STATE OF NEW JERSEY
DEPARTMENT OF EDLICATION
BERGEN COUNTY OFFICE
ONE BERGEN COUNTY PLAZA, SUITE 350

HACKENSACK, NJ 07601-7076

201-336-6875
FAX 201-336-6880
PHILIP D. MURPHY, GOVERNOR ANGELICA ALLEN-MaMILLAN, Ed.D., ACTING COMMISSIONER
SHEILAY. OLIVER, LT. GOVERNOR LOUIS DaLISIO, INTERIM EXECUTIVE COUNTY SUPERINTENDENT

December 10, 2021

Mrs. Eulalia Gillis,

interim Business Administrator
Palisades Park School District
410 Second Street

Palisades Park, NJ 07650

Re: Superintendent Employment Contract

Dear Ms. Gillis:

In accordance with N.J.A.C. 6A:23A-3.1 and N.J.S.A. 18A:7-8(j), | have reviewed the
employment contract for Dr. Joseph Cirillo, Superintendent, Palisades Park School District.
This contract is approved for the period retroactive to July 1, 2021, through June 30, 2026.

If there are any changes to the terms of this contract, you will need to submit it to the
Executive County Superintendent for review and approval prior to the required public notice
and hearing of such changes. When the “approved” contract is fully executed, please provide
a copy to the County Office with a copy of the Board Resolution approving the contract.

Sincerely,
/n/ﬂ‘ y

Louis Delisio
Interim Executive County Superintendent

L\

LD/HPW/laf

c: Dr. Joseph Cirillo
Board President (Letter ONLY)



EMPLOYMENT CONTRACT

This Employment Contract is made and entered into this __ day of 2021 by and
between the Board of Education of the Borough of Palisades Park, with offices situated at 410
Second Street, Palisades Park, New Jersey 07650 (hereinafter referred to as “the Board”) and Dr.
Joseph Cirillo, (hereinafter referred to as the “Superintendent™).

This Employment Contract replaces and supersedes all prior employment contracts
between the parties hereto. Signature of this Contract constitutes assent to a rescission of any
and all prior contracts, as well as agreement to the terms herein.

WITNESSETH

WHEREAS, the Board desires to provide the Superintendent with a written Employment
Contract in order to enhance administrative stability and continuity within the Palisades Park
School District (hereinafter referred to as the “District”); and

WHEREAS, the Board and the Superintendent believe that a written Employment
Contract is necessary to specifically describe their relationship and to serve as the basis of
effective communication between them as they fulfill their governance and administrative
functions in the opération of the educational program of the District;

WHEREAS, the Board and Superintendent are parties to an Employment Contract with a
term commencing July 1, 2018 and ending June 30, 2023; and

WHEREAS, the Board has determined that it is in the best interests of the District to
rescind the existing Employment Contract and enter into a new contract with the Superintendent

to ensure the continued growth of the District in achieving the educational goals under the

direction of the Superintendent;



NOW THEREFORE, the Board and the Superintendent, for the consideration herein

specified, agree as follows:

1. TERM

The Board, in consideration of the promises herein contained of the Superintendent,
employs the Superintendent, and the Superintendent hereby accepts employment as
Superintendent of Schools, for a term commencing (retroactive to) July 1, 2021, and ending June
30, 2026.

2. SUPERINTENDENT CERTIFICATION AND RESPONSIBILITIES

A Certification

The Superintendent shall hold a valid and appropriate certificate to act as Superintendent
of Schools in the State of New Jersey. The parties hereto agree that in the event the
Superintendent’s certification is permanently revoked, all provisions of his Employment
Agreement shall be null and void as of the date of the revocation, and if the Superintendent is
lawfully precluded from performing his duties by any Judgment, Order, or direction of any court
of competent jurisdiction or the Commissioner of Education, all provisions of this Employment
Contract shall terminate and the Superintendent’s employment shall cease.

B. Duties

The Superintendent shall be the Chief Administrative Officer of the District pursuant to
all statutory powers and obligations and shall have what is known as “unit Control” subject to the
policy and direction of the Board. The selection, placement, transfer, renewal and dismissal of
personnel, both instructional and non-instructional, shall occur only upon the recommendation of
the Superintendent with consent of the Board, subject to Title 18A of the New Jersey Statutes.
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All duties assigned to the Superintendent should be appropriate to and consistent with the
professional role and responsibility of the Superintendent and shall be set by Board policy which
may be modified by mutual agreement from time to time, consistent with the intent set forth
above. The Board shall not substantially increase the duties of the Superintendent by assigning
him the duties or responsibilities of another position or title unless the parties agree upon
additional compensation commensurate with such increase in duties and the additional
compensation is reflected in an addendum to this contract and such addendum has been approved
by the Executive County Superintendent.

