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ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and
Instruction

Courtney Whited, Business Manager/CSBO

Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Lincoln Hall Auditorium
6855 North Crawford
Lincolnwood, IL 60712,
on Thursday, September 5, 2024.

Please join the Lincolnwood School District 74 Board of Education as they host the SD74 New Staff
Reception in the Lincoln Hall Auditorium, 6855 N. Crawford, Lincolnwood at 7:00 p.m. Meeting starts at
7:30 p.m.

Bill Reviewers for the Month: Ted Kwon and Jay Oleniczak

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)

__Kevin Daly

___Myra A. Foutris

__ Ted Kwon

___Jay Oleniczak
___Rupal Shah Mandal
___Peter D. Theodore
__John P. Vranas

ADMINISTRATIVE TEAM MEMBERS

__ Dr. David. L. Russo __ Dr. Dominick M. Lupo
___ Courtney Whited ___Mark Atkinson
___Aliaa Ibrahim ___Joseph Segreti
__Jennifer Ruttkay __ Chris Harmon
___Jordan Stephen ___Jackie McGoey

___ Renee Tolnai ___Erin Curry

2. DISTRICT RECOGNITIONS
a. 2024-2025 New Staff Introductions by Principals

3. AUDIENCE TO VISITORS
4. INFORMATION/ACTION: CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal
of that item from the Consent Agenda.)

a. APPROVAL OF MINUTES
l. Regular Board Meeting Minutes - AUGUST 1, 2024 6
Il. Regular Board Meeting - Closed Session Minutes - AUGUST 1, 2024



b. EMPLOYMENT MATTERS
l. Personnel Report
Il. New Employment

1.
2.
3.

4.

9.

Nicole Lorusso, Paraprofessional, Lincoln Hall, effective August 26, 2024, $17.40/hr
Lina Bara, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr

Gina Fazzini, 6th Grade Math Teacher, effective August 26, 2024, Class 3, Level 11,
$80,088

Alexandra Saravia, Building Administrative Assistant/Summer School Secretary, Lincoln
Hall, effective August 7, 2024, $ 20.48/hr

Natalie Shmoon, Lunch/Recess Supervisor, Rutledge Hall, effective August 28, 2024,
$17.00/hr

Ethan Dasilva, Full-Time Substitute, District Wide, effective August 26, 2024, Class 1,
Level 1, $54,015

Kyler Allen, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr
Ethan Conroy, Full-Time Substitute, District Wide, effective September 3, 2024, Class 1,
Level 1, $54,015

Marilyn Benjamin, Paraprofessional with PEL, Todd Hall, effective August 26, 2024,
$20.49/hr

10. Blair Rudd, School Nurse, Lincoln Hall, effective September 3, 2024, $34.77/hr

Il Resignation

1.
2.

Emily Dahl, Paraprofessional, Todd Hall, effective August 6, 2024
Cassie Darmody, Lunch/Recess Supervisor, effective August 6, 2024

V. FMLA Leave Request

1.

Jennifer Savage, 2nd Grade Teacher, effective August 26, 2024 with an expected return
of November 18, 2024

2. Cathy Winckler, EL Teacher, Rutledge Hall, effective September 12, 2024 with an
expected return of October 28, 2024
V. Leave of Absence

1.

c. Policy

Elizabeth Reese, Paraprofessional, Rutledge Hall, effective August 26, 2025, with a return
on January 6, 2025

l. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are
excluded from 1st Reading because they only involve changes in citations or immediate
compliance with the law or lllinois School Code.

1.

Press Plus #115 - June 2024
(1) Draft Update - New

(1) 2:70 Vacancies on Board of Education - Filling Vacancies 12
(2) 4:70 Resource Conservation 15
(3) 4:80 Accounting and Audits 17
(4) 2:125 Board Member Expenses 21
(5) 5:130 Responsibilities Concerning Internal Information 25
(6) 5:200 Terms and Conditions of Employment and Dismissal 27
(7) 6:140 Education of Homeless Children 30
(2) Review and Monitoring
(1) 4:15 Identity Protection 33
(2) 2:160 School Board Attorney 36
(3) 5:180 Temporary lliness or Temporary Incapacity 39
(4) 5:290 Employment Termination and Suspensions 42
(5) 5:310 Compensatory Time-Off 48
(6) 6:110 Programs for Students At Risk of Academic Failure and/or 51
Dropping Out of School and Graduation Incentives Program
(7) 6:150 Home and Hospital Instruction 54



8) 7:170 Vandalism 57
(8)

Resolution Regarding IDOT Hazardous Transportation Routes 59
The Finance Committee members in attendance supported the Administration’s recommendation to
the Board of Education to adopt the Resolution regarding IDOT Hazardous Transportation Routes as
presented.

ELA Consultant | Literacy Consultant & Professional Development 63
The Finance Committee members in attendance supported the Administrative recommendation to the
Board of Education to approve the proposal to hire Pat Pollack, Literacy Specialist and Consultant, to

perform a full literacy audit and to deliver professional development at a cost of $17,100 for the 2024-

2025 school year.

2023-24 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256 66
Attached to this Executive Summary is the 2023-24 Administrator and Teacher Salary and Benefit
Report with the required information to be compliant with PA 97-256.

2023-24 IMRF Salary and Benefits Report Pursuant to PA 97-0609 71
Attached to this Executive Summary is the 2023-24 IMRF Salary and Benefits Report required
information to be compliant pursuant to PA 97-0609.

Replacement Vulcan Double Convection Oven for Lincoln Hall

The Finance Committee members in attendance supported the Administrative recommendation to the
Board of Education to approve the quote from Supplies on the Fly for a Vulcan 55 Double Convection
Oven at an amount not to exceed $12,000.

Rationale: As part of the Regular meeting, the Board of Education routinely approves minutes,
personnel items, Board policies, and routine business matters.

Recommended Motion: | move that the Lincolnwood School District 74 Board of Education
approves those items on the Consent Agenda as appear above.

Motion by member: Seconded by:

UNFINISHED BUSINESS

NEW BUSINESS

COMMUNICATION FROM BOARD MEMBERS

~P Q00T

NTDSE/District 807: John P. Vranas/Kevin Daly

IASB (lllinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
Finance Committee: Peter D. Theodore/Jay Oleniczak

Facilities Committee: John P. Vranas/Rupal Shah Mandal

Policy Committee: Rupal Shah Mandal/Myra A. Foutris

President's Report: Kevin Daly

COMMUNICATION TO THE BOARD OF EDUCATION

a.
b.

C.

LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)

LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice
President)

PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

ADMINISTRATIVE REPORTS

a.

Superintendent's Report: Dr. David L. Russo
l. INFORMATION/DISCUSSION: District Updates




Il. INFORMATION/DISCUSSION: District Construction Update Video

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
l. INFORMATION/DISCUSSION: Curriculum Department Update

c. Business and Operations, Business Manager/CSBO: Courtney Whited
l. INFORMATION/DISCUSSION: Finance Report - JUNE 2024

Il. INFORMATION/DISCUSSION/ACTION: Public Hearing and Adoption of the
Lincolnwood School District 74 Budget for Fiscal Year 2025
Rationale: The Board of Education must hold a public hearing for audience comments on the
budget. The budget must be adopted by the Board of Education by September 30th of each
fiscal year.

Public Hearing for Budget Approval for Fiscal Year 2025
OPEN PUBLIC HEARING
Recommended Motion: | move that the Lincolnwood School District 74 Board of

Education open the public hearing regarding the Budget for Lincolnwood School
District 74 for the fiscal year July 1, 2024 to June 30, 2025.

Motion by member: Seconded by:

AUDIENCE COMMENTS

CLOSE PUBLIC HEARING

Recommended Motion: | move that the Lincolnwood School District 74 Board of
Education close the public hearing regarding the Budget for Lincolnwood School

District 74 for the fiscal year July 1, 2024 to June 30, 2025.

Motion by member: Seconded by:

BUDGET APPROVAL

Recommended Motion: | move that the Lincolnwood School District 74 Board of
Education adopt the Budget for Fiscal Year 2025, as recommended by the Finance
Committee, and as presented.

Motion by member: Seconded by:

M. INFORMATION/ACTION: Bills Payable in the Amount of $1,009,669.77
Bills reviewed this month by: Ted Kwon and Jay Oleniczak
Rationale: The Board of Education routinely reviews and approves invoices and bills.

Recommended Motion: | move that the Lincolnwood School District 74 Board of
Education approve invoices and bills in the amount of $1,009,669.77.

Motion by member: Seconded by:

10. AUDIENCE TO VISITORS

11. RECESS INTO CLOSED SESSION
| move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the



purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel and 5 ILCS 120/2(c)(2) -
Collective Negotiating.

Motion by member: Seconded by:

12. ADJOURNMENT

Motion by member: Seconded by:

Dr. David L. Russo, Superintendent of Schools

Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990.
Individuals with disabilities who plan to attend this meeting and who require certain accommodations in order to
allow them to observe and/or participate in this meeting, or who have questions regarding the accessibility of this
meeting or facility, are requested to contact the District Office at 847-675-8234 promptly to allow Lincolnwood
School District 74 to make reasonable accommodations for those persons.
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ADMINISTRATION

Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, lllinois, was held in the Lincolnwood Village Hall - Gerald C. Turry Village Board Room
6900 North Lincoln Avenue, Lincolnwood, Illinois 60712, on Thursday, August 1, 2024.

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE
President Daly called the meeting to order at 7:30 p.m., roll call was taken and the Pledge of Allegiance was recited.

MEMBERS PRESENT MEMBERS ABSENT
Kevin Daly Myra A. Foutris
Jay Oleniczak Ted Kwon

Rupal Shah Mandal
Peter D. Theodore
John P. Vranas

ADMINISTRATORS/STAFF PRESENT
Dr. David L. Russo

Dr. Dominick M. Lupo

Courtney Whited

Renee Tolnai

2. DISTRICT RECOGNITION
a. Honoring Lincolnwood School District 74 Retiree:
e Christina Economou - Lincoln Hall - 6th Grade Mathematics

3. AUDIENCE TO VISITORS
None

4. CONSENT AGENDA

a. APPROVAL OF MINUTES

I. Regular Board Meeting Minutes - JUNE 27, 2024

Il. Regular Board Meeting - Closed Session Minutes - JUNE 27, 2024

b. EMPLOYMENT MATTERS

I. Personnel Report

Il. New Employment
1. Caraline Hartnett, Information Technology Assistant, Rutledge Hall, effective August 12, 2024, $21.01/hr
2. Anthony Prochenski, 5th Grade Teacher, Rutledge Hall, effective August 26, 2024, Class 1, Level 4, $58,331
3. Rebecca Smoot, Instructional Coach, Rutledge Hall, effective August 26, 2024, Class 3, Level 8, $74,819
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4. Wayne Youkhana, Full-Time Equivalent Substitute, District Wide, effective August 26, 2024, Class 1, Level 1, $54,015
5. Kyle Kuchuris, 7th Grade STEM Teacher, Lincoln Hall, effective August 26, 2024, Class 3, Level 1, $64,015
6. Dylan Dinkha, 7th Grade Social Studies Teacher - 1 Year Position, August 26, 2024, Class 1, Level 1, $54,015
7. Amanda Ibraham, Full-Time Equivalent Substitute District Wide, Effective September 3, 2024, Class 1, Level 1,
$54,015
8. Arleen LaRosa, Administrative Assistant, Rutledge Hall, effective August 2, 2024, $21.39/hr
Employment of Arleen LaRosa as Rutledge Hall Building Administrative Assistant & Approval of Memorandum of
Agreement (MOA) with Ms. LaRosa and Lincolnwood Support Staff Association
lll. Resignation
1. Melanie Jarosz, Administrative Assistant, Lincoln Hall, effective July 31, 2024
2. Sarah Foy, School Nurse, Rutledge Hall, effective July 11, 2024
IV. Correction
1. Jane Mecklenburg, Paraprofessional with PEL, Todd Hall, effective August 26, 2024, $20.49/hr (this new hire was
originally on the June 6, 2024 Consent Agenda, due to a typographical error, it is being presented again for
correction)
V. Retirement
1. Christina Economou, 6th Grade Math, Lincoln Hall, effective the end of the 2023-2024 school year

¢. Upcoming Staff Development Opportunities
I. IATD Fall Workshop (Title 1) for Dr. Dominick Lupo, Assistant Superintendent for Curriculum and Instruction, in
Springfield, IL, September 16-18, 2024 as presented.

d. SuperEval Subscription Proposal for 2024-2025 School Year
The Finance Committee members in attendance supported the Administration's recommendation to the Board of
Education to approve this Proposal in the amount of $4,236 from SuperEval to provide a superintendent evaluation tool
for the 2024-2025 school year.

e. Intergovernmental Agreement (IGA) Amendment Between the Village of Lincolnwood and Lincolnwood School District
74 Relevant to Crossing Guard Services with a Separate Traffic IGA
The Finance Committee members in attendance supported the Administration’s recommendation to the Board of
Education to approve this Amendment to the Village IGA relevant to crossing guard services and this Traffic IGA as
presented.

