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OVERVIEW
Renewal Criteria

e Education Code Section 47607.2(b) (middle tier)

Pursuant to the amendments made to Education Code Section 47607 and the creation of Education
Code Section 47607.2, by Assembly Bill 1505 (2019), at the time of charter renewal, a chartering
authority shall consider the performance of the charter school on the state and local indicators
reported the California School Dashboard (“Dashboard”), and, in some circumstances, the
performance of the charter school on assessments deemed to be verified data.

In addition to the shift toward assessing Dashboard data, Assembly Bill 1505 also created a three-
tiered system of evaluating charter schools’ performance.

The Charter School fits into the middle tier, as determined by the California Department of
Education, and is eligible for charter renewal, as demonstrated below.

Education Code Section 47607.2(b) states:
(1) For all charter schools for which [top tier and bottom tier] do not apply, the
chartering authority shall consider the schoolwide performance and performance of all
subgroups of pupils served by the charter school on the state indicators included in the
[Dashboard] and the performance of the charter school on the local indicators included
in the [Dashboard].
(2) The chartering authority shall provide greater weight to performance on
measurements of academic performance in determining whether to grant a charter
renewal.
“Measurements of academic performance” are defined in statute as “statewide assessments in the
California Assessment of Student Performance and Progress system, or any successor system, the
English Language Proficiency Assessments for California, or any successor system, and the
college and career readiness indicator.” (Education Code Section 47607(c)(3).)
Charter Schools in the middle track must also meet the following requirement:
(3) In addition to the state and local indicators, the chartering authority shall consider
clear and convincing evidence showing either of the following:
(A) The school achieved measurable increases in academic achievement as
defined by at least one year’s progress for each year in school.
(B) Strong postsecondary outcomes, as defined by college enrollment,
persistence, and completion rates equal to similar peers.
(4) Subparagraphs (A) and (B) of paragraph (3) shall be demonstrated by verified
data. ..
“Verified data” is defined in statute as “data derived from nationally recognized, valid, peer-
reviewed, and reliable sources that are externally produced.” (Education Code Section
47607.2(c)(1).)
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Evidence for Renewal

2022 Dashboard
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2023 Dashboard
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Star Math by Renaissance
CAVA @ San Joaquin (blue) compared to national rankings in the last three school years.
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Star Reading by Renaissance
CAVA @ San Joaquin (blue) compared to national rankings in the last three school years.
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Career Technical Education Pathway Completers

2021-2022 2022-2023 2023-2024 On Track for 2024 -
2025
2 8 12 14

Students Participating in CAVA2College (dual enrollment)

2022-2023 2023-2024 Current

17 29 44

Students Participating in Advanced Placement Courses

2023-2024 Current

23 49

FOUNDING GROUP

California Virtual Academy (@ San Joaquin (CAVA @ San Joaquin) has served students in San
Joaquin and surrounding counties for over a decade. CAVA @ San Joaquin currently serves
approximately 3,000 students in grades TK-12. The school has a Board of Directors that is
comprised of community members, educators, parents, and a district representative. The board
has contracted with K12 Inc., an education company, to provide both the K12® curriculum for
grades TK-12 and school support services. The current Educational Products and Service
Agreement has been provided to the New Jerusalem School District. The Governing Board and
faculty of CAVA @ San Joaquin submit this renewal petition on behalf of the families that we
serve.

Administrative Staff

Head of School

April Warren first joined the CAVA schools in 2004 as a teacher. Over the last 20 years, she
has served in various roles, from supporting teachers and parents with curriculum and
instructional strategies, developing processes and procedures to ensure compliance with various
state and federal agencies, and working with teams to continue to increase the instructional
programming and support offered to students. Under her leadership as Academic Administrator,
the elementary team developed a transitional kindergarten program, the middle school
implemented a model more in line with the unique needs of middle school students, and the high
school programs saw increased growth in passing rates and student engagement. She became the
Head of Schools in 2016 and has worked with the administrative team to increase student
offerings, including the CAVA2College program and a robust Careers Academy. April
graduated with honors from California State University, San Bernardino in 2002. She obtained

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
7



her master’s degree in online instruction from Southern New Hampshire University. She resides
in southern California and enjoys spending time with her husband, children, and grandchildren.

Academic Administrators

Amy Maxwell is an Academic Administrator for the CAVA schools. She received her teaching
credential from Chapman University and started her teaching career in 1996. She completed the
administrative credential program at the University of California, Irvine, and obtained her
master’s degree in Online Instruction from Southern New Hampshire University. During her
years in the brick-and-mortar classroom, she taught upper elementary and worked at the district
level in the areas of GATE and history/social science. Ms. Maxwell started her career with
California Virtual Academies in 2007 with the high school program. She has served in various
roles at CAVA, including a K-8 teacher, leader, and the director of the elementary program for
seven years. In January 2020, Ms. Maxwell began her current role as the academic administrator.

Amy Chadez is an Academic Administrator for the CAV A schools. She received a bachelor’s
degree in elementary education from Boise State University. She received a master’s degree in
learning and technology and an education specialist degree in educational leadership from the
University of Idaho. She spent the first eight years of her teaching career teaching in 1st and 2nd
grades in a traditional school setting. She had the opportunity to teach in two K12-powered
schools and spent five years as an elementary principal before moving into a regional academic
director role with K12. Mrs. Chadez joined the CAVA team in March 2020 as the director of
academics. She moved into her current role as an academic administrator in 2021. This role
allows her to collaborate with our academic teams to continually strive to improve our academic
programs for our students and offer professional growth opportunities to our faculty. Mrs.
Chadez enjoys spending time with her husband and her three children.

Director of High School

Rebecca Mortier is the Director of the High School. She received a bachelor’s degree in liberal
studies, a multiple-subject teaching credential, and a master’s degree in mathematics with a focus
on conceptual understanding from San Diego State University. She also earned an administrative
credential from National University. Prior to joining CAVA at San Diego in 2011, Rebecca
taught for eight years in a brick-and-mortar school and taught college courses for three years at
San Diego Community College. With CAV A at San Diego, she taught math intervention, served
as a department coordinator, served as a regional lead teacher, and was a high school principal
before becoming the director of high school.

Director of Middle School

Deanna Vallerga is the Director of Middle School for the CAVA schools. She started her career
in education in 1992. She received her bachelor’s degree in liberal studies, a multiple subject
teaching credential from California State University, Long Beach, and holds a clear
administrative credential. Before coming to CAV A, Ms. Vallerga worked in K-8 public schools
in Fishers, Indiana, and Cupertino, California, mainly with 5th through 8th grade students. She
joined the CAVA staff in 2005 as a K-8 teacher. Since then, she has served as the curriculum
lead and regional program coordinator for the northern CAVA schools for six years. Ms.
Vallerga is committed to making the CAV A middle school program a great schooling option for
all middle school students.
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Directors of Elementary Education

Suzanne McCarty is the Director of Elementary grades TK-2 for the CAVA schools. She
received her teaching credential from Concordia University in 1998 and then went on to acquire
her master’s degree in education with a specialty in reading from National University. She began
teaching in the classroom with a primary focus in fourth grade. Ms. McCarty began teaching
with CAVA during the 2004—2005 school year. She has worked as a K-8 teacher and regional
lead, as well as an Elementary and Middle School principal prior to becoming the Elementary
Director of our TK-2nd grade program in 2022. Ms. McCarty strives to provide our students with
an approach to learning that involves connection and inspires lifelong learning.

Lara Titizian is the Director of Elementary, grades 3-5. She began her career in education in
1998. She earned her master’s degree in 2000 while teaching in the Bay Area. Ms. Titizian
joined the CAVA staff in 2008 as a K-8 teacher. Since then, she has been a K-8 teacher, Testing
Coordinator, Lead, and most recently a Middle School Principal. Ms. Titizian became an
educator because she has a love for learning and wants to share her passion with the people who
deserve it most: our students. Her focus, along with the schools, is to provide our students with
the necessary tools to become well-rounded, well-grounded individuals who will lead us into the
future. She is most passionate about motivating and inspiring students and staff alike to reach
their full potential, supporting them to accept new challenges, and nurturing them to help
develop a growth mindset while fostering a relationship built on trust.

Director of Special Education

Kimberly Odom is the Interim Director of Special Education for the CAVA schools. She began
her journey in education over 20 years ago. She has worked with kids ranging in age from
preschool through college, focusing on transitional components for students. Kimberly piloted an
adult transition program at the local community college that successfully graduated students with
an AA degree and provided community work opportunities. She came to California Virtual
Academies as an education specialist in the fall of 2012. She brings to the table her love for
continued education as well as a strong focus on data-driven student support and achievement.

Sharon Flemmer is the Assistant Director of Special Education for the CAVA schools. She
completed her bachelor’s degree in Sociology at the University of California, Davis, with a
minor in Education. Following this, she obtained her Multiple-Subject teaching credential from
the University of the Pacific and furthered her qualifications with an advanced K—12 online
teaching certificate from Boise State University. Beginning her teaching career in Lodi,
California, in 1994, Ms. Flemmer transitioned to the California Virtual Academy at San Joaquin
in 2009, where she has held various teaching and leadership positions. As of spring 2024, she
assumed the Assistant Director of Special Education role, providing consultative support and
advisory services to our school community, particularly focusing on enhancing programs tailored
to special education students.

Director of Student Support Services

Brandy Scott is the Director of Student Support Services for the CAVA schools. She holds a
bachelor’s degree in psychology with a certificate in applied behavior analysis (ABA) from
California State University, Fresno, and a master’s degree in special education from National
University with a specialization in autism spectrum disorders (ASD). She has also worked
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directly with students with autism during her graduate and undergraduate years. Her background
and experience are in management, banking, and finance. Most recently, she served as the related
services manager for CAVA and four additional virtual schools. Ms. Scott believes that all
students should be celebrated for who they are and has enjoyed the shift in educational culture
that recognizes that students with disabilities are students with abilities. Embracing the skills of
students, especially due to neurological differences such as ASD, is no longer a dream for the
future; it is now. Ms. Scott is student-centered and passionate about her desire for all CAVA
students with special needs to be identified, supported, and served quickly and with excellence.

Director of Engagement and Community

Leah Fellows is the Director of Engagement and Community. She received an associate’s degree
in child growth and development and taught pre-kindergarten while completing college. She
received a bachelor’s degree and a multiple-subject teaching credential from California State
University, San Bernardino. Mrs. Fellows taught first and second grade in a traditional school
setting where she worked with English language learners, mentored new teachers and was part of
various site and district leadership teams. Mrs. Fellows has been with CAVA since 2003 and has
served students, families, and staff in various capacities. Her current role as director of
engagement and community includes our Compass team, as well as coordinating community
development and WASC study. Mrs. Fellows has a Master of Arts in educational leadership and
administration from Brandman University. She enjoys spending time with her husband and their
children.

Chief Business Official

Francis “Paco” Burke has supported CAVA schools since 2016. Paco received his MBA from
Pepperdine University in 2010 and is a member of Beta Gamma Sigma. Before supporting
CAVA Schools, he worked for small businesses and start-ups, where he honed his financial
management, business process improvement, and leadership skillsets. Paco feels passionate
about connecting school accounting and finance with school leadership to improve student
outcomes. When he is not number crunching in an Excel spreadsheet, he enjoys spending time
with his family, traveling, and volunteering.

Teaching Staff
The California Virtual Academy @ San Joaquin has employed both full-time and part-time

teachers from San Joaquin and its surrounding counties.

Each of the teachers employed by the California Virtual Academy @ San Joaquin will, at
minimum:

e Hold a bachelor’s degree

e Hold a valid California Teaching Credential authorizing service in the grade levels or

subject area assigned

e Demonstrate proficiency in technology and technology support

e Demonstrate a shared view of the school’s vision

e Have a cleared background review through the Department of Justice process

Ideal candidates will also:
e Hold a CLAD and/or BCLAD certification

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
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e [Experience in a charter school environment
EDUCATIONAL PHILOSOPHY AND PROGRAM

Mission
California Virtual Academies are dedicated to achieving academic growth while cultivating social
and emotional competence for all students.

Vision

We offer students an innovative education experience in a safe online environment through daily
live instruction by highly qualified teachers, 24-hour access to rigorous curriculum and resources,
and opportunities for a variety of social interactions in preparation to become well-rounded
citizens.

Educational Philosophy

An educated person in the 21 century is one who not only has a solid understanding of and facility
with fundamental concepts from the core academic subjects but also has the ability to think
critically about the issues we face as part of a global community in the age of information and
technology.

We, the faculty and governing board of California Virtual Academy @ San Joaquin, believe that,
given a comprehensive and mastery-based curriculum, high expectations, access to technology
(computer and Internet), strong instructional support, a significant amount of off-line work,
guidance from experienced teachers, and a strong commitment from parents (or other caring
adults), a well-conceived virtual education program will boost student achievement, serve the
unique needs of students and families, and offer a new model for effective public education in the
21st century.

