
REGULAR MEETING OF THE BOARD OF EDUCATION 

March 26, 2025 

4:00 P.M. - REGULAR MEETING* 

*It is anticipated that the Board of Education 
will entertain a motion to enter into Executive Session 

for approximately three hours and thirty minutes. 

7:30 P.M. - RECONVENE REGULAR MEETING 

MANOR SCHOOL 

AGENDA 

1. CALL MEETING TO ORDER 

2. PLEDGE OF ALLEGIANCE 

3. ADMINISTRATIVE REPORT 

A. Administrative report dated March 21, 2025, with attachments 

4. PRESENTATIONS 

A. Budget Session #3 - Revenues/Expenditures 

5. BUDGET TRANSFERS 

1. As indicated in the Board's documentation 

6. Personnel Actions 

1. Instructional Personnel Actions dated March 26, 2025 
2. Non-Instructional Personnel Actions dated March 26, 2025 

1600 Washington Avenue Seaford, New York 11783 
(516) 592-4001 
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7. CPSE/CSE Recommendations 

1. Recommend acceptance of the determinations of the Special Education 
Committee Meetings of: 

School Year 2024-2025: 
2/12/25, 2/28/25, 3/4/25, 3/5/25, 3/6/25, 3/17/25, 3/18/25. 

School Year 2025-2026: 
2/26/25, 2/27/25. 2/28/25, 3/3/25, 3/4/25, 3/5/25. 

2. Recommend acceptance of the determinations of the Preschool Special 
Education Committee Meetings of: 

School Year 2024-2025: 
3/14/25 

8. RESIDENT'S COMMENTS 

In keeping with its philosophy of open communication and informed decision making, the 
BOE welcomes input from the community. However, it is important to note that while the 
BOE meets in public, it is not a meeting of the public. Respectful input and behavior by 
each member of the community is appropriate and expected at all times and should observe 
the following rules at BOE meetings: 

The BOE will listen to comments and input from the public. Debate between members of 
the audience and/or Board members is inappropriate and will not be permitted. 

The Board is not permitted to address personnel or individual student matters in public. 
No person shall present orally, or discuss at any BOE meeting, charges, or complaints 
against individual employees, directly or indirectly. 

The speaker shall identify themselves and confirm their residency as Seaford within the 
Seaford School District. 

The normal time limit allotted for individual speakers shall be three minutes. The BOE may, 
in its discretion, decrease or increase the time allotted for individual speakers. To allow for 
public participation, a period not to exceed 30 minutes shall be set aside as a specific 
agenda item during each regular and special BOE meeting. The period may be extended 
by a majority vote of the BOE. (Taken from Seaford Board of Education Policy #2350) 

9. CORRESPONDENCE 

10. NEW BUSINESS 

A. Contracts 

1. Recommend the Board of Education approve a health and welfare services 
agreement between Seaford UFSD and the Garden City Union Free School 
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E. Resolutions 

1. WHEREAS, the 2021-2024 labor agreement between the Board of Education of 
the Seaford Union Free School District and the United Teachers of Seaford 
expired on June 30, 2024; 

WHEREAS, representatives of the respective parties have engaged in 
negotiations for a successor agreement to the expired labor agreement; and 

WHEREAS, the representatives of the District and the Association reached an 
agreement that has been memorialized in a Memorandum of Agreement dated 
February 25, 2025, which Memorandum of Agreement has been reviewed by the 
Board of Education. 

NOW THEREFORE, BE IT RESOLVED, that the Board of Education of the 
Seaford Union Free School District herewith approves the Memorandum of 
Agreement hereinabove referenced and authorizes the expenditure of funds 
necessary to implement said Memorandum of Agreement; and, 

BE IT FURTHER RESOLVED, that the President of the Board of Education and 
the Superintendent of Schools are hereby authorized to execute the new 
collective bargaining agreement incorporating the terms of the Memorandum of 
Agreement on behalf of the Board of Education. 

11. MISCELLANEOUS DISCUSSION ITEMS 

12. CLOSING COMMENTS BY THE BOARD AND ADMINISTRATION 

13. ADJOURNMENT 
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Seaford UFSD 

Budget Transfers Exceeding $10,000 

FROM TO I 
DATE ACCOUNT CODE ACCOUNT NAME AMOUNTS ACCOUNT CODE I ACCOUNT NAME I AMOUNTS 

3/13/2025 A2630-455-00-0000 Computer Software Distric $15,693.80 

A2630-501-00-8000 I Copier Center Suppl ies I $15,693.80 

Needed for copier supplies 

BOE APPRO.VAL: DATE: _____ _ 



SEAFORD UNION FREE SCHOOL DISTRICT 
Seaford, New York 

TO: 

FROM: 

DATE: 

Dr. Adele V. Pecora ( fM\ 
Dr. Sheena R. Jacob\tl) 

March 26, 2025 

SUBJECT: Instructional Personnel Actions 

KEY: P-1: Position Abolition 
P-2: Position Creation 
P-3: Resignations 
P-4: Leaves 

P-1: POSITION ABOLITION: 

P-2: POSITION CREATION: 

P-3: RESIGNATIONS: 

P-4: 

P-5: 

P-6: 

1. JAMES CARPITELLA 
Position: 
Assignment: 
Effective Date: 
Reason: 

2. RICHARD APOLLO 
Position: 
Assignment: 
Effective Date: 
Reason: 

LEAVES: 

TERMINATIONS: 

TENURE APPOINTMENTS: 

P-5: Tenninations 
P-6: Tenure Appointments 
P-7: Appointments 
P-8: Other 

A. INSTRUCTIONAL: 

No Recommended Actions 

No Recommended Actions 

Permanent Substitute 
Seaford High School 
March 26, 2025 
Resignation 

Permanent Substitute 
Seaford Manor School 
April 2, 2025 
Resignation 

No Recommended Actions 

No Recommended Actions 

No Recommended Actions 

P-7: APPOINTMENTS: (•) Subject to the successful completion of pre-employment screening 
•• Please note: These are current contractual salaries. 

(*) 1. BREANNA RIOS 
Position: 
Type of Appointment: 
Assignment: 
Certification: 
Effective Date: 

Social Worker 
Substitute 
Seaford Middle School 
School Social Worker Professional 
March 27, 2025 

Salary: $125 per day March 27, 2025- April 28, 2025, MA 
Step 1 = $70,515 April 29, 2025 - June 6, 2025 

Reason: 

(*) 2. BREANNA RIOS 
Position: 
Type of Appointment: 
Assignment: 
Certification: 
Effective Date: 
Salary: 
Reason: 

To meet district needs 

Per Diem Substitute 
Substitute 
Seaford Middle School 
School Social Worker Professional 
June 9, 2025 
$125 per day 
To meet district needs 
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P-8: OTHER: •• Please note: These are current contractual salaries. 

a) Recommend the Board of Education amend the expiration date of Pamela Brinkman's Leave of absence 
from April 10, 2025 to May 14, 2025, as approved at the February 12, 2025, Board of Education meeting. 
(4th Revision) 

b) Recommend the Board of Education amend the expiration date of Kayla Sorensen's Leave Replacement 
position (Pamela Brinkman) from April 10, 2025 to May 14, 2025, as approved at the February 12, 2025, 
Board of Education meeting. (4th Revision) 

c) Recommend the Board of Education amend the dates of Joanna Schroeder's Child Care Leave of absence 
from the original dates as approved at the December 11, 2024, Board of Education meeting: 

JOANNA SCHROEDER 
Position: 
Assignment: 
Effective Date: 
Sick Leave: 

Leave without Pay: 
Expiration Date: 
FMLA: 

Reason: 

ORIGINAL DATES 
Psychologist 
Seaford Middle School 
December 9, 2024 
December 9, 2024 - March 21, 
2025 
N/A 
March 21, 2025 
December 9, 2024 - March 21, 
2025 
Medical Leave 

151 REVISED DATES 
Psychologist 
Seaford Middle School 
December 9, 2024 
December 9, 2024 - March 21, 2025 

March 22, 2025 - June 27, 2025 
June 27, 2025 
December 9, 2024 - March 21, 2025 

Medical Leave 

d) Recommend the Board of Education amend the dates of Amanda Robilotto's Child Care Leave of absence 
from the original dates as approved at the December 11, 2024, Board of Education meeting: 

AMANDA ROBILOTTO ORIGINAL DATES 1•1 REVISED DATES 
Position: Social Worker Social Worker 
Assignment: Seaford Middle School Seaford Middle School 
Effective Date: March 17, 2025 March 10, 2025 
Sick Leave: March 17, 2025 - May 5, March 10, 2025 - April 28, 2025 

2025 
Leave without Pay: May 6, 2025 - June 13, April 29, 2025 - June 6, 2025 

2025 
Expiration Date: June 13, 2025 June 6, 2025 
FMLA: March 17, 2025 - June 13, March 10, 2025 - June 6, 2025 

2025 
Reason: Child Care Leave Child Care Leave 

e) Recommend the Board of Education approve the resignation of following teacher for Seaford High School 
Regents, FLAGS, AP Academies, and Project Lead The Way. The hourly stipend as per UTS 

Algebra 5 Hours Matt Adler 

f) Recommend the Board of Education approve the following teacrers tor Seaford High S.:hool Regents, 
FLAGS, AP Academies, and Project Lead The Way. The hourly stipend as per UTS 

Algebra 
sec Living Environm~nt 

5 Hours 
5 Hours 

Steven Roveto 
Kim Cooke 
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SEAFORD UNION FREE SCHOOL DISTRICT 
Seaford, New York 

TO: 

FROM: 

Dr. Adele V. Pecora ( ~ 

Dr. Sheena R. Jacob\/JW 

DATE: March 26, 2025 

SUBJECT: Non-Instructional Personnel Actions 

KEY: P-1: Position Abolition 
P-2: Position Creation 
P-3: Retirements 
P-4: Resignations 

P-1: POSITION ABOLITION: 

P-2: POSITION CREATION: 

P-3: RETIREMENTS: 

P-4: RESIGNATIONS: 

P-5: TERMINATIONS: 

P-5: Terminations 
P-6: Appointments 
P-7: Leaves 
P-8: Other 

B. NON~NSTRUCTIONA~ 

No Recommended Actions 

No Recommended Actions 

No Recommended Actions 

No Recommended Actions 

No Recommended Actions 

P-6: APPOINTMENTS: (*) ALL new employee appointments are subject to approval by the Nassau County Civil 
Service Commission fingerprint clearance and the successful completion of pre-employment screening 

1. 

2. 

3. 

4. 

