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LOOKING AHEAD WITH SUPERINTENDENT
DR. KAREN CLONINGER

Hello Longview, Ve s 0 supfi e T TEEE
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As we move into the second half of the school year, with spring just around the N
corner, | want to take a moment to reflect on the progress we have made togetherand = @inventiye Il 2 AN SR spirine
share our plans for the future. —~ . '

In my first six months as your new superintendent, | have had the privilege of meeting |~
many of you — community leaders, families, students, staff, and administrators. ‘
Through these connections, I've gained a deeper understanding of the pride our
community holds in its traditions, schools, and people. I've been truly inspired by
the dedication and passion that drives our district, and I'm excited to continue this
journey alongside you.

ENTRY PLAN FINDINGS

During the first six months, | focused on understanding and appreciating the unique =
strengths of our district and community. Key to our success is the fact that we have \_\W V a2

caring, student-focused staff who are dedicated to supporting every learner. We \ A 000 !

have an incredibly supportive community, and there is a strong sense of pride in our a8

schools and the long-time traditions. Our academic and extracurricular programs 3 i
provide students with opportunities to excel academically while participating in activ- HEME 6”@83‘
ities, clubs, or sports that align with their unique talents and interests.

During this time, | also identified areas for growth and improvement. We need

to refine our student support systems to ensure that strategies to improve both
behavior and academics effectively addresses the needs across our entire district.
Staff recruitment and retention in some specialized fields is an area that is critical to
providing the best education for our students, and we must plan for the long-term
financial sustainability of our district, especially as we deal with aging facilities.

LOOKING AHEAD

In the coming months, our focus will be on the launch of a comprehensive strategic

planning process that engages multiple stakeholders in the process and design out-
come. We will be asking questions like: What should the profile of a Longview Public
Schools graduate look like in order to be prepared for the future?

This work will start this spring and continue into the next year to ensure that students,
staff, parents, and community members all have a voice in our final strategic plan.
This process will ensure that our identified strengths continue to get the attention and
resources needed for sustainability while creating a plan to identify and implement
our next steps for improvement.

THANK YOU FOR YOUR SUPPORT

| want to thank the community for your ongoing support. | am so proud and honored
to be the superintendent of Longview Public Schools and to be a part of the com-
munity. | look forward to continuing this journey with you and | am excited about our
future.

Sincerely,
Dr. Karen Cloninger, Superintendent

Longview Public Schools
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KEEPING OUR SCHOOLS SAFE: A SHARED

COMMITMENT

The safety and security of our students and staff remain

a top priority for the district. In recent years, we've taken
significant steps to enhance campus security, including
installing perimeter fencing, creating secure front en-
trance vestibules, expanding campus camera coverage,
and providing ongoing staff training focused on safety and
security best practices.

Looking ahead, we are committed to exploring and in-
vesting in new security systems and tools that further
strengthen our campuses. However, we know that the
foundation of a safe school environment is built on strong
relationships and student engagement.

Our staff work hard every day to build positive connec-
tions with students and encourage their involvement in
school activities, including sports, clubs, and leadership
opportunities. When students are connected and feel a
sense of belonging, our schools become a safer, and more
supportive learning environment.

We value your partnership in keeping our schools safe.
Please encourage your student to speak up if they ever see
or hear something concerning by reporting it to a trusted
adult. Working together, we can create supportive, wel-
coming schools where every student thrives.
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CAREER SUCCESS AT LONGVIEW PUBLIC SCHOOLS

Career and Technical Education (CTE) is all about giving students the tools they need to succeed in the real world. CTE programs combine
hands-on training with classroom learning to prepare students for post-secondary education, careers, or a combination of both. In Longview
Public Schools, students have the opportunity to explore a variety of CTE courses, such as culinary arts, construction trades, robotics,

healthcare, business, and digital media production. These courses not only teach practical skills but also help students
4~ discover their passions and prepare for in-demand jobs. We work closely with local businesses and industries to align
our courses with their needs, ensuring students gain relevant skills for the workforce.

To highlight the impact of CTE, we've connected with graduates who participated in these programs to learn where
they are now and how CTE helped them reach their goals.

COLE KOTERA

Cole Kotera, a 2018 R.A. Long graduate, researched his career and found the trades made the most financial
sense. He chose Perry Technical Institute's Instrumentation program, graduating in 2020. Soon after, he was

hired by Advanced Electrical Technologies in Longview as an instrumentation tech. This led him to start the

Commercial/Industrial Electrical Apprenticeship through Electrical Management Group of Washington
(EMGOW). Now in his final months of the four-year apprenticeship, he will soon take his journeyman test.

When asked why he chose to become an electrician, Cole said, “Il was drawn to the industry because
it pays well and there is always a need for electricians. It also helped to know people who were
electricians and see the opportunities they have had in this trade.”

