MOORPARK UNIFIED SCHOOL DISTRICT

BOARD MEETING HIGHLIGHTS
February 11, 2025

Board President Adams announced that the Board took action in closed session to issue a notice of non-
reelection to seven (7) temporary certificated employees, pursuant to Education Code Section 44954,
effective at the end of the 2024-2025 school year, and directed the Superintendent or designee to send out
appropriate legal notices. The roll call vote was as follows: Ayes: 5; Nays: 0; Abstentions: 0.

General Business, Board Reports

Board Members shared information regarding committee reports and other community related activities.

Superintendent’s Report

Above & Beyond Recognition
o The Board and Superintendent Hays recognized Pete Frias for going Above and Beyond for the
Flory School students, staff and families.
2024-2025 MUSD LCAP Survey Results
o Dr. Wagmeister, Rosalinda Silva and Jennifer Silva reviewed the 2024-2025 LCAP survey results
that included: the top three ranked priorities for all parents, students and staff; parent
engagement; and the climate survey responses from parents, staff and students.

Board Items for Action/Discussion

The Board reviewed the VCOE letter accepting the District’s positive certification for the 2024-2025 first
period interim report.

Personnel

The Board unanimously approved:

o C(Classified employment report;

o MOU with MEA regarding hourly pay rate for middle school teachers to pilot ELOP Plus and provide

targeted interventions afterschool to students at the middle school level for 24-25 school year only;

o Student teaching MOUs with University of Laverne, California Lutheran University and CSUCI;
A public hearing was held to sunshine the District’s initial proposals to reopener negotiations with MEA for
the 24-25 school year, including: Article V: Working Hours and Calendars; and Article XIII: Leaves. Following
the public hearing, the Board unanimously approved the District’s initial proposals for reopeners with the
MEA as noted.

The Board unanimously approved the following new job descriptions: MHS Varsity Head Football Coach and
MHS Varsity Head Basketball Coach.

Instructional Services

The 2024-2025 VCOE Quarter 2 Williams Report for Ivy Tech School was disclosed for October-December 2024
visitation period, indicating all areas reviewed were found to be in compliance.

Dr. Jane Wagmeister, Melissa LaBelle and Juan Pablo Herrera reviewed a PowerPoint presentation for the
District’s 2024-2025 Mid-Year LCAP Annual Update.

The 2023-2024 School Accountability Report Cards (SARCs) are completed and were posted on the District’s
website on February 1, 2025 as mandated by law. Additionally, and in accordance with Education Code, the



District notified parents that the SARCs were available for review. This item is for public reporting purposes
only, no Board action is required.
e The Board unanimously approved the resolution in recognition of Black History Month, February 2025.

Business Services

e The Board unanimously approved the proposal submitted by AMS.NET to install 244 network drops within all
classrooms and learning spaces at MHS.

District Policies

Adjournment

The Board unanimously adjourned the meeting at 6:32 PM. The next regular meeting is scheduled for February 25,
2025, 5:30 PM.



