ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Ms. Gwen Bell. ("Ms. Bell").

Recitals

A. L.CSC desires to obtain the benefit of the knowledge and experience of Ms.

Bell by employing her as an Administrator, Central Elementary School for LCSC;

B. Ms. Bell desires to be employed by LCSC as its Administrator, Central

Elementary School.

C. LCSC and Ms. Bell desire to enter and to reduce to writing the terms of Ms.
Bell’s employment by LCSC, such terms to include, supplement, and modify, where

applicable, the Regular Teacher's Contract entered into by LCSC and Ms. Bell.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE1
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A, LCSC hereby employs Ms. Bell as Administrator, Central Elementary School.

B. LCS8C and Ms. Bell here by agree to be employed as an Administrator, Central
Elementary School. The term of this Agreement shall from July 1, 2023 ("Effective
Date™) and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such
eatlier time as the Employment Term is terminated, as provided in Section 1.02 of this
Agreement (the "Employment Term"). Unless otherwise required by text or cqntext, an

Employment Year for purposes of this Agreement shall begin July 1 of a year and end on




June 30 of the following year. During each Employment Year, Ms. Bell shall have two

hundred and fifteen (215} working days.

Section 1.02. Termination of This Employmeni Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Ms. Bell mutually consent in
writing to such termination.

B. Barly Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, not\r;fithstmding Ms. Bell’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Ms. Bell’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Ms. Bell. Ms. Bell may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Farly Termination upon Ms. Bell's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Ms. Bell) of Ms. Bell, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.
Section 1.03. Ms. Bell’s License as an Indiana Public School Administrator.r
Ms. Bell shall, at all times during the Employment Term, hold a valid license or certificate
evidencing her qualifications to serve as a Public-School Administrator of a public school
corporation in Indiana. The license required by this Section shall be the license or certification

required by Indiana law and the Division of Professional Standards of the Indiana Department of
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Rducation. Failure to maintain such a license during the Employment Term shall be considered as
cause for the termination of this Agreement pursuant to Section 1.02(b) of this Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Ms. Bell shall serve LCSC as the Administrator, Central
Elementary School, and shall have such duties as may be prescribed by law and as are assigned to

her by the Superintendent of Schools of the LCSC,

Section 2.02. Participation in Meetings and Organizations.

LCSC expects Ms. Bell, as a condition of her employment, to continue her professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Ms. Bell to attend meetings and
activities of the kind deemed necessary to support her professional development and maintain her
current knowledge of curriculum, public education administration, and instructional leadership

skills.

ARTICLE 111
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Ms. Bell renders pursuant to this Agreement, LCSC
shall pay her basic salary of Ninety Thousand Dollars and zero cents ($90,000) for each
Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in twenty-
six (26) approximately equal installments. This Basic Salary may be increased by the LCSC, but
in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning

of the Employment Year for which the increase is applicable, and shall be based upon Ms. Bell’s
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performance as Administrator, Cenfral Elementary School and upon demonstrated achievement in
LCSC in areas such as, but not limited to, knowledge of curriculum, public education
administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the I.CSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Emplovee Contribution & Reporting to ISTRF.

In addition to the other compensation for her services as Administrator of Central
Elementary School provided to Ms. Bell by this Agreement, the LCSC shall make both the

minimum employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time-to-time Ms. Bell will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Ms. Bell for such reasonable and necessary expenses, provided
that records of such expenses are submitted to LCSC in a form and manner acceptable to LCSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
LCSC budget and appropriations for that purpose.

Section 4.02. Technology Supnort.

L.CSC will provide approptiate technology hardware and software for Ms. Bell to support
her professional and contractual obligations. This support will include but not be limited to: office
desktop, laptop, business software, and technology support services. LCSC shall pay as

additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
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her use of her private cell phone in the petformance of her duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before June 30",

Section 4.03. Mileage Allowance.

L.CSC shall pay Ms. Bell as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for her use of her private automobile
in traveling in the performance of her duties pursuént to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 31%; the secopd
payment will bé made on or before June 30,

Section 4.04. Total Compensation

Ms. Bell acknowledges and agrees employer-provided coverage under LCSC’s health plan
is considered affordable and any employee required contribution of Ms. Bell is no more than
9.83% (as adjusted annually) of Ms. Bell’s household income. In general, the employee required
contribution is Ms. Bell’s cost of enrolling in the least expensive coverage offered by LCSC that
provides minimum vatue. The employee required contribution includes all amounts and
compensation paid to Ms. Bell through salary reduction or otherwise and takes into account the
effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments. Ms. Bell also acknowledges and agrees her
household income does not fall within a range to qualify her for a premiwm tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed
by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Ms. Bell with Seventy-Five Thousand Dollar

($75,000) in group term life insurance coverage during each year of employment.
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Section 6,02, Health, Dental, Vision Insurance Coverage.

Ms. Bell shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (IDIHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Ms. Bell after he has been employed by LCSC for a minimum of 10 years and has determined he
is within five years of retirement from LCSC, may submit a letter stating her decision to retire
within five years and then be eligible for the benefit described below. Piease note the letter must
be submitted no later than June 1 and will become effective with the issuance of Ms. Bell’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2023 in order to be
effective July 1, 2023 thru June 30, 2024.

Upon review and approval, LCSC will add to Ms. Bells annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Ms. Bell is enrolled at the time her letter is submitted by the June 1 deadline. This
contribution amount will be based upon the premiums in effect at the time of Ms. Bell’s next
administrative contract to be issued beginning on July 1. Ms. Bell will then become responsible
for paying 100% of the premium for coverage under the health plan,

This dollar amount added to Ms. Bell’s salary will stay fixed during the remaining 5 years
of her contract. Any increase in the premiums will become the obligation of Ms. Bell and
deducted from her paychecks. After retirement, Ms. Bell will then be responsible for the payment
of 100% of the cost and premiums owed for her and any dependent’s ﬁledicai, dental, and vision

coverage and any health savings account contribution allowed under IRS rules.
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In the event, however, Ms. Bell or any dependent becomes eligible or attempts to claim the
premium tax credit on his/her federal income tax return, he will then reimburse the LCSC any
amounts LCSC is required to pay the IRS because Ms. Bell claimed the premium tax credit or the
IRS determines Ms. Bell’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Ms. Bell with group long-term disability insurance
during each year of her employment. Premiums will be added to her basic salary and premium
deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Ms. Bell is encouraged to continue to pursue professional development opportunities that
are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with L.CSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Central Eierﬁenta.ry School.

Section 6.05, Paid Leave Days.

Ms. Bell shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Ms. Bell is entitled to participate in the Catastrophic Illness

Bank in accordance with the guidelines put forth by the LCTA-LCSC Master Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave
Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30% of the current contract year over sixty (60) days. The conversion rate will be at

Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan




offered by LCSC and in a 403 (b) plan investments as determined by Ms. Bell, The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.,

Section 6.07. Reimbursement for Graduate Tevel Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degtee will be paid in. three
annual installments beginning with the year immediately following the date of degree completion.
[f Ms. Bell terminates her employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, he will voluntarily forfeit all remaining installments.

ARTICLE vII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Ms. Bell upon completion of 10 years of public education service. The
LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Ms. Bell must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.

"ARTICLE VIII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and

placed in the United States first-class mail, certified, return receipt requested, addressed to the

appropriate party, at the following addresses:



For LCSC:  President, Board of Trustees
Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And

For: Ms. Gwen Bell

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Ms. Bell from any and all demands,
claims, suits, actions and legal proceedings brought against her in her individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of her employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Ms. Bell in good faith considers that a conflict exists in regard to the defense of any such
claim between her legal position and the legal position of LCSC or other named parties, coﬁcurred
with by the general counsel fof LCSC in writing, Ms. Bell shall have the right to employ separate
legal counsel, in which case I.CSC shall indemnify Ms. Bell for the costs of her legal defense, to
the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constifutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
Written instrument executed by LCSC and Ms. Bell. This Agreement replaces and supersedes all

prior agreements between the parties.




ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Ms. Bell hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LLCSC and Ms,
Bell on the official form prescribed by the State Superintendent of Public Instruction, for each
applicable school year, setting forth the salary and schedule of installment payments for Ms. Bell
for that school year, except those provisions which are not applicable to persons employed as the
Administrator, Central Elementary School. It is agreed that the Regular Teacher's Contract for
anty school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shail
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year,

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Ms. Bell have

executed this Agreement on the day and year first above written.
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BOARD OF SCHOOL TRUSTEES MS. GWEN BELL
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement’’] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Mark Butler. ("Mr. Butler").

Recitals
A. 1.CSC desires to obtain the benefit of the knowledge and experience of Mr.

Butler by employing him as an Administrator, Lebanon Middle School for LCSC;

B. M. Butler desires to be employed by LCSC as its Administrator, Lebanon

Middle School.

C. 1.CSC and Mr. Butler desire to enter into and to reduce to writing the tetms
of Mr. Butler’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mr. Butler.

NOW TIHEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows: .

ARTICLE 1
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. 1.CSC hereby employs Mr. Butler as Administrator, Lebanon Middle School.

B. LOCSC and Mr. Butler hete by agree to be employed as an Administrator, Lebanon
Middle School. The term of this Agreement shall from July 1, 2023 ("Effective Date"),
and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such eatlier
time as the Employment Term is terminated, as provided in Section 1.02 of this Agreement
(the "Bmployment Term"). Unless otherwise required by text or context, an Employment

Year for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. During each Employment Year, Mr. Butler shall have two hundred and

eighteen (218) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Butler mutually consent in
writing to such termination.

B. Early Termination by the .CSC. I.CSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Butler’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr, Butler’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr, Butler, Mr. Butler may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Butlet's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mzr. Butler) of Mr. Butler, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mr. Butlet’s License as an Indiana Public School Administrator,

Mr. Butler shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or

certification required by Indiana law and the Division of Professional Standards of the Indiana
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Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Butler shall serve LCSC as the Administrator, Lebanon
Middle School, and shall have such duties as may be prescribed by law and as are assigned to him

by the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

LCSC expects Mr. Butler, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the I.CSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Butler to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE III
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Butler renders pursuant fo this Agreement, LCSC
shall pay his basic salary of One Hundred Two Thousand Five Hundred Dollars ($102,500.00) for
each Employment Year of this Agreement ("Basic Salary™). This Basic Salary shall be paid in
twenty-six (26) approximately equal installments. This Basic Salary may be increased by the

LCSC, but in no event shall this Basic Salary be reduced during the Employment Term.




Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr. Butler’s
performance as Administrator, Lebanon Middle School and upon demonsirated achievement in
LCSC in areas such as, but not limited to, knowledge of curriculum, public education
administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for his services as Administrator of Lebanon Middle
School provided to Mr. Butler by this Agreement, the LCSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses,

It is understood that from time to time Mr. Butler will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Butler for such reasonable and necessary expenses, provided
that records of such expenses are submitted to LCSC in a form and manner acceptable to L.CSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
L.CSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mr. Butler to
support his professional and contractual obligations. This support will include but not be limited
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to: office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before June 30™.

Section 4.03. Mileage Allowance.

L.CSC shall pay Mr. Butler as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for his use of his private automobile
in traveling in the performance of his duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 31% the second
payment will be made on or before June 30,

Section 4.04. Total Compensation

Mr. Butler acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mr. Butler is no more than
9.83% (as adjusted annually) of Mr. Butler’s household income. In general, the employee required
contribution is Mr. Butler’s cost of enrolling in the least expensive coverage offered by LCSC that
provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Butler through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as health reimbursement arrangements (IIRAs), wellness
incentives, flex credits, and opt-out payments. Mr. Butler also acknowledges and agrees his
household income does not fall within a range to qualify him for a premium tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.




ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mr. Butler with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mr. Butler shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HHDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (IIDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (FISA).

Section 6.025 Retirement within 5 Years Benefit

Mr. Butler after he has been employed by LCSC for a minimum of 10 years and has determined
he is within five years of retirement from LCSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Butler’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025,

Upon review and approval, LCSC will add to Mr. Butlers annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr. Butler is enrolled at the time his letter is submitted by the June 1 deadline. This
contribution amount will be based upon the premiums in effect at the time of Mr, Butler’s next
administrative contract to be issued beginning on July 1. Mr. Butler will then become responsible

for paying 100% of the premium for coverage under the health plan,



This dollar amount added to Mr. Butler’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr. Butler and
deducted from his paychecks, After retirement, Mr. Butler will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

Tn the event, however, Mr. Butler or any dependent becomes eligible or attempts to claim
the premium tax credit on his/her federal income tax return, he will then reimburse the LCSC any
amounts LCSC is required to pay the TRS because Mr, Butler claimed the premium tax credit or

the IRS determines Mr. Butler’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

L.CSC shall pay the premium to provide Mr. Butler with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mr. Butler is encouraged to continue to pursﬁe professional development opportunities that
are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Lebanon Middle School.

Section 6.05. Paid Leave Days.

Mr. Butler shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC _
administrative compensation policies. M. Butler is entitled to participate in the Catastrophic
Ifness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master Contract.
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Section 6.06. Conversion of Unused Miscellancous [eave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30™ of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($§5) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Butler. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 maich per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mr. Butler terminates his employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, he will voluntarily forfeit all remaining installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Butler upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X §100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Butler must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.



ARTICLE VIIL
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mr. Mark Butler

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Butler from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Butler in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr, Butler shall have the right to
employ separate legal counsel, in which case L.CSC shall indemnify Mr, Butler for the costs of his
legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

9




ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. Butler. This Agreement replaces and supersedes
all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. Butler hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and Mr.
Butler on the official form prescribed by the State Superintendent of Public Instruction, for each
applicable school year, setting forth the salary and schedule of installment payments for Mr. Butler
for that school year, except those provisions which are not applicable to persons employed as the
Administrator, Lebanon Middle School. It is agreed that the Regular Teacher's Contract for any
school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

10



ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind, Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Butler have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. MARK BUTLER
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION .
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“L.CSC”), and Mrs. Pam Davis. ("Mrs. Davis").

Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mis.

Davis by employing her as an Administrator, Harney Elementary School for LCSC;

B. Mis. Davis desires to be employed by LCSC as its Administrator, Harney
Elementary School.
C. LCSC and Mrs. Davis desire to enter into and to reduce to writing the terms

of Mrs. Davis’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mrs. Davis.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE I
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mrs. Davis as Administrator, Harney Elementary School.

B. LCSC and Mrs. Davis here by agree to be employed as an Administrator, Harney
Elementary School. The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such
carlier time as the Employment Term is terminated, as provided in Section 1.02 of this
Agreement (the "Employment Term"). Unless otherwise required by text or context, an

Employment Year for purposes of this Agreement shall begin July 1 of a year and end on




June 30 of the following year. During each Employment Year, Mrs. Davis shall have two

hundred and fifteen (215) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mrs. Davis mutually consent in
writing to such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mrs. Davis’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mrs. Davis’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mrs. Davis. Mrs. Davis may terminate this
Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. BEarly Termination upon Mrs, Davis's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mis. Davis) of Mrs. Davis, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement,

Section 1.03. Mrs. Davis’s License as an Indiana Public School Administrator.

Mts. Davis shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or

certification required by Indiana law and the Division of Professional Standards of the Indiana
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Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLEII
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mts. Davis shall serve LCSC as the Administrator, Harney
Elementary School, and shall have such duties as may be prescribed by law and as are assigned to

her by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Mectings and Organizations.

L.CSC expects Mis. Davis, as a condition of her employment, to continue her professional
growth and education. through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mrs. Davis to attend meetings and
activities of the kind deemed necessary to support her professional development and maintéin her
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE I
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mis. Davis renders pursuant to this Agreement, L.CSC
shall pay her basic salary of One Hundred Two Thousand Nine Hundred Dollars ($102,900.00) for
each Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in
twenty-six (26) approximately equal installments. This Basic Salary may be increased by the

L.CSC, but in no event shall this Basic Salary be reduced during the Employmeht Term.




Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mrs.
Davis’s performance as Administrator, Harney Elementary School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRI Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for her services as Administrator of Harney
Elementary School provided to Mrs. Davis by this Agreement, the LCSC shall make both the |

minimum employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mrs. Davis will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mrs. Davis for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mrs. Davis to
support her professional and contractual obligations. This support will include but not be limited
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to: office desktop, laptop, business software, and technology suﬁpor’t services, LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
her use of her private cell phone in the performance of ber duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 31%, the
second payment will be made on or before June 30™,

Section 4.03. Mileage Allowance.

LCSC shall pay Mrs. Davis as additional and add to Bvasic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for her use of her private automobile
in traveling in the performance of her duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 31%t the second
payment will be made on or before June 30,

Section 4.04. Total Compensation

Mrs. Davis acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required coniribution of Mrs. Davis is no more
than 9.83% (as adjusted annually) of Mrs. Davis’s household income. In general, the employee
required contribution is Mrs. Davis’s cost of enrolling in the least expensive coverage offered by
LCSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mrs. Davis through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as health reimbursement arrangements (IIR As), wellness
incentives, flex credits, and opt-out payments. Mrs. Davis also acknowledges and agrees her
household income does not fall within a range to qualify her for a premium tax credit and she does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.




ARTICLE VI
EMPLOYEE BENEFITS

"~ Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mrs. Davis with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mrs. Davis shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible ITealth Plan (HDHP)
option, LCSC will contribute $400 nﬁonthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mis. Davis afier she has been employed by LCSC for a minimum of 10 years and has determined
she is within five years of retirement from LCSC, may submit a letter stating her decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mrs. Davis’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025.

Upon review and approval, LCSC will add to Mrs. Davis’s annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mrs. Davis is enrolled at the time her letter is submitted by the June 1 deadline.

This contribution amount will be based upon the premiums in effect at the time of Mrs. Davis’s
next administrative contract to be issued beginning on July 1. Mrs. Davis will then become

responsible for paying 100% of the premium for coverage under the health plan.



This dollar amount added to Mrs, Davis’s salary will stay fixed during the remaining 5
years of her contract. Any increase in the premiums will become the obligation of Mrs. Davis and
deducted from her paychecks. After retirement, Mis. Davis will then be responsible for the
payment of 100% of the cost and premiums owed for her and any dependent’s medical, dental, and
vision coverage and any health savings account confribution allowed under IRS rules.

In the event, however, Mrs. Davis or any dependent becomes eligible or attempts to claim
the preminm tax credit on his/her federal income tax return, she will then reimburse the LCSC any
amounts LCSC is required to pay the IRS because Mirs. Davis claimed the premium tax credit or
the TRS determines Mrs. Davis’s coverage did not meet the affordability rules.

Qection 6.03. Long Term Disability

LCSC shall pay the premium to provide Mrs. Davis with group long-term disability
insurance during each year of her employment. Premiums will be added to her basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance,

Mrs. Davis is encouraged to continue to pursue professional development opportunities
that are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Harney Elementary School.

Section 6.05. Paid Leave Days.

Mis. Davis shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Mrs. Davis is entitled to participate in the Catastrophic

IlIness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master Contract.
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Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellancous leave day’s balance
as of June 30® of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mrs. Davis. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.,

Section 6,07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual instaliments beginning with the year immediately following the date of degree completion,
If Mrs. Davis terminates her employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, she will voluntarily forfeit all remaining installments,

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The L,CSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mrs. Davis upon completion of 10 years of public education service.
The T.CSC will contribute annyally to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annuaily.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mrs, Davis must complete eight (8) years of service with
Lebanon Community Schoo! Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.



ARTICLE VI
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mrs. Pam Davis

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mrs. Davis from any and all demands,
claims, suits, actions and legal proceedings brought against her in her individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while she was
acting within the scope of her employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mrs. f)avis in good faith considers that a conflict exists in regard to the defense of any
such claim between her legal position and the legal position of LCSC or other named parties,
concurred with by the generé.l counsel for LCSC in writing, Mrs. Davis shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mrs. Davis for the costs of

her legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.
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ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mrs, Davis. This Agreement replaces and supersedes
all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mrs. Davis hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mrs, Davis on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mis.
Davis for that school year, except those provisions which are not applicable to persons employed
as the Administrator, Harney Elementary School. It is agreed that the Regular Teacher's Contract
for any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year,

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Tndiana,
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ARTICLE X1
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind, Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
coniracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mrs. Davis have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOIL TRUSTEES MRS. PAM DAVIS
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT
CHIEF FINANICIYAL OFFICER
This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 13% day of June, 2022, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Zachary Dennis ("Mz. Dennis").

Recitals

A. LOCSC desires to obtain the benefit of the knowledge and experience of Mr. Dennis

by employing him as the Chief Financial Officer for LCSC,;
B. M. Dennis desires to be employed by LCSC as its Chief Financial Officer.

C. LCSC and Mr. Dennis desire to enter into and to reduce to writing the terms of
M. Dennis’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC

and Mr. Dennis.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. 1.CSC hereby employs Mr. Dennis as Chief Financial Officer.

B. LCSC and Mr. Dennis hereby agree to be employed as the Chief Financial Officer.
The term of this Agreement shall from June 13% 2022 ("Effective Date"), and shall
continue thereafter until June 30, 2024 ("Expiration Date"), or until such earlier time as the
Employment Term is terminated, as provided in Section 1.02 of this Agreement (the
*Employment Term"). Unless otherwise required by text or context, an Employment Year

for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. In the initial year of the agreement, Mr. Dennis shall have two hundred
seventy-four (274) working days. During each subsequent Employment Year, Mr. Dennis

shall have two hundred and sixty (260) working days.

