
 

AGENDA 

Cooperative Board Regular Meeting 
March 12, 2025 at 4:30 p.m. 

The Howard D. Mettelman Learning Center 
Middle Settlement Road, New Hartford, New York 

 
Draft Timeline 

 

 
4:30 I. Call to Order 

 
II. Pledge of Allegiance 

 

 
4:35 III. Recognition 

 

- Student Presenters – Instructional Programs and Professional Learning  

  

 Jeffrey Reppel, Whitesboro Central Schools  

 Lorenzo Branacaccio, Whitesboro Central Schools   

 Logan Roberts, Waterville Central School  
  

 

 

5:00 IV. Recognition of Visitors 
 

 
5: 05 V. Communications 

 
A. From the Floor 

- General questions from board members? 

- Commentary from board members? 
 

B. Correspondence 
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5:15 VI. Reports 

- District Superintendent Reports 
 

 
 

5:30 VII. A- . Approval of the Minutes of the Regular Meeting of February 12, 
2025 (page 11) 

 

 

  5:30 VIII.     EXECUTIVE SESSION 

 Executive Session Items: 

 

      
discussing the employment history of a particular person(s) 

 
discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

     
discussing collective negotiations pertaining to the ____ Union, pursuant to 
Article 14 of the Civil Service Law 

 
discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

 
discussing the (administration) (preparation) (grading) of the  exam 

     
discussing proposed litigation 

 
discussing matters which could imperil public safety if disclosed 

 
 

 5:30 IX. Approval of Consent Agenda (B., C., D.) 

 
B. Financial Report (page 3 5 ) 

1. Acceptance of Report of the Treasurer, January 2025 

 
2. Approval of 2024-2025 Budget Adjustment Report, January 2025 
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C. Personnel Report (page 55) 

a. Retirements 
1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff  

 
b. Resignations   

1. Teaching/Certified Staff 
2. Non-Instructional/Classified Staff  

 
c. Appointments  

1. Teaching Staff/Certified Staff 
a. Recommendation for Probationary Appointment(s) 

b. Recommendation for Mentoring  
 

2. Non-Instructional/Classified Staff 
a. Recommendation for Provisional Appointment(s)   
b. Recommendation for Part-Time Appointment(s) 

c. Recommendation for Permanent Appointment(s) from 
Civil Service Listing 

d. Recommendation for Permanent Appointment(s) Non-

Competitive Civil Service Title  
 

d. Stipends 
1.  Teaching/Certified Staff  

a. Recommendation for additional Stipends  

 
 

D. Action Items (page 73) 

1. Approval of Certified Lead Evaluators of Teachers 2024-2025 

2. Approval of Recommendation of Approval of Board Policies (Second 
Reading)  

    4501 Competitive Bidding  
    4504 Sale and Disposal of OHM BOCES Property  

    4505 Accepting Gifts from the Public (title change)  
    4602 Accountability of Funds  

    4603 Accounting of Fixed Assets (title change)  
    4604 Special Projects Contracts  
    4700 Expense Reimbursement  

    4701 Meals and Refreshments at OHM BOCES Functions  
    4702 Use of Credit Card  

    4703 Use of Phones  
   
    

5:40 X. Board Topic(s)/Discussion Item(s) 
   



Agenda 
Cooperative Board Regular Meeting 

March 12, 2025 
Page 4 of 4 

 

 
5:45 XI. Old Business 

 
 
5:50 Adjournment  

 
 

5:50 Board Members are invited to attend the CTE Open House   









































 

PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

KATHLEEN ANGIER  TEACHER ASSISTANT  06/20/2025 01/03/2006 1.  

Non-Instructional/Classified Staff 2.                                       
Hire Date Retire Date 

HEIDI C. MANZANO  SENIOR OFFICE SPECIALIST I  06/30/2025 12/12/2013 1.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

DANIELLE O. FLACK  TEACHER OF SPECIAL EDUCATION  03/07/2025     09/01/2023 1.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

JULIO C. ABBRUZZESE  COOK MANAGER  02/21/2025 10/01/2024 1.  

VANESSA A. FALCONE  FOOD SERVICE HELPER  02/24/2025 12/18/2023 2.  

LINDA GREGORY  FOOD SERVICE HELPER  02/05/2025 02/26/2021 3.  

JILLIAN V. NATOLE  FOOD SERVICE HELPER  12/06/2024 09/05/2024 4.  

