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Council of Governments
Enrolling in the Workforce Innovation and
Opportunity Act (WIOA) can assist with:

(Assistance with Transportation, Childcare, Uniforms, etc
(Assistonce with Testing and Licensure Feeds
(Employment Opportunities while in training
( Books, Tuition, and Registration Fees

(Assistance with work based learning

/ Eligible Training Programs include but may not be limited to: \

A+ Certification Heavy Equipment Operator Patient Care Technician
Accounting HVAC PC Technician
Automotive Technology Industrial Electronics Physical Therapy Assistant
Building Construction Inventory Control Productive Planning
Building Inspector Machine Tool Purchasing
Business Mechanical Engineering Radiological Tech
Cardiovascular Tech Mechatronics SC Manufacturing Certificate
Certified Medical Assistant Nursing (LPN &RN) Total Quality Management
Electrical Maintenance Occupational Therapy Assistant  Truck Driver Training (CDL)
Electronic Engineering Paramedic Welding

K For further information call: 803-649-7981 /

An equal opportunity program. Auxiliary aids and services available upon request for individuals
with disabilities. Telephone Relay Service 711. Stevens Amendment Statement: The Lower
Savannah Workforce Development Board offers employment and training assistance through the
Workforce Innovation and Opportunity Act (WIOA).
visit: www.lowersavannahwda.org



You will find a comprehensive list of employers that
hire recent high school graduates just like you. We
have taken the time to identify companies that offer
tuition reimbursements, apprenticeships, internships,
and flexible schedules for students so that you can
make a sound decision in taking your first step into
the workforce.




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
Internships? Reimbursement? Scheduling
" Orangeburg
A Village Home ¢ Indeed.com
Bamberg ) Yes
Care e in person
Calhoun
AB Beverage ]
Aiken e In Person Yes
Company, Inc
Addus Home . ]
All Counties | « addusjobs.com Yes
Care
e www.adusadist
ADUSA ributionjobs.co
=g Orangeburg
Distribution m/dc30-
elloree-sc/
ADUSA Supply e www.adusasc.
. Orangeburg Yes Yes
Chain com
o jobs.aerotek.
Aerotech Orangeburg
com/us/en
: o acpsd.tedkl2.c
Aiken County . N
] Aiken om/hire/index. | Yes Yes
Public Schools
aspx
) i e govermentjobs.
Aiken DPS Aiken Yes Yes
com
. . i e isaac@aiken
Aiken Staffing Aiken . Yes
staffing.com
Aiken-Barnwell . e careers.sc.gov
Aiken .
Mental Health o tamika.able@
Barnwell
Center scdmh.org
All Caregivers
Barnwell ¢ Indeed

Inc.




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
¢ In Person
Allendale ¢ Indeed
Barnwell
Barnwell DSN e humanresource Yes Yes
Allendale
Board s @barnwell.sc.
com
Allendale County o www.achopsital
. Allendale Yes Yes
Hospital .org
Allendale County
Allendale ¢ In Person Yes Yes
Rescue Squad
o www.atlanticpo
Atlantic Power Allendale wer.com/about | Yes
-us/work-us
Augusta ¢ augusta
Industrial Augusta industrial.com Yes
Services /careers
. e careers.
Autozone Regional Yes
autozone.com
Barnwell County o barnwellfirst
: Barnwell Yes Yes
First Steps steps.org
e www.barnwell
Barnwell County
o Barnwell countysc.us Yes Yes
Sheriff's Dept.
/lobs.aspx
Befesa Zinc US Barnwell ¢ Indeed
Bradley Plumbing g
] Aiken e In Person Yes Yes
& Heating Inc.
¢ www.btdinc.
BTD South ; I
] Aiken com/available Yes
Carolina -
-positions
W