TIMOTHY FOGARTY 
Position: 
Civil Service Title: 
Type of Appointment: 
Location: 
Salary: 
Reason: 
Effective Date: 

HANS BARTHOLD 
Position: 
Civil Service Title: 
Type of Appointment: 
Location: 
Salary: 
Reason: 
Effective Date: 

JOHN REILLY 
Position: 
Civil Service Title: 
Type of Appointment: 
Location: 
Salary: 
Reason: 
Effective Date: 

ROSEANN TOSCANO 
Position: 
Civil Service Title: 
Type of Appointment: 
Location: 
Salary: 
Reason: 
Effective Date: 

Cleaner 
Cleaner 
Probationary 
Seaford Harbor School 
$52,105 
To Meet District Needs 
March 27, 2025 

Cleaner 
Cleaner 
Probationary 
Seaford Middle School 
$52,105 
To Meet District Needs 
March 27, 2025 

Teacher Aide Part-Time 
Teacher Aide Part-Time 
Part-time 
Seaford Harbor School 
$16.50 
To Meet District Needs 
March 27, 2025 

Teacher Aide Part-Time Substitute 
Teacher Aide Part-Time Substitute 
Part-time 
Seaford Harbor School 
$16.50 
To Meet District Needs 
March 27, 2025 
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(*) 5. JULIA KONIOR 
Position: Teacher Aide Part-Time 
Civil Service Title: Teacher Aide Part-Time 
Type of Appointment: Part-time 
Location: Seaford Middle School 
Salary: $16.50 
Reason: To Meet District Needs 
Effective Date: March 27, 2025 

P-7: LEAVES: 

1. DONNA JEBAIL Y 
Position: Teacher Aide Part Time 
Assignment: Teacher Aide Part Time 
Effective Date: March 20, 2025 
Expiration Date: April 30, 2025 
Reason: Unpaid Medical Leave 

P-8: OTHER: No Recommended Actions 

Page 2 of 2 



To: 

From: 

Date: 

Re: 

Dr. Adele V. Pecora, Superintendent of Schools 

Mary Catherine Culella-Sun, Executive Director for Student Support Services~ 

March 20, 2025 

Recommendations to the Board of Education: Committee on Special Education (CSE) 

Enclosed please find the recommended placements for students determined to have a 
disability resulting from the following Committee on Special Education (CSE) meetings: 

School Year 2024-2025: 
2/12/25, 2/28/25, 3/4/25, 3/5/25, 3/6/25, 3/17/25, 3/18/25. 

School Year 2025-2026: 
2/26/25, 2/27/25. 2/28/25, 3/3/25, 3/4/25, 3/5/25. 

Please return one copy of the recommendations attached to confirm that they have been 
approved by the Board of Education. Thank you for your assistance in this matter. 



To: 

From: 

Date: 

Re: 

Dr. Adele V. Pecora, Superintendent of Schools ~ ) 

Mary Catherine Culella-Sun, Executive Director for Student Support Services~ 

March 20, 2025 

Recommendations to the Board of Education: Committee on Preschool Special 
Education (CPSE) 

Enclosed please find the recommended placements for students determined to have a 
disability resulting from the following Committee on Preschool Special Education (CPSE) 
meetings: 

School Year 2024-2025: 
3/14125 

School Year 2025-2026: 

Please return one copy of the recommendations attached to confirm that they have been 
approved by the Board of Education. Thank you for your assistance in this matter. 



HEALTH AND WELFARE SERVICES AGREEMENT 

This Agreement is entered into this 25th day of February 2025 by and between the Board 
of Education of the Seaford UFSD (hereinafter "Seaford UFSD"), having its principal place of 
business for the purpose of this Agreement at 1600 Washington Ave., Seaford, New York, and 
the Board of Education of the GARDEN CITY Union Free School District (hereinafter 
"GARDEN CITY"), having its principal place of business for the purpose of this Agreement at 
56 Cathedral Avenue, Garden City, New York. 

WITNESSETH 

WHEREAS, Seaford UFSD is authorized pursuant to Section 912 of the Education Law, 
to enter into a contract with GARDEN CITY for the purpose of having GARDEN CITY provide 
health and welfare services to children residing in Seaford UFSD and attending a non-public 
school located in GARDEN CITY, 

WHEREAS, certain students who are residents of the Seaford UFSD are attending non­
public schools located in GARDEN CITY, 

WHEREAS, GARDEN CITY has received a requcst(s) from said non-public schools for 
the provision of health and welfare services to the aforementioned students, 

NOW THEREFORE, in consideration of the mutual promises and covenants contained in 
this Agreement, the parties hereby mutually agree as follows. 

1. The term of thi s Agreement shall be from July 1, 2024 through June 30, 2025 inclusive. 

2. GARDEN CITY warrants that the health and welfare services will be provided by 
licensed health care providers. GARDEN CITY further represents that such services shall 
be performed by health care providers that are licensed under the laws of the State of 
New York, including New York State Department of Health and the State Education 
Department licensing requirements, if applicable. GARDEN CITY further represents that 
such services will be in accordance with all applicable provisions of Federal, State, and 
local laws, rules, and regulations, including Section 912 of the Education Law, and the 
s tudent' s IEP, if applicable. GARDEN CITY shall certify that all service providers 
possess documentation evidencing such license qualifications as required by Federal, 
State, and local laws, rules, regulations and orders. 

3. GARDEN CITY understands and agrees that it will comply and is responsible for 
complying with nil applicable Federal, State, and local laws, mies and regulations with 
respect to the services provided pursuant to this Agreement. 

4. The services provided by GARDEN CITY shall be consistent with the services available 
to students attending public schools within GARDEN CITY; and may include, but arc not 
limilcd to: 



a. all services performed by a physician, physician assistant, dentist, dental 
hygienist, registered professional nurse, nurse practitioner, school 
psychologist, school social worker, or school speech therapist, 

b. dental prophylaxis, 
c. vision and hearing screening examinations, 
d. the taking of medical histories and the administration of health screening 

tests, 
e. the maintenance of cumulative health records, and 
f. the administration of emergency care programs for ill or injured students. 

It is expressly understood and agreed between the parties that the services to be provided 
pursuant to I his Agreement shall nol include any teaching services. 

5. In exchange for the provision of health and welfare services pursuant to this Agreement, 
Seaford UFSD agrees to pay GARDEN CITY the sum of$1,246.16 per eligible pupil for 
the 2024-2025 school year. 

6. Seaford UFSD shall pay GARDEN CITY within thirty (30) days of Seaford UFSD's 
receipt of a detailed written invoice from GARDEN CITY. Said invoice shall specify the 
services provided, dates that the invoice covers, and the total amount due for the period 
specified. 

7. If, during the tcm1 of this Agreement, a student becomes eligible to receive services 
pursuant to this Agreement, GARDEN CITY shall undertake to provide services pursuant 
to this Agreement, and the amount of compensation owed by Seaford UFSD shall be 
prorated accordingly to accurately reflect the period of time services were provided to the 
student. 

8. If, during the term of this Agreement, a student ceases to be eligible to receive services 
pursuant to this Agreement, GARDEN CITY shall no longer be responsible for providing 
services to that student pursuant to this Agreement, and the amount of compensation 
owed by Seaford UFSD shall be prorated accordingly to accurately reflect the period of 
time services were provided to the student. 

9. GARDEN CITY shall furnish any supplies or equipment necessary to provide the 
services pursuant lo this Agreement to the extent such items arc not provided by the non­
public school. 

I 0. Both parties agree to provide the State access to all relevant records which the State 
requires to detern1ine either Seaford UFSD or GARDEN CITY'S compliance with 
applicable Fedeml, State. or local laws, rules, or regulations with respect lo provision of 
services pursuant to this Agrel!ment. Both parties agree to retain all materials and records 
relevant to the execution or pcrfonnance of their obligations pursuant to this Agreement 
in accordance with the record retention requirements for such materials and records. 

I I. Both parties to this Agreement understand that they may receive and or come into contact 
with protected health information as dcline<l by the Health Insurance Portability and 
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Accountability Act of 1996 (HIPAA) and infonnation protected by the Family 
Educational Rights and Privacy Act (FERPA). The parties hereby acknowledge their 
respective responsibilities pursuant to HIPAA and FERPA and shall comply with said 
Regulations, if applicable. 

12. Both parties, their employees, and/or agents agree that all information obtained in 
connection with the services performed pursuant to this Agreement is deemed 
confidential information. Both parties, their employees, and/or agents shall not use, 
publish, discuss, disclose or communicate the contents of such information, directly or 
indirectly with third parties, except as provided for in this Agreement. Both parties 
further agree that any information received by either party's employees and/or agents in 
connection with this Agreement which concerns the personal, financial, or other affairs of 
the parties, their employees, agents, and/or students will be treated as confidential and 
will not be revealed to any other persons, firms, organizations, or third parties. In 
addition, both parties agree that information concerning any student covered by the tem1s 
of this Agreement shall not be released except as provided for by applicable law, mle, or 
regulation, including but not limited to the Family Educational Rights and Privacy Act 
(FERPA). 

13. Services provided pursuant to this Agreement shall be provided without regard to race, 
creed, color, sex, sexual orientation, national origin, religion, age, disability, military 
status, predisposing genetic characteristics, marital status or sponsorship. 

14. All notices which are required or pem1itted under this Agreement shall be in writing, and 
shall be deemed to have been given if delivered personally or sent by registered or 
certified mail, addressed as follows: 

Superintendent of Schools 
Garden City UFSD 
56 Cathedral A venue 
Garden City, NY 11530 

Superintendent of Schools 
Seaford UFSD 
1600 Washington Ave. 
Seaford, NY 11783 

15. It is expressly understood that this Agreement shall not be assigned or transferred without 
prior written consent of the other party. 

16. The failure of either party to enforce any prov1s1011 of this Agreement shall not be 
construed as a waiver or limitation of that party' s right to subsequently enforce every 
provision o f this Agreement. 

17. Should any provision of this Agreement, for any reason, be declared invalid and/or 
unenforceable. such decision shall not affect the validity of the remaining provisions o f 
this Agreement. Such remaining provisions shall remain in full force and cffoct as if thi s 
Agreement had been executed with the invalid provision(s) eliminated. 

18. This Agreement and the rights and obligations of the parties hereunder shall be construed 
in accordnnce with. and governed by. the laws and regulations of the State of New York 
anc.l applicable Fcdcral laws and rcgulations. 



! • 

l 9. This Agreement is the complete and exclusive statement of the Agreement between the 
parties, and supersedes all prior or contemporaneous, oral or written: proposals, 
understandings, representations, conditions or covenants between the parties relating to 
the subject matter of the Agreement. 

20. This Agreement may not be changed orally, but only by an Agreement, in writing, signed 
by authorized representatives of both parties. 

21. It is mutually agreed that this contract shall not become valid and binding upon either 
party until the contract is approved by the Superintendent of Schools of the Seaford 
UFSD (district of residence). 

IN WITNESS WHEREOF, the parties have set their hands and seals the day and year 
written above. 

Seaford UFSD 

Superintendent of Schools 

Seaford UFSD Garden City Union Free School District 

President, Board of Education District Clerk, Board of Education 
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HEALTH AND WELFARE SERVICES AGREEMENT 

This Agreement is entered into this I~, day of July 2024 by and between the Board of 
Education of Seaford Union Free School District (hereinafter "SENDER"), having its principal 
place of business for the purpose of this Agreement at 1600 Washington Ave., Seaford, NY 11783. 
and the Board of Education of the \Vest Islip School District (hereinafter "PROVIDER"), having 
its principal place of business for the purpose of this Agreement at I 00 Sherman Avenue, West 
Islip, New York. 

\VITNESSETH 

WHEREAS, Sender is authorized pursuant to Section 912 of the Education Law, to enter 
into a contract with PROVIDER for the purpose of having PROVIDER provide health and welfare 
services to children residing in SENDER and attending a non-public school located in 
PROVIDER, 

WHEREAS, certain students who arc residents of SENDER arc attending non-public 
schools located in PROVIDER, 

WHEREAS, PROVIDER has received a rcquest(s) from said non-public schools for the 
provision of health and welfare services to the aforementioned students, 

NOW THEREFORE, in consideration of the mutual promises and covenants contained in 
this Agreement, the parties hereby mutually agree as follows. 

