Monomoy Regional School District - Monomoy Regional School Committee

Policy Subcommittee Meeting

Monomoy Regional High School Main Street Conference Room A186

AGENDA

75 Oak Street, Harwich, MA 02645
Tuesday, March 11, 2025 at 5:30 PM

A. Call to order
B. Approval of prior meeting minutes
C. Review Policies:

Vii.
viii.

ADC - Tobacco Use on School Premises

BBB - School Committee Composition

BBAA - School Committee Member Authority

BBA - School Committee Powers and Duties

BB - School Committee Legal Status

BA - School Committee Operational Goals

ACE - Nondiscrimination on the Basis of Disability
AD - Mission Statement

ACAB - Harassment Policy and Grievance Procedure

D. Review Policy Table of Contents for potential policies for future revision.

E. Adjourn

Authorized Posting Officer
Leah Tambolleo

March 7, 2025






File ADC

Monomoy Regional School District
Tobacco Use on School Premises

Use of any tobacco or nicotine products, including, but not limited to: cigarettes, E-cigarettes, clove
cigarettes, cigars, little cigars, pipe tobacco, chewing tobacco (any type of tobacco product that is
ingested but not burned) or similar products that rely on vaporization or aerosolization, and tobacco
paraphernalia (i.e. packs of cigarettes, pipes, rolling papers, lighters, matches) within the school
buildings, school facilities, school events (on and off school grounds), or on school grounds (including
in cars on school property) or school buses by any individual, including school personnel, parents,
visitors, and students, is prohibited at all times.

The advertising of tobacco in school buildings, at school functions, and in school publications is
prohibited.

A staff member determined to be in violation of this policy shall be subject to disciplinary action.

A student determined to be in violation of this policy shall be subject to disciplinary action pursuant to

the student code of conduct diseipline-eede:

This policy shall be promulgated to all staff and students in appropriate handbook(s) and publications.

Signs shall be posted in all school buildings informing the general public of the District policy and
requirements of state law.

Legal references:
M.G.L. 71:37H

CROSS REFS.: GBED, Tobacco use on School Property by Staff Members Prohibited

JICH, Alcohol, Tobacco and Drug Use by Students Prohibited

Adopted: March 27, 2013
Revised: April 26, 2018






File BBB

Monomoy Regional School District
School Committee Composition
The agreement between the Towns of Chatham and Harwich with respect to the formation of a

regional school district creates a Regional District School Committee (Monomoy Regional School
Committee) that will consist of eight (8) members, four (4) of whom reside in Chatham and four(4) of

whom reside in Harwich.
Adopted: March 27, 2013

Revised:






File BBAA

Monomoy Regional School District
School Committee Member Authority

Authority

Because all powers of the School Committee derived from state laws are granted in terms of action
as a group, members of the School Committee have authority only when acting as a Committee
legally in session.

The School Committee will not be bound in any way by any statement or action on the part of an
individual member except when such statement or action is a result of specific instructions of the

Committee.

No member of the Committee, by virtue of his/her/their office, will exercise any administrative
responsibility with respect to the schools or command the services of any school employee.

The School Committee will function as a body and all policy decisions and other matters, as required
by law, will be settled by an official vote of the Committee sitting in formal session.

Duties

The duties and obligations of the individual Committee member may be enumerated, in no particular
order, as follows:

1. To become familiar with the General Laws of the Commonwealth relating to education and
school committee operations, regulations of the Massachusetts Board of Education, policies
and procedures of this school committee and school department.

2. To keep abreast of new laws and the latest trends in education.

3. To have a general knowledge of the goals, objectives, and programs of the town's public
schools.

4. To work effectively with other Committee members without trying either to dominate the
Committee or neglect his/her/their share of the work.

5. To respect the privileged communication that exists in executive sessions by maintaining strict
confidentiality on matters discussed in these sessions, except that which becomes part of the
public record, once it has been approved for release.

6. To vote and act in Committee impartially for the good of the students.

7. To accept the will of the majority vote in all cases, and to remember that he/she is one of a
team and must abide by, and carry out, all Committee decisions once they are made.

