
























































































































































































































































































































































Base $47,646 

New 
Step 

1 

2 
3 

4 

5 

6 
7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

Index 

1.0000 
1.0400 

1.0816 

1.1249 

1.1699 
1.2167 

1.2653 

1.3159 

1.3686 
1.4233 

1.4802 

1.5395 

1.6010 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

1.6651 

1.6651 
1.6651 

1.6651 

BS 

Salary 

$47,646 
$49,552 

$51,534 

$53,597 

$55,741 
$57,971 

$60,286 

$62,697 

$65,208 
$67,815 

$70,526 

$73,351 

$76,281 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 

$79,335 

$79,335 
$79,335 

$79,335 
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2023-2024 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Index Salary Index Salary Index Salary 
1.0400 $49,552 1.1249 $53,597 1.1649 $55,503 
1.0816 $51,534 1.1699 $55,741 1.2115 $57,723 
1.1249 $53,597 1.2167 $57,971 1.2600 $60,034 
1.1699 $55,741 1.2653 $60,286 1.3104 $62,435 

1.2167 $57,971 1.3159 $62,697 1.3628 $64,932 
1.2653 $60,286 1.3686 $65,208 1.4173 $67,529 
1.3159 $62,697 1.4233 $67,815 1.4740 $70,230 
1.3686 $65,208 1.4802 $70,526 1.5329 $73,037 

1.4233 $67,815 1.5395 $73,351 1.5942 $75,957 
1.4802 $70,526 1.6010 $76,281 1.6580 $78,997 
1.5395 $73,351 1.6651 $79,335 1.7243 $82,156 
1.6010 $76,281 1.7317 $82,509 1.7933 $85,444 

1.6651 $79,335 1.8009 $85,806 1.8650 $88,860 
1.7317 $82,509 1.8730 $89,241 1.9396 $92,414 
1.8009 $85,806 1.9479 $92,810 2.0172 $96,112 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 

1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.0258 $96,521 2.0979 $99,957 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
1.8009 $85,806 2.1037 $100,233 2.1786 $103,802 
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Base $48,599 

New 
Step 

1 

2 
3 
4 

5 
6 

7 

8 

9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

BS 

Index 
1.0000 
1.0400 
1.0816 
1.1249 

1.1699 
1.2167 
1.2653 
1.3159 

1.3686 
1.4233 
1.4802 
1.5395 

1.6010 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 
1.6651 

1.6651 
1.6651 
1.6651 , 
1.6651 

1.6651 
1.6651 
1.6651 
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Salary 
$48,599 
$50,543 
$52,565 
$54,669 

$56,856 
$59,130 
$61,492 
$63,951 

$66,513 
$69,171 
$71,936 
$74,818 

$77,807 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 
$80,922 

$80,922 
$80,922 
$80,922 

2024-2025 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Index Index Index 
1.0400 $50,543 1.1249 $54,669 1.1649 $56,613 
1.0816 $52,565 1.1699 $56,856 1.2115 $58,878 
1.1249 $54,669 1.2167 $59,130 1.2600 $61,235 
1.1699 $56,856 1.2653 $61,492 1.3104 $63,684 

1.2167 $59,130 1.3159 $63,951 1.3628 $66,231 
1.2653 $61,492 1.3686 $66,513 1.4173 $68,879 
1.3159 $63,951 1.4233 $69,171 1.4740 $71,635 
1.3686 $66,513 1.4802 $71,936 1.5329 $74,497 

1.4233 $69,171 1.5395 $74,818 1.5942 $77,477 
1.4802 $71,936 1.6010 $77,807 1.6580 $80,577 
1.5395 $74,818 1.6651 $80,922 1.7243 $83,799 
1.6010 $77,807 1.7317 $84,159 1.7933 $87,153 

1.6651 $80,922 1.8009 $87,522 1.8650 $90,637 
1.7317 $84,159 1.8730 $91,026 1.9396 $94,263 
1.8009 $87,522 1.9479 $94,666 2.0172 $98,034 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 

