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PREAMBLE

This Agreement is made and entered into on this day of November,
2022, by and between the Palisades Park Board of Education, with offices
located at 410 Second Street, Palisades Park, New Jersey 07650 (hereinafter the
“Board”) and the Palisades Park Admlmstlatms Association (hereinafter the
“PPAA”)(heremafter ‘each 1nd1v1dually a “Party” and collectlvely the “Partles”)

WHEREAS the Parties have reached certain understandmgs with respect to the
terms ‘and conditions of ‘employment, which - ‘they desire to confirm in this

Agreement

NOW, TI-IEREF ORE, the Part1es for the consideration herein spec1ﬁed do agree as
follows: o

ARTICLEI - RECOGNITION

The Board hereby recogmzes the PPAA as the sole and exclusive 1epresentat1ve for
| "coIlectlve negotlatlons eoncermng the terms and condmons of employment for the
" High School'and Elementary School Prmmpals ngh School and’ Elementary School
. Vice. Principals, the " Athletic- Director, -and the Direcfor. of Special Services .

a (heremaﬁer c_olleetlvely the “Ad_mmlstratm s7).
ARTICLE- - CERTIFICATIONS AND' RESPAONS‘IBILITY

. A Certlﬁcatlon AlL 1nd1v1duals holdmg the supennsory and/or adrmmstlatlve
posmons set forth i in Amcle I hereof; shall at ail times dunng the term-of this
. Agreement, and as a condition of employment hold and maintain a Valld and

approprlate certificate to act in that capacxty inthe State of New J ersey S
'B. Duties: The Board and the PPAA recognize mutually, the authority and
responsibility of each, and of the Supermtendent of Schools, as defined by -

statute, New Jersey State code, court and Commissioner of Education ruhngs
' PER.C. rulings, Board Policies, minutes, emstmg practices and the

* Superintendent’s directions.

ARTICLE III - PROFESSIONAL GROWTH

A. Professional Growth: The Board encourages the professional growth of the
Administrators through participation in the operations, programs and other
activities conducted or sponsored by local, State and national and/or school
board associations; seminars and courses offered by public and private
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educational institutions; and  informational meetings with specific

professional expertise in an area of responsibility. Administrators, in pursuing

their professional development, shall assure that participating in such

activities shall not interfere with their professional responsibilities in the

District. Administrators shall obtain the prior written authorization of the

Superintendent of schools for any release time requlred for them to attend

such activities and for travel -and other expenses for Whlch they seek'

| relmbursement ,

B. Attendance at Natxonal Conferences One Administrator for’ -each school'_

may be permitted, at the sole and unrestricted discretion pfthe Board to attend

anational conference annually, with a maximum cost to be borne by the Board -

as per state policy guidelines.' The Conference, which the Administrator

- wishes to attend, shall be selected by the Admmlsu ator, subject to approval '

- or denial by the Boald | ; o |

. C. 'Tmuon Relmbursement A maxm:lum of nlne (9) CI‘BdItS shall be.

relmbursed up to a total of $2,750 per year per administrator for graduate
cred1ts approved pnor to payment by the Supermtendent of Schools.

ARTICLE Iv- COMPENSATION

~ A. Base Compensatlon ,
~a. Forthe2021 -2022 school yea1 salaries shall be increased by 3.0% from

the 2020-2021 school year,

b.’ Forthe 2022-2023 school year, salanes shall be mcreased by 3. l% from L

the 2021-2022 school year.: . : o
C. Fo1 the 2023-2024 school year, Salanes shall be mcreased by3 2% from

. the 2022-2023 school year.
B. Salary Increase: Salary increases over and above the Base Compensation
increases laid out above shall not be con51dered automatic but rather, may be given
based on favorable reports concerning the Administrator’s competence and
_thoroughness in the performance of duties . assigned, his/her record of - attendance -
~ and his/her compliance with the District Policies and Regulations. Performance-
based salary increases, if any, shall be granted on July 1 of each year of this
Agreement. Any adjustment in salary made during the life of this Agreement shall
be in the form of an amendment and shall become part of this Agreement, but it
shall not be deemed that the Board and the PPAA have entered into a new
Agreement. Retroactive and pro-rated increases will be given to PPAA members

from the period beginning July 1, 2021.
I S



ARTICLE V—-BENEFITS

A. Health Benefits: The Board shall provide the health care insurance
protection des1gnated below:

a. The Board shall pay the full premium for each el1g1ble employee and
where appropnate the cost for family plan coverage Any employee
hired subsequent to December 31%, 2010 shall be entitled. to receive
single coverage only for the first three years of their employment in
the District. Upon. completion . of the 3 years plus one day, said