The goals of our educational program include:

Enabling all students to become self-motivated, competent, and lifelong learners
Offering flexibility and choices to increase student interest in learning

Using a variety of lessons, activities, and modalities to improve student achievement
Striving for mastery of all skills by every student

Developing reflective learners

Developing technology-literate students

The California Virtual Academies is accredited by the Western Association of Schools and
Colleges until June 2027. In addition, the California Virtual Academy @ San Joaquin uses the
standard “A” to “G” college entrance requirements for its high school program to ensure
compliance with the admissions criteria established by the University of California and the
California State University system.

Students To Be Served

The California Virtual Academy @ San Joaquin will continue operations. The first day of
operation for the 2025-2026 school year will be July 1, 2025. The school intends to serve students
in grades TK-12. The grade levels the charter serves include the grades the district serves.

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
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CAVA @ San Joaquin is committed to serving all TK-12" grade students whose families desire
an educational program designed to meet individual student needs, foster independence, and
encourage lifelong learning. The school does not discriminate on the basis of race, color, national
origin, sex, or disability and provides equal access to educational programs and activities. The
school understands the needs and challenges of serving a broad and diverse student population,
including but not limited to students with disabilities, English language learners, new to at-home
education, never attended school, high achieving students, students with medical frailties, etc.

Attendance

School Year and Academic Calendar

The school operates on a traditional school calendar and utilizes a 180-day instructional year. It
offers an “extended school year” as required and a summer learning program based on student
needs.

Attendance Expectations and Requirements

Students are expected to attend school daily, both synchronously and asynchronously. Live classes
are taught daily, and independent work is assigned daily. Students who do not meet attendance
expectations are provided tiered reengagement support. Should students fail to participate as
required pursuant to Education Code Section 51747.5, an evaluation conference is held to
determine if the independent study program is appropriate for the student or if the student would
benefit from returning to an in-person learning option.

Enrollment Projections

2024-2025 2025-2026 2026-2027
3199 3326 3359
Instructional Minutes

The school offers a combination of synchronous and asynchronous instruction that meets or
exceeds the California instructional minute standards.

Grade Level CAVA California
TK 50,350 36,000
K 51,150 36,000
1st 51,150 50,400
2nd 51,150 50,400
3rd 53,285 50,400
4th 54,905 54,000
5th 54,905 54,000
Middle School 63,540 54,000
High School 64,840 54,000

** This is a typical assignment, individual students may vary.

Master Schedule

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
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California Virtual Academy is a non-classroom-based charter school that offers synchronous
instructional sessions daily. Instruction can be assigned between 8:45 AM and 3:45 PM each
school day. Most students are provided a daily homeroom session in addition to sessions such as
math, English, or other sessions aligned with the student’s assigned coursework.

Curriculum and Instructional Design

Learning Environment Overview

The California Virtual Academy @ San Joaquin is a non-site-based independent study program.
Parents (or responsible adults) will guide students through their daily K12® coursework in the
privacy of their own home or small group setting. Students and their parents (or responsible adults)
access lessons and lesson assessments and track academic progress through the K12® Online
School. Teachers holding a California teaching credential oversee the learning of each child in
their class by reviewing each student’s work for quality, accuracy, and understanding; accessing
their online academic records (including daily lessons and assessments), and communicating with
the parent (or other responsible adult) regularly at teacher conferences. Teachers provide direct
instruction via online classrooms to ensure students are supported in their learning. Teachers grade
student work, deliver report cards, and are available daily via online classroom, phone, or e-mail
when students (or adults) have questions. The content of K12 lessons is reinforced through
monthly outings and activities organized by teachers and staff. Teachers work from their homes.
The school administration works from either their home office or a central administrative office
located in Simi Valley, California, with local administrators responsible for program supervision
in various areas of California.

Independent Study Laws & Regulations

The Charter School complies with the Charter Schools Act along with Education 51745 et seq.
and its implementing regulations regarding independent study instruction in addition to meeting
the requirements for charter renewal.

The Curriculum

Students enrolled in the California Virtual Academy @ San Joaquin use the K12® Curriculum, a
curriculum program developed by K12, Inc. of Herndon, Virginia. The California Virtual
Academy has selected the K12 curriculum for its superior quality and its meeting and exceeding
the California State Standards. The K12® Curriculum covers six subject areas (Math, Language
Arts, Science, History, Art, and Music), with more than 600 lessons per grade level. The
curriculum includes online lessons and offline materials such as textbooks, workbooks, etc. For
more information about the K12® curriculum, please visit www.k12.com.

Teaching Methodology

The California Virtual Academy @ San Joaquin employs a team-teaching approach with
parents/responsible adults and certificated teachers involved in the instructional process. The result
is a teacher-student ratio of 2:1. Responsible adults play the role of academic coaches who guide
students through the instructional program daily. Certificated teachers provide direct instruction,
assign lessons, manage the student portfolio, design monthly outings, evaluate student work,
answer technical and curriculum questions as they arise, and track and record student
progress/attendance.

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
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The K12 approach to education assumes that students learn best when information is presented in
a variety of modalities. Thus, each lesson contains content presented in the following modalities:
visual, auditory, and kinesthetic. In addition, teachers are available to assist parents and students
with supplementary materials or recommended approaches should the student have difficulty
understanding the content of a lesson. The presence of online lessons and unit assessments ensures
that teachers can quickly identify and assist students who are having academic difficulties.

Curriculum Materials

Each student enrolled in the California Virtual Academy @ San Joaquin will receive a complete
set of K12 ® curriculum online and offline materials for enrolled courses, which may include but
are not limited to Math, Language Arts, History, Science, Art, and Music. Examples of offline
materials include textbooks, workbooks, science lab materials, art materials, etc.

Technology Materials

Due to the school's virtual nature, technology plays a critical role in our school community. Each
family enrolled in the California Virtual Academy @ San Joaquin will receive a computer,
software, monitor, and fax/scanner/printer device. The computer system is understood to be the
property of the school and will be returned when the student leaves the school. In addition, each
family will be reimbursed for the cost of Internet access on a semi-annual basis.

Technology Service

California Virtual Academy @ San Joaquin will provide three levels of technology support for all

students enrolled in the school:

e Level 1: Teachers will provide basic technical support and troubleshooting for both the
computer systems and software. In addition, teachers are responsible for providing additional
technical training to parents and students throughout the school year as needed.

e Level 2: The K12 Technology Support Desk will provide technical support for K12 curriculum
materials, the Online School, and more advanced technical support for desktop, ISP, and
software issues.

e Level 3: On-site administrators and the Western Region Technology Support Manager will
provide additional hands-on assistance and home visits to families as necessary to support and
supplement the technology support offered in levels 1 and 2.

Student Work Records

As part of the audit requirements, teachers create a student work record file for each student. The
file incorporates the collection and evaluation of student work samples. Students will provide a
work sample from each of the assigned courses as requested by the teacher. Students will share
their work and evaluate their progress, and teachers can use their record of observations and the
collection of student work to notice academic progress or highlight learning concerns. Student
work records will also serve to contextualize formal assessments, provide a comparison for
standardized test results (student performance on such tests can show day-to-day variation), and
demonstrate progress toward identified outcomes and state standards. These portfolios will be kept
in the student’s file.
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CAASPP California Assessment of Student Performance and Progress
Students enrolled in the applicable grades will participate in the California Assessment of Student
Performance and Progress (CAASPP). The results of each student’s achievement on state
standardized tests are shared with both parents and teachers. Parents and teachers discuss the
results to identify areas of weakness or strength and use this information to assign lessons and
develop learning plans that provide needed remediation or enrichment.

Teacher Involvement

In addition to direct student instruction, teachers will guide parents and students in maximizing
student learning opportunities within the curriculum and with supplemental materials. They will
also provide information on additional resources that are available to the parents, such as special
learning projects or useful websites. Teachers are available for one-on-one support or tutoring.

Professional Development and Support

CAVA strives to provide all staff with high-quality professional development
opportunities. Professional development is planned at both the school-wide and department levels.
Topics and content are intentionally chosen to improve the quality of teaching and learning at our
school and are based on a variety of methods, including data analysis of student learning and
identified needs, program adoption and implementation, and staff feedback and
requests. Professional development in Professional Learning Communities, Social Emotional
Learning, Prevention and Intervention, math, and reading are some of the important focus topics
that have been chosen to impact student achievement positively. Learning together through
professional development helps to ensure our staff engages in continuous learning in alignment
with our school’s vision, mission, priorities, goals, and in line with research-based instructional
best practices. Our Instructional Coaching team facilitates ongoing support to our teachers by
providing a myriad of professional development opportunities. This includes individualized
coaching, conferencing, and department-focused workshops covering topics such as rigor,
differentiated instruction, research-based instructional strategies, and student engagement.
Professional development provides us with opportunities to collaborate and share ideas in our quest
to grow all students while improving our overall effectiveness as educators within our professional
learning community.

Parent Education

The California Virtual Academy @ San Joaquin will provide a schedule of parent education
sessions to all members of the school community. Each session will contain information and
research designed to meet the needs of individual students. Teachers, administrators, other staff,
and outside experts may lead parent education sessions. Examples include workshops on writing
skills, Algebra I, and middle school student behavior.

High School Program

High School Curriculum Overview

The California Virtual Academy @ San Joaquin offers a broad curriculum to its 9th—12th grade
students. High school courses are designed for students targeting a four-year university, a local
community college, enlisting in the military, or an immediate career. The high school curriculum
is delivered through a combination of synchronous and asynchronous instruction. Subject-specific
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teachers develop relationships with students through regular live instruction via online classroom
platforms, telephonically, and via email contact. More information about high school courses can
be found here.

During the 2019-20 school year, CAVA @ San Joaquin added a career technical education
pathway, “Career Prep at CAVA”. This is a full-time online program that combines core high
school courses with industry-relevant, career-focused electives, giving students a jump-start on
real-world skills needed for college and their careers. While working toward their high school
diplomas, students can choose from a variety of courses in these high-demand industry sectors:
Arts, Media, & Entertainment; Business & Finance; Health Science & Medical Technology;
Information & Communication Technologies; Marketing, Sales & Services, and Public Services.

e Destinations students can join our SkillsUSA chapter. With a curriculum that covers 130
job categories and more than 600 national partners—businesses, trade associations, and
unions—SkillsUSA gives students the opportunity to:

Practically apply what they learn in the classroom

Take courses in addition to those offered in the K12 course catalog

Participate in academic competitions

Perform community service

Connect with like-minded students who have similar career and academic interests

Earn scholarships offered exclusively through SkillsUSA

Teacher Qualifications
All teachers hired for the high school program meet the state of California credentialing
requirements for high school instruction.

Graduation Requirements
To prepare students for a rigorous post-secondary education, CAVA will prepare students to meet
entrance requirements for the Universities of California by providing a course of study that aligns
with the state’s academic standards and meets or exceeds state requirements.
210 Units of credit are required for graduation from CAVA.
A. History/Social Science (30 Credits)

a. Modern World Studies

b. Modern US History

c. US Government and Politics (1 semester)

d. US and Global Economics (1 semester)
B. English (40 Credits)

a. English 9

b. English 10

c. American Literature

d. British Literature
C. Math (30 Credits) (3 years required/4 recommended for 4-year college entrance) (20 credits in
Algebra 1 and Geometry are required)

a. Algebra 1

b. Geometry

c. Algebra 2
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d. Pre —Calculus
e. Integrated Math
f. Business and Consumer Math*
*Students who have completed Algebra I, Geometry, and Algebra II (or course
equivalents), or students with IEP or 504 plans requiring this pathway, are eligible to take
Business and Consumer Math. Exceptions will be reviewed by the administration on a
case-by-case basis.
D. Lab Science (20 Credits) (2 years required/3 recommended for 4-year college entrance) 2 of
the following (1-year Life/1 year Physical)
a. Biology
b. Physical Science, Earth Science, Physics and/or Chemistry
E/F. World Language or Visual and Performing Art (20 credits) — 2 years of a World Language (3
years recommended for 4-year college entrance) or 2 years of a Visual and Performing Arts or a
combination of both
a. Spanish 1, French 1
b. Spanish 2, French 2
c. Spanish 3, French 3
d. AP Spanish
e. Fine Art and Appreciation
f. Music Appreciation
g. Digital Arts I, 11
h. Image Design and Editing
G. Career Education (5 credits)
a. Career Planning Course
b. Career Pathway Introduction course
c. Career Explorations course
G. Electives (40 credits)
(Not A-G). Health (5 credits)
(Not A-G). PE (20 credits)

Students with an IEP may, at the designation of the IEP team, pursue a Certificate of Completion
in lieu of a high school diploma.

Free Application for Federal Student Aid (FAFSA) or California Dream Act Application

To ensure compliance with AB469, every student receives information about the requirement to
complete the Free Application for Federal Student Aid or the California Dream Act Application.
We organize workshops and informational sessions that simplify the application process, helping
students gather the necessary documents and fill out forms accurately. By fostering a culture of
college readiness and offering this critical support, we empower our seniors to pursue higher
education without the burden of financial barriers.

