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‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬

‭WADSWORTH, OHIO‬

‭REGULAR STATED MEETING‬
‭MONDAY, FEBRUARY 10, 2025, 7:00 P.M.‬

‭JAMES R. MCILVAINE PERFORMING ARTS CENTER, 625 BROAD STREET‬

‭AGENDA‬

‭I.‬ ‭Call to Order‬

‭II.‬ ‭Pledge of Allegiance‬

‭III.‬ ‭Roll Call‬

‭IV.‬ ‭Motion for Approval and Signing of Minutes‬

‭V.‬ ‭Student/Staff Recognition‬

‭A.‬ ‭January Students of the Month‬

‭Student‬ ‭Grade‬ ‭School‬

‭*Ella Wagar‬ ‭04‬ ‭Franklin Elementary School‬
‭Caden Poole‬ ‭04‬ ‭Isham Elementary School‬
‭Asher Albright‬ ‭04‬ ‭Lincoln Elementary School‬
‭Madi Kovacevich‬ ‭04‬ ‭Overlook Elementary School‬
‭Ephraim Raines‬ ‭04‬ ‭Valley View Elementary School‬
‭Landon Doyle‬ ‭06‬ ‭Central Intermediate School‬
‭Leen Almarrid‬ ‭08‬ ‭Wadsworth Middle School‬
‭Haylee Breyley‬ ‭12‬ ‭WHS Career-Technical‬
‭Jacquelyn Manion‬ ‭12‬ ‭Wadsworth High School‬

‭*Aniyah Lyons, Franklin Elementary School’s December Student of the Month, will also‬
‭be recognized.‬

‭B.‬ ‭February Students of the Month‬

‭Student‬ ‭Grade‬ ‭School‬

‭KenLee Heiple‬ ‭04‬ ‭Franklin Elementary School‬
‭Emma Vitarella‬ ‭04‬ ‭Isham Elementary School‬
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‭Aliza Ehrich‬ ‭04‬ ‭Lincoln Elementary School‬
‭Kennedy O’Brien‬ ‭04‬ ‭Overlook Elementary School‬
‭Kellen Wallace‬ ‭04‬ ‭Valley View Elementary School‬
‭Tressa Rufener‬ ‭05‬ ‭Central Intermediate School‬
‭Piper Schoonover‬ ‭08‬ ‭Wadsworth Middle School‬
‭Kiara Boswell‬ ‭12‬ ‭WHS Career-Technical‬

‭*Stephanie Novak‬ ‭12‬ ‭Wadsworth High School‬

‭*Stephanie Novak will be recognized at the March Board of Education meeting.‬

‭VI.‬ ‭Administrative Discussion Items, Presentations, and Updates‬

‭A.‬ ‭Discussion: Update on Progress Made Toward the Following Board of Education 2024-2025‬
‭Goal:‬

‭Promote and cultivate an atmosphere of mutual respect and acceptance of all by supporting,‬
‭promoting, and participating in the Whole Child Advisory Committee (Board committee).‬

‭●‬ ‭The Board will support, promote, and review the Whole Child Advisory Committee‬
‭survey distributed to staff.‬

‭●‬ ‭Review the culture of student interactions and take action necessary to address‬
‭issues that may be discovered concerning bullying or similar behaviors that run‬
‭counter to the desired goal of a culture of mutual respect and kindness.‬

‭B.‬ ‭Schedule Special Board of Education Meeting‬

‭C.‬ ‭World Languages Zero Period for Middle School Students‬

‭D.‬ ‭2025-2026 School Year Incoming Kindergarten Parent/Guardian Meeting‬

‭E.‬ ‭Financial Update - Proposed Biennial Budget & Federal Funding (D. Beeman)‬

‭VII.‬ ‭Public Participation‬

‭VIII.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Consent Items‬

‭1.‬ ‭Employments (Recommendations are contingent upon each individual receiving‬
‭his/her license from the Ohio Department of Education prior to the start of the‬
‭2023-2024 school year, with a license effective date of July 1, 2023, if he/she‬
‭does not already have the said license and successfully meeting all other‬
‭pre-employment requirements of the board.)‬
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‭a)‬ ‭Non-teaching Employees‬

‭(1)‬ ‭Meredith Antal‬
‭(2)‬ ‭Megan Ramsey, eff. 1/30/2025‬
‭(3)‬ ‭Dawn Schuck‬

‭b)‬ ‭Certified Substitutes‬

‭(1)‬ ‭Kelsie Madden, eff. 2/5/2025‬
‭(2)‬ ‭Alexandra Roberts‬
‭(3)‬ ‭Roger Wright‬

‭c)‬ ‭Classified Substitutes‬

‭(1)‬ ‭Andrew Tuffs, eff. 1/23/2025‬
‭(2)‬ ‭Emilee Dillemuth, eff. 1/27/2025‬

‭d)‬ ‭Home Instructors‬

‭(1)‬ ‭Brenna Walker, eff. 2/3/2025‬

‭e)‬ ‭Volunteers‬

‭(1)‬ ‭Mark Livingston‬
‭(2)‬ ‭Lindsay Lorton‬
‭(3)‬ ‭Jacqueline Nenadal‬
‭(4)‬ ‭Heather Tilson‬
‭(5)‬ ‭Kevin Wirth‬

‭f)‬ ‭Concert Event Workers‬

‭(1)‬ ‭Aly Mangano‬
‭(2)‬ ‭Kylee Mignogna‬

‭g)‬ ‭Certified Teachers‬

‭(1)‬ ‭Najada Davis, eff. 2/7/2025‬

‭2.‬ ‭Recommendation to approve unpaid leave for Samanta Quallich for the 2025-2026‬
‭school year‬

‭B.‬ ‭Action Consent Items‬
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‭1.‬ ‭Recommendation to approve a second reading and adoption of revised Wadsworth‬
‭City School District Board of Education Policy 5136, Personal Communication Devices‬

‭2.‬ ‭Recommendation to approve the memorandum of understanding between the‬
‭Wadsworth Education Association and the Wadsworth City School District Board of‬
‭Education‬

‭3.‬ ‭Recommendation to approve the revisions to the following Benefit Provisions‬
‭Manuals:‬

‭a)‬ ‭Four Cities Compact Salary Exempt Employees‬
‭b)‬ ‭Hourly Exempt Employees, effective August 1, 2023‬

‭4.‬ ‭Recommendation to authorize the Ohio Schools Council to advertise and receive bids‬
‭on behalf of the Wadsworth City School District Board of Education for the purchase of‬
‭one (1) seventy-two (72)-passenger diesel school bus chassis and‬‭body‬‭and one (1)‬
‭nine (9)-passenger micro bus/MVP‬

‭5.‬ ‭Recommendation to approve the College Credit Plus Memorandum of Understanding‬
‭by and Between the University of Akron and the Wadsworth City School District Board‬
‭of Education for the 2025-2026 Academic Year‬

‭6.‬ ‭Recommendation to approve the College Credit Plus and MyUniversity Guarantee‬
‭Memorandum of Understanding between Lorain County Community College & The‬
‭University Partnership and the Wadsworth City School District Board of Education for‬
‭the period of July 1, 2025 through June 30, 2026‬

‭7.‬ ‭Recommendation to approve the 2025 NOLOA Boys High School Lacrosse Assignment‬
‭Agreement between the Northeast Ohio Lacrosse Officials Association (NOLOA) and‬
‭the Wadsworth City School District Board of Education‬

‭8.‬ ‭Recommendation to approve the Agreement for Admission for Tuition Pupils Pursuant‬
‭to Sections 3327.04, 3327.06, 3323.14, 3317.08 and 3313.841 O.R.C. between the‬
‭Norton City School District Board of Education and the Wadsworth City School District‬
‭Board of Education‬

‭9.‬ ‭Recommendation to approve the following overnight field trips:‬

‭a)‬ ‭Business Marketing Academy students to the DECA-Ohio Career Development‬
‭Conference on March 11 and 12, 2025 in Columbus, Ohio‬

‭b)‬ ‭Business Marketing Academy students (based on results of state competition)‬
‭to the International Career Development Conference on April 26-29, 2025 in‬
‭Orlando, Florida‬
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‭c)‬ ‭Advanced Manufacturing, Advancement to Nursing, Automotive Technologies,‬
‭Criminal Science Technology, Diversified Medical Technologies, Engineering‬
‭Design & Technology, Fire Safety/EMT, and Masonry/Building Trades students‬
‭(depending on regional competition winners and competitions that are direct‬
‭to state) to the SkillsUSA Championship on March 18 and 19, 2025 in‬
‭Columbus, Ohio‬

‭d)‬ ‭First place winners at Skills Championships to SkillsUSA national competition‬
‭on June 23-27, 2025 in Atlanta, Georgia‬

‭10.‬ ‭Recommendation to approve the Fee Engagement Agreement between Harpst Becker‬
‭and the Wadsworth City School District Board of Education‬

‭11.‬ ‭Recommendation to approve the College Credit Plus Partnership Memorandum of‬
‭Understanding between Cuyahoga Community College District and the Wadsworth‬
‭City School District Board of Education for the 2025-2026 school year‬

‭12.‬ ‭Recommendation to approve the Contract for Handicapped and Nonhandicapped‬
‭Pupils (SF-14PD Reporting) Pursuant to ORC 3327.04 and 3313.64(C)(4) between the‬
‭St. Clairsville-Richland City School District and the Wadsworth City School District.‬

‭13.‬ ‭Recommendation‬‭to approve the Board of Education/Governing‬‭Board Resolution‬
‭Authorizing 2025-2026 Membership in the Ohio High School Athletic Association‬

‭14.‬ ‭Recommendation to accept the following donations:‬

‭a)‬ ‭$1,100 from the Wadsworth Band Boosters‬
‭b)‬ ‭One (1) pallet of non-medical-grade latex gloves, valued at $10,649, from‬

‭Myers Industries‬

‭15.‬ ‭Recommendation to bypass a first reading and approve revised Wadsworth City‬
‭School District Board of Education Policy 2416, Student Privacy and Parental Access to‬
‭Information‬

‭IX.‬ ‭Items of the Treasurer‬

‭A.‬ ‭Action Items‬

‭1.‬ ‭Update on the Medina County Budget Commission meeting held on February 4, 2025‬

‭2.‬ ‭Recommendation to accept the calendar year 2024 credit cards rewards report per‬
‭Board of Education Policy 6423‬

‭3.‬ ‭Recommendation to accept the December 2024 and January 2025 financial reports as‬
‭presented and subject to audit‬
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‭X.‬ ‭Legislative Update‬

‭XI.‬ ‭Board Member Items‬

‭A.‬ ‭Ratification of Resignations‬

‭1.‬ ‭Barbara Jensen, Non-teaching Employee, retirement, eff. 6/1/2025‬
‭2.‬ ‭Melinda Hershberger, Non-teaching Employee, eff. 2/15/2025‬

‭XII.‬ ‭Executive Session‬

‭WHEREAS, a public board of education may hold an executive session only after a majority quorum of‬
‭this board determines by a roll call vote to hold such a session and only at a regular or special meeting‬
‭for the purpose of the consideration of any of the following matters:‬

‭A.‬ ‭To consider one or more, as applicable, of the check marked items with respect to a public‬
‭employee or official:‬

‭1.‬ ‭Appointment‬
‭2.‬ ‭Employment ✔‬
‭3.‬ ‭Dismissal ✔‬
‭4.‬ ‭Discipline ✔‬
‭5.‬ ‭Promotion‬
‭6.‬ ‭Demotion‬
‭7.‬ ‭Compensation ✔‬
‭8.‬ ‭Investigation of charges/complaints (unless public hearing requested)‬

‭B.‬ ‭To consider the purchase of property for the public purposes or for the sale of property at‬
‭competitive bidding‬

‭C.‬ ‭Conferences with an attorney for the public body concerning disputes involving the public‬
‭body that are the subject of pending or imminent court action‬

‭D.‬ ‭Preparing for, conducting or reviewing negotiations or bargaining sessions with public‬
‭employees concerning their compensation or other terms and conditions of their employment‬

‭E.‬ ‭Matters required to be kept confidential by federal law or rules or state statutes‬

‭F.‬ ‭Specialized details of security arrangements where disclosure of the matters discussed might‬
‭reveal information that could be used for the purpose of committing or avoiding prosecution‬
‭for a violation of the law‬

‭February 10, 2025 BOE Agenda‬ ‭Page‬‭6‬



‭NOW, THEREFORE BE IT RESOLVED,‬‭that the Wadsworth City Board of Education, by a majority of‬
‭the quorum present at this meeting, does hereby declare its intention to hold an executive session on‬
‭A2, A3, A4, A7, and E‬‭as listed above.‬

‭XIII.‬ ‭Adjournment‬

‭In accordance with State and Federal law, the District will provide reasonable accommodations to persons‬
‭with disabilities who wish to attend and/or participate in school events.  Such individuals should notify the‬
‭Superintendent if they require a reasonable accommodation.‬
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‭WADSWORTH CITY SCHOOL DISTRICT‬
‭BOARD OF EDUCATION‬
‭Regular Stated Meeting‬
‭February 10, 2025‬

‭Agenda Detail Sheet‬

‭VI.‬ ‭Administrative Discussion Items, Presentations, and Updates‬

‭C.‬ ‭World Languages Zero Period for Middle School Students in the 2025-2026 School Year‬

‭To learn more about world language opportunities for incoming seventh-grade students, click‬
‭here‬‭.‬

‭To learn more about world language opportunities for incoming eighth-grade students, click‬
‭here‬‭.‬

‭D.‬ ‭2025-2026 School Year Incoming Kindergarten Parent/Guardian Meeting‬

‭VIII.‬ ‭Administrative Items‬

‭A.‬ ‭Personnel Consent Items‬
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‭1.‬ ‭Employments‬

‭a)‬ ‭Non-teaching Employees‬

‭(1) Meredith Antal:‬ ‭Ms. Antal is being recommended‬‭to fill the‬
‭classroom/playground aide position at Valley View Elementary School‬
‭that was left open when Ms. Nancy Baldwin resigned.‬

‭(2)‬‭Megan Ramsey:‬ ‭Ms. Ramsey is being recommended‬‭to fill the‬
‭classroom/playground aide position at Central Intermediate School‬
‭left open when Ms. Cinthia Stukovsky resigned.‬

‭(3)‬‭Dawn Schuck:‬ ‭Ms. Schuck is being recommended‬‭to fill the custodian‬
‭III position at Wadsworth High School that was left open when Mr.‬
‭Greg Sonntag accepted another position within the district.‬

‭g)‬ ‭Certified Teachers‬

‭(1)‬‭Najada Davis:‬ ‭Mr. Davis is being recommended‬‭to fill the Media‬
‭Communications teacher position that was left open when‬
‭Mr. Paul Taylor resigned.‬

‭B.‬ ‭Action Consent Items‬

‭1.‬ ‭Second Reading and Adoption of Revised Board of Education Policy:‬ ‭The second‬
‭reading and adoption of revised Wadsworth City School District Board of Education‬
‭Policy 5136, Personal Communication Devices, being recommended for approval‬
‭reflects the changes that resulted from both‬‭Ohio‬‭House Bill 250‬‭and discussion by the‬
‭Wadsworth City School District Board of Education at their September 9, October 14,‬
‭November 18, and December 9, 2024 meetings.‬

‭2.‬ ‭Wadsworth Education Association Memorandum of Understanding:‬ ‭The‬
‭memorandum of understanding (MOU) between the Wadsworth Education‬
‭Association (WEA) and the Wadsworth City School District Board of Education being‬
‭recommended for approval details how the retire/rehire process would work for a‬
‭WEA member if the Board were to choose to offer such employment.   The MOU‬
‭expires on August 21, 2025.‬

‭3.‬ ‭Benefit Provisions Manuals Revisions:‬‭The‬‭revisions‬‭to the Benefit Provisions‬
‭Manuals being recommended for approval are detailed below.‬

‭a)‬ ‭Four Cities Compact Salary Exempt Employees‬‭:‬ ‭The revisions clarify the‬
‭number of workdays, including holidays, in each employee's work year.‬
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‭b)‬ ‭Hourly Exempt Employees, effective August 1, 2023‬‭:  The revision allows an‬
‭hourly exempt employee to substitute in a bargaining unit position when no‬
‭bargaining unit member is willing to substitute (per the Collective Bargaining‬
‭Agreement between the Wadsworth Educational Support Personnel‬
‭Association OEA/NEA and the Wadsworth City School District Board of‬
‭Education) or no Board-approved substitute is available, and the revision‬
‭details the rate of pay when this type of situation occurs.‬

‭5., 6., & 11.‬ ‭College Credit Plus Memorandums of Understanding:‬ ‭The Memorandums of‬
‭Understanding being recommended for approval with the University of Akron, Lorain‬
‭Community College, and the Cuyahoga Community College detail the responsibilities‬
‭of each party and the cost structure.‬

‭7.‬ ‭NOLOA Boys Lacrosse Assignment Agreement:‬ ‭The‬‭2025 NOLOA Boys High School‬
‭Lacrosse Assignment Agreement between the Northeast Ohio Lacrosse Officials‬
‭Association (NOLOA) and the Wadsworth City School District Board of Education‬
‭being recommended for approval details the responsibilities of each party and the pay‬
‭structure for lacrosse officials during the 2025 boys lacrosse season.‬

‭15.‬ ‭Revised Board of Education Policy 2416:‬ ‭The recommendation‬‭to bypass a first‬
‭reading and approve revised Wadsworth City School District Board of Education Policy‬
‭2416, Student Privacy and Parental Access to Information, is being made to align our‬
‭policy with revisions that are being made to the threat assessment process we engage‬
‭in when a student makes threatening statements.‬
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The Wadsworth City Board of Education met in Special Session on Wednesday, January 23, 2025, 
at 6:08 P.M at James R. McIlvaine Performing Arts Center, 625 Broad Street. 
 
 
ROLL CALL 
 
 Present  Batey, Stevens, Gordon, McComas, Beck 
 Absent   0 
 Administrators  3 
 Staff   0 
 Visitors  0 
 
 
25-01-21 APPROVAL OF BOARD MINUTES 
 

The motion was made by McComas, seconded by Stevens, for approval and 
signing of Minutes from the January 13, 2025, Special Meeting. 

 
 VOTE: Yea - Batey, Stevens, Gordon, McComas, Beck 
  Nay - None      Motion Carried, 
 
 
ADMINISTRATIVE ITEMS 
 
25-01-22 Upon the recommendation of Superintendent Hill, the motion was made by  

Stevens, seconded by Batey, to adopt the Personnel Consent Items from the 
January 23, 2025, Special Meeting, as presented: 

 
A. PERSONNEL CONSENT ITEMS 

 
1. Employments 

 
(Recommendations are contingent upon each individual receiving his/her license from the 
Ohio Department of Education prior to the start of the 2024-2025 school year, with a license 
effective date of July 1, 2024, if he/she does not already have the said license and 
successfully meeting all other pre-employment requirements of the Board.) 
 
a) Non-Teaching Employees 

 
Alexis Kurt  (eff. 01/21/25) 
 

b) Classified Substitutes 
 
Dana Berlin  (eff. 01/17/25) 
Donna Dobbins  (eff. 01/21/25) 
Kristen Highland 
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c) Supplemental Contracts 
 

Damon Morosko Asst. Wrestling Coach (Vol.) (eff. 01/16/25) 
 

2. Recommendation to approve unpaid leave for Taylor Mandato from the end 
of her allowable sick leave through June 1, 2025. 
 

3. Recommendation to approve unpaid leave for Serra VanZandt from the end 
of her allowable sick leave through June 1, 2025. 
 

4. Recommendation to approve unpaid leave for Darleen Tittle from  
February 18, 2025 through February 17, 2026. 
 

 VOTE: Yea – Stevens, Gordon, McComas, Beck, Batey 
  Nay – None      Motion Carried, 
 
 
25-01-23 Upon the recommendation of Superintendent Hill, the motion was made by  

Batey, seconded by McComas, to adopt the Action Consent Items from the 
January 23, 2025, Special Meeting, as presented: 

 
B. ACTION ITEMS 

 
1. Recommendation to approve the Riverside Assessments, LLC Terms and 

Use. 
 

2. Recommendation to approve the following Wadsworth City School District 
Student Data Privacy Agreement for Technology Providers: 
 
a) Riverside Assessments, LLC 
b) BusRight 
 

3. Recommendation to approve the Agreement between The Galaxy 
Restaurant & Banquet Center and the Wadsworth City School District Board 
of Education. 
 

4. Recommendation to approve the Memorandum of Understanding Roles  
and Responsibilities in Site Based Mentorship Partnership between  
Big Brothers/Big Sisters of Summit, Medina & Stark Counties and the 
Wadsworth City School District Board of Education. 
 

5. Recommendation to approve the Special Education Model Policies 
Resolution. 
 

6. Recommendation to approve the Agreement between BusRight and the 
Wadsworth City School District Board of Education. 
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7. Recommendation to approve a student activity fee of $15 at the Middle 

School and $25 at the High School for Ski Club. 
 

 VOTE: Yea – Gordon, McComas, Beck, Batey, Stevens 
  Nay – None      Motion Carried, 
 
 
BOARD MEMBER ITEMS 
 
25-01-24 The motion was made by Beck, seconded by Stevens, to adopt the Board Member 

Items Ratification of Resignations from the January 23, 2025, Special Meeting, as 
presented: 

 
A. Ratification of Resignations 

 
1. Susan Howard Classified Employee (retire 06/01/2025) 
2. Scott Kirven Certified Teacher (retire 09/05/2025) 

 
 VOTE: Yea – McComas, Beck, Batey, Stevens, Gordon 
  Nay – None Motion Carried, 
 
 
DISCUSSION 
 
 A. Capital Items that may be included in the next District Strategic Plan. 
 
 
EXECUTIVE SESSION 
 
The Wadsworth City School District Board of Education does hereby declare its intention to hold 
an Executive Session on the following: 
 

To consider the purchase of property for public purposes, the sale of property at 
competitive bidding, or the sale or other disposition of unneeded, obsolete, or unfit-for-use 
property in accordance with section 505.10 of the Revised Code, if premature disclosure  
of information would give an unfair competitive or bargaining advantage to a person whose 
personal, private interest is adverse to the general public interest; and 

 
To consider confidential information related to the marketing plans, specific business 
strategy, production techniques, trade secrets, or personal financial statements of an 
applicant for economic development assistance, or to negotiations with other political 
subdivisions respecting requests for economic development assistance, provided that  
both of the following conditions apply:  
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 (a) The information is directly related to a request for economic development 
assistance that is to be provided or administered under any provision of Chapter 
715, 725, 1724, or 1728 or Sections 701.07, 3735.67 to 3735.70, 5709.40 to 
5709.43, 5709.61 to 5709.69, 5709.73 to 5709.75, or 5709.77 to 5709.81 of the 
Revised Code, or that involves public infrastructure improvements or the extension 
of utility services that are directly related to an economic development project.  

 
 (b) A unanimous quorum of the public body determines, by a roll call vote, that the 

executive session is necessary to protect the interests of the applicant or the 
possible investment or expenditure of public funds to be made in connection with 
the economic development project. 

 
 
EXECUTIVE SESSION 
 
25-01-25 The motion was made by McComas, seconded by Stevens, to enter Executive 

Session at 7:30 p.m. 

 
 VOTE: Yea – Beck, Batey, Stevens, Gordon, McComas 
  Nay – None Motion Carried, 
 
 
EXECUTIVE SESSION recessed at 7:47 p.m. 
 
 
ADJOURNMENT 
 
25-01-26 The motion was made by Stevens, seconded by Batey, to adjourn at 7:48 p.m. 

