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AGENDA ITEMS ACTION
BOARD WORK SESSION
Present X | X
Absent 5:05 p.m.

1. Call to Order/Pledge of Allegiance/Roll Call

All directors were present.
Director Will Jones led the Pledge of Allegiance.

2. Board Appreciation Month [Resolution 24/25: 45]

Superintendent Brian Hill read a resolution acknowledging the appreciation of
the D51 Board of Education, and all their hard work.

3. United Way Campaign and Report — Mr. Corey Hafey, Mrs. Angela Christensen

Mr. Hafey, Principal of Appleton Elementary School, described the United Way
program and thanked all those who worked behind the scenes, especially April
Hart, Coordinator of Volunteers at D51. Also acknowledged were Faith
Rodriguez, Keira Auld, Cassidy Lujan and Dr. Angela Christensen, as well as
the fifty-two building coordinators.

This year, D51 donated $63,791.40.

Winners were announced for those buildings with the greatest increases in
donations.

Drawings were done for prizes for those who donated and participated in the
classified, certified and administrative categories.

Classified employee winners were Deborah Thompson, Loma Elementary, Eva
Geske, BTK, Courtney Idler, Scenic Elementary, Katie Bosio, FMS, Emily
Ashton, Orchard Avenue, Frances Dominguez, Tope.

Certified winners were Rachel Hauser, Broadway Elementary, Kat Brown,
Bookcliff MS, Ruth McKee from FMS, Elizabeth Brown from Mesa View, Roxy
McManus from Grand River Academy and Virginia West from Tope.
Administrative winners were Shawn Wilson from Taylor Elementary School,
Amy Shepherd from Clifton Elementary and Todd McClaskey from the Career
Center.

Mrs. Christensen thanked Mr. Hafey for his hard work with United Way.
Plaques will be given to the buildings with the most participation including
Broadway Elementary, Bookcliff Middle School, Valley High School and
Emerson.

Mrs. Christensen also spoke about the D51 Foundation and that this year was
the highest amount ever specified to go the Foundation. Special incentives were
given out for those designating the Foundation through United Way.

The White Iced Celebration and winners were also discussed.

4. Strategic Plan Update - Staff and Student Wellness

1




mooOw>

- Jose Luis Chavez
- Barb Evanson

- Andrea Haitz

- Will Jones

- Angela Lema

A|B|C|D
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Mesa County Valley School District 51
Board Work Session: January 7, 2025
Adopted: February 18, 2025

AGENDA ITEMS

ACTION

Ms. Connie Mack, Ms. Nikki Jost, Mr. Dan Bunnell and Ms. Ayme Zortman
came forward to present.

The whole child approach was discussed showing how community partners help
achieve goals of helping students stay healthy and challenged.

Mr. Bunnell discussed student wellness which is crucial to growth for students,
along with a sense of belonging.

Goals were explained to be met by June 2025.

Schools set “belonging” goals with the national percentage being 68% for
elementary, middle schools at 49% and high schools at 42%. D51 is meeting the
national norm in high school at 42%. Percentages are increasing in elementary
and middle schools, showing improvement.

Panorama data is compared from spring to spring of each year. Surveys are
given in the fall and the spring.

Ms. Zortman discussed the Healthy Kids Colorado Survey and results.

Ms. Jost spoke about staff wellness and how it fosters a positive educational
atmosphere.

Staff wellness surveys were discussed. This year, the survey will be
administered in April instead of November as in the past.

The D51 Panorama survey is for all staff, not just teachers.

Ms. Mack discussed the staff wellness monthly challenges. Prizes are given for
those who complete the challenges.

The Gratitude guide and Effortless Eats Cooking series, as well as the Benefits
Vendor Fair were described.

The EAP Employee Assistance Program utilization was displayed.

The Board thanked the team for presenting. A question was asked regarding
belonging numbers in elementary, compared to middle and high school.

5. Bond Planning Update — Mr. Clint Garcia, Mr. Micah Adams

Mr. Adams from Dynamic Program Management gave a recap of the facility
master plan and a bond scope overview.

Projects for each approved area from the bond were outlined. These included
Central High School, Fruita Monument High School and PIPs (Priority
Improvement Projects).

PIP planning is taking place, and phases and preliminary timelines were
presented.