Informing Parents of Course Transferability and College Entrance Requirements

The California Virtual Academy @ San Joaquin informs parents/guardians about the

transferability of courses to other public high schools and the eligibility of courses to meet college

entrance requirements through a variety of communication channels, including but not limited to:
e Parent information sessions held throughout the school year
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e School website
e Parent-Student Handbook distributed to all parents via web-based parent portal as well as
posted to our website

Plan for English Language [earners
California Virtual Academy @ San Joaquin serves English Language Learners:

The California Virtual Academy @ San Joaquin has two methods for identifying English

Language Learners:

1. If the student is being enrolled in a California public school for the first time at the time of
enrollment in California Virtual Academy (@ San Joaquin, the school uses the parent response
to the questions in the Home Language Section of the school’s enrollment forms to determine
native/primary language information about the student and/or family. Based on the responses
to the Home Language Survey, a follow-up Initial English Language Proficiency Assessment
for California (ELPAC) is administered, as required by law, for English Learner identification.
Any students designated as English Learners based on the Initial ELPAC results are assigned
to an English Language Development (ELD) Specialist and provided with Designated and
Integrated ELD services with California Virtual Academy @ San Joaquin.

2. If the student has previously been enrolled in a California public school at the time of
enrollment in California Virtual Academy @ San Joaquin, and the California Longitudinal
Pupil Achievement Data System (CALPADS) indicates the student is an English Learner, the
student is assigned to an ELD Specialist and provided with Designated and Integrated ELD
services with California Virtual Academy @ San Joaquin.

Once a student has been identified as an English Learner, California Virtual Academy (@ San
Joaquin provides support through a qualified teacher and specialized curriculum as required by the
California Education Code.

Section 504 and the ADA

California Virtual Academy @ San Joaquin shall be solely responsible, at its own expense, for
compliance with Section 504 and the Americans with Disabilities Act (ADA) with respect to
eligible students. California Virtual Academy @ San Joaquin will adhere to the requirements of
Section 504 by having a board-adopted process, an identified Section 504 Coordinator, a written
Section 504 referral, an evaluation process, a provision of accommodations and services as
recorded on appropriate forms, and procedural safeguards.

Plan for Special Education

Summary of Charter School Responsibilities

California Virtual Academy @ San Joaquin, as a local educational agency (“LEA”) and a member
of the El Dorado Charter Special Education (“SELPA”), shall ensure that a free appropriate public
education (FAPE) is provided for all children with disabilities attending California Virtual
Academy @ San Joaquin in accordance with, but not limited to, Education Code § 56000 et seq.,
the Individuals with Disabilities Act 20 U.S.C. Chapter 33, and El Dorado Charter Special
Education Local Planning Area (SELPA) policies and procedures. No student otherwise eligible
to enroll in California Virtual Academy @ San Joaquin will be denied enrollment due to a
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disability, nature, extent, or severity of his/her disability or due to the student’s request for, or
actual need for, special education services.

California Virtual Academy @ San Joaquin is solely responsible for full compliance with the

IDEA for all students enrolled in the Charter, including but not limited to the following:

Child find,

Initial, annual, and triennial evaluations;

IEP development and implementation;

Provision of special education services, including, but not limited to, transportation, as

delineated in all enrolled students’ IEPs.

Due process/compliance proceedings and related attorney fees.

e Submission of all required reporting, filings, etc., to fully comply with the El Dorado
Charter SELPA, California State Department of Education (CDE), and federal
requirements.

e (alifornia Virtual Academy (@ San Joaquin will provide the El Dorado Charter SELPA
contact names, phone numbers, and e-mail addresses for all required reports.

Provisions for, and Compliance of, Special Education Services

Referral Process

California Virtual Academy @ San Joaquin shall maintain a trained Student Study Team (SST)
staff. This SST process provides a venue for parents, teachers, key school personnel, or other
interested persons to systematically review and make suggestions for student performance and
assist with interventions and concerns. The referrals are computerized online and forwarded to a
designated SST contact. SST Meetings are held a minimum of one time per month unless the
number of SST referrals warrants additional meetings in a given month or more often due to the
severity of the case(s). In response to the state moving toward Response to Intervention (RTI),
California Virtual Academy @ San Joaquin has trained staff (general and special education) as
well as has updated SST forms and is implementing an RTI model.

If a parent formally requests a special education assessment in writing, an Assessment Plan
outlining proposed testing in all areas of the student's suspected disability will be generated within
fifteen (15) calendar days from the date the California Virtual Academy @ San Joaquin Charter
School special education representative receives a said written request not including days of school
vacation in excess of 5 school days. If a referral is received ten (10) days or fewer before the end
of the school year, then the assessment plan must be sent to the parent within the first ten (10) days
of the following school year.

Interim Placement and IEP Development
California Virtual Academy @ San Joaquin adheres to the legal mandates outlined in Education
Code § 56000 et seq., the Individuals with Disabilities Act 20 U.S.C. Chapter 33.

California Virtual Academy (@ San Joaquin follows Education Code Section 51745(c), which
specifies that an individual with exceptional needs may participate in independent study if the student’s
IEP specifically provides that the student can receive a FAPE in an independent study program. When
a student enrolls at California Virtual Academy (@ San Joaquin to start a new school year, the last
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agreed upon and implemented IEP shall be implemented by California Virtual Academy @ San
Joaquin, unless and until a new IEP is developed with Parent/guardian(s) meaningful participation
and consent.

California Virtual Academy (@ San Joaquin shall comply with Education Code Section 56325 with
regard to students transferring into the Charter School within the academic school year. In
accordance with Education Code Section 56325(a)(1), for students who enroll in the Charter
School from another school district within the State but outside of the SELPA with a current IEP
within the same academic year, the Charter School shall provide the pupil with a free appropriate
public education, including services comparable to those described in the previously approved
IEP, in consultation with the parent, for a period not to exceed thirty (30) days, by which time the
Charter School shall adopt the previously approved IEP or shall develop, adopt, and implement a
new IEP that is consistent with federal and state law.

In accordance with Education Code Section 56325(a)(2), in the case of an individual with
exceptional needs who has an IEP and transfers into California Virtual Academy @ San Joaquin
from a district-operated program under the same special education local plan area of the Charter
School within the same academic year, the Charter School shall continue, without delay, to provide
services comparable to those described in the existing approved IEP, unless the parent and the
Charter School agree to develop, adopt, and implement a new IEP that is consistent with federal
and state law.

For students transferring to California Virtual Academy @ San Joaquin with an IEP from outside
of California during the same academic year, the Charter School shall provide the pupil with a free
appropriate public education, including services comparable to those described in the previously
approved IEP in consultation with the parents, until the Charter School conducts an assessment
pursuant to paragraph (1) of subsection (a) of Section 1414 of Title 20 of the United States Code,
if determined to be necessary by the Charter School, and develops a new IEP, if appropriate that
is consistent with federal and state law.

The IEP team is comprised of 1) the parent (and/or their requested representative[s]); 2) not less
than one regular education teacher of the student, if the student, or may be participating in the
regular education environment.; 3)not less than one special education teacher of the student, or if
appropriate, not less than one special education provider of the student; 4) , a representative of the
LEA who is qualified to provide, or supervise the provision of, specially designed instruction to
meet the unique needs of individuals with exceptional needs; is knowledgeable about the general
education curriculum; and is knowledgeable about the availability of resources of the LEA; 5) an
individual who can interpret the instructional implications of assessment results, at the discretion
of the parent, guardian, or the LEA, 6) other individuals who have knowledge or special expertise
regarding the student, including related services personnel, as appropriate, and 7) whenever
appropriate the student.

Areas of need, goals and objectives and frequency/duration of services are designed to promote
educational benefit for identified students. Annual goals are developed for all students with special
needs based upon California Grade Level Standards and Frameworks. Should the IEP team
determine that the student will participate in alternate assessments aligned to alternate achievement
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standards, short-term objectives will be developed as well. Progress is periodically monitored, and
written documentation of progress toward meeting annual goals is provided to parents at least as
frequently as their general education counterparts and will be determined by the IEP team.

Initial and Triennial Assessments

Students requiring an initial evaluation to determine if they meet eligibility requirements to receive
special education will be referred to the charter school's special education contact person. The
designated person will generate a referral for special education; monitor all legal timelines; develop
an assessment plan (offering testing in all areas of suspected area of disability; coordinate qualified
personnel to provide the required testing ; ensure written assessment reports are prepared); generate
IEP meeting notices; facilitate the IEP meeting ; develop an IEP that offers a free appropriate public
education in the least restrictive environment; and distribute copies of the IEP to appropriate
personnel in accordance with all applicable state and federal laws. California Virtual Academy @
San Joaquin will use all required IEP forms authorized by the El Dorado Charter SELPA.
CASEMIS data will be maintained by California Virtual Academy @ San Joaquin and will be
accessible by the El Dorado Charter Valley SELPA Executive Director or designee to ensure El
Dorado Charter Valley SELPA deadlines for reporting information to the California Department of
Education (CDE) are met.

At least once every three years, a student is reassessed to determine their continued eligibility to
receive special education services]. The identical process used during an initial evaluation is
replicated at each triennial reevaluation.

Transition Planning

Beginning at age 16 or younger, and annually thereafter, a student's IEP shall outline the activities
needed for him/her to move from school to post-school activities, including postsecondary
education, vocational training, integrated employment (including supported employment),
continuing and adult education, adult services, independent living, and/or community participation.

The IEPs of all identified high school students include documentation they are apprised of the
difference between a Certificate of Completion, a Diploma, and an alternative diploma, as
applicable. If diploma bound, students must take and pass Algebra; and complete a State approved
Course of Study adopted by the Charter. Students who are unable to complete the required Course
of Study will be granted a Certificate of Completion by California Virtual Academy @ San Joaquin
or an alternative diploma, as applicable.

Students who do not obtain a diploma (graduate) remain eligible for special education services
through California Virtual Academy (@ San Joaquin until the age of twenty-two. Prior to receiving
the diploma, a summary of the student's academic achievement and functional performance and
recommendations on how to assist the student in postsecondary goals and the Charter School shall
notify the parent or student (until age 18) that the Charter School is no longer responsible for
providing special education services will be discussed in an IEP team meeting.

Beginning at age eighteen, students have the sole responsibility for making their own educational
decisions. No later than by age seventeen, students are notified of this fact, and it is documented on
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their IEP. Students have the ability to assign their educational rights to their parents/legal guardian
if they choose to do so.

Parent/Guardian Concerns

Parent/Guardian concerns regarding Special Education services, related service and rights shall be
forwarded to the California Virtual Academy @ San Joaquin appointed Special Education
administration in order to ensure that all parties are aware of such concerns and a plan can be
developed to ensure compliance.

Complaints

California Virtual Academy (@ San Joaquin shall address, respond to, and investigate all special
education complaints received concerning California Virtual Academy @ San Joaquin under the
appropriate state-adopted procedure for special education complaints and notify the El Dorado
Charter SELPA.

Due Process Hearings

California Virtual Academy @ San Joaquin may initiate a due process hearing on behalf of a student
enrolled in the California Virtual Academy @ San Joaquin as determined legally necessary to meet
its responsibilities under federal and state law. The California Virtual Academy (@ San Joaquin
shall defend any due process hearing brought by a parent on behalf of a student enrolled in the
Charter School.

Staffing, Curriculum, Service Provisions, and Student Accountability

Special education services are designed to supplement general education and will not supplant other
sources of federal, state, and local funds apportioned to California Virtual Academy @ San Joaquin
-. Identified special education students are provided accommodations to enable them access to the
same curriculum/programs that their general education counterparts may choose to access while
attending California Virtual Academy @ San Joaquin.

California Virtual Academy @ San Joaquin may contract with other LEAs, agencies, companies,
or organizations to serve Charter School students. California Virtual Academy @ San Joaquin
agrees to use the SELPA-adopted NPS/NPA master contract.

All identified special education students will adhere to the standardized assessment policies and
procedures of the California Virtual Academy (@ San Joaquin school and are expected to participate
in CAASPP Testing. Students unable to participate in the CAASPP assessments due to severe
cognitive disabilities will be administered the California Alternative Assessment (CAA) test.

All services, supplementary materials, or assistive devices required to access the core curriculum
are provided at no cost to the identified special education student. No facilities utilized for purposes
of special education present any physical barrier that would limit an eligible student's full
participation in the educational or extracurricular program. Differentiated or weighted grading
policies or practices are not in place for identified special education students.

Disenrollment
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Attendance for special education services is monitored monthly to ensure identified students access
all services outlined on their IEPs. If a special education student misses 50% of special education
and/or related services within a calendar month, California Virtual Academy @ San Joaquin
Charter’s special education department contacts the family. If any additional services are missed
during that calendar month, an IEP meeting is called to ensure the charter school's independent
study model remains an appropriate placement for the student and to discuss steps the IEP team
will take to carefully monitor progress that promotes educational benefit for the student.