8. To represent the Committee and the schools to the public in a way that promotes interest and
support.

9. To refer questions and complaints to the proper school authorities.

10.To comply with the accepted code of ethics for School Committee members.



Legal references:

M.G.L. 71:16A
Regional Agreement

Adopted: March 27, 2013

Revised:



File BBA

Monomoy Regional School District
School Committee Powers and Duties

The School Committee has all the powers conferred upon it by state law and must perform those
duties mandated by the state. These include the responsibility and right to determine policies and
practices and to employ a staff to implement its directions for the proper education of the children of

the community.
The Committee takes a broad view of its functions. It sees them as:

e Legislative or policymaking. The Committee is responsible for the development of policy as
guides for administrative action and for employing a Superintendent who will implement its
policies.

e Appraisal. The Committee is responsible for evaluating the effectiveness of its policies and

their implementation.

e Provision of financial resources. The Committee is responsible for adoption of a budget that
will enable the school system to carry out the Committee's policies.

e Public relations. The Committee is responsible for providing adequate and direct means for
keeping the local citizenry informed about the schools and for keeping itself and the school
staff informed about the needs and wishes of the public.

e Educational planning and evaluation. The Committee is responsible for establishing
educational goals and policies that will guide the Committee.

Personnel Matters

The Superintendent shall be appointed by vote of the Committee and shall directly report to the
Committee as provided by law and perform all the duties that are prescribed by law and such other
duties, not inconsistent thereto, as a majority of the Committee may direct.

The School Committee shall appoint, upon the recommendation of the Superintendent,
Assistant/Associate/Deputy Superintendent(s), School Business Administrator, Special Education
Administrator, School Physician, School Nurses, and Supervisor of Attendance. Such positions shalll
not report directly to the School Committee.

Legal references:

M.G.L. 71:37 specifically, but powers and duties of School Committees are established throughout
the Massachusetts General Laws.

Cross references:

BB, School Committee Legal Status
BDG, School Attorney

Adopted: March 27, 2013
Revised:






File BB

Monomoy Regional School District
School Committee Legal Status

The agreement between the Towns of Chatham and Harwich with respect to the formation of a
regional school district creates a Regional District School Committee (Monomoy Regional School
Committee) that will consist of eight (8) members, four (4) of whom reside in Chatham and four (4) of
whom reside in Harwich.

The powers and duties of the regional school district shall be vested in and exercised by the Regional
School Committee, hereinafter referred to as the Committee.

Except as provided herein and in subsection I-A of the Regional Agreement, the Committee shall
consist of eight (8) members, four (4) of whom reside in Chatham and four (4) of whom reside in
Harwich.

Members shall serve until their respective successors are elected and qualified. To meet the
requirement of proportional representation respective to the population of each member town, each
member from the Town of Harwich will have one (1) vote for a total of four (4) votes while each
member from the Town of Chatham will have 50% vote for a total of two (2) votes, for a total of six (6)
votes.

Established by law and Regional Agreement

Adopted: 3/27/2013

Revised:






File BA

Monomoy Regional School District
School Committee Operational goals

The School Committee is responsible to the people for whose benefit the school system has been
established. The Committee's current decisions will influence the course of education in our schools
for years to come. The Committee and each of its members must look to the future and to the needs
of all people more than the average citizen finds necessary. This requires a comprehensive
perspective and long-range planning in addition to attention to immediate problems.

The School Committee's primary responsibility is to establish those purposes, programs, and
procedures that will best produce the educational achievement needed by our students. The
Committee is charged with accomplishing this while also being responsible for wise management of
resources available to the school system. The Committee must fulfill these responsibilities by
functioning primarily as a legislative body to formulate and adopt policy, by selecting an executive
officer to implement policy, and by evaluating the results. It must carry out its functions openly, while
seeking the comments of the public, students, and staff in its decision-making processes.

In accordance with these principles, the methodology will involve:

1. Periodically setting performance objectives for the School Committee itself and evaluating their
accomplishment.

Setting objectives for performance for each position and function in the system.

Allowing the people responsible for carrying out objectives to have a role in setting them.
Establish measurable goals.