. employee shall "be" ent1tled to receive - famﬂy, ‘husband/wife or
parent/child coverage. ~ If the employee chooses to buy additional
coverage beyoend single coverage, they may- elect to do so. with
additional costs to be paid by the employee _ :

b Prov1s1on of the. healfhcale 1nsuranee prograin shall be detailed 'in
master- pohcles and’ shall mclude cove1age equal to bealth benefits for
New Jersey pubhc and school employees descubed by the New Jersey
Division of Pensions _including, Basw Plan and Major Medlcal
Insurance (note Basic Plan consists of Blue Cross/Blue Shlelcl and _
extended basic beneﬁts also known as RiderJ beneﬁts -

‘¢. The Board will pay the ‘total “of the' premlum for each member $

" Horizon Bhie Cross/Blue Shield NJ Direct 10. Each member Wlll pay
the 1.5% mandated by current state law, tOW&ld the cost of hls/her
‘.Honzon Blue Cross/Blue Shield NI Dlrect 10. ’

d. “.-The Board of Educa’aon will prov1de a ﬁnanmal mcentlve to membeIS

"w1sh1ng 10 walve healthi ifisurance ‘coverage. " This cash iricentive will
be avallable to employees who . can prove they have other health
insurance coverage available. The waiver incentive will be paid in
two installments per year. ‘Employees waiving coverage may re-enroll
during ‘the annual open enrollment petiod only. However, should &
life status change occur resulting in'the loss of other health insurance
coverage, the employee will be permitted to re-enroll immediately
with a prorated amount of the cash incentive paid to be refunded to
the Board of Education. The Board of Education would be required to
set up a Section 125 Premium Waiver Document to be in compliance
with IRS regulations. The financial incentive amount will be
mandated by current state law.

e. No health insurance contribution will be deducted from employees

pay during the two (2) pay periods in June each year beginning in
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June 2022; EXCEPT for those employees enrolled in the New Jersey
Educator’s Health Plan.

B. Dental Coverage:
a. The Board shall pay 100% of the premium cost for dental insurance

coverage for each PPAA member and where appropriate 100% of the
cost for family plan coverage. Enhance the Delta Dental Plan Calendar
Year Maximum from $1,000 to $1,250. Orthodontics to 100% and
~-$2,000 Lifetime Maximum. |
b. -In the event the dental carrier is changed, the new carrier shall provide
~ equal to or better coverage.

C. Vision Care Plan:
a. The Board shall pay 100% of the premium cost for a.vision care plan

mutually agreed upon for each PPAA member and where appropriate; -

for famlly coverage.
_b. Inthe event the vision care. plan carrier is changed the niew carrier shall

provide equal to or better coverage

D. Prescr iptionPlan: -~
4 -a. The Board shall pay 100% of the premrum cost for a mutually agreed

upon PPAA member and where applicable, famﬂy prescription plan.
“b: “In the event the prescription plan carrier is changed the new: carrier
shall provide equal to or better coverage. .
¢. Each PPAA member will be responsible for a co-payment as set forth
in therr mutually agreed upon plan. .

E: Insurance Plan(s) 'Opt-Out: Opt-out will be' quahﬁed under IRS - "Code
‘-Sectron 125, to be paid as a strpend at the end of each year. The PPAA*'
member can reenter the program at any trme wrth a “change of lrfe” event_
‘such as a spouse s loss of coverage,;. death, divorce, etc., as per IRS Code
_'Sectron 125. The opt-out amount will be mandated by current State law.
Other than a “change of life” event; re-enrollment may occur annually at the
optlon of the individual during the open enrollment perrcd
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F. Leave and Attendance Benefits:
a. Sick Leave:

ii.

i,

1V,

. All administrators are entitled to thirteen (13) sick leave days
each school year. 'Unused sick leave shall be accumulated from
year to year with no maximum limit, -~

An administrator who has used the current personal 1llness leave
days, - upon . request and the recommendation of - the

'Supermtendent and ‘the approval of the Medlcal Director, ‘may

receive one (1) additional day for each year of service as
regularly appointed administtator in the Pahsades Park Schools :
These additional days shall be called “perm1ss1ve pelsonal

illness leave™ and ‘shall not . be cumulatlve and shall not, be’
'g1 anted more than once. Ind1v1dual days of absence not requmng
a leave of absence may not be-applied against permissive leave.
1If an administrator has not used his/her entite permissive leave
_in a school year; he/she may’ request the Superintendent, in-

wr1t1ng, to apply the unused days within that school year (to June

30", to new lllness leave (ﬁve [5] days or more) if such’ is
'necessary, pnor to expiration of that current school year.
f_Requests for perm1ss1ve leave should - be submitted to the
‘Supenntendent pr101 to the explratlon of the PPAA member S

s1ck bank

- Non—accumulatlve add1t10nal smk leave beneﬁts may be allowed
at the sole dISCI‘eUOl’l of the Board o
‘Any PPAA Member who has accumulated ten (10) years.of

service in' the Palisades Park School . Dlstrlct upon retirement
from the district, shall receive their final year s per diem rate
for each unused sick day to a maximum of 51xty-thousand
dollars ($60,000.00). Written . ‘notification of the member’s
intent to retire should be provided as soon as possible to the
District of the Member’s intent to retire under these terms.

