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This Agreement is made and entered into by and between the SEYMOUR BOARD OF
EDUCATION (hercinafter called the “Board”) and the SEYMOUR EDUCATION
ASSOCIATION (hereinafter called the “Association” or “S.E.A.”) and any successor
representative of the certificated professional employees of the Board of Education below the rank
of Assistant Principals so certified pursuant to a representation election, affiliated with the
CONNECTICUT EDUCATION ASSOCIATION and the NATIONAL EDUCATION
ASSOCIATION.

ARTICLE I - GENERAL

A. This Agreement is negotiated under Section 10-153b et seq. of the Connecticut General
Statutes in order (a) to fix for its term the salaries and other conditions of employment
provided herein, and (b) to encourage and abet effective and harmonious working
relationships between the Board and the Association and the professional staff in order that
the cause of public education may be best served in Seymour.

B. To this end, the Board and the Association recognize the importance of orderly, just and
expeditious resolution of issues which may arise as a result of those provisions of the
Agreement dealing with salaries and conditions of employment under Section 10-153b et
seq. of the Conn. General Statutes and accordingly agree herein upon a grievance procedure
for the effective processing of such disputes.

C. Subject to the provisions of Section 10-153b et seq. of the Conn. General Statutes, as the
same may be amended, the Board agrees not to negotiate with any teachers’ organization
other than the Association for the duration of the Agreement. Except for such negotiations
under Section 10-153b et seq. of the Conn. General Statutes, however the Board shall be
free to communicate with teachers or their representatives, or any other persons,
individually or by group, for whatever purpose the Board may deem desirable, in the
discharge of its responsibilities.

D. Despite reference herein to the Board or the Association as such each reserves the right to
act hereunder by committee, individual member or designated representative, professional
or lay, whether or not a member. Each party will provide the other, upon request
satisfactory evidence, (such as official minutes or certificate of resolution) of authority so
to act.

E. Any previously adopted policy, rule or regulation of the Board which is in conflict with the
provision of this Agreement shall be superseded and replaced by this Agreement. Nothing
in this Agreement which changes pre-existing Board policy, rules or regulations shall
operate retroactively unless expressly so stated.

F. Subject to the provisions of this Agreement, the Board and the Superintendent of Schools
reserve and retain full rights, authority and discretion in the proper discharge of their duties
and responsibilities to control, supervise, and manage the Department of Education and
its professional staff under governing law, ordinances, rules and regulations--Municipal,
State and Federal. In all matters under this Agreement calling for the exercise of judgment
or discretion on the part of the Board (as for example only, the assignment, transfer, or
promotion of teachers, the summer programs, or the numbers, categories or priorities of
specialists to be employed), the decision of the Board shall be final and binding if made
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in good faith--i.e. not arbitrarily, capriciously or without rational basis in fact--except
where some other standard of grievability or arbitrability is set forth in this Agreement.

G. The Board reserves and retains, solely and exclusively, all its rights, express or implied,
to manage the school system and its employees as such rights existed prior (o the execution
of this Agreement. The Association agrees that the functions and rights of management
belong solely to the Board and that the Association will not interfere with the Board’s
exercise of these rights and functions.

1. Enumerated Rights. The exclusive functions and rights of the Board include, but
are not restricted to, the right to: direct the operation of the public schools in the
system in all aspects; select and employ new personnel; manage the school system
and the direction of its work force; determine methods and levels for financing and
budget allocation; provide, when necessary, for the transportation of students;
designate the schools to be attended by the children in the system; establish the
number of schools to be utilized by the system; maintain good public elementary
and secondary schools and provide such other educational activities as in its
judgment will best serve the interests of the system to give the children of the
system as nearly equal advantages as may be practicable; maintain and operate
buildings, lands, apparatus and other property used for school purposes; decide the
textbooks to be used; make rules for the arrangement, use and safekeeping of the
school libraries and to approve the books selected therefore; prepare and submit
budgets and, in its sole discretion, expend monies appropriated to the Board for the
maintenance and operation of the schools, and to make such transfers of funds
within the appropriated budget as it shall deem desirable; determine, and from time
to time redetermine, the number of Board personnel and the methods and materials
to be employed; select and determine the qualifications of teachers required to
promote the efficient operation of the school system; distribute work to teachers in
accordance with the job content and job requirements determined, and from time to
time redetermined, by the Board; establish assignments for teachers; transfer
teachers; determine the procedures for promotion of teachers; create, enforce and,
from time to time, change rules and regulations concerning discipline of teachers;
discipline, suspend or discharge teachers; and, otherwise take such measures as the
Board may determine to be necessary to promote the orderly, efficient and safe
operation of the school system. The Board shall not, however, exercise any of the
rights listed herein in a manner that contravenes an express provision of this
Agreement. Notwithstanding the terms expressed herein, the Board shall not
unilaterally change major terms and conditions of employment that are mandatory
subjects of bargaining.

2. Unenumerated Rights. The listing of specific rights in Subsection (1) of this section
is not intended to be all inclusive, restrictive or a waiver of any rights of the Board
not listed which have not been expressly and specifically surrendered herein,
whether or not such rights have been exercised by the Board in the past.

H.  Nothing in this Agreement shall in any way limit or contravene the authority of the
Seymour Board of Finance or any other Municipal, State or Federal board, commission,
agency or other governmental body.
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Severability - In. the event that any provision or portion of this Agreement is ultimately
ruled invalid for any reason by authority of established and competent legal jurisdiction,
the balance and remainder of this Agreement shall remain in full force and effect.

It is the policy of the Board and the Association to provide equal employment
opportunities without regard to race, religion, color, sex, sexual orientation, age, physical
disability, national origin, marital status and any other legally protected class of
individuals or political belief.

ARTICLE II - RECOGNITION

The Board recognizes the Association for the purpose of professional negotiation, as the
exclusive representative of the entire unit consisting of the group of certified professional
employees who are employed by the Board in positions requiring a teaching or special
services certificate, or a durational shortage area permit (DSAP), and are not included in
the Administrators’ unit or excluded from preview of Section 10-153b ef seq. of the Conn.
General Statutes other than temporary substitutes (hereinafter referred to as “members of
the unit”) pursuant to and with all the rights and privileges as provided by said Section 10-
153b et seq. of the Conn. General Statutes; the Association having been designated as the
exclusive representative pursuant to an agreement between the Board and the Association
executed on November 19, 1963.

The Association agrees to represent equally all teachers without regard to membership or
participation in, or association with the activities of the Association or any other employee
organization, to continue to admit teachers to membership without qualification other than
payment of dues and employment in the Seymour school system.

Unless otherwise indicated, the term “teacher” when used hereafter in this Agreement, shall
refer to all employees in the above unit.

Lists - No later than the first paycheck in October of each school year, the Board shall
provide the Association with a list of all employees of the Board and the positions held by
said employees. The Board shall notify the Association monthly of any changes in said list.

ARTICLE III - PROFESSIONAL NEGOTIATIONS

This Agreement incorporates the entire understanding of the parties on all issues which
were the subject of negotiations. During the term of this Agreement neither party shall be
required to negotiate with respect to any such matter whether or not covered by this
Agreement.

This Agreement may not be modified in whole or in part by the parties except by an
instrument in writing duly executed by both parties.

ARTICLE IV - GRIEVANCE PROCEDURE

PURPOSE

1. The purpose of this procedure is to secure, at the lowest possible administrative
level, equitable solutions to the problems which may from time to time arise
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affecting the welfare of working conditions of teachers. Both parties agree that
these proceedings shall be kept as informal and confidential as may be appropriate
to any level of the procedure.

2. Nothing herein contained shall be construed as limiting the right of any member of
the unit having a grievance or dispute to discuss the matter informally with any
appropriate member of the administration according to procedure.

B. DEFINITIONS

1. A grievance shall mean a complaint by teachers or a group of teachers that there
has been a violation, misinterpretation, or misapplication of a specific provision of
this Agreement and/or a past practice.

2. “Teacher” shall mean any certified professional employee as defined in Article II
of the Agreement and may include a group of teachers similarly affected by a
grievance.

3. “Days” shall mean teacher workdays during the school year and shall mean

weekdays (Monday through Friday) outside of the school year.
C. PROCEDURE

Since it is important that grievances or disputes be initiated and processed as rapidly as
possible, the number of days indicated at each level should be considered as maximum
and every effort should be made to expedite the process. The time limits specified may,
however, be extended by mutual agreement. If a member of the unit does not file a written
grievance with the President of the Association committee established to administer the
grievance procedure, or forward a written grievance to his immediate supervisor within
thirty (30) days after the member of the unit knew or should have known of the act or
condition on which the grievance is based, then the grievance shall be waived.

1. Level One - Principal or Immediate Superior

A member of the unit with the grievance or dispute shall first discuss it with his
immediate supervisor or principal, either directly or through the Association’s
Representative, with the objective of resolving the matter informally.

2. Level Two - Superintendent of Schools (“Superintendent™)

In the event that such aggrieved member of the unit is not satisfied with the
disposition of his / her grievance at Level One, or in the event that no decision has
been rendered within ten (10) days after presentation of the grievance, he/she may
file a written grievance with the President of the Association or the Chairman of
such other Association committee established to administer grievance procedure
within five (5) days after the decision at Level One or fifteen (15) days after the
grievance was presented, whichever is sooner. Within five (5) days after receiving
the written grievance, the President of the Association shall refer it to the
Superintendent.
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The aggrieved member may, with the knowledge of the Professional Rights and
Responsibilities Committee and the Association President, go directly to the
Superintendent and represent himself/herself.

a. The Superintendent, or his/her designee, shall represent the administration
at this level of the grievance procedure. Within ten (10) days after the
receipt of the written grievance by the Superintendent, or by his/her
designee, the Superintendent, or his/her designee shall meet with the
aggrieved person in an effort to resolve it.

3. Level Three - Board of Education

In the event that the aggrieved member of the unit is not satisfied with the
disposition of his/her grievance at Level Two, or in the event no decision has been
rendered within ten (10) days after he/she has first met with the Superintendent,
he/she may file a written grievance, indicating such dissatisfaction, with the
President of the Association and the Board within five (5) days after a decision by
the Superintendent, or fifteen (15) days after he/she has first met with the
Superintendent, whichever is sooner. Within five (5) days after receiving the
written grievance, the President of the Association shall refer it to the Board. Within
fifteen (15) days after receiving the written grievance, the Committee of the Board
shall meet with the aggrieved member of the unit for the purpose of resolving the
grievance. However, the ultimate decision on the grievance at Level Three shall be
rendered by the full Board, within thirty (30) days of such meeting.

4. Level Four - Impartial Arbitration

a. In the event that the aggrieved member of the unit is not satisfied with the
disposition of his/her grievance at Level Three, or in the event no decision
has been rendered within thirty (30) days after he/she has first met with the
Board Committee, he/she may, within ten (10) days after a decision by the
Board or thirty-five (35) days after he/she has first met with the Board
Committee, whichever is sooner, present a request in writing to the
President of the Association and the Board to submit his grievance to
arbitration.

b. Once a demand form is submitted to the American Arbitration Association
parties agree to abide by the Voluntary Rules of the American Arbitration
Association in the selection of an arbitrator and the procedures to be
followed in the procedures of Arbitration.

C. The arbitrator so selected shall confer with the Superintendent,
representatives of the Board, the aggrieved member of the unit, and the
President of the Association and hold hearings and shall issue his/her
decision not later than thirty (30) calendar days from the date of the closing
of the hearings or, if oral hearings have been waived, then from the date
the final statements and proofs are submitted to him/her. The arbitrator’s
decision shall be in writing and shall set forth issues submitted. The
arbitrator shall be without power or authority to make any decision which
required the commission of any act prohibited by law or which is violative
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of the terms of this Agreement. The decision of the arbitrator shall be
submitted to the Board and to the Association and, subject to law, may be
final and binding, provided that the arbitrator shall not usurp the functions
of the Board or the proper exercise of its judgment and discretion under
law and this Agreement.

d. The costs for the service of the arbitrator including per diem expense, if any,
and actual and necessary travel and subsistence expenses, shall be born
equally by the Board and the Association.

e. The Arbitrator designated shall hear and decide only one (1) grievance at a
time unless the parties to this Agreement agree otherwise. One (1) grievance
at a time does not mean that the Arbitrator is proscribed from hearing and
deciding grievance submitted by more than one (1) teacher alleging either
the same or similar breaches and/or arising out of the same or similar
circumstances; nor shall the Arbitrator be proscribed from hearing and
deciding on a grievance which cites, as breaches, multiple issues.

D. RIGHTS OF TEACHERS TO REPRESENTATION

1. No reprisals of any kind shall be taken by the Board or by any member of the
administration or by the Association or member of the unit against anyone by
reason of participation in the grievance procedure or support of any participant
thereto.