1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.0258 $98,452 2.0979 $101,956 
1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 

1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 
1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 

1.8009 $87,522 2.1037 $102,238 2.1786 $105,878 
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Base $47,646 

New 
Step 

1 

2 
3 

4 

5 
6 

7 

8 

9 

10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 
28 
29 
30 
31+ 

BS 

1.0000 
1.0400 
1.0816 
1.1249 
1.1699 
1.2167 
1.2653 
1.3159 
1.3686 
1.4233 
1.4802 
1.5395 
1.6010 
1.6651 
1.6651 
1.6651 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
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Teachers who did not receive a Step in 2011-2012 

2023-2024 Salary Schedule 

BS/150 HRS MASTERS 

Index Index Index Salary 
$47,646 1.0400 $49,552 1.1249 $53,597 
$49,552 1.0816 $51,534 1.1699 $55,741 
$51,534 1.1249 $53,597 1.2167 $57,971 
$53,597 1.1699 $55,741 1.2653 $60,286 
$55,741 1.2167 $57,971 1.3159 $62,697 
$57,971 1.2653 $60,286 1.3686 $65,208 
$60,286 1.3159 $62,697 1.4233 $67,815 
$62,697 1.3686 $65,208 1.4802 $70,526 
$65,208 1.4233 $67,815 1.5395 $73,351 
$67,815 1.4802 $70,526 1.6010 $76,281 
$70,526 1.5395 $73,351 1.6651 $79,335 
$73,351 1.6010 $76,281 1.7317 $82,509 
$76,281 1.6651 $79,335 1.8009 $85,806 
$79,335 1.7317 $82,509 1.8730 $89,241 
$79,335 1.8009 $85,806 1.9479 $92,810 
$79,335 1.8549 $88,379 2.0258 $96,521 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.0866 $99,418 
$81,718 1.8549 $88,379 2.1668 $103,239 
$81,718 1.8549 $88,379 2.1668 $103,240 
$81,718 1.8549 $88,379 2.1668 $103,240 
$81,718 1.8549 $88,379 2.1668 $103,240 

APPENDIX N 

MA+30 

Index 
1.1649 $55,503 
1.2115 $57,723 
1.2600 $60,034 
1.3104 $62,435 
1.3628 $64,932 
1.4173 $67,529 
1.4740 $70,230 
1.5329 $73,037 
1.5942 $75,957 
1.6580 $78,997 
1.7243 $82,156 
1.7933 $85,444 
1.8650 $88,860 
1.9396 $92,414 
2.0172 $96,112 
2.0979 $99,957 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.1608 $102,953 
2.2440 $106,918 
2.2440 $106,918 
2.2440 $106,918 
2.2440 $106,918 
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Base $48,599 

New 
Step 

1 

2 
3 
4 

5 
6 

7 

8 

9 

10 
11 

12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
24 
25 
26 
27 

28 
29 
30 
31+ 

Index 
1.0000 
1.0400 
1.0816 
1.1249 
1.1699 
1.2167 
1.2653 
1.3159 
1.3686 
1.4233 
1.4802 
1.5395 
1.6010 
1.6651 
1.6651 
1.6651 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
1.7151 
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BS 

