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PREAMBLE

This Agreement is made and entered into by and between the New Britain Board of
Education of the City of New Britain (hereinafter referred to as the “Board”) and the
New Britain Federation of Educational Professionals, Local #6621EP, AFT-CT, AFL-
CIO (hereinafter referred to as the “Federation”).
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ARTICLE I
RECOGNITION

The Board recognizes the Federation as the exclusive bargaining representative of
all those employees in the position designated “Teaching Assistant” or “Tutor”
for the purpose of negotiating with respect to salary schedules, fringe bepefits and
other conditions of employment.

In the event the Board creates additional Teaching Assistant or Tutor positions
during the life of this Agreement, persons filling such positions shall be
represented by the Federation pursuant to Section 1:1 above.,

ARTICLE II
BOARD’S RIGHTS

Except where such rights, powers and authority are specifically relinquished,
abridged or limited by the provisions of this Agreement, the Board has and will
continue to retain, whether exercised or not, all of the rights, powers and
authority heretofore had by it, and it shall have the sole and unquestioned right,
responsibility and prerogative of management of the affairs of the Board and
direction of the working force, including but not limited to the following:

1. To maintain public schools and such other educational activities as it, in its
judgment, deems will best serve the interests of the New Britain Public
Schools to give the children of New Britain Public Schools as nearly equal
advantage as may be practicable; to decide the needs for school facilities;
to determine the care, maintenance and operation of buildings, land,
apparatus and other property used for school purposes; to determine the
number, age and qualifications of the pupils to be admitted into each
school; to designate the schools which shall be attended by the various
children within its jurisdiction; to make such provisions as will enable
each child of school age residing in the town to attend school for the
period required by law and provide for reasonable transportation of
children wherever it is reasonable and desirable; to decide the textbooks to
be used; to prepare and submit budgets to the Board of Finance and in its
sole discretion, expend monies appropriated by the town for the
maintenance of the schools, and to make such transfers of funds within the
appropriate budget as it shall deem desirable.



3:1

3:2

3:3

2. To determine the care, maintenance and operation of equipment and
property used for and on behalf of the purposes of the Board.

3. To establish or continue policies, practices and procedures for the conduct
of Board business and, from time to time, to change or abolish such
policies, practices and procedures.

4. To discontinue processes or operations or to discontinue their performance
by employees.

5. To select and to determine the number and types of employees required to
perform the Board’s operations.

6. To employ, transfer, promote or demote employees, or to lay off,
terminate or otherwise relieve employees from duty for lack of work or
other legitimate reasons.

7. To prescribe and enforce reasonable rules and regulations for the
maintenance of discipline and for the performance of work in accordance
with the requirements of the Board, provided such rules and regulations
are made known in a reasonable manner to the employees affected by
them.

8. To insure that incidental duties connected with departmental operations,
whether enumerated in job descriptions or not, shall be performed by
employees.

9. To create job descriptions and revise existing job specifications as deemed
necessary. '

ARTICLE IIT
FAIR PRACTICE

The Board agrees that it will not discriminate against any Teaching Assistant or
Tutor on the basis of race, color, national origin, ancestry, citizenship status, age,
gender, gender identity, marital status, disability, religion, sexual orientation,
parental status, genetic information, or membership or participation in or
association with the activities of any bargaining unit member organization.

The Federation agrees, in accordance with its Constitution, that it will not
discriminate on the basis of race, color, national origin, ancestry, citizenship
status, age, gender, gender identity and expression, marital status, physical or
mental disability, religion, sexual orientation, parental status, genetic information,
or membership or participation in or association with the activities of any
employee organization.

Any alleged violations of the provisions of this article are not subject to the
grievance procedure outlined in Article but are instead subject to the proper
remedy through the Commission on Human Rights and Opportunities and
appropriate courts.
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leave committee shall consist of three (3) Teaching Assistants selected
annually by the Union and three (3) administrators selected annually by
the District. A quorum of four (4) committee members shall be required
to vote. A positive vote for the four-member committee shall be required
to grant the leave. The committee shall develop procedures for applying
and grant of sick leave from the bank. Said committee may consider
among other things the serious nature and projected duration of the illness
or disability involved and/or the applicant’s prior record of sick leave use.
The granting of any sick, leave days shall be by majority vote of the
committee members voting and said vote shall be final. In order to apply
for and receive sick leave from the bank, Teaching Assistants must have
contributed sick leave into the bank.