Progress made since the bond was passed was shown, including hiring for
architects and environmental consultants.

The process moving forward was explained.

The Board asked when the community would be able to see actions taken. Mr.
Adams explained meetings with the schools will begin this month and by the end
of the year, the community will see movement and actual work beginning next
spring.

BUSINESS ITEMS

6. Second Reading of Policies
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. 6.A. Policy LBD — Relations with Charter Schools
Motion X
Second X
Aye X[ X[ x| x]|X Adopted
No
7. Board Open Discussion
o Directors Jones and Chavez discussed attending girls
wrestling Tournament.
o Mrs. Haitz mentioned having her 25 wedding anniversary and being thankful
for her spouse and three children.
8. Adjournment
Motion X e Director Jones motioned to adjourn. ,
Adjourned
5:59 p.m.
Amy Navarette, Assistant Secretary
Board of Education
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MESA COUNTY VALLEY Recognition
Engage. Equip, and Empower School Board of Education Recognition Month

Board of Education Resolution: 24/25: 45 Presented: January 7, 2025

Each January, Mesa County Valley School District 51 honors our school board members during School Board
Recognition Month. Serving on the Board of Education is a volunteer role that demands countless hours of
commitment, careful consideration, and tough decision-making. In the past year, our board members have
faced particularly challenging decisions, striving to balance the needs of our students, staff, and community

amidst complex and ever-evolving circumstances.

Being a school board member means dedicating personal time to preparing for and attending meetings,
reviewing proposals, communicating with the community, and navigating difficult conversations and decisions.
Board members serve without pay and are motivated by their belief in the power of public education to shape
the future of our community and their commitment to making a meaningful impact on the lives of Mesa

County’s children.

Our board members have immense responsibilities. They oversee decisions like adopting a balanced budget
for the largest employer in the county, hiring and supporting the district’s superintendent, and striving to meet
the community’s educational goals and expectations through policy adoption. Their work is not always visible,

but it is critical to the success of our schools and the well-being of our students.

We are proud of the work of our school board and express our gratitude to our school board members for their
selfless service and dedication. Their willingness to take on this work during these difficult times deserves
recognition and appreciation. On behalf of the students, staff, and families of Mesa County Valley School
District 51, we thank our school board members for their efforts and hereby proclaim January 2025 as School

Board Recognition Month.

Please join us in thanking these individuals for their invaluable contributions to public education and our D51

community.



United Way 2024-2025 Board of Education Presentation

Intro: Hello board members, my name is Corey Hafey. I'm principal of the Appleton Elementary
Bookworms and I'm chairperson of the District 51 United Way Pledge Campaign.

% The D51 United Way Pledge Campaign is an exciting annual event where D51
employees partner with the United Way of Mesa County to help fund 34 local programs
at 26 community investment agencies. These programs serve about 50,000 people in
Mesa County and address a variety of social problems focused on Health, Education
and Self-Reliance.

D51 employees are the largest yearly organization donor to the pledge drive and have
given somewhere in the neighborhood of $1.3 million in donations since the partnership
began. Custodians, cafeteria staff, administrators, teachers, grounds and maintenance,
and every other D51 department is represented in donating some of their hard earned
money to United Way of Mesa County. They do this because they know it positively
impacts the kids and their families that go to our schools.
« Before | get to all of the good news about what a great partnership it is, | would like to
recognize several people who have made this partnership possible.
e April Hart D51 office of Volunteers and Community Partnerships is our behind
the scenes organizer. She does so much work to make this event run smoothly.
e Faith Rodriguez - is the United Way of Mesa County Executive Director & Keira
Clark(Auld) is the Community Impact and Outreach Manager, Cassidy Lujan is
the Donor and Grants Manager
e Our own D51 Foundation Executive Director - Dr. Angela Christensen will be
sharing some words in a moment.
e And we couldn’t do this without the 52 D51 Building Coordinators who run each
individual school’s pledge drive.

