
CLARK-SHAWNEE LOCAL SCHOOL DISTRICT 
Clark County, Ohio 

BOARD OF EDUCATION MEETING 
February 27, 2025 

6:30 p.m. Regular Board Meeting 
Clark-Shawnee Administrative Offices 

 
AGENDA 

 
OPENING 
 

A. ​Call to Order 
B.  Roll Call   ​ ___DeHart     ___Galbreath    ___Garrett    ___Page    ___Pierce 
C.  Pledge of Allegiance 
D.  Acceptance of the Agenda 

 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
REQUESTS AND CONCERNS OF THE GENERAL PUBLIC 
 

Reminders Concerning Public Participation 
 

The Board welcomes and encourages the public to communicate with the Board 
on educational issues and school matters of community interest.  The Board 
values public comment on such matters and seeks to provide the public with a 
meaningful opportunity to express points relative to such matters.  Please note 
that the purpose of public participation is to give the public an opportunity to 
provide such comments, but the purpose is not for the Board to respond to any 
such comments.  The Board will take all comments that are of an appropriate 
nature relative to educational issues and school matters of community interest 
under advisement and will respond in a manner the Board deems appropriate.  
​  
Please be advised that public participation may not be repetitive, obscene, and/or 
comments that constitute a true threat.  Any such comments may be interrupted, 
warned, or terminated by the Board’s presiding officer, and the Board’s presiding 
officer may seek removal of any participant who does not observe reasonable 
decorum. 
 
Also please be advised that public participation may not exceed three (3) minutes 
in length per participant.  If you have a comment and/or question after the public 
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participation period has closed, please submit your comment/question to the 
board in writing.  Individuals desiring to participate in the public participation 
period must register on the sign-in sheet prior to the start of the meeting. 
 
 

III.​ ROUNDTABLE 
 

E.​ Graduation Seal Presentation–Shawnee HS  
 

F.​ Career Technology Center Update 
 
Mr. Ben Galbreath will update the Board of Education members on the activities of the 
Career Technology Center.  
 

G.​ Assistant Superintendent Update 
 
Mr. Adam Billet, Assistant Superintendent, will provide an update to the Board of 
Education. 
 

H.​ Superintendent Update 
 
Mr. Brian Kuhn, Superintendent, will provide an update to the Board of Education. 

 
 

Administrative Reports/Action Items 
 
The following items have been reviewed by the board members prior to the 
meeting.  Discussion will be limited, but board action is required. 
 
 
IV.       TREASURER’S REPORT 
_____________________________________________________________________________________________ 
ACCEPTANCE OF CONSENT CALENDAR – FINANCIAL 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items I 
through N are adopted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately._________________________________________​  
 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
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I.​ Signing of the Minutes of the Previous Meeting​​  
J.​ Treasurer’s Report and Condition of the Funds 
K.​ Monthly Bills and Allowance of those that are in Order 
L.​ Appropriations Modification 
M.​Approval to Participate in Grant-Funded Program 

 
Mr. Tom Faulkner, Treasurer, is requesting permission to participate in the Ohio MHAS 
Youth to Youth program and accept a grant in the amount of $10,000.00 for the STARS 
Program at Shawnee Middle School 
 
Recommendation: To approve the above request. 
 

N.​ Resolution Accepting Amounts and Rates 
 
​  

WHEREAS, the Clark-Shawnee Board of Education [“Board”] in accordance with the 
provisions of the law has previously adopted a Tax Budget for the next succeeding fiscal 
year commencing July 1, 2025; and 
 
WHEREAS, The Budget Commission of Clark County, Ohio has certified its action 
thereon to this Board together with an estimate by the County Auditor of the rate of each 
tax necessary to be levied by this Board, and what part thereof is without, and what part 
within, the ten-mill tax limitation;  
 
THEREFORE, BE IT RESOLVED, By the Board of Education of the Clark-Shawnee 
Local School District, Clark County, Ohio, that the amounts and rates, as determined by 
the Budget Commission in its certification, be and the same are hereby accepted; and  
 
BE IT FURTHER RESOLVED, that there be and is hereby levied on the tax duplicate of 
said School District the rate of each tax necessary to be levied within and without the 
ten-mill limitation as follows:  
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AND BE IT FURTHER RESOLVED, that the Treasurer of this Board be and is hereby 
directed to certify a copy of this resolution to the Clark County Auditor. 
 
