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Resolved that the School Board directs the Superintendent and Central Administration 
to:  
 

1. Study the professional staffing needs of the District based upon instructional 
program requirements and student enrollment; and 

2. Determine the minimum professional staffing needs of the District for the 
upcoming school year based upon the foregoing studies; and 

3. Make recommendations to the Board during April 2012, based upon the 
considerations set forth in the Public School Code, concerning whether any 
professional or temporary professional employee positions should be 
maintained, added, reduced or eliminated during the 2012-2013 school year; and 

4. If a recommendation is made for elimination or reduction of positions, 
implement the established procedures through termination of specific temporary 
professional employees, suspension of specific professional employees or 
demotion of specific professional employees, obtaining such approvals from the 
Department of Education that may be required for the alteration or curtailment 
of educational programs; and 

5. Notify any temporary professional and professional employees who may be 
affected by the recommendations. 

6. Consult with and work with District legal counsel to insure the correctness and 
completeness of the process.  

 
 