Section 1.02. Termination of This Employment Aereement.

A, Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Dennis mutually consent in
writing to such termination.

B. Larly Termination by the L.CSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Dennis’s tenure or
permanency status at the time, by employing the procedure set forth in Ind. Code § 20-28-
8-3, for any reason specified in Ind. Code § 20-28-7-1, in which event Mr. Dennis’s tenure
status as a teacher, if any, also will be terminated for the same reasons.

C.. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Dennis. Mr. Dennis may terminate this
Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Dennis's Death, Total Disability. or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the L.CSC disability insurance policy as applicable to
Mr. Dennis) of Mr. Dennis, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mr. Dennis’s License as an Indiana Public School Administrator.

Mr. Dennis shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public School Administrator of a public

school corporation in Indiana. The license required by this Section shall be the license or



certification required by Indiana law and the Division of Professional Standards of the Indiana .
Department of Education, Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Dennis shall serve LCSC as Chief Financial Officer,
and he shall have such duties as may be prescribed by law and as are assigned to him by the

Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and QOrganizations.

LCSC expects Mr. Dennis, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authotize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Dennis to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of public school finance and organizational leadership,

ARTICLEIII
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Dennis renders pursuant to this Agreement, LCSC
shall pay him a basic salary of One Hundred Forty-Two Thousand Five-Hundred Dollars
($142,500.00) for each Employment Year of this Agreement ("Basic Salary"). For the initial year
of this agreement, additional compensation in an amount of Seven Thousand Two Hundred Sixty-
Nine Dollars and Twenfy-Three Cents ($7,269.23) will be compensated to Mr. Dennis for days

worked June 13, 2022, to June 30, 2022. This Basic Salary shall be paid in twenty-six
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approximately equal installments. This Basic Salary may be increased by the LCSC, but in no
event shall this Basic Salary be reduced during the Employment Term,

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon
Mr. Dennis’ s performance as Chief Financial Officer and upon demonstrated achievement in
LCSC in areas public school finance and maintaining the financial security of the LCSC.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF/ISPRF Emplovee Contribution & Reporting to ISTRF,

In addition to the other compensation for his services as Chief Financial Officer of
provided to Mr, Dennis by this Agreement, the LCSC shall make both the minimum employer and
employee contribution to the Indiana State Teachers’ Retirement Fund.

Section 3.03 Deferred Compensation — Annuity Contributions

On an annual basis, beginning with calendar year 2023, LCSC shall make, on Mr. Dennis’s behalf,
a céntribution to a 403b retirement plan of his choosing that is equivalent to the calendar year
maximum contribution limit that an individual could make from salary deferrals as determined by
the IRS.

ARTICLETV
BUSINESS EXPENSES

Section 4,01. Business Expenses.

It is understood that from time to time Mr, Dennis will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Dennis for such reasonable and necessary expenses,

provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
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LCSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the 1.CSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

1.CSC will provide appropriate technology hardware and software for Mr. Dennis to support his
professional and contractual obligations. This support will include but not be limited to: office
desktop, laptop, business software, and technology support services. LCSC shall pay as additional
and add to Basic Salary the sum of $900 annually during the term of this Agreement for his use of
his private cell phone in the performance of his duties pursuant to this Agreement. This cell phone
allowance is to be paid in two instaliments, the first no Jater than December 31%, the second
payment will be made on or before June 30",

Section 4.03. Mileage Allowance.

LCSC shall pay Mr. Dennis as additional and add to Basic Salary the sum of One
Thousand Dollars ($1,000.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 3 1% the
second payment will be made on or before June 30, If Mr. Dennis travels out of the district for
the purpose of conducting LCSC business or for professional development reasons, the LCSC will
reimburse his mileage at a rate deterﬁlined by the LCSC administrative guidelines and policies.
Section 4.04. Total Compensation

Mr. Dennis acknowledges and agrees employer-provided coverage urllder LCSC’s health
plan is considered affordable and any employee required contribution of Mr. Dennis is no more
than 9.83% (as adjusted annually) of Mr. Dennis’s household income. In general, the employee
required contribution is Mr. Dennis’s cost of enrolling in the least expensive coverage offered by
LCSC that provides minimum value, The employee required contribution includes all amounts and
compensation paid to Mr. Dennis through salary reduction or otherwise, and takes into account the

effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
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incentives, flex credits, and opt-out payments. Mr, Dennis also acknowledges and agrees his
household income does not fall within a range to qualify him for a premium tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage,

LCSC shall pay the premium to provide Mr. Dennis with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mr. Dennis shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mf. Dennis after he has been employed by LCSC for a minimum of 10 years and has determined
he is within five years of retirement from LCSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Dennis’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2022 in order to be

effective July 1, 2022 thru June 30, 2023.



Upon review and approval, LCSC will add to Mr. Dennis’s annual salary the employer’s portion
of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr Dennis is entolled at the time his letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Mr. Dennis’s
next administrative contract to be issued beginning on July 1. Mr. Dennis will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Dennis’s salary will stay fixed during the remaining 5 years of his
contract. Any increase in the premiums will become the obligation of Mr. Dennis and deducted
from his paychecks. After retirement, Mr. Dennis will then be responsible for payment of 100%
of the cost and premiums owed for his and any dependent’s medical, dental, and vision
coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mr. Dennis or any dependent becomes eligible or attempts to
claim the premium tax credit on his federal income tax return, he will then reimburse the LCSC
any amounts LCSC is required to pay to the IRS because Mr. Dennis claimed the premium tax
credit or the IRS determines Mr. Dennis’s cov.erage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr. Dennis with group long-term
disability insurance during each year of his employment. Premium will be added to his basic
salary and premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

M. Dennis is encouraged to continue o pursue professional development opportunities
that are consummate with his contractual obligations and professional performance expectations,
subject to approval by the Superintendent of Schools, Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Chief Financial

Officer.




Section 6.05. Paid Leave Days.

M. Dennis shall be entitled to fourteen (14) days of paid miscellancous leave days for
cach employment contract. Unused paid leave days may accumulate in accordance with current
LCSC administrative compensation policies. Paid Vacation Days — twenty (20) paid vacation
days per contract year to be used at Employee discretion. Paid vacation days may be accrued at a
maximum of 30 days. All unused paid vacation days in excess of the allowable maximum will be
added to the accumulated miscellaneous leave balance. Mr. Dennis is entitled to participate in the
Catastrophic lliness Bank in accordance Wﬁ.:h the guidelines put forth by the LCTA-LCSC Master
Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403b plan offered
by LCSC and in 403b investments as determined by Mr. Dennis.

Section 6:07. 403b Employee Compensation

Mr. Dennis will be compensated with 1% of salary per duration of contract for a 403b
plan.

Sectton 6.08. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per for
coursework in which Mr. Dennis is enrolled after July 1, 2022. The LCSC will provide Mr,
Dennis fifty percent (50%) of the cost of tuition and fees (not including books, materials, mileage,
printing expenses) at a rate of one third 1/3 per year for three years following the completion of his
degree.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS

Section 7.01. VEBA.



The LCSC has established a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Dennis. The LCSC has established a VEBA (Voluntary employees’
beneficiary association) trust account for the benefit of Mr. Dennis. The LCSC will contribute
annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Dennis must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.

ARTICLE VII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And
For: Mr, Zach Dennis
Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent.

ARTICLE Vi
PROFESSIONAL LIABILITY




LCSC shall defend, hold harmless and indemnify Mr. Dennis from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Dennis in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named parties,
concurred with by the general counse] for LCSC in writing, Mr. Dennis shall have the right to -
employ separate legal counsel, in which case LCSC shall indemnify Mr. Dennis for the costs of
his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr, Dennis. This Agreement replaces and supersedes
all prior agreements between the parties.

ARTICLEX
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. Dennis hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Confract, as executed by LCSC and
Mr. Dennis on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mr.
Dennis for that school year, except those provisions which are not applicable to persons employed
as the Director of Assessment. It is agreed that the Regular Teacher's
Contract for any school year shall be revised fiom time to time, respecting the amount and manner

of salary payments, consistent with the provisions of this Agreement, and that any such
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amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the
appropriate school year.

ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE X11
CONTRACT AS A PUBLIC RECORD

The parties understand that thisiAgreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pettaining to teacher
contracts generally.
IN WITNESS WHEREOF, L.CSC by its Board of School Trustees and Mr. Dennis have
executed this Agreement on the day and year first above written.
BOARD OF SCHOOL TRUSTEES MR, ZACHARY DENNIS

OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Doyle Dunshee. ("Mr. Dunshee”),

Recitals
A. LCSC desires to obtain the benefit of the knowledge and experience of M,

Dunshee by employing him as an Administrator, Lebanon Middle School for LCSC;

B. Mr. Dunshee desires to be employed by LCSC as its Administrator,

Lebanon Middle School,

C. LCSC and Mr. Dunshee desire to enter into and to reduce to writing the
terms of Mr. Dunshee’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

Dunshee.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE1
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

Al LCSC hereby employs Mr. Dunshee as Administrator, Lebanon Middle School.

B. LCSC and Mr. Dunshee here by agree to be employed as an Administrator,
Lebanon Middle School. The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such

earlier time as the Employment Term is terminated, as provided in Section 1.02 of this




Agreement (the "Employment Term"). Unless otherwise required by text or context, an
Employment Year for purposes of this Agreement shall begin July 1 of a year and end on
June 30 of the following year. During each Employment Year, Mr, Dunshee shall have

two hundred and thirty-five (235) working days.

Section 1.02. Termination of This Employment Ag reement.

A, Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Dunshee mutually consent in
writing to such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Dunshee’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr, Dunshee’s tenure status as a teacher, if
any, also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC, LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Dunshee. Mr, Dunshee may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Dunshee's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence. of the
death, total disability (as defined in the I.CSC disability insurance policy as applicable to
Mz. Dunshee) of Mr. Dunshee, or the revocation, expiration, or loss of the license required
by Section 1.03 of this Agreement.

Section 1.03. Mr, Dunshee’s License as an Indiana Public School Administrator.

Mr. Dunshee shall, at all times during the Employment Term, hold a valid license or

certificate evidencing his qualifications to serve as a Public-School Administrator of a public
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school corporation in Indiana. The license required by this Section shall be the license or
certification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLEII
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Dunshee shall serve LCSC as the Administrator,
Lebanon Middle School, and shall have such duties as may be prescribed by law and as ate

assigned to him by the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

L.CSC expects Mr. Dunshee, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Dunshee to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE Il
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Dunshee renders pursuant to this Agreement, LCSC
shall pay his basic salary of One Hundred Thirty-Four Thousand Three Hundred Dollars
($134,300.00) for each Employment Year of this Agreement ("Basic Salary™). This Basic Salary

shall be paid in twenty-six (26) approximately equal installments. This Basic Salary may be
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increased by the LCSC, but in no event shall this Basic Salary be reduced during the Employment
Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Dunshee’s performance as Administrator, Lebanon Middle School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement,

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRE.

In addition o the other compensation for his services as Administrator of Lebanon Middle
School provided to Mr. Dunshee by this Agreement, the LCSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr. Dunshee will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, tra\‘fel, and similar
expenses. LCSC shall reimburse Mr. Dunshee for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided {urther that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.




LCSC will provide appropriate technology hardware and softwate for Mr. Dunshee to
support his professional and contractual obligations. This support will include but not be limited
to; office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private beH phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than Dec;ember 31% the

second payment will be made on or before June 30,

Section 4.03, Mileage Allowance.

L.CSC shall pay Mr Dunshee as additional and add to Basic Salary the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 30,

Section 4.04. Total Compensation

M. Dunshee acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mr. Dunshee is no more
than 9.83% (as adjusted annually) of Mr. Dunshee’s household income, In general, the employee
required contribution is Mr Dunshee’s cost of enrolling in the least expensive coverage offered by
LCSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Dunshee through salary reduction or otherwise, and takes into account
the effects of employer arrangements such as health reimbursement arrangements (HRAs),
wellness incentives, flex credits, and opt-out payments. Mr. Dunshee also acknowledges and
agrees his household income does not fall within a range to qualify him for a premium tax credit
and he does not meet the additional IRS requirements to be eligible for any premium tax credit

while employed by LCSC.




ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage,

LCSC shall pay the premium to provide Mr. Dunshee with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6,02, Health, Dental, Vision Insurance Coverage.

M. Dunshee shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), ot the Family High Deductible Health Plan (HDHP)
option, I,CSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5§ Years Benefit

Mz, Dunshee after he has been employed by LCSC for a minimum of 10 years and has

determined he is within five years of retirement from LCSC, may submit a letter stating his
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Mr. Dunshee’s next administrative contract during July 1 thru June 30 (i.e. submit by June 1,
2025 in order to be effective July 1, 2025 thru June 30, 2025.

Upon review and approval, LCSC will add to Mr. Dunshees annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr. Dunshee is enrolled at the time his letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of M1 Dunshee’s
next administrative contract to be issued beginning on July 1. Mr. Dunshee will then become

responsible for paying 100% of the premium for coverage under the health plan.



This dollar amount added to Mr, Dunshee’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr. Dunshee
and deducted from his paychecks, After retireﬁlent, Mr. Dunshee will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any healtﬁ savings account contribution allowed under IRS rules.

In the event, however, Mr, Dunshee or any dependent becomes eligible or attempts to
claim the premium tax credit on his/her federal income tax return, he will then reimburse the
LCSC any amounts LCSC is required to pay the TRS because Mr. Dunshee claimed the premium
+ax credit or the IRS determines Mr. Dunshee’s coverage did not meet the affordability rules.

Section 6.03, Long Term Disability

LCSC shall pay the premium to provide Mr. Dunshee with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

M. Dunshee is encouraged to continue to pursue professional development opporfunities
that are consummate with his contractual obligations and professional performance expectation,
subj E;Gt to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
1.ebanon Middle School.

Section 6.05. Paid Leave Days.

M. Dunshee shall be entitled to fourteen (14) days of paid miscellaneous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current

,CSC administrative compensation policies.. Mr. Dunshee is entitled to patticipate in the




Catastrophic Illness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master
Contract,

Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30™ of the cutrent contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Dunshee. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07, Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
Tf Mr. Dunshee terminates his employment with LCSC prior to receiving {ull reimbursement
within the three-year reimbursement schedule, he will voluntarily forfeit all remaining
installments,

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Dunshee upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of

the previous contractual obligations. Mr. Dunshee must complete eight (8) years of service with
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Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.
ARTICLE VIII
NOTICES
Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, retum receipt requested, addressed to the
appropriate party, at the following addresses:
For LCSC:  President, Board of Trustees
Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And

For: Mz, Doyle Dunshee

Fither party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Dunshee from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of L.CSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Dunshee in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named parties,

concurred with by the general counsel for LCSC in writing, Mr. Dunshee shall have the right to




employ separate legal counsel, in which case LCSC shall indemnify Mr. Dunshee for the costs of
his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute,
ARTICLEIX
ENTIRE AGREEMENT AND AMENDMENT
This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr, Dunshee. This Agreement replaces and supersedes
all prior agreements between the parties.
ARTICLE X
REGULAR TEACHER’S CONTRACT
In accordance with Indiana law, I,CSC and Mr. Dunshee hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Confract, as executed by LCSC and
Mr. Dunshee on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mr.
Dunshee for that school year, except those provisions which are not applicable to persons
employed as the Administrator, Lebanon Middle School, Tt is agreed that the Regular Teacher's
Contract for any school year shall be revised from time to time, respecting the amount and manner
of salary payments, consistent with the provisions of this Agreement, and that any such
amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the
appropriate school year,
ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE X1
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Dunshee have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. DOYLE DUNSHEE
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 15t day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC™), and Mrs. Janet Dye. ("Mrs. Dye™).

Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mirs.

Dye by employing her as an Administrator, Harney Elementary School for LCSC,;

B. Mrs. Dye desires to be employed by LCSC as its Administrator, Harney

Elementary School.

C. LCSC and Mrs. Dye desire to enter into and to reduce to writing the terms
of Mis. Dye’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mrs. Dye.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE L
EMPLOYMENT AND TERM

Section 1.01. Employment Term.
A.‘ L.CSC hereby employs Mrs. Dye as Administrator, Harney Elementary School.

B. L.CSC and Mrs. Dye here by agree to be employed as an Administrator, Harney
Elementary School. The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such
earlier time as the Employment Term is terminated, as provided in Section 1.02 of this
Agreemenit (the "Employment Term"). Unless otherwise required by text or context, an

Employment Year for purposes of this Agreement shall begin July 1 of a year and end on




June 30 of the following year. During each Employment Year, Mrs. Dye shall have two

hundred and twenty-three (223) working days.

Section 1.02. Termination of This Employment Apreement.

A. Early Termination by Mutual Congent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mrs. Dye mutually consent in

writing to such termination.

B. Barly Termination by the LCSC. LCSC may terminate this Agreement prior to the
Expiration Date of the Employment Term, notwithstanding Mrs. Dye’s tenure or permanency
status at the time, by employing the procedure set forth in Ind, Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mxs. Dye’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind, Code § 20-28-8-3

D. Termination on Expiration Date by Mrs. Dye. Mis. Dye may terminate this
Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mrs. Dye's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mrs. Dye) of Mrs. Dye, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mrs. Dye’s License as an Indiana Public School Administrator.

Mrs. Dye shall, at all times during the Employment Term, hold a valid license or certificate
evidencing his qualifications to serve as a Public-School Administrator of a public school
corporation in Indiana. The license required by this Section shall be the license or certification

required by Indiana law and the Division of Professional Standards of the Indiana Department of
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Education. Failure to maintain such a license during the Employment Term shall be considered as
cause for the termination of this Agreement pursuant to Section, 1.02(b) of this Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Ms, Dye shall serve 1.CSC as the Administrator, Harney
Elementary School, and shall have such duties as may be prescribed by law and as are assigned to

her by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

LCSC expects Mrs, Dye, as a condition of her employment, to continue her professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mrs. Dye to attend meetings and
activities of the kind deemed necessary to support her professional development and maintain her
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE III
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mys. Dye renders pursuant to this Agreement, LCSC
shall pay her basic salary of One Hundred Sixteen Thousand Dollars ($116,000.00) for each
Employment Ye_ar of this Agreement ("Basic Salary"). This Basic Salary shall be paid in twenty-
six (26) approximately equal installments. This Basic Salary may be increased by the LCSC, but
i1 no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning

of the Employment Year for which the increase is applicable, and shall be based upon Mrs. Dye’s
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performance as Administrator, Harney Flementary School and upon demonstrated achievement in
LCSC in areas such as, but not limited to, knowledge of curriculum, public education
administration, and instructional leadership skiils.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02, ISTRF Employee Contribution & Reporting to ISTRE.

In addition to the other compensation for her services as Administrator of Harney
Elementary School provided to Mrs. Dye by this Agreement, the LCSC shall make both the

minimum employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mrs. Dye will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mrs. Dye for such reasonable and necessary expenses, provided
that records of such expenses are submitted to I.CSC in a form and manner acceptable to LCSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
LCSC budget and appropriations for that purpose.

Section 4.02. Technology Supnort,

LCSC will provide appropriate technology hardware and software for Ms. Dye to support
her professional and contractual obligations. This support will include but not be limited to: office
desktop, laptop, business software, and technology support services. LCSC shall pay as

additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
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her use of her private cell phone in the performance of her duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before Junc 30™,

Section 4.03. Mileage Allowance.

L.CSC shall pay Mis. Dye as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for her use of her private automobile
in traveling in the performance of her duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 3 1%, the second
payment will be made on ot before June 30,

Section 4.04. Total Compensation

Mrs. Dye acknowledges and agrees employer-provided coverage under LCSC’s health plan
is considered affordable and any employee required contribution of Mrs. Dye is no more than
9.83% (as adjusted annually) of Mrs, Dye’s household income. In general, the employee required
contribution is Mrs. Dye’s cost of enrolling in the least expensive coverage offered by LCSC that
provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mrs. Dye through salary reduction or otherwise, and takes into account the
effects of employer arrangements suc.h as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and ‘optnout payments. Mrs. Dye also acknowledges and agrees her
household income does not fall within a range to qualify her for a premium tax credit and she does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.

ARTICLE Vi
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.




LCSC shall pay the premium to provide Mis. Dye with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mrs. Dye shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mrs. Dye after she has been employed by LCSC for a minimum of 10 years and has determined
she is within five years of retirement from L.CSC, may submit a letter stating her decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mys. Dye’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025,

Upon review and approval, LCSC will add to Mrs. Dye’s annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mrs. Dye is enrolled at the time her letter is submitted by the June 1 deadline. This
contribution amount will be based upon the premiums in effect at the time of Mrs. Dye’s next
administrative contract to be issued beginning on July 1. Mrs. Dye will then become responsible
for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mrs. Dye’s salary will stay fixed during the remaining 5 years
of her contract. Any increase in the premiums will become the obligation of Mrs. Dye and

deducted from her paychecks. After retirement, Mrs. Dye will then be responsible for the payment
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of 100% of the cost and premiums owed for her and any dependent’s medical, dental, and vision
coverage and any health savings account contribution ailowed under IRS rules,

In the event, however, Mrs. Dye or any dependent becomes eligible or atterpts to claim
the premium tax credit on his/her federal income tax return, she will then reimburse the LCSC any
amounts LCSC is required to pay the IRS because Mrs. Dye claimed the premium tax credit or the
IRS determines Mrs. Dye’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mrs. Dye with group long-term disability
insurance during each year of her employment. Premiums will be added to her basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Aftendance,

Mrs. Dye is encouraged to continue to pursue professional development opportunities that
are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Harney Elementary School.