Request: To approve the above resolution. 
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Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce​

​     
 

                                                                                                                              
V.​ SUPERINTENDENT’S REPORT 
_____________________________________________________________________________________________ 
ACCEPTANCE OF CONSENT CALENDAR – PERSONNEL 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items O 
through R are adopted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately._________________________________________​  
​ ​  
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​ ​  
 

O.​ Resignations 
 
Mrs. Brenda Emmons, Cook, has submitted a letter of resignation for the purpose of 
retirement effective June 1, 2025.  
​
Mrs. Tamala Irick, Secretary, has submitted a letter of resignation for the purpose of 
retirement effective at the end of the current contract year.  
 
Mrs. Terry Janssen, Long-Term Substitute Teacher, has submitted a letter of resignation 
effective June 30, 2025. 
 
Mrs. Amanda Johnson, Teacher, has submitted a letter of resignation effective at the 
end of the current contract year.  
 
Ms Kristin Kudel, Technology Assistant, has submitted a letter of resignation effective 
January 29, 2025.  
 
Mrs. Kimberly Milliron, Secretary, has submitted a letter of resignation for the purpose of 
retirement effective at the end of the current contract year.  
 
Mr. David Steen, Teacher, has submitted a letter of resignation for the purpose of 
retirement effective May 23, 2025. 
 
Mr. Bryan Szekacs, Teacher, has modified his letter of resignation for the purpose of 
retirement to be effective on May 31, 2025. 
 
Recommendation:  To accept the above resignations. 
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P.​ Employment 
 

Administration 
 
Ms. Teresa Clark as School Psychologist for the 2025-2026 school year.  

 
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 

 
Additional Duty (Certified) 

 
Mr. Jeff Bumgardner as Track, High School Assistant Coach for the 2024-2025 school year.  
 
Mr. Robert Delong as Football, Varsity Head Coach for the 2025-2026 contract year.  
 
Mr. Logan Griffith as Track, Middle School Head Coach for the 2024-2025 school year.  
 
Mrs. Sara Lee as Track, Varsity Head Coach for the 2024-2025 school year.  
 
Mr. Jason Mattern as Track, High School Assistant Coach for the 2024-2025 school 
year. 
 
Mr. Adam McCardle as Track, High School Assistant Coach for the 2024-2025 school 
year.  
 
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 
​ ​ Additional Duty (Support Staff) 
 
The following supplemental positions for the pupil activity programs in the Clark-Shawnee 
Local School District were first offered to those employees of the District who are licensed 
individuals and no such employee applied and was qualified to fill the position such that the 
position was accepted by any such employee.  The Board then advertised the position as 
available to any licensed individual who is qualified to fill it and who is not employed by the 
Board, and no such person has applied for and accepted the position.  Thus, the Board 
resolved to employ the following non-licensed individuals to fill the following supplemental 
position. 
 
Mr. Shane Hannan as Softball, Varsity Assistant Coach for the 2024-2025 school year. 
Mr. Hannan is a lay coach.  
 
Miss Heather Hare as Choreographer for the 2024-2025 school year.  
 
Mr. Nathan Krouse as Track, Middle School Assistant Coach for the 2024-2025 school 
year. Mr. Krouse is a lay coach. 
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Mr. Mark Patterson as Softball, High School Assistant Coach for the 2024-2025 school 
year. Mr. Patterson is a lay coach.  
 
Mrs. Kelly Rodriguez as Track, High School Assistant Coach for the 2024-2025 school 
year. Mrs.Rodriguez is a lay coach. 
 
Mr. Justin Williams as Baseball, Assistant Coach for the 2024-2025 school year. Mr 
Williams is a lay coach.  
 
Recommendation:  To employ the above individuals provided all statutory requirements 
are met, i.e. certification, background checks, etc. and recommendations are found to 
be satisfactory. 
 
