










PROFESSIONAL DEVELOPMENT 2025-2026

GOALS FOR 2025-2026
• Continue to encourage staff input via surveys, 

meetings, and discussions

• Continue to focus on providing innovative 

and meaningful professional development for 

all stakeholders with local and grant funds

• Continue to expand our Sayreville University 

Virtual Professional Learning Library

• Continue to grow the number of Sayreville 

University workshop offerings

BUDGET REQUESTS
• Out of District presenters, in district staff 

presenters, funding for staff to attend out of 

district workshops, reimbursement for staff 

travel, professional development supplies, and 

reimbursement of professional dues/fees.

• Frontline PD Catalogue/Suite

• EdConnective Coaching & Mentoring Support









STAFFING:

Needing to be replaced:

• Four (4) teachers currently announcing their 
retirement

• One (1) teacher currently LOA the First Quarter

• Three (3) noncertificated staff currently 
announcing their retirement 

• ** Subject to change as more LOA, retirement or 
resignations may be requested through the rest 
of this year and during the summer **

New Staff Requests:

• Evening Bomber's Beyond Campus Monitor 

• Supervisor of Security

• Preschool Transitions Teacher 

• Preschool Transitions Para 

• Eisenhower Extra Curricular Director (stipend)