R
.0

% The great news is that 665 generous D51 employees donated $63,791.40 back into the
community through United Way of Mesa County!
Time for Awards
Building Plaque Winners - Employee Participation Increase-(see handout)
Elementary School — Broadway 11.43%
Middle School — BMS 10.15%
High School — Valley 16.12%
Office Building — Emerson 1.69%

Donations of a minimum amount are entered to win a paid day off: (board members draw names)
Classified $5 per pay period (six chosen)

Certified $10 per pay period (six chosen)
Administrative $20 per pay period (three chosen)

Angela - D51 Foundation Final Donation Total and White Iced tickets



2024

UNITED WAY
GIVING CAMPAIGN

Your Monthly Gift Supports
D51 Staff and Students

This year the D51 Foundation is funding
Professional Learning, Technology & Innovation, Staff & Student Wellness

151
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FOUNDATION

Designate D51F

) f 2024 White Iced Awards
The D51 Foundation raises funds for .

Save the
academic growth and achievement, Date!
benefiting kids and the community. SN . 13th Annual

, i . con  wngteCemen White Iced
D51F is a 501(c)(3) organization designed to : Celebration
support School District 51.
February 1,
2025

2024 Impact

Funded Professional Learning Grants
award grants to 444 D51 Staff amounting
to over $150,000 since 2018

Incentives

Designate D51F

Donated $20,000 to 2024 Summer Institute
300+ D51 Teachers attended for
Professional Learning

Building that raises the most money for D51F will
receive 6 White Iced Tickets

Building with the Highest Number of D51F Donors

Donated over $135,000 to purchase 21st il et e WA ot

Century Digital Classrooms

Donated $17.000 to D51 STEM All D51F donors will be entered into
' a random drawing for 2 White Iced Tickets

For more information contact: Angela.christensen@d51schools.org
www.d51foundation.org



Strateglc Implementatlon Update

Staff and Student Wellness

January 7, 2025
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Graduates Are:

D51 students demonstrate:
~Creativity and Innovation
~Resilience

~Critical Thinking

D51 students demanstrate:
~Teamwork
—Global & Cultural Awareness
—Skilled Communication

D51 students demonstrate:
—-Academic Proficiency
~Self- Direction
-Self-Awareness
-Self-Advocacy

- Career Awareness
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DISTRICT 51

STRATEGIC PLAN

School District
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Physiological

. .
oy Belonging

Emotional Safety

VVVVV
Housing / Food B\ EICEIRSTE:1G14Y

Source: Belonging through a Culture of Dignity (2019) by Floyd Cobb & John Krownapple
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? Self-Actualization

Achievement
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Staff & Student Wellness
Community Partners

Health Education
Western CO AHEC
Mesa County Public Health

Community Involvement

Grand Valley Connects

o #OLICY, PROCE g
i &
oV %,
G %

Employee Wellness o

Monument Health
Triad EAP
Novo Benefits
UMR (Wellness Credit)
CMU Tech & Susan Sayers, MD
Gandola Goods
D51 Foundation
Brady Chiropractic
Fruita Chiropractic and Massage
Bungee One
Grip Bouldering
Crossroads Fitness
Mesa Fitness
Grand Valley Climbing
CrossFit Junction
Fruita Health Club
Core Connections Pilates

(3}
g anp W

Physical Environment

Fruita Yoga
Yoga V D51 Safety & Security
Intrinsic Body Works CO State Patrol
GJPD / MCSO

VALLEY

PE/PA

Mesa County Transportation

Safe Routes to School

Girls on the Run

Parks and Recreation

CO Parks & Wildlife

Grand Valley Lacrosse
Freeway Bowl

Nutrition
Locally Sourced Beef Producers
Local Farms for Fresh Produce
Kids Aid
Cooking Matters
Integrated Nutrition Education Program
The Community Alliance for Education & Hunger
Relief / CSU Extension
Mesa County Public Health

Health Services
Marillac Clinic

Counseling, Psychological & Social Services
Mind Springs, YSUTP
Mesa County Behavioral Health
Safe 2 Tell
Social Worlds & Youth Well-Being Study
CO National Monument

School___[) str:ct5'|




DISTRICT 51

STRATEGIC PLAN

/'—\

STUDENT WELLNESS

Objective: Every District
51 student feels a sense of
belonging and can access
a variety of supports.

GOALS FOR STUDENT WELLNESS

SCHOOLS will show growth in their yearly
Panorama data that closes the gap to the national
norm by 50% on School Belonging through their
specific goals and efforts.

The DISTRICT will show growth of 2% or more on
the yearly Panorama data on Schoal Ralanging far

LLGH

each level{Zicinentary and Secondary).

