1.

NIOSH RECOMMENDATIONS & DISTRICT RESPONSES

Any mold and moisture-damaged materials should be removed or cleaned with the
appropriate containment to minimize exposure for remediation workers, building
occupants, and unaffected sections of the building. For cleaning mold-contaminated
surfaces, we recommend using soap and water or a detergent solution. Please
review the enclosed NYCDH&MH guidelines on assessment and remediation of
fungi.

DISTRICT RESPONSE: The district complies with the recommended remediation
practices, and will continue to do so diligently.

2.

Routinely inspect the building for water intrusion and damage and high relative
humidity and correct these upon discovery. During and after heavy rains, walk
through the building and check for water incursion.

a. ldentify any potential sources of dampness or mold through visual
inspection and make proper repairs to prevent further problems from
occurring.

b. If dampness or mold is not identified during visual inspections but is
suspected because of musty odors or continued health complaints, consider
other methods (e.g., infrared camera or borescope) to look for hidden
problems.

c. Monitor repaired areas to ensure repairs and remedial actions are effective.
d. Keep a record of when and where mold or water-damaged materials are
discovered and what has been done to promptly fix the underlying problem

leading to the water damage.

DISTRICT RESPONSE: The district inspects the buildings routinely for

water intrusion and damage and makes proper repairs, if any arise, toward

prevention. All records are maintained by the Facilities Office, and updated
accordingly.

3. Follow the manufacturer's recommended maintenance schedules for the HVAC

system, including replacing air filters, checking drip pans, ensuring thermostats are
in working order, and checking and cleaning ventilation system dampers to ensure
proper functioning.

DISTRICT RESPONSE: The district complies with the recommended
maintenance schedules for the HVAC system, and continually replaces and
services all necessary equipment, as mentioned above. Records are maintained
showing all service and maintenance of aforementioned systems and equipment.



Consider installing activated carbon filters in the HVAC system that can lower VOC
concentrations and thereby reduce odors.

DISTRICT RESPONSE: The district installed pleated cardboard, and carbon filters
in the HVAC system in 2016 at Frank P. Long Intermediate, and maintains a service
schedule for the filtration system. The filters maintain a MERV (Minimum Efficiency
Reporting Value, as developed by the American Society of Heating, Refrigeration and
Air Conditioner Engineers) of 8, on a scale of 1-16, which is standard for commercial
buildings. In addition, air filtration machines are present in each room as a
supplement to the HVAC system.

Continue to maintain indoor temperature, relative humidity, and carbon dioxide levels
according to the guidelines discussed.

DISTRICT RESPONSE: The district monitors and maintains indoor temperature
levels, relative humidity and carbon dioxide levels according to proper guidelines.
Modifications to the HVAC system occur periodically, utilizing in-house staff,
environmental consultants, and HVAC technicians.

During unoccupied hours, operate the HVAC system on a reduced setting. This will
help maintain indoor temperature and relative humidity according to ANSI/ASHRAE
Standard 55-2013 and EPA guidelines and reduce chance of microbial growth.

DISTRICT RESPONSE: During unoccupied hours, the district operates the HVAC
system on a reduced setting. Modifications to the HVAC system occur periodically,
utilizing in-house staff, environmental consultants, and HVAC technicians.

Continue to provide information on response actions, including exposure and
environmental assessment reports as well as the asbestos management plan and
regulatory obligations with concerned staff and parents.

DISTRICT RESPONSE: The district continues to provide information on response
actions, including exposure and environmental assessment reports, AHERA reports,
environmental testing reports as well as the asbestos management plan and regulatory
obligations with concerned staff and parents. All reports are made public and posted
to the District’s website.

If not already established, consider starting a health and safety committee, which
consists of employees, management, building management, and maintenance. This
can help increase communication between employees and building management and
help alleviate concerns.

DISTRICT RESPONSE: The district currently maintains several health and safety
committees which consist of employees, management, building management, and



10.

maintenance, including individual school Air Quality Committees. Each committee
submits meeting minutes, and recommendations reviewed and implemented by the
District.

Encourage employees to report new, persistent, or worsening symptoms, particularly
those with a work-related pattern to their personal physician and, as instructed by
their employer, to a designated individual in their workplace. An individualized
management plan (such as assigning an affected employee to a different work
location, perhaps at home or a remote site) is sometimes required, depending upon
medical findings and recommendations of the individual's physician.

DISTRICT RESPONSE: The district encourages employees to report new,
persistent, or worsening symptoms, particularly those with a work-related pattern to
their personal physician and, as instructed by the district, to a designated individual in
their building. Furthermore, the District maintains an in-house system, maintained by
each building nurse, of any reported illness.

Post copies of this letter in a prominent place accessible to employees for a period of
30 calendar days.

DISTRICT RESPONSE: The district will post the letter addressed to the District by
NIOSH, and the associated response.