2. Any member of the unit or the Board may be represented at any stage of this
grievance procedure by any person of his/her choice provided, however, that
exclusive organizational representation shall be provided by the Association.

E. MISCELLANEOUS

1. If, in the judgment of the Association Committee a grievance affects a group or
class of teachers, the Association Committee may submit such grievance in writing
to the Superintendent directly and the processing of such grievance shall be
commenced at Level Two. The Association Committee may process such a
grievance through all levels of the grievance procedure, starting at Level Two,
when there has been an alleged violation of the group contract, even though the
aggrieved persons do not wish to do so.

2. All documents, communications and records dealing with the processing of a
grievance shall be filed separately from the personnel files of the participants.

3. Forms for filing grievances, serving notices, taking appeals, making reports and
recommendations, and other necessary documents shall be prepared by the
Superintendent and subsequent to written approval thereof by the Association given
appropriate distribution by him / her, so as to facilitate operation of the grievance
procedure.

4. Grievance concerning salary, unethical or unprofessional procedures and/or
assignment to, or transfer from, a particular school, commences at Level Two of

4B74-5332-4259, v. 1 Page 6 of 58



this procedure. Grievances may be initiated at the step of the grievance procedure
immediately above the level against which grievance is being filed.

5. Teachers assigned to more than one school may commence proceedings under this
procedure at Level Two.

6. Failure by the aggrieved at any level of this procedure to appeal a grievance to the
next level within the specified time limits shall be deemed to be acceptance of the
decision rendered at that level.

F. GENERAL PRINCIPLES

1. It shall be the firm policy of the Board to assure every teacher an opportunity to
have the unobstructed use of this grievance procedure without fear of reprisal or
without prejudice in any manner to his/her professional status. Any teacher wishing
to process a grievance to arbitration alleging a violation of this section must waive
his/her right to proceed with this issue in any other forum. Absence of such waiver
will act as a bar to arbitration.

2. A teacher may seek and use the assistance of an officer or representative of the
Association in the presentation and/or appeal of any grievance. Such assistance
shall include, but not be limited to, the direct representation of a teacher at all levels
of the grievance procedure.

3. Nothing contained in this grievance procedure shall be construed to deny any
teacher his/her constitutional rights or his/her rights under the laws of the State of
Connecticut.

ARTICLE V - SALARIES

A. The salaries of all persons covered by this Agreement are set forth in Appendices “A’
through “I"” which are attached hereto and made a part of this Agreement.

B. The Board hereby adopts the Teacher’s Initial Contract, Long Term Contract and Annual
Salary Agreement forms attached hereto as Appendices “F” “G” “H”.

C. RETIREMENT LONGEVITY INCENTIVE

1. Retirement Longevity Incentive

Any teacher hired prior to September 1, 2007 will be eligible for a Retirement

Longevity Incentive Allowance, which will be paid upon retirement to teachers

who have completed at least twelve (12) years of continuous teaching service in

Seymour. Said compensation shall be based on the teacher’s annual salary at the

time of retirement and shall be:

» three (3) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least seventy-five (75)
unused sick leave days credited to the teacher at the time of retirement.

o four (4) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least one hundred and
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fifty (150) unused sick leave days credited to the teacher at the time of
relirement.

five (5) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least one hundred and
seventy (170) unused sick leave days credited to the teacher at the time of
retirement.

Retirement is defined as terminating employment as a teacher and retiring under the
Connecticut Teachers Retirement System, including the disability benefit.

Any teacher who intends to retire at the end of the current school year shall notify the
Superintendent in writing prior to January Ist of the current school year in order to assure
payment (if eligible) of the Retirement Longevity Incentive by August lst following
retirement. Failure to notify the Superintendent by January 1st shall not deprive the teacher
of this benefit, but will postpone the payment to August Pt of the following fiscal year.

2. Death Benefit to Surviving Spouse, Child, or Designated Beneficiary
Upon the death during active service of a teacher hired prior to September 1, 2007
who has completed at least twelve (12) years of continuous teaching service in
Seymour, the Board shall pay the Retirement Longevity Incentive Allowance to the
Spouse, Child or Designated Beneficiary of the teacher. Said compensation shall
be based on the teacher’s annual salary at the time of his/her death and shall be:

three (3) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least seventy-five (75)
unused sick leave days credited to the employee at the time of death.

four (4) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least one hundred and
fifty (150) unused sick leave days credited to the employee at the time of death.

five (5) months’ salary based on a twelve (12) month schedule of the last
working year of the teacher, providing that there are at least one hundred and
seventy (170) unused sick leave days credited to the employee at the time of
death.

D. The Board shall reimburse the teacher for professional graduate level schooling that
counts towards movement to the MA/ BA+30 or 6th YR / MA+30 at the rate specified
under Appendix I, Section 10.

E. Upon completion of nineteen (19) years’ of accumulated service in the Seymour Public
Schools, a teacher shall receive an increase in salary based upon Appendix I, Section 6.

F. Teachers shall be paid by direct deposit bi-weekly on Fridays, beginning with the first
Friday after the opening of school, in accordance with one of the payment options listed

below:
l. 1/26th of the annual salary paid in 26 equal installments;
2. 1/26th of the annual salary paid in 21 equal installments with 5/26th of the annual

salary paid in the 22nd and final installment. This option will be in force only if the
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staff member notifies the Board by September st of that school year. The Board
will survey all teachers to find out which pay plan they desire.

The Board agrees to provide “Electronic Money Transfer(s)” in the following capacities:

1. In accordance with State law, it will be mandatory for all teachers to request, in
writing, for the Board to credit to such employee’s account all salary and Appendix
“D” payments in any bank which has agreed with the Board to accept such wage
deposits.

2. To transmit monies to agents of record each pay period.
G. SALARY DEDUCTIONS

In the event any pay is to be deducted for absence not authorized within this Agreement,
the amount shall be the then existing per diem rate of pay for the school year in which the
absence occurred.

H. The Board reserves the right to change insurance carriers provided such change shall not
result in any loss of benefits, coverages or increase in deductibles for teachers and their
dependents and that such change should be preceded by sixty (60} day notice, or as soon
as the Board decides to go out to bid, to the President of the S.E.A.

ARTICLE VI - FRINGE BENEFITS

A. A High Deductible Health Plan (“HDHP”) with Health Savings Account (“HSA”) Plan
(“HDHP/HSA”) for teachers and their dependents.

The Board will provide a HDHP/HSA which shall have a combined annual deductible of
$2,250 individual and $4,500 family for in-network and out of network services. Once the
deductible is met, the plan will pay 100% for in-network services. Out-of-network services
shall be subject to an 80%/20% coinsurance to a coinsurance maximum of $3,000 for
individual coverage and $6,000 for aggregate family coverage. The combined in-network
and out-of-network out-of-pocket annual maximum shall be $5,000 for individual coverage
and $10,000 for aggregate family coverage. Prescription co-pays of $5 for generic drugs,
$25 for listed brand name drugs, and $40 for non-listed brand name drugs made after the
annual deductible is satisfied will count towards the out-of-pocket maximum. A summary
listing of benefits is provided in Appendix K.

A Health Savings Account (HSA) shall be established by the Board for each eligible
employee who elects HDHP/HSA coverage. The Board shall contribute by direct deposit
to the teacher’s HSA (or credit their HRA for active employees not eligible for an HSA) a
portion of the in-network annual deductible based on the following percentages and
schedules:

2025-28 30% full amount paid in July each year

In contract year 2025-26 teachers will pay 14.5% of the premium. In contract year 2026-
27 teachers will pay 15.0% of the premium. In contract year 2027-28 teachers will pay
15.5% of the premium.
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The plan year for the HDHP/HSA plan shall be July 1st through June 30th.

B. l. The Board shall provide a Health Reimbursement Account (HRA) on the same
terms as the Health Savings Account (HSA) for those employees not legally eligible
for a HSA and for retirees, with an unlimited roll over on the HRA balance, not to
exceed the total value of the HDHP deductible for that class of insurance.

2. a.

Retired teachers eligible for retirement benefits may participate at their own
expense, at the group rate, in the insurance programs provided in this
agreement subject to the carrier’s policy conditions. However, if any teacher
who was hired prior to July 1, 2010 and who so elects has taught in Seymour
for thirty (30) years or more, the Board shall pay 1/3 of the individual
teacher’s premium costs. The teacher shall pay the remaining portion.

For those retired teachers who elect HDHP/HRA coverage, the Board shall
contribute by direct deposit to the retired teacher’s HRA 25% of the in-
network annual deductible, the full amount to be paid in July.

C. L. Section 125 Plan - Payments for premium costs shall be made through a payroll
deduction, which will be done by the adoption of an Internal Revenue Code Section
125 pre-tax premium conversion account so that health insurance contributions may
be made from pre-tax dollars.

2. a.

All teachers (except those participating in HDHP/HRA) will be allowed to
deposit monies into a flexible spending account (“FSA™) under Section 125
of the Internal Revenue Code, for the purpose of defraying additional
medical costs that may be incurred by teachers and/or their dependents.
Teachers participating in HDHP/HSA plan will be allowed to participate in
the FSA for dependent care only. All teachers will be allowed to deposit
monies into a FSA under Section 125 of the Internal Revenue Code, for the
purpose of dependent care expenses. These monies may be expended for
medical care and/or dependent care under Section 129 of the Internal
Revenue Code. Teachers may also contribute voluntarily additional dollars
to their account under the 125, 129, and 105(h) sections of the Internal
Revenue Code.

The Board’s cost for the FSA will not exceed $800.00 for startup, $250.00
for annual renewal and $5.00 per participant each month. Any additional
cost associated with the FSA will be borne by all the participants in the plan.

D. The Board will provide the Flexible Dental Program to teachers and eligible dependents,
subject to the premium co-pays set forth above. A summary listing of benefits is provided

in Appendix J.

E. Having successfully performed his/her contract obligation to the school system, a teacher
who resigns shall have fringe benefits provided by the Board through August 31st.
Thereafter, the teacher shall be able to receive fringe benefits provided by the Board in
conformance with his/her C.O.B.R.A. rights.
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A.

B.

C.

Any teacher hired prior to September 1, 2007 may from school year to school year
elect to waive insurance coverage and in lieu thereof receive 40% of the plan cost,
up to a maximum annual amount of $7,500. Teachers who elect to make such
waiver must notify the Board in writing that he/she is canceling his/her participation
and coverage and the participation and coverage of his/her dependents in the
insurance plans. The employee can exercise this option only once during the course
of a given school year and must waive insurance coverage each school year in order
to receive the waiver payment. The Board shall make the waiver payment in the
following manner:

12 the waiver payment in the first pay period in December.
12 the waiver payment in the first pay period in June.

During the period of insurance waiver, a teacher who has waived insurance
coverage shall be reinstated to the insurance program provided his/her request is in
writing to the Board, and is for a substantial reason such as, but not limited to, the
death of a spouse, divorce and in other instances where insurance coverage not
provided by the Board, but available to the teacher, is lost. Prior to reinstatement
the teacher shall reimburse the Board the appropriate pro rata portion of the waiver
payment or shall effect repayment by means of authorized payroll deduction.
Reinstatement shall be in accordance with the regulations of the carriers which may
mean, in some cases, that coverage might be delayed. The Board agrees to provide
a thirty-day window period during each year of the Agreement to allow teachers to
change insurance plans. The thirty-day window period(s) will be determined by the
Board.

ARTICLE VII - PAYROLL DEDUCTIONS

The Board agrees to continue the Section 403(b) Plan in effect on June 30, 2010.

The Board shall provide the option for a qualified Section 457 Plan.

1.

Deductions - The Board agrees to deduct from the salaries of each teacher, who has
authorized such deductions in writing, and who is an Association member an
amount equal to the dues for the Seymour Education Association, the Connecticut
Education Association and the National Education Association membership
(“Association Membership Dues™) by means of payroll deductions and to transmit
the monies every pay period to the Association. The S.E.A. shall submit to the
Business Office the signed employers’ copy of Membership Applications for
teachers who authorize dues for Payroll Deductions prior to any such deductions
being made. The amount of the deduction from each paycheck shall be equal to the
total Association Membership Dues divided by the number of paychecks from and
including the first paycheck of the school year through and including the last
paycheck in June. The amount of Association Membership Dues shall be certified
by the Association to the Board prior to the opening of school each year.

Subsequent Employment - Those teachers whose employment commences after the
start of the school year shall pay a pro-rated amount equal to the percentage of the
remaining school year.

4874-6332-4259, v. 1 Page |1 of 58



3. Forwarding of Monies - The Board agrees to forward to the Association each pay
period a check for the amount of money deducted during that pay period. The Board
shall include with such check a list of teachers for whom such deductions were
made.