Section 6.05. Paid Leave Days.

Mrs. Dye shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Mrs. Dye is entitled to participate in the Catastrophic
Tliness Bank in accordance with the guidelines put forth by the IL.CTA-LCSC Master Contract.

Qection 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30M of the current contract year over sixty (60) days. The conversion rate will be at
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Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mrs. Dye. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit,

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mrs. Dye terminates her employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, she will voluntarily forfeit all remaining installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01, VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mrs. Dye upon completion of 10 years of public education service. The
LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mrs. Dye must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.

ARTICLE VIII
NOTICES



Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mrs. Janet Dye

Tither party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold barmless and indemnify Mrs. Dye from any and all demands,
claims, suits, actions and legal proceedings brought against her in her individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while she was
acting within the scope of her employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mrs. Dye in good faith considers that a conflict exists in regard to the defense of any
such claim between her legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mrs, Dye shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mrs, Dye for the costs of her

legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.




ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced bya
written instrument executed by LCSC and Mrs, Dye. This Agreement replaces and supersedes all
prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana Jaw, LCSC and Mrs. Dye hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mirs. Dye on the official form prescribed by the State Superintendent of Public Instruction, for
cach applicable school year, setting forth the salary and schedule of installment payments for Mis.
Dye for that school year, except those provisions which are not applicable to persons employed as
the Administrator, Harney Elementary School. It is agreed that the Regular Teacher's Contract for
any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana,
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the lIndiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mrs. Dye have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MRS, JANET DYE
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 15t day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr, William Gee. ("Mr. Gee").

| Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mr.

Gee by employing him as an Administrator, Lebanon High School for LCSC;

B. Mr. Gee desires to be employed by LCSC as its Adﬁlinistrator, Lebanon
High School.

C. LOSC and Mr. Gee desire to enter into and to reduce to writing the terms of

Mr. Gee’s employment by LCSC, such terms to include, supplement, and modify, where

applicable, the Regular Teacher's Contract entered into by LCSC and Mr. Gee.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01, Employment Tetm.

A. LCSC hereby employs Mr. Gee as Administrator, Lebanon High School.

B. LCSC and Mr. Gee here by agree to be employed as an Administrator, I.ebanon

High School. The term of this Agreement shall from July 1, 2023 ("Effective Date"), and
shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such earlier time
as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the
"Employment Term"). Unless otherwise required by text or context, an Employment Year

for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. During each Employment Year, Mr. Gee shall have two hundred and

twenty-five (225) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Gee mutually consent in

writing to such termination.

B. Barly Termination by the LCSC, I.CSC may terminate this Agreement prior to the
Expiration Date of the Employment Term, notwithstanding Mr, Gee’s tenure or permanency status
at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. Gee’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Gee. Mr. Gee may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Gee's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr. Gee) of Mr. Gee, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mr. Gee’s License as an Indiana Public School Administrator.

Mr. Gee shall, at all times during the Employment Term, hold a valid license or certificate
evidencing his qualifications to serve as a Public-School Administrator of a public school
corporation in Indiana. The license required by this Section shall be the license or certification

required by Indiana law and the Division of Professional Standards of the Indiana Department of
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Education. Failure to maintain such a license duting the Employment Term shall be considered as
cause for the termination of this Agreement pursuant to Section 1.02(b) of this Agreement.

ARTICLE I
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Gee shall serve LCSC as the Administrator, Lebanon
High School, and shall have such duties as may be prescribed by law and as are assigned to him

by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

.CSC expects Mr. Gee, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities, LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr Gee to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE IiI
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Gee renders pursuant to this Agreement, LCSC
shall pay his basic salary of One Hundred Twelve Thousand Five Hundred Dollars ($112,500.00)
for each Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in
twenty-six (26) approximately equal installments. This Basic Salary may be increased by the
LCSC, but in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning

of the Employment Year for which the increase is applicable, and shall be based upon Mr. Gee’s
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performanée as Administrator, Lebanon High School and upon demonstrated achievement in
LCSC in areas such as, but not limited to, knowledge of curriculum, public education
administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the iCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement,

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for his services as Administrator of Lebanon High
School provided to Mr. Gee by this Agreement, the LCSC shall make both the minimum employer
and employee contribution to the Indiana State Teachers’ Retitement Fund.

ARTICLETV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr, Gee will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Gee for such reasonable and necessary expenses, provided
that records of such expenses are submitted to LCSC in a form and manner acceptable to LCSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
LCSC budget and appropriations for that purpose.

section 4.02. Technology Support.

LCSC will provide appropriate technology hardwate and software for Mr, Gee to support
his professional and contractual obligations. This support will include but not be limited to: office
desktop, laptop, business software, and technology support services. LCSC shall pay as

additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
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his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before June 30%,

Section 4.03. Mileage Allowance.

LCSC shall pay Mr. Gee as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for his use of his private automobile
in traveling in the performance of his duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 31%; the second
payment will be made on or before June 3 0,

Section 4.04. Total Compensation

Mr. Gee acknowledges and agrees employer-provided coverage under LCSC’s health plan
is considered affordable and any employee required contribution of Mr. Gee is no more than 9.83%
(as adjusted annually) of Mr. Gee’s household income. In general, the employee required
contribution is Mr. Gee’s cost of enrolling in the least expensive coverage offered by LCSC that
provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Gee through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments. Mr. Gee also acknowledges and agrees his
household income does not fall within a range to qualify him for a premium tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.




LCSC shall pay the premium to provide Mr. Gee with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment,

Section 6.02. Health, Dental, Vision Insurance Coverage.

M. Gee shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
confribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mr. Gee after he has been employed by LCSC for a minimum of 10 years and has determined he
is within five years of retirement from LCSC, may submit a letter stating his decision fo retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Gee’s next
administrative contract duzing July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025.

Upon review and approval, LCSC will add to Mr, Gees annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr. Gee is enrolled at the time his letter is submitted by the June 1 deadline. This
contribution amount will be based upon the premiums in effect at the time of Mr. Gee’s next
administrative contract to be issued beginning on July I. Mr. Gee will then become responsible
for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Gee’s salary will stay fixed during the remaining 5 years
of his contract. Any increaée in the premiums will become the obligation of Mr. Gee and

deducted from his paychecks. After retirement, Mr. Gee will then be responsible for the payment
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of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and vision
coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mr. Gee or any dependent becomes eligible or attempts to claim the
premium tax credit on his/her federal income tax return, he will then reimburse the LCSC any
amounts LCSC is required to pay the IRS because Mr. Gee claimed the premium tax credit or the
IRS determines Mr. Gee’s coverage did not meet the affordability rules,

Section 6.03. Long Term Disability

L.CSC shall pay the premium to provide Mr. Gee with group long-term disability insurance
during each year of his employment. Premiums will be added to his basic salary and premium
deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance,

Mr. Gee is encouraged to continue to pursue professional development opportunities that
are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Adminis’nrator,
Lebanon High School.

Section 6.05. Paid Leave Days.

M. Gee shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract, Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Mr. Gee is entitled to participate in the Catastrophic Illness
Bank in accordance with the guidelines put forth by the LCTA-LCSC Master Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance

as of June 30t of the current contract year over sixty (60) days. The conversion rate will be at
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Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Gee. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mx. Gee terminates his employment with LCSC prior to receiving full reimbursement within the |
three-year reimbursement schedule, he will voluntarily forfeit all remaining instaliments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Gee upon completion of 10 years of public education service. The
LCSC will contribute annually to this account according to the following formula;

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Gee must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) fo access the funds in the VEBA account.

ARTICLE VIII
NOTICES



Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools

1810 North Grant Street

Lebanon, Indiana 46052
And

For: Mr. William Gee

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Gee from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was |
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Gee in good faith considers that a conflict exists in regard to the defense of any such
claim between his legal position and the legal position of LCSC or other named patties, concurred
with by the general counsel for LCSC in writing, Mr. Gee shall have the right to employ separate
legal counsel, in which case LCSC shall indemnify Mr. Gee for the costs of his legal defense, to

the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute,




ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. Gee. This Agreement replaces and supersedes all
prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. G;ae hereby incorporated by reference in
this Agreement all the provisions of the Regular Teachet's Contract, as executed by LCSC and Mr.
Gee on the official form prescribed by the State Superintendent of Public Instruction, for each
applicable school year, setting forth the salary and schedule of installment payments for Mr. Gee
for that school year, except those provisions which are not applicable to persons employed as the
Administrator, Lebanon High School. Itis agreed that the Regular Teacher's Contract for any
school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

ARTICLE XTI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Gee have

exccuted this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. WILLIAM GEE
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the

“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mrs. McKenzie Leckrone, ("Mrs. Leckrone").

Recitals
A. 1.OSC desires to obtain the benefit of the knowledge and experience of Mrs.

Leckrone by employing her as an Administrator, Central Elementary School for LCSC;

B. Mrs. Leckrone desires to be employed by LCSC as its Administrator,

Central Elementary School.

C. LCSC and Mrs. Leckrone desire to enter into and to reduce to writing the
terms of Mrs. Leckrone’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mrs.

Leckrone.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. L.CSC hereby employs Mts. Leckrone as Administrator, Central Elementary

School.

B. LCSC and Mrs. Leckrone here by agree to be employed as an Administrator,
Central Elementary School. The term of this Agreement shall from July 1, 2023
("Effective Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or

until such earlier time as the Employment Term is terminated, as provided in Section 1.02




of this Agreement (the "Employment Term"). Unless otherwise required by text or
context, an Employment Year for purposes of this Agreement shall begin July 1 of a year
and end on June 30 of the following year. During each Employment Year, Mis. Leckrone

shall have two hundred twenty-three (223) working days.

Section 1.02. Termination of This Employment Agreement.

A Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date duting the Employment Term, if LCSC and Mrs. Leckrone mutually consent

in writing to such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mrs. Leckrone’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mrs. Leckrone’s tenure status as a teacher, if
any, also will be terminated for the same reasons.

C. - Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind, Code § 20-28-8-3

D. Termination on Expiration Date by Mrs. Leckrone, Mrs. Leckrone may terminate

this Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mrs. Leckrone's Death. Total Disability, or Loss of

License. This Agreement shall terminate without action of the parties upon the occurrence
of the death, total disability (as defined in the LCSC disability insurance policy as
applicable to Mrs. Leckrone) of Mrs. Leckrone, or the revocation, expiration, or loss of the
license required by Section 1.03 of this Agreement.

Section 1.03. Mius. Leckrone’s License as an Indiana Public School Administrator.

Mrs. Leckrone shall, at all times during the Employment Term, hold a valid license or

certificate evidencing his qualifications to serve as a Public-School Administrator of a public
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schoo] corporation in Indiana. The license required by this Section shall be the license or
certification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this
Agreement.

ARTICLE 11
DUTIES, EXTENT OF SERVICE, AND RELATIONSIHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mis. Leckrone shall serve LCSC as the Administrator,
Central Elementary School, and shall have such duties as may be prescribed by law and as are

assigned to her by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

LCSC expects Mrs. Leckrone, as a condition of her employment, to continue her
professional growth and education through participation in appropriate meetings and activities.
LCSC agrees to authorize the reasonable amount of release time, within the Iimitations of the
LCSC budget and appropriations for that purpose, for the purpose of permitting Mrs. Leckrone to
attend meetings and activities of the kind deemed necessary to support her professional
development and maintain her current knowledge of curriculum, public education administration,
and instructional leadership skills.

ARTICLE III
COMPENSATION

Section 3.01, Basic Salary.
As payment for all services which Mis. Leckrone renders pursuant to this Agreement,
LCSC shall pay her basic salary of One Hundred Six Thousand Dollars ($106,000.00) for each

Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in twenty-




six (26) approximately equal installments, This Basic Salary may be increased by the LCSC, but
in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mrs.
Leckrone’s performance as Administrator, Central Elementary School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of Schoo! Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02, ISTRF Emplovee Contribution & Reporting to ISTRF.

In addition to the other compensation for her services as Administrator of Central
Elementary School provided to Mrs. Leckrone by this Agreement, the LCSC shall make both the

minimum employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mrs. Leckrone will be expected to incur reasonable
and necessary expenses on ’f)ehalf of LCSC, including but not limited to, meals, ravel, and similar
expenses. LCSC shall reimburse Mrs. Leckrone for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement is not prohibited by Iaw or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.




1.CSC will provide appropriate technology hardware and software for Mrs. Leckrone to
support her professional and contractual obligations. This support will include but not be Hmited
to: office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
her use of her private cell phoné in the performance of her duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 31%, the
second payment will be made on or before June 30,

Yection 4.03. Mileage Allowance.

L.CSC shall pay Mrs. Leckrone as additional and add to Basic Salary the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for her use of her private
automobile in traveling in the performance of her duties pursuant to this Agreement. This
aqtomobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 30™,

Section 4.04. Total Compensation

Mis. Leckrone acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mrs. Leckrone is no more
than 9.83% (as adjusted annually) of Mrs. Teckrone’s household income. In general, the employee
required contribution is Mrs. Leckrone’s cost of enrolling in the least expensive coverage offered
by 1.CSC that provides minimum value. The employee required contribution includes all amounts
and compensation paid to Mrs. Leckrone through salary reduction or 6therwise, and takes into
account the effects of employer arrangements such as health reimbursement arrangements (HRAs),
wellness incentives, flex credits, and opt-out payments, Mrs. Leckrone also acknowledges and
agrees her household income does not fall within a range to qualify her for a premium tax credit
and she does not meet the additional IRS requirements to be eligible for any premium tax credit

while employed by LCSC.




ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage,

LCSC shall pay the premium to provide Mrs. Leckrone with Seventy-Five Thousand
Dollar ($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage,

Mrs. Leckrone shall be able to apply to participate in the group Health, Dental and/or
Vision insurance options offered by LCSC to other employees for $1.00 per year per coverage. If
the administrator elects the Employee Only High Deductible Health Plan (HDHP) option, L.CSC
will contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects
the Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mrs. Leckrone after she has been employed by LCSC for a minimum of 10 years and has
determined she is within five years of retirement from LCSC, may submit a letter stating her
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Mrs. Leckrone’s next administrative contract during July T thru June 30 (i.e. submit by June 1,
2024 in order to be effective July 1, 2024 thru June 30, 2025,

Upén review and approval, LCSC will add to Mrs. Leckrone’s annual salary the
employer’s portion of the contribution for the annual group medical, health savings account,
dental, and vision coverage that Mrs. Leckrone is enrolled at the time her letter is submitted by the
June 1 deadline. This contribution amount will be based upon the premiums in effect at the time
of Mrs. Leckrone’s next administrative contract 1o be issued beginning on July 1. Mrs. Leckrone

will then become responsible for paying 100% of the premium for coverage under the health plan.



This dollar amount added to Mrs. Leckrone’s salary will stay fixed during the remaining 5
years of her contract. Any increase in the premiums will become the obligation of Mrs. Leckrone
and deducted from her paychecks, After retirement, Mrs. Leckrone will then be responsible for the
payment of 100% of the cost and premiums owed for her and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mrs. Leckrone or any dependent becomes eligible or attempts to
claim the premium. tax credit on his/her federal income tax return, she will then reimburse the
LCSC any amounts LCSC is required to pay the IRS because Mis. Leckrone claimed the premium
tax credit ot the IRS determines Mrs. Leckrone’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mrs. Leckrone with group long-term disability
insurance during each year of her employment. Premiums will be added to her basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mis. Teckrone is encouraged to continue to pursue professional development opportunities
that are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to ‘j oin
and participate in Professional Associations deemed applicable to the position of Administrator,
Central Elementary School.

Section 6.05. Paid Leave Days.

Mis. Leckrone shall be entitled to fourteen (14) days of paid miscellaneous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current

LCSC administrative compensation policies. Mis. Leckrone is entitled to participate in the




Catastrophic Hlness Bank in accordance with the guidelines put forth by the LCTA-L.CSC Master
Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30™ of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mrs. Leckrone. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit,

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mirs. Leckrone terminates her employment with LCSC prior to receiving full reimbursement
within the three-year reimbursement schedule, she will voluntarily forfeit all remaining
installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mrs. Leckrone upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mrs. Leckrone must complete eight (8) years of service with
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Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.
ARTICLE VIII
NOTICES
Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:
For LCSC:  President, Board of Trustees
Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And

For: Mis. McKenzie Leckrone

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mis. Leckrone from any and all
demands, claims, suits, actions and legal pro ceedings brought against her in her individual or
official capacity as an agent or an employee of 1,CSC, in connection with any matter arising while
she was acting within the scope of her employment, to the fullest extent permitted by Ind. Code §
20-26-5-4(17) and Ind. Code §§ 34-13, or a successor statute.

Tf Mrs. Leckrone in good faith considers that a conflict exists in regard to the defense of
any such claim between her legal position and the legal position of LCSC or other named parties,

concurred with by the general counsel for LCSC in writing, Mrs. Leckrone shall have the right to




employ separate legal counsel, in which case LCSC shall indemnify Mrs. Leckrone for the costs of
her legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.
ARTICLETX
ENTIRE AGREEMENT AND AMENDMENT
This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced bya
written instrument executed by LCSC and Mrs. Leckrone. This Agreement replaces and
supersedes all prior agreements between the parties.
ARTICLEX
REGULAR TEACHER’S CONTRACT
In accordance with Indiana law, LCSC and Mrs. Leckrone hereby incorporated by
reference in this Agreement all the provisions of the Re gular Teacher's Contract, as executed by
LCSC and Mrs. Leckrone on the official form prescribed by the State Superintendent of Public
Instruction, for each applicable school year, setting forth the salary and schedule of installment
payments for Mrs. Leckrone for that school year, except those provisions which are not applicable
to persons employed as the Administrator, Central Elementary School. It is agreed that the
Regular Teacher's Contract for any school year shall be revised from time to time, respecting the
amount and manner of salary payments, consistent with the provisions of this Agreement, and that
any such amendments shall be evidenced by execution of a revised Regular Teacher's Contract for
the appropriate school year.
ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WIIEREOF, LCSC by its Board of School Trustees and Mrs. Leckrone have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MRS. MCKENZIE LECKRONE
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Coniract between these parties [jointly the
“Agreement”] is made and entered into this 1%t day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Phil Levine. ("Mr. Levine™).

Recitals
A. LCSC desires to obtain the benefit of the knowledge and experience of Mr.

Levine by employing him as an Administrator, Lebanon High School for LCSC;

B. Mr. Levine desires to be employed by LCSC as its Administrator, Lebanon
High School.

C. LCSC and Mr. Levine desire to enter into and to reduce to writing the terms

of Mr. Levine’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mr. Levine.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mr. Levine as Administrator, Lebanon High School.

B. LCSC and Mr. Levine here by agree to be employed as an Administrator, Lebanon
High School. The term of this Agreement shall from July 1, 2023 ("Effective Date"), and
shall continue thereafter until June 30, 2025 (“Expiration Date"), or until such earlier time
as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the
"Employment Term"). Unless otherwise required by text or context, an Employment Year

for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. During each Employment Year, Mr. Levine shall have two hundred and

twenty-five (225) working days.

Section 1.02. Termination of This Employment Agreement.
A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Levine mutually consent in
writing to such termination,

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Levine’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. Ievine’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Levine. Mr. Levine may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Barly Termination upon Mr. Levine's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicai:»le to
M. Levine) of Mr. Levine, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mr. Levine’s License as an Indiana Public School Administrator.

Mr. Levine shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or

certification required by Indiana law and the Division of Professional Standards of the Indiana
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Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement,

ARTICLE Ii
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties,

During the Employment Term, Mr. Levine shall serve LCSC as the Administrator,
Lebanon High School, and shall have such duties as may be prescribed by law and as are assigned

to him by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

L.CSC expects Mr. Levine, as a condition of his employment, to continue his professional
growth and education through participation in approptiate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Levine to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE 11T
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Levine renders pursuant to this Agreement, LCSC
shall pay his basic salary of One Hundred Twelve Thousand Five Hundred Dollars $112,500.00)
for each Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in
twenty-six (26) approximately equal installments. This Basic Salary may be increased by the

LCSC, but in no'event shall this Basic Salary be reduced during the Employment Term.




Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Levine’s petformance as Administrator, Lebanon High School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
e;iucation administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRE.

In addition to the other compensation for his services as Administrator of Lebanon High
School provided to Mr. Levine by this Agreement, the LCSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr. Levine will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
cxpenses. LCSC shall reimburse Mr. Levine for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mr. Levine to

support his professional and contractual obligations. This support will include but not be limited
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to: office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to. this Agreement. This
cell phone allowance is to be paid in two instaliments, the first no later than December 31%, the
second payment will be made on or before June 30%,

Section 4.03. Mileage Allowance.

L.CSC shall pay Mr. Levine as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for his use of his private automobile
in traveling in the performance of his duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 31%; the second
payment will be made on or before June 30™,
~ Section 4.04. Total Compensation

Mr. Levine acknowledges and agrees employer—prov1ded coverage under LCSC’s health
plan is considered affordable and any employee requned conmbutlon of M. Levine is no more
than 9.83% (as adjusted annually) of Mr. Levine’s household income. In general, the employee
required confribution is Mr. Levine’s cost of enrolling in the least expensive coverage offered by
ICSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Levine through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments. Mr. Levine also acknowledges and agrees his
household income does not fall within a range to qua‘lify him for a premium tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.




ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01, Life Tnsurance Coverage.

LCSC shall pay the premium to provide Mr, Levine with Seventy-I'ive Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment,

Section 6.02. Health, Dental, Vision Insurance Coverage.

M. Levine shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mr, Levine after he has been employed by LCSC for a minimum of 10 years and has determined
he s within five years of retirement from LCSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Levine’s next
administrative contract dgring July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025.

Upon review and approval, LCSC will add to Mr. Levine’s annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage tﬁat Mr. Levine is enrolled at the time his letter is submitted by the June 1 deadline.

This contribution amount will be based upon the premiums in effect at the time of Mr. Levine’s
next administrative éontract to be issued beginning on July 1, Mr. Levine will then become

responsible for paying 100% of the premium for coverage under the health plan,



This dollar amomt added to Mr. Levine’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr, Levine and
deducted from his paychecks. After retirement, Mr. Levine will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules. |

In the event, however, Mr. Levine or any dependent becomes eligible or attempts to claim
the premium tax credit on his/her federal income tax return, he will then reimbutse the LCSC any
amounts LCSC is required to pay the IRS because Mr. Levine claimed the premium tax credit or
the IRS determines Mr. Levine’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr. Levine with group long-term disability

insurance during each year of his employment. Premiums will be added to his basic salary and

premium deductions will be made on an after-tax basis.

Section 6,04, Professional Deve}onm@nt and Confei'en'ce Attendance.

Mr. Ievine is encouraged to continue to pursue professioﬁai development opportunities
that are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for éxpenses and fees will
be in accordance with L.CSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the bosition of Administrator,

Lebanon High School.

Section 6.05. Paid Leave Days.

Mr. Levine shall be entitled to fourteen (14) dajs of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Mr. Levine is entifled to participate in the Cétastrophic

Illness Bank in accordance with the guidelines put forth by the LCTA-LC.SC Master Contract.
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Section 6,06, Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($§65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Levine. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit,

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning Wiﬂ’l the year immediately following the date of degree completion,
If Mr. Levine terminates his employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, he will voluntarily forfeit all remaining installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The T.CSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Levine upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Levine must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.



ARTICLE VIII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Sireet
Lebanon, Indiana 46052

And

For: Mr. Phil Levine

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless-and indemnify Mr. Levine from ény and all demands,
claims, suits, actions and legai proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§.34-13, or a successor statute.

If Mr. Levine in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named patties,
con;curred with by the general counsel for LCSC in writing, Mr. Levine shall have the right to
employ separate legal counsel, in which case L.CSC shall indemnify Mr. Levil}e for the costs of

his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.
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ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. Levine. This Agreement replaces and supersedes

all prior agreements between the parties,

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana faw, LCSC and Mr. Levine hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and M,
Levine on the official form prescribed by the State Superintendent of Public Instruction, for each
applicable school year, setting forth the salary and schedule of installment payments for Mr.
Levine for that school year, except those provisions which are not applicable to persons employed
as the Administrator, Lebanon High School. Tt is agreed that the Regular Teaches's Contract for
any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

: ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
TN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Levine have

executed this Agreement on the day and year first above written,

BOARD OF SCHOOL TRUSTEES MR. PHIL LEVINE
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. James McCune. ("Mr, McCune").

Recitals
A. LOSC desites to obtain the benefit of the knowledge and experience of Mr.

MeCune by employing him as an Administrator, Lebanon Middle School for LCSC;

B. Mr. McCune desires to be employed by LCSC as its Administrator,

Lebanon Middle School.

C. LCSC and Mr. McCune desire to enter into and to reduce to writing the
terms of Mr. McCune’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

MecCure.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby ‘employs Mr. McCune as Administrator, Lebanon Middle School.

B. LCSC and Mr. McCune here by agree to be employed as an Administrator,
Lebanon Middle School. The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such
carlier time as the Employment Term is terminated, as provided in Section 1.02 of this

Agreement (the "Employment Term"). Unless otherwise required by text or context, an




Employment Year for purposes of this Agreement shall begin July 1 of a year and end on
June 30 of the following year. During each Employment Year, Mr. McCune shall have

two hundred and eighteen (218) wotking days.

Section 1.02. Termination of This Employment Agreement.

A, Early Termination by Mutual Consent. The parties may terminate this Agreement
on any date during the Employment Term, if LCSC and Mr. McCune mutually consent in

writing to such termination.

B. Early Termination by the LCSC, LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. McCune’s tenure or permanency
statu.s at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. McCune’s tenure status as a teacher, if any,
also will be terminated for the same reasons,

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. McCune. Mr. McCune may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. McCune's Death, Total Disability. or Loss of License.,

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr, McCune) of Mr. McCune, or the revocation, expiration, or loss of the license required
by Section 1.03 of this Agreement.

Section 1.03. Mr. McCune’s License as an Indiana Public School Administrator.

Mr. McCune shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public

school corporation in Indiana. The license required by this Section shall be the license or
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certification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be consideted as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE I
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. MeCune shall serve LCSC as the Administrator,
Lebanon Middle School, and shall have such duties as may be prescribed by law and as are

assigned to him by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and -Organizations.

LCSC expects Mz, McCune, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities, LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. McCune to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain bis
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLEIII
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. McCune renders pursuant to this Agreement, LCSC
shall pay his basic salary of Ninety-Seven Thousand Five Hundred Dollars ($97,500.00) for each
Employment Year of this Agrecment ("Basic Salary™). This Basic Salary shall be paid in twenty-
six (26) approximately equal installments. This Basic Salary may be increased by the LCSC, but

i1 no event shall this Basic Salary be reduced during the Employment Term.
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Increases in Basic Salary, if any, shall be approved by LCSC refroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
McCune’s performance as Administrator, Lebanon Middle School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills. |

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02.- ISTRF Emplovee Contribution & Reporting to ISTRF,

In addition to the other compensation for his services as Administrator of Lebanon Middle
School provided to Mr. McCune by this Agreement, the LCSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers® Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr. McCune will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. McCune for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that refmbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mr. McCune to

support his professional and contractual obligations. This support will include but not be limited

4



to: office desktop, Iaptop, business software, and technology support services, LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 31%, the
second payment will be made on or before June 30,

Section 4.03. Mileage Allowance.

1.CSC shall pay Mr. McCune as additional and add to Basic Salary the sum of Five
Hundr;:d Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 30™,

Section 4.04. Total Compensation

Mr. MeCune acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mr. McCune is no more
than 9.83% (as adjusted annually) of Mr, McCune’s household income. In general, the employee
required contribution is M. McCiune’s cost of enrolling in the least expensive coverage offered by
I.CSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. McCune through salary reduction or otherwise, and takes into account
the effects of employer arrangements such as health reimbursement arrangements (HRAs),
wellness incentives, flex credits, and opt-out payments. Mr. McCune also acknowledges and
agrees his houschold income does not fall within a range to qualify him for a premium tax credit
and he does not meet the additional IRS requirements to be eligible for any premium tax credit
while employed by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.




LCSC shall pay the premium to provide Mr. McCune with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment,

Section 6,02, Health, Dental, Vision Insurance Coverage.

Mr. McCune shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (FIDIIP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). Ifthe administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mr. McCune after he has been employed by LCSC for a minimum of 10 years and has determined
he 1s within five years of retirement from LCSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please note the Ietter must
be submitted no later than June 1 and will become effective with the issuance of Mr. McCune’s
next administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025.

‘Upon review and approval, LCSC will add to Mr. McCune’s annual salary the employer’s
portion of the contribution for the qnnuai group medical, health savings account, dental, and vision
coverage that Mr. McCune is enrolled at the time his letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Mr. McCune’s
next administrative contract to be issued beginning on July 1. M. McCune will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. McCune’s salary will stay fixed during the remaining S
years of his confract. Any increase in the premiums will become the obligation of Mr. McCune
and deducted from his paychecks. After retirement, Mr. McCune will then be responsible for the
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payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mr. McCune or any dependent becomes eligible or attempts to
claim the premium tax credit on his/her federal income tax returm, he will then reimburse the
LCSC any amounts LCSC is required to pay the IRS because Mr. McCune claimed the premium
tax credit or the IRS determines Mr. McCune’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr, McCune with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mr. McCune is encouraged to continue to pursue professional development opportunities
that are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Lebanon Middle School.

Section 6.05. Paid Leave Days.

M. McCune shall be entitled to fourteen (14) days of paid miscellaneous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current
1.OSC administrative compensation policies. Mr. McCune is entitled to participate in the
Catastrophic Illness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master

Contract.

Qection 6.06. Conversion of Unused Miscellaneous Leave




Each year, LCSC shall convert any unused accumulated miscellancous leave day’s balance
as of June 30™ of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. McCune. The 403 (b)
account will vest after the c‘ompietion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mr. McCune terminates his employment with LCSC prior to receiving full reimbursement
within the three-year reimbursement schedule, he will voluntarily forfeit all remaining
installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust .
account for the benefit of Mr. McCune upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. McCune must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of 2 minimum age of fifty-five
(55) to access the funds in the VEBA account.

ARTICLE VIII
NOTICES
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Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Iebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

Yor: Mr. James McCune

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmiess and indemnify M. McCune from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. McCune in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr. McCune shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr. McCune for the costs of

his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.




ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. McCune. This Agreement replaces and supersedes
all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. McCune hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mr. McCune on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for M.
MecCune for that school year, except those iarovisions which are not applicable to persons
employed as the Administrator, Lebanon Middle School. It is agreed that the Regular Teacher's
Contract for any school year shall be revised from time to time, respecting the amount and manner
of salary payments, consistent with the provisions of this Agreement, and that any such
amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the
appropriate school year.

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XII
CONTRACT AS A PUBLIC RECORD
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The partics understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, 1.CSC by its Board of School Trustees and Mr. McCune have

executed this Agreement on the day and year first above written,

BOARD OF SCHOOL TRUSTEES MR. JAMES MCCUNE
OF THE LEBANON COMMUNITY
SCHOOIL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Frank Meyer. ("Mr. Meyer").

Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mr.

Meyer by employing him as an Administrator, Lebanon High School for LCSC;

B. Mr. Meyer desires to be employed by LCSC as its Administrator, Lebanon
High School. -

C. LCSC and Mr. Meyer desire to enter into and to reduce to writing the terms

of Mr. Meyer’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mr. Meyer.

NOW TIHEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLET
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mr. Meyer as Administrator, Lebanon High School.

B. LCSC and Mr. Meyer here by agree to be employed as an Administrator, Lebanon
High School. The term of this Agreement shall from July 1, 2023 ("Effective Date"), and
shall continue thereafter until June 30, 2025 ("Expiration Date"), or until such earlier time

as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the




"Employment Term"). Unless otherwise required by text or context, an Employment Year
for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the
following year. During each Employment Year, Mr. Meyer shall have two hundred and

sixty (260) working days.

Section 1.02. Termination of This Employment Agreement.

A, Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Meyer mutually consent in
writing to such termination.

B. Early Termination by the LCSC, LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Meyer’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. Meyer’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Meyer. Mr. Meyer may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Meyer's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr. Meyer) of Mr. Meyer, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Mr. Mever’s License as an Indiana Public School Administrator,




M. Meyer shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public
school corporation in Indiana. The license required by thig Section shall be the license or
cerlification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this
Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Meyer shall serve LCSC as the Administrator,
Lebanon High School, and shall have such duties as may be prescribed by law and as are assigned

to him by the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

LCSC expects Mr. Meyer, as a condition of his employment, to continue his professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Meyer to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curriculum, public education administration, and instructional leadership

skills.




ARTICLE IIT
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Meyer renders pursuant to this Agreement, LCSC
shall pay his basic salary of One Hundred Thirty Thousand and Zgro cents ($130,000) for each
Employment Year of this Agreement ("Basic Salary™). This Basic Salary shall be paid in twenty-
six (26) approximately equal installments. This Basic Salary may be increased by the L.CSC, but
in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Meyer’s performance as Administrator, Lebanon High School and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02, ISTRF Employee Contribution & Reporting to ISTRFE.

In addition to the other compensation for his services as Administrator of Lebanon High
School provided to Mr. Meyer by this Agreement, the LCSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES
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Section 4.01. Business Expenses.

Tt is understood that from time to time Mr. Meyer will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Meyer for such reasonable and necessary expenses, provided
that records of such expenses are submitted to LCSC ina form and manner acceptable to LCSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

1.CSC will provide appropriate technology hardware and software for Mz, Meyer to
support his professional and contractual obligations. This support will include but not be limited
to: office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sutn of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before June 30%.

Section 4.03. Mileage Allowance.

L.CSC shall pay Mr. Meyer as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually during the term of this Agreement for his use of I’;iS private automobile
in traveling in the performance of his duties pursuant to this Agreement. This automobile
allowance is to be paid in two installments, the first no later than December 5;1“; the second
payment will be made on or before June 30,

Section 4.04. Total Compensation

Mr. Meyer acknowledges and agrees employer-provided coverage under LCSC’s health

plan is considered affordable and any employee required contribution of Mr. Meyer is no more
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than 9.83% (as adjusted anaually) of Mr. Meyer’s household income. In general, the employee
required contribution is Mr, Meyer’s cost of enrolling in the least expensive coverage offered by
LCSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Meyer through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments, Mr. Meyer also acknowledges and agrees his
household income does not fall within a range to qualify him for a premium tax credit and he does
not meet the additional IRS requirements to be eligible for any premium tax credit while employed

by LCSC.,

ARTICLE V1
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mr. Meyer with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mr. Meyer shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. Ifthe
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (IISA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (IISA).

Section 6.025 Retirement within 5 Years Benefit




M. Meyer after he has been employed by LCSC for a minimum of 10 years and has determined
he is within five years of retirement from LCSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Meyet’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2023 in order to be
effective July 1, 2023 thru June 30, 2024.

Upon review and approval, LCSC will add to Mr. Meyers annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr., Meyer is enrolled at the time his letter is submitted by the June 1 deadline.

This contribution amount will be based upon the premiums in effect at the time of Mr. Meyer’s
next administrative contract to be issued beginning on July 1. Mr. Meyer will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Meyer’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr. Meyer and
deducted from his paychecks. After retirement, Mr. Meyer will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mr. Meyer or any dependent becomes eligible or attempts to claim
the premium tax credit on his/her federal income tax return, he will then reimbuxse the LCSC any
amounts LCSC is required to pay the IRS because M. Meyer claimed the premium tax credit or
the IRS determines Mr. Meyer’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability




LCSC shall pay the premium to provide Mr. Meyer with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mr. Meyer is encouraged to continue to pursue professional development opportunities
that are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with L.CSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Lebanon High School.

Section 6.05. Paid Leave Days.

Mr. Meyer shall be entitled to twenty (20) vacation days and fourteen (14) days of paid
miscellaneous leave days for each employment contract year. Mr. Meyer shall be allowed to
transfer up to ten (10) unused sick days per year for each contract year from his previous places of
public school employment to his LCSC sick day balance. Unused sick leave days may accumulate
in accordance with r.:urrent LCSC administrative compensation policies. Mr. Meyer is entitled to
participate in the Catastrophic Hllness Bank in accordance with the guidelines put forth by the
LCTA-LCSC Master Contract.

Section 6.06, Conversion of Unused Miscellancous Teave

Bach year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30% of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b} plan investments as determined by Mr. Meyer. The 403 (b)

account will vest after the completion of eight (8) years of service in the LCSC.
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Section 6.07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a conipleted graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
Tf M. Meyer terminates his employment with LCSC prior to receiving full reimbursement within

the three-year reimbursement schedule, he will yoluntarily forfeit all remaining installments.

ARTICLE VI
SUPPLEMENTAL RETIREMENT BENEFITS

Section 7.01. VEBA.
The LCSC will establish 2 VEBA (Voluntary employees’ beneficiary assoclation) trust

account for the benefit of Mr. Meyer upon completion of 10 years of public education service.
The LCSC will contribute annually to this account acpordjng to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Meyer must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.

ARTICLE VIII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, oertiﬁed, return receipt requested, addressed to the

appropriate party, at the following addresses:




For LCSC:  President, Board of Trustees
Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And
For: Mr. Frank Meyer

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIIiI
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Meyer from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection V.Vith any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Meyer in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of TLCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr. Meyer shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr. Meyer for the costs of his
legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT
This Agreement constitutes the entire agreement between the parties and cannot be

amended or modified in any respect, unless such amendment or modification is evidenced by a
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written instrument executed by LCSC and Mr. Meyer. This Agreement replaces and supersedes

all prior agrecments between the parties.

ARTICLE X
REGULAR TEACIHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. Meyer hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and M.
Meyer on the official form prescribed by the State Superintendent of Public Instruction, for each
applicable school year, setting forth the salary and schedule of installment payments for Mr.
Meyer for that school year, except those provisions which are not applicable to persons employed
as the Administrator, Lebanon High School. It is agreed that the Regular Teacher's Contract for
any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XI1
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher

contracts generally.
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IN WITNESS WHEREOF, 1.CSC by its Board of School Trustees and Mr. Meyer have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. FRANK MEYER
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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SUPERINTENDENT’S ADDENDUM
TO REGULAR TEACHER CONTRACT

This Addendum to a Regular Teacher Contract (jointly the “Agreement”) is executed
by the Board of School Trustees (“Board”) of Lebanon Community School Corporation
(“LCSC”) and Dr. Jon A. Milleman (“Milleman”) on the date(s) set forth below and is

effective retroactively to July 1, 2020.

Recitals
A. The Board desires Milleman continue to serve as LCSC Superintendent, and
Milleman desires to continue position;
B. The Board and Milleman are executing this Agreement to confirm in writing

their employment terms in accordance with Ind. Code § 20-28-8-6, such terms to include,
supplement, and modify, where applicable, the Regular Teacher Contract entered into and
executed by LCSC and Milleman, as prescribed by Ind. Code§ 20-28-8-6(a)(1).

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE I - EMPLOYMENT AND TERM
Section 1.01. Employment Term. LCSC shall employ Milleman as its
Superintendent from July 1, 2020 (“Effective Date”), until June 30, 2023 (“Expiration
Date”), or until such earlier time as the Employment Term is terminated, as provided in
Section 1.04 of this Agreement (the “Employment Term”). Unless otherwise required by
text or context, for purposes of this Agreement a contract year shall begin July 1st of a year

and end on June 30th of the following year.




Section 1.02. Automatic Extension. The term of this Agreement shall be

automatically extended by one year on July 1,2021, and then again, each successive July 1st

thereafter unless a party gives the other written notice on or before the preceding February

1st that the party does not agree to this automatic extension. This shall result in a continuous

three-year term unless one party provides timely, contrary written notice to the other.

Section 1.03. Work Days Per Year. Each contract year reqﬁires two hundred sixty

(260) working days, including the vacation and other paid leave days referenced in Section

5.04 below.

Section 1.04. Termination of Agreement.

(2)

(b)

(c)

(d

Early Termination by Mutual Consent, The parties may terminate this

Agreement at any time if the Board and Milleman mutually agree in writing to
such termination.

Early Termination by LCSC for Cause. Prior to the Termination Date, and

notwithstanding Milleman’s tenure or permanency status at the time, the

Board may terminate this Agreement for one or more of the grounds set forth

- inInd. Code§§ 20-28-7.5. In that event Milleman’s status as a teacher will

also be terminated for the same reason(s).

Termination by LCSC on Expiration. LCSC may terminate this Agreement on

the Expiration Date as provided in Ind. Code§ 20-28-8-7(3).

Termination by Milleman on Expiration. Milleman may terminate this

Agreement on the Expiration Date as provided in Ind. Code§ 20-28-8-7(4).

Early Termination for Death, Disability, or Loss of License. This Agreement

shall terminate without action of the parties upon the occurrence of Milleman’ s



®

(1) death, (2) disability as defined in the LCSC disability insurance policy as
applicable to Milleman, or (3) the revocation, expiration, or loss of the license
required by Section 1.05 below. Any accrued obligation or vested benefits
earned by Milleman prior to a triggering event under this subsection shall survive
termination.

Early Termination by LCSC Without Cause. At any time during the
Employment Term the Board may give Milleman at least thirty (30) days advance
written notice that it is considering terminating this Agreement absent a statutory
ground for cancellation. Should the Board initiate this process, it shall afford
Milleman the opportunity for a private conference with the Board in executive
session. The purpose of a private conference, if requested by Milleman, will be to
provide Milleman the opportunity to present information and reasons why
termination is unwarranted and an opportunity for the Board to determine whether
or not the termination is in LCSC’s best interests. Following the private
conference, unless the Board determines to not terminate the Agreement, the
Board will afford Milleman an opportunity to resign. If Milleman elects to not
resign, the Board may cancel the Agreement, without statutory grounds or other
cause, upon the majority vote of the Board taken at a public meeting. After
carrying out this no-fault cancellation procedure, whether pursuant to Milleman’s
resignation hereunder or Board cancellation vote, the Board shall pay Milleman a
severance amount equal to the total of his annual base salary, automobile and cell
phone allowances, and annual deferred compensaﬁon contribution then in effect

in accordance with Indiana Code § 20-28-8-6(b)(2) in full settlement and




satisfaction of any further compensation due Milleman.

Secti‘on 1.05. Superintendent’s License. At all times during the Employment Term,
1)
Milleman shall hold a valid license or certificate required by the Division of Professional
Standards of the Indiana Department of Education to serve as Superintendent of an Indiana

public school corporation.