The members of the Board shall refer to the Superintendent any and all criticisms,
complaints, and suggestions concerning the operation and management of the District called to
their attention. Any such references shall be discussed by the Board members at a scheduled
meeting of the Board and a consensus sought to direct the Superintendent to study, recommend,
and/or take action. The Superintendent shall have the right to contact thé Board attorney for
legal assistance as the need arises in carrying out his duties.

The parties agree that the Superintendent shall have the right to attend all Board meetings
and committee meetings of the Board and he or his delegate has the right to make
recommendations to the Board 6r ¢committee with respect to any proposed action or policy. The
parties also agree that the Board shall not hold any discussions regarding the Superintendent's
employment unless the Superintendent is given written notice at least 48 hours in advance, is
permitted to be present during such discussions, is given the opportunity to address the Board,
and is permitted to have a representative of his choosing speak on his behalf. In addition, the
Board shall not hold any discussions with regard to the Superintendent's performance, or that
may adversely affect the Superintendent's employment, in public séssion, pursuant to the Open
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" 4. Public Meeting Act.

C. QOutside Activities

The Superintendent shall devote his time, attention, and energy to the business of the
District. However, he may serve as a consultant to othér districts or educational agencies,
lecture, engage in writing activities or speaking engagements, and engage in other activities
which are of a short-term duration at his discretion. Such activities, which require the
Superintendent to be absent from the District for more than one full working day, shall be
reported to the Board President. If an honorarium is received for any of the above activities, the
Superintendent will be required to use a personal or vacation day. If the Superintendent uses
Board time, the honorarium is to be given to Board.

3. PROFESSIONAL GROWTH OF SUPERINTENDENT

The Board encourages the continuing professional growth of the Superintendent through
his participation in the following:

A. The operations, programs, and other activities conducted or sponsored by local,

state, and national school administrator and/or school board associations;

B. Seminars and courses offered by public or private educational institutions;
C. Informational meetings with specific professionals lending expertise in an area of
responsibility.

The Superintendent, in pursuing his professional development, shall assure that
participating in such matters will not interfere with his professional responsibilities in the
District. The Board shall permit a reasonable amount of release time for the Superintendent, as
he deems appropriate, to attend such matters and shall pay all necessary travel, registration and

sustenance expenses. At a minimum, the Superintendent shall be permitted to annually attend
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the New Jersey School Boards Association convention, the NJASA spring conference, and

TechSpo, and shall be permitted to attend one national conferénce during the term of this

Employment Contract,

4.  COMPENSATION
During the term of this Employment Contract, the Superintendent shall not be reduced in

compensation, including salary and benefits. Any adjustment in salary made during the life of
this Employment Contract shall be in the form of an amendment reviewed and approved by the
Executive County Superintendent of Schools and shall become part of this Employment

Contract, but it shall not be deemed that the Board and the Superintendent have éntered into a

new employment contract.

A. Salary
The Board shall pay the Superintendent an annual salary plus the high school salary

increment with 2% annual increases to the total annual salary, in accordance with the following
salary schedule:
2021-2022:  $199,284.85 + $5,000.00 = $204,284.85
2022-2023:  ($204,284.85 + $5,000.00) + 2% = $213,470.55
2023-2024:  ($213,470.55 + $5,000.00) + 2% = $222,839.96
2024-2025:  ($222,839.96 + $5,000.00) + 2% = $232,396.76
2025-2026:  ($232,396.76 + $5,000.00) + 2% = $242,144.69

This annual salary rate shall be paid to the Superintendent in accordance with the schédule of
salary payments in effect for other certified employees.

B. District Goals and Objectives

If the parties have not already done so, then within sixty (60) days of the commencement
of this Employment Contract, the parties shall meet to establish the District’s goals and

objectives for the 2021-2022 school year. Said goals and objéctives shall be reduced to writing



- ahd shall be among the criteria by which the Superintendent is evaluated, as hereinafter provided.
, On or prior to June 1st of each succeeding school year, the parties will meet to establish the
District's goals and objectives for the néxt succeeding school year, in the same manner and with
the same effect as heretofore described.
5. BENEFITS

The Board shall provide the Superintendent, as part of his compensation, with the

following benefits:

A.  Vacation/Bereavement/Holidays

The Superintendent shall be granted twenty-five (25) vacation days annually, all of which
shall be available to the Superintendent on July 1 of each year. When the business demands of
the District prevent the Superintendent from using his vacation days, the Superintendént may
carry over his unused earned vacation days from one year to the next. Except in the year of the
Superintendent’s separation from employment, any unused carry over vacation days must be
used in the next subsequent school year or they shall be forfeited. This means that the maximum
number of vacation leave days available to the Superintendent in any school year is fifty (50)
vacation leave days. The Board, through the business office, shall be responsible for maintaining
records of the Superintendent’s earned and unused vacation days. The Board President and
Superintendent shall review the leave records at least once per school year to ensure their
accuracy. In the event of an unpaid absence for any reason, the Superintendent shall be
permitted to use his unused vacation days and be paid for the absence.