 
 VOTE: Yea – Batey, Stevens, Gordon, McComas, Beck 
  Nay – None Motion Carried, 
 
 
 
 
 (Signed)__________________________________ 

 Amanda Gordon, President 
 
 
 
 (Attested)_________________________________ 
 Douglas D. Beeman, Treasurer 
 



Book Policy Manual

Section Ready for Production November 2024

Title Copy of PERSONAL COMMUNICATION DEVICES

Code po5136

Status

Adopted November 19, 2007

Last Revised November 20, 2017

5136 - PERSONAL COMMUNICATION DEVICES
 
Students may use personal communication devices (PCDs) according to the rules established in their school as and
identified in the school's student handbook.  The said rules shall apply during school hours and/or during extra-curricular
activities.  The said rules must emphasize personal communication device use be as limited as possible during school hours
in an effort to reduce personal communication device-related distractions in classroom settings.  The said rules may allow a
student to use personal communication devices as part of a class for student learning when approved by the student's
teacher.  In addition, students will be permitted to use personal communication devices to monitor or address a health
concern, or other uses as identified in a student's individual education program developed under Chapter 3323 of the
Revised Code or plan developed under section 504 of the "Rehabilitation Act of 1973," 29 U.S.C. 794.  
For purposes of this policy, "personal communication device" (PCD) is defined in Bylaw 0100 - Definitions. includes
computers, tablets (e.g., iPad-like devices), electronic readers ("e-readers"; e.g., Kindle-like devices), cell phones,
smartphones (e.g., iPhones, Android devices, Windows Mobile devices, etc.), telephone paging devices (e.g., beepers or
pagers), smartwatches, and/or other web-enabled devices of any type. Students may not use PCDs on school property or at
a school-sponsored activity to access and/or view Internet web sites that are otherwise blocked to students at
school. Students may use PCDs while riding to and from school on a school bus or other Board-provided vehicles or on a
school bus or Board-provided vehicle during school‑sponsored activities, at the discretion of the bus driver, classroom
teacher, or sponsor/advisor/coach.  Distracting behavior that creates an unsafe environment will not be tolerated.
 
During after school activities, PCDs shall be powered completely off (not just placed into vibrate or silent mode) and stored
out of sight when directed by the administrator or sponsor.
 
Under certain circumstances, a student may keep his/her PCD "On" with prior approval from the Principal.
 
Except as authorized by a teacher, administrator or IEP team, students are prohibited from using PCDs during the school
day, including while off-campus on a field trip, and during extra-curricular activities to capture, record and/or transmit the
words or sounds (i.e., audio) and/or images (i.e., pictures/video) of any student, staff member or other person. Using a
PCD to capture, record and/or transmit audio and/or pictures/video of an individual without proper consent is considered an
invasion of privacy and is not permitted. If the violation involves potentially illegal activity, the confiscated-PCD may be
turned over to law enforcement.
 
PCDs, including but not limited to those with cameras, may not be activated or utilized at any time in any school situation
where a reasonable expectation of personal privacy exists. These locations and circumstances include, but are not limited
to, gymnasiums, locker rooms, shower facilities, rest/bathrooms, and any other areas where students or others may
change clothes or be in any stage or degree of disrobing or changing clothes. The Superintendent and Principal are
authorized to determine other specific locations and situations where use of a PCD is absolutely prohibited.
 
Students are expressly prohibited from using covert means to listen-in or make a recording (audio or video) of any meeting
or activity at school.  This includes placing recording devices, or other devices with one - or two-way audio communication
technology (i.e., technology that allows a person off-site to listen to live conversations and sounds taking place in the
location where the device is located), within a student's book bag or on the student's person without express written
consent of the Superintendent. Any requests to place a recording device or other device with one- or two-way audio
communication technology within a student’s book bag or on a student’s person shall be submitted, in writing, to the
Principal. The District representative shall notify the parent(s), in writing, whether such request is denied or granted within
five (5) days.
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Students shall have no expectation of confidentiality with respect to their use of PCDs on school premises/property.
 
Students may not use a PCD in any way that might reasonably create in the mind of another person an impression of being
threatened, humiliated, harassed, embarrassed or intimidated. See Policy 5517.01 - Bullying and Other Forms of Aggressive
Behavior. In particular, students are prohibited from using PCDs to: (1) transmit material that is threatening, obscene,
disruptive, or sexually explicit or that can be construed as harassment or disparagement of others based upon their race,
color, national origin, sex (including sexual orientation/transgender identity), disability, age, religion, ancestry, or political
beliefs; and (2) engage in "sexting" - i.e., sending, receiving, sharing, viewing, or possessing pictures, text messages, e-
mails or other materials of a sexual nature in electronic or any other form. Violation of these prohibitions shall result in
disciplinary action. Furthermore, such actions will be reported to local law enforcement and child services as required by
law.
 
Students are also prohibited from using a PCD to capture, record, and/or transmit test information or any other information
in a manner constituting fraud, theft, cheating, or academic dishonesty. Likewise, students are prohibited from using PCDs
to receive such information.
 
Possession of a PCD by a student at school during school hours and/or during extra-curricular activities is a privilege that
may be forfeited by any student who fails to abide by the terms of this policy, or otherwise abuses this privilege.
 
Violations of this policy may result in disciplinary action and/or confiscation of the PCD. The Principal will also refer the
matter to law enforcement or child services if the violation involves an illegal activity (e.g., child pornography, sexting).
Discipline will be imposed on an escalating scale ranging from a warning to an expulsion based on the number of previous
violations and/or the nature of or circumstances surrounding a particular violation. If the PCD is confiscated, it will be
released/returned to the student's parent/guardian after the student complies with any other disciplinary consequences that
are imposed, unless the violation involves potentially illegal activity in which case the PCD may be turned-over to law
enforcement. A confiscated device will be marked in a removable manner with the student's name and held in a secure
location in the building's central office until it is retrieved by the parent/guardian or turned-over to law enforcement. School
officials will not search or otherwise tamper with PCDs in District custody unless they reasonably suspect that the search is
required to discover evidence of a violation of the law or other school rules. Any search will be conducted in accordance
with Board Policy 5771 - Search and Seizure. If multiple offenses occur, a student may lose his/her privilege to bring a PCD
to school for a designated length of time or on a permanent basis.
 
A person who discovers a student using a PCD, recording device, or other device with one- or two-way audio
communication technology in violation of this policy is required to report the violation to the Principal or Superintendent.
 
Students are personally and solely responsible for the care and security of their PCDs. The Board assumes no responsibility
for theft, loss, or damage to, or misuse or unauthorized use of, PCDs brought onto its property.
 
Parents/Guardians are advised that the best way to get in touch with their child during the school day is by calling the
school office. 

Students may use school phones to contact parents/guardians during the school day.
 
This policy shall be posted prominently on the District's website and in a central location in each school building and made
publicly available upon request.
Revised 7/14/09
Revised 10/14/13
 
© Neola 2017
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‭MEMORANDUM OF UNDERSTANDING‬
‭Bet‬‭ween the Wadsworth Board of Education and the‬

‭Wadsworth Education Association‬

‭This‬ ‭Memorandum‬ ‭of‬ ‭Understanding‬ ‭is‬ ‭entered‬ ‭into‬ ‭this‬ ‭24th‬ ‭day‬ ‭of‬ ‭January‬ ‭2025,‬ ‭pursuant‬ ‭to‬ ‭the‬ ‭Negotiated‬
‭Agreement‬ ‭(hereinafter‬ ‭referred‬ ‭to‬ ‭as‬ ‭“the‬ ‭Agreement”),‬ ‭between‬ ‭the‬ ‭Wadsworth‬ ‭City‬ ‭School‬ ‭District‬ ‭Board‬ ‭of‬ ‭Education‬
‭(hereinafter referred to as “the Board”), and the Wadsworth Education Association (hereinafter referred to as “the Association”).‬

‭WHEREAS,‬‭the‬‭Board‬‭and‬‭the‬‭Association‬‭are‬‭parties‬‭to‬‭the‬‭Agreement‬‭that‬‭governs‬‭the‬‭wages,‬‭hours,‬‭and‬‭other‬‭terms‬
‭and‬ ‭conditions‬ ‭of‬ ‭employment‬ ‭of‬ ‭teachers‬ ‭employed‬ ‭in‬ ‭the‬ ‭Wadsworth‬ ‭City‬ ‭School‬ ‭District‬ ‭(hereinafter‬ ‭referred‬ ‭to‬ ‭as‬ ‭“the‬
‭District”); and‬

‭NOW, THEREFORE, the Board and the Association agree as follows:‬

‭1.‬ ‭For‬‭purposes‬‭of‬‭salary‬‭schedule‬‭placement,‬‭a‬‭bargaining‬‭unit‬‭member‬‭who‬‭has‬‭previously‬‭been‬‭employed‬‭by‬‭the‬‭Board‬
‭and‬‭has‬‭taken‬‭service‬‭retirement‬‭under‬‭an‬‭applicable‬‭state‬‭retirement‬‭system‬‭(known‬‭hereunder‬‭as‬‭a‬‭previously‬‭retired‬
‭employee‬‭or‬‭“PRE”)‬‭will‬‭be‬‭placed‬‭in‬‭the‬‭appropriate‬‭column‬‭based‬‭upon‬‭their‬‭education‬‭(e.g.‬‭BA,‬‭BA‬‭150)‬‭at‬‭zero‬‭(0)‬
‭years‬‭experience.‬ ‭The‬‭PRE‬‭shall‬ ‭remain‬‭at‬ ‭the‬‭initial‬ ‭placement‬‭step‬‭for‬‭the‬‭remainder‬‭of‬‭his‬‭or‬‭her‬‭employment‬‭with‬
‭the Board.  The PRE must have retired from all of his/her positions to be eligible for this provision.‬

‭2.‬ ‭PRE’s‬‭shall‬‭be‬‭awarded‬‭one-year‬‭contracts‬‭of‬‭employment‬‭that‬‭shall‬‭automatically‬‭expire‬‭at‬‭the‬‭end‬‭of‬‭each‬‭school‬‭year‬
‭without‬‭the‬‭requirement‬‭for‬‭any‬‭performance‬‭evaluation‬‭and‬‭without‬‭any‬‭requirement‬‭of‬‭notice‬‭(written‬‭or‬‭otherwise)‬
‭of non-renewal.‬

‭3.‬ ‭PRE’s‬ ‭may‬ ‭be‬ ‭re-employed‬ ‭from‬‭year‬‭to‬‭year,‬ ‭with‬‭Board‬‭approval,‬ ‭but‬ ‭shall‬ ‭not‬ ‭be‬‭eligible‬‭for‬‭continuing‬‭contract‬
‭status.‬

‭4.‬ ‭For purposes of layoff, PRE’s shall not accrue seniority and shall have no right of recall in any position.‬

‭5.‬ ‭PRE’s‬‭shall‬ ‭not‬ ‭carry‬‭over‬‭any‬‭accumulated‬‭and‬‭unused‬‭sick‬‭leave‬‭from‬‭prior‬‭employment‬‭within‬‭the‬‭Wadsworth‬‭City‬
‭School District.‬

‭6.‬ ‭Once‬‭employed‬‭as‬‭a‬‭PRE,‬‭a‬‭member‬‭shall‬‭have‬‭no‬‭further‬‭eligibility‬‭for‬‭any‬‭retirement‬‭incentive,‬‭severance‬‭pay,‬‭or‬‭sick‬
‭leave buyout pay upon their final separation from employment as a PRE.‬

‭7.‬ ‭PRE’s‬ ‭shall‬ ‭not‬ ‭be‬ ‭eligible‬ ‭to‬ ‭participate‬ ‭in‬ ‭the‬ ‭Board’s‬ ‭insurance‬ ‭program‬ ‭offered‬ ‭to‬ ‭Association‬ ‭members‬ ‭under‬
‭Article‬‭VII,‬ ‭Group‬‭Insurance,‬ ‭unless‬‭they‬‭are‬‭ineligible‬‭to‬‭participate‬‭in‬‭the‬‭applicable‬‭state‬‭retirement‬‭system’s‬‭health‬
‭plan.‬ ‭If,‬ ‭however,‬ ‭a‬ ‭PRE‬ ‭is‬ ‭eligible‬ ‭for‬ ‭coverage‬ ‭under‬ ‭a‬ ‭health‬ ‭plan‬ ‭provided‬ ‭by‬ ‭his/her‬ ‭spouse’s‬ ‭employer‬ ‭or‬
‭retirement‬‭plan‬‭(either‬‭with‬‭or‬‭without‬‭premium‬‭contributions),‬ ‭he/she‬‭shall‬ ‭remain‬‭ineligible‬‭under‬‭the‬‭District‬‭plan.‬
‭PRE’s‬‭who‬‭are‬‭ineligible‬‭for‬‭District‬ ‭coverage‬‭under‬‭this‬‭section‬‭are‬‭not‬‭permitted‬‭to‬‭participate‬‭in‬‭the‬‭District‬‭plan‬‭at‬
‭their own expense.‬

‭8.‬ ‭Prior‬ ‭employment‬ ‭by‬ ‭the‬ ‭Board‬ ‭shall‬ ‭be‬ ‭no‬ ‭guarantee‬ ‭of‬ ‭post-retirement‬ ‭employment‬ ‭or‬ ‭a‬ ‭particular‬‭assignment‬‭if‬
‭rehired.‬ ‭Re-employment‬‭of‬‭previously‬‭retired‬‭employees‬‭is‬‭solely‬‭at‬‭the‬‭discretion‬‭of‬‭the‬‭Board‬‭and‬‭shall‬‭be‬‭done‬‭on‬‭a‬
‭case-by-case‬‭basis.‬ ‭The‬‭decision‬‭of‬‭the‬‭Board‬‭to‬‭hire‬‭or‬‭not‬‭hire‬‭any‬‭particular‬‭employee‬‭as‬‭a‬‭PRE‬‭shall‬‭not‬‭be‬‭subject‬
‭to‬ ‭the‬ ‭grievance‬ ‭or‬‭arbitration‬‭provisions‬‭of‬‭this‬‭Agreement.‬ ‭PRE’s‬‭are‬‭not‬‭given‬‭any‬‭consideration‬‭in‬‭the‬‭filling‬‭of‬
‭vacancies.‬

‭9.‬ ‭Except‬‭as‬‭otherwise‬‭modified‬‭or‬‭limited‬‭by‬‭the‬‭provisions‬‭of‬‭this‬‭memorandum‬‭of‬‭understanding‬‭(either‬‭expressly‬‭or‬
‭implied), PRE’s shall have the same rights and responsibilities as other bargaining unit members.‬

‭10.‬ ‭All‬ ‭employment‬‭of‬‭PRE’s‬‭shall‬‭be‬‭subject‬‭to,‬‭and‬‭conditioned‬‭upon,‬‭compliance‬‭with‬‭the‬‭procedures‬‭set‬‭forth‬‭in‬‭law‬‭for‬
‭the re-employment of retired persons in the same position.‬

‭11.‬ ‭The parties intend for the provisions of this section to supersede, to the maximum extent permitted by law, all sections‬
‭of the Ohio Revised Code that may be in conflict with this section.  These include, but are not limited to, ORC Sections‬
‭9.90, 9.901, 124.39, 3317.12, 3319.081, 3319.083, 3319.141, and 3319.172.‬

‭12.‬ ‭This‬‭Memorandum‬‭of‬‭Understanding‬‭shall‬‭be‬‭in‬‭effect‬‭through‬‭August‬‭20,‬‭2025‬‭and‬‭shall‬‭not‬‭be‬‭utilized‬‭in‬‭any‬‭manner‬
‭to establish a precedent or practice in any future school year.‬



‭13.‬ ‭Except‬ ‭as‬ ‭modified‬ ‭by‬ ‭this‬ ‭Memorandum‬ ‭of‬ ‭Understanding,‬ ‭all‬ ‭other‬ ‭terms‬ ‭and‬ ‭conditions‬ ‭of‬‭the‬‭Agreement‬‭shall‬
‭remain‬‭in‬‭full‬‭force‬‭and‬‭effect.‬ ‭This‬‭Memorandum‬‭of‬‭Understanding‬‭represents‬‭the‬‭entire‬‭agreement‬‭of‬‭the‬‭parties‬‭with‬
‭respect to its subject matter and shall only be amended by a signed writing.‬

‭IN‬‭WITNESS‬‭WHEREOF,‬ ‭the‬‭parties‬‭have‬‭entered‬‭into‬‭this‬‭Memorandum‬‭of‬‭Understanding‬‭at‬‭Wadsworth,‬‭Ohio,‬‭on‬
‭the date first set forth above.‬

‭For the Wadsworth Education Association‬ ‭For the Wadsworth City School District Board‬
‭of Education‬

‭__________________________________‬ ‭_______________________________________‬
‭Rob Earle, WEA Co-President‬ ‭Andrew J. Hill, Ed.D., Superintendent‬

‭Resolution Number:_____________________‬

‭__________________________________‬
‭Patti Back, WEA Co-President‬
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‭SALARY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭DECLARATION‬

‭The following benefit provisions apply to all those persons employed by the Board of‬
‭Education and officially classified as a “Salary Exempt.”‬ ‭The following positions are‬
‭classified Salary Exempt for the purpose of this Salary Exempt Employee Benefit Provision‬
‭and will be referred to as “SEE” from this point on:‬

‭Career Pathway Compact Counselor‬
‭Job Training Compact Counselor‬

‭4‬



‭SALARY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭SALARY RANGE AND WORK SCHEDULE‬

‭2023-2024‬ ‭2024-2025‬ ‭2025-2026‬

‭Position‬ ‭Low‬ ‭High‬ ‭Low‬ ‭High‬ ‭Low‬ ‭High‬ ‭*Days‬

‭Career Pathway‬
‭Compact Counselor‬

‭$84,635‬ ‭$102,273‬ ‭$86,751‬ ‭$104,830‬ ‭$89,354‬ ‭$107,975‬ ‭212‬
‭204‬

‭Job Training‬
‭Compact Counselor‬

‭$69,978‬ ‭$87,738‬ ‭$71,727‬ ‭$89,931‬ ‭$73,879‬ ‭$92,629‬ ‭207‬
‭199‬

‭*8-hrs./day‬

‭5‬



‭SALARY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭CALAMITY DAYS‬

‭A.‬ ‭Unless notified otherwise by administration, SEEs who are contracted to work in‬
‭excess of two hundred and thirty five (235) or more days are expected to report to‬
‭work when the school(s) in which they are employed are closed owing to an‬
‭epidemic or other public calamity.‬

‭B.‬ ‭SEEs who work in excess of two hundred and thirty five (235) days shall be paid‬
‭for regular time lost if said epidemic or calamity prevents them from reporting, or‬
‭causes them to be late.‬

‭C.‬ ‭SEEs who work in excess of two hundred and thirty five (235) days are required‬
‭to make every reasonable effort to be present to assist in the routine tasks to be‬
‭performed and in coping with the emergency.‬

‭CELL PHONES‬

‭Cell phone reimbursements are given to SEEs based upon the following:‬

‭$11/month for cell phone minute package; $30/month for data package; $492 total‬
‭annually.‬

‭COMPENSATION SYSTEM (YEARLY)‬

‭CONCEPT‬

‭Each salary exempt employee has a base salary, the starting point of which is determined‬
‭at his/her date of hire (see description below).  Each year the Superintendents’ of the Four‬
‭Cities Compact, in consultation with their Boards of Education, will determine a dollar‬
‭amount available for raises to salary exempt employees.  If the Superintendents of the‬
‭Four Cities Compact, in consultation with their Boards of Education, determine money is‬
‭available, they will be responsible for determining how the money will be distributed to‬
‭the employees.  The Four Cities Compact Superintendents will determine a percentage‬
‭increase that corresponds to each level of the evaluation instrument (ineffective,‬

‭6‬



‭SALARY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭developing, skilled, accomplished).  Each salary exempt employee’s percentage increase‬
‭will be based upon the employee’s summative (end of year) evaluation rating and the‬
‭percentage the Four Cities Compact Superintendents set for the said rating  Within the‬
‭parameters written above, the total compensation increase an employee receives in a‬
‭given year cannot exceed the top of the salary range for his/her position in the year in‬
‭question.‬

‭HIRING SALARIES‬

‭The determination of the appropriate starting salary for new hires will be made by the‬
‭Superintendents of the districts comprising the Four Cities Compact.  Starting salaries‬
‭should be at, or toward, the minimum of the assigned salary range.  A starting salary‬
‭which is higher than the minimum assigned salary range may be granted for such reasons‬
‭as education and/or work experience directly applicable to the job which exceeds the‬
‭minimum qualification requirements, a competitive market situation, a special or specific‬
‭talent, etc.  Salary levels of current District employees should also be considered in‬
‭determining new hire salaries or hourly rates.‬

‭ATTAINMENT OF PERFORMANCE GOALS‬

‭At the beginning of each school year, the employee will set a minimum of two (2)‬
‭performance goals collaboratively with his/her direct supervisor.‬

‭SALARY STRUCTURE ANALYSIS‬

‭In response to market trends, the salary structure should be reviewed and updated, as‬
‭appropriate.  A market analysis should be completed using comparable school districts in‬
‭our area.‬

‭RATIONALE‬

‭This system allows for performance-based financial incentives while creating an‬
‭atmosphere where everyone has an equal opportunity for advancement within their‬
‭respective range.” The evaluation instrument is known to the employee from the‬
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‭SALARY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭beginning, thus eliminating to a great degree the idea of a supervisor being “arbitrary”‬
‭with decisions that are made. All of this is done within the dollar amount allocated by the‬
‭Superintendents’ of the Four Cities Compact, in consultation with their Boards of‬
‭Education.‬

‭DISCIPLINARY PROCEEDINGS‬

‭Appropriate discipline may include oral or written reprimand, suspension with or without‬
‭pay, reduction, demotion and/or termination.‬

‭EVALUATION‬

‭The Superintendent will institute and maintain a comprehensive program for the‬
‭evaluation of SEEs.  SEEs include positions listed on page one and any other SEE not‬
‭included in an employee negotiating unit.‬

‭The purpose of a SEE Evaluation will be to assess the performance of SEE and to provide‬
‭information upon which to base employment and personnel decisions. Evaluation should‬
‭also assist SEEs to develop their professional abilities in order to better accomplish the‬
‭effective management of the school system.‬

‭The evaluation criteria for each position will be in written form and will be made‬
‭available to the SEE. Evaluations will be made by the person to whom the SEE is‬
‭immediately responsible (See Appendix A). The results of the evaluation will be put in‬
‭writing and discussed with the SEE by the person who makes the evaluation.  A SEE‬
‭whose contract is due to expire at the conclusion of the current school year shall have at‬
‭least one (1) preliminary evaluation and one (1) final evaluation during such year. A‬
‭written copy of the preliminary evaluation report shall be provided to the SEE at least‬
‭sixty (60) days prior to any Board action on the renewal or non-renewal of the contract. A‬
‭written copy of the final evaluation report shall be provided to the SEE at least five (5)‬
‭days prior to any Board action on the renewal or non-renewal of the contract.‬

‭The SEE being evaluated will have the right to attach a memorandum to the written‬
‭evaluation. The results of the evaluation will be kept in personnel records maintained in‬
‭the central office. Information gathered and written evaluative documents used in‬
‭retention, promotion or termination of a SEE will be accessible to the person concerned‬
‭or his representative.‬
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‭In order that there will be no conflict of interest in the supervision and evaluation of‬
‭employees, at no time may any SEE be solely responsible for the supervision and/or‬
‭evaluation of an employee if the SEE is directly related to that employee.‬

‭HOLIDAY PAY‬

‭A.‬ ‭Holidays granted and paid are as follows:  New Year’s Day, Martin Luther King‬
‭Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and‬
‭Christmas Day.  Good Friday also shall be a paid holiday in years when school is‬
‭not in session on that day.  SEE assigned to work two hundred sixty (260) days or‬
‭more will also receive Fourth of July, Christmas Eve‬‭and New Year’s Eve.  SEE’s‬
‭whose regular job calendar requires them to work eleven (11) or twelve (12)‬
‭months receive Juneteenth as a paid holiday. SEE’s who work less than eleven‬
‭(11) months and who are scheduled to work on Juneteenth or the observance of‬
‭Juneteenth as part of their regular job calendar (not because of extra work‬
‭opportunities) will also receive Juneteenth as a paid holiday.‬