ARTICLE II - DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP

Section 2.01. Duties. During the Employment Term, Milleman shall have such
duties as are prescribed by law or are assigned by LCSC policy or by the Board. The
division of responsibilities between an Indiana public school board and its superintendent as
outlined in the Code of Board Member Ethics of the hldiana School Boards Association
shall guide but not unduly limit the Board in defining the parties’ respective roles in the
governance of LCSC.

Section 2.02. Participation in Professional and Community Organizations. The
Board expects Milleman to participate in appropriate educational and community meetings
and activities. The Board shall authorize a reasonable amount of release time and expense
reimbursement, within the limitations of the LCSC budget and appropriations, for the
purpose of permitting attendance at and participation in activities of the kind deemed
necessary to support and be engaged in the community.

Section 2.03. Evaluation of Superintendent. At least once each year the Board will

evaluate in writing the performance of the Superintendent in such form and manner as

determined by the Board in accordance with Indiana law.



ARTICLE III - COMPENSATION

Section 3.01. Base Salary. As payment for all services which Milleman renders
pursﬁant to this Agreement, LCSC shall pay him a base salary of One Hundred Forty-Eight
Thousand Six Hundred Twenty Five Dollars ($148,625) for each contract year of this
Agreement (“Base Salary”). The Base Salary shall be paid in twenty-six equal installments
in accord with LCSC practice. The Board may increase but shall not decrease the Base
Salary during the Employment Term.

If Milleman receives a rating of effective or highly effective on the Board’s
evaluation, Milleman’s salary will automatically increase effective July 1st of each contract
year by an amount equal to the average percentage increase, if any, granted by the Board to
LCSC’s three highest paid administrative employees other than the Superihtendent. (If the
increase is a flat amount rather than a percentage, then Milleman will receive the average of
the flat amount granted to the three highest paid administrative employees other than the
Superintendent.) Increases in Base Salary, if any, shall be retroactive to the beginning of the
contract year for which the increase is applicable. Milleman’s evaluation and increase in
compensétion shall be based on his performance as Supel'intendent and demonstrated
achievement in areas such as, but not limited to, fiscal accéuntability, operational
maintenance of LCSC physical assets, management of personnel, and the quality of primary
and secondary education provided to LCSC students.

The Board’s approval of any adjustment in Base Salary under this section shall
constitute an amendment to this Agreement but not an extension of the Expiration Date of

this Agreement unless expressly so provides.




Section 3.02. ISTRF Contributions. In addition to the other compensation due

Milleman under this Agreement, LCSC shall make both the employer and employee’s
contribution on his behalf to the Indiana State Teachers’ Retirement Fund (“ISTRF”).

Section 3.03. Retirement; Deferred Compensation. In addition to the other

compensation and benefits provided to the Milleman under this Agreement, near the mid-
point of each contract year LCSC shall contribute the sum of Twenty Thousand Dollars
($20,000) in tax-deferred contributions to one or more retirement or deferred compensation
plans. The annual payment under this section shall automatically increase by the sum of
One Thousand Dollars ($1,000) for each year of the Agreement including all automatic
extension years as described in Section 1.02.

Milleman may elect to make voluntary contributions (“elective deferrals™) to his
retirement or deferred compensation plans to the maximum extent allowed by law. If not
already established, Milleman and LCSC shall cooperate in completing the necessary forms

to establish the plan and arranging for elective deferral payments to be made.

ARTICLE IV - BUSINESS EXPENSES

Section 4.01. Business Expenses. From time to time Milleman may advance or

incur business expenses in the performance of his duties, including but not limited to meals,
entertainment, travel outside the district and similar expenses. LCSC shall reimburse
Milleman for such expenses, provided they are reasonable and necessary, with records of
such expenses to be timely submitted to the Board in an acceptable form and manner, so
long as reimbursement is not prohibited by law and is subject to LCSC budget and
appropriations for that purpose.

Section 4.02. Technology Support. Milleman shall own and utilize a smart phone
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for his personal and business use, and LCSC shall reimburse him the sum of Seventy-Five
Dollars ($75) per month for its cost. LCSC will also provide other technology hardware and
software for Milleman to support his professional and contractual obligations. This support
will include but not be limited to office desktop, laptop, business software, and technology
support services.

Section 4.03. Additional Compensation - Automobile Allowance, LCSC shall also

pay Milleman the sum of Five Hundred Dollars ($500) per month during the term of this
Agreement for the use of his private motor vehicle in traveling within LCSC boundaries in

' the performance of his duties. Milleman need not account for his personal or business intra--
corporation miles. In addition, Milleman may submit mileage reimbursement claims for
mileage driven outside of LCSC boundaries in the performance of his duties. This

reimbursement is subject to LCSC process as to timeliness and supporting documentation.

ARTICLE V - OTHER EMPLOYEE BENEFITS

Section 5.01. Life Insurance. During the Employment Term, LCSC shall provide

Milleman with, and pay the entire premium cost of, a term life insurance policy on his life
with a death benefit of One Hundred Seventy-Five Thousand Dollars ($175,000). Milleman
shall cooperate with the insurer’s requirements for the issuance and maintenance of the
policy. If Milleman remains employed by LCSC through June 30, 2022, at his election
upon the termination of his employment, the policy shall be transferred to his ownership

subject to him being responsible for payment of the future premiums thereon.




Section 5.02. Health, Dental, Vision, and Disability Insurance Plan. In accordance

with LCSC policy and at LCSC’s expense, except for One Dollar ($1) to be paid by the
administrator, Milleman may participate in the group health and long-term disability
insurance program provided for all LCSC administrators.

Section 5.03. Professional Development and Conference Attendance. In pursuing

professional development consistent his contractual obligations and professional
performance expectations, Milleman may participate in professional development
opportunities that he deems are in his and LCSC’s best interests. Subject to Board approval
and so long as they do not interfere with the fulfillment of his responsibilities as
Superintendent, Milleman may participate or undertake governance positions in state,
regional, or national professional organizations. Reimbursements for expenses and fees will
be in accordance with LCSC guidelines.

Section 5.04. Paid Leave Days. In addition to all recognized state and federal

holidays, Milleman shall be entitled to fourteen (14) paid miscellaneous leave days and
twenty (20) paid vacation days per contract year to be used at his discretion. In addition,
Milleman may also have up to five (5) consecutive days per year of bereavement leave
arising from the death of a spouse, child, parent, grandparent, grandchild, sibling, parent-in-
law, son-in-law, daughter-in-law, aunt, uncle, niece, nephew, brother-in-law, sister-in-law,
grandparent of spouse, or a person living in the Milleman family home.

Section 5.05. Transfer of Milleman’s Earned Leave Days. Milleman may transfer to

LCSC over a three-yeat period up to sixty (60) of his accumulated sick leave days from his
prior school employment. Twenty-five (25) of those days may be transferred in the first

year of the Agreement, twenty-five (25) additional days during the second year, and the



final ten (10 days transferred during the third yeér. Unused days may be cashed-in or paid
to Milleman’s retirement account at a rate of $100 per day in accordance with LCSC
practice as to maximum number.

Section 5.06. Conversion of Unused Miscellaneous Leave and Vacation Days. Each

year, LCSC shall convert any unused, accumulated miscellaneous leave days over sixty (60)
days and up to ten (10) vacation days by cashing-out or transfer into Milleman’s retirement
plan at a daily rate of One Hundred Dollars ($100). Paid vacation days may be accrued to a
maximum of thirty (30) days. All unused paid vacation days in excess of the allowable
maximum will be added to the accumulated miscellaneous leave balance.

Section 5.07. VEBA. LCSC has established a Voluntary Employees’ Beneficiary |
Account (VEBA) trust account for the benefit of Milleman and others. LCSC will deposit
annually into that VEBA trust account an amount determined by taking Milleman’s years of
public education service times Two Hundred ($200). Milleman must complete the length of his
initial three-year contractual agreement with LCSC and be of a minimum of fifty-five (55) to
access the funds in the VEBA account. Milleman shall be entitled to continue in the LCSCs
group health plan at his current level of coverage at the time of retirement. This entitlement ends
when Milleman becomes eligible for Medicare coverage. If Milleman continues with full family
coverage in retirement, then dies post retirement with such coverage, his spouse may elect to
continue coverage with authorization to use the VEBA account until the spouse is eligible for
Medicare coverage, or Milleman would have qualified for Medicare coverage, whichever date
comes earlier. | |

Section 5.08. Five Years’ Service Benefit. Upon completion of five (5) years of service

to LCSC, LCSC will add to Milleman’s annual salary the cost of the annual medical, health




savings contribution, dental, and vision premium that the administrator is enrolled, VEBA
(Section 5.08) and the LCSC contributions to deferred compensation described in Sections 3.03
and 5.06. This dollar amount will be based upon the premiums in effect at the time the next
administrative contract is issued beginning on July 1st. Milleman will then be personally
responsible for payment of the premiums for medical, dental, and vision and health savings
contribution.

Section 5.09. Entitlement to Benefits Provided Other Administrators. Milleman

shall also receive any other benefits established by the Board for all LCSC administrative
employees. To the extent the benefits for other administrative employees duplicate the
benefits provided pursuant to this Agreement, the benefit provided by this Agreement shall

be the benefit provided to the Superintendent.

ARTICLE VI - NOTICES
Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first class mail, certified, return receipt requested, addressed to
the appropriate party, at the following addresses:
To LCSC: President, Board of School Trustees

Lebanon Community Schools

1810 North Grant Street

Lebanon, Indiana 46052

and

To Milleman: Dr. Jon A, Milleman

Either party may, by giving written notice to the other party, change the address to

which notice shall thereafter be sent.
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ARTICLE VII - INDEMNITY

LCSC shall defend, hold harmless, and indemnify Milleman from any and all
demands, claims, suits, actions or legal proceedings brought against him, either in his
official capacity as an agent or employee of LCSC or in his individual capacity, provided the
incident arose while he was acting within the scope of his employment with LCSC. All
actions, choices and decisions made, which are customarily and usually considered within
the authority and responsibility of an Indiana public school superintendent, or which were
made under apparent authority of statute or applicable common law or were specifically or
impliedly authorized by the Board, shall be considered within the scope of employment for
purposes of this provision. This indemnification provision shall survive the termination of

this Agreement.

ARTICLE VIII - ENTIRE AGREEMENT; AMENDMENT
This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced
by a written instrument executed by the Board and Milleman. This Agreement replaces and

supersedes all prior negotiations, understandings or agreements between the parties.

ARTICLE IX - REGULAR TEACHER CONTRACT
Except for those provisions which are not applicable to persons employed as a
Superintendent and except as modified in this Agreement, the parties hereby incorporate by
reference into this Agreement all provisions of the Regular Teacher Contract, as executed by

the Board and Milleman on the official form prescribed by the State Superintendent of
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Public Instruction for each school year, setting forth the salary and schedule of installment
payments for Milleman for that school year, The Regular Teacher Contract for any school
year may be revised from time to time as to the amount and manner of salary payments,
consistent with the provisions of this Agreement. Any such amendments shall be evidenced

by execution of a revised Regular Teacher Contract for the appropriate school year.

ARTICLE X - GOVERNINGLAW

The terms of this Agreement shall be interpreted according to Indiana law.

ARTICLE XI - CONTRACT AS A PUBLIC RECORD
This Agreement is a public record under Indiana law, Ind. Code §§ 5-14-3, and Ind.

Code § 20-28-6-2(d), pertaining to teacher contracts generally.

IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Milleman

have executed this Agreement on the date(s) set forth below.

L.CSC Board of Sefiool Trustees Dr. Jon A. Milleman, Superintendent

Date

Date

1589406 Last Rev. 12/10/20
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”’] is made and entered into this 1% day of July, 2023, by and between. Lebanon

Community School Corporation (“L.CSC”), and Dr. Kari Ottinger. ("Dr. Ottinger").

Recitals
A. LCSC desires to obtain the benefit of the knowledge and experience of Dr.

Ottinger by employing her as the Director of Assessment for LCSC;
B. Dr. Ottinger desires to be employed by 1.CSC as its Director of Assessment.

C. ,CSC and Dr. Ottinger desire to enter into and to reduce to writing the terms of
)
Dr. Ottinger” s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC

and Dr. Ottinger.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Dr. Ottinger as Director of Assessment.
B. LCSC and Dr. Ottinger hereby agree to be employed as the Director of

Assessment. ‘The term of this Agreement shall from July 15t 2023 ("Effective Date™), and
shall continue thereafter until June 30, 2025 ("Expiration Date™), or until such earlier time
as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the
"Employment Term"). Unless otherwise required by text or context, an Employment Year

for putposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. During each Employment Year, Dr. Ottinger shall have two hundred and

forty (240) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Dr. Ottinger mutually consent in
writing to such termination.

B. Early Termination by the LCSC. 1.CSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Dr. Ottinger’s tenute or
permanency status at the time, by employing the procedure set forth in Ind. Code § 20-28-
8-3, for any reason specified in Ind. Code § 20-28-7-1, in which event Dr. Ottinger’s

~ tenure status as a teacher, if any, also will be terminated for the same reasons,

C._ Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Dr. Ottinger. Dr. Ottinger may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Barly Termination upon Dr. Ottinger's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the 1.CSC disability insurance policy as applicable to
Dr. Ottinger) of Dr. Ottinger, or the revocation, expiration, or loss of the license required
by Section 1.03 of this Agreement.

Section 1.03. Dr. Ottinger’s License as an Indiana Public School Administrator.

Dr. Ottinger shall, at all times during the Employment Term, hold a valid license or
certificate evidencing her qualifications to serve as a Public School Administrator of a public
school cotporation in Indjana. The license required by this Section shall be the license or

certification required by Indiana law and the Division of Professional Standards of the Indiana



Department of Education, Failure to maintain such a license duting the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement,

ARTICLEIT
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Dr. Ofttinger shall serve LCSC as Director of Assessment,
and she shall have such duties as may be prescribed by law and as are assigned to her by the

Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

L.CSC expects Dr. Ottinger, as a condition of her employment, to continue her professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the I.CSC budget and
appropriations for that purpose, for the purpose of permitting Dr. Ottinger to attend méetings and
activities of the kind deemed necessary to support her professional development and maintain her
cutrent knowledge of curriculum, public education administration, and instructional leadership

skills.

ARTICLE 1II
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Dr. Ottinger renders pursuant to this Agreement, LCSC
shall pay her a basi;: salary of One Hundred Twenty-Five Thousand Dollars ($125,000.00) for
each Employment Year of this Agreement ("Basic Salary™). This Basic Salary shall be paid in
twenty-six approximately equal installments. This Basic Salary may be increased by the LCSC,

but in no event shall this Basic Salary be reduced during the Employment Term.




Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Dr,
Ottinger’ s performance as Director of Assessment and upon demonstrated achievement in LCSC
in areas such as, but not limited to, knowledge of curriculum, public education administration, and
instructional leadership skills,

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Emplovee Contribution & Reporting to ISTRFE.

In addition to the other compensation for her services as Director of Assessment of
provided to Dr. Ottinger by this Agreement, the LCSC shall make both the minimum employer
and employee contribution to the Indiana State Teachers® Retirement Fund.

ARTICLEIV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Dr. Ottinger will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not .Iimited to, meals, travel, and similar
expenses. LCSC shall reimburse Dr. Ottinger for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support,

LCSC will provide appropriate technology hardware and software for Dr. Ottinger to support her
professional and contractual obligations. This support will include but not be limited to: office

desktop, laptop, business software, and technology support services. TCSC shall pay as additional
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and add to Basic Salary the sum of $900 annually during the term of this Agreement for his/her
use of his/her private cell phone in the performance of his/her dutiés pursuant to this Agreement.
This cell phone allowance is to be paid in two installments, the first no fater than December 31%,
the second payment will be made on or before June 3 o,

Section 4.03. Mileage Allowance.

LCSC shall pay Dr. Ottinger as additional and add to Basic Salary the sum of One
Thousand Dollars ($1,000.00) annually during the term of this Agreement for her use of her
private automobile in traveling in the performance of her duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 30,

Section 4.04. Total Compensation

Dr. Ottinger acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Dr. Ottinger is no more
than 9.83% (as adjusted annually) of Dr. Ottinger’s household income. In general, the employee
required contribution is Dr. Ottinger’s cost of enrolling in the least expensive coverage offered by
L.CSC that provides minimum value. The employee required contribution includes all amoumnts and
compensation paid to Dr. Ottinger through salary reduction or otherwise, and takes into account the
effects of employer arrangements such as healtil reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments. Dr.Ottinger also acknowledges and agrees her
household income does not fall within a range to qualify her fora premium tax credit and she does
not meet the additional TRS requirements to be eligible for any premium tax credit while employed
by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.




LCSC shall pay the premium to provide Dr. Ottinger with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental. Vision Insurance Cm.rerage.

Dr. Ottinger shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage, If the
administrator elects the Employee Only High Deductible Health Plan (EIDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Dr. Ottinger after she has been employed by I.CSC for a minimum of 10 years and has
determined she is within five years of retirement from L.CSC, may submit a letter stating her
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Dr. Ottinger’s next administrative contract during Jﬁly 1 thry June 30 (i.e. submit by June 1,
2024 in order to be effective July 1, 2024 thru June 30, 2025,

Upon review and approval, LCSC will add to Dr. Ottinger’s annual salary the employer’s portion
of the contribution for the annual group medical, Heaith savings account, dental, and vision
coverage that Dr. Ottinger is enrolled at the time her letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Dr. Ottinger’s
next administrative contract to be issued beginning on July 1. Dr. Ottinger will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Dr. Ottinger’s salary will stay fixed during the remaining 5 years of
her contract. Any increase in the premiums will become the obligation of Dr. Ottinger and

deducted from her paychecks. After retirement, Dr. Ottinger will then be responsible for payment



of 100% of the cost and premiums owed for her and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Dr. Ottinger or any dependent becomes eligible or attempts to
claim the premium tax credit on her federal income tax return, she will then reimburse the LCSC
any amounts LCSC is required to pay to the IRS because Dr. Ottinger claimed the premium tax
credit or the IRS determines Dr. Ottinger’s coverage did not meet the affordability rules. |

Section 6.03. Long Term Disability

 LCSC shall pay the premium to provide Dr. Ottinger with group long-term
digability insurance during each year of her employment. Premium will be added to her basic
salary and premium deductions will be made on an after tax basis.

Section 6.04. Professional Development and Conference Attendance.

Dr. Ottinger is encouraged to continue to pursue professional development opportunities
that are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Director of

Assessment.

Section 6.05. Paid Leave Days.

Dr. Ottinger shall be entitled to fourteen (14) days of paid miscellaneous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current
L.CSC administrative compensation policies. Dr. Ottinger is entitled to participate in the
Catastrophic Illness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master
Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave

Each yeat, LCSC shall convert any unused aceumulated miscellaneous leave day’s balance

as of June 30 of the current contract year over sixty (60) days. The conversion rate will be at
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Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403b plan offered
by LCSC and in 403b investments as determined by Dr, Ottinger. The 403b account will vest
after the completion of eight (8) years of service in the LCSC.

Section 6:07. 403b Employee Compensation

Dr. Ottinger will be compensated with 1% of salary per duration of contract for a 403b
plan.

Section 6.08. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per

administrative guidelines.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS

Section 7.01. VEBA.

The LCSC has established a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Dr. Ottinger. The L.CSC has established a VEBA. (Voluntary
employees’ beneficiary association) trust account for the benefit of Dr. Ottinger. The LESC will
contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon compleﬁon of
the previous contractual obligations, Dr. Ottinger must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account,

ARTICLE VIII
NOTICES



Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For I.LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Dr. Kari Ottinger

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent.

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Dr. Ottinger from any and all demands,
claims, suits, actions and legal proceedings brought against her in her individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while she was
acting within the scope of her employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Dr. Ottinger in good faith considers that a conflict exists in regard to the defense of any
such claim between her legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Dr. Ottinger shall have the right to
employ separate legal counsel, in which case LCSC shall indemmify Dr. Ottinger for the costs of
her legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be

amended or modified in any respect, unless such amendment or modification is evidenced by a
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written instrument executed by LCSC and Dr. Ottinger. This Agreement replaces and supersedes

all prior agreements between the parties,

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Dr. Ottinger hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Dr. Ottinger on the official form prescribed by the State Superintendent of Public Instruction, for
cach applicable school year, setting forth the salary and schedule of installment payments for Dr.
Ottinger for that school year, except those provisions which are not applicable to persons
employed as the Director of Assessment. It is agreed that the Regular Teacher's
Contract for any school year shall be revised from time to time, respecting the amount and manner
of salary payments, consistent with the provisions of this Agreement, and that any such
amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the
appropriate school year.

- ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the
State of Indiana,

ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
coniracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Dr. Ottinger have

executed this Agreement on the day and year first above written.
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BOARD OF SCHOOL TRUSTEES DR. KART OTTINGER
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION

11




ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
«“Agreement”] is made and entered into this 5™ day of September, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr, Michael Reynolds. ("Mr, Reynolds").

Recitals
A. LCSC desires to obtain the benefit of the knowledge and experience of Mr.

Reynolds by employing him as an Assistant Director of Transportation, Lebanon

Community School Corporation;

B. Mr. Reynolds desires to be employed by LCSC as its Assistant Director of

Transportation, Lebanon Community School Corporation;

C. LCSC and Mr. Reynolds desire to enter into and to reduce to writing the
terms of Mr. Reynolds’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

Reynolds.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. L.CSC hereby employs Mr. Reynolds as Assistant Director of Transportation,

Lebanon Community School Corporation.

