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“The academic challenges of Erskine
prepared me for graduate school and
sparked my passion for research.”

Erskine helped April go from small Southern town to big-time

research. With her degree in biology and chemistry, she went

on to earn her Ph.D. at Johns Hopkins. Now she’s a biomedical

research fellow at the National Institutes of Health, working to E R S K I N E
understand some of the world’s most challenging viral diseases. C 0 .L S5EFE SSGinE

For over 175 years, Erskine has equipped students for lives Due West, South Carolina
of significance and service through rigorous scholarship in a

family-like Christian academic community. So, no matter how

big your dreams may be, research Erskine, and discover the

advantages of starting small.
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In October, Signet Research, Inc. con-
ducted a survey of Counselors that re-
ceived and read our Fall 20015 issue. The
results showed that Counselors spent
an average of 36 minutes reading that
issue of LINK for Counselors and there were 2.7 readers
per copy, This was great news as it showed the informa-
tion we are publishing has some value and you are taking
the time te share that information with other counselors
in your school. We currently send the magazine to 25,000
Counselors in print and an additional 20,000 digitally, so
this means our information is getting shared with close to
90,000 readers per issue.

Az an incentive to complete the survey we offered a 2100
Amazon Gift Card to one lucky Counselor to be chosen
randomly by Signet Research, Inc, The lucky winner was
Ms. Sue Senner, Counselor at The Arts Academy at Benja-
min Rush in Pennsylbrania.

We ashied you what types of articles you would like to see in
future issues of LINK for Counselors, We took that infor-
maticay o heart and tried 1o come wp with a comprehensive
slate of articles for the Spring issue vou are reading.

This isswe includes articles on a variety of subjects that
Counselors said they would like to see, including how

ter heelp athletes find the right college, CTE, helping yvour
students master the college essay, helping them write their
resume, working with students with disabilities, and much
maore. We also have several new Careers to Consider ar-
ticles that you can share with your students. The Table of
Contents on page 6 & 7 makes it easy to see the complete
list of more than 20 exclusive articles we compiled for you,

I hope vou enjov it amd please feel ree 1o semd us a moe
on your thoughts and comments about the content in this
issue and what you would like to see in subsequent issues.

sincerely,

o L

izher, LINK for Counselors
E:"li} 974-0M1 1
Tnsom@linkforcounselors.com

LIME for Counselors | wwow linkforoounselors, cam
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ISN'T SOMEWHERE
IT'S SOMETHING

For us, being involved isn't
a matter of if, but a matter of how much.
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| PERSOMAL DEVELOPMENT

Burnout

A Preventable Phenomenon

ol

The odds are high that burnout will strike somecane
vou know at some polnt in thedr career. Indeed.
staff at all levels are at increased risk for this stress
synidrome because of the intensity of the work and
the emiotional bonds fermed while working. Budget
cuts will sometimes force staff to take on greater
responsibilities, leaving fewer resources 1o replen-
ish themselves. Mot commaonly discussed and often
misundersiond, this ailment is alflicting our nation's
education stall, driving the brightest, most ener-
getic from the ficdd, It can transform an otherwise
enthusiastic counselor inte someone who is cynical,
unmotivated, and going through the motions,

By Dhawa Mare Barinte

Ruth Luban MA, & burnout specialist located in La-
funa Beach, CA, says stress and burnoul are an oc-
cupatkemal hazard in the helping professions, in that
staff tends to give ton much with oo few rewards,
Burnout is an elusive problem that slowly wears
down the body and spielt of the suffering individual
and eventually negatively impacts a schools func-
tioning. The children we serve ultimately suffer as a
result. Counselors are Ina key position to recognlse
sympoms early on, reducing staff wrnover, and cre-
aling an oplimal atmosphere for children w fourish.

There are a myriad of strategies to help staiff cope

wiith Uhuis 1:-:.'4.'|.1|.1:|Li|.|nu] dresis. Firdd and Foremost, this
insldious malady can be prevented if we recogndze the
symptoms early on. Just who is a candidate for burn-
out? The answer: nome of us are immunse, Bul through
carly detectlon, we don't have to booome a casualty.

Bacrmel is not an -L'|.1|'||=:|r||:'ru| siluation we experi
ence after a difficult day. It 1= a physical, emaotional,
mental, and spiritual exhavstion consed by very

demanding work. 1 does sol occur overnight. We
all have days when we are feeling uninspired by our
work. Buth is also the author of “Tornout: Keeping
the Fire, recognize the symploms, reduce vour risk
and reclaim vour Life” emphasizes that “burnout
s process, nok an event, it }L;ppem OVET & |1,:-ng
peciod of time as the resull of chronic, unrelent-
ing stress” It begins with small warning signals. 1
unheedesd, these sympioms can progress — tend-
ing to spread into all aspects of ones life. Before
this happens, its critical to recognize the signs and
make changes, What cawses one staff member to
burnoul and another o walk away unscathed isa't
that easy o predict — but rescarch says there are
pr::lixpnxiﬁnn;. Thase with the higl'w.:-;l minkiva-
tion and ardor for their work are most susceptible.
I their book “Carcer Burnout: Causes and Cures’)
|'|.1I.'.'|I.'| Pines and Elliot Aronson contend "in order
16y buri oanl, a person meedd 1o have been an fire al
ane time” Having goals that are too high or unreal-
istic is @ comman pilr'.'lll and a plm‘ﬂrl’ul antecedent
1o burnoul. Burnout is most Likely w afflict those
wha started out being the most idealistic and car-
ing. Kuth Luban MA describes the typical burnout
victin as oae who is “idealistic, a perfectionist

and overly committed to his or her work, They are
the brightest, most capable and committed work-
ers, wha give 100% toany project they undertake”
she adds. The people most susceptibde to burnoot
are those who approach their carcer as a calling, a
place from which o derive a strong sense of mean-
ing or purposc, This individual is the quintessential
Type A personality =a striver with high energy,
creativity and dedication, typically bright, and
talented . s when an excess of these produc-
e ql,l.i.l'il:i.t!!-i i g‘iw'n tir un-:'xjuh af the expense af
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other parts of their life that the inexorable process
of burnout is set in motion”

If left unidentified, burnout is imminent. Burnout
can impair judgment, impact our moods, and distort
our ability to evaluate situations objectively. These
are skills we rely upon to be effective with students,
parents, and colleagues. Idealism and enthusiasm
may become cynicism; self-responsibility may turn
to blaming others; and cooperation can disappear
into distrust. You may experience more frequent
intense feelings of unhappiness, powerlessness,
isolation; frustration, and physical and emotional
exhaustion. Your attention span gets shorter and
your tolerance level decreases. The youth we serve
seem to need more and more of us, yet we are less
and less willing to go the extra mile. You may find
yourself going through the motions, doing as little as
possible to get through the day. Eventually, you may

lose your commitment to those who rely on you. It
is vital to recognize the red flags of the early stages
of burnout. If we do recognize symptoms early on,
we can catch it before we lose yet another dedicated
staff member. We can help staff regain balance
instead of a long recovery period. Ruth Luban says
people who approach their career from a sense of
contribution, who see their jobs as an opportunity
to innovate, people with a great deal of empathy and
compassion, are most likely to burnout. She adds,
“Recognizing burnout requires an understanding
of the physical, mental, and emotional characteris-
tics. True burnout has a certain degree of all three
components below.”

Physical characteristics Low energy, chronic
fatigue, somatic complaints such as chronic head-
aches, increased susceptibility to illness, back pains,
nausea, muscle tension, changes in eating habits,
and sleep difficulties.

Emotional characteristics Feelings of hope-
lessness, helplessness, irritable, trapped, feeling of
emptiness, nothing left to give, irritability, disen-
chantment, and loneliness

Mental characteristics Self-critical, cynical,
indecisive, pessimistic, negative judgments of others.

With more demands on educators than ever before
and a desire to be all things to all people, often
stretching ourselves too thin, many are experienc-
ing early symptoms of burnout. Even newcomers
aren’t immune. Sadly for some, it may mean leaving
the field. Yet for most, the cure is to recognize the
red flags of burnout and to find ways to rekindle
the passion they once felt for their work. If you have
noticed some of the warning signs in yourself or a
colleague, it’s crucial to begin practicing these tips
before reaching the point of throwing in the towel.

Maintain Healthy habits Regular exercise is

a good way to relieve stress, any form of aerobics,
Pilate’s or yoga, eat a sensible diet, and get lots of
rest; lack of sleep can leave your nerves raw and in
no shape to meet the challenges of teaching today —
when you're not at your best your work will suffer.

Practice Time Management Use your time
wisely. Don't try to do everything at once, set goals
that are challenging but realistic, avoid procrastinat-
ing; the feeling of accomplishment will energize you.

Stay aware and assess your level of stress regularly
and take steps to reduce it when it’s high, make a list



of what vou need 1o do and privritize, learn how
Lo delegate and practice the word "No”. 15 nol a
crime to refuse requests or demands on your time
occasionally; if over involved, take steps to reduce
COUEULARERLS LD CONSEEVE YOUD £0ETRY.

Take a break Don't be afraid 1o take a time out,
by Lakoe o moment and rEF|-L'|:|i:;|'| vour energy. Every
day make an appolniment with vourself that cannot
be broken, to reflect, Practice stress relieving tech-
migues o relaxation exercises, do things vou enjoy.
This sounds simple but many teachers forget to
have fun - develop a hobby, read a good book, visit
wilh friends, schedule leisune time - set agide time
everyday for personal recreatbon,

Learn something Mew & Different [If vou
feel steck bm a rat, broaden your knowledge and
master o new skill 1o keep exciternent alive, [ you
hsave .||1l.-u:|=:: |.|:-|:||:|,|:‘d. L wribe, start an article of your
teaching experience, or take a class In something
vou've always wanted to learn - choose a stimulat-
ing aclivity that isa |.'l.|r|:||.1|r.'lr.' -:.'|:|u|:|5|.' ol privce,

Give yourself permission to be imperfect
Be kind to yoursell; acknowledge and celebrate
vour successes, and msake allowances for your
shortcomings,

Collaborate with colleagues Aveid culling
voursell off from the valuable idea sharing and
supporl netwnrk. H-l.:'.'rlnp or renew inhmacies
with co-workers, doe't keep frustrations botthed ugp,
somietimes it helps to let it out or ask for guidance.
[oin & pn:rl’n:uﬁnnrll nrganization foir camaraderi=
and become an active member.

Lighten up Keep vour sense of humor; laughter
is goosd meedicine, so go shead and laugh at voursell
and at those stressors that push vour butbons,

Get im touch with yourself Learn 1o identily
when you are deiving yourself too hard and when
vou are depleting your inner resources,

Keep the faith Counscling Is not a short-term
endeavor, it requires faith 1o know what you do,
dines make a difference!

See the glass as half-full! An optimistic at-

titude is key to reducing stress and vour success,

Dawn Marie Barlivte s a widely published freclance
writer and former educator who contines to touch
the Iives of poung pecple theough her writing.

HELP YOUR STUDENTS
MAKE THEIR MARK

The University of Houston-Victoria in
Victoria, Texas, has offered students a
quality education at an affordable price
Sinee 1973, Tell your students how they
can make their mark at LHW:

Affordability — Significant savings
compared with other mapor state
universities

Safaty — A safe university town of more
than 65,000 whene they ane sure 1o feel

weleome,
Comvenience — A location just two
hours from fowr major cities.

Duality = Persanal attentan and small

classes from a university holding top
socreditations.

Student Life = Exciting events and

oppartunities to join a student
organization or start their own.

For more -
information, call CiEC
B877-970-4848, o

ext. 4170,

LUIMIVERSITY OF
HOUSTON - VICTORIA

— L

BEAJAG UHV EDU
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How to Help St
Set Realistic SA
and ACT Target ¢

By Vivkd Wimad

Anv school counselor knows that
students and parents can have
unrealistic expectations regard-
ing college admissbons prospects,
often based on outdated beliefs
and practices from & thime when
admisslons were not quite as
-;nrn]u'liﬁv:' and 4.0 gr.l-:l.-e: pninl
AveTages mol (juile A0 ST
[ the test preparation industry,
we also ot im-l:." encounier such
improbable goal-selling: students
with previous SAT or ACT results
well balow the national AVETagE
aiming for 9500 percentile soores,
oF parenits insisting that their
children :|ppl:.- 12 Standford with
2.5 GPAs. When helping o form
realistic standardized test targe
scores with our clients and their
Fauillies, il can be {]I.:.llll.'l:IEiJlH_ 1
comvince them that their ambi-
tioms might be impractical, so we
ey 1o help stedents and parenis
formm thelr own concluskons, by
assessing the availabde data,

1. Determine a baseline
test score.

[f the student has recently taken
an official SAT or ACT and feels
thiat he or she performed o the
et of his or her abilities on that
test, these scores can provide a
starting poind lowr selling a target

score, Cherwise, the studemt
should pri111 the free Flr.m;l:il;-l,: fest
available on the corresponding
best websites, take the test under
timed conditions in one sit ingI
and score it i].lL'I.'LII'\J:iI:'IE to the
directbons provided. This baseline
SCONE Camn hl:|]:- pm-.-'idr SO 1ni-
tial indicatioo of caw abilitses, and
thus can help parents evaluate
Thesir expectal iomns,

2. Compare the baseline
test score percentile to the
class ranking percentile.

[t vour school uses class rank-
illﬁ, coanpule the siudents class
rank percentlle and compare this
nurmber to the national percen-
Lile l.'ﬂl1l:§.i.|:||:I|.‘i o e ACT andd
SAT. A student wheo has earned a
class rank percentile of 32rd has
|:I-|.'r|'-:|rn|-|.'|J betier than 3% ol his
of her classmates. To the extent
that we might expect grades o
correlate with standardized fest
scores, we would expect this stu-
dent to perform similarly well on
standardized peus, seoring lhetter
than around 83% of test takers.
This would leadd to a predicted
AT seore between 25 and 27
{Fh to 85th percentile] and a
predicted SAT score betwesn
1770 amd 1870 (79th o &6th

4 LIME for Counsebors | wivw linkforeounsears com

percentile) on the current verslen
of the test {the percentiles for the
redesigned SAT are not yel avail-

able). Discrepancies between the

actual test scores and r:-:pﬁ;lw:l

lesal seores can somelimes provide
inslght to counselors and parents
alike: if a stedent’s test scores are
well below his ar lver class perden-
tile, we might suspect test anxbety
or gr.l-:l-e: inflagion: on the ather
]l.ul'uJ. il a students leal soomes ane
slgnificantly higher than his or
her class percent ile, we 111igh1 SLI%-
pect that e student i wnderper-
forming in school. It ks important
1o understand, however, that GPA
distribution has changed over
timee, and that & student’s GPA s
nevt always an accurate predictor
of standardized lest suceess.

3. Find the average tests
scores of a student's pro-
spective colleges.

Using the College Board's Big
Future website, students and
paremts can search for amy college
and view the range of the average
SAT and ACT scores of accepted
students; many universities also
edfer this information right on
thelr admisstons webpage. Since
mast schonls provide a fest score
Tange, & concrele targel score can



be based on the midpoint of that
range. For example, admitted
students in the class of 2014 at
the University of Georgia had an
SAT middle 50% range of 1800 to
2060. The midpoint of this range
is 1930. Since this represents a
“middle of the road” score, we
encourage our students to add
another 100 points for SAT and
another 2 points for the ACT;
thus, a good SAT target score
for the University of Georgia is
around 2030.

4. Consider score require-
ments for scholarships.

If there are scholarships that the
student is interested in pursu-
ing—whether from local orga-
nizations, specific colleges, or
national associations—have the
student research them to see
whether there are SAT and ACT
score requirements, or informa-
tion regarding the average scores
of previous recipients. As with the
average score range of prospec-
tive colleges, ideally the student
should note these scores and
seek to achieve a score 100 points
higher on the SAT or 2 points
higher on the ACT.

5. Study the data and
determine a target score.

Start with a student’s previous
test score, and ask the student to
estimate a realistic score increase,
based on the time and effort that
the student expects to invest in
preparation for the test. Then,
consider the average scores of
prospective colleges and poten-
tial scholarships; is the student’s
target score the same as or
higher than the average scores of
previously admitted and awarded
students? If a student’s target
score is only 50 SAT points or 1
ACT point shy of the average test
scores at his or her first choice of
college, that can be encouraging

and motivating in the application
process. But when a student’s tar-
get score is well below a school’s
average, we still try to encour-
age realistic expectations. We
certainly support our determined
students who choose to apply to
such “reach” schools, but the data
we have gathered allows us to
provide a honest opinion about
their prospects for admission, and
we suggest applying to several
schools whose standardized test
score averages are roughly in line
with realistic target scores.

Children today are taught that
anything is possible, but those of
us working with college appli-
cants know that while this might
have been true in kindergarten,
it is often not the case by the

end of their high school careers.
The fact that some colleges are

unattainable can be a disappoint-
ing revelation for many students
and even their parents, so it’s
important to provide them with
a reasonable basis upon which

to make informed decisions in
the application process. Help-
ing students set a target SAT or
ACT score is about more than
just ensuring they raise their test
scores and reach their potential;
it’s about helping them to set
realistic expectations about their
prospects for admission and help-
ing them to identify the colleges
where they are likely to stand out
and excel.

Vicki is with Powerscore Test
Preparation. She can answer any
questions you may have about the
SAT by e-mailing her at vwood@
powerscore.com or visiting their
website at www.powerscore.com.

GOAL SETTING

pecific
[Wleasurable

|Alchie vable
[Rlealistic '

[T limely
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| COUMSELOR DEVELOPMEMNT

Summer: A Critica
on the Path to Co

By . Lawra Ower ard Lavra Winter

Rowghly 3.3 millken students recelved their high
schaool |;|ip|nm.'| last :.rﬁ.r{UH I'.l:pl;. af |§|,'|_| and if re-
cent trends hold, approximately 2.1 million, or 65%
of high school graduabes, are atbending college this
fall, 1f the V1%, is to achieve the 2025 g_n.'ll of reclaim-
ing the top college graduation rate worldwide, we
must understand why approsimately 1.2 millkon, or
35% of recent graduates, are not showing up to col-
lege the fall after graduation.

Could Part Of The Solution Be As Simple
As Summer?

“Summer melt” is a term collepe admissions officers
(FESLR FLY e1'|.1|uin students who u."ﬂ.:.' 4] r.'-:nll:gl:, get ac
cepted, and pay a deposit o secwre thelr enrollment
during spring of their senior year, but actually never
show up o that |.'|.||]-|:E;e in the fll ]'!-EI'iE'I.'i:I'I.H_'I]T-II.
these students simply changed thelr mind and opted
ter atbend a different institution, higher education did
little 1o bearn mare, Homeever, schwnl eoundelors have
long known there is more o “summer melt”

Researchers Ben Castleman and Lindsay Page

first shed light on how pervasive this lssue was by
vorking with schaol districts in Boston, MaA, Pt
Warth, TX, Fulton County, GA, amnd Providence, HI
Bethinking the definltion, “summer melt™ Is now
used when seemingly college-intending students Lail
ter enrall anywhere the fall after high school gradua
thon. These college- Intending students have typically
applied o college, completed the FAFSA, applied

for financial aid, and paid deposits to secure a spot
at thetr intending instbiation, Using high school exbt
surveys o determine oollege intention and MNational
Student Clearinghouse data to confirm fall atten
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DUCATION

dance, researchers find “summer mell™ rates that
range from 21% b 50% in some of the |.i|.rgq'.5.1 citbes
serass e LLE. (Figure 1) These rates are higher
amomng students from low- and moderate- income
families and among thinse with lower academic
achievement. Mell rates are also El.'ll:'lﬁi.-;l-&r..l]‘rl:.' ]I.iEI:IEI'
amomng students who intend to enrell at cormrmunity
wl|eges cnmpan:l,! to their preTs infenadi ] enrcll
al fpur-vear colleges and universities. Schools with
greater proportions of students qualifying for frec
o1 reduced-price lunch tend to have higher rates of
“sumumer mell” as well.

High Lzhaal dia Elu-lln--;-l- Transiiicn
- -

!\ g,
Iii;u;u:r\t: 1. Summer Melt Rates

- -

-

Why Do Students “Melt"?

Farcus growps with counselors reveal students are
faced with many challenges over the summer, rang
ing feodm an absence of information and worrles
about insnificient financial aid, to the lock of trans-
pertation o sttend required orientations or meet
ings with college admissions counseloes (Flgure 2).

Families typically serve as the primary source of
infornsation on college for students. However first-
generation youth lack that go-to support network,
Schowd counselors can Al the gap to some degree,
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but require certain skills and competencies to
make sure they are able to support first-generation
students.

Figure 2: Student Challenges

What School Counselor Skills And Com-
petencies Are Needed?

School counselors describe a host of skills they feel
are necessary to successfully address “summer melt”
(Figure 3). With leadership as a core focus, passion,
personal determination, grit, confidence in one’s
college and financial aid knowledge, and ability to
support students throughout the transition process
were all seen as essential skills. Counselors also need
to be creative and flexible when addressing barri-
ers and concerns. One counselor discussed meeting
with students and parents at Starbucks because there
was no access to the school building when they were
available to meet. Another counselor shifted his
hours toward the evening to accommodate student
work schedules. One counselor even helped a par-
ent rent a car to drive a large group of students to
freshman orientation.

Figure 3. Leadership Skills of Counselors Assisting
First-generation Students

Additionally, counselors must have the skills and
confidence to advocate on behalf of their students

to university and college admissions, financial aid,
housing, and student affairs offices all while teaching
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students how to advocate for themselves. Dur-

ing the summer months, this can include: build-

ing rapport, listing important tasks and timelines
for completion, providing direct outreach via text
messages, emailing students, communicating with
parents, adjusting work hours to meet student and
parent schedules, establishing outside contacts, and
forming collaborative relationships to address “sum-
mer melt” in creative partnerships.

Forming Collaborative Partnerships,
Think Outside Your Staff

In St. Louis, Missouri, “summer melt” is defined

as a community problem, not the sole purview of
high schools or colleges. Consequently the “sum-
mer melt” strategy in St. Louis is a collaborative

one - bringing together counselors from middle
and high schools, with financial aid, admissions,
and transition advisors from non-profits and higher
education.

The High School to College Center is coordinated
by St. Louis Graduates, a collective impact network
focused on year-round strategies to increase college
degree attainment by low-income, first-generation
students. The network mindset sets the tone for the
Center, where counselors set aside their institutional
affiliations to focus on the needs of the students who
drop in. This past summer, the team staffing the Cen-
ter consisted of 37 counselors from 23 area middle
and high schools, plus representatives of 16 colleges
and four non-profits. At the St. Louis Center, it’s

not unusual for a representative of a local four-year
college to counsel a student to attend the commu-
nity college - all who participate agree to a guiding
principle of putting the needs of students first.

The integrated model blends in-person counseling
with near peer outreach and nudge texting. College
students make calls to recent high school gradu-

ates to see if they need help, and provide the initial
welcome when they come to the Center. Their ability
to say “I've been there and the Center kept me on
track” brings credibility to the Center that balances
the recommendation of the counselors who refer
students there.

Undergirding the counseling at the Center is Bridgit,
an online software that guides students and counsel-
ors through the matriculation maze. Students com-
plete a brief survey that tells them, and the coun-
selors, where they are in the transition process, and
what remains to be done. The task list standardizes
counseling sessions, with behind-the-scenes case



management for counselors, and in-app remind-
ers for students. Bridgit also provides the platform
through which the Center sends text messages to
keep students on track and recognize them when a
task is completed.

The integrated approach is showing some success.
Among first-time college goers visiting the St. Louis
Center, 75% matriculated, compared to national
estimates of 60% for first-generation students.

Kansas City, Missouri, adopted a modified version of
the High School to College Center model in 2014. Led
by the Missouri College Advising Corps, the Center in
Kansas City emphasizes outreach to students assisted
by Corps members during the school year.

This summer San Diego State University (SDSU)
school counseling graduate students partnered with
Gear Up advisors to staff a “summer melt” Center
at Hoover High School. As a requirement for their
college and career counseling class, each graduate
student volunteered at least 10 hours in the center
over the summer to support students transitioning
to college. These graduate students are then apply-
ing what they learned by designing and implement-
ing interventions with students in high schools this
year to avoid summer pitfalls next year.

One size does not fit all when it comes to “summer
melt” interventions, but three factors appear critical
to success: (1) counselors with the capacity and core
skills to assist students in the transition from high
school to higher education; (2) thinking creatively
and collaboratively about “summer melt” as a com-
munity problem requiring a community solution
rather than the purview of high schools, higher ed or
community groups alone; and (3) adopting an inte-
grated approach that may include text messages, near
peers, or graduate students but retains individual-
ized college counseling at its core. Working together,
communities can begin to reduce “summer melt” and
keep students on the path toward college graduation.

Steps School Counselors and College
Access Partners Can Take Together to
Address “Summer Melt”

Be proactive and take initiative to address “sum-
mer melt” and the tasks needed for on time
matriculation.

®  (Calculate your school’s “summer melt” rate

® Disaggregate the data to determine if there are

groups who melt at higher rates than others

® Design interventions to reach out to college-
intending students before their senior year

®  Pay particular attention to first-
generation and low-income students

® Emphasize the importance of FAFSA
completion; provide support to students
and parents through workshops, hands-
on assistance and web-based resources

®  Administer a student exit survey to learn what
students think would help them as well as
gather the most current contact information

® Identify strategies to involve skilled counselors
in the summer months, by extending
district contracts or engaging them via
community “summer melt” centers

Build collaborative relationships with others who
are also committed to addressing “summer melt”

® Organize a meeting and invite
stakeholders invested in increasing college
opportunity in your community

® Determine overlap and shared work areas to
provide a seamless array of student supports

®  Bring in organizations that specialize in areas
of need (i.e. College Goal Sunday to help
with FAFSA completion events, uApsire to
train counselors on FAFSA completion)

®  Work with community organizations,
business organizations, higher ed
institutions, faculty/administration,
parents, and students to address issues
and concerns that results in increased
graduation and postsecondary matriculation
and to advocate for student needs

®  Utilize the faith-based community
to help dispel myths around college
admissions and financial aid

Find resourceful ways to address barriers and
concerns.