SCHOOLS will meet or exceed the national norm
for student sense of belonging for all students,
including disaggregated groups, as measured by
the spring student Panorama survey.

MESA COUNTY VALLEY

School District 51

Year 1 (By June 2023)
100%

Year 2 (By June 2024)
100%

Year 1 (By June 2023)
2% or more
vew 2 1RV June 2024)
2% or more

Year 3 (By June 2025)
100%



D51 School Belonging Favorable Response Rates: 2021 - 2024 (Spring)
Elem National Norm _/ »
68%
R Panorama Data
— 2022
E— 2023 || €4%
62% || 61%
60% ?
MS National Norm \
49%
HS National Norm
42% TV
- 2024
= 2023 ({429
2021 40%
389% || 2022
36%
Elementary Middle High

//—\

School DIStl‘ICtSl
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65%

Elementary

Elem Nationa

D51 School Belonging Favorable Response Rates

Panorama Data

1,68%

MS National, 49%

Middle

HS National, 42%

High

School DIStl‘lCtSl
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Healthy Kids CO Data

SCHOOL
CONNECTEDNESS

100%

80%

60%

40%

20%

0%

Students who feel connected to their school community (including parents and staff) are less likely to engage in risky behaviors and more
likely to have better school attendance and better academic achievement, such as higher grades and test scores. Schools can promote
connected environments with best practices such as monitoring chronic absenteeism, engaging students and families, and supporting staff
members.

95.0%

@ HIGH SCHOOL MIDDLE SCHOOL

65.2% 65.3%

high school response rate was 62.6% with 4057 students participating.
response rate was with students participating.

Think they belong at Think it is important

their school

to finish high school

//—\

MESA COUNTY VALLEY
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DISTRICT 51
=) STRATEGIC PLAN
(4]

%

STAFF WELLNESS

Objective: District 51

staff receive the mental
health support they need
to engage with students
and families as healthy

leaders.

GOALS FOR STAFF WELLNESS

D51 will issue an anonymous staff survey
in which staff can report on their general
well being.
D51 will increase favorable responses
by 2% from the previous year to the
district’s survey auestions related to
staffs'overall wellbeing.
D51 will increase favorable responses
to 90% regarding educators’ overall
impression of their school, as well
as future employment plans on the
Teaching and Learning Conditions
Colorado (TLCC) Survey.

Year 1
(By June 2023)

Year 2

(By June 2024)

Year 3
(By June 2025)

—~——

School Dlstrlct51
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Staff Wellness Surveys

District Departments

.v of D51 Employees sl 61 [ -7
k}“ participated in the 23-24
-~ 89% Panorama Staff Survey; a . .
PANORAMA 19% increase from 22-23 sy, District Schools
EDUCATION surpassing our goal of 15%.
Well-being 61 _ -4

TLCC A

Teachlng & Learning Conditions Colorado

Year 3 Goal is 90% Support for

Professional
favorable on the TLCC 1% own Wellbeing 88% |

Climate

School District 5]
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https://www.cde.state.co.us/site/tlccsurvey/

Staff Wellness Challenges

€.D51 .
Be Prepared x

Welcome to the new school year. Prepare for success by

establishing a healthy routine, fostering work relationships,
and completing start of the year tasks.

Scan here to

loginth GoodLi CEIREE
ogin to ife B
WALKTOBER B
challenge! ==
As the temperature starts to drop and the leaves begin to fall use
this time to get outside, explore a new trail, and take a walk.

(O T Pz

ok 3

e uk .
{ HAPPY THROUGH ‘ -

3.%‘ ~ THE HOLIDAYS -

FOCUSING ON STAYING PRESENT AND CALM DURING THE HOLIDAY
SEASON IS THE BEST WAY TO MAKE MEMORIES THAT WILL LAST ALL
YEAR LONG. USE THE SKILLS YOU HAVE LEARNED SO FAR THIS YEAR TO

HELP ENJOY THE SEASON. &

- = .

December

R GRTER s b f ptichadr i A st g

¢ Digital Detox

Cultivate mindfulness, deepen personal
interactions, and embrace offline experiences.