4. References to Association - The singular reference to the “Association™ herein shall
be interpreted as referring to the Seymour Education Association, the Connecticut
Education Association and the National Education Association.

5. The Association shall hold harmless and indemnify the Board against any and all
claims, demands, liabilities, lawsuits, attorneys’ fees or other costs that may arise
out of, or by reason of, actions taken against the Board as a result of enforcement
or administration of this section.

Upon a teacher’s authorization, payroil deductions will be made for the Housatonic and
Sikorsky Credit Unions. Any teacher wishing to change the amount of his/her credit union
deduction shall notify the Superintendent or his/her designee in writing of the change
whereupon the change will normally become effective within two (2) weeks following the
teacher’s notice of change.

ARTICLE VIII - PROTECTION

Teachers shall immediately report all cases of assault suffered by them in connection with
their employment to their principal in writing.

This report shall be forwarded to the Superintendent and then to the Board which shall
comply with any reasonable request from the teacher for information in its possession
relating to the incident or the persons involved, and shall act in appropriate ways as liaison
between the teacher, the police and the courts.

If civil proceedings are brought against a teacher in connection with his/her employment,
such teacher may request the Board to furnish legal counsel to defend him/her in such
proceeding. If the Board does not provide such counsel and the teacher prevails in the
proceeding, then the Board shall reimburse the teacher for reasonable counsel fees incurred
by him/her in defending the proceedings.

ARTICLE IX - PERSONAL INJURY BENEFITS

Whenever a teacher is absent as a result of personal injury caused by an assault arising out
of and in the course of his/her employment, he/she shall be paid his/her full salary (less the
amount of any workers’ compensation award made for temporary disability due to said
injury) for the period of such absence, and no part of such absence shall be charged to
his/her annual or accumulated sick leave.

The Board provide Workers” Compensation coverage for all teachers absent from work as
a result of personal injury caused by an accident arising out of and in the course of his/her
employment (other than assault). Such absence shall not be charged to sick leave. Any
amount of salary payable pursuant to this Article shall be reduced by the amount of any
Workers’ Compensation award for temporary disability, due to said injury for the period
for which such salary is paid, not to exceed one (1) year.
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ARTICLE X - SICK LEAVE

An absence from duty of any staff member disrupts the working organization of the school system.
Absences always should be kept to a minimum.

A.

Fifteen (15) days shall be granted for days of sick leave with full pay. Teachers shall be
allowed to use five (5) of these per year for illness of a family member. Sick leave days
shall be accumulated from school year to school year to a maximum accumulation of one
hundred seventy-five (175) days.

By October st of each school year, a listing of accumulated sick leave will be provided to
each teacher. A summary report listing the status of all teachers will also be provided to
the S.E.A. president.

Sick leave is to be used for the purpose of compensating a teacher who is unable to attend
to the duties of his/her position due to illness or physical incapacity, which includes but is
not limited to temporary disability caused by pregnancy, childbirth and recovery there
from.

For all absences due to illness or physical incapacity, teachers shall complete a prescribed
form wherein the teacher indicates that the illness/ physical incapacity necessitated the
absence.

Teachers who have been absent due to illness or physical incapacity for a period of five (5)
consecutive working days or more may be required to submit a doctor’s certificate of
fitness to return to work before resuming their duties.

For absence for sickness beyond granted sick leave, teachers shall receive the difference
between their substitute’s pay and their regular salary (upon recommendation of the
Principal and the Superintendent).

In cases of suspected abuse of sick leave, the Superintendent may require that a teacher
either provide a medical certificate signed by a licensed physician or obtain an examination
by an independent Board appointed physician to substantiate the use of sick leave. Any
costs incurred by the teacher in obtaining the certificate or examination shall be paid by
the Board.

It shall be the responsibility of the teacher to notify the Superintendent in advance of an
extended absence due to illness or physical incapacity. During an extended absence, the
Superintendent may require a teacher to periodically provide a statement from his/her
physician indicating the nature of the illness or physical incapacity, scheduled dates of
medical visit(s), anticipated return to work date, and fitness of the teacher to return to work.
Failure to provide such information shall be sufficient to deny sick leave payment.

Nothing in this provision shall limit the Superintendent’s right to investigate circumstances
of excessive use or abuse of sick leave.
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J; SICK LEAVE BANK

1. A “Sick Leave Bank” (Bank) will be established for the purpose of providing
additional sick days to a teacher after exhaustion of individual annual and/or
accumulated sick leave. The additional coverage will be provided only in the event
of serious illness or injury, as established by medical certification.

a. In the case where a teacher suffers a serious injury or illness and utilizes
his/her own accumulated sick leave in such a manner that they have less
than twenty (20) of his/her accumulated sick days left upon his/her return
to work, then the sick bank provisions may be utilized in the same year as
the serious illness or injury to provide up to twenty (20} accumulated sick
days. For example, a teacher has thirty (30) accumulated sick days and
suffers a serious accident at the beginning of the school year. He/she uses
twenty seven (27) of his/her accumulated sick days, return to work and have
three (3) sick days remaining for the rest of the school year. A sick bank can
be established to replenish the number of sick days back up to twenty (20)
days for the teacher to use during the remainder of the school year. Any
donated days not used would not accumulate for the benefit of the teacher,
but would be returned to the donating teacher(s) per section 3 below.

2. The S.E.A. will notify teachers that a sick leave bank has been established for an
individual teacher. Participation by teachers in donating days to the Bank for benefit
of the individual teacher shall be voluntary. A “Sign - Up” sheet shall be provided
in the Superintendent’s office for the purpose of donating day(s) to the affected
teacher. Teachers may donate up to twenty (20) of their accumulated sick days per
academic year.

3. Donated days which are not used shall be returned to the donating teachers
according to the following example. (EXAMPLE: If twenty-five days have been
signed on the “Sign-Up” sheet for donation to the affected teacher, and the atfected
teacher used only days one through twenty, then days twenty-one through twenty-
five shall be returned to those whose signatures are on the “Sign-Up” sheet for days
twenty-one through twenty-five).

4, The accumulated sick leave account of teachers who voluntarily contribute sick
leave days shall be debited at the end of school in June each year so that a teacher
who enters a school in September with 175 accumulated sick leave days from the
following school year, accrues the appropriate number of days in September, uses
no sick leave days for him or herself and contributes 20 sick leave days to a teacher,
shall have accumulated 175 sick leave days at the end of the school year. If for
example this same teacher used 16 sick leave days for him or herself and contributes
20 sick leave days to another, then he or she would have an accumulation of 159
sick leave days at the close of school in June.
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ARTICLE XI - LEAVE OF ABSENCE
A. PERSONAL

1. Each member of the professional staff shall be granted up to five non-cumulative
days of excused absence annually with full pay. One (1) of the five days may be
taken without any reason, but such “no reason day” may not be taken on the
workday immediately before or after a school holiday or break or during the month
of June. A member of the staff applying for leave shall advise his/her immediate
supervisor of the reason for the request, or that it is a “no reason” day, in the
Absence Management System.

2. Allowances will be made for excused absences for:

a. Observance of recognized Holy Days of all religions;

b. Death of an immediate member of the family** or other relative residing
with the teacher;

c. Hospitalization and/or critical illness of an immediate member of the
family** or other relative residing with the teacher;

d. Wedding of an immediate member of the family** or other relative residing
with the teacher;

€. Attendance in court or other legal demands outside the teacher’s control;

f. The Superintendent will evaluate other reasons for granting excused
absence.

** An immediate member of the teacher’s family is defined as husband, wife, son,
daughter, mother, father, step-parents, stepchildren, brother, sister, grandparents,
father and mother-in-law, brother and sister-in-law, grandchildren, and persons
residing in household.

3. The Superintendent may request documentation or other verification to support the
stated use of the excused absence(s) as noted on the Absence Management System.

4. The Board, at its discretion, may grant additional paid leave to teachers who have
exhausted their allowable accumulated leave under existing policies and in
extraordinary circumstances. The Board will deduct the cost of any substitute’s pay
from the teacher’s salary for these additional days.

5. Application for leave under the provisions of Section 1 and 2 above shall be made
to the immediate supervisor at least twenty-four (24) hours before taking such leave
(except in the case of emergencies).

6. The Board may grant a written leave of absence, without pay, to any teacher who
officially and actively serves in the Armed Services of the United States, Peace
Corps or Exchange Teacher. Military Leave Rights shall be provided in accordance
with all State and Federal Laws.
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B. CHILDBEARING AND CHILDREARING LEAVE

1. Disability caused by pregnancy and childbirth, and recovery therefrom, shall be
treated as a temporary disability for all job-related purposes. The term “temporary
disability” shall be interpreted as being within the meaning of the term “sick™ as
used in Section 10-156 of the Connecticut General Statutes.

a. Accumulated sick leave shall be available for use during periods of such
disability
2. Teachers are presumed to be disabled for up to six (6) weeks following childbirth.

If a teacher is disabled beyond six (6) weeks, the Superintendent may require a
doctor’s note substantiating the disability.

3. This Article shall be subject to the laws of the State of Connecticut concerning
maternity leave.

4. Except as otherwise provided by law, childrearing leave shall be granted in
accordance with the following provisions:

a. The childrearing leave will be up to one (1) year in duration, without pay,
in addition to sick leave, subject to the following:

. If a birth occurs between the start of school in fall and December 31
of the same calendar year, the leave will terminate as of the
beginning of the next school year.

2, If the birth occurs between January and June of the same calendar
year, then the teacher may elect to return either at the opening of
school in the fall, or with the reopening of school at the beginning
of the second semester of the following calendar year.

b. The intent of this language is to provide two (2) times only when a teacher
may return from such a leave: either at the beginning of school in the fall;
or the beginning of the second semester, and no other time. If the birth
occurs during the summer months between the close of school and
beginning of the next school year, the teacher may return either at the
beginning of the school year following the birth, the beginning of the second
semester of the school year following the birth, or in September of the next
school year following the birth. For purposes of this provision, *“school
year” shall mean that period beginning in August or September, as
determined by the Board, and ending the following June.

c. A teacher seeking such childrearing leave must request such leave in writing
at least sixty (60) calendar days prior to the anticipated commencement of
such leave, and such request shall specify the period for which leave is
sought.

d. During such leave, a teacher will receive no pay or benefits. For the period
of the leave, the teacher may arrange to continue health care insurance
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benefits through the Board at their own expense at the prevailing rates.
Upon return from such leave, a teacher will be assigned to the same position,
if available. If the same position is not available, the teacher will be assigned
to an available position based upon their certification.

When a teacher takes leave without pay immediately following paid
disability leave, Family and Medical Leave Act leave shall begin to run at
the conclusion of the paid disability leave.

All benefits to which a teacher was entitled at the time the leave
commenced, including unused sick leave, will be restored upon return to
work. Seniority shall be restored and bridged.

The teacher shall notify the Superintendent in writing at least sixty (60) days
prior to the end of the leave of his/her intention to return or not return at the
end of the leave. Failure to provide such notice shall operate as a resignation
of employment with the Seymour Public Schools.

C. SABBATICAL LEAVE

i Desiring to reward and to encourage independent research and achievement, the
Board hereby initiates the policy of Sabbatical Leave for teachers upon
recommendation of a committee made up of four (4) teachers selected by the
Executive Board of the Association and approval of the candidate by the
Superintendent for approved scholarly program contributing to Seymour Public
Schools whether or not carried on in an academic institution, subject to the
following conditions:

a.

4874-5332-4259, v. 1

No more than one percent (1%) of the teaching staff shall be absent on
sabbatical leave at one time, and an additional one percent (1%) may be
absent on leave if it involves no cost to the Board.

Requests for Sabbatical leave must be in to the Superintendent in written
form as outlined in Appendix E, “Sabbatical Leave Agreement”, no later
than January | of the school year immediately preceding the school year of
the proposed leave.

Leave will not be granted for a program of study that will result in the
completion of statutory and/or regulatory requirements for teacher
certification as required by the State of Connecticut.

The teacher has completed at least seven (7) consecutive full school years
of service in the Seymour Schools.

Teachers on Sabbatical Leave will be paid one-half of their annual salary
rate, providing that such pay, when added to any program grant, shall not
exceed the teacher’s full annual salary rate.

Fringe benefits will be provided by the Board during the period of approved
sabbatical leave.
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g The teacher shall agree to return to Seymour for two full years” work for
cach one-year leave. Upon such return the teacher shall be placed on the
appropriate step in the salary schedule as though such teacher had not been
on leave.

D. CONVENTION LEAVE

1. The Board agrees to reimburse all officially delegated teachers attending a
convention or conference, or observing activities in another school system if said
trip is recommended by the Superintendent and approved by the Board with an
itemized estimate of the costs provided to the Superintendent.

