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1. Notice of Tenure 
Upon the recommendation of the Superintendent of Schools, be it RESOLVED, that the Board of 
Education confer tenure to the following educators, who are found to be efficient and 
satisfactory pursuant to Education Law §3012: 
 
Name:  
Tenure Area: School Social Worker 
Building Assignment: Gribbin School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Social Studies 
Building Assignment: Middle School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Special Education 
Building Assignment: Gribbin School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Mathematics 
Building Assignment: High School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Social Studies 
Building Assignment: Middle School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Special Education 
Building Assignment: Deasy / Landing School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Elementary 
Building Assignment: Landing School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Health & Physical Education 
Building Assignment: High School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Elementary 
Building Assignment: Gribbin School 
Tenure Date: 9/1/25 
 



Name:  
Tenure Area: Reading 
Building Assignment: Connolly School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Speech & Language 
Building Assignment: Gribbin School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Business 
Building Assignment: High School/Middle School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Special Education  
Building Assignment: Connolly School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Special Education  
Building Assignment: High School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Reading 
Building Assignment: Landing School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: Special Education 
Building Assignment: Deasy School 
Tenure Date: 9/1/25 
 
Name:  
Tenure Area: School Social Worker 
Building Assignment: Connolly School 
Tenure Date: 9/1/25 

 
2. Appointment of Chaperones for International Trip 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as international overnight chaperones effective April 12, 2025 
through April 19, 2025 for the Glen Cove City School District as specified below. (chaperone pay 
as per contract)  
 
Administrator:  
Building: High School 
 
 



Administrator:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Name:  
Building: High School 
 
Administrator:  
Building: Middle School 
 
Name:  
Building: Middle School 
 
Name:  
Building: Middle School 
 
Name:  
Building: Middle School 
 
Name:  
Building: Middle School 

 
 
 
 
 
 
 
 
 



3. Appointment of Regular Substitute Teachers 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as Regular Substitute Teachers for the Glen Cove City School 
District as specified below.  
 
Name:  
Building: Landing School 
Salary: $150/day (first 30 working days); MA, Step 1 (31st working day, prorated) 
Effective: o/a 4/4/25 -o/a 5/30/25 (or sooner at the discretion of the Board of Education) 
 
Certification: CED 1-6 
 
Comments: is replacing who will be on maternity/child care leave. 
 
Name:  
Building: Landing School 
Salary: $150/day (first 30 working days); MA, Step 1 (31st working day, prorated) 
Effective: o/a 4/1/25 -o/a 6/30/25 (or sooner at the discretion of the Board of Education) 
 
Certification: CED 1-6, ECED B-2 
 
Comments: is replacing who is retiring. 

 
4. Appointment of AP Review Class Teachers 

Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named persons be appointed as AP Review Class Teachers, for the 2024-2025 school year, as 
specified below.  (salary as per contract; not to exceed 5 weekday hours per course) 
 
Name:  
Course: AP Biology 
 
Name:  
Course: AP Calculus AB 
 
Name:  
Course:  AP Calculus BC 
 
Name:  
Course: AP Chemistry 
 
Name:  
Course: AP Computer Science Principles 

 
Name:  
Course: AP English Language/Composition 
 
Name:  
Course: AP English Literature/Composition 
 
 



Name:  
Course: AP Environmental Science 

 
Name:  
Course: AP Human Geography 
 
Name:  
Course: AP Italian (SUPA) 

 
Name:  
Course: AP Psychology 

 
Name:  
Course: AP Seminar 

 
Name:  
Course: AP Spanish Language 
 
Name:  
Course: AP Spanish Literature & Culture 
 
Name:  
Course: AP Statistics 
 
Name:  
Course: AP U.S. Government and Politics 
 
Name:  
Course: AP US History 
 
Name:  
Course: AP World History 
 

5. Request for Leave of Absence 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the request for 
leave of absence for the following named person be approved as specified below. 

Name:  
 Position: Elementary Principal 
 Building Assignment: Landing School 
 Effective: 3/10/25- o/a 4/9/25 

 
Comments: is requesting a leave of absence for medical purposes. 