(C)  Reimbursement for Unused Accrued Paid Sick Leave
Upon retirement or death, a Teaching Assistant (or their estate} shall be
paid an amount equal to thirty percent (30%) of the bargaining unit
member’s accunmiated unused sick leave.

Jury Duty

If a Teaching Assistant is called to jury duty, time shall be granted. Wages
received for this period shall be equal to the employee’s regular hourly wages for
all regularly scheduled work time. The amount received for such jury duty from
the State shall be turned over to the School District.

Bereavement Leave

Teaching Assistants shall be entitled to bereavement leave with full pay and at no
loss of sick leave as follows:

Gy

(B)

©

(D)

In case of death in the bargaining unit member’s immediate family, the
bargaining unit member shall be entitled to a maximum of five (5) days
leave. Immediate family shall be defined as spouse, child, grandchild,
parent, domestic partner, parent of spouse, and sibling (including such
step relations).

In case of death of the bargaining unit member’s grandparent, aunt, uncle,
niece, nephew, sister-in-law, or brother-in-law, the bargaining unit
member shall be entitled to a maximum of two (2) days leave (including
such step relations) for the purpose of planning, preparing, and attending
funeral services.

A bargaining unit member may be entitled to one (1) day for each funeral
outside of those listed above, subject to the approval of the immediate
Administrative supervisor.

If the Superintendent or designee believes that there is abuse of
bereavement leave, the Superintendent or designee may require
documentation to verify the need for such leave.
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ARTICLE VI
VACANCIES, LAYOFFS AND RECALL

Reduction in Force

In the event of a reduction in force, the Board shall have the right to identify the
position(s) to be eliminated. The Superintendent or designee may lay off without
regard to seniority if it determines that it is essential to retain the services of a
less senior employee because they possess special or unique skills and/or the
decision to keep the less senior employee is in the best educational interests of the
District and its students. The individual identified for layoff shall not have the
right to bump into any other bargaining unit classification.

For the purposes of this article, the following shall be separate classifications:
1) Teaching Assistants
2} Tutors

Recall

The recall procedure shall be as follows:

(A)  The names of all bargaining unit members who have been laid off shall be
placed on a recall list for a period of one (1) calendar year. Bargaining
unit members must notify the personnel office in writing by April 1 of
their desire to remain on the recall list for the following school year.

(B)  If a vacant position or positions in the category last held by the laid off
employee or employees, such positions shall be offered to employees on
the recall list in order of seniority.

(C)  If the vacant position is in a category other than that last held by the laid
off employee, the laid off employee shall be offered reemployment to the
vacant position if the administration determines them to be qualified and
there is no position available in the category last held by the laid off
employee.

(D) Employees shall be placed in the position upon recall with all wages and
benefit levels maintained at the step that reflects the step movement and
contractual changes, if any, since the employee had been laid off.

(E)  Seniority shall not diminish during any period of layoff during which a
person has recall rights, but no additional seniority shall accrue.

(F)  The name of members on the recall list shall be sent to the Federation
President by May 1st in order of recall.

(G)  Bargaining unit members eligible for recall will be notified by email. Any
bargaining unit member on the recall list who either declines an offer of
reemployment or who fails to respond to the email, which shall be sent to
their last known personal email address, within five (5) calendar days shall
be deemed to have refused to accept reemployment and shall be removed
from the recall list.
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ARTICLE VII
DISCIPLINE

Just Cause

No employee (except probationary employees) shall be disciplined or discharged
except for just cause. Discipline shall be defined as documented verbal or written
reprimand, suspension or termination.

Notice of Arrest

If any employee is arrested for a crime against a person, sexual assault, child
abuse or family violence, they shall notify the Director of Personnel and Talent
Development not later than one business day following the arrest. This
information shall be kept confidential to the extent permitted by law.