Conducting a periodic review of performance against these goals.

Ok wN

Cross references:

ADA, School District Goals and Objectives
Adopted: March 27, 2013

Revised:






File ACE

Monomoy Regional School District
Nondiscrimination on the Basis of Disability

Title 1l of the Americans With Disabilities Act of 1992 requires that no qualified individual with a
disability shall, because the District's facilities are inaccessible to or unusable by individuals with
disabilities, be excluded from participation in, or be denied the benefits of the services, programs, and
activities of the District or be subject to discrimination. Nor shali the District exclude or otherwise deny
services, programs, or activities to an individual because of the known disability of a person with
whom the individual is known to have a relationship or association.

Definition: A "qualified individual with a disability" is an individual with a disability who, with or without
reasonable modification to rules, policies, or practices, the removal of architectural, communication,
or transportation barriers, or the provision of auxiliary aids and services, meets the essential eligibility
requirements for the receipt of services or the participation in programs or activities provided by the
District.

Reasonable Modification: The District shall make reasonable modifications in policies, practices, or
procedures when the modifications are necessary to avoid discrimination on the basis of disability
unless the District can demonstrate that making the modifications would fundamentally alter the

nature of the service, program, or activity.

Communications: The District shall take the appropriate steps to ensure that communications with
applicants, participants, and members of the public with disabilities are as effective as
communications with others. To this end, the District shall furnish appropriate auxiliary aids and
services where necessary to afford an individual with a disability an equal opportunity to participate in
and enjoy benefits of, a service, program, or activity conducted by the District. In determining what
type of auxiliary aid or service is necessary, the District shall give primary consideration to the
requests of individuals with disabilities.

Auxiliary Aids and Services: "Auxiliary aids and services" include:

1. qualified interpreters, note takers, transcription services, written materials, assisted listening
systems, and other effective methods for making aurally delivered materials available to
individuals with hearing impairments;

2. qualified readers, taped texts, audio recordings, Braille materials, large print materials, or other
effective methods for making visually delivered materials available to individuals with visual
impairments;

3. acquisition or modification of equipment or devices; and

4. other similar services and actions.

Limits of Required Modification: The District is not required to take any action that it can
demonstrate would result in a fundamental alteration in the nature of a service, program, or activity or



in undue financial and administrative burdens. Any decision that, in compliance with its responsibility
to provide effective communication for individuals with disabilities, would fundamentally alter the
service, program, or activity or unduly burden the District shall be made by the School Committee
after considering all resources available for use in funding and operating the program, service, or
activity. A written statement of the reasons for reaching that conclusion shall accompany the decision.

Notice: The District shall make available to applicants, participants, beneficiaries, and other
interested persons information regarding the provisions of Title Il of the American with Disabilities Act
(ADA) and its applicability to the services, programs, or activities of the District. The information shall
be made available in such a manner as the School Committee and Superintendent find necessary to
apprise such persons of the protections against discrimination assured them by the ADA.

Compliance Coordinator: The District shall designate at least one employee to coordinate its efforts
to comply with and carry out its responsibilities under Title Il of ADA, including any investigation of
any complaint communicated to it alleging its noncompliance or alleging any actions that would be
prohibited under ADA. The District shall make available to all interested individuals the name, office
address, and telephone number of the employee(s) so designated and shall adopt and publish
procedures for the prompt and equitable resolution of complaints alleging any action that wouid be
prohibited under the ADA. The school system receives federal financial assistance and must comply
with the above requirements. Additionally, the School Committee is of the general view that:
1. Discrimination against a qualified-hanrdieapped-person with a disability solely on the basis of
handicap is unfair; and
2. To the extent possible, qualified-handicapped persons with a disability should be in the
mainstream of life in the school community. Accordingly, employees of the school system will
comply with the above requirements of the law and policy statements of this Committee to
ensure nondiscrimination on the basis of kandieap-disability.