Formula for Unused Sick Ieave A

The first one hundred and fifty (150) unused sick days at the per
diem rate of the final year are credited to the member. The next
one hundred (100) unused sick days are credited to the Board of




Education. There is no monetary reimbursement for the next
one hundred (100} unused sick days. Any remaining sick days
above the next one hundred (100) are credited to the member.
The ‘maximum amount to be paid to the member shall not
exceed sixty-thousand dollars ($60,000.00).

. The payments for unused sick days shall be paid in six (6) annual
equal installments. The ‘total payment equally. divided “and
dlStI‘lbuted over a six (6) year period of time with the first annual

'payment commencmg January of the subsequent calendar year
of retirement. The member may elect to have the money placed
in'a 403B or 457 Plan(s) . Th1s provrsron expires on June

: 30 2022,

-Any PPAA Member with .less than ten (10) years of

service.in the Palisades Park School District as of March 18, -
2015, upon retrrement shall receive t:helr final year’ S per. dlem
rate for each unused szck day to a maximum of fifteen- .
thousand doIlars ($15,000. OO) Written notlﬂcatron should be
given’ by December 31% of: the: preceding year for retrrement
: 'effectrve June 30U of the subsequent year. Any member ‘Who
decides to 1et1re durmg a spemﬁc school year must nge no
less than runety (90) days written notice of their intention to .
retire. The Supermtendent shall have the drscretron to shorten.
the mnety (90) day perrod when he/she deems approprlate h

} Formula for Unused S1ck Leave

The first one hundred and ﬁﬁy ( 150) unused sick days at the per
diem rate of the final year are credlted to the member. The next
one hundred (100) unused sick days are credited to the Board of
Education. There is no monetary reimbursement for the next
'hundred (100) unused sick days. "Any remammg sick days above
the next one hundred (100) are credited to the member. The
maximum amount to be paid to the member shall not
exceed fifteen-thousand dollars ($15,000.00).

The payments for unused sick days shall be paid in three (3)
annual equal installments. The total payment equally divided
and drstubuted over a three (3) yeai perlod of time Wlth the first
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vi.

Vii.
_employment, the unused sick leave benefit will be paid to his/her

annual payment commencing January of the subsequent calendar
year of retirement. The member may elect to have the money

placed in 403B or 457 Plan(s).

Effective July 1, 2022, all members previously eligible above
paragraph, for a maximum of benefit of sixty thousand dollars
($60,000) will now receive the benefits listed here in: Any
membet that had completed ten (10) years or MORE of service
in the Palisades Park School District prior to Match 18, 2015,

upon retirement from the district, shall 1 recéive their final year’s
per diem rate for each unused sick day up to a maximum of
thlrty-thousand dollars ($30, 000). Written notification should
be given by December 31% of the precedinig year for retirement
effective Tune 30‘*‘ of the subsequent year. Any member Who

'dec1des to retlre durmg a specrfic school year must give no less

than ninety (90). days’ notice of theif intention to retire. ‘The
Supermtendent shall have the d1scret10n to’ shorten the mnety

(90) day penod when he/she deems approprlate

F ormula for unused sick leave .

The fi rst one hundred fifty (150) unused sick days. at the per.
diem raté of the final ‘year are credited to the member The next .
one. hundred (100) unused sick days are credrted to the Board of -

; Educatron There i is-a no monetary rermbursement for the nextf g

one hundred (100) unused sick- days.’ ‘Any. remammg sick days
above the next one hundred (100) days are credited to the
member, The maximum amount to be paid to the member shall

‘not exceed tthd-thousand dollars {$30,000).
'The payments for. unused smk days shall be paid in-three (3)

qual installments. The total payment equally divided and
distributed over a three (3) year period of time with the first
annual payment commencing January of the subsequent
calendar year of retirememt. The member may elect to have the
money placed in a 403B or 457 Plan(s).

In the event that a member deceases during his/her
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beneficiary/estate.
viii. To the extent any provision of this Article V herein conflicts with

any State law provision, State law shall control.

b. TemporaryLeave:

i. Personal Busrness Administrators are entitled to three (3) personal
days per year. Wthh 1f unused are transferred to the PPAA member’s
sick léave bank: : :

il Leave of Absence Leave of absence for personal business may be
granted by the School Drstrrct for such perlods as the School District
may decide, sard perlod may not exceed one (1) year. Administrators
on such leave may request extensmn ‘of such leave’ for good and
valid cause. Those to whom such leave is granted shall suffer loss .

