
LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
Regular Meeting AGENDA
Thursday, October 3, 2024 at 7:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Peter D. Theodore, Vice President
John P. Vranas, Secretary

Myra A. Foutris
Ted Kwon

Jay Oleniczak
Rupal Shah Mandal

ADMINISTRATION
Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and 
Instruction

Courtney Whited, Business Manager/CSBO 

Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Lincolnwood Village Hall - Gerald C. Turry Village Board Room

6900 North Lincoln Avenue
Lincolnwood, Illinois 60712,

on Thursday, October 3, 2024.

Bill Reviewers for the Month: Rupal Shah Mandal and Myra A. Foutris
 

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.) 
 
__ Kevin Daly  
__ Myra A. Foutris
__ Ted Kwon           
__ Jay Oleniczak
__ Rupal Shah Mandal  
__ Peter D. Theodore       
__ John P. Vranas

ADMINISTRATIVE TEAM MEMBERS
__  Dr. David. L. Russo                          __ Dr. Dominick M. Lupo      
__  Courtney Whited                              __ Mark Atkinson
__  Aliaa Ibrahim                                    __ Joseph Segreti    
__  Jennifer Ruttkay                               __ Chris Harmon                         
__  Jordan Stephen                               __ Jackie McGoey               
__  Renee Tolnai                                    __ Erin Curry
 

2. AUDIENCE TO VISITORS
 

3. INFORMATION/ACTION:  CONSENT AGENDA
(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal 
of that item from the Consent Agenda.)       
 
a. APPROVAL OF MINUTES

I. Regular Board Meeting Minutes - September 5, 2024 
II. Regular Board Meeting - Closed Session Minutes - September 5, 2024 

 
b. EMPLOYMENT MATTERS

I. Personnel Report 
II. New Employment

1. Matt Delacy, Part-Time Kitchen Staff, Lincoln Hall, effective September 9, 2024, $15.23/hr
2. Elana Dermer, Full-Time Substitute, District Wide, effective September 16, 2024, Class 1, 
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Level 1, $54,015
 

III. FMLA Leave Request
1. Allison Van Pelt, 1st Grade Teacher, Todd Hall, effective December 25, 2024 with an 

expected return of April 7, 2025
 

IV. Resignation
V. Maham Ahmed, School Nurse, Todd Hall, effective October 4, 2024

 
c. Policy 

I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded 
from 1st Reading because they only involve changes in citations or immediate compliance with 
the law or Illinois School Code. 
1. Press Plus #116 June 2024

(1) Draft Update
(1) 7:20 Harassment of Students Prohibited
(2) 7:185 Teen Dating Violence Prohibited

 
d. Long-Term Facilities Rental to iPro Skills Soccer Academy

It is the Administrative recommendation to the Board of Education to approve the Shared Use 
Agreement between SD74 and iPro Skills Academy Corporation for weeknight rental of the Todd Hall 
Gymnasium and Rutledge Hall Gymnasium or Multi-Purpose Room from November 11, 2024 through 
March 28, 2025 at a cost of $50 per hour.
 

e. Resolution Authorizing Appointment of Township Trustee of Schools Representative 
The Finance Committee concurred with the Administration’s recommendation to the Board of 
Education to adopt this Resolution Authorizing Appointment of Township Trustee of Schools 
Representative, Courtney Whited, Business Manager/CSBO, to a two-year term.
 

f. Upcoming Staff Development Opportunity
I. Kenji Mori (Lincoln Hall STEM Teacher), IPA Leadership Conference, October 

20-22, 2024, Peoria, IL 

Rationale: As part of the Regular meeting, the Board of Education routinely approves minutes, 
personnel items, Board policies, and routine business matters.

Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education approves those items on the Consent Agenda as appear above.

Motion by member:________________ Seconded by:_________________
 

4. UNFINISHED BUSINESS
 

5. NEW BUSINESS
 

6. COMMUNICATION FROM BOARD MEMBERS  
a. NTDSE/District 807: John P. Vranas/Kevin Daly
b. IASB (Illinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
c. Finance Committee: Peter D. Theodore/Jay Oleniczak
d. Facilities Committee: John P. Vranas/Rupal Shah Mandal
e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris 

I. 1st Reading by the Lincolnwood School District 74 Board of Education
1. Press Plus #116 June 2024

(1) Draft Update
(1) 2:260 Uniform Grievance Procedure
(2) 5:100 Staff Development Program
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(3) 7:270 Administering Medicines to Students
 

f. President's Report: Kevin Daly
I. President Daly's appointment of Board Member Ted Kwon to the Policy Committee 

 
7. COMMUNICATION TO THE BOARD OF EDUCATION

a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice 

President)
c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

 
8. ADMINISTRATIVE REPORTS

a. Superintendent's Report: Dr. David L. Russo
I. INFORMATION/DISCUSSION: District Updates

 
b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo 

I. INFORMATION/DISCUSSION: Curriculum Department Update
 

II. INFORMATION/DISCUSSION/ACTION: Public Hearing for Approval of the 
Resolution re: E-Learning Program Adoption for the 2024-25, 2025-26, and 2026-
27 School Years in Lieu of the District's use of Scheduled Emergency Days 
Rationale: The Lincolnwood School District 74 Board of Education approves all Resolutions. 

Public Hearing for Approval of the Resolution re: E-Learning Program Adoption for the 2024-
25, 2025-26, and 2026-27 School Years in Lieu of the District's use of Scheduled Emergency 
Days
   
OPEN PUBLIC HEARING
  
Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education open the public hearing regarding approval of the Resolution re: E-Learning 
Program Adoption for the 2024-25, 2025-26, and 2026-27 School Years in Lieu of the 
District's use of Scheduled Emergency Days
  
Motion by member: _______________ Seconded by: _________________
  
AUDIENCE COMMENTS   
   
CLOSE PUBLIC HEARING
  
Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education close the public hearing regarding approval of the Resolution re: E-Learning 
Program Adoption for the2024-25, 2025-26, and 2026-27 School Years in Lieu of the 
District's use of Scheduled Emergency Days
  
Motion by member: _______________ Seconded by: _________________
  
RESOLUTION APPROVAL
    
Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education approve the Resolution re: E-Learning Program Adoption for the 2024-25, 
2025-26, and 2026-27 School Years in Lieu of the District's use of Scheduled Emergency 
Days
  
Motion by member: ____________ Seconded by:_______________
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c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. INFORMATION/DISCUSSION: Finance Report - JULY 2024

 
II. INFORMATION/DISCUSSION/ACTION:  Summer 2025 Construction/Preparation 

of Bid Documents and Drawings 
Rationale: The Lincolnwood School District 74 Board of Education approves all expenditures 
over $10,000.

Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education approve the preparation of bid documents and drawings from StudioGC for 
Summer 2025 construction projects described on the District 74 Facilities Plan in the 
estimated amount of $1,128,314.

Motion by member:______________ Seconded by:________________
 

III. INFORMATION/ACTION:  Bills Payable in the Amount of $799,162.35
Bills reviewed this month by: Rupal Shah Mandal and Myra A. Foutris
Rationale: The Board of Education routinely reviews and approves invoices and bills.
  
Recommended Motion: I move that the Lincolnwood School District 74 Board of 
Education approve invoices and bills in the amount of $799,162.35.

Motion by member: ________________ Seconded by: ________________
 

9. AUDIENCE TO VISITORS
 

10. RECESS INTO CLOSED SESSION  
I move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the 
purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel and 5 ILCS 120/2(c)(2) - 
Collective Negotiating.

Motion by member:_________________ Seconded by:________________
 

11. ADJOURNMENT

Motion by member: _______________ Seconded by: _________________
 

Dr. David L. Russo, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. 
Individuals with disabilities who plan to attend this meeting and who require certain accommodations in order to 
allow them to observe and/or participate in this meeting, or who have questions regarding the accessibility of this 
meeting or facility, are requested to contact the District Office at 847-675-8234 promptly to allow Lincolnwood 
School District 74 to make reasonable accommodations for those persons. 
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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
Regular Meeting Minutes
Thursday, September 5, 2024 at 7:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Peter D. Theodore,Vice President
John P. Vranas, Secretary

Myra A. Foutris
Ted Kwon

Jay Oleniczak
Rupal Shah Mandal

ADMINISTRATION
Dr. David L. Russo, Superintendent of Schools

Dr. Dominick M. Lupo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Lincoln Hall Auditorium, 6855 North Crawford, Lincolnwood, IL 60712,

on Thursday, September 5, 2024.

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE 
President Daly called the meeting to order at 7:30 p.m., roll call was taken and the Pledge of Allegiance was recited.

MEMBERS PRESENT
Kevin Daly
Ted Kwon
Jay Oleniczak
Rupal Shah Mandal
Peter D. Theodore

MEMBERS ABSENT
Myra A. Foutris
John P. Vranas

ADMINISTRATORS/STAFF PRESENT
Dr. David L. Russo
Dr. Dominick M. Lupo
Courtney Whited
Mark Atkinson

Chris Harmon
Aliaa Ibrahim
Jackie McGoey
Jennifer Ruttkay

Jordan Stephen
Joseph Segreti
Renee Tolnai
Erin Curry

 President Daly named Member Oleniczak Secretary Pro-Tem.

2. DISTRICT RECOGNITIONS
a. 2024-2025 New Staff Introductions by Principals

 
3. AUDIENCE TO VISITORS

None
 

4. CONSENT AGENDA

a. APPROVAL OF MINUTES
I. Regular Board Meeting Minutes - AUGUST 1, 2024
II. Regular Board Meeting - Closed Session Minutes - AUGUST 1, 2024

b. EMPLOYMENT MATTERS
I. Personnel Report
II. New Employment

1. Nicole Lorusso, Paraprofessional, Lincoln Hall, effective August 26, 2024, $17.40/hr
2. Lina Bara, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr
3. Gina Fazzini, 6th Grade Math Teacher, effective August 26, 2024, Class 3, Level 11, $80,088
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4. Alexandra Saravia, Building Administrative Assistant/Summer School Secretary, Lincoln Hall, effective August 7, 
2024, $ 20.48/hr

5. Natalie Shmoon, Lunch/Recess Supervisor, Rutledge Hall, effective August 28, 2024, $17.00/hr
6. Ethan Dasilva, Full-Time Substitute, District Wide, effective August 26, 2024, Class 1, Level 1, $54,015
7. Kyler Allen, Paraprofessional, Rutledge Hall, effective August 26, 2024, $17.40/hr 
8. Ethan Conroy, Full-Time Substitute, District Wide, effective September 3, 2024, Class 1, Level 1, $54,015
9. Marilyn Benjamin, Paraprofessional with PEL, Todd Hall, effective August 26, 2024, $20.49/hr
10. Blair Rudd, School Nurse, Lincoln Hall, effective September 3, 2024, $34.77/hr

 
III. Resignation

1. Emily Dahl, Paraprofessional, Todd Hall, effective August 6, 2024
2. Cassie Darmody, Lunch/Recess Supervisor, effective August 6, 2024

 
IV. FMLA Leave Request

1. Jennifer Savage, 2nd Grade Teacher, effective August 26, 2024 with an expected return of November 18, 2024
2. Cathy Winckler, EL Teacher, Rutledge Hall, effective September 12, 2024 with an expected return of October 28, 

2024
 

V. Leave of Absence
1. Elizabeth Reese, Paraprofessional, Rutledge Hall, effective August 26, 2025(4), with a return on January 6, 2025

 
c. Policy
I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading because 

they only involve changes in citations or immediate compliance with the law or Illinois School Code. 
1. Press Plus #115 - June 2024

(1) Draft Update - New
(1) 2:70 Vacancies on Board of Education - Filling Vacancies
(2) 4:70 Resource Conservation
(3) 4:80 Accounting and Audits
(4) 2:125 Board Member Expenses
(5) 5:130 Responsibilities Concerning Internal Information
(6) 5:200 Terms and Conditions of Employment and Dismissal
(7) 6:140 Education of Homeless Children

(2) Review and Monitoring
(1) 4:15 Identity Protection
(2) 2:160 School Board Attorney
(3) 5:180 Temporary Illness or Temporary Incapacity
(4) 5:290 Employment Termination and Suspensions
(5) 5:310 Compensatory Time-Off
(6) 6:110 Programs for Students At Risk of Academic Failure and/or Dropping Out of School and Graduation 

Incentives Program
(7) 6:150 Home and Hospital Instruction
(8) 7:170 Vandalism

 
d. Resolution Regarding IDOT Hazardous Transportation Routes

The Finance Committee members in attendance supported the Administration’s recommendation to the Board of 
Education to adopt the Resolution regarding IDOT Hazardous Transportation Routes as presented.
 

e. ELA Consultant | Literacy Consultant & Professional Development
The Finance Committee members in attendance supported the Administrative recommendation to the Board of 
Education to approve the proposal to hire Pat Pollack, Literacy Specialist and Consultant, to perform a full literacy audit 
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and to deliver professional development at a cost of $17,100 for the 2024-2025 school year.
 

f. 2023-24 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256 
Attached to this Executive Summary is the 2023-24 Administrator and Teacher Salary and Benefit Report with the 
required information to be compliant with PA 97-256.
 

g. 2023-24 IMRF Salary and Benefits Report Pursuant to PA 97-0609
Attached to this Executive Summary is the 2023-24 IMRF Salary and Benefits Report required information to be 
compliant pursuant to PA 97-0609.
 

h. Replacement Vulcan Double Convection Oven for Lincoln Hall
The Finance Committee members in attendance supported the Administrative recommendation to the Board of 
Education to approve the quote from Supplies on the Fly for a Vulcan 55 Double Convection Oven at an amount not to 
exceed $12,000.

It was moved by Member Shah Mandal and seconded by Member Oleniczak that the Lincolnwood School District 74 
Board of Education approves those items on the Consent Agenda as appear above, with the revision of wording on 
agenda item 4bV1 – August 26, 2025 to August 26, 2024.

President Daly submitted the motion to a vote and the following vote was recorded: 
Ayes: Kwon, Theodore, Oleniczak, Shah Mandal, Daly
Nays: None
Absent: Foutris, Vranas

Motion passed.
 

5. UNFINISHED BUSINESS
None
 

6. NEW BUSINESS
None
 

7. COMMUNICATION FROM BOARD MEMBERS  
a. NTDSE/District 807: John P. Vranas/Kevin Daly

The NTDSE Governing Board last met on April 11, 2024. 
• Tarin Kendrick, Executive Director, gave updates on:

○ the NTDSE strategic plan
○ on Bill 3606, Bill 2721, and the Paid Leave Ordinance
○ Partnerships with Oakton Community College and UIC

• The Raptors basketball team took 2nd place in the State Special Olympics Basketball Competition.
• Christine Perry, Principal of Molloy Education Center, spoke about our relationship and

collaboration with the Muslim Community Center and North Shore Transit.
• District 219 offered NTDSE a classroom at Niles West for the 2024-25 school year.
• Kathy Gavin, Director of Finance and Facilities, reported that the Administrative Team is

working with Nicholas Construction and TRIA Architecture to resolve all open issues
resulting from the Molloy construction.