It was moved by Secretary Vranas and seconded by Vice President Theodore that the Lincolnwood School District 74
Board of Education approves those items on the Consent Agenda as appear above.

President Daly submitted the motion to a vote and the following vote was recorded:
Ayes: Theodore, Vranas, Oleniczak, Shah Mandal, Daly

Nays: None

Absent: Foutris, Kwon

Motion passed.

5. UNFINISHED BUSINESS
None

6. NEW BUSINESS
None

7. COMMUNICATION FROM BOARD MEMBERS
a. NTDSE/District 807: John P. Vranas/Kevin Daly
No July 2024 meeting. The next NTDSE Governing Board meeting is scheduled for August 22, 2024 at 6:00 p.m.
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b. IASB (lllinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
Board members are encouraged to watch the upcoming IASB webinars: Al: What It Is and Why It Matters on September

10, 2024.
The highly anticipated PRESS Issue 116 is coming soon. Join the PRESS Editors on Thursday, August 15, 2024, to review

materials updated in response to the 2024 Title IX regulations

c. Finance Committee: Peter D. Theodore/Jay Oleniczak
There was a quorum of the Finance Committee during the budget presentation and the Finance Committee concurs with the
Administration’s recommendation to the Board of Education to support both the publication of the Legal Notice on July 25,
2024 and the presentation of the District’s Fiscal Year 2025 Tentative Budget to the Board of Education on August 1, 2024.

e There were no formal recommendations voted for the following two items due to the lack of a quorum at the time these items
were discussed.
e  SuperEval Subscription Proposal for 2024-2025 School Year
¢ Intergovernmental Agreement (IGA) Amendment Between the Village of Lincolnwood and Lincolnwood School
District 74 Relevant to Crossing Guard Services with a Separate Traffic IGA
e A public hearing and adoption of the Lincolnwood School District 74 Budget for FY25 will be on the agenda for the
scheduled September 5, 2024 Board of Education meeting.
The next Finance Committee meeting is scheduled for Thursday, August 22, 2024 at 6:30 p.m. The public is welcome.

d. Facilities Committee: John P. Vranas/Rupal Shah Mandal
The Facilities Committee last met on June 11, 2024. The July 2024 Facilities Committee Meeting was canceled due to

a light Agenda.

The next Facilities Committee meeting is scheduled for Tuesday, August 20, 2024 at 6:00 p.m. The public is welcome.

e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris
The Policy Committee last met on Friday, May 24, 2024. The July 2024 Policy Committee meeting was canceled

due to a lack of quorum.

The next Policy Committee meeting is scheduled for Friday, August 16, 2024 at 8:30am in the Administration
Building. The public is welcome.

f. President's Report: Kevin Daly
President Daly shared important District upcoming dates. Please see the District website for information: sd74.org.

I. Bi-Annual Review of Closed Meeting Minutes
It was moved by Secretary Vranas and seconded by Vice President Theodore that the Lincolnwood School District 74
Board of Education authorize the release of certain closed session minutes, as listed in the attachment between
September 1, 2016 to May 2, 2024, which were reviewed by the Board of Education and recommended by the
Secretary of the Board of Education, as no longer needing confidential treatment.
President Daly submitted the motion to a voice vote and the motion passed.

II. Destruction of Closed Meeting Audio Recordings

It was moved by Secretary Vranas and seconded by Vice President Theodore that the Lincolnwood School District 74
Board of Education authorize the destruction of certain closed session audio recordings, as listed on the attachment,
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which were held prior to December 31, 2022, and for which approved minutes already exist, as reviewed by the Board
of Education and recommended by the Secretary of the Board of Education.

President Daly submitted the motion to a voice vote and the motion passed.

8. COMMUNICATION TO THE BOARD OF EDUCATION

a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
No report.

b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice President)
No report.

c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)
No report.

9. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. David L. Russo
. District Updates

e Superintendent Russo hopes that everyone continues to enjoy the summer recess. The District just wrapped up
another successful edition of our SD74 Summer Adventures program. Thank you to our staff for creating meaningful
learning experiences. Students did a great job on a range of activities throughout the five-week program.

e Campus improvements remain on schedule. Most recently asphalt on the track and around the Todd Hall portion of
campus were seal coated giving a fresh, new look for the fall. Classroom and bathroom renovations for Rutledge Hall
are moving forward tremendously while the Lincoln Hall Plaza space is shaping up to be a wonderful gathering place
for students.

e Asareminder, staff will return on Monday, August 26, 2024. Our 1st through 8th graders will have their first, full day
on Wednesday, August 28, 2024. Families of Pre-K and Kindergarten students should look for additional
communications outlining the special schedules for those grades during that first week of school. The Kindergarten
Playdate event is set for the early evening of August 21, 2024. Todd Hall will send out more communication on the
specifics of that kick-off event.

e The District will host over 20 new staff for two days of orientation on August 21 and 22, 2024. The Board is welcome
to attend either day. The sessions begin at 8:00 a.m. for both days in the Lincoln Hall Auditorium. The program for
our Opening Day Institute kicks-off at 8:30 a.m. in the Rutledge Hall Multi-Purpose Room on the 26th, and again, the
Board is invited.

e The annual Ice Cream Social will be held on Friday, September 6, 2024, and is hosted by PALS. We hope that
everyone will come out to be a part of this annual tradition. There will be ice cream, games, entertainment, and
food for sale.

e Finally, we are in the last few hours to fully register your child without late fees. Beginning at midnight on August 1,
2024, there will be a $25.00 Late Registration Fee applied to the account for each student. Re-registration must be
complete, meaning all required paperwork has been submitted and approved, along with full fee payment.
Additionally, information on teacher assignment will only be communicated to those families who have completed
the registration process. Currently, there are 1,027 total registrations in some state of completion. Of the 899 re-
registrations, 641 are approved and finalized. There have been 128 new registrations. Please keep in mind that this
figure includes Pre-K, kindergarten, and students new to the District at all other grade levels.

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
I. Curriculum Department Update
e SD74 Summer Adventures — We thank everyone who was involved in the 2024 SD74 Summer Adventures,
Summer School Program. Fun, exciting, and creative courses were spread over the five-week program, and we
also wanted to thank the 21 staff members along with the secretaries and administration that made this
program successful.
e Institute Days - On Monday, August 26 and Tuesday, August 27, 2024 we will be hosting the all-District Institute
Days
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o The District will Recognize Years of Service.
o We will introduce all of our new staff members.
o There will be ample opportunities for teachers to gather and collaborate as they plan for a successful
start to the new school year.
o New Staff Orientation — The District’s annual New Staff Orientation is scheduled for Wednesday, August 21-22,
2024. The Agenda includes:
o Introduction of District staff and administration,
o Interaction with mentors, and campus tours.
Overall, this event gives all our new staff a positive introduction to our District.

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. Finance Report - MAY 2024
Courtney Whited, Business Manager/CSBO presented the May 2024 Finance Report.

Il. Replacement Intrusion Alarm System for Rutledge Hall

It was moved by Secretary Vranas and seconded by Vice President Theodore that the Lincolnwood School District 74
Board of Education approve this Agreement from Security Unlimited Inc. for a Residio Intrusion Alarm System in the
amount of $23,593 to be installed at Rutledge Hall during Summer 2024.

President Daly submitted the motion to a vote and the following vote was recorded:
Ayes: Theodore, Vranas, Oleniczak, Shah Mandal, Daly

Nays: None

Absent: Foutris, Kwon

Motion passed.

lIl. FY25 Tentative Budget
The Lincolnwood School District 74 Board of Education is being presented with the FY25 Tentative Budget.

The Finance Committee concurs with the Administration’s recommendation to the Board of Education to support both
the publication of the attached Legal Notice on July 25, 2024, and the presentation of the District’s Fiscal Year 2025
Tentative Budget to the Board of Education on August 1, 2024.

A public hearing and adoption of the Lincolnwood School District 74 FY25 Final Budget will be on the agenda for the
scheduled September 5, 2024 Board of Education meeting.

IV. Bills Payable in the Amount of $4,366,796.08
Bills reviewed this month by: Peter D. Theodore and John P. Vranas

It was moved by Vice President Theodore and seconded by Secretary Vranas that the Lincolnwood School District 74
Board of Education approve invoices and bills in the amount of $4,366,796.08

President Daly submitted the motion to a vote and the following vote was recorded:
Ayes: Theodore, Vranas, Oleniczak, Shah Mandal, Daly

Nays: None

Absent: Foutris, Kwon

Motion passed.

10. AUDIENCE TO VISITORS
None

Board of Education Meeting — Regular Meeting Minutes — August 1, 2024 Page 5 of 6



11. RECESS INTO CLOSED SESSION
It was moved by President Daly and seconded by Vice President Theodore that the Lincolnwood School District 74 Board
of Education recess into Closed Session for the purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel
and 5 ILCS 120/2(c)(2) - Collective Negotiating.

President Daly submitted the motion to a voice vote and the motion passed.

Although an attempt was made to complete a verbatim recording of the 8/1/24 Board of Education Closed Session,
due to an unforeseen technical malfunction a recording was not made.

12. ADJOURNMENT
It was moved by President Daly and seconded by Vice President Theodore to adjourn the Regular meeting of the

Lincolnwood School District 74 Board of Education.

President Daly submitted the motion to a voice vote and the motion passed at 9:07 p.m.

Kevin Daly, President

John P. Vranas, Secretary
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Press Plus Issue #115 June 2024 - Policy Committee Meeting 7/19/24
1. Action to be taken:
__ CONSENT
__ 1st READING
_____STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)



Press Plus Issue #115 - June 2024 - Policy Committee Meeting
7119/24

LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update

Board of Education

2:70 Vacancies on Board of Education - Filling Vacancies

Vacancy

Elective office of a Board of Education member becomes vacant before the term’s expiration when
any of the following occurs:

1. Death of the incumbent;

2. Resignation in writing filed with the Secretary of the Board of Education;

3. Legal disability,

4. Conviction of a felony, bribery, perjury, or other infamous crime or of any offense involving a
violation of official oath or of a violent crime against a child;

5. Removal from office;

6. The decision of a competent tribunal declaring his or her election void;

7. Ceasing to be an inhabitant of the District or a particular area from which he or she was elected,
if the residential requirements contained in the School Code are violated;

8. Anillegal conflict of interest; or
9. Acceptance of a second public office that is incompatible with Board of Education membership.

Filing Vacancies

Whenever a vacancy occurs, the remaining members shall notify the North Cook Intermediate Service

Center Executive DirectorPRESSPIUST of that vacancy within five days after its occurrence and shall fill
the vacancy until the next regular Board of Education election, at which election a successor shall be
elected to serve the remainder of the unexpired term. However, if the vacancy occurs with less than
868 days remaining in the term or less than 88 days before the next regularly scheduled election, the
person so appointed shall serve the remainder of the unexpired term, and no election to fill the
vacancy shall be held. Members appointed by the remaining members of the Board to fill vacancies
shall meet any residential requirements as specified in the School Code. The Board shall fill the
vacancy within 60 days after it occurred by a public vote at a meeting of the Board.

Immediately following a vacancy on the Board of Education, the Board will publicize it and accept
résumés from District residents who are interested in filling the vacancy. After reviewing the
applications, the Board may invite the prospective candidates for personal interviews to be conducted
during duly scheduled closed meetings.

LEGAL REF.:
105 ILCS 5/10-10 and 5/10-11.

