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      Pleasanton Unified School District        EXHIBIT G 
EDUCATION CODE SECTIONS 

37220. 
(a) Except as otherwise provided, the public schools shall close on the following holidays:

(1) January 1.

(2) The third Monday in January or the Monday or Friday in the week in which January 15 occurs, known
as “Dr. Martin Luther King, Jr. Day.” On the Friday preceding the day on which schools are closed,
schools shall include exercises commemorating and directing attention to the history of the civil rights
movement in the United States and particularly the role therein of Dr. Martin Luther King, Jr.

(3) The Monday or Friday of the week in which February 12 occurs, known as “Lincoln Day.” On the day
that school is in session prior to the day on which schools are closed for that purpose, all public schools
and educational institutions throughout the state shall hold exercises in memory of Abraham Lincoln.

(4) The third Monday in February, known as “Washington Day.” On the Friday preceding, all public
schools and educational institutions throughout the state shall hold exercises in memory of George
Washington.

(5) The last Monday in May, known as “Memorial Day.”

(6) July 4.

(7) The first Monday in September, known as “Labor Day.”

(8) November 11, known as “Veterans Day.”

(9) That Thursday in November proclaimed by the President as “Thanksgiving Day.”

(10) December 25.

(11) All days appointed by the Governor for a public fast, thanksgiving, or holiday, and all special or
limited holidays on which the Governor provides that the schools shall close.

(12) (A) All days appointed by the President as a public fast, thanksgiving, or holiday, unless it is a special
or limited holiday.

(B) For purposes of this paragraph, “appointed by the President” includes the President signing
into law legislation that creates a nationwide federal holiday, including the legal public holidays listed in 
subsection (a) of Section 6103 of Title 5 of the United States Code, but does not include Columbus Day. 
This definition is declaratory of existing law. 

(13) Any other day designated as a holiday by the governing board of the school district.

(b) When any of the holidays on which the schools would be closed falls on Sunday, the public schools
shall close on the Monday following.

(c) When any of the holidays on which the schools would be closed falls on Saturday, the public schools
shall close on the preceding Friday, and that Friday shall be declared a state holiday.

(d) If any holiday on which the public schools are required to close pursuant to subdivision (a) occurs
under federal law on a date different from the date specified in subdivision (a), the



governing board of any school district may close the public schools of the district on the date recognized 
by federal law and maintain classes on the date specified in subdivision (a). 

(e) Except for Veterans Day, as designated in paragraph (8) of subdivision (a), the governing board of a
school district, by adoption of a resolution, may revise the date upon which the schools of the district close
in observance of any of the holidays identified in subdivision (a).

(f) The governing board of a school district may not request a waiver of paragraph (8) of subdivision (a)
from the state board.

(g) This section does not prohibit a school district from authorizing its facilities or grounds to be used in
accordance with Section 38131 on those days on which the public schools are closed.

44015. 
(a) The governing board of a school district may make awards to employees who do any of the following:

(1) Propose procedures or ideas that thereafter are adopted and effectuated, and that result in

eliminating or reducing district expenditures or improving operations.

(2) Perform special acts or special services in the public interest.

(3) By their superior accomplishments, make exceptional contributions to the efficiency, economy, or
other improvement in operations of the school district.

(b) The governing board of a school district may make awards to pupils for excellence.

Before any awards are made pursuant to this section, the governing board shall adopt rules and 
regulations. The board may appoint one or more merit award committees made up of district officers, 
district employees, or private citizens to consider employee proposals, special acts, special services, or 
superior accomplishments and to act affirmatively or negatively thereon or to provide appropriate 
recommendations thereon to the board. 

Any award granted under the provisions of this section that may be made by an awards committee under 
appropriate district rules, shall not exceed two hundred dollars ($200), unless a larger award is expressly 
approved by the governing board. 

When an awards program is established in a school district pursuant to this section, the governing board 
shall budget funds for this purpose but may authorize awards from funds under its control whether or not 
budgeted funds have been provided or the funds budgeted are exhausted. 

45122. 
Whenever a governing board of a school district requires a physical examination to be taken by a 
classified employee or employees, either by rule or by its direction or the direction of its authorized 
district administrator; or when classified employees are required by law to submit to a physical 
examination for continuance in employment, the board shall either provide the required examination, 
cause it to be provided, or provide the employee with reasonable reimbursement for the required 
examination.  