The next meeting of the NTDSE Governing Board is scheduled on September 26, 2024 at 6:00 p.m.

b. IASB (Illinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
• The IASB North Cook Division Dinner meeting is scheduled for September 30, 2024

6:00 p.m. – 8:30 p.m., Maple School, Northbrook IL.
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• The Joint Annual Conference takes place November 22-24 in downtown Chicago. 
Recognized as one of the nation's largest state education conferences, the Joint Annual Conference is a premier 
training event for school leaders. Attracting thousands of attendees, the event is held annually in November at 
the Hyatt Regency Chicago (co-headquarters), Sheraton Grand Chicago and Swissôtel Chicago.

c. Finance Committee: Peter D. Theodore/Jay Oleniczak
The Finance Committee last met on August 22, 2024. 

• There were no formal recommendations voted on due to the lack of a quorum. The Finance Committee 
members in attendance supported the Administrative recommendation to the Board of Education:

o Resolution Regarding IDOT Hazardous Transportation Routes
o ELA Consultant | Literacy Consultant & Professional Development
o 2023-24 Administrator and Teacher Salary and Benefit Report Pursuant to PA 97-256
o 2023-24 IMRF Salary and Benefits Report Pursuant to PA 97-0609
o Replacement Vulcan Double Convection Oven for Lincoln Hall

• Courtney Whited, Business Manager/CSBO, summarized the proposed Lincolnwood School District 74 
Budget for the Fiscal Year 2025 which is on the agenda for adoption after the Public Hearing.

The next Finance Committee meeting is scheduled for Thursday, September 19, 2024 at 6:30 p.m. The public 
is welcome.

d. Facilities Committee: John P. Vranas/Rupal Shah Mandal
The Facilities Committee last met on June 11, 2024.

• The August 2024 Facilities Committee Meeting was canceled due to a light Agenda. 
• There was an informal walkthrough of the Rutledge Hall renovations, the Lincoln Hall Plaza and the Lincoln 

Hall Gym sound system.
The next Facilities Committee meeting is scheduled for Tuesday, September 17, 2024 at 6:00 p.m. The public is 
welcome.

e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris 
The Policy Committee last met on Friday, August 16, 2024.

• The Committee sent 15 policies to tonight’s Consent Agenda from Press Plus Issue #115.
The next Policy Committee meeting is scheduled for Friday, September 20, 2024 at 8:30am in the Administration 
Building. The public is welcome.

f. President's Report: Kevin Daly
President Daly reviewed the important District dates. Please see the District website for further information:   
sd74.org

8. COMMUNICATION TO THE BOARD OF EDUCATION
a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)

Travis DuPriest welcomed the returning and the new LTA staff members to the 2024-25 school year.
There are nine new LTA members in the mentor program.
Co-president DuPriest also thanked the Administration for their continued support and positive working relationship.

b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice President)
No report.

c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)
Stacey Johnson reported on PALS recent events to benefit Lincolnwood School District 74. Over one-hundred 
families opted to order the school supply kits through the PALS vendors, the mini-grant program launch is 
underway, and the Book Fair is scheduled to begin November 18, 2024. Please go to the PALS website HERE for 

mailto:https//www.sd74.org/cms/lib/IL01904797/Centricity/domain/472/palswebsite/index.html
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additional fundraising and event information.  
 

9. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. David L. Russo
I. District Updates

• Superintendent Russo welcomed everyone back to the District and the new school year, particularly the new 
students, families, teachers, and staff. Everyone has done an amazing job of settling into the routines of the 
school day. He appreciates the efforts across campus to build initial relationships and establish a positive 
classroom environment that builds the foundation for a successful school year. Thank you to all those who 
drop-off and walk their children to school for following our traffic procedures and guidance from our traffic 
supervisors. We ask that families continue to refrain from dropping off on Crawford Avenue and use our 
established traffic pattern.

• The District is in the process of hosting our annual Curriculum Nights. Lincoln Hall and Todd Hall held events this 
week with Rutledge Hall to have their evening next week. These times are an important first touchpoint to 
establish a partnership with the staff involved in your child’s school day. We hope they provided an informative 
kick-off to the year. Our fall middle school sports teams have begun their seasons. Families should be checking 
for information from coaches, directors, and sponsors on details for other extracurricular activities that are 
starting. 

• Our annual SD74 Ice Cream Social is scheduled for Friday, September 6, 2024, from 6:00-8:00 p.m. Thank you to 
the PALS organizing committee, along with our Director of Communications and Community Relations Jackie 
McGoey for putting together another evening of family fun. There will be a reptile show, DJ, photo booth, face 
painting, crafts, games, and of course ICE CREAM! Please refer to the email communication on how to order 
food from the three options available. 

• Picture Day is September 10, 2024 for all three buildings. Consult Tuesday Newsday for pre-ordering 
information to get your pictures faster and to save on shipping costs.

• There are 1227 students enrolled in the District PK-3 through 8th Grade. 840 students are signed up for the bus. 
We encourage all families to consider the District’s free bus service.

II. District Construction Update Video
Superintendent Russo shared a video compilation of all the summer 2024 construction projects. 
 

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo 
I. Curriculum Department Update

• Last week the District kicked off the 2024-2025 school year with two institute days. Over the 
course of those two days…

• Staff collaborated on getting ready for a positive start to the school year
• The Administration welcomed our new staff and administrators
• Overall, it was a positive experience with a lot of energy going into our opening days with students

• The District’s fall benchmark season has opened. NWEA MAP testing will be underway soon at the buildings:
• Lincoln Hall: September 12-13 (MAP);
• Todd Hall: September 12-13 (MAP); 
• Rutledge Hall: September 18-19 (MAP) 

• Additionally, we are looking forward to students across the District beginning to work with the newly adopted 
Carnegie Math curriculum. We are excited to get all of our students to begin thinking conceptually about 
mathematics where they get down to understanding how the math and formulas work, rather than just 
memorizing formulas. This type of math instruction has been proven to garner a deeper understanding of math 
for students, and the District is looking forward to seeing our students grow as a result.

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. Finance Report - JUNE 2024

 Business Manager/CSBO Whited presented the June 2024 Finance Report.
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II. Public Hearing and Adoption of the Lincolnwood School District 74 Budget for Fiscal Year 2025 

Public Hearing for Budget Approval for Fiscal Year 2025
   
OPEN PUBLIC HEARING
  
It was moved by Member Oleniczak and seconded by Vice President Theodore that the Lincolnwood School District 74 
Board of Education open the public hearing regarding the Budget for Lincolnwood School District 74 for the fiscal year 
July 1, 2024 to June 30, 2025. 
  
President Daly submitted the motion to a voice vote and the motion passed.

Business Manager/CSBO Whited provided a recap of the budgeting process, and each fund’s cash balance was 
disclosed.
  
AUDIENCE COMMENTS   
   
CLOSE PUBLIC HEARING
  
It was moved by Member Oleniczak and seconded by Vice President Theodore that the Lincolnwood School District 74 
Board of Education close the public hearing regarding the Budget for Lincolnwood School District 74 for the fiscal year 
July 1, 2024 to June 30, 2025. 
   
President Daly submitted the motion to a voice vote and the motion passed.
  
BUDGET APPROVAL
    
It was moved by Member Oleniczak and seconded by Vice President Theodore that the Lincolnwood School District 74 
Board of Education adopt the Budget for Fiscal Year 2025, as recommended by the Finance Committee, and as 
presented. 
  
President Daly submitted the motion to a vote and the following vote was recorded: 
Ayes: Kwon, Theodore, Oleniczak, Shah Mandal, Daly
Nays: None
Absent: Foutris, Vranas

Motion passed.

III. Bills Payable in the Amount of $1,009,669.77
Bills reviewed this month by: Ted Kwon and Jay Oleniczak

It was moved by Member Oleniczak and seconded by Vice President Theodore that the Lincolnwood School District 74 
Board of Education approve invoices and bills in the amount of $1,009,669.77.

President Daly submitted the motion to a vote and the following vote was recorded: 
Ayes: Kwon, Theodore, Oleniczak, Shah Mandal, Daly
Nays: None
Absent: Foutris, Vranas



Board of Education Meeting – Regular Meeting Minutes – September 5, 2024 Page 7 of 7

Motion passed.
 

10. AUDIENCE TO VISITORS
      None
 

11. RECESS INTO CLOSED SESSION  
It was moved by President Daly and seconded by Vice President Theodore that the Lincolnwood School District 74 Board 
of Education recess into Closed Session for the purposes of: 5 ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel 
and 5 ILCS 120/2(c)(2) - Collective Negotiating.

President Daly submitted the motion to a voice vote and the motion passed.

12. ADJOURNMENT
It was moved by Member Shah Mandal and seconded by Vice President Theodore to adjourn the Regular meeting of 
the Lincolnwood School District 74 Board of Education.

President Daly submitted the motion to a voice vote and the motion passed at 9:09 p.m.

____________________________________
Kevin Daly, President

______________________________________
Jay Oleniczak, Secretary Pro-Tem
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CONSENT 

2. Policy Committee to Determine: _ 
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update
Students

7:20 Harassment of Students Prohibited

No person, including a School District employee, oragent, or student, shall harass, intimidate, or bully
a student on the basis of actual or perceived: race; color; national origin; military status; unfavorable
discharge status from military service; sex; sexual orientation; gender identity; gender-related identity
or expression; ancestry; age; religion; physical or mental disability; order of protection status; status of
being homeless; actual or potential marital or parental status, including pregnancy; physical
appearance; socioeconomic status; academic status; association with a person or group with one or
more of the aforementioned actual or perceived characteristics; or any other distinguishing
characteristic. The District will not tolerate harassing, intimidating conduct, or bullying whether verbal,
physical, sexual, or visual, that affects the tangible benefits of education, that unreasonably interferes
with a student’s educational performance, or that creates an intimidating, hostile, or offensive
educational environment. Examples of prohibited conduct include name-calling, using derogatory
slurs, stalking, sexual violence, causing psychological harm, threatening or causing physical harm,
threatened or actual destruction of property, or wearing or possessing items depicting or implying
hatred or prejudice of one of the characteristics stated above.

Sexual Harassment Prohibited

The District shall provide an educational environment free of verbal, physical, or other conduct or
communications constituting harassment on the basis of sex as defined and otherwise prohibited by
State and federal law. See Board policies 2:265, Title IX Grievance Procedure, and 2:260, Uniform
Grievance Procedure.

Making a Report or Complaint

Students are encouraged to promptly report claims or incidencets of bullying, intimidation,
harassment, sexual harassment, or any other prohibited conduct to the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, a Complaint Manager, or any employee with whom the
student is comfortable speaking. A student may choose to report to an employee of the student’s
same gender.

Reports under this policy will be considered a report under Board policy 2:260, Uniform Grievance
Procedure, and/or Board policy 2:265, Title IX Grievance Procedure. The Nondiscrimination
Coordinator and/or Complaint Manager or designee shall process and review the report according to
the appropriate grievance procedure.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and
telephone numbers of the District’s current Nondiscrimination Coordinator and Complaint Managers.
The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

Nondiscrimination Coordinator:

Dr. Dominick Lupo, Assistant Superintendent for
Curriculum and Instruction

Press Plus Issue #116 August 2024 - Policy Committee Meeting 
9/20/24

7:20
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District Office

6950 N. East Prairie Rd.,
Lincolnwood, IL  60712

dlupo@sd74.org

847-675-8234

Complaint Managers:
Dr. Dominick Lupo,
Assistant Superintendent for
Curriculum and Instruction

Aliaa Ibrahim, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd.,
Lincolnwood, IL  60712

6850 North East Prairie Road,
Lincolnwood, IL 60712

dlupo@sd74.org aibrahim@sd74.org

847-675-8234 847-675-8236

The Superintendent shall use reasonable measures to inform staff members and students of this
policy by including:

1. For students, age-appropriate information about the contents of this policy in the District’s
student handbook(s), on the District’s website, and, if applicable, in any other areas where
policies, rules, and standards of conduct are otherwise posted in each school.  

2. For staff members, this policy in the appropriate employee handbook(s), if applicable, and/or in
any other areas where policies, rules, and standards of conduct are otherwise made available to
staff.

Investigation Process

Any District employee who receives a report or complaint of harassment must promptly forward the
report or complaint to the Nondiscrimination Coordinator or a Complaint Manager. Any employee who
fails to promptly comply may be disciplined, up to and including discharge.

Reports and complaints of harassment will be confidential to the greatest extent practicable, subject to
the District’s duty to investigate and maintain an educational environment that is productive, respectful,
and free of unlawful discrimination, including harassment.

7:20
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For any report or complaint alleging sex-basedualPRESSPlus1 harassment that, if true, would implicate
Title IX of the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), the Nondiscrimination
Coordinator or designee shall consider whether action under Board policy 2:265, Title IX Grievance
Procedure, should be initiated.

For any report or complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall investigate under Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited.

For any other alleged student harassment that does not require action under Board policies 2:265,
Title IX Grievance Procedure, or 2:270, Discrimination and Harassment on the Basis of Race,
Color, and National Origin Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or
designee shall consider whether an investigation under Board policies 2:260, Uniform Grievance
Procedure, and/or 7:190, Student Behavior, should be initiated, regardless of whether a written report
or complaint is filed.

Reports That Involve Alleged Incidents of Sexual Abuse of a Child by School Personnel

An alleged incident of sexual abuse is an incident of sexual abuse of a child, as defined in 720 ILCS
5/11-9.1A(b), that is alleged to have been perpetrated by school personnel, including a school vendor
or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity.

Any complaint alleging an incident of sexual abuse shall be processed and reviewed according to
Board policy 5:90, Abused and Neglected Child Reporting. In addition to reporting the suspected
abuse, the complaint shall also be processed under Board policy 2:265, Title IX Grievance
Procedure, or Board policy 2:260, Uniform Grievance Procedure.

Enforcement

Any District employee who is determined, after an investigation, to have engaged in conduct
prohibited by this policy will be subject to disciplinary action up to and including discharge. Any third
party who is determined, after an investigation, to have engaged in conduct prohibited by this policy
will be addressed in accordance with the authority of the Board in the context of the relationship of the
third party to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is
determined, after an investigation, to have engaged in conduct prohibited by this policy will be subject
to disciplinary action, including but not limited to, suspension and expulsion consistent with the
behavior policy. Any person making a knowingly false accusation regarding prohibited conduct will
likewise be subject to disciplinary action.

Retaliation Prohibited

Retaliation against any person for bringing complaints or providing information about harassment is
prohibited (see Board policies 2:260, Uniform Grievance Procedure, 2:265, Title IX Grievance
Procedure, and 2:270, Discrimination and Harassment on the Basis of Race, Color, and National
Origin Prohibited).

Students should report allegations of retaliation to the Building Principal, an administrator, the
Nondiscrimination Coordinator, and/or a Complaint Manager.