Maintenance of Special Education Records

The records for all identified students’ special education files shall be maintained in the Simi Valley
Office. The El Dorado Charter SELPA will be notified of said record location, provided the name
of a contact person and their e-mail address. California Virtual Academy @ San Joaquin charter
agrees to use approved El Dorado Charter SELPA forms/software and file all necessary reports to
maintain legal compliance.

Low Incidence Equipment

California Virtual Academy (@ San Joaquin may access the El Dorado Charter SELPA funds for
low-incidence equipment and materials as appropriate and as specified on a student’s IEP, following
the existing guidelines, policies, procedures, and administrative regulations outlined in the El
Dorado Charter SELPA Local Plan. California Virtual Academy (@ San Joaquin shall be
responsible for inventory, maintenance, and training on the use of the equipment. The equipment
shall remain the property of the El Dorado Charter SELPA.

MEASURABLE STUDENT OUTCOMES AND OTHER USES OF DATA

Annual Goals, Actions and Outcomes for the Eight State Priorities

STATE PRIORITY #1— BASIC SERVICES
The degree to which teachers are appropriately assigned (E.C. §44258.9) and fully
credentialed, and every pupil has sufficient access to standards-aligned instructional materials
(E.C. § 60119), and school facilities are maintained in good repair (E.C. §17002(d))

SUBPRIORITY A — TEACHERS

GOAL TO ACHIEVE Courses are taught by credentialed, well-qualified teachers who are
SUBPRIORITY appropriately assigned.
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ACTIONS TO
ACHIEVE GOAL

Robust recruiting and hiring process
Regular audit of teacher credentials
Provide a mentorship program for new teachers and administrators

Seasoned, proven, veteran teachers will mentor new teachers to our
school. Veteran administrators will also mentor staff new to
leadership roles.

Teachers new to our school will begin the year early to receive
training on the nuts and bolts of operations before all staff
professional development begins.

Salary increases and/or bonuses are granted to attract and retain
highly qualified and credentialed instructional staff.

MEASURABLE
OUTCOME

100% of core academic classes are taught by fully credentialed,
appropriately assigned teachers

10% or less new teachers and educational specialists hired each
year

90% teacher retention rate.

*See Appendix M: LCAP for specific measurements

METHODS OF
MEASUREMENT

Initial and annual verification of core teacher credential as reported
by the CA Commission on Teacher Credentialing; CALPADS
Report

3.5 NCLB Core Course Section Compliance; Annual publication
of School Accountability Report Card; internal audits of teacher
assignments

Hiring records.

SUBPRIORITY B — INSTRUCTIONAL MATERIALS

GOAL TO ACHIEVE
SUBPRIORITY

Students will have access to standards-aligned instructional
materials and additional needed materials as outlined in our
petition for charter renewal.

ACTIONS TO
ACHIEVE GOAL

Align essential standards to state testing blueprints and vertically
align the essential standards from TK to 12th grade on an annual
basis. All instructional materials purchased will be aligned with
State Standards and with our petition for charter renewal.

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030

24




100% of students have access to standards-aligned content and

MEASURABLE projects.
OUTCOME ) )
*See Appendix M: LCAP for specific measurements
METHODS OF . : :
MEASUREMENT Annual review of curriculum and materials by charter school.
SUBPRIORITY C — FACILITIES
GOAL TO ACHIEVE . o e . .
SUBPRIORITY Charter School will maintain a safe facility that is in good repair.
ACTIONS TO . o)
ACHIEVE GOAL Charter school is 100% virtual.
MEASURABLE
OUTCOME s
METHODS OF N/A
MEASUREMENT

STATE PRIORITY #2— IMPLEMENTATION OF COMMON CORE STATE

STANDARDS

Implementation of Common Core State Standards, including how EL students will be enabled
to gain academic content knowledge and English language proficiency

SUBPRIORITY A — CCSS IMPLEMENTATION

GOAL TO ACHIEVE All content instruction and performance standards are aligned with
SUBPRIORITY Common Core State Standards.
Frequent teacher collaboration and professional development in
departments to ensure consistent implementation of CCSS. See
ACTIONS TO Professional Development and Learning Calendar.
ACHIEVE GOAL Use of a common assessment plan, including standards-aligned
content and projects for each core course. See Assessment
Calendar.
100% of courses implement applicable content guides and projects.
MEASURABLE Growth in CAASPP exams for students who were continuously
OUTCOME enrolled for at least three years
*See Appendix M: LCAP for specific measurements
METHODS OF Annual review of projects and content by Charter School faculty;
MEASUREMENT STAR360; GVC results; CAASPP results
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SUBPRIORITY B — EL STUDENTS & ACADEMIC CONTENT KNOWLEDGE

All students, including English Learners, will gain academic

6012 1K0)/ SlE 1A content knowledge through the implementation of the Common
SUBPRIORITY
Core State Standards.
Teachers will receive professional development in EL instruction
and data analysis of EL students’ performance. Teachers will use
ACTIONS TO specially demgned academlc instruction in English (SDAIE) and
other appropriate techniques to help students access the core
ACHIEVE GOAL . . }
curriculum and progress in English language development. EL
students will have access to proper support, including office hours,
targeted literacy support, and extended personalized learning time.
EL subgroup performance on CAASPP assessments (goal TBD -
MEASURABLE since baseline data was just released, the school team is in the goal-
OUTCOME setting process)
*See Appendix M: LCAP for specific measurements
METHODS OF .
MEASUREMENT CAASPP math and English assessments

SUBPRIORITY C — EL STUDENTS & ENGLISH LANGUAGE PROFICIENCY

GOAL TO ACHIEVE | English Learners will gain English language proficiency as quickly
SUBPRIORITY as possible for each student.

Monitoring teacher qualifications and the use of appropriate
ACTIONS TO instructional strategies based on program design. Monitoring
ACHIEVE GOAL student identification, placement, and growth in English language

proficiency. Monitoring the availability of adequate resources.

o .

MEASURABLE 40% of EL students will advance at least one performance level on
OUTCOME the ELPAC each year.

*See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT 318 2.0

STATE PRIORITY #3— PARENTAL INVOLVEMENT
Parental involvement, including efforts to seek parent input for making decisions for the
school and how the school will promote parent participation

SUBPRIORITY A — ACHIEVING/MAINTAINING PARENTAL INVOLVEMENT

GOAL TO ACHIEVE
SUBPRIORITY

The Charter School will seek parents' input when making
decisions.
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Educational partners and LCAP Advisory meetings and surveys
allow families to provide feedback.

ACTIONS TO o ) )

ACHIEVE GOAL Provide interpreter and translation services so parents who speak a
language other than English can participate in all meetings and
surveys.

Parents responding positively to:
“I am satisfied with my level of influence on school decisions.”

MEASURABLE “My student’s school seeks feedback from me.”

OUTCOME “My student’s school uses my feedback when making decisions.”
*See Appendix M: LCAP for specific measurements

METHODS OF . .

MEASUREMENT Parent survey, Feedback during meetings

SUBPRIORITY B — PROMOTING PARENT PARTICIPATION

GOAL TO ACHIEVE : .
SUBPRIORITY The Charter School will promote parent participation.
Regular school-to-home communication via newsletters, email,
texting, phone calls, and live or recorded sessions.
ACTIONS TO New fa?}:lhes zge ptrov(id;:d 1rif0rrt1'112?‘u011},l reso;%rces, }ellndlsupéaort t?
ACHIEVE GOAL ensure they understand how to utilize the online school and mee
enrollment requirements.
Provide interpreter and translation services so families who speak a
language other than English will be engaged in school.
Retention rate of new families after initial onboarding.
MEASURABLE \ . .
OUTCOME Parents and students' perception of connectedness with school.
*See Appendix M: LCAP for specific measurements
METHODS OF S Retenti ’
MEASUREMENT urveys, Retention rates
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STATE PRIORITY #4— STUDENT ACHIEVEMENT

Pupil achievement, as measured by all of the following, as applicable:
California Assessment of Student Performance and Progress (CAASPP)
Percentage of pupils who have successfully completed courses that satisfy UC/CSU
entrance requirements or career technical education
Percentage of ELs who make progress toward English language proficiency as
measured by the English Language Proficiency Assessment for California (ELPAC)
EL reclassification rate
Percentage of pupils who have passed an AP exam with a score of 3 or higher
Percentage of pupils who participate in and demonstrate college preparedness pursuant
to the Early Assessment Program (E.C. §99300 et seq.) or any subsequent
assessment of college preparedness

© >

cEcEo RS

Q

SUBPRIORITY A — CAASPP: ELA/LITERACY AND MATHEMATICS

Increase student achievement and proficiency for all students,

GOAL TO ACHIEVE including unduplicated pupils and those with disabilities.
SUBPRIORITY

Provide instruction conducive to student learning.

Utilize appropriate CCSS-aligned instructional materials.

ACTIONS TO o
ACHIEVE GOAL Conduct interim and other local assessments.
Provide additional support to struggling students.
Collectively analyze data from various assessments.
CAASPP Grades 3-8, 11 Points from Standard
Reading & Math Growth
MEASURABLE The % of students scoring below grade level on the Star360
OUTCOME beginning-of-the-year assessment demonstrated one or more years
of growth on the end-of-year assessment.
*See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT CAASPP results, STAR360

SUBPRIORITY B — UC/CSU COURSE REQUIREMENTS

Increase student achievement and proficiency for all students,

GOAL TO ACHIEVE including unduplicated pupils and those with disabilities.
SUBPRIORITY
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ACTIONS TO

Maintain UC/CSU approval for all core academic courses.

ACHIEVE GOAL
MEASURABLE % of graduates meeting A-G Course Requirements.
OUTCOME *See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT CA Dashboard, Dataquest
SUBPRIORITY C — EL PROFICIENCY RATES
GOAL TO ACHIEVE English Learners will gain English language proficiency as quickly
SUBPRIORITY as possible for each student.
Monitor teacher qualifications.
Monitor student identification, placement, and growth in English
language proficiency.
ACTIONS TO ELs will be in a general education class with support and receive
ACHIEVE GOAL ELD instruction to learn English.
Monitor the availability of adequate resources and deliver
resources to students as and when needed.
MEASURABLE % of EL making progress towards English language proficiency
OUTCOME
*See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT 318 2.0
SUBPRIORITY D — EL RECLASSIFICATION RATES
GOAL TO ACHIEVE Students are reclassified as Fluent English Proficient as quickly as
SUBPRIORITY possible for each student.
ACTIONS TO . . .
ACHIEVE GOAL Monitor reclassified students and provide support when needed.
Increase the percentage of EL being reclassified as Fluent English
MEASURABLE P TEiEt.
OUTCOME

*See Appendix M: LCAP for specific measurements
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METHODS OF

Reclassification rates

MEASUREMENT
SUBPRIORITY E — AP EXAM PASSAGE RATE

GOAL TO ACHIEVE
SUBPRIORITY Students have the support they need to meet AP standards.
ACTIONS TO ig insh}tlute trazintmg Iflor new /alP teaclcllerls, Velrtlcfll)pllanmng w1th
ACHIEVE GOAL eachers and teachers in other grade levels, classes remain

open to all students.

Increase the percentage of students who will pass at least one AP
MEASURABLE exam before graduation.
OUTCOME ] )

*See Appendix M: LCAP for specific measurements
METHODS OF AP ;
MEASUREMENT exams pass rates.

SUBPRIORITY F — COLLEGE PREPAREDNESS/EAP

GOAL TO ACHIEVE .

SUBPRIORITY Students graduate truly academically college ready.
Align sophomore and junior year content assessments and projects
to standards set by California State Universities in the Early
Assessment Program (EAP) as well as those set by the college
board for AP classes.
Offer targeted practice and instruction for students who do not pass
the EAP in junior year.
Math Lab and Literacy Lab courses offer extra support for students
who score below basic on pre-assessments.
College & Career preparedness workshops.

ACTIONS TO Graduation requirements align with or exceed UC/ CSU entrance

ACHIEVE GOAL requirements.

Students and counselors plan to meet A-G requirements beginning
in ninth grade.

Qualified students take dual enrollment courses at Norco College
and Irvine Valley College.

Students in grade 9 enroll in CAR100 Summit Career Planning.
This course was intentionally designed to help students think about
their futures and prepare for matriculation to Education,
Employment, or Enlistment.
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Students take the Holland Code and then meet with a Student
Success Coach to learn how to read their results, what the results
mean, and how to start preparing for the future.

Whole-school passage rates for the EAP in junior year or Entry
Level Mathematics (ELM) exam and/or English Placement Test

MEASURABLE (EPT) in senior year will align with those of district schools
Ouomng serving a similar student population.

*See Appendix M: LCAP for specific measurements
mopsor | e U e
MEASUREMENT p ge; alumni surveys; cou p

Norco College and Irvine Valley College

STATE PRIORITY #5— STUDENT ENGAGEMENT
Pupil engagement, as measured by all of the following, as applicable:
A. School attendance rates
B. Chronic absenteeism rates
C. High school dropout rates
D. High school graduation rates

SUBPRIORITY A — STUDENT ATTENDANCE RATES

Maintain high attendance rates in order to ensure students are able

GOAL TO ACHIEVE : learni e il track to achi 1

SUBPRIORITY 0 access learning opportunities and stay on track to achieve college
readiness.
Provide a safe and engaging learning environment for all its
students and families, including those of the various subgroups
enrolled.