If the governing board requires a physical examination or an examination is required by law as a condition 
of preemployment, it may cause the required examination to be given. It may, if an applicant is required to 
take a preemployment physical examination, provide for reasonable reimbursement if the applicant is 
subsequently employed by the district. 



This section shall apply to districts that have adopted the merit system in the same manner and effect as if 
it were a part of Article 6 (commencing with Section 45240) of this chapter. 

45137. 
A classified employee who works a minimum of 30 minutes per day in excess of his part-time assignment 
for a period of 20 consecutive working days or more, shall have his basic assignment changed to reflect 
the longer hours in order to acquire fringe benefits on a properly prorated basis as specified in Section 
45136. 

If a part-time employee’s average paid time, excluding overtime for which the employee receives 
compensation at a rate at least equal to time and one-half, exceeds his average assigned time by 50 
minutes or more per working day in any quarter, the hours paid per day for compensable leaves of absence 
and holidays in the succeeding quarter shall be equivalent to the average hours paid per working day in the 
preceding quarter, excluding overtime. 

Except where vacation entitlement is accrued on the basis of actual hours of paid regular service, vacation 
entitlement shall be based on the average number of hours worked per working day during the portion of 
the school year in which the employee is assigned to duty. 

It is the intent of the Legislature, in enacting this section, to insure that part-time employees are accorded 
fringe benefits on an appropriate prorated basis with full recognition given to the number of hours worked 
by the part-time employee rather than on the basis of time fixed to the position when the fixed time is not 
reasonably correlated with the actual time worked. This section is to be liberally construed in order that 
the provisions of Section 45136 may not be circumvented by requiring employees to work in excess of the 
regularly fixed hours for a position on an overtime basis but for which premium pay is not provided nor 
appropriate adjustment is not made in fringe benefit entitlement. 

45192. 
(a) The governing board of a school district shall provide by rules and regulations for industrial
accident or illness leaves of absence for employees who are a part of the classified service. The governing
board of a school district that is created or whose boundaries or status is changed by an action to organize
or reorganize school districts completed after the effective date of this section shall provide by rules and
regulations for these leaves of absence on or before the date on which the organization or reorganization
of the school district becomes effective for all purposes.

(b) The rules and regulations shall include the following provisions:

(1) Allowable leave shall not be for less than 60 working days in any one fiscal year for the same accident.

(2) Allowable leave shall not be accumulative from year to year.

(3) Industrial accident or illness leave will commence on the first day of absence.

(4) Payment for wages lost on any day shall not, when added to an award granted the employee under the
workers’ compensation laws of this state, exceed the normal wage for the day.

(5) Industrial accident leave will be reduced by one day for each day of authorized absence regardless of a
compensation award made under workers’ compensation.



(6) When an industrial accident or illness occurs at a time when the full 60 days will overlap into the next
fiscal year, the employee shall be entitled to only that amount remaining at the end of the fiscal year in
which the injury or illness occurred, for the same illness or injury.

(c) The industrial accident or illness leave of absence is to be used in lieu of entitlement acquired under
Section 45191. When entitlement to industrial accident or illness leave has been exhausted, entitlement or
other sick leave will then be used, but if an employee is receiving workers’ compensation, the employee
shall be entitled to use only so much of his or her accumulated or available sick leave, accumulated
compensating time, vacation, or other available leave as, when added to the workers’ compensation
award, will provide for a full day’s wage or salary.

(d) The governing board of a school district may, by rule or regulation, provide for as much additional
leave of absence, paid or unpaid, as it deems appropriate and during this leave the employee may return to
his or her position without suffering any loss of status or benefits. The employee shall be notified, in
writing, that available paid leave has been exhausted, and shall be offered an opportunity to request
additional leave.

(e) A period of leave of absence, paid or unpaid, shall not be considered to be a break in service of the
employee.

(f) During a paid leave of absence, whether industrial accident leave as provided in this section, sick leave,
vacation, compensated time off, or other available leave provided by law or the action of the governing
board of a school district, the employee shall endorse to the school district wage loss benefit checks
received under the workers’ compensation laws of this state. The school district, in turn, shall issue the
employee appropriate warrants for payment of wages or salary and shall deduct normal retirement and
other authorized contributions. Reduction of entitlement to leave shall be made only in accordance with
this section.

