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Math

2024 -2025 2024 -2025

Reading

Students will meet or exceed grade -
level proficiency of 62% or greater for 
students in grades 3 -5.
ÅPreliminary data for 2023 -2024 

for math proficiency was 60.5

Star Elementary will increase grade 

level proficiency for all students 

in 3rd -5th to 56% or greater.

ÅPreliminary data for 2023 -2024 

reading proficiency was 52.1



Å4th -grade reading was well above state and district average in 2023 and 2024.

Å5th -grade reading was at or above state and district average in 2023 & 2024.

Å3rd grade math was at or above state and district average in 2023 and 2024.

Å4th grade math was well above state and district average in 2023 and 2024.

Å5th grade science was at or above district average in 2024.

ÅK, 1st, and 2nd grade end -of - year mCLASS Percent Proficients were above the 

district averages In 2024.



ÅHispanic students and economically disadvantaged students are 
performing well above the state average.
ÅEnglish Learners and Students with Disabilities are performing at or 

above the state average.
ÅThe percentage of English learners who made progress (50%) was 

twice as high as the state average (25%).



ÅSchool attendance and behavior are better than the district and state 
averages.
ÅNorth Carolina Teacher Working Conditions Survey shows that 100% of 

our teachers believe we have a safe and positive school climate.
ÅThe teacher turnover rate is lower than the state average. 



Math





Practice 3B: Provide rigorous evidence -based instruction.
2.04: Instructional Teams develop standards -aligned units of 

instruction for each subject and grade level. 
We currently use a PDSA model to drive our daily core instruction. We continue to 

develop new curriculum guides for our new CKLA reading curriculum and new 

science standards. Star teachers meet weekly to review the standards and resources 

and share ideas. 

ÅWe ensure that curriculum, instruction, and assessments align with state 

standards, helping students meet academic expectations.

ÅWe encourage teamwork among educators, fostering the sharing of best 

practices and instructional strategies.





Practice 3C: Remove barriers and provide opportunities.
A4.16: The school develops and implements consistent, intentional, and 

ongoing plans to support student transitions for grade - to -grade. 
ÅWe currently  hold  vertical  PLCs at the  end of  the  year  to  gather  student  data  to  

be shared  between  the  teachers . The teachers  use this  information  to  create  
the  class  lists  for  the  following  school  year . This reduces  anxiety  for  students  
and builds  parental  connections .
ÅHistorically,  we have  transitions  planned  for  Pre-K to  kindergarten  and Fifth  

grade  to  middle  school . This year  we will  have  transitions  for  all grade  levels .
ÅᴢţʂʂΡ my Ǚʂȷɥʲʂͣᴣ date  is set  for  May  13th . Doing  this  helps  develop  a sense  of  

community,  ease the  anxiety  with  the  transitions,  and builds  communication  
between  grade  levels .



Practice 4A: Build a strong community 
intensely focused on student learning. 

Objective: A4.06: ALL teachers are attentive to students' emotional 
states, guide students in managing their emotions, 

and arrange support and interventions when necessary.
    
Research shows negative or inappropriately managed emotions can adversely affect 
ȷ ɥʲ˅˱ɱᴞΐ ȷΡΡʂ̕Ρ˅̥̕ᴯ Ρʲ˅̕˩˅̕ʨ ȷ̕ɱ ɞʂʲȷϓ˅̥ͣᴰ ƶ̥ΐ˅Ρ˅ϓʂ ̥ͣ ȷ͙͙̥͙ͣͣ˅ȷΡʂ˱ϥ ̎ȷ̕ȷʨʂɱ ʂ̥̎Ρ˅̥̕ΐ
ɥȷ̕ ΐα͙͙̥ͣΡ ɥʲ˅˱ɱͣʂ̕ᴞΐ ȷΡΡʂ̕ɱ˅̕ʨ Ρ̥ ɱʂΡȷ˅˱ΐᴯ ΐʂΡΡ˅̕ʨ ʨ̥ȷ˱ΐᴯ ͙˱ȷ̕̕˅̕ʨᴯ ͙̥ͣɞ˱ʂ̎- solving, 
and decision -making. (Durlak et al., 2011; Hart et al., 2020; Taylor et al., 2017).

ÅMorning Check - ins and Zones of Regulation guidance lessons teach 
students how to identify their emotions; cool down corners in rooms 
help them practice. We provide behavior interventions to students. 
ÅPBIS Committee analyzes discipline data to look for patterns.
ÅWe continually work on our positive, rigorous climate at school so 

everyone wants to be there. 



Ǚʲʂ ᴢǋʲ̥ϗ ǥƶᴣ iʲȷ˱˱ʂ̕ʨʂ-  School Counselor LaShonda Douglas    
Show up for yourself!      Show up for your goals!   Show up to SCHOOL!

Requirements for eligibility:  NO write up (office referral for misconduct)   Less than 6 
unexcused absences for  1st half of the year and 6 unexcused for the 2nd half of the year. (3 
̥ͣ ̥̎ͣʂ ϥ̥α ̕ʂʂɱ ȷ ɱ̥ɥΡ̥ͣᴞΐ ̥̕Ρʂצ
                                                          

These incentives were 
provided by a Grant from Star UMC: 

 T-ΐʲ˅ͣΡ ᴢĆ ΐʲ̥ϗʂɱ ǥƶ ʣ̥ͣ ţ כᴣ
iȷ͙ ᴢĆ ΐʲ̥ϗʂɱ ǥƶ ʣ̥ͣ ţ כᴣ

 Rubiks Cube
 Personalized Stanley Cup

 Candy/ Snack Pak
 Reward Certificate

 Fidget Toy
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