I. The tcnn of this Agreement shall be from July I, 2024 through June 30, 2025 inclusive. 

2. PROVIDER warrants that the health and welfare services will be provided by licensed 
health care providers. PROVIDER further represents that such services shall be performed 
by health care providers that arc licensed under the laws of the State of New York, 
including New York State Department of Health and the State Education Department 
licensing requirements, if applicable. PROVIDER further represents that such services 
will be in accordance with all applicable provisions of Federal, State, and local laws, rules, 
and regulations, including Section 912 of the Education Law, and the student's IEP/IESP, 
if applicable. PROVIDER shall certify that all service providers possess documentation 
evidencing such license qualifications as required by Federal, State, and local laws, rules, 
regulations and orders. 

3. PROVIDER understands and agrees that it will comply and is responsible for complying 
with all applicable Federal, State, and local laws, rules, and regulations with respect to the 
services provided pursuant to this Agreement. 

4. The services provided by PROVIDER shall be consistent with the services available to 
students attending public schools within the PROVIDER School District~ and may include, 
but nrc not limited to: 



a. all services perfonned by a physician, physician assistant, dentist, dental hygienist, 
registered professional nurse, nurse practitioner, school psychologist, school social 
worker, or school speech therapist, 

b. dental prophylaxis, 
c. vision and hearing screening examinations, 
d. the taking of medical histories and the administration of health screening tests, 
e. the maintenance of cumulative health records, and 
f. the administration of emergency care programs for ill or injured students. 

It is expressly understood and agreed between tlie parties that tlie services to be provided 
pursuant to tliis Agreement shall not include any leaching services. 

5. In exchange for the provision of health and welfare services pursuant to this Agreement, 
SENDER agrees to pay PROVIDER the sum of Sl,140.95 per eligible pupil for the 2024 
- 2025 school year. 

6. SENDER shall pay PROVIDER within thirty (30) days ofSENDER's receipt of a detailed 
written invoice from PROVIDER. Said invoice shall specify the services provided, dates 
that the invoice covers, and the total amount due for the period specified. 

7. If, during the tenn of this Agreement, a student becomes eligible to receive services 
pursuant to this Agreement, PROVIDER shall undertake to provide services pursuant to 
this Agreement, and the amount of compensation owed by SENDER shall be prorated 
accordingly to accurately reflect the period of time services were provided to the student. 

8. 1t: during the tem1 of this Agreement, a student ceases to be eligible to receive services 
pursuant to this Agreement, PROVIDER shall no longer be responsible for providing 
services to that student pursuant to this Agreement, and the amount of compensation owed 
by SENDER shall be prorated accordingly to accurately reflect the period of time services 
were provided to the student. 

9. PROVIDER shall furnish any supplies or equipment necessary to provide the services 
pursuant to this Agreement to the extent such items are not provided by the non-public 
school. 

10. Both parties agree to provide the State access to all relevant records which the State 
requires to detennine either PROVIDER's or SENDER's compliance with applicable 
Federal, State, or local laws, rules, or regulations with respect to provision of services 
pursuant to this Agreement. Both parties agree to retain all materials and records relevant 
to the execution or perfommncc of their obligations pursuant to this Agreement m 
accordance with the record retention requirements for such materials and records. 



11. Both parties to this Agreement understand that they may receive and/or come into contact 
with protected health infomrntion as defined by the Health Insurance Portability and 
Accountability Act of 1996 (H IPAA). The parties hereby acknowledge their respective 
responsibilities pursuant to HIP AA and shall comply with said Regulations, if applicable. 

12. Both parties, their employees, and/or agents agree that all infonnation obtained in 
connection with the services performed pursuant to this Agreement is deemed confidential 
infonnation. Both parties, their employees, and/or agents shall not use, publish, discuss, 
disclose or communicate the contents of such infonnation, directly or indirectly with third 
parties, except as provided for in this Agreement. Both parties further agree that any 
infonnation received by either party's employees and/or agents in connection with this 
Agreement which concerns the personal , financial , or other affairs of the parties, their 
employees, agents, and/or students will be treated as confidential and will not be revealed 
to any other persons, finns, organizations, or third parties. In addition, both parties agree 
that information concerning any student covered by the terms of this Agreement shall not 
be released except as provided for by applicable law, rule, or regulation, including but not 
limited to the Family Educational Rights and Privacy Act (FERPA). 

13. Services provided pursuant to this Agreement shall be provided without regard to race, 
creed, color, sex, sexual orientation, national origin, religion, age, disability, or 
sponsorship. 

14. All notices which arc required or pennitted under this Agreement shall be in writing, and 
shall be deemed to have been given if delivered personally or sent by registered or certified 
mail, addressed as follows: 

SENDER: 

PROVIDER: 

Superintendent of Schools 
Seaford Union Free School District 
1600 Washington Ave., Seaford, NY 11783 

Superintendent of Schools 
West Islip Union Free School District 
100 Shennan Avenue, West Islip, NY 

15. It is expressly understood that this Agreement shall not be assigned or transferred without 
prior written consent of the other party. 

16. The failure of either party to enforce any provision of this Agreement shall not be construed 
as a waiver or limitation of that party's right to subsequently enforce every provision of 
this Agreement. 

17. Should any provision of this Agreement, for any reason, be declared invalid and/or 
unenforceable, such decision shall not affect the validity of the remaining provisions of 
this Agreement. Such remaining provisions shall remain in full force and effect as if this 
Agreement had been executed with the invalid provision(s) eliminated. 



I 8. This Agreement and the rights and obligations of the parties hereunder shall be constrned 
in accordance with, and governed by, the laws and regulations of the State of New York 
and applicable Federal laws and regulations 

19. This Agreement is the complete and exclusive statement of the Agreement between the 
parties, and supersedes all prior or contemporaneous, oral or written: agreements, 
proposals, understandings, representations, conditions or covenants between the parties 
relating to the subject matter of the Agreement. 

20. This Agreement may not be changed orally, but only by an Agreement, in writing, signed 
by authorized representatives of both parties. 

2 1. This contract shall not become valid and binding upon either party until the contract is 
approved by the Board of Education of each party and signed by the authorized 
representatives listed below. 

IN WITNESS WHEREOF, the parties have set their hands and seals the day and year 
written above. 

S11pcrillfc11dc11t of Schools 
Seaford Union Free School District 

President, Board of Ed11catio11 
Seaford Union Free School District 

President. Board of Ed11catio11 
West Islip Union Free School District 

Date 

Date 

2/24/2025 
Date 



HF.ALTII AND WELFARE SERVICES AGREEMENT 

THIS AGREEMENT is entered into this I Ith clay or February 2025 by and between the Board of 
Education of Se.ifonl Union Free School District (hereinalter .. Seaford UFSD") having its principal 
place of business for the purpose or this Agreement at Seaford UFSD, 1600 Washington Avenue. 
Seaford, NY 11 783 and the Board or Education of the NORTH MERRICK UNION FREE SCHOOL 
DISTRICT (hereinafter ··NORTH MERRICK UFSff"). having its prineipal place or business for the 
purpose ofthis Agreement at 1057 Merrick Avenue. North Merrick. NY 11566. 

\VITNESSETII 

WHEREAS, SEAFORD UFSD is authorized pursuant to Section 912 of the Education Law, to 
enter into a contract with NORTH MERRICK UfSD for the purpose of having NORTH MERRICK 
UFSD provide health and welfare services to children residing in SEAFORD UFSD and attending a 11011-

puhlic school located in NORTJ I MERRICK UFSD. 

WHEREAS, certain students who nre residents of SEAFORD UFSD are attending non-public 
schools located in NORTH MERRICK UFSD. 

WHEREAS. NORTH MERRICK UFSD has received a request(s) from snid non-public school(s) 
for the provision of health and welfare services to the aforementioned student(s). 

NOW Tl IEREfORE, in consideration of the mutual promises and covenants contnined in this 
agreement, the parties hereby mutually agree as follows. 

A. TERM 

The tcm1 of this Agreement shall be from July I, 2024 through June 30. 2025 inclusive. unless 
lenninatcd early as provided for in this agreement, and as authorized by law. 

13. SERVICES AND RESPONSIBILITIES: 

I. During the tenn of this Agreement. July I, 2024 through June 30, 2025. the services provided by 
NORTI I MERRICK UFSD may include. but arc not limited to the following 

a. all services perfonncd by a registered profos~ional nurse. nurse practitioner. school psychologist, 
school social worker. or school speed, therapist, 

b. vision and hearing screening examinations. 
c. the taking of medical histories and the administration ofhealrh screening tests 
d. the maintenance of cumulative health n:cords, and 
e. the administration of emergency care programs for ill or injured students. 

It is expressly understood and agreed between the parties that rhe services to be provided pursuant 
to this Agreement shall not include any teaching services. 

2. The services provided by NORTI I MERRICK UFSD to SEAFORD UFSD shall be consistent 
with the services ava ilable to students attending public schools within the NORTI--I MERRICK 
UFSO. 

3. NORTI I MERRICK UFSO shall pcrfonn nll services under this Agreement in accordance with all 
applicable Federal. Slate. and local laws. rules and regulations. as well as the established policy 
guidance from the N..:w York State Education Department. 



a. The services of a school psychologist and/or a school speech therapist may be rendered 
on nonpublic parochial school premises only to the extent that such services arc 
dia!!nostic in nature. To the extent that such services arc therapeutic or remedial in nature. 
they may be rendered to a student auending a nonpublic parochial school only on a 
religiously neutral site. 

4. Services provided pursuant to this Agreement shall be provided without regard to race. creed. 
color. sex. sexual orientation. national origin. religion. age. disability. or sponsorship. 

5. NORTI I MERRICK UFSD shall comply with all applicable provisions of the Safe Schools 
Against Violence in Education (SA VE) Act. including. but not limited to background checks and 
fingerprinting of all staff directly providing services to students. All persons providing services to 
students pursuant to this Agreement must receive clearance for employment by the New York 
State Education Depa11111en1 prior to the provision of such services. 

6. NORTH MERRICK UFSO warrants that the services will be provided by healthcare the Nonh 
Merrick Union Free School District that arc properly licensed under the laws of the State of New 
York. 

7. NORTI-I MERRICK UFSD shall furnish any supplies or equipment necessary to provide the 
services pursuant to this Agreement to the extent such items arc not provided by the non-public 
school. 

8. Doth parties agree to provide the State access to all relevant records which the State requires to 
detenninc either NORTH MERRICK UFSffs or SEAFORD UFSD'S.compliance with 
applicable Fedcml. State. or local laws. rules. or regulations with respect to provision of services 
pursuant to this Agreement. Both panics agree to retain all materials and records relevant to the 
execution or pcrfonnance of their obligations pursuant to this Agreement in accordance with the 
n:cord retention requirements for such materials and records. 

9. Doth parties to this Agreement understand that they may receive and/or come into contact with 
protected health infonnation as defined by the Health Insurance Portability and Accountability Act 
of 1996 (BIPAA). The panics hereby acknowledge their respective responsibilities pursuant 10 

I IIPAA and shall comply with said Regulations. if applicable. 

I 0. Both parties. their employees. and/or agents agree that all infonnation obtained in connection with 
the services pcrfonned pursuant to this Agreement is deemed conlidcntial infonnation. 0oth 
panics. their employees. and/or agents shall not use. publish. discuss. disclose or communicate the 
contents of such infom1ation. directly or indirectly with third panics. except as provided for in this 
Agreement. 0oth panics further agree that any infom1ation received by either pany·s employees 
and/or agents in connection with this Agreement which concerns the personal. financial. or other 
affairs of the parties. their employees. agents. and/or students will he treated as confidential and 
will not be revealed to any other persons. firms. organizations or third parties. In addition. both 
parties agree that infonnation concerning any student covered by the tcnns of this Agreement shall 
not be released except as provided for by applicable law. rule. or regulation. including but not 
limited to the Family Educational Rights and Privacy Act (FERPA). 