E. JURY DUTY

1. A teacher who receives a jury duty notification indicating that the teacher’s name
has been placed on a list of prospective jurors shall notify the Superintendent of
this fact within five (5) days of receipt of notification. Absences for jury duty will
not be charged against the five (5) non-cumulative days.

2. During the period of jury duty, teachers shall continue to receive their full salary.
After the fifth day of jury duty, the teacher shall receive full salary less all
compensation paid to the teacher for jury service.

3 Teachers called to jury duty are to report to their schools on scheduled workdays if
their presence in Court is not required.

4. Teachers must provide to the Superintendent documentation of days served on jury
duty.

ARTICLE XII - WORKING CONDITIONS

The Board and the Association recognize and agree that the teachers’ responsibility to their
students and their profession generally entails the performance of duties and the expenditure of
time beyond the normal working day, but that the teachers are entitled to regular time and work
schedules on which they can rely in the ordinary course and which will be fairly and evenly
maintained to the extent possible throughout the school system. Therefore, except in emergencies
and instances of staffing exigencies, limited facilities and without prejudice to voluntary
professional service above and beyond the contract requirements as aforesaid, the following
schedules are hereby adopted.

A. CLASS SIZE

l. The desirable maximum number of pupils per teacher may be as follows:
Pre-School, Pre-Kindergarten, Kindergarten and first grade classes 25
Traditional classes (both in elementary and secondary schools) 30
Self-contained Special Education classes 15

Study Halls and Library sessions shall be limited to 50 pupils per teacher unless
assisted by an aide.
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The term “Traditional classes” shall not include Study Halls or physical education
classes, but Study Halls held in a traditional classroom shall be limited to 30 pupils.

2. The Board and the Association agree that further reductions in the class size
limitations set forth above are desirable, and to the extent possible under the
circumstances (e.g. availability of staff and facilities) such reductions may be made.

3. Enrollments in specialized classes, such as music, physical education, typing, etc.,
shall not be subject to the above limitation, except that no teacher shall be assigned
an unreasonable numerical class responsibility as determined by the building
principal, vice-principal, teachers involved, and/or guidance counselors after
reasonable discussion by the parties involved. A disagreement over whether an
exception is justified shall be subject to the grievance procedure and be initiated at
Level Two thereof.

4, All regular teaching sessions shall be held in a normal classroom, i.e., not in a gym,
library, cafeteria or auditorium.

5. Departures beyond maximum of class size listed above shall be subject to
consultative procedures involving the administration, Association and Board for
the purpose of determining the extent of overloading, causes and reasonable
solutions. The Association and the Board mutually seek control of class size for
educational effectiveness.

6. Other than specialized classes such as CARES / REACH / RISE / ABA, special
education classrooms shall be equitable in size and scope. If a dispute arises and
cannot be resolved at the building level or with the Director of Pupil Services, a
meeting may be scheduled with the Superintendent to discuss a reasonable
adjustment or settlement of the issue.

7. The Case Management responsibilities for special education teachers shall be made
to keep caseloads equitable in size and scope. If a dispute arises and cannot be
resolved at the building level or with the Director of Pupil Services, a meeting may
be scheduled with the Superintendent to discuss a reasonable adjustment or
settlement of the issue.

B. WORKDAY

1. Under normal circumstances, all teachers shall be on duty at their assigned posts
twenty (20) minutes before the scheduled start time of school. Teachers shall
remain at such posts twenty-five (25) minutes after scheduled dismissal time.
System-wide school opening/dismissal time schedules will be posted at the
beginning of the new school year in September. If the scheduled school start and
dismissal times change from the prior year, the parties agree to negotiate over the
impact of said changes. Commencing with the 2007-08 school year, the length of
the teacher workday at all levels (Elementary School, Middle School, and High
School) shall be 7 hours and 15 minutes.

2. Teachers shall be expected to participate actively in those professional activities
which contribute to the educational program, including staff meetings, workshops,
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departmental activities, meetings with the Board of Education and. other
professional activities. The mandatory attendance meetings are as follows:

a. Three (3) after school meetings per month. One (1) of the three (3) after
school meetings per month shall be teacher self-directed. These meetings
may be used for department, evaluation group, faculty, grade level, district,
professional development or curriculum meetings. No teacher will be
obligated to remain at any of these meetings beyond one (1) hour after the
normally scheduled dismissal time of school.

b. Parent conferences — Teachers will attend a maximum of three (3) afternoon
or evening parent/teacher conferences. The scheduled length of the parent /
teacher conferences will not exceed two (2) hours.

Recognizing that the teacher’s professional responsibility extends beyond the
classroom, all teachers are expected to share equitably in the ordinary extra-
curricular responsibilities of the school, including clubs. (Extra compensation,
whether in time or salary, will be made when the assignment involves activities
excessively beyond the normal school day. The prescribed method and amount of
extra compensation is set forth in Appendix D.)

In the case of administratively scheduled activities on Saturday, Sunday, holidays,
or vacations, if the teacher who volunteered is unable to attend, it will be incumbent
upon the administrator to seek out another volunteer. In the case of activities
scheduled by other than the administrators, it will be the responsibility of the
sponsoring group to furnish any chaperones deemed necessary. Teacher
participation in extracurricular activities (excluding clubs) for which no additional
compensation is provided shall be strictly voluntary.

Early dismissal days will be scheduled by the Superintendent in order to have time
for parent conferences and in-service training. If an early dismissal day is scheduled
for an evening parent conference, teachers will only be required. to remain at their
post twenty-five (25) minutes beyond the scheduled early dismissal time.

C. CONTRACT YEAR

1.

2.

a. The Board shall establish a school calendar.

b. If the Board chooses not to have a teacher workday of at least 7 hours and
15 minutes or a teacher work year of at least 185 days, failure to implement
said. time/days will have no adverse impact upon the salary schedule.

C. In the event the Board establishes a workday or work year which exceeds 7
hours and 15 minutes or 185 days respectively, the Board will make pro rata
adjustments to the salary rates in effect at the time the increase takes place.

During the contract year, all teachers shall be allowed the vacations and holidays
provided in the school calendar.
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D. LUNCH PERIOD

1.

Teachers shall have a daily duty-free lunch period at least equal in length to that
which students have, but not less than thirty (30} consecutive minutes. A teacher
may leave the building during his/her lunch period upon notifying the principal
and/or school office.

E. NON-TEACHING DUTIES

l.

No specific formula for paraprofessionals shall be established by contract. A
procedure for relieving the certified teaching personnel of non-instructional
activities shall be sought through cooperative efforts involving the administrators,
teachers and the Board. Elementary teachers will not be responsible for lunch or
playground duties. Past practice, with respect to cooperating teachers monitoring
the safety of students during bussing activities immediately before and after the
school day shall continue to be permissible, as well as similar practices with respect
to playground activity.

F. PREPARATION AND PLANNING

1.

Secondary school teachers shall not be assigned classes requiring an unreasonable
number of different teaching preparations at any one time.

A suitable substitute shall be provided whenever a regular teacher is absent.
Teachers shall not be required to relinquish their preparation period to substitute
for an absent colleague. If a teacher chooses to cover an absent colleague’s classes,
it may be done on a voluntary basis or on a paid substitute basis, in which event the
accumulated periods shall be paid at the rate specified in Appendix I, Section 7.

In addition to a daily duty-free lunch period, High School teachers and Middle
School teachers shall, whenever possible, have at least one preparation period each
day during which they shall not ordinarily be assigned to any other duties.

The present practice of five (5) or six (6) teaching periods at the secondary level
shall be maintained and the Board agrees that the number of teaching periods, at
the secondary level, shall not be increased in order to lay teachers off.

In addition to a daily duty-free lunch period, elementary school teachers shall,
whenever possible, have at least one (1) preparation period per day during which
they shall not ordinarily be assigned to any other duties. Elementary teachers shall
be granted one (1) additional preparation period per month during which they shall
not ordinarily be assigned to any other duties. The length of each preparation period
(daily and one additional per month) shall not be less than forty (40) minutes. Up
to two (2) preparation periods per month may be encumbered for use by
administrators.

Special Education teachers who have case management responsibilities shall be
relieved from two duties per week to attend to such case management
responsibilities.
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G. TEACHER ASSIGNMENT

1.

The assignment of teachers is the responsibility of the Superintendent and/or
Principal of each school. Such assignments shall be based on the abilities and
desires, whenever possible, of the teacher involved, as well as on the bona fide
requirements of the school system.

Under normal circumstances, teachers will be notified of assignments for the next
year by the end of the school year.

To the extent possible, changes in assignments shall be voluntary, but may be made
for the best interests of the school system as determined by the Superintendent.
When an elementary or middle school teacher has been involuntarily reassigned in
any two (2) successive school years, the affected teacher shall not be reassigned in
the following year until all other similarly situated teachers by certification, within
the school or department, have been reassigned.

All teachers shall be given an opportunity to complete an assignment preference
sheet and an opportunity to discuss their assignment preferences with their
principal.

Teachers shall not be required, except in unusual circumstances, to disrupt their
scheduled programs in order to substitute for another teacher. The District shall
make every effort to provide a suitable substitute, however, in the event a substitute
is not available and classes must be split, elementary teachers shall be paid the cost
of the daily certified substitute divided equally among the teachers who were
assigned the additional students from the split class.

Teachers who, by schedule, are assigned to more than one school shall receive per
month compensation fee for travel expenses at the rate of Appendix I., Section 1.
Teachers who furnish their own automobile and are traveling in order to transact
official school business shall be reimbursed for their travel at the rate of Appendix
I, Section 2. Official school business shall not include travel from one school to
another where such travel is a part of the teacher’s normal schedule and for which
the teacher receives the aforementioned Appendix I, Section | per month
compensation.

The teacher(s) assigned to teach a course where any college credits are available to
students, shall receive a stipend for each course, and half for each additional section
taught in accordance with Appendix I, Section 11.

The Board shall maintain a system that teachers can use when reporting sick. This
system shall be available on a 24-hour per day basis.

Teachers who are moved involuntarily from one class/office location to another
shall be compensated for up to five (5) hours worked in connection with the move
at the hourly equivalent of the teacher’s per diem rate of pay.
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H. TEACHER TRANSFERS

1. In the determination of transfers, the convenience and wishes of the individual
teacher shall be honored to the extent that they agree with the needs and best
interests of the school system and the pupils. When a vacancy or a new position
occurs within a school or department, qualified teachers now in service shall have
the right to make an application and receive first consideration for the position. In
the event that a teacher objects because of the appointment of someone else to that
position, he/she may request a meeting with the Superintendent to discuss same or
enact the grievance procedure.

2. An involuntary transfer shall be defined as a change from one school building to
another one or one department to another. When involuntary transfers are
necessary, every effort shall be made to transfer teachers with lesser service in the
Seymour School system. Teachers being involuntarily transferred will be
transferred only to a comparable position. All involuntary transfers shall be made
only after a meeting between the teacher involved and the superintendent, at which
time the teacher will be notified, in writing, of the reason for the transfer. In the
event that a teacher objects to the transfer at this meeting, upon the request of the
teacher, the Association will be notified and the Superintendent will meet with the
Association’s representatives to discuss the transfer. If a mutual agreement cannot
be reached, then the teacher may enact the grievance procedure at Level Three as
provided by Article IV of this Agreement.

3. When a vacancy occurs within a school or department, qualified teachers now in
service shall have the right to make application and receive first consideration for
assignment to the position, if in the best interests of the school system.

L GENERAL PRINCIPLES FOR REDUCTION IN FORCE

1. The Board agrees that all reductions in personnel for the upcoming school year will
be made no later than three (3) weeks after the final approval of the Board’s budget
for said year, and subject to strict rights of seniority; provided however, that such
seniority will be determined only on the basis of continuous service in the Seymour
School System and provided further that such right of seniority shall apply without
limitation imposed by building, department or subject matter taught, but shall be
applicable as to one’s entire job certification and capability. The S.E.A. agrees to
consider extension of the above reduction in personnel date, as the situation
warrants.

2. In the event that it becomes necessary, for financial or other reasons, to reduce the
number of teachers through layoff from employment by the Town of Seymour
Board of Education, then the teachers with the most continuous service in the
system who attained tenure and who are fully certified and capable to staff the
position kept active shall be retained provided the teachers have been laid off in the
following order:

a. Volunteer retirements and terminations

b. DSAP holders
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C. Non-tenure teachers
d. Certified tenure teachers

If disputed, the Board will demonstrate by a preponderance of evidence that the
senior teacher is not capable to staff the position.