—
o
0
&
[ON
-+
Q.
O
/)

A Month of <:>.<:><
Gratitude .QOOOC

N

OUER 800 EMPLOYEES RECEIVED GRATITUDE GUIDES

MONEY MANAGER

Secure your finances and reduce feelings of stress in
preparation for the new year.

November

/—/—\

School DnstrTct 51



Staff Wellness Challenges

Staff Wellness Challenge Statistics

B # of Registrants M # who earned minimum of 1 point [ # of prize drawing qualifiers

250

217

200

170

150

100

50

Hydration Spring Into Bike Month Be Prepared Digital Walktober  Gratitude  Happiness
Action Detox

MonthlyTheme

MESA COUNTY VALLEY

School Dlstrlct51



Effortless Eats Cooking Series Benefits Vendor Fair

CMU Tech Culinary Chef & Primary Care Physician
Six (2-hour) Plant Based Cooking Classes

Sponsored by: D51 Wellness
Class Limit of 24

FREE
Chair

Sthl.ml DtstmlS] N Massages

Effortless Eats.

Easy & affordable plant- based cooklng series

WMt is Effm tle:: E?tf ?

It is a 6 week plant-based cooking program where participants learn how to easily and affordably
incorporate more whole foods into their diet. Each session starts with a primary care physician-led
presentation on the benefits of a whole food, plant-based diet. A professional chef then engages
participants in a recipe demonstration during the second half of the class. And finally, participants
get to enjoy their freshly prepared whole food, plant-based meal to conclude each session.

Sign up for Effortless Eats today!

When: Thursdays from 5:30pm - 7:30pm Where: CMU Tech Culinary Kitchen
Class Session Dates: 10/10, 10/17, 10/24, 11/7, 11/14, 11/21 (no class 10/31)

Cost for program: Only $50 (Thanks to D51 Wellness!)

To register, use this QR Code and submit $50 cash or check (payable L':'::;;f:':
to MCVSD51) to Connie Mack, Benefits Manager; Admin Bldg

Over 180 Participants

MESA INTY YVALLEY

School District 5]



Employee Assistance Program Utilization

EAP Utilization 2018 - 2024

National Benchmark 4%

Percentage Utilization Rate

Schoo! [Z_|§tr|ct5'|

LLE
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Pharmacy Benefit Strategists

Do You Take Any of These Medications?

This is a partial list of the medications.
For a full list of covered drugs, give us a cal

available through the persanal importation program.

Il at 855-353-2879.

¥snovocas

9 GLP 1
Program

..Providing affordable access to GLP-1

medications for managing weight and

improving health.

What are GLP-1 Drugs?

GLP-1 drugs, or glucagon-like peptide-1 receptor
agonists, are a class of medications used
primarily to treat type 2 diabetes and obesity.
Examples include Wegovy and Ozempic.

Program Hlghlights:
e $0 out of pocket for D51 health plan
members, if covered for obesity
e Cut monthly employer plan costs by up to
75%
e |f members don’t have a prescription, Novo
Cash will set up telehealth visit

\HH\(LH NTY . VALEEY

School DIStI‘lCtSl

/ samarltan
o i
program

This program aims to provide
financial relief to those facing
significant medical challenges or
the burden of high-cost
medications.

Employee pays $0 for all medical
\expenses. Health plan saves $$$. /

samaritan

fund
program

Click here to play video.



https://app.salesforceiq.com/r?target=6700506f302e31284069982f&t=AFwhZf0feImHmBiSQmd9DFtx_vcDBeUXMyIS-WtredYWX6aNg6KwT7s0fugsCUN8RVg1T3oCcWahfyjPwxuomfHfaH6vTtXignG1K72Xy-SB5NAiKdFsCS3Ad0riigXoKZVrJ2npgSIV&url=https%3A%2F%2Fvimeo.com%2F924638456
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2024 BOND PROJECTS
PROGRESS UPDATE

BOARD OF EDUCATION MEETING: JANUARY 7™, 2025




| »

TOPICS COVERED IN THIS UPDATE

Facility Master Plan Recap
Bond Scope Overview

Review Progress Made Since Bond Passed

Describe Process Moving Forward




FACILITY MASTER PLAN RECAP

May 2023
» D81 put out a Request for Qualifications and Proposals (RFQ/P) to hire a Master Planner.