Teachers who did not receive a Step in 2011-2012 

2024-2025 Salary Schedule 

BS/150 HRS MASTERS MA+30 

Salary Index Salary Index Salary Index 
$48,599 1.0400 $50,543 1.1249 $54,669 1.1649 $56,613 
$50,543 1.0816 $52,565 1.1699 $56,856 1.2115 $58,878 
$52,565 1.1249 $54,669 1.2167 $59,130 1.2600 $61,235 
$54,669 1.1699 $56,856 1.2653 $61,492 1.3104 $63,684 
$56,856 1.2167 $59,130 1.3159 $63,951 1.3628 $66,231 
$59,130 1.2653 $61,492 1.3686 $66,513 1.4173 $68,879 
$61,492 1.3159 $63,951 1.4233 $69,171 1.4740 $71,635 
$63,951 1.3686 $66,513 1.4802 $71,936 1.5329 $74,497 
$66,513 1.4233 $69,171 1.5395 $74,818 1.5942 $77,477 
$69,171 1.4802 $71,936 1.6010 $77,807 1.6580 $80,577 
$71,936 1.5395 $74,818 1.6651 $80,922 1.7243 $83,799 
$74,818 1.6010 $77,807 1.7317 $84,159 1.7933 $87,153 
$77,807 1.6651 $80,922 1.8009 $87,522 1.8650 $90,637 
$80,922 1.7317 $84,159 1.8730 $91,026 1.9396 $94,263 
$80,922 1.8009 $87,522 1.9479 $94,666 2.0172 $98,034 
$80,922 1.8549 $90,146 2.0258 $98,452 2.0979 $101,956 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.0866 $101,407 2.1608 $105,013 
$83,352 1.8549 $90,146 2.1668 $105,304 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
$83,352 1.8549 $90,146 2.1668 $105,305 2.2440 $109,056 
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REYNOLDSBURG CITY SCHOOL DISTRICT 
CERTIFIED TEACHER SUPPLEMENT AL 

COMPENSATION INDEX 

a ary w1 e etenmne as a percentage o t e - base sa ary. SI ·11 b d . d f h BAO. 

GROUP 

I II III IV V VI VII VIII IX X 

½% 1% 2% 3% 4% 5% 6% 7% 8% 9% 

1% 2% 3% 4% 5% 6% 7% 8% 9% 10% 

4% 5% 6% 7% 8% 9% 10% 11% 

7% 8% 9% 10% 11% 12% 

10% 11% 12% 13% 

14% 

15% 

APPENDIXO 

XI XII 

10% 12% 

11% 13% 

12% 14% 

13% 15% 

14% 16% 

15% 18% 

16% 19% 

I. Level of placement will be determined each year by experience and performance as determined by 
the Superintendent. Movement between levels is not to be considered automatic. 

2. Consideration in initial level of placement will be given to experience gained in other positions in 
Reynoldsburg or other school districts. 

3. When a new supplemental duty contract is created, the Superintendent/designee will determine the 
group and level of placement after a conference with the individual involved in or responsible for 
the activity. Following approval by the Board for any new supplemental duty position, the 
Association shall be immediately notified of the new position and its placement on the 
supplemental salary schedule. In the event that the Association disagrees with the placement of the 
position, the Board and the Association agree to meet within thirty (30) days of a written request 
by the Association to discuss this subject. 

4. If the Superintendent determines there is a substantial change in the nature of the duties such as, 
but not limited to, the number of students served, amount of time required, or the level of 
responsibility required, the Superintendent may assign the position to a different group. The 
individual involved may request a conference to discuss the change. 

5. The Board is not required to fill any supplemental duty position. 

6. All supplemental duties are in addition to teaching contracts. 
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7. It is further understood and agreed that the compensation for supplemental duties shall be paid in 
accordance with the supplemental compensation index stated above as a percentage of the BA-0 base 
salary which is in effect at the time the supplemental contract duties are scheduled to begin. 

8. Year-long supplementals shall be paid on the basis of two (2) equal installments on the December 25 th 

and June I 0th pay dates; provided that, the employee submits any necessary paperwork and/or has 
completed all of the duties/responsibilities of the supplemental. 
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APPENDIX O (continued) 

REYNOLDSBURG CITY SCHOOL DISTRICT 
CERTIFIED TEACHER SUPPLEMENTAL 

COMPE SATION SCHEDULE 

GROUP XII: Instrumental Music Advisor - HS' 
Basketball (Boys) -- Head Varsity 
Basketball (Girls) -- Head Varsity 
Football -- Head Varsity 
Wrestling-- Head Varsity 
Robotics - Head Advisor+ HS 

