
 

AGENDA 

Cooperative Board Regular Meeting 
February 12, 2025 at 4:30 p.m. 

The Howard D. Mettelman Learning Center 
Middle Settlement Road, New Hartford, New York 

 
Draft Timeline 

 

 
4:30 I. Call to Order 

 
II. Pledge of Allegiance 

 

 
4:35 III. Recognition 

 

- Student Presenters – Instructional Programs and Professional Learning  

  

 Jacob Banas, 12th Grade, Sauquoit High School  

 

  
 

 

4:50 IV. Recognition of Visitors 

 

 
4:50 V. Communications 

 
A. From the Floor 

- General questions from board members? 

- Commentary from board members? 

 

B. Correspondence 
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5:00 VI. Reports 

- District Superintendent Reports 
 

Scott Morris/Christopher Hill – Budget Presentation  
 

- General Updates  
 
 

5:15 VII. A- . Approval of the Minutes of the Regular Meeting of January 8, 
2025 (page11) 

 

 

  5:15 VIII.     EXECUTIVE SESSION 

 Executive Session Items: 

 

    X 
discussing the employment history of a particular person(s) 

 
discussing matters that may lead to the appointment of a particular person (or 
alternatively, a particular corporation) 

     
discussing collective negotiations pertaining to the ____ Union, pursuant to 
Article 14 of the Civil Service Law 

 
discussing the (purchase) (sale) (lease) of a particular parcel of land, disclosure of 
which could affect the value of the property 

 
discussing the (administration) (preparation) (grading) of the  exam 

     
discussing proposed litigation 

 
discussing matters which could imperil public safety if disclosed 

 
 

 5:30 IX. Approval of Consent Agenda (B., C., D.) 

 
B. Financial Report (page 2 3 ) 

1. Acceptance of Report of the Treasurer, December  

 
2. Approval of 2024-2025 Budget Adjustment Report, December 
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C. Personnel Report (page 43) 

a. Retirements 
1. Teaching/Certified Staff 

 
b. Resignations   

1. Teaching/Certified Staff 
 

c. Unpaid Leave(s) of Absence  
1. Teaching/Certified Staff   

 
d. Appointments  

1. Teaching Staff/Certified Staff 

a. Recommendation for Probationary Appointment(s) 
b. Recommendation for Long-Term Substitute 

Appointment 

c. Recommendation for Mentoring  
 

2. Non-Instructional/Classified Staff 

a. Recommendation for Provisional Appointment(s)   
b. Recommendation for Probationary Appointment(s) 

c. Recommendation for Part-Time Appointment(s) 
d. Recommendation for Temporary Appointment(s)  
e. Recommendation for Permanent Appointments from 

Civil Service Listing 
 

e. Stipends 
1.  Teaching/Certified Staff  

a. Recommendation for additional Stipends  

 
 

D. Action Items (page 65) 

1. Approval of the Tentative Budget 2025-2026  

2. Approval of School District Calendar 2025-2026  

3. Approval of Rental and Ancillary Rate increase  

4. Approval of DREAM Consortium Agreement  

5. Approval of College Board Contractual Amendment  

6. Approval of Consultant Committee Appointments  

7. Approval of New P-Tech Consultant Committee Membership  
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8. Approval of Recommendation of Approval of Board Policies (First 
Reading)  

 
 
5:40 X. Board Topic(s)/Discussion Item(s) 

   

 
5:45 XI. Old Business 
 

 
5:50 Adjournment  
 

 
5:50 Dinner  
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February Board Agenda 
February 12, 2025 

PERSONNEL REPORT C.                                       

RETIREMENTS a.                                       

Teaching/Certified Staff     1.                                       
Hire Date Retire Date 

LAURA L. KAIN  TEACHER ASSISTANT  03/28/2025 09/01/2004 1.  

RESIGNATIONS b.                                       

Teaching/Certified Staff     1.                                       
Hire Date Resign Date 

SHANA L. CORY  TEACHER OF ENGLISH  01/17/2025 12/18/2023 1.  

KALIANA L. SOBOLEWSKI  TEACHER ASSISTANT  01/28/2025 09/01/2019 2.  

Non-Instructional / Classified Staff 2.                                       
Hire Date Resign Date 

ALEXANDRA M. GOLDEN  CAREER EXPLORATION SPECIALIST  01/03/2025 09/09/2024 1.  

KRISTINA M. MARTIN  ASSISTANT COOK  12/15/2024 12/01/2010 2.  

UNPAID LEAVE(S) OF ABSENCE c.                                       

Teaching/Certified Staff 1.                                       
Start Date End Date Reason 

WENDY J. BOLOS  ATTENDANCE TEACHER  TBD work as long term 
substitute teacher 

02/03/2025 1.  