Upon separation from employment, the Superintendent shall be paid for his unused,
accumulated vacation days. The per diem rate for unused vacation days shall be calculated as
1/260" of the Superintendent’s final salary. The Board shall make any such payment within
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." thlrty (30) days after the Superintendent’s last day of employment. In the event of the
Superintendent’s death, payment for his unused accumulated vacation days shall be made to his
estate.

The Superintendent shall take his vacation days at his discretion with notice to the Board.
The Superintendent shall be responsible for notifying the business office and Board's secretary of
his use of approved vacation time.

The Superintendent shall be entitled, in addition to vacation days, five (5) bereavement
days upon the death of a spouse, parent, child, grandparent, brother, sister or father-or mother-in-
law; one (1) day for other family members. Unused bereavement leave at the end of each

contract year shall not be cumulative.

The Superintendent shall be entitled to leave with pay for fourteen (14) holidays, as listed

below:
New Year’s Day Columbus Day
Martin Luther King’s Birthday Thanksgiving Day
President’s Day Friday after Thanksgiving Day
Good Friday Christmas Eve
Memorial Day Christmas Day
Independence Day Day after Christmas
Labor Day New Year’s Eve Day
B. Sick Leave and Personal Days

1. The Superintendent shall be entitled to fifteen (15) sick days and four (4)
personal days with pay per school year.

2. Unused sick days shall be accumulated without limit. Unused personal
days shall be added to unused accumulated sick days not to exceed fifteen (15) days per year.

3. Upon proof that such days were earned with the Board, the Board will
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& :t't-?‘
& :}grant credit of up to (169) days to be used as sick days and immediately placed into a “bank” of

&
A

\V-‘;s' accumulated sick days. These days will not be subject to any terminal pay. If any given year the
Superintendent exhausts his yearly allotted sick days, then the Superintendent must utilize the
immediate preceding year’s sick days and so forth, until all accumulated sick leave is exhausted.
At that time, the Superintendent may utilize the one hundred and sixty-nine (169) days as
described above.

C. Insurance

Subject to the Superintendent’s contribution to health care coverage via payroll deduction
as set forth below, the Board shall provide the Superintendent with and pay full premiums for
family and/or parent-child coverage for medical (School Employee Health Benefit Program),
dental (Delta Dental), and vision insurance (VSP).

The Superintendent may opt out of such coverage(s) consistent with other employees in
the District. The Superintendent shall contribute either: (a) 35% of the premiums, or (b) one and
one-half percent (1.50%) of the Superintendent’s annual salary, whichever is greater, to the

Board for healthcare coverage.

D. Membership Fees

The Board shall pay one hundred percent (100%) of the Superintendent's membership
fees for the American Association of School Administrators, the New Jersey Association of
School Administrators, the Association for Supervision and Curriculum Development, and the
County Administrators Association. In addition, the Board will pay membership fees in such
other professional groups as the Board and Superintendent deem appropriate for the

Superintendent to maintain or improve his professional skills.



E. Professional Meetings and Expenses of the Superintendent

The Superintendent may attend, upon approval of the Board, appropriate professional
meetings at the local, state and national level, and &s specified herein above. All out-of-pocket
expenses of the Superintendent, incurred on behalf of the Board of Education, shall be
reimbursed by the Board, in accordance with the dictates of current state law, and Board policy.
The Superintendent shall file an itemized expense statement with the Board Secretary in
accordance with the dictates of current state law and Board policy.

F. Tuition Reimbutsement

The Board shall reimburse the Superintendent for tuition costs incurred in taking and
passing college or university graduate course work leading to a Master’s or Doctoral degree up
to an amount not to exceed the prevéiling graduate credit rate at Rutgers, the State University. A
maximum of nine (9) credits per year may be reimbursed upon prior approval from the Board.

G. Cafeteria Plan

The Board shall provide the Superintendent a §125 cafeteria plan in accordance with P.L.

2011, ch. 78.

H. Disability Insurance Reimbursement

To the extent the Board does not provide group disability insurance to the staff of the
District, the Board shall reimburse the Superintendent, annually in an amount up to two thousand
dollars ($2,000.00) for his payment of premiums towards a disability insurance policy. The
Superintendent shall submit proof of the premiums paid prior to receiving reimbursement.