‭B.‬ ‭In order to qualify for holiday pay , a SEE must be either working his/her last‬
‭scheduled work day prior to the holiday and his/her first scheduled work day after‬
‭the holiday, or be properly excused.  SEE’s on unpaid leave shall not be eligible‬
‭for holiday pay.‬

‭C.‬ ‭In the event a holiday falls on Saturday, Friday will be the paid holiday.  If it falls‬
‭on Sunday, then, Monday will be the paid holiday.‬

‭FBI CHECK‬

‭The Board shall pay for the cost of any FBI check provided the SEE initiates the‬
‭background check through central office.‬

‭INSURANCE‬

‭GENERAL PROVISIONS‬

‭A.‬ ‭Right to Insurance Benefits‬

‭In addition to the salary and other payments, the compensation of full-time SEEs‬
‭shall include the insurance benefits provided herein.  SEEs who are scheduled to‬
‭work less than seventy-five percent (75%) of full-time shall not be eligible for‬
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‭insurance benefits.  A full-time is defined as those who are contracted to work one‬
‭thousand two hundred fifty (1,250) hours or more in a work year.‬

‭B.‬ ‭Copy of Certificate of Insurance‬
‭1.‬ ‭SEEs‬ ‭will‬ ‭receive‬ ‭a‬ ‭certificate‬ ‭of‬ ‭insurance‬ ‭which‬ ‭shall‬ ‭provide‬ ‭the‬

‭specific benefits provided.‬

‭C.‬ ‭Distribution of Explanation of Coverage(s)‬
‭1.‬ ‭As amendments and/or changes in insurance coverages or carriers are‬

‭made, SEEs will receive a written description, prepared by the carrier, of‬
‭such amendments and/or changes.  This written description shall be‬
‭provided within sixty (60) days of the amendment and/or changes.‬

‭2.‬ ‭A SEE hired during the term of this agreement shall, at the time of the‬
‭signing of his/her contract, receive a written description of all insurance‬
‭coverages in effect at that time.‬

‭D.‬ ‭Distribution of Insurance Cards‬
‭Each SEE shall be issued a current insurance card.‬

‭Preferred Provider Organization (PPO)‬

‭A.‬ ‭Method of Payment‬
‭SEE‬ ‭shall‬ ‭pay‬ ‭a‬ ‭portion‬ ‭of‬ ‭the‬ ‭monthly‬ ‭premium‬ ‭according‬ ‭to‬ ‭the‬ ‭following‬
‭schedule:‬

‭Single:‬ ‭9%‬
‭Family:‬ ‭6%‬

‭B.‬ ‭Specifications‬
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‭WELLNESS RIDER‬

‭The‬ ‭wellness‬ ‭program‬ ‭will‬ ‭consist‬ ‭of‬ ‭a‬ ‭combination‬ ‭of‬ ‭activities‬ ‭that‬ ‭are‬ ‭designed‬ ‭to‬
‭increase‬ ‭awareness,‬ ‭assess‬ ‭risk,‬ ‭educate‬ ‭and‬ ‭promote‬ ‭voluntary‬ ‭behavior‬ ‭change‬ ‭to‬
‭improve‬ ‭the‬ ‭health‬ ‭of‬ ‭an‬ ‭individual.‬ ‭The‬ ‭objective‬ ‭is‬ ‭to‬ ‭encourage‬ ‭modifications‬ ‭of‬
‭member‬ ‭health‬ ‭status‬ ‭and‬ ‭enhance‬ ‭personal‬ ‭well-being‬ ‭and‬ ‭productivity,‬ ‭with‬‭a‬‭goal‬‭of‬
‭preventing injury and illness.‬

‭The program includes the following provisions:‬

‭(1)‬ ‭An‬‭annual‬‭voluntary‬‭onsite‬‭biometric‬‭screening‬‭or‬‭physician‬‭directed‬‭preventive‬
‭exam‬‭will‬‭be‬‭provided‬‭at‬‭no‬‭cost‬‭to‬‭the‬‭employee.‬‭Onsite‬‭biometric‬‭screenings‬‭or‬
‭physician‬ ‭directed‬ ‭examinations‬ ‭shall‬ ‭be‬ ‭conducted‬ ‭around‬ ‭the‬ ‭summer/fall‬ ‭of‬
‭each‬‭calendar‬‭year.‬‭The‬‭screening‬‭shall‬‭provide‬‭(but‬‭not‬‭be‬‭limited‬‭in‬‭application‬
‭to‬ ‭as‬ ‭determined‬ ‭by‬ ‭the‬ ‭District)‬ ‭confidential‬ ‭employee‬ ‭information‬ ‭in‬ ‭four‬ ‭(4)‬
‭key wellness categories:‬

‭•‬ ‭Non-smoker or participation in a smoking cessation program‬

‭•‬ ‭Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total‬
‭Cholesterol‬

‭•‬ ‭Body Mass Index (BMI)‬

‭•‬ ‭Blood Pressure (BP)‬
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‭(2)‬ ‭Beginning‬ ‭in‬ ‭2019‬ ‭and‬ ‭applicable‬‭for‬‭each‬‭subsequent‬‭calendar‬‭year,‬‭HRA‬‭credits‬
‭shall‬ ‭be‬ ‭issued‬‭subject‬‭to‬‭the‬‭terms‬‭and‬‭conditions‬‭outlined‬‭herein,‬‭credits‬‭shall‬‭be‬
‭provided on the following basis:‬

‭•‬ ‭Participation‬ ‭in‬ ‭the‬ ‭immediately‬ ‭preceding‬ ‭period’s‬ ‭onsite‬ ‭biometrics‬ ‭initiative‬ ‭or‬
‭physician directed preventive exam.‬

‭•‬ ‭Employee‬ ‭certification‬ ‭of‬ ‭being‬ ‭a‬ ‭non-smoker‬ ‭or‬ ‭successful‬ ‭completion‬ ‭of‬ ‭a‬
‭physician‬ ‭directed‬ ‭smoking‬ ‭cessation‬ ‭program‬ ‭during‬ ‭the‬ ‭year‬ ‭shall‬ ‭be‬ ‭worth‬
‭$25/single or $50/family.‬

‭•‬ ‭Total‬‭Cholesterol‬‭Score‬‭of‬‭240‬‭or‬‭less.‬‭Or,‬‭should‬‭the‬‭employee’s‬‭score‬‭be‬‭in‬‭excess‬
‭of‬ ‭240,‬ ‭physician‬ ‭certification‬ ‭of‬ ‭the‬ ‭employee’s‬ ‭participation‬ ‭in‬ ‭a‬ ‭management‬
‭program‬ ‭to‬ ‭reduce‬‭their‬‭cholesterol‬‭risk‬‭or‬‭certification‬‭of‬‭the‬‭employee’s‬‭inability‬
‭to‬ ‭reduce‬ ‭this‬ ‭risk‬ ‭due‬ ‭to‬ ‭a‬ ‭related‬ ‭medical‬ ‭condition.‬ ‭Or,‬ ‭should‬ ‭the‬ ‭employee’s‬
‭total‬‭cholesterol‬‭be‬‭in‬‭excess‬‭of‬‭240,‬‭a‬‭5%‬‭improvement‬‭over‬‭the‬‭prior‬‭year’s‬‭total‬
‭cholesterol‬ ‭provided‬ ‭that‬ ‭the‬ ‭employee‬ ‭participated‬ ‭in‬ ‭the‬ ‭prior‬ ‭year’s‬ ‭onsite‬ ‭or‬
‭physician‬ ‭directed‬ ‭examination‬ ‭process.‬ ‭Completion‬ ‭of‬ ‭any‬ ‭of‬ ‭the‬ ‭above‬ ‭three‬
‭conditions shall be worth $25/single or $50/family.‬

‭•‬ ‭Body‬‭Mass‬‭Index‬‭(BMI)‬‭of‬‭30‬‭or‬‭less.‬‭Or,‬‭should‬‭the‬‭employee’s‬‭BMI‬‭be‬‭in‬‭excess‬
‭of‬ ‭30,‬ ‭physician‬ ‭certification‬ ‭of‬ ‭the‬ ‭employee’s‬ ‭participation‬ ‭in‬ ‭a‬ ‭management‬
‭program‬ ‭to‬ ‭reduce‬ ‭their‬ ‭BMI‬ ‭or‬ ‭certification‬‭of‬‭the‬‭employee’s‬‭inability‬‭to‬‭reduce‬
‭this‬ ‭risk‬ ‭due‬ ‭to‬ ‭a‬ ‭related‬ ‭medical‬ ‭condition.‬ ‭Or,‬‭should‬‭the‬‭employee’s‬‭BMI‬‭be‬‭in‬
‭excess‬ ‭of‬ ‭30,‬ ‭a‬ ‭5%‬ ‭improvement‬ ‭over‬ ‭the‬ ‭prior‬ ‭year’s‬ ‭BMI‬ ‭provided‬ ‭that‬ ‭the‬
‭employee‬ ‭participated‬ ‭in‬ ‭the‬ ‭prior‬ ‭year’s‬ ‭onsite‬‭or‬‭physician‬‭directed‬‭examination‬
‭process.‬‭Completion‬‭of‬‭any‬‭of‬‭the‬‭above‬‭three‬‭conditions‬‭shall‬‭be‬‭worth‬‭$25/single‬
‭or $50/family.‬

‭•‬ ‭Blood‬ ‭Pressure‬ ‭of‬ ‭140/90‬ ‭or‬ ‭less.‬ ‭Or,‬ ‭should‬ ‭the‬ ‭employee’s‬‭blood‬‭pressure‬‭be‬‭in‬
‭excess‬ ‭of‬ ‭140/90,‬ ‭physician‬ ‭certification‬ ‭of‬ ‭the‬ ‭employee’s‬ ‭participation‬ ‭in‬ ‭a‬
‭management‬ ‭program‬ ‭to‬ ‭reduce‬ ‭their‬ ‭blood‬ ‭pressure‬ ‭or‬ ‭certification‬ ‭of‬ ‭the‬
‭employee’s‬ ‭inability‬ ‭to‬ ‭reduce‬ ‭this‬ ‭risk‬ ‭due‬ ‭to‬ ‭a‬ ‭related‬ ‭medical‬ ‭condition.‬ ‭Or,‬
‭should‬ ‭the‬ ‭employee’s‬ ‭blood‬ ‭pressure‬ ‭be‬ ‭in‬ ‭excess‬ ‭of‬ ‭140/90,‬ ‭a‬‭5%‬‭improvement‬
‭over‬ ‭both‬ ‭the‬ ‭prior‬ ‭year’s‬ ‭Systolic‬ ‭and‬ ‭Diastolic‬ ‭blood‬ ‭pressure‬ ‭number‬‭provided‬
‭that‬ ‭the‬ ‭employee‬ ‭participated‬ ‭in‬ ‭the‬ ‭prior‬ ‭year’s‬ ‭onsite‬ ‭or‬ ‭physician‬ ‭directed‬
‭examination‬ ‭process.‬ ‭Completion‬ ‭of‬ ‭any‬ ‭of‬ ‭the‬ ‭above‬ ‭three‬ ‭conditions‬ ‭shall‬ ‭be‬
‭worth $25/single or $50/family.‬

‭(4)‬ ‭For‬ ‭each‬ ‭year‬ ‭after‬ ‭2018,‬ ‭employees‬ ‭who‬ ‭voluntarily‬ ‭participated‬ ‭in‬ ‭the‬
‭immediately‬ ‭preceding‬ ‭prior‬ ‭onsite‬ ‭biometric‬ ‭screening‬ ‭or‬ ‭physician‬ ‭directed‬
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‭preventive‬‭exam‬‭will‬‭have‬‭the‬‭opportunity‬‭to‬‭earn‬‭health‬‭credits‬‭for‬‭the‬‭following‬
‭calendar year.‬

‭TERM LIFE INSURANCE‬

‭A.‬ ‭Right to Coverage‬

‭The Board shall purchase from a carrier licensed by the State of Ohio, group term‬
‭life insurance in the amount of $50,000 for each regular, full-time SEE now or‬
‭hereinafter employed.‬

‭B.‬ ‭Method of Payment‬

‭The full cost of this program and any increase thereof shall be paid by the Board.‬

‭C.‬ ‭Right to Purchase Additional Coverage‬

‭The Board shall allow an eligible SEE to purchase additional amounts of coverage‬
‭through payroll deduction, provided the number electing to take advantage of this‬
‭opportunity is adequate to meet the requirements of the insuring company.  The‬
‭Board may insist that the amount of such additional coverage shall be $50,000 or‬
‭One Hundred Thousand Dollars $100,000, at the option of the SEE.  The right to‬
‭purchase such additional coverage is subject to availability and to all requirements‬
‭imposed by the insurance carrier.‬

‭DENTAL INSURANCE‬

‭A.‬ ‭Right to Coverage‬
‭The Board shall self-fund and/or purchase from a carrier licensed in the State of‬
‭Ohio, dental insurance coverage for each full-time SEE now or hereinafter‬
‭employed, and his/her family.‬

‭B.‬ ‭Method of Payment of Coverage‬
‭The full cost of such insurance shall be paid by the Board.‬

‭C.‬ ‭Right to Change Coverage Status‬
‭A SEE may change coverage during the district's open enrollment period or when‬
‭the employee has a “change in life event” as defined by the insurance carrier.‬
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‭Delta Dental PPO (Point-of-Service) Summary of Dental Plan Benefits‬
‭For Group# 1151-5000, 5091‬

‭Wadsworth City Schools‬

‭This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate‬
‭provides additional information about your Delta Dental plan, including information about plan‬
‭exclusions and limitations. If a statement in this Summary conflicts with a statement in the‬
‭Certificate, the statement in this Summary applies to you and you should ignore the conflicting‬
‭statement in the Certificate. The percentages below are applied to Delta Dental's allowance for each‬
‭service and it may vary due to the dentist's network participation.*‬

‭Control Plan‬‭– Delta Dental of Ohio‬
‭Benefit Year‬‭– January 1 through December 31‬
‭Covered Services‬‭–‬

‭PPO Dentist‬ ‭Premier Dentist‬
‭Non-‬

‭participating‬
‭Dentist‬

‭Plan Pays‬ ‭Plan Pays‬ ‭Plan Pays*‬
‭Diagnostic & Preventive‬

‭Diagnostic and Preventive Services‬‭– exams, cleanings,‬
‭fluoride, and space maintainers‬ ‭100%‬ ‭100%‬ ‭100%‬

‭Sealants‬‭– to prevent decay of permanent teeth‬ ‭100%‬ ‭100%‬ ‭100%‬
‭Brush Biopsy‬‭– to detect oral cancer‬ ‭100%‬ ‭100%‬ ‭100%‬
‭Radiographs‬‭– X-rays‬ ‭100%‬ ‭100%‬ ‭100%‬

‭Basic Services‬
‭Emergency Palliative Treatment‬‭– to temporarily relieve‬
‭pain‬ ‭80%‬ ‭80%‬ ‭80%‬

‭Minor Restorative Services‬‭– fillings and crown repair‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Endodontic Services‬‭– root canals‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Periodontic Services‬‭– to treat gum disease‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Oral Surgery Services‬‭– extractions and dental surgery‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Other Basic Services‬‭– misc. services‬ ‭80%‬ ‭80%‬ ‭80%‬

‭Major Services‬
‭Major Restorative Services‬‭– crowns‬ ‭70%‬ ‭70%‬ ‭70%‬
‭Relines and Repairs‬‭– to bridges, implants, and dentures‬ ‭70%‬ ‭70%‬ ‭70%‬
‭Prosthodontic Services‬‭– bridges, implants, and dentures‬ ‭70%‬ ‭70%‬ ‭70%‬

‭Orthodontic Services‬
‭Orthodontic Services‬‭– braces‬ ‭60%‬ ‭60%‬ ‭60%‬
‭Orthodontic Age Limit‬‭–‬ ‭No Age Limit‬ ‭No Age Limit‬ ‭No Age Limit‬

‭* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate‬
‭the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The‬
‭Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible‬
‭for that difference.‬

‭➢‬ ‭Oral exams (including evaluations by a specialist)‬‭are payable twice per calendar year.‬
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‭➢‬ ‭Prophylaxes (cleanings) are payable twice per calendar year. Periodontal maintenance procedures‬
‭are not a Covered Service for people under age 16.‬

‭➢‬ ‭People with specific at-risk health conditions‬‭may be eligible for additional prophylaxes‬
‭(cleanings) or fluoride treatment. The patient should talk with his or her dentist about‬
‭treatment.‬

‭➢‬ ‭Fluoride treatments are payable twice per calendar‬‭year for people up to age 19.‬
‭➢‬ ‭Space maintainers are payable once per area per‬‭lifetime for people up to age 16.‬
‭➢‬ ‭Bitewing X-rays are payable twice per calendar‬‭year for people under age 19 and once per calendar‬

‭year for people age 19 and older. Full mouth X-rays (which include bitewing X-rays) are payable‬
‭once in any five-year period. Vertical bitewing X-rays are payable once in any three-year period.‬

‭➢‬ ‭Four periapical and two occlusal X-rays are payable‬‭per calendar year.‬
‭➢‬ ‭Sealants are payable twice per tooth per lifetime‬‭for the occlusal surface of first and second‬

‭permanent molars up to age 16. The surface must be free from decay and restorations.‬
‭➢‬ ‭Crowns, inlays and onlays are Covered Services‬‭for people age 16 and older once in any five-year‬

‭period.  Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16‬
‭and older. Prefabricated crowns are Covered Services on primary teeth.‬

‭➢‬ ‭Composite resin (white) restorations are Covered‬‭Services on posterior teeth.‬
‭➢‬ ‭Porcelain and resin facings on crowns are optional‬‭treatment on posterior teeth.‬
‭➢‬ ‭Root canal treatment is payable once per tooth‬‭per lifetime. Retreatment of a previous root canal‬

‭is payable once per tooth per lifetime.‬
‭➢‬ ‭Certain oral surgery procedures including vestibuloplasty,‬‭frenulectomy, frenuloplasty,‬

‭oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are‬
‭Covered Services.‬

‭➢‬ ‭Full and partial dentures are payable once in any‬‭five-year period. Tissue conditioning is payable‬
‭twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any‬
‭calendar year. Lab reline and rebase of dentures are payable once in a three-year period.‬
‭Adjustments of dentures are payable once in any calendar year.‬

‭➢‬ ‭Recement of bridges is payable once per lifetime.‬‭Repair of bridges is payable once in any five-year‬
‭period.‬

‭➢‬ ‭Implants and implant related services are payable‬‭once per tooth in any five-year period.‬
‭➢‬ ‭Emergency palliative treatment is a Covered Service‬‭twice in any calendar year. Consultations‬

‭(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal‬
‭guards and occlusal adjustments are not Covered Services.‬

‭Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!‬
‭You can now receive expert dental care when you are outside of the United States through our Passport‬
‭Dental program. This program gives you access to a worldwide network of dentists and dental clinics.‬
‭English-speaking operators are available around the clock to answer questions and help you schedule‬
‭care. For more information, check our Web site or contact your benefits representative to get a copy of‬
‭our Passport Dental information sheet.‬

‭Maximum Payment‬‭– $3,000 per person total per Benefit‬‭Year on all services except orthodontics. $1,500‬
‭per person total per lifetime on orthodontic services.‬

‭Deductible –‬‭$25 Deductible per person total per Benefit‬‭Year limited to a maximum Deductible of $50‬
‭per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,‬
‭consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.‬
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‭Any expenses incurred by an eligible person for covered services during the last three months of a benefit‬
‭year and applied to the Deductible for that benefit year will also be applied to the Deductible for the‬
‭following Benefit Year.‬

‭The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be‬
‭applied to the‬

‭2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to provide Delta‬
‭Dental with adequate documentation of the Deductible met under the previous carrier.‬

‭Waiting Period –‬‭Employees who are eligible for dental‬‭benefits are covered as identified in your‬
‭contract with the school district.‬

‭Eligible People‬‭– All eligible contracted employees‬‭of the school district who elect the dental plan. The‬
‭Contractor and‬

‭Subscriber share the cost of this plan.‬

‭Also eligible at your option are your legal spouse and your dependent unmarried children to the end of‬
‭the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal‬
‭Revenue code during the current calendar year. You and your eligible dependents must enroll for a‬
‭minimum of 12 months. If coverage is terminated after‬

‭12 months, you may not re-enroll prior to the open enrollment that occurs at least 12 months from the‬
‭date of termination. Your dependents may only enroll if you are enrolled (except under COBRA) and‬
‭must be enrolled in the same plan as you. Plan changes are only allowed during open enrollment‬
‭periods, except that an election may be revoked or changed at any time if the change is the result of a‬
‭qualifying event as defined under Internal Revenue Code Section 125.‬

‭If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on‬
‭your own application and as a dependent on your spouse's application. Your dependent children may be‬
‭enrolled on both applications as well. Delta Dental will coordinate benefits.‬

‭Benefits will cease on the last day of the month in which the employee is terminated.‬

‭LEAVE PROVISIONS‬

‭SICK LEAVE‬

‭A.‬ ‭SEEs shall accrue sick leave as established by the Ohio Revised Code.  Sick leave‬
‭shall be charged as it is used in minimum increments of one-quarter (1/4) hours,‬
‭with a maximum accumulation of two hundred eighty-four (284) days.  The State‬
‭mandated accumulation of sick leave is also established by the Ohio Revised‬
‭Code.  A SEE shall receive notification of his/her accumulated sick leave with‬
‭each pay.  A SEE who has not yet accumulated sufficient sick leave or who has‬
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‭exhausted sick leave and personal leave shall be credited up to five (5) days of‬
‭sick leave.‬

‭B.‬ ‭SEEs may use sick leave, upon approval of the responsible administrative officer‬
‭of the employee, for absence due to personal illness, pregnancy, injury, exposure‬
‭to contagious disease which could be communicated to others, and to illness,‬
‭injury or death in the SEE immediate family.  Sick leave may also be used as‬
‭follows:  (1) for pregnancy as provided in the Ohio Revised Code.  Absent‬
‭medical verification of a need for a longer leave, the use of sick leave for‬
‭pregnancy and/or child birth will not exceed six (6) weeks from date of delivery‬
‭or eight (8) weeks from the date of delivery for a caesarean section, when‬
‭documentation of the caesarean section has been provided; (2) for care of a‬
‭spouse with a newborn baby up to a maximum of five (5) days.  If a SEE requires‬
‭more than five days, he/she will provide written documentation to the‬
‭Superintendent; and (3) for the death of an aunt or uncle up to a maximum of two‬
‭days.  Babysitting for the SEE’s children or grandchildren is an inappropriate use‬
‭of sick leave.  When the administration suspects an abuse in the use of sick leave,‬
‭the administration has the right to require an affidavit from a physician to verify‬
‭the use of sick leave.  Any misuse, abuse, or unauthorized use of sick leave will‬
‭result in disciplinary action up to and including termination.‬

‭C.‬ ‭Any SEE whose job requires the operation of machinery or motor vehicle and‬
‭who is on prescription medication that might impact the SEEs ability to perform‬
‭those functions must immediately inform his/her supervisor and provide a‬
‭physician’s statement verifying the member’s fitness to operate such machinery or‬
‭motor vehicle.‬

‭D.‬ ‭The local definition of “immediate family” is:‬

‭●‬ ‭Spouse of SEE‬
‭●‬ ‭Children or grandchildren of SEE or of his/her spouse‬
‭●‬ ‭Parents and stepparents of SEE and SEE’s spouse‬
‭●‬ ‭Brothers and sisters of SEE and SEE’s spouse‬
‭●‬ ‭Grandparents of SEE and SEE’s spouse‬
‭●‬ ‭Son-in-law and daughter-in-law of SEE or of his/her spouse‬
‭●‬ ‭In the event of death, “immediate family” also includes aunts and uncles.‬