C. COMPENSATION 

I. In exchange for the provision of health and welfare services pursuant to this Agreement. 
Sf.A FORD UFSD agrees to pay NORTII MERRICK UFSD the sum ofSl92I.OO per eligible 
pupil for the 2024 - 1015 school year. Said amount shall be prorated accordingly for each student 
to accurately reflect the actual period of time during which services wen: provided to each student. 
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1 SF.AFORO UFSD shall pay NORTH MERRICK UFSD within thirty (30) days ofSF.AFORI) 
UFSI) receipt of a detaikd written invoicc from NORTH MERRICK UFSD. Said invoice shall 
specify thc services providcd. dates that the invoice covers. and the total amount due for the period 
spccilicd. 

D. MISCELLANEOUS 

I. 

1 

3. 

Tcrmination: this J\grccment may only bc terminatcd in accordance with applicable Law. 

Defense / Indemnification: 

a. NORTH MERRICK UFSD agrees to defend. indemnify and hold hannkss thc 
SEAFORD UFSI> Education its ofliccrs. directors. agents. or employees against all 
claims. demands. actions. lawsuits. costs. damages and expenses. including attorneys· 
!~es.judgments. lines and amounts arising from any willful act, omission. error. 
rccldessness or negligcncc of the NORTH MERRICK UFSD. its officers. directors. 
agcnts or employees in connection with the perfonnance of services pursuant 10 this 
i\gn:erncnt. ·111c obligations pursuant to this provision shall survive the tennination of 
this i\greemenl. 

!!:. SEAFORD UFSD agrees to defend. indemnify and hold hannless the NORTI I 
MERRICK UFSD. its oflicers. directors, agents. or employees against all claims. 
demnnds. actions. lawsuits. costs. damages and expenses, including attorneys· fecs. 
judgments. lines and amounts arising from any willful act. omission, error. recklessness 
or negligcnce of the Nonh l'vlcrrick UFso·s officers. directors. agents or employees in 
connection with the perfonnancc of services pursu:mt to this Agreement. The obligations 
pursuant to this provision shall survive the termination of this Agreement. 

Notices: All notices which arc required or pennincd under this i\greernent shall be in writing. and 
shall be deemed to have been given if delivered personally or scnt by registered or cenified mail. 
addrcsse<l as follows: 

Supcrinlendcnt of Schools 
North Merrick UFSD 
I 057 Merrick i\ venue 
Merrick. NY 11 566 

Superintendent of Schools 
Seaford UFSD 
1600 Washington Avenue 
Seaford. NY 11783 

-1. J\ssi!.!11mc111: It is exprcssly undcrstood that this Agreement shall not be nssigned or transferred 
without prior wrinen consen1 of the other pany. 

5. No Waivcr: The failurc of either pany to enforce any provision of this i\greement shall not be 
constrncd as a waiver or limitation of that party's right to subsequcntly enforce every provision of 
this Agreement. 

6. Scverabilitv: Should any provision of this i\grcemcnt, for uny reason. bc declared invalid and/or 
unenforceable, such dcdsion shall not affect the validity of the remaining provisions of this 
i\grecment. Such remaining provisions shall remain in full force and effect as if this i\greement 
hnd been exccu1cd with the invalid provision(s) eliminated. 

7. (iovernin!.! l.nw: This Agreement and the rights and obligations of1he panics hereunder shall be 
construed in accordam:e with. and governed hy the lnws and regulation of the State of New York 
anti applicable Federal Laws and regulations. 
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8. Venue: Any dispute arising under this Agreement shall be litigated in the Couns of Nassau 
County. New York. 

9. Entire Agreement: ·111is Agreement is the complete and exclusive statement of the Agreement 
between the panics. and supersedes all prior or contemporaneous. oral or written: agreements. 
proposals. understandings. representations. conditions or covenants between the panies relating to 
the subject matter of the Agreement. 

10. Amendment: ll1is Agreement may not be changed or.illy. but only by an Agreement. in writing. 
signed by authorized rcprcscnrativcs of borh panics. 

11 . Execution: This Agreement. and any amendments to this i\greemi:111. will not be in effect until 
agreed to in writing and signed by authorized representatives of both panics. Funhennorc. this 
Agreement shall not become valid and binding upon either pany until the contract is approved by 
the Board of Education for the SEAFORD UFSD. 

IN WITNESS Tl IEREOF, the panics hereto have executed this Agreement the day and year written 

SEAFORD UFSD 

Superintendent of Schools 

SEAFORD UFSD NORTII MERRICK lJ FSD 

President. Board of Education /~ ""';"" 
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313 Round Swamp Road• Melville, NV 11747 • T 631-692-6361 • F 631-692-6987 

www.crestwoodcountrydav.com • info@crestwoodcountryday.com 

This EVENT AG REEM ENT made this February 26, 2025 by and between Premier Camp Company LLC dba 

Crestwood Country Day (hereinafter referred to as "Crestwood" or "Lessor") and Seaford School District 

(hereinafter referred to as "Lessee"). 

1, EVENT 

Name of Event: Seaford Manor and Seaford Harbor Elementary 5th Grade Picnic 

Date: Tuesday, June 10, 2025 

Hours: 9:30 AM - 2:30 PM 

Rain Date: Wednesday, June 18, 2025 

Number of Attendees: Seaford Harbor: Approx 99 students; Seaford Manor: Approx 86 students 

Lessee will notify Crestwood of the exact number of participants, not less than 14 days prior to the 

event date. Lessee will guarantee that the number of attendees will not decrease by more than 10% 

after this date. Additions to the lessee after this date will be accommodated at Crestwood's discretion. 

2. PRICE 
Price based on minimum attendance of: 170 studeats 
$89 per child and $30 per adult; teaching staff is free 

Deposit: $1000.00 ($500.00 per school) with signed contract 
Balance due 30 days prior to the event 

All deposits are non refundable 
Payments may be made by cash or company/school check (no personal checks will be accepted less than 
30 days prior to the event) - Please make checks out to Round Swamp Road Associates, LLC 
For Schools Only: Individual participants may make credit card payments via our website if previously 
arranged with Crestwood. 

3, ACTIVITIES 

Pools (heated pool) plus giant waterslide 
Tree House 
Bungee trampoline 
Zip Line 
Gaga Ball 
Softball Field 
Soccer 
Tennis courts 
Outdoor Basketball courts 
Beach Volleyball 
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Additional Activities available upon request· Activities will be scheduled during the designated time frame of 
the party and Supervised by Crestwood Staff 

4. FOOD 
BBQ MENU: Hamburgers, hot dogs, grilled chicken, veggie burgers, tossed salad, condiments, juice, 
water, ice cream, ice pops and all paper goods. 

5. RESPONSIBILITY OF CRESTWOOD: 
1. To provide appropriately t rained staff and supervision for the safe and fun operation of activities 

listed above. To provide additional staff as needed to facilitate the day's program. 
2. To provide a schedule of both "Crestwood Staffed" and "non Crestwood Staffed" activities based 

on those listed above that to the best of our abilities meets the requests of the LESSEE. At a 
minimum, Crestwood will provide at least one STAFFED activity for each class at all times. 

3. If Crestwood is catering the food, Crestwood will provide, staff and service lunch to the LESSEE 
based on menu listed above. 

4. To provide basic first aid kit. Professional Medical Staff or Nurses will not be provided._For 
school functions only: Crestwood will provide one staff member trained in basic first aid. 

5. To provide all necessary equipment for all activities. 
6. To provide for a suitable alternative date for event should weather make it necessary to cancel 

event. Rain/Alternative Date may be shared with other Groups. 
7. To provide changing faciliti es for swimming. 

6. RESPONSIBILITY OF LESSEE 
1. To provide supervision of Lessee and their guests behavior and safety. During activities 

supervised by Crestwood Staff, Crestwood Staff will supervise the safe operation of the activity 
and the Lessee will be responsible for the guest's behavior. 

2. To provide for any special needs for their guests (dietary, medical, physical) unless previously 
arranged with Crestwood. 

3. lessee and their guests will cooperate with Crestwood's managers and others that may be 
sharing the facilities (i.e. pre-school, etc.) 

4. To provide towels if swimming will be offered 
5. Lessee is responsible for any monetary damage to CRESTWOOD property caused by the Lessee 

or guests of the Lessee. Damage due to normal use or wear and tear is excluded. 
6. Thirty Days prior to event date, Lessee will provide Crestwood with evidence of Lessee's current 

in force liability Insurance coverage in the minimum amount of $1,000,000 per incident, per 
person with Premier Camp Company LLC dba Crestwood Country Day as an additional insured. 
Proof of worker's compensation insurance ls also required. Crestwood will not permit activities 
to proceed without Insurance document. 

7. If the Lessee is serving alcohol, Lessee agrees to purchase "event Insurance" covering the within 
event and naming lessor as an additional insured and including off-premises or "dram shop" 
liquor liability coverage. 

8. If using an outside caterer, Lessee acknowledges that the caterer is required to carry event 
l iability insurance and if serving alcohol, the insurance must include "dram shop" liquor liability 
and must be licensed to serve alcoholic beverages at this site. Proof of insurance and liquor 
l icense must be provided to Crestwood not less than 30 days prior to the event. 

9. If serving alcohol, Lessee and/or caterer acknowledges that it wil l purchase and serve its own 
liquor for this event, and that it Is not purchasing any liquor from lessor. Lessee agrees to keep 
its receipts for the purchase of same for a period of one year. 

10. Lessee and caterer is aware of the local and state laws regulating the providing of liquor to 
individuals under the age of twenty-one, and to visibly intoxicated persons. Lessee warrants and 
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7. 

8, 

9, 

represents to lessor that it will at all times comply with such laws, and will not provide any 
liquor to anyone under twenty-one years of age or to any vlslbly intoxicated person 

11. Lessee further agrees to save and hold harmless lessor from any claim, cause of action, suit, 
judgment or other action, including legal expenses that any of its guests, invitees, licensees or 
agents may bring against lessor arising out of lessee's use of the premises 

12. Lessees will adhere to all regulations as attached. 

ADDITIONS/DELETIONS; 
NO ALCOHOL _________________________ _ 

REGULATIONS: 
1. If swimming pool is available for use, it will be under the direction of a certified Lifeguard to be 

provided by Crestwood. Swimming is permitted only during daylight hours and during assigned 
times. Bathing suits are required. Swim diapers are required for any children who are not fully 

toilet trained. 
2. At all activities, lessee and their guests are required to follow all safety rules and regulations as 

described by Crestwood. 
3. Attendees (children) must be under adult supervision at all activities. Children may not wander 

the property alone. For schools: Crestwood requires the buddy system. All Attendees must be 
assigned (either prior to arriving at Crestwood or upon arrival) at least one "buddy" that they 
will stay with throughout the day. 

4. Cars shall be parked In designated parking areas only. 
5. Smoking is not permitted on any part of the Crestwood property. 
6. Alcohol is not permitted at Crestwood unless otherwise specified elsewhere In the contract 
7. Pets are not permitted. 
8. Firearms and weapons of any kind arc not permitted on the property at any time. 
9. Lessee and their guests may not remove any Crestwood property from the Crestwood facility. 
10. Unless stated in the agreement, the lessee shall not necessarily have the exclusive use of the 

facility. 
11. Lessee and their guests may not enter any buildings or classrooms when and where the 

Crestwood school is in session. Lessee and their guests may only use buildings or classrooms 
that have been cleared for use by Crestwood. 