ACTIONS TO Share periodic attendance updates with families, reminding them of

ACHIEVE GOAL the importance of attendance as the primary way of learning and
success.
Work with families who struggle with attendance in keeping with
the emphasis on developing habits of success in students.

MEASURABLE . 0

OUTCOME ADA is at or above 95% of enrollment.

METHODS OF

MEASUREMENT Monthly, Quarterly, and Annual attendance reports.

SUBPRIORITY B — CHRONIC ABSENTEEISM RATES

GOAL TO ACHIEVE
SUBPRIORITY

Decrease the chronic absenteeism rate by 2% overall and for each
significant student group by the end of the year.
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Provide information, resources, and support to students and families
who are new to our schools, who are struggling to meet enrollment
requirements due to a lack of engagement with the school, or who
are in a crisis due to an absence of resources or social-emotional
issues.

ACTIONS TO Identify the root issue that is prohibiting the student from being
ACHIEVE GOAL successful in school, provide targeted support to build relationships,
and bring about success and engagement.

Teachers monitor work completion and class attendance and create
high-impact commitments for students in their class needing
additional support to attend and engage in their schoolwork.
MEASURABLE Decrease rate of chronic absenteeism
OUTCOME Increase attendance rate
*See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT CALPADS, attendance reports
SUBPRIORITY C — HIGH SCHOOL DROPOUT RATES
GOAL TO ACHIEVE .
SUBPRIORITY Decrease the high school dropout rate.
ACTIONS TO Pr(()ivt}de 'a;safe? ar;d gpgaﬁng le?rtrllllng er'1V1rorim§nttfor all students
ACHIEVE GOAL and families, including those of the various student groups.
MEASURABLE Dropout rate
OUTCOME *See Appendix M: LCAP for specific measurements
METHODS OF
MEASUREMENT CALPADS, Enrollment documents

SUBPRIORITY D — HIGH SCHOOL GRADUATION RATES

GOAL TO ACHIEVE Increase the graduation rate by 5% in each significant student
SUBPRIORITY group and overall, by the end of the school year.

ACTIONS TO Offer an academically engaging learning environment for all
ACHIEVE GOAL students.
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Counselors meet consistently one-on-one with students to address
academics, mental health, and social-emotional needs and put
plans in place to help bridge gaps in learning and credit deficiency.

Conduct transcript audits to ensure proper grade entry following
each grade reporting period.

Ensure students have up-to-date documentation (transcripts from
prior schools, AP test scores, college transcripts, etc.) on file.

Focus on the early identification of students who may become
credit deficient and work with school staff to put plans in place to
recover credits and meet college career readiness measures.

Analyze the unique needs of students with disabilities to identify
high school completion and post-secondary possibilities.

Conduct weekly data digs to make meaningful commitments to
identify and support significant struggling student groups.

MEASURABLE Increased Graduation rates

OUTCOME *See Appendix M: LCAP for specific measurements
METHODS OF Cohort graduation rates (CDE Dataquest)
MEASUREMENT CA Dashboard

STATE PRIORITY #6— SCHOOL CLIMATE
School climate, as measured by all of the following, as applicable:

A. Pupil suspension rates
B. Pupil expulsion rates
C. Other local measures, including surveys of pupils, parents, and teachers on the sense of
D. safety and school connectedness
SUBPRIORITY A — PUPIL SUSPENSION RATES
GOAL TO ACHIEVE o . o
SUBPRIORITY Maintain an annual suspension rate of 0%.
Build and foster supportive relationships within our school
ACTIONS TO community - with staff, families, and students. Strong relationships
ACHIEVE GOAL with teachers and school staff can dramatically enhance students’
motivation levels and promote learning.
MEASURABLE Suspension rate
OUTCOME *See Appendix M: LCAP for specific measurements
METHODS OF . o
MEASUREMENT Suspension rates, Annual School Accountability Report Card
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SUBPRIORITY B — PUPIL EXPULSION RATES

GOAL TO ACHIEVE . . o
SUBPRIORITY Maintain an annual expulsion rate of 0%.
Build and foster supportive relationships within our school
ACTIONS TO community - with staff, families, and students. Strong relationships
ACHIEVE GOAL with teachers and school staff can dramatically enhance students’
motivation levels and promote learning.
MEASURABLE Expulsion Rate
OUTCOME *See Appendix M: LCAP for specific measurements
METHODS OF . o
MEASUREMENT Expulsion rates, Annual School Accountability Report Card

SUBPRIORITY C - OTHER SCHOOL SAFETY AND SCHOOL CONNECTEDNESS

MEASURES (SURVEYYS)

GOAL TO ACHIEVE
SUBPRIORITY

Provide safe and effective learning environments that foster positive
school culture and connection.

ACTIONS TO
ACHIEVE GOAL

The school prioritizes family engagement. Staff members take the
initiative to reach diverse families through regular and reciprocal
school-to-home communication. The school models strategies to
support learning at home. New families are provided information,
resources, and support to ensure they understand how to utilize the
online school and meet enrollment requirements. The school has
integrated enrichment and extracurricular activities into the
program.

MEASURABLE
OUTCOME

Student Perception of School Safety and Connectedness

% of students who feel safe

% of students who feel teachers care about student success at school
% of students who feel the school promotes academic success

% of students who feel the school fosters an appreciation of
differences and diversity

*See Appendix M: LCAP for specific measurements

METHODS OF
MEASUREMENT

Climate survey
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STATE PRIORITY #7— COURSE ACCESS
The extent to which pupils have access to, and are enrolled in, a broad course of study,
including programs and services developed and provided to unduplicated students (classified
as EL, FRPM- eligible, or foster youth; E.C. §42238.02) and students with exceptional needs.

“Broad course of study” includes the following, as applicable:

e Grades 1-6: English, mathematics, social sciences, science, visual and performing
arts, physical education, and other as prescribed by the governing board. (E.C.
§51210)

e Grades 7-12: English, social sciences, foreign language(s), physical education,
science, mathematics, visual and performing arts, health, and career technical
education. (E.C. §51220(a)-(1))

Provide all pupils access to standards-aligned courses in a well-
GOAL TO ACHIEVE | rounded curriculum taught by appropriately assigned and
SUBPRIORITY credentialed teachers by utilizing 21st Century technology and
targeted programs and services.

Team members are committed to aligning all facets of the academic
program with state standards, ensuring that every student is actively
learning, and creating conditions that foster productive discourse
between all educational partners.

Team members collaborate to develop schedules that include
coursework aligned with the A-G requirements for all high school
students while also ensuring access to advanced classes when
needed. They engage with administrators, educators, parents, and
students to design a challenging schedule that meets the needs of

ACTIONS TO
every student.

ACHIEVE GOAL

Increase the number of high schoolers graduating with A-G
eligibility by incorporating the use of the California Colleges portal
in one-on-one and small group sessions held by the Counselor. We
will connect qualifying students to community colleges for dual or
concurrent enrollment, provide targeted college application
workshops for students and families, staff training opportunities in
the areas of college readiness and postsecondary planning,
professional development for teachers to obtain AP certification,
and provide access to AP courses.

A-G Completion

MEASURABLE CTE Pathway Completion
OUTCOME Passage of AP Ex

*See Appendix M: LCAP for specific measurements
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METHODS OF
MEASUREMENT

CA Dashboard
Dataquest

STATE PRIORITY #8—OTHER STUDENT OUTCOMES
Pupil outcomes, if available, in the subject areas described above in #7, as applicable.

SUBPRIORITY A — ENGLISH

GOAL TO ACHIEVE Increase student achievement and proficiency for all students,
SUBPRIORITY including unduplicated pupils and those with disabilities.
The school’s Multi-Tiered System of Support (MTSS) is a
continuous improvement framework that aims to combine and
ACTIONS TO f:le.lr.lf}{ problem-solvmg processes and align resources and
ACHIEVE GOAL initiatives into a comprehensive model that addresses the needs of
all students. The school’s MTSS framework focuses on the whole
child, supporting not only academic growth but also behavior,
social-emotional needs, and attendance/engagement.
: i o :
MEASURABLE Reading Growtl} The % of students scoring below grade level on
the Star360 beginning-of-the-year assessment demonstrated one or
OUTCOME
more years of growth on the end-of-year assessment.
METHODS OF Local assessments
MEASUREMENT *See Appendix M: LCAP for specific measurements
SUBPRIORITY B - MATHEMATICS
GOAL TO ACHIEVE Increase student achievement and proficiency for all students,
SUBPRIORITY including unduplicated pupils and those with disabilities.
The school’s Multi-Tiered System of Support (MTSS) is a
continuous improvement framework that aims to combine and
ACTIONS TO f:le.lr.lf}{ problem-solvmg processes and align resources and
ACHIEVE GOAL initiatives into a comprehensive model that addresses the needs of
all students. The school’s MTSS framework focuses on the whole
child, supporting not only academic growth but also behavior,
social-emotional needs, and attendance/engagement.
Math Growth - Reading Growth - The % of students scoring below
MEASURABLE grade level on the Star360 beginning-of-the-year assessment
OUTCOME demonstrated one or more years of growth on the end-of-year

assessment.
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METHODS OF Local assessments
MEASUREMENT *See Appendix M: LCAP for specific measurements

Measurable Student Outcomes

The California Virtual Academy @ San Joaquin Board of Directors, administration, and teaching
staff will share a measurable and meaningful vision for student success. We view it as our
responsibility to educate the whole child and feel that the tools for success lie in a strong foundation
in academic content. Therefore, we will have both academic goals and non-academic goals, as
outlined below.

Academic Goals:
(1) Students demonstrate mastery of a curriculum that meets or exceeds the California Academic
Content standards:

In all grades, students master a curriculum aligned to the Common Core State Standards,
attaining the knowledge and skills that California has identified as important in each subject
area.

Students demonstrate their mastery through participation in the CAASPP program.

(2) Students will demonstrate strong proficiency in language arts:

Students will demonstrate decoding skills when reading, as well as an understanding of the
relationship between phonemes and letter groups.

Students will demonstrate an understanding of the elements of a narrative and be able to
write a simple story at the elementary level and a complex story in grades 5-9.

Students will develop and use the conventions of successful composition: spelling,
grammar, mechanics, and penmanship.

Students will develop and use an advanced vocabulary in verbal and written
communications.

Students will grasp meaning, content, tone, and style from a variety of genres (i.e., fiction,
poetry, essays, and news articles).

Students will gain exposure to as well as an appreciation for great works of literature.
Students will master the skills of the writing process: researching, brainstorming, drafting,
revising, editing, and publishing.

Students will develop and use a variety of writing strategies appropriate for different
audiences and purposes—persuasive, narrative, summary, response to literature, and
research writing—by the end of ninth grade.

(3) Students will demonstrate strong proficiency in mathematics:

Students will understand and apply basic and advanced properties of numbers (ranging
from the concept of whole numbers to the theorems of roots and exponents).

Students will use basic and advanced procedures while performing computations (ranging
from adding whole numbers to simplifying radical expressions).

Students will understand and apply basic and advanced properties of the concept of
measurement (ranging from determining length and width to the acceleration of the Space
Shuttle).
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e Students will understand and apply the basic and advanced properties of algebra, geometry,
statistics, and probability.

e Students will apply mathematical skills to solve real-world problems.

e Students will demonstrate their proficiency in mathematics through participation in the
CAASPP program. On average, students will continue to demonstrate a minimum of one
year’s growth per year.

(4) Students will develop a strong foundation of knowledge, facts, and skills in History,
Geography, Civics, Science, Art, Music, Economics, and other disciplines:
e Students will use this base of information to understand the important connections among
these disciplines and their application in daily living.
e Students will be able to identify and draw on these interdisciplinary connections when
faced with complex issues and problems, demonstrating an ability to approach them from
multiple perspectives.

(5) Students will develop critical reasoning and higher-order thinking skills:
e Students will demonstrate the use of problem-solving and analytical techniques on open-
ended questions by the fifth grade.
e Students will demonstrate the ability to recognize alternative positions and evaluate their
validity by the seventh grade.
e Students will be able to analyze, synthesize, evaluate, and apply their knowledge.

(6) Students will acquire skills in both art and music as part of their aesthetic development:
e Students will understand and implement artistic and musical techniques.
e Students will know and be able to speak intelligently about great works of art and music.
e Students will develop a sense of the history of art and music and how ideas, movements,
and trends from one era inform another.

Non-Academic Goals

Our primary non-academic goal is to develop those qualities of mind and character that will help
our students develop into active, thoughtful, and responsible citizens. Our choice of materials and
approach are designed to communicate and build commonly shared values such as honesty,
integrity, courage, discipline, compassion, respect for others, and appreciation of the work ethic.
While children are learning the basics of computation, decoding, and analysis, they will also be
wrestling with moral dilemmas, writing about courage and justice, and learning about times when
history was shaped by moral surrender and heroic deeds.