GROUP XI: Baseball -- Head Varsity 
Softball -- Head Varsity 
Track (Boys & Girls) -- Head Varsity 
Athletic Faculty Manager - HS 

GROUP X: Band Director - HS 
Orchestra Director - HS 
Choir Director - HS 
-*Marching Band Director- HS Basketball (Boys)- Jr. Varsity 
Basketball (Girls) - Jr. Varsity 
Cheerleading -- Head Varsity (All Year) or 

Seasonal Var. and Res: 
Cross Country (Boys & Girls) -- Head Varsity 
Football -- Asst. Varsity/Jr. Varsity 
Golf Head Varsity 
Soccer (Boys)- Head Varsity 
Soccer (Girls) - Head Varsity 
Swimming (Boys & Girls)- Head Varsity 
Tennis (Boys) - Head Varsity 
Tennis (Girls) - Head Varsity 
Volleyball - Head Varsity 
Wrestling- Jr. Varsity 

GROUP IX: Newspaper Advisor - HS 
Yearbook Advisor - HS 
Robotics - Asst. Advisor 
Baseball - Jr. Varsity 

19026831v2 

Basketball (Boys) -- Asst. Varsity 
Basketball (Girls) - Asst. Varsity 
Cheerleading-Jr. Varsity (All Year) 
Cross Country (Boys & Girls)- Jr. Varsity 
Football - Ninth Grade 
Golf-Jr. Varsity (Includes Ninth Grade) 
Soccer (Boys)- Jr. Varsity 
Soccer (Girls) - Jr. Varsity 
Softball - Jr. Varsity 
Tennis (Boys) - Jr. Varsity 
Tennis (Girls) - Jr. Varsity 
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Track (Boys & Girls) - Jr. Varsity 
Volleyball - Jr. Varsity 
Wrestling - Asst. Varsity 

GROUP VIII : Drama Advisor - HS 
Student Council Advisor - HS 
Baseball -- Asst. Varsity 
Baseball - Ninth Grade 
Basketball (Boys) - Ninth Grade 
Basketball (Girls) - Ninth Grade 
Cheerleading - Ninth Grade 
Cross Country (Boys & Girls)-Asst. Varsity 
Football - Eighth Grade 
Football - Seventh Grade 
Soccer (Boys) -- Asst. Varsity 
Soccer (Girls)-Asst. Varsity 
Softball -Asst. Varsity 
Softball - Ninth Grade 
Swimming (Boys & Girls) - Jr. Varsity 
Track (Boys & Girls)-Asst. Varsity 
Volleyball - Asst. Varsity 
Volleyball - Ninth Grade 

GROUP VII: *Color Guard Advisor - HS 
Student Council Adviso~ - MS 

19026831v2 

Band Asst. Director - HS 
*Marching Band Asst. Director 
Orchestra Asst. Director - HS 
Choir Asst. Director - HS 
Band Director - MS 
Orchestra Director - MS 
Choir Director - MS 
Baseball - Eighth Grade 
Baseball - Seventh Grade 
Basketball (Boys) - Eighth Grade 
Basketball (Girls) - Eighth Grade 
Basketball (Boys) - Seventh Grade 
Basketball (Girls) - Seventh Grade 
Cheerleading- Eighth Grade 
Cheerleading- Seventh Grade 

or Seasonal Eighth & Seventh 
Cross Country (Boys & Girls)- Seventh & Eighth Grade 
Golf- Seventh & Eighth Grade 
Softball - Eighth Grade 
Softball - Seventh Grade 
Tennis (Boys) - Seventh & Eighth Grade 
Tennis (Girls) - Seventh & Eighth Grade 
Track (Boys & Girls)- Seventh and Eighth Grade 
Volleyball - Eighth Grade 
Volleyball - Seventh Grade 
Wrestling - Seventh & Eighth Grade 
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Wrestling - Mat Stat Advisor - HS 
Yearbook Advisor - MS 
Athletic Faculty Manager - JH 

GROUP VI: Senior Class Advisor 
Junior Class Advisor 

GROUP V: In the Know Advisor 

GROUP IV: None 

GROUP III: None 

GROUP II: National Honor Society 
Elementary Vocal (AT LEAST 3 AFTER SCHOOL PERF./YR.) 