LEGAL REF.:        

7:20
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20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973; 34 C.F.R. Part 104.

42 U.S.C. §2000d, Title VI of the Civil Rights Act of 1964; 34 C.F.R. Part 100.

105 ILCS 5/10-20.12, 5/10-22.5, 5/10-23.13, 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq., Illinois Human Rights Act.

23 Ill.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).

Franklin v. Gwinnett Co. Public Schs., 503 U.S. 60 (1992).

Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

West v. Derby Unified Sch. Dist. No. 260, 206 F.3d 1358 (10th Cir. 2000).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 4:165
(Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 7:10 (Equal Educational Opportunities); 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:190 (Student Behavior), 7:240 (Conduct Code for Participants in Extracurricular
Activities), 7:295 (Student Personal Body Safety Program)

ADOPTED: September 10, 2002

REVISED: June 6, 2024

REVIEWED: June 6, 2024

Comments: Complaint Manager/Nondiscrimination Coordinator contact info updated effective
6/30/22 due to change in administration - RETAIN this note for district historical reference

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX. Issue 116, August
2024
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1. Action to be taken:

CONSENT 

2. Policy Committee to Determine: 

Adopt as Presented 



LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update
Students

7:185 Teen Dating Violence Prohibited

Engaging in teen dating violence that takes place at school, on school property, at school-sponsored
activities, or in vehicles used for school-provided transportation is prohibited.  For purposes of this
policy, the term teen dating violence occurs whenever a student uses or threatens to use physical,
mental, or emotional abuse to control an individual in the dating relationship; or uses or threatens to
use sexual violence in the dating relationship.

The Superintendent or designee shall develop and maintain a program to respond to incidents of teen
dating violence that:

1. Fully implements and enforces each of the following Board policies:
a. 2:260, Uniform Grievance Procedure. This policy provides a method for any student,

parent/guardian, employee, or community member to file a complaint if he or she believes
that the Board of Education, its employees, or its agents have violated his or her rights
under the State or federal Constitution, State or federal statute, Board policy, or various
enumerated bases.

b. 2:265, Title IX Grievance Procedure. This policy prohibits any persona District employee,
agent, or student from engaging in sexual discrimination, including sex-basedPRESSPlus1

harassment, in violation of Title IX of the Education Amendments of 1972. Prohibited
conduct includes but is not limited to sexual assault, dating violence, domestic violence,
and stalking.

c. 7:20, Harassment of Students Prohibited. This policy prohibits any person, including a
District employee, agent, or student, from harassing intimidating, or bullying a student
based on the student’s actual or perceived characteristics of sex; sexual orientation;
gender identity; and gender-related identity or expression (this policy includes more
protected statuses).

d. 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment. This
policy prohibits students from engaging in bullying, intimidation, and harassment at school,
school-related events and electronically. Prohibited conduct includes threats, stalking,
physical violence, sexual harassment, sexual violence, theft, public humiliation, destruction
of property, or retaliation for asserting or alleging an act of bullying.

e. 7:295, Student Personal Body Safety Program.
2. Encourages anyone with information about incidents of teen dating violence to report them to

any of the following individuals:
a. Any school staff member. School staff shall respond to incidents of teen dating violence by

following the District’s established procedures for the prevention, identification,
investigation, and response to bullying and school violence.

b. The Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean
of Students, or a Complaint Manager identified in policy 7:20, Harassment of Students
Prohibited.

3. Incorporates age-appropriate instruction in grades 7 through 8, in accordance with the District’s

Press Plus Issue #116 August 2024 - Policy Committee Meeting 
9/20/24

7:185
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comprehensive health education program in Board policy 6:60, Curriculum Content. This
includes incorporating student social and emotional development into the District’s educational
program as required by State law and in alignment with Board policy 6:65, Student Social and
Emotional Development.

4. Incorporates education for school staff, as recommended by the Nondiscrimination Coordinator,
Building Principal, Assistant Building Principal, Dean of Students, or a Complaint Manager.

5. Notifies students and parents/guardians of this policy.

Incorporated
by Reference: 7:180-AP1, (Prevention, Identification, Investigation, and Response to Bullying)

LEGAL REF.:

105 ILCS 110/3.10.

CROSS REF.: 2:240 (Board Policy Development), 2:260 (Uniform Grievance Procedure), 2:265 (Title
IX Grievance Procedure), 5:100 (Staff Development Program), 5:230 (Maintaining Student
Discipline), 6:60 (Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct Code for Participants in
Extracurricular Activities)

ADOPTED: February 6, 2014

REVISED: October 1, 2020

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX. Issue 116, August
2024

7:185

7:185
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DATE:  October 3, 2024 

TOPIC: Long-Term Facilities Rental to iPro Skills Soccer Academy

PREPARED BY: Courtney Whited

Recommended for:
☒ Action
☒ Discussion
☒ Information

Background:

Costel Serban, President of iPro Skills Soccer Academy, requested long-term, weekday use of the Todd 

Hall Gymnasium and Rutledge Hall Gymnasium or Multi-Purpose Room for this European-style soccer 

program. Access for activities would be granted from 6:00 p.m. to 9:00 p.m. beginning November 11, 

2024 and ending March 28, 2025.

District 74’s legal counsel prepared the attached shared use agreement for the rental duration.

iPro Skills Soccer Academy rented the Todd Hall Gymnasium last year. They were commendable 

guests. The District will secure proof of acceptable background checks on all of the iPro adults who 

will be coaching during the rental period.

Fiscal Impact:

$21,750 of revenue to be collected from November 2024 - March 2025

Recommendation:

It is the Administrative recommendation to the Board of Education to approve the Shared Use 

Agreement between SD74 and iPro Skills Academy Corporation for weeknight rental of the Todd Hall 

Gymnasium and Rutledge Hall Gymnasium or Multi-Purpose Room from November 11, 2024 through 

March 28, 2025 at a cost of $50 per hour.

Executive Summary
Board of Education Meeting
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SHARED USE AGREEMENT BETWEEN 
LINCOLNWOOD SCHOOL DISTRICT NO. 74 AND 

IPROSKILLS ACADEMY CORPORATION / IPRO SOCCER COMMUNITY NFP 
 
THIS SHARED USE AGREEMENT (“Agreement”) is entered into by and between the 

BOARD OF EDUCATION OF LINCOLNWOOD SCHOOL DISTRICT NO. 74, a body politic 
and corporate, (“District”), IPROSKILLS ACADEMY CORPORATION, an Illinois corporation 
(herein “iProSkills Academy”), and IPRO SOCCER COMMUNITY NFP, an Illinois not-for-
profit corporation (herein “iPro Soccer”), (both collectively “the iPro Entities”) as of this 3rd day 
of October, 2024. 
 

WHEREAS, the District owns the real property located at 3925 Lunt Avenue, 
Lincolnwood, Illinois 60712, also known as Todd Hall School, as well as the real property located 
at 6850 N. East Prairie Road, Lincolnwood Illinois 60712, also known as Rutledge Hall School 
(collectively, the “Sites”); and  

 
WHEREAS, iProSkills Academy is a European-style soccer club for area youth; and 
 
WHEREAS, iPro Soccer is an Illinois not-for-profit corporation with a 501(c)(3) 

designation as a charitable organization which provides need-based scholarships for youth to 
participate in iProSkills Academy programs; and 

 
WHEREAS, the iPro Entities desire to utilize the gymnasium at Todd Hall and the 

gymnasium or the multi-purpose room at Rutledge Hall for soccer practices (the “Permitted 
Uses”); and 

 
WHEREAS, the District has determined that the iPro Entities’ use of the Sites as set forth 

herein for its programs and activities will not interfere with the District’s use of the Sites and will 
enhance the delivery of the iPro Entities’ services to constituents of the District; and 
 
 WHEREAS, the iPro Entities desire to utilize the gymnasium at Todd Hall and the 
gymnasium or the multi-purpose room at Rutledge Hall and to enter into this Agreement defining 
the rights, duties, liabilities of the parties relating to the usage of that portion of the Sites; and 
 
 WHEREAS, the Board of Education of the District has the authority to enter into 
agreements providing for the use of District facilities pursuant to Section 10-22.10 of the Illinois 
School Code and has delegated such authority to the Superintendent pursuant to Board Policy 8:20 
and the administrative procedures thereto; and  
 

WHEREAS, the Board of Education of the District has determined that it is in its best 
interests to enter into agreements such as this pursuant to the authority granted to it pursuant to the 
School Code, including, but not limited to, Section 10-22.10 thereof (105 ILCS 5/10-22.10). 

 
NOW, THEREFORE, in consideration of the following mutual covenants and 

agreements, the District and the iPro Entities agree as follows: 
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1. Grant of License.  The District hereby grants the iPro Entities a non-exclusive 
agreement to use the Sites for the Permitted Uses during the term stated herein subject to the terms 
and conditions of this Agreement.  Incident to the Permitted Uses, the iPro Entities shall also be 
permitted reasonable ingress and egress to and from the Sites, non-exclusive use of the parking 
lots and driveways, and non-exclusive use of common areas such as bathrooms and hallways.  
When utilizing the Sites under this Agreement, the iPro Entities, their members, guests and invitees 
shall enter Todd Hall through the Door #18 entrance and shall enter Rutledge Hall through the 
Door #4 for gymnasium access or Door #1 (Main) on days when the multi-purpose room is 
scheduled. 

 
2. Term.  The term of this Agreement shall commence on November 11, 2024 and 

shall end on March 28, 2025.  During the Term, the iPro Entities shall only be entitled to use the 
Sites on the days mutually agreed upon by the parties between the hours of 6:00 p.m. to 9:00 p.m. 
on weekdays when school is in session for the Permitted Uses, subject to the use restrictions set 
forth in this Agreement.  The parties shall meet to set a schedule for use of the Sites.  The agreed 
upon schedule shall be signed by both parties and attached to this Agreement as Exhibit A. 

 
3. Permitted Uses and Conditions of Sites.  The District is providing the Sites on an 

“AS-IS” condition and makes no representations or warranties of any kind with respect to the 
condition of the Sites or the fitness of the Sites for any particular purpose or use.  The iPro Entities 
shall not use the Sites for any use other than the Permitted Uses without the express written consent 
of the District, which it may withhold in its sole discretion. The iPro Entities shall ensure that all 
of the programs they operate on the Sites are properly supervised by individuals with the 
appropriate training to supervise such programs.  Additionally, all coaches, staff and employees of 
the iPro Entities who will be present on District property pursuant to this Agreement shall, prior 
to the commencement of this Agreement, submit to a fingerprint-based criminal background check 
as detailed in Section 10-21.9 of the School Code (105 ILCS 5/10-21.9) to ensure that any coaches, 
staff and employees of the iPro Entities have not been convicted of any of the prohibited offenses 
in such Section.  No coach, staff member or employee of the iPro Entities shall participate in any 
program under this Agreement, provide any services related thereto or be present on the District 
property if said person has been convicted of a prohibited offense. 

 
4. License Fee.  In exchange for the shared use granted herein, the iPro Entities’ shall 

pay the District $50 per hour, which shall be invoiced by the District monthly and shall be due 
within fourteen (14) days of receipt of the invoice.  A minimum of one hour will be charged.  If 
the District does not receive the amount of the invoice when due, said invoice shall be considered 
late and the iPro Entities shall pay a late fee of $100. 

 
5. Alterations to Sites.  The iPro Entities shall make no alterations or improvements 

to the Sites without the prior written approval of the District, which approval may be withheld in 
the District’s sole discretion.  Furthermore, the iPro Entities shall not take any action on the Sites 
that may result in a lien thereon.  To the extent any lien is filed, recorded or asserted against the 
property due to any act or omission of the iPro Entities, or their use of the Sites, the iPro Entities 
shall promptly discharge such lien; if the iPro Entities fail to promptly discharge such lien, the 
District may take such steps as it deems necessary to discharge the lien and the iPro Entities shall 
be responsible for all costs and expenses incurred by the District in discharging the lien, including 
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reasonable attorneys fees. 
 
6. Priority Use of the Sites.  The District shall retain priority use of the Sites in the 

event it is needed for school-related activities.  In such an event, the District shall provide the iPro 
Entities with at least fourteen (14) days advanced written notice of such conflict and the District 
shall be entitled to use of the Sites.  The iPro Entities shall be entitled to a refund of any prepaid 
fees related to the District’s use of the Sites under this Paragraph.  In addition, the iPro Entities are 
advised that the District has already entered into a separate agreement for the operation of an early 
childhood program on portions of the Todd Hall campus between the hours of 6:00 a.m. and 6:00 
p.m., on weekdays when school is in session, including access to the gymnasium and common 
areas referenced herein.  The iPro Entities shall ensure cooperation between their users and the 
early childhood program’s users during crossover periods.  A failure to ensure cooperation may 
result in the termination of this agreement by the District in its sole discretion. 

 
7. Maintenance.  During their use of the Sites, the iPro Entities shall be responsible 

to maintain the Sites in good and safe condition for the uses and purposes for which it is authorized 
to use the Sites hereunder and shall leave the Sites in a neat and clean condition.  The iPro Entities 
shall remove all personal property from the Sites at the end of the use thereof.  Any personal 
property left on the Sites shall become the property of the District and it may dispose of it as it 
deems appropriate.  The iPro Entities shall be responsible for all costs and expenses incurred by 
the District in disposing any personal property left at the Sites.  Further, the iPro Entities shall 
indemnify and hold harmless the Indemnitees (defined in Paragraph 10 below) from any claim by 
any third party related to the District’s disposal of any personal property pursuant to the terms of 
this Paragraph.   

 
8. Equipment.  The District shall not provide the iPro Entities with any soccer 

equipment under this Agreement.  The iPro Entities shall be responsible for all other equipment 
necessary to operate its programs. 

 
9. Insurance.  iProSkills Academy shall maintain at all times while this Agreement 

is in effect, the following insurance: (i) commercial general liability insurance, on an occurrence 
basis, in the amount of at least $1,000,000 per occurrence and $5,000,000 in the aggregate; (ii) 
automobile liability insurance with a limit of not less than $1,000,000 each accident and such 
insurance shall cover liability arising out of any auto (including hired and non-owned autos); and 
(iii) workers’ compensation insurance in at least the minimums required by law.  iProSkills 
Academy shall name the Indemnitees (as defined in Paragraph 10 below) as additional insureds on 
all insurance required hereunder with the sole exception of the workers’ compensation insurance.  
iProSkills Academy shall provide the District with a certificate of insurance, in a form acceptable 
to District, evidencing the insurance required hereunder.  Upon demand, iProSkills Academy shall 
provide copies of all insurance policies required hereunder, and endorsements thereto, to the 
District.  All insurance of iProSkills Academy shall be primary.  Further, to the fullest extent 
permitted by such policy, iProSkills Academy waives any and all rights of subrogation it or any of 
its insurers may have against any Indemnitee. 