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
Busby's Heating & www.busbys.
. Augusta
Air com/careers
www.central
Central States ]
] Aiken statesmfg.com Yes
Manufacturing
Indeed
CF Evans www.cfevans.
Y Orangeburg Yes
Construction com/careers
www.chick-fil-
Chick-Fil-A Orangeburg a.com/locations/ Yes Yes
sc/orangeburg
i ] § cityofaikensc.
City of Aiken Aiken Yes Yes
gov
Www.augustaga.
City of Augusta Richmond gov/2147/ Yes Yes
Employment
careers.cokeone
Coca Cola Orangeburg na.com/ Yes
consolidated
In Person
Cold Creek i https://www.
. Aiken Yes
Nurseries coldcreek.net/
employment
Comfort Home Edgefield www.upstatechh
. Yes Yes
HealthCare Barnwell c@gmail.com
Country Cupboard Barnwell In person Yes
Crothall www.crothall.
Orangeburg Yes Yes
Healthcare com
daybreakaiken.
Daybreak Aiken com/join-our- Yes
team/
Delavan Bamberg Indeed Yes Yes
. careers.dollar
Dollar General Regional Yes Yes

general.com




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
e careers.
Lower Iy
i dominion
Dominion Energy Savannah Yes Yes
. energy.com
Region
Dorchester County Dorchester o www.dorchester y
es
Government Berkley countysc.gov
E2 Consulting . .
] Aiken e E2jobs.com Yes
Engineers, Inc.
Edisto Electric e edistoelectric.
i Bamberg es No
Cooperative com/careers/
. ¢ Www.emetrson.
Emerson Aiken Yes Yes
com
. e Www.energy
Energy Solutions Barnwell ] Yes
solutions.com
. - Richmond e careers.
Enterprise Mobility ] f Yes Yes
Aiken enterprise.com
. ) o salary.com/job/
Family Dollar Regional ] Yes Yes
family-dollar
Family Health
Orangeburg | « www.myfhc.org [Yes
Centers
. v . o kristy @firsttee
First Tee-Aiken Aiken ) Yes Yes
aiken.org
e Www.generac.
Generac Edgefield com/about- Yes
us/careers
e In person
e Indeed
Graniteville . e www.graniteville
. . Aiken Yes Yes Yes
Specialty Fabrics .net
o frice@
graniteville.net
Gressette Pest
Orangeburg | ¢ In Person Yes
Management
Gulbrandsen Orangeburg | ¢ Indeed Yes Yes




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
Helping Hands
. Barnwell ¢ |n Person Yes Yes
Care Service
. o www.hibbitts
Hibbits Drug )
Aiken drug.com Yes Yes
Company
/about-us
o www.holley
) heatingandair.
Holley Heating & .
ai Aiken com Yes Yes
ir
e In Person
; e Www.careers.
Home Depot Aiken Yes
homedepot.com
HT Hackney Orangeburg | ¢ hthackney.com
Inbra Chemical e info@inbra
Orangeburg ] Yes
Company chemical.com
Innovative Poultry
Bamberg e In Person Yes Yes
Products
e Call office or
International
U & R Electrical ] Brotherhood
Aiken . Yes
Contractors Electrical
Workers Local
Union 1579
Hob Corps Bamberg ¢ Indeed Yes Yes
Hust lulies Aiken e In person Yes
) . o www.kelly
Kelly Education Aiken ) Yes Yes
education.com
Kinard Wood
. Bamberg e In person
Preserving
Lexington County
Sheriff Lexington e joinlcsd.com Yes
Department
Lower Savannah
. . ¢ www.lower
Council of Aiken Yes Yes
savannah.org
Governments
Aiken e www.talent.
Lowes Yes
Orangeburg lowes.com
My




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
M & M Glass
) Barnwell In Person Yes
Services
matthewsmotors
Matthews Motors Augusta es Yes
.org/careers/
McDonalds Barnwell jobs.mchire.com |Yes Yes Yes
Medical Associates Richmond Indeed
Plus (GA) careers .org
Morrison WwWw.morrison
Orangeburg Yes Yes
Healthcare healthcare.com
MUSC - musc.career-
Orangeburg Yes Yes Yes
Orangeburg pages.com
Aiken
Allendale .
jobs.genpt.com/
NAPA Auto Parts Bamberg i Yes
automotive
Barnwell
Orangeburg
National Wild i
. Edgefield www.nwtf.org [Yes
Turkey Federation
NBS, Inc. Barnwell www.nbsinc.net Yes
Nucor Buidling ) nucor.com/
All Counties Yes Yes
Group careers
. www.nutrien.
Nutrien Augusta Yes Yes
com/careers
www.okonite.
. com/about/
Okonite Orangeburg Yes
career-
opportunities
www.palmetto
Palmetto Bus Sales Calhoun Yes
bussales.com
mark.moore @
Palmetto State West
. schs.com
Armory Columbia
Indeed,
careers-
Pet Supplies Plus Orangeburg petsuppliesplus.
icims.com/
www.phoenix
Phoenix Specialty Bamberg specialty.com/ |[Yes Yes Yes