 

Volunteers 
 
Mr. Robert Delong as Volunteer Baseball, Varsity Assistant Coach for the 2024-2025 
school year.  
 
Ms Hanna Haddix as Volunteer Softball, Varsity Assistant Coach for the 2024-2025 
school year.  
 
Mr. Holden Laney as Volunteer Baseball, Varsity Assistant Coach for the 2024-2025 
school year. Mr. Laney is a lay coach. 
 
Mr. Quienten Sparks as Volunteer Softball, High School Assistant Coach for the 
2024-2025 school year.  
 
Recommendation:  To approve the above volunteers for the 2022-2023 school year. 
 

Q.​ Non-Paid Leave 

Mrs. Katelyn Andres, Teacher at Shawnee ES, is requesting a non-paid leave of 
absence pursuant to Article 8 of the CSLEA Negotiated Agreement for the 2025-2026 
contract year. 
 
Mrs. Mary Bowshier, Bus Driver, is requesting non-paid medical leave from February 1, 
2025, through February 28, 2025.  
 
Mrs. Terrena Carson, Teacher, is requesting non-paid leave from April 10, 2025 through 
April 11, 2025. 
 
Mrs. Jodie Noffke, Bus Driver, is requesting non-paid medical leave from February 3, 
2025, through March 2, 2025.  
 
Recommendation: To approve the requests for non-paid leave. 
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R.​ Resolution–Support Staff Voluntary Transfer 

 
WHEREAS, the Clark-Shawnee Board of Education (“Board”) recognizes the value and 
dedication of its classified employees, and 
 
WHEREAS, the Board acknowledges the desire of classified employees to pursue 
growth opportunities within the District, and 
 
WHEREAS, the Board aims to establish fair and equitable practices regarding 
employment transitions for classified employees; 
 
NOW, THEREFORE, BE IT RESOLVED, that the Board approves the following policy 
regarding employment transitions for classified employees: 
 

●​ A classified employee employed under a regular contract who desires to change 
job classifications may be placed up to step 5 of the salary scale of the new job 
classification if they have been employed by the District for at least five (5) 
continuous years based on their initial date of employment with the District. 

●​ This policy shall apply to classified employees who have demonstrated a 
commitment to the District through their years of service and wish to pursue 
opportunities for career advancement. 

●​ The determination of eligibility for placement up to step 5 of the salary scale of 
the new job classification shall be made by the Superintendent in accordance 
with this resolution. 

●​ This policy shall take effect immediately upon approval by the Board. 
 

BE IT FURTHER RESOLVED, that the Superintendent and Treasurer are hereby 
directed to ensure that this resolution is implemented effectively and communicated to 
all relevant personnel within the District. 
 
BE IT FURTHER RESOLVED, that the Board authorizes any necessary revisions to 
District policies, procedures, and documents to align with this resolution. 
 
Recommendation: To approve the above resolution. 
 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
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_____​______________________________________________________________________________________ 
ACCEPTANCE OF CONSENT CALENDAR –MISCELLANEOUS 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items S 
through W are adopted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately._________________________________________​  
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 

 
 

S.​ Trip Proposal–Cross-Curricular Trip to Peru & Amazon Rainforest 

Mrs. Michelle Heims, Shawnee MS/HS Campus Principal, is recommending approval of 
a cross-curricular trip to Peru and the Amazon Rainforest in June of 2026. [Reference 
Exhibit A] 
 
Recommendation: To approve the above trip proposal. 

 
 

T.​ Resolution to Adopt Special Education Model Policies and Procedures 

NOW, THEREFORE, BE IT RESOLVED BY THE BOARD OF EDUCATION OF THE 
ClARK-SHAWNEE LOCAL SCHOOL DISTRICT, as follows: 

BE IT RESOLVED, the Board of Education hereby adopts the Special Education Model 
Policies and Procedures ("Model Policies") that were released by the Ohio Department 
of Education and Workforce ("DEW") in December 2024, and directs all staff in the 
District to use and comply with the Model Policies. The Board further authorizes the 
Superintendent to notify the DEW of the Board’s adoption of the Model Policies through 
the DEW’s Monitoring System by uploading a copy of this Board resolution on or before 
March 30, 2025, and by November 30 for each subsequent school year. 