 
10. Indemnity and Waiver.  The iPro Entities hereby agree to indemnify and hold 

harmless the District, its individual Board members, officers, officials, employees, volunteers and 
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agents (collectively “Indemnitees”), harmless from and against any and all liabilities, obligations, 
claims, demands, damages, causes of action, costs, fees and expenses whatsoever, including, but 
not limited to reasonable attorney’s fees, that arise out of, relating to or are connected with the iPro 
Entities’ use of the Sites, or any breach of this Agreement.  Further, to the fullest extent permitted 
by law, the iPro Entities waive any and all claims, demands and causes of action it may have now 
or in the future against the Indemnitees arising out of, related to or connected with the iPro Entities’ 
use of the Sites or any breach of this Agreement.  The iPro Entities shall ensure that they obtain 
insurance to cover the indemnification obligation stated in this Paragraph.   

 
11. Compliance with Laws.  In utilizing the Sites, the iPro Entities shall comply fully 

with the requirements of the Illinois Human Rights Act (775 ILCS 5/1-101 et seq.) including, but 
not limited to, the provision of sexual harassment policies and procedures pursuant to Section 2-
105 of the Act, as well as all other applicable laws, rules and regulations.  The iPro Entities further 
agree to comply with all federal Equal Employment Opportunity Laws, including, but not limited 
to, the Americans With Disabilities Act (42 U.S.C. § 12101 et seq.), and their rules and regulations. 

 
12. Property Taxes.  The iPro Entities shall be responsible for any taxes and fees 

assessed against the Sites or District property as a result of the iPro Entities’ use thereof.  The iPro 
Entities shall promptly pay such taxes and fees upon demand.  If the iPro Entities fail to make such 
payment, the District may make such payment and the iPro Entities shall be responsible for such 
payment and all other costs and fees, including attorneys’ fees incurred by the District related to 
making such payment and obtaining reimbursement thereof from the iPro Entities. 

 
13. Default.  If any party fails to comply with any of the terms hereof, the other party 

shall provide the breaching party with written notice describing in reasonable detail the nature of 
the breach.  Upon receipt of the notice, the breaching party shall have fourteen (14) days to either 
remedy such breach, or, if such breach cannot be reasonably remedied within fourteen (14) days, 
take action to remedy such breach within said fourteen (14) days as quickly as is reasonably 
possible. If the breaching party fails to take action as required within the fourteen (14) day period, 
then the breaching party shall be in default of this Agreement and the non-defaulting party may 
suspend its obligations hereunder until such default is remedied, terminate this Agreement or take 
such other action as the non-defaulting party may have in equity or law.  The District’s maximum 
liability hereunder shall not exceed the amount of any prepaid fee made by the iPro Entities. THE 
IPRO ENTITIES AGREE TO WAIVE THEIR RIGHTS TO A JURY TRIAL.  

 
14. Notice.  Any written notices provided for in this Agreement and copies of all 

correspondence shall be transmitted the parties at the following addresses: 
 
 

IPROSKILLS ACADEMY CORPORATION 
& IPRO SOCCER COMMUNITY NFP 
 
Costel Serban 
6450 N Central Park Ave 
Lincolnwood, Illinois 60712-4043 

District 
 
Dr. David Russo, Superintendent 
Lincolnwood School District No. 74 
6950 N. East Prairie Road 
Lincolnwood, Illinois 60712 



Page 5 of 6 
 

 
15. Incorporation.  The recitals set forth above are incorporated into and made a part 

of this Agreement.  In addition, the application form completed by the iPro Entities is also hereby 
incorporated into and made a part of this Agreement and may be attached as an exhibit hereto. 

 
16. Governing Law and Venue. This Agreement shall be construed under and in 

accordance with the laws of the State of Illinois.  Venue for all actions between the parties shall 
lie solely in the state court having jurisdiction over Cook County, Illinois, and the iPro Entities 
hereby submit to the jurisdiction of that court. 

 
17. Complete Understanding. This Agreement constitutes the sole and only 

Agreement of the parties and supersedes any prior understanding or written or oral agreement 
between the parties respecting the within subject matter. 
 

18. Amendment. No amendment, modification or alteration of the terms hereof shall 
be binding unless the same be in writing, dated subsequent to the date hereof and duly executed 
by the parties. 
 

19. Waiver. The failure of either party to demand strict performance of this Agreement 
on any one occasion shall not prohibit such party from demanding strict performance hereof on 
any future occasion. 

 
20. Authority to Execute. Each signatory hereto represents and warrants that they 

have the proper corporate authority to execute this Agreement and bind their respective entity to 
the terms and conditions hereof. 

 
21. No Third Party Beneficiaries. This Agreement is by and between the signatories 

hereto and does not convey any benefits or rights to any third parties and no third party may rely 
upon the terms and conditions hereof. 

 
22. Assignment.  The iPro Entities may not assign their interests in this Agreement to 

any third party without the prior written consent of the District, which it may withhold in its sole 
discretion. 

 
23. Counterparts & Facsimile Signatures.  This Agreement may be executed in 

multiple counterparts, and a set of counterparts bearing the signatures of both parties constitutes 
the Agreement as if the parties had signed a single document.  Facsimile signatures shall constitute 
original signatures for all purposes of this Agreement. 

 
 

  



Page 6 of 6 
 

IN WITNESS WHEREOF, this Agreement is entered into as of the date first set forth 
above. 
 
IPROSKILLS ACADEMY 
CORPORATION, an Illinois corporation 
 
 
 
By:         
 
Name:        
 
Title:       
 

BOARD OF EDUCATION OF 
LINCOLNWOOD SCHOOL  
DISTRICT NO. 74 
 
 
By:         
 Kevin Daly, President 
 

IPRO SOCCER COMMUNITY NFP,  
an Illinois not-for-profit corporation 
 
 
 
By:         
 
Name:        
 
Title:       
 

 

 
 
 

COSTEL SERBAN

PRESIDENT

COSTEL SERBAN

PRESIDENT



iPro Soccer Fees Todd Hall Gym
Class II Hourly Rate

5:30 PM
to

8:30 PM

Rutledge Hall Gym
Class II Hourly Rate

5:30 PM
to

8:30 PM

$21,750
Total Monthly Totals

Mon, Nov 11, 2024

Tue, Nov 12, 2024

Wed, Nov 13, 2024

Thu, Nov 14, 2024

Fri, Nov 15, 2024

Mon, Nov 18, 2024

Tue, Nov 19, 2024

Wed, Nov 20, 2024

Thu, Nov 21, 2024

Fri, Nov 22, 2024

Mon, Nov 25, 2024

Tue, Nov 26, 2024

Wed, Nov 27, 2024

Thu, Nov 28, 2024

Fri, Nov 29, 2024 $2,400.00 NOV Total

Mon, Dec 2, 2024

Tue, Dec 3, 2024

Wed, Dec 4, 2024

Thu, Dec 5, 2024

Fri, Dec 6, 2024

Mon, Dec 9, 2024

Tue, Dec 10, 2024

Wed, Dec 11, 2024

Thu, Dec 12, 2024

Fri, Dec 13, 2024

Mon, Dec 16, 2024

Tue, Dec 17, 2024

Wed, Dec 18, 2024

Thu, Dec 19, 2024

Fri, Dec 20, 2024

Mon, Dec 23, 2024

Tue, Dec 24, 2024

Wed, Dec 25, 2024

Thu, Dec 26, 2024

Fri, Dec 27, 2024

Mon, Dec 30, 2024

Tue, Dec 31, 2024 $4,500.00 DEC Total

Wed, Jan 1, 2025

Thu, Jan 2, 2025

Fri, Jan 3, 2025

Mon, Jan 6, 2025

Tue, Jan 7, 2025

Wed, Jan 8, 2025

Thu, Jan 9, 2025

Fri, Jan 10, 2025

Mon, Jan 13, 2025

Tue, Jan 14, 2025

Wed, Jan 15, 2025

Thu, Jan 16, 2025

Fri, Jan 17, 2025

Mon, Jan 20, 2025

Tue, Jan 21, 2025

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

PTC Evening *2 Evenings of

$50.00 3.0 $50.00 3.0 $300.00 Parent/Teacher

PTC Evening Conferences

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

MLK Jr. Holiday

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00



iPro Soccer Fees Todd Hall Gym
Class II Hourly Rate

5:30 PM
to

8:30 PM

Rutledge Hall Gym
Class II Hourly Rate

5:30 PM
to

8:30 PM

$21,750
Total Monthly Totals

Wed, Jan 22, 2025

Thu, Jan 23, 2025

Fri, Jan 24, 2025

Mon, Jan 27, 2025

Tue, Jan 28, 2025

Wed, Jan 29, 2025

Thu, Jan 30, 2025

Fri, Jan 31, 2025 $5,700.00 JAN Total

Mon, Feb 3, 2025

Tue, Feb 4, 2025

Wed, Feb 5, 2025

Thu, Feb 6, 2025

Fri, Feb 7, 2025

Mon, Feb 10, 2025

Tue, Feb 11, 2025

Wed, Feb 12, 2025

Thu, Feb 13, 2025

Fri, Feb 14, 2025

Mon, Feb 17, 2025

Tue, Feb 18, 2025

Wed, Feb 19, 2025

Thu, Feb 20, 2025

Fri, Feb 21, 2025

Mon, Feb 24, 2025

Tue, Feb 25, 2025

Wed, Feb 26, 2025

Thu, Feb 27, 2025

Fri, Feb 28, 2025 $5,700.00 FEB Total

Mon, Mar 3, 2025

Tue, Mar 4, 2025

Wed, Mar 5, 2025

Thu, Mar 6, 2025

Fri, Mar 7, 2025

Mon, Mar 10, 2025

Tue, Mar 11, 2025

Wed, Mar 12, 2025

Thu, Mar 13, 2025

Fri, Mar 14, 2025

Mon, Mar 17, 2025

Tue, Mar 18, 2025

Wed, Mar 19, 2025

Thu, Mar 20, 2025

Fri, Mar 21, 2025

Mon, Mar 24, 2025

Tue, Mar 25, 2025

Wed, Mar 26, 2025

Thu, Mar 27, 2025

Fri, Mar 28, 2025 $3,450.00 MAR Total

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

Presidents' Day

$50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

Pulaski Holiday

$50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 3.0 $300.00

$50.00 0.0 $150.00

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 $300.00

PTC Evening *2 Evenings of

$50.00 3.0 $300.00 Parent/Teacher

PTC Evening Conferences

$50.00 3.0 $50.00 3.0 $300.00

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM

$50.00 3.0 RH MPR not GYM



DATE: October 3, 2024

TOPIC: Resolution Authorizing Appointment of Township Trustee of Schools Representative

PREPARED BY: Courtney Whited

Recommended for:

☒ Action

☒ Discussion

☒ Information

Purpose/Background:

House Bill 305 was signed and is now Public Act 103-0790. This bill reorganizes the Trustees of Schools from 

being elected officials to being appointed officials. The effective date of the bill is August 9, 2024. Therefore, 

each Niles Township school district has 60 days until October 8, 2024 to appoint a Board Member or employee 

to serve as a Trustee of Schools. The Niles Township School Treasurer’s Office plans to reorganize under the new 

Trustees at the October Board meeting. 

Attached is Lincolnwood School District 74’s resolution prepared by District legal counsel. It names SD74 

Business Manager/CSBO, Courtney Whited, to the two-year Trustee position.

CSBO Whited will attend The Trustees of School quarterly meetings in January, April, July and October to review 

the operations of the Niles Township School Treasurer's Office.

Fiscal Impact:

None

Recommendation:

     The Finance Committee concurred with the Administration’s recommendation to the Board of Education to  

     adopt this Resolution Authorizing Appointment of Township Trustee of Schools Representative, 

     Courtney Whited, Business Manager/CSBO, to the two-year term.

Executive Summary
Board of Education Meeting
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BOARD OF EDUCATION OF 
LINCOLNWOOD SCHOOL DISTRICT NO. 74, 

COOK COUNTY, ILLINOIS 
 
 

RESOLUTION AUTHORIZING APPOINTMENT OF TOWNSHIP 
TRUSTEE OF SCHOOLS REPRESENTATIVE 

 
 

WHEREAS, pursuant to Section 5/5-1 of the School Code (105 ILCS 5/5-1), a school 

board that is part of a Class II county school unit shall appoint one member of the school board 

or one school employee to serve as trustee of schools of the township in which the district is 

located within 60 days after the effective date of Public Act 103-0790  and the trustees of schools 

shall organize within 30 days after all trustees of schools have been appointed or within 90 days 

of the effective date of this Public Act, whichever is sooner; and   

WHEREAS, Lincolnwood School District No. 74 is located in Niles Township, Cook 

County, Illinois and is therefore part of a Class II county school unit and subject to the powers 

and duties of the Niles Township Trustees of Schools; and 

WHEREAS, under Public Act 103-0790 a trustee of schools shall have all the power and 

authority to effectuate their position; and  

WHEREAS, the trustee shall serve at the pleasure of the school board, but may not serve 

for longer than two years, unless reappointed by the school board. 

NOW, THEREFORE, Be It Resolved by the Board of Education (the “Board”) of 

Lincolnwood School District No. 74, Cook County, Illinois (the “District”), as follows:  

Section 1.  The preambles to this Resolution are hereby incorporated by reference into 

this Section 1 as if fully set forth and stated herein verbatim. 
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Section 2.  In accordance with Section 5/5-1 of the Illinois School Code, the Board 

appoints its Chief School Business Official, Courtney Whited, to serve in a two-year term, which 

term may be renewed, as the District’s representative trustee of schools for Niles Township. 

Section 3.  The District’s administration shall notify all necessary State, County and 

Township officials including the Niles Township School Treasurer of this appointment. 

Section 4. This Resolution shall be in full force and effect upon its adoption. 

 

Member ____________________ moved for the adoption of the foregoing resolution, 

and Member _____________________ seconded the motion.  Upon a roll call vote being taken, 

the members voted as follows: 

AYES:              

              

NAY:              

ABSTAIN:             

ABSENT:             

The President declared the motion duly adopted. 

Dated:  October 3, 2024 

 
        
President, Board of Education 
Lincolnwood School District No. 74 

 
ATTEST: 
 
 
       
Secretary, Board of Education 
Lincolnwood School District No. 74 
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STATE OF ILLINOIS  ) 
    ) SS 
COUNTY OF COOK  ) 
 
 

CERTIFICATION OF RESOLUTION AND MINUTES  
 
 I, the undersigned, do hereby certify that I am the duly qualified and acting Secretary of 
the Board of Education of Lincolnwood School District No. 74, Cook County, Illinois (the 
“Board”), and that as such official I am the keeper of the records and files of the Board. 
 
 I do further certify that the foregoing constitutes a full, true and complete copy of a 
resolution entitled: 
 

RESOLUTION AUTHORIZING APPOINTMENT OF TOWNSHIP 
TRUSTEE OF SCHOOLS REPRESENTATIVE 

 
as adopted by the Board at its meeting held on the 3rd day of October, 2024. 
 