careers




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
" . o www.apply.
Publix Grocery Aiken - Yes Yes Yes
publix.jobs
Raldex Hospitality Orangeburg | ¢ raldex.com
Rural Health . ¢ |bates@ruralhs.
) Aiken
Services org
S & F Investments
Orangeburg | ¢ Indeed Yes Yes
Inc - Popeye's
S. A. Mikell & ]
. e samikellco@
Company - Aiken ] Yes
. ; gmail.com
Construction Firm
Santee Cooper
Orangeburg | ¢ In Person Yes Yes
Golf
Savannah River e www.savannah
Mission All Counties rivermission Yes Yes Yes
Completion completion.com
Savannah River .
. Aiken e www.srnl.gov |Yes Yes Yes
National Lab
e www.savannah
. rivernuclear
Savannah River . .
. Aiken solutions.com/ |Yes Yes Yes
Nuclear Solutions
careers/careers.
htm
- ¢ www.sccb.sc.gov
SC Commission for : .
_ Regional /about/jobs- Yes
the Blind
at-sccb/
SC Dept of
Environmental Statewide e careers.sc.gov [Yes
Control
SC Dept of Health !
] Statewide e careers.sc.gov [Yes Yes
& Human Services
SC Dept of .
h . Statewide e careers.sc.gov [Yes Yes Yes
Huvenile lustice
SC Dept of Motor .
: All Counties | ¢ careers.sc.gov [Yes
Vehicles
SC Dept of
Probation, Parole Statewide e careers.sc.gov [Yes

& Pardon Services




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Apprenticeships

Tuition

Flexible School

Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
SC Housing
; ¢ Indeed
Authority - Barnwell Yes Yes
. e In Person
(Region 3)
SC Vocational ]
e Regional e careers.sc.gov [Yes Yes
Rehabilitation
Scotsman Allendale ¢ In Person Yes
¢ WWW.Servpro.co
m/locations/sc/
ServPro Orangeburg servpro-of- Yes
orangeburg/
careers
] . o www.shawfloors.
Shaw Industries Aiken . es Yes Yes
jobs
Sizemore Inc. .
. Y ' e Www.sizemore
(Security/lanitorial Regional ] Yes
. inc.com
/Staffing)
e us.sodexo.com/
Sodexo Orangeburg Yes
careers
South Carolina . e https://scdps.sc.
. All Counties
Highway Patrol gov/careers
e jobs.spectrum.co .
Spectrum Orangeburg . Yes Possibly
m/search-jobs
: e www.spherion.
Spherion Augusta Yes Yes
com
e spinx.com/
SPINX Orangeburg Yes Yes Yes
careers
e srpfcu.org/
. Lower
SRP Federal Credit about/
. Savannah Yes Yes Yes
Union ] employment-
Region ..
opportunities/
SRS Heating &
. Barnwell ¢ |n Person
Cooling
Starbucks (Sandy
Run Roasting Calhoun e starbucks.com Yes

Plant)




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

. Apprenticeships Tuition Flexible School
Company Name County Hiring Methods . . .
or Internships? | Reimbursement? Scheduling
Indeed
LinkedIn
) www.swisskrono.
Swiss Krono Barnwell Yes Yes Yes
com/us
usba.hr @ swiss
krono.com
Syensqo Statewide syensqo.com Yes Yes Yes
WWW.syhagro. 3
SYNAGRO Orangeburg Yes Possibly
com/careers/
19 ] www.trust
Terminix Aiken o Yes Yes
terminix.com
- www.thecason
The Cason Group Richland Yes
group.com
Tri-County Pallet Barnwell In Person Possibly
Unitech Barnwell Indeed Yes Yes
UPS Store Regional Indeed Yes
. www.valmet.
Valmet Aiken Yes Yes Yes
com/careers
verdantland
Verdant . scape.com
. Aiken Yes
Landscaping In Person
W. R. Grace Aiken www.grace.com [Yes Yes Yes
Wade's Repair .
. Barnwell wadesrepair.com
Service
y www.whcareers.
Waffle House Aiken Yes
com
] www.walden
Walden Security Orangeburg 4 Yes Yes
security.com
] careers.walmart.
Walmart Regional Yes
com
My




WHO RECRUIT RECENT
HIGH SCHOOL
GRADUATES

Company Name

County

Flexible School
Scheduling

. Apprenticeships Tuition
Hiring Methods

or Internships? | Reimbursement?