®  Provide workshops and office hours at varied
times to accommodate parent schedules
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Good Work

Internships can be great opportunities

-= with your guidance,

By Iien Patersern

They would seem to be win-
win situations, A high school

o collepe student expleores a
carcer through a real job ina
fizld that interests them, and
iheir emplover gels an energetic
tempaorary worker who can fill
in where needed and potentially
prove Lo bz a well-vetted fuall-
tme ermploves.

Internships are almost just that
good, but there can be problems
toan, and counsclors can play

a key role in helping studenis
baoth connect with this increas-
ingly popular part of the career
exploration process, and avoid

the pitfalls.

Mip (e sugmesls the 'F!n:lhlumx
are comimon, but in some cases
students are exploited or not
paid when Ihe:.- ahauld be, critics
say, o wasting time In positbons
that aren’t challenging or edu-
catiomal, However, the benefiis,
every the harshest crithes say,
outweigh the potential problems.

Practice can be perfect

Snitka F|.1|:|u|u.1' concepl anil be-
comibng almoest somiething that is

cxpecied among voung poople, but
there is also data 1o back up the

real value of these “practice jobs”

Mirlam Salpeter, a specialist in
job searching whe has written
several books on career explora-
thon, says about 50 peroent of
companies are creating high
school internship programs

this year, and that high school
students are even more career-
focused than college students.
“High schoeolers are really
planning ahead and seeking
interaships w help them get into
college and land job opportuni-
ties down the road,” she savs,

According to Interships,com, an
online internship marketplace,
65 percent of college graduates
say they completed at least one
college internship, and the num-
ber working as interns in high

school is growlng quickly.

ﬁalpulu:r EHA S thit students will
benefit because they learn the
value of 3 network and how to
slart amd build ane, 'Flarlil.'ularl'!.'
by using soclal media, whese
oppariunities abound, She notes
that LinkedIn encourages adoles-
cents to create a profile to make
connections, and other opportu-
nities are available online such as
Interships.com.

she also says students will gain
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the attention of colleges, get an
opportunity to explore o career
that interests them, and just
learn about the pob search pro-
cess and workplace environment
with internships. Criber experis
sy young people learn a great
deal about themselves at a time
when they can make adjustments
to thelr work habits, improve
certain social skills, or get advice
aboul their strengihs and weak-
MEsscs,

5ix tips for you and your
student

Ag a counselor, vou can agsis
students with several steps, but
remember, although their brain
is still lllE'-lE'I:IPiILE_i.I.I this age anad
they may seem Ineficlent or scat-
tered, they are capable of explor-
ingg these options and applying
Lo the jobs that nterest them. [t
is important for them to take on
these types of responsibilities at
this age. Hepe are some tips for
what you CAN do in relationship
L internships.

Your |ob

Focus your effort - Certainly it
willd be good for all stndents to
be educated absmat inlE:rnxh'in.
bt pow mav have to develop



a list of students who show a
particular interest or for whom
such an experience would be
most valuable based on their
plans or their motivation. This
might include some hard-work-
ing students who aren’t thinking
about college necessarily — but
interested in a trade or training
other than a traditional four-year
degree.

How will you reach them - You
might provide information to in-
terested students through class-
room lessons — or run groups
where specific students are
invited to learn about the process
and exchange information. You
can also create a flyer or build

a page on the school web site -
maybe even a simple job board
accessible by those looking for
interns or internships.

What’s their goal - Have your
student carefully consider what
type of work would help them
better explore a specific career —
and if they aren’t sure about what
they want to do, there are plenty
of ways to explore more gener-
ally. Remind them to be creative
and look for opportunities that
might not be obvious. They may,
for instance, get as much hands-
on experience doing some adver-
tising and web site design for a
local hardware store as they will
working for a high-end graphic
design firm. They might learn
some business basics at a pizza
shop and the inner workings of
the health industry volunteering
at a clinic. There are ways to gain
experience from any job.

Network - In the same way you
advise them to network. Have a
flyer you can give any prospec-
tive business or other organiza-
tion that lets them know you
have students who would like a
position and provides ways to

contact you. Ask the school staff
to let you know about any con-
nections they have.

Get parents involved - Make
sure they are ultimately respon-
sible for checking out internships
and assuring they are safe and
valuable.

Keep data — Keep records about
the contacts that you develop

in helping your students find
potential internships, and collect
information from the students
who get them and where they
find them, it will be useful for a
future group of students.

Their job

Start them early - Generally,
experts say the winter break is a
good time for students to search
for summer jobs or internships,
but it’s probably valuable to start
earlier, even if it’s only to develop
contacts. You might start talk-
ing to your students soon after
school starts about making plans
for the following summer.

Nag about networking - Help
your students learn about the
critical value of networking. At
the high school level, the discus-
sion might start with showing
them how they already network
- to meet new people or to date
or to improve their relation-
ship with a teacher where their
grade is slumping. Explain how
they can use those same sKkills.
Explain to them how to com-
municate their interest when
they have an opportunity - even
rehearse with them.

School connections - They
should use school administra-
tors, teachers, even the people in
the office (who sometimes have
professional contacts outside of
the school) to make contacts.
Spouses and families of all these

professionals often work in
other fields or know someone
who does. One enterprising
student sent an email to the
entire school letting them know
the sort of internship she was
interested in and put up a poster
about her plans. A counselor
perhaps should not recommend
this process, but they certainly
can encourage students to be
resourceful and perhaps work
together to come up with a way
to share their interests and meet
potential employers. One high
school holds a summer job fair,
which includes people hoping to
hire interns.

Consider colleges, too Especially
if the student is interested in the
school. An enterprising student
might write a professor in the
field in which they hope to study
to see if they need any assistance
(or their department). That can
double as an early college appli-
cation contact.

Records too — Tell them as they
work to get an internship they
should keep a separate “future”
contact list, where they have
names of anyone who might help
them with an internship - or
their career or college plans. A
good place to start networking
is with family and friends and
people they know. Craft a pitch -
for a classroom assignment, ask
a teacher to have students write
a brief pitch about their search
for a job or internship, includ-
ing who they are, their goals and
what they are looking for in a
position. Have them revise and
improve it, and have them trans-
late it into a 30-second “elevator
speech” that they might make
with cold calls to companies
they want to pursue or, slightly
revised, to Uncle Bob at Thanks-
giving. It will serve them well in
the future.
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Networking online They are
likely to find plenty of ways to
network online. A counselor’s
role might be just in reminding
them to be safe, and what that
involves. Linkedin, again, is the
most promising, and Internship.
com’s marketplace offers nearly
120,000 internships from 83,000
companies, though some are
vague about responsibilities. You
should speak to your students
about needing clarity about what
the job entails and being wary
of any position that requires
them to pay a fee. Other on-

line internship services include
Internmatch.com and YouTern.
Idealist.com lists positions
world-wide.

A few warnings for them

Keep high standards. It is rare,
but there are always situations
where adults try to take advan-
tage of younger people - to do
their work, or have them do
menial tasks. Obviously interns
are sometimes going to do lower
level work, but they should have
this spelled out for them early
and find a way to stop it if it’s
excessive — or perhaps if it is
coming from one particular
employee. Anything sexual or

illegal, obviously, is something
they should be aware of and re-
port. Again, it is important that
they engage their parents in the
process.

The labor department has these
somewhat vague guidelines
about internships:

The intern

®  must benefit from
the internship

®  must receive training
that’s similar to what an
educational environment
would offer

®  must not displace regular
employees, but should
work closely with staft

®  must not be entitled
to a job afterward

®  must not provide employer
“immediate advantage”
because of the intern’s work

Critics have said the guidelines
are too vague, and the depart-
ment has said they intend to
strengthen and enforce them
with the growing popularity of
internships. “What is an immedi-
ate advantage?” asks Mimi Col-
lins, director of communications
for the National Association of
Colleges and Employers. “That’s
where it’s a little bit vague”
NACE’s website has a lot of in-
formation about standards which
companies offering internships
should be expected to meet.

Get a paycheck. There is a lot
of controversy about a growing
trend toward unpaid internships,
fueled by the number of students
who want them or think they

are essential for their success.
Several groups are lobbying for
restrictions on unpaid intern-
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ships, and in Great Britain they
have been banned.

One study by Intern Bridge, an
organization that works to create
paid internships across the coun-
try, found that 46 percent of uni-
versity career centers reported
more unpaid internship postings
during the most recent calendar
year, compared to 2009-2010.
About 38 percent reported more
paid internship postings.

It is an issue you should discuss
with your students — and they
should discuss with their parents.

Time out. Remember, internships
will take time, and may be espe-
cially difficult if they occur during
the school year when students are
busy trying to keep grades up, par-
ticipate in a variety of activities,
and explore colleges. Experts say
the student will need to plan for

at least 10-15 hours per week to
devote to an internship. Discuss a
time management plan with your
student and how an internship
might fit it.

Just a peak. Remind your
students to keep an open mind
about their careers - often we get
interested in something when we
are young for what can be frivo-
lous reasons. Just because they
have explored a career doesn’t
mean they have to stick with it
or do an internship in that field
specifically. Changes are pos-
sible later in college or even after
they have taken a job.

Jim Paterson has written broadly
on career exploration, academic
success and other education-
related topics for several national
and trade publications. He is

also a school counselor, and was
named “Counselor of the Year” in
Montgomery County, MD, a large
Washington, DC-area district.
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How to Make

of Starting C
“Undecided”

By Liz Ferk

Students preparing for thelr freshman vear know the
essentials I;|'|r1l.' need to be ""““I"." for ;l\llq,:gr: extra-
long twin sheets, shower shoes, cash for Late-night
plzza delivery, and a big plastic wote for all the free
tee shirts Ihl,::.-'"ll rqul,l'irr. Tout some stuclents don'l
have a major in mind when they gian their fresh-
man year. For some, belng an undecided major feels
like & mild Jl:lxll.r:.', by have the |:I-|1'|'|1:|\T|:I_:|I'Ii|:¢' oy -
plore what they like, in an environment where there
are ample opportunities —classes, and program-
111'ing. ansd s spukrrﬁ by hiave their inferest
pigued. Butl for other students, they confuse being
“undeclded” with being “last,” or they have concerns
that Ihr._',.' could Fall behind their Peers whio started
college ready Lo race down their academic track and
onto & caneer path.

But clenching up and worrying about potentially
falling behind certainly won't help students open
their minds and be ready to have their passions
ignited. Getting the maximum benefit out of being
an undeclded major is partly a mental game. .. but
it ks requires taking action as though students
WETE pursuing a concrele 3,|.|u|. Yomr stwdents can
conabder the below sirabegies to make the mest of
the opportunity to explore their academic interests,
wilth a relaxed determination.

Don't force a decision too soon.

High school students who have been accepted 1o
college are wsed to holding themiselves te high

sl .'||1|:|;|n:|5 amd pumuing I|'|r. gnnls 1|1:':.- sef for
themaedves. Bul for wndecided 1A (s, Lhis anlense,
outcome-oriented approach may be counterpraduc-
tive. Rikki Korkowitz, who was undecided -;ll.l:rir.\.gI
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her first three semesters at Pace University in Mew
Yirk Clity EAYE, 1 was defi ni1:-|:.' stressed st arli:ng

college undecided. 1 was in good company, but [ feli
like those who had chosen a major, some of whom
bl h-l,:g'u.n \w:urking tovward said m;jn:lr in high
school and were on the path o eady graduation,
spermed like they had it more together than the rest
of us, It was a r|1..|.||n|.:n|§¢ far me—a u'IF-]'.-Tl'n;l.Lim-:tl
overachiever—io feel like 1 didn't have a delfinitive
goal to work toward”

et when a student is trying to figure out what they
like, applying pressure and listening to their anxious
thowghis may cause Usem o rush inio a magor selec-
thoan, when there could be 4 better fit for them out
there that thevd discover as long as they committed
vov relaxing and loosening up during their discovery
process. Says Rosemary Schultz, an academic advisos
at Hudson Valley Commuunity College in upstate New
York, “For this type of student, | ey o encourage
therm to reframe thelr view: they are not ina race,
they dom't have to push themselves to be something
or somese ey are mol just for the sake of Diling
It someene lse's tmetable, They ane omoa pour-

ney and the goal of it is 1o leam., Learning what one
diesnt wanl can be as valuable as
learning what cne does want, Believe
it or nad, bearning and schiool are fun
for those wiho lod the feld they bove!
Bt somietimes we have o 'kiss a ot
of academic frogs' first,”

Relax and embrace being
“undecided".

Erin Bradley was undecided during ber st year al



the University of Wisconsin- Madison, "While [ was
a little anxiois aboud starting ol uncecided, it also
wis ilce not to have to stress gver which classes to
take for my major at orientation over the summier
Instead | was alibe o explore for a semesler”

Frin recommends that gmdecided majors commit
some exploring and o taking chances, "Envoll (n &
class vou have never heard of helore, start working
in a research lab, and join clubs, College is the time
b dlscower vowrsell, so wse 1810 find vour passbon., 1f
youl bet yourself find your passion instead of forcing
voursell inte a specific maior, | personally believe
vou wl enpoy your futune career miuch mose” Savs
Rikki Korkowity, T tried to get the most out of my
core classes, amd 1 _i-:|'|n|.'|:| A LOT of clubs g0ty te
gl @ handle on what’s out there. | also spent a lot

of time with mry gadviser. 1d say it was o fun process
LI'-'“.'I'-I“
campuber programming, Spanish
composition, and anthropobogy,
hefore fAnally settling inte peavchol
ogy, and 1 still come back 1o things [
learned in all those classes”

1 hael brief love affairs with

Use the systems your college has in
place to help guide students in choosing
a major.

Many colleges effer speclal courses and program-
ming for [reshmen that is intended 1o open their
eves 10 the full range of academic disciplines, cours
w5 of study, and career paths avallable to them. Erlin
Bradley Look advantage of one such opportunity

“Ad e University i Wikconsin- Madizon, freshmen
have the opportunity totake a Freshman Interest
'[irnu|1 LFICE). 1 1ig:1r~.| up for o of those, and il
viats catlled Dhsabilitses and Diversidy in Educataon. |
have always been lntesested In disabilities and equal-
ity, 50 tomie it sounded like a perfect it Rosemary
Schulte recommends that studemts take advantage
wf shindlar Freshman Seminar cowrses al her college,
She also encourages students to make a visit to their
colleges career center: "Olur coflege has an excellent
Cemter for Careers and Erployment that can help
students 1o identify where they fit in the world of
wirk. 'i_‘.~ii|1|£|; vilriars invenbories, bests, and interview
techniques that sdendify the student’s likes aind dis-
likes, ahilities, values, and interests, these can help
the stsdent o see where they will be most sdtisfed
career-whse, There are also career planning courses,
credit-bearing ansd non-credis, at meoss colleges,.”

Stay motivated,

For undecided majors, just because they are not
L'l'..a.'iing il .1p|:cif|i: gu.l:l]. clives mol mean II:.f.':.' are ol
clasing a goal, Rikki Korkowite puls it untly: "Try
everylhing. .and go hard. [Fyvou decide you want
something, or even think you might, just ges started
and really theow youwrsell into getting it. [ let my
indecision get in my head sometimes, and 1 think it
slows me down when it deesn’t have b Yoo're never
wasting tme if you're learning and growing, so just
make sure youre always putling yourself in the posi-
tion to e both thase things. Yow'll get where vou're
golng eveniually”

« Take spacial initiative,

Erin Bradley sought out an opportunbty dusing her
first semester to assisl with an Occupational Therapy
|:-r|||'u-.m:lr'51 regearch, As 1i1-r.':.' #ol Lo krow case an
other, this professor gave Erin career advice. And
then it finally dicked for Erin: “Retween joining the
Freshimen Interest Groag class and fflowing the
aubdance of my research mentor, 1 stumbled upon
my path of majoring in Rehabilitntion Psychedogy in
arriler L o Chee |.1|1u!':|:-|:|:| ||'|L':r:|p:.-."

Erin says that if ghe had to choose a major prior

tor coming o college, she would have picked social
work or psychology, both Gefds that have always
interested her, But if sha hadnt been ondecided, she
“never would have discovered the Geld of Rehabili-
tation Pevchology or been on the path te become
an Oecupatiomal Therapist... When [ talk aboui

iy career path mow, | can feed noysell Gl with both
excitement and passion.”




| COUNSELOR DEVELOPMENT

Helping Your Students
Create a Resume for
College Admissions

By Jolyn Brand

When your students apply to college, admission
officers review more than just their grades — they
also take note of what students have done outside
the classroom. Extracurricular activities, such as
jobs, sports, clubs, and volunteer work, give colleges
a better sense of who students are and show them
what students can bring to their campus community.

The best way to show them all of your activities
and engagement is through a student resume. Some
colleges will actually request or require submission
of a student resume, but for others it’s still a good
idea to not only track activities over the four years,
but to prioritize them as well.

The student resume is different than resumes
designed to get you a job; this resume highlights
student accomplishments and activities through-
out high school. It can be very helpful when filling
out college applications, when requesting teacher
recommendations, and when applying for schol-
arships. It focuses on the sections that colleges
will want to cover in applications: awards/honors,
activities, and community service.

To begin, students should write down every activity
and award that they participated in or earned during
high school. Write down everything after graduation
from 8th grade. The students resume doesn’t have to
adhere to the ‘one page’ rule for formal employment
resumes. Student resumes are generally two to three
pages long and include this information:

v Heading- Name, address, phone number,
and email address. Some colleges will also
request your application ID (which can be
filled in after application submission).
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(4 Objective of Overview (optional)- Can
be used for a specific purpose, such
as college major or scholarship.

v/ Academic/Education Stats- High school
name and graduation year. Class rank
and GPA, SAT/ACT scores. You can also
include impressive courses- AP/IB, Dual
Credit classes, and relevant electives.

v/ Activities- List clubs and participation.
Be specific, don't use initials or acronyms.
Include any leadership roles and whether
or not you were elected to that position.

¢ Honors/Awards- List any awards or
accomplishments, along with grade.

v/ Community Service- List activities,
service performed, approximate
dates, and hours volunteered.

v/ Sports- List teams, position, awards, and grade.

v/ Employment/Internships- Start with most
recent employment and list dates.

Students who begin this resume in 9th grade
should be reminded at the end of each semester to
update it by adding any new activities, awards, or
community service. This reminder also serves as
a check- students will be able to quickly see which
sections aren’t getting filled in.

Once students reach the end of junior year, it’s
time to fine tune the student resume so that it can



be handed to feachers whao are H_l:iliilif Loy wride let
ters of recomumendatlons for the student. Onee Ap-
plications are begun senior vear. students can cas-
ily privritize which activities or honors to inclhade
and which to leave off. Many applicatiomns, includ-
ing the Common Apg. only allows for five Honors
or Avwards o be included. Stedents with more than
five can review their reswme and include the five
IAEL LIMPressive O appropriate., or can ]'.ll'l'l? e
of the activities together, such as sports awards,

£ i~
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irig (brandeollepeconsieliing.com ). She las @ passion
for Felping stadents find, apply. and get accepted

f ..'||II.!|'|E|"I that are @ _!:;'.lu.-l'_f.;?_.l'i'r their inferszsis and
abilities. She works with studens dn the Heston,
Tewas aveq and acrass the country Bhe can ubillze
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“When l eard alt the tuition reset, |

thought, “Is this really happening? It's so
beneficial everyone. It gives us a chance
| to step and feel :m'fnrtahle. It's a load

off our shoulders.”

--T :-m Rodrig :

A BOLD MOVE
FOR TOMORROW

Have you heard? Utica College made

national headlines in September when we

reduced the cost of tuition and fees by 42 UTICA
percent to fall below 3$20,000—and that's e ——
before financial aid. COLLEGE

That means UC will have the best private
college price among all of our peer
institutions in the Mortheast region. Now,
a Utica College education is a better value
than ever.

Newver stand still

Learn more at utica.edu/apply

1] LIME for Coniisselors | i ipkRareomese s aom



Help Your Stud
the College Es

How to Translate the Message from Ad
Your Students Better Understand What College

Want in an Application Essay

By Kime Lifton

“I'm clueless as to what these colleges are really
looking for in the essays. I've heard so many differ-
ent l'hiTl!;:s from varions pmplc- 1 don't know what
oy believe™
-Tracy West Bloombeld,
Michigmn

This quade, emailed from a parent of a college-bound
high schoal senior, heighlens awareness over one

of the biggest challenges students fece each college
admisslon seasom, There |5 =0 much informatlon
coming from outside sources to students and parents,
il is oflen hard for them o dilferentiale belween 5|.1|.1|]
amd bad advice,

As a result

Students and parents .ar:--::l:ll:lt'um.'d.l'..'l:-||.-|.'l|,|:'ﬁ are nod
getting what they asked for, and are unkmpressed by
many of the essays that come across their desks,

High school counselors, like you whe want to help
students write better essavs, may be unsure how to
untangle the mixed messages.

We can all learn something from Tracy, who told me
shie knew the essay was imporiant but was troubled by
D:m".ii:l:i.nﬁ information she heard friom other parents,
read an the Internet, and received in the matl,

Parents and students get flooded with information
promising success on the essay through gimmicks;
write it like a movie trailer, use a Killer opening
sentence, buy a book of esays that worked, There are
Books filled with essays thal “got students sdmitted 1o
LC-Berkeley” Students can enmll in inbense week-
lomgg boot camps, Summer trips will teach students
heonw Lo make 2 difference doing hamanitarian work

n sck

il
- oo
g F L]
e Lyt
- vl 'I..I.III W

g W

i remote pagls ol Lhe world.

Another parent wheo had worked with Wow told
Tracy b comtact us, The information overboad clut-
tered ber mind - and ber daughter's. We calmied her,
andl explained what collepes wanted and wheat the
winrds they used really meant.

s counselors whe work with students and talk to
r.l.ll]-utl,u' reps, You b wehat admisidon wanls from
students kn the essay. But how can you help them?
Translate the message from sdmission so students -
anad their parents - really understand what the essay
b5, amnd wheat's expected.

1o |.1|:Ei||1 lake @ look at a few of the most common
terms used insbde the admissions industry:

Fassion

Leadership

Imitiative

Redlection

WVioice
Buzzwords like these are not new to this industry, bat
lhr'!.' take o new me_:ani.nglf.aruj nol .1|w.1:.-1:: accurate)
1o students and parents as college becormses incres-
ingly competitive, and as the essay rises in impaor-
tance in the holistic admision ProCess.

“An entire business is built around Jargon,” explained
Shawn Felton, the Director of Undergracduate Admis-
sion al Cornedl University, “There is garbage dutter-
ing the message, and that creates ansbety”

Because @udents trust |:|i5|1 scheirod counsedors, vou
have an opportunity to set the record straight, help
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them find accurate information, and perhaps calm
them so they feel less pressure - and ultimately less
anxiety - when applying to college.

Help Students Cut Through the Clutter

Consider what happens inside your 17-year-old
students’ minds when they hear these buzzwords and
industry phrases used often by admissions. They
resist. They shut down. Why should they have to
reflect? They are focused on their future, not past.

It does not matter if they don’t want to write an essay.
Most selective colleges require an essay, or several,
and so they need to do it. And they should look at it
as an opportunity, rather than a burden.

The Common App essay prompts, and personal
statements for UC-Berkeley, ApplyTexas, and other
schools, ask students to be introspective. Most teens
do not have a lot of experience thinking or writing
about who they are, or how they got to this point in
their lives.

You will help your students in more ways than you
may even know if you just talk to them, and let them
know you understand this is a hard task. Then make
the task a little bit easier by explaining what colleges
mean when they use certain words.

Break Down the Buzzwords

Start translating the message by using the most com-
mon buzzword: Passion.

Show us your passion! What is your passion?
Share your passion.

Is there something you are so passionate about your
application might be incomplete without it?

Ask your students, what does passion really mean? Do

colleges want something huge, big, and life chang-
ing. Not at all! They may tell you they have nothing
to write because they have not done anything big. Or
they may say they are going to take trips to work with
indigent families to show colleges they have passion.

“We don't care about your passion,” Cornell’s Felton
said. “We care about your convictions. What are your
beliefs? There is no passion without core”

To help students understand what colleges mean
when using the word passion, ask them to write down
a few things they like to do. Here are a few starter
questions:

What do you care about?

What are you going to do today when you get
home from school?

If you could do anything in the world right now,
what would it be?

What do you do in your free time?

Amy Jarich, Assistant Vice Chancellor and Director of
Undergraduate Admissions, University of California
- Berkeley, would love to know what your students

do in their free time: “I just want to know what you
care about,” she tells students. “What would you tell
me in an elevator? Let me know that you're active and
alive in the world you live in”

Jarich and Felton talked about the buzzwords at
NACAC last fall in San Diego during a panel I mod-
erated: What Admission Wants in an Essay: How to
Instruct Your Students.

Joining us were high school counselors Ed Schoen-
berg, of Bellarmine College Prep in San Jose, Calif.,
and Olga Morales-Anaya, a former high school
counselor for San Jose’s unified school district. She
developed a curriculum to help underserved students
write college application essays.

During the session, we talked about the mixed mes-
sages, the buzzwords, and ways to make it all less
confusing for students. The two counselors shared
some of their best tips for clarifying the messages
from admission. Schoenberg suggested counselors
help students learn how to celebrate leadership in
the most unlikely places- to move them away from
boring stories about experiences running for school
office, or starting a club, rather than stories showing
what they learned about themselves.



“You don’t have to be elected to anything,” Schoen-
berg said. “You don’t have to be the captain of a
sports team.”

He mentioned a favorite story by the son of a jani-

tor, who noticed that his high school classmates were
leaving the cafeteria in a mess after lunch. The student
organized a group of a half-dozen classmates who
picked up trash, so that the school’s cleaning staft
wouldn't be overburdened.

Another student came into school one day, feeling
discouraged about his life showing any aspects of
initiative. He said he had nothing to write about.
Schoenberg did not believe him and started asking
leading, probing questions. He helped pull a story
out of the boy. “I looked at his file and saw that he
played the violin, and that he worked in a senior-
citizens home. I asked him about those. He told me:
‘“Yeah, and I teach the seniors how to play the violin”
Then they discussed how he felt when he played for
the seniors.