3. The Board agrees to consider any Federal and State Statutes protecting the
employment rights of War Veterans who served in the Armed Forces and to abide
by the provisions of the Connecticut Teachers Tenure Act, Sec. 10-151, in notifying
affected teachers. With the elimination of the position to which seniority teachers
were appointed, it will be the responsibility of the Superintendent of Schools, in
consultation with those affected teachers with the longest length of continuous
service to invoke this seniority clause. The Superintendent shall compile a list of
the certifications and length of employment of teachers and furnish the Association
copies of the same.

4. When a reduction in force is necessary all teachers in the school system within a
given area of certification are considered. on a seniority basis in implementing this
policy, however, Article XII, Sections G, H, J and K of the Group Contract should
be implemented whenever possible, since the frequent transfers of teachers from
one school to another is disruptive of the educational process and interferes with
optimum teacher performance so that unrequested transfers of teachers to be
minimized and avoided whenever possible.

5. In the event that the above criteria does not serve to reduce staff in an appropriate
manner, a committee of six (6) persons selected jointly by the Association and the
Board of Education, shall meet and determine the additional criteria to be used in
any further reduction and reassignment of staff.

6. RECALL PROCEDURES

a. Seniority teachers shall be recalled in reverse order of layoff for new
positions for which they are certified and capable. If disputed, the Board
will demonstrate by a preponderance of evidence that the senior teacher is
not capable to staff the position.

b. The recall list shall be maintained by the Board for a period of two (2) years
from the date of layoff. Any teachers offered a vacancy by recall of the
school system who refuses such position may be stricken from the recall
list.

c. During said layoff(s), such teacher’s seniority and accumulated sick leave
shall remain frozen.

d. During said layoff(s), such teacher shall receive no insurance benefits at
Board expense, but may elect to continue insurance benefits by paying the
premiums therefore at the Board offices. This section is contingent upon
approval by the respective insurance carriers.
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If teachers are laid off, they may elect to be placed on top priority long-term
substitute list and receive first call for long-term substitute work in the Seymour
School System. Teachers may notify the Superintendent in writing prior to the start
of the next school year following layoff and prior to each subsequent school year
until removal from the Recall List, of the desire to be placed on or be removed from
the top priority substitute list. If a teacher refuses to accept a substitute assignment
when called upon for three (3) times, the teacher shall be removed from the top
priority substitute list for the remainder of the school year during which the three
(3) refusals occurred.

System-wide seniority determined by the Board authority.

J. PROMOTIONS

l.

All openings for positions involving a salary differential and/or special assignment
shall be simultaneously posted in each school and on the district web site and will
be emailed to teachers’ school email accounts at least two (2) weeks in advance.

All teachers who are qualified to fill these positions shall be given adequate
opportunity to apply for such positions.

If, in the determination of the Superintendent, the qualifications of applicants are
substantially equivalent, applicants with the longest professional service shall be
given top priority.

Appointment shall be made without discrimination in regard to race, age, sex, color,
creed, religion, nationality, marital status, or other protected class.

The Board may, at its discretion, appoint and employ: grade 6-12 content area
coordinator, grade 9-12 content area coordinators, grade K-12 content area
coordinators or grade 9-12 department chairs or Middle School team leaders.
Teachers appointed to any of these positions will hold such positions for a term of
one (1) year and must reapply annually submit a letter stating their desire to be
considered for the position in the following year.

All coordinator positions require endorsement #092 (at no time shall the
administrative duties exceed fifty (50) percent of the normal school day).

All coordinators will be required to perform teacher observations; at no time will a
coordinator’s observation be the primary reason for a negative comment in a
teacher’s evaluation.

All coordinators will have a reduced teaching load and will not be assigned a duty.

a. Secondary (Grades 6-12) content area coordinators will teach three (3)
classes and have one (1) preparation period daily.

b. High School (Grade 9-12) content area coordinators will teach four (4)
classes and have one (1) preparation period daily.
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10.

11.

12.

13.

14.

15.

o District Wide (Grade K-12) content area coordinators will teach four (4)
classes and have one (1) preparation period daily.

Teachers considered for the grade 9-12 department chair position will not be
required to hold an endorsement # 092 or to perform teacher observations.

a. Department chairs will not have a reduced teaching load.

b. Teachers considered for a department chair position will be required to
show documentation that they are enrolled in a planned program at the time
of application that will lead to an endorsement #092. This program must
be completed within a three year period from date of initial appointment as
department chair or the teacher will be unable reapply for the position until
such time as he/she has attained the #092 certification.

The Superintendent shall have the right, at his/her discretion, to request the
coordinator/chair positions to work up to ten (10) additional workdays per year. All
coordinator/chair positions wilt be compensated for these additional days at the
hourly rate in Appendix I, Section 3.

Teachers appointed to coordinator/chair positions must have the necessary
academic background and appropriate content area certification to effectively
assume the duties and responsibilities of the positions.

Any member of the grade level teams may apply for appointment as Middle School
team leader. The principal shall make a recommendation to the Superintendent for
action by the Board.

Middle School team leaders will have the same teaching load as other Middle
School teachers.

The Superintendent shall have the right, at their discretion, to request Middle
School Grade Level Leaders to work up to five (5) additional workdays per year.
Grade Level Leader positions will be compensated for these additional days at the
hourly rate in Appendix I, Section 3.

The stipend for the positions in Section 8 is defined in Appendix I, Sections 13 and
14.

K. PROFESSIONAL SERVICE (SENIORITY) DEFINITION AND APPLICATION

1.

Town-wide: Total number of years of uninterrupted service within the bargaining
unit in the Seymour School System in a position requiring State certification,
without regard to the number of positions held or buildings in which services were
rendered.

School-wide: Total number of years of uninterrupted service within the bargaining
unit in the Seymour School System in a school in a position requiring State
certification, without regard to the number of positions held.
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3. Department-wide: Total number of years of uninterrupted service within the
bargaining unit in the Seymour School System within a department of a given
school or within a service department.

4. Recognizing that there are several categories of Professional Service, town-wide,
school-wide and department-wide, and in order to determine professional service,
the following criteria will be used:

a. In the opening of a new position or vacancy which services more than one
school, town-wide service will be given top priority.

b. Should a new position be created or vacancy occur which will service one
school, school-wide seniority will prevail. In the event no one bids for the
position from within the school, then town-wide services will have top
priority.

5. When a new position, new subjects, or vacancies occur within a department,
department-wide seniority will have top priority, then school-wide seniority, and
finally town-wide seniority.

6. Should a situation arise not covered by the preceding items in this Section, the
matter will be resolved through the mid-term bargaining process.

L. TEACHER FACILITIES
1. To the extent feasible, the Board shall provide in each building:

a. Space in each classroom in which teachers may safely store instructional
materials and supplies.

b. An appropriately furnished room to be used as a faculty room. All faculty
rooms shall have a faculty bulletin board, adequate working facilities and
furniture.

c. A teacher work area containing computers, copying machines, equipment
and supplies to aid in the preparation of instructional materials, if space is
available.

d. Teachers will be furnished with classroom keys, or other appropriate
alternatives thereto, to be able to lock and unlock their classrooms.

M. TEXTBOOKS

1. The Board shall provide sufficient textbooks, supplementary and consumable
materials, i.e. workbooks, map skills, pamphlets, booklets, etc., to insure that each
pupil in a classroom has textbooks and supplementary material appropriate for
his/her use.

2. The Board will continue to invite the active participation of appropriate staff
members in evaluation of textbooks to be adopted, but final selection shall be the
responsibility of the Board, as provided by law.
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N. CONTRACTS

1.

The Board shall use the forms for the written individual contract of employment of
each certified professional employee the Teacher’s Initial Contract, the Teacher’s
Long Term Contract and the Teacher’s Annual Salary Agreement, attached hereto
as Appendices “F”, “G”, and “H".

0. OTHER CONDITIONS

1.

7.

Teachers, in the discharge of their duties, shall be under the direction of the
superintendent, principals, vice-principals and supervisors and shall comply with
their reasonable suggestions and ethical requirements.

Teachers shall at all times carefully observe their pupils for evidence of physical
defects or disease, and shall report the same immediately to the principal, who will
report the information to the school nurse.

A teacher will be given access to all educational data and files, and such medical
information as the parent(s) consent to share with teachers, contained in the student
records of any student assigned to the teacher. Teachers will at all times safeguard
the confidentiality of such student records to which they have access.

Classroom instruction periods shall not be interrupted by routine announcements,
except in the case of emergency.

Each teacher will promote desirable public relations for the school system, and will
endeavor to initiate conferences with parents whenever same will benefit any child
under his/her care. Teachers are urged to make full use of all organizations and
other resources of the community which will contribute to the educational welfare
of the pupils and to promote a good educational climate.

All conferences, discussions, meetings or other Association business shall be
scheduled so that there will be no interruption of the instructional program of the
school system.

a. If negotiation meetings between the Board and the Association are
scheduled during normal working hours of a school day, not more than three
(3) representatives of the Association shall be relieved from all regular
duties without loss of pay, as necessary, in order to permit their attendance
at such meetings. When it is necessary, pursuant to the Grievance Procedure
of Article IV of this Agreement for a school representative designated by
the Association to investigate a grievance or attend a grievance meeting or
hearing during the school day, he/she shall, upon notice to his/her
supervisor and/or principal and to the Superintendent by the President of the
Association, be released without loss of pay, as necessary, in order to permit
a participation in the foregoing activities, but this privilege shall be limited
to one Association representative per grievance per day. Any teacher whose
appearance in such investigations, meeting or hearing as a witness is
necessary shall be accorded the same right. The Association agrees that
these rights shall not be abused.

The Board agrees to assume the reasonable expenses of teachers for authorized
conferences and meetings related to their assigned duties, provided that
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10.

11.

12.

authorization is received in advance and suitable expenses vouchers are submitted
promptly. Approved travel mileage shall be at the rate of Appendix I, Section 2. per
mile when use of a personal motor vehicle is required. All requests are subject to
approval by principal and superintendent.

Teacher participation in curriculum revision or writing shall be voluntary. All
curriculum changes shall be discussed with members of the faculty within the
department/grade level where the curriculum is being changed before Board
approval and final or partial implementation. All curriculum revision or writing
performed outside of the teacher workday shall be paid an hourly rate equal to
$48.93 for 2025-26; $50.16 for 2026-27; and $51.41 for 2027-28 adjusted by the
annual total salary increases provided under this Agreement.

Homebound instruction will be offered first to the teacher who has the student in
his/her class, if the instruction is being offered outside school hours. If the teacher
declines, then the members of the same department/grade level shall be offered the
assignment on an equalized basis.

All conditions of employment and general working conditions shall be maintained
at no less than the highest minimum standards in effect in the school system at the
signing of this contract, whenever possible.

The Board shall make available a copy of Board minutes and/or policy changes on
the District web site and emailed to all teachers’ school email addresses.

Teachers are permitted incidental personal use of school computers and computer
systems for e-mail purposes as long as such use does not interfere with the teacher’s
job duties and performance, with system operations or other system users, or
impose any tangible costs to the school system. “Incidental personal use” is defined
as use by a teacher for occasional personal communications. Such use must also
comply with all other applicable policies, procedures, and rules of the Board and
the school to which the teacher is assigned.

P. FILLING OF POSITIONS

l.

2.

a. It is agreed by the Board that positions to be filled for the remainder of the

school year, but in no event less than forty (40} calendar days, shall to the
extent possible be filled by personnel who have met the State Certification
requirements.

b. It is agreed by the Board that if a substitute teacher is required to replace a
teacher on a leave of absence extending greater than ninety (90) days, the
substitute teacher will be placed on the first step of the appropriate
education level and receive full benefits after forty (40) days.

c. It is agreed by the Board that if a substitute teacher is required to replace a
teacher on a leave of absence extending less than ninety (90) days, the
substitute teacher will be placed on the first step of the appropriate
education level, with no benefits, after forty (40} days.

A list of approved substitute teachers will be available to the S.E.A. President.
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3. Notice of position openings and vacancies shall be posted in faculty lounges and
the District web site and emailed to all teachers’ school email addresses at least
fourteen (14) calendar days prior to the close of applications.

Q. FORMAL EVALUATIONS

All teachers in the Bargaining Unit will be formally evaluated by certified administrative
personnel. This provision does not include the state mentor and assessor programs for
certification.

ARTICLE XIII - GENERAL PROVISIONS

A, The term “Teacher” or “Member of Unit” as used in this Agreement, except where
otherwise indicated, is considered to apply to all certified professional employees of the
Board, including durational shortage area permit (DSAP), other than temporary substitutes,
employed or engaged either in positions requiring a teaching or other certificate and are
not included in the administrators’ unit, as defined by C.G.S. § 10-153b, or excluded from
the purview of C.G.S. §§ 10-153a to 10-153n, inclusive.