. of pay and must state, in writing; that they will not accept another’
o 'posrtron as administrator, supervisor- or teacher duri ing that perlod
i, ;-Vlsrtatrons Visitations  to other. school dlstrlcts educational
conferences/workshops meetings, and local conventions will be -
_.granted to administrators at the discretion of the. Supermtendent of
TSchools when such visitation promlses to.. contnbute to. the
unpmvement of _]Ob performance e R

iv.  Death in Immediate Family or Household A leave of absence
‘because of the death of a membe1 of the immediate famﬂy, shall, at
the discretion of the Superintendent be gr: anted up-to ﬁve (5) days
with full pay. For purposes of deﬁmtron regarding .- absence
‘provisions, immediate famrly mcludes mothers fathers, mothers-ln-

“law, fathers-in-law, sisters; brothers husbands ‘wives, chlldren
stepchlldren, domestlc par“tners grandch11d1 en, grandparents or any
relatives whose actual household at-the time is also the household of

“the absentee. For the death of a famﬂy member not listed above,

“one (1) day, at the dlscretron of the Superlntendent shall be granted
with full pay.

'v.  Legal Proceedings: Adminisir ators shall be g1 anted trme necessary
for appearances in any legal proceeding connected with the
administration’s employment or with the school system or in any
other legal proceeding if the administrator is required by law to
attend.

c. Extended Leaves of Absence:
i. Prolonged Illness: A leave of absence not exceeding one (1) year
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may be granted to PPAA members whose prolonged illness has
caused them to exhaust accumulated personal illness leave and
permissive personal leave. This leave may be granted by the
Board, with or without pay minus the cost of a substitute, upon
the recommendation of the Superintendent.

ii. ‘Military Service Leave: Any regular PPAA membel who may be

conscripted into the defense forces of ‘the United States of

America for service or training shall make an appllcatlon in
wiiting, to the Supermtendent for a leave of absence without p pay
PPAA membels shall be reinstated to his/her position in the
school system, with full credlt including the annual increment

under the salary schedule upon written request provided that said
‘request for reinstatement is made within a reasonable period of -
time after discharge or reléase from military service and no later

than ninety .(90). days. from said release or discharge. While the
PPAA miember is on: Mlhtary Service Leave, it is mandatory that

. the Board mamtams the his/her annual contrlbutlons to the New.

i,

iv.

Jersey Teachers Pension: and Annulty Fund or the State Pubhc
Employees Retlrement System '

Other Léaves of Absence Without Pay: A leave of absence of 1 up o
-to two ) years may be granted to any PPAA member who j joins
‘the Peace- Corps VISTA, the National Teacher Corps or-who is

full-tune partwlpant in either of such programs and -shall be

' g1 anted toa PPAA member who accepts a Fullbrlght Scholarshlp:n

educatlonal 1mp1 ovement
Matelmty/Patemuy Leave: -

1. The Board shall grant leaves of absence Wlthout pay for
medlcal reason  associated w1th pregnancy and birth to
pregnant. PPAA members on .the same terms and
conditions governing leaves of absence for other illness or
medical disabilities.

2. It is recognized that an PPAA members’ maternity leave
application involves both a disability phase and a childcare
phase. The disability phase is that period of time, both
prenatal and postnatal, during which a physician certifies
inability to work. The childcare phase is that period of time
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selected by the PPAA member; which follows the
disability phase during which time the PAA member
voluntarily suspends her career to care for the newborn
child. The childcare leave shall also be available to an
adoptive parent or the fathelf of a newborn infant without

pay.

Disability Leave: - Any temifed " or non-tenured
PPAA member seeking a leave of absence on the

.baSis of ' medical reasons associated with pregnancy |
. or birth shall apply to the Board in writing. At the

tlrne of application, the PPAA member shall speCIfy
in- writing, the date on which she. wishes to

..“commence leave and the date on which she wishes

to réturn to work after the birlth._,.The.i‘Board" fnay
require any PPAA member to produce a certificate

| from a physician in suppert of the requested leave

dates. (Where medical opinion is supportlve of the

leave dates requested, such request shall be glanted
by ‘the Board It is undefstood that the dlsablhty
‘ penod as certlﬁed by the PPAA member's physwlan‘

shall be treated as compensabie sick leave tlme at
the option of the PPAA membet. :

- Child Care Leave: Where the requested leave dates
| are’ beyond the perlod of dlsablhty assomated with
B ‘?pregnancy and is for child care purposes as defined

above, the tenured PPAA member shall be granited,

at his/her dzscretlon a leave for (A) the balance of

the school year in which the birth or adoption
occurred, or (B) the balance of the school year in
which the birth or adoption occurred and the entire
followmg two (2) school years. Any further
extension of childcare leave shall be granted at the
Board’s discretion. The Board need not grant or
extend the leave of absence of any non-tenured
PPAA member beyond the end of the contract
school year in which the leave is obtained. This
leave is without pay.