Legal references:

Rehabilitation Act of 1973, Section 504

Education for All Handicapped Children Act of 1975

M.G.L. 71B:1 et seq. (Chapter 766 of the Acts of 1972)

Title 11, Americans with Disabilities Act of 1992

Board of Education Chapter 766 Regulations, adopted 10/74, as amended through 3/28/78

Cross references:

IGB, Support Services Programs
IGBA, Programs for Handicapped Students

Adopted: March 27, 2013

Revised/Reviewed:;



File AD
Monomoy Regional School District
Mission Statement

The Monomoy Regional School District is a community of learners of all ages focused on building knowledge,
positive character, and resiliency in a safe, supportive, creative, and challenging environment.

Cross references:

ADA, School District Goals and Objectives
IA, Instructional Goals

Adopted: March 27, 2013

Revised:
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Monomoy Regional School District
HARASSMENT POLICY AND GRIEVANCE PROCEDURE

The Monomoy Regional School District (“the District”) is committed to maintaining a school and work
environment free of harassment of any kind. The District does not discriminate against students,
parents/guardians/caregivers, employees or the general public. No person shall be excluded from or
discriminated against in admission to the Monomoy Regional School District, or in obtaining the
advantages, privileges and courses of study of the District on account of race, color, sex, gender
identity, religion, national origin, or sexual orientation. (G.L.c. 76, §5). Additionally, the District does
not tolerate harassment based upon race, color, sex, gender identity, religion, national origin, or
sexual orientation. (603 CMR 26.08).

This policy covers all types of harassment apart from sexual harassment, which is addressed in
Policy ACAB-SH

The District expects all members of the school community, including but not limited to, administrators,
teachers, staff members, students and vendors, to conduct themselves in an appropriate and
professional manner and with concern for fellow members of the school community. Paramount is the
maintenance of a safe and civil environment in which adults can work and students can learn and
achieve high core academic standards. All persons are to be treated with dignity and respect.

Harassment in any form will not be tolerated. Harassment is any behavior which has the purpose or
effect of unreasonably interfering with an individual's work or educational performance, or behavior
that creates a hostile work or educational environment. It may be verbal, non-verbal, written, physical
or psychological in nature. Such behaviors may include, but are not limited to:

1. Unsolicited remarks, including threats, intimidation, rumors and name-calling;
2. Unwelcome or intimidating gestures;

3. Display or circulation of written materials or pictures of a derogatory nature;
4. Unwelcome touching, cornering or other physical contact;

5. Deliberate social exclusion;
6. Cyber bullying, the use of electronic information and communication technologies to threaten,

harass or intimidate a person or group of persons (including, but not limited to, e-mail messages,
instant messaging, text messaging, cell phone communication,internet blogs, internet chat rooms,
social networking websites).

Harassment may take place on school grounds, at school-sponsored activities, at an official school
bus stop, or on school-provided transportation. Harassment may be overt or subtle, but regardless of
what form it may take, i.e. verbal, non-verbal or physical, harassment can be insulting and demeaning
to the recipient and will not be tolerated in the District. Determinations about whether or not behavior
is considered harassment will be viewed from the perspective of a reasonable person. As such, what
one person may consider acceptable behavior may reasonably be viewed as harassment by another



person. Therefore, individuals should consider how their words and actions might reasonably be
viewed by other individuals.

Definitions

Actual knowledge- Actual notice does not exist where no member of the school staff has witnessed
the harassment, or been told about the harassment, apart from the respondent. This is true even
where it can be argued that members of the school staff “should have known” about the harassment,
but did not.

Complainant means an individual who is alleged to be the victim of conduct that could constitute
harassment.

Deliberate indifference means a response to harassment that is clearly unreasonable in light of the
known circumstances.

Respondent means an individual who has been reported to be the perpetrator of conduct that could
constitute sexual harassment.

Supportive measures means non-disciplinary, non-punitive individualized services offered as
appropriate, as reasonably available, and without fee or charge to the complainant or the respondent
before or after the filing of a formal complaint or where no formal complaint has been filed.

As indicated above, these procedures do not limit the District from removing a student from a
program or activity on an emergency basis based on immediate threats to people’s physical health or
safety or placing an employee on administrative leave during the pendency of the investigation.