MACKENZIE R. HOLBERT  TEACHER OF HOME 
ECONOMICS  

03/30/2025  01/27/2025 2.  

APPOINTMENTS d.                                       

Teaching/Certified Staff 
 

1.                                       

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 
The expiration dates of the 4 year probationary appointments are tentative and conditional only.  

Except to the extent required by the applicable provisions of Section 3014 of the Education Law, 
in order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective in at least three (3) of the four (4) preceding years, and if the 

teacher receives an ineffective composite or overall rating in the final year of the probationary 

period the teacher shall not be eligible for tenure at that time. 
 
The expiration dates of the 3 year probationary appointments are tentative and conditional only.  

In order to be granted tenure the teacher must receive composite or overall annual professional 

performance review ratings pursuant to Section 3014-c and/or 3014-d of the Education Law of 

either effective or highly effective to the extent required by the applicable provisions of the 

Education Law, the Rules of the Board of Regents and the Regulations of the Commissioner of 

Education, and if the teacher receives an ineffective composite or overall rating in the final year of 

the probationary period the teacher shall not be eligible for tenure at that time. 
 
 

a.                                       
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Recommend that D'MILA M. BRADLEY be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy at Lincoln for 

a four year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

January 13, 2025 and ending January 12, 2029 at an annual salary rate of $22,509.00, 

prorated. 
 
Redacted 
 
 
 
 
 
 

1.  

Recommend that MARY J. CALDER be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy for a four year 

probationary appointment in the TEACHING ASSISTANT tenure area, commencing January 

13, 2025 and ending January 12, 2029 at an annual salary rate of $18,600.00, prorated. 
 
Redacted 
 
 
 
 
 

2.  
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Recommend that RYAN M. HARRINGTON be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Special Education at the Center for a four 

year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

February 03, 2025 and ending February 02, 2029 at an annual salary rate of $19,771.00, 

prorated. 
 
Redacted 
 
 
 
 
 
 
 

3.  

Recommend that MIKAL N. JACKSON be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy at Lincoln for 

a four year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

January 21, 2025 and ending January 20, 2029 at an annual salary rate of $24,083.00, 

prorated. 
 
Redacted  
  
   
 
 
 
 
 
 

4.  
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Recommend that BENJAMIN J. KIRKLAND be appointed as a TEACHER ASSISTANT in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Career and Technical Education for a four 

year probationary appointment in the TEACHING ASSISTANT tenure area, commencing 

January 06, 2025 and ending January 05, 2029 at an annual salary rate of $19,188.00, 

prorated. 
 
Redacted 
 
 
 
 
 
 
 

5.  
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Recommend that DESTINY R. SWARTZ be appointed as a TEACHER OF MULTI 

OCCUPATIONS TRADE in INSTRUCTIONAL PROGRAMS & PROF LEARNING, Career and 

Technical Education for a four year probationary appointment in the Multi-Occupational 

(Trade) tenure area, commencing January 06, 2025 and ending January 05, 2029 at an 

annual salary rate of $50,863.00, prorated. 
 
Redacted  
 
 
 
 
 

6.  
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Recommend that GABRIELLE L. TANGORRA be appointed as an ATTENDANCE TEACHER 

in INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy at MVCC for 

a four year probationary appointment in the ATTENDANCE TEACHER tenure area, 

commencing January 15, 2025 and ending January 14, 2029 at an annual salary rate of 

$48,687.00, prorated. 
 
Redacated 
 
 
 
 

7.  

RECOMMENDATION FOR A LONG-TERM SUBSTITUTE APPOINTMENT 
 
 

b.                                       

Recommend that WENDY J. BOLOS be appointed as an ATTENDANCE TEACHER in 

INSTUCTIONAL PROGRAMS & PROF LEARNING, Alternative Education, Middle Settlement 

Academy @ MVCC, for a long-term substitute appointment commencing February 03, 2025 

and ending June 30, 2025 at an annual salary rate of $61,888.00, prorated. 
 
Redacted  
 
 

1.  
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Recommend that JENNIFER A. HERON be appointed as a TEACHER OF ENGLISH in 

INSTRUCTIONAL PROGRAMS & PROF LEARNING, Middle Settlement Academy at Lincoln for 

a long-term substitute appointment commencing  January 27, 2025 and ending June 30, 

2025 at an annual salary rate of $59,142.00, prorated. 
 
Redacted 
 
 
 
 
 
 

2.  
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Recommend that JENNIFER M. PARISE be appointed as a TEACHER OF HOME 

ECONOMICS in INSTRUCTIONAL PROGRAMS & PROF LEARNING, ACADEMIC ITINERANTS, 

for a long-term substitute appointment commencing January 06, 2025 and ending March 30, 

2025 at an annual salary rate of $45,161.00, prorated. 
 