WellStar - MCG ) e madawson @

e Richmond Yes Yes 'Yes
Health augusta.edu
WFXG Fox 54 ¢ Richmond o wfxg.com Yes Yes
Willco Company- . o willcoelectric.

¢ Richmond Yes 'Yes
Augusta com
Zeus e Aiken e Zzeusinc.com Yes Yes

LABOR O A s
MARKEE ¥ Employment and Workforce
INFORMATION L

Labor Market Information

The Labor Market Information Division supports South Carolina’s
businesses, its workforce and economic development system, the

workers
inform

® activity about “Reality Check” (The

INFORMATION: LABOR MARKET OF INFORMATION: LMIICUSTOMERSERVICE@DEW.SC.GOV

of today and tomorrow. Bridging the gap between labor market
ation and our students, the Labor Market Information Division
aids in making better education and career choices.

Job Journey:: Various careers 1 K | O*Net: A FREE online database that
; oy : || [ | , . o
available and detailed information H contains hundreds of job definitions to
(Wages, education, etc.) . ﬂ;' ilh-:' help students, job seekers,
H.':'I-I- businesses, and workforce

=T
I:li'ﬁ E'h H1 development professionals to

L . understand today’s world of work in
the United States.

SCOIS/REALITY CHECK: A free
South Carolina’s official college and
career readiness platform with an

E MORE YOU EARN: Highlights the
education level and salary to be
made.

cost of living calculations based on
the career and lifestyle)

LMI/OCCUPATION GAMES:
Various games (What's the

Difference, Crossword Puzzles, Word 1
Searches, etc)

DOL: Administration of Federal Laws
governing occupational safety and

® health, wage, and hourly standards,
unemployment benefits.

DATA DASHBOARD: HTTPS:/IDEWSC.GOV/DATA-AND-STATISTICS/DATA-DASHBOARD

2
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2 50 Y0U'e€ Luoking for AJoB..

e

Finding the right job can be challenging, but it 2
isn’ t impossible. What you’ Il need is the right

tools and information, and that’ s exactly what

Without leaps of
ensure that your first step into the workforce imagination or dreaming,
starts on the right foot. we lose the excitement of
possibilities. Dreaming,
after all, is a form of

this playbook is for! This useful guide can

In your NEXT STEPS Playbook, you’ Il find a

step-by-step guide on how to look for a job, planning.
create a professional resume, and earn i —Gloria Steiner

o - i d Activist
credentials that boost your employability k AT

from a range of sources in the SC Works
System.

Finding a great career takes work and the more work you put into researching
opportunities the better your odds are for finding the right fit for you. Getting the job
also takes some serious effort, and employers are looking for the right person for their
open positions. What can you do to show employers YOU are that person? Well,
employers are looking for candidates who are eager, willing to learn, and able to follow

instructions.

Ready to get to work? Absolutely! lust a heads up, careers take time, so go easy on
yourself! With a sprinkle of patience and a dash of effort, we know you will go out there

and do great things!
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JOB©

SEARCH TRACKER

One of the best skills to have in your pocket for success is to be organized. You’ re going

to be applying for a lot of jobs, so you’' Il want a way to track everyone you spoke with

and remember which employers to follow up with.

Keep following Lower Savannah SC Works and log on to www.jobs.scworks.org for up-to-the-minute

information about opportunities. Good Luck!

€06 B
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STRATEGIES ®-

FOR EARNING A CREDENTIAL DEBT FREE

R

LOWER YOUR COSTS
Look for a local state-funded school. You can save by

pRO™

Keep your grades up. Mesi cellege schelarships
require a ‘D" average. Complede the fAFOA

and fellew the directions for eiher forms of
aid.

gwo« OR EMPLOYERS THAT PAY YOUR WAY

Select employers that will sponsor apprenticeships

pRO™

Use 1his guide 1o idendify
empleyers whe help siudends.

£XPLORE SHORT-TERM (ERTIFICATES

Pick up a computer certification, become an
Emergency Medical Technician, or take welding skills tests.
Certifications let you earn good money fast, so you can
continue to go to school while you work.