(g) When all available leaves of absence, paid or unpaid, have been exhausted and if the employee is not
medically able to assume the duties of his or her position, the employee shall, if not placed in another
position, be placed on a reemployment list for a period of 39 months. When available, during the
39-month period, the employee shall be employed in a vacant position in the class of the employee’s
previous assignment over all other available candidates except for a reemployment list established because
of lack of work or lack of funds, in which case the employee shall be listed in accordance with appropriate
seniority regulations.

(h) The governing board of a school district may require that an employee serve or have served
continuously a specified period of time with the school district before the benefits provided by this section
are made available to the employee but this period shall not exceed three years and all service of the
employee before the effective date of this section shall be credited in determining compliance with the
requirement.

(i) In the absence of rules and regulations adopted by the governing board of a school district, pursuant to
this section, an employee shall be entitled to industrial and accident or illness leave

as provided in this section but without limitation as to the number of days of this leave and without any 
requirement of a specified period of service. 

(j) An employee who has been placed on a reemployment list, as provided in this section, who has been
medically released for return to duty and who fails to accept an appropriate assignment shall be dismissed.



(k) This section applies to school districts that have adopted the merit system in the same manner and
effect as if it were a part of Article 6 (commencing with Section 45240).

45195. 
A permanent employee of the classified service who has exhausted all entitlement to sick leave, vacation, 
compensatory overtime, or other available paid leave and who is absent because of nonindustrial accident 
or illness may be granted additional leave, paid or unpaid, not to exceed six months. The employee shall 
be notified, in writing, that available paid leave has been exhausted, and shall be offered an opportunity to 
request additional leave. The board may renew the leave of absence, paid or unpaid, for two additional 
six-month periods or lesser leave periods that it may provide but not to exceed a total of 18 months. 

An employee, upon ability to resume the duties of a position within the class to which he or she was 
assigned, may do so at any time during the leaves of absence granted under this section and time lost shall 
not be considered a break in service. The employee shall be restored to a position within the class to which 
the employee was assigned and, if at all possible, to his or her position with all the rights, benefits and 
burdens of a permanent employee. 

If at the conclusion of all leaves of absence, paid or unpaid, the employee is still unable to assume the 
duties of his or her position, the employee shall be placed on a reemployment list for a period of 39 
months. 

At any time, during the prescribed 39 months, the employee is able to assume the duties of his or her 
position the employee shall be reemployed in the first vacancy in the classification of his or her previous 
assignment. The employee’s reemployment will take preference over all other applicants except for those 
laid off for lack of work or funds under Section 45298 in which case the employee shall be ranked 
according to his or her proper seniority. Upon resumption of his or her duties, the break in service will be 
disregarded and the employee shall be fully restored as a permanent employee. 

This section shall apply to districts that have adopted the merit system in the same manner and effect as if 
it were a part of Article 6 (commencing with Section 45240) of this chapter. 

45196. 
When a person employed in the classified service is absent from his duties on account of illness or 
accident for a period of five months or less, whether or not the absence arises out of or in the course of 
employment of the employee, the amount deducted from the salary due him for any month in which the 
absence occurs shall not exceed the sum which is actually paid a substitute employee employed to fill his 
position during his absence. 

Excepting in a district the governing board of which has adopted a salary schedule for substitute 

employees of the district, the amount paid the substitute employee during any month shall be less than the 
salary due the employee absent from his duties. 

Entitlement to sick leave provisions under this section, if any, shall be considered “entitlement to other 
sick leave” for the purposes of computing benefits under the provisions of Section 45192 if the absence is 
for industrial accident or illness and shall be used after entitlement to all regular sick leave, accumulated 
compensating time, vacation or other available paid leave has been exhausted. 



The foregoing provisions shall not apply to any school district which adopts and maintains in effect a rule 
which provides that a regular classified employee shall once a year be credited with a total of not less than 
100 working days of paid sick leave, including days to which he is entitled under Section 45191. Such 
days of paid sick leave in addition to those required by Section 45191 shall be compensated at not less 
than 50 percent of the employee’s regular salary. The paid sick leave authorized under such a rule shall be 
exclusive of any other paid leave, holidays, vacation, or compensating time to which the employee may be 
entitled. Nothing in this section shall preclude the governing board from adopting such a rule. 