CROSS REF.: 2:40 (Board Member Qualifications), 2:60 (Board Member Removal from Office),
2:120 (Board Member Development)

2770
1 of2


http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10

ADOPTED: September 1, 2016
REVISED: December 5, 2019

REVIEWED: December 5, 2019

Comments: MOVING FORWARD - Each District Policy should have the same look, one date for
each: ADOPTED: REVISED: REVIEWED:

PRESSPIlus Comments

PRESSPIus 1. Updated for clarity. Issue 115, June 2024

2770
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Press Plus Issue #115 June 2024 - Policy Committee Meeting 7/19/24
1. Action to be taken:
__ CONSENT
__ 1st READING
_____STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 4 - Operational Services\

Document Status: Draft Update

Operational Services

4:70 Resource Conservation

The School District will conserve energy resources by:

1. Periodic review of procurement procedures and specifications to ensure that purchased
products and supplies are reusable, durable, or made from recycled materials, if economically
and practically feasible.

2. Purchasing recycled paper and paper products in amounts that will, at a minimum, meet the
specifications in the School Code, if economically and practically feasible.

3. Periodic review of procedures on the reduction of solid waste generated by academic,
administrative, and other institutional functions. These procedures shall: (a) require recycling the
District's waste stream, including landscape waste, computer paper, and white office paper, if
economically and practically feasible; (b) include investigation of the feasibly of potential
markets for other recyclable materials that are present in the District’'s waste stream.

4. Energy conservation measures PRESSPlus1

LEGAL REF.:
105 ILCS 5/10-20.19¢ and 5/19b.

CROSS REF.: 4:60 (Purchases), 4:150 (Facility Management and Expansion Programs)
ADOPTED: September 7, 2017
REVISED: November 4, 2021

REVIEWED: June 23, 2022

PRESSPlus Comments

PRESSPIus 1. Updated inresponse to a five-year review. Issue 115, June 2024
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 4 - Operational Services\

Document Status: Draft Update

Operational Services

4:80 Accounting and Audits

The School District's accounting and audit services shall comply with the Requirements for
Accounting, Budgeting, Financial Reporting, and Auditing, as adopted by the lll. State Board of
Education (ISBE), State and federal laws and regulations, and generally accepted accounting
principles. Determination of liabilities and assets, prioritization of expenditures of governmental funds,
and provisions for accounting disclosures shall be made in accordance with government accounting
standards as directed by the auditor designated by the Board. The Superintendent, in addition to other
assigned financial responsibilities, shall report monthly on the District's financial performance, both
income and expense, in relation to the financial plan represented in the budget.

Annual Audit

At the close of each fiscal year, the Superintendent or designee shall arrange an audit of the District
funds, accounts, statements, and other financial matters. The audit shall be performed by an
independent certified public accountant designated by the Board and be conducted in conformance
with prescribed standards and legal requirements. A complete and detailed written audit report shall
be provided to each Board member and to the Superintendent. A presentation of the audit report will
be made to the Board by the Superintendent or his/her designee.

The Superintendent or designee shall periodically, on or before October 15, submit an original and
one copy of the audit to the North Cook Intermediate Service Center Executive Director PRESSPlus1

Annual Financial Report

The Superintendent or designee shall annually prepare and submit the Annual Financial Reportona
timely basis using the form adopted by the ISBE. The Superintendent shall review and discuss the
Annual Financial Report with the Board before it is submitted.

Inventories

The Superintendent or designee is responsible for establishing and maintaining accurate inventory
records. The inventory record of supplies and equipment shall include a description of each item,
quantity, location, purchase date, and cost or estimated replacement cost, unless the supplies and
equipment are acquired by the District pursuant to a federal or State grant award, in which case the
inventory record shall also include the information required by 2 C.F.R. §200.313, if applicable. The
Superintendent shall establish procedures for the management of property acquired by the District
under grant awards that comply with federal and State law.

Capitalization Threshold

To be considered a capital asset for financial reporting purposes, a capital item must be at or above a
capitalization threshold of $5,000 and have an estimated useful life greater than one year.

Disposition of District Property

The Superintendent or designee shall notify the Board, as necessary, of the following so that the Board
may consider its disposition: (1) District personal property (property other than buildings and land) that

4:80
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is no longer needed for school purposes, and (2) school site, building, or other real estate that is
unnecessary, unsuitable, or inconvenient. Notwithstanding the above, the Superintendent or designee
may unilaterally dispose of personal property of a diminutive value. The Superintendent shall establish
procedures for the disposition of property acquired by the District under grant awards that comply with
federal and State law.

Taxable Fringe Benefits

The Superintendent or designee shall: (1) require that all use of District property or equipment by
employees is for the District's convenience and best interests unless it is a Board-approved fringe
benefit, and (2) ensure compliance with the Internal Revenue Service regulations regarding when to
report an employee's personal use of District property or equipment as taxable compensation.

Controls for Revolving Funds and Petty Cash

Revolving funds and the petty cash system are established in Board policy 4:50, Payment
Procedures. The Superintendent shall: (1) designate a custodian for each revolving fund and petty
cash fund, (2) obtain a bond for each fund custodian, and (3) maintain the funds in compliance with this
policy, State law, and ISBE rules. A check for the petty cash fund may be drawn payable to the
designated petty cash custodian. Bank accounts for revolving funds are limited to a maximum balance

of $ 1,000 PRESSPlus2 p expenditures from these bank accounts must be directly related to the
purpose for which the account was established and supported with documentation, including signed
invoices or receipts. All deposits into these bank accounts must be accompanied with a clear
description of their intended purpose. The Superintendent or designee shall include checks written to
reimburse revolving funds on the Board's monthly listing of bills indicating the recipient and including
an explanation.

Control Requirements for Checks

The Board must approve all bank accounts opened or established in the District's or a District
school's name or with the District's Federal Employer Identification Number. All checks issued by the
School District must be signed by either the Treasurer or Board President, except that checks from
accounts containing student activity funds or fiduciary funds and checks from revolving accounts may
be signed by their respective account custodians.

Internal Controls

The Superintendent is primarily responsible for establishing and implementing a system of internal
controls for safeguarding the District's financial condition; the Board, however, will oversee these
safeguards. The control objectives are to ensure efficient business and financial practices, reliable
financial reporting, and compliance with State law and Board policies, and to prevent losses from
fraud, waste, and abuse, as well as employee error, misrepresentation by third parties, or other
imprudent employee action.

The Superintendent or designee shall annually audit the District's financial and business operations for
compliance with established internal controls and provide the results to the Board. The Board may
from time-to-time engage a third-party to audit internal controls in addition to the annual audit.

LEGAL REF.:

2 C.F.R. §200 et seq.

30 ILCS 708/, Grant Accountability and Transparency Act, implemented by 44 ll.Admin.Code 7000 et
seq.

105 ILCS 5/2-3.27, 5/2-3.28, 5/3-7, 5/3-15.1, 5/5-22, 5/10-21.4, 5/10-20.19, 5/10-22.8 and 5/17-1 et
4:80
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seq.

23 ll.LAdmin.Code Part 100.

CROSS REF.: 4:10 (Fiscal and Business Management), 4:50 (Payment Procedures), 4:55 (Use of
Credit and Procurement Cards), 4:90 (Student Activity and Fiduciary Funds)

ADOPTED: February 2, 2012
REVISED: January 7, 2021
REVIEWED: January 9, 2020

PRESSPIlus Comments

PRESSPIus 1. Updated for clarity. Issue 115, June 2024

PRESSPIus 2. Updated in response to PRESS Advisory Board member feedback to raise the
maximum balance for revolving fund bank accounts. Issue 115, June 2024
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Document Status: Draft Update

Board of Education

2:125 Board Member Expenses

No Board member may receive compensation for services, but certain expenses related to
conference and meeting attendance as specified herein that are attributable to Board members may
be paid for by the Board, advanced to the Board member or reimbursed to the Board member.

Subject to the Attendance and Participation Prerequisite set forth herein, the Board of Education may
advance or reimburse members the actual and necessary expenses incurred while attending:

1. Meetings sponsored by the lllinois State Board of Education or by the North Cook Intermediate

Senvice Center Executive Director;”°RESSPlus1

2. County or regional meetings and the annual meeting sponsored by any Board of Education
association complying with Article 23 of The School Code; and

3. Meetings sponsored by an organization in the field of public school education.

In addition, the Board may pay for or reimburse a member for registration fees or tuition for a course
that allowed the member to comply with the mandatory training described in policy 2:120, Board
Member Development.

Expense reimbursement is not guaranteed and Board members shall seek pre-approval of expenses,
except in emergency situations. A member shall return to the District any portion of an expense
advance not used. A Member shall submit an itemized, signed voucher to support any expense
advanced or to seek expense reimbursement (on the applicable standardized form prepared by the
District). The voucher must show the amount of actual expense, attaching receipts. A Board member
submitting a bill for a group function shall record participating members’ names on the receipt. No
money shall be paid, advanced or reimbursed for: (1) the expenses of any person except the Board of
Education member, (2) anyone’s personal expenses, or (3) entertainment expenses. Entertainment
includes, but is not limited to, shows, amusements, theaters, circuses, sporting events, or any other
place of public or private entertainment or amusement unless the entertainment is ancillary to the
purpose of the program or event.

No payments, advancements, or reimbursements shall be made for any trip that requires airfare
and/or hotel accommodations without first submitting a proposed budget for said trip and obtaining
prior Board approval.

The Superintendent or designee shall review the submitted vouchers for compliance with this policy. If
any voucher’s compliance appears uncertain, the Superintendent shall notify the Board President, or
Vice President if the voucher in question is from the President, as well as the Board member who
submitted the voucher. All travel, meals, and/or lodging expenses attributable to a Board member,
whether advanced or reimbursed to the Board member, or paid for directly by the District, must be
approved by roll call vote at an open meeting of the Board.

Registration

When possible, registration fees will be paid by the District in advance.

2:125
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Transportation

The least expensive transportation will be used, providing that no hardship will be caused to the Board
member. Board of Education members will be reimbursed for:

1. Air travel at the coach or equivalent class commercial airline rate. First class air travel will be
reimbursed only if emergency circumstances warrant. The emergency circumstances shall be
explained on the expense voucher. Fees for the first checked bag will be reimbursed. Copies of
airline tickets and baggage receipts must be attached to the expense form.

2. Rail or bus travel at actual cost. Rail or bus travel costs shall not exceed the cost of coach
airfare. Copies of tickets shall be attached to the expense voucher to substantiate amounts.

3. Use of personal automobiles at the standard mileage rate approved by the Internal Revenue
Service for income tax purposes. The reimbursement may not exceed the cost of coach airfare.
Mileage for use of personal automobiles in trips to and from transportation terminals will also be
reimbursed. Toll charges and parking costs will be reimbursed.

4. Automobile rental costs when the vehicle's use is warranted. The circumstances for such use
shall be explained on the expense voucher.

5. Taxis, airport limousines, ride sharing or other local transportation costs.

Hotel/Motel Charges

Board of Education members should request conference rate or mid-fare room accommodations. A
single room rate will be reimbursed, subject to the GSA rate for the geographic location in which the
expense is incurred.

Board of Education members should pay personal expenses at checkout. If that is impossible,
deductions for the charges should be made on the expense voucher.

Meal Charges

Any food, beverage or incidental expenses shall be subject to the applicable per diem spending limit
for meals and incidental expenses as set by the General Services Administration for the geographic
location in which the expense is incurred. If meals are included in the registration fee, the per diem
allowance shall be reduced accordingly. Expense vouchers shall explain the meal charges incurred.

Miscellaneous Expenses

Board of Education members may seek reimbursement for other expenses incurred while attending a
meeting sponsored by organizations described herein by fully describing the expenses on the
expense voucher and attaching receipts.

Approval of Expenses in Excess of the Amount Allowed

All requests for expense advancements, reimbursements, payments and/or purchase orders that
exceed the amounts outlined in this policy may only be approved when:

1. An emergency or other extraordinary circumstance exists; and
2. The request is approved by a roll call vote at an open Board meeting.

Receipt Required

No request for reimbursement shall be honored without the member having submitted a receipt
detailing the expense claimed and proving that the expense was paid.