Recommendation: To approve the above resolution. 
 

 
U.​ Open Enrollment 

 
Mr. Brian Kuhn, Superintendent, is recommending the Clark-Shawnee Local Board of 
Education approve inter-district and intra-district open enrollment for the 2025-2026 
school year. 
 
Recommendation:  To approve open enrollment of students for the 2025-2026 school 
year, providing there is adequate space. 
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V.​ Approval of Memorandum of Understanding–Article 24 
 
Mr. Brian Kuhn, Superintendent, is recommending approval of a Memorandum of 
Understanding with the CSLEA regarding Article 24–Posting of Vacancies, 
Assignments, and Transfers. [Reference Exhibit B.] 
​
Recommendation: To approve the Memorandum of Understanding with the CSLEA. 
 
 

W.​Approval of Memorandum of Understanding–Article 36 
 
Mr. Brian Kuhn, Superintendent, is recommending approval of a Memorandum of 
Understanding with the CSLEA regarding Article 36–Teacher Evaluation. [Reference 
Exhibit C.] 
​
Recommendation: To approve the Memorandum of Understanding with the CSLEA. 
 
 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
 
 
 

ACCEPTANCE OF CONSENT CALENDAR –REAL PROPERTY VALUATION COMPLAINTS 
Action by the Board of Education in “Acceptance of Consent Calendar” at this point of the agenda means that items X 
through AA are adopted by one single motion unless a member of the board or the Superintendent requests that any such 
item be removed from the “Consent Calendar” and voted upon separately._________________________________________  
 

Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

X.​ Resolution to File Complaint Against the Valuation of Real Property for Tax 
Year:  2024 

 
WHEREAS, the Board of Education of the Clark-Shawnee Local Schools (hereinafter 
''Board of Education'') has engaged the services of Rich & Gillis Law Group, LLC to 
monitor the valuation of real property located within the district's boundaries; and: 
 
WHEREAS, R.C.5715.19 requires the Board of Education to adopt a resolution for each 
complaint it files with the county  
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board of revision seeking a change in the value of real property and to notify the 
property owner of the intention to adopt the resolution; 

BE IT RESOLVED,  
 
SECTION 1.  That the Board of Education authorizes filing of a complaint(s) against the 
valuation of real property pursuant to R.C. 5715.19(A)(1)(d) challenging the 
determination of the total value or assessment of the parcels listed and described below 
based upon a recent arm's-length sale/transfer of the property or other evidence that 
indicates that the total valuation or assessment is incorrect. 

​ Owner 
​ AARR, LLC 
​ 7100 E. Prentice Ave. 
​ Greenwood Village, CO 80111 

​ Parcel No. && Street  
​ 1​ 300-06-00012-000-114:  2118 W. First St., Springfield OH 45504 
​ 2​ 300-06-00012-000-211:  2140 W. First St., Springfield OH 45504 

SECTION 2.  That it is found and determined that all formal actions of this Board of 
Education concerning and relating to the adoption of this resolution were adopted in an 
open meeting of this Board of Education, and that all deliberations of this Board of 
Education and of any of its committees that resulted in such formal action, were in 
meetings open to the public, in compliance with all legal requirements including Section 
121.22 of the Ohio Revised Code. 

Recommendation: To approve the above resolution. 

 

Y.​ Resolution to File Complaint Against the Valuation of Real Property for Tax 
Year:  2024 

 
WHEREAS, the Board of Education of the Clark-Shawnee Local Schools (hereinafter 
''Board of Education'') has engaged the services of Rich & Gillis Law Group, LLC to 
monitor the valuation of real property located within the district's boundaries; and: 
 
WHEREAS, R.C.5715.19 requires the Board of Education to adopt a resolution for each 
complaint it files with the county  
board of revision seeking a change in the value of real property and to notify the 
property owner of the intention to adopt the resolution; 

BE IT RESOLVED,  
 
SECTION 1.  That the Board of Education authorizes filing of a complaint(s) against the 
valuation of real property pursuant to R.C. 5715.19(A)(1)(d) challenging the 
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determination of the total value or assessment of the parcels listed and described below 
based upon a recent arm's-length sale/transfer of the property or other evidence that 
indicates that the total valuation or assessment is incorrect. 