45203. 
All probationary or permanent employees that are a part of the classified service shall be entitled to the 
following paid holidays provided they are in a paid status during any portion of the working day 
immediately preceding or succeeding the holiday: 

January 1, February 12 known as “Lincoln Day,” the third Monday in February known as “Washington 
Day,” the last Monday in May known as “Memorial Day,” July 4, the first Monday in September known 
as “Labor Day,” November 11 known as “Veterans Day,” that Thursday in November proclaimed by the 
President as “Thanksgiving Day,” December 25, every day appointed by the President, or the Governor of 
this state, as provided for in paragraphs (11) and (12) of subdivision (a) of Section 37220 for a public fast, 
thanksgiving or holiday, or any day declared a holiday under Section 1318 or 37222 for classified or 
certificated employees. School recesses during the Christmas, Easter, and mid-February periods shall not 
be considered holidays for classified employees who are normally required to work during that period. 
However, this shall not be construed as affecting vacation rights specified in this section. For purposes of 
this section, “appointed by the President” includes the President signing into law legislation that creates a 
nationwide federal holiday, including the legal public holidays listed in subsection (a) of Section 6103 of 
Title 5 of the United States Code, but does not include Columbus Day. This definition is declaratory of 
existing law. 

Regular employees of the district who are not normally assigned to duty during the school holidays of 
December 25 and January 1 shall be paid for those two holidays provided that they were in a paid status 
during any portion of the working day of their normal assignment immediately preceding or succeeding 
the holiday period. 

When a holiday listed in this section falls on a Sunday, the following Monday shall be deemed to be the 
holiday in lieu of the day observed. When a holiday listed in this section falls on a Saturday, the preceding 
Friday shall be deemed to be the holiday in lieu of the day observed. When a classified employee is 
required to work on any of these holidays, he or she shall be paid compensation, or given compensating 
time off, for such work, in addition to the regular pay received for the holiday, at the rate of time and 
one-half the employee’s regular rate of pay. 

The provisions of Article 3 (commencing with Section 37220) of Chapter 2 of Part 22 shall not be 
construed to in any way limit the provisions of this section, nor shall anything in this section be construed 
to prohibit the governing board from adopting separate work schedules for the certificated and the 
classified services, or from providing holiday pay for employees who have not been in paid status on the 
days specified herein. Notwithstanding the adoption of separate work schedules for the certificated and the 
classified services, on any school day during which pupils would otherwise have been in attendance but 
are not and for which certificated personnel receive regular pay, classified personnel shall also receive 
regular pay whether or not they are required to report for duty that day. 



In addition to the other paid holidays specified in this section, the classified service may be entitled to a 
paid holiday on March 31 known as “Cesar Chavez Day,” a paid holiday on April 24 known as “Genocide 
Remembrance Day,” and a paid holiday on the fourth Friday in September known as “Native American 
Day,” provided they are in a paid status during any portion of the working day immediately preceding or 
succeeding the holiday, if the governing board, pursuant to a memorandum of understanding reached 
pursuant to Chapter 10.7 (commencing with Section 3540) of Division 4 of Title 1 of the Government 
Code, agrees to the paid holiday. 

This section shall apply to districts that have adopted the merit system in the same manner and effect as if 
it were a part of Article 6 (commencing with Section 45240). 

45308. 
(a) Classified employees shall be subject to layoff for lack of work or lack of funds. If a classified
employee is laid off, the order of layoff within the class shall be determined by length of service. The
employee who has been employed the shortest time in the class, plus higher classes, shall be laid off first.
Reemployment shall be in order of seniority.

(b) (1) For purposes of this section, in school districts with an average daily attendance below 250,000, for
service commencing or continuing after July 1, 1971, “length of service” means all hours in paid status,
whether during the school year, a holiday, recess, or during any period that a school is in session or closed,
but does not include any hours compensated solely on an overtime basis as provided for in Section 45128.
Nothing in this section shall preclude the governing board of a school district from entering into an
agreement with the exclusive representative of the classified employees that defines “length of service” to
mean the hire date. For purposes of this section, in school districts with an average daily attendance of
250,000 or more, for service commencing or continuing after January 1, 1986, “length of service” shall be
determined by the date of hire.

(2) If a governing board enters into an agreement with the exclusive representative of classified employees
that defines “length of service” to mean the hire date, the governing board may define “length of service”
to mean the hire date for a classification of employee not represented by any exclusive bargaining unit.

(c) This section does not preclude the granting of “length of service” credit for time spent on unpaid
illness leave, unpaid maternity leave, unpaid family care leave, or unpaid industrial accident leave. In
addition, for military leave of absence, “length of service” credit shall be granted pursuant to Section
45297. In the event an employee returns to work following any other unpaid leave of absence, no further
seniority shall be accrued for the time not worked.