B. LCSC and Mr. Reynolds here by agree to be employed as Assistant Director of
Transportation, Lebanon Community School Corporation. The term of this Agreement

shall be effective on September §, 2023 ("Effective Date"), and shall continue thereafter




until June 30, 2025 ("Expiration Date"), or until such earlier time as the Employment Term
is terminated, as provided in Section 1.02 of this Agreement (the "Employment Term").
Unless otherwise required by text or context, an Employment Year for purposes of this
Agreement shall begin July 1 of a year and end on June 30 of the following year. During
each Employment Year, Mr. Reynolds shall have two hundred and sixty (260) working

days.

Section 1.02. Termination of This Employment Agreement.
A, Early Termination by Mutual Consent. The parties may terminate this Agreement
on any date during the Employment Term, if .CSC and Mr. Reynolds mutually consent in

writing to such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Reynolds’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. Reynolds’s tenure status as a teacher, if
any, also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Reynolds. Mr. Reynolds may terminate

this Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Reynolds's Death. Total Digability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr. Reynolds) of Mr. Reynolds, or the revocation, expiration, or loss of the license

required by Section 1.03 of this Agreement,

Section 1.03. Mr. Reynolds’s License as an Indiana Public School Administrator and Teacher.
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Mi. Reynolds shall, at all times during the Employment Term, hold and retain all valid
licenses or certificates evidencing his qualifications to serve as a Public-School Administrator and
Teacher of a public school cotporation in Indiana as he held on the initial date of this agreement.
The license required by this Section shall be the license ot certification required by Indiana law
and the Division of Professional Standards of the Indiana Department of Education. Failure to
maintain such a license during the Employment Term shall be considered as cause for the
termination of this Agreement pursuant to Section 1.02(b) of this Agreement. Furthermore, M.
Reynolds shall obtain and keep current an Indiana CDL and all endorsements necessary to
lawfully transport students via a school bus in Indiana.

ARTICLEII
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Dutigs.

During the Employment Term, Mr. Reynolds shall serve LCSC as the Assistant Director of |
Transportation, Lebanon Community School Corporation, and shall have such duties as may be

prescribed by law and as are assigned to him by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and QOrganizations.

I.CSC expects Mr. Reynolds, as a condition of his employment, to continue his
professional growth and education through participation in appropriate meetings and activities.
LCSC agrees to authotize the reasonable amount of release time, within the limitations of the
L.CSC budget and appropriations for that purpose, for the purpose of permitting Mr. Reynolds to
attend meetings and activities of the kind deemed necessary to support his professional
development and maintain his current knowledge of curriculum, public education administration,

and instructional leadership skills.

ARTICLE I
COMPENSATION

Section 3.01. Basic Salary.




As payment for all services which Mr. Reynolds renders pursuant to this Agreement,
LCSC shall pay his basic salary of Sixty Thousand Five Iundred Seventy Seven Dollars and Two
Cents ($60,577.02) for the term of September 5, 2023 through June 30, 2024 and Seventy Five
Thousand Dollars ($75,000.00) for July 1, 2024 through June 30, 2025 ("Basic Salary"). This
Basic Salary shall be paid in twenty-one approximately equal installments for the term of
September 5, 2023 through June 30, 2024 and twenty-six (26) approximately equal installments
for the term of July 1, 2024 through June 30, 2025, This Basic Salary may be increased by the
LCSC, but in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by T.CSC retroactive to the beginning
 of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Reynolds’s performance as Assistant Director of Transportation, Iebanon Community School
Corporation and upon demonstrated achievement in LCSC in areas such as, but not limited to,
knowledge of public education transportation administration and leadership skilis.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. [STRF Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for his services as Assistant Director of
Transportation, Lebanon Community School Corporation provided to Mr. Reynolds by this
Agreement, the LCSC shall make both the minimum employer and employee contribution to the
Indiana State Teachers’ Retirement Fund.

ARTICLE TV
BUSINESS EXPENSES

Section 4.01. Business Expenses.




It is understood that from time to time Mr. Reynolds will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Reynolds for such reasonable and necessary expenses,
provided that records of such expenses are sﬁbmitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement s not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mr. Reynolds to
support his professional and contractual obligations. This support will include but not be limited.
to: office desktop, laptop, business softwate, and technology support services. LCSC shall pay as
additional and add to Basic Salary the. sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 31%, the
second payment will be made on or before June 30™,

Section 4.03. Mileage Allowance.

L.CSC shall pay Mr. Reynolds as additional and add to Basic Salary the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 30%,

Section 4.04. Total Compensation

Mr. Reynolds acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mr. Reynolds is no more
than 9.83% (as adjusted annually) of Mr. Reynolds’s houscf:hold income. In general, the employee
required contribution is Mr. Reynolds’s cost of enrolling in the least expensive coverage offered by
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LCSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Reynolds through salary reduction or otherwise, and takes into account
the effects of employer arrangements such as health reimbursement arrangements (HRAs),
wellness incentives, flex credits, and opt-out payments. Mr. Reynolds also acknowledges and
agrees his household income does not fall within a range to qualify him for a premium tax credit
and he does not meet the additional IRS requirements to be eligible for any premium tax credit
while employed by LCSC.

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mr. Reynolds with Seventy-Five Thousand Dollas
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mr. Reynolds shall be able to apply to participate in the group Health, Dental and/or
Vision insurance options offered by LCSC to other employees for $1.00 per year per coverage. If
the administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC
will contribute $250 monthly toward a Health Savings Account (FISA). If the administrator elects
the Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA),

Section 6.025 Retirement within 5 Years Benefit

M. Reynolds after he has been employed by L.CSC for a minimum of 10 years and has
determined he is within five years of retirement from LCSC, may submit a letter stating his
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Mr. Reynolds’s next administrative contract during July 1 thru June 30 (i.e. submit by June 1,

2024 in order to be effective July 1, 2024 thru June 30, 2025.
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Upon review and approval, LCSC will add to Mr. Reynolds’s annual salary the employet’s
portion of the contribution for the annuali group medical, health savings account, dental, and vision
coverage that Mr. Reynolds is enrolled at the time his letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Mr. Reynolds’s
next administeative contract to be issued beginning on July 1. Mr. Reynolds will then become
responsible for paying 100% of the premium for coverage under the health plan:

This dollar amount added to Mr. Reynolds’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr. Reynolds
and deducted from his paychecks. After retirement, Mr. Reynolds will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

Tn the event, however, Mr. Reynolds or any dependent becomes eligible or attempts to
claim the premium tax credit on his/her federal income tax return, he will then reimburse the
LCSC any amounts LCSC is required to pay the IRS because Mr. Reynolds claimed the premium
tax credit or the IRS determines Mr, Reynolds’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr. Reynolds with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Alttendance.

Mr. Reynolds is encouraged to continue to pursue professional development opportunities
that are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will

be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join




and participate in Professional Associations deemed applicable to the position of Administrator,
Lebanon High School.

Section 6.05. Paid Leave Days.

For the term of September 5, 2023 through June 30, 2024, Mr. Reynolds shall be entitled
to ten (10) days of paid miscellaneous leave days and sixteen and one half (16.5) days of vacation
leave. For each subsequent year of employment, Mr. Reynolds shall be entitled to twelve (12)
days of paid miscellaneous leave days and twenty (20) days of vacation leave. Unused sick leave
days may accumulate in accord_a.nce with current LCSC administrative compensation policies. Mr.
Reynolds is entitled to participate in the Catastrophic Illness Bank in accordance with the
guidelines put forth by the LCTA-LCSC Master Contract,

Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30™ of the current coniract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65)kper day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Reynolds. The 403 (b)
account Wiil vest after the completion of eight (8) years of service in the LCSC.

Section 6.07. Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If Mr. Reynolds terminates his employment with LCSC prior to receiving full reimbursement
within the three-year reimbursement schedule, he will voluntarily forfeit all remaining
installments.

ARTICLE VII

SUPPLEMENTAL RETIREMENT BENEFITS
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Section 7.01. VEBA.,

The L.CSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Reynolds upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr., Reynolds must complete eight (8) years of service with
Lebanon Cdmmunity School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.

ARTICLE VI
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mr. Michael Reynolds

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent

ARTICLE VIII
PROFESSIONAL LIABILITY




LCSC shall defend, hold harmless and indemnify Mr. Reynolds from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Reynolds in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named partics,
concurred with by the general counsel for LCSC in writing, Mr. Reynolds shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr. Reynolds for the costs of
his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. Reynolds. This Agreement replaces and

supersedes all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, L.CSC and Mr. Reynolds hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mr. Reynolds on the official form presciibed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mx.
Reynolds for that school year, except those provisions which are not applicable to persons
employed as the Administrator, Lebanon High School. Tt is agreed that the Regular Teacher's
Contract for any school year shall be revised from time to time, respecting the amount and manner
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of salary payments, consistent with the provisions of this Agreement, and that any such
amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the

appropriate school year.

ARTICLE XI ‘
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. dode § 20-28-6-2(d), pertaining to teacher
contracts generally. |
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Reynolds have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR, MICHAEL REYNOLDS
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1st day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. William Robinson, ("Mr. Robinson").

Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mr.

Robinson by employing him as the Assistant Director, Boone-Clinton Joint Services

‘School;

B. Mer. Robinson desires to be employed by LCSC as its Assistant Director,

Boone-Clinton Joint Services.

C. LCSC and Mr. Robinson desire to enter into and to reduce to writing the
terms of Mr. Robinson’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

Robinson,

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLE I
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mr. Robinson as the Assistant Director, Boone-Clinton

Joint Services.

B. LCSC and Mr. Robinson hereby agree to be employed as the Assistant Director,
Boone-Clinton Joint Services. The term of this Agreement shall from July 1, 2023

("Effective Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date"), or




until such earlier time as the Employment Term is terminated, as provided in Section 1.02
of this Agreement (the "Employment Term"). Unless otherwise required by text or
context, an Employment Year for purposes of this Agreement shall begin July 1 of a year.
and end on June 30 of the following year. Mr. Robinson shall have two hundred and ten
(210) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mr. Robinson mutually consent in
writing to such termination,

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Robinson’s tenure or
permanency status at the time, by employing the procedure set forth in Ind. Code § 20-28-
8-3, for any reason specified in Ind. Code § 20-28-7-1, in which event Mr. Robinson’s
tenure status as a teacher, if any, also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC, LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3.

D. Termination on Expiration Date by Mr. Robinson. Mr. Robinson may terminate

this Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Robinson's Death, Total Disability, or Loss of License.

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr. Robinson) of Mr. Robinson, or the revocation, expiration, or loss of the Heense

required by Section 1.03 of this Agreement.

Section 1.03. Mr, Robinson’s License as an Indiana Public School Administrator.
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M. Robinson shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or
certification required by Indiana law and the Division of Professional Standards of the Indiana |
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this
Agreement.

ARTICLE IT
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Robinson shall serve LCSC as the Assistant Director,
Boone-Clinton Joint Services and he shall have such duties as may be prescribed by law and as are

assigned to his by the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Qrganizations.

1.CSC expects Mr. Robinson, as a condition of his employment, to continue his
professional growth and education through participation in appropriate meetings and activities.
I.CSC agrees to authorize the reasonable amount of release time, within the limitations of the
LCSC budget and appropriations for that purpose, for the purpose of permitting Mr. Robinson to
attend meetings and activities of the kind deemed necessary to support his professional
development and maintain his current knowledge of curriculum, public education administration,

and instructional leadership skills.

ARTICLE III
COMPENSATION
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Section 3.01. Basic Salary.

As payment for all services which Mr. Robinson renders pursuant to this Agreement,
LCSC shall pay him a basic salary of Eighty-Five Thousand Seven Hundred Dollars ($85,700) for
cach Employment Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in
approximately seventeen equal installments. This Basic Salaty may be increased by the LCSC,
but in no event shall this Basic Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Robinson’s performance as Assistant Director, Boone-Clinton Joint Services and upon
demonstrated achievement in LCSC in areas such as, but not limited to, knowledge of curriculum,
public education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Emplovee Contribution & Reporting to ISTRF.

In addition to this compensation for his services as Assistant Director of Boone-Clintor
Joint Services provided to Mr. Robinson by this Agreement, LCSC shall make both the minimum
employer and employee contribution to the Indiana State Teachers® Retirement Fund.

ARTICLEIV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr. Robinson will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar

expenses. LCSC shall reimburse Mr. Robinson for such reasonable and necessary expenses,
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provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
1CSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

L.CSC will provide appropriate technology hardware and software for Mr, Robinson to support his
professional and contractual obligations. This sﬁpport will include but not be limited to: office
desktop, laptop, business software, and technology support services. LCSC shall pay as additional
and add to Basic Salary the sum of $900 annually during the term of this Agreement for his use of
his private cell phone in the performance of his duties pursuant to this Agreement. This cell phone
allowance is to be paid in two installments, the first no later than December 31%, the second
payment will be made on or before June 30™.

Section 4.03. Mileage Allowance.

LCSC shall pay Mz. Robinson as additional and add to Basic Sala_ry the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no fater than December 31%; the
second payment will be made on or before June 30,

Section 4.04 Total Compensation

M. Robinson acknowledges and agrees employer-provided coverage unde; LCSC’s health
plan is considered affordable and any employee required contribution of Mr. Robinson is no more
than 9.83% (as adjusted annually) of Mr. Robinson’s household income. In general, the employee
required contribution is Mr. Robinson’s cost of enrolling in the least expensive coverage offered by
1.CSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr, Robinson through salary reduction or otherwise, and takes into account

the effects of employer arrangements such as health reimbursement arrangements (HRAs),
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wellness incentives, flex credits, and opt-out payments. Mr. Robinson also acknowledges and
agrees his household income does not fall within a range to qualify his for a premium tax credit and A
he does not meet the additional IRS requirements to be eligible for any premium tax credit while
employed by LCSC.
ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mr. Robinson with a Seventy-Five Thousand
Dollar ($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.,

Mr. Robinson shall be able to apply to participate in the group Health, Dental and/or
Vision insurance options offered by T.CSC to other employees for $1.00 per year per coverage, If
the administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC
will contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects
the Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mr. Robinson after he has been employed by L.CSC for a minimum of 10 years and has
determined that he is within five years of retirement from LCSC, may submit a letter stating his
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Mr. Robinson’s next administrative contract during July 1 thru June 30 (i.e. submit by June 1,
2024 in order to be effective July 1, 2024 thru June 30, 2024,

Upon review and approval, LCSC will add to the Mr. Robinson’s annual salary the employer’s

portion of the contribution for the annual group medical, health savings account, dental, and vision
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coverage that Mr. Robinson is enrolled at the time his letter is submitted by the June 1 deadline.
This coniribution amount will be based upon the premiums in effect at the time of Mr. Robinson’s
next administrative contract to be issued beginning on July 1. Mr. Robinson will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Robinson’s salary will stay fixed during the remaining 5 years of
his contract, Any increase in the premiums will become the obligation of Mr. Robinson and
deducted from his paychecks. After retirement, M. Robinson will then be responsible for payment
of 100% of the cost and premiums owed for his and any dependent’s medical, dental,-and vision
coverage and any health savings account contribution allowed under IRS rules. In the event,
however, Mr. Robinson or any dependent becomes eligible or attempts to claim the premium tax
credit on his federal income tax return, he will then reimburse the I.CSC any amounts LCSC is
required to pay to the IRS because M. Robinson claimed the premium tax credit or the IRS
determines Mr. Robinson’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr. Robinson with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance,

M. Robinson is encouraged to continue to pursue professional development opportunities
that are consummate with his contractual obligations and professional performance éxpectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Assistant
Director, Boone-Clinton Joint Services.

Section 6.05. Paid Leave Days.




Mr. Robinson shall be entitled to fomteén (14) days of paid miscellaneous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current
LCSC administrative compensation policies. Mr. Robinson is entitled to participate in the
Catastrophic Illness Bank in accordance with the guidelines put forth by the TLCTA-LCSC Master
Contract.

Section 6.06. Conversation of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversation rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403b plan
Offered by LCSC and n 403b plan investments as determined by Mr. Robinson. The 403b
account will vest after the completion of eight (8) years of service in the LCSC,

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS

Section 7.01. VEBA.

The L.CSC has established a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Robinson. The LCSC has established a VEBA (Voluntary
employees” beneficiary association) trust account for the benefit of Mr, Robinson. The LOSC will
contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of J uly upon completion of
the previous contractual obligations. Mr. Robinson must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.

ARTICLE VIII

NOTICES
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Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And
For: Mr. William Robinson
Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent.

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Robinson from any and all demands,
claims, suits, actions and legal proceedings brought against his in his individual or official
capacity as an agent or an employee of 1.CSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mr. Robinson in good faith considefs that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of L.CSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr. Robinson shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr, Robinson for the costs of

his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.




ARTICLETX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced bya
written instrument executed by LCSC and Mr. Robinson. This Agreement replaces and

supersedes all prior agreements between the parties,

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. Robinson hereby incorporated by
reference in this Agreement all the provisions of the Regular Teacher's Contract, as executed by
LCSC and Mr. Robinson on the official form prescribed by the State Superintendent of Public
Instruction, for each applicable school year, setting forth the salary and schedule of installment
payments for Mr. Robinson for that school year, except those provisions which are not applicable
to persons employed as the Assistant Director, Boone-Clinton Joint Services. It is agreed that the
Regular Teacher's Contract for any school year shall be revised from time to time, respecting the
amount and manner of salary payments, consistent with the provisions of this Agreement, and that
any such amendments shall be evidenced by execution of a revised Regular Teacher's Contract for

the appropriate school year.

ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Codé § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Robinson have
executed this Agreement on the day and year first above written.
BOARD OF SCHOOL TRUSTEES MR. WILLIAM ROBINSON

OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 11th day of September, 2023, by and between
Lebanon Community School Corporation (“LCSC”), and Mr. Jeremy Rodibaugh. ("Mr.

Rodibaugh").

Recitals
A. LOSC desires to obtain the benefit of the knowledge and experience of Mr.

Rodibaugh by employing him as an Administrator, Lebanon High School for LCSC;

B. Mr. Rodibaugh desires to be employed by LCSC as its Administrator,

Lebanon High School.

C. LCSC and Mr. Rodibaugh desire to enter into and to reduce to writing the
terms of Mr, Rodibangh’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

Rodibaugh.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mr. Rodibaugh as Administrator, Lebanon High School.

B. LCSC and Mr. Rodibaugh here by agree to be employed as an Administrator,
Lebanon High School.  The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2024 ("Expiration Date"), or until such

carlier time as the Employment Term is terminated, as provided in Section 1.02 of this




Agreement (the "Employment Term"). Unless otherwise required by text or context, an
Employment Year for purposes of this Agreement shall begin July 1 of a year and end on
June 30 of the following year. During each Employment Year, Mr. Rodibaugh shall have

two hundred and twenty-five (225) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if T.CSC and Mr. Rodibaugh mutually consent
in writing to such termination.

B. Barly Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Rodibaugh’s tenure or
permanency status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for
any reason specified in Ind. Code § 20-28-7-1, in which event Mr. Rodibaugh’s tenure status as a
teacher, if any, also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Tnd. Code § 20-28-8-3
D. Termination on Expiration Date by Mr. Rodibaugh, Mr. Rodibaugh may terminate
this Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Rodibaugh's Death, Total Disability, or Loss of

License. This Agreement shall terminate without action of the parties upon the occurrence
of the death, total disability (as defined in the LCSC disability insurance policy as
applicable to Mr. Rodibaugh) of Mr. Rodibaugh, or the revocation, expiration, or loss of
the license required by Section 1.03 of this Agreement.

Section 1.03. Mr. Rodibaugh’s License as an Indiana Public School Administrator.

Mr. Rodibaugh shall, at all times during the Employment Term, hold a valid license or

certificate evidencing his qualifications fo serve as a Public-School Administrator of a public
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school corporation in Indiana. The license required by this Section shall be the license or
certification required by Indjana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE U
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Rodibaugh shall serve LCSC as the Administrator,
Lebanon High School, and shall have such duties as may be prescribed by law and as are assigned

to him by the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

LCSC expects Mr. Rodibaugh, as a condition of his employment, to continue his
professional growth and education through participation in appropriate meetings and activities.
1.CSC agrees to authorizé the reasonable amount of release time, within the limitations of the
L.CSC budget and appropriations for that purpose, for the purpose of permitting Mr. Rodibaugh to
attend meetings and activities of the kind deemed necessary to support his professional
development and maintain his current knowledge of curriculum, public education administration,
and instructional leadership skills.

ARTICLE II1
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mr. Rodibaugh renders pursuant to this Agreement,
LCSC shall pay him a pro-tated basic salary of Seventy-Four Thousand Seven Hundred Thirty-
Three Dollars and thirty-three cents ($74,733.33) for the 2023-2024 Employment Year of this

Agreement ("Basic Salary"). This Basic Salary shall be paid in twenty (20) approximately equal
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installments. This Basic Salary may be increased by the LCSC, but in no event shall this Basic
Salary be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Rodibaugh’s performance as Administrator, Lebanon High School and upon demonstrated
achievement in .CSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRE.

In addition to the other compensation for his services as Administrator of Lebanon High
School provided to Mr. Rodibaugh by this Agreement, the LCSC shall make both the mininmum

employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses,

It is understood that from time to time Mr. Rodibaugh will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr, Rodibaugh for such reasonable and necessary expenses,
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.