‭Any person‬‭in loco‬‭of the above (e.g., anyone residing‬‭in the same home with the‬
‭SEE or any relative who clearly stands in the same relationship with the SEE as‬
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‭any of those so specified).  A SEE must provide a written description of the facts‬
‭on the District absence report form supporting the‬‭in loco‬‭situation.‬

‭E.‬ ‭SEEs shall not be charged sick leave when school is not in session or when the‬
‭SEE is not required to report to work.‬

‭PERSONAL LEAVE‬

‭A.‬ ‭Right to Leave‬

‭1.  SEE shall be eligible for three (3) unrestricted days per school year.‬

‭2.  SEE will not be charged personal leave on non-work days.‬

‭B.‬ ‭Notice of Intent to Use Leave‬

‭Notice of intent to use‬‭Personal Leave shall be provided‬‭by completing and‬
‭delivering to the person the SEE directly reports to the prescribed form at least‬
‭three (3) days in advance of the anticipated absence. If circumstances make‬
‭advance notice impossible, the SEE shall notify the person they report to with‬
‭his/her intent to use‬‭Personal Leave as soon as practicable.‬

‭C.‬ ‭Purpose of Leave‬

‭It is the intent of this Section to provide SEEs with a means of dealing with‬
‭personal matters that cannot be handled except during school hours.‬

‭D.‬ ‭Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.‬

‭E.‬ ‭On occasion, special circumstances not covered‬‭by the provision above may arise‬
‭and SEEs may wish to request personal leave.  Such requests shall be made in‬
‭writing to the person the SEE reports to who may grant the personal leave on a‬
‭paid or unpaid basis or may deny the request.‬

‭F.‬ ‭A SEE who abuses‬‭personal leave will be subject‬‭to discipline, up to and‬
‭including termination.‬

‭G.‬ ‭A‬ ‭SEE‬ ‭will‬ ‭also‬ ‭be‬ ‭reimbursed‬ ‭one‬ ‭hundred‬ ‭fifty‬ ‭dollars‬ ‭($150.00)‬ ‭for‬ ‭each‬
‭unused‬ ‭personal‬ ‭leave‬ ‭day(s)‬ ‭by‬ ‭June‬ ‭30‬‭of‬‭each‬‭year.‬ ‭If‬‭a‬‭SEE‬‭desires‬‭to‬‭have‬
‭unused‬ ‭personal‬ ‭leave‬ ‭converted‬ ‭to‬ ‭sick‬ ‭leave‬ ‭in‬ ‭lieu‬ ‭of‬ ‭receiving‬ ‭one-hundred‬
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‭fifty‬ ‭dollars‬ ‭($150.00)‬ ‭for‬ ‭each‬‭unused‬‭personal‬‭leave‬‭day,‬‭he/she‬‭must‬‭submit‬‭a‬
‭letter to the Treasurer’s office by June 15.‬

‭UNPAID LEAVE‬

‭A.‬ ‭Unpaid Leave – Short Term‬

‭Unpaid leave of up to ten (10) days at one time may be granted, in writing, by‬
‭the Superintendent or his designee upon prior written request to the‬
‭Superintendent or his designee by the SEE.  In emergency cases, verbal requests‬
‭and approval shall be reported, in writing, by the supervisor or administrator‬
‭granting the request.‬

‭B.‬ ‭Unpaid Leave – Long Term‬

‭Upon the written request of a SEE, the Board may grant Unpaid Leaves up to two‬
‭(2) years in length.‬

‭PAID ADOPTION LEAVE‬

‭A.‬ ‭Adoptions in the United States‬

‭A SEE is eligible, upon adoption of a child in the United States, to use‬
‭accumulated sick leave for up to a total of twenty (20) days, which may be taken‬
‭after the Board receives documentation of the adoption.  Such leave must be taken‬
‭within a twelve (12) month period, during which period custody is received.  If‬
‭both adoptive parents are Board employees, either or both may use sick leave‬
‭under this provision with the understanding that the combined sick leave taken by‬
‭both will not exceed twenty (20) days.‬

‭B.‬ ‭Adoptions Outside the United States‬

‭If a child outside of the United States is adopted, a SEE will be able to use‬
‭accumulated sick leave for up to a total of twenty (20) days, which may be taken‬
‭after the Board receives documentation of the adoption.  Such leave must be taken‬
‭within a twelve (12) month period, during which period custody is received.‬
‭Further, accumulated sick leave may be used for up to a total of ten (10) days for‬
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‭the adoption process, prior to receiving custody of the child.  The scheduling of‬
‭leave for the adoption process will be arranged between the SEE and the‬
‭Superintendent.  If both adoptive parents are Board employees, either or both may‬
‭use sick leave under this provision with the understanding that the combined sick‬
‭leave taken by both will not exceed thirty (30) days.‬

‭C.‬ ‭SEEs will not be charged adoption leave on non-work days.‬

‭UNPAID CHILD CARE LEAVE‬

‭A.‬ ‭Length of Leave‬

‭A SEE shall be granted unpaid child care leave to care for a newborn or an‬
‭adopted child who is not yet school age.  Unpaid child care leave and the absence‬
‭(if any) charged to sick leave shall not exceed six (6) months.  Unpaid child care‬
‭leave shall start at the end of the use of sick leave (if any) and will expire no later‬
‭than the end of the sixth month following the child’s birth or date of adoption.‬

‭B.‬ ‭Eligibility for Leave‬

‭A SEE wishing to take unpaid leave for child care pursuant to this Section shall,‬
‭as a prerequisite, file a letter of intent to use such leave, specifying its expected‬
‭duration, not later than the end of the fifth (5‬‭th‬‭)‬‭month of pregnancy or within four‬
‭(4) months of pending adoption date.‬

‭C.‬ ‭Right to Return from Leave‬

‭1.‬ ‭A SEE who has elected not to take additional leave shall return to work as‬
‭soon as the period of actual physical disability has ended. The SEE will‬
‭notify the Superintendent in writing, of the date of her expected return as‬
‭far in advance as possible.‬

‭2.‬ ‭A SEE who uses an additional unpaid leave for child care shall return on‬
‭the date specified in the notice of intent to use the unpaid leave.‬

‭D.‬ ‭Rights While on Leave‬

‭A SEE who is absent on unpaid child care leave shall have the same rights, and‬
‭only those rights, while on leave and upon returning from leave as any other SEE‬
‭who is absent on unpaid leave pursuant to Ohio Revised Code.‬
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‭E.‬ ‭Insurance Coverage While on Leave‬

‭A SEE on unpaid child care leave may continue all insurance coverage provided‬
‭by this Agreement.  Such coverage will be at his/her own expense unless‬
‭otherwise required by statute.  Payment for such coverage shall be made monthly‬
‭by the SEE to the Treasurer.‬

‭JURY DUTY‬

‭A SEE shall be granted time off for jury duty actually served during work hours and shall‬
‭suffer no loss of pay.  If a SEE has served on jury duty in excess of four (4) hours in a‬
‭given day, the member need not report to work.  Similarly, if a SEE has worked four (4)‬
‭hours of his/her shift prior to reporting to jury duty, the need not return to work. The SEE‬
‭may keep any payment received for jury duty.  Documentation of jury duty actually‬
‭served must be submitted to the appropriate supervisor.‬

‭LEAVE PURSUANT TO SUMMONS OR SUBPOENA‬

‭A.‬ ‭Right to Leave for a Summons or Subpoena‬

‭Any SEE who is summoned or subpoenaed for job-related issue shall be granted‬
‭leave with no loss of pay or other benefits for days missed by reasons of the‬
‭summons or subpoena.  A summons or subpoena issued because of a student’s‬
‭custody issue is considered to be job related. A member receiving a subpoena to‬
‭appear as a witness for a non-job related issue shall be eligible for leave under this‬
‭section.‬

‭B.‬ ‭Right to Leave for a Non-Job Related Issue‬

‭Personal‬ ‭leave‬ ‭must‬ ‭be‬ ‭utilized‬ ‭for‬ ‭a‬‭summons‬‭issued‬‭because‬‭of‬‭a‬‭non-job‬‭related‬
‭issue.‬ ‭If‬ ‭the‬ ‭SEE‬ ‭has‬ ‭exhausted‬ ‭his/her‬ ‭personal‬ ‭leave,‬ ‭and‬ ‭is‬ ‭summoned‬ ‭for‬
‭something‬ ‭that‬ ‭is‬ ‭not‬ ‭job‬ ‭related,‬ ‭leave‬ ‭pursuant‬ ‭to‬ ‭summons‬ ‭or‬‭subpoena‬‭may‬‭be‬
‭used in order to comply with summons.‬

‭C.‬ ‭Leave not Covered‬

‭A SEE is not eligible for leave under this Section if the SEE is a party to the legal‬
‭proceeding.‬

‭D.‬ ‭Duty to Report‬
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‭If the SEE responsibility under the summons or subpoena requires the SEE‬
‭participation in excess of four (4) hours in a given day, the member need not report‬
‭to work.  Similarly, if the SEE has worked four (4) or more hours of his/her shift and‬
‭the SEE requires leave due to a summons or subpoena, the SEE need not return to‬
‭work following completion of that responsibility.  Documentation of the SEE‬
‭obligations under this Section must be submitted to the appropriate supervisor.‬

‭ASSAULT LEAVE‬

‭A.‬ ‭Right to Leave‬

‭A SEE who is absent due to physical disability directly resulting from an assault,‬
‭which occurs in the course of Board employment, while on duty either during school‬
‭hours or where required to be in attendance at a school-sponsored function, shall be‬
‭eligible to receive Assault Leave.‬

‭B.‬ ‭Notice of Intent to Use Leave‬

‭1.‬ ‭Such leave shall be granted, for a period not to exceed one hundred eighty‬
‭(180) workdays, upon the SEE delivering to their immediate supervisor a‬
‭signed Employee Report of Injury Form.‬

‭2.‬ ‭Such statement will indicate the nature of the injury, the date of its occurrence,‬
‭the identity of the individual(s) causing the assault (if known), the facts‬
‭surrounding the assault and willingness of the SEE to cooperate with the Board‬
‭if the Board chooses to pursue legal action against the assailant(s).‬

‭C.‬ ‭Rights While On Leave‬

‭1.‬ ‭A SEE on Assault Leave shall be maintained on full pay status during the‬
‭period of his/her leave with the exceptions listed in Article D and E below.‬

‭2.‬ ‭Leave granted under this Section shall not be charged against Sick Leave‬
‭earned or earnable under ORC Section 3319.141 or leave granted under other‬
‭Sections in this benefit provision plan.‬

‭D.‬ ‭Length of Leave‬

‭Assault Leave may be used for the period of the disability up to a maximum of one‬
‭hundred (180) workdays.‬
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‭E.‬ ‭Restrictions‬

‭1.‬ ‭If medical attention is required, the SEE shall supply a certificate from a‬
‭licensed physician stating the nature of the disability and its duration.‬

‭2.‬ ‭The SEE must file a Workers Compensation claim with the Business Office.‬
‭The pay of a SEE on Assault Leave shall be reduced by the amount received by‬
‭him/her, if any, for Workers’ Compensation as a benefit to cover loss of pay‬
‭resulting from the injury.  However, the SEE pay shall not be reduced by‬
‭benefits received from Workers’ Compensation to cover occupational diseases,‬
‭medical expenses, nursing expenses, hospital services, medicines and/or‬
‭rehabilitation services.‬

‭3.‬ ‭If a SEE is unable to return to work after using fifty (50) days for assault leave,‬
‭he/she shall provide the Board medical verification of the need for additional‬
‭assault leave.  The Board retains the right, at its own expense, to require the‬
‭SEE to obtain the opinion of a second healthcare provider designated by the‬
‭Board.  If the second opinion is in conflict with the member’s first medical‬
‭verification, the Board may request, at the Board’s expense, that the SEE see a‬
‭mutually agreed upon healthcare provider to give a final and binding opinion‬
‭regarding the need for continued assault leave.‬

‭4.‬ ‭Falsification of either the signed statement or a physician’s certificate may be‬
‭grounds for suspension or termination of employment under ORC Section‬
‭3319.16.‬

‭5.‬ ‭SEEs shall not be charged assault leave when school is not in session or when‬
‭the member is not required to report to work.‬

‭F.‬ ‭Verbal Assault Leave‬

‭1.‬ ‭A SEE not physically assaulted but who is emotionally distraught due to a‬
‭threat of physical injury that is direct, specific and plausible will receive up to‬
‭two (2) days off without loss of pay, as long as the SEE reports the threat to the‬
‭police.‬

‭2.‬ ‭SEEs shall not be charged verbal assault leave when school is not in session or‬
‭when the SEE is not required to report to work.‬
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‭PROFESSIONAL LEAVE‬

‭A.‬ ‭Eligibility for Leave‬

‭A SEE may initiate a request or be assigned to attend professional conferences‬
‭designed to improve the SEE’s effectiveness in his/her assigned area(s).‬

‭B.‬ ‭Application for Leave‬

‭Application for professional leave shall be made by the SEE completing the form‬
‭provided by the Board, and submitting it to his/her district supervisor.‬

‭C.‬ ‭Restriction‬

‭1.‬ ‭In determining whether to approve requests, the value of the conference‬
‭relative to the costs of attendance shall be considered along with the‬
‭availability of funds within the Board’s annual appropriation.‬

‭2.‬ ‭The number of SEEs attending any particular conference may be limited,‬
‭and priority generally will be given to a SEE who has not, previously,‬
‭been assigned to attend conferences.‬

‭FAMILY AND MEDICAL LEAVE‬

‭A.‬ ‭To be eligible for FMLA Leave, the SEE must:‬

‭1.‬ ‭Have been working for the Board for at least twelve (12) months before‬
‭the leave request (these do not need to be consecutive months); and‬

‭2.‬ ‭Have worked at least one thousand two hundred fifty (1,250) hours during‬
‭the twelve (12) month period preceding the FMLA Leave.‬

‭3.‬ ‭Provide the Board with thirty (30) days advance notice when the need is‬
‭foreseeable and such notice is practicable.‬
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‭B.‬ ‭A SEE may take up to twenty-six (26) workweeks of leave during a single twelve‬
‭(12) month period to care for a covered service member who is the spouse, son,‬
‭daughter, parent, or next of kin of the SEE.‬

‭C.‬ ‭An eligible SEE may take up to twelve (12) workweeks‬‭of paid (if sick leave is‬
‭available) or unpaid leave (“FMLA Leave”) in any school year (August 1st‬
‭through July 31st) for one (1) or more of the following circumstances:‬

‭1.‬ ‭The birth of a SEE’s child and to care for the child up to age one (1);‬

‭2.‬ ‭The placement of a child with a SEE‬‭for adoption‬‭or foster care, up to a‬
‭twelve (12) month period after the placement;‬

‭3.‬ ‭To care for the spouse, child, or parent of a SEE‬‭when that family member‬
‭has a serious health condition;‬

‭4.‬ ‭The SEE’s‬‭inability to perform the functions of‬‭the position because of the‬
‭SEE’s‬‭own serious health condition.‬

‭5.‬ ‭For qualifying military situations arising when‬‭a SEE’s spouse, son,‬
‭daughter or parent is on active duty or is called to active duty status.‬

‭D.‬ ‭A “serious health condition” is defined as one that involves either inpatient care‬
‭or one where the period of incapacity:  (1) is more than three consecutive calendar‬
‭days and involves treatment by a health care provider, (2) is due to incapacity due‬
‭to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such‬
‭incapacity due to a chronic serious health condition, (4) is a period of incapacity‬
‭which is permanent or long-term due to a condition for which treatment may not‬
‭be effective, or (5) any period of absence to receive multiple treatments (including‬
‭any period of recovery therefrom) by a health care provider or by a provider of‬
‭health care services under orders of, or on referral by, a health care provider.‬
‭Conditions for which cosmetic treatment are administered are not “serious health‬
‭conditions” unless complications develop.‬

‭E.‬ ‭Spouses employed by the Board are jointly entitled to a combined total of twelve‬
‭(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or‬
‭placement of a child or to care for an ill parent (but not parent-in-law).‬ ‭Spouses‬
‭employed by the board are jointly entitled to a combined total of twenty-six (26)‬
‭of FMLA leave if the leave is requested to care for a covered service member.‬

‭F.‬ ‭For purposes of this section, a qualifying military‬‭situation arises when a SEE‬
‭spouse, son, daughter, or parent is on active duty or called to active duty status‬
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‭(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,‬
‭the following situations:‬

‭1.‬ ‭Attendance at official military sponsored events‬

‭2.‬ ‭To provide or arrange for alternative child care or schooling‬

‭3.‬ ‭To make financial or legal arrangements to address the SEE address while‬
‭on active duty‬

‭4.‬ ‭Counseling‬

‭5.‬ ‭Rest and recuperation, and‬

‭6.‬ ‭Post-employment activities.‬

‭For purposes of military caregiver leave, a covered service member is a current‬
‭member of the Armed Forces, including a member of the National Guard or‬
‭Reserves, who has a serious injury incurred in the line of active duty that renders‬
‭a service member medically unfit to perform his or her duties and for which the‬
‭service member is undergoing medical treatment, recuperation, therapy or‬
‭otherwise in an out-patient status or on temporary disability retired list.‬

‭G‬‭.‬ ‭Sick leave taken shall be counted as FMLA Leave‬‭if the reasons for taking it‬
‭qualify as FMLA reasons.‬

‭H.‬ ‭The Board shall maintain coverage under the group health plans and life insurance‬
‭plans for the duration of the unpaid FMLA leave at the level and under the‬
‭conditions that would have been provided if the employee had continued to work‬
‭and not taken leave.  Payment of the employee’s required contribution toward the‬
‭premium (if any) is due the first day of the month.  Failure to make payment‬
‭within thirty (30) days will result in termination of coverage during the unpaid‬
‭FMLA Leave.  The SEE shall accrue seniority but shall not accrue any other‬
‭employment benefits during the unpaid FMLA Leave.‬

‭I.‬ ‭The Board shall notify the SEE of FMLA eligibility within three business days of‬
‭learning of the need for the FMLA leave.‬

‭J.‬ ‭For unpaid FMLA Leave the Board retains the right, at its own expense, to require‬
‭the member to obtain the opinion of a second health care provider designated by‬
‭the Board.  If the second opinion is in conflict with the first, the Board may‬
‭request, at the Board’s expense, the SEE to see a mutually agreed upon health care‬
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‭provider to give a final and binding opinion regarding eligibility for unpaid‬
‭FMLA leave.  The SEE and Board must each act in good faith to attempt to reach‬
‭agreement on whom to select for the third opinion provider.  If the Board does not‬
‭attempt in good faith to reach agreement, the Board will be bound by the first‬
‭certification.  If the SEE does not attempt in good faith to reach agreement, the‬
‭SEE will be bound by the second certification.‬

‭K.‬ ‭Intermittent Leave and Reduced-Work Schedule‬

‭1.‬ ‭Intermittent leave means leave taken in separate periods of time due to a‬
‭single illness or injury, rather than for one continuous period of time, and‬
‭may include leave of periods from an hour or more to several weeks.‬
‭Examples of intermittent leave would include leave taken on an occasional‬
‭basis for medical appointments, or leave taken several days at a time‬
‭spread over a period of six months, such as for chemotherapy.‬

‭2.‬ ‭When medically necessary, a SEE may take intermittent FMLA Leave or a‬
‭reduced-work schedule to care for a spouse/child/parent who has a serious‬
‭health condition.  The SEE shall make reasonable efforts to schedule‬
‭treatment so as not to unduly disrupt the regular operations of the Board.‬

‭3.‬ ‭Where FMLA Leave is taken because of birth or placement for adoption‬
‭or foster care, a SEE may take leave intermittently or on a reduced-work‬
‭schedule only if the Board agrees.‬

‭L.‬ ‭Return to Work‬

‭1.‬ ‭At the end of unpaid FMLA Leave, the Board shall restore the SEE to the‬
‭same or to an equivalent position with equal benefits, pay, and other terms‬
‭and conditions of employment.‬

‭2.‬ ‭When a SEE is medically able to return to work after using unpaid FMLA‬
‭Leave because of a serious personal health condition, he/she shall provide‬
‭the Board with a statement from his/her health care provider that the‬
‭employee is able to resume the job functions for his/her position.‬

‭3.‬ ‭Should a SEE not return to work at the end of the unpaid FMLA Leave or‬
‭contractual leave that is adjacent to the FMLA leave for reasons other than‬
‭the continuation, recurrence, or onset of the serious health condition that‬
‭gave rise to the FMLA Leave or for circumstances beyond the SEE‬
‭control, the SEE shall reimburse the Board for the health insurance‬
‭premiums paid by the Board during the unpaid FMLA Leave period.  A‬
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‭SEE shall be required to support his/her claim of inability to return to‬
‭work because of the continuation, recurrence, or onset of the serious‬
‭health condition.  Certification from the SEE health care provider shall be‬
‭provided in a timely manner, and no later than thirty (30) calendar days‬
‭after the claimed inability to return.  If this certification is not provided in‬
‭a timely manner, the Board may recover the health benefit premiums it‬
‭paid during the period of unpaid FMLA Leave.‬

‭M.‬ ‭All terms which are not defined in this Article shall have the same meaning as‬
‭those terms defined in the Family and Medical Leave Act of 1993, as amended‬
‭January 16, 2009‬‭.‬ ‭If there are any inconsistencies‬‭between this Article of the‬
‭Agreement and the Family and Medical Leave Act of 1993, the Family and‬
‭Medical Leave Act of 1993 shall prevail.‬

‭MILITARY LEAVE‬

‭A SEE engaged in military service will receive leave and reinstatement rights in‬
‭accordance with the requirements of applicable Federal and Ohio law.‬

‭MILEAGE REIMBURSEMENT‬

‭A SEE who is assigned to more than one (1) school per day and is required by the Board‬
‭to use his/her own automobile to perform his/her assigned duties shall be reimbursed for‬
‭all such travel.  SEEs will also be reimbursed for travel when required to attend‬
‭mandatory training meetings that involve considerable distance.  Rate of compensation is‬
‭approved IRS rate.‬

‭PAYROLL PRACTICES‬

‭Paychecks will be biweekly on Friday, during the term of employment.  SEEs are‬
‭required to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays.‬
‭In order to facilitate payroll procedures, pay will be one week in arrears.  All SEEs are‬
‭required to receive their paychecks via direct deposit and their pay stub via email.‬
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‭PERSONNEL FILES‬

‭A.‬ ‭Right to Review‬

‭A SEE shall have the right, upon request, to examine and obtain a copy of any‬
‭information in his/her personnel file except for information classified by law as‬
‭confidential.‬

‭B.‬ ‭Right to See Copy of Material in File‬

‭If an Administration communication or a communication received from parents‬
‭and other nonprofessionals regarding a SEE is intended to become a part of the‬
‭SEE’s file, it shall be reviewed by SEE’s boss and the SEE involved and such‬
‭SEE shall be afforded the opportunity to file a written reply.  After receiving the‬
‭communication, the SEE shall sign it to acknowledge he/she has had the‬
‭opportunity to review it. This signature shall not indicate agreement with the‬
‭substance of the communication.‬

‭C.‬ ‭Right to Challenge Contents of File‬

‭1.‬ ‭A SEE will have the right to indicate which, if any, document(s) or other‬
‭material(s) in his/her personnel file is obsolete or otherwise inappropriate‬
‭for retention.‬

‭2.‬ ‭Such document(s) will then be reviewed by an appropriate member of the‬
‭administrative staff.‬

‭3.‬ ‭In determining whether a document is “obsolete or otherwise‬
‭inappropriate for retention,” the standards set forth in ORC Section‬
‭1347.05 shall apply.‬

‭D.‬ ‭Maintenance of Files‬

‭Neither the Board nor any Administrator shall maintain confidential and separate‬
‭files on personnel in the form of communications from parents or computerized‬
‭information which the SEE has neither seen or had the right to challenge.‬