2:125
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Attendance and Participation Prerequisite

The purpose of Board Member Development (per policy 2:120) is that individual members learn,
understand, and practice effective governance principles to fulfill the obligations of the office to which
the members were elected or appointed. To further these goals, no Board of Education member shall
be eligible to attend any of the above meetings (except state-mandated training) at the expense of the
District or Board of Education without first having maintained obligation to attend regular and special
meetings of the Board of Education and of the committees to which members are assigned. The
minimal attendance standard is that members attend 75% of all regular and special Board of
Education meetings for the six months preceding the event which the Board member seeks to attend
at Board of Education expense. For purposes of this Policy, the term “attend” means member
attendance at a full meeting (inclusive of any closed session and any committee of the whole
meetings). This requirement applies six months after a member is first elected or appointed to serve
on the Board of Education.

Additional Requirements for Travel Expenses Charged to Federal and State Grants

All Board member expenses for travel charged to a federal grant or State grant governed by the Grant
Accountability and Transparency Act (30 ILCS 708/) must comply with Board policy 5:60, Expenses,
and its implementing procedures. Travel expenses include costs for transportation, lodging, meals,
and related items.

LEGAL REF.:
105 ILCS 5/10-20 and 5/10-22.32.

30 ILCS 708/, Government Accountability and Transparency Act.
50 ILCS 150/, Local Government Travel Expense Control Act.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers), 2:120 (Board Member
Development), 4:50 (Payment Procedures)

ADOPTED: March 7, 2013
REVISED: June 3, 2020

REVIEWED: June 3, 2020

PRESSPIlus Comments

PRESSPIus 1. Updated for clarity. Issue 115, June 2024
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General Personnel

5:130 Responsibilities Concerning Internal Information

District employees are responsible for maintaining: (1) the integrity and security of all internal
information, and (2) the privacy of confidential records, including but not limited to: student school
records, personnel records, and the minutes of, and material disclosed in, a closed Board of
Education meeting. Internal information is any information, oral or recorded in electronic or paper
format, maintained by the District or used by the District or its employees. The Superintendent or
designee shall manage procedures for safeguarding the integrity, security, and, as appropriate,
confidentiality of internal information.

LEGAL REF.:

20 U.S.C. §1232g, Family Educational and Privacy Rights

Act.

45 C.F.R. §164.502, Uses and

Disclosures of Protected Health Information; General Rules.

5ILCS 140/_lll. Freedom of Information Act.

50 ILCS 205/, Local Records Act.

105 ILCS 10/_lll. School Student Records Act.

105 ILCS 85, Student Online Personal Protection Act PRESSPlus1

820 ILCS 40/, Personnel Record Review Act.

CROSS REF.: 2:140 (Communications To and From the Board), 2:250 (Access to District Public
Records), 5:150 (Personnel Records), 7:340 (Student Records), 7:345 (Use of Educational
Technologies; Student Data Privacy and Security)

ADOPTED: September 6, 2012
REVISED: December 5, 2019
REVIEWED: December 5, 2019

PRESSPlus Comments

PRESSPIus 1. The Legal References are updated. Issue 115, June 2024
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Professional Personnel

5:200 Terms and Conditions of Employment and Dismissal

School Year, School Day (Teacher Work Day), Assignments and Transfers, Dismissal, Evaluation

Please refer to the current “Agreement between the Board of Education, School District #74,
Lincolnwood, lllinois, and the Lincolnwood Teacher’s Association, Local 1274 IFT/AFT, AFL-
CIO and the Lincolnwood Support Staff Union, Local 1274 IFT/AFT, AFL-CIO for additional
information, if applicable.”

The District accommodates employees who are nursing mothers according to provisions in State and
federal law.

Duty-Free Lunch

Teachers employed for at least four hours per day shall receive a duty-free lunch equivalent to the
student lunch period, or 30 minutes, whichever is longer.

School Social Worker Services Outside of District Employment

School social workers may not provide services outside of their District employment to any student(s)
attending school in the District. School social worker has the meaning stated in 105 ILCS 5/14-1.09a.

Salary

Teachers shall be paid according to the salaries fixed by the Board of Education, butin no case less
than the minimum salary provided by the School Code. Teachers shall be paid at least monthly on a
10- or 12-month basis.

LEGAL REF.:

29 U.S.C. §218(d), Pub. L. 117-328, Pump for Nursing Mothers Act.

42 U.S.C. §2000gq et seq., Pub. L. 117-328, Pregnant Workers Fairness Act.

105 ILCS 5/10-19, 5/10-19.05, 5/10-20.65, 5/14-1.09a, 5/22-965 PRESSPIus1 5,95 4 5/24-16.5, 5/24-
2 5/24-8 5/24-9 5/24-11, 5/24-12, 5/24-21, 5/24A-1 through 24A-20.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

23 llLAdmin.Code Parts 50 (Evaluation of Educator Licensed Employees) and 51 (Dismissal of
Tenured Teachers).

Cleveland Bd. of Educ. v. Loudermill, 470 U.S. 532(1985).

CROSS REF.: 5:120 (Employee Ethics; Code of Professional Conduct; and Conflict of Interest),
5:290 (Employment Termination and Suspensions), 6:20 (School Year Calendar and Day)
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ADOPTED: September 10, 2002
REVISED: January 11, 2024
REVIEWED: January 11, 2024

PRESSPlus Comments

PRESSPIlus 1. 105 ILCS 5/22-96, added by P.A. 103-46 and amended by P.A. 103-564, requires
school districts, when hiring or assigning educators for physical education, music, or visual arts, to
prioritize the hiring or assigning of educators who hold an educator license and endorsement in those
areas. The law also requires educators in these areas to obtain short-term approval if they are not
licensed in the content area, or, if no short-term approval is available, they must meet criteria specified
by the lll. State Board of Education (ISBE). Educators must obtain an endorsement in the area being
taught prior to the end of the short-term approval period to continue to maintain the educator's
employment for subsequent school years. In the alternative, educators do not need to be licensed,
obtain short-term approval, or meet other ISBE requirements if they meet the requirements of Title 23
of the lllinois Administrative Code except for Section 1.710. Issue 115, June 2024
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Document Status: Draft Update

Instruction

6:140 Education of Homeless Children

Each child of a homeless individual and each homeless youth has equal access to the same free,
appropriate public education as provided to other children and youths , including a public pre-school
education. A homeless child is defined as provided in the McKinney Homeless Assistance Act and
the Education for Homeless Children Act. The Superintendent or designee shall act as or appoint a
Liaison for Homeless Children to coordinate this policy's implementation.

The Superintendent or designee shall review and revise rules or procedures that may act as barriers
to the enroliment of homeless children and youths. In reviewing and revising such procedures,
consideration shall be given to issues concerning transportation, immunization, residency, birth
certificates, school records and other documentation, and guardianship. Transportation shall be
provided in accordance with the McKinney Homeless Assistance Act and State law. The
Superintendent or designee shall give special attention to ensuring the enroliment and attendance of
homeless children and youths who are not currently attending school. The Superintendent shall appoint
a Liaison for Homeless Children. If a child is denied enrollment or transportation under this policy, the
Liaison for Homeless Children shall immediately refer the child or his or her parent/guardian to the
ombudsperson appointed by the North Cook Intermediate Service Center Executive Director and
provide the child or his or her parent/guardian with a written explanation for the denial. Whenever a
child and his or her parent/guardian who initially share the housing of another person due to loss of
housing, economic hardship, or a similar hardship continue to share the housing, the Liaison for
Homeless Children may, after the passage of 18 months and annually thereafter, conduct a review as
to whether such hardship continues to exist in accordance with State law.

A "homeless child" is defined as provided in the McKinney Homeless Assistance Act.
LEGAL REF.:

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

105 ILCS 45/, Education for Homeless Children Act.

23 lIl.Admin.Code §1.241 PRESSPlus1

CROSS REF.: 2:260 (Uniform Grievance Procedure), 4:110 (Transportation), 4:140 (Waiver of
Student Fees), 7:10 (Equal Educational Opportunities), 7:50 (School Admissions and Student
Transfers to and from Non-District Schools), 7:60 (Residence), 7:100 (Health, Eye and Dental
Examinations, Immunizations, and Exclusion of Students)

ADOPTED: September 10, 2002
REVISED: June 23, 2022
REVIEWED: June 23, 2022

PRESSPlus Comments
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PRESSPIus 1. The Legal References are updated. Issue 115, June 2024
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Document Status: Review and Monitoring

Operational Services

4:15 Identity Protection

The collection, storage, use, and disclosure of social security numbers by the School District shall be
consistent with State and federal laws. The goals for managing the District's collection, storage, use,

and disclosure of social security numbers are to:PRESSPlus1

1. Limit all activities involving social security numbers to those circumstances that are authorized
by State or federal law.

2. Protect each social security number collected or maintained by the District from unauthorized
disclosure.

The Superintendent is responsible for ensuring that the District complies with the Identity Protection
Act, 5 ILCS 179/. Compliance measures shall include each of the following:

1. Allemployees having access to social security numbers in the course of performing their duties
shall be trained to protect the confidentiality of social security numbers. Training should include
instructions on the proper handling of information containing social security numbers from the
time of collection through the destruction of the information.

2. Only employees who are required to use or handle information or documents that contain social
security numbers shall have access to such information or documents.

3. Social security numbers requested from an individual shall be provided in a manner that makes
the social security number easily redacted if the record is required to be released as part of a
public records request.

4. When collecting a social security number or upon request by an individual, a statement of the
purpose(s) for which the District is collecting and using the social security number shall be
provided. The stated reason for collection of the social security number must be relevant to the
documented purpose.

5. All employees must be advised of this policy's existence and a copy of the policy must be made
available to each employee. The policy must also be made available to any member of the
public, upon request.

6. Ifthis policy is amended, employees will be advised of the existence of the amended policy and
a copy of the amended policy will be made available to each employee.

No District employee shall collect, store, use, or disclose an individual's social security number unless
specifically authorized by the Superintendent. This policy shall not be interpreted as a guarantee of the
confidentiality of social security numbers and/or other personal information. The District will use best
efforts to comply with this policy, but this policy should not be construed to convey any rights to
protection of information not otherwise afforded by law.

Treatment of Personally Identifiable Information Under Grant Awards

The Superintendent ensures that the District takes reasonable measures to safeguard: (1) protected
personally identifiable information, (2) other information that a federal awarding agency, pass-through
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agency or State awarding agency designates as sensitive, such as personally identifiable
information (PIl) and (3) information that the District considers to be sensitive consistent with
applicable laws regarding privacy and confidentiality (collectively, sensitive information), when
administering federal grant awards and State grant awards governed by the Grant Accountability and
Transparency Act (30 ILCS 708/).

The Superintendent shall establish procedures for the identification, handling, storage, access,
disposal and overall confidentiality of sensitive information. The Superintendent shall ensure that
employees and contractors responsible for the administration of a federal or State award for the
District receive regular training in the safeguarding of sensitive information. Employees mishandling
sensitive information are subject to discipline, up to and including dismissal.

LEGAL REF
2 C.F.R. §200.303(e).

5ILCS 179/, ldentity Protection Act.
30 ILCS 708/, Grant Accountability and Transparency Act

50 ILCS 205/3, Local Records Act.

105 ILCS 10/, llinois School Student Records Act.

CROSS REF: 2:250 (Access to District Public Records), 5:150 (Personnel Records), 7:340 (Student
Records)

ADOPTED: September 5, 2013
REVISED: January 9, 2019

REVIEWED: January 9, 2019

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

4:15
2 of2


http://redirector.microscribepub.com/?cat=stat&loc=IL&id=30&spec=708
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=2&spec=200.303
http://redirector.microscribepub.com/?cat=stat&loc=il&id=5&spec=179
http://redirector.microscribepub.com/?cat=stat&loc=IL&id=30&spec=708
http://redirector.microscribepub.com/?cat=stat&loc=il&id=50&spec=205
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=10

Press Plus Issue #115 June 2024 - Policy Committee Meeting 7/19/24
1. Action to be taken:
__ CONSENT
__ 1st READING
______STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Review and Monitoring

Board of Education

2:160 School Board Attorney

The Board of Education may retain legal services with one or more attorneys or law firms to be the
Board Attorney(s). The Board Attorney represents the Board in its capacity as the governing body for
the School District. The Board Attorney serves on a retainer or other fee arrangement as determined
in advance. The Board Attorney will provide services as described in the agreement for legal services
or as memorialized by an engagement letter. The District will only pay for legal services that are
provided in accordance with the agreement for legal services, as memorialized by an engagement

letter, or that are otherwise authorized by this policy or a majority of the Board PRESSPlus1
The Superintendent, his or her designee, or Board President, are authorized to confer with and/or

seek the legal advice of the Board Attorney. The Board may also authorize a specific Board member
to confer with the Board Attorney on its behalf.