GROUP I: None 

*Includes Band Camp 

19026831v2 

175 



19026831v2 

REYNOLDSBURG CITY SCHOOL DISTRICT 
TUTOR WAGE RATE SCHEDULE 

AUGUST 1, 2023, THROUGH JULY 31, 2025 

BS BS/150 MASTERS MA+30 

YEARS HRS HRS 

0 $28.88 30.04 32.49 33.64 

1.0000 1.0400 1.1249 1.1649 

1 30.04 31.24 33.79 34.99 

1.0400 1.0816 1.1699 1.2115 

2 31.24 32.49 35.14 36.39 

1.0816 1,1249 1.2167 1.2600 

3 32,49 33.79 36.54 37.84 

1.1249 1.1699 1.2653 1.3104 

4 33.79 35.14 38.00 39.36 

1.1699 1,2167 1,3159 1.3628 

5 35,14 36.54 39,53 40.93 

1.2167 1.2653 1.3686 1,4173 

6 36.54 38.00 41.10 42.57 

1.2653 1.3159 1.4233 1.4740 

7 38.00 39.53 42.75 44.27 

1.3159 1,3686 1.4802 1 5329 

8 39.53 41.10 44.46 46.04 

1 3686 1.4233 1.5395 1.5942 

9 41.10 42.75 46.24 47.88 

1.4233 1,4802 1,6010 1.6580 

10 42.75 44.46 48.09 49.80 

1.4802 1.5395 1.6651 1.7243 

11 44.46 46.24 50.01 51.79 

1.5395 1.6010 1.7317 1.7933 

12 46.24 48,09 52.01 53.86 

1.6010 1,6651 1.8009 1.8650 

13 48.09 50.01 54.09 56.02 

1.6651 1,7317 1.8730 1 9396 

14 48.09 52.01 56.26 58.26 

1.6651 1.8009 1.9479 2.0172 

15 48,09 52.01 58.51 60.59 

1.6651 1,8009 2.0258 2.0979 

27 48.09 52.01 60.75 62.92 

1.6651 1.8009 2.1037 2.1786 

APPENDIXP 
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APPENDIXQ 

REYNOLDSBURG CITY SCHOOL DISTRICT 
SUMMARY OF INSURANCE SPECIFICATIONS 

1. Lifetime Maximum Benefit for Eligible Expenses ........... ... .......... ... .. .......... ... ......... ..... .. ... .... .. ...... ...... ... .. .. ... ......... .. .. .... .. .... ........ .... $2,000,000 

2. Deductible (Calendar year) 

In network 

per person .................................................... . .. ...... ... ....... .. ......... ... . ..... ...... ....................... ...... .. .. .. $500 eff. 1/ 1/ 2021; $600 eff. 1/ 1/2022 

per family ........................ ......... ...... ......... ..... . .. ....... .. ....... .. ....... ... . ... ................... ........ .. .... ... ....... $1000 eff. 1/1/2021; $1200 eff. 1/1/2022 

Out of network 

per person ... .. .... .... ....... ....... ..... .... ....................... ............................................. ..... ............ .... .... $1000 eff. 1/ 1/ 2021; $1200 eff. 1/ 1/2022 

per family ... .. .. .. .. ... ... .... . ....... .............. .. . .......................... ........ ......... . ..... . ......... , ... .......... .......... $2000 eff. 1/1/2021; $2400 eff. 1/1/2022 

3. Percentage for all Care and Treatment 

In Network .. .. ........... .. .... ....... ... ............ ..... .... ....... ............. .... .......................... ... ... .. ...... ... ..... ........... ............. ...... ................................ 90% 