Redacted  
 
 
 
 
 
 
 
 

3.  

RECOMMENDATION FOR MENTORING 
 
 

c.                                       

Title Start Date End Date Salary 
RICHARD P. CALENZO EXECUTIVE COACH 06/30/2025 $45.00/hr 01/02/2025 1.  

Non-Instructional/Classified Staff 
 
 
 
 

2.                                       

RECOMMENDATION FOR PROVISIONAL APPOINTMENT - CIVIL SERVICE COMPETITIVE 

TITLE 
 

a.                                       
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Recommend that ABIGAIL K. HAMMOND be appointed to a provisional appointment as an 

OCCUPATIONAL THERAPIST in INSTRUCTIONAL PROGRAMS & PROF LEARNING, SPECIAL 

EDUCATION, commencing January 27, 2025 at an annual salary rate of $46,793.00, 

prorated.      
 
ABIGAIL K. HAMMOND has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of an OCCUPATIONAL THERAPIST, until the results 

of the next civil service exam are known.   
 
Redacted 
 
 

1.  
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Recommend that DEBORAH A. HANSON be appointed to a provisional appointment as a 

SCHOOL LUNCH MANAGER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, 

commencing January 06, 2025 at an annual salary rate of $59,000.00, prorated.      
 
DEBORAH A. HANSON has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a SCHOOL LUNCH MANAGER, until the results of 

the next civil service exam are known.   
 
Redacted 
 

2.  

Recommend that TYLER J. NICOTERA be appointed to a provisional appointment as a 

COMPUTER SERVICE TECHNICIAN in SUPPORT SERVICES, TECHNICAL REPAIR, 
commencing February 18, 2025 at an annual salary rate of $42,647.00, prorated.      
 
TYLER J. NICOTERA has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a COMPUTER SERVICE TECHNICIAN, until the 

results of the next civil service exam are known.   
 
Redacted 

3.  
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Recommend that KAYLA E. THORP be appointed to a provisional appointment as a 

PRINTING ASSISTANT in SUPPORT SERVICES, PRINTING SERVICES, commencing January 

22, 2025 at an annual salary rate of $40,608.00, prorated.      
 
KAYLA E. THORP has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a PRINTING ASSISTANT, until the results of the 

next civil service exam are known.   
 
Redacted 
 

4.  

RECOMMENDATION FOR PROBATIONARY APPOINTMENT(S) 
 

b.                                       

Recommend that KELLIE J. ATKINSON-HUENING be appointed to a probationary 

appointment as a LICENSED PRACTICAL NURSE in INSTRUCTIONAL PROGRAMS & PROF 

LEARNING, SPECIAL EDUCATION, commencing January 06, 2025 at an annual salary rate of 

$28,065.00, prorated. 
 
KELLIE J. ATKINSON-HUENING has been pre-approved by civil service, as meeting the 

qualifications necessary in order to perform the duties of a LICENSED PRACTICAL NURSE.  

KELLIE J. ATKINSON-HUENING will be required to serve a twenty-six week probationary 

period. 
 
Redacted 
 
 
 
 

1.  
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Recommend that JESSICA J. BECKWITH be appointed to a probationary appointment as a 

REGISTERED PROFESSIONAL NURSE in INSTRUCTIONAL PROGRAMS & PROF LEARNING, 

CAREER & TECHNICAL EDUCATION, commencing January 06, 2025 at an annual salary rate 

of $48,975.00, prorated. 
 
JESSICA J. BECKWITH has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a REGISTERED PROFESSIONAL NURSE.  

JESSICA J. BECKWITH will be required to serve a twenty-six week probationary period. 
 
Redacted 
 

2.  

Recommend that KRISTINA M. MARTIN be appointed to a probationary appointment as a 

COOK MANAGER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

December 16, 2024 at an hourly salary rate of $24.00. 
 
KRISTINA M. MARTIN has been pre-approved by civil service, as meeting the qualifications 
necessary in order to perform the duties of a COOK MANAGER.  KRISTINA M. MARTIN will 

be required to serve a twenty-six week probationary period. 
 
Redacted  
 

3.  

RECOMMENDATION FOR PART-TIME APPOINTMENT 
 

c.                                       
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Recommend that COURTNEY E. BRIGGS be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

December 16, 2024 through December 31, 2024 at an hourly salary rate of $15.45 and 

January 01, 2025 at an hourly salary rate of $15.50. 
 
COURTNEY E. BRIGGS has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 

1.  

Recommend that DONATA M. BUMBOLO be appointed to a part-time, as needed appointment 

as a FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, 

commencing December 12, 2024 through December 31, 2024 at an hourly salary rate of 

$15.45 and January 01, 2025 at an hourly salary rate of $15.50.  
 