CONSIDER THE MILITARY OR CUARD

8

f
|
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GTRATEGIES ®-

FOR EARNING A CREDENTIAL DEBT FREE

WORK TO PAY FOR EXPENSES

Working while you are in school helps support you
but also helps you build your skills. Many people start their

careers while working part-time to cover the costs of
necessities like food, gas, and clothes.

PR

If you are willing 16 1ake shifts/days Thad
esiablished werkers d¢ ned wand, you can earn
mere meoney per hour and 9ed a Jjob fasier.

=

CHECK OUT SC WORKS PARTNERS

Such as the Workforce Innovation and
Opportunity Act or Vocational Rehabilitation. Sometimes

specialized programs can help pay for costs such as tuition,
books, supplies, and possibility childcare. To get started
contact your local SC Works Office.

When [ consider all the success I found in my career, I
cannot omit the role that the WIOA played in that. Being
fresh out of high school, I had little direction or prospects

in finding gainful employment. Yet with the guidance of

the great people at the WIOA, I found a career in the
health field that I absolutely love, but more importantly, I
found meaning and purpose.

—-James K. Randall, PruittHealth Hospice Volunteer
Coordinator and Former WIOA Participant ’ ’ —

€06 7
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1,ets Talk.-

SC WORKS

QrKS [eams up Wit
i land awesame jabs

NIth parkners 1o siash

JITE LS PGS

I AT NICE T T

[Unian oSG '.|_ 1

15 IIKE InE

IWHAT WE o

MBI DYETS

This iilu_ 2din

o help joh seakers (res, That's
d1 1EQMming up
arovige tep-Nolch fraining
Workfaree Innoyabion @nd Dpportunity At

iS58 FCES o

ITHIAT 0 Yo NEED

0 .)0?

3- “SFar more information, inst ontart any of tese 5C Works centers] f
COUNTY SC Works Centers | ADULT EDUCATION VOC REHAB
AIKEN 803 6411065 803 6412476 803 6417630
ALLENDALE 803 4501023 803 584 3107 843 538 3116
BAMBERG 803 534 3336 803 541 6021 803 534 4939
BARNWELL 803 4501023 804 541 6021 803 6417630
CALHOUN 803 534 3336 803 536 0341 803 534 4939
ORANGEBURG 804 534 3336 803 536 0341 804 534 4939
T
22 2C, 8
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22 |0 Steps of a Job Search

T ’ K
\ L4 B o
Plan "IOUI' Tlme Make a "to-do” list
outlining everything you will need to look There is no
for a job. pl Passion foung iy,

aying smaq,
a life that jg |

(& \dentiey Oceupations o e T 05t

. ; ] b (o
that explains your experience to identify lvin apable of

\ 3
jobs that use your talents g

in settling o,

~-N
elson Mandela, former
Presideng of South Africa

@ldENTiF‘:i Emp'osers Ask friends, 1~
relatives, etc. to help you find job ’ ’ 4

openings. Be sure to visit your local SC
Works too!

Pl'ePal'e MQTP".QIS Assemble a job search kit that includes: pens, resume

copies, applications, experience list, Social Security Card, and photo ID.

@Comam Empioyers

Review job announcements to determine how your
skills apply to the open position. Fill out employers applications or call

@ employers directly
Prepare FO" InTel’VlewS Learn about the company you are

interviewing with. Practice answering possible questions.

Go To Interviews —
Dress for success and remember first impressions are

important! Be clean, concise, and positive. Always thank the interviewer for
their time.

Evawa're Interviews

Send a thank you letter within 24 hours of the
the interview, letting the interviewer know you appreciate their time and

@ are looking forward to hearing back from them.
Tak

e TeSTs If there are any tests you have to take in order to evaluate
your job skills, brush up on those skills. Be confident and relaxed when

you test! You got this!

AccePT The Job!

* Be flexible regarding salary, but don’ t
sell your self short.

QUOUOULVULVULVULVLULULVLLLLLLULULULULVLULULVLULVLULULULLLW
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Your resume is your foot in the door for an interview, and you' re
going to want to stand apart from the other applicants. There are

multiple ways to format your resume, but what you’ Il want more

than anything is to ensure that your resume has certain information

RESUME GUIDELINES

Place your name at the

top of the page on its

own line.
L2

Include a professional email

address that you check often.

Tailer your resume so
that it is appropriate
for the position you are
applying \Co':’.