Cole advises students considering the trades to take as many CTE classes as possible. “These
classes help students explore their interests and build lifelong skills that make them more
employable.”

ELLE KEELE

Elle Keele, a 2022 Mark Morris graduate, was drawn to the trades when she learned she could earn a living
wage while working toward her journeyman card. She originally wanted to be a labor and delivery nurse

but didn't want to take on college debt. She is in her second year of EMGs Commercial/Industrial Electrical
Apprenticeship, and is employed by Advanced Electrical Technologies in Longview.

Elle credits the six CTE courses she took in high school for sparking her interest in becoming an electri-

cian. When asked what advice she'd give to those considering a trade, Elle said, “Don't settle. Research
each trade to find a pathway that works for you. There are many options in the trades and many
different paths.” She also encourages students to seek guidance from their schools, cred-
iting Longview's Pre-Apprenticeship Teacher, Mr. Kell, for helping her enter the electrical
apprenticeship.
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ISAAC BRILL

Isaac Brill, a 2018 R.A. Long graduate and IT Specialist for Longview Public Schools, started his career path in high school, where he took
computer science and Microsoft Academy classes. These classes inspired him to pursue a career in information technology.

After high school, Isaac attended Perry Tech's Information Technology program. While a degree isn't required for IT work, certifications are
essential—especially CompTIA A+, Network+, and Cisco CCNA. After graduating, he landed an IT job with a nearby school district before
being hired at Longview Public Schools.

When asked what advice he'd give students considering a career in IT, Isaac said, “Enroll in CTE classes and a personal fi-
nance class, build a simple website to use as a portfolio to showcase your work, and get accepted into a low-cost/high-re-
ward college or trade school. Lastly, and most importantly, ensure that your work is always honest and good. Integrity
never steered anyone wrong."

NOAH MEJIA

Noah Mejia, a 2019 Mark Morris graduate, thought he would always go to college, but during his junior year he
had a change of heart. He was introduced to the Pre-Apprenticeship Program at Mark Morris and joined a
field trip to the NECA-IBEW Electrical Training Center in Portland. It was at that point he knew he wanted
to become an electrician.

Noah learned he could get into the IBEW electrical apprenticeship by becoming a material handler
at JH Kelly in Longview. He set his sights on that goal and was hired by JH Kelly straight out of
high school. Shortly afterwards, he entered the indoor electrical apprenticeship and is now in

his fifth and final year of the program.

His advice? "Don't be intimidated by the five-year program, and don't be discouraged
if you don't get into the apprenticeship on your first try — it's competitive but worth
it." He also recommended students take the Pre-Apprenticeship Program and
math classes.
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MEMORIAL STADIUM MODERNIZATION

The district is making significant improvements to
Memorial Stadium, thanks to the generous support
of Longview voters who approved the replacement
capital projects and technology levy in April 2022.

Phases one and two of the modernization are now
complete, featuring a new turf field for soccer and
football, an upgraded running track, enhanced shot
put and pole vault areas, and a state-of-the-art
scoreboard. These upgrades have already improved
the experience for athletes, students, and fans alike.

Looking ahead, phase three of the project will

focus on upgrading the stadium structure. Planned

improvements include a new roof, fresh paint, bird

netting, refinished seating, concrete repairs, a safety

railing for the stadium stands, and an expand-

ed ticket booth entrance. Additionally, the locker

room facilities will be upgraded to better serve our student-athletes and coaches.

Construction for phase three is set to begin in May 2025, with completion expected in
time for the 2025-26 school year. We are excited about the continued transformation of
Memorial Stadium and appreciate the community's support in making these upgrades
possible.
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SCHOOL & STUDENT ACHIEVEMENTS

R.A. LONG RECOGNIZED FOR POSITIVE SCHOOL CULTURE

R.A. Long High School has been honored by the Association of
Washington Student Leaders and the Association of Washington
School Principals for its efforts in building a welcoming and
supportive environment. The school's initiatives, like the

two-day "Jack Camp" for freshmen and engaging

events such as kickoff assemblies and open house
nights, help students and families feel connected from the
start. These programs ensure every student learns about school

resources, safety, and academic success. Congratulations to R.A. Long for

creating a community where students thrive!

DISCOVERY HIGH SCHOOL & LONGVIEW VIRTUAL ACADEMY
STUDENTS SUCCEED

Matthew Clark — Longview Virtual Academy (LVA)

Matthew joined LVA as a senior, overcoming challenges with attendance and credits from
other schools. Through hard work and determination, he caught up quickly and is
now set to graduate early, with plans to attend Job Corps for career training.

T-Fisann Ceasar — Discovery High School

T-Fisann is working hard to create a better future for herself, her family,
and her native Chuukese community. She has been accepted to Eastern
Washington University and is committed to pursuing her dreams with
focus and dedication.