Mandated Reporting

Under certain circumstances, harassment (particularly sexual harassment) may constitute child abuse
under M.G.L. Chapter 119, Section 51A. The District shall comply with state law in reporting
suspected cases of child abuse.

The Superintendent of Schools shall appoint a district Title IX/Section 504 of Rehabilitation Act
Chapter 622 Coordinator to communicate the requirements of the law relative to harassment and the
contents of this policy. The Superintendent or his/her designee shall establish a district grievance
procedure for reporting and investigating allegations of harassment.

Grievance Procedure: Reporting Complaints of Discrimination and Harassment Except Sexual
Harassment

If any student, parent/guardian/caregiver or employee believes, in good faith, that he or she has been
subjected to harassment or discrimination described above, the individual has a right to file a
complaint with the District. This may be done informally or formally, as described below.



Teachers or other staff members who observe or receive reports of incidents of harassment or
discrimination involving students shall report (verbal or written) such incidents immediately to the
student's Principal. Administrators aware of harassment or discrimination involving any employee
shall report such incidents to the relevant coordinator, listed below, or to the Superintendent.

Please note that while these procedures relate to the District’s policy of promoting an educational
setting free from discrimination and harassment, including sexual harassment, as detailed further in a
separate policy, these procedures are not designed nor intended to limit the District’s authority to
discipline or take remedial action for conduct which is deemed unacceptable.

Coordinator Contact Information

The Civil Rights Coordinator for Title VI (race, color, national origin); Section 504 (disability); Title Il of
the ADA (disability); Religion, Sexual Orientation, Gender Identity, and Age, is:

Director of Student Services 508-945-5130

Students, parents/guardians/caregivers, or employees who wish to initiate either the informal or the
formal complaint process may direct a written or verbal complaint to the relevant coordinator or to the
Principal for the school in which the alleged discrimination or harassment took place. Whether formal
or informal in nature, written complaints are encouraged. Students may additionally report incidents
that they believe involve harassment or discrimination to their guidance counselor, any teacher,
administrator or any member of the support staff, and the staff member will refer to the complaint to
the Principal or the relevant coordinator.

The complaint may be written by the complainant, or it will be reduced to writing by either the school
employee who receives the complaint, the building Principal, the relevant coordinator, or a designee.
Whether the complaint is reduced to writing by a student, parent/guardian/caregiver, or staff member,
the written complaint should include the name of the complainant, the name of the alleged victim (if
different), the name of the respondent, the location of the school/department where the alleged
discriminatory action occurred, the basis for the complaint, witnesses (if any), and the corrective
action the student is seeking. This information will be made on or transferred to a discrimination/
harassment complaint form maintained by the District.

Efforts should be made to file such complaints within twenty (20) calendar days after the alleged
discriminatory action occurred in order for an expeditious investigation to be conducted, unless
extenuating circumstances exist. However, the District will investigate any complaint no matter when
it is filed, except that the District has discretion to dismiss a complaint where the passage of time
would result in the district’s inability to gather evidence sufficient to reach a determination regarding

responsibility.

Within two business days of receiving a complaint, the District will determine whether the complainant
wishes to utilize formal or informal procedures, which the complainant can also expressly select as
described below in section (1) regarding informal procedures and section (2) regarding formal



procedures, and, if the complainant chooses formal procedures, begin to investigate every complaint
of harassment, discrimination, or violence.

Any teacher or other employee who receives a complaint of discrimination or harassment shall
immediately forward the complaint to the building Principal. The Principal will then determine whether
the complainant wishes to pursue formal or informal procedures, and will forward all formal
complaints to the relevant coordinator listed above, who will begin the formal procedure described
below. If the complainant wishes to pursue informal procedures, the Principal and/ or the Principal’s
designee will first attempt to resolve the complaint at the building level.

The relevant coordinator or designee shall handle the investigation and resolution of a formal
complaint. Any complaint about an employee who holds a supervisory position shall be investigated
by a person who is not subject to that supervisor's authority, and any complaint about the relevant
coordinator will be investigated by the Superintendent or his designee. Any complaint about the
Superintendent should be submitted to the chairperson of the school committee, who should consult
with legal counsel concerning the handling and investigation of the complaint.