(d) “Hours in paid status” shall not be interpreted to mean any service performed prior to entering into a
probationary or permanent status in the classified service of the district except service in restricted
positions as provided in this chapter.



EXHIBIT H 
Pleasanton Unified School 
District GRIEVANCE FORM 

Directions: This form is to be completed by a member of the representation unit filing a grievance. 

1. NAME OF UNIT MEMBER/GROUP:

(Last) (First) (Middle) 

2. ADDRESS: HOME TELEPHONE: 

3. REPRESENTATIVE (if any):

4. SCHOOL:
5.​

Job Title/Classification 

6. DATE GRIEVANCE OCCURRED:

7. GRIEVANCE: (Clear, concise statement of circumstances and grievance)

AGREEMENT TERM(s) VIOLATED, MISINTERPRETED, OR MISAPPLIED: 

8. SPECIFIC REMEDY SOUGHT:

Signature of Unit Member or Association Representative Date 

⬜ Level I​ ⬜ Level II​ ⬜ Level III



EXHIBIT I 

DIASTAT STIPEND 

Unit members shall receive a $250.00 annual stipend in addition to the unit member’s regular 
compensation to volunteer to administer Diastat as outlined in the Memorandum of Understanding - 
Diastat which was ratified by CSEA on November 14, 2017. The $250.00 amount replaces the amount 
previously specified in the MOU. 

EDUCATIONAL STIPEND 

A bargaining unit member shall receive only one annual stipend for the highest degree earned. All foreign 
degrees need to be evaluated by a foreign credential evaluation service to convert the degrees to U.S. 
equivalent degrees. 

Associates Degree: $250.00 annual stipend in addition to the bargaining unit member’s regular classified 
placement. The annual stipend shall be compensated over the bargaining unit member's work year 
effective  November 1, 2023. Payment for degrees earned during the school year will be annualized. 

Bachelor’s Degree: $500.00 annual stipend in addition to the bargaining unit member’s regular classified 
placement. The annual stipend shall be compensated over the bargaining unit member's work year 
effective November 1, 2023. Payment for degrees earned during the school year will be annualized. 

Masters: $750.00 annual stipend in addition to the bargaining unit member’s regular classified placement. 
The annual stipend shall be compensated over the bargaining unit member's work year effective 
November 1, 2023. Payment for degrees earned during the school year will be annualized. 

Doctorate: $750.00 annual stipend in addition to the bargaining unit member’s regular classified 
placement. The annual stipend shall be compensated over the bargaining unit member's work year 
effective  November 1, 2023. Payment for degrees earned during the school year will be annualized. 



EXHIBIT J 

Interest Form for Substitute Work 

Name: ​

This form identifies your interest in substitute work at PUSD. Please note the following: 

This form shall be considered for the duration of your time on the reemployment list, as defined in 
Article 3 of the Collective Bargaining Agreement. 

Submission of this form and acceptance of any substitute work will not diminish your reemployment 
rights. Additionally, refusal to accept substitute work will not diminish your reemployment rights. 

Work will be offered as soon as you submit the interest form and as work becomes available. 

If you wish to be considered for work in classifications for which you have not worked previously, 
you must meet the qualifications of the classification as defined in the job description. 

Check the categories for you which you wish to be considered for substitute work. Then write the 
Classifications which interest you in the category. Please be specific because this will be the list 
Human Resources will use to offer you available work. 

● Building and Grounds, Maintenance, Custodial, Transportation, Warehouse

● Child Nutrition

● Early and Expanded Learning Programs

● Clerical, Secretarial

● Paraprofessional Extensive Support Needs, Paraprofessional Specialty Visual Impairment,
Paraprofessional Mild/Moderate, Para Instructional Support

● Other

Signature:  Date: 



EXHIBIT K 
Application for Catastrophic Leave 

Name (Print): ​

Job Title and Site: Number of Hours Requested: 

Guidelines: 

4.16.7 Unit members applying for Catastrophic Leave will be required to submit a doctor’s statement 
indicating the nature of the illness or injury and the probable length of absence from work. 

The unit member must exhaust all their paid sick and vacation leave prior to receiving catastrophic 
leave. 

A unit member who receives paid sick leave pursuant to this section shall use any leave credits that 
they continue to accrue on a monthly basis prior to receiving eligible leave credits pursuant to this 
section. 