The boy wrote a compelling story about what he
learned about himself when he played his violin for
the seniors.

Even with the best intents, well-meaning adults often
contribute to the mixed messages the students and
families take home.

Following the dynamic, interactive NACAC session,
we started a LinkedIn group, The College Essay Dis-
cussion: How to Clarify the Message from Admis-
sion. (https://www.linkedin.com/groups/7011206)
Already, we have hundreds of participants, and wed
like you to join the group, share best practices with
colleagues, and help us continue the conversation.

“We need to start a conversation and change the way
we all look at it,” Felton said.

Kim Lifton is President of Wow Writing Workshop,
which developed the college admission industry’s only
proven process for teaching students how to think
about and write the essay, so admissions officers

will pay attention to a student’s application. Wow
offers free resources to high school counselors and to
families. They also provide paid services for every
type of student, from a do-it-yourself essay-writing
program with a “virtual coach’”, to essay reviews, and
private coaching. For more information e-mail info@
wowwritingworkshop.com.

Counselors today know that
college is not always the best
option for a graduate’s
post-secondary education
and training needs.

The Ocean Corporation has trained young
men and women for careers in commer-
cial diving and NDT inspection since 1969.
Ocean Corp’s hands-on training takes

less than eight months to complete and
provides graduates a smart alternative to
a four year college.

e Hands-on Training
e Internationally Recognized Certifications
¢ Job Placement Assistance for Graduates
e Financial Aid Available for Those

Who Qualify

A World of opportunity begins with an
education from The Ocean Corporation.
Visit our website or call one of our admis-
sions representatives to explore where an
education from The Ocean Corporation
can take you.

10840 Rockley Road, Houston, Texas 77099
800.321.0298 « www.oceancorp.com

ﬁost-s

Career

Approved and Regulated by Texas Workforce Commission
Accredited by Accrediting Commission of Career Schools & Colleges
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| COUMSELOR DEVELOPMEMT

Say What?

Writing Great Recommendation
Letters for Your Students

iy
Ay K Cop, MLS

Trer VEATS 2o, | was at the dinner able with my twn
song, Travis (almost 4 at the time] and Gabrlel (7
manths at the time)., Gabriel was starting on solid
ol wnald Travis was 111.'i11£ oy ]1-|:||1. He was cheer-
img b on, disteacting hin when he was crying,
grabbing a paper towel when some food spilled on
the floor, and was overall just completely mystified
as b0 why you wouldi't want to eat solld food. Tt
was truly a character revealing moment and a greai
g_limpﬂe irites the heart and sool of my r]u.rlirLs %I,
Because | am a high school counselor and knee deep
in Jetters of recommendation, [ thought to myself
“that would be greal b meention in his letter of rec-
ommendation one day” Then the crazy light bulb
went on and [ realized I needed to check my work
at the door and not start r.!|;mnir.|g ||:IIEr.=-|,|-'|"rE|:|:|m-
mendatbomn for my 4 year old!

Alag, in my world righl now [ am lhinkirlg ahout
unigue adjectives, purposeful rephrasing. and 100
ways to state that little Johnoy is just a “great kid®,
without stating that of course, The letter of recom-
mendation has come 1o serve s a greal source of
suppert in a student’s application for admissions,
That puts coanselors in a r.ln.-.-_arid,nu r.lnxiliun: e
have to know our students, write a quality letier,
and do that anidst the other 500 things omn our 1o
by’ list.

There are some casy things to keep in mind when
tackling the letter of recommendation, 1 hope
ithat by sharing some of these tips and tricks ]

have stumbled upen during my ten years as a high
schonl counselor, it can help put vou at ease during
this process. Here are some suggestions:
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lq Caet by ko the students that Lt needd b write
about! [ konow that seepns obvious, but with high case
lowds and heavy respomsibilities, this can be a major
fask. 1 have fmoned two imvaluable tl'lil'l.S!‘Il:l |1|.-|]'.l e
get bo know my students: student written counselor
surveys and a parent brag survey, 1 actoally will not
even have a senior meeting wiith dame |:||'1'|1:r' students
uitless they have completed the counselor survey.

1 read the counselor survey before our meeting

and th:lj,ivux me the opportunity o question any
interesting things mentioned to potentially use inomy
letter of recommendation.  Last vear, 1 found out that
e :rl'rrr:.' stuclerts masther had breast cancer and she
had pever told anyone 3t the schoal!  In my cown-
selor survey [ ask them some of the following

Fun questions How would your
Friends describe you? 1 vou could have
a super power, what would it be?

*  Basic questhons: What de you want to
b when vou grow up? Did you have
any schedule conflicts that 1 need 1o
mentbon? What are vou really good
at? Have you worked in high school?

*  High schoeol specific questions: What
have been vour Favorite memories of high
schivol? Whal was viur Favarite class
and why? Has our communbty changed
because vou were here and how?

Serjous guestions: What 1s the most difficualt
thing vou have had to face? What has

changed vou? You are in a room with the
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college admissions staff from your number
one college pick. There is only one spot left.
What do you want them to know about you?

For the parent brag survey, the questions are geared
toward an understanding of the child as a whole. I
feel sorry for my child’s future counselor because you
all can see I have been writing his brag survey since
birth. The parent brag survey can help me write an
incredible letter and I encourage you to try and in-
corporate this into your program. In my parent brag
survey, I ask them some of the following questions:

®  Choose three to five adjectives that
describe your child and give one
anecdote to support each adjective.

® In what areas have you witnessed
the most growth and development
in your child in high school.

®  Your child’s high school years have
been pleasurable/painful because.... Feel
free to comment on both aspects.

®  Are there any special circumstances your
child and/or family has encountered that
the counselor should be aware of?

® Describe any family factors that influence
your child’s choice of schools. These could
include finances, legacies, location of
the college, family expectations, etc...

2. Focus your writing on what is not found else-
where in the student’s application. Your letter is not
a time to list all the clubs and sports that little Johnny
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- .l.n.. 'nh.

has participated in; they see that already on the activi-
ties list. However, this can be your time to bring to
light any unique or interesting tidbits in relation to
their resume. For instance, I don’t typically write
about how many AP’ a student has taken, but I did
last year when for the first time in the schools history
a student took eleven AP courses. Though they can
count that he took eleven on the transcript, I thought
it was important to note that no one ever had before.
Another unusual thing I chose to write about was

a student who founded a Ping Pong Club. Though
being founder and president of this club is on his
activities list, I wasn't sure that someone from outside
the school could take this club seriously. For them to
see past the title of a club, I wrote about his 95 person
tournament he organizes every year (bracket style),
the money he raised, and the charity that received all
of the proceeds. Therefore, it is 0.k. to expand upon
what is on the transcript or activities list.

3 o Don't be afraid to get creative! Iwas talking to
an Admissions Representative one time about letters
and she said that she wished she could tell people to
write letters that they themselves would like to read.

I had to pause and really digest how profound of a
statement that really was! She is right, the people
reading these letters are often no different than you
or I (except probably much younger and with more
energy!). I know that I love to hear stories that really
encapsulate the student. I don't necessarily need to be
dazzled by the lofty language and creative prose that
requires me to use dictionary.com to look up uncom-
mon adjectives. Therefore, when I had a student who
was infatuated with Latin, I went to the Latin teacher
and got her to give me a couple of Latin phrases to
put at the top of my letter. When I had to write for
the editor of the paper, I used a headline to draw the
reader in. For my graphic design student, I wrote



about the door to |'.1:.'4'-‘II|;|_'. It &5 adorned with 14 mine of stories and sometimes ex p:,'riq'm;:'- a much
inspirational quote/photographs desigoed by this siu different side of our students. The bottom line i
dent. These are the Jetters that admisslons representa-  fo take a deep breath, gather any and all resources
Hves have mentsoned o me later that |'1:~1I.' remember that vou can. and sif down fo wrile a letter that YiMl
["Hew, vou are the counselor foe e Latin Gisl*"-trse. would want to sead. Eeep it real, keep il uinigue,
statement on a college tour). and dom feel bad sharing a story or twoe! BMow,
bhack ko l.-.'r:.linl_l' saeme miore letbers!
4, Keep it to a page. | have hacl a couple "two Kat Coy was bors and raised in Tennessee. In her
ppers” inomy career, but those really have a stogy 1o -.'-ll'-'|'.:|':;|'-.'-1?'s. she decided to spread her wings a bil
tell, For mast of my students 1 try toowrite about the [

; add fravsferred fo Warren Wilsos College in Ashe
essenct ol the student, |.'::.|:-|'-||.|'||! upin their acudem

ville, North Carollna, where she received her BA. In

ics oo extra-currriculars, and then a summary of Psychology and Owutdoor Leadership, Kat moved to

amything worth noting, [ like to focus on these two
phrases when [ get stuck: "What 1 like best about., "
O "Whan sets this student apart is...7

Oregon fo purse a career i mendal Realtly, B fer
hustueng browght her back to ey heart and vopds,
and then referned o Fast Temnessee, Kat recefred
her Masters of Science in Cownseling from the Uni
versity of Ternessee af Knoxville e 2008, She Ras
heen & |'.'|':;;J| sertof counseror @f Knoxville Catholic
High Sctiool sivce 2008, She holds |'|-'.'lr||"urd'r|,!l:- i
SMCA, TCA, ASCA, ACA, SACAC, and NACAC,
Sneds currestiy Presidend- Elect .-l_f e TeRResseEr

5‘. When in troubde, throw a lite-ling! There
ave been several tmes when 1 just can't get the
ledter golng. That s when 1 get out of my office and
hing dowm any and all |.¢I.|_'I.I||:.' that has ever inter-
acted with this student. [ go armed with a pen and
paper and ask them to tell me any storkes that they
cam o hr-lp me wrile this student’s letter of recom-

{.!l.'l.lu-n.'l'.irl_!.: Aszociation (TCA L Finally, she és the
prowd mom of fwa boys who keep Ber grosindad (and

K . active ) most gays!
mendation. | have found coaches can be a gold s e

#
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VlSltatlon nght

As your students excitedly
consider life after high schasnl,
eare of the most engaging and
informative parts of the process
for many is their visit o r\-:nl|r-g|;::-:.
Experis say, haowewer, that while
the schools have mastered these
loaurs p.'lrll:t:d with w||ing]1-c:-intx.
atudents and their families often
could wse some advice o get the
marst ok of thr-rn.

Somie school counselors provide
tips about visits as part of semi-
mars on college preparation - or
present material on thelr webslte,
fiver, or newsletter (el free 1o
link o this articke). &s students
contact counselors about college,
somie make a talk about college
visits part of the process. Regard
less, s valuable for vour students
ter hive some guidance about
these trips.

[eif Schiffman, an admisions
alvisor at Tulane Universily,
says school counselors should
first miake sure that stedents take
lime 15y |:lJu|| Lhe wigit, and com
bine thelr own agenda with the
schools [ a mix recommended
by manst axperis,

“They should do some stuft on
their ovwen, bt also do the formal

visht,” he says, “While they may
_i|_:|t.1 want o chill with their cousin
wha's a sophomore al the school,
they should take the time o regls-
ter and attend a formal CAMPUS
tour, and pechaps cal with the
admilssions olficer or have a for-
mal inkeryview 'Ih-:'!.' rﬂuU:." should
make the most of the visil”

He also mates that students may
mil realice that a tour tells a col
lege they are interested, another
reasan to register and connect
with the sdmissions ofice. Many
schools value such “demonsirat-
ed inferest,”

Other experts say another key
concern up front is the student’s
syElem fior k.:v_'|.1i:||.3 information 4%
they vislt - the same informatbon
about each college so they can do
ARy i]:ll.d. -Eﬂ-ll.'i.l'.'lll. I.'I.II'III.'IHEiHIJHH.
Students aften get overwhelmed
by the material or forget details as
fewtures of sehwsols Blend l|:|'|:|,|:1]u.'r.
miaking the decksion all the hard-
er. Part of that organized system

- electronic or on paper - should
be some revord of deadlines they
must meet,

[ acditbon, eardy in the process,
the student and parent shold
hawve an understanding about whe
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iz responsible for the visits, This
can bea g-:l-t!-ll. time for parents
{and cownselors, perhaps) o take
a step back and give students

mowre rr-.:pn:lnxil'l-:'ﬂ'il:.". Students can

arrange the visil and be indepen-
dent during the tour.

Timing the visit

Experts stress that students
should be thinking about when
1o viskl.

"l stuclents o visit a college
camnpus when classes ave In ses-
sion, They Il pet & better picture
o what CAMPUS life is liks” s
loyce Mlal, Assoclate Director of
Admissions for Morth Caroling
Slate 'l.lnil.'u:r'-.il:.r.

“summer may be a convenient
time 1o check out schanls, but
with Few students on campus its
tough 1o get that solid impression
of what the school is like)” savs
Shiffman. He also says students
should visit during “weather-
u]:-]'rn':pri:tu" times, "]I'_'_w:-u."n.'
considering a schoel ina cold
weather climate, be sure bo visit a
that time of the yt'ar."

Rick Funk, director ol admissions
for the University of Alabama,
warns that Saturday or holiday



visils are a bad idew. "1 know that
this can be convenient because

of family schedules or school
obdigations, bul you want 1o be
there when there are students and
activity going on,’ he savs,

Some families start collepe visits
early during high school, though
apring of theis junios yvear is plen-
tv early for enthuslastic students
or those considering an early-
decision opticn. Tours, however,
can e most valuable in the fall of
senior year when the student has
marrowed down their oplions and
have a better understanding of
the college process,

Some advisers recommend that
students visit one callegs early
mH,El H F&I rfrr il 'L-'II'I'lF'I.I.'l- Iﬂlj
some idea wheat to expect, but
visit others later when they have
marrowed the Geld and have a
e spechfic dea about what
they want,

Other preparation?

[ennifer i-":iugenl"l.l.n Senior As-
astant Director of Admissions
at Towwson Stabe University in
Raltimiore, sa:.rx.uudunlx shinuald
ey atbention to the typses of visits
available, " They should know the
format. There wre many versions
of a campus visit that can indude
weekday, weekend, private tour,
group tour, ar open house for-
imais”

I [rrhepnr.al:i-;m. students alzo
should do their research on the
school, according to Schiffrvan.

e like il wlhien we can el
students have done some legwork
before arriving on campus. 1f they
gel 1o campus and they are asking
the admission officer questions
like ‘how large is this schad?’
and 'do vou lave a psychology
majort; it becomes quickly obwvi-
ous 1o us that they may not have

pul ke much thought into the
school, Wed much rather hear 'l
read that psychology is your most
popular mager. Do vou Gnd it 1o
e mere of a clinkcal-based major,
o mayhe more nenroscience?

That suggests that 4 visit might be
better later - mayhbe senior vear

- wihen a student has honed their
interests further

Dravid Antonbewice, Assislant
[rirector of Admibssions for Wid-
ener University in Chester, PA,
says students showld think abowt
the people and places they would
like to sez, “"Many schoals can
accommsdate their Pt il
vou give them notice in advance.
S0 if thevd like to meet with a
I';u.'u|l'!.' memiber, Sub advisor,
coach, or see a particular aca-
demic building. they should make
that Tt when I:|'||:1.' sehedule
thely wisit”

Meet with others who can
help

Funk amd Vamesa Ea, an admis-
abond counsedor al University of
Colarado, bath stronply agree,

“They should use the time on
campus to really explore what the
school has to offer in line with
their interest,” Funk savs. “We sel
up visits that include meetings
with advisors and faculty or thase
invelved In co-curricular inter-
cats, They should even arrange for
a lunch with a current shedent”

"1 the student interested in nurs-
ing? Ask if nhserving a clinical
class is possible,” savs Ea. "Is the
student excited about the research
that a psychology professor is
daing on PTSand veterans?

See if mecting with Faculty or
somenne from the research team
is possible”

Tust plan it all in advance, savs

Ziegenius, and dont iry to make
late or complex arrangements
through the college staff, She says
stidents slould be reminded tha
the admissions representative
they are working with also may
be reviewing their application and
making decisions abwout it Show-
ing interest is important; being
betherseme or inconveniencing
them is not a good idea,

An interview?

Here is Ziegenfus’ advice to

students:

“If an inberview is included in
the admisgions process, decide

if Interviewing on the same day
as a college tour is appropriate,
Somse interviews will ask you 1o
regurgitate your knowledge of
the schoenl, You may naot have the
time 1o absodh this information
i you Interview Immediately
following a campus tour. Tours
can alss be physically taxing.

If distance From the campus
requires you b complete both in
ot iy, alloww at beast 1-2 hours
1o gather yourself. Also, schedule
vour appoiniment at least an houor
belore the dose of business b
guaraniee quality tme with your
representative.”

Tell them to ask

Ziegenfus agrees with Schiff-
mian about students doing their
homework in advance and being
[rru:pan:ﬂ fior the wisit, but nobes
that admissions officials alse want
students to be inguisitive,

Antoniewice has some specific
advice, "When a student is on
campus, they shoukd ask logs of
duestions, but also ask the same
quicstioms ta lots of different
people” he suggests, “They'll get
similar answers, but from difTer-
cnt perspectives. Ong of these
perspectives might resonate more
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strongly with them.”

He says that being inquisitive in
this way will give them insight
into the student experience from
different viewpoints. “The more
people they meet with and talk to,
the more complete a picture they
might gain”

Get away from crowd

Shiffman notes that while the tour
will provide useful information,
visiting students should try to
chat informally with students at-
tending the school. He said it can
give a student a good feel about
concerns of those enrolled - even
if they are uncomfortable talking,
which also may say something
about their experience.

“Tell them to walk around on
their own,” says Funk. Go to
the food area or dining facilities,
visit the student center, pick up
a student paper or publication.
Especially if they are just doing
the tour, this gives them a better
sense of the school.

Ziegenfus says tour guides only
have a limited time to show stu-
dents the “best of the best” “They
should take some time to explore
the rest of the campus to make
sure it’s a good fit beyond what is
shown on the tour”

Eat in the dining hall

“There is no better spot on cam-
pus to get a true feel for the pulse
of the campus than the freshman
dining hall,” says Schiffman.
“The visiting student should
eavesdrop on conversations; see
what students are passionate
about and what the chatter is.
They’ll even get to see how good
the food is on campus.”

“They can observe some great
things about the students there,”

Antoniewicz notes. “People-
watching in the dining hall can be
a lot of fun and informative, plus
there is usually all-you-can-eat ice
cream and cookies”

Some other things to do

Ea says students should take
their time.

“When on campus, set aside time
to grab a coffee or snack at the
student center, to just sit and
people watch. What is everyone
doing? Are students, faculty,

and staff interacting with one
another, saying hi as they pass
through the “center?” Or are they
engaged in conversation, either
about classes or activities outside
of the classroom? Ask your
student to imagine themselves as
part of the campus”

They should also think about the
region, says Mai. “Explore the
area surrounding campus because
if you are going to be spending 4
years at this college, you should
see the opportunities/activities in
the area”

At the University of Delaware,
officials suggest attending a sport-
ing event or a performance on the
campus - as a good way for the
student to relax, enjoy the visit,
and get a feel for the campus and
the students.

Delaware and other schools also
offer an opportunity to stay over
night in the dorms at various
campus for prospects.

End it right

Finally, tell students to follow-
up. “They should send a quick
thank-you to anyone they met,”
says Antoniewicz. “It leaves a
great impression, but also gives
them an opportunity to ask
follow-up questions. Inevitably,
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they will be on the drive home
and new questions will pop into
their mind”

Jim Paterson has written broadly
on career exploration, academic
success and other education-
related topics for several national
and trade publications. He is

also a school counselor, and was
named “counselor of the year” in
Montgomery County, MD, a large
Washington, DC-area district.

Ten trip tips

Ten ways to get the most out
of a college visit.

1. Time the visit — when
students are there and you're
ready

2. Let the school know — the
formal tour pays off

3. Be informed, but ask — do
your homework and ask
questions

4. Have an interview — sched-
ule one, but with care

5. Do your own tour — get
away from the crowd

6. Meet some others — fac-
ulty, students, advisers,
coaches

7. The dining hall — investi-
gate the students — and the
ice cream

8. Check out the area - see
what it offers

9. Get some tickets — see
a game or a show on cam-
pus

10. Give thanks - follow up
with a note
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Questions Prospective
Students Don’t Ask on
their College Visits—

But Should!

By Liz Fairk

[f students feel a litde shy around
theesir fomr glli-:l-e' or the acdmis-
sions counselors when they

are making college vislts, that's
pl,:rl'r-;ﬂ:r understandable, 1 it is
Use stwdents” goals o make their
admisslons tour guldes thelr new
et friends and mentors |1:." h-e'ing
elfusive and asking ol of ques-
toms, thats fime too, What makes
stndewts most effective when Il'u,::.'
meel wilh admissions counselors
and visit campuses? Students
wha know what questions b ask
during their college visils, and
are pregared with thoughtful
4|||.-e"-.1'i|'||1:-: relevant o their owmn
academic interests and lifesivle
preferences, may greatly increase
the likelihood that they'Il land

il Lhe -i-::-]lt';s,u bt fies thserm best,
academically and soclally.

First, il’s important for students
b i thedr homework before
crssing the collepes gates on
Urpen House Day, “Wie recom
mena that students stay away
from asking the tour guide or any
other admisgions rupn:m.'nlali\'r.'
for statlstics abowt the school that
they can find on the website or in
the uaLal-:lE:' BRI Mandes Adler,
the author of “From Public 5chool
tor the Tvy Leapue: How fo Gel
il @ 'li.||:| Sehial wil|1|1ul'|i::-|r

[rodlar Resources” and owner of a
n;-::l|rg¢'.a|:|mimil:-115 rnnrh"lng firmm,
Savs Judith Hodara, the foemer
assistant director of admisslons at
the L.'ni-.-'r'r'ﬁl}' ol F'J,:|1n:-.':.'|1.':||1i.:, T
always appreciated when students
head done thelr homeswork a hit
he=ltire \-ixilinl:l_h'l shewwe that r|'||.::.'
knew a bat about the school —so
theat thede discusslons with me
were & bit miore than “What |11.l|_i|'|n-:
iy L LIl olfer?” —that r\-;u".}' showed
they had learned enough abowt the
schionl 1o ask ahaoat xp{:-l;i'ﬁr clames
and oppertunities. ... | grew o
really lke questions that showed
some depth ol uniderstandi ng

Bead on for suggested questions
students can ask during campus
visits to inform their under
standing of whether a college is a
strong match and will help them
thrive academically, socially, and
after gradwation.

“What systems does the
college have in place to
help me be successful?”

[sseph V. Tiesk, the senior as-
sistant director of undergraduate
admisions and campus visit
coordinator at Binghamion Uni-
versity, has some specihic ques-
tioms that stucents can ask about
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who on the faculty and staff can
gl,l'i;lr studdents as Ih:'!.' n:ph'-n-
pinsaible majors, select courses,
and strategize to graduate on
time. He recommends .'ml:ing,
Honw easgy i il o meel with my
teacher or academbc adviser? Do
1|'|u.::.' have apen odfice hours and
are L|'|E1_.' acceqsiblbe 1o Support me
if I have questions?™ Tiesl also
CNCONITAgZES students o fl:r-l CHNITL -
fortable ub-l.illﬁ about haaw AR L
students return for sophomaone
vear, Thesi recommends .:'-.I-:ing._
“What is this university’s reten-
ton pate? Are students staving
anid g‘rrn:luaring on time or are
they transferring away. .. because
they are nst getting the support
that they need?™ (s best to
consider colleges witl retention
rates above W)

“Do professors
and faculty
actively par-
ticipate in the
community?”

Judith Hodara recommends
it askling about the Faculiy-to-
student ratio: “In my mind. the
variation of "How involved or
accessible are my Faculty?” ks pe-
ally imporiant,” She also recom-
mends asking, “In addition o



odfice howurs, how involved are

they in campus Eife!™

“What are weekends here
like?"

Sayvs Will Ferante, a senior al
H-1|1__=.:|'|.1r|1l.|:-|'| LUniversily wha

willl graduate i 2006 anad b5 an
admissions tour guide. T talk
about extracurricubar activilies
'ma involved b, 1 talk about the
activities that camipus puls on

for stuwdents (be: guest speakers,
concerts, fun tradithons, etc.).

[ talk about things toodo in the
surraauniding city. Lhis i whiere
students gakn insight on what the
university has to olfer in terms
of getting invilved. 1 mention
thiat soimne schisols are comumter
schools—where people don't stay
i Lhe weskends—anad bow Hing
harten ks different and why (s
better lor the student population
in that sense!

“How strong
is the Career
Center?™

1 A Elizateth Yien

= turinl, & cod-
lege admissions coach based in
somthern California, stresses the
impartance of learning abowi
the scope of services offercd by
the -:'nl'.::g-:"s Career Center. 7T

recoimiend studenis and parenis

ask about number of counselors

|!|'§n'-e'-¢-|‘. N career coacnisel inj;...

vumber of counselors certified
i administer career assessmend
tosals, mumber of career J.J.g.'r;. ioh
finding woskshops, nuinber of

companies atlending career days;

rumber of students hired, their
-|.:.1.'F|I vek, slarting salarles, how
recent the job hiring data is and
b are they ::|||I|.'-:'Ii|'||_l_ it, Jand]
purber of aluinni in positiong
ol influcmce bo hire students”
||'u.'x|1|'| Tiesi, of H'lng|1:|||.1‘.-:|11
Clmiversity admissions, echoes
the impartance of learning Row

thie Caresr Center hrlp:—; stwdents
get hired. He suggests asking,
“What networking epportuni-
ties wikh Alumni do vou have to
it ity fesumie along!™ And b
the meantime, Joseph Tlesi also
recommends J.'w.l{i.'ly. “Canl pel a
paft Liste jod on campus 0] want
bo earm a few doblars?”

“Who else can | talk to?™

Chnce on camipus; stndents
should talk with as many people
as they can. This st can include
admissions oflicers, professers,
studbents, and coaches” savs
author Mandee Adler. She con-
timues: “We encourage students
by sk wery specilic questions as
thev pertaln o them. IF 4 student
knows what they want o mapor
i, we reconrsend |1'.|.'|.Ii:||z: wilh
a professor and asking questions
like, “What are the strengths of
the program os -.|-up:|:l1|n.|'.|"' or
“What kknd of coursesork can |

eapect to complete?™

Who am I? What am | real-

Iy looking for in a college
and what do | want from

my college experience?
Am | likely to change in a
significant way between
now and the beginning of
my first semester?