 
 
 
 
 
 
 



6. Appointment of Interim Administrator 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as an Interim Administrator for the Glen Cove City School District as 
specified below.  
 
Name:  
Position: Interim Elementary Principal  
Building: Landing School 
Salary: $850 per day 
Effective: 3/14/25 - o/a 4/9/25 
 
Comments: is replacing who is on a leave of absence. 
 

7. Request for Catastrophic Leave 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 

 named person be granted catastrophic medical leave as specified below and as per contract.  
 
Name:  
Position Title: Math Teacher 
Building Assignment: Middle School 
Effective: 3/13/25 (half day)-o/a 6/30/25 
 

8. Resignations 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignations

 of the following named persons be approved as specified below. 

Name:  
Position: Permanent Substitute Teacher 
Building Assignment: Gribbin School 
Effective: 3/5/25 (end of day) 
 
Name:  
Position: Permanent Substitute Teacher 
Building Assignment: Middle School 
Effective: 3/10/25 (end of day) 
 

9. Retirement 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the 

 resignation, for the purpose of retirement, of the following named person be approved as 
 specified below. 

Name:  
 Position: Physical Education Teacher 
 Building: Landing School 

Effective Date: 6/30/25 (end of day) 
 
 
 

 
  



REGULAR MEETING – BOARD OF EDUCATION – MARCH 19, 2025 
 
IX.  Personnel 
 

B.    Classified 
 

1. Memorandum of Agreement (Glen Cove Custodial Unit / Operational and 
Maintenance Employees) 

2. Appointment of Account Clerk 
3. Appointment of Payroll Supervisor 
4. Appointment of School Monitor 
5. Resignation 
6. Rescission of Appointments 

  



1. Memorandum of Agreement (Glen Cove Custodial Unit / Operational and Maintenance 
Employees) 
The Superintendent of Schools recommends that the Board of Education approve the 
Memorandum of Agreement between the Glen Cove City School District and the Glen Cove 
Custodial Unit / Operational and Maintenance Employees Association. (Please see attached) 
 

2. Appointment of Account Clerk 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a contingent permanent Civil Service Employee for the Glen 
Cove City School District, the recommendation, as specified below, is based upon the successful 
completion of the onboarding process.  (salary as per contract, prorated)   

 
Name:  
Building Assignment: Middle School 
Salary: Grade IV, Step 1 (prorated) 
Effective: 4/7/25 
 
Comments: is replacing.  
 

3. Appointment of Payroll Supervisor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed permanently as a Civil Service Employee for the Glen Cove City 
School District, the recommendation, as specified below, is contingent upon the successful 
completion of the onboarding process.  (see attached contract)   

 
Name:  
Building Assignment: Thayer House 
Salary: As per contract 
Effective: 4/7/25 
 
Comments: will be replacing who is retiring. 
 

4. Appointment of School Monitor 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the following 
named person be appointed as a School Monitor for the Glen Cove City School District, effective 
the 2024 -2025 school year, or sooner at the discretion of the Board of Education, as specified 
below, pending fingerprint clearance. (salary as per contract) 
 
Name:  
Assignment: 1:1 Monitor 
Building Assignment: Deasy School 
Hours: 29.5 hours per week 
Effective: o/a 3/20/25 
 
 
 
 
 



5. Resignation 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the resignation 
of the following named person be approved as specified below. 

 
Name:  
Position: Lunch/Recess Monitor 
Building Assignment:  Deasy School 
Effective: 3/6/25 (end of day) 
 

6. Rescission of Appointments 
Upon recommendation of the Superintendent of Schools, be it RESOLVED, that the appointment 
for the following named persons be rescinded as specified below. 
 
Name:  
Position: Compliance Monitor 
Building Assignment: Deasy School 
Effective: 3/4/25 
 
Name:  
Position: Cleaner 
Building Assignment: Districtwide 
Effective: 3/7/25 
 
Name:  
Position: 1:1 Monitor 
Building Assignment: Gribbin School 
Effective: 3/11/25 
 

 
 
 


