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ACT 48

Chapter 4 estalishes that each school entit shall sumit to the ecretar for approval a professional education plan ever 3 ears as required

under Chapter 49, ection 17(a). A school entit shall make its professional education plan availale for pulic inspection and comment for a

minimum of 28 das prior to approval of the plan  the school entit’s governing oard and sumission of the plan to the ecretar.

Chapter 49.17, Continuing professional education, estalishes that ever school entit shall develop a continuing education plan that

addresses the following requirements:

a.  Includes options for professional development including, ut not limited to, activities such as: (i) graduate level coursework; (ii) otaining a

professionall related master’s degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

.  Defines terms used including, ut not limited to, the following: (i) Professionall related graduate level coursework. (ii) Professionall related
master’s degree. (iii) Curriculum development work. (iv) Professional conferences.

c.  Developed as specified in section 1205.1 of the act in which the plan descries the persons who developed the plan and how the persons
were selected.

d.  umitted to the ecretar shall e approved  oth the professional education committee and the oard of the school entit.

e.  Includes a section which descries how the professional education needs of the school entit, including those of diverse learners, and its

professional emploees are to e met through implementation of the plan. The plan must descrie how professional development activities

will improve language and literac acquisition for all students and contriute to closing achievement gaps among students.

f.  Includes a description of how the school entit will offer all professional emploees opportunities to participate in continuing education

focused on teaching diverse learners in inclusive settings.



g.  A school district that contracts with a communit provider to operate a prekindergarten program shall address in the school district’s

professional education plan how the school district will offer professional education opportunities to teachers in the communit provider’s

prekindergarten program.

LA provided professional education meets the education needs of that school entit and its professional emploees, so that the ma meet

the specific needs of students. Professional education for all levels of an LA should e ased on sound research and promising practices that

promotes educators’ skills over the long term.

xemplar professional education for sta :

nhances the educator’s content knowledge in the area of the educator’s certification or assignment.
Increases the educator’s teaching skills ased on research on effective practice, with attention given to interventions for struggling

students.

Provides educators with a variet of classroom-ased assessment skills and the skills needed to analze and use data in instructional

decision-making.

mpowers educators to work effectivel with parents and communit partners.



PROFIL AND PLAN NTIAL

chool District

101631703

200 ig Mac lvd, Canonsurg, PA 15317

Ken Crowle

crowlek@cmsd.k12.pa.us

724-746-2940 X 9122

Mr Gregor Taranto

tarantog@cmsd.k12.pa.us

TRING COMMITT

Name Title Committee Role Appointed 

Dr. Greg Taranto uperintendent Administrator Administration
Personnel

Dr. cott Chamers Deput uperintendent Administrator Administration
Personnel

Mr. Ken Crowle Assistant to the uperintendent 7-12 Administrator Administration
Personnel

Dr. Mark
Aondanza

Assistant to the uperintendent K-6 Administrator Administration
Personnel



Name Title Committee Role Appointed 

Mrs. Reecca Lie Director of pecial ducation Administrator Administration
Personnel

Ms. rittan Talor Canon-McMillan High chool Principal Administrator Administration
Personnel

Mr. Ken chrag Canon-McMillan Middle chool Principal Administrator Administration
Personnel

Ms. heila Mitchell Canon-McMillan Cer Academ Administrator Administration
Personnel

Mrs. hannon alch Wlandville lementar chool Principal Administrator Administration
Personnel

Mr. Ro Miele outh Central lementar chool Priincipal Administrator Administration
Personnel

Mr. Jason Gillespie Canon-McMillan Middle chool, chool Counselor ducation pecialist ducation pecialist

Mr. Ro Montini Canon-McMillan High chool Teacher High chool Teacher Teacher

Mr. Paul Wolf Canon-McMillan Middle chool Teacher Middle chool Teacher Teacher

Mr. Michael
Zimmerman

North traane Intermediate chool Teacher lementar Teacher Teacher

Ms. Mollie Huffman Wlandville lementar chool Teacher lementar Teacher Teacher



Name Title Committee Role Appointed 

Dr. Allison Dagen Parent Parent of Child Attending chool oard of
Directors

Mrs. Kristen
Flanagan

Parent Parent of Child Attending chool oard of
Directors

Mrs. Am Harding Parent Parent of Child Attending chool oard of
Directors

Mr. John Dziak Printscape/Fresh tart/Canonsurg ducational and Cultural
Institute

Local usiness
Representative

chool oard of
Directors

Ms. Krist udavich Canon-McMillan Horizon Foundation Communit Memer chool oard of
Directors