The Superintendent may authorize the Board Attorney to represent the District in any legal matter until
the Board has an opportunity to be informed of and/or consider the matter.

The Board of Education retains the right to consult with or employ other attorneys and to terminate the
service of any attorney.

LEGAL REF.:

Rule 1.7 (Conflict of Interest: Current Clients) and Rule 1.13 (Organization as Client) of the lll. Rules of
Professional Conduct adopted by the lll. Supreme Court.

CROSS REF.: 4:60 (Purchases and Contracts)
ADOPTED: September 10, 2002

REVISED: June 3, 2020

REVIEWED: June 3, 2020

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions
e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
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re-adopted

Issue 115, June 2024

2:160
2 of2



Press Plus Issue #115 June 2024 - Policy Committee Meeting 7/19/24
1. Action to be taken:
__ CONSENT
__ 1st READING
______STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ General Personnel \

Document Status: Review and Monitoring

General Personnel

5:180 Temporary lliness or Temporary Incapacity

Please refer to the current "Agreement between the Board of Education, School District #74,
Lincolnwood, lllinois, and the Lincolnwood Teacher's Association, Local 1274 IFT/AFT, AFL-
CIO and the Lincolnwood Support Staff Union, Local 1274 IFT/AFT, AFL-CIO for additional

information, if applicable."PRESSPlus1

For employees not covered by this agreement;

Temporary illness or temporary incapacity is an iliness or other capacity of ill-being which renders an
employee physically or mentally unable to perform assigned duties. During such a period, the
employee can use accumulated sick leave benefits. However, income received from other sources
(worker's compensation, District-paid insurance programs, etc.) will be deducted from the District's
compensation liability to the employee. The Board of Education's intent is that in no case will the
employee who is temporarily disabled receive more than 100 percent of gross salary.

Those insurance plans privately purchased by the employee and to which the District does not
contribute, are not applicable to this policy.

If illness, incapacity, or any other condition causes a teacher or other licensed employee to be absent
in one school year, after exhaustion of all available leave, for more than 90 consecutive work days,
such absence may be considered a permanent disability and the Board may begin dismissal
proceedings subject to State and federal law, including the Americans with Disabilities Act. The
Superintendent may recommend this paragraph's use when circumstances strongly suggest that the
teacher or other licensed employee returned to work intermittently in order to avoid this paragraph's
application. This paragraph shall not be considered a limitation on the Board's authority to take any
action concerning an employee that is authorized by State and federal law.

Any employee may be required to have an examination, at the District's expense, by a physician who
is licensed in lllinois to practice medicine and surgery in all its branches, a licensed advanced practice
registered nurse, nurse practitioner or a licensed physician assistant if the examination is job-related
and consistent with business necessity.

LEGAL REF.:

42 U.S.C. §12101 et seq., Americans with Disabilities Act.

105 ILCS 5/10-22.4, 5/24-12, and 5/24-13.

Elder v. School Dist. No.127 1/2, 60 ll.App.2d 56 (1st Dist. 1965).

School District No. 151 v. ISBE, 154 ll.App.3d 375 (1st Dist. 1987).

CROSS REF.: 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious
Disease), 5:185 (Family and Medical Leave), 5:250 (Leaves of Absence), 5:330 (Sick Days,
Vacation, Holidays and Leaves)

ADOPTED: September 10, 2002
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REVISED: October 7, 2021
REVIEWED: October 7, 2021

Comments: Brian Bare Legal asked us to put in for "additional information, if applicable" on all such
policies 9/2/21

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

5:180
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DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 5 - Personnel \ Educational Support Personnel \

Document Status: Review and Monitoring

Educational Support Personnel

5:290 Employment Termination and Suspensions

Please refer to the current "Agreement Between the Board of Education, School District #74,
Lincolnwood, lllinois and the Lincolnwood Support Staff Union, Local 1274 IFT/AFT, AFL-

CIO for additional information, if applicable."ERESSPlus1

For employees not covered by this Agreement:

5290

Resignation and Retirement

An employee is requested to provide 2 weeks' written notice of a resignation to the Secretary of
the Board of Education or the Superintendent. In most cases, resigning employees are
permitted to work to their effective resignation date. A resignation notice cannot be unilaterally
revoked by the employee once received by the Board of Education or the Superintendent. An
employee planning to retire should notify his or her supervisor at least 2 months before the
retirement date.

Employment and Retirement Benefits

The employment and retirement benefits paid to classified personnel is outlined in 5:290-AP.

Retirement Stipend

As a reward for longevity of service, educational support personnel who have been employed by
District 74 for at least fifteen (15) consecutive years of full time service and who have ten years
of service to the District as of June 1, 2011 shall qualify for a retirement stipend, calculated as
follows:

e Firstten (10) years of service
$150 per year

e Nextfive (5) years of service
$200 per year

¢ Next five (5) years of service
$250 per year

e All remaining years of service
$300 per year

For each employee who qualifies for the retirement stipend and submits an irrevocable written
notice of resignation from the District for purposes of retirement, the retirement stipend will be
paid by increasing the employee’s lllinois Municipal Retirement Fund (“IMRF”) earnings by the
maximum amount permitted by IMRF without triggering an “Accelerated Payment” for the District
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5290

(as such term is defined by the IMRF). The payments for this retirement stipend will be paid with
the employee’s regular payrolls for the shortest of the following periods, as determined by the
length of the employee’s notice:

(a) the employee’s final three (3) years of employment, if notice is given 3 years or more
before resignation; or

(b) the period of time remaining prior to resignation, if notice is given less than 3 years
before resignation.

Any portion of the retirement stipend not paid due to the Accelerated Payment limitation set forth
above and still remaining after the effective date of resignation will be paid to the employee as a
lump sum in the month after the month following the resignation date (e.g., an employee who
resigns effective June 15 will be paid in August). An employee who resigns earlier than the
effective date of retirement stated in his/her notice will receive the remainder of his/her
retirement stipend as a post-retirement payment in the month after the month following his/her
actual resignation date. The Board intends this retirement stipend to constitute an applicable
employment retention plan under 26 U.S.C. 457(f).

Longevity Recognition

At the conclusion of the school year during which a classified employee completes ten years of
full time employment in the District, and at the conclusion of each year of additional service
thereafter, the employee shall receive a longevity net payment of no less than $150.00 as
determined by the Board of Education; such payment to be made to the employee by June 30.
At the conclusion of the 10th year of full time service in the Lincolnwood Schools, the full time
classified employee shall receive anincrease of $500.00. At the conclusion of the 20th year of
full time service in the Lincolnwood Schools, the full time classified employee shall receive an
increase of $1,000.00 in additional to their base pay.

Non-RIF Dismissal

The District may terminate an at-will employee at any time for any reason, subject to State and
federal law. The Superintendent or supervisor may recommend an employee's discharge
subject to the Board of Education's approval. This includes recommending a non-licensed
employee for immediate dismissal for willful or negligent failure to report an instance of
suspected child abuse or neglect as required by 325 ILCS 5/.

Employees who are employed annually or have a contract may be dismissed: (1) at the end of
the school year or at the end of their respective contract after being provided appropriate notice
and after compliance with any applicable contractual provisions, or (2) mid-year or mid-contract
provided appropriate due process procedures are provided.

Reduction in Force and Recall

The Board may, as necessary or prudent, decide to decrease the number of educational support
personnel or to discontinue some particular type of educational support service and, as a result
of that action, dismiss or reduce the hours of one or more educational support employees. When
making decisions concerning reduction in force and recall, the Board will follow Sections 10-
22.34c (outsourcing non-instructional services) and 10-23.5 (procedures) of the School Code, to
the extent they are applicable and not superseded by legislation or an applicable collective
bargaining agreement.

Final Paycheck

A terminating employee's final paycheck will be adjusted for any unused, earned vacation credit.
Employees are paid for all earned vacation. Terminating employees will receive their final pay
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on the next regular payday following the date of termination, except that an employee dismissed
due to a reduction in force shall receive his or her final paycheck on or before the next regular
pay date following the last day of employment.

Suspension

Suspension Without Pay

The Superintendent or designee is authorized to suspend without pay, for a period not to exceed
fifteen (15) workdays, any non-certificated employee, for any one or more of the following
reasons:

Misconduct that is detrimental to the School District includes:

¢ Incompetence
e Cruelty

¢ Negligence
¢ Immorality

¢ Insubordination, including any failure to follow an oral or written directive from a
supervisor

¢ Violation of Board Policy or Administrative Procedure
e Conduct that disrupts or may disrupt the educational program or process;

e Conduct that violates any State or federal law that relates to the employee's duties;
and

e (Other sufficient causes.

Prior to any suspension under this policy, the affected employee shall be notified of the charges
by the Superintendent or designee and shall have the right to explain or rebut the charges. The
employee shall have the right to be accompanied by a representative of his/her choice.

The Superintendent or designee shall then verbally advise the employee of his/her decision
regarding the suspension, and the employee shall be required to immediately comply. As soon
as practicable thereafter, the Superintendent or designee shall provide the employee with written
confirmation of the decision.

Within five (5) school days of the verbal notification of the decision to impose the suspension,
the employee may file a written request with the Superintendent or designee for a hearing before
the Board of Education. If a suspended employee fails to request a review of the decision, he or
she shall be deemed to have accepted the decision of the Superintendent or designee and no
review by the Board shall take place.

If the Superintendent or designee is of the opinion that the best interests of the School District
require a longer suspension than the fifteen (15) paid work days provided for above, the
Superintendent or designee shall notify the Board of Education concerning this
recommendation, and the matter shall be presented to the Board as soon as practicable.
Written notice of the hearing shall be provided to the employee.

The hearing regarding review of an administrative suspension and/or the recommendation for a
suspension for longer than fifteen (15) days shall take place before the Board of Education. At
the hearing the employee shall have the right to be accompanied by counsel of his/her choice at
the employee's expense. The employee shall have the right to present witnesses and proof
relative to the charges. If the Board determines that the suspension was not properly invoked,
the suspension references shall be deleted from the employee's personnel record and the lost
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pay promptly paid to the employee. If the Board believes the employee's conduct warrants a
longer suspension, it may extend the suspension without pay for a longer period of time as
deemed appropriate under the circumstances.

Nothing in this policy shall be interpreted to impair the Board's right to suspend an employee
pending a dismissal hearing or to dismiss employees.

Suspension With Pay

The Board of Education or Superintendent or designee may suspend a non-certified employee
with pay:

1. during an investigation into allegations of disobedience or misconduct whenever the
employee's continued presence in his or her position would not be in the School District's
best interests.

2. as adisciplinary measure for misconduct that is detrimental to the School District as
defined above, or

3. pending a Board hearing to suspend a teacher without pay.

The Superintendent or designee shall meet with the non-certified employee to present the
allegations and give the professional employee an opportunity to refute the charges. The non-
certified employee will be told the dates and times the suspension will begin and end.

Any criminal conviction resulting from the investigation or allegations shall require the employee
to repay to the District all compensation and the value of all benefits received by the employee
during the suspension. The Superintendent will notify the employee of this requirement when the
employee is suspended.

LEGAL REF.:

105 ILCS 5/10-22.34c and 5/10-23.5

5 ILCS 430 et seq., State Officials and Employees Ethics Act.

325 ILCS 5/7.4(c-10), Abused and Neglected Child Reporting Act.

820 ILCS 105/4a, Minimum Wage Law.

CROSS REF.: 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Code of
Professional Conduct; and Conflict of Interest), 5:240 (Suspension), 5:270 (Employment At-Will,
Compensation, and Assignment)

ADOPTED: June 2, 2005
REVISED: September 2, 2021
REVIEWED: September 2, 2021

Comments: Brian Bare asked us to include for additional information, if applicable on all such
policies. 9/2/21

PRESSPlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that

5290
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each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

5290
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 5 - Personnel \ Educational Support Personnel \

Document Status: Review and Monitoring

Educational Support Personnel

5:310 Compensatory Time-Off

This policy governs the use of compensatory time-off by employees who: (1) are covered by the
overtime provisions of the Fair Labor Standards Act, 29 U.S.C. § 201 et seq., and (2) are not
represented by an exclusive bargaining representative. Employees may be given 1-1/2 hours of
compensatory time-off in lieu of cash payment for each hour of overtime worked. Other than as
provided below, at no time may an employee's accumulated compensatory time-off exceed 240 hours,
which represents compensation for 160 hours of overtime. An employee whose work regularly
includes public safety, emergency response, or seasonal activities may accumulate a maximum of
480 hours of compensatory time, which represents compensation for 320 hours of overtime. If an
employee accrues the maximum number of compensatory time-off hours, the employee: (1) is paid for
any additional overtime hours worked, at the rate of one and one-half times the employee's regular
hourly rate of pay, and (2) does not accumulate compensatory time-off until the employee uses an

equal amount of accrued time-off PRESSPlus1

An employee who has accrued compensatory time-off shall be permitted to use such time in at least
half-day components provided such requests do not unduly disrupt the District's operations. The
employee's supervisor must approve a request to use compensatory time-off.

