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Information for All Teaching Staff:  Your Responsibilities Related to 
ZCS’s Compliance with New Indiana Bullying Prevention Law 

 
ZCS’s compliance with the law: 
During the 2013 legislative session, the General Assembly passed HEA 1423 which changed the 
definition of bullying and established bullying prevention and intervention requirements for all public 
school corporations.  DOE issued guidance to all school districts in early August about how they must 
meet these legal requirements.  Since August 1, ZCS has completed the following tasks related to 
compliance with this new law: 

 Adopted new School Board policy regarding bullying.  See this link for the policy:  
http://www.neola.com/zionsville-in/ 

 Provided training to all school employees regarding bullying prevention and intervention. 

 Provided training to be completed by all school volunteers who will have direct, ongoing contact 
with students in our schools.  This is available through the BRAVO link on our district website.  
Volunteers electronically sign when they’ve completed training.  BRAVO tracks this compliance. 

 Provided age-appropriate instruction on bullying prevention led by school counselors and 
certified school safety specialists to all students K-12. 

 Created a link on our school website called “Report It” which allows for anonymous reporting of 
bullying incidents.   

 Adopted Indiana School Board Association recommended discipline rules for all student 
handbooks outlining bullying procedures and responses. 

 Examined, revised, and updated our procedures for investigating and documenting reports of 
bullying, including clear identification of persons in each school responsible for investigation and 
documentation and timetables for investigation of reports and reporting to parents regarding 
reported bullying incidents involving their children. 

 Examined, revised, and updated our procedures for providing follow-up services for targeted 
students and aggressors in confirmed bullying situations.  Created standard format for 
documenting this support. 

 
 

New Student Handbook Section on Bullying (as adopted by ZCS School Board 10/14/13): 
Please read and note that under the new law, school corporation discipline rules regarding bullying 
prevention and intervention must include a provision for sanctions for teachers and other employees for 
failure to comply with their responsibilities under the new law. 
 

 

http://www.zcs.k12.in.us/
http://www.neola.com/zionsville-in/
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STUDENT HANDBOOK SECTION UPDATED FOR NEW BULLYING LAW 

 

B. BULLYING  

Bullying is defined in I.C. 20-33-8-0.2 and I.C. 20-33-8-13.5. 

 

1. Bullying committed by students toward other students is strictly prohibited.  Engaging in bullying conduct described in this 
rule by use of data or computer software that is accessed through any computer, any computer system, or any computer 
network is also prohibited. 

2. For purposes of this rule, bullying is defined as overt, unwanted, repeated acts or gestures, including verbal or written 
communications or images transmitted in any manner including electronically or digitally, physical acts committed, 
aggression, or any other similar behaviors that are committed by a student or group of students against another student 
with the intent to harass, ridicule, humiliate, intimidate, or harm the targeted student and create for the targeted student 
an objectively hostile school environment that: 

 -places the targeted student in reasonable fear of harm to the targeted student’s person or property; 

 -has a substantially detrimental effect on the targeted student’s physical or mental health; 

 -has the effect of substantially interfering with the targeted student’s academic performance; or 

 -has the effect of substantially interfering with the targeted student’s ability to participate in or benefit from the services, 
activities, and privileges provided by the school. 

3.   This rule may be applied regardless of the physical location of the bullying behavior when a student committing bullying 
behavior and the targeted student attend a school within the school corporation and disciplinary action is reasonably 
necessary to avoid substantial interference with school discipline or prevent an unreasonable threat to the rights of other 
students to a safe and peaceful learning environment. 

4.   Any student or parent who has knowledge of conduct in violation of this rule or any student who feels he/she has been 
bullied in violation of this rule should immediately report the conduct to his/her school principal or designee who has 
responsibility for all investigations of student misconduct including bullying.  A student or parent may also report the 
conduct to a teacher or counselor who will be responsible for notifying the appropriate school personnel in charge of 
investigation.  This report may be made anonymously. 

5.   The school principal or his/her designee shall investigate promptly all reports of bullying made pursuant to the provisions 
of this rule.  Such investigation must include any action or appropriate responses that may be taken to address the 
bullying conduct wherever it takes place.  The parents of the bully and targeted student(s) shall be notified of the 
progress and the findings of the investigation and, as appropriate, any remedial action that has been taken to the extent 
disclosure is permitted by law. 

6.  The school principal or designee will be responsible for working with the school counselor and other community 
resources to provide information and/or follow-up services to support the targeted student and to educate the student 
engaging in bullying behavior on the effects of bullying and the prevention of bullying.  In addition, the school 
administrator and school counselors will be responsible for determining if the bullying behavior is a violation of law 
required to be reported to law enforcement under Indiana law based upon their reasonable belief.  Such determination 
should be made as soon as possible and once this determination is made, the report should be made immediately to law 
enforcement. 

7.   False reporting of bullying conduct as defined by this rule by a student shall be considered a violation of this rule and will 
result in any appropriate disciplinary action or sanctions if the investigation of the report finds it to be false. 

8.    A violation of this rule prohibiting bullying may result in any appropriate disciplinary action or sanction, including 
suspension and/or expulsion. 

9.   Failure by a school employee who has a responsibility to report bullying or investigate bullying or any other duty under 
this rule to carry out such responsibility or duty will be subject to appropriate disciplinary action, up to and including 
dismissal from employment within the school corporation. 

10.   Counseling, corrective discipline, and/or referral to law enforcement will be used to change the behavior of the 
perpetrator.  This includes appropriate intervention(s), restoration of a positive climate, and support for victims and others 
impacted by the bullying. 
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11.   Training will be provided to school personnel and students concerning the identification, prevention, and intervention in 
bullying. 

12.   All schools in the corporation are encouraged to engage students, staff, and parents in meaningful discussions about the 
negative aspects of bullying.   

13.   The superintendent or designee will be responsible for developing detailed administrative procedures consistent with the 
Indiana Department of Education guidelines for the implementation of the provisions of this rule. 

 

 