10[Page



i. A PPAA member returning from pregnancy
leave of absence shall be entitled to all
benefits to a PPAA member returning from
other types of sick or disability leave would
be entitled. Nothing contained herein shall
be construed to require the Board to grant
tenure or to offer a new contract for a new

‘school year ‘to any non-tenured PPAA
member who would not have been 0therw1se :
offered such a contract. - o
ii, No tenured or non-tenured PPAA member
shall be barred from returning to work after
. the birth of her child solely on the- grounds
‘that there has not been a stated of prescribed
lapse | of ‘time. between that. birth  and “her -
desired date of return except as is provided .

herein.- Nothmg contamed in ‘thlS article shall: .- .
be construed to. preclude the Board - fromi L

requiring-any PPAA member, after the birth

‘of het ¢hild; to produce a certlﬁcate from her

physician showmg that she is physmally

capable of resuming her duties. : |

v, Famllv Leave Act Under the New Jel“sey Family Leave Act, -

. NJSA.§ 34:11B-1, et seq., PPAA- ‘membeérs shall have aﬁ

A "statutory entltlement to twere (12) weeks of famlly leave in any.
twenty-four (24) month period. PPAA members seekmg leave.
under the Farnlly Leave Act for the purpose of caring. for a
néwborn or adopted child can request the leave to begin at- any
time w1ﬂ:un a year after the date of birth or placement for

adoption without pay.

d. Sabbatical Leave: Sabbatical Leave will not be granted for the
purpose of engaging in a gainful occupation or for the purposes of
studying for a trade or other profession. When formal college credit
has been granted during the leave, an official college transcript shall be
required by the Superintendent. When leave has been granted for any
other purpose, written reports planned in consultation with the
Superintendent shall be required.
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i. Limited Applications: A maximum of two (2) PPAA members

i,

iii.

iv.

VI.

may be on a Sabbatical Leave at any one time. Consideration of
Sabbatical leave will be given only after a formal application is
made by the qualified PPAA member and after a review of staff
requir ements- has. been completed for the year in question. Each
applicant must appea1 before the Board and explam his/her plans

‘and the reason for the request. Apphcatlons for leave duung the -

fall semester - or = during the full year. must be in the
Supermtendent s office no Iater the first school day of:the
preceding March Apphcatmns for leave during .the second
semester of the year must be in the Supermtendent s office no
later than the first school day of the préceding September. The

~-Final de0131on as to ‘Sabbatical Leave applications shall be made

by the Board upon the: recommendatlon ofthe Supermtendent _
Pay. durmg Sabbatlcal Leave: Sabbat1cal Leave shall be glanted
for up to one (1) year at half salary for the time involved.
Ehglblhg PPAA members shall become ehg1b1e for Sabbatlcal

Leave when they have. completed not less than ten (10) years ( of -
" consecutive service in the Palisades: Park schoodl’ system. First
'con51de1at1on shall be ‘given to those Sabbatlcal Leave plans

which mvolve the greatest self- -improvement and the greatest
benefit to the schiool system. A secondary consideration shall be

~ the semonty of the staff members applymg for Sabbatlcal Leave.
"All PPAA membels applymg for Sabbatlcal Leave 1n any given
year may riof be granted leave for that partlcular yea1 but 1 may be

granted leave in the following 3 year or years..

Return from Sabbatical Leave: A eondltlon to being granted

Sabbatical Leave shall. be the agreement on the part of the
apphcant to return to the Palisades Park school district for at least

two (2) years of service after the concluszon of the Sabbatical |

Leave. Said agreement must be in writing.

Sabbatical Leave shall not be cumulative.

If either the Board, the Superintendent or the PPAA is convinced
that a PPAA member is not fulfilling the purpose for which the
Sabbatical Leave was granted, the Board may terminate such
Sabbatical Leave as of the date of the abuse after giving the
PPAA member an opportunity to be heard by the Board. In the
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event that the PPAA is convinced that a member is not fulfilling
the purpose for which the Sabbatical Leave was granted, the
PPAA shall report it in writing to the Board through the
Superintendent. In the event that the allegations are true, the
Board and PPAA member concerned shall arrive at a mutual
agreement, Wthh may include the PPAA member s resignation

~‘and Ieﬁmdmg of accepted salary duung the pe110d of Sabbatlcal
Leave.

e. Status upon retutn from leaves: Upon returning from leave granted
under this Article V not mcludlng leave granted due ‘to prolonged :
Illness, Matelmty/Patelmty Leave or. Child Care Leave; a PPAA
meémber shall be considered as if he/she were actively employed by the -
Board during the leave and shall be placed on the salary schedule at the
level he/she would have achleved if he/she. would have been present |
Leaves that shall be included ‘are: Military Leave, Other Leaves of
"Absence Without Pay granted pursuant to. Artlcle \% Sectlon (F)(c)(m)
herein, and Sabbatlcal Leave o