O course, studenits shouwldn’t
puose these questions (o tour
puldes or to the admisslons
staft - bt I'_|_'||'||n;.: somie sel1-
l‘i.lll\.l'l'-'IL'LIHL' belore sliudents start
visiting campuses could help
them |_;|-,=.'|r| the mnst h:":.'lllll
inforntation [voim their col

lege wisits, Says Judith Hodara,
"I think 1hat students iy me
have really considered tlat they
wiere golng to be a year obder
when I‘i'l-q::.- onler q,'|||||:"‘i_1|." than at
the timse of application. 5o, Lheir
questions sometimes reflected
whint ||'||"':.' heard trom others or
read onfine... | always wanted
the stedents to be really thoughi-
ful aboant wha II1:'-:. were anad
what they hoped to get out of the
experience, 50 that in taking the
Lirmee fer ask about and under-
sland the culiure of the campus
as well as the opportunities,

the ¥ wieHnlcl I'u'g:n b s erstanad
if the schood was a good it for
them.” When students applying
Lo n:_:-lil,'g-e: Carve ol some Hime to
condemplite and rellect on whiat
they truly want, It creates a win-
win for admissions odhcers who
arg curating their entering class,
and for students themselves, who
will select the admissions offer al
the campus that’s best for them.
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Athletes Need
Champions to
Find the Right

Hy Permny Deck

There is still 5o much misin
formation ouwt there, that 1 feel
compelled tooaddress the issue

of athletic recruit ing (rce agin.
As a parent of a college athlete,
and a college counselor, 1 have
-u:-:pl:rienu.ﬂl different roles in

this process. 1want W linpress
upon student athletes the need

tey e their gwn :||:|1.'v|:-ualr.-.-:. aml o
find a champlon - sormeome whoe
will pariner with them and help
therm Ihr|1||Hh this ever increasing
complex process of college admlks-
sions, A “champion” is defined as
F LI‘I‘ET'-IIH wha I'lghl.-: 0r ATpues fuar
& cause or on behalf of semeone
elze” This persom may also serve
s the TepessaAry “real il::.-' ched-:':

a role sometimes absent bn the
student’s quest tor glory on the
athletic feld.
enowgh that in the term “sudent
athlete’, the word student remains
and shaoukd :||1'.'.'|:.'x remiain first in
the equation. How heartheeal-
ing it is for an athlete who soffers
an in_iur:.' anel cannot |:l|:|:|' 111 -:||1|:.-
then realize the school s'he attends
is no longer a good Gt

I cannot reinforce

The importance of being proac-
tive, & term which is frankly not
wiually in a eemager’s vocabulary,
iy miinadsed, is key in this process,
That’s where & champion fits in,

.'|.|.'l||a||:.', there & |1-:|I:|'|i|1t|_ wrong
with having a team of champlons
in your arsenal - parents, coaches,
schonl counselar, ete,  Howwerver,
at beast omne of these needs Lo be
objective and unemotional, and
as such, Fln.ll."iliu i he.l.'l.':.'-:l-:mu

of pealksm at thmes. This role ks
frequently plaved by the school
U(HIH!’G-L'IIZII.'. SHITMETHE 'I|‘|'|'II.I I\l'.'.ll

izes that sdinlssion to the college
o university comes way behore
I'H\'_'-:mﬁ.nﬂ_u member of the tem.
Though college coaches at some
schionols will work with admissions
] .'iEElI:I'iTI.E i ]:l.a':u.'r, il 1% le.ayh
wltimately an admbkssions decision
whether an athlete pets an offer,
and there is oo much at stake for
coaches to kgnore the acadermibc
ahility of their players. Atter all,
who is |1|:i|1l|_ served i an athlete
hess to deop out because helshe s
unable to handle the rigor of the
academic program?

fust like & good athletic coach, a
sludent athlete can benelit from
heavimg someone pariner with
them in this all important quest
tor find the cight institution where
they will flourish both on the hield

anid in the classrom,

Pepry Dieck, MLEd,, CEP is a Col-
lepe Counselor af Maggie L. Walker
Giovernoes Sohioal
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Student Athlete
Reminders:

L1 start Early! Depending
on the sport, youwr

Junior year may even
be too late

O Actively Communicate
with Coaches — Let
them know you are
interested in their
school/program

L Wvisit Campauses, ask
questions, observe
teams in action

O stay on top of
deadlines

O Just like you need to be
competitive on the flald,
transfer those skills to
your quest for the right
school program

O Find a Champion to
support you throwgh
this process!
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Test Anxiety

"How to Help Students Ace
Tests Every Timal”

B thrwa Miarie Rarinre

Taking any test is challenging, so It's perfectly nos-
mal 1 ke a litthe nervous and stressed before Inki.ng
these all imporiant standardized fesis. A lowch of
anxlety can keep students focused at peak perfor-
mance, However, for some test takers this normal
anxiely is more inlense and impacis performance. In
Fact, just the thought of taking tests can send them
info a I:r|i|x|_'.|i11.. There are thase students who hecome
a0 anxious s overwhelming so that tseir pecfor-
mance docsn't reflect thelr true ability. Ellen Smith
LOCSW, licenzed clinical social worker amd Certified
Health Coach, SaVE "h-ui:u.ﬁ_ aixious aboul lahil'ltl; Lesds
I8 wery common, especlally the SATs becanse there
in =0 musch pressure frewm teachers, parents, and
peers oa sludents o get good scores and often get-
ting into the college of thelr cholce §s at stake” Peter
Van Toaskirk J:pﬂlwr. authaor of Winning The Add-
migsinns Caarmse, former sdmiscions counselor and
consultant, adds “This s especially true for selective
institutions where the stakes are highest and the em-
phasis on lesting seems o be greatest. ™ I no secrel
thiese are tough tests and a respectable score can be
& critical conmponent 1:-I'-;~|:-I|q';|_1¢ a.'p'pllcalicm. Raminie
Demler, the SAT cosch, agrees and remarks “While
the SAT's are an Important part of the application
package, its still just one part of the package, don't
overemphasize ils importance” 5o a8 counselors, we
need to drill that Into our students,

Test anxiety can be potentially serious when it leads
b such high levels of anxbety and stress, resulting

in underperformance, For some, the nervousness
and sell doubit they Beel Tefore o e is s infense
that it Impacts thelr concentration. Ellen Smith
LCSW says “like other anxiety reactions, best anxiety
alfects the |:l|:l|i:.-' and the mind. There are |.1|:|:.'xir.u|
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symploms, such as a pounding pulse, nausea, rapid
h'r:rll;h'ing, xm.-g.ling, andior butterdlies, The mental
symploms are inability to organize thoughis, forget-
ting what you know, careless mistakes, reading with-
ot ||.n|;|¢-:r'=.1a.n|,:|ing thes qu-:ﬂlin:ms, and |_'||.i|nl:i.n§ oul.
“These red ﬂu.ﬁs e from mild b severe and can
interfere with test taking abilities and how students
1|.1:l N EXAmis,

The most comaman bareler to achleving a maxi-
mum score on the SAT'S is anxiety about the test,
Marty OFConnell, Executive Director of Colleges
That Change Lives, says “Most stress stems from

ot having enough information about the testing
process and fearing what might happen. Taking
sample tests in advance to become Bmillar with test
format, 1o bearn how o focus for four hours, and
discover strengths and weaknesses will go a long
wiay o reducing test anxiety” But there are other
ways of reducing that anxiety so that students can do
their best. Like anything else that requires practice,
preparing for standardized tests s possible, Even 1P
students have test anxiety, they can increase their
seoves and perform at their best when the pressure
is on, By belng prepared, student confidence can rise
so some ansiety can slip away, Coach students that
studying well in advance may sound like a drag, but
the results will be worth the effort. Feeling ready to
meet the challenge can keep test anxiety from spin-
ning ol of comiral. I yoHLr students have a tendency
towards test anxiety, helping them dewelop ways

ter cope will allow them to do their best on fests
Ramnbe Dember, The SAT Coach, EHLES “There are no
shortcuts; s nofd wise to look for a trick that will
dramatically raise vour score with little effort” He
adds, " These students who are véry well Fmpamﬂ



ternd 1o have bess ansdety” In his experience, True
confidence comes from competence, nod psychologi-
cal tricks”. With that said, follow these tips before
the test o reduce anxiety, 5o your stedents can make
thelr way calmly through the test.

It*'s About Time: Advise sudents o establish

& study plan, make a commitiment, and schedule it
over time - Ellen Bmith says, “studving in a consis-
tent manner will decrease test ansiety. Waiting Lo
thee Last minute to cram s not helpful when manag-
ing anxiety.” Mo amount of cramming can replace
the deeper learning that happens over time with
regular studying.

Help Students Set A Goal: Know the average
score of students admitied to their favorite college -
this will be their target score, which may help reduce
skress il-lhu?' ki I|'||-|.':." scored within that range.
Marty O'Connell says, “gather testing data for those
collepes you are interested in applving to by check-
ing most recent prodiles of the das admitted and

enrlled”.

Focus on Learning! Coach students 1o be
prepared to dedicate a % of their energy into study-
ing. In fact, 20-50 minute chunks of highly focused
studying are more valuable than two hours of inef
fective worlk.

Practice Makes Perfect! Advise students to et
commfortable with the test foromat. Take many prac-
tice tests under realistic conditions, Rennie Demler
SilyE, "'|'r'r-|:-mp1 students o make sure to time them-
selves and go over every question tsey get wrong or
skip. Review whene they succeeded and what they
mieed toowork om, The more 1I.'|'||:|r.1.l|.||:|rnl.1 ATE ACCLIS-
loamied L a:‘lri'.wril'll.l; gueestions, e consbrinis, and
pacing, the more comfortable they will feel when
theey ddo sit clovwn 1o take the real test!”

Just Chill Dut! Help students integrate relas-
ation technigques inta their routine to call wpon

right belore the test and during the test to help stay
calm, confident, and fecused such as deep breath-
ing. 'irn.'lgini:ng i pn'r.iti'l.'n: CHIECTITIE, O r't'pa,'l:ilinn of
pimalive mantras, Ellen Smith savs, “these technigues
will hielp redsce anxiety, make testing less stress-

ful, and help students fecus, Also, prompt them e
walch for negative messages they might be sending
thermselves about the test, which can contribute w
anxiety. ”‘-’IF students estahlish a consistent pretest
routise: Help students learn what works o redwee
thelr anxiety and have them follow those steps every
Hme 1h-e::." are gl:l:l:i ny, n::l-:bl.' o take a fest!™

Reading Rocks: Remind students it's unani-
MicHs, everyone agrees, start reading a lot. Ronnie
Demler says, “Sudents who spemd hours reading for
pleasure usually do extremely well on the Critical
Reading and Writing sections of the SAT. Spend at
beast an hour every single day, reading the dassics,
newspagers, and magazines. Dolng so will Improve
gramumar, vecabulary, reading comprehension skills,
reading speed, and vour writing skills”

Prompt students to Sleep on ! Caich Somie
ZEE% and Forget about all nighters, Researchers sy
getting a good nkght sleep before an exams s key to
daing well! Sleep deprivation can negatively impact
performance, energy bevel, ability o focus, and
concentration.

Encourag: stucbents to have Great Ex pectations!
[still the attinude that allosws students (o think posi-
tively but realistically, avoiding perfectionism and
aiming for excellence!

Drawen Marie Barfypte is a widaly prlilished freclance
writer anedl former edwcafor who contimies to fouck
the lives of yourdg peaple through her wriling.
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| COUNSELOR DEVELORMEMT

Practical Ways to Help Your Students
Cope with College Admissions

Iy Elizainefs Drucdker

The college admissions experience can leave many
students with difficulties coping with the stress. Stu-
dents from a wide range of academic abilities all face
thse pressure and anxiety of crealing an after high
schaod battle plan, Some students may be pursuing
admission to vy Lesgmie or other highly selective
wniversities while otlers may be siruggling to fnd
a way 1o fund their community college educations,
Each student has stress regarding what to dao after
high school. It & compounded by a college admis-
skons machine that seems to make it harder to get
inter the top schools each vear, Also, se-called "heli-
copler” parents are pulling more pressure on their
children 1o get inbo these wop schools,

Bradley Fixman, an AP US History leacher in Flioe-
i, Arlzoma, explains that there are certalnly some
sirategies youn can implement to ease your students’
atress about getting into college. While not all situa-
thons are equal, here ane some general tips and tricks
br et vou I:h'rnll.gh thie season,

1. Make financial resources available.
Many students are extremely anxiows about how to
|:lﬂ:|' I'-.lr I.'I.II]I.'H\IL'. ux|:lu..'ia|]:. “’IIIL'H tl:l:'ir I.'li]:I'\L'I'Ilh dare
gobng o have difficulty dodng soc As a counselor
vt shiouald have an expansive knowledge of where
1a I :1..h-:||.ar:i|1i|:l |||:l|:l||r|1| nities and how 10 make
thern avallable to your students. Be informed about
schodarship opportunities in your community, Met-
work with bocal businesses 1o keep abreast of new
programs that might help your students.

2. Be prepared. When vour students feel like
they are in control of thetr own futwres, they will
b less prone bo stress, Vou should counsel students

froum the first year of high school, on what they

will need to do throughowt high schaod to become
competitive applicants in the college admissions
process. This could include making a four-year plan,
educating vour students on summer oppartunities
in the comimuanity and abroad, and ﬂpl.{ining the
potential advantages of AP and honors classes, for
SO students,

3. Keep their eye on the prize. There are so
many stressors In high school, as vou know, Your
students will almost definitely experience anxiety
d.l.l.r:IIIE Lhe q.-:|l|-=3|.' admissions proceds. You have

the unique opportunity to allay vour stadents’ fears
through positive self-talk and anxiety techniques
such as deep breathing. Afirmations are also help-
ful. Encourage them that while college is iImportant,
for every student, there are many places that they
could be happy, thriving, and successiul.

4. Parents can be stressful. Make sure 10
IZL'L'I:I :-'I.IIJI I.'li]ﬂ.'rll!i ﬂl'll'Ei].'-l -:|:|' WLIEY TN i:|||'-:|r|1|aLi-:h:||.
about where vour students are in the admissbons
process. They mean well, but can sometimes be “he-
]in'.'-::-'|:-lr.'r" parents thit hower and often expac] more
thean thelr children can deliver.

5. Know the mental health resources in
Yyour community. Sometimes, anxbety over
college admissions is a manifestation of a psy-
chological disorder such as depression or anxiety.
[F your student seems overly anxlous or sad, vou
might want to refer them to an outside counselor
o paychiatrist. Having a list of these professionals
and how to recogrize i their students need extra
help would be beneficial
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Becoming a
Better Test Takef\

4 Ways to Improve at Any Agess /

By vk Fdiry

i

We've noticed, from both personal and profes
sional experience, that college entrance exams
don’t exactly sit still, Its obvisusly extremely
impartant to make sure these exams are both
relevant and effective, so continually updating and
improving is something all parties involved should
demand. That being sid, it makes a complicated
process that much more difficult. So we thought 1w
ourselves: What are some basic tips for students of
any age that can help build a solid foundation, not
only for success on the SAT and ACT exams, bui
ewen inbe college and beyond?

1. Do some Googling and find out
wihat's on the test! This might seem trivial,
but we've seen time and fime again that stedents
will often walk into the classroon for theie PSAT
of their first attempt SAT/ACT and have absolutely
no icea hiow the rest of their day will go. Even sim
ple things like understanding the tests are over 3
hiours long catch students off guard. Forget know-
ing what subjects and skills are being tested, not
many people have an “ondofl™ switch to intensely
fecus for that amount of time. Ch va, and then you
have tor be really good at those subjects and skills
Lo answer the guestions, Long story short, students
of all ages can spend even the slightest amount of
time researching and 1||1;|=-rx|.:||||.|ing thee exams to
spare themselves of multiple, unpleasant Saturday
maermings.

2. Read widely and wildly! These exams
place a heavy emphasis on reading comprehen-
siomn. In the case of the new SAT, even math now
incldes extra-wordy problems. Interpreting
passages on these cxams hinges on having a grasp
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of the language, a wide vocabulary, and the ability
i process the Information in a finite amount of
time, Students should be reading their texibooks
for classes, at the bare minimum (we know, naot a
aven), Additionally, the new SAT will emphasize
historical texts and founding decuments like the
Feclaration of Independence or the Gettyshburg
Address, for example, so theres a good reason to
pay closer attention in history class. Buat some casi-
er and |1-::-.':xi.|:-|1_.' more engaging wiys for students
i binprove their reading comprehension would be
to regularly visit the websites of news outlets and
|n.a|:ga:-':ir|¢". | Evr even l:li:l“'llll::lﬂl.l ||1|.' |'|I'IIZI1I.-L' HIJIJ” EF]
red arthcles that are S00-700 words long. Practice
ultimately makes perlect. so frequently engaging
in the :|¢_'Ii.-."i|::|' of n.-.u:ling. in any u:l]':a..':il:.'. wrill pay
dividends on the SAT and ACT exams.

3. Make friends with charts, graphs and
tables. Cur world is increasingly more focused
an collecting and analyzing data. These are skills
that will be vital, not only for the SAT and ACT
exams, but also for the jobs of temaerrow. The good
thing is a lot of these reading materials we men-
tiomed in the last point are now using these kinds
of tools to suppornt their points. Did we mention
students should read evervthing vet? MNeedless to
sy, we don’t think the ability to work with these
data tools can be overemphasized, They aren’t just
necessary skills for the SAT or ACT exams, they'ne
great “life skills" for college and beyond.

'41- You can never be too good at some-
thing. The 5AT and ACT exams test for all kinds
af skills. We've touched on reading comprehen-
shon. but math skills are equally impoertant. Even



if students get straight A’s in their Algebra and
Geometry classes in 9th or 10th grade, there are
always skills that can be exposed on the SAT/ACT.
One of those is not being able to answer questions
quickly enough (in a minute or less). They may do
great on all of their homework with all the time

in the world, but can they recall the knowledge

of the underlying concepts efficiently enough to
show that on the test? Maybe that isn't the issue.
Maybe they can recall that information quickly
enough, but they’re completely reliant on the
calculator. And in the case of the new SAT, there is
a no calculator section (another trap!). Ultimately,
complacency can be a student’s biggest enemy

and it has to be fought off early and often because
without consistent practice, knowledge and skills
will wane.

We hope you've noticed that each of these tips to
share with your students is meant to have a bigger
picture in mind. Preparing for the specific content

on these exams is a no-brainer; it has to happen
given the stakes. Interestingly, we’ve found that
explaining how these tangible and intangible skills
translate into life after the test has helped our
TestRocker students see the value of their prep ef-
forts (and raised scores significantly!). Our online
programs have uncomplicated the specific material
on the test, and now we're trying to help counsel-
ors around the world motivate their students to
reach their potential.

Michael Henry is the Director of Business Develop-
ment for TestRocker in the United States. He’s helped
hundreds of students around the world understand
the importance of their efforts on these entrance
exams with incredible results. He can help students
and schools develop tailored programs to efficiently
and effectively utilize the TestRocker programs to
prepare for the SAT and ACT exams. Have ques-
tions? Shoot him an email (michael@testrocker.com)
or give him a ring (210-413-0570).

Five Things College
Admissions Officers Look For

By Rob Davenport

You can help your students rise to
the top of the candidate list by doing
the following

College enrollment is up across the US, which means
many schools have more applicants than they can
accommodate. To get the attention of college admis-
sions officers, your students need to distinguish
themselves from other candidates. Below are a few
things that will help them stand out.

To increase your student’s chances of getting in,
their application materials should show:

A fit between their intentions and the
school’s program. They’ll need to demonstrate
some qualities that show college admissions officers
they know themselves, understand the school and
its mission, and have a plan in mind to succeed in
school and use their training in their planned career

or field.

A sense of their personality. Schools
want to hear a voice in the application essay. They

want to know what your student values and what
drives his or her interests. Avoid making laundry lists
of achievements or bragging. It tends to create the
synthetic sense of someone trying to play up qualities
and make an impression.

The ability to succeed academically
or in their planned career. Their grades, test
scores, and letters of recommendation will convey
whether they’re prepared for a higher education.

A constructive use of their time out-
side school. Your student should show that they
pursue their interests when not doing schoolwork.
This could mean volunteer or community-related
work, a hobby, or clubs and associations joined in
school.

The passion to achieve their goals.
Their essay should show an understanding of how
their higher education feeds into their life’s goals. It
should also show what those goals mean to them.

Rob is with AIE.org. You can find the full article and
other Counselor resources from AIE.org at http://
www.aie.org/plan-for-college/apply-to-college/five-
things-college-admissions-officers-look-for.cfm)
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CAREERS TO COMSIDER

Careers in Supply
Chain Management

and Logistics

By O fecaquefine B Mozrall & D, Manie Lin

Have vou been [rustrated when your faverile prod-
uct isn't stocked on the shelt at Wegmans or Wal-
grﬂ:n:-;? {r when v shoe arder at H.‘lppn:m.n:nm 13
delayed in transit trough UPS or FedEx? Can you
magically track its location on your smart phone?

I1 e answer is “Yes"—ihese are the marvels of wha
is known as supply chaln management (SCM), an
area that is growing in complexity and sophistica-
tion. Global companies such as General Electric,
Curmimings, and Bendix as well as maore nimble
small amd medium-sized companies are alwayvs add-
ing new innovations. Supply chains are concerned
with all of the activitbes assockated with moving 4
product: the initial acquisition of raw and interme-
diate materials, U final 3,uu|.1:-:. various production
processes, distribution to warchouses and consum-
ers, amdd returns, recyeling and reuse,

Students who like structure, are analytical, and
have good interpersonal skills may find a rewarding
career in supply chain management and logistice
Even students who want a career in other areas of
business may find knowledge of supply chain con-
spderations essential for their jolbs

The Department of Labars Ocoupational Coutlook
Handbaok indicates that the job category they iden
tify as Logisticians has above-average pay (572,780
median anmeal wages in 20020 and much Faster-
than-average growth inemployment fram 2012 1o
2022, The Departiment of Labor indicates that the
important qualities include skills in communication,
critical-thinking, erganization, and problem solving.

Supply Chain Management is an interdisciplinary de-
gree fseldl EI:II'I'.il:-iI'I'II'IH ]'IlJ'inCiFllEﬂ il husiness, engineer

ing, lechsology, and liheral arls. As careers progress,
cmiployes can pursue more specialized tasks—such
a5 in pun:h:L'siTLg nr11'.'.|n:,]:-u:rt:|linn or in more gen-
eral tracks encompassing and integrating all aspecis
of supply chain management. Throughout the supply
chain, extensive use is made of information technol-
ogy. This includes managing tee large volume of data,
Hientifying all items in the supply chain, orecasting
future supply amd demand, and helping to optimize
decisions throughoul the chain,

Jobs in the supply chain area include: sales estimating,
production scheduling, make va. buy decision mak-
ing. factory and warehouwse locations, allocation of
products, purchasing, warshoasing, inventory man-
agentent, information syatens, amd Lransporiation.

Many supply chains are global and require umder-
standing of the laws and cultures of various coun
irbes. Labor work rules, import dutles, and transpoe-
tation costs all master, For example, transportation
h:r.'.l'l i|:|I FLanE, train, o truck have different time!
cost tradeofls and these declsbons have ta be made
in the context of where raw materials, intermedi-
ale |:|1.'.|I.-ur.iu|.'n-.. laral Fmdul.'l:x are sgarced [|1r il
b sourced), and where customers are located. As
technology, preducts and the economic environ-
menl chanﬁe;. Lhe HIJPPI'!.‘ chiin may need o be
changed. In the past few decades, company supply
chains have been greatly affected by the World Trade
Chrganization reduction in tarifl and importation
barslers, the creation of the European Unlon, and
the Morth American Free Trade Association. If the
Trans-Pacific Partmership of the countries bordering
the Pacific Owean becomes a reality, supply chains
will have substantial changes,
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A greal 'r'-lril:!'_!' ol _i-:lh -:wcr:'lunilir.ﬁ exisl th r|1|.1t|;J||:-ul
the supply chain. Interviews with company manag-
ers elicited the following information oriented to-
“"J.rlj!i \\'Jlﬂl. Fliw L'II.'II'I‘I.IZI'FEEH in EIIPIJII'! -L'I1i]lll1 :II.'Iil.IIHEL'
ment and loglstlcs actlvities might do-

Walgreeans: Manager Supply Chain, Supply
Chain Manager Oiptinaisalion, Senir l:ﬂlEE-:h:l"n'
M.al:lu.ﬁ,ur. Demand Planner, I'ranxpl:lrlulil.ln Ana
I:.'xl. andd Business Process .".-1.an.'|g-|.:r

UPS: International Logistics Specialist, Director
of Orperations, Procurement Analvst Principle,
Crperatlons Systems Manager, and Senfor Man-
ager of Global Inventory Management

FedEx: Global Service Analyst, Sourcing Special-
ist, Longistics Mamager, Manager - Sustainabilily,
Shipping Coorcinater, and Reconciliation Specialist

Iﬂmnﬁ.ml‘l‘l: .‘-il:nlril':.' :'I'pu:r;lin:mx aenter
Analyst, Practice Operations Analyst, Senior Diata
Analyst, Sendor Manager, Business Srategy + Op-
erations, and Email Deliverability Manages

Bendix: Supplier relationship management as-
sistand, |:-|Jeralil.|||:i minagemenl asgilant [asiem
hl"." linas, I'rI.aI'II.I{.'Ii.'|1II']I'Ig]. and Analyst using M5
Excel and Viswal Basic programming

Cummings: Packaging englneering asslstant,
purchasing assistand, supplier qualily assessor,
HI:IIJn'.'iI:IE 5-:|:-|.'|.'i.a| i%l, |-:Ei.'-:|:i.u. .||1u|:.'xl. amad i.|:|l.lu||1l.||.':.-'
:|11:|11;grrnrnl .'II'IiIl:-"!lit

General Electric: Cost Madeling Analyst, and
MIS-database specialist

Co-authors Dean and Privfessor D facqueling 8. Moz
rall e Assoddate ."-‘r.'[_ﬁ;ﬁr.lr]'}r. Marlu Liv :lr..,:'_.l'i"r.url
Swwnders College of Business ot Rochester Irstitite of
Technology (RIT). Dean Mozrall carmed her masters
degree i dndistriel engineeriing from Nortit Caroling
Stade Undversity and a PRI e industrial engineer-
jr:lglﬁ'n-m Hee Sterte Uiniversity |!|"|"-.'|.'11-' York Hu.,!_'i':n'rl.
St Fras over 20 pears of acedenic experience kolding
key teadership roles at RIT, most previcusly serving as
Serttar Associate Dean of BITS Kate Gleazson College
of Engmcering. D Lia received her P degree i
Memagement brfirmation Sytems from Eller Cinl

lege of Management at the University of Arizona. She
abtained s MBA in Accounting ard Finence from dhe
Hong Kong University of Sclence o Technology Sive Thas
served as Associate Professor af ZReellang Udversity in
Clhiras, prior o Fer indusiey experieng @ @ senior cos-
srltame, venture L'.l_rJl'r_-rJ.-r.lrulj-sl ur:ld__ﬁr:l.-r.ln:r'.ll'.lr:ud_:.-ﬁ.
To fearm meore alowr .'ﬁ'rJHlnj' Chain Managesent o
Swnders Cidlepe, mloase wisil smenders, rit.edusug-som

“Despite the arge numiber of students
here, Marshal is o very tight-kmit
covnmunity. There are 5o mony wiys
T gef fnvolved and make the college
experience move than fust o degree.”