June 2023
* Interviewed three firms - hired Hord Coplan Macht (HCM).

Summer/Fall 2023

* HCM and a team of engineers assessed nearly every building in the District taking note of deficiencies and deferred maintenance items.

Fall 2023

* HCM interviewed staff from every school and met with Focus Groups (Security, Teacher Advisory, etc.) to gather more information.

Winter 2023
* Budgetary cost estimates were established.

* HCM, D51, and the Planning Committee (group of community members) met several times to determine highest needs in the District.

Spring 2024

* Priorities were finalized, Bond Program budget was established, and the Facility Master Plan was created.




BOND SCOPE OVERVIEW

* $190M Bond passed in November

* Three parts:
» Central High School improvements
* Fruita Monument High School improvements

* Priority Improvement Projects (“PIPs”)

SAFETY AND SECURITY ENHANCEMENTS $14-16 M

PR IAINTENANCE + LIFE SAFETY $69 -71 M |-PiPs
PRO\ ARNING ENVIRONMENTS $12-14 M

; $65 -68 M

NTS
B FRUITA MONUMENT HS IMPROVEMENTS

POTENTIAL BOND PROJECT TOTAL $178 M - 190M




CENTRAL HIGH
SCHOOL

Budget: $65M - $68M

Security Upgrades (i.e. entry
vestibule)

ADA Improvements

Life Safety Upgrades (i.e. add fire
sprinkler system)

Replace 2-story classroom wing
Dinning room renovations

Fetter Hall Renovations




FRUITA MONUMENT
HIGH SCHOOL

* Budget: $18M - $21M

* Security Upgrades (connect
“out buildings™)

* Select classroom renovations

\'“2

¢ Classroom additions




Safety & Security Upgrades
Budget: $14M - $16M
Improvements to cameras,
access control, bollards, etc.
Priority Maintenance + Life Safety
Upgrades
Budget: $69M - $71M

Add fire sprinkler systems, ADA
improvements, asbestos
abatement, etc.

Improved Learning Environments
Budget: $12M - $14M

Classroom renovations for SPED,
changing enrollment, etc.




PRIORITY IMPROVEMENT PROJECTS (PIPS)

Phase 01 — Summer 2025

+ Taylor ES, Chatfield ES, Thunder Mountain ES, Rocky Mountain ES, Fruitvale ES,
Nisley ES, Mesa View ES, Palisade HS

Phase 02 — Summer 2026

Phase 03 — Summer 2027

Phase 04 — Summer 2028




PROGRESS MADE SINCE BOND PASSED

- RFQ/P for Architect(s) 0 AR
« Six firms submitted Qualifications A
* Three firms were interviewed

* Two firms were selected
e Chamberlin & HCM

Fruita Monument High School and PIPs Architecture
nterior Des gn
B].Ythe Group & DLR Project Management
BLYTHE GROUP + co.
Central High School
* Environmental Consultant hired to perform environmental AO\
assessments. @ RE

GRANDE RIVER ENVIRONMENTAL




PROGRESS MADE SINCE BOND PASSED

*  RFQ/P for Construction Manager / General Contractor(s)

¢ Seven firms submitted Qualifications

* Six firms were interviewed A S S E T
* Four firms were selected r[,l{,b DISTINCTIVE

DESIGN BUILD

CONSTRUCTION MANAGEMENT

*  Asset Construction Management

2 PIPs: Taylor ES and Palisade HS

» Distinctive Design Build

2 PIPs: Mesa View ES and Thunder
Mountain ES

FCI Constructors
* 4 PIPs: Chatfield ES, Rocky
Mountain ES, Fruitvale ES, Nisley ES
* Central HS CONSTRUCTION
Since 1962
Shaw

*  Fruita Monument HS




PROCESS MOVING FORWARD

* Design
* Design for PIPs in Progress
* Met with Phase 01 principals before Winter Break
Schematic Designs — expected mid-January
*  Meet with principals again in mid-February
* Design for CHS & FMHS to kick-off in January / February

* Design for ACM abatement to be complete for Phase 01 schools by end of January

* Procurement
* Commissioning Agent
*  Surveyor
* Geotechnical Engineer
* Construction Material Testing / 39 Party Inspections

* Mover

* Asbestos Abatement Contractor(s)




THANKYOU

COLLEEN.KANEDA@DYNAMICPM.COM




Mesa County Valley School District 51
LBD

RELATIONS WITH CHARTER SCHOOLS
Related: LBD-R

Adopted: February 18, 1994

Revised: March 15, 2022

Revised : January 7, 2025

Page 1 of 2

The District believes that public school programs should be designed to fit the needs of individual students
and that parents and educators have a right and responsibility to participate in the schools that serve them.
The state of Colorado has authorized charter schools as one avenue for parents, teachers, and community
members to provide for education of children within the public school system.