Out of Network .......... ............................. ...... ....... .. .... .. ..... ...... .. ............................ ......... ... ..... .. ..... ..... . .... .... .................... .............. .. ..... 70% 

Co-insurance Limit 

In-network 

per person .. ........... ... ... ............ .. ........... - ...... .. _.. ... .. ........ .... ....... .. ........ .... ... ... ................ ... .. .... ......... ............... ... ......... .. .. $1,000 

per family ........................... .......................... . ... ...... ....... ..... .... ................. .................... ......... .......... .......... ......... _........... $2,000 

Out of network 

per person $2,000 

per fam ily ..... .. .......... ... .. ... ....... ....... .. .. .... ... ..... . ....... ... ... .... ....... ... ...... . ....... ......... .. ...... ..... .. ...... .. .. .... . ....... .. ... ........ ... ............ ... ... $4,000 

4. Individual Out· of·Pocket Maximum per yea r including deductible : 

In Network . ... .................. . .. . ..... .. .. .. ...... ... .......... ............. .. ... ..... .. .. ............... .... ... ............ Per Person: $1500 / Per Family: $3000 eff. 1/1/2021 

In Network . ..... ... ......... ..... ...... .... .... .. ... . ..... ... . .. .. ..................... .......... ... .. .... ...... ...... ....... .. Per Person : $1600 / Per Family: $3200 eff. 1/ 1/2022 

Out of Network ... .... ................. .. ...................................................... ..... .......... ................ Per Person: $3000 / Per Family: $6000 eff. 1/1/2021 

Out of Network ........... .... .. ...... .. . .. . ... ....... .... .. ... ... ..... .. ............ .. ... ....................... ............. Per Person: $3200 / Per Family: $6400 eff. 1/1/2022 

5. Special Care Units .. ...... ..... .. .. ........ ..... ........... ........ ..... ... ... .. ...... ... ..... ...... ...... ... .... ... ........... ....... ...... ...... ....... R&C, Subject to deduc. & coinsur. 

6. Ancillary Services Maximum ........ ............... ............ .. ................ ............... ............ .. ... ......... ... ........................ R&C, subject to deduc. & coinsur. 

7. In·Hospital Physician Visits ................... .. .................................. .................................................................. R&C, Subject to deduc & coinsur. 

8. Diagnostic, X-Ray and Lab 

In & Out Patient ... .. .................................... ........... .. ...... .... .. ..... .... ..... . ..................... ..... .. .... .............. .. ....... R&C, subject to deduc. & coinsur 

9 Routine Pap Smear, Prostate Test or Mammogram 

In network ... .. ... .. ...... $20 copay, then 100% R&C 

Out of network . .... ... .......... .. .. .......... .... ... .. . ..... ................. ..... .. ........... ......................................................................... 70% after deductible 

10. Surgical Services ...... .. ... .... ... ..... . ........ .. ... . ...... .. ..... .. ........... .............. .. . .... ... ... .. . ... .... .... ... ................ .. .......... R&C, Subject to deduc. & coinsur. 

11 Anesthesia .. ... ... . .... .. ...... ... .. .. .. ... ......... .... ....... .................. ...... ... ... .... .. ...... .. .... ...... ..... .... ...... ... ...... .... ..... .. .. R&C, Subject to deduc. & coinsur. 

12 Inpatient Therapy Services ................................... .. ...... ....................... .. ...... ... ......... ..... ......... ..... ... ... .... ......... R&C, Subject to deduc & coinsur. 

13. Occupational Therapy ................. ...................... .......... .. ....... ... ......................... ......... .. ..... ...... ... .... .. .... ........ R&C, Subject to deduc. & coinsur. 

14 Home Health Care Services ... ........ .. ... ..... .... ...... .................... ...... .... .. . ..... .......... .. .. .. .... .. .. .. ...... .. .. .... ...... .. .. R&C, Subject to deduc. & coinsur. 