(1) Students will be responsible for the improvement of their school and local community:
e Students will participate in school activities and events (whether electronically or
physically).
e Students will exercise a voice in school affairs and will work to improve the educational
and social life of their school.
e Students will be encouraged to volunteer in their communities on various school-related or
civic projects.
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Students will learn about individuals who have contributed their talents and efforts to
improve our country and our world.

(2) Students will develop important personal traits such as honesty, courage, loyalty, personal
responsibility, perseverance, respect for others, and diligence:

Students will take responsibility for their actions and will be asked and encouraged to learn
from their mistakes.

Students will demonstrate an ability to work in teams and will work toward personal, team,
and school goals.

Students will understand and be able to explain the value of our country’s vibrant diversity
and common civic heritage.

Students will demonstrate respect for others in school, community, and extracurricular
activities and an appreciation of differences among individuals and groups.

(3) Students will develop effective work habits and skills that will prepare them for the demands
of school, society, business, government, and civic affairs:

Students will learn to work effectively with technology and become proficient users of
software, e-mail, and the Internet.

Students will develop an understanding of the dynamics and importance of
entrepreneurship.

Students will learn to collaborate effectively with other students.

Students will be expected to meet deadlines and make clear and compelling multimedia
presentations.

(4) Students will rise to meet high expectations of behavior and performance:

Students will be expected to give their best effort in their schoolwork and their active
participation in school events.

Students will respect their parents, teachers, and fellow students and abide by the school’s
guidelines and rules.

Students will learn to interact maturely with peers and adults.

Students will conduct themselves with integrity at all times.

(5) Students will learn habits of healthy living:

Students will attend to their social, emotional, and physical well-being.

Students will learn to balance school responsibilities (on- and off-line) with the other
demands of their lives (personal, family, social, athletic, artistic).

Students will engage in social activities and school events to enrich their academic work
with real-world experiences.

Methods of Assessment

CAASPP: California Assessment of Student Performance and Progress

The California Virtual Academy @ San Joaquin, as required by law, participates in the CAASPP
program. In grades 3 through 8 and 11, students complete summative assessments for ELA and
mathematics. These assessments are administered as part of the CAASPP system. Students in
grades 5, 8, and 10 (or 12) will complete science assessments via the California Science Test
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(CAST). The data generated from these assessments is used by the California Virtual Academy @
San Joaquin as a key factor in determining students' progress towards meeting the Common Core
State Standards. This data is also used for school improvement and school accountability and is
considered when completing individual student academic planning and goals for growth.

English Language Proficiency Assessments for California (ELPAC)

California Virtual Academy @ San Joaquin, as required by law, annually assesses the English
language proficiency and progress of each identified English learner in kindergarten through
twelfth grade with the Summative English Language Proficiency Assessment for California
(ELPAC). For English learner students with the most significant cognitive disabilities whose
Individualized Education Program (IEP) team has designated the use of an alternate assessment
on statewide summative assessments, California Virtual Academy @ San Joaquin administers the
Summative Alternate ELPAC to provide information on their annual progress toward English
language proficiency. The data generated from the Summative ELPAC and the Summative
Alternate ELPAC is used by California Virtual Academy @ San Joaquin as a key factor in
measuring student progress toward proficiency, in assessing ELD program effectiveness, and in
determining which students are eligible for Reclassification to Fluent English Proficient (RFEP).

California Virtual Academy @ San Joaquin Assessment System

In addition to the state testing system, the California Virtual Academy @ San Joaquin will assess
student performance in all subject areas using our own internal system. The system is designed to
determine how students are meeting the specific goals of the California Virtual Academy @ San
Joaquin curriculum. Because we are committed to children's learning, assessment is an important
and integral part of the curriculum. Assessments help the parent, teacher, and student to see that
the student is achieving important learning objectives and flag areas in which the student might
need extra work. These assessments also help the California Virtual Academy @ San Joaquin to
improve the learning program by providing information on the effectiveness of instructional
activities.

The California Virtual Academy @ San Joaquin assessment system consists of the following:

Baseline Assessment

To ensure that teachers can appropriately identify students for support and enrichment, students
take an initial assessment focused on math and reading at the beginning of each school year (or
within two weeks of enrollment). The results are reviewed with parents and students and used to
create a plan focused on remediating any gaps and providing a clear path to meet grade-level and
student-specific goals.

Interim Assessment

In an effort to ensure that students are making adequate academic progress and attaining grade-
level appropriate standards, students take a mid-year assessment aligned to math and reading
standards. The results are reviewed with parents and students and used to review the support and
plan in place to determine any need for action.

Summative Assessment
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Students take an end-of-year assessment focused on math and reading standards. This assessment
determines the amount of growth the students have attained throughout the year. The staff also use
the results to evaluate instructional and school practices as they plan for the coming year.

Lesson Assessments

Professor David Niemi, who helped lead UCLA’s Center for Research on Evaluation, Standards,
and Student Testing, as well as the Center for the Study of Evaluation, designed K12’s assessment
system. A brief assessment follows most Math, Science, Art, Music, and History lessons. In
Language Arts, there are assessments after many grammar, usage, mechanics, composition, and
novel lessons. These assessments show whether the student has achieved the objectives for that
lesson or whether a review of some or all of the lesson is advisable. An elementary student is
expected to obtain a mastery level of 80% or higher before they advance to the next lesson. While
in middle school and high school, the teachers determine the need for additional learning or retake
opportunities.

Unit and Semester Assessments

The student takes an assessment at the end of a unit in English-language arts, mathematics, science,
history, music, and art. These assessments show whether or not the student has retained key
learning objectives for the unit. Similar semester assessments, with equivalent purposes, are given
in the middle and at the end of a year's worth of content for many subjects. Teaching adults and
teachers can use the results of the semester and unit assessments to guide review or additional
practice.

The aforementioned assessments are presented in different ways; some are assessment sheets to
be printed (the results of which are entered into the online system by the adult), others are online
questions for the teaching adult to answer about the student’s work, and still, others (for students
in grades three and up) are questions to be answered directly online. Within these assessment
types, the individual items take a variety of forms. In the early grades, many items are short, open-
ended questions to which the student responds with a word or number, a phrase, or a sentence or
two. Other items require longer responses, and still others are selected responses. Using multiple-
item formats allows students to demonstrate what they have learned in a variety of ways.

The assessment component of the California Virtual Academy (@ San Joaquin’s online student
learning system is unique in its ability to generate detailed and ongoing data on academic
achievement. Data from both on- and off-line assessments are entered into the system and
compiled to create a steady stream of data about student performance toward mastering specific
learning objectives. This data stream is reviewed and analyzed by California Virtual Academy @
San Joaquin teachers on a regular basis. The system is designed so that a student who is not
mastering lessons on a particular topic is redirected to alternate or additional instruction on the
same topic. A student will move on to more advanced work only after demonstrating mastery of
the material in question. With this kind of accountability and built-in transparency, there will be
no surprises about student work; the system can notify parents and teachers that a child is beginning
to fall behind, allowing teachers to intervene in a proactive, timely way.

Academic Conferences
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CAVA teachers regularly meet with students and parents. During these meetings, teachers may
work directly with students, collect original work samples, and address other academic or social
concerns. Teachers may also conduct formal authentic assessments to ensure students can apply
learned skills/concepts.

Report Cards

Each semester, students will receive a report card from their teacher. Students will receive a
mark reflecting their progress toward stated goals for each subject. Both quantitative and
qualitative information will be considered when assigning grades and recommending promotions
for individual students.

Use and Reporting of Data

Individual Student Achievement Improvement Goals

The results of each student’s state standardized tests will be provided to parents/guardians when
they become available. Additional information on how to interpret the results, as well as ways to
support learning at home, will also be provided.

School Wide Improvement Goal

Improving the school as a whole is very important to CAVA. To achieve this objective, the
administrative team collects and analyzes school data from CAASPP and all other forms of
assessment. Together, they identify the strengths and weaknesses of the school’s academic
program.

GOVERNANCE STRUCTURE

California Virtual Academy @ San Joaquin operates as a nonprofit California Public Benefit
Corporation pursuant to California law. The school will be governed pursuant to the By-laws
adopted by the Incorporators and subsequently amended pursuant to the amendment process
specified in the By-laws. The By-laws clearly indicate the roles and responsibilities of the
California Virtual Academy governing board and clearly spell out the autonomous nature of the
board. The applicants for the Charter School chose the structure of a nonprofit public benefit
corporation to ensure a seriousness of purpose and adequate protection for its members, and the
District. A Head of Schools will act in the same capacity as a Superintendent in implementing the
actions of the Board of Directors. In accordance with Education Code Section 47604(c), an
authority that grants a charter to a charter school to be operated by, or as, a nonprofit public benefit
corporation is not liable for the debts or obligations of the charter school, or for claims arising
from the performance of acts, errors, or omissions by the charter school, if the authority has
complied with all oversight responsibilities required by law, including, but not limited to, those
required by Education Code Section 47604.32 and subdivision (m) of Education Code Section
47605.

The Board of Directors meets regularly (quarterly and as needed) to oversee the management,
operation, activities, and affairs of the charter school. The Board defines, composes, and revises
(as needed) CAVA's policies and ensures compliance with its charter agreement and applicable
laws and regulations. All Board meetings are held in compliance with the Brown Act. The board
will be provided regular training (at least annually) on various topics, including but not limited to
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Ethics, Conflicts of Interest, the Brown Act, Charter Finance, and other essential issues to ensure
the board is prepared to carry out its responsibilities to steer the organization, maintain financial
integrity, and ensure compliance. These sessions may be offered virtually or in person and can
include both live and on-demand sessions. These sessions may be provided by legal
representatives, professional organizations, or local staff as directed by the board's needs.

The decision-making authority vested with the governing board is contained in the By-laws and
the Services Agreement, which are established to make the operational relationship of the
California Virtual Academy @ San Joaquin Governing Board, K12 Inc., and any other entity that
will do business on behalf of the virtual academy a matter of public record.

The board will implement internal controls including but not limited to:

a.

No School employee can override the school’s fiscal policies and procedures
without board oversight or raising red flags of School leadership and third-party
Accountants.

Each board member must disclose potential conflicts of interest with the school
annually. If a board member self-discloses a conflict of interest, he or she must
resign from the board immediately

School board authorizes and approves administrators/agents/signatories of the
School’s bank accounts. Only School employees are eligible to be bank account
administrators/agents/signatories.

School contracts with K12, Inc. to provide full-service Accounting back-office
services like financial statement preparation, bank account reconciliation, and
accounts payable processing. K12, Inc. employed Accountants are granted view-
only access to the school’s bank accounts to reconcile monthly bank

statements. Check payments of more than $5,000 require two signatures from
board-approved agents.

The board authorizes the Head of School to approve and make expenditures on
behalf of the school. The Head of School approves the school’s expenses, along
with the chief business official or director of student services. The board
recognizes disbursements at a public meeting.

Outside of agreements and contracts approved by the School’s board at a public
meeting, and prior to the Head of School approval of school purchases, the School
must obtain three formal documented quotes for purchases over $10,000 and 3
competitive bids must be obtained for purchases over $25,000.

List of Board Members

The following persons are presently serving on the California Virtual Academy @ San Joaquin
School Governing Board:

Penny Wilkins Educator, President

Chris Perry Business Owner
Michelle Breitmaier |District Representative
Dana Taylor Parent

Victoria Cortez Parent
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Parent Involvement

Parents help us to evaluate the school’s program each year through meetings and surveys. Parents
will also serve as mentors to new families and families that are struggling with technology
complications or curriculum problems. Parents will be given an opportunity to make their voices
heard (both online and offline) about their likes and dislikes about the school. Some parents will
be asked to give critiques and/or testimonials about the program. Direct parental involvement is
fundamental to the school’s success.

Parental involvement at California Virtual Academy (@ San Joaquin is enhanced by the fact that
the school will be educating not only students but also its parents as well. Parents will be trained
in the K12 instructional system. Parents will be taught how to be effective instructional coaches
under the guidance of qualified and certificated teachers. Parents will be exposed to a content-rich
curriculum, including classic literature, a comprehensive re-telling of the story of history, various
musical genres, and great works of art.

Parents are actively encouraged (but not required) to participate in CAVA parent meetings,
organization meetings, Board of Directors meetings, and other meetings. They are also encouraged
to offer ideas and provide planning assistance for field trips, social events, and other outings

HUMAN RESOURCES

Employee Qualifications
The current California Virtual Academies administrative team manages the California Virtual
Academy @ San Joaquin.