 I do further certify that the deliberations of the Board on the adoption of said resolution 
were conducted openly, that the vote on the adoption of said resolution was taken openly, that 
said meeting was held at a specified time and place convenient to the public, that notice of said 
meeting was duly given to all of the news media requesting such notice, that said meeting was 
called and held in strict compliance with the provisions of the Open Meetings Act of the State of 
Illinois, as amended, and with the provisions of the School Code of the State of Illinois, as 
amended, and that the board has complied with all of the provisions of said Act and said Code 
and with all of the procedural rules of the Board in the conduct of said meeting and in the 
adoption of said resolution. 
 
 IN WITNESS WHEREOF, I hereunto affix my official signature, this 3rd day of October, 
2024. 
 
 
 
       ______________________________ 
       Secretary, Board of Education 
 



Rev. 02/24 

STAFF 
Pre-Approval for Conference/Meeting 

(Overnight) 

       Position: 

Location: 

(to): 

Employee:  

Conference/Mtg.:

Conference/Mtg. Dates (from): 

TRAVEL

Miles            x  rate: = 

• Plane, bus, or train fare

• Special fares for bus and taxi

• Auto mileage:
(calculate from District address starting point) 

• Parking: Day(s) x = 

LODGING 

Submit estimated rates or receipt/confirmation for hotel or motel bill

MEAL & INCIDENTAL EXPENSES - Per Diem (For rates, visit: www.gsa.gov/) 
Includes tips and gratuities (Servers, Bellhops, etc.) 

• Maximum (per GSA) per day is authorized for meals and incidentals

REGISTRATION FEES 

MISCELLANEOUS CONFERENCE EXPENSES. PLEASE ITEMIZE: 

Total Estimate of Expenses:

Date: Principal/Administrator Approved: 

Superintendent or Designee Approved: Date: 

Please submit TWO copies. 
One will be returned and should be resubmitted when actual conference expenses have been finalized.

ALSO, please attach a brief summary about the purpose of attending this conference/meeting  
and how it will enhance the educational environment for students. 

2024 Rate: 0.670 (http://www.irs.gov/) 

Upon approval of the conference, it is the staff member's responsibility to officially register for the event using the Building Principal's p-card.

Dates absent from work (from): (to):

Maximum ESTIMATES of expenses for which employee will request reimbursement:  

rate:

https://www.irs.gov/newsroom/irs-issues-standard-mileage-rates-for-2023-business-use-increases-3-cents-per-mile
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1. Action to be taken:

1st READING 

2. Policy Committee to Determine:  

Adopt as Presented 



LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update
Board of Education

2:260 Uniform Grievance Procedure

Students, parents/guardians, employees, or community members should notify any District Complaint
Manager if they believe that the Board of Education, its employees, or its agents have violated their
rights guaranteed by the State or federal Constitution, State or federal statute, or Board policy, or
hasve a complaint regarding any one of the following:

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX

sexual harassment complaints governed by Board policy 2:265, Title IX Grievance
ProcedurePRESSPlus1

3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
4. Discrimination and/or harassment on the basis of race, color, or national origin prohibited by the

Illinois Human Rights Act, 775 ILCS 5/; Title VI of the Civil Rights Act of 1964, 42 U.S.C. §2000d
et seq.; and/or Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see Board
policy 2:270, Discrimination and Harassment on the Basis of Race, Color, and National Origin
Prohibited)

5. Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (see also number 4, above, for
discrimination and/or harassment on the basis of race, color, or national origin)

6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-
5(a); Illinois Human Rights Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 1964, 42
U.S.C. §2000e et seq. (Title IX sexual harassment complaints are addressed under Board
policy 2:265, Title IX Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally

disadvantaged or deprived children
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410

ILCS 513/; and Titles I and II of the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff
et seq.

16. Employee Credit Privacy Act, 820 ILCS 70/.

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance
procedure. If a formal complaint is filed under this policy, the Complaint Manager will address the
complaint promptly and equitably. A student and/or parent/guardian filing a complaint under this policy

Press Plus Issue #116 August 2024 - Policy Committee Meeting 
9/20/24
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may forego any informal suggestions and/or attempts to resolve it and may proceed directly to this
grievance procedure. The Complaint Manager will not require a student or parent/guardian
complaining of any form of harassment to attempt to resolve allegations directly with the accused (or
the accused’s parent(s)/guardian(s)); this includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not
be impaired by the person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use
of this grievance procedure is not a prerequisite to the pursuit of other remedies and use of this
grievance procedure does not extend any filing deadline related to the pursuit of other remedies. If a
person is pursuing another remedy subject to a complaint under this policy, the District will continue
with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems
appropriate. As used in this policy, school business days means days on which the District’s main
office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure
may do so by filing a complaint with any District Complaint Manager.  The Complainant shall not be
required to file a complaint with a particular Complaint Manager and may request a Complaint
Manager of the same sex.  The Complaint Manager may request the Complainant to provide a written
statement regarding the nature of the complaint or require a meeting with the parent(s)/guardian(s) of
a student.  The Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager or
designee shall process and review the complaint according tounder Board policy 7:180, Prevention of
and Response to Bullying, Intimidation, and Harassment, in addition to any response required by
this policy.

For any complaint alleging sex discrimination that, if true, would implicate Title IX of the Education
Amendments of 1972 (20 U.S.C. §1681 et seq.), the Title IX Coordinator or designeePRESSPlus2 shall
process and review the complaint under Board policy 2:265, Title IX Grievance Procedure.

For any complaint alleging harassment on the basis of race, color, or national origin, the
Nondiscrimination Coordinator or a Complaint Manager or designee shall process and review the
complaint under Board policy 2:270, Discrimination and Harassment on the Basis of Race, Color,
and National Origin Prohibited, in addition to any response required by this policy.

For any complaint alleging sexual harassment or other violation of Board policy 5:20, Workplace
Harassment Prohibited, the Nondiscrimination Coordinator or a Complaint Manager or designee
shall process and review the complaint according to that policy, in addition to any response required
by this policy, and shall consider whether an investigation under Board policy 5:120, Employee
Ethics; Code of Professional Conduct; and Conflict of Interest,PRESSPlus3 should be initiated.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the
investigation on his or her behalf.  The Complaint Manager shall ensure both parties have an equal
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opportunity to present evidence during an investigation. If the Complainant is a student under 18 years
of age, the Complaint Manager will notify his or her parents/guardians that they may attend any
investigatory meetings in which their child is involved.PRESSPlus4   The complaint and identity of the
Complainant will not be disclosed except: (1) as required by law, this policy, or any collective
bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as authorized by the
Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or
any collective bargaining agreement, (2) as necessary to fully investigate the complaint, or (3) as
authorized by the parent/guardian of the student witness, or by the student if the student is 18 years or
age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this
policy about the status of the investigation. Within 30 school business days after the date the
complaint was filed, the Complaint Manager shall file a written report of his or her findings with the
Superintendent.  The Complaint Manager may request an extension of time from the Superintendent. 

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report
shall be filed directly with the Board, which will make a decision in accordance with paragraph four of
the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent
shall mailprovide his or her written decision to the Complainant and the accused by registered mail,
return receipt requested, and/or personal deliveryPRESSPlus5 as well as to the Complaint Manager.  All
decisions shall be based upon the preponderance of evidence standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the
accused may appeal the decision to the Board by making a written request to the Complaint
Manager.  The Complaint Manager shall promptly forward all materials relative to the complaint and
appeal to the Board. 

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall
affirm, reverse, or amend the Superintendent’s decision or direct the Superintendent to gather
additional information. Within five school business days after the Board’s decision, the Superintendent
shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30
school business days after receiving the Complaint Manager’s or outside investigator’s report, the
Board shall mailprovide its written decision to the Complainant and the accused, by registered mail,
return receipt requested, and/or personal delivery as well as to the Complaint Manager.

This policy shall not be construed to create an independent right to a hearing before the
Superintendent or Board. The failure to strictly follow the timelines in this grievance procedure shall not
prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint ManagersPRESSPlus6

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to
provide equal opportunity employment and educational opportunities and prohibit the harassment of
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employees, students, and others. The Nondiscrimination Coordinator also serves as the District’s Title
IX Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible,
the Superintendent will appoint two Complaint Managers, each of a different gender. The District’s
Nondiscrimination Coordinator may be appointed as one of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email
addresses, and telephone numbers of the Nondiscrimination Coordinator and the Complaint
Managers.

Nondiscrimination Coordinator:
Dr. Dominick Lupo, Assistant Superintendent for
Curriculum and Instruction

District Office

6950 N. East Prairie Rd.,
Lincolnwood, IL  60712

dlupo@sd74.org

847-675-8234

Complaint Managers

Dr. Dominick Lupo, Assistant Superintendent
for Curriculum and Instruction

Aliaa Ibrahim, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd.,
Lincolnwood, IL  60712

6850 North East Prairie Road

dlupo@sd74.org aibrahim@sd74.org

847-675-8234 847-675-8236

LEGAL REF.:        

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.
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29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

42 U.S.C. §12101 et seq., Americans With Disabilities Act.; 28 C.F.R. Part 35.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69 5/10-20.75, 5/10-
22.5, 5/22-19, 5/22-95 (final citation pending), 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

410 ILCS 513/, Ill. Genetic Information Privacy Act.

740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, Ill. False Claims Act.

775 ILCS 5/, Ill. Human Rights Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 Ill.Admin.Code Part 280.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 112/, Equal Pay Act of 2003.

23 Ill.Admin.Code §§1.240, 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Grievance Procedure), 2:270
(Discrimination and Harassment on the Basis of Race, Color, and National Origin Prohibited), 5:10
(Equal Employment Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited),
5:30 (Hiring Process and Criteria), 5:90 (Abused and Neglected Child Reporting), 6:120 (Education
of Children with Disabilities), 6:140 (Education of Homeless Children), 6:170 (Title I Programs), 6:260
(Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal Educational
Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited),
7:180 (Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating
Violence Prohibited), 7:310 (Restrictions on Publications; Elementary Schools), 8:70
(Accommodating Individuals with Disabilities), 8:95 (Parental Involvement), 8:110 (Public Suggestions

2:260
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and Concerns)

ADOPTED: October 3, 2006

REVISED: June 6, 2024

REVIEWED: June 6, 2024

Comments: Complaint Manager/Nondiscrimination Coordinator contact info updated effective
6/30/22 due to change in administration - RETAIN this note for district historical reference

PRESSPlus Comments

PRESSPlus 1.  Updated in response to final regulations implementing Title IX of the Education
Amendments of 1972 (Title IX), requiring all Title IX sex discrimination complaints to be processed
using policy 2:265, Title IX Grievance Procedure.  Issue 116, August 2024

PRESSPlus 2.  “Title IX Coordinator or designee” is used where Title IX is implicated. In contrast, if
Title IX is not implicated, “Nondiscrimination Coordinator or a Complaint Manager or designee” is
used (see the last paragraph under the Filing a Complaint subhead). Issue 116, August 2024

PRESSPlus 3.  See sample administrative procedure 5:120-AP2, Employee Conduct Standards,
and its exhibit 5:120-AP2, E, Expectations and Guidelines for Employee-Student Boundaries,
available at PRESS Online by logging in at www.iasb.com. Issue 116, August 2024 

PRESSPlus 4.  This sentence is deleted because it is not legally required and it is not practical for
districts to seek parent/guardian attendance at every investigatory meeting involving their child. Issue
116, August 2024

PRESSPlus 5.  Using a consistent delivery method that allows the district to verify the date of receipt
is a best practice, e.g., registered mail, return receipt requested, and/or personal delivery. Issue 116,
August 2024

PRESSPlus 6.  Names and contact information are required by law to be listed, and it is important that
they be regularly monitored and updated. 

If changes are made to the Nondiscrimination Coordinator, Complaint Manager, and/or Title IX
Coordinator information, use the Save Status Adopted with Additional District Edits. Best practice
is that throughout the board policy manual, the same individual be named as Nondiscrimination
Coordinator. The Nondiscrimination and Title IX Coordinator(s) need not be the same person. If the
district uses a separate Title IX Coordinator who does not also serve as the Nondiscrimination
Coordinator, list the Title IX Coordinator's name and contact information separately. IASB will use
the information provided in policy 2:260 for the Nondiscrimination Coordinator and Title IX
Coordinator in policies 5:10, 5:20, 7:20, and 7:180. In addition, IASB will use the Title IX
Coordinator information provided in policy 2:260 for policy 2:265.

Complaint Managers identified in individual policies may vary depending upon local district needs.

2:260
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Ensure that policies 2:260, 5:10, 5:20, 7:20, and 7:180 each contain the correct names and contact
information for the district's Complaint Managers. 

Issue 116, August 2024

2:260

2:260
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ General Personnel \

Document Status: Draft Update
General Personnel

5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program. The goal of the
program shall be to update and improve the skills and knowledge of staff members in order to achieve
and maintain a high level of job performance and satisfaction. Additionally, the development program
for licensed staff members shall be designed to effectuate any School Improvement Plans so that
student learning objectives meet or exceed goals established by the District and State.

Abused and Neglected Child Reporting Act (ANCRA) and Erin's Law Training

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA)
mandated reporter training and training on the awareness and prevention of child sexual abuse and
grooming behaviors (Erin’s Law) as follows (see Board policies 4:165, Awareness and Prevention of
Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child Reporting):

1. Within three months of employment, each staff member must complete mandated reporter
training from a provider or agency with expertise in recognizing and reporting child abuse.
Mandated reporter training must be completed again at least every three years.

2. By January 31 of every year, all school personnel must complete evidence-informed training on
preventing, reporting, and responding to child sexual abuse, grooming behaviors (including
sexual misconduct as defined in Faith's Law), and boundary violations.

In-Service Training Requirements

The staff development program shall provide, at a minimum, within six months of employment and
renewed at least once every five years thereafter (unless required more frequently by other State or
federal law), the in-service training of all District staff who work with pupils on:

1. Health conditions of students, including but not limited to training on:
a. Chronic health conditions of students;PRESSPlus1

b. Anaphylactic reactions and management, conducted by a person with expertise on
anaphylactic reactions and management;

c. Management of asthma, prevention of asthma symptoms, and emergency response in the
school setting;

d. The basics of seizure recognition and first aid and emergency protocols, consistent with
best practice guidelines issued by the Centers for Disease Control and Prevention;

e. The basics of diabetes care, how to identify when a diabetic student needs immediate or
emergency medical attention, and whom to contact in case of emergency;

f. Current best practices regarding identification and treatment of attention deficit
hyperactivity disorder; and

g. How to respond to an incident involving life-threatening bleeding, including use of a
school's trauma bleeding control kit, if applicable.

Press Plus Issue #116 August 2024 - Policy Committee Meeting 
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2. Social-emotional learning. Training may include providing education to all school personnel
about the content of the Illinois Social and Emotional Learning Standards, how they apply to
everyday school interactions, and examples of how social emotional learning can be integrated
into instructional practices across all grades and subjects.