‭E.‬ ‭Public Request to View Personnel Files‬

‭In the event any person, other than Administration or a Board member, seeks to‬
‭review the personnel file of a SEE, the SEE shall be notified of such request.‬
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‭Such notice shall include the name of the person making the request, the date the‬
‭request was made and, if scheduled, the date and time of the review‬‭,‬‭if applicable.‬

‭SEVERANCE PAY‬

‭A.‬ ‭A SEE shall receive severance pay upon quitting his/her employment in the‬
‭District and/or retiring from active service providing he/she; (1) is approved for‬
‭retirement benefits by the State Teachers Retirement System (STRS)/State‬
‭Employees Retirement System (SERS), or (2) is at least fifty (50) years old and‬
‭has worked at least ten (10) full years in the District, or (3) has fifteen (15) or‬
‭more years service credit with the SERS and at least ten (10) full years of‬
‭employment in the District.‬

‭B.‬ ‭A qualifying SEE shall receive severance pay equal to forty percent (40%) of two‬
‭hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated‬
‭and unused sick leave.  If a qualifying SEE does not have sufficient sick leave to‬
‭qualify for maximum severance resigns or retires after fifteen (15) or more years‬
‭employment in the district, then the severance pay to which he/she is entitled shall‬
‭be supplemented by one day’s pay for each year of employment in the district,‬
‭provided that the total severance pay shall not exceed the eighty (80) day cap.‬

‭C.‬ ‭The payment shall be based on average hours assigned for the last three (3) years‬
‭of employment.  Hours will be based on the last three (3) wage notices issued by‬
‭June 30 of each year.  Wages will be based on final wage rate at the time of‬
‭retirement.‬

‭D.‬ ‭The payment will be made in one lump sum within ninety (90) calendar days of‬
‭the last work day with the District.‬

‭VACATION DAYS‬

‭A.‬ ‭SEEs assigned to at least two hundred sixty (260) days of work per year‬
‭(excluding paid holidays) will be granted paid vacations as follows:‬

‭●‬ ‭15 days- 0 to 9 years‬
‭●‬ ‭20 days- 10 to 14 years‬
‭●‬ ‭22 days- 15 to 19 years‬
‭●‬ ‭25 days- 20 years and over‬

‭For purposes of vacation accrual, the passage of each August 1 defines‬
‭one year.‬
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‭* SEEs who have twenty-seven (27) days of vacation as of July of 2023 will be‬
‭grandfathered in at twenty-seven (27) days.‬

‭For purposes of vacation accrual, the passage of each August 1 defines one year.‬

‭B.‬ ‭Vacation will be awarded on August 1 of each year for the year to be worked and‬
‭may be taken upon accrual at times requested by the SEE and recommended and‬
‭approved by his/her supervisor.  Requests must be made at least three (3) days in‬
‭advance, except:  (1) this requirement can be waived by the administration and (2)‬
‭a one-day or two-day vacation can be taken with one (1) workday’s notice.‬

‭C.‬ ‭A maximum of ten (10) days of unused vacation will be carried forward to the‬
‭next year.‬

‭D.‬ ‭When a SEE moves from a position that does not qualify for vacation to a‬
‭vacation qualifying position, placement on the vacation schedule will be‬
‭determined by the following formula:‬

‭(Total years in a nine month position) times (.75) example:‬

‭13 years as nine-month employee moving to a twelvemonth position (13)‬
‭x (.75) = 8.25 twelvemonth years, therefore, the SEE receives fourteen‬
‭(14) prorated days of vacation and after one (1) year in the twelve month‬
‭position, the SEE would be entitled to seventeen (17) days of vacation.‬

‭(Total years in a ten and one-half month [218 days] position) times (.85) example:‬

‭13 years as a ten and one-half month (218 days) employee moving to a‬
‭twelve-month position (13) x (.85) = 11.05 twelve-month years, therefore‬
‭the SEE receives seventeen (17) prorated days of vacation and after three‬
‭(3) years in the twelve (12) month position, the SEE would be entitled to‬
‭twenty-two (22)‬‭days of vacation.‬
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‭DECLARATION‬

‭The following benefit provisions apply to all those persons employed by the Board of‬
‭Education and officially classified as an Hourly Exempt Employee, “HEE”.‬ ‭The‬
‭following positions are classified as HEE for the purpose of this Benefit Provision:‬

‭Accounts Payable & Payroll Specialist‬
‭Administrative Assistant to the Superintendent‬
‭Assistant to the Superintendent and Communication Specialist‬
‭Administrative Assistant to the Director of Instruction and Professional Development‬
‭Administrative Assistant to the Treasurer‬
‭Administrative Assistant to the Assistant Superintendent‬
‭Licensed Practical Nurse‬
‭Medical Assistant‬
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‭WAGE RANGE & SCHEDULE‬

‭2023-2024‬ ‭2024-2025‬ ‭2025-2026‬
‭Position‬ ‭Low‬ ‭High‬ ‭Low‬ ‭High‬ ‭Low‬ ‭High‬ ‭Days‬ ‭Hrs./Day‬
‭Administrative Asst. to‬
‭the Superintendent‬

‭$26.20‬ ‭$33.34‬ ‭$26.86‬ ‭$34.17‬ ‭$27.67‬ ‭$35.20‬ ‭260‬ ‭8‬

‭Administrative Asst. to‬
‭the Treasurer, Asst.‬
‭Superintendent‬

‭$24.67‬ ‭$31.36‬ ‭$25.29‬ ‭$32.15‬ ‭$26.04‬ ‭$33.11‬ ‭260‬ ‭8‬

‭Administrative Asst. to‬
‭the Director of‬
‭Instruction & PD‬

‭$24.67‬ ‭$31.36‬ ‭$25.29‬ ‭$32.15‬ ‭$26.04‬ ‭$33.11‬ ‭Varies‬ ‭Varies‬

‭Accounts Payable &‬
‭Payroll Specialist‬

‭$20.60‬ ‭$27.81‬ ‭$21.12‬ ‭$28.51‬ ‭$21.75‬ ‭$29.36‬ ‭260‬ ‭8‬

‭Licensed Practical‬
‭Nurse‬

‭$29.09‬ ‭$35.86‬ ‭$29.82‬ ‭$36.76‬ ‭$30.71‬ ‭$37.86‬ ‭As‬
‭needed‬

‭Medical Assistant‬ ‭$21.82‬ ‭$28.60‬ ‭$22.36‬ ‭$29.32‬ ‭$23.03‬ ‭$30.20‬ ‭As‬
‭needed‬

‭*Hourly employees with a 2- or 4-year degree applicable to their responsibilities will receive‬
‭an additional $0.50 per hour.  This provision does not apply to the LPN.‬
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‭CALAMITY DAYS‬

‭A.‬ ‭Unless notified otherwise by supervisory personnel or administration, HEE who‬
‭are contracted to work in excess of two hundred and thirty five (235) or more‬
‭days are expected to report to work when the school(s) in which they are‬
‭employed are closed owing to an epidemic or other public calamity. HEE required‬
‭to work on these days shall be paid one (1) calamity day in addition to their‬
‭regular pay for each hour actually worked for up to five (5) calamity days.  Any‬
‭calamity day beyond the first five (5) will be paid at straight time.‬

‭B.‬ ‭HEE who work in excess of two hundred and thirty five (235) days shall be paid‬
‭for regular time lost if said epidemic or calamity prevents them from reporting, or‬
‭causes them to be late.‬

‭C.‬ ‭HEE who work in excess of two hundred and thirty five (235) days are required to‬
‭make every reasonable effort to be present to assist in the routine tasks to be‬
‭performed and in coping with the emergency.‬

‭CELL PHONES‬

‭Cell phone reimbursements are given to HEEs based upon the following:‬
‭Licensed Practical Nurses who float between buildings.  $11/month for cell phone minute‬
‭package; $30/month for data package; $492 total annually‬

‭COMPENSATION SYSTEM (YEARLY)‬

‭CONCEPT‬

‭Each hourly exempt employee has an hourly rate, the starting point of which is‬
‭determined at his/her date of hire (see description below).  Each year the Board of‬
‭Education will determine a dollar amount available for raises to hourly exempt‬
‭employees.  If the Board of Education determines money is available, they will be‬
‭responsible for determining how the money will be distributed to the employees.  The‬
‭Board of Education will determine a percentage increase that corresponds to each level of‬
‭the evaluation instrument (ineffective, developing, skilled, accomplished).  Each hourly‬
‭exempt employee’s percentage increase will be based upon the employee’s summative‬
‭(end of year) evaluation rating and the percentage the Board of Education set for the said‬
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‭rating. Within the parameters written above, the total compensation increase an employee‬
‭receives in a given year cannot exceed the top of the salary range for his/her position in‬
‭the year in question.‬

‭HIRING HOURLY RATE‬

‭The determination of the appropriate starting salary or hourly rate for new hires will be‬
‭made by the Superintendent.  Starting salaries or hourly rates should be at, or toward, the‬
‭minimum of the assigned hourly rate range.  A starting hourly rate which is higher than‬
‭the minimum assigned hourly rate range may be granted for such reasons as education‬
‭and/or work experience directly applicable to the job which exceeds the minimum‬
‭qualification requirements, a competitive market situation, a special or specific talent, etc.‬
‭Hourly rate levels of current District employees should also be considered in determining‬
‭new hire hourly rates.‬

‭ATTAINMENT OF PERFORMANCE GOALS‬

‭At the beginning of each school year, the employee will set a minimum of two (2)‬
‭performance goals collaboratively with his/her direct supervisor.‬

‭HOURLY RATE STRUCTURE ANALYSIS‬

‭In response to market trends,hourly rate structures should be reviewed and updated, as‬
‭appropriate.  A market analysis should be completed using comparable school districts in‬
‭our area.‬

‭RATIONALE‬

‭This system allows for performance-based financial incentives while creating an‬
‭atmosphere where everyone has an equal opportunity for advancement within their‬
‭respective range. The evaluation instrument is known to the employee from the‬
‭beginning, thus eliminating to a great degree the idea of a supervisor being “arbitrary”‬
‭with decisions that are made.  All of this is done within the dollar amount allocated by the‬
‭Board of Education.‬

‭DISCIPLINARY PROCEEDINGS‬

‭Appropriate discipline may include oral or written reprimand, suspension with or without‬
‭pay, reduction, demotion and/or termination.‬
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‭EVALUATION‬

‭A.‬ ‭All HEE will be formally evaluated at least once each year by May 15 for HEE‬
‭with less than two hundred sixty (260) day contracts, and June 15 for HEE with‬
‭two hundred sixty (260) day contracts (See Appendix A for a copy of the‬
‭evaluation instrument).‬

‭B.‬ ‭The purpose of such an evaluation is to promote better understanding of the‬
‭consistent requirements of each position and expectations of the Administration of‬
‭the HEE’s productivity and the specific performance objective or targets to be‬
‭achieved in a period covered by the evaluation and to point out and to attempt to‬
‭mutually correct any deficiencies the HEE may have in his/her job performance.‬
‭Expectations will be communicated to the HEE sufficiently in advance of the‬
‭evaluation to provide an opportunity to meet expectations.  Copies of the written‬
‭evaluation will be given to the HEE evaluated and a copy will be filed in the‬
‭HEE’s personnel file.‬

‭C.‬ ‭The evaluator shall give the HEE a signed copy of the evaluation at least two (2)‬
‭workdays prior to the post-evaluation conference.  The HEE shall have an‬
‭opportunity to discuss the evaluation with the evaluator.  Where appropriate,‬
‭suggestions for improvement will be made to the HEE.  No HEE shall be‬
‭adversely evaluated without just cause.‬

‭D.‬ ‭The HEE shall sign the evaluation form, which signifies only that the HEE has‬
‭seen and discussed the evaluation; the HEE’s signature does not signify‬
‭agreement with the evaluation.  The HEE will have ten (10) workdays after the‬
‭above conference to notify the evaluator that he/she will file a written response to‬
‭the evaluation with the Superintendent or designee.  The response will be attached‬
‭to and made part of the evaluation.‬

‭E.‬ ‭An HEE will be evaluated on his/her work performance by his/her immediate‬
‭supervisor/administrator.‬

‭FBI CHECK‬

‭The Board shall pay for the cost of any FBI check provided the HEE initiated the‬
‭background check through central office.‬
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‭FLEX TIME‬

‭Flex time should be used within the pay period it is accrued.  If this is not possible, then‬
‭every effort should be made to use it in the next pay period.  The maximum flex time that‬
‭can be accrued at any one time is twelve (12) hours.‬

‭HOLIDAY PAY‬

‭A.‬ ‭Any HEE who is required to work on the day observed as a holiday shall receive‬
‭time and one half (1 1/2) for all hours worked in addition to pay for the holiday.‬

‭B.‬ ‭Holidays granted and paid are as follows:  New Year’s Day, Martin Luther King‬
‭Day, Memorial Day, Labor Day, Thanksgiving, the day after Thanksgiving, and‬
‭Christmas Day.  Good Friday also shall be a paid holiday in years when school is‬
‭not in session on that day.  HEE assigned to work two hundred sixty (260) days or‬
‭more will also receive Fourth of July, Christmas Eve, and New Year’s Eve.‬
‭HEE’s whose regular job calendar requires them to work eleven (11) or twelve‬
‭(12) months receive Juneteenth as a paid holiday. HEE’s who work less than‬
‭eleven (11) months and who are scheduled to work on Juneteenth or the‬
‭observance of Juneteenth as part of their regular job calendar (not because of‬
‭extra work opportunities) will also receive Juneteenth as a paid holiday.‬

‭C.‬ ‭In order to qualify for holiday pay, an HEE must be either working his/her last‬
‭scheduled work day prior to the holiday and his/her first scheduled work day after‬
‭the holiday, or be properly excused. Members on unpaid leave shall not be‬
‭eligible for holiday pay.‬

‭D.‬ ‭In the event a holiday falls on Saturday, Friday will be the paid holiday.  If it falls‬
‭on Sunday, then Monday will be the paid holiday.‬
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‭INSURANCE‬

‭GENERAL PROVISIONS‬

‭A.‬ ‭Right to Insurance Benefits‬

‭In addition to the salary and other payments, the compensation of full-time HEE‬
‭shall include the insurance benefits provided herein. Full-time HEE’s shall be‬
‭those who are contracted to work one thousand two hundred fifty (1,250) hours or‬
‭more in a work year.‬

‭B.‬ ‭Distribution of Insurance Cards‬

‭Each HEE shall be issued a current insurance card.‬

‭PREFERRED PROVIDER ORGANIZATION (PPO)‬

‭A.‬ ‭Method of Payment‬
‭HEE shall pay a portion of the monthly premium according to the following‬
‭schedule:‬

‭Single:‬ ‭9%‬
‭Family:‬ ‭6%‬
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‭B.‬ ‭Specifications‬
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‭WELLNESS RIDER‬

‭The wellness program will consist of a combination of activities that are designed to‬
‭increase awareness, assess risk, educate and promote voluntary behavior change to‬
‭improve the health of an individual. The objective is to encourage modifications of‬
‭member health status and enhance personal well-being and productivity, with a goal of‬
‭preventing injury and illness.‬

‭The program includes the following provisions:‬

‭(1)‬ ‭An annual voluntary onsite biometric screening or physician directed preventive‬
‭exam will be provided at no cost to the employee. Onsite biometric screenings or‬
‭physician directed examinations shall be conducted around the summer/fall of‬
‭each calendar year. The screening shall provide (but not be limited in application‬
‭to as determined by the District) confidential employee information in four (4)‬
‭key wellness categories:‬
‭•‬ ‭Non-smoker or participation in a smoking cessation program‬
‭•‬ ‭Low density Li-protein (LDL)/High-density Li-protein (HDL) and Total‬

‭Cholesterol‬
‭•‬ ‭Body Mass Index (BMI)‬
‭•‬ ‭Blood Pressure (BP)‬
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‭(2)‬ ‭Beginning in 2019 and applicable for each subsequent calendar year, HRA credits‬

‭shall be issued subject to the terms and conditions outlined herein; credits shall be‬
‭provided on the following basis:‬

‭•‬ ‭Participation in the immediately preceding period’s onsite biometrics initiative‬
‭or physician directed preventive exam.‬

‭•‬ ‭Employee certification of being a non-smoker or successful completion of a‬
‭physician directed smoking cessation program during the year shall be worth‬
‭$25/single or $50/family.‬

‭•‬ ‭Total Cholesterol Score of 240 or less. Or, should the employee’s score be in‬
‭excess of 240, physician certification of the employee’s participation in a‬
‭management program to reduce their cholesterol risk or certification of the‬
‭employee’s inability to reduce this risk due to a related medical condition. Or,‬
‭should the employee’s total cholesterol be in excess of 240, a 5%‬
‭improvement over the prior year’s total cholesterol provided that the‬
‭employee participated in the prior year’s onsite or physician directed‬
‭examination process. Completion of any of the above three conditions shall be‬
‭worth $25/single or $50/family.‬

‭•‬ ‭Body Mass Index (BMI) of 30 or less. Or, should the employee’s BMI be in‬
‭excess of 30, physician certification of the employee’s participation in a‬
‭management program to reduce their BMI or certification of the employee’s‬
‭inability to reduce this risk due to a related medical condition. Or, should the‬
‭employee’s BMI be in excess of 30, a 5% improvement over the prior year’s‬
‭BMI provided that the employee participated in the prior year’s onsite or‬
‭physician directed examination process. Completion of any of the above three‬
‭conditions shall be worth $25/single or $50/family.‬

‭•‬ ‭Blood Pressure of 140/90 or less. Or, should the employee’s blood pressure be‬
‭in excess of 140/90, physician certification of the employee’s participation in‬
‭a management program to reduce their blood pressure or certification of the‬
‭employee’s inability to reduce this risk due to a related medical condition. Or,‬
‭should the employee’s blood pressure be in excess of 140/90, a 5%‬
‭improvement over both the prior year’s Systolic and Diastolic blood pressure‬
‭number provided that the employee participated in the prior year’s onsite or‬
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‭physician directed examination process. Completion of any of the above three‬
‭conditions shall be worth $25/single or $50/family.‬

‭(3)‬ ‭For each year after 2018, employees who voluntarily participated in the‬
‭immediately preceding prior onsite biometric screening or physician directed‬
‭preventive exam will have the opportunity to earn health credits for the following‬
‭calendar year.‬

‭TERM LIFE INSURANCE‬

‭A.‬ ‭Right to Coverage‬

‭The Board shall purchase from a carrier licensed by the State of Ohio, group term‬
‭life insurance in the amount of $50,000 for each regular, full-time HEE now or‬
‭hereinafter employed.‬

‭B.‬ ‭Method of Payment‬

‭The full cost of this program and any increase thereof shall be paid by the Board.‬

‭C.‬ ‭Right to Purchase Additional Coverage‬

‭The Board shall allow an eligible HEE to purchase additional amounts of‬
‭coverage through payroll deduction, provided the number electing to take‬
‭advantage of this opportunity is adequate to meet the requirements of the insuring‬
‭company.  The Board may insist that the amount of such additional coverage shall‬
‭be $50,000 or One Hundred Thousand Dollars $100,000, at the option of the‬
‭HEE.  The right to purchase such additional coverage is subject to availability and‬
‭to all requirements imposed by the insurance carrier.‬

‭DENTAL INSURANCE‬

‭A.‬ ‭Right to Coverage‬

‭The Board shall self-fund and/or purchase from a carrier licensed in the State of‬
‭Ohio, dental insurance coverage for each full-time HEE now or hereinafter‬
‭employed, and his/her family.‬
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‭B.‬ ‭Method of Payment of Coverage‬

‭The full cost of such insurance shall be paid by the Board.‬

‭C.‬ ‭Right to Change Coverage Status‬

‭An HEE may change coverage during the district’s open enrollment period or‬
‭when the employee has a “change in life event” as defined by the insurance‬
‭carrier.‬

‭Delta Dental PPO‬
‭(Point-of-Service)‬

‭Summary of Dental‬
‭Plan Benefits For‬

‭Group# 1151-5000,‬
‭5091‬

‭This Summary of Dental Plan Benefits should be read along with your Certificate. Your Certificate‬
‭provides additional information about your Delta Dental plan, including information about plan‬
‭exclusions and limitations. If a statement in this Summary conflicts with a statement in the‬
‭Certificate, the statement in this Summary applies to you and you should ignore the conflicting‬
‭statement in the Certificate. The percentages below are applied to Delta Dental's allowance for each‬
‭service and it may vary due to the dentist's network participation.*‬

‭PPO Dentist‬ ‭Premier Dentist
‭Non-‬

‭participating‬
‭Dentist‬

‭Plan Pays‬ ‭Plan Pays‬ ‭Plan Pays*‬
‭Diagnostic & Preventive‬

‭Diagnostic and Preventive Services‬‭– exams, cleanings,‬
‭fluoride, and space maintainers‬ ‭100%‬ ‭100%‬ ‭100%‬
‭Sealants‬‭– to prevent decay of permanent teeth‬ ‭100%‬ ‭100%‬ ‭100%‬
‭Brush Biopsy‬‭– to detect oral cancer‬ ‭100%‬ ‭100%‬ ‭100%‬
‭Radiographs‬‭– X-rays‬ ‭100%‬ ‭100%‬ ‭100%‬

‭Basic Services‬
‭Emergency Palliative Treatment‬‭– to temporarily relieve‬
‭pain‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Minor Restorative Services‬‭– fillings and crown repair‬ ‭80%‬ ‭80%‬ ‭80%‬
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‭Endodontic Services‬‭– root canals‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Periodontic Services‬‭– to treat gum disease‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Oral Surgery Services‬‭– extractions and dental surgery‬ ‭80%‬ ‭80%‬ ‭80%‬
‭Other Basic Services‬‭– misc. services‬ ‭80%‬ ‭80%‬ ‭80%‬

‭Major Services‬
‭Major Restorative Services‬‭– crowns‬ ‭70%‬ ‭70%‬ ‭70%‬
‭Relines and Repairs‬‭– to bridges, implants, and dentures‬ ‭70%‬ ‭70%‬ ‭70%‬
‭Prosthodontic Services‬‭– bridges, implants, and dentures‬ ‭70%‬ ‭70%‬ ‭70%‬

‭Orthodontic Services‬
‭Orthodontic Services‬‭– braces‬ ‭60%‬ ‭60%‬ ‭60%‬
‭Orthodontic Age Limit‬‭–‬ ‭No Age Limit‬ ‭No Age Limit‬ ‭No Age Limit‬

‭* When you receive services from a Nonparticipating Dentist, the percentages in this column indicate‬
‭the portion of Delta Dental's Nonparticipating Dentist Fee that will be paid for those services. The‬
‭Nonparticipating Dentist Fee may be less than what your dentist charges and you are responsible‬
‭for that difference.‬

‭➢‬ ‭Oral exams (including evaluations by a specialist)‬‭are payable twice per calendar year.‬
‭➢‬ ‭Prophylaxes (cleanings) are payable twice per calendar‬‭year. Periodontal maintenance procedures are‬

‭not a Covered‬

‭Service for people under age 16.‬
‭➢‬ ‭People with specific at-risk health conditions‬‭may be eligible for additional prophylaxes‬

‭(cleanings) or fluoride treatment. The patient should talk with his or her dentist about‬
‭treatment.‬

‭➢‬ ‭Fluoride treatments are payable twice per calendar‬‭year for people up to age 19.‬
‭➢‬ ‭Space maintainers are payable once per area per‬‭lifetime for people up to age 16.‬
‭➢‬ ‭Bitewing X-rays are payable twice per calendar‬‭year for people under age 19 and once per calendar‬

‭year for people age‬
‭19 and older. Full mouth X-rays (which include bitewing X-rays) are payable once in any five-year‬

‭period. Vertical bitewing X-rays are payable once in any three-year period.‬
‭➢‬ ‭Four periapical and two occlusal X-rays are payable‬‭per calendar year.‬
‭➢‬ ‭Sealants are payable twice per tooth per lifetime‬‭for the occlusal surface of first and second‬