Provide position titles
and descripitions

[— 66

A cover letter is your first impression with an employer and

provides you with an opportunity to direct attention to

specific parts of your resume that relate to the job opening.

COVER LETTER GUIDELINES
Make your cover leter specific 1o the

jeb you are applying for.

Proofread your cover leHer.

Talk about work experience that would
be beneficial for the employer fo know

about before looking at your resume

WANE SPECiALi1ED peLp WitH Yoy
rESVmE AND cover LEEEER? pigit

10Vr LocAL s¢ WOrks CEnEEr
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INTERVIEW TIPS 6

Preparing to Meet Your Next Employer

You did it! Your resume was so great that you got the call you’ ve been waiting
for...scheduling your interview! Interviews are a chance to show employers that you
are the applicant they want and need. Now is the time to make a game plan to be
ready to meet with your future employer.

owned, part of a regional or natienal chain, and if

so, where are other locations?® What is their main
product? Are you focusing on an industry and an
occupation that are growing, and therefore offer

much greater possibilities for advancement and

compensation?

@Make sure to dress for SuCeSS. If you need

assistance with organizations or resources for
interview outfits, a representative in the SC Works
center can help with recommendations depending on
the company. You will impress people with your
preparation and your manners. Introduce yourself,
shake hands, maintain good eye contact with
focused attention, speak slowly and avoid slang.

e best way fo prepare for an interview is to roleplay. Grab a friend or
relative and have them play the interviewer. The more you practice, the
more comfortable you'll feel in the actual interview. Here are a few tips to
help you answer questions.

€08 2]
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INTERVIEW TIPS {

You Should Ask Questions Too

Individuals conducting an interview will usually ask if you have any questions. You
might think of specific questions while talking to the interviewer, however, you should
always have a few general questions prepared. If they invite you to ask questions, you
should definitely ask something because it shows interest and investment in their

company.

@Can you tell me more about the job duties for
this position?

@How would T be frained?

@Can you tell me if this is a new job position or
why this job is open?

@How would my job success be tracked or rated?

@You also need fo ask a question that will help you
understand - and also convey to the hiring manager -
your concern about the opportunities for professional
growth and advancement. The impression you want to
give is that you are ambitious and want to move
ahead. This is a crucial question: Did the people before
you leave because they could not move up within the
organization, or does the vacancy exist because the
position is watched for prometion opportunities?

for more tips on

interviewing and
following up after
the interview scan
here!

+=— ADDITIONAL INFORMATION AND ASSISTANCE CAN BE FOUND @
AT SCWORKS.ORG

m ", 4
e
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Choosing the right college is important, and we know you have
certain expectations. You don’ t need to lower those expectations

to work toward the career you want at an affordable cost.

2776 lefferson Davis Hwy,
—  @raniteville, SC 29829

(803)593-9231

®DENMARK

” TECHNICAL COLLEGE

1126 Solomon Blatt Blvd,

(803)793-5176
. Denmark, SC 290429

e (Ctech

Orangeburg-Calhoun Technical College

3250 St. Matthews Rd,
- Orangeburg, SC 29118

(803)536-0311
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“CONCRATULATIONS -

!
>‘\< }/‘é

SC Works offers assistance to job seekers. Please contact us or one of our partners listed below:

Rehabllitation

LOWER SAVAN H@ tvl 'R; Vﬂﬂﬂﬂﬂ.ﬂ a |.

Coundil of Governments

www.scworks.org www.scvrd.net

» eckerd

www.eckerd.org www.jobcorps.org

m Em uluyment r and Workforce Adi}l’gﬂEﬁuqatiun

Eascaliryg a Smpcaeeierg g Emglaving

www.dew.gov www.ed.sc.gov

we pul pesple To- werk!
D S S ol "1 I’ I ’ I‘1 LY : 1|. I{'I ¥ | I m lL Goodwill Industries of Upstate/Midlands South Carolina

ULPARTMERNT v S0CIAL SERVICLY

www.dss.sc.org www.goodwillsc.org

We would like to express our deepest appreciation to lames Randall, LSWDA Youth
Committee Member, for his timeless contributions to making sure this Employer
Directory was designed and completed, without your contributions it wouldn’ t have

been possible!

Thanks also to Upper Savannah Council of Governments, Workforce Development and
Ann Skinner for sharing and allowing us to make it our own.

-André Anderson, Administrator Lower Savannah Council of Governments, Workforce
Development