3. Developing cultural competency, including but not limited to understanding and reducing implicit
bias, including implicit racial bias as defined in 105 ILCS 5/10-20.61 (implicit bias training).

4. Identifying warning signs of mental illness, trauma, and suicidal behavior in youth, along with
appropriate intervention and referral techniques, including resources and guidelines as outlined
in 105 ILCS 5/2-3.166 (Ann Marie's Law) and the definitions of trauma, trauma-responsive
learning environments, and whole child as set forth in 105 ILCS 5/3-11.PRESSPlus2

5. Domestic and sexual violence and the needs of expectant and parenting youth, conducted by
persons with expertise in domestic and sexual violence and the needs of expectant and
parenting youth. Training shall include, but is not limited to:

a. Communicating with and listening to youth victims of domestic or sexual violence and
expectant and parenting youth;

b. Connecting youth victims of domestic or sexual violence and expectant and parenting
youth to appropriate in-school services and other agencies, programs, and services as
needed;

c. Implementing the District's policies and procedures regarding such youth, including
confidentiality; and

d. Procedures for responding to incidents of teen dating violence that take place at school,
on school grounds, at school-sponsored activities, or in vehicles used for school-provided
transportation as outlined in 105 ILCS 110/3.10 (see Board policy 7:185, Teen Dating
Violence Prohibited).

6. Protections and accommodations for students, including but not limited to training on:
a. The federal Americans with Disabilities Act as it pertains to the school environment; and
b. Homelessness.

7. Educator ethics and responding to child sexual abuse and grooming behavior (see Board policy
5:120, Employee Ethics; Code of Professional Conduct; and Conflict of Interest); including but
not limited to training on:

a. Teacher-student conduct;
b. School employee-student conduct; and
c. Evidence-informed training on preventing, recognizing, reporting, and responding to child

sexual abuse and grooming as outlined in 105 ILCS 5/10-23.13 (Erin's Law).
8. Effective instruction in violence prevention and conflict resolution, conducted in accordance with

the requirements of 105 ILCS 5/27-23.4 (violence prevention and conflict resolution education).

The Superintendent shall develop protocols for administering youth suicide awareness and prevention
education to staff consistent with Board policy 7:290, Suicide and Depression Awareness and
Prevention.PRESSPlus3

LEGAL REF.: 

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and
235.

105 ILCS 5/2-3.62, 5/2-3.166, 5/3-11, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-
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23.12, 5/10-23.13, 5/22-80(h), 5/22-95, and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 145/25, Care of Students with Diabetes Act

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109 and 5/5A-103, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Grievance Procedure), 2:270 (Discrimination and Harassment on the
Basis of Race, Color, and National Origin Prohibited), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds),
4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics;
Code of Professional Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English
Learners), 7:10 (Equal Educational Opportunities), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence
Prohibited), 7:270 (Administering Medicines to Students), 7:285 (Anaphylaxis Prevention, Response,
and Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305
(Student Athlete Concussions and Head Injuries)

ADOPTED: January 12, 2016

REVISED: June 6, 2024

REVIEWED: June 6, 2024

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-22.39(b-5), amended by P.A. 103-603, eff. 1-
1-25, deleting “chronic health conditions of students” from the list of required staff training regarding
health conditions of students. Issue 116, August 2024

PRESSPlus 2.  Updated in response to 105 ILCS 5/10-22.39(b-20), amended by P.A. 103-603, eff.
1-1-25, requiring in-service training on the definitions of trauma, trauma-responsive learning
environments, and whole child as set forth in 105 ILCS 5/3-11. Issue 116, August 2024

PRESSPlus 3.  Districts are not required to train staff on life-saving techniques, though 105 ILCS
110/3, amended by P.A. 103-608, eff. 1-1-25, requires that all teachers, administrators, and other
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school personnel, as determined by school officials, be provided with information about emergency
procedures and life-saving techniques within 30 days after the first day of each school year. Such life-
saving techniques must include the Heimlich maneuver, hands-only cardiopulmonary resuscitation
(CPR), and automated external defibrillator (AED) use. The information provided must be in
accordance with standards of the American Red Cross, the American Heart Association (AHA), or
another nationally recognized certifying organization. See e.g., https://cpr.heart.org/en/cpr-courses-
and-kits/hands-only-cpr/hands-only-cpr-resources, https://cpr.heart.org/en/training-programs/aed-
implementation, and www.redcross.org/take-a-class/resources/learn-first-aid/adult-child-
choking.  Issue 116, August 2024
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EMAIL FROM PRESS REGARDING 7:270

pressplus <pressplus@iasb.com>
Wed, Jul 24, 5:05 PM

The policies from PRESS Plus Issue 114 (March 2024), and policy 7:270 from Issue 113, have been updated at your 
PRESS Plus online site. Your Board adopted the changes June 6, 2024, and June 27, 2024.

Please note: Upon review, we have created a draft update to policy 7:270, adding language in regarding notifications 
and disclaimers. Please review this draft update with the board and let us know if you have any questions. Also 
updated were the following policies with minor changes that do not require board action:

4:165
5:120
7:185
 

Please proof the edited policies carefully to assure that the board’s intentions are reflected accurately. Although IASB 
has quality control measures in place, errors may occur. After proofing you will want to download the updated 
policies to use in updating any binders you maintain in the district and for archiving purposes.

 

As always, please let us know if you have any questions.

 

Sincerely,          

               

PRESS Plus Support Team

Illinois Association of School Boards

www.iasb.com/policy       



LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 7 - Students \

Document Status: Draft Update
Students

7:270 Administering Medicines to Students

Students should not take medication during school hours or during school-related activities unless it is
necessary for a student’s health and well-being. When a student’s licensed health care provider and
parent(s)/guardian(s) believe that it is necessary for the student to take a medication during school
hours or school-related activities, the parent/guardian must request that the school dispense the
medication to the child and otherwise follow the District’s procedures on dispensing medication.

No School District employee shall administer to any student, or supervise a student’s self-
administration of, any prescription or non-prescription medication until a completed and signed
School Medication Authorization Form (SMA Form) is submitted by the student’s
parent(s)/guardian(s). No student shall possess or consume any prescription or non-prescription
medication on school grounds or at a school-related function other than as provided for in this policy
and its implementing procedures.

Nothing in this policy shall prohibit any school employee from providing emergency assistance to
students, including administering medication.

The Building Principal shall include this policy in the Student Handbook and shall provide a copy to the
parents/guardians of students.

Self-Administration of Medication

A student may possess and self-administer an epinephrine injector, e.g., EpiPen®, and/or asthma
medication prescribed for use at the student’s discretion, provided the student’s parent/guardian has
completed and signed an SMA Form. The Superintendent or designee will ensure an Emergency
Action Plan is developed for each self-administering student.

A student may self-administer medication required under a qualifying plan, provided the student’s
parent/guardian has completed and signed an SMA Form. A qualifying plan means: (1) an asthma
action plan, (2) an Individual Health Care Action Plan, (3) an allergy emergency action plan, (4) a plan
pursuant to Section 504 of the federal Rehabilitation Act of 1973, or (5) a plan pursuant to the federal
Individuals with Disabilities Education Act.

The District shall incur no liability, except for willful and wanton conduct, as a result of any injury arising
from a student’s self-administration of medication, including asthma medication or epinephrine
injectors, or medication required under a qualifying plan. A student’s parent/guardian must indemnify
and hold harmless the District and its employees and agents, against any claims, except a claim
based on willful and wanton conduct, arising out of a student’s self-administration of an epinephrine
injector, asthma medication, and/or a medication required under a qualifying plan.

School District Supply of Undesignated Opioid Antagonists

The Superintendent or designee shall implement 105 ILCS 5/22-30(f) and maintain a supply of
undesignated opioid antagonists and provide or administer them as necessary according to State

Press Plus Issue #116 August 2024 - Policy Committee Meeting 
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law. Opioid antagonist means a drug that binds to opioid receptors and blocks or inhibits the effect of
opioids acting on those receptors, including, but not limited to, naloxone hydrochloride or any other
similarly acting drug approved by the U.S. Food and Drug Administration. Undesignated opioid
antagonist is not defined by the School Code; for purposes of this policy it means an opioid
antagonist prescribed in the name of the District or one of its schools or obtained by the District
without a prescription. A school nurse or trained personnel, as defined in State law, may administer an
undesignated opioid antagonist to a person when they, in good faith, believe a person is having an
opioid overdose. Each building administrator and/or his or her corresponding school nurse shall
maintain the names of trained personnel who have received a statement of certification pursuant to
State law. See the website for the Ill. Dept. of Human Services for information about opioid prevention,
abuse, public awareness, and a toll-free number to provide information and referral services for
persons with questions concerning substance abuse treatment.

Administration of Medical Cannabis

The Compassionate Use of Medical Cannabis Program Act allows a medical cannabis infused
product to be administered to a student by one or more of the following individuals:

1. A parent/guardian of a student who is a minor who registers with the Ill. Dept. of Public Health
(IDPH) as a designated caregiver to administer medical cannabis to their child. A designated
caregiver may also be another individual other than the student’s parent/guardian. Any
designated caregiver must be at least 21 years old and is allowed to administer a medical
cannabis infused product to a child who is a student on the premises of his or her school or on
his or her school bus if:

a. Both the student and the designated caregiver possess valid registry identification cards
issued by IDPH;

b. Copies of the registry identification cards are provided to the District;
c. That student’s parent/guardian completed, signed, and submitted a School Medication

Authorization Form - Medical Cannabis; and
d. After administering the product to the student, the designated caregiver immediately

removes it from school premises or the school bus.

2. A properly trained school nurse or administrator, who shall be allowed to administer the medical
cannabis infused product to the student on the premises of the child’s school, at a school-
sponsored activity, or before/after normal school activities, including while the student is in
before-school or after-school care on school-operated property or while being transported on a
school bus.

3. The student him or herself when the self-administration takes place under the direct supervision
of a school nurse or administrator.

Medical cannabis infused product (product) includes oils, ointments, foods, and other products that
contain usable cannabis but are not smoked or vaped. Smoking and/or vaping medical cannabis is
prohibited.

The product may not be administered in a manner that, in the opinion of the District or school, would
create a disruption to the educational environment or cause exposure of the product to other students.
A school employee shall not be required to administer the product.

Discipline of a student for being administered a product by a designated caregiver, or by a school
nurse or administrator, or who self-administers a product under the direct supervision of a school
nurse or administrator pursuant to this policy is prohibited. The District may not deny a student
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attendance at a school solely because he or she requires administration of the product during school
hours.

Void Policy

The School District Supply of Undesignated Opioid Antagonists section of the policy is void
whenever the Superintendent or designee is unable to obtain a supply of opioid antagonists due to a
shortage, in which case the District shall make reasonable efforts to maintain a supply. 

The Administration of Medical Cannabis section of the policy is void and the District reserves the
right not to implement it if the District or school is in danger of losing federal funding.

Administration of Undesignated MedicationPRESSPlus1

Upon any administration of an undesignated medication permitted by State law, the Superintendent or
designee(s) must ensure all notifications required by State law and administrative procedures occur.

Undesignated Medication DisclaimersPRESSPlus2

Upon implementation of this policy, the protections from liability and hold harmless provisions
applicable under State law apply.

No one, including without limitation, parents/guardians of students, should rely on the District for the
availability of undesignated medication. This policy does not guarantee the availability of
undesignated medications. Students and their parents/guardians should consult their own physician
regarding these medication(s).

LEGAL REF.:

105 ILCS 5/10-20.14b, 5/10-22.21b, 5/22-30, and 5/22-33.

105 ILCS 145/, Care of Students with Diabetes Act.

410 ILCS 130/, Compassionate Use of Medical Cannabis Program Act.

720 ILCS 550/, Cannabis Control Act.

23 Ill.Admin.Code §1.540.

CROSS REF.: 7:285 (Anaphylaxis Prevention, Response, and Management Program)

ADOPTED: September 10, 2002

REVISED: June 6, 2024

REVIEWED: June 6, 2024

PRESSPlus Comments

PRESSPlus 1.  Per a review of your policy, consider adding this language.

105 ILCS 5/22-30, amended by P.A. 102-413, and 105 ILCS 145/27 detail specific required
notifications, which are listed in sample administrative procedure 7:270-AP2, Checklist for District
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Supply of Undesignated Medication(s), available on PRESS Online by logging in at IASB.com

PRESSPlus 2.  105 ILCS 5/22-30(c). The school, and its employees and agents, incur no liability,
except for willful and wanton conduct, as a result of an injury to a student arising from the
administration of asthma medication, epinephrine injectors, or opioid antagonists (Id.), a student’s
self-administration of medication (105 ILCS 5/10-22.21b, amended by P.A. 103-175), or
administration of undesignated glucagon (insofar as it would be considered part of the care of a
student with diabetes, see 105 ILCS 145/45).