I Salary Reduction Annuity

The Superintendent shall have the right at any time during the Superintendent's
employment, to take a reduction in salary and require the Board to use an amount
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corresponding to such reduction to purchase a tax-sheltered annuity and/or mutual fund

investment in accordance with N.J.S.A. 18A:66-127, et seq. and applicable tax laws,

including Sections 403 (b) and 457(b) of the Federal Internal Revenue Code. The maximum
amount of reduction in salary authorized shall be the maximum tax deferral amount
permitted by the Federal Internal Revenue Code.
6. RETIREMENT FROM SERVICE

Sick Days:  Upon the Superintendent's retirement from employment with the District,
the Board will pay all accumulated sick days accrued during the térm of his employment at the
per diem rate of 1/260"™ of his final salary, subject to a maximum payment amount of fifteen
thousand dollars ($15,000.00). The Board shall make such payment within thirty (30) days of
the Superintendent’s last day of employment.
7. PROFESSIONAL LIABILITY

The Board agrees that it shall defend, hold harmless, and indemnify the Superintendent
from any and all demands, claims, suits, actions, and legal proceedings brought against the
Superintendent in his official capacity as agent and/or employee of the Board, provided the
incident arose while the Superintendent was acting within the scope of his employment as
defined by Law.
8. EVALUATION

The Board shall evaluate the performance of the Superintendent at least once a year on or
before June 30™". Each evaluation shall be in writing, and a copy shall be provided to the
Superintendent. Thereafter, the Superintendent and Board shall meet to discuss the findings.
Other informal evaluations may be held, without a formal written evaluation document, if
mutually desired by the Board and the Superintendent. The evaluations shall be based upon the
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gbals and objectives of the District, the responsibilities of the Superintendent and such other
criteria as the State Board of Education by regulation shall prescribe. If the parties have not
already done so, then the evaluation format will be developed and approved by the Board and the
Superintendent within ninety (90) days of the execution of this Employment Contract.

On or before June 1 of each year of the Employment Contract, the Superintendent and the
Board will meet for the purpose of evaluation of the performance of the Superintendent. The
Board shall supply the Superintendent with a copy of its written evaluation of him, which shall
include areas of strengths and weakness, and which shall provide direction as to areas of
performance in need of improvement.

In the event that the Board determines that the performance of the Supetintendent is
unsatisfactory in any respect, it shall describe in writing, in reasonable detail, the specific
instances of unsatisfactory performance. The evaluation shall include recommendations as to the
areas of improvement in all instances where the Board deems performance to be unsatisfactory.
The Superintendent shall have the right to respond in writing to the evaluation. This response
shall become a permanent attachment to the evaluation in question.

9. TERMINATION OF EMPLOYMENT CONTRACT
This Employment Contract may be terminated by:

A. Mutual agreement of the parties.
B. Conviction of a crime which would mandate forfeiture under
N.J.S.A. 2C:51-2.
C. Good cause in accordance with N.J.S.A. 18A:6-10, et seq.
D.  The Superintendent may terminate this agreement by providing one hundred-
eighty (180) days’ notice, in writing, to the Board.
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_ 10. NONRENEWAL
The Board shall notify the Superintendent in writing, on or before December 31, 2025,

whether it will non-renew this Employment Contract and not re-appoint him as Superintendent
of Schools. Any action by the Board to non-renew the Superintendent shall be taken by an
affirmative vote of the majority of the full membership of the Board.

Pursuant to N.J.S.A. 18A:17-20.4, the Superintendent rétains all ténure and seniority
rights accrued in any position which he previously held in the District. In the event the Board
does not renew the Superintendent’s employment for any reason, the Superintendent shall have
the right to assert all tenure and seniority rights he has and shall be entitled to return to his
former position as high school vice principal.

11.  SAVINGS CLAUSE
If, during the term of this Employment Contract it is found that a specific clause is illegal

under Federal or State law, the remaining terms of the contract not affected by such a finding,
shall remain in full force and effect.
12. ENTIRE AGREEMENT

This Employment Contract embodies the entire agreement between the parties hereto and
cannot be varied except by written agreement of the undersigned parties.
13. GOVERNING LAW

This Agreement shall be construed, governed by, and interpreted in accordance with the
laws of the State of New Jersey.

14,  ADVICE OF COUNSEL

The parties hereto represent and acknowledge that they have had the right and

opportunity to seek the advice of independent counsel with respect to the interpretation, meaning
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> 15, CONFLICTS

and legal effect of entering into this agreement prior to executing same.

In the event of any conflict between the terms, conditions and provisions of this

Employment Contract and the provisions of the Board's policies or any permissive federal or

State law, the terms of this Employment Contract shall take precedence over the contrary

provisions of the Board’s policies or any such permissive law, unless otherwise prohibited by

law.

IN WITNESS WHEREQOF, the parties have signed this Employment Contract effective

on the day and year first writtén above.

ATTEST:

*

Diane Montemurro, Board Secretary

WITNESS:

W IPSNEITTG e

Diane Montemurro, Board Secretary

BOARD OF EDUCATION
OF PALISADES PARK

T

Dr./J’(ﬁepﬁ'Ci-lelo, Superintendent
it
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