​ Owner 
​ Heather SMY Properties, LLC 
​ 5669 Barronsmore Way S. 
​ Hilliard, OH 43026 

​ Parcel No. && Street  
​ 1​ 300-06-00007-000-076:  3822 Springfield Xenia Rd., Springfield OH 45506 

SECTION 2.  That it is found and determined that all formal actions of this Board of 
Education concerning and relating to the adoption of this resolution were adopted in an 
open meeting of this Board of Education, and that all deliberations of this Board of 
Education and of any of its committees that resulted in such formal action, were in 
meetings open to the public, in compliance with all legal requirements including Section 
121.22 of the Ohio Revised Code. 

Recommendation: To approve the above resolution. 

 

Z.​ Resolution to File Complaint Against the Valuation of Real Property for Tax 
Year:  2024 

 
WHEREAS, the Board of Education of the Clark-Shawnee Local Schools (hereinafter 
''Board of Education'') has engaged the services of Rich & Gillis Law Group, LLC to 
monitor the valuation of real property located within the district's boundaries; and: 
 
WHEREAS, R.C.5715.19 requires the Board of Education to adopt a resolution for each 
complaint it files with the county  
board of revision seeking a change in the value of real property and to notify the 
property owner of the intention to adopt the resolution; 

BE IT RESOLVED,  
 
SECTION 1.  That the Board of Education authorizes filing of a complaint(s) against the 
valuation of real property pursuant to R.C. 5715.19(A)(1)(d) challenging the 
determination of the total value or assessment of the parcels listed and described below 
based upon a recent arm's-length sale/transfer of the property or other evidence that 
indicates that the total valuation or assessment is incorrect. 

​ Owner 
​ 1378 West First, LLC 
​ 7953 Washington Woods Drive 
​ Dayton, OH 45459 
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​ Parcel No. && Street  
​ 1​ 330-06-00006-300-029:  1370 W. First Street, Springfield OH 45504 

SECTION 2.  That it is found and determined that all formal actions of this Board of 
Education concerning and relating to the adoption of this resolution were adopted in an 
open meeting of this Board of Education, and that all deliberations of this Board of 
Education and of any of its committees that resulted in such formal action, were in 
meetings open to the public, in compliance with all legal requirements including Section 
121.22 of the Ohio Revised Code. 

Recommendation: To approve the above resolution. 

 

AA.​ Resolution to File Complaint Against the Valuation of Real Property for 
Tax Year:  2024 

 
WHEREAS, the Board of Education of the Clark-Shawnee Local Schools (hereinafter 
''Board of Education'') has engaged the services of Rich & Gillis Law Group, LLC to 
monitor the valuation of real property located within the district's boundaries; and: 
 
WHEREAS, R.C.5715.19 requires the Board of Education to adopt a resolution for each 
complaint it files with the county  
board of revision seeking a change in the value of real property and to notify the 
property owner of the intention to adopt the resolution; 

BE IT RESOLVED,  
 
SECTION 1.  That the Board of Education authorizes filing of a complaint(s) against the 
valuation of real property pursuant to R.C. 5715.19(A)(1)(d) challenging the 
determination of the total value or assessment of the parcels listed and described below 
based upon a recent arm's-length sale/transfer of the property or other evidence that 
indicates that the total valuation or assessment is incorrect. 

​ Owner 
​ Sheetz, Inc. 
​ 5700 Sixth Ave. 
​ Altoona, PA 16602 

​ Parcel No. && Street  
​ 1​ 330-07-00003-000-135:  1751 Titus Rd., Springfield OH 45502 

SECTION 2.  That it is found and determined that all formal actions of this Board of 
Education concerning and relating to the adoption of this resolution were adopted in an 
open meeting of this Board of Education, and that all deliberations of this Board of 
Education and of any of its committees that resulted in such formal action, were in 
meetings open to the public, in compliance with all legal requirements including Section 
121.22 of the Ohio Revised Code. 
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Recommendation: To approve the above resolution. 