‭permanent molars up to age 16. The surface must be free from decay and restorations.‬
‭➢‬ ‭Crowns, inlays and onlays are Covered Services‬‭for people age 16 and older once in any five-year‬

‭period.‬

‭Recementation of crowns, inlays and onlays are payable once per lifetime for people age 16 and older.‬
‭Prefabricated crowns are Covered Services on primary teeth.‬

‭➢‬ ‭Composite resin (white) restorations are Covered‬‭Services on posterior teeth.‬
‭➢‬ ‭Porcelain and resin facings on crowns are optional‬‭treatment on posterior teeth.‬
‭➢‬ ‭Root canal treatment is payable once per tooth‬‭per lifetime. Retreatment of a previous root canal‬

‭is payable once per tooth per lifetime.‬
‭➢‬ ‭Certain oral surgery procedures including vestibuloplasty,‬‭frenulectomy, frenuloplasty,‬

‭oroantral fistula closure, primary closure of sinus perforation and biopsy of hard tissue are‬
‭Covered Services.‬

‭➢‬ ‭Full and partial dentures are payable once in any‬‭five-year period. Tissue conditioning is payable‬
‭twice in any 12- month period. Chairside reline and rebase of dentures are payable once in any‬
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‭calendar year. Lab reline and rebase of dentures are payable once in a three-year period.‬
‭Adjustments of dentures are payable once in any calendar year.‬

‭➢‬ ‭Recement of bridges is payable once per lifetime.‬‭Repair of bridges is payable once in any five-year‬
‭period.‬

‭➢‬ ‭Implants and implant related services are payable‬‭once per tooth in any five-year period.‬
‭➢‬ ‭Emergency palliative treatment is a Covered Service‬‭twice in any calendar year. Consultations‬

‭(by other than the treating dentist) are Covered Services once in any calendar year. Occlusal‬
‭guards and occlusal adjustments are not Covered Services.‬

‭Having Delta Dental coverage makes it easy for you to get dental care almost everywhere in the world!‬
‭You can now receive expert dental care when you are outside of the United States through our Passport‬
‭Dental program. This program gives you access to a worldwide network of dentists and dental clinics.‬
‭English-speaking operators are available around the clock to answer questions and help you schedule‬
‭care. For more information, check our Website or contact your benefits representative to get a copy of‬
‭our Passport Dental information sheet.‬

‭Maximum Payment‬‭– $3,000 per person total per Benefit‬‭Year on all services except orthodontics. $1,500‬
‭per person total per lifetime on orthodontic services.‬

‭Deductible –‬‭$25 Deductible per person total per Benefit‬‭Year limited to a maximum Deductible of $50‬
‭per family per Benefit Year. The Deductible does not apply to oral exams, preventive services,‬
‭consultations, office visit for observation, X-rays, brush biopsy, sealants, and orthodontic services.‬

‭Any expenses incurred by an eligible person for covered services during the last three months of a benefit‬
‭year and applied to the Deductible for that benefit year will also be applied to the Deductible for the‬
‭following Benefit Year.‬

‭The Deductible met under the previous carrier for the period January 1, 2014 through June 30, 2014 will be‬
‭applied to the 2014 calendar year Deductible with Delta Dental. It is the Subscriber's responsibility to‬
‭provide Delta Dental with adequate documentation of the Deductible met under the previous carrier.‬

‭Waiting Period –‬‭Employees who are eligible for dental‬‭benefits are covered as identified in your‬
‭contract with the school district.‬

‭Eligible People‬‭– All eligible contracted employees‬‭of the school district who elect the dental plan. The‬
‭Contractor and Subscriber share the cost of this plan.‬

‭Also eligible at your option are your legal spouse and your dependent unmarried children to the end of‬
‭the month in which they turn 26 if eligible to be claimed by you as a dependent under the U.S. Internal‬
‭Revenue code during the current calendar year. You and your eligible dependents must enroll for a‬
‭minimum of 12 months. If coverage is terminated after 12 months, you may not re-enroll prior to the‬
‭open enrollment that occurs at least 12 months from the date of termination. Your dependents may only‬
‭enroll if you are enrolled (except under COBRA) and must be enrolled in the same plan as you. Plan‬
‭changes are only allowed during open enrollment periods, except that an election may be revoked or‬
‭changed at any time if the change is the result of a qualifying event as defined under Internal Revenue‬
‭Code Section 125.‬

‭If you and your spouse are both eligible under this Contract, you may be enrolled as both a Subscriber on‬
‭your own application and as a dependent on your spouse's application. Your dependent children may be‬
‭enrolled on both applications as well. Delta Dental will coordinate benefits.‬

‭Benefits will cease on the last day of the month in which the employee is terminated.‬
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‭LEAVE PROVISIONS‬

‭SICK LEAVE‬

‭A.‬ ‭HEE shall accrue sick leave as established by the Ohio Revised Code.  Sick leave‬
‭shall be charged as it is used in minimum increments of one-quarter (1/4) hours,‬
‭with a maximum accumulation of two hundred eighty-four (284) days.  The State‬
‭mandated accumulation of Sick Leave is also established by the Ohio Revised‬
‭Code.  An HEE shall receive notification of his/her accumulated sick leave with‬
‭each pay.  An HEE who has not yet accumulated sufficient sick leave or who has‬
‭exhausted sick leave shall be credited up to five (5) days of sick leave.‬

‭B.‬ ‭HEE may use sick leave, upon approval of the responsible administrative officer‬
‭of the employee, for absence due to personal illness, pregnancy, injury, exposure‬
‭to contagious disease which could be communicated to others, and to illness,‬
‭injury or death in the HEE immediate family.  Sick leave may also be used as‬
‭follows:  (1) for pregnancy as provided in the Ohio Revised Code.  Absent‬
‭medical verification of a need for a longer leave, the use of sick leave for‬
‭pregnancy and/or child birth will not exceed six (6) weeks from date of delivery‬
‭or eight (8) weeks from the date of delivery for a cesarean section, when‬
‭documentation of the cesarean section has been provided; (2) for care of a spouse‬
‭with a newborn baby up to a maximum of five (5) days.  If an HEE requires more‬
‭than five days, he/she will provide written documentation to the Superintendent;‬
‭and (3) for the death of an aunt or uncle up to a maximum of two days.‬
‭Babysitting for the HEE children or grandchildren is an inappropriate use of sick‬
‭leave.  When the administration suspects an abuse in the use of sick leave, the‬
‭administration has the right to require an affidavit from a physician to verify the‬
‭use of sick leave.  Any misuse, abuse, or unauthorized use of sick leave will result‬
‭in disciplinary action up to and including termination.‬

‭C.‬ ‭Any HEE whose job requires the operation of machinery or motor vehicle and‬
‭who is on prescription medication that might impact the HEE ability to perform‬
‭those functions must immediately inform his/her supervisor and provide a‬
‭physician’s statement verifying the member’s fitness to operate such machinery or‬
‭motor vehicle.‬
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‭D.‬ ‭The local definition of “immediate family” is:‬
‭Spouse of HEE‬
‭Children or grandchildren of HEE or of his/her spouse‬
‭Parents and stepparents of HEE and HEE’s spouse‬
‭Brothers and sisters of HEE and HEE’s spouse‬
‭Grandparents of HEE and HEE’s spouse‬
‭Son-in-law and daughter-in-law of HEE or of his/her spouse‬
‭In the event of death, “immediate family” also includes aunts and uncles.‬

‭Any person‬‭in loco‬‭of the above (e.g., anyone residing‬‭in the same home with the‬
‭HEE or any relative who clearly stands in the same relationship with the HEE as‬
‭any of those so specified).  An HEE must provide a written description of the‬
‭facts on the District absence report form supporting the‬‭in loco‬‭situation.‬

‭E.‬ ‭HEE shall not be charged sick leave when school is not in session or when the‬
‭HEE is not required to report to work.‬

‭SICK LEAVE POOL‬

‭1.‬ ‭A Sick Leave Pool shall be established from voluntary donations of sick leave‬
‭days from HEEs.‬

‭2.‬ ‭Each year, no later than October 31, each HEE who has a minimum of ten (10)‬
‭accumulated sick days may donate one (1) day per year to the Sick Leave Pool by‬
‭completing the Sick Leave Donation Form and sending this form to the Assistant‬
‭Superintendent.  As the Sick Leave Pool is beginning mid-year during the‬
‭2021-2022 school year, a HEE may initially donate up to five (5) days by‬
‭following the procedure below no later than February 1, 2022.‬

‭3.‬ ‭Once a HEE donates sick leave and the form is forwarded to the Assistant‬
‭Superintendent, the sick leave donation is irrevocable. The sick leave donation‬
‭shall be immediately deducted from the HEE who donated the sick leave and‬
‭placed into the Sick Leave Pool.‬

‭4.‬ ‭A HEE may use the Sick Leave Pool if the HEE has met all the following criteria:‬

‭●‬ ‭All of the HEE’s sick leave accumulation has been exhausted.‬

‭●‬ ‭The HEE’s absence is due to a catastrophic illness or accident, or long-‬
‭term illness, any of which must be certified by a doctor of the member.‬
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‭●‬ ‭The HEE’s catastrophic illness or accident or long-term illness has‬
‭disabled the individual from performing normal job duties for at least ten‬
‭(10) consecutive workdays and the condition is anticipated to continue‬
‭fifty (50) continuous workdays from the date of the qualifying condition.‬
‭Written medical verification of the above shall be required by a licensed‬
‭medical doctor.‬

‭●‬ ‭The HEE has completed the Application to Use Sick Leave Pool.‬

‭●‬ ‭The HEE has applied for, or will apply within thirty (30) days from the‬
‭start of the Sick Leave Pool benefits, for SERS disability or private‬
‭disability retirement where the medical prognosis is that the HEE will not‬
‭return to work within a reasonably short time (normally within sixty [60]‬
‭working days). The Board will provide assistance to the HEE in preparing‬
‭the disability retirement application, when requested.‬

‭●‬ ‭The HEE has:‬

‭1.‬ ‭contributed to the Sick Leave Pool in that same year or‬
‭contributed to the Sick Leave Pool in past years but is not able to‬
‭donate at the time because the HEE does not have enough‬
‭available sick leave to meet the requirements identified above; or‬

‭2.‬ ‭The HEE is in his/her first or second year of employment and‬
‭does not have enough available sick leave to meet the‬
‭requirements identified above.‬

‭5.‬ ‭The Assistant Superintendent will review each new application and determine the‬
‭eligibility of the applicant consistent with the criteria described above. The‬
‭application of any member who meets the criteria will be forwarded to the‬
‭Superintendent for verification and processing.‬

‭6.‬ ‭In the case of a HEE who has been approved to participate in the Sick Leave Pool,‬
‭days shall be granted in ten (10)-day increments up to fifty (50) days. Unused days‬
‭shall be returned to the Sick Leave Pool.  If the Sick Leave Pool falls below a value‬
‭of two thousand dollars ($2,000.00), a period in addition to the yearly September‬
‭donation time period can be established in order to ask HEEs to donate sick days to‬
‭the Sick Leave Pool.  In no case can a HEE receive more sick leave days from the‬
‭pool than are available in the Sick Leave Pool.‬
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‭7.‬ ‭Days will be donated and issued based on the per diem at the time of the donation or‬
‭issuance of the sick leave.‬

‭8.‬ ‭The maximum number of Sick Leave Pool days that‬‭may be claimed by any one (1)‬
‭HEE is fifty (50) days for each separate and distinct catastrophic illness, accident or‬
‭long-term illness as certified by a doctor of the HEE.‬

‭9.‬ ‭When a HEE is approved for SERS disability retirement or for private disability‬
‭insurance benefits during the fifty (50) day Sick Leave Pool period, the HEE must‬
‭immediately utilize such benefits, and Sick Leave Pool benefits shall cease.‬

‭PERSONAL LEAVE‬

‭A.‬ ‭Right to Leave‬

‭1.‬ ‭HEE shall be eligible for three (3) unrestricted days per school year.‬
‭2.‬ ‭HEE will not be charged personal leave on non-work days.‬

‭B.‬ ‭Notice of Intent to Use Leave‬

‭Notice of intent to use‬‭Personal Leave shall be provided‬‭by completing and‬
‭delivering to the person the HEE directly reports to the prescribed form at least‬
‭three (3) days in advance of the anticipated absence. If circumstances make‬
‭advance notice impossible, the HEE shall notify the person they report to with‬
‭his/her intent to use‬‭Personal Leave as soon as practicable.‬

‭C.‬ ‭Purpose of Leave‬

‭It is the intent of this Section to provide HEE with a means of dealing with‬
‭personal matters that cannot be handled except during school hours.‬

‭D.‬ ‭Personal Leave must be taken in minimum increments of one-quarter (1/4) hour.‬

‭E.‬ ‭On occasion, special circumstances not covered‬‭by the provision above may arise‬
‭and HEE may wish to request personal leave.  Such requests shall be made in‬
‭writing to the person the HEE reports to who may grant the personal leave on a‬
‭paid or unpaid basis or may deny the request.‬

‭F.‬ ‭An HEE who abuses‬‭personal leave will be subject‬‭to discipline, up to and‬
‭including termination.‬

‭G.‬ ‭Any unused personal leave hours at the end of the‬‭contract year (June 30) will be‬
‭paid at the HEE’s per diem rate.  If the HEE desires to have unused personal leave‬
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‭converted to sick leave in lieu of receiving his/her per diem rate reimbursement‬
‭for unused personal leave hours, he/she must submit a letter to the Treasurer’s‬
‭office by June 15.‬

‭UNPAID LEAVE‬

‭A.‬ ‭Unpaid Leave – Short Term‬

‭Unpaid leave of up to ten (10) days at one time may be granted, in writing, by the‬
‭Superintendent or his designee upon prior written request to the Superintendent or‬
‭his designee by the HEE.  In emergency cases, verbal requests and approval shall‬
‭be reported, in writing, by the supervisor or administrator granting the request.‬

‭B.‬ ‭Unpaid Leave – Long Term‬

‭Upon the written request of an HEE, the Board may grant Unpaid Leaves up to‬
‭two (2) years in length.‬

‭PAID ADOPTION LEAVE‬

‭A.‬ ‭Adoptions in the United States‬

‭An HEE is eligible, upon adoption of a child in the United States, to use‬
‭accumulated sick leave for up to a total of twenty (20) days, which may be taken‬
‭after the Board receives documentation of the adoption.  Such leave must be taken‬
‭within a twelve (12) month period, during which period custody is received.  If‬
‭both adoptive parents are Board employees, either or both may use sick leave‬
‭under this provision with the understanding that the combined sick leave taken by‬
‭both will not exceed twenty (20) days.‬

‭B.‬ ‭Adoptions Outside the United States‬

‭If a child outside of the United States is adopted, an HEE will be able to use‬
‭accumulated sick leave for up to a total of twenty (20) days, which may be taken‬
‭after the Board receives documentation of the adoption.  Such leave must be taken‬
‭within a twelve (12) month period, during which period custody is received.‬
‭Further, accumulated sick leave may be used for up to a total of ten (10) days for‬
‭the adoption process, prior to receiving custody of the child.  The scheduling of‬
‭leave for the adoption process will be arranged between the HEE and the‬
‭Superintendent.  If both adoptive parents are Board employees, either or both may‬
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‭use sick leave under this provision with the understanding that the combined sick‬
‭leave taken by both will not exceed thirty (30) days.‬

‭C.‬ ‭HEE will not be charged adoption leave on non-work days.‬

‭UNPAID CHILD CARE LEAVE‬

‭A.‬ ‭Length of Leave‬

‭An HEE shall be granted unpaid child care leave to care for a newborn or an‬
‭adopted child who is not yet school age.  Unpaid child care leave and the absence‬
‭(if any) charged to sick leave shall not exceed six (6) months.  Unpaid child care‬
‭leave shall start at the end of the use of sick leave (if any) and will expire no later‬
‭than the end of the sixth month following the child’s birth or date of adoption.‬

‭B.‬ ‭Eligibility for Leave‬

‭An HEE wishing to take unpaid leave for child care pursuant to this Section shall,‬
‭as a prerequisite, file a letter of intent to use such leave, specifying its expected‬
‭duration, not later than the end of the fifth (5‬‭th‬‭)‬‭month of pregnancy or within four‬
‭(4) months of pending adoption date.‬

‭C.‬ ‭Right to Return from Leave‬

‭1.‬ ‭An HEE who has elected not to take additional leave shall return to work as‬
‭soon as the period of actual physical disability has ended. The HEE will notify‬
‭the Superintendent in writing, of the date of her expected return as far in‬
‭advance as possible.‬

‭2.‬ ‭An HEE who uses an additional unpaid leave for child care shall return on the‬
‭date specified in the notice of intent to use the unpaid leave.‬

‭D.‬ ‭Rights While on Leave‬

‭An HEE who is absent on unpaid child care leave shall have the same rights, and‬
‭only those rights, while on leave and upon returning from leave as any other HEE‬
‭who is absent on unpaid leave pursuant to Ohio Revised Code.‬

‭E.‬ ‭Insurance Coverage While on Leave‬

‭An HEE on unpaid child care leave may continue all insurance coverage‬
‭provided.  Such coverage will be at his/her own expense unless otherwise‬
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‭required by statute.  Payment for such coverage shall be made monthly by the‬
‭HEE to the Treasurer.‬

‭JURY DUTY‬

‭An HEE shall be granted time off for jury duty actually served during work hours and‬
‭shall suffer no loss of pay.  If an HEE has served on jury duty in excess of four (4) hours‬
‭in a given day, the member need not report to work.  Similarly, if an HEE has worked‬
‭four (4) hours of his/her shift prior to reporting to jury duty, the HEE need not return to‬
‭work. The HEE may keep any payment received for jury duty.  Documentation of jury‬
‭duty actually served must be submitted to the appropriate supervisor.‬

‭LEAVE PURSUANT TO SUMMONS OR SUBPOENA‬

‭A.‬ ‭Right to Leave for a Summons or Subpoena‬

‭Any HEE who is summoned or subpoenaed for a job-related issue shall be‬
‭granted leave with no loss of pay or other benefits for days missed by reasons of‬
‭the summons or subpoena.  A summons or subpoena issued because of a student’s‬
‭custody issue is considered to be job related. A HEE receiving a subpoena to‬
‭appear as a witness for a non-job related issue shall be eligible for leave under this‬
‭section.‬

‭B.‬ ‭Right to Leave for a Non-Job Related Issue‬

‭Personal leave must be utilized for a summons issued because of a non-job related‬
‭issue.  If the HEE has exhausted his/her personal leave, and is summoned for‬
‭something that is not job related, leave pursuant to summons or subpoena may be‬
‭used in order to comply with the summons.‬

‭C.‬ ‭Leave not Covered‬

‭An HEE is not eligible for leave under this Section if the HEE is a party to the‬
‭legal proceeding.‬

‭D.‬ ‭Duty to Report‬

‭If the HEE responsibility under the summons or subpoena requires the HEE‬
‭participation in excess of four (4) hours in a given day, the member need not‬
‭report to work.  Similarly, if the HEE has worked four (4) or more hours of his/her‬
‭shift and the HEE requires leave due to a summons or subpoena, the HEE‬‭need‬
‭not return to work following completion of that responsibility.  Documentation of‬
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‭the HEE’s obligations under this Section must be submitted to the appropriate‬
‭supervisor.‬

‭ASSAULT LEAVE‬

‭A.‬ ‭Right to Leave‬

‭An HEE who is absent due to physical disability directly resulting from an‬
‭assault, which occurs in the course of Board employment, while on duty either‬
‭during school hours or where required to be in attendance at a school-sponsored‬
‭function, shall be eligible to receive Assault Leave.‬

‭B.‬ ‭Notice of Intent to Use Leave‬

‭1.‬ ‭Such leave shall be granted, for a period not to exceed one hundred eighty‬
‭(180) workdays, upon the HEE delivering to their immediate supervisor a‬
‭signed Employee Report of Injury Form.‬

‭2.‬ ‭Such statement will indicate the nature of the injury, the date of its occurrence,‬
‭the identity of the individual(s) causing the assault (if known), the facts‬
‭surrounding the assault and willingness of the HEE to cooperate with the‬
‭Board if the Board chooses to pursue legal action against the assailant(s).‬

‭C.‬ ‭Rights While On Leave‬

‭1.‬ ‭An HEE on Assault Leave shall be maintained on full pay status during the‬
‭period of his/her leave with the exceptions listed in D and E below.‬

‭2.‬ ‭Leave granted under this Section shall not be charged against Sick Leave‬
‭earned or earnable under ORC Section 3319.141 or leave granted under other‬
‭section in the benefit provision plan.‬

‭D.‬ ‭Length of Leave‬

‭Assault Leave may be used for the period of the disability up to a maximum of‬
‭one hundred (180) workdays.‬

‭E.‬ ‭Restrictions‬

‭1.‬ ‭If medical attention is required, the HEE shall supply a certificate from a‬
‭licensed physician stating the nature of the disability and its duration.‬
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‭2.‬ ‭The HEE must file a Workers Compensation claim with the Business Office.‬
‭The pay of a HEE on Assault Leave shall be reduced by the amount received‬
‭by him/her, if any, for Workers’ Compensation as a benefit to cover loss of‬
‭pay resulting from the injury.  However, the HEE’s pay shall not be reduced‬
‭by benefits received from Workers’ Compensation to cover occupational‬
‭diseases, medical expenses, nursing expenses, hospital services, medicines‬
‭and/or rehabilitation services.‬

‭3.‬ ‭If an HEE is unable to return to work after using fifty (50) days for assault‬
‭leave, he/she shall provide the Board medical verification of the need for‬
‭additional assault leave.  The Board retains the right, at its own expense, to‬
‭require the HEE to obtain the opinion of a second healthcare provider‬
‭designated by the Board.  If the second opinion is in conflict with the‬
‭member’s first medical verification, the Board may request, at the Board’s‬
‭expense, that the HEE see a mutually agreed upon healthcare provider to give‬
‭a final and binding opinion regarding the need for continued assault leave.‬

‭4.‬ ‭Falsification of either the signed statement or a physician’s certificate may be‬
‭grounds for suspension or termination of employment under ORC Section‬
‭3319.16.‬

‭5.‬ ‭HEE shall not be charged assault leave when school is not in session or when‬
‭the member is not required to report to work.‬

‭F.‬ ‭Verbal Assault Leave‬

‭1.‬ ‭An HEE not physically assaulted but who is emotionally distraught due to a‬
‭threat of physical injury that is direct, specific and plausible will receive up to‬
‭two (2) days off without loss of pay, as long as the HEE reports the threat to‬
‭the police.‬

‭2.‬ ‭HEEs shall not be charged verbal assault leave when school is not in session‬
‭or when the HEE is not required to report to work.‬

‭PROFESSIONAL LEAVE‬

‭A.‬ ‭Eligibility for Leave‬

‭An HEE may initiate a request or be assigned to attend professional conferences‬
‭designed to improve the HEE’s effectiveness in his/her assigned area(s).‬
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‭B.‬ ‭Application for Leave‬

‭Application for professional leave shall be made by the HEE completing the form‬
‭provided by the Board, and submitting it to his/her district supervisor.‬

‭C.‬ ‭Restriction‬

‭In determining whether to approve requests, the value of the conference relative‬
‭to the costs of attendance shall be considered along with the availability of funds‬
‭within the Board’s annual appropriation.‬

‭FAMILY AND MEDICAL LEAVE‬

‭A.‬ ‭To be eligible for FMLA Leave, the HEE must:‬

‭1.‬ ‭Have been working for the Board for at least twelve (12) months before the‬
‭leave request (these do not need to be consecutive months); and‬

‭2.‬ ‭Have worked at least one thousand two hundred fifty (1,250) hours during the‬
‭twelve (12) month period preceding the FMLA Leave.‬

‭3.‬ ‭Provide the Board with thirty (30) days advance notice when the need is‬
‭foreseeable and such notice is practicable.‬

‭B.‬ ‭An HEE may take up to twenty-six (26) workweeks of leave during a single‬
‭twelve (12) month period to care for a covered service member who is the spouse,‬
‭son, daughter, parent, or next of kin of the HEE.‬