SWATI SINGH  FOOD SERVICE HELPER  12/07/2024 11/25/2024 5.  

KELLY S. WITTE  FOOD SERVICE HELPER  02/03/2025 (verbal) 09/01/2024 6.  

APPOINTMENTS c.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, in 

order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the teacher 

receives an ineffective composite or overall rating in the final year of the probationary period the 
teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the Education 

Law, the Rules of the Board of Regents and the Regulations of the Commissioner of Education, and 

if the teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       



 

Recommend that CORTNEY J. CROWL be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing March 03, 

2025 and ending March 02, 2029 at an annual salary rate of $20,088.00, prorated. 
 
Redacted. 
 
 
 
 
 
 
 

1.  

Recommend that DIGNA I. REMACHE be appointed as a TEACHER OF ESL in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, NY Mills/Oriskany for a four year 

probationary appointment in the ENGLISH AS A SECOND LANGUAGE tenure area, 

commencing February 10, 2025 and ending February 09, 2029 at an annual salary rate of 

$53,397.00, prorated. 
 
Redacted. 
 
 
 
 
 
 
 

2.  



 

Recommend that RICHARD E. SNYDER be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing February 

24, 2025 and ending February 23, 2029 at an annual salary rate of $20,218.00, prorated. 
 
Redacted. 
 
 
 
 

3.  

RECOMMENDATION FOR MENTORING 
 
 

b.                                       

Title Start Date End Date Salary 
JENNIE A. SABO EXECUTIVE COACH 06/30/2025 $45.00/hr 01/23/2025 1.  

Non-Instructional/Classified Staff 
 
 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       



 

Recommend that MICHELE E. DEBLASI be appointed to a provisional appointment as a 

LIBRARY COMPUTER SPECIALIST in SUPPORT SERVICES, MEDIA SERVICES, commencing 

February 24, 2025 at an annual salary rate of $40,168.00, prorated.      
 
MICHELE E. DEBLASI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a LIBRARY COMPUTER SPECIALIST, until the 

results of the next civil service exam are known.   
 
Redacted. 

1.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

b.                                       

Recommend that DEANNA L. GRUBE be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

February 10, 2025 at an hourly salary rate of $15.50. 
 
DEANNA L. GRUBE has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
 

1.  



 

Recommend that SHELLY A. HEIL be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

February 05, 2025 at an hourly salary rate of $15.50. 
 
SHELLY A. HEIL has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 

2.  

Recommend that ANNETTE J. MONDI be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

February 24, 2025 at an hourly salary rate of $15.50, as needed. 
 
ANNETTE J. MONDI has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted.         
 
 

3.  



 

Recommend that JENNIFER R. WILCOX be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

February 03, 2025 at an hourly salary rate of $15.50. 
 
JENNIFER R. WILCOX has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted. 
   
 
 

4.  

RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

c.                                       

Perm. Date 
KATHLEEN P. DORR DIRECTOR OF SHARED FOOD SERVICE 02/07/2025 1.  

DALILA HASANAGIC CAREER EXPLORATION SPECIALIST 02/20/2025 2.  

ELIZABETH R. O'NEIL GRAPHIC DESIGN SPECIALIST 03/04/2025 3.  

ARIANA C. PRATT CAREER EXPLORATION SPECIALIST 02/18/2025 4.  

LORI A. WROBEL ASSISTANT PERSONNEL TECHNICIAN 02/03/2025 5.  

RECOMMENDATION FOR PERMANENT APPOINTMENT - (NON-COMPETITIVE CIVIL 

SERVICE TITLE) 
 
The Human Resources Office and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their twenty-six week probationary period(s) and are 

being recommended to permanent appointment(s). 
 

d.                                       

Perm. Date 
STEPHEN T. BECKER BUILDING MAINTENANCE WORKER 09/03/2024 1.  

MARIE F. DYGERT LICENSED PRACTICAL NURSE 08/29/2024 2.  

REBECCA A. LOCKWOOD COOK 09/01/2024 3.  

MATTHEW W. SCHULTZ COOK MANAGER 09/05/2024 4.  

STIPENDS d.                                       



 

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
NICOLE C. ROBERTS TEACHER OF ESL $1,200.00 (mentor) 

(prorated) 
02/10/2025 - 
06/30/2025 

1.  
























