Mr. ric Chandler Canonsurg oro Council Communit Memer Administration
Personnel

DCRI HOW MANY TIM TH COMMITT MT IN A GIVN YAR, ANY UCOMMITT THAT
AR FORMD AND ANY OTHR RLVANT INFORMATION RGARDING TH FUNCTION OF TH
COMMITT.

The full committee reviewed and provided input on the professional development plan. ucommittees, comprised of these memers, meet

throughout the ear to discuss district professional development needs. x: Administrators and Teachers; Administrators, teachers, usiness

representatives, and communit memers.



ACTION PLAN TP FROM COMPRHNIV PLAN

DIFFRNTIATION AND RMDIATION

Action tep Audience
Topics to e
Included

vidence of
Learning

The school district will conduct a sstematic, data-driven review of textooks to ensure

the meet educational standards, align with our goal of increasing mathematical growth,

and improve students outcomes. A rigorous evaluation process will result in piloting

programs to determine the effectiveness of each program. The school district will also

ensure all K-12 instructional staff have received professional development on grade and

content specific enrichment and remediation strategies.

All K-12
classroom
teachers

Differentiation
and
remediation
 grade level
and content
area

uccessful
oservation
and
implementation
of
differentiation
and
remediation in
all K-12
classrooms

Lead Person/Position Anticipated Timeline

Assistant to the uperintendent K-6 and 7-12 08/25/2025 - 06/01/2028

LARNING FORMAT



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever three
ears

2a: Creating an nvironment of Respect and

Rapport

3e: Demonstrating Flexiilit and

Responsiveness

1c: etting Instructional Outcomes

3a: Communicating with tudents

4: Maintaining Accurate Records

1d: Demonstrating Knowledge of Resources

3: Using Questioning and Discussion

Techniques

4c: Communicating with Families

1f: Designing tudent Assessments

3d: Using Assessment in Instruction

1: Demonstrating Knowledge of tudents

2: stalishing a Culture for Learning

4a: Reflecting on Teaching

1e: Designing Coherent Instruction

3c: ngaging tudents in Learning



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

4e: Growing and Developing Professionall

NHANCD LITRACY AND NUMRACY INTRUCTION

Action tep Audience Topics to e Included vidence of Learning

stalishing a full da

kindergarten program in

our school district.

Kindergarten
teachers

Professional development on CKLA
Amplif, Amplif cience, and new
math and science programming.

uccessful implementation of a full da model of
Kindergarten. uccessful implementation of all four
academic content area in Kindergarten.

Lead Person/Position Anticipated Timeline

Deput uperintendent Assistant to the uperintendent K-6 08/23/2027 - 06/02/2028

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Inservice da One time 1f: Designing tudent Assessments

4a: Reflecting on Teaching



Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

2: stalishing a Culture for Learning

4e: Growing and Developing Professionall

3a: Communicating with tudents

1a: Demonstrating Knowledge of Content and

Pedagog

3: Using Questioning and Discussion Techniques

1d: Demonstrating Knowledge of Resources

3c: ngaging tudents in Learning

1e: Designing Coherent Instruction

3d: Using Assessment in Instruction



OTHR PROFIONAL DVLOPMNT ACTIVITI

PCCD TRAINING

Audience Topics to e Included vidence of Learning

All
professional
staff

afet and securit, ALIC, emergenc drills, school district and police agenc
response/protocols, state provided modules: situational awareness, trauma informed approaches,
ehavioral health, suicide and ulling awareness, and sustance ause awareness

Agenda, sign in sheet;
certificate of completion
from online modules

Lead Person/Position Anticipated Timeline

Dr. cott Chamers/afet and ecurit Coordinator 08/22/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da 3 hours of annual
training