ARTICLE VIII
GRIEVANCES

Informal Disposition of Problems

The parties recognize that the informal disposition of problems is often preferable
to formalized proceedings. Therefore, Employees are encouraged to seek the
assistance of the Federation representative in order to achieve informal
dispositions of problems.

Definition

(A) A grievance shall mean a complaint by an employee that (1) they have
been treated unfairly or inequitably; (2) there has been a violation,
misinterpretation, misapplication or infringement upon the provisions of
this Agreement, established policy, or written practice.

(B)  Asused in the Article, the term “employee” shall mean (1) an individual
employee, (2) a group of employees having the same grievance, or (3) the
Federation.

Procedure

(A)  Any employee who decides either alone or with the assistance of the
Federation that they have a grievance shall discuss it with their immediate
supervisor in an attempt to resolve the matter informally at that level.

(B) If as a result of the discussion, the matter is not resolved to the satisfaction
of the employee within ten (10) school days of such discussion, they shall
set forth their grievance in writing to the principal or if the grievance
results from an action of a school official higher than the rank of
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ARTICLE X
FEDERATION RIGHTS

Dues/Fees

The Board shall honor members’ individually authorized deduction forms,
and shall make such deductions in the amounts certified by the union for
union dues or fees. Authorized deductions shall be irrevocable, except in
accordance with the terms under which a member voluntarily authorized
said deductions.

The Union agrees to save the Board harmless against any and all claims,
demands, suits, or other forms of liability that shall arise out of, or by
reason of action taken by the Board, for the purposes of complying with
the dues deduction provision of this Article.

Information

(A)

(B)

The Board shall make available to the Federation, upon its request, any
and all informational statistics and records which are relevant or necessary
for the proper enforcement and implementation of the terms of this
Agreement or for negotiating a successor agreement, to the extent that
such material is not legally privileged and is available or is reasonably
obtainable.

The Superintendent or designee shall distribute to the Federation
President, simultaneously with distribution to the Board, agendas for
Board meetings, and minutes of Board meetings. Other materials
pertinent to the administration of the contract, except for those materials,
which are not public information under the Connecticut Freedom of
Information Act, will be made available upon request.

Copies of Agreement

A copy of the collective bargaining agreement between the parties shall be posted
on the District’s website.

Bulletin Boards

Space on bulletin boards shall be reserved at an accessible place in each school
for the exclusive use of the Federation for the posting of official Federation
notices or announcements. Such notices shall be identified by a signature of an
officer or stamp of the Federation. The Superintendent shall be provided with a
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copy of all official Federation notices and announcements which are posted on the
Federation bulletin boards, prior to posting. No derogatory postings shall be
posted on bulletin boards.

10:5 Labor Management Meetings

There shall be four (4) Central Labor Management meetings per year, two (2) in
the Fall and two (2) in the Spring. The respective committees shall consist of no
more than three (3) members as determined by each party.

ARTICLE XI
RATES OF PAY

11:1 Wages

The wage schedule to be in effect during the term of this Agreement is set forth
as Appendix A attached herewith. Teaching Assistants will be paid on a twenty-
six (26) pay plan, full annual salaries shall be paid in twenty-six (26) equal
installments. Effective July 1, 2027, full annual salaries shall be paid in twenty-
two (22) equal installments plus one (1) balloon check in June.

ARTICLE XII
FRINGE BENEFITS

12:1 The provisions of this Article apply only to Teaching Assistant employees.

12:2  Payroll Deductions

The Board shall continue to make available during the life of this Agreement
payroll deductions for fringe benefits pursuant to current practice.