Internal Grievance Procedure
1. Informal Resolution of Discrimination and Harassment Complaints

Before initiating the formal procedure, a complainant may wish to resolve the complaint on an
informal basis through discussion between the complainant and the respondent, which will be
facilitated by the building Principal or designee. The complainant may request informal procedures or
be given the option of electing between pursuing informal or formal procedures at the time that their
complaint is received by the relevant coordinator or building Principal. Informal procedures are
entirely voluntary. Complainants may elect to pursue formal procedures at any step in the process of
making their complaint, even if informal procedures have already begun. Similarly, respondents may
elect to follow formal procedures.

If the complainant and the respondent feel that a resolution has been achieved, then the conversation
remains confidential and no further action needs to be taken. This voluntary conversation must occur
within five (5) workdays after receiving the complaint of discrimination or harassment, unless both
parties agree otherwise. The results of an informal resolution shall be maintained by the facilitator, in
writing.

If the complainant is not satisfied with the resolution from the informal process, or if he/she does not
choose informal resolution, then he/she can begin the formal complaint procedure described below.

2. Formal Resolution of Discrimination and Harassment Complaints
A student, parent/guardian/caregiver or employee who is not satisfied with the informal resolution

process or who chooses not to participate in the informal resolution process may initiate the formal
complaint procedure at any time.



Step One

Within forty-eight (48) hours of receiving the complaint or of the termination of an unsuccessful
informal resolution process (whichever is later), the relevant coordinator or designee will meet with
the complainant and/or alleged victim (if they are different) by telephone or in person. The relevant
coordinator or designee will complete a discrimination/harassment complaint form based on the
written or verbal allegations of the complainant within forty-eight (48) hours of meeting with the
complainant. The complaint form will be maintained by the relevant coordinator or designee.

Step Two

A prompt investigation shall be completed by the relevant coordinator or designee within thirty (30)
school days from the date that the District received a complaint or report, unless impracticable (e.g.,
the complaint is received during the summer time and witnesses are unavailable). The relevant
coordinator or designee will provide written notice of the investigation to the alleged perpetrator
before conducting an interview of the alleged perpetrator, including whether or not the relevant
coordinator or designee anticipates that there may be discipline.

The investigation may, as appropriate, consist of personal interviews with the alleged victim/
complainant, the complainant (if different than the alleged victim), the individual(s) against whom the
complaint is filed (“alleged perpetrator([s]’), and any other individuals who may have knowledge of the
alleged incidents(s) or circumstances giving rise to the complaint. The investigation may also consist
of any other methods and documents deemed pertinent by the relevant coordinator or designee.

The complainant and the respondent(s) have the opportunity to present witnesses and information
that they deem relevant to the relevant coordinator or designee. Refusal by the complainant to
provide the investigator with documents or other evidence related to the allegations in the complaint,
or to otherwise fail or refuse to cooperate in the investigation or engage in any other obstruction of the
investigation, may result in the dismissal of the complaint because of a lack of evidence to support
the allegations. However, regardless of the complainant’s participation in the investigation, the District
will investigate the complaint to the extent possible and will take appropriate action based on the

results of its investigation.

Step Three

The coordinator or designee shall document his or her findings. The coordinator or designee shall
send the written report of the findings to the Superintendent, complainant, and respondent(s) within
thirty (30) school days after the investigation has been completed, unless the complainant and
respondent agree in writing to extend the timeline.

The report shall include:
a) a statement of the allegations investigated,;

b) a summary of the steps taken to investigate the allegations;



c) the findings of fact based on a preponderance of the evidence gathered;

d) the District’s conclusion, based upon a preponderance of the evidence, of whether discrimination,
harassment, or violence did or did not occur;

e) the disposition of the complaint;
f) the rationale for the disposition of the complaint; and

g) if the District concluded discrimination, harassment, different treatment, or violence occurred, a
description of the District’s response. However, all discipline of the respondent will be kept
confidential from the complainant unless it directly relates to the complainant (e.g., complainants will
be notified of stay-away orders but not suspensions).