Catastrophic leave credits shall not be used for illness or disability which qualifies the participant 
for Worker’s Compensation Benefits. If a request for Worker’s Compensation benefits is denied, 
the bargaining unit member may request Catastrophic Leave retroactively. 

I certify that my request for catastrophic leave credits falls within the guidelines stated above and 
within the collective bargaining agreement. 

Signature: Date: 

Human Resource Use Only:​   Medical Verification Received: 

Date Employee Exhausted All Paid Leave:​ Anticipated Return to Work Date: 

Approved by Committee:​ Number of Hours Approved :  



EXHIBIT L 

Paraprofessional ESY assignment request - SAMPLE ONLY 
*This document will be provided online in GoogleForms

You have applied for a position as paraprofessional for Extended School Year (ESY). Please use this form to 
indicate your availability and preferences for classroom assignment. Depending on the positions available, 
assignments will be made based on seniority. 

Name: 

Employee number: 

My current position: 
❏ Paraprofessional Extensive Support Needs
❏ Paraprofessional Specialty Visual Impairment
❏ Paraprofessional Mild/Moderate
❏ Para Instructional Support

❏ Other:

ESY runs 4 hours/day, Monday-Friday, June 7 - July 2. I am available for the entire duration of ESY. 
❏ Yes
❏ No

If you are not available for the entire duration of ESY, please describe your availability: 

The following ESY locations are available. 
- Designated Elementary School
- Designated High School
- (other locations/classes will be listed here)

Please indicate your first choice: 









https://app.informedk12.com/link_campaigns/classified-professional-growth-pre-approval-request?token=2uWiJXTrMre1AwmXgAFXA7jB
https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y
https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y




https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y
https://app.informedk12.com/link_campaigns/classified-professional-growth-pre-approval-request?token=2uWiJXTrMre1AwmXgAFXA7jB
https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y
https://www.ctc.ca.gov/docs/default-source/leaflets/cl826.pdf
https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y
https://drive.google.com/file/d/1NH21jp7we8KFsmoDm78OXiZ7QbUPLZ6F/view?usp=drive_link
https://app.informedk12.com/link_campaigns/classified-professional-growth-pre-approval-request?token=2uWiJXTrMre1AwmXgAFXA7jB
https://app.informedk12.com/link_campaigns/classified-professional-growth-compensation-request?token=H5TUk6LXpvh4tkCRdbpSbo7y


Classified Professional Growth  
Pre-Approved Courses/Workshops 

 (Updates In Progress) 

● Pleasanton Unified School District (PUSD) Keenan, Academies & Professional Development

● CSEA sponsored Workshops/Trainings

● Courses toward certification and/or degree through an accredited college

● Alameda County Office of Education (ACOE) sponsored Workshops

● California Department of Education sponsored Workshops

● Keenan SafeSchools (non-mandatory trainings)

● City of Pleasanton sponsored Workshops

● California Association of School Business Officials (CASBO) sponsored Workshops

● School Services of California sponsored Workshops

● LinkedIn sponsored Workshops

● Coursera Workshops/Training

● Hively Workshops/Training

● First 5 California for Early and Expanded Learning for STEAM/Horizon classifications

● Early Childhood Education Classes

● OT Schoolhouse for Occupational Therapists

● NetCE for health related classifications

● Today's Dietitian Continuing Education Learning Library for health related classifications

● American Nurses Association Continuing Education for health related classifications

● ParentSquare

● Synergy professional learning videos

● Paraprofessional Conference

● Afirm (Autism Focused Intervention Resources & Modules)

● Safety Care

● Neurodiversity

● First Aid & CPR

● Google Suite

● Ergonomics

● Communication Skills

● Conflict Resolution

● Team Building

● Facilitation

● Leadership Development

● Diversity, Equity, & Inclusion

Note: Please refer to the Pleasanton Unified School District Human Resources Classified web page for professional 

growth resources including forms and updated pre-approved courses/workshops.

https://www.pleasantonusd.net/departments/human-resources/classified-information




EXHIBIT N



‭CALIFORNIA SCHOOL EMPLOYEES‬
‭ASSOCIATION, Pleasanton Chapter - No. 155‬

‭Date:‬ ‭By:‬

‭Date:‬ ‭By:‬

‭PLEASANTON UNIFIED SCHOOL DISTRICT‬

‭Date:‬ ‭By:‬

‭Date:‬ ‭By:‬
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