B. Teachers shall have the opportunity to review and discuss any locally originating
evaluation reports with their supervisors, and to review the contents of their personal
evaluation files as maintained by building principals, supervisors, assistant principals or
the superintendent within thirty (30) days. Teachers may have a copy of said evaluation
upon request.

C. Evaluation records shall be shared by supervisor and evaluated individual and shall be
signed by both parties to document sharing. By definition supervision includes suggestions
for improvement. Such suggestions are an appropriate part of the evaluation record.
Teachers will be given an opportunity to reply, in writing, to said evaluation. The major
purpose of visiting the classroom is to aid in the improvement of instruction.

D. The Board shall provide each teacher with an electronic copy of and access to this
Agreement within two (2) weeks of its acceptance and signing.

ES If any portion of this Agreement is ruled invalid for any reason, the remainder of the
Agreement shall remain in full force and effect.

F. DISCIPLINING NOTICE AND REPRESENTATION

1. No teacher shall receive a written reprimand, demotion, or suspension without pay,
without just cause. The procedures set forth in Section 10-151 of the Connecticut
General Statutes shall be the exclusive procedure in matters involving teacher
termination or non-renewal of contract and such procedures shall not be subject to
the grievance and arbitration provisions of this Agreement.

2. In the event a teacher is called upon to meet with the Superintendent, Principal (or
immediate supervisor) for the purpose of investigating any matter that might lead
to a reprimand or other discipline, he/she and a representative of the Association
shall be given written notice, when possible, describing the reason(s) for the
meeting on the day prior to the meeting. At this initial meeting, a teacher, who so
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desires, may be represented by a member of the Association. Beyond this initial
meeting the teacher may be represented by a person of his/her choosing provided
that exclusive organizational representation shall be provided by the Association.

There shall be no reprisals of any kind taken against any teacher by reason of his/her
membership in a professional organization or participation in its activities.

The SEA President and SEA Building Representatives will be given all messages relating
to union business as soon as they are received by other school staff.

The SEA shall have access to and use of school buildings after normal working hours
provided such use does not conflict with other use or have cost implications for the
Board.

ARTICLE XIV
PROFESSIONAL DEVELOPMENT AND EDUCATION IMPROVEMENT

It is recognized that continued communication between the Board, Administration and Teachers
is advantageous and beneficial to the students and public education in Seymour.

A.

The Superintendent and the Association hereby agree to establish a permanent Joint Board-
Association Educational Improvement Committee as a consultive service to the Board to
consider and recommend methods of improving all aspects of the educational program in
Seymour.

Each year, the Board will designate representatives to work with the teacher representatives
on the Joint Committee. The Association will designate teachers from the Professional
Rights and Responsibilities Committee to serve as committee members along with other
members of the Association as needed.

The Association President or Chairman of appropriate Association Committee shall be a
member of this standing committee. The Superintendent may be present at all meetings
and participate in all discussions between the teachers and the Board. The Superintendent
may provide information and counsel to both parties.

No later than one month after signing of the teachers’ contract in any school year, the
Association and the Superintendent shall arrange an organizational meeting of the Joint
Committee. Meeting schedules will be discussed and a priority list prepared.

This committee will organize and meet during the year to discuss all items previously
referred to in this contract.

ARTICLE XV - DURATION

This Agreement shall commence on July 1, 2025 and shall continue and remain in full force and
effect, except as provided for herein, until June 30, 2028.
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IN WITNESS WHEREOF the parties hereunto have caused these present to be executed by their
proper officers, hereunto duly authorized and their seals affixed hereto as of the date and year

first above written.

SEYMOUR BOARD OF EDUCATION SEYMOUR EDUCATION ASSOCIATION
Chairman, Board of Education President,
Date: |z-“6l74 Date: lal'l!&“_/
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APPENDIX A

DEFINITIONS FOR TEACHER SALARY PLACEMENT

The terms used in the following schedules shall be interpreted and applied in accordance with the

following definitions:
BACHELOR:

BA+30/
MASTER:

MA+30/
SIXTH YEAR

4874-5332-4259, v. 1

A baccalaureate degree at an accredited college or university.

A master’s degree earned at an accredited college or university; or the
completion of thirty (30) credits beyond the baccalaureate degree in a
planned program approved by an accredited college or university and
approved by the Superintendent as appropriate to the assignment, which
approval shall not be unreasonably withheld.

A “Sixth Year Certificate” from an accredited college or university or the
completion of sixty (60) graduate credits inclusive of a Master’s degree in
a planned program approved by an accredited college or university and
approved by the Superintendent as appropriate to the assignment, which
approval shall not be unreasonably withheld.
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APPENDIX B
PLACEMENT

All members of the unit shall be placed on the appropriate step in the salary schedule, taking into
consideration the following:

A.
B.

Degree status as defined in Appendix A.

The Board may grant credit for previous teaching experience in public, private and military
dependence schools in the ratio of up to one (1) year of such experience for each year of

salary credit granted, providing such experience shall have been continuous service of at

least one-half of any school year.

I. Educational experience, other than school teaching (as referenced in “B” above)
appropriate to the teaching position, shall be determined by the superintendent and
the appointed individual will be placed on the appropriate step on the salary
schedule upon receiving Board approval.

2. If any person receives such added “Educational Experience” toward his/her salary,
then all teachers within the system may receive same.

3. Initial placement on the salary schedule for shortage area teachers shall be
determined as may be agreed upon between the Superintendent and the applicant.

One-step differential shall be granted to all teachers that are certified or working towards
certification in special education i.e. speech and hearing, trainable, educable and other
special areas determined by need and upon recommendation of the Superintendent and
Board approval. Teachers who are on maximum shall receive a flat $300 above the salary
schedule. Teachers hired on or after July 1, 2013 shall not be eligible for the differential
for Special Education. Beginning with the 2025-26 school year, special education teachers
whose primary assignment is in the CARES, REACH, RISE, ABA or similar programs
under an alternate name shall be granted one step differential at hire and for so long as they
remain teaching in one of these programs.

Intermittent or short-term substitute service will not be credited as previous teaching
experience.

An employed certified teacher in the Seymour Public School system shall move from the
baccalaureate pay schedule to another pay schedule in the September immediately
subsequent to the teachers filing proof that he/she has obtained the necessary degree or
certificate. Proof shall be an official document signed by the appropriate official of an
accredited institution. Such document may be a diploma, transcript, degree, or letter of
verification or some other form of proof acceptable to the Superintendent of Schools. An
appropriate official is a President, Dean, or Registrar. It shall be acceptable for purposes of
placement, for a teacher to submit a letter of verification indicating that all of the
requirements necessary for improved salary placement have been completed by September
but that the degree or certificate may not be conferred until after the opening of school. The
change in placement shall be effective with the first paycheck of the school year.
Acceptance of such documentation shall be contingent upon filing with the Board a
statement or expectation for the earning of a degree or certificate no later than January 2nd
of any current school year, in order that funds may be budgeted to meet the new salary
range for the following year.

4874-5332-4259, v. 1 Page 34 of 58



APPENDIX B

PLACEMENT
(continued)

G. The Board may grant credit on the salary schedule in the ratio of up to one (1) year of
service in the armed forces while on leave of absence from the Seymour School System
for each year of salary credit granted. Such provision shall not be applied in a manner
inconsistent with any state or federal law or regulation.
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APPENDIX C
SALARIES

2025-26 Teacher Salary Schedule

Step BA MA/BA+30 6th YR/MA+30
1 $51,978 $61.622 $67,166
2 $53.665 $63.343 $69.060
3 $57,042 $65.981 $71.866
4 $58,731 $68.621 $74,668
5 $60,421 $71.,259 $77.472
6 $62,109 $73.898 $80.276
7 $63,797 $76.539 $83.077
8 $65,487 $79,178 $85.882
9 $81.817 $88.686
10 $84.456 $91.488
11 $87.095 $94.293
12 $89,735 $97,095
13 $93.198 $100.679
14 $99,766 $107,611

All teachers shall advance one step.
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APPENDIX C
SALARIES

2026-27 Teacher Salary Schedule

Step BA MA/BA+30 6th YR/MA+30
1 $53.277 $63,163 $68,845
2 $55.007 $64,927 $70,787
3 $58,468 $67,631 $73,662
4 $60,200 $70,336 $76.535
5 $61,931 $73.041 $79,408
6 $63,662 $75,746 $82,283
7 $65,392 $78,452 $85,154
8 $67.124 $81,158 $38,029
9 $83,862 $90,903
10 $86,567 $93,776
11 $89,273 $96,650
12 $91,978 $99,523
13 $95,528 $103,196
14 $102.260 $110,301

Teachers who are not at the maximum step on the salary schedule shall advance one step
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APPENDIX C
SALARIES

2027-28 Teacher Salary Schedule

Step BA MA/BM-30 6th YR/MA+30
| $54,609 $64,742 $70,566
2 $56,382 $66.550 $72.557
3 $59.930 $69,322 $75,504
4 $61,705 $72,095 $78,448
5 $63,479 $74,867 $81,394
6 $65.253 $77,640 $84,340
7 $67,027 $80.414 $87,283
8 $68.803 $83,187 $90.229
9 $85,958 $93,176
10 $88,731 $96,120
11 $91,504 $99,066
12 $94,277 $102,011
13 $97.916 $105,775
14 $104,817 $113,058

Teachers who are not at the maximum step on the salary schedule shall advance one step.
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APPENDIX D
EXTRA PAY

2025-26

For year one of the contract, except for those on Step 4, all employees move up one step
from the step they were on in 2024-25.

HIGH SCHOOL Step | Step 2 Step 3 Step 4

Head Football | $8.201 $8.898 $9.651 $10,476
Head Track 1 $6,031 $6.548 $7,081 $7.691
Head Basketball 2 $5.784 $6,184 $6.669 $7,194
Head Baseball 1 $5,784 $6,184 $6,669 $7,194
Head Softball 1 $5,784 $6,184 $6,669 $7,194
Head Soccer 2 $5.784 $6,184 $6,669 $7,194
Head Volleybali i $5,784 $6.184 $6,669 $7.194
Head Swimming 2 $5.232 $5,625 $6.104 $6.617
Head Cross Country | $5,232 $5.625 $6,104 $6.617
Head Tennis l $5,232 $5,625 $6,104 $6,617
Head Golf 1 $5,232 $5,625 $6,104 $6,617
Cheerleader Advisor | $5,232 $5,625 $6,104 $6.617
Dance Team Advisor 1 $5.232 $5.625 $6,104 $6,617
Asst. Football 5 $4.177 $4.,696 $5,092 $5.537
Asst. Track 4 $3,671 $3.867 $4.176 $4,484
Asst. Basketball 4 $3,671 $3.867 $4,176 $4,484
Asst. Baseball 2 $3,671 $3,867 $4,176 $4,484
Asst. Softball 2 $3,671 $3,807 $4,176 $4.484
Asst. Soccer 4 $3,671 $3.867 $4,176 $4,484
Asst. Volleyball | $3,671 $3,867 $4,176 $4.484
Asst. Swimming | $3,321 $3,578 $3.873 $4,201
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APPENDIX D
Extra Pay
2025-26 (continued)

HIGH SCHOOL Step 1 Step 2 Step 3 Step ¢
Asst. Cross Country | $3.321 $3,578 $3,873 $4,20
Asst. Golf 1 $3,321 $3,578 $3,873 $4,20
Asst. Cheerleader l $3,321 $3,578 $3,873 $4.20
Advisor
Asst. Dance Team l $3,321 $3,578 $3.873 $4,20
Advisor
Band & Instrumental I $4.,955 $5.167 $5,382 $5.84
Music
Chorale Advisor 1 $4,955 $5,167 $5,382 $5,84
HS Yearbook 1 $4,201 $4.412 $4,701 $5,02
Web Page Advisor | $3.761 $4,077 $4.436 $4,80-
Pep Band Advisor 1 $3.761 $4.077 $4,436 $4,80
HS Class Advisor 4 $3,032 $3,447 $3.749 $4.05
Debate Club Advisor 1 $3,032 $3,447 $3,749 $4,05
Math Club Advisor 1 $3,032 $3,447 $3,749 $4,05
Drama Club 1 $2,298 $2,514 $2,725 $2,95
Asst. Drama Club 1 $1,738 $1.851 $2,022 $2,18
Newspaper Advisor 1 $2,298 $2,514 $2,725 $2,95
Student Council Advisor 1 $2,298 $2,514 $2.725 $2,95
National Honor Society 1 $2,298 $2,514 $2,725 $2,95
FBLA 1 $2,298 $2,514 $2,725 $2,95
Visions 1 $2,298 $2.514 $2,725 $2,95
Hope Club 1 $2,298 $2,514 $2,725 $2,95
Spanish Club | $2,298 $2,514 $2,725 $2,95
DECA Advisor 1 $2,298 $2,514 $2,725 $2,95
Link Crew Advisor 1 $2,298 $2,514 $2,725 $2,95
Alternative Energy Club 1 $2,298 $2,514 $2.725 $2,95
Performing Arts Club 1 $2,298 $2,514 $2,725 $2,95
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APPENDIX D
EXTRA PAY