Upon termination of employment, an employee will be paid for unused compensatory time at the
higher of:

1. The average regular rate received by such employee during the last three years of employment;
or

2. The final regular rate received by such employee.

Compensatory time-off is time during which the employee is not working and is, therefore, not counted
as "hours worked" for purposes of overtime compensation.

Implementation

The Superintendent or designee shall implement this policy in accordance with the FLSA. In the event
of a conflict between the policy and the FLSA, the latter shall control.

LEGAL REF.:
Fair Labor Standards Act, 29 U.S.C. §201 et seq.; 29 C.F.R. Part 553.

CROSS REF.: 5:35 (Compliance with the Fair Labor Standards Act), 5:185 (Family and Medical
Leave), 5:270 (Employment At-Will, Compensation, and Assignment)

ADOPTED: March 31, 2009
REVISED:
REVIEWED: August 1, 2019

Comments: The Committee reviewed made no changes The District is keeping one Adopted date
and one reviewed/revised date for every policy moving forward per Kim Nasshan
5310
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PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Review and Monitoring

Instruction

6:110 Programs for Students At Risk of Academic Failure and/or Dropping Out of
School and Graduation Incentives Program

The Superintendent or designee shall develop, maintain, and supervise a program for students at risk
of academic failure or dropping out of school. The program shall include education and support
services addressing individual learning styles, career development, and social needs, and may

include without limitation one or more of the foIIowingzw

¢ Parent-teacher conferences

e Counseling services by social workers and/or guidance counselor
e Counseling services by psychologists

¢ Psychological testing

¢ Truants' alternative and optional education program

¢ Alternative school placement

e Community agency services

¢ Alternative learning opportunities program, in conformity with the Alternative Learning
Opportunities Law, as it may be amended from time-to-time

e Graduation incentives program
e Remediation program

Any student who is below the age of 20 years is eligible to enroll in a graduation incentives program if
he or she:

Is considered a dropout according to State law;

Has been suspended or expelled;

Is pregnant or is a parent;

Has been assessed as chemically dependent; or

5. Is enrolled in a bilingual education or English Language Learners program.

N =

LEGAL REF.:

105 ILCS 5/2-3.41, 5/2-3.66, 5/10-20.9a, 5/13B, 5/26-2a, 5/26-13, 5/26-14, and 5/26-16.
CROSS REF.: 6:280 (Grading and Promotion), 7:70 (Attendance and Truancy)
ADOPTED: January 8, 2015

REVISED:

REVIEWED: August 1, 2019

PRESSPIlus Comments

6:110
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PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

e Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

6:110
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Press Plus Issue #115 June 2024 - Policy Committee Meeting 7/19/24
1. Action to be taken:
__ CONSENT
__ 1st READING
______STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)



Press Plus Issue #115 - June 2024 - Policy Committee Meeting
7/19/24

LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 6 - Ingruction \

Document Status: Review and Monitoring

Instruction

6:150 Home and Hospital Instruction

A student who is absent from school, or whose physician, physician assistant, or advanced practice
registered nurse anticipates that the student will be absent from school, because of a medical
condition may be eligible for instruction in the student’'s home or hospital. Eligibility shall be
determined by State law and the lllinois State Board of Education rules governing (1) the continuum of
placement options for students who have been identified for special education services or (2) the
home and hospital instruction provisions for students who have not been identified for special
education services. Appropriate educational services from qualified staff will begin no later than five
school days after receiving a written statement from: (1) a physician licensed to practice medicine in
all of its branches, (2) a licensed physician assistant, or (3) a licensed advanced practice registered
nurse. Instructional or related services for a student receiving special education services will be

determined by the student’s individualized education program.w

A student who is unable to attend school because of pregnancy will be provided home instruction,
correspondence courses, or other courses of instruction (1) before the birth of the child when the
student’s physician, physician assistant, or advanced practice registered nurse indicates, in writing,
that she is medically unable to attend regular classroom instruction, and (2) for up to three months after
the child’s birth or a miscarriage.

The pay for teachers of home-bound children will be set by the Board of Education and reviewed
periodically.

LEGAL REF.:
105 ILCS 5/10-19.05(e), 5/10-22.6a, 5/14-13.01, and 5/18-4.5.

23 ll.LAdmin.Code §§1.520, 1.610, and 226.300.

CROSS REF.: 6:120 (Education of Children with Disabilities), 7:10 (Equal Educational Opportunity),
7:280 (Communicable and Chronic Infectious Disease)

ADOPTED: October 2, 2014
REVISED: December 5, 2019

REVIEWED: October 7, 2021

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,

Board Policy Development, "[tlhe Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the

6:150
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review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

¢ Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

6:150
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1. Action to be taken:
__ CONSENT
__ 1st READING
_____STAYIN COMMITTEE

DELETE POLICY

2. Policy Committee to Determine:

____Adopt as Presented
(change “revised” & “reviewed” date)

___Adopt with Additional District Edits
(change “revised” & “reviewed” date)

____Not Adopt
(change “reviewed” date)
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LINCOLNWOOD SCHOOL DISTRICT 74\ SECTION 7 - Students\ 7/1 9/24

Document Status: Review and Monitoring
Students

7:170 Vandalism

The Board may seek restitution from students and their parent(s)/guardian(s) for vandalism or other
student acts which cause damage to school property.m

LEGAL REF.:
740 ILCS 115/.

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:190 (Student Behavior)
ADOPTED: September 10, 2002,

REVISED:November 1, 2005

REVIEWED: August 1, 2019

PRESSPIlus Comments

PRESSPIus 1. This policy is suggested to be reviewed by the Board. According to policy 2:240,
Board Policy Development, "[t]he Board will periodically review its policies for relevancy, monitor its
policies for effectiveness, and consider whether any modifications are required." IASB suggests that
each policy in the Board's policy manual be reviewed at a minimum of every five years. As part of the
review, the Board may choose to:

e Compare the adopted version to the current PRESS sample (available at PRESS Online by
logging in at www.iasb.com), discussing any differences and/or options noted in the footnotes to
determine whether local changes are necessary

e Update the policy language due to changes in local conditions

¢ Make no changes, but update the adoption date to reflect that the policy has been reviewed and
re-adopted

Issue 115, June 2024

7:170
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DATE: September 5, 2024
TOPIC: Resolution Regarding IDOT Hazardous Transportation Routes

PREPARED BY: Courtney Whited

Recommended for:
Action
Discussion

Information

Purpose/Background:
District Legal Counsel has prepared a resolution declaring thoroughfares with heavy traffic flow as pupil

transportation hazards.

AR T X T
% %"*1
\ q \ : '
e \ 8
A= 4 "'_,'-\. _ |
it \ &8
- Yo pr F ~ W Pratt Ave P
e bt e A =
hie £, :
il | N
el = Albion Av Nl
' ' I = N
| A | : LR ' R .
/| . g
/ ; W Devon Ave k W Devon Ave g W Devon Ave l,-. Wi Devon Ave : \ Ny W Devon Ave

L

I

Cicero Avenue, Crawford Avenue, 1-94, Lincoln Avenue, Pratt Avenue, Touhy Avenue



Fiscal Impact:
The lllinois State Board of Education reimburses districts for pupils transported on routes that are less
than 1.5 miles with hazards. Routes to school less than 1.5 miles without hazards are considered non-

reimbursable.

Recommendation:
The Finance Committee concurs with the Administration’s recommendation to the Board of

Education to adopt the Resolution regarding IDOT Hazardous Transportation Routes as presented.



BOARD OF EDUCATION OF
LINCOLNWOOD SCHOOL DISTRICT NO. 74,
COOK COUNTY, ILLINOIS

RESOLUTION RE: ILLINOIS DEPARTMENT OF TRANSPORTATION
SERIOUS SAFETY HAZARD ANNUAL REVIEW

WHEREAS, this Board of Education (the “Board”) is the duly-elected governing Board
of Lincolnwood School District No. 74 (the “District”) serving grades Pre-K through 8; and

WHEREAS, the District has served the Village of Lincolnwood in the Chicago
metropolitan area for more than 75 years; and

WHEREAS, since its organization, the District has experienced ever-increasing traffic
congestion, particularly during the past ten (10) years; and

WHEREAS, as the result of that traffic congestion, students of this School District must
cross and walk along many major thoroughfares to get from home to school including, but not
limited to: Interstate 1-94; Illinois Route 50 (Cicero Avenue); U.S. Route 41 (Lincoln Avenue);
North Crawford Avenue; West Touhy Avenue; and West Pratt Avenue (the “Major
Thoroughfares”); and

WHEREAS, the Major Thoroughfares represent conditions such that walking, either to or
from the schools to which pupils of this District are assigned for attendance or to or from a pick-
up point or bus stop, constitutes a serious safety hazard to the pupils due to vehicular traffic or
rail crossings; and

WHEREAS, this Board has conducted an annual review of these conditions as required
by Section 29-3 of the Illinois School Code and hereby finds and determines that these serious
hazardous conditions along the Major Thoroughfares remain unchanged;

NOW, THEREFORE, BE IT RESOLVED by the Board of Education of Lincolnwood
School District No.74, Cook County, Illinois as follows:

SECTION ONE: That the Preambles to this Resolution are hereby incorporated in this
Section One as if fully set forth and restated herein verbatim.

SECTION TWO: That this Resolution shall be in full force and effect forthwith upon
and after its adoption and all resolutions or parts of resolutions in conflict herewith are hereby
repealed.

Page 1 of 2



ADOPTED this 5th day of September, 2024.

BOARD OF EDUCATION OF
LINCOLNWOOD SCHOOL DISTRICT NO. 74,
COOK COUNTY, ILLINOIS

By:

Its President

ATTEST:

Its Secretary

Page 2 of 2
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DATE: September 5, 2024
TOPIC: ELA Consultant | Literacy Consultant & Professional Development

PREPARED BY: Dominick Lupo

Recommended for:
Action
Discussion

Information

Purpose/Background:

The Board of Education approves all contracts.

This year, the District will conclude a full kindergarten through 8th grade curriculum review and
adoption cycle of the District’s literacy programs. Next year we will be looking at the middle school
reading program, and the following year we will be reviewing the kindergarten through 5th grade
program.

Literacy is the foundation of academic development for all subjects, and the District is dedicated to
making the most informed decision on materials and strategies for the future of this programming.

The first step in achieving this goal was to invite Pat Pollack to join our team last year. Throughout the
year, Ms. Pollack assisted the District in identifying strengths and weaknesses of our current
programming, she provided professional development on best practices and effective instructional
strategies in literacy, and she worked with our newly formed literacy committee throughout the year.
With the relationships and trust that she has built with the coaches and staff, we feel that her
experience and guidance in the materials selection will be invaluable as we move towards making long-
term decisions about our literacy programming.

The Goals:
e Identify materials that would best meet the needs of our District based on the program audit
findings from last year
e Develop a learning progression of skills and curricular scope and sequence



e Provide professional development to staff on the most effective instructional strategies in the
area of literacy

Fiscal Impact:

The plan will include six on-site days of PD and literacy team support, plus the annual District support plan
(inclusive of unlimited support phone calls/emails with PD Director, scheduled remote discussions).

The overall total comes to $17,100.

The team has budgeted for this expense through the Title | Professional Development grant funds.

Recommendation:
The Finance Committee concurs with the Administrative recommendation to the Board of Education to
approve the proposal to hire Pat Pollack, Literacy Specialist and Consultant, to perform a full literacy audit

and to deliver professional development at a cost of $17,100 for the 2024-2025 school year.