The coordinator or designee shall determine whether the allegations have been substantiated as
factual and whether they appear to be violations of this policy, using a preponderance of the evidence
standard.

A preponderance of the evidence means that it is more likely than not that the alleged conduct
occurred. The coordinator or designee shall further recommend what action, if any, is required. If it is
determined that harassment, discrimination or different treatment occurred, the District will take steps
to prevent the recurrence of the harassment, discrimination or different treatment and correct its
discriminatory effect on the complainant and others if appropriate.

Formal disciplinary actions may be imposed in the event that the preponderance of the evidence
indicates a violation of this policy, up to and including expulsion. Any disciplinary action will be in
accordance with due process rights under State law and any applicable collective bargaining
agreement.

Step Four

The coordinator and/or Superintendent shall maintain the written report of the investigation, findings
and disposition.

The District will contact the complainant within fourteen (14) school days following the conclusion of
the investigation to assess whether there has been on-going harassment or retaliation and to
determine whether additional supportive measures are needed.

3. Supportive Measures

The District shall take immediate steps to protect the complainant, respondent, witnesses, and the
larger school community pending the completion of an investigation or the informal process and
address any ongoing harassment or discrimination. The District will take supportive measures to

prevent retaliation against the complainant, respondent, withesses, and the larger school community.

4. Appeals



Any party may appeal the decision of the Investigator in writing to the Superintendent within fifteen
(15) school days of receipt of the findings of the formal procedure. The Superintendent, as an
impartial decision-maker, will review the comprehensiveness and accuracy of the investigation and
the conclusions, and issue written findings to both the complainant and respondent within thirty (30)

school days of the appeal.
External Grievance Procedure

Any student, parent/guardian/caregiver or employee who chooses not to use the District's internal
grievance procedures or who is not satisfied with the District's internal grievance procedures may file
a complaint of discrimination or harassment with an appropriate state or federal agency.

Retaliation

Complainants and those who participate in the complaint resolution process or who otherwise oppose
in a reasonable manner an act or policy believed to constitute discrimination are protected from
retaliation by law and District policy. The coordinator or designee will inform all involved individuals
that retaliation is prohibited, and that anyone who feels that they have experienced retaliation for filing
a complaint or participating in the resolution process should inform the coordinator. The coordinator
will investigate reports of retaliation and, where retaliation is found, take separate remedial and

disciplinary action.

For complaints related to discrimination/harassment of students:
The Office for Civil Rights, US Department of Education

5 Post Office Square, 8th Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172
OR

The Massachusetts Commission Against Discrimination

One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196



For complaints related to discrimination/harassment of parent/guardian/caregivers:
The Office for Civil Rights, US Department of Education

5 Post Office Square, 8th Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172

For complaints related to discrimination/harassment of employees:
The Office for Civil Rights, US Department of Education

5 Post Office Square, 8th Floor

Boston, MA 02109-3921

Telephone: 617-289-0111, FAX: 617-289-0150, TDD: 877-521-2172
OR

The Massachusetts Commission Against Discrimination

One Ashburton Place

Sixth Floor, Room 601

Boston, MA 02108

Phone 617-994-6000, TIY: 617-994-6196

OR

The Equal Employment Opportunities Commission

John F. Kennedy Federal Building

475 Government Center

Boston, MA 02203

Phone: 1-800-669-4000



Referral to Law Enforcement, Other Agencies
Some alleged conduct may constitute both a violation of District policies and criminal activity. The

building Principal, coordinator, Superintendent, or designee will refer matters to law enforcement and
other agencies as appropriate under the law or District policy, and inform the complainant of the right

to file a criminal complaint.

Legal References: Title VII of the Civil Rights Act of 1964
Title IX of the Education Amendment of 1972

Section 504 of the Rehabilitation Act; Title Il of the ADA
M.G.L.c. 151B and c. 151C

M.G.L. c. 76, section 5

M.G.L. c. 119, section 51A

M.G.L. c. 7IB, section 1 Revised: 101712009

Adopted: March 27, 2013

Revised: June 25, 2020