‭C.‬ ‭An eligible HEE may take up to twelve (12) workweeks of paid (if sick leave is‬
‭available) or unpaid leave (“FMLA Leave”) in any school year (August 1st‬
‭through July 31st) for one (1) or more of the following circumstances:‬

‭1.‬ ‭The birth of an HEE’s child and to care for the child up to age one (1);‬

‭2.‬ ‭The placement of a child with an HEE for adoption or foster care, up to a‬
‭twelve (12) month period after the placement;‬

‭3.‬ ‭To care for the spouse, child, or parent of an HEE when that family member‬
‭has a serious health condition;‬

‭4.‬ ‭The HEE’s inability to perform the functions of the position because of the‬
‭HEE’s own serious health condition.‬
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‭5.‬ ‭For qualifying military situations arising when an HEE’s spouse, son,‬
‭daughter or parent is on active duty or is called to active duty status.‬

‭D.‬ ‭A “serious health condition” is defined as one that involves either inpatient care‬
‭or one where the period of incapacity:  (1) is more than three consecutive calendar‬
‭days and involves treatment by a health care provider, (2) is due to incapacity due‬
‭to pregnancy or prenatal care, (3) is a period of incapacity or treatment for such‬
‭incapacity due to a chronic serious health condition, (4) is a period of incapacity‬
‭which is permanent or long-term due to a condition for which treatment may not‬
‭be effective, or (5) any period of absence to receive multiple treatments (including‬
‭any period of recovery therefrom) by a health care provider or by a provider of‬
‭health care services under orders of, or on referral by, a health care provider.‬
‭Conditions for which cosmetic treatment are administered are not “serious health‬
‭conditions” unless complications develop.‬

‭E.‬ ‭Spouses employed by the Board are jointly entitled to a combined total of twelve‬
‭(12) weeks of FMLA Leave if the FMLA Leave is requested for the birth or‬
‭placement of a child or to care for an ill parent (but not parent-in-law).  Spouses‬
‭employed by the board are jointly entitled to a combined total of twenty-six (26)‬
‭of FMLA leave if the leave is requested to care for a covered service member.‬

‭F.‬ ‭For purposes of this section, a qualifying military situation arises when an HEE’s‬
‭spouse, son, daughter, or parent is on active duty or called to active duty status‬
‭(i.e., not on active duty in the Armed Forces) and includes, but is not limited to,‬
‭the following situations:‬

‭1.‬ ‭Attendance at official military sponsored events‬

‭2.‬ ‭To provide or arrange for alternative child care or schooling‬

‭3.‬ ‭To make financial or legal arrangements to address the HEE address while on‬
‭active duty‬

‭4.‬ ‭Counseling‬

‭5.‬ ‭Rest and recuperation, and‬

‭6.‬ ‭Post-employment activities.‬

‭For purposes of military caregiver leave, a covered service member is a current‬
‭member of the Armed Forces, including a member of the National Guard or‬
‭Reserves, who has a serious injury incurred in the line of active duty that renders‬
‭a service member medically unfit to perform his or her duties and for which the‬
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‭service member is undergoing medical treatment, recuperation, therapy or‬
‭otherwise in an out-patient status or on temporary disability retired list.‬

‭G.‬ ‭Sick leave taken shall be counted as FMLA Leave if the reasons for taking it‬
‭qualify as FMLA reasons.‬

‭H.‬ ‭The Board shall maintain coverage under the group health plans and life insurance‬
‭plans for the duration of the unpaid FMLA leave at the level and under the‬
‭conditions that would have been provided if the employee had continued to work‬
‭and not taken leave.  Payment of the employee’s required contribution toward the‬
‭premium (if any) is due the first day of the month.  Failure to make payment‬
‭within thirty (30) days will result in termination of coverage during the unpaid‬
‭FMLA Leave.  The HEE shall accrue seniority but shall not accrue any other‬
‭employment benefits during the unpaid FMLA Leave.‬

‭I.‬ ‭The Board shall notify the HEE of FMLA eligibility within three business days of‬
‭learning of the need for the FMLA leave.‬

‭J.‬ ‭For unpaid FMLA Leave the Board retains the right, at its own expense, to require‬
‭the member to obtain the opinion of a second health care provider designated by‬
‭the Board.  If the second opinion is in conflict with the first, the Board may‬
‭request, at the Board’s expense, the HEE to see a mutually agreed upon health‬
‭care provider to give a final and binding opinion regarding eligibility for unpaid‬
‭FMLA leave.  The HEE and Board must each act in good faith to attempt to reach‬
‭agreement on whom to select for the third opinion provider.  If the Board does not‬
‭attempt in good faith to reach agreement, the Board will be bound by the first‬
‭certification.  If the HEE does not attempt in good faith to reach agreement, the‬
‭HEE will be bound by the second certification.‬

‭K.‬ ‭Intermittent Leave and Reduced-Work Schedule‬

‭1.‬ ‭Intermittent leave means leave taken in separate periods of time due to a‬
‭single illness or injury, rather than for one continuous period of time, and may‬
‭include leave of periods from an hour or more to several weeks.  Examples of‬
‭intermittent leave would include leave taken on an occasional basis for‬
‭medical appointments, or leave taken several days at a time spread over a‬
‭period of six months, such as for chemotherapy.‬

‭2.‬ ‭When medically necessary, an HEE may take intermittent FMLA Leave or a‬
‭reduced-work schedule to care for a spouse/child/parent who has a serious‬
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‭health condition.  The HEE shall make reasonable efforts to schedule‬
‭treatment so as not to unduly disrupt the regular operations of the Board.‬

‭3.‬ ‭Where FMLA Leave is taken because of birth or placement for adoption or‬
‭foster care, an HEE may take leave intermittently or on a reduced-work‬
‭schedule only if the Board agrees.‬

‭L.‬ ‭Return to Work‬

‭1.‬ ‭At the end of unpaid FMLA Leave, the Board shall restore the HEE to the‬
‭same or to an equivalent position with equal benefits, pay, and other terms and‬
‭conditions of employment.‬

‭2.‬ ‭When an HEE is medically able to return to work after using unpaid FMLA‬
‭Leave because of a serious personal health condition, he/she shall provide the‬
‭Board with a statement from his/her health care provider that the employee is‬
‭able to resume the job functions for his/her position.‬

‭3.‬ ‭Should an HEE not return to work at the end of the unpaid FMLA Leave or‬
‭contractual leave that is adjacent to the FMLA leave for reasons other than the‬
‭continuation, recurrence, or onset of the serious health condition that gave rise‬
‭to the FMLA Leave or for circumstances beyond the HEE’s control, the HEE‬
‭shall reimburse the Board for the health insurance premiums paid by the‬
‭Board during the unpaid FMLA Leave period.  As HEE shall be required to‬
‭support his/her claim of inability to return to work because of the‬
‭continuation, recurrence, or onset of the serious health condition.‬
‭Certification from the HEE’s health care provider shall be provided in a timely‬
‭manner, and no later than thirty (30) calendar days after the claimed inability‬
‭to return.  If this certification is not provided in a timely manner, the Board‬
‭may recover the health benefit premiums it paid during the period of unpaid‬
‭FMLA Leave.‬

‭M.‬ ‭All terms which are not defined in this Article shall have the same meaning as‬
‭those terms defined in the Family and Medical Leave Act of 1993, as amended‬
‭January 16, 2009.  If there are any inconsistencies between this Article of the‬
‭Agreement and the Family and Medical Leave Act of 1993, the Family and‬
‭Medical Leave Act of 1993 shall prevail.‬

‭MILITARY LEAVE‬

‭An HEE engaged in military service will receive leave and reinstatement rights in‬
‭accordance with the requirements of applicable Federal and Ohio law.‬
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‭MILEAGE REIMBURSEMENT‬

‭An HEE who is required by the Board to use his/her own automobile to perform his/her‬
‭assigned duties shall be reimbursed for all such travel,‬‭unless the Board has notified SEEs‬
‭that the district-owned pool car must be used if available‬‭.‬ ‭Examples are:  an HEE who is‬
‭assigned to more than one (1) school building per day or attending mandatory training‬
‭meetings that involve considerable distances.  Rate of compensation is approved IRS rate.‬

‭PAYROLL PRACTICES‬

‭Paychecks will be biweekly on Friday, during the term of employment.  HEE may elect‬
‭to receive his/her wages in twenty-six (26) bi-weekly, substantially equal pays.  In order‬
‭to facilitate payroll procedures, pay will be one week in arrears.  All HEE will be paid via‬
‭direct deposit into the account in the financial institution of the HEE choice and will‬
‭receive their pay stub via email.‬

‭PERSONNEL FILES‬

‭A.‬ ‭Right to Review‬

‭An HEE shall have the right, upon request, to examine and obtain a copy of any‬
‭information in his/her personnel file except for information classified by law as‬
‭confidential.‬

‭B.‬ ‭Right to See Copy of Material in File‬

‭If an Administration communication or a communication received from parents‬
‭and other nonprofessionals regarding an HEE is intended to become a part of the‬
‭HEE’s file, it shall be reviewed by HEE’s boss and the HEE involved and such‬
‭HEE shall be afforded the opportunity to file a written reply.  After receiving the‬
‭communication, the HEE shall sign it to acknowledge he/she has had the‬
‭opportunity to review it. This signature shall not indicate agreement with the‬
‭substance of the communication.‬

‭C.‬ ‭Right to Challenge Contents of File‬

‭1.‬ ‭An HEE will have the right to indicate which, if any, document(s) or other‬
‭material(s) in his/her personnel file is obsolete or otherwise inappropriate for‬
‭retention.‬
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‭2.‬ ‭Such document(s) will then be reviewed by an appropriate member of the‬
‭administrative staff.‬

‭3.‬ ‭In determining whether a document is “obsolete or otherwise inappropriate for‬
‭retention,” the standards set forth in ORC Section 1347.05 shall apply.‬

‭D.‬ ‭Maintenance of Files‬

‭Neither the Board nor any Administrator shall maintain confidential and separate‬
‭files on personnel in the form of communications from parents or computerized‬
‭information which the HEE has neither seen or had the right to challenge.‬

‭E.‬ ‭Public Request to View Personnel Files‬

‭In the event any person, other than the HEE’s Supervisor or other Administrator‬
‭or Board member, seeks to review the personnel file of an HEE, the HEE shall be‬
‭notified of such request.  Such notice shall include the name of the person making‬
‭the request, the date the request was made and, if scheduled, the date and time of‬
‭the review, if applicable.‬

‭SEVERANCE PAY‬

‭A.‬ ‭An HEE shall receive severance pay upon quitting his/her employment in the‬
‭District and retiring from active service providing he/she; (1) is approved for‬
‭retirement benefits by the State Employees Retirement System (SERS), or (2) is‬
‭at least fifty (50) years old and has worked at least ten (10) full years in the‬
‭District, or (3) has fifteen (15) or more years’ service credit with the SERS and at‬
‭least ten (10) full years of employment in the District.‬

‭B.‬ ‭A qualifying HEE shall receive severance pay equal to forty percent (40%) of two‬
‭hundred (200) days; i.e., a benefit of up to eighty (80) days of his/her accumulated‬
‭and unused sick leave.  If a qualifying HEE does not have sufficient sick leave to‬
‭qualify for maximum severance resigns or retires after fifteen (15) or more years‬
‭employment in the district, then the severance pay to which he/she is entitled shall‬
‭be supplemented by one day’s pay for each year of employment in the district,‬
‭provided that the total severance pay shall not exceed the eighty (80) day cap.‬

‭C.‬ ‭The payment shall be based on average hours assigned for the last three (3) years‬
‭of employment.  Hours will be based on the last three (3) wage notices issued by‬
‭June 30th of each year.  Wages will be based on final wage rate at the time of‬
‭retirement.‬
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‭D.‬ ‭The payment will be made in one lump sum within ninety (90) calendar days of‬
‭the last work day with the District.  Alternatively, at the request of the HEE,‬
‭payment may be delayed until the calendar year following retirement, providing‬
‭the member takes full responsibility for taxes.‬

‭VACATION DAYS‬

‭A.‬ ‭HEE assigned to at least two hundred sixty (260) days of work per year‬
‭(excluding paid holidays) will be granted paid vacations as follows:‬

‭●‬ ‭11 days- less than six years‬
‭●‬ ‭14 days- six years, less than nine years‬
‭●‬ ‭17 days- nine years, less than fourteen years‬
‭●‬ ‭22 days- fourteen years, less than twenty years‬
‭●‬ ‭27 days-twenty years and over‬

‭For purposes of vacation accrual, the passage of each August 1 defines one year.‬

‭B.‬ ‭Vacation will be awarded on August 1 of each year for the year to be worked and‬
‭may be taken upon accrual at times requested by the HEE and recommended and‬
‭approved by his/her supervisor.  Requests must be made at least  three (3) days in‬
‭advance, except:  (1) this requirement can be waived by the administration and (2)‬
‭a one-day or two-day vacation can be taken with one (1) workday’s notice.‬

‭C.‬ ‭A maximum of ten (10) days of unused vacation will be carried forward to the‬
‭next year.‬

‭D.‬ ‭When an HEE moves from a position that does not qualify for vacation to a‬
‭vacation qualifying position, placement on the vacation schedule will be‬
‭determined by the following formula:‬

‭(Total years in a nine month position) times (.75) example:‬

‭13 years as nine month employee moving to a twelve month position‬
‭(13) x (.75) = 8.25 twelve month years, therefore, the SEE receives‬
‭fourteen (14) prorated days of vacation and after one (1) year in the twelve‬
‭month position, the SEE would be entitled to seventeen 17 days of‬
‭vacation.‬

‭35‬



‭HOURLY EXEMPT EMPLOYEE BENEFIT‬
‭PROVISIONS‬

‭(Total years in a ten and one-half month [220 days] position) times (.85) example:‬

‭13 years as a ten and one-half month (220 days) employee moving to a‬
‭twelve-month position (13) x (.85) = 11.05 twelve-month years, therefore‬
‭the SEE receives seventeen (17) prorated days of vacation and after three‬
‭(3) years in the twelve (12) month position, the SEE would be entitled to‬
‭twenty-two (22) days of vacation.‬

‭Subbing in Another Position in the School District for‬
‭Extra Time/Overtime‬

‭If no member of the bargaining unit the vacant position is part of chooses to accept the‬
‭extra time/overtime and no Board of Education-approved substitute is available, then an‬
‭hourly exempt employee may accept the extra time/overtime at his//her regular wage or‬
‭the substitute wage, whichever is higher, provided the proper permit/certification is held‬
‭by the hourly exempt employee. If the hourly exempt employee holds more than one (1)‬
‭position and the employee is awarded extra time/overtime outside of the employee’s‬
‭current job, the employee will be paid at either a blended rate of the employee’s current‬
‭job wages or the substitute wage, whichever is higher.‬
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‭WADSWORTH CITY SCHOOLS EVALUATION‬
‭INSTRUMENT‬
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‭Sick Leave Pool Donation Form‬
‭Hourly Exempt Employee‬

‭I, ______________________________, wish to donate one (1) day of sick leave to the‬
‭(printed name)‬

‭Wadsworth City School District’s Hourly Exempt sick leave pool.‬

‭_____________________________________‬ ‭___________________‬
‭Signature‬ ‭Date‬

‭Please submit this form to the Assistant Superintendent.‬
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‭Sick Leave Pool Application Form‬
‭Hourly Exempt Employee‬

‭I, ______________________________, wish to use __________ days of sick leave‬
‭(printed name)‬

‭from the Wadsworth City School District’s Hourly Exempt Employee sick leave pool.‬

‭_____________________________________‬ ‭___________________‬
‭Signature‬ ‭Date‬

‭Please submit this form to the Assistant Superintendent.‬

‭Attach your doctor’s certificate to this form.‬

‭Leave is for illness only.  Days may be used for catastrophic or life-threatening‬
‭situations only.‬
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2416 - STUDENT PRIVACY AND PARENTAL ACCESS TO INFORMATION
 
The Board of Education respects the privacy rights of parents and their children. Notwithstanding the exception below, no
student shall be required, as a part of the school program or the District's curriculum, without prior written consent of the
student (if an adult, or an emancipated minor) or, if an unemancipated minor, his/her parents, to submit to or participate in
any survey, analysis, or evaluation that reveals information concerning:
 

A. political affiliations or beliefs of the student or his/her parents;
 

B. mental or psychological problems of the student or his/her family;
 

C. sex behavior or attitudes;
 

D. illegal, anti-social, self-incriminating or demeaning behavior;
 

E. critical appraisals of other individuals with whom respondents have close family relationships;
 

F. legally recognized privileged and analogous relationships, such as those of lawyers, physicians, and ministers;
 

G. religious practices, affiliations, or beliefs of the student or his/her parents; or
 

H. income (other than that required by law to determine eligibility for participation in a program or for receiving
financial assistance under such a program).

 
Exception to A-H:
 
The District may, as part of their school counseling program guidance curriculum or through their threat assessment
process, ask a students to to participate in guidance lessons where a student may disclose, either verbally or in writing,
his/her own mental or psychological problems or illegal, anti-social, self-incriminating or demeaning behavior, without prior
written consent of the student (if an adult, or an emancipated minor) or, if an unemancipated minor, his/her parents.
 
The Superintendent shall ensure that procedures are established whereby parents may inspect any materials used in
conjunction with any such survey, analysis, or evaluation.
 
Further, parents have the right to inspect, upon request, a survey or evaluation created by a third party before the
survey/evaluation is administered or distributed by the school to the student. The parent will have access to the
survey/evaluation within a reasonable period of time after the request is received by the building principal.
 
Additionally, parents have the right to inspect, upon request, any instructional material used as part of the educational
curriculum of the student. The parent will have access to the instructional material within a reasonable period of time after
the request is received by the building principal. The term instructional material means instructional content that is
provided to a student, regardless of its format, including printed and representational materials, audio-visual materials, and
materials in electronic or digital formats (such as materials accessible through the Internet). The term does not include
academic tests or assessments.
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The Board will not allow the collection, disclosure, or use of personal information collected from students for the purpose of
marketing or for selling that information (or otherwise providing that information to others for that purpose).
 
The Superintendent is directed to provide notice directly to parents of students enrolled in the District of the substantive
content of this policy at least annually at the beginning of the school year, and within a reasonable period of time after any
substantive change in this policy. In addition, the Superintendent is directed to notify parents of students in the District, at
least annually at the beginning of the school year, of the specific or approximate dates during the school year when the
administration of any survey by a third party that contains one or more of the items described in A through H above are
scheduled or expected to be scheduled.
 
For purposes of this policy, the term "parent" includes a legal guardian or other person standing in loco parentis (such as a
grandparent or stepparent with whom the child lives, or a person who is legally responsible for the welfare of the child).
 
© Neola 2003

Legal A.C. 3301-35-02(C), 3301-35-01(D)(5)

20 U.S.C. 1232(g)(h)
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Reporting Period: December 2024 (FY 2025) 1/10/25 3:19 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 001
001-0000 GENERAL FUND: $ 21,020,960.48 $ 1,805,786.96 $ 31,836,249.28 $ 5,250,271.31 $ 32,817,962.16 $ 20,039,247.60 $ 5,348,884.51 $ 14,690,363.09
001-9000 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-9001 GENERAL FUND: ADVERTISING

/FACILITIES ACCOUNT
69,896.41 0.00 35,574.63 0.00 0.00 105,471.04 11,589.37 93,881.67

001-9002 GENERAL FUND: FOOD SERV.
DONATIONS

(14,578.18) 152.40 2,896.30 0.00 0.00 (11,681.88) 0.00 (11,681.88)

001-9094 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-920R GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$
21,076,278.71

$ 1,805,939.36 $
31,874,720.21

$ 5,250,271.31 $
32,817,962.16

$
20,133,036.76

$ 5,360,473.88 $
14,772,562.88

Fund: 002
002-0000 BOND RETIREMENT SERIES

98,99,00 ISSUES
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9000 BOND RETIREMENT (1997) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9100 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9200 BOND RETIREMENT - ENERGY

CONSERVATION 2000
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9300 BOND RETIRE LIBRARY 2001 114,069.79 0.00 0.00 0.00 0.00 114,069.79 0.00 114,069.79
002-9400 BOND RETIREMENT: 2008

($65,650,000)
4,749,368.56 0.00 1,809,884.92 3,418,830.88 3,442,581.19 3,116,672.29 1,000.00 3,115,672.29

002-9500 BOND RETIREMENT: 2021
($41,000,000)

3,001,710.11 0.00 1,076,153.96 996,950.00 1,010,545.35 3,067,318.72 1,500.00 3,065,818.72

002-9600 BOND RETIREMENT: 2021
($8,000,000) COP's

649,500.01 0.00 0.00 216,500.00 216,500.00 433,000.01 0.00 433,000.01

$ 8,514,648.47 $ 0.00 $ 2,886,038.88 $ 4,632,280.88 $ 4,669,626.54 $ 6,731,060.81 $ 2,500.00 $ 6,728,560.81
Fund: 003

003-0000 PERMANENT IMPROVEMENT
LEVY FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

003-900C COMMUNITY CENTER
ENTERPRISE FUND

250,966.47 0.00 0.00 0.00 3,526.00 247,440.47 4,166.60 243,273.87

003-900S SUMMA HOSPITAL
ENTERPRISE FUND

40,293.48 0.00 0.00 0.00 22,856.12 17,437.36 17,321.65 115.71

$ 291,259.95 $ 0.00 $ 0.00 $ 0.00 $ 26,382.12 $ 264,877.83 $ 21,488.25 $ 243,389.58
Fund: 004

004-0000 CONSTRUCTION FUND: OFCC -
LFI

1,424,167.20 0.00 0.00 0.00 3,526,723.93 (2,102,556.73) 0.00 (2,102,556.73)

004-900C CONSTRUCTION FUND: CITY
OF WADS.  COMM. CENTER

(1,697,088.92) 0.00 0.00 0.00 6,666.98 (1,703,755.90) 1,596.14 (1,705,352.04)

004-900H BUILDING FUND: WRH SUMMA
MED. OFFICE BLDG.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

004-900I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL

37,996,628.47 439,661.15 1,598,643.10 2,959,445.79 12,676,517.09 26,918,754.48 25,218,028.25 1,700,726.23

004-901I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL COP's

3,213,246.84 0.00 0.00 0.00 3,213,246.84 0.00 0.00 0.00

$
40,936,953.59

$ 439,661.15 $ 1,598,643.10 $ 2,959,445.79 $
19,423,154.84

$
23,112,441.85

$
25,219,624.39

$
(2,107,182.54)
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Reporting Period: December 2024 (FY 2025) 1/10/25 3:19 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 006
006-0000 FOOD SERVICES $ (930.62) $ 73,344.05 $ 352,074.19 $ 47,501.07 $ 342,723.01 $ 8,420.56 $ 488,541.39 $ (480,120.83)
006-9001 FOOD SERVICE FEDERAL

AWARD:
2,368,816.49 172,218.78 273,096.65 68,512.41 367,050.05 2,274,863.09 38,172.61 2,236,690.48

006-9002 FOOD SERVICE SUPPLY CHAIN
ASSISTANCE FEDERAL AWARD:

175,834.59 0.00 0.00 8,715.86 28,979.42 146,855.17 60,020.58 86,834.59

$ 2,543,720.46 $ 245,562.83 $ 625,170.84 $ 124,729.34 $ 738,752.48 $ 2,430,138.82 $ 586,734.58 $ 1,843,404.24
Fund: 007

007-0000 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-900S SAFETY TOWN FUND 9,777.15 0.00 1,000.00 23.69 7,713.26 3,063.89 1,734.16 1,329.73
007-9091 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-9092 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-955C SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 9,777.15 $ 0.00 $ 1,000.00 $ 23.69 $ 7,713.26 $ 3,063.89 $ 1,734.16 $ 1,329.73
Fund: 009