‘G. Vacation:
‘a.” PPAA members shall be entltled to twenty-three (23) vacation days

which are apphed to the contract year, of July 1% to June 30th PPAA
‘members shiall be required to coordinate -and schedule thelr summer
vacations: (J uly 1% to August 313‘) so that there will be coverage at each
school at all times. Vacation days may be taken dunng the school year.

with the approval of the Superintendent. Vacation days that are ‘not

used by August 31% of the calendar. year may be carried. over.for ene . -
(1) year, not. ‘exceeding five (5). days 1n any parUcuIar school year

~:(August 31% of the followmg year):

'b. PPAA members are entitled to five (5) additional days to be scheduled o

during the Winter and Sprmg recesses in which the school is closed for
students and teachers,” These five (5) days are apphed ﬁrst to these
recesses before other vacation days are utilized, and are not carried over

from year to year. |
c. PPAA members will be granted the following paid holidays (FHHEY;
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i. Independence Day*
ii. Labor Day
iii. Columbus Day
iv. Rosh Hashanah or Yom Kippur
v. Presidential Election Day :
vi. Thanksgiving Recess (Thur. & Fuday)
vii. Veteran’s Day -
viii. Christmas Eve/Day**
~ix.” New Year s Eve/Day***
X, Martin Luther King Day
‘xi. GoodFriday =~
xii. Presidents Day
' xiii.. .Memorlal Day
}*July 31 1f the 4th is on Saturday, J uly 5th 1f the 4th is on Sunday

** One day Vacatxon if both days fall on Saturday and Sunday
e * January 2lld 1f New Yea1 s Day falls on Sunday

Wk **Hohdays are subject to the’ teacher’s calendar and Schools bemg
closed within the school dlstnct IR

) H Longev1ty Longev1ty in the district is based on the number of total years the .
PPAA member has worked for the Palisades Park school dxstnct B

Years of Serv1ce _ Amount
Commencing year 7 — Completion of year 10 - 48$1,500.00
Comm'elnéiﬁg.year 11— Coinpletloﬁ of year 15 | +$2,500.00
'Commencmg year 16 — Completlon of year 20 | +$3,000.00
Commencmg year 21 — Completion of year 25 : . +$4,000.0(l
Commencing year 26 — Forward +$5,500.00

a. Effective July 1, 2021, all longevities shall be cumulative.

b. The parties acknowledge that longevity benefits in prior collective
bargaining agreements were not cumulative and no member shall have

any claim for unpaid cumulative benefits before July 1, 2021.
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I. Dues: The Board agrees to reimburse PPAA members for dues paid to
Professional ~ Associations  (ISTASSP/NAESP, ASCD, NCTM,
BCSSPSA/BCEMSPSA, etc.) not exceeding one-thousand dollars
($1,000.00) in a year.

J. Miscellaneous:
a. The work year of the. admmlstrators shall be twelve months. .

b. All administrators will work an elght-hour day inclusive of lunch. The. ‘
~ administrators® summer schedule (July 1 - August 21) will consist of a.
- seven-hour day inclusive of luneh

ARTICLE VI — GRIEVANCE PROCEDURE

Al Deﬁmtlons
a. A grlevance is a claim by a PPAA member or the PPAA that there has

‘been- a violation, - misrepresentation  or mzsapphcatlon ‘of ‘this
Agreement ‘Board policies, or -administrative’ decisions affectmg a
PPAA member, group of PPAA members and/or the Association. -

b. The term "grievance", however shall not apply to any matter: - |

- For which a method:of review is presently pr escrlbed by law or
State Board rule havmg the force and effect of a law; a matter
- affecting a PPAA member that has arisen 'by the reason of the
-application of any rule ot regulatlon of. the State Commissioner

_of Education; or" . &, L CEams
11 v-Wthh is a complamt of a non—tenure PPAA member arising by
reason - of him/her - not bemg reemployed p10v1ded that ‘the
‘:membel had been mformed prewously ata conference w1th the
Supermtendent that he/she will: not be 1ecommended for

' 1eemployment and the reason. for this action.

"Aggr1eved Employee" is a person (or persons) making the claim.

-d "Hearmg -a meetmg between the "Party in Interest" and "Aggrieved

Employee at any level. - :
B. Purpose:

a. The purpose of this procedure is to secure resolutions between the
Board and the PPAA of disputes arising over this Agreement, Board
policies and decisions which set terms and conditions of employment,

b. All parties agree that these proceedings shall be kept as informal and
confidential as may be appropriate at any level of the procedure.