105 ILCS 5/22-30(c) requires the district to inform parents/guardians in writing of the protections from
liability and hold harmless provisions that apply to the administration of asthma medication,
epinephrine injectors, and opioid antagonists. In addition, a statement must be signed by a student’s
parent/guardian acknowledging the district’s protections from liability and hold harmless provisions for
these undesignated medications. A similar acknowledgment must be signed by a student’s
parent/guardian for the self-administration of medication. 105 ILCS 5/10-22.21b(e). See sample
exhibit 7:270-E1, School Medication Authorization Form, available on PRESS Online by logging in at
IASB.com for a sample acknowledgement.
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10 $4,723,833.55EDUCATIONAL $16,430,579.03 ($576,090.37) $0.00 $20,578,322.21
20 $421,688.39OPERATIONS & MAINTENANCE $2,129,075.85 ($189,251.22) $0.00 $2,361,513.02
30 $349,363.48DEBT SERVICE $820,485.25 $0.00 $0.00 $1,169,848.73
40 $207,824.79TRANSPORTATION $1,844,953.06 ($110,438.75) $0.00 $1,942,339.10
50 $0.00MUNICIPAL RETIREMENT $0.00 $0.00 $0.00 $0.00
51 $24,601.02IMRF $796,532.07 ($10,599.92) $0.00 $810,533.17
52 $62,904.04SOCIAL SECURITY AND MEDICARE $388,614.04 ($12,012.88) $0.00 $439,505.20
60 $146,836.15CAPITAL PROJECTS $5,878,829.57 ($2,150,609.54) $0.00 $3,875,056.18
70 $1,090.15WORKING CASH $604,360.19 $0.00 $0.00 $605,450.34
80 $39,629.24TORT IMMUNITY $477,855.04 $0.00 $0.00 $517,484.28
90 $26,726.32FIRE PREVENTION & SAFETY $1,813,795.36 ($1,571,615.38) $0.00 $268,906.30
99 $0.00LINCOLNWOOD SCHOOLS ACTIVITY FUND $0.00 $0.00 $0.00 $0.00

End of Report
Grand Total: $31,185,079.46 $6,004,497.13 ($4,620,618.06) $32,568,958.53$0.00

Lincolnwood School District 74
Fund Balances
Fiscal Year:   2024-2025

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

July
2024

Include Cash Balance

FY End ReportFund Type:

Printed: 08/26/2024 12:12:29 PM rptGLFundBalancesReport: 2024.1.21 Page: 1



ASSETS
CASH & INVESTMENTS

Cash in Bank (+) $32,452,855.45
Imprest Fund (+) $14,965.97
Petty Cash (+) $100.00

Sub-total : CASH & INVESTMENTS $32,467,921.42
DUE FROM OTHER GOVERNMENTS

Inter-Governmental Loans (+) ($467.03)
Sub-total : DUE FROM OTHER
GOVERNMENTS

($467.03)

Total : ASSETS $32,467,454.39
LIABILITIES

ACCOUNTS PAYABLE
Accounts Payable (+) $61,290.18

Sub-total : ACCOUNTS PAYABLE $61,290.18
OTHER CURRENT LIABILITIES

Other Liabilities (+) $36,367.32
Payroll Liabilities (+) ($199,161.64)

Sub-total : OTHER CURRENT
LIABILITIES

($162,794.32)

Total : LIABILITIES ($101,504.14)
FUND BALANCE

Unreserved Fund Balance
Fund Balance (+) $31,185,079.46

Sub-total : Unreserved Fund Balance $31,185,079.46
NET INCREASE (DECREASE)

NET INCREASE (DECREASE) (+) $1,383,879.07
Sub-total : NET INCREASE
(DECREASE)

$1,383,879.07

Total : FUND BALANCE $32,568,958.53

End of Report

Total LIABILITIES + FUND BALANCE $32,467,454.39

Lincolnwood School District 74
Treasurers Report FUND- All Funds As of 07/31/2024
Fiscal Year:   2024-2025

Printed: 08/26/2024 12:08:35 PM rptGLBalanceSheetReport: 2024.1.21 Page: 1
Balance Sheet



REVENUE
LOCAL SOURCES

Property Tax Receipts (+) $5,441,374.21$5,441,374.21 $28,432,547.00 $22,991,172.79 19.1%
Payments in Lieu of Taxes (+) $196,854.08$196,854.08 $900,000.00 $703,145.92 21.9%
Tuition Payments Received (+) $0.00$0.00 $219,161.00 $219,161.00 0.0%
Interest Revenue Received (+) $47,777.68$47,777.68 $725,000.00 $677,222.32 6.6%
Sales to Pupils & Adults (+) ($1,563.14)($1,563.14) $210,000.00 $211,563.14 -0.7%
Activity Fees Received (+) $2,700.70$2,700.70 $116,200.00 $113,499.30 2.3%
Other Local Revenue (+) $92,938.75$92,938.75 $382,647.00 $289,708.25 24.3%
Rental Revenue (+) $624.00$624.00 $103,015.00 $102,391.00 0.6%

Sub-total : LOCAL SOURCES $5,780,706.28 $5,780,706.28 $31,088,570.00 $25,307,863.72 18.6%
STATE SOURCES

State Grants & Aid Received (+) $0.00$0.00 $1,841,000.00 $1,841,000.00 0.0%
Sub-total : STATE SOURCES $0.00 $0.00 $1,841,000.00 $1,841,000.00 0.0%

FEDERAL SOURCES
Federal Grants & Aid Received (+) $223,790.85$223,790.85 $865,430.00 $641,639.15 25.9%

Sub-total : FEDERAL SOURCES $223,790.85 $223,790.85 $865,430.00 $641,639.15 25.9%
Total : REVENUE $6,004,497.13 $6,004,497.13 $33,795,000.00 $27,790,502.87 17.8%
EXPENDITURES

REGULAR K-12 PROGRAMS
Salaries (-) $3,940.54$3,940.54 $7,969,771.00 $7,965,830.46 0.0%
Employee Benefits (-) $1,274.73$1,274.73 $1,515,245.00 $1,513,970.27 0.1%
Termination Benefits (-) $13,076.95$13,076.95 $405,429.00 $392,352.05 3.2%
Purchased Services (-) $61,301.39$61,301.39 $353,380.00 $292,078.61 17.3%
Supplies & Materials (-) $90,723.38$90,723.38 $688,590.00 $597,866.62 13.2%
Capital Expenditures (-) $38,859.00$38,859.00 $265,600.00 $226,741.00 14.6%
Other Objects (-) $0.00$0.00 $750.00 $750.00 0.0%
Non-Capitalized Equipment (-) $0.00$0.00 $168,500.00 $168,500.00 0.0%

Sub-total : REGULAR K-12 PROGRAMS ($209,175.99) ($209,175.99) ($11,367,265.00) ($11,158,089.01) 1.8%
PRE-K PROGRAMS

Salaries (-) $0.00$0.00 $251,109.00 $251,109.00 0.0%
Employee Benefits (-) $0.00$0.00 $82,717.00 $82,717.00 0.0%
Purchased Services (-) $2,000.00$2,000.00 $2,000.00 $0.00 100.0%
Supplies & Materials (-) $93.68$93.68 $5,200.00 $5,106.32 1.8%
Non-Capitalized Equipment (-) $0.00$0.00 $750.00 $750.00 0.0%

Sub-total : PRE-K PROGRAMS ($2,093.68) ($2,093.68) ($341,776.00) ($339,682.32) 0.6%
SPECIAL ED PROGRAMS K-12

Salaries (-) $0.00$0.00 $1,572,954.00 $1,572,954.00 0.0%
Employee Benefits (-) $0.00$0.00 $377,575.00 $377,575.00 0.0%
Purchased Services (-) $449.82$449.82 $2,000.00 $1,550.18 22.5%
Supplies & Materials (-) $0.00$0.00 $3,750.00 $3,750.00 0.0%
Capital Expenditures (-) $0.00$0.00 $4,000.00 $4,000.00 0.0%
Non-Capital Equipment (-) $0.00$0.00 $3,000.00 $3,000.00 0.0%

Lincolnwood School District 74

07/01/2024 - 07/31/2024 Year To Date

Treasurers Report FUND- All Funds For the Period 07/01/2024 through 07/31/2024
Fiscal Year:   2024-2025

Budget Budget Balance
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Sub-total : SPECIAL ED PROGRAMS
K-12

($449.82) ($449.82) ($1,963,279.00) ($1,962,829.18) 0.0%

REMEDIAL & SUPPLEMENTAL K-12
Salaries (-) $0.00$0.00 $629,107.00 $629,107.00 0.0%
Employee Benefits (-) $0.00$0.00 $116,539.00 $116,539.00 0.0%
Purchased Services (-) $21,589.87$21,589.87 $90,000.00 $68,410.13 24.0%
Supplies & Materials (-) $1,674.28$1,674.28 $46,875.00 $45,200.72 3.6%

Sub-total : REMEDIAL &
SUPPLEMENTAL K-12

($23,264.15) ($23,264.15) ($882,521.00) ($859,256.85) 2.6%

INTERSCHOLASTIC PROGRAMS
Salaries (-) $0.00$0.00 $111,000.00 $111,000.00 0.0%
Employee Benefits (-) $0.00$0.00 $6,500.00 $6,500.00 0.0%
Supplies & Materials (-) $0.00$0.00 $7,250.00 $7,250.00 0.0%
Capital Expenditures (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $0.00$0.00 $3,800.00 $3,800.00 0.0%

Sub-total : INTERSCHOLASTIC
PROGRAMS

$0.00 $0.00 ($130,050.00) ($130,050.00) 0.0%

SUMMER SCHOOL PROGRAMS
Salaries (-) $12,078.95$12,078.95 $73,000.00 $60,921.05 16.5%
Employee Benefits (-) $497.10$497.10 $3,720.00 $3,222.90 13.4%
Supplies & Materials (-) $855.38$855.38 $3,000.00 $2,144.62 28.5%

Sub-total : SUMMER SCHOOL
PROGRAMS

($13,431.43) ($13,431.43) ($79,720.00) ($66,288.57) 16.8%

GIFTED PROGRAMS
Salaries (-) $0.00$0.00 $563,324.00 $563,324.00 0.0%
Employee Benefits (-) $0.00$0.00 $124,569.00 $124,569.00 0.0%
Supplies & Materials (-) $0.00$0.00 $4,375.00 $4,375.00 0.0%

Sub-total : GIFTED PROGRAMS $0.00 $0.00 ($692,268.00) ($692,268.00) 0.0%
BILINGUAL PROGRAMS

Salaries (-) $0.00$0.00 $708,394.00 $708,394.00 0.0%
Employee Benefits (-) $0.00$0.00 $141,805.00 $141,805.00 0.0%
Purchased Services (-) $0.00$0.00 $3,750.00 $3,750.00 0.0%
Supplies & Materials (-) $32.94$32.94 $7,925.00 $7,892.06 0.4%

Sub-total : BILINGUAL PROGRAMS ($32.94) ($32.94) ($861,874.00) ($861,841.06) 0.0%
ATTENDANCE & SOCIAL WORK

Salaries (-) $0.00$0.00 $424,837.00 $424,837.00 0.0%
Employee Benefits (-) $0.00$0.00 $45,177.00 $45,177.00 0.0%
Purchased Services (-) $0.00$0.00 $900.00 $900.00 0.0%
Supplies & Materials (-) $264.02$264.02 $2,785.00 $2,520.98 9.5%

Sub-total : ATTENDANCE & SOCIAL
WORK

($264.02) ($264.02) ($473,699.00) ($473,434.98) 0.1%

HEALTH SERVICES
Salaries (-) $640.73$640.73 $160,245.00 $159,604.27 0.4%
Employee Benefits (-) $56.79$56.79 $67,815.00 $67,758.21 0.1%
Purchased Services (-) $0.00$0.00 $121,000.00 $121,000.00 0.0%
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Supplies & Materials (-) $32.69$32.69 $5,400.00 $5,367.31 0.6%
Capital Expenditures (-) $0.00$0.00 $1,300.00 $1,300.00 0.0%
Other Objects (-) $0.00$0.00 $750.00 $750.00 0.0%
Non-Capital Equipment (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%

Sub-total : HEALTH SERVICES ($730.21) ($730.21) ($358,010.00) ($357,279.79) 0.2%
PSYCHOLOGICAL SERVICES

Salaries (-) $0.00$0.00 $191,817.00 $191,817.00 0.0%
Employee Benefits (-) $0.00$0.00 $17,874.00 $17,874.00 0.0%
Purchased Services (-) $823.31$823.31 $4,300.00 $3,476.69 19.1%
Supplies & Materials (-) $0.00$0.00 $1,575.00 $1,575.00 0.0%

Sub-total : PSYCHOLOGICAL
SERVICES

($823.31) ($823.31) ($215,566.00) ($214,742.69) 0.4%

SPEECH PATHOLOGY & AUDIOLOGY
Salaries (-) $0.00$0.00 $260,752.00 $260,752.00 0.0%
Employee Benefits (-) $0.00$0.00 $44,715.00 $44,715.00 0.0%
Purchased Services (-) $1,086.28$1,086.28 $58,700.00 $57,613.72 1.9%
Supplies & Materials (-) $0.00$0.00 $1,550.00 $1,550.00 0.0%

Sub-total : SPEECH PATHOLOGY &
AUDIOLOGY

($1,086.28) ($1,086.28) ($365,717.00) ($364,630.72) 0.3%

OTHER SUPPORT SERVICES - PUPILS
Salaries (-) $0.00$0.00 $90,000.00 $90,000.00 0.0%
Employee Benefits (-) $0.00$0.00 $8,040.00 $8,040.00 0.0%

Sub-total : OTHER SUPPORT
SERVICES - PUPILS

$0.00 $0.00 ($98,040.00) ($98,040.00) 0.0%

IMPROVEMENT OF INSTRUCTION
Salaries (-) $20,773.62$20,773.62 $405,333.00 $384,559.38 5.1%
Employee Benefits (-) $4,462.01$4,462.01 $60,561.00 $56,098.99 7.4%
Purchased Services (-) $2,034.00$2,034.00 $58,600.00 $56,566.00 3.5%
Supplies & Materials (-) $670.32$670.32 $2,000.00 $1,329.68 33.5%
Other Objects (-) $0.00$0.00 $4,000.00 $4,000.00 0.0%

Sub-total : IMPROVEMENT OF
INSTRUCTION

($27,939.95) ($27,939.95) ($530,494.00) ($502,554.05) 5.3%

EDUCATIONAL MEDIA
Salaries (-) $0.00$0.00 $294,375.00 $294,375.00 0.0%
Employee Benefits (-) $0.00$0.00 $35,505.00 $35,505.00 0.0%
Supplies & Materials (-) $0.00$0.00 $19,900.00 $19,900.00 0.0%

Sub-total : EDUCATIONAL MEDIA $0.00 $0.00 ($349,780.00) ($349,780.00) 0.0%
ASSESSMENT & TESTING

Supplies & Materials (-) $0.00$0.00 $100.00 $100.00 0.0%
Sub-total : ASSESSMENT & TESTING $0.00 $0.00 ($100.00) ($100.00) 0.0%

ADMIN SERVICES - BOARD OF ED
Employee Benefits (-) $0.00$0.00 $5,000.00 $5,000.00 0.0%
Purchased Services (-) $17,661.98$17,661.98 $213,000.00 $195,338.02 8.3%
Supplies & Materials (-) $91.99$91.99 $2,500.00 $2,408.01 3.7%
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Other Objects (-) $0.00$0.00 $16,000.00 $16,000.00 0.0%
Sub-total : ADMIN SERVICES - BOARD
OF ED

($17,753.97) ($17,753.97) ($236,500.00) ($218,746.03) 7.5%

SUPERINTENDENT
Salaries (-) $20,879.12$20,879.12 $282,419.00 $261,539.88 7.4%
Employee Benefits (-) $3,892.01$3,892.01 $57,281.00 $53,388.99 6.8%
Purchased Services (-) ($60.00)($60.00) $4,000.00 $4,060.00 -1.5%
Supplies & Materials (-) $83.20$83.20 $2,000.00 $1,916.80 4.2%
Other Objects (-) $32.99$32.99 $3,000.00 $2,967.01 1.1%

Sub-total : SUPERINTENDENT ($24,827.32) ($24,827.32) ($348,700.00) ($323,872.68) 7.1%
ADMIN SERVICES - SPECIAL ED

Salaries (-) $12,145.86$12,145.86 $157,897.00 $145,751.14 7.7%
Employee Benefits (-) $3,968.15$3,968.15 $48,032.00 $44,063.85 8.3%
Purchased Services (-) $0.00$0.00 $1,350.00 $1,350.00 0.0%
Other Objects (-) $0.00$0.00 $300.00 $300.00 0.0%

Sub-total : ADMIN SERVICES -
SPECIAL ED

($16,114.01) ($16,114.01) ($207,579.00) ($191,464.99) 7.8%

WORKERS COMPENSATION
INSURANCE

Purchased Services (-) $0.00$0.00 $72,000.00 $72,000.00 0.0%
Sub-total : WORKERS COMPENSATION
INSURANCE