12. All lessee participants must wear and have visible an identification band issued by Crestwood 
while on the property. 

13. Illegal substances and non-prescribed drugs are not permitted on the property at any time. 
14. Crestwood should be made aware of any conditions or treatment of participants for emotional, 

neurological, physical, medical or psychiatric disorders prior to the event. 
15. Crestwood is not responsible for loss of valuables or personal property. 
16. Crestwood reserves the right to remove any participant from the event if they present a risk to 

themselves or others. 

ASSUMPTION OF RISK: 
The Lessee understands that part of the camp experience Involves activities and Lessee living 
arrangements and Interactions that may be new to Lessee participants and that they come with 
certain risks and uncertainties beyond what Lessee participants may be used to dealing with at home 
including uneven terrain, thrown and other wayward objects, children and adults running about, 
insects, animals and plants. The Lessee is aware of these risks and assumes them on behalf of group 
participants. The Lessee realizes that no environment is risk free and has instructed group 
participants on the Importance of abiding by the rules outlined in this contract and by the guidelines 
set forth by the camp. Participants agree that they are familiar with these rules and guidelines and 

will obey them. 

3 



10. ARBITRATION CLAUSE 
I agree that any dispute concerning, relating, arising out of or referring to this contract shall be 
resolved exclusively by binding arbitration in SUFFOLK County, New York, according to the then 
existing commercial rules of the Americ.:in Arbitration Association and the substantive laws of NEW 
YORK. 

In Witness Whereof, the parties have executed this Event Agreement the day and year fi rst above 
written. 

Each s·ignatory below represents to the other that he/she Is authorized to sign t his document and has 
authority to bind the group to this contract. 

CONTACT INFO & SIGNATURES 

Seaford Manor School 
Legal Name of Company/ School ___________________ _ 

Business Mailing Address 

Contact Person 

Contact's Cell 

Contact's Email 

Lessee Signature Title 

Print Name Date 

Seaford Harbor School 
Legal Name of Company/ School 

Business Mailing Address 

Contact Person 

Contact 's Cell 

Contact's Email 

Lessee Signature Title 

Print Name Date 
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For Crestwood 

Less~r 71estwood o,vrer/Di rector signature 

tfV( 0-rlc. (./,l11.i ~r--( 
Print Name Date 
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RIDER TO THE AGREEMENT 

between 

SEAFORD UNION FREE SCHOOL DISTRICT 
(hereinafter referred to as "SCHOOL DISTRICT") 

1600 Washington Avenue 
Seaford, New York 11783 

and 

PREMIER CAMP COMPANY, LLC, 
d/b/a CRESTWOOD COUNTRY DAY 

(hereinafter referred to as "CRESTWOOD") 
313 Round Swamp Road 

Melville, New York 11747 

1. The terms and conditions of this Rider supersede and take precedence over the terms of 
the Event Agreement dated February 26, 2025, (the" Agreement") attached hereto. To the extent 
the terms of this Rider conflict with the terms of the written agreement, the terms of this Rider 
shall govern. 

2. The terms of the Agreement shall be modified as follows: 

a. Paragraph 10 (" Arbitration") shall be deleted and replaced with Paragraph 7 of this 
Rider. 

b. Paragraph 11 ("Hold Harmless") shall be deleted in its entirety. 

3. FORCE MATEURE: In the event the performance of CRESTWOOD's services is 
rendered impossible or delayed by events beyond the control of parties, including but not 
limited to: war, social unrest, labor dispute, act of God, public health emergency, epidemic, 
pandemic, weather conditions, or regulations or restrictions imposed by any government or 
governmental agency, SCHOOL DISTRICT shall not be liable for the payment of fees to 
CRESTWOOD in the event CRESTWOOD does not provide services. 

4. INDEPENDENT CONTRACTOR: All employees and independent contractors of 
CRESTWOOD shall be deemed employees or independent contractors of CRESTWOOD for all 
purposes and CRESTWOOD alone shall be responsible for their work, personal conduct, 
direction, and compensation. CRESTWOOD acknowledges that it will not hold itself, its 
officers, employees and/or agents out as employees of SCHOOL DISTRICT. CRESTWOOD is 
retained by SCHOOL DISTRICT only for the purposes and to the extent set forth in this 
Agreement, and its relationship to SCHOOL DISTRICT shall, during the periods of its services 
hereunder, be that of an independent contractor. CRESTWOOD shall not be considered as 
having employee status and shall not be entitled to participate in any of SCHOOL DISTRICT's 
workers' compensation, retirement, fringe benefits, unemployment insurance, liability 
insurance, disability insurance, or other similar employee benefit programs. Similarly, 
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CRESTWOOD, its officers, its employees and/ or agents shall not be considered as having 
employee s tatus for the purposes of any other rights, privileges or benefits derived from 
employment by SCT-fOOL DISTRICT. CRES"IWOOD agrees lhat this Agreement does not confer 
benefits of any nature whatsoever upon it other than payment for services provided herein. 
CRESTWOOD shall not assert any claim for additional benefits of any nature, including, but not 
limited to, tmemployment compensation benefits, by reason of the services to be performed 
pursuant to this Agreement. CRESTWOOD shall not be entitled to assert any claim to 
entitlements pursuant to any collective bargaining agreement now or hereafter in effect between 
SCHOOL DISfRICT and its employees. 

5. INSURANCE: 

a. Notwithstanding any terms, conditions or provisions, in any other writing between 
the parties, CRESTWOOD hereby agrees to effectuate the naming of SCHOOL 
DISfRICT as an additional insured on CRESTWOOD's commercial general liability 
and excess liability insurance policies. If the policy is written on a claims-made basis, 
the retroactive date must precede the date of lhe contract. 

b. The policy naming SCHOOL DISfRlCT as an additional insured shall: 

i. be an insurance policy from an A.M. Best A- rated or better insurer, licensed 
and admitted to conduct business in New York State. 

11. state that CRESTI.YOOD's coverage shall be primary and non-contributory 
coverage for SCHOOL DISfRICT, its Board, employees and volunteers with 
a waiver of subrogation in favor of SCHOOL DISTRICT for all coverages 
including Workers' Compensation. 

c. SCHOOL DlSTRICT shall be listed as an additional insured by using endorsement 
CG 2026 or equivalent. The dedsion to accept an alternative endorsement rests solely 
with SCHOOL DlSfRICT. A completed copy of the endorsement must be attached 
to the certificate of insurance. 

d. The certificate of insurance must describe the specific services provided by 
CRESTWOOD that are covered by the liability policies. 

e. At SCHOOL DISTRTCT's request, CRESTWOOD shall provide a copy of the 
declaration page of lhe liability and umbrella policies with a list of endorsements 
and forms. If so requested, CRESTWOOD will provide a copy of the policy 
endorsements and forms. 

f. CRESTWOOD agrees to indemnify SO-IOOL DISTRICT for any applicable 
deductibles and self-insured retentions. 
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g. Required Insurance: 

1. Com01ercial General Liability Insurance: 
$1,000,000 per Occurrcnce/$2,000,000 Aggregate 
$2,000,000 Products and Completed Operations 
$1,000,000 Personal and Advertising Injury 
$1,000,000 Sexual Misconduct and Assault 
$100,000 fire Damage 
$10,000 Medical Expense 

Coverage for sexual misconduct must be affirmed. Sub-limits below the 
policy limits for sexual misconduct are accepted solely at the discretion of 
SCHOOL DISTRICT. 

ii. Workers' Compensation, Employers' LiabilityjN.Y.S. DisabilityjN.Y.S. 
Paid Family Leave: 
Statutory Workers' Compensation, Employers' Liability and N.Y.S. Disability 
Benefits/N.Y.S. Paid Family Leave Insurance for all employees. Proof of 
coverage must be on the approved speci fic form, as required by the New 
York State Workers' Compensation Board. ACORD certificates are not 
acceptable. 

A self-employed person and certain partners and corporale officers are 
excluded from the definition of "employee" pursuant to Workers' 
Compensation Law §2 (4). As such, individuals in such capacity are excluded 
from Workers' Compensation Law coverage requirements. A person seeking 
an exemption must file a CE-200 form with the slate. The form can be 
completed and submitted directly to the WC Board online. 

iii. UmbrellafExcess Insurance: 
$3,000,000 each occurrence and aggregate. Umbrella/ Excess coverage shall be 
on a follow-form basis over the required Genernl Liability and Professional 
Liability coverage. 

h. CRESTWOOD acknowledges that failure to obtain such insurance on behalf of 
SCHOOL DISTRICT constitutes a material breach of contract. CRESTWOOD is to 
provide SCHOOL DISTRICT with a certificate of insurance, evidencing the above 
requirements have been met, prior to the commencement of work or use of facilities. 
The failure of SCHOOL DISTRICT to object to the contents of the certificate or the 
absence of same shall not be deemed a waiver of any or all rights held by SCHOOL 
DISTRICf. 

6. DISCRIMINATION PROHIBITED: Neither SCHOOL DISTRICT nor CRESTWOOD 
will discriminate against any individual because of their age, race, creed, color, national origin, 
sexual orientation, gender identity or expression, military status, sex, reproductive health 
decisions, disability, predisposing genetic characteristics or marital status and will take 
affirmative action to ensure thal each individual is afforded equal opportunities without 
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discrimination because of their age, race, creed, color, national origin, sexual orientation, gender 
identity or expression, military status, sex, reproductive health decisions, disability, 
predisposing genetic characteristics or marital status. 

7. GOVERNING LAW: This Agreement shall be governed by, and interpreted and 
enforced in accordance with, the laws of the State of New York without regard to conflicts or 
choice of law provisions that would defer to the substantive laws of another jurisdiction. F.ach 
of the parties hereto consents to the jurisdiction of any state court located within the County of 
Nassau, State ci New York, or federal court in Federal District Court for the Eastern District of 
New York located in the County of Suffolk, State of New York, and irrevocably agrees that all 
actions or proceedings relating to this Agreement must be litigated in such courts, and each of 
the parties waives any objection which it may have based on improper venue or forum non 
amve11ie11s to the conduct of and proceeding in any such court. 

8. SEVERABILITY: If any term, provision, covenant or condition ci this Agreement, or the 
application thereof to any person, place or circumstance, shall be held by a court of competent 
jurisdiction to be invalid, unenforceable or void, the remainder of this Agreement and such 
term, provision, covenant or condition as applied to other persons, places and circumstances 
shalJ remain in full force and effect. 

9. AUTHORIZATION TO ENTER AGREEMENT: The undersigned representative of 
CRESIWOOD hereby represents and warrants that the undersigned is an officer, director, or 
agent of CRESfWOOD with full legal rights, power and authority to enter into this Agreement 
on behalf of CRESIWOOD and bind CRJ:51WOOD with respect to the obligations enforceable 
against CRESIWOOD in accordance with its terms. 

10. COUNTERPARTS/ELECTRONIC SIGNATURE: This Agreement may be executed in 
counterparts. Further, a copy of a signature on a facsimile or electronic transmission of this 
Agreement shall have the same force and effect as if it were an original signature. 

r>ate:. ______ _ By: 

By: 

SEAFORD UNION FREE SGIOOL DISffilCT 

PREMIER CAMP ffiMPANY, LLC, d/b/a 
CRESTWOOD ffiUNTRY DAY 
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MEMORANDUM OF AGREEMENT 
between 

SEAFORD UNION FREE SCHOOL DISTRICT 
and the 

UNITED TEACHERS OF SEAFORD 

MEMORANDUM OF AGREEMENT dated this .:2.o day of F e-bl'""'\J~~ 202:§by and 
between the negotiating representatives of the BOARD OF EDUCATION O THE SEAFORD 
UNION FREE SCHOOL DISTRICT (hereinafter referred to as the "District" or "Board") and the 
negotiating representatives of the UNITED TEACHERS OF SEAFORD (hereinafter referred to as 
the" Association"). 