¢. Nothing herein shall be construed as limiting the right of any employee
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having a grievance to discuss the matter informally with any
appropriate supervisor, having the grievance adjusted without
intervention of the PPAA, providing adjustment is consistent with the
terms of this Agreement, Board policies, and State law.

C. Procedure:

8.
number of days indicated at each level should be con31dered as a

Since it is 1rnportant grievances be processed as 1ap1dly as possible, the

maximum and every effort should be made to exped1te the process. The
time limits specrﬁed may, however, be extended by mutual agreement.
Inthe eventa grlevance is filed at such a time that it cannot be plocessed

o through all the steps in thrs grievance procedure by the end of the school

year, ‘and if left u;nresolved until the beginning of the following school

'year, could result inirr eparable harm to a party, the time limits set forth -
‘herein may- be- -reduced ‘so that: the guevance plocedure may -be

exhausted, prior to- the: end of the school year as.soon thereafter as

: practrcable “such rev131ons to be the result of a mutual agreement‘

“between the parties: e - -
- Level One: Any. employee who has a grievance shall dlscuss it ﬁrst w1th

'hls/her unmedrate superzor m an attempt to. resolve the matter at that
Tevel.

Level Two: If the grievance has not been settled aftel reachmg the -

‘Supermtendent of Schools, the matter may be referred in writing to the -

- Palisades Park Admlmstrator S Association: The PPAA will make a'

,,Hdetermmatlon within sevén (7) school days of receipt of the wriiten
complamt and promptly notlfy the Aggrreved Employee in Wlltlng of S

that determmatlon
Level Three: If the PPAA determmes that the grrevance has or may

have merit, it shall recommend that the grrevance be presented in

jwntlng to the Board w1th1n a per1od of seven (7) school days of receipt

of the written complamt The Board shall consider the grievance and
render a décision in wr 1t1ng within a perrod of five (5) school days after
the next regularly scheduled Board meeting.

Level Four: Ifthe Board determines that the grievance is without merit,
it will advise the Aggrieved Employee and duplicate copies shall be
sent to the Superintendent of the Schools and the PPAA within ten (10)

school days of the decision.
Level Five: If the matter is not resolved to the satisfaction of the




D Mlscellaneous
a;
procedure by hlmselffherself or at h1s/he1 opt1on by a replesentatlve of

"Aggrieved Employee”, he/she may request binding arbitration which
shall be conducted by one of the panel of arbitrators which shall be
selected by the Board at the inception of this Agreement, after
consultation with the PPAA (cost to be paid equally). This appeal must
be made within thirty (30) school days of Board's decision. The

< dec131on rendered by this arbltrator(s) is final and bmdmg
Level Six: Any party involved may appeal to the Commissioner of |

Educatlon State Board of Educatton or .courts of law after thxs
pr ocedu1e is exhausted

Notes X
Al correspondence described herein to be sent Certified Mail

with Return Receipt Requested or if tlansmltted otherwise, a

1ece1pt of transmittal is requlred
+ii. Because of spec1a1/pe1sonal circumstances of the parties in
mterest -it ‘may -on rare occasmns -be proper ‘to present :a
grievance to the next h1ghe1 level on the line of the procedure so
long as the parties involved inthe level deleted is-informed of the:

action in Wntlng and the rationale: -

Any party nﬁay be. advzsed or represented at all stages of the gr1evance'

his/her chooszng, o

")'iNo reprlsals of any kmd shall be taken by the PPAA or the Board
either 1nd1v1duaﬂy or collectively agamst any party 111 mterest or any

,, i"mvolved md1v1dual 1n the grievance plocedure by reason- of such

part1c1pat10n

- In the event that the PPAA deCIdes that it is professionally unable or:

unw1ll1ng to consider an appeal, it will be the privilege of the appellant:

‘to appeal to the Board, assummg that he/she proceeded from all the

preceding levels.
All documents, communications and records - dealing with the

processing of a grievance shall be fixed in a separate grievance file and
shall not be kept in the personnel file of any of the participants.

Format for filing grievances will be uniform and will be planned
cooperatively by the Superintendent and the PPAA.

f. To be considered, a grievance must be initiated by the Aggrieved

Employee with in thirty (30) school days of its alleged occurrence, or

17|Page



thirty (30) school days within which the Aggrieved Employee knows
or should have known of the event or action upon which the alleged

grievance is based.