SCHOOLWIDE EDUCATIONAL SOLUTIONS
PROPOSAL

Schoolwide, Inc. is pleased to provide the enclosed proposal with the explicit objective of raising the quality of teaching
and learning. Thank you for the opportunity to submit our proposal for consideration.

Lincolnwood SD 74 - PROPOSAL #: 3495

Lincolnwood SD 74 DATE: Aug 08, 2024

Dominick Lupo PREPARED BY: Stephanie Klempner

dlupo@sd74.org EMAIL: sklempner@schoolwide.com
(847) 675-8234 TELEPHONE:  (631) 218-3599
TBD

Lincolnwood, IL 60712

PROFESSIONAL DEVELOPMENT SUPPORT

PD DESCRIPTION ITEM# UNIT COST QTY EXT.
COST
1 Full Day Prof Dev PD-ONSITE $2850.00 6 $17,100.00

SUBTOTAL PROFESSIONAL DEVELOPMENT: $17,100.00
TOTAL PROFESSIONAL DEVELOPMENT + MATERIALS: $17,100.00

PROJECTED EXPENSES*

AIRFARE/TRAIN$0.00 GROUND TRANSPORTATION  $0.00 GAS & TOLLS: $0.00
TO/FROM HOME:
LODGING: $0.00 MEALS: $0.00 TAXI/CAR $0.00
RENTAL TO
SCHOOL SITE:

* Actual expenses to be added to final invoice

Change/Cancellation Policy: Schoolwide requires a minimum of 4 weeks for changes/cancellations in scheduled
professional development. Any changes made in less than 4 weeks are subject to change fees, which the district
agrees to pay for by issuing a purchase order for PD.

Notes:

Travel included

SCHOOLWIDE

SCHOOLWIDE, INC.
33 Walt Whitman Road
Suite 204E

Huntington Station. NY 11746
Ph. 1.800.261.9964

www.schoolwide.com
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DATE: September 5, 2024
TOPIC: 2023-24 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256
PREPARED BY: Courtney Whited

Recommended for:
Action
Discussion

Information

Purpose:

As provided for under 105 ILCS 5/10-20.47 and 5/34-18.38 Pursuant to PA 97-256 the Lincolnwood
School District 74 Board of Education is required to annually submit salary and benefit information to
the State Board of Education for specific positions. This same information must be presented at a
regular School Board of Education meeting and posted to the District website no later than October 15t

of each year.

Background:
Attached to this Executive Summary is the 2023-24 Administrator and Teacher Salary and Benefit

Report with the required information to be compliant with PA 97-256.

Fiscal Impact:

None

Recommendation:
Attached to this Executive Summary is the 2023-24 Administrator and Teacher Salary and Benefit

Report with the required information to be compliant with PA 97-256.



EIS Administrator and Teacher Salary and Benefits Report - School Year 2024 8/7/2024  2:22 pm
Lincolnwood SD 74
6950 N East Prairie Rd, Lincolnwood, 1L 60712
050160740020000
Selection Criteria: (Employer)  Employees = All
Vacation Sick Retirement Other

Name Position Base Salary FTE Days Days Bonuses Annuities Enhancements Benefits

Alamag, Angelica 200-Teacher $52,610.21 1.00 14 $0.00 $0.00 $0.00 $0.00
Almer, Andrew R 200-Teacher $121,295.00 1.00 24 $0.00 $0.00 $0.00  $23,997.76
Altschul, Robin L 606-Resource Teacher Math $117,795.00 1.00 0 24 $0.00 $0.00 $0.00  $13,310.72
Atkinson, Mark 103-Principal $128,800.00 1.00 20 21 $0.00 $0.00 $11,114.03  $24,463.93
Azarnoosh, Beeta 200-Teacher $60,532.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Ballema, Jennifer K 200-Teacher $88,879.42 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76
Barringer, Laura E 200-Teacher $120,395.00 1.00 0 24 $0.00 $0.00 $0.00  $18,020.32
Battaglia, Michael R 200-Teacher $137,494.46 1.00 0 29 $0.00 $0.00 $0.00  $23,997.76
Beyer, Zackary 200-Teacher $70,532.00 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Blomstrand, Sarah E 200-Teacher $107,395.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Bordenet, Annalise 200-Teacher $54,124.61 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Bui, Nina 200-Teacher $55,860.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Burianek, Alaina 200-Teacher $52,755.14 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Butler, Ryan 200-Teacher $80,955.00 1.00 0 14 $0.00 $0.00 $0.00  $13,310.72
Cabrera, Kelly A 200-Teacher $73,849.00 1.00 0 14 $0.00 $0.00 $0.00  $18,558.88
Cardo, Kristin M 200-Teacher $104,014.00 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76
Catalano, Jean M 200-Teacher $147,554.15 1.00 0 29 $0.00 $0.00 $0.00  $19,821.60
Cattapan, Amy J 200-Teacher $113,995.00 1.00 0 19 $0.00 $0.00 $0.00 $6,688.68
Christiansen, Steffani A 200-Teacher $67,361.00 1.00 0 14 $0.00 $0.00 $0.00  $10,866.92
Churchwell, Sharon N 200-Teacher $123,995.00 1.00 0 24 $0.00 $0.00 $0.00  $18,558.88
Codell, Susan 200-Teacher $92,475.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Conley, Kevin M 200-Teacher $80,955.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Cook, Maureen Regan 200-Teacher $108,717.00 1.00 0 19 $0.00 $0.00 $0.00  $22,930.44
Costas, Margarita 200-Teacher $62,361.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Creaves, Lauren A 200-Teacher $117,695.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Daskalopoulos, Adrianna 200-Teacher $58,928.00 1.00 0 14 $0.00 $0.00 $0.00 $7,277.12
Davis, Erin R 203-English as a Second Language Teacher $101,892.00 1.00 0 19 $0.00 $0.00 $0.00  $10,155.12
Dinkha, Dylan 200-Teacher $28,696.45 0.54 0 8 $0.00 $0.00 $0.00 $0.00
Donato, Marisa 250-Special Education Teacher $71,812.62 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Donohue, Shannon 200-Teacher $75,566.00 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76

1



Vacation Sick Retirement Other

Name Position Base Salary FTE Days Days Bonuses Annuities Enhancements Benefits

Doyle, Bridget M 200-Teacher $99,595.00 1.00 0 24 $0.00 $0.00 $0.00 $0.00
DuPriest, Travis E 200-Teacher $108,717.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Economou, Christina A 200-Teacher $131,519.13 1.00 0 24 $0.00 $0.00 $0.00  $10,155.12
Edman, Christopher J 200-Teacher $85,955.00 1.00 0 19 $0.00 $0.00 $0.00  $18,558.88
Ellis, Leanne Statland 200-Teacher $116,895.00 1.00 0 19 $0.00 $0.00 $0.00  $18,020.32
Endo, Michael 200-Teacher $60,532.00 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Fallon, Courtney A 606-Resource Teacher Math $92,996.62 1.00 0 14 $0.00 $0.00 $0.00  $16,603.20
Figueroa, Valerie 200-Teacher $63,928.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Forsell, Candace 200-Teacher $60,532.00 1.00 0 14 $0.00 $0.00 $0.00 $355.52
Foust, Tom 200-Teacher $89,614.00 1.00 0 14 $0.00 $0.00 $0.00  $22,930.44
Freeman, Dana 250-Special Education Teacher $92,835.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Furgal, Jessica 200-Teacher $55,860.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Garcia, Cassidy 200-Teacher $58,439.35 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Garvonado, Mari D 250-Special Education Teacher $74,761.19 1.00 0 14 $0.00 $0.00 $0.00  $22,436.68
Gerber, Stephen W 200-Teacher $85,112.00 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Gillespie, Alexandria 200-Teacher $55,860.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Greene, Emma 200-Teacher $53,045.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Greene, Maxwell 200-Teacher $75,532.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Hammel, Julie S 200-Teacher $119,595.00 1.00 0 24 $0.00 $0.00 $0.00  $23,997.76
Han, Grace 200-Teacher $62,361.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Han, Kathleen R 200-Teacher $108,717.00 1.00 0 19 $0.00 $0.00 $0.00  $18,558.88
Harmon, Christopher 103-Principal $125,800.00 1.00 20 21 $0.00 $0.00 $12,441.75  $34,264.32
Hwang, Eunice S 203-English as a Second Language Teacher $108,717.00 1.00 0 19 $0.00 $0.00 $0.00  $18,558.88
Jermihov, Irina 200-Teacher $128,355.57 1.00 24 $0.00 $0.00 $0.00  $12,640.36
Jones, John Eugene 200-Teacher $111,297.00 1.00 0 19 $0.00 $0.00 $0.00  $18,558.88
Kamara-Ibraham, Aliaa 103-Principal $123,600.00 1.00 20 21 $0.00 $0.00 $12,224.16  $26,558.88
Karr, Kristen 200-Teacher $68,928.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Keys, Shannon 200-Teacher $68,045.00 1.00 0 14 $0.00 $0.00 $0.00  $22,930.44
Komerofsky, Wendy Sorkin 200-Teacher $120,395.00 1.00 0 24 $0.00 $0.00 $0.00  $15,141.56
Kovacs, Alison 200-Teacher $79,118.00 1.00 0 14 $0.00 $0.00 $0.00 $8,140.48
Land, Bridget 200-Teacher $63,928.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Lange-Gad, Michelle H 202-Bilingual Education Teacher $113,995.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Lee, Alexander H 200-Teacher $99,317.00 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76
Lee, Kyong Mi 203-English as a Second Language Teacher $118,595.00 1.00 0 24 $0.00 $0.00 $0.00  $19,464.56
Lee, Michael S 200-Teacher $82,835.00 1.00 0 14 $0.00 $0.00 $0.00  $18,558.88
Leen, Peggy 200-Teacher $73,849.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Litwin, Jill S 200-Teacher $95,355.00 1.00 0 19 $0.00 $0.00 $0.00  $13,310.72
Lupo, Dominick 101-Assistant/Associate District Superintendent $176,800.00 1.00 20 21 $0.00 $0.00 $17,485.70  $34,264.32