2025-26 (continued)

MIDDLE SCHOOL Step 1 Step 2 Step 3 Step 4
Marching Band Coordinator 1 $2,934 $3,114 $3.380 $3.663
Jazz Band Coordinator 1 $2,298 $2,514 $2,725 $2,955
Glee Club Advisor 1 $2,298 $2.514 $2.725 $2,955
Academic Team Coordinator 8 $3,027 $3,447 $3.741 $4,057
Grade Level Coordinator 8 $3,027 $3,447 $3,741 $4,057
Year Book Advisor 1 $2,298 $2.514 $2,725 $2,955
Student Council Advisor 1 $2,298 $2,514 $2,725 $2,955
Drama Club Advisor 1 $2,298 $2,514 $2,725 $2,955
Basketball Coach 2 $2,298 $2,514 $2.725 $2,955
Baseball Coach 1 $2,298 $2,514 $2,725 $2,955
Softball Coach 1 $2,298 $2,514 $2,725 $2,955
Soccer Coach 1 $2,298 $2,514 $2,725 $2,955
Volleyball Coach 1 $2,298 $2.514 $2,725 $2,955
Sports Coordinator 10 Month 1 $2,298 $2,514 $2,725 $2,955
Cheerleader Advisor 1 $2,298 $2,514 $2,725 $2,955
Small Steps Advisor 1 $2,298 $2,514 $2,725 $2,955
Audubon Club 1 $2,298 $2,514 $2,725 $2,955
Cross Country Coach l $2,298 $2.514 $2,725 $2,955
ELEMENTARY SCHOOLS

Instrumental Music 2 $5,232 $5,625 $6.104 $6,617
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APPENDIX D
EXTRA PAY

2026-27

For year one of the contract, except for those on Step 4, all employees move up one step
from the step they were on in 2025-26.

HIGH SCHOOL Step | Step 2 Step 3 Step 4

Head Football | $8.406 $9,120 $9,893 $10,737
Head. Track 1 $6,182 $6,711 $7.258 $7,883
Head. Basketball 2 $5.929 $6,338 $6.835 $7.374
Head Baseball | $5,929 $6,338 $6.835 $7.374
Head Softball 1 $5.929 $6,338 $6,835 $7,374
Head Soccer 2 $5,929 $6,338 $6,835 $7.374
Head. Volleyball | $5.929 $6.338 $6,835 $7,374
Head Swimming 2 $5.362 $5,766 $6,256 $6,783
Head. Cross Country 1 $5.362 $5,766 $6,256 $6,783
Head Tennis i $5,362 $5,766 $6,256 $6,783
Head Golf 1 $5,362 $5.766 $6,256 $6,783
Cheerleader Advisor 1 $5,362 $5,766 $6,256 $6.783
Dance Team Advisor l $5.362 $5,766 $6,256 $6,783
Asst. Football 5 $4,281 $4.813 $5,220 $5.675
Asst. Track 4 $3,762 $3,964 $4,280 $4,596
Asst. Basketball 4 $3,762 $3,964 $4,280 $4,596
Asst. Baseball 2 $3,762 $3,964 $4,280 $4,596
Asst. Softball 2 $3,762 $3,964 $4,280 $4,596
Asst. Soccer 4 $3,762 $3,964 $4.280 $4,596
Asst. Volleyball | $3,762 $3,964 $4,280 $4,596
Asst. Swimming | $3,404 $3,668 $3,970 $4,307

4874-5332-4259, v. 1 Page 42 of 58



APPENDIX D
EXTRA PAY

2026-27 (continued)

HIGH SCHOOL Step 1 Step 2 Step 3 Step 4

Asst. Cross Country | $3.404 $3.668 $3,970 $4.307
Asst. Golf 1 $3.404 $3,668 $3,970 $4,307
Asst. Cheerleader Advisor | $3,404 $3.668 $3.970 $4,307
Asst. Dance Team Advisor 1 $3.404 $3,668 $3,970 $4,307
Band & Instrumental Music 1 $5,079 $5,296 $5,517 $5.988
Chorale Advisor 1 $5,079 $5.296 $5,517 $5.988
HS Yearbook | $4,307 $4,522 $4.818 $5,147
Web Page Advisor | $3.855 $4,179 $4.547 $4.924
Pep Band Advisor l $3.855 $4,179 $4,547 $4,924
HS Class Advisor 4 $3,108 $3,533 $3,843 $4,158
Debate Club Advisor | $3,108 $3.533 $3.843 $4,158
Math Club Advisor 1 $3,108 $3,533 $3,843 $4,158
Drama Club 1 $2.356 $2.577 $2,794 $3,029
Asst. Drama Club 1 $1,782 $1.897 $2,073 $2,242
Newspaper Advisor | $2,356 $2,577 $2,794 $3,029
Student Counci! Advisor 1 $2.356 $2.577 $2,794 $3,029
National Honor Society 1 $2,356 $2,577 $2,794 $3,029
FBLA | $2,356 $2,577 $2,794 $3,029
Visions | $2,356 $2,577 $2,794 $3,029
Hope Club | $2.356 $2,577 $2,794 $3,029
Spanish Club | $2,356 $2.577 $2,794 $3,029
DECA Advisor H $2.356 $2,577 $2,794 $3,029
Link Crew Advisor 1 $2,356 $2,577 $2,794 $3,029
Alternative Energy Club 1 $2.356 $2,577 $2,794 $3,029
Performing Arts Club 1 $2,356 $2.577 $2.794 $3,029
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APPENDIX D

EXTRA PAY
2026-27 (continued)

MIDDLE SCHOOL Step 1 Step 2 Step 3 Step 4
Marching Band Coordinator l $3,007 $3,192 $3,465 $3.755
Jazz Band Coordinator | $2,356 $2,577 $2,794 $3,029
Glee Club Advisor 1 $2.356 $2,577 $2,794 $3,029
Academic Team Coordinator 8 $3,102 $3,533 $3,835 $4.158
Grade Level Coordinator 8 $3,102 $3,533 $3,835 $4,158
Year Book Advisor 1 $2,356 $2,577 $2,794 $3.029
Student Council Advisor 1 $2,356 $2,577 $2,794 $3,029
Drama Club Advisor 1 $2,356 $2.577 $2,794 $3,029
Basketball Coach 2 $2,356 $2,577 $2,794 $3,029
Baseball Coach | $2.356 $2,577 $2,794 $3,029
Softball Coach | $2.356 $2,577 $2,794 $3,029
Soccer Coach | $2,356 $2,577 $2,794 $3,029
Volleyball Coach 1 $2,356 $2,577 $2,794 $3,029
Sports Coordinator 10 Month 1 $2,356 $2,577 $2,794 $3,029
Cheerleader Advisor 1 $2,356 $2,577 $2,794 $3,029
Small Steps Advisor | $2,356 $2,577 $2,794 $3,029
Audubon Club | $2.356 $2,577 $2,794 $3,029
Cross Country Coach 1 $2,356 $2,577 $2,794 $3.029
ELEMENTARY SCHOOLS

Instrumental Music 2 $5,362 $5,766 $6,256 $6.783
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APPENDIX D
EXTRA PAY

2027-28

For year one of the contract, except for those on Step 4, all employees move up one step
from the step they were on in 2026-27.

HIGH SCHOOL Step 1 Step 2 Step 3 Step 4

Head Football 1 $8,616 $9,348 $10,140 $11,006
Head Track 1 $6,336 $6,879 $7,439 $8,080
Head Basketball 2 $6,077 $6,497 $7.006 $7.559
Head Baseball 1 $6,077 $6,497 $7,006 $7.559
Head Softball 1 $6,077 $6,497 $7.006 $7.559
Head Soccer 2 $6.077 $6,497 $7.006 $7.559
Head Volleyball | $6,077 $6.497 $7,006 $7,559
Head Swimming 2 $5.496 $5,910 $6,413 $6,952
Head Cross Country | $5,496 $5,910 $6,413 $6,952
Head Tennis I $5,496 $5,910 $6,413 $6,952
Head Golf 1 $5,496 $5,910 $6.413 $6,952
Cheerleader Advisor | $5.496 $5,910 $6,413 $6,952
Dance Team Advisor 1 $5.496 $5,910 $6.413 $6,952
Asst. Football 5 $4.,388 $4,933 $5,350 $5.817
Asst. Track 4 $3,856 $4,063 $4,387 $4,711
Asst. Basketball 4 $3,856 $4.063 $4,387 $4,711
Asst. Baseball 2 $3.856 $4,063 $4.387 $4,711
Asst. Softball 2 $3,856 $4,063 $4,387 $4,711
Asst. Soccer 4 $3,856 $4,063 $4,387 $4,711
Asst. Volleyball 1 $3.856 $4.,063 $4,387 $4.711
Asst. Swimming 1 $3,489 $3,759 $4,070 $4.414
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APPENDIX D

EXTRA PAY
2027-28 (continued)

HIGH SCHOOL Step |

Asst. Cross Country | $3.489
Asst. Golf | $3.489
Asst. Cheerleader Advisor ; $3,489
Asst. Dance Team Advisor | $3,489
Band & Instrumental Music | $5,206
Chorale Advisor 1 $5.206
HS Yearbook 1 $4.414
Web Page Advisor | $3.951
Pep Band Advisor 1 $3,951
HS Class Advisor 4 $3.185
Debate Club Advisor 1 $3,185
Math Club Advisor 1 $3,185
Drama Club 1 $2,414
Asst, Drama Club | $1,826
Newspaper Advisor ] $2414
Student Council Advisor 1 $2,414
National Honor Society 1 $2.414
FBLA | $2.414
Visions 1 $2.414
Hope Club 1 $2,414
Spanish Club 1 $2.414
DECA Advisor 1 $2.414
Link Crew Advisor 1 $2.414
Alternative Energy Club 1 $2,414
Performing Arts Club 1 $2,414
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Step 2

$3,759
$3,759
$3,759
$3,759
$5,429
$5.429
$4,635
$4,284
$4,284
$3,622
$3,622
$3.622
$2,642
51,945
$2.642
$2,642
$2,642
52,642
$2,642
$2,642
$2,642
$2,642
$2,642
32,642

$2.642

Step 3

$4,070
$4.070
$4,070
$4.070
$5.655
$5,655
$4,939
$4,661
$4.,661
$3,939
$3,939
$3.939
$2.863
$2,125
$2,863
$2,863
$2.863
$2.863
$2,863
$2,863
$2.863
$2,863
$2,863
$2,863
$2,863

Step 4

84,414
$4.414
$4.414
$4,414
$6.137
$6,137
$5.276
$5,047
$5,047
$4,262
$4,262
$4,262
$3,105
$2,298
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105

$3.105



A

MIDDLE SCHOOL
Marching Band Coordinator
Jazz Band Coordinator

Glee Club Advisor
Academic Team Coordinator
Grade Level Coordinator
Year Book Advisor

Student Council Advisor
Drama Ciub Advisor
Basketball Coach

Baseball Coach

Softball Coach

Soccer Coach

Volleyball Coach

Sports Coordinator 10 Month
Cheerleader Advisor

Small Steps Advisor
Audubon Club

Cross Country Coach
ELEMENTARY SCHOOLS

Instrumental Music

APPENDIX D
EXTRA PAY

2027-28 (continued)

2

Step |
$3,082
$2.414
$2414
$3.180
$3.180
$2.414
$2.414
$2.414
$2,414
$2,414
$2.414
$2414
$2.414
$2.414
$2.414
$2,414
$2.414

52414

$5.496

authorization to split the extra pay for that position.

coaching activities when creating new activities.

Step 2

$3.272
$2.642
$2.0642
$3,622
$3,622
$2,642
$2,642
$2.642
$2,642
$2.642
$2.,642
$2.642
$2,042
$2,642
$2,642
$2,642
32,642
$2.642

$5.910

appropriate step of Appendix D equal to his/her experience.
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Step 3

$3,552
$2,863
$2,863
$3,931
$3,931
$2,863
$2.863
$2,863
$2,863
$2,863
$2,863
$2,863
$2,863
$2,863
$2.863
$2,863
$2.863
$2.863

$6,413

Step 4

The salaries listed shall be paid per assignment per person. No salary for extra duty pay
shall be split between teachers unless a teacher who holds an extra duty pay position
requests that the S.E.A. meet with the Superintendent in an effort to secure mutual

The Board shall continue to establish the scale for remuneration of extracurricular and

From the date of this contract all appointments to Appendix D activities will receive credit
for previous coaching or advisorship experience in public or private schools. Such credit
on the schedule will be on a year for year basis with the appointee being placed on the

$3,849
$3,105
$3.105
$4.,262
$4,262
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105
$3,105

$6,952



APPENDIX E
SABBATICAL LEAVE AGREEMENT

I hereby agree, upon the completion of my sabbatical leave from
20 to 20_, to return to an assignment in the Seymour Public
School System for a period of at least two years.