A District charter school shall be a public, nonsectarian, nonreligious school which operates within the
District and is accountable to the Board of Education. It is subject to all federal and state laws and
constitutional provisions prohibiting discrimination on the basis of disability, race, creed, color, sex, sexual
orientation, gender identity, gender expression, marital status, national origin, religion, ancestry, age, genetic
information, need for special education services, or conditions related to pregnancy or childbirth.

Enroliment shall be open to any child who resides within the District. Except as provided by law, a charter
school shall not charge tuition except as otherwise provided by law.

Each District charter school is governed by its own governing body in a manner agreed to by the District
charter school applicant and the Board. An approved District charter application will serve as the basis for
negotiating a contract between the District charter school and the Board. The contract must reflect all
agreements between the District and the District charter school including the waiver of local District policies
and the waiver of statutory requirements or rules by the State Board of Education.

A District charter school must comply with all the state financial and budget rules, regulations and financial
reporting requirements with which the school district is required to comply.

A district charter school is responsible for its own operation including but not limited to preparation of a
budget, contracting for services, and personnel matters. Services for which a district charter school contracts
with the school district will be negotiated and provided at district cost. No rent will be charged for use of
district facilities which may be available for the district charter school. Any monies received by a district
charter school from any source that remain at the end of any budget year will remain in the district charter
school account for use by the district charter school in subsequent years.

Each charter school shall have an educational program with student performance standards and curriculum
that meets or exceeds District and state standards.

A district charter school may offer any educational program that may be offered by a school district,
including an online program, unless expressly prohibited by its district charter or by state law.

The Board encourages district charter applicants to plan for student enrollment that is similar to the district’s
overall student demographics.

The Board encourages district charter applicants to develop an educational program to serve the needs of
students considered “at-risk” meaning those students who because of physical, emotional, socioeconomic or
cultural factors are less likely to succeed in school.

A district charter school will begin in the fall following the date the application is approved, unless another
starting time is agreed upon by the Board and the applicant.

The period for which a new charter may be approved is a minimum of three academic years and a maximum
of five academic years except that a charter school and the Board may agree to extend the charter beyond
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five years for the purpose of enhancing the terms of any lease or financial obligation. Renewal of a charter
shall be for a period of not more than five years.

Legal Reference:

42 U.S.C. §2000ff et seq. (Genetic Information Nondiscrimination Act of 2008)

C.R.S. 13-80-103.9 (liability for failure to perform an education employment required background)

C.R.S. 19-2-402 (3)(c) (charter schools pay the proportionate share of educational expense of students in
juvenile detention facilities)

C.R.S. 22-2-119 (inquiries prior to hiring)

C.R.S. 22-30.5-101 et seq. (Charter Schools Act)

C.R.S. 22-30.5-107(2) (charter school shall begin after a planning year, which shall be the next fiscal year
following submission of charter application)

C.R.S. 22-30.5-110 (1.3) (district must adopt procedures and timelines for charter renewal process)
C.R.S. 22-30.5-110 (6) (district must adopt procedures for closing a charter)

C.R.S. 22-30.5-701 et seq. (Charter School Emergency Powers Act)

C.R.S. 22-32-109 (1)(pp) (district must annually distribute to district charter schools informational materials
relating to federal student loan repayment programs and student loan forgiveness programs)

C.R.S. 22-32-120 (5) (district charter school may apply to the Colorado Department of Education for
authorization as a school food authority)

C.R.S. 22-32-124 (Pursuant to section 104 of the Charter School Act, all decisions regarding the planning,
siting, and inspection of charter schools must be made in accordance with the same statute that applies to
school districts)

1 CCR 301-88 (State Board of Education's rules establishing quiding principles for charter schools and
charter school authorizers)
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