— Michenke Movgun, 535, (il Enginevring

With moee than 100 undergraduate
programs of study, affardable
tuitian, and generous need and
menit-based 3id packages, students
from across the country find that
choosing Marshall University is their
Best. Decision. Ever.

v, marghall.edu | A7 7-GO-HERD-1
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| COUNSELOR DEVELOPMENT

Introducing the C

By Steve Syverson

Although there are numerous graduate programs
and a variety of licenses and certifications available
to school counselors, virtually none of them recog-
nizes the specialized knowledge base and expertise
required to do excellent college counseling.

Plumbers and athletic trainers are certified. Ac-
countants aspire to become CPAs. When you seek
help with your financial affairs, you’ll probably seek
a Certified Financial Planner. Doesn’t the profession
of college counseling deserve a professional creden-
tial? This was the genesis of the Certified Educa-
tional Planner (CEP)TM credential.

The CEP designation is awarded by the American
Institute of Certified Educational Planners (AICEP)
to the most well-qualified and experienced college
counseling professionals. It is the only national
credential available specifically to college counsel-
ors. It is not an entry-level credential and cannot be
earned solely through coursework. It is awarded to
professionals who have substantial experience and
training, and who pass a board-certifying exam.
And, to retain their credential, CEPs must be recer-
tified every five years by demonstrating appropriate
continued professional development.

Successful candidates for the CEP will have a Mas-
ter’s degree in an appropriate discipline and at least
five years of experience as a school-based college
counselor, as an independent educational consul-
tant, or providing college counseling at a CBO or
community access organization. Candidates who
do not have a Master’s degree but have extensive
experience in the profession may be considered on
a case-by-case basis.

There are many trajectories to becoming a suc-
cessful, well-informed college counselor, so there
are not a specific and rigid set of requirements to
become a CEP. The application offers candidates
numerous categories in which to document their
training. These include formal graduate school
coursework as well as programs offered through
university extensions such as the UC-Berkeley
Extension Certificate Program in College Admis-
sions and Career Planning, the Harvard Summer
Institute on College Admissions, and the UCLA
Extension College Counseling Certificate (which
is offered on-line). Most candidates have attended
and/or made presentations at a number of national
and/or regional conferences offered by NACAC
and its Affiliates, the College Board, and ACT.
Others have contributed to the profession through
leadership roles in those and similar organizations.
Webinars increasingly have contributed to the pro-
fessional development of CEP candidates.

On the CEP application, in addition to providing
their educational and experiential background,
candidates provide a list of 30 colleges they have
visited in the past three years and they offer a
short “case study” of a student they have counseled
recently. In the case study, they provide a brief
outline (about one paragraph) of the student’s edu-
cational record, areas of interest and involvement,
and family expectations/aspirations for college.
Then they briefly (about one paragraph) describe
their process in working with the student. And
finally they list colleges they recommended to the
student, along with their rationale as to why they
feel those colleges would be a particularly good fit
for the student.
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Candidates also provide five professional references
and affirm their commitment to the AICEP Prin-
ciples of Good Practice.

Each CEP application is reviewed independently
by at least two trained readers. Candidates who are
approved are then invited to sit for the CEP Ex-
amination. Candidates who are not approved are
given specific feedback about how to improve their
application - often it is simply that they need an ad-
ditional year or two of experience.

The CEP Exam assesses Institutional Knowledge and
Professional Knowledge. It is proctored and there

is no access to resources or notes; there is no time
limit. While some candidates take more time and
some less, most complete the exam in 3-4 hours.

In the Institutional Knowledge section, the candi-
date is given a list of four of the colleges from the list
of 30 they have visited. They choose two of the four
about which to respond to five prompts:

+ What type of student might be happy
and best served at this institution?

+ What are stand-out features or
attributes of this institution?

+ Describe the physical plan and influences
of the surrounding community.

+ What are the general admission criteria?

+ What are the general parameters of students
you would refer to this institution?

+ Name one or two examples of similar
institutions and describe the similarities.

In the Professional Knowledge section the candi-
date is given short vignettes or case studies of two
hypothetical students. Each outlines the student’s
general academic background, areas of interests,
extra-curricular involvements, personal character-
istics, aspirations for college, and any notable family
situations. For each of the two students, the candi-
date responds to three prompts:

+ What general characteristics would you be
looking for in colleges for this student?

+ Suggest 3-5 colleges appropriate
for this student and support your
rationale for each option.
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+ List any other points that should possibly be
considered in working with this student.

The exams are reviewed anonymously by at least
two trained readers. The readers will never know
whose exams they have read, thereby ensur-

ing greater objectivity. Candidates who pass are
awarded the designation of Certified Educational
Planner (CEP). Unsuccessful candidates are offered
feedback on their exams and given the opportunity
to sit for it again within the next 12 months with-
out any additional fee.

Because the field of college admission is constantly
evolving, it is critical that CEPs maintain cur-

rent knowledge of the changing trends as well as
continuing to visit institutions and update their
knowledge of those institutions. Thus, to retain
their credential, CEPs must be recertified every five
years. The recertification process does not require
another examination, but during each five year
period, CEPs must document at least 75 hours of
continuing professional development. Typically
this involves sessions at conferences, webinars, and
workshops, but there are a variety of other catego-
ries as well.

Additionally, to maintain their College Knowledge,
CEPs are required to visit 75 college campuses
during each five-year period. While there is no real
substitute for an actual campus visit, it is possible
to substitute “campus visit equivalents” for up to 25
of the required 75 visits. For instance, school-based
college counselors may sit in on the briefings done
by visiting college representatives. Five of those
school visit sessions will count as the equivalent of
one actual campus visit.

Steve Syverson was the Vice President for Enroll-
ment at Lawrence University in Appleton, W1 until
2011. He has served twice on the NACAC Board of
Directors and has made numerous presentations at
regional and national professional conferences on
admission-related topics. He is currently serving

in the role of Executive Director of the American
Institute of Certified Educational Planners. If youd
like to learn more about the CEP program or feel
you may qualify for the Certified Educational
Planner (CEP) designation, you may obtain more
information by visiting the AICEP website (www.
aicep.org) or by sending an email to info@aicep.org.



| COUNSELOR DEVELOPMENT

Redefining Paren
Teacher Confereng

How Can Counselors Help Students?

By Michelle Rabinowitz

Parent/Teacher conferences at the high school
level... what feelings does it bring to mind for you?
Excitement or anxiety? Have you seen that cartoon
where 50 years ago it was the teacher and the
parent on one side of the desk asking the student
why they were failing a class? Now it is the par-
ent/guardian and student now on one side of the
desk asking the teacher why the student is failing?
I get it now. My thought as I left the building after
fall conference was, “If they are going to yell at

me for their child failing, then why should I call?”
Now I understand why attendance at our parent/
teacher conferences is so low, the reason why the
teachers in my rural school are reluctant to call
home to schedule parents. There is something very
wrong with this. It is time to step back, reformat,
and make a change. It is not an “us” versus “them”
mentality, even though that is sure what I felt when
I was being yelled at by a parent for putting their
child in “that” class, which he was now failing.

We, as counselors, are advocates for our students,
our staff, ourselves, and change when needed. If
we consider conferences important, which they
are, then we need to make them work! If we don’t
consider them important, then we have essentially
given up on bringing parents/guardians into their
student’s education, and that is NOT acceptable.
We will not give up on making this a team effort
between school, student, and home.

Conferences are at the time that we given to meet
families face to face, have conversations regarding
our students, and hopefully provide connections
for the student to improve. There are a few things
you need to consider when planning your next set
of conferences:

LET'S
TALK

1 o You must have administration support and
teacher buy in.

This being important to your administration is
crucial. The teacher buy in may be forced, but that’s
ok (insert smiley face). I know of an elementary
school in which each of their classroom teachers has
to have 100% of their parents met with in person,
before they could have their district-given day off.
This was very effective, but this wouldn't work at a
HS since most teachers have an average of 100-150
students and share students with everyone else.

So what do you do? Divide and conquer the numbers.

Consider having your homeroom teacher contact
the 10-20 kids they have in their advisory/home-
room/etc. This should be the first person they see
when they come in the building for conferences.
That teacher would then give them the report
cards and have them go to see the rest of their
teachers from there. A school that I know that
does this has 90% attendance with this method.

2 o Use your current resources.

Email- Your school information system can
probably email out grade reports automatically
whenever you want them to.

School information system log-in- Providing the
opportunity and training for families to access
grades online, possibly during a Freshman orien-
taion time at the beginning of the year or clear,
visual instructions mailed home with grades.
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Phone calls- We can do an auto-bot phone call
home, it is pretty effective.

Snail Mail- You can send grades home a week
early so concerned parents have time to schedule
time off when they receive a bad report card.

Ransom- You can hold grade cards and parents
can come get them at conferences.

3 o Try new resources.

Reach out to neighboring school districts to ex-
change ideas and strategies.

A Google Form that will add to a common docu-
ment that staff can see.

Online system like SignupGenius or Volun-
teerSpot are free and claim a substantial rise in
attendance.

* An online sign up system will send
automatic email or text reminders so
parents can’t claim they forgot.

+ Note: play around with it first, I found once
a time slot was selected, and then needed to
cancel that spot, it was tricky to put it back
in the list to choose from.

4 o Change it up!

Consider switching to student-
led conferences.

The student attends with their
parent/guardian and walks
them through their schedule.

Consider changing times.

+ Traditional conferences
don’t work for some
populations.

+ Consider adding a
morning time if you
live in a community
with a lot of families
that work third shift.

Consider changing the weight
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that your parent/teacher conferences has.

+ Fall conferences attendees get to do
any schedule changes for spring.

+ Spring conferences attendees get to
be apart of a ranking system for who
gets to schedule first (attendance,
GPA, and attended conferences).

Implement a point system for students who attend
P/T conferences, college tours, college rep visits,
etc = day off school to shadow, movie afternoon,
finals pass, whatever your students want and will
work for!

Lead with the positives about students before talk-
ing about grades.

Suggest ways for parent/guardians to be more
connected with the school or classroom.

Don’t give up on Parent/Teacher conferences until
they are doing what they are supposed to... con-
necting school and home.

Michelle Rabinowitz is a 7-12 school counselor in
Southwest Missouri who enjoys exploring new ways
to better her school counseling program for the
betterment of her students and community.




| COUNSELOR DEVELOPMENT

Blog of the Issue

By Jason Bullock

We constantly search for great content from
Counselors and Writers that will bring you valuable
information. We have uncovered a number of blogs
that provide daily content for the Counselor. Each
issue we will report on one blog that provides great
content.

This issue we are featuring the For High School
Counselors blog which can be found @ forhigh-
schoolcounselors.blogspot.com

This blog is authored by a High School Counselor,
Cynthia Morton of Rockdale’s Virtual Campus in
Georgia.

Features include:

Peer Helping: Resources, organizations, informa-
tion, and training information for Peer Helping

Resources: Links to online resources for Coun-
selors. Hundreds of tools for Counselors to use in
one convenient location saved in Livebinder.

Counselor University: Links to webinars and
training courses. There are hundreds linked and
there are some good ones on bullying prevention,
conflict resolution, NACAC summer academy webi-
nars and many more.

The Best School Counselor Blogs and
Websites: Links to some of Cynthia’s favorite
websites. More than 20 blogs are featured with great
content from Counselors around the country.

Pinterest Page: Nice resource for Counselor
photos etc. to use. Cynthia’s Pinterest page with

High School Counselor tools, technology for Coun-
selors, etc.

The School Counselor Store: Link to a group
on Facebook with more than 5,000 members.

I highly recommend this blog as it is comprehen-
sive and has great information that can help you in
your job. We are always looking for good blogs so if
you write one please send us the information and it
could be featured in a future issue
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| INTERWIEW

Helping Eagles Soar

One of many famous quotes by astronaut Meil Armstrong is, "Houston,
Tranquility Base here. The Eagle has landed.” But when Debbie Cogan
landed in eagle territory in Houston, tranguility followed.

Ay Connde Yiss

Debble Cogan was with the Fort
Beencl, Texas 1S (FRISIN for 32
YRS firsl as |:'|:i:.|-:r:r:|' Leacher

and later as a high school coun-
welor, She transitioned From the

classroom 1o -i-::-ul:lh']i.l:lg ecause
shee savs [t was a constant battle o
shaow youngsters the relevance of
history a5 it apglies 1o the isswes
of the day. She already had a BA
im education then went on to earn
a MLEd. in counseling. She found
the gne-on-one relationship

that coamnseli g '|'.-n1'."i|.1n:x minre
rewarding than being a classroom
disciplinarkan. She was a coun-
selor at several schonls within
FRIS, and lastly served witl the
counseling advisory team at Fort
Bend's Elkins High School,

Challenges and rewards
After retiring from FRISDY, Db
hie HL-up'p-ud ol e CAIMPLS ol
a simeall catholle college prepara-
tory schoal in Hoaston narmed
%1 Thiwmnas Hil.'ll School (STHS),
horme of the 5t Thomas Eagles.
The 116-vear obd private high

school for boys averages about 775
students annually including 15940
semiiors whe will be graduating
this year. Compared o senior class
sizes of well ower 500, working at
thie smaller school was a relatively
st lamaling, st it still offers its
own challemges as well as its
rewards,

“Working with all boys ks quite
different than working at a co-
e schoal” Debbie observed,
Afier being a counselor in co-ed
schearols and having three boys
ancl ome daughter of her own,
Debbie said, "You generally see
girls cxhibit much more dramatic
behavior, while boys tend o keep
their feelings under wraps. Homw-
ewer, youl have 1o stay on top of
the boys to comtinually steer them
im the right direction and keep
them focused on their goals”

Aupother of the many differences
she sees, is that bovs need more
|'u.:|p when it comes bo w-ril:inl_l.
their callege application essays.
Diebbie says, “Boys have a different
style than girls-: anc it seems maore
difficult for them to seveal them-
sefves.” The English teacher and
Debbies stalf offer goidance so the
s feel comforialle in writing
abowt themselves as they really are,
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sor colleges get fo know them.,

The STHA faculty has changed
||'Ir\|:HIE|'II.II.I|: ks uunlur:.' |:l||.|5-:
existence. 1t omce was comprised
largely of Basilian pricsts and a
ferwr |:|]' |:IELIFIIIL' bt boday there is
oily a handful of priests seqv-

ing at the school. The Basilian
orcler s known for its dedication
to knowledge and teaching, and
theretore STHS attracts almost as
many non-Catholics as Catholics,

A 100 percent entranca
rate “Since STHS provides a
college preparatory curriculum,
&7 percent of our seniors enrol] in
a four VERLT r\-:ll|r-§r. or un i'.-'rn-:il:_'!'
immediately after graduation”
Debhie remarked, " The two or
thres percent af our stusdents wheo
do not go straight from STHS toa
four-vear college are ina transi-
tiom acaclemic program such as
the Texas A&M-Blinn College
TEAM program.” She says her
oifice is \W':rking O .,'Ininl_l'; best -
ter job of tracking their former
students as they progress through
the highur education process,

“Chur alumind are most genserous in
helping current students, We host
a career day each spring for our
sophuomones with at beast 30 or



40 alumni participating. We have
six periods per day with about six
alumni on each panel” She con-
tinued, “This not only allows our
boys to get to know former stu-
dents, but they can benefit from
each man’s advice and experience
as he recounts his own path from
student to occupation.”

Getting on the right tra-
jectory Incoming students
often need assistance to get on
the STHS path. “Our freshmen
are coming from many different
middle schools and several school
systems. Although they may have
made As and Bs in middle school,
they may not be completely
prepared for St. Thomas’ tougher
standards,” said Debbie. She
continued, “We use our training
and experience to assist them
along with software such as Na-
viance™ to help with assessments
and measurements of each new
student’s particular strengths,
weaknesses, interests, learning
style, and personality. This helps
them adapt to our requirements
more effectively”

STHS also uses the SATs, ACTs
and other testing methods to
measure progress in various
subjects. STHS students typically
score higher than average on most
standardized tests by the time they
reach their junior and senior years.

Debbie and her team work most
closely with parents during the
first couple of years. By the time
boys are in their junior and senior
years, they’ve pretty well settled
into the “rigor of a private educa-
tion and commitment of a sport,
while maintaining a balanced so-
cial life” or so stated a student in
an article he wrote for The Eagle,
the STHS student newspaper.

Debbie says that parents, on
average, seem more engaged in a
private school setting. “We meet

with parents as often as needed
and we make sure we meet at least
annually. During our junior year
conferences, we work with parents
and students to help plan the boy’s
senior year. We also host par-

ent nights periodically. We keep
families appraised on the availabil-
ity of scholarships and encourage
parents to complete financial aid
forms for college, although we
may also refer them to others who
are more expert in the many nu-
ances of financial aid should it be
needed”” Debbie put all four of her
own children through college, so
she knows the drill both profes-
sionally and personally.

Of course athletics play a sig-
nificant role in an all boys school
and Debbie points out that many
students participate in more than
one sport. “To balance out the
rigor of our academics and sports,
our school also has a good, fine
arts program,” she noted. “Our
arts programs serve as a sort of
release valve from the challenges
of our curriculum”

Because the school is small it

does not offer as many electives as
larger schools, but STHS students
are also required to complete 100
hours of community service by the
end of their senior year, and theol-
ogy is a required course. Serving
others is one of the principles of
the Catholic Social Teaching.

“Our students express great inter-
est in STEM careers and busi-
ness,” Debbie said. “That is logical
because those are generally the
fields their fathers, uncles or older
siblings have pursued, and these
fields are often at the top of the
growing careers to explore”

Boosting helpful options
Since taking the position of
counseling director three years
ago, Debbie’s staff has grown from
three counselors to five. The school

now provides a program to educate
and deter students from unhealthy
choices such as drug, alcohol or
video game addiction. Support is
also provided for students with
family issues such as divorce or

an absentee parent. She explains,
“There is help for any student who
may be exhibiting signs of distress.
For the last three years, we have
had a Learning Enrichment Center
that manages student accommoda-
tions and provides math tutoring.
The center also helps students

with their time management and
organizational skills.”

Despite Debbie’s years of experi-
ence, she believes there is always
more to be learned and she says
the value of networking with your
peers is invaluable. She reads
LINK for Counselors magazine
and receives the LINK emails.
She also belongs to a number of
professional organizations. STHS
encourages Debbie and her col-
leagues to attend workshops and
conferences that will offer new
concepts, ideas, or information.

Although Debbie has landed

with the eagles, her goal is to help
them soar even higher. She would
like to arrange more short-term
internships for her students and
collaborate more with the STHS
alumni base on new projects—but
those are just two things on her list
of to-dos.

Connie Voss has been writing
professionally for over 40 years. Her
body of work includes a wide range
of technical articles and human
interest stories. She researched and
wrote St. Thomas High School in
the 20th Century, an account of
the first 100 years of a well-known
Houston, Texas boys’ school. She
writes a monthly column on adver-
tising and marketing, and assists

a variety of industrial firms with
their advertising communications.
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| CAREERS TO COMSIDER

CHEMICAL E
TRAINING:

Today and the future

By lahr ©, Bonacel, BE, M5 PHILPE, LS Paotear Apenr

A basic 4-vear Chemical Engineering degree is one of
the fpar basic englneering orlginal degree programs.
Thie aithers are Civil, Electrical and Mechanical,
Hinwewer in recent vears there has been a take-off of
specialtbes and actually renaming of Englneering The-
pariments such as Environmental, Materials, Bio, et

These specialibes are well and good but really cught
b b reserved for graduate training. I just seems
tor comfuse voung people and perhags get them o
declase themselves too early in their education.

The hasic curriculum in a 4-vear Chemical Engineer-
ing Program has math, chemistry and plvsics along
with a liberal arts course and mechanical drawing for
the: first vear, The secome vear has the most important
starting Chemical Engineering course which deals
with processes and flow sheets. Inmy experience,
many nn:ln-:'nginr.t:ring students take this courss be-
cawse of its value For systenms approscles o problems.,
The rest of the 4-vear curriculum includes quite a it
of Chemistry and other engineering courses. There
are laboratory cowrses in Chemistry and Unit Opera-
tions {Le processes). This type of program helps
abervelop a great capacity for “problem solving’, which
i a skill that industry wants and needs.

When one books at the courses for varioes I':ngi-
neering Schools, vou will fund a number of aplions.
Civerall thowgh, most edwcators and students see a
hemical 'I".ng'in:-:ri:ng .,'Ir.gr:: as the miost scientibic
ave of he major disciplines. [n fact, the stalistics
show that more Chemilcal Engineering students go on
1] gr..ullulr schionl after Il'u':.' abitain their B.5, -,||:.gn:.:.
A number | have seen is abowt 25%,

This provides a great degree of fexibility to both
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average and abowve Average stuclents and inlJl.mIr:.'
really likes these students. For example, at my
undergraduate schoad, about 95% of the students peq

jl1|'|'\-| -u'."r:r]-' b=

Although it bs reasonable that the chemical and
Alliex inclustries hire Chemicl Engineers, they are
also actively sought by companies like GE, TBM, and
a host of computer orlented companies, [ was first
emploved by the USATF for o while before joining
the DUPONT Company, and later Mobal CHL Many
Chemical Engineers make a career in design as will
s Mechanical Engineers, and these are interesting
careers with large Engineering firms.

Although it is nod necessary, Chemical Engineers

do get PE [ professional engineers) licenses even il
they go on o graduate school, The scientific natwre
oof o basic Chemical Engineering degree abso serves
a5 a good entry into the waching profession once an
advanced depree is purswed... After 1 or 50 years,
the career |'|p]1-c:-'r|:|:|ni1ia:'=. CteT in managemient anel
many Presidents of lasge companies have Chenvical
Enginecring degrees.

The Consulting Field is also wide open for Chemical
Englnecrs, especkally those with a graduate degree,
Mot Chemical F:ngi:nn'n enber consult ing in their
laber vears or as part of job iransitions thal are alwavs
occwrring. Ome specifiic organization ls the Assecla-
tion |1|'{:nn'\.1l.lli:|1§ Chemists and Chemical F:nginrrrt.,
[, (ACCCE), which & a mational 1:l.rt|,u.||i:|:u1i.-::u|.
operating oul of the Mew Yoo ™ew [ersey area with
members in the South and as far as Hawaii, Ahouat
eute-Lhird of the members are Chemical Engineers

who have developed specialties in cormputers, phar-



madeulicals, elo.

This hriet commentary is intended to get you the
Counselor io encourage prospective college studenis
b check out the Hsted courses In the colloges of most
interest o them, The options and aopporiunities b
meel special needs are ceriainly available and mosi
schools are flexible.

Ak a final made, u.ll-:H:hEr]Hﬂl:l viur students shoubd

comsider is W obilkin a 2-year AR degree Inom a conm-
munity college and then transter to a 4-vear oollege,
For students whe might be on a busdget, this can really
cul down om e cost of oblaining the degree and most
colleges readily recruit and acoept such transhers.,

. Bonaced iz clervently Executive Divector of ACCUE,
T, and opergtes Bz consulting bisiness as Fibonacel
1',:-;|r|$.-||'1.;|r£, LLC, e cam e corfacted b_g.r -ran! i
Fibomiecipaanl conr.