California Virtual Academy @ San Joaquin Teachers
The academy hires full- and part-time credentialed teachers to meet student enrollment demands.
Teachers will possess the applicable following qualifications:

e Hold a minimum of a bachelor’s degree and have demonstrated subject matter
competency in each of the academic subjects in which the teacher teaches in a manner
determined by the State and in compliance with Section 9101(23) of ESEA.

e Shared view of the virtual academy’s mission

e Strong content and subject-matter knowledge

e Holds a Multiple Subject California Credential/Single-Subject or appropriate
supplemental credential/authorization

e An ability to support and guide adults as well as students

e Strong written and verbal communication skills

e Organization and time-management skills

e Proficiency in MS Excel, MS Word, and Outlook, and experience using them in a
professional capacity

All requirements for employment set forth in applicable provisions of law are met, including, but
not limited to, credentials, as necessary. All documents are kept on file at the California Virtual
Academies central office in Simi Valley, CA.
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Health and Safety

The California Virtual Academy @ San Joaquin takes staff and student health and safety very
seriously. Because the school will be a virtual school, there will be no need for a school building
where classes are held on a daily basis. The administrative office currently complies with all ADA,
OSHA, and local health and safety requirements. The school has obtained all necessary permits
for these offices, including a building and fire marshal inspection and/or a certificate of occupancy.

The Los Angeles County of Education evaluated the office in August 2024 for a Williams Facility
Inspection and received a 100% Exemplary rating.

Immunization forms and other pertinent medical records will be kept (confidentially) on file by
the school administration. Parents are expected to ensure that their children obtain proper
immunizations prior to matriculating pursuant to Chapter 1 (commencing with §120325) of Part
2 of Division 105 of the Health and Safety Code. The school shall follow immunization
exemption laws pursuant to SB 277 (2015). Parents with difficulty obtaining immunizations for
their children will be provided information on where to get immunized in their community. The
school provides screenings (vision, hearing, and scoliosis) as well as information to parents
where they can access health resources in their community.

All staff are required to have all pertinent and required health and safety documentation collected
at the time of hire or enrollment, as appropriate. All staff are required to have a criminal
clearance from the DOJ and a tuberculosis examination at the time of hire. Documentation is on
file in the student’s or employee records held in security at the Simi Valley, CA office. Copies of
employee records and student records can be made available at the School District's request.
Staff are trained in emergency and first aid response.

California Virtual Academy (@ San Joaquin has a board-approved Comprehensive School Safety
Plan that the governing board annually reviews and updates (as needed). All staff are provided
with annual training on the plan. The plan includes but is not limited to policies regarding
preventing bullying and cyberbullying, suicide prevention, mandated child abuse reporting,
natural disasters, and medicine administration. The school informs parents and guardians of
human trafficking prevention resources via its annual notices form.

Retirement Benefits
School employees participate in STRS, PERS, or Social Security, depending upon each
individual’s eligibility.

California Virtual Academy @ San Joaquin makes all employer contributions required by STRS,
PERS, and Social Security, as applicable to the position. The CAVA Human Resources department
is responsible for ensuring that retirement coverage arrangements are made for all employees.
Employees are responsible for reviewing their service credit accrual and reporting any
inconsistencies to California Virtual Academy @ San Joaquin.
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Employee Representation

California Virtual Academy @ San Joaquin declares it shall be deemed the exclusive public-school
employer of the employees of California Virtual Academy @ San Joaquin for the purposes of the
Educational Employment Relations Act.

Credentialed staff are represented by California Virtual Educators United (“CVEU”) and are
currently part of a collective bargaining agreement that is in effect until June 2026.

Return Rights of District Employees

Persons employed by California Virtual Academy @ San Joaquin are not considered employees
of the District for any purpose whatsoever. No public school district employee shall be required to
work at California Virtual Academy @ San Joaquin. Employees of the District who choose to
leave the employment of the District to work at California Virtual Academy @ San Joaquin will
have no automatic rights of return to the District after employment by California Virtual Academy
@ San Joaquin unless specifically granted by the District through a leave of absence or other
agreement. California Virtual Academy @ San Joaquin employees shall have any right upon
leaving the District to work in California Virtual Academy @ San Joaquin that the District may
specify, any rights of return to employment in a school district after employment in California
Virtual Academy @ San Joaquin that the District may specify, and any other rights upon leaving
employment to work in California Virtual Academy @ San Joaquin that the District determines to
be reasonable and not in conflict with any law.

Post-Employment Rights of Employees

Persons who leave employment with California Virtual Academy @ San Joaquin are responsible
for presenting the human resource department with any needed forms to transfer earned sick leave.
Vacation leave is paid out upon separation.

STUDENT ADMISSIONS, ATTENDANCE, AND SUSPENSION/EXPULSION
POLICIES

Student Admission Policies and Procedures

Our admissions process seeks to ensure that all potential families understand our mission and the
responsibilities, challenges, and rewards of joining our school. The California Virtual Academy
@ San Joaquin will be nonsectarian in its programs, admission policies, employment practices,
and all other operations, shall not charge tuition, and shall not discriminate against any pupil on
the basis of ethnicity, national origin, gender, sexual orientation, or disability [§47605(d)]. We
view every aspect of our admissions process as an opportunity to educate our potential applicants
about the mission of our school. Joining CAVA is a decision that entails not only the prospect of
an exciting and innovative educational program but also a significant commitment of time, effort,
and attention. We want to be sure every family knows who we are, how we operate, and why we
exist. By consistently linking our recruiting and admissions efforts to the mission of our school,
we believe parents will be able to determine if we are the right fit for them and their children.

As we do not plan to have a cap on our enrollment, we will conduct information sessions and
accept new enrollments throughout the school year. To enroll in the California Virtual Academy
@ San Joaquin, a student will complete enrollment forms through the school website. Upon
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receipt, the enrollment forms will be reviewed to ensure that they are compliant (The student is
age-appropriate for the grades offered by the school; the student has proof of residency,
immunizations, etc.). All compliant enrollments will be accepted into the California Virtual
Academy @ San Joaquin.

However, in the unlikely event that the California Virtual Academy @ San Joaquin Board of
Directors adopts a cap for enrollment, applications will be accepted during one or more open
enrollment periods. Once it is determined at any grade level that there are more applicants than
available space, a lottery will be held by grade level. Existing students at the school shall
automatically be enrolled and shall not be a part of the lottery. The lottery will be held in a public
location with adequate oversight to ensure the integrity of the procedure and that all students have
fair and equal access to the process. The lottery shall be held in stages in order of preference group
as follows: 1) siblings of existing students; 2) District residents; and 3) All other Applicants. After
all open positions are filled by lottery, the remaining applications will be drawn by lottery to
determine the order in which they will be placed on a waiting list, as to not negatively impact the
racial, ethic, and unduplicated pupil balance of the school.

Non-Discrimination

To strive to achieve a racial and ethnic balance among its pupils that is reflective of the general
population residing within the territorial jurisdiction of the school district, the Founding Board,
Administration, and teaching staff of the California Virtual Academy @ San Joaquin will reach
out broadly to populations within the County and adjacent counties. The effort will be
comprehensive and will include the activities listed below:

Website

Because CAVA seeks to reach a variety of individuals in a large geographic area, we leverage our
current CAVA website (www.caliva.org). The site will contain background information about the
school, its admissions procedures, and its teacher job descriptions. Enrollment forms will be hosted
on the site for parents and students to access and will be available in both English and any other
languages deemed appropriate for the population of San Joaquin and its surrounding counties.

Recruiting materials

The school will produce materials about its mission, curriculum, and application process in English
and any other language deemed appropriate for the population of San Joaquin and its surrounding
counties. CAVA teachers and administrative offices will distribute the materials via email and
direct mail. The school will collect the names and addresses of interested families and use various
outreach methods. Interested families will receive invitations to information sessions to learn more
about the California Virtual Academy @ San Joaquin and how to enroll. The school does not
anticipate substantially undermining the existing school district as it will not have any local
“resource centers” and aims to serve students in a completely virtual model.

Parent Information Sessions

The school will host parent information sessions throughout the year. These sessions may be led
by teachers, administrators, or parents. They will inform interested families about the school and
its registration process. In addition, the K12 curriculum will be available for families to review.
There are no mandatory parent volunteer hours.
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Local Outings

CAVA will host monthly outings for students. The purpose of outings is to provide students and
their families additional opportunities for interaction and engagement as well as to extend the
learning beyond the classroom. Each teacher will host one outing per quarter. Some outings will
be open to families interested in CAVA and will enable prospective students to meet current
students and CAVA teachers in an informal setting.

Suspension and Expulsion Procedures

California Virtual Academy @ San Joaquin maintains comprehensive student discipline policies
and procedures. The policies and procedures are distributed as part of the School’s Parent and
Student Handbook and clearly describe expectations regarding attendance, mutual respect, and
safety.

Each student and his or her parent or guardian must verify that they have reviewed and understand
the policies at enrollment. These policies provide all students with an opportunity for due process
and are developed to conform to applicable state and federal laws regarding students with
disabilities. These policies include that in the instance of suspension, the student shall receive
written notice of the allegations, an explanation of the evidence, and the opportunity to
respond/rebut the allegations. In the event that the suspension is 10 or more school days, a timely
hearing is provided by a neutral administrator, and the student has the right to bring an advocate
or legal counsel. The School will follow Section 504 of the Rehabilitation Act, Individuals with
Disabilities in Education Improvement Act (IDEIA), the Americans with Disabilities Act (ADA)
of 1990, and all federal and state laws when imposing any form of discipline on a student identified
as an individual with disabilities or for whom the School has a basis of knowledge of a suspected
disability or who is otherwise qualified for such services or protections in affording due process to
such students.

Public School Attendance Alternatives

No student may be required to attend California Virtual Academy @ San Joaquin. Students who
opt not to attend California Virtual Academy @ San Joaquin may attend their local district
school in accordance with existing district enrollment and transfer policies. Parents and
guardians of each student enrolled in California Virtual Academy @ San Joaquin will be
informed on admissions forms that students have no right to admission in a particular school of a
local education agency as a consequence of enrollment in California Virtual Academy @ San
Joaquin, except to the extent that the local education agency extends such a right.

FINANCIAL PLANNING, REPORTING AND ACCOUNTABILITY

Financial Reporting

The California Virtual Academy @ San Joaquin maintains a general ledger accounting system
(NetSuite). The accounting system is used to draft monthly and annual financial reports, prepare
budgets, conduct variance analyses, and track/monitor expenditures and state revenue remittances.
The California Virtual Academy @ San Joaquin uses the NetSuite accounting system to compile
information in the prescribed format needed for the annual statement of receipts and expenditures
for the prior fiscal year that is due to the charter authorizer by September 15 of each year.
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Inventory Control

The CAVA office currently has an inventory control system in place that accounts for equipment
that either 1) has a cost greater than $2,000 or 2) has a useful life of one year or more. All
equipment procurement meeting the $2,000 threshold is properly recorded, and tracking records
are kept that include the following: (1) serial number, (2) original purchase amount, (3) location
of equipment, and (4) funding source.

Insurance

The California Virtual Academy @ San Joaquin will acquire and finance general liability, workers’
compensation, and any other necessary insurance of the types and in the amounts required for an
enterprise of similar purpose and circumstance. The school has policies through Arthur J Gallagher
Risk Management Services, LLC, and Insperity Employment Services.

Audits

Financial Audit/Programmatic Audit

An independent auditor firm approved by the State Controller is selected on an annual basis to
conduct an audit of the Charter School’s financial affairs and programmatic elements, by the
school's Chief Business Official. The Chief Business Official is responsible for contracting with
the auditing firm and overseeing and coordinating with the chosen auditing firm. The annual audit
serves to verify the accuracy of the school’s financial statement, attendance, and enrollment
accounting procedures and review the Charter School’s internal controls. The Audit is conducted
in accordance with Generally Accepted Accounting Principles applicable to the school and in
accordance with the State Controller’s K-12 Audit Guide. To the extent required under applicable
federal law, the audit scope is expanded to include items and processes specified in the State of
California K-12 Audit Guide. The Final Audit report is submitted to the District, the State
Controller, the County Superintendent of Schools, and the State Department of Education on
December 15. At that time, should there be any audit findings or exceptions, the charter will
provide a resolution to address in a timely manner and to the satisfaction of the district.

Dispute Resolution

California Virtual Academy @ San Joaquin and the District will be encouraged to attempt to
resolve any disputes with the district amicably and reasonably without resorting to formal
procedures.

In the event of a dispute between California Virtual Academy @ San Joaquin and the District,
California Virtual Academy @ San Joaquin staff, employees, and Board members of the Charter
School and the District agree to first frame the issue in written format (“dispute statement™) and to
refer the issue to the District Superintendent and Head of School of California Virtual Academy
@ San Joaquin, or their respective designees. In the event that the District Board of Education
believes that the dispute relates to an issue that could lead to revocation of the charter in accordance
with Education Code Section 47607, California Virtual Academy (@ San Joaquin requests that this
shall be noted in the written dispute statement, although it recognizes it cannot legally bind the
District to do so. However, participation in the dispute resolution procedures outlined in this
section shall not be interpreted to impede or act as a pre-requisite to the District’s ability to proceed
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with revocation in accordance with Education Code Section 47607 and its implementing
regulations.