1. GENERAL: The collective bargaining agreement (" Agreement") between the parties for the 
period of July 1, 2021 through June 30, 2024 expired on June 30, 2024. The parties herewith 
agree that said Agreement shall be modified to the extent set forth herein as a result of their 
collective bargaining for a successor contract to the expired Agreement, subject to the 
"Contingencies" hereinafter set forth. 

2. CONTINGENCIES: 

A. This Memorandum of Agreement ("MOA") is subject to formal ratification by the 
membership of the Association and approval by the Board of Education. Such ratification 
and approval shall occur within thirty (30) days of the date of execution of this MOA. If 
either party fails to ratify this MOA or fails to act within the aforesaid thirty (30) day 
period, this MOA shall be of no further force and effect and shall be null and void. 
Notwithstanding the foregoing, each party's negotiating representatives shall urge their 
respective principals to ratify this MOA. 

B. Except for changes to the Agreement expressly set forth herein and changes in the 
language of the Agreement made necessary by the following MOA and changes to said 
Agreement arising from expired contract language, the provisions of said Agreement shall 
remain unchanged. Italicized text is set forth as precise contract language to be inserted 
as is set forth in this MOA into the parties' formal labor contract. It is understood that 
items of agreement not set forth in italicized text will require the drafting of contract 
language for insertipn into the parties' more formal agreement. It is f11rther understood 
that items of agreement set forth as precise contract language in italicized text may require 
revision of existing contract language to accommodate the insertion of said italicized text. 

C. The parties agree to inr:orporate this MOA into a more formal written agreement. 

D. The terms of this MOA memorialize the agreement of the negotiating representatives of 
the parties for a successor labor agreement. Following ratification of this MOA, the terms 
of this MOA shall be implemented. In their joint effort to achieve a successor labor 
agreement the parties have fully completed negotiations respecting wages and other 
conditions of employment, the terms of which are set forth in this MOA upon which 
ratification becomes final and binding. 
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3. AGREEMENT: 

A. Duration of Agreement, Article I and throughout the Contract 

1. Four (4) years - July 1, 2024 to June 30, 2028 

B. Salary Schedule, Article XXX, Section A 

1. Section A of Article XXX shall be amended as indicated below. The below-listed 
percentage increases shall apply to the salary schedules set forth in Appendix A and the 
remuneration set forth in the following provisions of the collective bargaining agreement: 
Article XXIII {A){5), Article XXIII(D), and Article XXXIV(H). 

The attached schedules are established for the period July 1, 2024 through June 30, 2028 
(Appendix A). 

Year 1 (2024-2025): The teacher salary schedule in effect on June 30, 2024 shall be increased 
by 1.75% effective July 1, 2024. A Step 27 shall be added with an increase of 1.25% above Step 
26. The teachers in the unit shall be paid increment effective July 1, 2024. 

Year 2 (2025-2026): The teacher salary schedule in effect on June 30, 2025 shall be increased 
by 1.75% effective July 1, 2025. The teachers in the unit shall be paid increment effective July 
1, 2025. 

Year 3 (2026-2027): The teacher salary schedule in effect on June 30, 2026 shall be increased 
by 1.75% effective July 1, 2026. The teachers in the unit shall be paid increment effective July 
1, 2026. 

Year 4 (2027-2028): The teacher salary schedule in effect on June 30, 2027 slwll be increased 
by 1.75% effective July 1, 2027. The teachers in the unit shall be paid increment effective July 
1, 2027. 

C. Health Insurance, Article XXX, Section B 

1. Paragraph 1 of Section B, Article XXX shall be amended to read as follows: 

Effective July 1, 2024, unit members shall contribute 21 % of the premium cost of health 
insurance provided by the District. Effective July 1, 2025, unit members shall contribute 22% 
of the premium cost of health insurance provided by the District. 

Effective July 1, 2024, following a unit member's resignation from the District for the purpose 
of retirement and simultaneous or subsequent receipt of retirement income from the New York 
State Teachers Retirement System ("NYSTRS") or New York State Employees Retirement 
System ("NYSERS"), as applicable, provided (a) a unit member has been continuously 
employed by the District for a period of ten (10) years and (b) the unit member does not become 
employed by another entihJ participating in NYSHIP prior to his/her retirement from 
NYSTRS or NYSERS, the unit member shall be granted family or individual coverage in 
retirement at the unit member's option, under the District's employee group health care plan 
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upon their retirement from the District. The unit member shall be responsible for paying the 
same contribution rate as that in effect for active employees at the time of the unit member's 
Employee's retirement. In the event the unit member does not meet these criteria, but has vested 
in the NYSHIP plan, the unit member will be provided with health insurance in retirement in 
accordance with NYSHIP's rules in effect at the time of retirement. 

The District may offer active and retired unit members the option to elect an alternate health 
care plan to the NYSHJP Empire Plan offering the same or similar benefits. The District will 
consult with the Association prior to offering said alternate health care plan. In the event a unit 
member elects the alternative health care plan, they will continue to contribute the percentage 
of the premium cost as they would under the NYSHIP Empire Plan. Transfer to the optional 
alternate health care plan is subject to the applicable rules and procedures of the NYSHIP 
Empire Plan and the rules of the optional alternate healthcare plan. 

D. Dental and Vision Coverage, Article XXX, Section C 

1. Section C, ArticJe XXX shall be renamed "Dental and Vision Coverage" and shall be 
replaced as follows: 

C. 1. Dental and Vision Coverage: Effective July 1, 2025 or as soon as practicable 
thereafter, the District will provide unit members with the MetLife family dental and 
MetLife family vision coverage as set forth in the policy on file in the District at the 
District's expense. 

a. If this plan is no longer available, the District may change the plan to a plan 
with the same or substantially the same coverage after consultation with the 
Association. 

b. If this plan continues to be available but a more cost effective plan with the 
same or substantially the same coverage is available, the District may change 
the plan in consultation with the Association. If the Association does not agree 
that the plan to which the District wishes to change offers the same or 
substantially the same coverage, the parties agree to submit the dispute to a 
mutually agreed upon arbitrator for a detennination. In the event that the 
arbitrator determines that the plan offers the same or substantially the same 
coverage, the District shall be permitted to change the plan. In the event that 
the arbitrator detennines that the plan does not offer the same or substantially 
similar the same coverage, the parties agree to negotiate a successor plan. 

c. For the period July 1, 2024 through the effective date of the dental and vision 
plan, the District will make a monthly contribution to the existing trust ftmd 
in the amount oflfl.2tl• of the "annual contribution" to be made by the District. 
"Annual contribution" is defined as $1,300 per member. 

2. a. The District will provide retirees of the unit with the option to enroll in the MetLife 
plan marked "For Retirees" on file in the district offices at the retiree's expense. If this 
plan is no longer available, the District may change the plan to a plan with the same 
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or similar coverage after consultation with the Association. If there is no dental plan 
available, the District shall have no further obligation under this paragraph. 

b. The District will provide retirees of the unit with the option to enroll in a vision plan 
at the retiree's expense. The plan shall be selected by the District after consultation 
with the Association. If there is no vision plan available, the District shall have no 
further obligation under this paragraph. 

E. Trust Fund, Article XXX, Section D (New) 

A new Article XXX, Section D shall be added as follows: 

Effective upon the establishment of a dental and vision plan as set forth in Article XXX(C), 
the Association shall maintain the Trust Fund for the purpose of providing supplemental 
programs only. The District will contribute $22,000 annually to the Association's Trust 
Fund, said amount to be pro-rated from the date of the establishment of a dental and vision 
plan as set forth in Article XXX(C) through the end of the first year of this Agreement. 

Trustees shall be selected by the Association. The trustees shall determine which policies 
and types of coverage shall be purchased. All benefits shall be provided to all members in 
the bargaining unit. 

The Trustees shall use these funds for the purpose of provision of certain fringe benefits 
including, but not limited to, payment of out-of-pocket insurance costs and legal services. 
All dividends, rebates, and premium reductions shall revert back to the Trust Fund. 

F. Retirement Non-Elective Employer Contribution Article XXXI 

Effective July 1, 2024, Article XXXI shall be replaced as follows: 

A. During each year of this Agreement, any unit member who meets the following 
conditions and the conditions set forth below in Section A(l) shall be eligible to apply 
for and receive the retirement incentive benefit described in Section A(2) below: 

1. To be eligible for the retirement incentive the unit member must: 

a. be eligible for regular service retirement without reduction in pension from the 
employee's respective tier under New York State Teachers Retirement System 
NYSTRS or NYSERS; 

b. have been employed continuously by the District for a minimum of ten (10) years; 
and 

c. submit his/her irrevocable letter of resignation for the purpose of retirement no 
later than the close of business on February 151 of the school year the unit member 
is eligible to receive the retirement incentive benefit hereunder, designating an 
effective retirement date in accordance with Section A(l) hereof, whichever is 
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applicable. Notwithstanding the foregoing, for the 2024-2025 school year, said 
notice must be given no later than the close of business on March 15, 2025. 

2. Retirement Incentive: Unit members who satisfy the requirements of Section A(l) 
above shall receive a $10,000 retirement incentive. Payment shall be made as a non­
elective employer contribution to the unit member's section 403(b) account. All 
retirement non-elective employer contributions made under this Article shall be 
reported by the District to the NYSTRS as salary earned in the final year of 
employment. In the event of the unit member's death prior to the effective date of 
retirement said money shall be paid to the unit member's estate. 

B. In lieu of the payment pravided in Section A above, unit members who meet the following 
criteria shall be eligible for the retirement incentive pravided below: 

1. Eligibility: Any unit member who meets the following conditions and the conditions 
set forth below in Section B(2) shall be eligible to apply for and receive the retirement 
incentive benefit described in Section B(3) below: 

a. Any unit member shall be eligible to apply for and receive the retirement benefit 
during the 2025-2026 school year. The effective date of the unit member's 
retirement shall be June 30, 2026. 

b. Any unit member shall be eligible to apply for and receive the retirement benefit 
during the 2027-2028 school year. The effective date of the unit member's 
retirement shall be June 30, 2028. 

2. To be eligible for the retirement incentive the unit member must: 

a. be eligible for regular service retirement without reduction in pension from the 
employee's respective tier under NYSTRS or NYSERS; 

b. have been employed continuously by the District for a minimum of ten (10) years; 
and 

c. submit his/her irrevocable letter of resignation for the purpose of retirement no 
later than the close of business on Februan; 1st of the school year the unit member 
is eligible to receive the retirement incentive benefit hereunder, designating an 
effective retirement date in accordance with Section B(l)(a) or B(l)(b) hereof, 
whichever is applicable. 

3. Retirement Incentive: Unit members who satisfy the requirements of Section B(l) and 
B(2) above shall receive a $20,000 retirement incentive. Payment shall be made as a 
non-elective employer contribution to the unit member's section 403(b) account. All 
retirement non-elective employer contributions made under this Article shall be 
reported by the District to the NYSTRS as salary earned in the final year of 
employment. In the event of the unit member's death prior to the effective date of 
retirement said money shall be paid to the unit member's estate. 
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4. The entirety of the retirement incentive provided in Section B shall sunset at the close 
of business on June 30, 2028. Notwithstanding the foregoing, the retirement incentive 
set forth in Section A shall remain in effect. 