L.CSC will provide appropriate technology hardware and software for Mr. Rodibaugh to
support his professional and contractual obligations. This support will include but not be limited
to: office desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 31, the
second payment will be made on or before June 3 ot

Section 4.03. Mileage Allowance,

LCSC shall pay M. Rodibaugh as additional and add to lBasic Salary the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in {raveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 315*; the

second payment will be made on or before June 30,

_ Section 4.04. Total Compensation

M. Rodibaugh acknowledges and agrees employer-provided coverage under LCSC’s
health plan is considered affordable and any employee required contribution of Mr. Rodibaugh is
no more than 9.83% (as adjusted annually) of Mr. Rodibaugh’s household income. In general, the
employee requited contribution is Mr. Rodibaugh’s cost of enrolling in the least expensive
coverage offered by LCSC that provides minimum value. The employee required contribution
includes all amounts and compensation paid to Mr. Rodibaugh through salary reduction or
otherwise, and takes into account the effects of empioyer arrangements such as health
reimbursement arrangements (IR As), wellness incentives, flex credits, and opt-out payments. Mr.
Rodibaugh also acknowledges and agrees his houschold income does not fall within a range to
qualify him for a premium tax credit and he does not meet the additional IRS requirements to be
eligible for any premium tax credit while employed by LCSC.
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ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mr. Rodibaugh with Seventy-Five Thousand
Dollar ($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage,

Mr. Rodibaugh shall be able to apply to participate in the group Health, Dental and/or
Vision insurance options offered by LCSC to other employees for $1.00 per year per coverage, If
the administrator elects the Employee Only High Deductible Health Plan (HHDHP) option, LCSC
will contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects
the Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will conﬁ‘ibute $400 monthly toward a Health Savings Account (IISA).

Section 6.025 Retirement within 5 Years Benefit

Mr. Rodibaugh after he has been employed by L.CSC for a minimum of 10 years and has
determined he is within five years of retirement from LCSC, may submit a letter stating his
decision to retire within five years and then be eligible for the benefit described below. Please
note the letter must be submitted no later than June 1 and will become effective with the issuance
of Mz, Rodibaugh’s next administrative contract during July 1 thru June 30 (i.e. submit by June 1,
2023 in order to be effective July 1, 2023 thru June 30, 2024,

Upon review and approval, LCSC will add to Mr. Rodibaughs annual salary the
employer’s portion of the contribution for the annual group medical, health savings account,
dental, and visien coverage that Mr. Rodibaugh is enrolled at the time his letter is submitted by the

June 1 deadline. This contribution amount will be based upon the premiums in effect at the time



of Mr. Rodibaugh’s next administrative contract to be issued beginning on July 1. Mr. Rodibaugh
will then become responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Rodibaugh’s salary will stay fixed during the remaining 5
years of his contract, Any increase in the premiums will become the obligation of Mr. Rodibaugh
and deducted from his paychecks, After retirement, Mr. Rodibaugh will then be responsible for the
payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.'

‘ In the event, however, Mr. Rodibaugh or any dependent becomes eligible or attempts to
claim the premium tax credit on his/ber federal income tax return, he will then reimburse the
LCSC any amounts LCSC is required to pay the IRS because Mr. Rodibaugh claimed the
premium tax credit or the IRS determines Mt. Rodibaugh’s coverage did not meet the affordability

rules.

Section 6.03. Long Term Disability

LCSC shall pay the premium to provide Mr. Rodibaugh with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance,

M. Rodibaugh is encouraged to continue to pursue professional development
opportunities that are consummate with his contractual obligations and professional performance
expectation, subject to approval by the Superintendent of Schools. Reimbursements for expenses
and fees will be in accordance with LCSC Administrative Guidelines. Reimbursement will be
provided to join and participate in Professional Associations deemed applicable to the position of
Administrator, Lebanon High School.

Section 6.05. Paid Leave Days.




For the term of September 11, 2023 through June 30, 2024 Mr. Rodibaugh shall be entitled
to ten (10.5) days of paid miscellaneous leave days, For each subsequent year of employment, Mr.
Rodibaugh shall be entitled to fourteen (14) days of paid miscellaneous leave days. Unused sick
leave days may accumulate in accordance with current LCSC administrative compensation
policies. Mr. Rodibaugh is entitled to participate in the Catastrophic Illness Bank in accordance
with the guidelines put forth by the LCTA-LCSC Master Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave

Fach year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30™ of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 {(b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Rodibaugh. The 403 (b)
account will vest after the completion of eight (8) years of service in the I.CSC.

Section 6.07. Reimbursement for Graduate Ievel Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion,
If Mr. Rodibaugh terminates his employment with LCSC prior to receiving full reimbursement
within the three-year reimbursement schedule, he will voluntarily forfeit all remaining
installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.
The L.CSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr, Rodibaugh upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:
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Years of public education service X $100 .

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Rodibaugh must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.

ARTICLE VIII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LCSC:  President, Board of Trusiees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mr. Jeremy Rodibaugh

Either party may, by giving written notice to the other party, change the address to which
notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY
LCSC shall defend, hold harmless and indemnify Mr. Rodibaugh from any and all
demands, claims, suits, actions and legal proceedings brought against him in his individual or
official capacity as an agent or an employee of LCSC, in connection with any matter arising while
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he was acting within the scope of his employment, to the fullest extent permitted by Ind. Code §
20-26-5-4(17) and Ind. Code §§ 34-13, or a successor statute,

If Mr. Rodibaugh in good faith considers that a conflict exists in regard to the defense of
any such claim between his Jegal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr, Rodibaugh shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr. Rodibaugh for the costs
of his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute,

ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or medification is evidenced by a
written instrument executed by LCSC and Mr. Rodibaugh. This Agreement replaces and
supersedes all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, I.CSC and Mr. Rodibaugh hereby incorporated by
reference in this Agreement all the provisions of the Regular Teacher's Contract, as executed by
LCSC and Mr. Rodibaugh on the official form prescribed by the State Superintendent of Public
Instruction, for each applicable school year, setting forth the salary and schedule of installment
payments for Mr. Rodibaugh for that school year, except those provisions which are not applicable
to persons employed as the Administrator, Lebanon High School. 1t is agreed that the Regular
Teacher's Contract for any school year shall be revised from time to time, respecting the amount
and manner of salary payments, consistent with the provisions of this Agreement, and that any
such amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the
appropriate school year.
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ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
ARTICLE XII
CONTRACT AS A PUBLIC RECORD
The patties understand that this Agreement is a public record under the Indiana Access to

Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.

IN WITNESS WHEREOF, I.CSC by its Board of School Trustees and Mr. Rodibaugh

have executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. JEREMY RODIBAUGH
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agrecment”] is made and entered into this 1% day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mr. Chad Salsman. ("Mr. Salsman”).

Recitals
A. LCSC desires to obtain the benefit of the knowledge and experience of Mr.

Salsman by employing him as Supervisor of Exceptional Learning for LCSC;

B. Mr. Salsman desires to be employed by LCSC as Supervisor of Exceptional
Learning,.

C. LCSC and Mr. Salsman desire to enter into and to reduce to writing the
terms of Mr. Salsman’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mr.

Salsman.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A, LCSC hereby employs Mr. Salsman as Supervisor of Exceptional Learning.

B. LCSC and Mr. Salsman here by agree to be employed as Supervisor of Exceptional
Learning. The term of this Agreement shall from J uly 1, 2023 ("Effective Date"), and
shall continue thereafter until June 30, 2025 ("Expiration Date”), or until such earlier time
as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the

"Employment Term"). -Unless otherwise required by text or context, an Employment Year




for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the
following year. During each Employment Year, Mr. Salsman shall have two hundred and

twenty (220) working days.

Section 1.02. Termination of This Bmployment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement
on any date during the Employment Tern, if LCSC and Mr. Salsman mutually consent in
writing to such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mr. Salsman’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mr. Salsman’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. L.CSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mr. Salsman. Mr. Salsman may terminate this

Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mr. Salsman's Death, Total Disability, or Loss of License.
This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mr. Salsman) of Mr. Salsman, or the revocation, expiration, or loss of the license required
by Section 1.03 of this Agreement.

Section 1.03. Mr. Salsman’s License as an Indiana Public School Administrator.

Mr. Salsman shall, at all times during the Employment Term, hold a valid license or
certificate evidencing his qualifications to serve as a Public-School Administrator of a public

school corporation in Indiana. The license required by this Section shall be the license or
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certification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mr. Salsman shall serve L.CSC as Supervisor of
Exceptional Learning, and shall have such dutics as may be prescribed by law and as are assigned

to him by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

L.CSC expects Mr. Salsmar, as a condition of his employment, to continue his professional
srowth and education through participation in appropriate meetings and activities. LCSC agrees
to authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mr. Salsman to attend meetings and
activities of the kind deemed necessary to support his professional development and maintain his
current knowledge of curticulum, public education administration, and instructional leadership
skills.

ARTICLE ITI
COMPENSATION

Section 3.01. Basic Salary,

As payment for all services which Mr. Salsman renders pursuant to this Agreement, LCSC
shall pay his basic salary of One Hundred Thousand Dollars ($100,000.00) for each Employment
Year of this Agreement ("Basic Salary"). This Basic Salary shall be paid in twenty-six (26)
approximately equal installments. This Basic Salary may be increased by the LCSC, but in no

event shall this Basic Salary be reduced during the Employment Term.
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Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mr.
Salsman’s performance as Supervisor of Exceptional Learning and upon demonstrated
achievement in LCSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the 1.CSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thercof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRE.

In addition to the other compensation for his services as Supervisor of Exceptional
Learning provided to Mr. Salsman by this Agreement, the LCSC shall make both the minimum
employer and employee contribution to the Indiana State Teachers’ Retirement Fund,

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mr. Salsman will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mr. Salsman for such reasonable and necessary expenses, -
provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
LCSC, provided furthc;,r that reimbursement is not prohibited by law or regulation and is subject to
the LCSC budget and appropriations for that purpose.

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mr. Salsman to
support his professional and contractual obligations. This support will include but not be limited
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to: office desktop, laptop, business software, and technology support services, LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
his use of his private cell phone in the performance of his duties pursuant to this Agreement. This
cell phone allowance is to be paid in two installments, the first no later than December 3 1%, the
second payment will be made on or before June 304,

Section 4.03. Mileage Allowance.

LCSC shall pay Mr. Salsman as additional and add to Basic Salaty the sum of f‘ive
Hundred Dollars ($500.00) annually during the term of this Agreement for his use of his private
automobile in traveling in the performance of his duties pursuant to this Agreement. This
automobile allowance is to be paid in two instaliments, the first no later than December 31%; the
second payment will be made on or before June 30

Section 4.04. Total Compensation

M. Salsman acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required confribution of Mr. Salsman ig no more
than 9.83% (as adjusted annually) of Mr. Salsman’s household income. In general, the employee
required contribution is Mr. Salsman’s cost of enrolling in the least expensive coverage offered by
LCSC that provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mr. Salsman through salary reduction or otherwise, and takes into account
the effects of employer arrangements such as health reimbursement arrangements (HR As),
wellness incentives, flex credits, and opt-out payments. Mr. Salsman also acknowledges and
agrees his housebold income does not fall within a range to qualify him for a premium tax credit
and he does not meet the additional IRS requirements to be eligible for any premium tax credit
while employed by LCSC.,

ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.




LCSC shall pay the premium to provide Mr. Salsman with Seventy-Five Thousand Dollar
($75,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mr. Salsman shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (XDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mr. Salsman after he has been employed by L.CSC for a minimum of 10 years and has determined
he is within five years of retirement from L.CSC, may submit a letter stating his decision to retire
within five years and then be eligible for the benefit described below. Please riote the letter must
be submitted no later than June 1 and will become effective with the issuance of Mr. Salsman’s
next administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2024 in order to be
effective July 1, 2024 thru June 30, 2025,

Upon review and approval, LCSC will add to Mr. Salsman’s annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mr. Salsman is enrolled at the time his letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Mr. Salsman’s
next administrative contract to be issued beginning on July 1. Mr. Salsman will then become
responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mr. Salsman’s salary will stay fixed during the remaining 5
years of his contract. Any increase in the premiums will become the obligation of Mr. Salsman

and deducted from his paychecks. After retirement, Mr. Salsman will then be responsible for the
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payment of 100% of the cost and premiums owed for his and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

In the event, however, Mr. Salsman or any dependent becomes eligible or attempts to
claim the premium tax credit on his/ber federal income tax return, he will then reimburse the
1.CSC any amounts LCSC is required to pay the IRS because Mr. Salsman claimed the premium
tax credit or the IRS determines Mr. Salsman’s coverage did not meet the affordability rules.

Qection 6.03. Long Term Disability

L.CSC shall pay the premium to provide Mr. Salsman with group long-term disability
insurance during each year of his employment. Premiums will be added to his basic salary and
premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mr. Salsman is encouraged to continue to pursue professional development opportunities
{hat are consummate with his contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Supervisor of
Exceptional Learning, |

Section 6.05. Paid Leave Days.

Mr. Salsman shall be entitled to fourteen (14) days of paid miscellancous leave days for
each employment contract. Unused sick leave days may accumulate in accordance with current
LCSC administrative compensation policies. Mr. Salsman is entitled to participate in the
Catastrophic Illness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master
Contract.

Section 6.06. Conversion of Unused Miscellaneous Leave




Each year, LCSC shall convert any unused accumulated miscellancous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan investments as determined by Mr. Salsman. The 403 (b)
account will vest after the completion of cight (8) years of service in the LCSC.

Section 6.07, Reimbursement for Graduate Level Course Credit.

Remmbursement for Graduate level course work will be provided on a 50-50 match per
administrative gnidelines, Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
If M1 Salsman terminates his employment with LCSC prior to receiving full reimbursement
within the three-year reimbursement schedule, he will voluntarily forfeit all remaining
installments.

ARTICLE VI
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7.01. VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mr. Salsman upon completion of 10 years of public education service.
The LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mr. Salsman must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five
(55) to access the funds in the VEBA account.

ARTICLE VIII
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NOTICES
Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:
For LCSC:  President, Board of Trustees
Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052
And

For: Mr. Chad Salsman

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mr. Salsman from any and all demands,
claims, suits, actions and legal proceedings brought against him in his individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while he was
acting within the scope of his employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mz, Salsman in good faith considers that a conflict exists in regard to the defense of any
such claim between his legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mr. Salsman shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mr. Salsman for the costs of

his legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.




ARTICLEIX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mr. Salsman, This Agreement replaces and supersedes
all prior agreements between the parties,

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mr. Salsman hereby incorporated by reference
in this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mr. Salsman on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mr.
Salsman for that school year, except those}provisions which are not applicable to persons
employed as Supervisor of Exceptional Learning. It is agreed that the Regular Teacher's Contract
for any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year.

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT
The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XII
CONTRACT AS A PUBLIC RECORD
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The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mr. Salsman have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MR. CHAD SALSMAN
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION

11




ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 1st day of July, 2023, by and between Lebanon

Community School Corporation (“LCSC”), and Mrs. Madeline Sandberg, ("Mrs. Sandberg").

Recitals
A, LCSC desires to obtain the benefit of the knowledge and experience of Mus.

Sandberg by employing her as the Director, Boone-Clinton J oint Services School;

B. Mrs. Sandberg desires to be employed by LCSC as its Director, Boone-
Clinton Joint Services.

C. LCSC and Mrs. Sandberg desire to enter into and to reduce to writing the
terms of Mrs. Sandberg’s employment by LCSC, such terms to include, supplement, and
modify, where applicable, the Regular Teacher's Contract entered into by LCSC and Mrs.

Sandberg.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLEI
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. L.CSC hereby employs Mrs. Sandberg as Director, Boone-Clinton Joint Services.

B. LCSC and Mrs. Sandberg hereby agree to be employed as the Director, Boone-
Clinton Joint Services. The term of this Agreement shall from July 1, 2023 ("Effective
Date"), and shall continue thereafter until June 30, 2025 ("Expiration Date'"), or until such
earlier time as the Employment Term is terminated, as provided in Section 1.02 of this

Agreement (the "Employment Term"). Unless otherwise required by text or context, an




Employment Year for purposes of this Agreement shall begin July 1 of a year and end on
June 30 of the following year. During each Employment Year, Mrs. Sandberg shall have

two hundred and sixty (260) working days.

Section 1.02. Termination of This Employment Agreement.

A. Early Termination by Mutual Consent. The parties may terminate this Agreement

on any date during the Employment Term, if LCSC and Mrs. Sandberg mutually consent
in writing to such termination.

B. Early Termination by the LCSC, LCSC may terminate this Agreement prior to the

Expiration Date of the Employment Term, notwithstanding Mrs. Sandberg’s tenure or
permanency status at the time, by employing the procedure set forth in Ind. Code § 20-28-
8-3, for any reason specified in Ind. Code § 20-28-7-1, in which event Mrs. Sandberg’s
tenure status as a teacher, if any, also will be terminated for the same reasons.

C. Termination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3,

D. Termination on Expiration Date by Mrs. Sandberg. Mrs. Sandberg may terminate

this Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Farly Termination upon Mrs. Sandberg's Death, Total Disability, or Loss of

License. This Agreement shall terminate without action of the parties upon the occurrence
of the death, total disability (as defined in the LCSC disability insurance policy as
applicable to Mrs. Sandberg) of Mrs, Sandberg, or the revocation, expiration, or loss of the

license required by Section 1.03 of this Agreement.

Section 1.03. Mrs. Sandberg’s License as an Indiana Public School Administrator,




Mrs. Sandberg shall; at all times during the Employment Term, hold a valid license or
certificate evidencing her qualifications to serve as a Public School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or
certification required by Indiana law and the Division of Professional Standards of the Indiana
Department of Education. Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1,02(b) of this
Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mrs. Sandberg shall serve LCSC as the Director, Boone-
Clinton Joint Services and she shall have such duties as may be prescribed by law and as are

assigned to her by the Superintendent of Schools of the LCSC.

Section 2.02. Participation in Meetings and Organizations.

L.CSC expects Mrs. Sandberg, as a condition of her employment, to continue her
professional growth and education through participation in appropriate meetings and activities.
LCSC agrees to authorize the reasonable amount of release time, within the limitations of the
LCSC budget and appropriations for that purpose, for the purpose of permitting Mrs, Sandberg to
attend meetings and activities of the kind deemed necessary to support her professional
development and maintain her current knowledge of curriculum, public education administration,

and instructional leadership skills.

ARTICLEIIL
COMPENSATION
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Section 3.01. Basic Salary.

As payment for all services which Mrs. Sandberg renders pursuant to this Agreement,
LCSC shall pay her a basic salary of One Hundred Seventeen Thousand Five Hundred Dollars
($117,500.00) for each Employment Year of this Agreement ("Basic Salary"). This Basic Salary
shall be paid in approximately twenty-six equal installments. This Basic Salary may be inéreased
by the LCSC, but in no event shall this Basic Salary.be reduced during the Employment Term.

Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mrs.
Sandberg’s performance as Director, Boone-Clinton Joint Services and upon demonstrated
achievement in I.CSC in areas such as, but not limited to, knowledge of curriculum, public
education administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the LCSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expitation Date of
this Agreement.

Section 3.02. ISTRF Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for her services as Director of Boone-Clinton Joint
Services provided to Mrs. Sandberg by this Agreement, the LCSC shall make both the minimum
employer and employee contribution to the Indiana State Teachers’ Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.
It is understood that from time to time Mrs. Sandberg will be expected to incur reasonable
and necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar

expenses. LCSC shall reimburse Mrs, Sandberg for such reasonable and necessary expenses,
4



provided that records of such expenses are submitted to LCSC in a form and manner acceptable to
1.CSC, provided further that reimbursement is not prohibited by law or regulation and is subject to
the 1.CSC budget and appropriations for that purpose.

Qection 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mrs. Sandberg to support
her professional and contractual obligations. This support will include but not be limited {o: office
desktop, laptop, business software, and technology support services. LCSC shall pay as additional
and add to Basic Salary the sum of $900 annually during the term of this Agreement for her use of
her private cell phone in the performance of her duties pursuant to this Agreement. This cell
phone allowance is to be paid in two installments, the first no later than December 3 1%, the second
payment will be made on or before June 30™.

Section 4.03. Mileage Allowance.

LCSC shall pay Mas. Sandberg as additional and add to Basic Salary the sum of Five
Hundred Dollars ($500.00) annually during the term of this Agreement for her use of her private
automobile in traveling in the performance of her duties pursuant to this Agreement. This
automobile allowance is to be paid in two installments, the first no later than December 31%; the
second payment will be made on or before June 3 o,

Section 4.04 Total Compensation

Mrs. Sandberg acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mrs. Sandberg is no more
than 9.83% (as adjusted annually) of Mrs. Sandberg’s household income. In general, the employee
required contribution is Mrs. Sandberg’s cost of enrolling in the least expensive coverage offered
by LCSC that provides minimum value. The employee required contribution includes all amounts
and compensation paid to Mrs. Sandberg through salary reduction or otherwise, and takes into

account the effects of employer arrangements such as health reimbursement arrangements (HRAs),
s _




wellness incentives, flex credits, and opt-out payments. Mrs. Sandberg also acknowledges and
agrees her household income does not fall within a range to qualify her for a premium tax credit
and she does not meet the additional IRS requirements to be eligible for any premium tax credit
while employed by LCSC.
ARTICLE VI
EMPLOYEE BENEFITS

Section 6.01, Life Insurance Coverage.

