
Out-of-Pocket Maximum/Limit 

Coinsurance (Percentages Paid)

Shared cost (between the plan and the employee) of health care services after an employee has 
met the deductible amount   (Example:  85% covered by the plan/15% covered by the member)

Deductible

Maximum amount an employee pays during a policy period (calendar year) before the 
health insurance plan starts to pay 100% for covered essential health benefits

Co-pays

Amount employee is responsible to pay for office visits and prescriptions

Amount an employee pays for health care services before the health insurance plan 
begins to pay

Insurance Terms – What Do They Mean?

The premium is the cost an employee pays to have insurance coverage regardless if the coverage is 
used.  If a covered member uses the coverage, the below terms may apply:

Expenses are 
totaled using 

a calendar 
year basis.  
Everything 
resets as of 
January 1.

Services at the 
ZCS Wellness 

Center are free of 
charge.  Co-pays 

do not apply.

Co-pays are now 
subject  to               

Affordable Care 
Act maximum 

limits.