ARTICLE VII .- RIGHT TO EXAMINE PERSONNEL FILES

An administrator shall have the right, ‘upon request to review ‘with the
- Supermtendent or his/her designee, the contents of his/her personnel file and to
receive copy at Board expense of any document contained therein.’An admlmstrator
shall be entltied to have a representative of the PPAA accompany him/her during
such ¢ areview. An administrator shall have the tight to indicate to the Supe1 intendent
or his/her desrgnee those documents and/01 other matenals in hls/her file which-
he/shie believes to be obsolete or otherwise mapproprlate to retain. Said documents
and all copies shall be reviewed by the Superintenderit and the Admlmstrator and if

-mutualiy agreed upon, all coples shall be destroyed

1f no mutual agreement occurs between the adrnmlstrator and the Supenntendent a..
dec1sron W]II be arnved at by the Board w1th1n tbnty (3 O) calendar days -

_ARTICLE VIII ASSOCIATION RIGHTS AND PRIVILEGES

A, Whenever any. member of the PPAA is. mutually scheduled by the Parties to. ~
part1c1pate durmg ‘working hours in negottauons grievance proceedmgs
conferences, or meetings, he/she shall suffer no loss in pay. .

B The PPAA shall be penmtted to' transact ofﬁmal PPAA busmess on school |
property at all reasonable times provrded that th1s shall not mterfere with or ,
Interrupt notmal - school” operatlons Pnor o any such action the -

Supe1 1nt~endent and/or his/her: des1gnee will be notified:
C An Assocxatlon fnember shall have the rlght of' 1epresentat1on to protect the

interests of the individual and/m PPAA

ARTICLE IX - BOARD RIGHTS :

The Board, on its own behalf and on behalf of the citizens of the Borough of
Palisades: Park, New Jersey, hereby retains and reserves unto itself, without
limitation, all powers, rights, authorities, duties, and responsibilities conferred and
vested in it prior to the signing of this Agreement by the Laws and the Constitution
of the State of New Jersey and of the United States, including, but without limiting
the generality of the forgoing, the following rights:

A. Exercise the executive management and administrative control of the school

18|Page



system and its facilities.
B. Hire and direct all employees, determine their qualifications and conditions

for continued employment, promotion, transfer, dismissal, or demotion,
subject to the provisions of law. .

ARTICLE X — MIS CELLANEOUS

A. Emstmg Terms and Cond1ttons of Employment Any and all terms and
conditions of employment estabhshed by statute; rulmgs policies, mlnutes
ex1st1ng practlces or Superlntendent s Directives, not 1ncluded in this
Agreement and which do not directly contradlct any prov1s1on contamed
herein, and presently in in ‘force, shall remain in full force and effect. '

B. Notices: Whenevex notice is penmtted or requlred to be given pursuant to this
Agreement, it shall be considered as havmg been properly given if sent by”
certified-mail, return 1ece1pt 1equested to the Parties at-the addresses set forth :

above. - - : : : : S
-C. Conflicts: In- the event of any conﬂlct between the terms condltlons and

= ,t:prov131ons ‘of this Agreement and the provisions of the Board’s Policies-or any-*

- 'permxsswe State or federal'law then, unless otherwise prohibited by Iaw the.
terms of this Agreement shall take precedence over the contrary prov151ons of
the Board’s Policies or any such perrnlsswe law durmg the term of thlst_'

: .“Agreement .
D. Savmgs Clause If,: dunng the term of this Agreement it is found that a.

o spe(aﬁc cause of thls Agreement is 1nva11d or void pursuant to federal or State
law the remammg clauses not affected by sueh determ1nat1on shaIl remam m B
full force and effect. T

" E. Suminer School:" The Boatd ‘ thh the 1ec'0mmendatio‘n' of . the
Supermtendent will appoint two -certified staff members to assume the
respon51b1hty of conducting the summer school plograms at L1ndbergh

Elementary and the Jr./Sr. ,Hrgh.School |
" ARTICLE XI - FULLY BARGAINED AGREEMENT

A. During the course of collective negotiations, each Party has been free to
propose and negotiate with regard to all appropriate subjects which it might
have desired to place before the other for consideration. This Agreement
incorporates all rights and obligations assumed by each Party and granted
through its terms by each to the other, as a result of the negotiating process,
and it is specifically recognized that, since both Parties hereto are desirous of
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stabilizing their relationship by an executed document for a specific duration,
for that duration neither side shall be obligated to enter into further
negotiations regarding any matter not specifically de51gnated by clear and

express language with this agreement.
B. This Agreement represents and incorporates the complete and final

| 'understandmg and settlement by the Partles of all bargalnable issues which

were, the subj ect of negotiations. :
C. This Agreement embodies the entire agreement between the Parties

‘ concermng the terms and conditions of employment Tt cannot be extended;
modified or amended except by wrltten agteement s1gned by both Partles'

hereto -
’ARTICLE XII - DURATION OF CONTRACT
This Agreement shall be in full force and effect as of July 1, 2021 and shall continue
in effect until June 30,2024. |

"' "IN WITNESS WHEREOF the PPAA has caused this Agreement to be sxgned by its
: Pre31dent and the Board has caused thls Ag1 eement to be 31gned by ltS Se01etary, and _

1ts corporate seal to be affixed hereto

[Signature Page to Follow]
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