G. Assignments, Article XVIII 

Article XVIII, paragraph E shall be modified to read as follows: 

All teachers shall be notified of their tentative teaching assignments, including grade, subject, 
building, no later than June 1•1• Any teacher whose program or assignment is subsequently 
changed shall be informed as soon as possible after the change in assignment is made. Seniority 
will be one factor considered in this change of assignment. 

H. School Calendar, Article XV(D) 

Article XV(D) shall be amended to read as follows: 

All unit members shall complete eight (8) hours of professional development per school year 
after working hours without any additional compensation, exclusive of the ten (10) regularly 
scheduled monthly faculty meetings and ten (10) regularly scheduled monthly deparhnent 
meetings that unit members are required to attend pursuant to Article XVI(B) of the contract, 
and exclusive of the three (3) additional faculty meetings that building/central administrators 
may schedule pursuant to Article XVI(B) of the contract. 

One (1) hour of professional development per school year may be completed through peer 
observation. Peer observation shall consist of a forty (40) minute observation conducted during 
school hours and a peer observation reflection form completed after school hours. 

I. Uncompensated Class Coverages, Article XVI, Section A 

The last paragraph of Article XVI, paragraph A(2) shall be modified to read as follows: 

Effective July 1, 2024, each secondary teacher shall provide up to four (4) uncompensated class 
coverages per school year at the direction of the administration. Secondary teachers who provide 
additional class coverages beyond the four (4) uncompensated coverages shall be compensated 
for the additional coverage(s) pursuant to Article XIX of this contract. 

Effective July 1, 2025, each secondary teacher shall provide up to five (5) uncompensated class 
coverages per school year at the direction of the administration. Secondary teachers who provide 
additional class coverages beyond the five (5) uncompensated coverages shall be compensated 
for the additional coverage(s) pursuant to Article XIX of this contract. 

J. Elementary Attendance at Curriculum Night, Article XXI, New Section 

Amend Section A of Article XXI to add the following: 

Elementary teachers are required to attend curriculum night for one hour and fifteen minutes. 
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K. Working Day, Article XVI(B) 

The first paragraph of Article XVI(B) shall be amended to read as follows: 

Unit members will be required to attend ten (10) monthly faculty meetings each year lasting 
no more than one (1) hour and fifteen (15) minutes per meeting. Unit members shall also 
attend ten (10) monthly department meetings each year lasting no more than one (1) hour per 
meeting. These meetings shall take place immediately after the school day unless a different 
time outside of the instructional day is agreed upon by the Association building leadership and 
the building administration. 

L. Chair Positions, Lead Teachers & Teacher Liaisons, Article XXXVI 

Article XXXVI shall be modified to read as follows: 

A. The position of K-12 Lead Teacher World Languages ENL shall be continued and the following 
new positions shall be created for the period July 1, 2023 through June 30, 2025: Library Media 
Specialist and Special Program Coordinator; Liaison School Counselor; Pre-K-8 Lead 
Psychologist/CPSE & CSE Chair; K-12 Teacher Liaison Art; K-12 Teacher Liaison Music; 6-
8 Teacher Liaison Humanities (Social Studies and English); 6-8 Teacher Liaison STEM 
(Science, Technology, Engineering, and Math); 9-12 Teacher Liaison English; 9-12 Teacher 
Liaison Social Studies; 9-12 Teacher Liaison Science/Technology; 9-12 Teacher Liaison Math 
/ Business; K-5 Teacher Liaison Special Education (Elementary); and 6-12 Tead1er Liaison 
Special Education (Secondary). 

B. The foregoing positions will receive the applicable stipend listed in Appendix B. 

C. Teaching Schedule: 

1. The teaching schedule for K-12 Lead Teacher, Library Media Specialist and Special 
Program Coordinator will include four (4) instructional periods (.8 FTE) and such 
positions will not have a duty period. 

2. The teaching schedule for Teacher Liaison will include five (5) instmctional periods (1 .0 
FTE) and such positions will not have a duty period. 

3. The teaching schedule for Coordinator will continue to include five (5) instructional 
periods (1.0 FTE) and no duty period. 

D. The foregoing positions shall be funded and filled by the District through June 30, 2025. 

E. For the period from July 1, 2023 through June 30, 2025, the stipends applicable to the foregoing 
positions shall remain unchanged. 

F. On or after July 1, 2025, in the sole discretion of the Board of Education, the District may 
eliminate any or all such positions. 
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G. The Association acknowledges that upon elimination, the duties of K-12 Lead Teachers, Teacher 
Liaisons and Coordinators may be subsumed into administrative or other positions at the 
election of the Board of Education. With respect to the foregoing, the Association continues to 
waive any and all right(s) it may otherwise have to assert a violation of the Taylor Law, or 
contract, against the District relating to the transfer of bargaining unit work to a non­
bargaining unit administrative position or other position arising from the reassignment of the 
duties of the eliminated K-12 Lead Teachers, Teacher Liaisons and Coordinators. 

M. Extra-curricular and Coaching Stipends 

Effective July 1, 2024, Appendix Band Appendix C will be replaced with the attached 
Appendix C and Appendix D. Any stipend that decreased will be paid at the rate in effect 
on June 30, 2024, with the new stipend rate taking effect on July 1, 2025. 

The District and the Association will meet no later than April 1st every other year to 
reevaluate the stipends in Appendices B, C, and D. Any adjustments to stipends or 
categories will take effect upon approval by the Association Executive Board and Board 
of Education. 

N. Cafeteria Supervision Stipend 

Effective July 1, 2024, the following shall be added to Article XVIII(A): 

Effective July 1, 2024, teachers at the middle school or high sclwol assigned to cafeteria supervision 
during a student lunch period shall receive the following stipend: 

Effective July 1, 2024: $800 
Effective July 1, 2025: $810 
Effective July 1, 2026: $820 
Effective July 1, 2027: $830 

The stipend shall be prorated for partial years' service. 

Dated: Seaford, New York 
----~202_ 

NEGOTIATION REPRFSENT A TIVES 
ASS CIA 

NEGOTIATION REPRESENTATIVES 
OF THE DISTRICT) 

cb~ 't ~ 'S,, 
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APPENDIXB 
ADDmONALSTIPENDS 

2024-25 
Academic Support, Per Hour 78.37 
Elementary Oass Full Day Split Coverage 181.84 
Event Supervision (Min 2 Hours) 47.02 
Extra Duties 94.03 
ExtraOass Coverage/Library Supervision 53.89 
Horne Instruction Director 3,916 
Guidance Counselor 4,455 
Teacher Mentor 2,694 

6th Period Teaching 9,908 
Music Accompanist, Per Session 38.90 
Athletic Trainer 25,126 
Curriculum Writing/ per hour 54.64 
Horne Teaching/per hour 56.45 
New Oubs/per hour 39.60 

PM Detention (per session) 37.00 
School Psychologist 2,756 
Summer Reading Director, per session 3,351 
Summer Math Director, per session 3,351 
Summer Band Camp Director - High School 2,956 
Summer Band Camp Assistant Director - High School 2,278 
Summer Band Camp Instructor (3) - High School 1,605 
Summer Band Camp Instructor (Camp Only) - High School 886 
Summer Band Camp Show Designer - High School 1,771 
Drivers Education 25,027 
Lead Teacher, Liaison & Coordinators 2024-25 
9-12 Lead School Counselor 5,000 
K-5 Teacher Liaison Special Education 2,000 
6-12 Teacher Liaison Special Education 2,000 
K-12 Teacher Liaison Art 5,000 
K-12 Teacher Lia.ison Music 5,000 

K-12 Lead Library Media Specialist & Special Programs (Capstone, 
Research, & LIFI) 10,000 
K-12 Lead Teacher World Languages ENL 10,000 
6-8 Teacher Liaison Humanities (SS,ELA) 2,000 
6-8 Teacher Liaison STF..M(Science, Tec9I10logy, Engineering, Math) 2,000 

9-12 Teacher Liaison English 2,000 
9-12 Teacher Liaison Social Studies 2,000 

9-12 Teacher Liaison Science/Technology 2,000 
9-12 Teacher Liaison Math/Business 2,000 
Pre-K-8 Lead Psychologist/ CPSE & CSE U,air 5,000 

2025-26 2026-27 2027-28 
79.74 81.13 82.55 

185.02 188.26 191.55 
47.84 48.68 49.53 
95.67 97.35 99.05 

54.83 55.79 56.77 
3,985 4,055 4,126 
4,533 4,612 4,693 
2,741 2,789 2,838 

10,082 10,258 10,438 

39.58 40.27 40.98 
25,566 26,013 26,468 
55.60 56.57 57.56 
57.44 58.44 59.47 
40.29 41.00 41.72 

37.65 38.31 38.98 
2,805 2,854 2,904 
3,409 3,469 3,530 
3,409 3,469 3,530 
3,008 3,060 3,114 
2,318 2,359 2,400 
1,633 1,661 1,690 

902 918 934 
1,802 1,834 1,866 

25,465 25,911 26,365 
2025-26 2026-27 2027-28 

The District intends to end these positions 
effective 6/30/2025 

10,000 10,000 10,000 
10,000 10,000 10,000 
2,000 2,000 2,000 
2,C0:J 2,000 2,000 
2,000 2,000 2,000 
2,000 2,000 2,000 
2,000 2,000 2,000 
2,000 2,000 2,000 
5,000 5,000 5,000 



APPENDIXC 

Manor Middl• School Hig!! School 

4-5 PE/lntramurals A Vollcvball Oub Advisors B Crocheting and Knitting B Student Council F 
4-5 PE/lntramurals A Memory Book Advisor E FishingQub B Danc1? Oub Advisor B 
Maker Spa= Oub A 0icss Oub Advisor B Llvcstrcaming B Llcl,ting Crew F 
Comoutcr Oub A Table Tennis Advisor B U\'estreaminR B Director Marching BAND F 
Math 01=.,iads A Robotics Oub Advisor B Pathwavs to Service B Assistant Marching Band A 
azz Band A Student Council Advisors E LcosOub C Creative Writino & Poctrv Oub B 
Book Oub Advisors A American Si2n lan2Ua2e B Gav Straioht Allianc1? B Seal of Civic Readiness Coordinato r B 
Oie.sOub A Career Dav Advisor C ScicnceOub B Seal of Biliteracv Coordinator B 
Youn2ActiM A Culture Oub Advisor B World Culture Oub B 
Technoloov Oub A Art Oub Advisor B Mock Trial C 
Gardenin2x2 A Science Oub Advise.rs C Vocal Ensemble Director B Fall Drama Oub Director F 
STEAM/ Maker x 2 A Peers and CoMcctions B IJazzBand B Fall Drama Backstage Manager C 
LEGO A NJHS Advisors C Peo Band B Fall Drama Producer D 
K-3 PE/!ntramurals A Service Oub Advisors B TriMAdvisors B Fall Drama Set and Stage D 
Art Oubx2 A azz Band D Green T cam Advisor B Serine: Musical Director F 
Computer Mentor B Woodwind Ensemble D Robotics x2 E Sorin• Musical Backsta2e Mana2er C 
Student Council Advisors B Computer Mentor B National Art lionor Societv B Sorin2 Musical Producer Spring D 