Calendar year Maximum ............ .. ................... .... ............. ........ ................ ....... ............................ ...... ....... ...... ......... .. .... 100 visits 

15. Hospice Care ............ ... ............................ ......... . .... ... .................. ...... .. . .............................................................. R&C, Subject to ded & coins. 

16. Pregnancy Services ...... .. ..... ....... ............ ....... ... ..... ........................................ ... ... .................... ... ... ..... .... ... ...... ... . Treated as any other illness 

17. Newborn Exam· first Inpatient visit only ... .... ....... ..... .. ........ ...... ...... ................. .............................. .. .... ......................... Covered under Mother 

18. Pre·Admission Testing .......................... ......................... .. ...... ... .. ............ ..... .. .................................... .... .. .. R&C, Subject to deduc. & coinsu r. 

19. Voluntary second or third opinion ... .......... ..... ...... ... ...... .. .. ... ... ... .. ........ ...... ..... .......... ... ... ................. ..... ...... .. R&C, Subject to deduc. & coinsur. 

20 Emergency Room Treatment ... ... ..... ....... ........ ......... ............. ........ ...... ... .... .. ... ....... .. .... .. ..... ... .......... ..... ......... ... ............ .. separate $100 co-pay 

waived if admitted and R&C, Subject to deductible & coinsurance. 

Urgent Care Co-Pay 

In-network .. ............. ............................................................................. .... ............ .................... ...... .. ..... ............... ............................... $20 

Out·of·network .... .... .. ................................................................... .. .............. ............................................................ 70% after deductible 

21. Mental , Nervous Disorders 

and Substance Abuse ....................... ... . .. ....... ... ............. .. ....... .. ........................................ .. .......... .... .......... R&C, Subject to deduc. & coinsur 

Calendar Year Maximum .... ..... ..... ................................. ............ ............. .. .............. ..... .... .. .. Inpatient $25,000 • Outpatient $5,000 

Remove exclusion for marriage counseling 

22 Abortion ... ......... .... ... ....................... .. ... ....... ........ . ............................................................................ not covered unless medically necessary 

23. Tubal and Vasectomy 

In Network ................... .. .. .. . ......... .... ... . ........ .......... .... ........................................................................ ...... R&C, Subject to deduc. & coinsur. 
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Out of Network .......... ...... ............. ........ ...... .. .. .... .. ................. .. ........................ ...... ........ .... .. .. ................... R&C, Subject to deduc. & coinsur 

24. All office visits 

In-network ........... .......................................................................................... $20 co-pay in network (copay does not apply toward deductible) 
Out-of-network. . .... .... .. .. .. .. .. .. .. ................................... ...... .. .............. .................. .......... ..................... .......... ......... ..... 70% alter deductible 

25. Prescription Benefit Card (Retail - 30-day supply) .......... ..... .. ............... .. ....... $10.00 generic/SO% of cost up to a max of $SO.OD name brand* 

Mail Order (90-day supply) .... ................. .. .. .. ............... ................. .............. $20.00 generic/SO% of cost up to a max of $100.00 name brand* 

* • following programs apply to all prescriptions 

a) Prescription Coverage Management 

Prior Authorization 
Step Therapy 
Quantity Limit 

b) Prescription Generic Incentive 

c) Specialty Solution Management/SaveonSP 

26. Routine Physical Exam .. .. ..... ................. .. ................. .. .. .. .......... .. .. .. ............. ... .. ........ .. ....... ...... Office visit copay $20; then 100% in network 

27. All Immunizations ...... ............ ........................ .... .. .. .... .. .................... ....... .. .............................. Office visit copay $20; then 100% in network 

28. Well Child Care Services Including Exam and Immunizations .... .. ...... .. .......... .... .. .. .. .. ........... .... .. . Office visit copay $20; then 100% in network 

29. Well Child Care Laboratory Tests ............. .. ...................................... ........................................ Office visit copay $20; then 100% in network 

30. Colonoscopy ......................... ....................................................................... .. ....................... Office visit copay $20; then 100% in network 
31. Supplemental Accident ......... .............. .... ............................. .. ......................... .. ................. ... .................. ... ..... Subject to deduc, & coinsur. 