Chemical engineering is one of the highest paying degrees for emry level jobs, with even higher payscales for expe-
rienced chemical engineers. The LS, Bureau of Labor Statistics shows there are 33,470 people employed & Chemi
cal Engineers In the LS. as of May 2014, Salarles ranged From $59,480 to 51569830, The mean wage was 5 103,590

Industries with the highest levels of employment in this cccupation:

Industr Employment | Percent of indus- Hourdy Annual mean
¥ (1} try employment | mean wige wage (2]
Archilectural, Engineering, and Helated - 045 49,73 $103.410
MEHVIGES . =i - Ay
Basic Chemical Manufactaring 4&110 119 §51.82 S1007, 740
Schentific Research and Development Services 139 e $80.54 £1615, 320
Petraleum and Caal Prosducts Manufacturing T il 214 LG54 &7 £1 18,200
Resin, Synthetic Rubber, and Artihcial Syn
y ) § 25 pET) SLLCK] N, (H
thetic Fibers and Filansents Manafachiring 2 - .
Industries with the highest concentration of employment in this occupation:
Induste 'Iimp]n:,lmmt Percent of inclus- Hulu.Th.' Anmual mean
Y (1} bry employment | mean wage wage (2]
Basic Chemical Manufacoring 4,610 319 4582 £107, 780
Fein, Synthetic Bubber, amd Artihciald Syn- 5 288 2 44 £50.00 £104.000
thetic Fibers and Filanvents Manufacturing e - o '
Petralewm and Coal Prodiscts Manufacturing 2 3e0 214 256,47 118,250
Pesstickde, Fertblizer, amd Other ﬂg‘rh:uhurﬁl -
Chemical Manufacturing 7ol 10 2 $92,130
Other Chemical Product and Preparation
Manufacturing T {192 54653 96,790
Top paying industries for this occupation:
||'|.d.1.|!-l|':|-' Ihnplwmenl Percent of imdus- Hu-urlnl.' meun | Annual mean
(1) ey emploviment wage wage (2]
il and Caas Extraction 730 .38 37059 146,820
Management of Companies and Enterprises 1070 05 54,08 133,290
Employmenl Services 30 a1 359,38 $123,500
Petraleum and Coal Products Manufsciuri
A B 2,360 214 $56.87 $118,290
Management, Sciemihc, and Technical Con .
2 4
salting Services 720 {10 $53.43 001,120
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| FEATURED COUMSELORS

Featured Counselor:

Anne Moigis

ANNE MOIGIS

Pozition:

Q. Caive s ab least ome exam plr of hosw this
school counselor has helped you or others with
college planning, educational/scholaship scarches,
and planning life after high school,

B4 LIMEK for Conselors | e linkforesiseors com

A. Anne Molgls ks a students” counselor. She
really builds positive relationships with her stu-
dents from Freshmen vear through senior year. In
the freshimen year, she s involved with Incomilng
students as one of the staff Link Crew Leaders,
Through the Link program, upperclasmen waork
with freshimen and that’s where the magic starts,
Under her guidance, the upperclassmen help spark
the freshmen’s drive toward post high schaoasl life,

Dwuring students” junior year, Mrs. Moigis speaks
torarur Junior class students in their AT Prep class,
motivating them to do well but also helping stu-
dents understand that college and post secondary
training is available and attainable for evervone,
She helps inspire these students to look Forward.

Mrs, Moigis is allsy I'L"-]'.‘-I:ll:lhil'lli.' for SponsOring our
college application week [CAW]. This s the sec-
ond year in which we have participated. We've had
numerous students the st bwer yesrs ]?.arli-\'_'i]ulu.
In 2004 147 college applicatbons were submitted by
il of our seniors; this vear during CAW, there were
112 seniors that submitted 252 applications, Dur
kg this seeb, Mrs. Molgis organizes staff to wear
their Alma matters gear and speak to students
aboul their college experience.

Furthermore, working with our other counselor,
Mrs. Moigis helps with inancial aid and college
nights. Speakers come In and help students and
their parents understand the process and require-
ments for inancial aid and college like,

o How does this counselor contribute 1o the
schood? fexample: hosting college planning nights,
organizing career nights, creating a school-wide



initiative, etc).

A o Icredit Anne Moigis with bringing the Link
Crew Program to Huron High School. It was her
interest and insight into the middle school’s WEB
program that sparked us to look into expanding
the program to the high school. Anne, along with
two of our teachers, sponsor our Link Program.
This program is a huge success and helps acclimate
freshmen to high school life. It provides a safe
transition into high school and helps build positive
relationships with upper classmen and incoming
freshmen. Anne is responsible for a lot of the ad-
ministrative background work with the program.

Anne is also very involved with organizing and
sponsoring College Application week, as well as
helping coordinate college visits and parent/stu-
dent nights for financial aid. Mrs. Moigis also is
responsible for coordinating everything for the
SAT and M-Step testing that occurs every spring.

Q. Describe this counselor in 100 words of less.

A. Mrs. Moigis is a students’ counselor. She

is fun, but also real with her students. Her life ex-
periences allow her to connect well with students,
and they know she truly cares about their safety,
well-being, and futures. Anne is open-minded and
all of our students know they will be treated fairly
and supported by Mrs. Moigis. Anne is a bright
spot for students, teachers, parents, and adminis-
trators at Huron High School.

School Counselors Say Great Things
About Salisbury University

&€ SU falls into that ideal mid-size
university category: small enough
to afford personal attention yet
large enough to provide a wide
range of opportunities. 39
Linda Campbell ® Lancaster, PA

k€ After touring SU, | now
understand why kids fall in love
with Salisbury University! 5y

Paul Sommers ¢ Mullica Hill, NJ

L Salisbury provides a warm, caring
atmosphere in a beautiful setting —
with strong academics. yy
Bettina G. Heiman ¢ Wilmington, DE

Salisbury University consistently
ranks among the nation’s

best for quality and value in
such publications as

The Princeton Review and

U.S. News & World Report.

To learn more, visit
www.salisbury.edu/admissions
or call 410-543-6161.

Application Deadlines
m Early Decision: November 15
m Early Action: December 1

m Regular Admission: January 15

Salisbury

UNIVERSITY
www.salisbury.edu

A Maryland Unwversity of National Distinction
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| COUNSELOR DEVELOPMENT

Helping Students

With Disabilities

By Elizabeth Drucker

In your work as a high school counselor you
encounter students with a wide array of needs

and accommodations. There is no one definition
of a student with a disability and they present
themselves at different times and within different
contexts. For example, you might not be aware
that a student is struggling with a mood or anxiety
disorder. It is important to know if a student has a
disability so you can properly assist and advocate
for them at your school and beyond.

You are an integral part of your students’ life and

if you put in an effort, you have the opportunity to
make a real difference. Accommodations for dis-
abilities depend on the particular disability. You are
probably familiar with 504 Plans and IEPs. A 504
Plan allows the facilitation of accommodations in
the classroom. Making a teacher aware of the dis-
ability can usually be a big help. IEPs (Individualized
Educational Plan) provide more extensive support
for students with accommodations and sometimes
even special education. Common accommodations
include: extended time on exams, longer deadlines
for assignments, and a note taker. These are all inter-
ventions that can begin in high school and continue
on through college and beyond.

Testing

Testing accommodations are very important to
high school students with disabilities. These can
include a wide spectrum of things, such as extra
time, and a quiet room to take the exam, to accom-
modations for the visually impaired. The SAT and
ACT exams can both be taken with special test-
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ing, where you might be able to administer it. This
would occur for students who use Braille, a com-
puter, or need a scribe to report their answers for
them. They might also provide breaks through the
sections of the exam. If you are developing a plan
for students with disabilities, it would be helpful
to start as early in high school as possible so you
can determine the accommodations that would

be most helpful on these national standardized
tests. Encourage your students to prepare for these
exams way in advance to reduce their anxiety.

College Planning

When you begin college planning there are many
issues you will wish to explore. You might want to
encourage your students to add a local college or
university to their list, including one that is a safety
school. If you have been using accommodations

in the high school curriculum, you should prepare
for the documentation that will be required from
the college he/she needs to receive services. You
should also make a list of things you are looking
for in a school. This could be: how far away from
home, what support services there are, will he/she
have to live in a dorm? It might also be helpful to
have them take AP courses or classes at a local col-
lege so they can get a hang of the accommodations
that will be most helpful for them. Every college or
university has an office dedicated to the advocacy
and assistance of students with disabilities. They
are trained professionals who will devise a plan for
academic success.

Supportive counseling would be another trick you



could use to cope with the stress of college admis-
sions. Students with disabilities are just like any
other student who would be anxious. You might try
to teach them relaxation techniques or the use of
affirmations. If you have a social worker or school
psychologist on board, they might have more ideas
about how to manage their distress better. Any
student going through the stress of college admis-
sions should have a plan of attack for managing
this. Such a plan would include activities of distress
tolerance such as: writing creatively or painting/
drawing, listening to music, or watching a movie.

Your students might also want to be aware of the
burgeoning use of technology. Many very highly
regarded universities are designing BA programs
that can be entirely completed online. For example,
the University of Arizona costs approximately $500
per credit and offers bachelor’s degrees in fields

as diverse as Health, Care, and Society, Philoso-
phy, and Psychology. This is a helpful program for
students with many different life circumstances,
including students with disabilities. Technology

is growing every day and graduate degrees can be
pursued online as well.

Special Programs

While the online distance learning programs are
beneficial to many students with disabilities, there
are some emerging (and more classic) programs
that help students with many aspects of the college
student experience. Most of them provide more
support services, such as tutors in writing, math/
science, and foreign language. They do extensive
psychoeducational testing and also provide help
with study skills, and how to cope in college. One
program of particular note is the University of Ari-
zona SALT program, which follows through on the
above goals for undergraduate support for students
with disabilities. They also provide “strategic learn-
ing specialists” that work with students to promote
success in and out of the classroom. While there is
a charge to being accepted into the program, many
students and parents alike endorse the program
and rate it very highly. In fact, many students
across the country choose to attend the University
of Arizona based on this program. Many of these
students would not have been able to succeed in
college, or not have attended very long at all, due to
a learning disability.

Scholarships For Students
With Disabilities:

Here is a list of some helpful ideas for students
with disabilities:

Microsoft disability Scholarship:

This scholarship is for a high school senior living
with a major disability who intends on matriculating
into an undergraduate program following high
school graduation. Must be declaring a major in
science, business, law, or math. They must also
demonstrate financial need and a high school
cumulative GPA of 3.00.

http://www.microsoft.com/en-us/diversity/pro-
grams/microsoftdisabilityscholarship.aspx

LD Resources Foundation Award:

This is for a high school student with a learning
disability, including dyslexia and ADHD. Its purpose
is to provide assistive technology resources

for students. There are currently four different
awards.

http://ldrfa.org/?portfolio=award-programs

1800wheelchair.com Scholarship:

This is a scholarship for students in their final year
of high school, or enrolled in an undergraduate
program. They must also have a cumulative GPA of
3.00. The application is available online.

http://www.1800wheelchair.com/scholarship/
American Council of the Blind Scholarship
Program:

Students must be legally blind, as examined by an

ophthalmologist, optometrist, or other physician. A
GPA of 3.3 is required.

http://www.ach.org/scholarship

Testing Accommodations for Students With
Disabilities:

American College Test (ACT):
http://www.actstudent.org/regist/disab/

Scholastic Aptitude Test (SAT):
https://sat.collegeboard.org/register/for-students-
with-disabilities
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| TEST PREP

Attention, Retention

What the SAT & ACT really test, and why it’s

important to school counselors.

By Evan Wessler

The SAT and ACT serve as both gateways and gate-
keepers for students seeking college admissions. As
such, students the country over do their best to pre-
pare for them by poring over content and practice
exams, seeking to learn strategies and techniques in
efforts to raise their scores. And rightly so: though
the College Board and ACT might have us believe
otherwise, their tests are both highly predictable,
and are thus teachable. It’s true that certain students
will never cross a certain score threshold; however,
it’s also true that most students would never achieve
their potential on the SAT or ACT without learn-
ing how to tackle the tests as unique exams, vastly
different from the ones they’re used to seeing in
school. All this, though, hides two elements of stu-
dent ability that are instrumental to success on the
SAT and ACT: attention to detail, and retention of
material. So important are these capacities that the
correct answers to many of the questions will elude
students who, despite possessing the sheer intellec-
tual capability of comprehending the material, fail to
focus on minute details or to search their memories
for material they covered long ago (or even content
they have just read). This, in large part, leads to the
struggles of students whose standardized test scores
and GPAs are highly disparate, creating tough situa-
tions for counselors of students whose standardized
test scores are holding them back.

When it comes to testing mental focus and the abil-
ity to sift through detail in questions and answer
choices, the ACT takes the cake. In fact, I joke with
my students that the ACT Science test, for instance,
is a bit of a misnomer, proposing that it ought to be
called the “Advanced Paying Attention to Detail”
section instead. Take, for example, a simulated
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sample question and set of four answer choices I put
together:

Which of the following statements regarding the
reactions inside the reaction tubes best describes
the rates of reaction for Enzyme A and Enzyme B?
Enzyme A’ rate of reaction was:

A. less than Enzyme Bs rate of reaction, because
the rate of product formation in Tubes 1 and 3
was greater than the rate of product formation in
Tubes 2 and 4.

B. less than Enzyme B’s rate of reaction, because
the rate of product formation in Tubes 2 and 4
was greater than the rate of product formation in
Tubes 1 and 3.

C. greater than Enzyme B’ rate of reaction,
because the rate of product formation in Tubes 1
and 3 was greater than the rate of product forma-
tion in Tubes 2 and 4.

D. greater than Enzyme B’s rate of reaction,
because the rate of product formation in Tubes 2
and 4 was greater than the rate of product forma-
tion in Tubes 1 and 3.

Don’t worry about the fact that the specifics mean
nothing without the context of an experiment. The
point is that students must pay a great deal of at-
tention to the particulars of the wording in order to
avoid making careless errors on questions like this
one. First, they must find which enzyme reacted
more rapidly; then, they must determine the correct
rationale, ensuring that the choice they pick uses
the correct evidence in the correct way to prove



their answers. Doing this repeatedly and with high
accuracy for forty questions in a row after having sat
through the English, Mathematics, and Reading sec-
tions of the exam requires an immense degree of fo-
cus that isn’t normally tested in a typical classroom
setting. It is true that in-class high school exams,
especially those in the maths and sciences, can set
“traps” for students who aren’t paying attention, but
when the stakes are so high, the test so long, and the
pressure so intense, students become exposed to a
new required level of intensity. Questions on both of
the exams force students to store lots of information
in their short-term memories and to organize it very
quickly: under stressful conditions, any student’s
ability to do so can become muddled.

Even if students develop the wherewithal to sit
through a four-hour exam, all the while maintaining
their ability to pay careful attention to language and
avoid tossing points away to careless errors, they will
still come up against another factor not usually dis-
cussed in test prep circles: retention. There are two
types of retention at play on the SAT and ACT.

The first is long-term retention. So much of what the
ACT and SAT test is simply about raw knowledge:
how much did a student absorb and remember
through middle and high school? This is especially
so for the Mathematics sections on both exams, but
applies also to grammar rules, and in the case of the
ACT, some science concepts (though raw outside
knowledge isn't tested on the ACT Science section,
students do have to understand general experimen-
tal concepts like controls and variables). Many of
the topics tested go all the way back to 8th and 9th
grades, when students learn the fundamentals of
algebra and grammar—-topics tested extensively by
the ACT, and to be tested even more extensively by
the Revised SAT. If students’ brains are libraries, and
the things they learn the books, then it’s all too often
the case that old volumes are cleared—-rather than
archived—--after spending a year in circulation. This
lack of long-term retention is a big contributor to
the “high-GPA-low-SAT/ACT-score student” phe-
nomenon, which baffles parents: though their chil-
dren could be doing very well in the current year,
that won't mean much if all the other knowledge has
slipped away and can no longer be applied at will.

There is also the issue of short-term retention. On
the SAT and ACT, students must be able to store and
integrate information under time constraints. This

is especially relevant on the ACT Reading and New
SAT Reading sections, which feature several ques-

tions that do not give line references for students

to use while returning to the passage for answers.
When they have difficulty with fast processing and
short-term mental storage, students find it difficult
to answer questions that don’'t point them to specific
points of the text. Many will end up essentially re-
reading large segments of the passage, wasting valu-
able time doing what a student who does have good
short-term retention skills will have to do only once.
Recall in reading--even if it allows a student to
remember just the approximate location of a fact or
statement——is crucial if a student is to get through
the Reading section on either exam efficiently.

All this is relevant to the guidance community
because it sheds light on the reality of the SAT and
ACT: they present challenges that test capacities
beyond sheer intelligence, and present an entirely
novel test-taking experience for most students who
sit for the exams. What, then, can counselors do
with this knowledge? The first thing is to encourage
students to start working with SAT or ACT material
early and often. This doesn’t mean students should
be preparing in 9th grade, but it does mean that stu-
dents should not be putting oft thinking about the
exams two weeks prior to taking them. It also means
that counselors should encourage students to keep
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thieir odd notes, amd o review them '|:-e'ri|||.I1|.':|II'|' it
thiey fieel they are forgetting what they've bearned.
This last suggestion may elicit a few chuckles and
eve rolls Tl admit that it is idealistic, but 1would
also say that its practbcal. The strategles and tech-
nigques that organizations like mine teach students
mean litthe if the foundational content isn’t theres the
surest way to make sure students won't lave o “re-
learn” their material is to make sure it doesnt drop
aveay in the Arst place. Second, counseliors shoulcd
encourage conversitions between adminkstration
and Mathematics and English depariment heads to
ensure everyons knows the skills students will be
expected to employ. For example, an English teacher
made aware of the realities of the Beading sections
of the SAT and ACT could periodically administer
exerchses i which stwdents must read a passage
quickly amd then write 8 paragraph or twa about
the miain ides ancd the details of the passage withowt
referencing the passage while dodng so. Such exer-
cises can help educators determine which students
strugghe with comprehension while giving the stu
dents a chance o expand their capacitbes of reten-
tiom and recall. Third, counselors can communicate
the realities of the tests o pRrents off studients whi

perform well n school but falier on standardized ex-

ams. Adter all, the hrst shep fo 1|~:i|'||_r. A p:;:-l:-.l.'m s o
discover the root of the problem ltself. Once parents
and their students understand that earning a 25 in
Trigeomometry or AP Languape by no means miakes
a high SAT or ACT score a glven, they can seek 1o
aiddress the gaps in skills and kwowledge that can so
often lead to pursling disparities between GPA and
stamdardized test scores.

Counselors are uniguely positioned to help their
students succeed on the SAT and ACT. As the
people whase job it is to guide students through
||ig|1 school and their education |'-|.':.'-::1|-:l. counsel
Q% Are seen a8 important sources of information
and advice in all matters of secondary education,
including the standardized exams that can be such
stressful rites of passage to high school juniors and
semiors, Knowledge, they say, is power, and the more
counselors can hel P their students understand what
these exams really demand of students, the bess try-
ing and frusirating the SAT and ACT can become,

Eiawe 2 VP Edecation, Method Test Prep, He can
Answer any queshions vou sy kave abost the SAT or
ACT by e .'|.1.-|.i|'.ir.'£_: fim at evanimetds l:Jru'.:rJ:.frlu COPR
ar wisitiag thedr welsite al wivnesrethodiesiprep cone.

Get Your
or's Degree
L YEAR

LIME for ':.-III'I'-\.I'II-"HI ww Nk fareminee] ors, cans

- General Studies
Accredited - '




Have you visited
Linkforcounselors.com lately?

= You cam sign up for the magazine
and our bi-weekly p-newsletber

=  Free College Night Handouts are
included for your students

¢ Our blog is updated regularky with
content for you

#  College Profiles are incleded from
our College Partrers

+ A digital copy of our latest ssue is
always awvailable on the home page

* Met price calculator links are in-
cluded for many Colleges

= A scholarship search is included
with more than 1.5 million
schiclarships

Everything on our site is free! Check us out!

YWe are also always looking for great content so
if wou have something you would like to share with your peers
please contact us at Jason@linkforcounselors.com




| CAREERS TO CONSIDER

Careers t
Nondestr

(NDT)

Great career, NO degree

Ky Michael Oden

Cine of the muost impartant things
a counsedor can do 1o help his ai
her students prepare for Lite atter
yraduation i% to |'||.'|.'|:- them -:|.-L".'|.'|-:|-F|
4 plan or strategy for post-second-
ary education and training. This
i% -L"-FIl.'\'.'i.'I“:-' true for those 30% ar
imore students patlonwide whose
post-secondary education plans
will sl |il:=|:.' MO include at
temding a college ar university.

According to Dy, Ramdall Hansen,
Ph.I, post-secondary education
and training are critical for success
after high school but post-second
ary educatbon does not necessarily
mean colbege, He sald there are
mumernes ather career opportu
nitbes and choices out there that
o mot require a college degree

| Luintessent ial Cameers, 2015

For example, a career in Monde-
siructive 'IE"\-.Iing lak.a. MITIT)
involves technicians whi are
traimed 1o use speclalized equip-
menk like x-may cameras and
ultrasound machines to inspect
the infrastructure of our world,
WIIT inspectors are ned redquire:d
b have a college degree and ac-
cording tooa 2004 salary survey
from Personnel Chealifed for
Mondestructive Testing—entry
level MDT inspectors averaged

T2 LAME for Counselors

355, 0K}

S63, FHy ar||||:|:|J|1..'

[pamadt.com. J14).

What is NDT?

Everything we use in our daily
lives is manufactured or man-
made. Mothing manmade lasts
forever, Daily news reports
about bridge failures or pipeline
cxplosions, or other trapedics arc
reminders that :".':‘-r:.'thing A=
factured, MUST be inspected!
This type of inspection is called
nondestructive testing because
the inspection methods used will
niot destroy or harm the objects

(Ll I |||l:f||| LT ‘II IFE COHR

||-ui||||:e| iIlH]J-L'l.'h.'I:I..

MO imspectors work in a varicty
of inclustries including asrospace,
il esar power, wind power,
oifshore, pipeline, automodtive,
manufacturing. defense, and
many more, There are also op-
portunitics to wse automated and
robotic equipment, or perform
INSPECTIONS USING Hps ACCeEs
cquipment. Opportunities for
bath mational & international
travel are also available

Hands-on Training

WOT Imspoctors ane not requined
o have a bwa or four year college
degree. They are required Lo have
a high scheol diploma or GED
and they will need to com plete
an MO Lraining program thal
includes both WO theory and
practical equipment use, NIT
training is offered mainly al
vocatkonal schoeols like The Ocean
Corporation in Houston, Texas,
where stedents spend a litile
miore than 30 weeks learning the
six most commeon MOT methods
and will receive job placement
asslstance upon graduatkon,

There are also a few commumnity
colleges arsund the country that
affier the training. Accredited



NIYT schnnls may olfer tuition

sssistance For these students who
qualify and The Amerlcan Soclety
lor Mondestructive 'I:--:Iir.g the

professional association bor MIVT
inspeciors) annually offers schol
arshlps wo high school graduates
inferesied in kl:.l-ch.'ing e -
slructive lesling.
[he majority of
MIFT education and
Lraining required
will b hands-on
amel in st cases
ihe Lraaneog cas b
cormpleted In less
thamn a vear.

Great Alterna-
tive to College
Degres

Mlost pet |§:h,- woTk-
inyy in the MI¥E
business today will
tell you. “[ts the
best job around”
and “1 wish 1 would
have known aboad
il wihen |5:u;|'.|ulxt!

|'|'.|.';"| Fal FV

MINT i|l15|:x'|:'-r'\. do nod sit behind
desbes and work on compubers. 1L
iz hands-on career and the work
is pertormed either outside or in
inclusirial warelowies,

NDT work is inberesting, _-ITI:-i|'l|_‘|.'-
rs Examine '.|:rid.|_u..~\.. Iu.|:i|-:li:|5:-.
alrplames, ki Lifts, voller coasters,
~;|'|||'-.'=. mickets, and just about amy-
thing ebie vou can think of that is
i faciured.

Tae work MOV inspeciors di i
irmporiant. It ks & source of great
pride for these whe do it because
it deals with safety, Inspecions
mst pay close attention 1o the
details and alwayvs take their job
responiabilities seriondy. Aler
all, somecase’s family will be fving
in the jet plane after you have in-
spected i, maybe evien wour own!
The maperkty of nspectors i the
incustry are men bt the num-
ber ol winmen has increased a)
beast 6% slmwoe 2000 (pagnadt.com,
Mil41 Women can be found an
Mokt every inspecteom pls Lhere
s Loalay, WIYT 1 nodt a pliyst-
cally demanding job, Inspectors
der misl repair the lavws thal thedr
ISP CRE0nE rey eal and |il|l.'|:|' will
they be required o fift or carry
anvthing weighing maore than 20
3 pounds,

FFor manty higth schion gracloses,
training for a career i NIV may
be a greal post-secondary alberna-
five ko college. 1 nifers FOHING 1T
and worsen an exciting, lands-
on career wilth CppEnl wnitses lor
travel. high income potential ansd
bl of all —no degres is nequined.

ichurel W Chden, M. A. Fd,,

1'l:|-\.|‘!|..I|'|.':.I [iREL] Tie Oheesri Cor
i '|_|' A
'.'i'-*s!.ir.'lg irr Himestom, Texas and

Jrowadion T ¢ ndestruchive

has wiorked do the NOT tndactry
For meore than 5 vears, For more
Jr!f-lrl.-n.lrl'.ll.' ol crrgers in Mo
destructive Testing condact Michiael
at slepwedpe@pgmall.com
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NextStepU

Scholarships For Your Students

Encourage your students to register at NextStepU.com. They have a chance to win
NextStepU scholarships, can use the College Match tool, search for additional scholarship
money, and read articles about getting ready for college life.
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College Curriculum For Counselors

For you, our valued counselors and educators, NextStepU has a unique College Planning
Curriculum, articles, homework sheets and handouts. Call David at (800) 771-3117 or email
David@NextStepU.com to learn how your school can maximize the materials offered online and
in-person for high schools.

We can even train your new school counselors or deliver a college planning program for you!

NextStepU.com

Next Step Education Group | NextStepU.com | Tel: 800.771.3117
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Career and Technical @

Education (CTE)

By Bebecocn Yander Merlen

Studenis at Brenda Turners school have lawsched
landscaping and engine-repair businesses shile
still in high school, New graduates have lamded
advanced :II:'I:LIlIJr-dL'IIJIiJl:H_ joibs witls 550,000 salazies,
Alumni have pursued competitive college majors
like nl:lnn:i.ng and rnginﬂ'r]ng.

“Some of them have this really dear vislon For what
they want bo do with their lives and are already
|H.k.i:ILE Sleps Lo e {heere silys Twrner, a cownselor
al Pathfinder Reglonal Vacational Technbcal High
Schood im central Massachusetts, She also attended
Pathfinder for compuler progromming.

[hespite success stories like these, parents are often
wilry |:l|'4.'|:l|15-:i|J|:'ri.|:|t|; technical schionls as OpLigmes
for their children. The kdea of 2 high school student
learning a trade often rings hollow in a country
where, il.-L'I.'I1I'|'J:iI.'IE tis the Pew Besearch Cenber, 94
percent of parents expect their childeen to attend
college, These hopes clash with many parents’
memdaries of vo-lech schools where underachievers
were sent.