 
Roll Call:  

​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 

ADDITIONAL ITEMS FOR BOARD DISCUSSIONS AND/OR ACTION 
​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​ ​  
 
 

BB.​ Executive Session 
 
To consider the employment of (a) public employee(s) pursuant to ORC 121.22(G)(1). 

 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  
Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
TIME IN: __________​ ​ TIME OUT: __________ 
 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  
Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 

CC.​ Approval of Reduction Plan 
 
Mr. Brian Kuhn, Superintendent, is recommending approval of the reduction planned as 
presented. 
 
Recommendation: To approve the recommendation plan.  
 
 
Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
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DD.​ Executive Session 
 
To discuss matters required to be kept confidential by state or federal law pursuant to 
ORC 121.22(G)(5). 

 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  
Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
TIME IN: __________​ ​ TIME OUT: _________ 
 
 

EE.​ Report Section 
 
​ ​ 1.  Meeting Minutes 

2.  Financial Data and Resolution 
3.  Non-Paid Leave Request 
4.  Discipline Report 
5.​ Proposal for Cross-Curricular Trip to Peru/Amazon Rainforest [Exhibit 

A] 
6.  Memorandum of Understanding–Article 24 [Exhibit B] 
7.  Memorandum of Understanding–Article 36 [Exhibit C] 
8.  SPECIAL BOARD MEETING–APRIL 3, 2025 at 6:30 PM 
 

 
 
Mr. Brian Kuhn 
Superintendent 
February 27, 2025 
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Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 
 
 
 
Motion by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
​  

Second by:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
 

Roll Call:  
​ ___Mr. DeHart​     ___Mr. Galbreath​ ___Mrs. Garrett     ___Dr. Page​    ___Mrs. Pierce 
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Memorandum of Understanding 
between the 

Clark-Shawnee Local Board of Education 
and the 

Clark-Shawnee Local Education Association 
 
​ This Memorandum of Understanding is entered into on this 27th day of February, 2025 

(“Effective Date”) by and between the Clark-Shawnee Local Board of Education (“Board”) and 

the Clark-Shawnee Local Education Association (“CSLEA”) (collectively, “Parties”) for the 

purpose of documenting mutual agreement to the process of handling the Voluntary Transfer 

provisions set forth in Article 24, Posting of Vacancies, Assignments, and Transfers, Section 

B., Voluntary Transfers, of the Contractual Agreements between the Parties, as the Voluntary 

Transfer provisions in Article 24, Section B., apply to a newly created position titled K-6 STEM 

Teacher, which was posted on February 18, 2025, for the 2025-2026 school year.  

​ WHEREAS, the Board and CSLEA are Parties to Contractual Agreement(s) effective 

July 1, 2022 through June 30, 2025 (“Agreement”); and 

​ WHEREAS, the provisions of Article 24, Posting of Vacancies, Assignments, and 

Transfers, Section A., Posting of Vacancies, subsection 1., School Year, of the Agreement 

address the subject of vacancies that occur during the school year, and requires that all 

vacancies, which include newly created positions, be posted internally for a period of five (5) 

calendar days; and 

​ WHEREAS, the Superintendent determined the need to establish a new teaching 

position for the 2025-2026 school year, titled K-6 STEM Teacher; and 

​ WHEREAS, on February 18, 2025, the Superintendent caused the vacancy for the 

newly created teaching position of K-6 STEM Teacher to be posted in accordance with Article 

24, Section A., of the Agreement; and 
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WHEREAS, the provisions of Article 24, Posting of Vacancies, Assignments, and 

Transfers, ,Section B., Voluntary Transfers, provide that a voluntary transfer involves a staff 

member initiating a request to be moved to a different position within the district due to the 

occurrence of a vacancy, and that staff members who submit a request for voluntary transfer 

under such provisions will be given first consideration in their area of certification/licensure, 

based on seniority and other criteria as set forth in Article 24, Section B., of the Agreement; 

and 

WHEREAS, during the five (5) calendar day posting period provided for in Article 24, 