Madison (Max) Drew - Discovery High School

Max arrived at Discovery credit deficient but has worked diligently
to get back on track to graduate with her peers in June. Alongside
academic success, Max has excelled in the arts, creating incredi-

ble works that showcase talent and resilience.

MARK MORRIS HIGH SCHOOL
LOCATION: Mark Morris Gymnasium
DATE: Saturday, June 7t, 2025

TIME: 1:00 PM

R.A. LONG HIGH SCHOOL
LOCATION: Front of R. A. Long High School
DATE: Saturday, June 7t", 2025

TIME: 10:00 AM

DISCOVERY HIGH SCHOOL
LOCATION: Father's House Church
DATE: Thursday, June 5%, 2025
TIME: 6:00 PM
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ENROLL IN KINDERGARTEN TODAY!

Research shows that children who attend kindergarten are more likely to succeed academ-
ically and socially in later years. It provides the stepping stone for a smooth transition into
elementary school and beyond. By enrolling your child in kindergarten, you're giving them the
tools, experiences, and support they need to thrive in school
and life. It's the first step toward a bright and promising

future!

Register early to ensure your child attends your neighbor-
hood school. Kindergarten spots open on a first-come-first-
served basis. Children must be five years old on or before

Aug. 31,2025 to be registered.

Follow the QR code to access the kindergarten registration
forms, fill them out and deliver them to your neighborhood
school office or complete the registration process online.

KINDER REGISTRATION NIGHT:
MARCH 27TH FROM 5PM-6:30PM

Don't miss your chance to meet kindergarten teachers
and explore the classroom at your neighborhood school!

Residential Customer

NONPROFIT
ORGANIZATION
U.S. POSTAGE

PAID
LONGVIEW, WA
98632
PERMIT NO. 44

STAY IN TOUCH WITH
LONGVIEW PUBLIC
SCHOOLS!

There are many ways you can get the
most recent news on Longview Public
Schools. From our app to Skyward,
you can keep yourself updated.

See the Iink§ be!ow for a_II of our
communications options.

WEBSITE _ _
For the latest at Longview Public
Schools, visit: longviewschools.com,

SOCIAL MEDIA
Follow our district channels on

Facebook, Twitter, Instagram and
NextDoor. @LongviewSchools

REMIND
Sign up for text message alerts
from Remind at: bit.ly/441vVVN

LONGVIEW SCHOOLS APP
Search for "Longview Public
Schools" in the Apple app or Google
Play store to download the free app!

SKYWARD )
Receive emails via Skyward. Sign

APPLY NOW FOR KINDER BRIDGE | @it

Kinder Bridge is a free, full-day pre-kindergarten (Pre-K) program offering young learners FLASHALERT

a valuable start to their educational journey. By enrolling your child in a free, full-day Pre-K

program, you're setting them up for a lifetime of learning, curiosity, and success. It's an at bit.ly/LPS-flash. For text

investment in their future that pays off both academically and socially.
If your child would benefit from pre-kindergarten early learning, but the cost has been an

notifications, download the app
on your phone.

issue, we encourage you to apply today. To apply for the Kinder Bridge program your child EMAIL US

must be four years old by August 31, 2025.
To fill out an application or visit www.longviewschools.com/kinderbridge.

The Longview School District is an Equal Opportunity district in education programs, activities, services, and employment. Longview School
District does not discriminate on the basis of sex, race, creed, religion, color, national origin, age, veteran, or military status, sexual orientation,
gender expression or identity, genetic information, disability, or the use of a trained dog guide or service animal. We provide equal access to the
Boy Scouts of America and other designated youth groups. We also comply with Section 504 of the Rehabilitation Act of 1973, Section 402 of the
Vietnam Era Veterans Readjustment Act of 1974, the Americans with Disabilities Act of 1990, the Civil Rights Act of 1964, the Age Discrimination
in Employment Act, Older Worker Protection Act, and all other state, federal, and local equal opportunity laws .If you have a physical or mental
disability that causes you to need assistance to access school facilities, programs, or services, please notify the school principal. This district en-
deavors to maintain an atmosphere free from discrimination and harassment. Any person who believes he or she has been discriminated against
should contact the following district employees, located at 2715 Lilac Street, Longview, 98632, who have been designated to handle questions and
complaints of alleged discrimination: Section 504, Student ADA Coordinator, Kari Montgomery, Executive Director of Teaching & Learning, (360)
575-9780, kmontgomery@longview.k12.wa.us, Civil Rights Compliance Coordinator, Title IX Coordinator, Penny Andrews, Director of Human

Resources, (360) 575-7004, pandrews@longview.k12.wa.us

Send us an email at:
infoteam@Ilongviewschools.org
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