2c: Managing Classroom Procedures

2a: Creating an nvironment of Respect and

Rapport

4f: howing Professionalism

1d: Demonstrating Knowledge of Resources



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

4c: Communicating with Families

3a: Communicating with tudents

3e: Demonstrating Flexiilit and

Responsiveness

2d: Managing tudent ehavior

ACT 71 YOUTH UICID AND PRVNTION TRAINING

Audience Topics to e Included vidence of Learning

K-12 Professional taff Youth suicide awareness and prevention informaiton Certificate of completion

Lead Person/Position Anticipated Timeline

Dr. Mark Aondanza and Mr. Ken Crowle/Assistant to the uperintendent K-6 and Assistant to the
uperintendent 7-12

08/18/2025 -
06/01/2026

LARNING FORMAT



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate
Required Trainings

Course(s) 4 hours of training ever 5
ears

1d: Demonstrating Knowledge of Resources

2a: Creating an nvironment of Respect

and Rapport

1: Demonstrating Knowledge of tudents

4f: howing Professionalism

4c: Communicating with Families

3e: Demonstrating Flexiilit and

Responsiveness

3a: Communicating with tudents

TRAUMA-INFORMD CAR

Audience Topics to e Included vidence of Learning

All professional staff Trauma-informed care Agenda and sign-in sheet

Lead Person/Position Anticipated Timeline

Mrs. eck Lie/Director of pecial ducation 08/21/2025 - 06/01/2028



LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate
Required Trainings

Inservice
da

1 hour total over the next
three ears

1: Demonstrating Knowledge of

tudents

3e: Demonstrating Flexiilit and

Responsiveness

3a: Communicating with tudents

1d: Demonstrating Knowledge of

Resources

4a: Reflecting on Teaching

2d: Managing tudent ehavior

4f: howing Professionalism

2c: Managing Classroom Procedures

2a: Creating an nvironment of Respect

and Rapport

4c: Communicating with Families

At Least 1-hour of Trauma-informed Care
Training for All taff

TACHING DIVR LARNR



Audience Topics to e Included vidence of Learning

K-12 Professional taff Instructional trategies for Inclusive Classrooms Agenda and sign-in sheet

Lead Person/Position Anticipated Timeline

Mrs. eck Lie/Director of pecial ducation 08/21/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate
Required Trainings

Inservice
da

1 hour total over the next
three ears

1a: Demonstrating Knowledge of Content

and Pedagog

2: stalishing a Culture for Learning

4c: Communicating with Families

1f: Designing tudent Assessments

4a: Reflecting on Teaching

1: Demonstrating Knowledge of tudents

3: Using Questioning and Discussion

Techniques

Teaching Diverse Learners in Inclusive
ettings



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate
Required Trainings

4d: Participating in a Professional

Communit

1e: Designing Coherent Instruction

3e: Demonstrating Flexiilit and

Responsiveness

1d: Demonstrating Knowledge of Resources

3d: Using Assessment in Instruction

1c: etting Instructional Outcomes

3c: ngaging tudents in Learning

4e: Growing and Developing Professionall

LANGUAG AND LITRACY ACQUIITION

Audience Topics to e Included vidence of Learning

lementar/Middle school teachers, pecial
ducation PK—12, Reading pecialists; K-6
principals

A general overview of reading assessment,
data interpretation, and intervention
strategies.

The staff will complete an online
module with assessment questions at
the end.



Lead Person/Position Anticipated Timeline

Dr. Mark Aondanza/Assistant to the uperintendent K-6 08/21/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate
Required Trainings

Other 1 hour over the next 3
ears

1c: etting Instructional Outcomes

3d: Using Assessment in Instruction

1: Demonstrating Knowledge of tudents

3c: ngaging tudents in Learning

1f: Designing tudent Assessments

4d: Participating in a Professional Communit

1d: Demonstrating Knowledge of Resources

3e: Demonstrating Flexiilit and

Responsiveness

1e: Designing Coherent Instruction

4a: Reflecting on Teaching

1a: Demonstrating Knowledge of Content and

Pedagog

Language and Literac Acquisition for All
tudents



Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate
Required Trainings

3: Using Questioning and Discussion

Techniques

4e: Growing and Developing Professionall

TRUCTURD LITRACY RFRHR COUR

Audience Topics to e Included
vidence
of
Learning

lementar/Middle school teachers,
pecial ducation PK—12, Reading
pecialists; K-6 principals