12:3  Premium Cost Sharing

The premium cost sharing amount for which the member is responsible shall be
automatically deducted from the member’s pay on a pro rata monthly basis. In
accordance with Internal Revenue Service regulations, the Board agrees to
maintain a Section 125 Plan under which a member may designate pre-tax dollars
for certain medical care not covered under existing insurance programs. In
addition, a member may also designate pre-tax dollars for a flexible spending
account for un-reimbursed medical expense and for dependent care expenses. A
monthly administrative fee will be charged to the Teaching Assistant for
enrollment in one or more of the flexible spending account plans. If there is a
change in the monthly and administrative fee, the Union will be provided written
notice within one (1) week of notice to the Board.
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Tuition Reimbursement

When a bargaining unit member successfully completes courses related to their
work assignment for which they have received prior approval of the Director of
Personnel and Talent Development, the Board will reimburse such bargaining unit
member one-half (1/2) of the tuition for as many as twelve (12) credits per school
year from an appropriately accredited university or program. The District’s
approval shall not be unreasonably denied. An annual contribution limit of
$3,000 per individual applies. Successful completion of a course requires a grade
of B or higher or a passing grade in a pass/fail course.

Use of a Personal Vehicle

If it is deemed necessary for employees to use their personal vehicle for Board
business, they will receive reimbursement for mileage at the IRS rate, to be paid
on a monthly basis.

Health Insurance

The following health coverage will be in effect for the duration of the Agreement.

(A)  Health Insurance

The Board shall provide a High Deductible/Health Savings Plan (“HSA™),
which shall be the sole insurance plan for all eligible employees, exclusive
of tutors. Tutors shall not be eligible for insurance benefits under this
contract. The deductible for the HSA plan shall be $2,500 for single
coverage and $5,000 for family coverage.

The Board will fund fifty percent (50%) of the applicable HSA deductible
amount for each full-time employee who elects coverage under the High
Deductible/HSA. The Board’s contribution will be deposited into the
employee HSA accounts as follows: one fourth (%) of the applicable
amount on or about July 1% of each year and the remaining three fourths
(%) on or about October 1% of each year.

The parties acknowledge that the Board’s contribution toward the funding
of the HSA Plan is not an element of the underlying insurance plan, but
rather relates to the manner in which the deductible shall be funded for
actively employed employees.
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The co-pay for prescriptions after the deductible will be as follows:

$10 for generic retail
$30 for brand formulary retail
$45 for brand non-formulary retail

Covered members must obtain a prescription through mail order after the
third prescription and receive a 100-day supply at two times the rates
listed above (i.e. $20, $60, $90 respectively )

The employees shall pay the following percentages of the costs for
coverage in the High Deductible/HSA plan:

2024-25 20252026 | 2026-27
{Upon Ratification of Contract)
Employee 17.5% 18.5% 19.5%

(B)  Change In Carrier

The Board of Education reserves the right to change insurance carriers to
those that will provide coverage that is substantially equivalent to that set
forth above and such change shall not be made without the prior review by
and approval of the Federation, which approval will not be unreasonably
withheld.

ARTICLE XIII
HOLIDAYS

Teaching Assistants shall have the following holidays off with pay at their regular
per diem wage:

Thanksgiving, Christmas, New Year’s Day, and Memorial Day

ARTICLE XIV
SAVINGS CLAUSE

If any provision of this Agreement is, or shall at any time be contrary to law,
then such provision shall not be applicable or performed or enforced, except to
the extent permitted by law, and any substitute action shall be subject to
appropriate consultation and negotiations with the Federation.

In the event that any provision of this Agreement is, or shall at any time be
contrary to law, all other provisions of this Agreement shall continue in effect.

This Agreement incorporates the entire understanding of the parties on all
subjects included. During the term of the Agreement neither party shall be
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CONS?I:_;[DATED SCHOQL DISTRICT OF NEW BRITAIN
7

By: -’(DM)L /s WD

Date: 'y'? /j/cgiﬁ/

THE NEW BRITAIN FEDERATION OF EDUCATIONAL PROFESSIONALS,
LOCAL #6621EP, AFT-CT, AFL-CIQ

President

Date: 7—7/ 2 / '?/g,/
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APPENDIX A
SALARY SCHEDULE

TEACHING ASSISTANTS
2024-25 2025-26  2026-27
30 Credits $29.97 $30.79 $31.64
60 Credits $30.77 $31.62 $32.49
90 Credits $31.59 $32.46 $33.35
BA Degree $32.40 $33.29 $34.20

TUTORS
2024-25 2025-26 2026-27
Homebound $40.00 $40.00 $40.00
Literacy $25.00 $25.50 $26.01
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