Megan Reed, Career Specialist ag Butler Technology
and Career Development Schools in soutlwestern
Ohio, finds that many of her conversations with par-

enls are about ul'.mhaling commmon ideas about O,

Carper and technical education. often referred to as
CTE, emphasizes postsecondary education. whether
that mseans college, industry credentials, or both,
These schools have a wide range of students, includ-
ing student-athletes, homor-roll stdents, and those
who have dropped oul.

More than 7 million high schooel students attend ca-

reer and lechnical schiools where they el lands-aan,
fargeted training in fields such as nursing, firefight-
ing, ﬁwlcling .'II1|:|.HT.'IFI|'|5|: clrﬂi.g:n. Some schaonls
aperate on a full-day schedule. A others, students
split thedr time between their CTE schools and tra-
ditivmal high schools.

According to the Association for Career and Techni-
cal Education, more than 70 percent of students in
LTE programs o dn Lo FleL-.m:-m]ar:.-' education
shortly after finlshing high school. And students in
these programs arg more likely to graduate. Ninety
percent of students in CTE programs Anish high
school, compared with the nationwide rate of about
75 percent,

Turner says CTE makes it easber for students to
umdderstand the relevance of their academic subjects
Teschers at Pathfinder ex|:l]uin hoow anter mechanics
use English and how heating and air conditioning
technicians use math,

Brian Ruttiman, Executive Officer for stndent and
stakeholder services at Metro Technelogy Centers
in i':'l-c|u|1-:rrnu{:il':.', adlds that parents anidd schionl
couselors are often surprised by how much gradu-
daies can carn.

“Theres great career oulbels for students, and they're
making good money,” Buttman says.

What you need to know about CTE
Fartunately., learning about the CTE options in vour
area doesn't have o be time-consuming, Here are

soine ways o become more knowledgeable;

Wizl the career and technical schaool that serves
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your area. Check out the programs and look for
student services such as resume-writing assistance
and job-interview preparation.

Ask how students are placed in career programs.
How do they apply? Are some more competitive
than others? What are the criteria for selecting
students?

Find out how the students’ day is structured. Are
they in career programs for a full day or part of

the day?

Understand how CTE fits into your state’s high
school graduation requirements. In Ohio, for ex-
ample, students graduating from high school after
2017 will need to pass state tests, receive sufficient
scores on a college entrance exam, or earn an
industry credential and satisfactory scores on the
ACT WorkKeys assessment. Reed, of Butler Tech,
says this creates another option for students at risk
of dropping out.

Ask about the school’s classes in academic areas
such as math and social studies. Sometimes
schedules at a student’s traditional school and
technical school conflict, making it appear impos-
sible for the student to take a necessary academic
class. In cases like this, career schools often offer
these subjects on site so students aren’t short-
changed.

How does the school accommodate students who
want to take part in sports, performing arts and
other activities at a traditional high school?

Learn how the school collaborates with you and
other school counselors. Career and technical
schools often have counselors on staff. What is
their role?

Find out which assessment instruments the school
uses. Schools that specialize in CTE make good
use of aptitude tests and interest inventories, such
as CareerScope and WorkKeys.

Talking with parents

Students who hear about CTE programs that fit their
interests are often excited to learn how to take ad-
vantage of them. School counselors can help parents
help their children by showing how CTE can fit into
a student’s long-term goals.

Here are pointers for discussing CTE with
parents:
Encourage families to visit the school so they can
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see what modern CTE looks like. “When we can
get people on site for a tour, it makes a difference,”
Reed says.

Detail how the CTE curriculum compares with
what the student would learn at a traditional
school. Focus on how graduation requirements
and post secondary preparation is addressed.
Turner says parents are sometimes surprised to
learn that Pathfinder students take Massachusetts’
state-mandated assessments. “It’s not a different
test,” she says. “It’s not watered down. It’s the same
standards, the same benchmarks”

Stress that CTE training is likely free, or close to
free, for high school students. Adults have to pay
for similar training later. This savings is a plus for
families worried about the cost of college. “As far

as career exploration, there’s nothing that can beat
it,” Reed says. “College is such an expensive place to
explore careers” Even if students don't fall in love
with a career field in high school, they can pick up
skills they can use to earn money for college.

Show statistics demonstrating the demand for
skilled workers in your region, and how much
these workers can earn.

Find out what types of jobs CTE graduates in your
area land, along with the types of postsecondary
schools they attend. Invite graduates of your area’s
CTE programs to speak with your students.

Tell parents about career-focused extracurricular
activities available to CTE students. Thousands of
these students belong to national organizations
such as SkillsUSA and HOSA - Future Health
Professionals. “We regularly send kids to national
competitions,” says Ruttman of Metro Tech. These
skill-focused competitions often shine a spotlight
on students who aren’t normally recognized for
excellence.

CTE can give many students the real-world educa-
tion they’re looking for while preparing them well
for whatever comes next. If students and parents
have a full understanding of their options they can
better decide whether career-focused education is
right for them.

“Getting buy-in from teenagers is critical to having
them take ownership of their education,” Turner says.

Rebecca VanderMeulen has written and contributed
to NextStepU, Education.com, The Philadelphia
Inquirer, and many other print and online outlets.
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Consider the military

Serve your country, learn a skill
and carn money for college with a
career in the military,

The W5, Armed Forces
are made up of the five
service branches:

= Air Force

- .ﬁl‘m‘}'

« Coast Guard
* Marine Corps
= Navy

Alsa, consider |:||n.l||i:||.3, in He-
serve Officers” Training Corps,

or REYT, The n|'-|i§-|.1i|1n free
program allows cadels o receive
leadership training their fresh-
man :-;l:rpl'u:um-:rr{: YEars, with
time 1o decide il ins the ril.']u
chodce. If you decide the military
i% righl fior v, the Program wrill
suppart you wilh scholarships for
tuition, books and other college
SRS, Then, upon gradu:l-
tiom, vou'll be commissioned as
an officer and have immediate job
1:-]'.-]14:-r|;|,|:|1i|:i.-q_'.1.

And don’t forget other financial
beenefits, oo, Th n'll,lgh the G Hill,
(BT, :1|.'|"||.||.'.|r:1|:|i.'|.'-:-. and more,
the military can help you pay bor
4;-|:|||¢'H¢ and ather 1'r.'|ini.ng.
[terested in ROTC bal ol sure
it’s for you? You can enroll in vour
freshiman and x|1p|'||1mnr¢ years

“Ind L7 in the Air Force, Army
or Marine Corps. If you go into
the Z"-iln'.-':.' or oast Ciuard, your
rank will be “ensign.”

1!".rl'|l'll,|¢:l'in_g what the differences
ared Talk to a local recruiting
office in vour neighborhood or a
recruiter in VIIUr ares,

ter receive ||:u.-|]-|:m|'|ir.| traiming
without bncureing abligation fog
military service, Chnee you acoepd
a scholarship or enroll in ad
vanced ROTC courses, you make
& service commitment,

Mo matter which branch of the
military you choose—Arimy,
Many or Alr Force—ROTC classes
include pfhcerdh i lﬂﬂilfr!ﬂhip.
military history, organizatbomn and
tactics. You will receive collepe
credit for vour BOTC classes,
You'll also have to pass regular
phivsical training exams and train
for the tests with your peers in

“FT" sessions.

After commissioning is when
vl decide e a career field and
begin training lor a specific job,
Remeamber, the military ofers
Ay career optbons from be-
coming a salider to working as a
dlisc b, pi.ll.ll:. engineer amid more!
After commlssionbng, you'll be
known as a second lieubenant or

- ™)
NHOTES:

Read more!
Get more tips on how to

apply to college at
LINKForCounselors.com

L o
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Take a college tour

Sure, AL Can basur i CAMPLUS
odtline these days. But there's
nothing better than a campus
tour when :."l:lu'n: 111.'i'r|t|_ torgeia
fizel for the college oF unbversity.
[ri order th make the most of
your 4:|:|||.-E!;|.- lmnr v have to e
prepared. Follow these steps and
vour'll be a college tour pra!

Be prepared

Research its outstanding pro-
grams, faqul:.r wnclent ratio,
educational mission — even bs
mascod. Know the competitive
sports teams and major rivals.
Prepare yoursell with all of the
pertinent, public into about the

college.

SCHOOL NOTES:

Read while you wait

{Ince you arrive on campus,
check out the bulleting, pick up
a copy of the college newspaper
or magazine and den't forget to
grab a few brochures from the
adimbssions office. This will help
tamiliarize you with the campus
baasics, s vou can focus on mare

in depth questbons while touring,

Cruestions to ask the tour
guide:

= Why did you choose this
college?

= What was your best experi-
ence here?

= Why did you stay after
freshman year?

= What's vour plan for afier
graduation?

Azk questions

Somietimes the excitement of the
tour can lead w ot of distras
tons, which means vou may
forget 1o ask questions, Be sure
tor ereate 3 list of guestions before
the tour and keep them handy
the day of, Reference it regularly
tor make sure yow've gotall the
answers. [Fa question hasn't Been
addressed, ask it!

YOUR QUESTIOMS:

Talk to students

Some of your best feedback will
come from stwdents whao ane actu-
ally at the college! They are living
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ke like YL may live I:'I.'Er:,'du.‘!.‘. BTN
whio Better 1o glve you nsight on
the day-to-day activities on cam-
]'n-'l.m? Wisit the A ciffee xh:lp
of cornimeons and ask studenis
what the camipus is really like (1t's
UK fo beave the toar Euirle anclfor
parents behind on this one!)

While on the tour

Your tour guide will be an actual
student at the college you are
visiting, so be prepared to ask
CuEALBOILS.

After the tour

Write doswn five impressions of
the school, Consider the campus
personality, diversity of the stu
dent body, the size of the lectwre
halls and student interaction,
These little mental reminders will

help you compare colleges Later.

FIRST IMPRESSIONS:

Find your

match )
Get matched up 7
with yaur perfect

college at
LINKFarCounsalons.

COHTH
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Study abroad

The decision whether or not to
study abroad can be a difficult
one. But once you've decided that
you have your heart set on travel-
ing to a foreign country, there are
still many decisions to be made.

¢ Pick a length

There are study abroad programs
of all kinds. Go abroad for a few
weeks, a semester or a year. Take
a trip during winter break or do a
summer program.

The most common college
programs involve studying for a
semester or year in another coun-
try. Some programs are
administered by your home uni-
versity, while others are offered
through foreign universities.

¢ Research your options
Some schools send students and
professors abroad for the semes-
ter, creating a group atmosphere
with people from your home
university.

Other schools might be part of
programs where you’ll be with
students from other colleges. Or
you could take classes through
a foreign university. But before
signing up with another college,
make sure credits from other
universities will transfer to your
school.

If your school doesn’t have a pro-
gram in the country you want to

study in, then a private company
might be the answer.

If youre up for deep immer-

sion into a different culture and
language, you could also apply
directly to a foreign university. If
you plan to finish school in the
U.S., then you are responsible for
credit transfer, organizing your
application and maintaining a
relationship between your college
abroad and your home school.

¢ Pick a location

Make sure the program you pick
fits your needs and your lifestyle.
Check out the classes before ap-
plying, as well as the housing and
meal programs.

¢ Check the requirements
Does your program require a
certain proficiency of language?
When do you need to arrive?
Make sure your academic load is
acceptable, and ensure that the
credits will transfer back home.

¢ Application essentials
Many applications require teacher
recommendations, a short essay
and a transcript. Don’t wait until
the last minute to apply.

And don’t forget to apply for a
student visa early — it takes time
to process. For more information

Prepare

LINK

FOR COUNSELORS
www.linkforcounselors.com

Succeed

on student visas, go to http://
travel.state.gov/visa.

Lastly, investigate your health and
travel insurance and transporta-
tion options.

¢ Pack

Once you're accepted and all
your paperworKk is in order, start
packing your bags! Be reasonable
about what you pack, though.
Check the climate of the region
and leave space to bring things
home!

Excerpted from “How to spend
a semester studying abroad” by
Elizabeth Bond.

NOTES:
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Consider a
two-year college

You're on the last leg of your high
school education about to head
out on your own and take on the
world. One of the most important
decisions facing you is your edu-
cation and your career plans.

You can be anything you want to
be...the possibilities are endless.
The first step though, after think-
ing about the careers you may
want to pursue, is deciding what
kind of training and education you
will need to achieve those goals.

Here are some of the educational
options available to you:

Community college

Those who go to community
college obtain a general academic
education that can help you get
all your core courses out of the
way and prepare you for a four-
year school with a specific major.
This education typically takes two
years and can provide you with a
solid base of academic knowledge
that you can then apply to a num-
ber of different career paths. So if
you don’t know what you want to
do when you grow up, that's OK.
You can check out classes that
sound interesting and find out if
the career suits you.

Technical school
Technical school, sometimes also

referred to as vocational school,
is almost the complete opposite
of college. Rather than receiving
a generalized education, students
who enroll in a course of study

at a technical school take very
specific classes that prepare them
for a particular job (for example:
culinary arts, massage therapy,
office management, cosmetology,
fashion design, or information
technology). Although vocational
classes are typically found in
community colleges, there are
also a large number of technical
institutes that provide this kind of
training.

There is no “best” or “worst”
choice; both of these educational
possibilities has advantages and
disadvantages. However, in order
to determine which path is the
right one for you, you must first
consider your potential career
path and the ensuing require-
ments.

Keep a few things in mind:
If youre not sure about what you
want to do for a living, or which
career youd like to pursue, com-
munity college may be the best op-
tion. This is because college allows
you to “try on” different disciplines
and see which one fits best.
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If you know exactly what you
want to do, perhaps a technical
school is the right choice. This

is particularly true if the career
you're interested in requires
hands-on technical knowledge
and experience. One of the great
aspects about a technical school is
the amount of practical experi-
ence you will obtain during
your course of study, which will
directly translate to the job.

What if you're not sure about
what you want to do? Some of
you may already know exactly
which career path you want to
pursue. However, if you don’t
know, don’t worry — you're not
alone! It may take a while for you
to decide and that’s OK. Talk to
your parents, friends, teachers
and counselors, and tell them
about some of the career choices
you’re considering or ask them
for suggestions.

Taking some time to really think
about what you want to do and
what willl make you happy is just
as important as deciding where
you’'ll go to make your dreams
happen.

Excerpted from “What school is right for
you” by Anne Chaconas, director of ad-

missions counseling for PowerScore Test

Preparation (www.powerscore.com)
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Play sports In college

Interested in playing sports in
college, but not sure where to
start? We've got you covered.

Get started early

P> Start the process your fresh-
man year of high school and
schedule a meeting with your
school counselor and discuss the
proper sequence of classes you
will need to participate in NCAA
Division I or Division II athletics.

P Review the NCAA Eligibility
Center information with your
counselor and become familiar
with its standards. Student-ath-
letes interested in either of these
two divisions will need to register
with the NCAA Eligibility Center
during your junior year of high
school.

P Meet with your counselor
about your current college
resume to determine any po-
tential weaknesses. Admissions
departments are looking for rigor
in your course work and well-
rounded individuals! If you go
about the process the right way,
you significantly improve your
chances of getting admitted to
your number one choice.

P Be sure to visit several cam-
puses. Before you visit, do some
research online. Look at the ath-
letic department variables such

as the coach, the program and
current team members.

» Review program history and
assess the retention rates of fresh-
man athletes through their senior
year.

» Check the number of athletes
participating in each competition
and how the program faired with
their win/loss record. Checking
the hometowns and high schools
of the current roster will give you
an idea of recruiting trends.

When you’re on campus
ask these questions:

o Ask to see where the team
practices, locker rooms, weight
room, training room and where
competitions take place.

« Figure out the academic success
of the athletes involved in the
program? The team GPA is usu-
ally a good indicator.

« How much traveling does the

team do and how flexible are the
professors with getting work in
advance or make up work/tests?

Find the right college

If you are truly looking to find
the right college fit, academ-

ics are the first priority. Never
choose a school only based on a
coach or playing a sport. The best
litmus test would include your
desire to still attend that college

if the coach left or if you were
injured and not able to participate
in your respective sport again.
The ultimate goal is to get your
degree. Playing a college sport is a
wonderful bonus but shouldn’t be
the main reason you selected that
institution.

Excerpted from “Recruit Doctor”
by Chris Bianchi, president of Red
Penguin Athletics.

Spring 2016 | www.linkforcounselors.com 81



LINK

FOR COUNSELORS

CONFERENCE

Pittsburgh National College
Fair

Houston National College Fair

CounsELOR's CALENDAR

LOCATION

David L. Lawrence Convention
Center

NRG Arena

DATE

Thursday, February 4: 9:00 a.m. - 12:00
p-m.; 6:30 p.m. - 9:00 p.m.

Friday, February 5: 9:00 a.m. - 12:00 p.m.

Tuesday, February 9: 9:30 a.m. - 12:30
p.m.; 6:00 p.m. - 8:00 p.m.

Miami National College Fair

Tampa National College Fair

DoubleTree by Hilton Miami
Airport Convention Center

Florida State Fairgrounds Expo
Hall

Sunday, February 21: 12:00 p.m. - 4:00 p.m.

Sunday, February 28: 12:00 p.m. - 3:00 p.m.

Syracuse National College Fair

Atlanta National College Fair

SRC Arena, Onondaga Community
College

Georgia International Convention
Center

Thursday, March 10: 9:00 a.m. - 12:00
p-m.; 5:00 p.m. - 8:00 p.m.

Sunday, March 13: 12:30 p.m. - 4:00 p.m.

Rochester National College
Fair

Buffalo National College Fair

Rochester Riverside Convention
Center

Buffalo Niagara Convention
Center

Sunday, March 13: 1:00 p.m. - 3:30 p.m.
Monday, March 14: 9:00 a.m. - 12:00 p.m.

Wednesday, March 16: 9:00 a.m. - 12:00
p.m.; 6:00 p.m. - 8:30 p.m.
Thursday, March 17:9:00 a.m. - 12:00 p.m.

Upstate South Carolina Na-
tional College Fair

Charlotte National College Fair

TD Convention Center

Charlotte Convention Center

Saturday, March 19: 1:00 p.m. - 4:00 p.m.

Sunday, March 20: 12:00 p.m. - 4:00 p.m.

Metro Detroit National College
Fair

Greater Raleigh National Col-
lege Fair

Suburban Collection Showplace

Raleigh Convention Center

Sunday, March 20: 2:00 p.m.- 4:00 p.m.
Monday, March 21: 8:30 a.m. - 12:00 p.m.

Tuesday, March 22: 4:30 p.m. - 7:30 p.m.

West Michigan National Col-
lege Fair

Hartford National College Fair

DeVos Place

Connecticut Convention Center

Wednesday, March 23: 8:30 a.m. - 11:30
a.m.; 6:00 p.m. - 8:00 p.m.

Wednesday, March 30: 9:00 a.m. - 11:30
a.m.; 6:30 p.m. - 8:30 p.m.

Thursday, March 31: 9:00 a.m. - 11:30 a.m.

Springfield National College
Fair
Austin National College Fair

Eastern States Exposition (The
Big E)
Palmer Events Center

Sunday, April 3: 1:00 p.m. - 4:00 p.m.
Monday, April 4: 9:00 a.m. - 11:30 a.m.

Tuesday, April 5: 5:30 p.m. - 8:00 p.m.

Providence National College
Fair

Omaha National College Fair

Rhode Island Convention Center

CenturyLink Center Omaha

Tuesday, April 5: 5:30 p.m. - 8:30 p.m.

Thursday, April 7: 9:00 a.m. - 12:00 p.m.;
6:00 p.m. - 8:00 p.m.
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Dallas / Ft. Worth National
College Fair

Honolulu National College Fair

CounseLOR's CALENDAR

LOCATION

Arlington Convention Center

Hawaii Convention Center

DATE
Thursday, April 7: 5:00 p.m. - 8:30 p.m.

Tuesday, April 12: 8:30 a.m.- 11:30 a.m,;
5:00 p.m. - 8:00 p.m.

Columbus National College
Fair
Nashville National College Fair

Greater Columbus Convention
Center

Music City Center

Saturday, April 16: 1:00 p.m. - 4:00 p.m.

Sunday, April 17:1:00 p.m. - 4:00 p.m.

Cleveland National College
Fair

Montgomery County National
College Fair

Cleveland Convention Center

Montgomery County Agricultural
Center

Sunday, April 17: 1:00 p.m. - 4:00 p.m.

Wednesday, April 20: 9:45 a.m. - 12:45
p.m.

Greater Memphis National
College Fair

San Diego National College
Fair

Agricenter International

San Diego Convention Center

Tuesday, April 19: 6:00 p.m. - 8:00 p.m.
Wednesday, April 20: 9:00 a.m. - 11:30
a.m.

Wednesday, April 20: 9:00 a.m. - 12:00
p.m.; 6:00 p.m. - 8:30 p.m.

New Jersey National College
Fair

Prince George's County Na-
tional College Fair

Meadowlands Exposition Center
at Harmon Meadow

Prince George's Sports and Learn-
ing Complex

Wednesday, April 20: 9:00 a.m. - 12:00
p-m.; 5:00 p.m. - 8:00 p.m.
Thursday, April 21: 9:00 a.m. - 12:00 p.m.

Friday, April 22: 9:30 a.m. - 1:00 p.m.

New York National College Fair

Orange County National Col-
lege Fair

Jacob K. Javits Convention Center
of New York

Anaheim Convention Center

Sunday, April 24: 11:00 a.m. - 4:00 p.m.

Sunday, April 24: 1:30 p.m. - 4:30 p.m.

Ventura/Tri-County National
College Fair

Inland Empire National Col-
lege Fair

Ventura County Fairgrounds

Ontario Convention Center

Monday, April 25: 5:30 p.m. - 8:30 p.m.

Wednesday, April 27: 9:00 a.m. - 12:00
p.m.; 6:00 p.m. - 8:00 p.m.

Greater Los Angeles National
College Fair

San Francisco National College
Fair

Pasadena Convention Center

Cow Palace Arena

Thursday, April 28: 9:00 a.m. - 12:00 p.m.;
6:00 p.m. - 9:00 p.m.

Saturday, April 30: 1:30 p.m. - 4:30 p.m.

Vancouver International Uni-
versities Fair

Boston National College Fair

Vancouver Convention Centre

Boston Convention & Exhibition
Center (BCEQ)

Saturday, May 7: 1:00 p.m. - 4:00 p.m.

Sunday, May 22: 2:00 p.m. - 5:00 p.m.
Monday, May 23: 8:30 a.m. - 12:30 p.m.

Please check with show organizer to confirm dates, location and times or for further information
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LINK for Counselors
thanks you for the

kind words!

“Thank you for the most recent issue of LINK. I
added the LINK for the LINK magazine on our
school guidance page under Resources for Hoover
High School. Our parents will like this magazine” —
Jason Downey Hoover High School

“I just received my copy of your magazine. What
caught my attention were the topics on the front
of the magazine. Thank you for thinking of us
counselors!” —Cynthia Deiner Los Osos High School

“I just happened to get a copy of LINK Magazine
and it’s so helpful!” —Sherri O’Lonergan, MA, NCC,
LPC Air Academy High School

“Your group is doing a great job/service for all of us.
I use your articles frequently as I advise students and
parents, and they also keep me fresh and engaged
with current goings-on. LINK is a hit!” —Steve Cook
Stoney Creek High School

“We absolutely love LINK! Thank you so much for
this valuable resource” —Darrell R. Pickard, M.S.Ed.
Stratford Senior High School

“I'm loving LINK Magazine. Great articles/topics;
very relevant” —Robert E. Kennedy Smoky Hill High
School

“I just got LINK magazine this morning, and I love
it!” —Mike Hays, M.Ed., LPC-I Northwest High School
Counseling Team

“We are SO impressed! Thank you so much for this
great resource” —Jenna Clark Bedford North Lawrence
High School
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“LINK is filled with articles that were 110% relative
to what we do day in and day out in the high school
counseling profession. What a great resource for all
professionals!” —Mary Dolejs Independence High School

“It is a GREAT magazine that students, counselors
and teachers can read to obtain great college and
university information” —Juan Mendoza-Romero,
Ed.D. Panorama High School

“I am only on page 33 of the magazine and I already
have great information!! I am really impressed, and
will look forward to more!!!” —Melanie Schubach
Boling High School

“I have been in this profession for 24 years and
this is the best resource I have ever read!” —John
Chillman, Faith Lutheran, Las Vegas, NV - 11/15

“Love the magazine - always find great ideas and
great conversation starters!” Counselor, Signet Research
Study, 11/15

“I do think the articles are useful and I use them to
add information to our newsletter for our parents.”
Counselor, Signet Research Study, 11/15

“I love that you send me a hard copy and I love
the size of the book, Easy to carry and read
while waiting in the school pick up line and for
appointments. Thanks!” Counselor, Signet Research
Study, 11/15

We love to hear your feedback on how we are doing.
Send any comments on how we are doing or what you
would like to see to Jason@linkforcounselors.com.



College Profiles

The Art Institutes®

THE ART INSTITUTES

Location: National

Website: www.artinstitutes.edu

Year Founded: 1970

Type of Institution: Master’s, bachelor’s, associ-
ate’s degrees, as well as certificate and diploma
programs.

Student-Faculty Ratio: Varies by location
Institutional Designation: Private/For-Profit
Tuition Costs: Actual tuition and housing costs
will vary depending on program, number of
credits enrolled, and living arrangements. Contact
school of interest for details.

Average Student Aid Package: Financial aid is
available for those who qualify. Students who
require financial assistance must complete the
FAFSA and meet with a financial aid officer. Stu-
dents may also apply for a number of scholarships
focusing on their specific areas of career interest.
Average Scholarship/Grant Aid Awarded: Aver-
age Scholarship/Grant Aid Awarded

Average Work-Study Aid Awarded: Varies by
location

The Art Institutes system of schools offers bach-
elor’s and associate’s degree programs in the areas
of media arts, culinary, fashion and design. Here, in
a collaborative, creative, and challenging environ-
ment—from dedicated instructors, many with real-
life experience—students can learn the skills they
need to build a career on what they love. Find out
more about our focused curricula and locations at
create.artinstitutes.edu.