Note: All services are subject to deductible and coinsurance unless otherwise indicated. Flat dollar copays do not apply 
toward deductible or out-of-pocket maximums. 

Dental Insurance Summary 

PPO 

Network DentalGuard Preferred 

Calendar year deductible In-Network Out-of-Neflvork 

Individual $25 $25 

Family limit 2 per fumily 

Waived for Preventive Preventive 

Charges covered for you (co-insurance) In-Ne Mork Out-of-Net111ork 

Preventive Care (e.g. cleanings) 100% 100% 

Basic Care ( e.g. fillings) 85% 85% 

Major Care (e.g. crowns, dentures) 70% 70% 

Orthodontia 60% 60% 

Annual Maximum Benefit $2500 $2500 

Lifetime Orthodontia Maximum $1000 

Dependent Age Limits (Non-Student/Student) 19/25 

Eye Med Vision Plan 

Frequency 12/12/12 Lined Trifocal Lenses $25 copay 

WellVision Exam $10 copay Lenticular Lenses $25 copay 

Frames $130 allowance; 20% off Progressive Lenses $80 - $200 
balance over allowance (varies based on tier) 

Single Vision Lenses $25 copay Elective Contact Lenses Covered up to $130 allowance 

Lined Bifocal Lenses $25 copay Contact Lens Fitting & Standard: $40 Premium; 
Evaluation 10% of retail 
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REYNOLDSBURG CITY SCHOOL DISTRICT 
EDUCATIONAL FACILITIES CONCERNS FORM 

APPENDIXR 

A copy of the Educational Facilities Form shall be given to the designated Building Representative. 

StatementofConcem: ____ _____ _________________________ _ 

Date, time and location (if applicable): ______________________ _____ _ 

Suggested Resolution: 

Signature of Initiator Date 

IPAL 

Disposition: 

Signature of Principal Date 
(Copy to Building Representative) 

Reason for Step 2: _ _ _____ _________ ____ _____ _____ _____ _ 

Signature of Initiator Date 

Disposition: _ _ ____ _________ ____ ____ _____ _________ _ 

Signature of Director or Manager Date 

Reason for Step 3: 

Signature of Initiator Date 

Disposition: ___ ___ ___________ _______ ____________ _ _ 

Signature of Superintendent Date 
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MOU for the 2023-2024 School Year 
REA President Release Time 

A. The Reynoldsburg Education Association President may request released time ("Release 
Time") to perform duties and responsibi Ii ties of the REA President for the equivalent of two 
(2) high school periods per day. 

If the REA President changes during the school year, the Release Time will be revisited and 
reassessed. 

B. If the Superintendent grants the President Release Time, the REA shall compensate the Board 
for the actual costs of the President's replacement, if any. If the President is released for any 
period of time and a replacement is not obtained, the REA shall compensate the Board for the 
actual cost of the time during which the President is released from duties (e.g., on a prorated, 
per diem, or hourly basis). Any costs to be charged to the REA under this Article will be billed 
and paid on a monthly basis and shall itemize the costs. 

C. The REA President wi ll suffer no loss in salary, fringe benefits, or other contractual or statutory 
entitlements to which they would have been entit led if working full-time, including accruing 
seniority and service credit during the Release Time. The REA President will be included on 
any reduction in force lists as if they were working full-time as a teacher. The President shall 
return to a similar position as that which they held prior to the Release Time in the following 
school year (unless another Release Time arrangement is made). 

D. The President is expected to continue in their professional capacity as a teacher in the building, 
including attendance at staff meetings, Professional Development, parent-teacher conferences, 
open hours and any other required activities relative to the President's position as a teacher. In 
the event of scheduling conflicts, such conflict will be resolved in consultation with the 
Superintendent/designee. The REA President will be provided with office space within the 
District. 
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