Refresher training on phonological and phonemic awareness; phonics and word
recognition; automatic, fluent reading of text; vocaular; listening and reading
comprehension; written expression; essential principles and practices;

Agenda
and
sign-in
sheet

Lead Person/Position Anticipated Timeline

Dr. Mark Aondanza/Assistant to the uperintendent K-6 08/20/2026 - 06/01/2027

LARNING FORMAT



Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever three
ears

1a: Demonstrating Knowledge of Content and

Pedagog

3a: Communicating with tudents

4c: Communicating with Families

1f: Designing tudent Assessments

4a: Reflecting on Teaching

1c: etting Instructional Outcomes

3c: ngaging tudents in Learning

4e: Growing and Developing Professionall

1: Demonstrating Knowledge of tudents

3: Using Questioning and Discussion

Techniques

4d: Participating in a Professional Communit

1e: Designing Coherent Instruction

3e: Demonstrating Flexiilit and

Responsiveness

1d: Demonstrating Knowledge of Resources

3d: Using Assessment in Instruction

tructured Literac



Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

PROFIONAL THIC TRAINING

Audience Topics to e Included
vidence of
Learning

K-12
Professional
taff

Act 126/Code of Conduct; Recognition of the signs of sexual misconduct, as defined in Act 126; Reporting
requirements for suspected sexual misconduct set forth in the ducator Discipline Act; Provisions of the
ducator Discipline Act, including mandator reporting requirements; and Maintenance of Professional and
Appropriate Relationships with tudents.

Certificate
of
Completion

Lead Person/Position Anticipated Timeline

Dr. Mark Aondanza and Mr. Ken Crowle/Assistant to the uperintendent K-6 and Assistant to the
uperintendent 7-12

08/20/2026 -
06/01/2027

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Independent Once ever 3 1: Demonstrating Knowledge of tudents Professional thics



Tpe of Activities Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

stud ears
4d: Participating in a Professional

Communit

3a: Communicating with tudents

2c: Managing Classroom Procedures

4e: Growing and Developing

Professionall

4c: Communicating with Families

2d: Managing tudent ehavior

4f: howing Professionalism

4: Maintaining Accurate Records



PI-PN TRAINING

Audience Topics to e Included vidence of Learning

All Professional taff pi-Pen Training conducted through FAR Certification of completion; demonstration on how to use the pi-Pen

Lead Person/Position Anticipated Timeline

uilding school nurses 08/21/2025 - 06/01/2028

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Other Annuall 1: Demonstrating Knowledge of tudents

4: Maintaining Accurate Records

4c: Communicating with Families

4f: howing Professionalism

4e: Growing and Developing Professionall

3a: Communicating with tudents



DIATIC TRAINING

Audience Topics to e Included vidence of Learning

Required
staff

Training on an as-needed asis for staff involved with teaching and working with diaetic
students

Completion of in-person
training

Lead Person/Position Anticipated Timeline

chool Nurses 08/21/2025 - 06/01/2028

LARNING FORMAT

Tpe of Activities Frequenc Danielson Framework Component Met in this Plan This tep Meets the Requirements of tate Required Trainings

Inservice da Annuall 4: Maintaining Accurate Records

3a: Communicating with tudents

1: Demonstrating Knowledge of tudents

4e: Growing and Developing Professionall

4c: Communicating with Families

4f: howing Professionalism



DIGITAL LITRACY AND L

Audience Topics to e Included vidence of Learning

K-12 teachers Digital Literac; L instructional strategies Completion of in-person training; sign in sheet

Lead Person/Position Anticipated Timeline

Director of Technolog L Teachers 08/21/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever three
ears

2: stalishing a Culture for Learning

4a: Reflecting on Teaching

1d: Demonstrating Knowledge of Resources

3: Using Questioning and Discussion

Techniques

4e: Growing and Developing Professionall

1e: Designing Coherent Instruction

3c: ngaging tudents in Learning

Common Ground: Culturall Relevant ustaining
ducation



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

4d: Participating in a Professional Communit

1f: Designing tudent Assessments

3d: Using Assessment in Instruction

1: Demonstrating Knowledge of tudents

3a: Communicating with tudents

4c: Communicating with Families

2a: Creating an nvironment of Respect and

Rapport

3e: Demonstrating Flexiilit and

Responsiveness



CPR

Audience Topics to e Included vidence of Learning

K-12 teachers CPR training Completion of in-person training; certification eing awarded.