$0.00 $0.00 ($72,000.00) ($72,000.00) 0.0%

PROPERTY INSURANCE
Purchased Services (-) $0.00$0.00 $122,000.00 $122,000.00 0.0%

Sub-total : PROPERTY INSURANCE $0.00 $0.00 ($122,000.00) ($122,000.00) 0.0%
PRINCIPAL

Salaries (-) $53,558.92$53,558.92 $739,568.00 $686,009.08 7.2%
Employee Benefits (-) $16,372.01$16,372.01 $224,022.00 $207,649.99 7.3%
Purchased Services (-) $603.56$603.56 $6,000.00 $5,396.44 10.1%
Supplies & Materials (-) $14.87$14.87 $4,000.00 $3,985.13 0.4%
Capital Expenditures (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Other Objects (-) $54.00$54.00 $2,400.00 $2,346.00 2.3%

Sub-total : PRINCIPAL ($70,603.36) ($70,603.36) ($976,990.00) ($906,386.64) 7.2%
OTHER SUPPORT SERVICES - SCH
ADMIN

Salaries (-) $8,918.00$8,918.00 $115,935.00 $107,017.00 7.7%
Employee Benefits (-) $2,724.85$2,724.85 $33,050.00 $30,325.15 8.2%

Sub-total : OTHER SUPPORT
SERVICES - SCH ADMIN

($11,642.85) ($11,642.85) ($148,985.00) ($137,342.15) 7.8%

OPERATION OF BUSINESS SERVICES
Salaries (-) $15,849.54$15,849.54 $206,044.00 $190,194.46 7.7%
Employee Benefits (-) $2,894.69$2,894.69 $35,351.00 $32,456.31 8.2%
Other Objects (-) $131.79$131.79 $1,500.00 $1,368.21 8.8%

Sub-total : OPERATION OF BUSINESS
SERVICES

($18,876.02) ($18,876.02) ($242,895.00) ($224,018.98) 7.8%
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FISCAL SERVICES
Salaries (-) $19,421.04$19,421.04 $252,774.00 $233,352.96 7.7%
Employee Benefits (-) $8,611.44$8,611.44 $106,938.00 $98,326.56 8.1%
Purchased Services (-) $31.50$31.50 $117,400.00 $117,368.50 0.0%
Supplies & Materials (-) $994.00$994.00 $5,500.00 $4,506.00 18.1%
Other Objects (-) ($47.58)($47.58) $30,000.00 $30,047.58 -0.2%

Sub-total : FISCAL SERVICES ($29,010.40) ($29,010.40) ($512,612.00) ($483,601.60) 5.7%
FACILITY ACQUISITION &
CONSTRUCTION

Purchased Services (-) $19,341.73$19,341.73 $358,818.00 $339,476.27 5.4%
Capital Expenditures (-) $2,150,259.19$2,150,259.19 $2,923,502.00 $773,242.81 73.6%

Sub-total : FACILITY ACQUISITION &
CONSTRUCTION

($2,169,600.92) ($2,169,600.92) ($3,282,320.00) ($1,112,719.08) 66.1%

OPERATION & MAINTENANCE OF
PLANT

Salaries (-) $42,668.44$42,668.44 $573,222.00 $530,553.56 7.4%
Employee Benefits (-) $13,840.44$13,840.44 $179,849.00 $166,008.56 7.7%
Purchased Services (-) $83,174.58$83,174.58 $1,151,700.00 $1,068,525.42 7.2%
Supplies & Materials (-) $55,418.87$55,418.87 $515,950.00 $460,531.13 10.7%
Capital Expenditures (-) $1,552,624.00$1,552,624.00 $1,919,270.00 $366,646.00 80.9%
Other Objects (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Non-Capitalized Equipment (-) $607.92$607.92 $5,000.00 $4,392.08 12.2%

Sub-total : OPERATION &
MAINTENANCE OF PLANT

($1,748,334.25) ($1,748,334.25) ($4,345,991.00) ($2,597,656.75) 40.2%

PUPIL TRANSPORTATION
Purchased Services (-) $110,438.75$110,438.75 $1,650,000.00 $1,539,561.25 6.7%

Sub-total : PUPIL TRANSPORTATION ($110,438.75) ($110,438.75) ($1,650,000.00) ($1,539,561.25) 6.7%
FOOD SERVICES

Salaries (-) $13,773.66$13,773.66 $303,973.00 $290,199.34 4.5%
Employee Benefits (-) $4,432.18$4,432.18 $120,107.00 $115,674.82 3.7%
Purchased Services (-) $0.00$0.00 $5,000.00 $5,000.00 0.0%
Supplies & Materials (-) $1,744.80$1,744.80 $282,000.00 $280,255.20 0.6%
Capital Expenditures (-) $0.00$0.00 $7,000.00 $7,000.00 0.0%
Other Objects (-) $99.00$99.00 $1,500.00 $1,401.00 6.6%
Non-Capitalized Equipment (-) $0.00$0.00 $4,000.00 $4,000.00 0.0%

Sub-total : FOOD SERVICES ($20,049.64) ($20,049.64) ($723,580.00) ($703,530.36) 2.8%
INTERNAL SERVICES

Purchased Services (-) $1,683.96$1,683.96 $27,000.00 $25,316.04 6.2%
Supplies & Materials (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%

Sub-total : INTERNAL SERVICES ($1,683.96) ($1,683.96) ($28,500.00) ($26,816.04) 5.9%
INFORMATION SERVICES

Salaries (-) $14,699.96$14,699.96 $96,859.00 $82,159.04 15.2%
Employee Benefits (-) $5,320.41$5,320.41 $50,938.00 $45,617.59 10.4%
Purchased Services (-) $961.50$961.50 $24,500.00 $23,538.50 3.9%
Supplies & Materials (-) $37.98$37.98 $6,500.00 $6,462.02 0.6%
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Other Objects (-) $0.00$0.00 $750.00 $750.00 0.0%
Sub-total : INFORMATION SERVICES ($21,019.85) ($21,019.85) ($179,547.00) ($158,527.15) 11.7%

OTHER SUPPORT SERVICES - ADMIN
Salaries (-) $38,844.53$38,844.53 $569,435.00 $530,590.47 6.8%
Employee Benefits (-) $11,946.61$11,946.61 $176,370.00 $164,423.39 6.8%
Purchased Services (-) $0.00$0.00 $500.00 $500.00 0.0%
Capital Expenditures (-) $0.00$0.00 $700.00 $700.00 0.0%
Other Objects (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%

Sub-total : OTHER SUPPORT
SERVICES - ADMIN

($50,791.14) ($50,791.14) ($748,005.00) ($697,213.86) 6.8%

COMMUNITY SERVICES
Purchased Services (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Supplies & Materials (-) $0.00$0.00 $800.00 $800.00 0.0%

Sub-total : COMMUNITY SERVICES $0.00 $0.00 ($1,800.00) ($1,800.00) 0.0%
PAYMENTS TO OTHER LEAs

Purchased Services (-) $0.00$0.00 $211,629.00 $211,629.00 0.0%
Other Objects (-) $30,579.84$30,579.84 $2,896,708.00 $2,866,128.16 1.1%

Sub-total : PAYMENTS TO OTHER LEAs ($30,579.84) ($30,579.84) ($3,108,337.00) ($3,077,757.16) 1.0%
DEBT SERVICE -  INTEREST

Interest on Bonds Outstanding (-) $0.00$0.00 $565,000.00 $565,000.00 0.0%
Sub-total : DEBT SERVICE -  INTEREST $0.00 $0.00 ($565,000.00) ($565,000.00) 0.0%

DEBT SERVICE - PRINCIPAL
Principal Payments on Bonds
Outstanding (-)

$0.00$0.00 $1,150,000.00 $1,150,000.00 0.0%
Sub-total : DEBT SERVICE - PRINCIPAL $0.00 $0.00 ($1,150,000.00) ($1,150,000.00) 0.0%

DEBT SERVICE - OTHER
Debt Service Fees (-) $0.00$0.00 $2,500.00 $2,500.00 0.0%

Sub-total : DEBT SERVICE - OTHER $0.00 $0.00 ($2,500.00) ($2,500.00) 0.0%
Total : EXPENDITURES ($4,620,618.06) ($4,620,618.06) ($37,364,000.00) ($32,743,381.94) 12.4%

End of Report

NET INCREASE (DECREASE) $1,383,879.07 $1,383,879.07 38.8%($3,569,000.00) ($4,952,879.07)
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DATE:  October 3, 2024

TOPIC: Summer 2025 Construction/Preparation of Bid Documents and Drawings

PREPARED BY: Courtney Whited

Recommended for:

☒ Action

☒ Discussion

☒ Information

Purpose/Background:

The Board of Education approves all expenditures over $10,000.

The District’s Ten-Year Health Life Safety Survey was written in 2016. Some soffit work at Lincoln Hall is the last 

project to tackle from that decade.

The attached draft of the SD74 Facilities Plan calls for a two-year renovation plan at Todd Hall beginning with 

tunnel piping next summer.

The draft includes the following additional work for Summer 2025:

Executive Summary
Board of Education Meeting








	Agenda
	1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.)
	2. AUDIENCE TO VISITORS
	3. INFORMATION/ACTION:  CONSENT AGENDA

(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that item from the Consent Agenda.)
	a. APPROVAL OF MINUTES
	I. Regular Board Meeting Minutes - September 5, 2024
	9_5_24_BOE_MINUTES_F

	II. Regular Board Meeting - Closed Session Minutes - September 5, 2024

	b. EMPLOYMENT MATTERS
	I. Personnel Report
	II. New Employment
	1. Matt Delacy, Part-Time Kitchen Staff, Lincoln Hall, effective September 9, 2024, $15.23/hr
	2. Elana Dermer, Full-Time Substitute, District Wide, effective September 16, 2024, Class 1, Level 1, $54,015

	III. FMLA Leave Request
	1. Allison Van Pelt, 1st Grade Teacher, Todd Hall, effective December 25, 2024 with an expected return of April 7, 2025

	IV. Resignation
	V. Maham Ahmed, School Nurse, Todd Hall, effective October 4, 2024

	c. Policy
	I. Consent Only - Policies Excluded from 1st Reading for Approval* *These policies are excluded from 1st Reading because they only involve changes in citations or immediate compliance with the law or Illinois School Code.
	1. Press Plus #116 June 2024
	(1) Draft Update
	(1) 7:20 Harassment of Students Prohibited
	Policy-720

	(2) 7:185 Teen Dating Violence Prohibited
	Policy-7185

	(1) 2:260 Uniform Grievance Procedure
	Policy-2260

	(2) 5:100 Staff Development Program
	Policy-5100

	(3) 7:270 Administering Medicines to Students
	Policy-7270


	(1) Draft Update



	d. Long-Term Facilities Rental to iPro Skills Soccer Academy
	2_FY25 iPro Soccer SD74 Facilities Rental
	2a_iPro Use Agreement - 2024-25 (2024-09-06 draft)
	2b_iPro SD74 2024-25 Rental Schedule

	e. Resolution Authorizing Appointment of Township Trustee of Schools Representative
	1_Resolution Niles Township Schools Trustee
	1a_2024-10-03- Resolution Appointing Twp Trustee Rep

	f. Upcoming Staff Development Opportunity
	I. Kenji Mori (Lincoln Hall STEM Teacher), IPA Leadership Conference, October 20-22, 2024, Peoria, IL
	IPA Leadership Conference 2024 - Pre-Approval for Overnight Conference for Mori_Kenji



	4. UNFINISHED BUSINESS
	5. NEW BUSINESS
	6. COMMUNICATION FROM BOARD MEMBERS
	a. NTDSE/District 807: John P. Vranas/Kevin Daly
	b. IASB (Illinois Association of School Boards): Jay Oleniczak/Myra A. Foutris
	c. Finance Committee: Peter D. Theodore/Jay Oleniczak
	d. Facilities Committee: John P. Vranas/Rupal Shah Mandal
	e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris
	I. 1st Reading by the Lincolnwood School District 74 Board of Education
	1. Press Plus #116 June 2024


	f. President's Report: Kevin Daly
	I. President Daly's appointment of Board Member Ted Kwon to the Policy Committee


	1. Press Plus #116 June 2024_0
	(1) Draft Update_0
	7. COMMUNICATION TO THE BOARD OF EDUCATION
	a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Kevin Conley (Co-Presidents)
	b. LSSU (Lincolnwood Support Staff Union): Tommy Bujnowski (President) & Carol Krikorian (Vice President)
	c. PALS (People Active with Lincolnwood Schools): Stacey Johnson (President)

	8. ADMINISTRATIVE REPORTS
	a. Superintendent's Report: Dr. David L. Russo
	I. INFORMATION/DISCUSSION: District Updates

	b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. Dominick M. Lupo
	I. INFORMATION/DISCUSSION: Curriculum Department Update
	II. INFORMATION/DISCUSSION/ACTION: Public Hearing for Approval of the Resolution re: E-Learning Program Adoption for the 2024-25, 2025-26, and 2026-27 School Years in Lieu of the District's use of Scheduled Emergency Days
	not executed elearning docs 


	c. Business and Operations, Business Manager/CSBO: Courtney Whited
	I. INFORMATION/DISCUSSION: Finance Report - JULY 2024
	0_D74 JULY 2024 STATEMENT OF POSITION

	II. INFORMATION/DISCUSSION/ACTION:  Summer 2025 Construction/Preparation of Bid Documents and Drawings
	III. INFORMATION/ACTION:  Bills Payable in the Amount of $799,162.35

Bills reviewed this month by: Rupal Shah Mandal and Myra A. Foutris


	#0eee2a42-d4df-47e4-98a9-152421ef952d
	9. AUDIENCE TO VISITORS
	10. RECESS INTO CLOSED SESSION
	11. ADJOURNMENT
	8861e97e-8436-4ba7-afea-3b22217a0907
	0eee2a42-d4df-47e4-98a9-152421ef952d
	2ee37c99-3b94-46ce-93dd-58fd0409c4c0

	Employee: Kenji Mori
	Position: STEM Teacher & Team Leader
	ConferenceMtg: IPA Leadership Conference 
	Location: Peoria Civic Center (Peoria)
	Mtg Dates from: 10/20/24
	Mtg Dates to: 10/22/24
	Absent Dates from: 10/21/24
	Absent Dates to: 10/22/24
	Travel1: 0
	Miles: 0348
	Travel2: 0
	irsrate: .670
	Travel3: 233.16
	Park days: 3
	Park rate: 15
	park_total: 45
	Hotelroom: 411.70
	meals_total: 147.50
	REGISTRATION FEES: N/A
	reg_fees_total: 0
	Misc Expenses1: 
	misc_exp1: 
	Misc Expenses2: 
	misc_exp2: 
	Misc Expenses3: 
	misc_exp3: 
	BUDGET CODE: Budget Code: 10.0.2410.312.00.0000.03
	Total Estimate of Expenses: 837.36