DONATA M. BUMBOLO has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 
 

2.  
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Recommend that KELLEY M. RENNINGER be appointed to a part-time appointment as a 

FOOD SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

February 03, 2025 at an hourly salary rate of $15.50. 
 
KELLEY M. RENNINGER has been pre-approved by civil service, as meeting the qualifications 

necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 

3.  

Recommend that AMANDA M. RYERSON be appointed to a part-time appointment as a FOOD 

SERVICE HELPER in SUPPORT SERVICES, SCHOOL FOOD SERVICES, commencing 

December 16, 2024 through December 31, 2024 at an hourly salary rate of $15.45 and 

January 01, 2025 at an hourly salary rate of $15.50. 
 
AMANDA M. RYERSON has been pre-approved by civil service, as meeting the qualifications 
necessary in order to perform the duties of a FOOD SERVICE HELPER. 
 
Redacted 
 

4.  

RECOMMENDATION FOR TEMPORARY APPOINTMENT(S) 
 

d.                                       
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Recommend that MATTHEW A. RYCRAFT be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, TECHNICAL REPAIR, commencing December 

23, 2024 and ending June 30, 2025 at an hourly salary rate of $17.99. 
 
MATTHEW A. RYCRAFT meets the civil service requirements for the title and has been 

pre-approved by civil service. 
 
Redacted 
 
  
 
 

1.  

Recommend that ISABELLA G. YAGHY be appointed to a temporary appointment as a 

LABORER - HOURLY in SUPPORT SERVICES, SCHOOL COMMUNICATIONS, commencing 

January 13, 2025 and ending June 30, 2025 at an hourly salary rate of $17.99, as needed. 
 
ISABELLA G. YAGHY meets the civil service requirements for the title and has been 

pre-approved by civil service. 
 
Redacted 

2.  
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RECOMMENDATION FOR PERMANENT APPOINTMENTS FROM CIVIL SERVICE LISTING 
 
The Human Resources Office, and the District Superintendent have reviewed the performance 

evaluations and record of absences for the below named individual(s).  The below named 

individual(s) have successfully completed their individual twelve week or twenty-six week 

probationary period(s) and are being recommended to permanent appointment(s). 
 

e.                                       

Perm. Date 
JORDAN D. CLEMENTS CAREER EXPLORATION SPECIALIST 12/23/2024 1.  

GENNARO M. DURSO CAREER EXPLORATION SPECIALIST 12/23/2024 2.  

JAIME R. LAMBERTO CAREER EXPLORATION SPECIALIST 12/23/2024 3.  

ANNETTE LAQUAY CAREER EXPLORATION SPECIALIST 12/23/2024 4.  

AIDAN P. LAWLESS COMPUTER OPERATOR AIDE 12/24/2024 5.  

JUSTIN R. LESNIAK INFORMATION TECHNOLOGY PROJECT 
MANAGER 

07/15/2024 6.  

KAMIL M. RAHME AUDIO VISUAL REPAIR SUPERVISOR 12/24/2024 7.  

CHRISTOPHER A. TESTA ASSISTANT SCHOOL LUNCH DIRECTOR 12/24/2024 8.  

STIPENDS e.                                       

Teaching/Certified Staff 
  

1.                                       

RECOMMENDATION FOR ADDITIONAL STIPENDS 
 

a.                                       

Date Stipend 
BRIAN F. FRANTZ TEACHER OF SCIENCE $1,200.00 (mentor) 

(prorated) 
01/06/2025 - 
06/30/2025 

1.  

LINDSAY M. GIRUZZI TEACHER OF ENGLISH $500.00 (mentor) (prorated) 01/21/2025 - 
06/30/2025 

2.  

JENNIFER GROSSI TEACHER OF SOCIAL STUDIES $1,200.00 (mentor) 
(prorated) 

01/27/2025 - 
06/30/2025 

3.  

THOMAS M. HOLT JR TEACHER OF SPECIAL EDUCATION $500.00 (mentor) (prorated) 12/16/2024 - 
06/30/2025 

4.  

COURTNEY L. PLANTE TEACHER ASSISTANT $3,500.00 (student manager) 
(prorated) 

08/29/2024 - 
01/31/2025 
(revised dates) 

5.  

JESSICA TEHAN COORDINATOR OF SPECIAL 
EDUCATION 

$2,000.00 (mentor) 
(prorated) 

11/22/2024 - 
06/30/2025 

6.  

KIMBERLY WHEELOCK CTE Honor Society Advisor $1,250.00 (prorated) 12/11/2024 - 
06/30/2025 

7.  
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