Section A., of the Agreement, the Building Administration received multiple requests from staff 

members in the CSLEA bargaining unit for voluntary transfer to the vacancy posted on 

February 18, 2025; and 

WHEREAS, one (1) of the requests for voluntary transfer for the vacancy was submitted 

by a staff member who had previously provided the Superintendent with written notice dated 

January 30, 2025 of intent to pursue reemployment with the District following retirement from 

the District, effective for the 2025-2026 school year; and 

WHEREAS, there are no terms in Article 24, or any other Article, of the Agreement that 

address the process for considering requests from staff members for retire-rehire, including 

how such process should be handled in the context of a request for voluntary transfer 

submitted prior to the staff member’s actual retirement from the District; and 

WHEREAS, the Parties acknowledge that Article 28, Salary Schedules, Section XIII, 

Rehiring of Retired Teachers, addresses certain terms applicable to the rehiring of retired 

teachers, but does not address the process for considering requests for voluntary transfer, 
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submitted by staff members, after submitting notice of intent to retire-rehire, but prior to being 

rehired as a retiree; and 

WHEREAS, in the interest of fairness to all staff members, including those who submit 

requests for voluntary transfer including staff members who have already submitted a notice of 

intent to retire-rehire for the contract year applicable to the vacancy, the Parties agree to the 

terms set forth in this MOU, for the remaining Term of the Agreement, at which time this MOU 

will expire and will have no further force or effect;  

NOW THEREFORE BE IT RESOLVED that the Parties mutually agree to the following 

terms applicable to the vacancy posted on February 18, 2025, for the newly created teaching 

position of K-6 STEM Teacher for the 2025-2026 contract year: 

1)​ The one (1) staff member who submitted a request for voluntary transfer for the 

vacancy, who had previously provided the Superintendent with written notice dated 

january 30, 2025 of intent to pursue reemployment with the District following retirement 

from the District, effective for the 2025-2026 school year, will be considered for the 

vacancy under the terms and conditions of Article 24, Section B., which are the same 

terms that will apply to all staff members who submitted a request for volunteer transfer 

for the vacancy; 

2)​ If the one (1) staff member who submitted a request for voluntary transfer for the 

vacancy, is awarded the vacancy for the 2025-2026 school year, then the one (1) staff 

member will not be required to submit another notice of intent to retire-rehire and the 

staff member’s position for the 2024-2025 school year will be handled as a vacancy in 

accordance with the provisions of Article 24 of the Agreement.  However, the one (1) 
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staff member will not be permitted to apply in any way for the staff member’s current 

position when the vacancy is posted; 

3)​ If the one (1) staff member who submitted a request for voluntary transfer for the 

vacancy, is not awarded the vacancy for the 2025-2026 school year, then the one (1) 

staff member may apply for the staff member’s current position for the 2025-2026 

school year in accordance with the staff member’s notice of intent to retire-rehire as 

submitted to the Superintendent on January 30, 2025; 

BE IT FURTHER RESOLVED that the Parties acknowledge and agree that the terms of 

this Memorandum of Understanding (“MOU”) are non-precedent setting and do not create or 

establish any form or basis of past practice between the Parties as to the subject matters 

address in this MOU; 

BE IT FURTHER RESOLVED that the Parties agree that this MOU shall expire at the 

end of the Term of the Agreement, with no further action required by the Parties. 

The Parties each affirm that the terms of this Memorandum of Understanding were agreed to 

voluntarily and that the terms of this Memorandum of Understanding constitute the entire 

scope of understanding between the Parties as to the subject matters addressed herein.  The 

terms of this MOU shall be binding upon the Parties upon execution and proper approval by 

the Parties. 