It is my understanding that should I not perform this agreement, I shall repay to the Board of
Education a sum bearing the same ratio to the amount of salary received while on leave of absence
that the unfilled portion of the two subsequent years’ service bears to the two full years. I further
understand that I shall be released from this commitment should my failure to meet this contract
result from illness, disability, death or involuntary release from the position by the Board of
Education.

Date Signature of staff member

Date Superintendent of Schools
for the Seymour Board of Education

WITNESSED, this day of , 20

Commission Expires

Notary Public
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APPENDIX F
TEACHER'’S INITIAL CONTRACT

The Board. of Education of the Town of Seymour, Connecticut (“Board”), hereby agrees

to employ and (Teacher”) hereby agrees to serve,
under the direction of the Superintendent of Schools (“Superintendent™), as a teacher in the
Seymour Public Schools, for the school year beginning , 20_ and ending

, 20_ subject to the conditions stated below.

In accordance with the provisions of the prevailing salary schedule of the Board, the Board
hereby agrees to pay said Teacher, and said Teacher agrees to accept, for services during the above-
stated period, an annual salary of $ in periodic installments, payable as follows:

beginning , 20_, and subject to required deductions for the State
Teachers’ Retirement Fund and the Unit Umted States Withholding Tax, and other agreed-to deductions
which the Teacher may in writing authorize.

This contract shall be renewed annually by operation of law until said Teacher has achieved
tenure, unless the teacher has been notified in writing, in accordance with C.G.S. §10-151, in one
school year that the contract will not be renewed for the following year. For each year for which
this contract is renewed, the annual salary for the Teacher shall be in accordance with the
provisions of the prevailing salary schedule of the Board, and as determined through the signing
of a teacher’s annual salary agreement.

This contract may be terminated by mutual consent at any time. It may be terminated by
the Board for cause as provided by statute. The Teacher may resign for good reason by submitting
at least thirty days’ written notice at any time except during the month of August, during which
month, unless the contract has been terminated by mutual consent for Board action, the Teacher
will accept employment with no other board of education in Connecticut; provided that in the event
no salary agreement for the ensuing year has been offered in writing to the Teacher by August
first, limitations on the Teacher’s resigning shall not be binding until such an agreement has been
offered in writing.

The Teacher may, upon written request filed with the Board in accordance with C.G.S.
§10-151, be entitled to a hearing and/or the reason or reasons for the termination or non-renewal
of the contract. The Teacher shall have the right to appear with counsel of his/her choice at any
such hearing.

This contract is subject to the Statutes of the State of Connecticut and the policies, rules
and regulations of the Board.

SIGNED:
Seymour Board of Education
By: By:._
Teacher Superintendent
Date: Date:
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APPENDIX G
TEACHER’S LONG TERM CONTRACT

The Board of Education of the Town of Seymour, Connecticut (“Board”), hereby agrees to employ
and (“Teacher”) hereby
agrees to serve, under the direction of the Superintendent of Schools (“Superintendent”), as a
teacher in the Seymour Public Schools, on a continuing basis, subject to the conditions stated
below, beginning , 20__. Said Board agrees to pay said Teacher an annual
salary in accordance with the provisions of the prevailing salary schedule of the Board, and as
determined through the signing of the teacher’s annual salary agreement.

This contract of employment shall continue in force from year to year, subject to the
following conditions:

(a) It may be terminated by mutual consent at any time.

{b) The Teacher may resign for good reason by submitting at least thirty days’ written
notice at any time except during the month of August, during which month, unless the contract has
been terminated by mutual consent or Board action, the Teacher will accept employment with no
other board of education in Connecticut; provided that in the event no salary agreement for the
ensuing year has been offered in writing to the Teacher by August first, limitations on the
Teacher’s resigning shall not be binding until such an agreement has been offered in writing.

(c) The Board may terminate this contract at any time in accordance with C.G.S. §10-
151. Nothing herein contained shall deprive the Board or the Superintendent of the power to
suspend the Teacher from duty immediately when serious misconduct is charged, without
prejudice to the rights of the Teacher as otherwise provided herein.

This contract is subject to the Statutes of the State of Connecticut and the rules and
regulations of the Board.

SIGNED:
Seymour Board of Education
By: ~ By: -
Teacher Superintendent
Date: Date:
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APPENDIX H

TEACHER’S ANNUAL SALARY AGREEMENT

(“Teacher”), employed as a teacher in the Seymour Public
Schools, under a continuing contract dated 20__, is hereby notified that
the Seymour Board of Education (“Board”) agrees, under the terms of said contract, and in
accordance with the provisions of the prevailing salary schedule of the Board, to pay said Teacher
for the school year beginning , 20__ and ending , 20 __, an annual
salary of $ in periodic installments and subject to required deductions
for the State Teachers’ Retirement Fund and the United States Withholding Tax, and other agreed-
to deductions which the Teacher may in writing authorize.

Said Teacher, under the terms and conditions of the aforementioned continuing contract,
hereby agrees to accept the above-stated salary in return for service during the above-stated period.

This salary agreement shall become operative when properly signed in duplicate and one
copy returned by the Teacher to the office of the Superintendent of Schools (*“Superintendent”). If
not signed and returned by the Teacher on or before , 20__, a written
statement of the reason must be submitted to the office of the Superintendent by this date.

SIGNED:
Seymour Board of Education
By: By:
Teacher Superintendent
Date: Date:
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9.

APPENDIX 1
VARIOUS COMPENSATION ISSUES

Rate of reimbursement per month for use of vehicle is $31.85. (Article XII, Section G.5)

Rate of reimbursement per mile for use of vehicle is the IRS allowable rate. (Article XII,
Section G.5 and XII, Section 0.8).

Teachers employed in the Adult Education Program, Summer School Programs, or
Homebound instruction Program shall be paid at the rate of $42.24 for 2025-26; $43.30 for
2026-27 and $44.38 for 2027-28 per hour.

Guidance Counselors will receive a differential of 5% on step to cover responsibilities of
conferences beyond the school day. They will be at their assigned school at least one (1)
day before school opens and at least one (1) day after school closes for schedule changes,
program consultation and parent or student appointments. There shall be at most six (6)
days total. Whatever the number of days worked, it shall be performed immediately
preceding or succeeding the beginning or end of the teachers’ work year. The High School
Guidance Department Chair/Content Area Coordinator and one additional Guidance
Counselor will work up to seven (7) additional days in collaboration with the High School
Principal to develop the Master Schedule. Compensation for these additional duties shall
be $3,000 each.

The Board will pay the expense of coaches in the athletic department for any required
courses that become necessary to continue coaching employment under state law.

Pay Schedule for accumulated service in Seymour (Article V, Section E).

Years 20-24 25-29 30-34 35-greater
$900 $1,000 $1,250 $1,500

Staff Subbing for Staff pay rate: The rate of pay per class period for staff subbing is $42.45.
(Article XII, Section F.2).

Differential for Special Education will be one-step increase. Teachers on maximum shall
receive a flat three hundred ($300) above the salary schedule. Teachers hired on or after
July 1, 2013 shall not be eligible for the differential for Special Education. (Appendix B,
Section D). Beginning on July 1, 2025, all Special Education teachers whose primary
assignment is in CARES, REACH, RISE, ABA or any similar program under an alternate
name, shall be awarded a one-time additional step while in that program. Any teacher
subsequently reassigned or transferred into one of those programs shall also receive an
additional step upon transfer. Those teachers who reach maximum step shall receive a flat-
rate one-thousand dollars ($1,000) above the set salary schedule. The additional stipend,
and $1,000 for those on the top step, shall cease if the teacher is no longer teaching in these
programs.

The dollar amount of life insurance is $100,000.
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10. The rate of tuition reimbursement per semester hour is three hundred dollars ($300.00)
(Article V, Section D). Teachers shall submit documentation for college course
reimbursement to the Business Office within six (6) months of grades being posted to their
transcript.

11. The teacher(s) assigned to teach a college cooperative program, wherein college credits are
received, shall receive a stipend of one thousand two hundred dollars ($1,200) (Article XII,
Section G6).

12. Any teacher serving as a Cooperating Teacher shall receive a stipend of $528.00 plus the
cooperating school’s stipend (if offered). Any teacher serving as a Mentor shall receive a
stipend of $528.00. For 2026-27 these stipends shall be $541.00; and for 2027-28 they
shall be $555.00.

13.  The differential for Secondary (grade 6-12) Content Area Coordinators, High School
(grade 9-12) Content Area Coordinators and District Wide (grade K-12) Content Area
Coordinators will be:

2025-26 2026-27 2027-28
Level 1 11 or more teachers (including coordinator) — $4.368 $4,477 $4,589
Level 2 5-10 teachers (including coordinator) $3.395 $3,480 $3,567
Level 3 4 or less teachers (including coordinator) $2.424 $2,485 $2,547

14.  The differential for Grade 9-12 Department Chairs shall be equal to the yearly rate as the
Middle School Team Coordinators
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APPENDIX J
FLEXIBLE DENTAL PLAN

HOW IT WORKS
This dental plan provides coverage for a wide range of dental services up to contractual
maximums listed below per insured person per calendar year for the services listed below.
There is a $1500.00 maximum on Categories 1, 2 and 3. There is a lifetime maximum on

category 4.

(CATEGORY 1) DIAGNOSTIC &
PREVENTIVE SERVICES

Payable at 100% of usual, customary and
reasonable charges at participating dentists:
Initial oral exams - 1/36 months
Periodic Oral exams - 2/Y ear
Prophylaxis- 2/Year
Topical application of fluoride - 2/Year
to age 19
Space maintainers to age 19
X-rays
Emergency Treatment

(CATEGORY 3) MAJOR SERVICES

Deductible

of $50 for Individual/ $150 for
Family on Categories 2 & 3
Payable at 50% of usual, customary and
reasonable charges at participating dentists:
Crowns - 1/Tooth/5 Years
Post and Core - 1/Tooth/5 Years
Inlays - /'Tooth/5 Years
Onlays - 1/Tooth/5 Years
Periodontics
Prosthodontics - | Tooth/5 Years

(CATEGORY 2) BASIC SERVICES
Deductible of $50 for Individual/ $150

Jor Family on Categories 2 & 3
Payable at 80% of usual, customary and
reasonable charges at participating dentists:
Fillings
Root canals
Stainless steel crowns (Primary Teeth)
Extractions
Oral Surgery
Repair of dentures - 1/Year
Relining of dentures -1/ 2 Years
Recement crown
Recement bridge
Repair bridge

(CATEGORY 4) ADDITIONAL

SERVICES

Payable at 50% of usual, customary and

reasonable charges at participating dentist:
Orthodontics-children up to age 19 years
Maximum of $1,000 per lifetime.
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APPENDIX ]
{continued)

PRINCIPAL LIMITATIONS AND EXCLUSIONS

Services received from a dental or medical department maintained by an employer, a mutual
benefit association, labor union, trustee or other similar person or group; Services for which the
member incurs no Dentists’ Charge or which are services of a type ordinarily performed by a
physician, or charges which would not have been made if insurance was not available; Services
with respect to congenital malformations; Services, treatment or supplies furnished by or at the
direction of any government, state or political subdivision; Any items not specifically listed in this
Policy; Lost or stolen dentures or denture duplication; Gold foil restorations; Temporary services
and appliances; such as crown or tooth preparations and temporary fillings, crowns, bridges and
dentures; Application of sealants, regardless of reason; Services as determined by the company,
that Are rendered in a manner contrary to normal dental practice. A complete list of exclusions
appears in the Master Group Policy on file with your employer or your Certificate of Membership.

This is not a legal policy or contract. It is only a general description of your benefits. If there are
discrepancies between the dental rider and this summary, the dental rider shall control.
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APPENDIX K
HIGH DEDUCTIBLE HEALTH PLAN (“HDHP”)

HSA Plan Summary

Tia §T3A plan ir Jeslzned o talte conteol of waue Fealth, as wrl) a< the dollsrs vou spend an zour pealth cura This
plan gves you the brnzfits you would recerve from o sppical kealth plan, piws heolth caxe delflars ta spend Yoar way.
And yuu will hive wcoessy Lo pursomalized servieses and online fouds e =1 you veech pour health patsntial.
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