Drama Music Director C Books And Ba2els B Sorin2 Musical Chor,.,,.,..nhv D 
Harbor Drama Stage Manager C Athletic Leadership Advisor B Spring Musical Set and Stage D 

Drama Sta•c Assistant C Mura!Oub D Spring Musical Vocal Director C 
BookOub A DramaOub E Grade 9 Ad,-isors C Soriru! Musical Music Accompaniast C 
azz Band A Drama - Asst Director B Grade 10 Advisors C Sorine: Musical Pit Orchestra B 

Technolol!V Oub A Teen Leaders Ca.re? B Grade 11 Advisor D 
Drama X 2 A Grade U Advisors E 
Youno Actino A Brockett Leadcrshio B 
Leaders for Tomorrow A Mathletes D 
Math Olympiads A Best Buddies F 
Gardening x 2 A Freshman Buddies B 
LEGO A Fitness and Wellness B 
K-3 PE/ lntramurals A NliS Advisors D 
4-5 PE/lntromurals A Computer Oub Advisor B 
Art Oubx2 A Model Congress Advisors C 
Comouter Mentor B SADD Oub Advisor B 
Student Council Ad visors B Radio Oub Advisor D 

Vikin~Voice D 
Vilcin2 Cove School Store C 
Kev Cub Advisor C 
Y car book Advisors F 
Computer Mentor D 



APPENDIXC 

Club Categories 2024-25 202S-26 2026-27 2027-28 

A Clubs 1,000 1,018 1,035 1,053 

B Clubs 1,540 1,567 1,594 1,622 

C Clubs 2,400 2,442 2,485 2,528 

D Clubs 3,500 3,561 3,624 3,687 

EClubs 5,200 5,291 5,384 5,478 

F Clubs 6,100 6,207 6,315 6,426 



APPENDIXD 

Coachine: Stioend C.teeories 
Schedu.leA Schedule B ScheduleC 

Fall Field Hockey Varsity Head Fall Football 2 Varsity Asst. Fall Football MS Head 
Fall Girl's Soccer Varsity Head Fall Football JV Head Fall Field Hockey MS Head 
Fall Boy's Soccer Varsity Head Fall Football JV Asst. Fall Boy's Soccer MS Head 
Fall Girl's Volleyball Varsity Head Fall Boy's Soccer JV Head Fall Girl's Soccer MS Head 
Fall Cross Country Varsity Head Fall Girl's Soccer JV Head Fall Cheer leading MS Head 
Fall Chccrleading Varsity Head Fall Girl's Volleyball JV Head Wintcrl 7th Volleyball• Girl's MS Head 
Winter Girl's Basketball Varsity Head Fall Field Hockey JV Head Winter 1 8th Volleyball - Girl's MS Head 

Winter Boy's Basketball Varsity Head Fall Cheerleading Varsity Asst. Winterl 7th Basketball • Boy's MS Head 
Winter Wrestling Varsity Head Fall Chccrlcading JV Head Winterl 8th Basketball • Boy's MS Head 
Winter Cheerleading Varsity Head Fall Golf Varsity Head Winterl Chccrlcading MS Head 

Winter Track Varsity Head Winter Boy's Basketball JV Head Winter2 7th Basketball - Girl's MS Head 
Spring Softball Varsity Head Winter Girl's Basketball JV Head Wintcr2 8th Basketball· Girl's MS Head 

Spring Girl's Track Varsity Head Winter Bowling Varsity Head Winter2 Wrestling MS Head 

Spring Baseball Varsity Head Winter Wrestling JV Head Spring Softball MS Head 
Spring Boy's Lacrosse Varsity Head Winter Wrestling Varsity Asst. Spring Cheer leading MS Head 
Sprins: Boy's Track Varsity Head Winter Cheerleadins: JV Head Sprins: Baseball • 7th MS Head 

Spring Girl's Lacrosse Varsity Head Winter Chccrleading Varsity Asst. Spring Baseball - 8th MS Head 

Winter Track 2 Varsity Asst. Spring Boy's Lacrosse MS Head 

Spring Softball JV Head Spring Girl's Lacrosse MS Head 

Spring Softball Varsity Asst. Spring Boy's Track MS Head 
Spring Tennis JV Head Spring Girl's Track MS Head 

Spring Baseball Varsity Asst. 
Spring Baseball JV Head 

Spring Boy's Lacrosse Varsity Asst. 
Spring Girl's Lacrosse Varsity Asst. Schedule D 

Spring Boy's Lacrosse JV Head Fall Football MS Asst. 
Spring Girl's Lacrosse JV Head Winter Wrestling MSAsst. 

Spring Boy's Lacrosse JV Asst. 
Spring Boys/Girls Track Varsity Asst. 

Schedule F 

I Football !Varsity Head 



Category 

F 

A 

B 

C 

D 

APPEND D 
Coaching Stipends - Tuly 2024 - Tune 2028 

YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 

HEAD VARSITY FOOTBALL 

COACH 

2024-25 

2025-26 

2026-27 
2027-28 

9,250 9,528 

9,412 9,695 

9,577 9,864 

9,744 10,037 

10,004 10,504 11,029 

10,179 10,688 11,222 

10,357 10,875 11,418 

10,538 11,065 11,618 

YEAR STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 
HEAD HS VARSITY COACH 2024-25 7,483 7,904 8,323 8,727 9,143 

2025-26 7,614 8,042 8,469 8,880 9,303 

2026-27 7,747 8,183 8,617 9,035 9,466 

2027-28 7,883 8,326 8,768 9,193 9,631 

D. MIDDLE SCHOOL HEAD 2024-25 3,534 3,950 4,370 4,784 5,207 

AND ASST. COACH 2025-26 3,596 4,019 4,446 4,868 5,298 

2026-27 3,659 4,089 4,524 4,953 5,391 

2027-28 3,723 4,161 4,603 5,040 5,485 

Post Season Playoff. Games Tuly 2024 - 1 une 2028 

YEAR Amount 
2024-25 200.00 

Coach & Assistant Coach 2025-26 203.50 

2026-27 207.06 

2027-28 210.68 

Event Supervision - luly 2024 - Tune 2028 

%INCREASE YEAR Amount 
2024-25 47.02 

Coach & Assistant Coach 2025-26 47.84 

2026-27 48.68 

2027-28 49.53 



L 

SEAFORD UFSD - Obsolete Equipment Excess Form 

School: 

Print Name: 

Principa 

A .0~'-L 
Assistant Superintendent 

Equipment Type Model 

Signature 

~ 
Signature 

Serial No. Inventory It 

BOE Approval Date: ___ ______ _ 

CC: Treasurer 

Date: 

Date 

Reason for Obsoletion 

3-7-2022 



L 

SEAFORD UNION FREE SCHOOL DISTRICT 

OBSOLETE EQUIPMENT EXCESS FORM 

School: Sea¾vd J/ofl()V 
? 

Requesting Staff Member: ---bann rud,s 
Print Name Date 

Approved by: 

:Joann K ru.d J-S 
Principal Date 

Assistant Superintendent Signature Date 

Equipment Type Model Serial No./lSBN I Inventory # Reason for 

SEAFORD UNION FREE SCHOOL DISl 
Obsoletion 

lom;ntvl-e v f h d 'e()/,k' JJM~ 'hf/I 1111111 1111Wj111!~1111111111/; 'P>rol(c n 

BOE Approval Date: ____ _ 
Cc: Treasurer 



~ 
I 

SEAFORD UNION FREE SCHOOL DISTRICT 

OBSOLETE EQUIPMENT EXCESS FORM 

School: 5 ec. r,,, J H Js /,.., s-06 o o I 
Requesting Staff Member: 

~:$ ~ J/:26 l :1-s LG()~ IC:, (,.J ,Tl-

Print Name Signature Date 

A~roved by: JLiM/ _,cale 5;chnhf 
Principal Signature Date 

A. {-..y,.,IQ_ ~ 3 l;)1/J~ 

Assistant Superintendent Signature Date 

Equipment Type Model Serial No./lSBN Inventory# Reason for 
Obsoletion 

Go/( Cf:li 'I..I 
5-/opp"- / {,,J~ t A,~ ( __, 

;:: c Ga W'? /, c, JR.. '1 tJO 

BOE Approval Date: ------
Cc: Treasurer 



BUILDING: 

SEAFORD UNION FREE SCHOOL DISTRICT 
SEAFORD, NEW YORK 

B.D. £ 

REQUEST FOR APPROVAL OF FIELD TRIP 

FUNDING: 

[\ ( High School, 1575 Seamans Neck Road Student Activity/Trust & Agency: 

Middle School, 3940 Sunset Avenue Budget: 

M anor Elementary, 1590 Washington Avenue Other: 

Harbor Elementary, 3500 Bayview Street 

Date: 3 /17/)0-
;; ' 

Requestor Name: 

NOTE: THIS FORM MUST BE SUBMITTED AT LEAST TWO (2) WEEKS PRIOR TO TAKING TRIP. IF TRIP REQUIRES BOARD OF 

EDUCATION APPROVAL, REQUEST MUST BE SUBMITTED AT LEAST FIVE (5) WEEKS PRIOR TO TAKING TRIP. AFTER All BUILDING 
LEVEL APPROVALS HAVE BEEN GIVEN, THIS FORM SHOULD BE SUBMITTED TO THE TRANSPORTATION COORDINATOR. 

DATEOFTRIP: 3/ /J1b..;- Date of BOE Approval (If Required): , 

DESTINATION: 

Address: 

Purpose Of Trip: - ---~/.-~.,_,_r'-:, v~ -: __ ___,__/ Z..::....=cJ....:.r_,_,-,'--/'-:,,£../ __ ...L../4.:....r:,~ f- ,-_ "' -.:.·, ... ,..;;;e=-- - -;::OC-.-:.,:;-_ ~---'....;:e=----- - ---..,..,.-----
7 / (.___/ 11

' -/h 

Teacher: /? r,~,., )/c__;,,... /'7~ v- Periods Going On Trip: lj//,4- f> .; fvrc\ '/) Grade Level/Group: / / J 
I J ' /_/ 

Periods To Be Covered By Substitute: J1I /f} Cost To Students (Itemize): _ _ .;.../U'""j,'-'4--'----- --- - -

Chaperones: ____ ..,L/1,..:;,V,_,_/,_'/-J--'---------- Security Needed: D Yes ,23,-No 

No. Of Pupils: _ .,_, """3_() ____ No. of Adults: J.. Time Of Departure From School: / 1,1,- ,, 
----=---'---- - ......_,---~ --- - -

Pick-Up Location: D Front Of Building 

Means Of Transportation: -~ us 

~ Main Parking Lot 

0 R.R. D Coach 

□ WingA/B/C 

D Other 

Time Of Departure From Destination: C7,{l/J1 o X ~1?'7 Time Of Return To School: c_.4f-> ~,v ,.-<, -~ /' n--. 
___.;.1- , ~-"-''-----'4"-,:;,,,.....'--'----

/ Cost Per Bus: JI I , O :;.__ (; 1 3 g, 
j 

No. Of Buses: Total Cost For Buses: .JI / Q 1 b , S 2 
I 

Department Chairperson 

3/t i ( /}vo2-~ Date: 

Building Principal 

:sl\q \ 2r Date: 

Assistant Superintendent for Business 

3/:), {~f Date: 

ONCE THE FIELD TRIP HAS BEEN APPROVED, COPIES WIU BE SENT TO: 

Requestor Building Principal Superintendent Bus Company Marianne Tagariello Security (when needed} 

Revised January 2016 cto - original must be printed on YEUOW paper 
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