The Superintendent and Head of School, or their respective designees, shall informally meet and
confer in a timely fashion to attempt to resolve the dispute not later than five (5) business days
from receipt of the dispute statement. In the event that this informal meeting fails to resolve the
dispute, both parties shall identify one Board member from their respective boards who shall
jointly meet with the Superintendent and Head of School or their respective designees and attempt
to resolve the dispute within fifteen (15) business days from receipt of the dispute statement.

If this joint meeting fails to resolve the dispute, the Superintendent and Head of School, or their
respective designees, shall meet to jointly identify a neutral third-party mediator to engage the
parties in a mediation session designed to facilitate the resolution of the dispute. The format of the
mediation session shall be developed jointly by the Superintendent and Head of School or their
respective designees. Mediation shall be held within sixty (60) business days of receipt of the
dispute statement. The costs of the mediator shall be split equally between the District and
California Virtual Academy @ San Joaquin. If mediation does not resolve the dispute, either party
may pursue any other remedy available under the law. All timelines and procedures in this section
may be revised upon mutual written agreement of the District and California Virtual Academy @
San Joaquin.

The school has Uniform Compliant procedures. These are available on our website and distributed
as part of our Annual Notices form. https://cava.k12.com/about-our-school/public-notices/

Closure Procedures

California Virtual Academy @ San Joaquin's closure will be documented by an official action
taken by the Board of Directors. The action will identify the reason for the closure and identify an
entity and person or persons responsible for closure-related activities.

California Virtual Academy @ San Joaquin will promptly notify parents and students of California
Virtual Academy @ San Joaquin, the District, the San Joaquin County Office of Education, the
school’s SELPA, the retirement systems in which employees participate (e.g., Public Employees’
Retirement System, State Teachers’ Retirement System, and federal social security), and the
California Department of Education of the closure as well as the effective date of the closure. This
notice will also include the name(s) of and contact information for the person(s) to whom
reasonable inquiries may be made regarding the closure, the pupils’ school districts of residence,
and the manner in which parents/guardians may obtain copies of pupil records, including specific
information on completed courses and credits that meet graduation requirements.

California Virtual Academy (@ San Joaquin will ensure that the notification to the parents and
students of the closure provides information to assist them in locating suitable alternative
programs. This notice will be provided promptly following the Board's decision to close California
Virtual Academy @ San Joaquin.

California Virtual Academy @ San Joaquin will also develop a list of pupils in each grade level
and the classes they have completed, together with information on the pupils’ districts of residence,
which they will provide to the entity responsible for closure-related activities.

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
50


https://cava.k12.com/about-our-school/public-notices/

As applicable, California Virtual Academy (@ San Joaquin will provide parents, students, and the
District with copies of all appropriate student records and will otherwise assist students in
transferring to their next school. All transfers of student records will be made in compliance with
the Family Educational Rights and Privacy Act (“FERPA”), 20 U.S.C. § 1232g. California Virtual
Academy @ San Joaquin will ask the District to store original records of California Virtual
Academy (@ San Joaquin students. All student records of California Virtual Academy @ San
Joaquin shall be transferred to the District upon the school’s closure. If the District will not or
cannot store the records, California Virtual Academy @ San Joaquin shall work with the County
Office of Education to determine a suitable alternative location for storage.

In accordance with applicable law, all state assessment results, special education records, and
personnel records will be transferred to and maintained by the entity responsible for closure-related
activities.

As soon as reasonably practical, California Virtual Academy @ San Joaquin will prepare the final
financial records. California Virtual Academy @ San Joaquin will also have an independent audit
completed within six months after closure. California Virtual Academy @ San Joaquin will pay
for the final audit. The audit will be prepared by a qualified Certified Public Accountant selected
by California Virtual Academy @ San Joaquin and will be provided to the District promptly upon
its completion. The final audit will include an accounting of all financial assets, including cash and
accounts receivable and an inventory of property, equipment, and other items of material value, an
accounting of the liabilities, including accounts payable and any reduction in apportionments as a
result of audit findings or other investigations, loans, and unpaid staff compensation, and an
assessment of the disposition of any restricted funds received by or due to California Virtual
Academy (@ San Joaquin.

California Virtual Academy (@ San Joaquin will complete and file any annual reports required
pursuant to Education Code section 47604.33.

On the closure of California Virtual Academy @ San Joaquin, all assets of California Virtual
Academy @ San Joaquin, including but not limited to all leaseholds, personal property, intellectual
property, and all ADA apportionments and other revenues generated by students attending
California Virtual Academy (@ San Joaquin, remain the sole property of the nonprofit public
benefit corporation. Upon the dissolution of the nonprofit public benefit corporation, all net assets
shall be distributed to another public school that satisfies the requirements of paragraphs (a)
through (e) of section III. A of Notice 2015-07 issued by the Internal Revenue Service and the
Treasury Department entitled “Relief for Certain Participants in § 414(d) Plans” or any final
regulations implementing 26 U.S.C.§ 414(d) or to a State, political subdivision of a State, or
agency or instrumentality thereof. Any assets acquired from the District or District property will
be promptly returned upon California Virtual Academy @ San Joaquin closure to the District. The
distribution shall include the return of any grant funds and restricted categorical funds to their
source in accordance with the terms of the grant or state and federal law, as appropriate, which
may include the submission of final expenditure reports for entitlement grants and the filing of any
required Final Expenditure Reports and Final Performance Reports, as well as the return of any
donated materials and property in accordance with any conditions established when the donation
of such materials or property was accepted.
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On closure, California Virtual Academy @ San Joaquin shall remain solely responsible for all
liabilities arising from the operation of California Virtual Academy (@ San Joaquin.

As California Virtual Academy @ San Joaquin is operated as a non-profit public benefit
corporation, should the corporation dissolve with the closure of California Virtual Academy @
San Joaquin, the Board will follow the procedures set forth in the California Corporations Code
for the dissolution of a non-profit public benefit corporation and file all necessary filings with the
appropriate state and federal agencies.

Upon the dissolution of the nonprofit public benefit corporation, all net assets shall be distributed
to another public school that satisfies the requirements of paragraphs (a) through (e) of section III.
A of Notice 2015-07 issued by the Internal Revenue Service and the Treasury Department entitled
“Relief for Certain Participants in § 414(d) Plans” or any final regulations implementing 26
U.S.C.§ 414(d) or to a State, political subdivision of a State, or agency or instrumentality thereof.

California Virtual Academy @ San Joaquin will utilize the reserve fund to undertake any expenses
associated with the closure procedures identified above.

IMPACT ON THE CHARTER AUTHORIZER

This statement is intended to fulfill the terms of Education Code Section 47605 (g) and provides
information regarding the proposed operation and potential effects of the California Virtual
Academy (@ San Joaquin and New Jerusalem School District. This language is intended for
informational purposes only and to assist the district in understanding how the proposed school
may affect the district. This is informational language and does not constitute a legally binding
contract or agreement, is not intended to govern the relationship of the school and district and is
not part of the Charter of the California Virtual Academy @ San Joaquin or any related agreements
or memoranda of understanding.

California Virtual Academy (@ San Joaquin will provide timely and accurate submissions as
requested by the authorizer to fulfill its oversight responsibilities. The authorizer and the charter
will conduct site visits on mutually agreeable dates. The charter will work with the district to
ensure the renewal is submitted promptly and with the requested elements.

Administrative Services: The California Virtual Academy (@ San Joaquin is a nonprofit California
public benefit corporation pursuant to California law. The school is governed pursuant to the By-
laws adopted by the Incorporators and, subsequently, amended pursuant to the amendment process
specified in the By-laws. A Head of School (HOS) will enjoy lead responsibility for administering
the school under policies adopted by the school’s governing board. The school anticipates that it
will provide or procure most of its own administrative services. These include, but are not limited
to, financial management, personnel, instructional program development, etc. The district will
provide oversight and performance monitoring services, including monitoring school and student
performance data, reviewing the school’s financial statements and audit reports, performing site
visits, engaging in the dispute resolution process (if necessary), and considering charter
amendment and renewal requests.
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Civil Liability: Education Code Section 47604(c) provides that “an authority that grants a charter
to a charter school to be operated by, or as, a nonprofit public benefit corporation shall not be liable
for the debts or obligations of the charter school. As an independent corporate entity, the petitioners
anticipate that the civil liability effects of the charter school's operations on the district will be
minimal. The charter school's By-Laws provide indemnification of the school’s governing board,
officers, agents, and employees, and the school shall purchase a standard range of insurance
services to protect the school’s assets, staff, and governing board members.

Facilities: The California Virtual Academy (@ San Joaquin maintains a central administrative
office located in Simi Valley, California.

Charter Management Organization: California Virtual Academy @ San Joaquin does not have a
“charter management organization.” The governing board has entered into a contract
(“Educational Products and Services Agreement”) with K12 for curriculum, technology, and
various support services. These services are provided under the supervision of the school staff and
the direction of the governing board. No K12 employee supervises any school employee or sits
on the governing board of California Virtual Academy @ San Joaquin.

ASSURANCES

As the authorized representative of the applicant, I hereby certify that the information submitted
in this application for a charter for California Virtual Academy @ San Joaquin is true to the best
of my knowledge and belief; I also certify that this application does not constitute the conversion
of a private school to the status of a public charter school; and further, I understand that if awarded
a charter, the school:

e Will meet all statewide standards and conduct the required student assessments, pursuant
to Education Code Section 60605 and 60851, and any other statewide standards authorized
in statute or student assessments applicable to non-charter public schools. [Ref. California
Education Code §47605(c)(1)]

e Declares it shall be deemed the exclusive public-school employer of the charter school
employees for the purposes of the Educational Employment Act (Chapter 10.7
(commencing with §3540) of Division 4 of Title 4 of Title 1 of the Government Code.’
[Ref. California Education Code §47605(b)(5)(O)]

e Will be nonsectarian in its programs, admissions policies, employment practices, and all
other operations. [Ref. California Education Code §47605(d)(1)]

e Will not charge tuition. [Ref. California Education Code §47605(d)(1)]

e Will admit all students who wish to attend the school and who submit a timely application
unless the school receives a greater number of applications than there are spaces for
students, in which case each applicant will be given an equal chance of admission through
a random lottery process. Except as required by Education Code Section 47605(d)(2) and
Education Code Section 51747.3, admission to the Charter School shall not be determined
according to the place of residence of the student or his or her parents within the State.
Preference in the public random drawing shall be given as required by Education Code
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Section 47605(d)(2)(B). In the event of a drawing, the chartering authority shall make
reasonable efforts to accommodate the growth of the Charter School in accordance with
Education Code Section 47605(d)(2)(C). [Ref. California Education Code
§47605(d)(2)(A)-(O)]

No student will be involuntarily removed from the school for any reason unless the parent
or guardian has been provided with written notice and ensures the written notice is in the
native language of the parent or guardian.

Will not discriminate against any student on the basis of the characteristics listed in Section
220 (actual or perceived disability, gender, gender identity, gender expression, nationality,
race or ethnicity, religion, sexual orientation, or any other characteristic that is contained
in the definition of hate crimes set forth in Section 422.55 of the Penal Code or association
with an individual who has any of the aforementioned characteristics). [Ref. California
Education Code §47605(d)(1)]

Will adhere to all provisions of federal law relating to students with disabilities, including
the IDEA, Section 504 of the Rehabilitation Act of 1974, and Title II of the Americans
with Disabilities Act of 1990, that are applicable to it.

Will meet all requirements for employment outlined in applicable provisions of law,
including, but not limited to, credentials, as necessary. [Ref. Title 5 California Code of
Regulations §11967.5.1()(5)(C)]

Will ensure that teachers in the school hold a Commission on Teacher Credentialing
certificate, permit, or other document equivalent to that which a teacher in other public
schools is required to hold. As allowed by statute, flexibility will be given to non-core,
non-college preparatory teachers. [Ref. California Education Code §47605(1)]

The K-12 public school guidelines for independent study will be evident in the annual audit
per EC 47612.5(b).

The charter will meet the requirement related to the ratio of average daily attendance
(ADA) to full-time equivalent (FTE)certificated employees as prescribed under EC
51745.6(a).

Independent study will be supervised by an appropriately credentialed teacher per EC
51747.5(a).

The charter may claim apportionment credit for independent study only to the extent of the
time value of pupil or student work products, as personally judged in each instance by a
certified teacher, per EC 51747.5(b).]

All students will have on file a signed Master Agreement. It shall be signed, prior to the
commencement of independent study, by the pupil, the pupil’s parent, legal guardian or
caregiver if the pupil is less than 18 years of age, the certificated employee who has been
designated as having responsibility for the general supervision of independent study, and
all persons who have direct responsibility for providing assistance to the pupil (EC
51747(g)(9)(A)). The agreement will meet all of the requirements of (EC51747(g)) and be
maintained in the student file as required.

Will enter into a memorandum of understanding with the authorizer.

Will at all times maintain all necessary and appropriate insurance coverage.

Will follow any and all other federal, state, and local laws and regulations that pertain to
the applicant or the operation of the charter school.

California Virtual Academy @ San Joaquin Charter Renewal 2025-2030
54



W Werlen Head of School November 20, 2024

Authorized Charter Representative’s Signature Title Date
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