Telephone: 800-894-5793

Barry University

BARRY UNIVERSITY

Location: Miami, FL

Website: www.barry.edu

Year Founded: 1940

Type of Institution: University, Private
Student-Faculty Ratio: 14:1

Tuition Costs: $28,800

Room & Board: $10,600

Average Student Aid Package: $26,808

Average Percentage of Financial Need Met: 44%
Average Scholarship/Grant Aid Awarded: $19,316
Average Work-Study Aid Awarded: $3,000

Barry University in Miami, Fla., offers exciting
learning opportunities, with more than 75 majors
and specializations. You learn in small classes with
professors who not only know your name, but they
know your goals and will help you succeed. You
live on a 122-acre campus just minutes from the
beach and downtown Miami. You gain hands-on
experience and apply what you've learned in the
classroom to a rapidly changing world.

Telephone: 800-695-2279
Email: admissions@barry.edu
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College Profiles

Central
Arizona

J College

CENTRAL ARIZONA COLLEGE
Location: 8470 N. Overfield Road, Coolidge, AZ
85128

Website: www.centralaz.edu

Year Founded: 1962

Type of Institution: Community College
Student-Faculty Ratio: 18:1

Institutional Designation: Accredited by Higher
Learning Commission

Tuition Costs: $82 per credit hour for Arizona
residents / $164 per credit hour for out of state
residents

Room & Board: www.centralaz.edu/reslife
Average Student Aid Package: $20,124

Average Percentage of Financial Need Met: 82%
Average Scholarship/Grant Aid Awarded: $8,801
Average Work-Study Aid Awarded: $1,500

For more than 45 years, CAC has been serving
and educating the diverse communities of Pinal
County, AZ. With five campuses and three centers
located throughout the county, CAC provides
accessible, educational, economic, cultural and
personal growth opportunities for all ages. The col-
lege offers nearly 150 degrees and certificates, on-
line and university transfer courses, career training
and personal enrichment classes. An on-campus
living environment featuring residence life options
is available at the Signal Peak Campus.

Telephone: 800-237-9814
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D’YOUVILLE COLLEGE

Location: Buffalo, NY

Website: www.dyc.edu

Year Founded: 1908

Type of Institution: D’Youville is an independent,
urban, coeducational institution. It provides health
care, business education, liberal arts and profes-
sional programs.

Student-Faculty Ratio: 12:1

Tuition Costs: $23,900

Room & Board: $11,180

Average Student Aid Package: $20,124

Average Percentage of Financial Need Met: 82%
Average Scholarship/Grant Aid Awarded: $8,801
Average Work-Study Aid Awarded: $1,500

D’Youville’s programs cover everything from
health care to business education with a strong
liberal arts core in the curriculum. The success

of D’Youville’s programs is reflected in the high
placement rate of graduates being employed or
continuing in advanced studies. This reflects an
excellent return on investment. D’Youville remains
focused on meeting the demands of the profes-
sional job market and the needs of students. It of-
fers a competitive tuition and lives up to its motto,
“Educating for Life.”

Telephone: 800-777-3921
Email: admissions@dyc.edu




ERSKINE

ERSKINE COLLEGE

Location: Due West, SC

Website: visit.erskine.edu

Year Founded: 1839

Type of Institution: Private, Christian, 4-year,
liberal arts college

Student-Faculty Ratio: 12:1

Tuition Costs: $31,345

Room & Board: $10,600

Average Student Aid Package: $35,960 (SC)
Average Percentage of Financial Need Met: >95%
Average Scholarship/Grant Aid Awarded:
$22,360

Average Work-Study Aid Awarded: $1,500

Forbes ranks Erskine College #1 among Christian
colleges in South Carolina and #1 among NCAA
Div. 2 schools in the Southeast (Forbes 2015 Amer-
ica’s Top Colleges). As the first Christian college in
the state, Erskine has provided excellent educa-
tion in a nurturing atmosphere for over 175 years.
Erskine’s small size and rich tradition of scholar-
ship create an ideal atmosphere for students who
desire close working relationships with faculty.
The results of this intensely relational approach
are demonstrated by Erskine’s exceptional rates
of acceptance and completion in both research
and professional graduate programs, with several
programs achieving near 100% placement.

Telephone: 864-379-8838
Email: admissions@erskine.edu

Believe in the possibilities.

GANNON UNIVERSITY

Location: Erie, PA

Website: www.gannon.edu

Year Founded: 1925

Type of Institution: University
Student-Faculty Ratio: 14:1

Institutional Designation: Private - Religious
Tuition Costs: $28,590-$30,310

Room & Board: $10,270-$13,500

Average Student Aid Package: $20,989
Average Scholarship/Grant Aid Awarded: $17,030
Average Work-Study Aid Awarded: $2,300

Gannon University in downtown Erie, Pennsyl-
vania, is a caring community of dynamic faculty
and staff who educate motivated students in an
environment inspired by Catholic values. Enroll-
ment at Gannon exceeds 4,400 students, and
personal attention for each student is provided
with a student-to-faculty ratio of 14:1. U.S. News &
World Report’s “America’s Best Colleges” contin-
ues to cite Gannon as a top tier university in the
northern region of the United States. Additionally,
Gannon has been ranked in the annual guide’s
Great Schools, Great Prices category, which affirms
Gannon’s mission of providing a quality education
at an affordable price.

Telephone: 814-871-7407
Email: admissions@gannon.edu
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HAMPTON

HAMPTON UNIVERSITY

Location: Hampton, VA

Website: www.hamptonu.edu

Year Founded: 1868

Type of Institution: Private

Student-Faculty Ratio: 10:1

Institutional Designation: Hampton University,
coeducational

Tuition Costs: $20,526

Room & Board: $10,176

Average Student Aid Package: $5,632

Average Percentage of Financial Need Met: 35%
Average Scholarship/Grant Aid Awarded: $5,050

At Hampton University “Inspiration to Impact” are
more than words. We offer a rich academic envi-
ronment that cultivates leaders. Through global
scientific collaborations and modern research proj-
ects, our professors and students are asking ques-
tions and finding answers. We offer our students
innovative courses that lead to 48 bachelor’s; 24
master’s programs; and doctoral or professional
degrees in nursing, physics, atmospheric/planetary
sciences, business leadership and administration,
educational leadership and management, physical
therapy, and pharmacy.

Telephone: 757-727-5000
Email: admissioncounselor@hamptonu.edu
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HOFSTRA UNIVERSITY

Location: Hempstead, NY

Website: hofstra.edu

Year Founded: 1935

Type of Institution: University

Student-Faculty Ratio: 13:1

Institutional Designation: Private, Non-profit
Tuition Costs: $39,400

Room & Board: $13,950

Average Student Aid Package: $25,487
Average Percentage of Financial Need Met: 61%
Average Scholarship/Grant Aid Awarded: $15,009
Average Work-Study Aid Awarded: $2,883

Hofstra University offers students the complete
college experience — a vibrant, active campus with
hundreds of cultural and social events annually,
small classes with experienced faculty, access to
state-of-the-art technology and facilities — all less
than an hour away from downtown New York.

Telephone: 516-463-6700
Email: admissions@hofstra.edu




LYCOMING
COLLEGE

LYCOMING COLLEGE
Location: Williamsport, PA
Website: www.lycoming.edu

Year Founded: 1812

Type of Institution: A private, residential, four-
year liberal arts undergraduate institution
Student-Faculty Ratio: 14:1

Tuition Costs: $35,000 (year)

Room & Board: $5,552 (room/year); $5,332
(board/year)

Average Student Aid Package: 100%

At Lycoming College, our network of nearly 15,000
alumni find success across all industries. They
include dozens of executives at Fortune 500 com-
panies and public servants at all levels of national
and international government. They win Pulitzers,
Oscars and Emmys. They get accepted to nation-
ally ranked graduate programs such as Harvard
Medical School and the Univeristy of Pennsylvania.
What’s more, they come back to network, metro
counsel and help the next generation of students
find their careers and pursue higher degrees.

One of the nation’s 50 oldest and most respected
liberal arts colleges, Lycoming College enrolls
1,400 students from 30 states and 15 countries.
Join a community of active learners and re-
nowned scholars in class sizes of 18 or less. Work
with professors to craft customized, market-
driven majors, minors and concentrations across
our 36 academic programs. Compete in one of 17
NCAA Division Ill sports. Study abroad in more
than a dozen countries. Put the liberal arts to
work at Lycoming College.

Telephone: 1-800-345-3920 or 570-321-4026
Email: admissions@lycoming.edu

MARSHALL UNIVERSITY
Location: Huntington, WV

Website: www.marshall.edu

Year Founded: 1837

Type of Institution: Public
Student-Faculty Ratio: 19:1

Institutional Designation: Master’s Large
Tuition Costs: $6,814 (in- state); $15,602 (non-
resident)

Room & Board: $9.832

Average Student Aid Package: $12,033

Marshall University is a state-supported, public
institution with multiple campuses and educational
centers in West Virginia. Founded in 1837, the
university is headquartered on a 100-acre cam-
pus in the heart of Huntington, W..,, the second-
largest city in the state. Students find that Marshall
combines the best of the opportunities of a large
institution with the personal care and attention
expected with a school of a much smaller size.

Telephone: 1-877-goherd1
Email: recruitment@marshall.edu
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MERCYHURST
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MERCYHURST UNIVERSITY

Location: Erie, PA

Website: www.mercyhurst.edu/mymuexperience
Year Founded: 1926

Type of Institution: 4-year, Catholic, liberal arts
Student-Faculty Ratio: 14:1

Tuition Costs: $31,320

Room & Board: $10,800-$12,000 (depending on
residence hall)

Average Student Aid Package: $17,000

Average Percentage of Financial Need Met: More
than 90% of students receive financial aid

Mercyhurst University, founded in 1926 by the
Sisters of Mercy, is a fully accredited, four-year,
Catholic comprehensive institution, in Erie, Pa. The
university offers more than 100 majors, minors and
concentrations as well as unique post-baccalau-
reate, advanced certificate and master’s degree
programs. In addition, Mercyhurst provides cer-
tificate and associate degree offerings at branch
campuses in North East, Corry and the Booker T.
Washington Center. Inspired by our motto, “Carpe
Diem” (seize the day), our faculty and students
are busy making a difference on and off campus —
from “the Hill” to the far corners of the world.

Telephone: 800-777-3921

-
i
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MIDWESTERN STATE UNIVERSITY
Location: Wichita Falls, TX

Website: www.mwsu.edu

Year Founded: 1922

Type of Institution: Comprehensive higher educa-
tion system

Student-Faculty Ratio: 17:1

Institutional Designation: Public, State

Tuition Costs: $4,002 (in- state); $4,977 (non-
resident) per semester

Room & Board: $3,535-4,050 per semester de-
pending on hall

Average Student Aid Package: $10,933

Average Percentage of Financial Need Met: 67%
Average Scholarship/Grant Aid Awarded: $5,805
Average Work-Study Aid Awarded: $2,681

Midwestern State is recognized as a public liberal
arts university with strong programs in the arts,
humanities, sciences, and social sciences as well
as accredited professional programs in mechani-
cal engineering, social work, nursing, radiologic
science, respiratory care, athletic training, and
business, among others. MSU offers the individual
attention of a private education but the afford-
ability of a public university. Classes average fewer
than 30 students, and most are taught by fulltime
faculty, not graduate assistants. Students are ac-
tive in more than 100 organizations and bring a
spirit of competition to 13 NCAA Division Il athletic
programs.

Telephone: 800-842-1922
Email: admissions@mwsu.edu




THE OCEAN CORPORATION

Location: Houston, Texas

Website: www.oceancorp.com

Year Founded: 1969

Type of Institution: Vocational/Trade School
Student-Faculty Ratio: 30:1

Institutional Designation: Single Campus/Full
Academic Year/Proprietary

Tuition Costs: $21,000

Room & Board: No on-campus housing and meal
plans available

Average Student Aid Package: $15,541

Average Percentage of Financial Need Met: 78%
Average Scholarship/Grant Aid Awarded: $4,862

The Ocean Corporation has trained men and wom-
en for exciting new careers since 1969. Students
train at The Ocean Corporation to become com-
mercial divers and industrial NDT inspectors. We
have been in the business for over 40 years and
we know the “nuts and bolts” of both industries.
Our hands-on training takes less than 8 months to
complete and will give you the competitive edge
you need to succeed.

Telephone: 800-321-0298
Email: admissions@oceancorp.com

PENNSYLVANIA COLLEGE

OF TECHNOLOGY

Location: Williamsport, PA

Website: www.pct.edu/link

Year Founded: 1914w

Type of Institution: 4-year college
Student-Faculty Ratio: 17.6 to 1

Institutional Designation: Public

Tuition Costs: $15,810 (PA); $22,470 (out-of-
state)

Room & Board: $10,288

Pennsylvania College of Technology, a special mis-
sion affiliate of Penn State, is a national leader in
applied technology education. Penn College offers
more than 100 bachelor, associate, and certificate
majors to nearly 5,600 students in careers ranging
from manufacturing, design, transportation, and
construction to hospitality, health, business, and
natural resources. Business/industry connections,
small classes, industry-standard equipment, and
faculty with work experience contribute to strong
graduate placement rates. The full college experi-
ence awaits those desiring on-campus housing,
Greek Life, student organizations, and NCAA Divi-
sion IIl athletics.

Telephone: 800-367-9222
Email: pctinfo@pct.edu
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REGENT UNIVERSITY

Location: Virginia Beach, VA

Website: www.regent.edu

Year Founded: 1977

Type of Institution: Private, Liberal Arts, Christian
Student-Faculty Ratio: 17:1

Tuition Costs: On Campus: $15,900/year (24-36
credits/yr.); Evening/Online: $395 per credit hour
Room & Board: Room: $2,150 - $5,785 per se-
mester; Board: $2,520 avg.)

Average Student Aid Package: $11,889

Average Percentage of Financial Need Met: 60%
Average Scholarship/Grant Aid Awarded: $5,499

Regent University prepares students with the
knowledge to excel and the faith to live with
purpose. Our 19,000 alumni, from more than 110
countries, are changing the world as accomplished
professionals. Named a top-25 school nationally
for online bachelor’s programs (U.S. News & World
Report, 2014), Regent is among the most afford-
able undergraduate Christian colleges (CCCU
2014). Fully accredited, challenging programs are
available online and on campus. New classes begin
every eight weeks

Telephone: 800-373-5504
Email: admissions@regent.edu
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SALISBURY UNIVERSITY

Location: Salisbury, MD

Website: www.salisbury.edu

Year Founded: 1925

Type of Institution: 4-year, public comprehensive
Student-Faculty Ratio: 16:1

Institutional Designation: A Maryland University
of National Distinction

Tuition Costs: $8,128 in-state; $16,474 out of state
Room & Board: $10,240 (based on “all day, every
day” meals and double occupancy renovated
dorm)

Average Student Aid Package: $7,143 (need-
based)

Average Percentage of Financial Need Met:
52.4% (need-based)

Average Scholarship/Grant Aid Awarded: $2,514
(non-need-based), $5,644 (need-based)

Average Work-Study Aid Awarded: $1,888

Nationally recognized for academic excellence,
Salisbury University is a proud member of the
University System of Maryland offering 42 un-
dergraduate majors, 14 graduate programs and 2
doctorates in nursing practice and education. SU
is ranked among the nation’s “Best Value” colleges
by Kiplinger’s Personal Finance, Money, Forbes and
The Princeton Review and U.S. News & World Re-
port. Washington Monthly also named SU among
America’s “Best Bang For The Buck” Colleges. Sea
Gull athletes have earned 18 NCAA Division lll na-
tional team championships. Founded in 1925, SU is
just 2.5 hours from Baltimore and Washington, D.C.

Telephone: 410-543-6161
Email: admissions@salisbury.edu




FREDONIA 2

STATE UNIVERSITY OF HEW YORK

STATE UNIVERSITY OF NEW YORK

AT FREDONIA

Location: Fredonia, NY

Website: www.fredonia.edu

Year Founded: 1826

Type of Institution: Fredonia is a comprehensive,
public, liberal arts university in western New York
that offers bachelor’s and master’s degree and
advanced certificate programs.

Student-Faculty Ratio: 16:1

Tuition Costs: In-state Tuition/year: $6,470; Out-
of-state Tuition/year: $16,320; Fees: $1,604
Room & Board: $7,600 (room) $4,900 (food)

Fredonia has just what you’re looking for in an
education. With 5,300 students on a beautiful
residential campus, it’s the perfect mix of campus
size and program variety that provides a classic,
complete college experience in a creative and
vibrant environment. With affordable tuition and
housing, Fredonia gives you the academic chal-
lenges of a selective liberal arts college committed
to developing your character as you prepare for a
successful career and a rewarding life.

Telephone: 716-672-3251 or 800-252-1212
Email: admissions@fredonia.edu

OSWEGO

STATE UNIVERSITY OF NEW YORK
SUNY OSWEGO

Location: Oswego, NY

Website: www.oswego.edu/admissions

Type of Institution: Comprehensive higher educa-
tion system

Institutional Designation: Public, state

Tuition Costs: In-state: $6,170; Non-resident:
$15,820

Room & Board: $12,958

Average Student Aid Package: $7,779

Average Percentage of Financial Need Met: 80%
Average Scholarship/Grant Aid Awarded $5,980
Average Work-Study Aid Awarded: $1,107

Founded in 1861, SUNY Oswego enrolls over 6,800
full-time undergraduate students at our pictur-
esque and residential campus along the southeast-
ern shore of Lake Ontario in upstate New York.

SUNY Oswego, offering a broad range of liberal
arts and career directed academic programs, has
a reputation for excellence and has been consis-
tently recognized as among the nation’s “Best
Northeastern Colleges” by The Princeton Review
and U.S. News and World Report. SUNY Oswego
has also been named to the President’s Higher
Education Community Service Honor Roll with
Distinction.

Telephone: 315-312-2250
Email: admiss@oswego.edu
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Potsdam

HE STATE UNIVEREITY OF MEW YRE

SUNY POTSDAM

Lacation: Potsdam. MY

Waobsite: wyww potsdamoadu

Year Founded: 1316

Type of Institution: Public

Student-Faculty Ratio: 151

Institutional Deslgnathen: SLINY &rs Campls
Tultion Costs: In-state 85870 Mon-ressdent:
215, 320

Room & Board: 510,580

Average Student Ald Package: $12000
Average Scholarship/Grant akd Awarded 2,600
Avarage Waork-Study Ald Awarded: 31,200

SUMY Potsdan is-are of G4 units of the State
Univiersity of Mew York and one of F3 SUMY Arts
and Srienca Collegas. Tha Collage s ona of only
thiress SLINY campuses dessgnatad as an arts
schaal. SUNY Potedam enrolls 4,330 graduate snd
undergradiate students, with approssmatedy 2,100
liteiney on Caamipus, The College offers more than 40
majors, with an eddtaonal 45 minors svailakbe

Tebaphong: 3152672180
Email: ackmissiorampotsdar. sdu
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AlM

TEXAS AEM UNIVERSITY
GALVESTON CAMPUS.

TEXAS AEM UMIVERSITY AT
GALVESTON

Location: Galvaston, TH

‘Website: AgoieaBy TheSagoom o [Emug eduy
Year Founded: 552 as Toxas Maritime Scaderry
Type of Institution; Univarsity

Shigdent-Faculty Ratiad 161

Institutional Designation: Pubilic, Stata

Tultbon Costs: §5,405 85, (Taxas residant)
F15, 3235 537 wear (oul-ol-2taled for 24 ¢radil
hoursvear

Roam & Boards 58,253 96, year with 19 maals/
wisak

Avarage Student Aid Package: $11.645

Avarade Parcentage of Financlal Maad Mal: 57%
aversge Scholarship/Grant Aid Awarded: 55554
Average Work-Study Ald Awarded: £2165

A graal sducation and an adwantung, Soiancs
majors use the latest technology to map oceans
coant whales and studying aguatic ife inundar
waber cavas, Business majors pregare for Caeaey
where imberiational rade and weorkd treeal is the
norm. Enginears laarm o bulld undersea pgslings,
daskhn bridges, construct ports and Bl rmaritinmes
structures. Manteme SAcademy officers work on-
board naval and civilian ships that sail the warid's
walerwayes

Telephone: 409-240-4.414
Emall: seaagoiad tamugadu




TEXAS AGM
KINGSVILLE

TEXAS A&M KINGSVILLE

Location: Kingsville, TX

Website: www.tamuk.edu

Year Founded: 1925

Type of Institution: Public

Student-Faculty Ratio: 20:1

Institutional Designation: Four-year

Tuition Costs: $7,700 per year (in-state for 15
semester credit hours)

Room & Board: $5,051 per semester, $10,102 per
year

Average Student Aid Package: $9,874

Average Percentage of Financial Need Met: 78%
Average Scholarship/Grant Aid Awarded: $5,154
Average Work-Study Aid Awarded: $2,819

Texas A&M University-Kingsville is the fastest
growing public doctoral university in the nation.
Degree offerings include well-known programs

in engineering, agriculture and music, and new
programs in veterinary technology and criminal
justice. Classroom learning is enhanced through
hands-on research opportunities at both the
undergraduate and graduate level. Recognized for
excellence in affordability, financial aid, athletics
and more, Texas A&M-Kingsville offers a complete
college experience.

Telephone: 361-593-2111
Email: admissions@tamuk.edu

TOURO

NYSCASCOS

MEW YORK SCHODL OF CAREER AMD APPLIED: STLIDIES

TOURO COLLEGE, NEW YORK
SCHOOL OF CAREER AND APPLIED

STUDIES (NYSCAS)

Location: NYC

Website: touro.edu/nyscas

Year Founded: 1971

Type of Institution: Comprehensive higher educa-
tion system

Student-Faculty Ratio: 19:1

Tuition Costs: $14,600

Average Student Aid Package: $9,000

Average Percentage of Financial Need Met: 90%

NYSCAS is ideally suited to reflect, and respond
to, the challenges of this new era. Our tradition of
academic excellence has given us the foundation
and confidence to reach for new and unimaginable
knowledge, while the diversity of our University
system community makes it possible for students,
faculty, alumni, and neighbors to interact with

— and thus be transformed by — the multiplic-

ity of human perspectives. At the same time, our
numerous locations in the world’s most global city
offers us a unique laboratory in which to study the
evolution of modern society, attract and learn from
the remarkable people who make New York home
and, in doing so, fulfill our responsibilities as active,
engaged citizens.

Telephone: 212 463-0400 ext.5500
Email: admissions.nyscas@touro.edu
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UNIVERSITY OF
HoUusSTOM - VICTORIA

UNIVERSITY OF HOUSTON-VICTORIA
Location: Victoria, Texas

Website: www.uhv.edu

Year Founded: 1973

Type of Institution: 4-year public, university
Student-Faculty Ratio: 18:1

Institutional Designation: Bachelor’s and master’s
Tuition Costs: $7,086 (full-time, in-state, under-
graduate)

Room & Board: $4,686

Average Student Aid Package: $9,680

Average Percentage of Financial Need Met: 58%
Average Scholarship/Grant Aid Awarded: $3,887
Average Work-Study Aid Awarded: $2,313

The University of Houston-Victoria offers courses
leading to more than 70 bachelor’s and mas-

ter’s degree programs and concentrations in the
schools of Arts & Sciences; Business Administra-
tion; and Education, Health Professions & Human
Development. UHV provides face-to-face classes
at its Victoria, Texas campus as well as teaching
sites in Greater Houston, and online classes that
students can take from anywhere. Since its found-
ing in 1973, UHV has provided students with a
quality university education from excellent faculty
at an affordable price.

Telephone: 877-970-4848
Email: recruitment@uhv.edu

W EST
OF THE

UNIVERSITY OF THE WEST
Location: 1409 Walnut Grove Avenue,
Rosemead, CA 91770

Website: http:/www.uwest.edu

Year Founded: 1991

Type of Institution: 4 year private
Student-Faculty Ratio: 10:1

Institutional Designation: WASC accreditted
Tuition Costs: $4,908/semester

Room & Board: $2,930/semester

Average Student Aid Package: $6,872
Average Scholarship/Grant Aid Awarded: $5,374
Average Work-Study Aid Awarded: $3,300

Founded in 1991, UWest is a WASC-accredited,
private, non-profit university situated on a beauti-
ful hill in Rosemead, CA. UWest is committed to
serving the local community in providing excellent
academic programs and student-centered services
to assist students in reaching their educational
goals. Small classroom sizes allow for individual-
ized attention and interactive learning. In addi-
tion, UWest is committed to providing scholarship
opportunities for students. UWest programs are in
Business, Psychology, English, Religious Studies,
and General Studies.

Telephone: (626)571-8811
Email: info@uwest.edu
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UTICA COLLEGE

Location: Utica, NY

Website: www.utica.edu

Year Founded: 1946

Type of Institution: 4-year, private, residential
college

Student-Faculty Ratio: 11:1

Tuition Costs: $19,996

Room & Board: $10,434

Utica College is a uniquely personal institution
making bold moves in addressing affordability.
Specializing in professional education with a
strong foundation in the liberal arts, UC offers
innovative, career-driven programs in 16 of the 20
most desired majors and an 11:1 student to faculty
ratio. Utica students get results, in college and
beyond. Our faculty and staff never stand still in
finding ways to give students the most relevant
learning, real-life experience, and personalized
mentoring.

Telephone: 800-782-8884
Email: admiss@utica.edu
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WILLIAM PEACE UNIVERSITY
Location: Raleigh, NC

Website: www.peace.edu

Year Founded: 1857

Type of Institution: 4-year private
Student-Faculty Ratio: 15:1

Institutional Designation: Private - Religious
Tuition Costs: $25,850

Room & Board: $9,900

!\/ILLIAM PEACE

VERS

Your Success. ()m A\/u.\mn.

William Peace University (Raleigh, NC) offers in-
novative academic programs rooted in the liberal
arts tradition to prepare students for careers in the
organizations of tomorrow. Nowhere is this more
evident than in our graduates: 97% of graduates
are placed in a job or graduate school within a year
of graduation. Also, WPU is ranked No. 1 nationally
for its internship program, according to U.S. News
& World Report.

Telephone: 919-508-2214
Email: admissions@peace.edu
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Have some knowledge you want
to share with other Counselors?

LINK for Counselors is always looking for great
content. Qur Spring issue will be published in
February 2016.

Contact us at Jason@finkforcounselors.com
ta find out how you can participate,
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