 

CLARK-SHAWNEE LOCAL​
BOARD OF EDUCATION 
 
 

 CLARK-SHAWNEE LOCAL 
EDUCATION ASSOCIATION 

 

DATE​  ________________​ ​ ​ DATE  _________________ 
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Memorandum of Understanding 
between the 

Clark-Shawnee Local School District Board of Education 
and the 

Clark-Shawnee Local Education Association 
 
​ This Memorandum of Understanding is entered into on this 27th day of February, 

2025 (“Effective Date”) by and between the Clark-Shawnee Local School District Board 

of Education (“Board”) and the Clark-Shawnee Local Education Association (“CSLEA”) 

(collectively, “Parties”) for the purpose of documenting mutual agreement to terms and 

conditions applicable to the selection of Ohio Teacher Evaluation System (“OTES”) 

evaluators by those teachers in the CSLEA bargaining unit who receive an 

Accomplished rating during the 2024-2025 contract year; and  

​ WHEREAS, the Board and CSLEA are Parties to Contractual Agreement(s) 

effective July 1, 2022 through June 30, 2025 (“Agreement”); and 

​ WHEREAS, Article 36 Teacher Evaluation, Section D. Summative Rating, Part 

1(a). Effect of Summative Rating, of the Agreement provides, in pertinent part, 

“[t]eachers receiving a Summative Rating of Accomplished may choose their credential 

evaluator in accordance with Section B3, above herein;” and 

WHEREAS, Article 38, Evaluation Committee of the Contractual Agreement(s) 

establishes the District Evaluation Committee and requires that the Evaluation 

Committee review all issues and/or recommended changes regarding teacher 

evaluations; and 

WHEREAS, Article 38, Evaluation Committee, of the Contractual Agreement(s), 

requires that all work products of the Evaluation Committee be implemented via 
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Memorandum of Understanding between the parties and are subject to ratification by 

CSLEA and approval by the Board; and 

WHEREAS, the Evaluation Committee met prior to the start of the 2024-2025 

school year and recommended certain clarifications be made to the procedural 

requirements for those teachers who are fully evaluated for the 2024-2025 contract 

year, respectively, and whose final OTES Summative Rating is “Accomplished” for the 

respective contract year in which the full-cycle evaluation occurs (hereinafter 

“Accomplished Teacher”) to select their OTES evaluator for the subsequent three (3) 

contract years, as applicable;  

WHEREAS, the Parties have reviewed said recommendations of the Evaluation 

Committee and codify their agreement to said recommendations as set forth in this 

Memorandum of Understanding; 

NOW THEREFORE BE IT RESOLVED that the Parties mutually agree to the 

following terms and conditions for those teachers who are fully evaluated for the 

2024-2025 contract year, respectively, and whose final OTES Summative Rating is 

“Accomplished” for full-cycle evaluation year as applicable (hereinafter “Accomplished 

Teacher”) to select their OTES evaluator for the subsequent three (3) contract years: 

1.​ Those teachers who are fully evaluated in the 2024-2025 contract year and 

who receive a final OTES Summative Rating of Accomplished for the 

2024-2025 contract year (“Accomplished Teacher”) may select their evaluator 

for the next evaluation cycle which includes two (2) contract years of the 

off-cycle evaluation process and one (1) subsequent contract year of full 

evaluation, so long as the following two conditions are met: 
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a.​ the Accomplished Teacher submits the evaluator selection in writing to 

the CSLEA president before the last teacher workday of the 2024-2025 

contract year; and  

b.​ the CSLEA president submits the selection in writing to the 

Superintendent on or before the last teacher workday of the 2024-2025 

contract year;  

2.​ The Parties acknowledge and agree that the terms and conditions set forth in 

this Memorandum of Understanding (“MOU”) are non-precedent setting and 

do not create or establish any form or basis of past practice between the 

Parties as to the subject matters address in this MOU;  

3.​ This Memorandum of Understanding shall not impact the Contractual 

Agreement(s) between the Parties in any other way; 

The Parties each affirm that the terms of this Memorandum of Understanding 

were agreed to voluntarily and that the terms of this Memorandum of Understanding 

constitute the entire scope of understanding between the Parties as to the subject 

matters addressed herein.  The terms of this MOU shall be binding upon the Parties 

upon execution and proper approval by the Parties and shall remain in effect for the 

term of the Parties’ Agreement (through June 30, 2025). 

 

CLARK-SHAWNEE LOCAL​
BOARD OF EDUCATION 
 
 

 CLARK-SHAWNEE LOCAL 
EDUCATION ASSOCIATION 

 

DATE​ ​ ​ ​ ​ ​ ​ DATE 
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