LCSC shall pay the premium to provide Mrs. Sandberg with a Seventy-Five Thousand
Dollar (375,000} in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mrs. Sandberg shall be able to apply to participate in the group Health, Dental and/or
Vision insurance options offered by LCSC to other employees for $1.00 per year per coverage., If
the administrator elects the Employee Only High Deductible Health Plan {HDHP) option, LCSC
will contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects
the Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mrs. Sandberg after she has been employed by 1.CSC for a minimum of 10 years and has
determined they she is within five years of retirement from L.CSC, may submit a letter stating her
decision to retire within five years and then be eligible for the benefit described below. Please
note the fetter must be submitted no later than June 1 and will become effective with the issuance
of Mrs. Sandberg’s next administrative contract during July 1 thru June 30 (i.e. submit by June 1,
2024 in order to be effective July 1, 2024 thru June 30, 2025,

Upon review and approval, LCSC will add to the Mrs. Sandberg’s annual salary the employer’s

portion of the contribution for the annual group medical, health savings account, dental, and vision
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coverage that Mrs. Sandberg is enrolied at the time her letter is submittéd by the June 1 -deadline.
This contribution amount will be based upon the premiums in effect at the time of Mrs.

Sandberg’s next administrative contract to be issued beginning on July 1. Mrs, Sandberg will then
become responsible for paying 100% of the premium for coverage under the health plan.

This dollar amount added to Mrs. Sandberg’s salary will stay fixed during the remaining 5 years of
her contract. Any increase in the premiums will become the obligation of Mrs. Sandberg and
deducted from her paychecks. After retirement, Mrs. Sandberg will then be responsible for
payment of 100% of the cost and premiums dwed for her and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules. In the event,
however, Mrs. Sandberg or any dependent becomes eligible or attempts to claim the premium
tax credit on her federal income tax return, she will then reimburse the LCSC any amounts
LCSC is required to pay to the IRS because Mrs. Sandberg claimed the premium tax credit or
the IRS determines Mrs. Sandberg’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

L.CSC shall pay the premium to provide Mrs. Sandberg with group long-term disability
insurance during each year of her employment. Premiums will be added to her basic salary
premium deductions will be made on an after tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mis. Sandberg is encouraged to continue to pursue professional development opportunities
that are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Director, Boone-
Clinton Joint Services.

L

Section 6.05. Paid Leave Days.




Mirs. Sandberg shall be entitled to fourteen (14) days of paid miscellaneous leave days for
cach employment contract. Paid Vacation Days- Twenty (20) paid vacation days per contract year
to be used at Employee discretion. Unused sick leave days may accumulate in accordance with
current LCSC administrative compensation policies. Mrs. Sandberg is entitled to participate in the
Catastrophic Iliness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master
Contract.

Section 6.06. Conversation of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversation rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403b plan
Offered by LCSC and n 403b plan investments as determined by Ms. Sandberg. The 403b
account will vest after the completion of eight (8) years of service in the LCSC.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS

Section 7.01. VEBA.

The LCSC has established a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mrs. Sandberg. The LCSC has established a VEBA (Voluntary
employees’ beneficiary association) trust account for the benefit of Mrs. Sandberg. The LCSC
will contribute annually to this account according to the following formula;

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mrs. Sandberg must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.



ARTICLE VIII
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
approptiate party, at the following addresses:

For LCSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mrs. Madeline Sandberg

Bither party may, by giving written notice to the other party, change the address to which
notice shall thereafter be sent.

ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mrs. Sandberg from any and all
demands, claims, suits, actions and legal proceedings brought against her in her individual or
official capacity as an agent or an employee of LCSC, in connection with any matter'arismg while
she was acting within the scope of her employment, to the fullest extent permitted' by Ind. Code §
20-26-5-4(17) and Ind. Code §§ 34-13, or a successor statute.

If Mrs. Sandberg in good faith considers that a conflict exists ip regard to the defense of
any such claim between her legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in writing, Mrs. Sandberg shall have the right to
employ separate legal counsel, in which case LCSC shall indemnify Mrs. Sandberg for the costs of

her legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.




ARTICLE IX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mrs. Sandberg. This Agreement replaces and

supetsedes all prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana Jaw, LCSC and Mrs, Sandberg hereby incorporated by
reference in this Agreement all the provisions of the Regular Teacher's Contract, as executed by
LCSC and Mrs. Sandberg on the official form prescribed by the State Superintendent of Public
Instruction, for each applicable school year, setting forth the salary and schedule of installment
payments for Mrs. Sandberg for that school year, except those provisions which are not applicable
to persons employed as the Director, Boone-Clinton Joint Services. It is agreed that the Regular
Teacher's Contract for any school year shall be revised from time to time, respecting the amount
and manner of salary payments, consistent with the provisions of this Agreement, and that any
such amendments shall be evidenced by execution of a revised Regular Teacher's Contract for the

appropriate school year.

ARTICLE XI
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.
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ARTICLE XII
CONTRACT AS A PUBLIC RECORD

The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mrs. Sandberg have
executed this Agreement on the day and year first above written.
BOARD OF SCHOOL TRUSTEES MRS. MADELINE SANDBERG

OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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ADMINISTRATIVE ADDENDUM TO
REGULAR TEACHER’S CONTRACT

This Addendum to a Regular Teacher’s Contract between these parties [jointly the
“Agreement”] is made and entered into this 21 day of August, 2023, by and between Lebanon

Community Schoo! Corporation (“LCSC”), and Mrs. Kristen Scott. ("Mrs. Scott").

Recitals
A LOSC desires to obtain the benefit of the knowledge and experience of Mus.

Scott by employing her as an Administrator, I.ebanon High School for LCSC;
B. Mas. Scott desires to be employed by LCSC as its Administrator, Lebanon
High School.
- C. LOSC and Mrs. Scott desire to enter into and to reduce to writing the terms

of Mrs. Scott’s employment by LCSC, such terms to include, supplement, and modify,

where applicable, the Regular Teacher's Contract entered into by LCSC and Mrs. Scoft.

NOW THEREFORE, in consideration of the recitals set forth above, and the terms set

forth below as mutual promises, it is agreed as follows:

ARTICLET
EMPLOYMENT AND TERM

Section 1.01. Employment Term.

A. LCSC hereby employs Mis. Scott as Administrator, Lebanon High School.

B. LCSC and Mrs. Scott here by agree to be employed as an Administrator, Lebanon

High School. The ferm of this Agreement shall from July 1, 2023 ("Effective Date™), and
shall continue thereafter until June 30, 2024 ("Expiration Date"), or until such earlier time
as the Employment Term is terminated, as provided in Section 1.02 of this Agreement (the
"Employment Term"). Uniess otherwise required by text ot context, an Employment Year

for purposes of this Agreement shall begin July 1 of a year and end on June 30 of the




following year. During each Employment Year, Mrs. Scott shall have two hundred and

twenty-five (225) working days.

Section 1.02. Termination of This Employment Apgreement.

A, Early Termination by Mutual Consent. The parties may terminate this Agreement
on any date during the Employment Term, if LCSC and Mrs, Scott mutually consent in

writing o such termination.

B. Early Termination by the LCSC. LCSC may terminate this Agreement prior fo the
Expiration Date of the Employment Term, notwithstanding Mrs, Scott’s tenure or permanency
status at the time, by employing the procedure set forth in Ind. Code § 20-28-8-3, for any reason
specified in Ind. Code § 20-28-7-1, in which event Mrs. Scott’s tenure status as a teacher, if any,
also will be terminated for the same reasons.

C. Lermination on Expiration Date by LCSC. LCSC may terminate this Agreement

on the Expiration Date as provided in Ind. Code § 20-28-8-3

D. Termination on Expiration Date by Mrs. Scott. Mts. Scott may terminate this
Agreement on the Expiration Date as provided in Ind. Code § 20-28-8-7(4).

E. Early Termination upon Mrs. Scott's Death, Total Disability. or Loss of License.,

This Agreement shall terminate without action of the parties upon the occurrence of the
death, total disability (as defined in the LCSC disability insurance policy as applicable to
Mrs. Scott) of Mrs. Scott, or the revocation, expiration, or loss of the license required by
Section 1.03 of this Agreement.

Section 1.03. Muzs. Scott’s License as an Indiana Public School Administrator.

Mrs. Scott shall, at all times during the Employment Term, hold a valid license or
certificate evidencing her qualifications to serve as a Public-School Administrator of a public
school corporation in Indiana. The license required by this Section shall be the license or

cettification required by Indiana law and the Division of Professional Standards of the Indiana
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Department of Education, Failure to maintain such a license during the Employment Term shall
be considered as cause for the termination of this Agreement pursuant to Section 1.02(b) of this

Agreement.

ARTICLE II
DUTIES, EXTENT OF SERVICE, AND RELATIONSHIP OF THE PARTIES

Section 2.01. Duties.

During the Employment Term, Mis. Scott shall serve 1,CSC as the Administrator, Lebanon
High School, and shall have such duties as may be prescribed by law and as are assigned to her by

| the Superintendent of Schools of the LCSC.

Qection 2.02. Participation in Meetings and Organizations.

LCSC expects Mrs. Scott, as a condition of her employment, to continue her professional
growth and education through participation in appropriate meetings and activities. LCSC agrees
1o authorize the reasonable amount of release time, within the limitations of the LCSC budget and
appropriations for that purpose, for the purpose of permitting Mrs. Scott to attend meetings and
activilies of the kind deemed necessary to support her professional development and maintain her
current knowledge of curriculum, public education administration, and instructional leadership
skills.

ARTICLE III
COMPENSATION

Section 3.01. Basic Salary.

As payment for all services which Mus. Scott renders pursuant to this Agreement, LCSC
shall pay her a pro-rated basic salary of Fighty-Two Thousand Three Hundred Thirty-Three
Dollars and Thirty-Three cents ($82,333.33) for the 2023-2024 Emﬁloyment Year of this
Agreement ("Basic Salary"). This Basic Salary shall be paid in twenﬁ (22) approximately equal
installments. This Basic Salary may be increased by the LCSC, but in no event shall this Basic

Salary be reduced during the Employment Term.
3




Increases in Basic Salary, if any, shall be approved by LCSC retroactive to the beginning
of the Employment Year for which the increase is applicable, and shall be based upon Mrs. Scoti’s
performance as Administrator, Lebanon High School and upon demonstrated achievement in
LCSC in areas such as, but not limited to, knowledge of curriculum, public education
administration, and instructional leadership skills.

Upon approval by the Board of School Trustees of the I.CSC, any adjustment in Basic
Salary under this Section shall constitute an amendment to this Agreement and becomes a part
thereof, but shall not be considered as a new agreement or an extension of the Expiration Date of
this Agreement.

Section 3.02. ISTRY Employee Contribution & Reporting to ISTRF.

In addition to the other compensation for her services as Administrator of Lebanon High
School provided to Mrs. Scott by this Agreement, the I.CSC shall make both the minimum

employer and employee contribution to the Indiana State Teachers® Retirement Fund.

ARTICLE IV
BUSINESS EXPENSES

Section 4.01. Business Expenses.

It is understood that from time to time Mrs. Scott will be expected to incur reasonable and
necessary expenses on behalf of LCSC, including but not limited to, meals, travel, and similar
expenses. LCSC shall reimburse Mrs, Scott for such reasonable and necessary expenses, provided
that records of such expenses are submitted to LCSC in a form and manner acceptable to LCSC,
provided further that reimbursement is not prohibited by law or regulation and is subject to the
LCSC budget and appropriations for that purpose,

Section 4.02. Technology Support.

LCSC will provide appropriate technology hardware and software for Mrs. Scott to support

her professional and confractual obligations. This support will include but not be limited to: office
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desktop, laptop, business software, and technology support services. LCSC shall pay as
additional and add to Basic Salary the sum of $900 annually during the term of this Agreement for
her use of her private cell phone in the performar'lce of her duties pursuant to this Agreement. This
oell.phone allowance is to be paid in two installments, the first no later than December 31%, the
second payment will be made on or before June 30™,

Section 4.03. Mﬂeage Allowance.,

LCSC shall pay Mrs. Scott as additional and add to Basic Salary the sum of Five Hundred
Dollars ($500.00) annually duting the term of this Agreement for her use of her private automobile
in traveling in the performance of her duties pursuant to this Agreement, This automobile
allowance is to be paid in two installments, the first no later than December 31%; the second
payment will be made on or before June 301,

Section 4.04. Total Compensation

Mis. Scott acknowledges and agrees employer-provided coverage under LCSC’s health
plan is considered affordable and any employee required contribution of Mrs. Scott is no more than
9.83% (as adjusted annually) of Mrs. Scott’s household income. In general, the employee required
contribution is Mrs. Scott’s cost of enrolling in the least expensive coverage offered by LCSC that
provides minimum value. The employee required contribution includes all amounts and
compensation paid to Mrs. Scott through salary reduction or otherwise, and takés into account the
effects of employer arrangements such as health reimbursement arrangements (HRAs), wellness
incentives, flex credits, and opt-out payments. Mrs. Scott also acknowledges and agrees her
houschold income does not fall within a range to qualify her for a premium tax credit and she does
not meet 1;.he additional TRS requirements to be eligible for any premium tax credit while employed

by LCSC.




ARTICLE V1
EMPLOYEE BENEFITS

Section 6.01. Life Insurance Coverage.

LCSC shall pay the premium to provide Mrs. Scott with Seventy-Five Thousand Dollar
(875 ,000) in group term life insurance coverage during each year of employment.

Section 6.02. Health, Dental, Vision Insurance Coverage.

Mrs. Scott shall be able to apply to participate in the group Health, Dental and/or Vision
insurance options offered by LCSC to other employees for $1.00 per year per coverage. If the
administrator elects the Employee Only High Deductible Health Plan (HDHP) option, LCSC will
contribute $250 monthly toward a Health Savings Account (HSA). If the administrator elects the
Employee/Spouse, Employee/Child(ren), or the Family High Deductible Health Plan (HDHP)
option, LCSC will contribute $400 monthly toward a Health Savings Account (HSA).

Section 6.025 Retirement within 5 Years Benefit

Mrs. Scott after she has been employed by LCSC for a minimum of 10 years and has determined
she 1s within five years of retirement from LCSC, may submit a letter stating her decision {o retire
within five years and then be eligible for the benefit described below. Please note the letter must
be submitted no later than June 1 and will become effective with the issuance of Mrs. Scott’s next
administrative contract during July 1 thru June 30 (i.e. submit by June 1, 2023 in order to be
effective July 1, 2023 thru June 30, 2024.

ﬁpon review and approval, LCSC will add to Mrs. Scotts annual salary the employer’s
portion of the contribution for the annual group medical, health savings account, dental, and vision
coverage that Mrs. Scott is enrolled at the time her letter is submitted by the June 1 deadline.
This contribution amount will be based upon the premiums in effect at the time of Mrs. Scott’s
next administrative contract to be issued beginning on July 1. Mrs. Scott will then become

responsible for paying 100% of the premium for coverage under the health plan.



This dollar amount added to Mts. Scott’s salary will stay fixed during the remaining 5
years of her contract. Any increase in the premiums will become the obligation of Mrs. Scott and
deducted from her paychecks. After retirement, Mrs. Scott will then be responsible for the
payment of 100% of the cost and premiums owed for her and any dependent’s medical, dental, and
vision coverage and any health savings account contribution allowed under IRS rules.

Tn the event, however, Mrs. Scott or any dependent becomes eligible or attempts to claim
the premium tax credit on his/her federal income tax return, she will then reimburse the LCSC any
amounts LCSC is required to pay the IRS because Mrs. Scott claimed the premium tax credit or
the IRS determines Mis. Scott’s coverage did not meet the affordability rules.

Section 6.03. Long Term Disability

I.CSC shall pay the premium to provide Mrs. Scott with group long-term disability
insurance during each year of her employment. Premiums will be added to her basic salary and

premium deductions will be made on an after-tax basis.

Section 6.04. Professional Development and Conference Attendance.

Mirs. Scott is encouraged to continue to pursue professional development opportunities that
are consummate with her contractual obligations and professional performance expectation,
subject to approval by the Superintendent of Schools. Reimbursements for expenses and fees will
be in accordance with LCSC Administrative Guidelines. Reimbursement will be provided to join
and participate in Professional Associations deemed applicable to the position of Administrator,
Lebanon High School.

Section 6.05. Paid Leave Days.

Mis. Scott shall be entitled to fourteen (14) days of paid miscellaneous leave days for each
employment contract. Unused sick leave days may accumulate in accordance with current LCSC
administrative compensation policies. Mrs. Scott is entitled to participate in the Catastrophic
Tiness Bank in accordance with the guidelines put forth by the LCTA-LCSC Master Confract.

7




Section 6.06. Conversion of Unused Miscellaneous Leave

Each year, LCSC shall convert any unused accumulated miscellaneous leave day’s balance
as of June 30" of the current contract year over sixty (60) days. The conversion rate will be at
Sixty-five dollars ($65) per day. The converted amount will be deposited into a 403 (b) plan
offered by LCSC and in a 403 (b) plan inve:;tments as determined by Mrs. Scott. The 403 (b)
account will vest after the completion of eight (8) years of service in the LCSC.

Section 6.07, Reimbursement for Graduate Level Course Credit.

Reimbursement for Graduate level course work will be provided on a 50-50 match per
administrative guidelines. Reimbursement for a completed graduate degree will be paid in three
annual installments beginning with the year immediately following the date of degree completion.
1f Mirs. Scott terminates her employment with LCSC prior to receiving full reimbursement within
the three-year reimbursement schedule, she will voluntarily forfeit all remaining installments.

ARTICLE VII
SUPPLEMENTAL RETIREMENT BENEFITS
Section 7,01, VEBA.

The LCSC will establish a VEBA (Voluntary employees’ beneficiary association) trust
account for the benefit of Mrs. Scott upon completion of 10 years of public education service. The
LCSC will contribute annually to this account according to the following formula:

Years of public education service X $100

Not exceed Two Thousand Dollars ($2,000) annually.

This contribution will be made to the account during the month of July upon completion of
the previous contractual obligations. Mrs. Scott must complete eight (8) years of service with
Lebanon Community School Corporation and must retire and be of a minimum age of fifty-five

(55) to access the funds in the VEBA account.



ARTICLE VI
NOTICES

Any notice given pursuant to any provision of this Agreement shall be in writing and
placed in the United States first-class mail, certified, return receipt requested, addressed to the
appropriate party, at the following addresses:

For LOSC:  President, Board of Trustees

Lebanon Community Schools
1810 North Grant Street
Lebanon, Indiana 46052

And

For: Mrs. Kristen Scott

Either party may, by giving written notice to the other party, change the address to which

notice shall thereafter be sent
ARTICLE VIII
PROFESSIONAL LIABILITY

LCSC shall defend, hold harmless and indemnify Mrs. Scott from any and all demands,
claims, suits, actions and legal proceedings brought against her in her individual or official
capacity as an agent or an employee of LCSC, in connection with any matter arising while she was
acting within the scope of her employment, to the fullest extent permitted by Ind. Code § 20-26-5-
4(17) and Tnd. Code §§ 34-13, or a successor stétute.

If Mirs. Scott in good faith considers that a conflict exists in regard to the defense of any
such claim between her legal position and the legal position of LCSC or other named parties,
concurred with by the general counsel for LCSC in Writing,. Mirs. Scott shall have the right to
employ separate Jegal counsel, in which case LCSC shall indemnify Mrs. Scott for the costs of her
legal defense, to the extent permitted by Ind. Code § 20-26-5-4 (17) or a successor statute.
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ARTICLEIX
ENTIRE AGREEMENT AND AMENDMENT

This Agreement constitutes the entire agreement between the parties and cannot be
amended or modified in any respect, unless such amendment or modification is evidenced by a
written instrument executed by LCSC and Mrs. Scott. This Agreement replaces and supersedes all
prior agreements between the parties.

ARTICLE X
REGULAR TEACHER’S CONTRACT

In accordance with Indiana law, LCSC and Mrs. Scott hereby incorporated by reference in
this Agreement all the provisions of the Regular Teacher's Contract, as executed by LCSC and
Mirs. Scott on the official form prescribed by the State Superintendent of Public Instruction, for
each applicable school year, setting forth the salary and schedule of installment payments for Mrs.
Scott for that school year, except those provisions which are not applicable to persons employed
as the Administrator, Lebanon High School. Itis agreed that the Regular Teacher's Contract for
any school year shall be revised from time to time, respecting the amount and manner of salary
payments, consistent with the provisions of this Agreement, and that any such amendments shall
be evidenced by execution of a revised Regular Teacher's Contract for the appropriate school year,

ARTICLE X1
INTERPRETATION & APPLICATION OF THIS AGREEMENT

The terms of this Agreement shall be interpreted and applied according to the laws of the

State of Indiana.

ARTICLE XII
CONTRACT AS A PUBLIC RECORD
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The parties understand that this Agreement is a public record under the Indiana Access to
Public Records Law, Ind. Code § 5-14-3, and Ind. Code § 20-28-6-2(d), pertaining to teacher
contracts generally.
IN WITNESS WHEREOF, LCSC by its Board of School Trustees and Mrs. Scott have

executed this Agreement on the day and year first above written.

BOARD OF SCHOOL TRUSTEES MRS. KRISTEN SCOTT
OF THE LEBANON COMMUNITY
SCHOOL CORPORATION
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