Vacation Sick Retirement Other

Name Position Base Salary FTE Days Days Bonuses Annuities Enhancements Benefits

Mamola, Jessica 200-Teacher $80,512.60 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Markevics, Brigita 250-Special Education Teacher $101,897.00 1.00 0 19 $0.00 $0.00 $0.00  $18,020.32
McAdams, Sharon P 200-Teacher $143,619.16 1.00 0 24 $0.00 $0.00 $0.00  $18,020.32
McCormick, Megan Marie 250-Special Education Teacher $115,995.00 1.00 0 24 $0.00 $0.00 $0.00  $13,310.72
McDermott, Kelly 200-Teacher $58,107.55 1.00 0 14 $0.00 $0.00 $0.00  $10,004.32
Mclnerney, Brian Joseph 200-Teacher $97,475.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Melissaratos, Anthoula 200-Teacher $112,395.00 1.00 0 24 $0.00 $0.00 $0.00 $0.00
Morelli, Emily A 200-Teacher $90,955.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Mori, Kenji 200-Teacher $92,835.00 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76
Mullane, Isabella 200-Teacher $70,532.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Nelson, Bennett E 200-Teacher $108,717.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Obringer, Anne 200-Teacher $80,955.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Olson, Krista R 200-Teacher $121,295.00 1.00 0 24 $0.00 $0.00 $0.00  $18,020.32
OShaughnessy, Colleen B 200-Teacher $124,895.00 1.00 0 29 $0.00 $0.00 $0.00 $0.00
Panoutsos, Stacy 200-Teacher $116,895.00 1.00 0 24 $0.00 $0.00 $0.00  $23,997.76
Peeters, Sara 200-Teacher $80,955.00 1.00 0 14 $0.00 $0.00 $0.00  $13,310.72
Raciti, Mark P 200-Teacher $99,595.00 1.00 0 24 $0.00 $0.00 $0.00 $1,067.32
Rainey, LoraJ 200-Teacher $119,495.00 1.00 0 24 $0.00 $0.00 $0.00 $18,020.32
Rapasadi, Kelly N 250-Special Education Teacher $94,317.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Reynolds, Hayley 200-Teacher $68,928.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Ricotta, Maria S 202-Bilingual Education Teacher $117,695.00 1.00 0 19 $0.00 $0.00 $0.00 $0.00
Rudnick, Debra A 200-Teacher $122,195.00 1.00 0 24 $0.00 $0.00 $0.00  $10,155.12
Russo, David L 100-District Superintendent $236,000.00 1.00 20 21 $0.00 $0.00 $24,329.65  $34,264.32
Ruttkay, Jennifer Sobel 152-Special Education Director $121,000.00 1.00 0 24 $0.00 $0.00 $11,967.02  $34,264.32
Ryan, Anoulla Salamy 200-Teacher $106,292.00 1.00 0 19 $0.00 $0.00 $0.00  $10,155.12
Ryan, Elizabeth 200-Teacher $94,614.00 1.00 0 14 $0.00 $0.00 $0.00  $10,155.12
Sanders, Catherine 200-Teacher $75,955.00 1.00 0 14 $0.00 $0.00 $0.00 $8,930.40
Savage, Jennifer A 200-Teacher $122,195.00 1.00 0 24 $0.00 $0.00 $0.00  $13,310.72
Schmidt, Veronica 200-Teacher $70,532.00 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Schroer, Hillary 200-Teacher $95,112.00 1.00 0 14 $0.00 $0.00 $0.00  $13,310.72
Segreti, Joseph 104-Assistant Principal $103,700.00 1.00 20 21 $0.00 $0.00 $10,256.03  $34,264.32
Shortell, Stephanie I 250-Special Education Teacher $122,195.00 1.00 0 24 $0.00 $0.00 $0.00  $18,558.88
Smith, Christopher L 250-Special Education Teacher $111,297.00 1.00 0 19 $0.00 $0.00 $0.00 $0.00
Spinelli, Carla 250-Special Education Teacher $77,322.00 1.00 0 14 $0.00 $0.00 $0.00 $6,688.68
Stephen, Jordan 107-General Administrator or General Supervisor $154,875.00 1.00 20 21 $0.00 $0.00 $15,317.29  $34,264.32
Sterba, Elizabeth I 250-Special Education Teacher $122,989.64 1.00 0 29 $0.00 $0.00 $0.00  $18,020.32
Swidler, Dena G 200-Teacher $87,475.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Tabba, Nida 203-English as a Second Language Teacher $104,014.00 1.00 0 19 $0.00 $0.00 $0.00  $18,020.32



Vacation Sick Retirement Other

Name Position Base Salary FTE Days Days Bonuses Annuities Enhancements Benefits

Taliya, Mona 200-Teacher $120,395.00 1.00 0 24 $0.00 $0.00 $0.00  $18,558.88
Toussaint, Susan 200-Teacher $60,532.00 1.00 0 14 $0.00 $0.00 $0.00  $18,558.88
Uruba, Tracey 203-English as a Second Language Teacher $142,382.39 1.00 0 29 $0.00 $0.00 $0.00  $22,930.44
Van Pelt, Allison K 200-Teacher $101,875.00 1.00 0 19 $0.00 $0.00 $0.00  $23,997.76
Walas, Aliza J 200-Teacher $111,297.00 1.00 0 19 $0.00 $0.00 $0.00  $18,558.88
Weiss, Mallory L 200-Teacher $80,955.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Werner, Eli 200-Teacher $53,045.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Whited, Courtney Lee 114-Chief School Business Official $180,000.00 1.00 20 21 $0.00 $0.00 $17,802.18  $25,799.76
Wielgosz, Michelle A 200-Teacher $85,955.00 1.00 0 14 $0.00 $0.00 $0.00 $0.00
Winckler, Cathy 203-English as a Second Language Teacher $124,895.00 1.00 0 24 $0.00 $0.00 $0.00 $0.00
Wong, John 200-Teacher $80,532.62 1.00 0 14 $0.00 $0.00 $0.00  $23,997.76
Yanchuk, Halyna 200-Teacher $73,849.00 1.00 0 14 $0.00 $0.00 $0.00  $13,310.72
Youkhana, Wayne 200-Teacher $36,232.46 0.68 0 10 $0.00 $0.00 $0.00 $0.00

Totals
Distinct Employee Count: 119
Base Salary: $11,468,393.34

Distinct Positions Count: 119
Bonuses: $0.00 Annuities: $0.00

Total Positions Count: 119

Vacation Days: 160
Retirement Enhancements: $132,937.81

Sick Days: 2142

Other Benefits: $1,731,864.89
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DATE: September 5, 2024
TOPIC: 2023-24 IMRF Salary and Benefits Report Pursuant to PA 97-0609
PREPARED BY: Courtney Whited

Recommended for:

Action
Discussion

Information

Purpose:

As provided for under 5 ILCS 120/7.3 Sec. 7.3, Lincolnwood School District 74 has a duty to post
information pertaining to benefits offered through the lllinois Municipal Retirement Fund (IMRF).
Within six (6) business days after an employer participating in the lllinois Municipal Retirement Fund
approves a budget, that employer must post on its website the total compensation package for each

employee having a total compensation package that exceeds $75,000 per year.

Background:

Attached to this Executive Summary is the 2023-24 IMRF Salary and Benefits Report.

Fiscal Impact:

None

Recommendation:
Attached to this Executive Summary is the 2023-24 IMRF Salary and Benefits Report required

information to be compliant pursuant to PA 97-0609.



Public Act 97-0609 IMRF Employees with Total Compensation exceeding $75,000

Lincolnwood School District 74 Fiscal Year 2023-24

Position Base Sick Vacation Personal Retirement Health Total

Description| Compensation Days Days Days Enhancement Annuity Insurance| Compensation

Building Administrative Assistant $59,202.00 17 21 4 $0.00 $0.00 $18,101.50 $77,303.50

Building Engineer $86,611.20 17 21 4 $0.00 $0.00 $13,481.34 $100,092.54

Building Engineer $89,440.00 17 21 4 $0.00 $0.00 $24,117.36 $113,557.36

Business Operations Support $67,743.00 17 21 4 $0.00 $0.00 $24,052.36 $91,795.36

Director of Building and Grounds $130,800.00 17 21 4 $6,163.30 $0.00 $18,634.50 $155,597.80

Director of Communications and $75,000.00 17 20 4 $3,534.00 $0.00 $34,552.34 $113,086.34
Community Relations e T ' T RS

Director of Food Services $65,961.54 17 20 4 $3,108.11 $0.00 $23,905.60 $92,975.25

Network Systems Engineer $108,000.00 17 18 4 $0.00 $0.00 $18,247.88 $126,247.88

Payroll and Benefits Coordinator $66,500.00 17 15 4 $0.00 $0.00 $10,328.14 $76,828.14

Personnel Coordinator/ $63,700.00 17 18 4 $0.00 $0.00 $24,040.14 $87,740.14

Admin. Asst. to the Business








































	Agenda
	1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)
	2. DISTRICT RECOGNITIONS
	a. 2024-2025 New Staff Introductions by Principals

	3. AUDIENCE TO VISITORS
	4. INFORMATION/ACTION:  CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that item from the Consent Agenda.)
	a. APPROVAL OF MINUTES
	I. Regular Board Meeting Minutes - AUGUST 1, 2024
	8_1_24_BOE Minutes_FINAL

	II. Regular Board Meeting - Closed Session Minutes - AUGUST 1, 2024

	b. EMPLOYMENT MATTERS
	I. Personnel Report
	II. New Employment
	1. Nicole Lorusso, Paraprofessional, Lincoln Hall, effective August 26, 2024, $17.40/hr
	2. Lina Bara, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr
	3. Gina Fazzini, 6th Grade Math Teacher, effective August 26, 2024, Class 3, Level 11, $80,088
	4. Alexandra Saravia, Building Administrative Assistant/Summer School Secretary, Lincoln Hall, effective August 7, 2024, $ 20.48/hr
	5. Natalie Shmoon, Lunch/Recess Supervisor, Rutledge Hall, effective August 28, 2024, $17.00/hr
	6. Ethan Dasilva, Full-Time Substitute, District Wide, effective August 26, 2024, Class 1, Level 1, $54,015
	7. Kyler Allen, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr
	8. Ethan Conroy, Full-Time Substitute, District Wide, effective September 3, 2024, Class 1, Level 1, $54,015
	9. Marilyn Benjamin, Paraprofessional with PEL, Todd Hall, effective August 26, 2024, $20.49/hr
	10. Blair Rudd, School Nurse, Lincoln Hall, effective September 3, 2024, $34.77/hr

	III. Resignation
	1. Emily Dahl, Paraprofessional, Todd Hall, effective August 6, 2024
	2. Cassie Darmody, Lunch/Recess Supervisor, effective August 6, 2024

	IV. FMLA Leave Request
	1. Jennifer Savage, 2nd Grade Teacher, effective August 26, 2024 with an expected return of November 18, 2024
	2. Cathy Winckler, EL Teacher, Rutledge Hall, effective September 12, 2024 with an expected return of October 28, 2024

	V. Leave of Absence
	1. Elizabeth Reese, Paraprofessional, Rutledge Hall, effective August 26, 2025, with a return on January 6, 2025


	c. Policy
	I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading because they only involve changes in citations or immediate compliance with the law or Illinois School Code.
	1. Press Plus #115 - June 2024
	(1) Draft Update - New
	(1) 2:70 Vacancies on Board of Education - Filling Vacancies
	Policy-270 

	(2) 4:70 Resource Conservation
	Policy-470

	(3) 4:80 Accounting and Audits
	Policy-480

	(4) 2:125 Board Member Expenses
	Policy-2125

	(5) 5:130 Responsibilities Concerning Internal Information
	Policy-5130

	(6) 5:200 Terms and Conditions of Employment and Dismissal
	Policy-5200 

	(7) 6:140 Education of Homeless Children
	Policy-6140 


	(2) Review and Monitoring
	(1) 4:15 Identity Protection
	Policy-415

	(2) 2:160 School Board Attorney
	Policy-2160

	(3) 5:180 Temporary Illness or Temporary Incapacity
	Policy-5180

	(4) 5:290 Employment Termination and Suspensions
	Policy-5290

	(5) 5:310 Compensatory Time-Off
	Policy-5310 

	(6) 6:110 Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation Incentives Program
	Policy-6110 

	(7) 6:150 Home and Hospital Instruction
	Policy-6150

	(8) 7:170 Vandalism
	Policy-7170





	d. Resolution Regarding IDOT Hazardous Transportation Routes
	1_Transportation Hazards FY25
	1a_2024-25 Resolution Re IDOT Hazardous Routes

	e. ELA Consultant | Literacy Consultant & Professional Development
	4_ELA Consultant _ Literacy Consultant & Professional Development
	4a_ELA Consultant_ProposalPD202425

	f. 2023-24 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256
	5_Salary and Benefit Report PA 97-256
	5a_EIS Admin Teacher Salary Benefits 2023-24

	g. 2023-24 IMRF Salary and Benefits Report Pursuant to PA 97-0609
	6_IMRF Compensation Over $75K PA 97-0609 FY24

	h. Replacement Vulcan Double Convection Oven for Lincoln Hall

	#4835fc73-0b03-4bf3-8dc2-0a8a85e8b015
	5. UNFINISHED BUSINESS
	6. NEW BUSINESS
	7. COMMUNICATION FROM BOARD MEMBERS
	a. NTDSE/District 807: John P. Vranas/Kevin Daly
	b. IASB (Illinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
	c. Finance Committee: Peter D. Theodore/Jay Oleniczak
	d. Facilities Committee: John P. Vranas/Rupal Shah Mandal
	e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris
	f. President's Report: Kevin Daly

	8. COMMUNICATION TO THE BOARD OF EDUCATION
	a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
	b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice President)
	c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

	9. ADMINISTRATIVE REPORTS
	a. Superintendent's Report: Dr. David L. Russo
	I. INFORMATION/DISCUSSION: District Updates
	II. INFORMATION/DISCUSSION: District Construction Update Video

	b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
	I. INFORMATION/DISCUSSION: Curriculum Department Update

	c. Business and Operations, Business Manager/CSBO: Courtney Whited
	I. INFORMATION/DISCUSSION: Finance Report - JUNE 2024
	II. INFORMATION/DISCUSSION/ACTION: Public Hearing and Adoption of the Lincolnwood School District 74 Budget for Fiscal Year 2025
	III. INFORMATION/ACTION:  Bills Payable in the Amount of $1,009,669.77

Bills reviewed this month by: Ted Kwon and Jay Oleniczak
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