Lead Person/Position Anticipated Timeline

uilding Administrators Local Fire Departments 08/01/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever three
ears

4e: Growing and Developing Professionall

4d: Participating in a Professional

Communit

4f: howing Professionalism

3e: Demonstrating Flexiilit and

Responsiveness



CPR TRAINING

Audience Topics to e Included vidence of Learning

All K-12 staff CPR training and instruction Certificate of completion

Lead Person/Position Anticipated Timeline

chool Nurses/Local Fire Departments 08/20/2025 - 06/01/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever three
ears

4e: Growing and Developing

Professionall

4f: howing Professionalism

4d: Participating in a Professional

Communit



PROFIONAL DVLOPMNT PLAN AURANC

Professional ducation Plan Guidelines Yes/No

Are the professional development activities aligned with the current and applicale Pennslvania Core tandards or Pennslvania
Academic tandards? (22 Pa Code, Chapter 4)

Yes

Are the effectiveness of offerings evaluated through multiple measures of student achievement within the context of educator
effectiveness to determine impact on student learning, educator effectiveness, and/or school performance? (Act 82 of 2012) aka
(22 Pa Code, 19)

Yes

Are the professional development activities aligned to at least one component of one domain within the Oservation and Practice
Framework for Teaching?

Yes

Does the professional education plan contain a committee consisting of teacher representatives divided equall among
elementar, middle and high school teachers chosen  the teachers, educational specialist representatives chosen 
educational specialists and administrative representatives chosen  the administrative personnel? (Act 48, ection 1205.1)

Yes

Does the committee include parents of children attending a school in the district, local usiness representatives and other
individuals representing the communit appointed  the oard of directors? (Act 48, ection 1205.1)

Yes

Was the professional education plan approved  the professional education committee and the oard of the school entit? (22 pa
Code, 49.16)

Yes

Does the professional development plan align with educator needs?  (Act 48, ection 2) Yes

Do the implementation steps cover at least a three-ear implementation horizon? Yes



Professional ducation Plan Guidelines Yes/No

When is the first ear the LA will offer tructured Literac Training to the staff? 2023-
2024

Who will receive the tructured Literac Training in addition to the five required certifications (earl childhood, elementar-middle
level, special education, L, and reading specialist)? 
K-6 elementar and intermediate school principals

Is the LA using or planning to implement tructured Literac (elect One)? 
Yes, full implementation.



VALUATION AND RVIW

DCRI IN TH OX LOW TH PROCDUR FOR VALUATING AND RVIWING TH
PROFIONAL DUCATION PLAN.

To ensure the Professional Development Plan remains e ective and aligned with district goals, an annual review and evaluation process is

implemented. This review evaluates the goals, activities, deliver sstem, and attainment of competencies for each activit. The procedures

incorporate the  ve levels of professional development evaluation to ensure that the professional development program meets educators'

needs and improves student outcomes. Analsis of Goals: The speci c goals outlined in the plan are evaluated for their alignment with the

district’s current educational ojectives and strategic initiatives. The review ensures that goals remain relevant and aligned with district-wide

priorities, such as improving instructional practices or addressing student achievement gaps. Activit Review: The activities and professional

development opportunities provided to sta  are analzed to determine whether the are e ectivel helping participants meet the identi ed

goals and competencies. This is done through a professional development surve administered to all sta  after each da of professional

development. The surve incorporates facets of the  ve levels of professional development. Data-Driven Adjustments/Analsis: Administrators

and teachers analze quantitative student assessment data to review the success of professional development initiatives and to develop

future target goals and initiatives.



PROFIONAL DUCATION PLAN AURANC

We a rm that this Professional ducation Plan focuses on the learning needs of each sta  memer to ensure all sta  memers meet or exceed

high academic standards in each of the core suject areas.

Professional ducation Committee Chairperson: Date

I a rm that this Professional ducation Plan provides sta  learning that improves the learning of all students as outlined in the National ta 

Development Council’s tandards for ta  Learning.

uperintendent or Chief Administrative Officer: Date


