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Revenues FY2024
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General Property Tax 
$25,667,177.00 

27%

Income Tax
$7,189,165.00 

7%

State Grants-in-Aid 
$48,208,433.00 

50%

Restricted State 
Grants-in-Aid 
$5,680,305.00 

6%

Property Tax 
Allocation 

$2,881,176.00 
3%

All Other Revenues 
$6,821,709.00 

7%

SOURCE



Base Per Pupil-Hybrid Approach
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Base Cost
(Local Capacity)
Base per Pupil

$8,110.61
($2,788.60)
$5,322.01



Local Capacity
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• Attempts to measure District’s ability to 
contribute to financing students education
• Based on value of what you own not what you can 

afford to pay
• Calculated using average of the District’s 

property valuation & local income 
• 2023 Reappraisal



Reynoldsburg City Schools
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Expenses
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Personal Services
48%

Benefits
20%

Purchased Services
24%

Supplies and Materials
3%

Capital Outlay
3%

Principal & Interest
1%

Other Expenditures
1%

Personal Services Benefits Purchased Services Supplies and Materials
Capital Outlay Principal & Interest Other Expenditures



Resource Allocation
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• Operating costs 
(copy paper and 
supplies, 
supplemental 
instructional 
materials, PBIS 
rewards, field trips 
etc.) 

• District Costs (Textbook 
and Curricular materials, 
chromebooks, furniture, 
District systems, utilities, 
transportation, building 
repairs & maintenance, 
staffing, etc. )

District Services
• Copier leases, 

substitutes and 
transportation for field 
trips



Wages & Benefits
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Fiscal Year FY21 FY22 FY23

Wages $40,985,415 $43,109,302 $44,363,713

Benefits $16,248,964 $16,658,205 $18,905,738

Total $57,234,379 $59,767,507 $63,269,451



Purchased Services

• Substitute Costs have grown exponentially 
($436K from FY22 to FY23)

• Inflation (copier leases, custodial services, 
electricity(6%), buildings & grounds upkeep)

• Special Education Costs –staffing services, tuition 
for out-placed students

• Increase in costs to repair
• Outsourcing (Preschool, Safety & Security, 

Custodians, Buildings & Grounds)
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Fiscal Year FY21 FY22 FY23

Amount $16,700,540 $13,890,185 $16,892,340



Supplies
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Fiscal Year FY21 FY22 FY23

Amount $2,250,054 $2,130,389 $2,744,172

• Increase from FY22 driven mostly by inflation,  costs include painting, 
water heater replacement, HVAC modifications wall repairs, custodial and 
welding supplies



Capital Outlay
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Fiscal Year FY21 FY22 FY23

Amount $998,798 $1,527,134 $1,904,572

• Various materials purchased, storage sheds, cabinets, cafeteria tables, 
shelving, tools, pavement improvements, security cameras



Why does it matter?
Revenues vs. Expenditures
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$80.9M

$83.4M

$85.7M

$86.6M

$89.6M
$90.9M $91.1M $91.4M

$80.2M $81.…
$82.4M

$91.5M

$96.3M

$100.3M $100.8M
$102.6M

$70.00M

$75.00M

$80.00M

$85.00M

$90.00M

$95.00M

$100.00M

$105.00M

FY2020 FY2021 FY2022 FY2023 EST FY2024 EST FY2025 EST FY2026 EST FY2027 EST

Revenues and Financing Sources Expenditures and Financing Uses



Instructional vs. Non Instructional
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How do we compare?
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Similar District Name Similar District County
Reynoldsburg City Franklin
Fairfield City Butler
Huber Heights City Montgomery
Parma City Cuyahoga
Northwest Local Hamilton
Plain Local Stark
Willoughby-Eastlake City Lake
Washington Local Lucas
Princeton City Hamilton
West Carrollton City Montgomery
Winton Woods City Hamilton
Berea City Cuyahoga
Springfield Local Lucas
Cuyahoga Falls City Summit
Findlay City Hancock
Groveport Madison Local Franklin
Boardman Local Mahoning
Kettering City School District Montgomery
Northmont City Montgomery
Elyria City Schools Lorain
Miamisburg City Montgomery



How do we compare (cont.)
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How do we compare (cont.)
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Addressing the funding gap

District Plans

• Cost Studies

• Resource Inventory Review

• Maximizing grant funds

• Evaluating staffing models

Anticipated Needs/Community 
Concerns

• New Textbook/Curriculum Adoption
• Addressing Deteriorating Facilities 

(including Athletics, & playgrounds)
• Increase staff salaries to allow the Distri  

to retain and recruit competitively
• Continue support of Guest Teachers
• Increase Mental Health Services for 

Students
• Find/Build a preschool space 
• Eliminate Pay-to Participate fees



www.reyn.org
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