009-0000 UNIFORM SCHOOL SUPPLIES
FUND

36,168.82 288.00 47,463.08 639.65 10,183.59 73,448.31 45,073.25 28,375.06

$ 36,168.82 $ 288.00 $ 47,463.08 $ 639.65 $ 10,183.59 $ 73,448.31 $ 45,073.25 $ 28,375.06
Fund: 010

010-0000 CLASSROOM FACILITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
010-900L OSFC LOCAL SHARE 6,224,811.13 0.00 0.00 0.00 0.00 6,224,811.13 0.00 6,224,811.13
010-900Q OSFC: QSCB BONDS (ISHAM /

VALLEY VIEW)
(543,055.88) 0.00 0.00 0.00 0.00 (543,055.88) 0.00 (543,055.88)

010-900S OSFC STATE SHARE (321,876.76) 0.00 0.00 0.00 14,272.02 (336,148.78) 3,416.86 (339,565.64)
$ 5,359,878.49 $ 0.00 $ 0.00 $ 0.00 $ 14,272.02 $ 5,345,606.47 $ 3,416.86 $ 5,342,189.61

Fund: 011
011-0000 C.T. CUSTOMER SERVICE

FUND (Sr House)
64,409.31 0.00 238,287.29 41,862.65 248,569.55 54,127.05 137,145.54 (83,018.49)

011-9001 C.T. CUSTOMER SERV
AUTOMOTIVES

2,283.50 48.75 606.41 395.35 1,192.72 1,697.19 9,807.28 (8,110.09)

011-9002 C.T. CUSTOMER SERV JR
CARPENTRY

(6,068.91) 0.00 12,272.56 5,080.89 21,450.07 (15,246.42) 47,624.38 (62,870.80)

011-9003 C.T. CUSTOMER SERV
CARPENTRY SPECIAL
PROJECTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 60,623.90 $ 48.75 $ 251,166.26 $ 47,338.89 $ 271,212.34 $ 40,577.82 $ 194,577.20 $ (153,999.38)
Fund: 012

012-0000 ADULT/COMMUNITY
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 013

013-0000 RECREATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
013-900C COMMUNITY CENTER/WHS

OPERATING FUND
33,482.99 0.00 0.00 843.55 20,034.20 13,448.79 41,041.58 (27,592.79)

$ 33,482.99 $ 0.00 $ 0.00 $ 843.55 $ 20,034.20 $ 13,448.79 $ 41,041.58 $ (27,592.79)
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Reporting Period: December 2024 (FY 2025) 1/10/25 3:19 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 014
014-0000 FOUR CITIES CAREER TECH

COMPACT FUND
$ 107,724.09 $ 0.00 $ 0.00 $ 21,374.21 $ 145,522.05 $ (37,797.96) $ 28,651.60 $ (66,449.56)

014-9001 FOUR CITIES: FIRST PROGRAM
(NORTON)

(22,500.01) 0.00 22,500.00 0.00 0.00 (0.01) 0.00 (0.01)

014-9089 ROTARY-INTERNAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 85,224.08 $ 0.00 $ 22,500.00 $ 21,374.21 $ 145,522.05 $ (37,797.97) $ 28,651.60 $ (66,449.57)

Fund: 017
017-0000 LIBRARY CONSTRUCTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 018

018-0000 PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-973C FOUR CITY CTA COMPACT

DIRECTORS FUND
2.31 0.00 0.00 0.00 0.00 2.31 0.00 2.31

018-974A CENTRAL OFFICE
ADMINISTRATORS FUND

6,830.72 77.06 868.81 53.75 203.78 7,495.75 4,448.88 3,046.87

018-974B DISTRICT SPIRIT COMMITTEE
FUND

6,098.50 0.00 0.00 0.00 0.00 6,098.50 0.00 6,098.50

018-974C CENTRAL INTERMEDIATE
PRINCIPAL FUND

8,350.36 2,466.70 9,021.22 8,778.65 9,904.33 7,467.25 1,009.03 6,458.22

018-974K HURRICANE KATRINA RELIEF
FUND (2005)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

018-974T TRANSPORTATION 018
ACCOUNT

865.69 112.37 112.37 0.00 141.96 836.10 389.16 446.94

018-975F FRANKLIN SCHOOL
PRINCIPAL'S FUND

6,696.62 975.00 9,328.35 1,091.52 4,117.84 11,907.13 9,589.44 2,317.69

018-976I ISHAM SCHOOL PRINCIPAL'S
FUND

5,248.39 0.00 6,819.93 1,255.10 4,267.99 7,800.33 6,715.62 1,084.71

018-977L LINCOLN SCHOOL
PRINCIPAL'S FUND

12,440.16 1,677.32 11,115.04 10,216.99 13,689.62 9,865.58 3,421.45 6,444.13

018-978D OVERLOOK: SUNSHINE FUND 261.45 0.00 0.00 0.00 0.00 261.45 0.00 261.45
018-978O OVERLOOK SCHOOL

PRINCIPAL'S FUND
4,522.21 75.00 3,255.17 853.58 2,951.28 4,826.10 4,432.60 393.50

018-979L PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-979V VALLEY VIEW PRINCIPAL'S

FUND
7,209.52 1,460.68 3,635.09 2,089.60 3,801.76 7,042.85 5,328.09 1,714.76

018-980D WMS: DOLLARS FOR DENIM
PAY IT FORWARD

1,500.30 0.00 0.00 0.00 150.00 1,350.30 50.00 1,300.30

018-980M WADSWORTH MIDDLE SCHOOL
PRINCIPAL FUND

17,249.72 1,898.14 4,747.43 1,780.11 3,611.09 18,386.06 5,879.60 12,506.46

018-981D WHS: DOLLARS FOR DENIM
PAY IT FORWARD

1,243.02 0.00 1,670.00 0.00 0.00 2,913.02 214.61 2,698.41

018-981H HIGH SCHOOL PRINCIPAL'S
FUND

8,102.13 419.00 14,751.60 5,139.47 10,465.51 12,388.22 3,187.81 9,200.41

018-982G GRIZZLY ACADEMY
PRINCIPAL'S FUND

3,479.51 800.00 6,642.55 853.97 3,526.36 6,595.70 1,976.98 4,618.72

$ 90,100.61 $ 9,961.27 $ 71,967.56 $ 32,112.74 $ 56,831.52 $ 105,236.65 $ 46,643.27 $ 58,593.38
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WADSWORTH CITY SCHOOL DISTRICT
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Full Account
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Fund: 019
019-0000 MHJ GRANT: S KURT MATH

WHS
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9001 VALLEY VIEW PLAYGROUND
2025 STATE GRANT

0.00 0.00 0.00 0.00 0.00 0.00 300,000.00 (300,000.00)

019-9006 MEDINA CTY SHARE CLUSTER
(S. KOPACKO)

21,977.97 7,940.00 13,440.00 1,515.77 5,988.08 29,429.89 2,503.36 26,926.53

019-9007 MED CTY CRISES RESPONSE
TEAM (S. KOPACKO)

10,010.27 0.00 0.00 111.35 259.24 9,751.03 245.76 9,505.27

019-9008 ADAM H BOARD: PREVENTION
GRANT

1,305.00 0.00 0.00 251.19 383.19 921.81 921.81 0.00

019-9010 BE KIND WADSWORTH (S
KOPACKO)

4,352.04 0.00 0.00 156.34 852.71 3,499.33 537.52 2,961.81

019-9012 LUKE MANUFACTURING:
FRESHMAN ACADEMY GRANT
(2023)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9016 LUKE MANUF FOUNDATION
GRANT:  HS HYDOPONIC LAB
SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9017 LUKE MANUF FOUNDATION
GRANT: PHYSICS
(MACDOWELL)

(557.80) 0.00 1,491.63 0.00 780.42 153.41 153.40 0.01

019-9018 TECH PREP: FIRE/EMT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9019 TECH PREP: NURSING PICNIC /

OTHER PICNIC
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-901G WGCF: MINDFUL MUSIC
CLOONON 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9020 GPD FOUNDATION: FRANKLIN
SENSORY GARDEN

3,365.00 0.00 0.00 0.00 0.00 3,365.00 0.00 3,365.00

019-9024 TECH PREP: FIRE, ATH/HLTH
TRAINING, NURSING

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-902G WGCF: WORKBENCH/TOOLKIT
CROOKES 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-903G WGCF: GRAPH CALC WHS
MATH 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-904G WGCF: SUMMER READING
SCHMELTZER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-905G WGCF: FLEX SEATNG LINN
2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-906G WGCF: 3M GRANT STEM CLUB
FRANKLIN

6,500.00 0.00 0.00 0.00 0.00 6,500.00 0.00 6,500.00

019-907G WGCF: WELL BEING STUDIO
GUNN ISHAM 2020

503.87 0.00 0.00 0.00 0.00 503.87 0.00 503.87

019-908G WGCF: SENSORY ROOM
WILSON 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9090 DOLLAR GENERAL SUMMER
READING GRANT 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9091 VALLEY VIEW PLAYGROUND
GRANT

14,870.00 0.00 0.00 0.00 0.00 14,870.00 0.00 14,870.00
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019-9092 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9093 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9094 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9097 MCDAC GRANT FY 97 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9098 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-909G WGCF: STEAM VV LIBRARY

OWENS VV 2020
134.57 0.00 0.00 0.00 0.00 134.57 0.00 134.57

019-9101 MHJ GRANT: C JOHNSON
READING STRATEGIES THAT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9102 MHJ GRANT: TITUS READING
GRANT FY15

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9103 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9104 GPD STEM GRANT: JESSICA

CHADA FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9105 MHJ GRANT: 7 MINDSETS PD 5-
8 GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9106 LUKE ENG GRANT: MAKERS
SPACE V.V.

3,121.81 0.00 0.00 0.00 0.00 3,121.81 0.00 3,121.81

019-9107 MHJ GRANT: STEM CAMP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9108 STEM CAMP LOCAL GRANTS /

DONATIONS
140.71 0.00 0.00 0.00 2,747.39 (2,606.68) 500.00 (3,106.68)

019-9109 STEM CLB GRATN ALCOLA
FY2017

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-910G WGCF: ROBOTICS CAMP
SHALALA 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9110 PIZZA HUT BOOK IT GRANT: E
PETIT (2017)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9111 FOOD SERVICE: AMERICAN
DAIRY ASSOC GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9114 BELIEVE IN OHIO GRANT WHS
(FY2016)

1,625.84 0.00 0.00 0.00 0.00 1,625.84 0.00 1,625.84

019-911G WGCF: LIBRARY CLAYPOOL
LINCOLN 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-912G WGCF: ELA BOOKS L.SMITH
WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9131 DEPARTMENT OF NATURAL
RESOURCE - GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-913G WGCF: WMS COURTYARD P
JURY WMS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-914G WGCF: GRIZZLY GRP
MENTORING GOOD WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-915G WGCF: CIS MUSIC A MUHL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-916G WGCF: V.V. SENSORY ROOM H

DUERR
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-917G WGCF: OVERLOOK READING A
ZWISLER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-918G WGCF: CIS P.E. M MINICK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-918M MCDAC GRANT FY 18 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9191 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9192 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9198 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9199 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919G WGCF: V.V. STEAM J MARINI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919M MCDAC GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9201 TECH PREP: MARKETING

BARBERTON
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9202 SPECIAL ED DONATIONS
GRANT

55.90 0.00 0.00 0.00 0.00 55.90 0.00 55.90

019-9203 MHJ GRANT: 6+1 TRAITS
BENNETT/JOHNSON

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9204 MHJ GRANT: POWER READING
CROOKES -FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9205 V.V. OSLN STEM Classroom
Grant (FY 2022)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-920G WGCF: ISHAM 100 YR  MURAL
S. LUCAS

355.74 0.00 0.00 0.00 0.00 355.74 0.00 355.74

019-921G WGCF:OVERLOOK BRAINBALL
B. NOLIN

57.51 0.00 0.00 0.00 0.00 57.51 0.00 57.51

019-9225 WMS CLINICAL RM
ECOSYSTEM GRANT P. JUREY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9226 GPD GRANT: V.V SENSORY
ROOM - HASSINGER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-922G WGCF: CIS STUDENT
INVESTIGATORS S. LUCHKA

13.16 0.00 0.00 0.00 0.00 13.16 0.00 13.16

019-923G WGCF: WHS BRUIN PHOTO
STUDIO E HEFFINGER

455.90 0.00 0.00 0.00 0.00 455.90 0.00 455.90

019-924G WGCF: FRANKLIN SHARED
BOOKROOM K,. MARIAS

0.45 0.00 0.00 0.00 0.00 0.45 0.00 0.45

019-925G WGCF: WMS THINKING MATH
B. LAWRENCE

1,013.84 0.00 0.00 0.00 181.11 832.73 0.00 832.73

019-926G WGCF: WHS CALMNIG CORNER
SPACE C DiPAOLO

1,710.27 0.00 0.00 0.00 0.00 1,710.27 0.00 1,710.27

019-927G WGCF: VALLEY VIEW H DUERR
SENSORY MAGIC ROOM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-928G WGCF: CIS C. WOLF CIS STEM
ROOM

16.29 0.00 0.00 0.00 0.00 16.29 0.00 16.29

019-9299 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-929G WGCF: WHS K HAMSHER

ALTERNATIVE LEARNING
ENVIRONMENT

4,270.05 0.00 0.00 0.00 0.00 4,270.05 570.05 3,700.00

019-9301 SENSORY ROOM GPD GRANT_
HALEY DUERR

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9302 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9303 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9304 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9305 TECH PREP: MARKETING 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9306 GENE HAAS: FOUNDATION

CAREER TECH SCHOLARSHIP
5,600.00 0.00 0.00 0.00 0.00 5,600.00 102.00 5,498.00

019-9307 HAAS FOUNDATION PD GRANT
(FY20)

9,748.82 0.00 0.00 0.00 0.00 9,748.82 4,123.82 5,625.00

019-9308 ISHAM WEATHER CLINICAL
RESEARCH GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9309 GENE HAAS: FOUNDATION
GRANT APRIL 2022

3,477.00 0.00 0.00 0.00 1,177.22 2,299.78 1,698.02 601.76

019-930G WGCF: WHS L SMITH GRAPHIC
& VERSE NOVELS

13.96 0.00 0.00 0.00 0.00 13.96 0.00 13.96

019-931G WGCF: WMS K WILSON
HYDROPONIC GARDEN

1,072.06 0.00 0.00 0.00 0.00 1,072.06 866.92 205.14

019-932G WGCF: S SCHMELTZER
KINDERGARTEN FINE MORTOR
INITIATIVE

42.00 0.00 0.00 0.00 0.00 42.00 0.00 42.00

019-933G WGCF: FRANKLIN K LAIB KEVA
PLANKS 2ND GRADE 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-934G WGCF: FRANKLIN M SIMMONS
STEM LAB REDESIGN 2023

143.44 0.00 0.00 0.00 0.00 143.44 0.00 143.44

019-935G WGCF: FRANKLIN K
AUERBACH OUTDOOR
LEARNING SPACE

32.12 0.00 0.00 0.00 0.00 32.12 0.00 32.12

019-936G WGCF:OVERLOOK B LAINO
CLASSROOM CALMING
SENSORY BINS

1.65 0.00 0.00 0.00 0.00 1.65 0.00 1.65

019-937G WGCF: LINCOLN J SHALALA 3D
PRINTING 2023

0.10 0.00 0.00 0.00 0.00 0.10 0.00 0.10

019-938G WGCF: ISHAM V FUGATE
LIBRARY REFRESH

208.26 0.00 0.00 0.00 193.21 15.05 0.00 15.05

019-939G WGCF: VALLEY VIEW J
SORRENT CLAY RELIEF
DISPLAY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9401 MHJ GRANT: SCHMELTZER
LITERATURE FY 14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9402 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9403 SME PRIME: SCHOOL GRANT 29,142.72 0.00 0.00 373.25 373.25 28,769.47 2,902.93 25,866.54
019-9404 SME EDUCATIONAL

FOUNDATION: $10,000 GRANT
2024 (SHIPLEY)

0.64 0.00 10,000.00 0.00 0.00 10,000.64 0.00 10,000.64

019-9405 TECH PREP: BUSINESS TECH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9406 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9407 TECH PREP: ATHLETIC,

HEALTH CARE GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9408 TECH PREP: ADVANCEMENT
TO NURSING GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-940G WGCF: WMS BUILDING
READERS BOOK CLUB

62.03 0.00 0.00 0.00 0.00 62.03 0.00 62.03
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GOODRICH/HOFENER
019-941G WGCF: FRANKLIN

EMPOWERING STEM
LEARNING J. MARINI

$ 325.98 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 325.98 $ 95.92 $ 230.06

019-942G WGCF: UNIVERSAL CALM
DONW CORNER C. BRADY

4,041.53 0.00 0.00 0.00 3,600.03 441.50 0.00 441.50

019-943G WGCF: WMS HYDROPONIC
GARDEN K WILSON

2,000.00 0.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

019-9501 WMS PRINCIPALS GROUP:
JACKSON

2,384.72 0.00 0.00 0.00 0.00 2,384.72 0.00 2,384.72

019-9502 SAFE ROUTE TO SCHOOLS
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9503 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9504 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9505 WADSWORTH SCHOOLS: 135TH

FY 2006 (1870)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9506 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9507 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9508 TECH PREP: FIRE/EMT-CRIM.

JUSTICE (BARB.)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9509 HEALTH EDUC. MINI GRANT
(C.COLLINS) WELLNESS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9601 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9602 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9603 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9604 TECH PREP: FY06

AUTOMOTIVE TECH PREP
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9605 TECH PREP: FY06 WEB
PROGRAMING TECH PREP

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9606 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9607 CAMP CAN DO: S SCHROCK

SUMMER 2007
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9701 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9702 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9703 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-976I OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-977L OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-978O OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-979V VV MD UNIT DONATION

(FY2025)
0.00 0.00 3,000.00 0.00 2,925.14 74.86 0.00 74.86

019-9801 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9802 TECH PREP: MARKETING ALL

SCHOOLS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9803 TECH PREP: MARKETING -
BARBERTON

9.99 0.00 0.00 0.00 0.00 9.99 0.00 9.99

019-9804 WMS: CARE TEAM AFTER 6,078.37 0.00 0.00 0.00 0.00 6,078.37 0.00 6,078.37
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SCHOOL PROGRAM
019-9805 ODNR FISHING CLUB GRANT

(SHIARLA)
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9806 TECH PREP: FY08 MARKETING
WADSWORTH

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9807 TECH PREP: FY08 MARKETING
COPLEY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9808 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9809 TECH PREP: FY08 TEACHER

AID PROGRAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9810 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9811 TECH PREP: IT CISCO GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9812 TECH PREP: MARKETING

(WADS / NORT / COP)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9813 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-981H OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9901 TECH PREP: FY09 J VANKIRK

COMPUTER TRAINING
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9902 TECH PREP: COMPASS
TESTING  - TRANSPORTATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9903 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9904 OHIO DEVELOPMENT

DISABILITIES COUNCIL-SAYRE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9905 LOWES GRANT--VALLEY VIEW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9906 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 139,683.78 $ 7,940.00 $ 27,931.63 $ 2,407.90 $ 19,460.99 $ 148,154.42 $ 315,221.51 $ (167,067.09)
Fund: 020

020-0000 BEAR CUB ACADEMY 1,483.40 26,538.75 133,187.94 24,067.41 139,966.25 (5,294.91) 10,342.45 (15,637.36)
$ 1,483.40 $ 26,538.75 $ 133,187.94 $ 24,067.41 $ 139,966.25 $ (5,294.91) $ 10,342.45 $ (15,637.36)

Fund: 022
022-0000 C.I./A.I.M.S PROJECT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-900S L & J FUND SWIMM AND DIVE

TEAM SUB ACCOUNT
100.00 0.00 100.00 0.00 0.00 200.00 0.00 200.00

022-901H JOHN AUL MEMORIAL 61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99
022-9090 L & J FUND ORIGINAL

CONTRIBUTIONS
12,027.46 8,000.00 12,000.00 140.69 6,405.88 17,621.58 761.12 16,860.46

022-9091 L & J FUND: FIELD TRIP FUND 5,703.58 10,000.00 10,000.00 0.00 0.00 15,703.58 0.00 15,703.58
022-9511 OHSAA TOURNAMENT:

BASEBALL
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9512 OHSAA TOURNAMENT: BOYS
BASKETBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9513 OHSAA TOURNAMENT: BOYS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9516 OHSAA TOURNAMENT:
FOOTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9517 OHSAA TOURNAMENT: BOYS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

9 of 28



Reporting Period: December 2024 (FY 2025) 1/10/25 3:19 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

LACROSSE
022-9528 OHSAA TOURNAMENT:

WRESTLING
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

022-9532 OHSAA TOURNAMENT: GIRLS
BASKETBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9533 OHSAA TOURNAMENT: GIRLS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9534 OHSAA TOURNAMENT:
SOFTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9535 DISTRICT CUSTODIAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-9536 OHSAA TOURNAMENT: GIRLS

LACROSSE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9543 OHSAA TOURNAMEN:
VOLLEYBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-974C L&J FUND CIS FIELDTRIPS 4,588.43 0.00 0.00 0.00 0.00 4,588.43 0.00 4,588.43
022-975F L&J FUND FRANKLIN

FIELDTRIPS
10,000.00 0.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

022-976I L&J FUND ISHAM FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-977L L&J FUND LINCOLN

FIELDTRIPS
1,218.24 0.00 0.00 0.00 0.00 1,218.24 0.00 1,218.24

022-978O L&J FUND OVERLOOK
FIELDTRIPS

941.78 0.00 0.00 0.00 0.00 941.78 224.00 717.78

022-979V L&J FUND VALLEY VIEW
FIELDTRIPS

1,839.33 0.00 0.00 0.00 0.00 1,839.33 50.00 1,789.33

022-980M L&J FUND WMS FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-981H L&J FUND WHS FINE ARTS

FIELDTRIPS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 36,480.81 $ 18,000.00 $ 22,100.00 $ 140.69 $ 6,405.88 $ 52,174.93 $ 1,035.12 $ 51,139.81
Fund: 024

024-0000 WCSD EMPLOYEE BENEFITS
INSURANCE FUND

56,294.13 29,839.86 187,334.82 24,359.33 269,655.89 (26,026.94) 243,608.44 (269,635.38)

$ 56,294.13 $ 29,839.86 $ 187,334.82 $ 24,359.33 $ 269,655.89 $ (26,026.94) $ 243,608.44 $ (269,635.38)
Fund: 025

025-9096 COMPUTER NETWORK CLASS
'A'SIT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 029

029-0000 FRANK H. CLOSE
SCHOLARSHIP FUND

6.60 0.00 0.00 0.00 0.00 6.60 0.00 6.60

029-9001 BERNADINE H. KOVALCHIN
SCHOLARSHIP FUND

21,791.48 0.00 0.00 0.00 0.00 21,791.48 3,000.00 18,791.48

029-9002 MARK SCHERBA MEMORIAL
SCHOLARSHIP

1.82 0.00 0.00 0.00 0.00 1.82 0.00 1.82

029-9003 PERFORMING ARTS
FOUNDATION FUND

0.00 0.00 321,248.22 1,500.00 2,325.00 318,923.22 0.00 318,923.22

029-9004 EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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029-9005 KAHL, WILLIAM SR AND RUTH
WHS SCHOLARSHIP

$ 155.98 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 155.98 $ 0.00 $ 155.98

029-9006 MACKEY SCHOLARSHIP 17,534.39 0.00 0.00 0.00 0.00 17,534.39 0.00 17,534.39
029-9007 DANIEL VAN AUKEN

SCHOLARSHIP FUND
12,164.01 0.00 0.00 128.15 1,755.23 10,408.78 2,230.22 8,178.56

029-9008 DAVID SLADKY SCHOLARSHIP
FUND

491.64 0.00 0.00 0.00 0.00 491.64 0.00 491.64

029-9009 GEORGE ZITO SCHOLARSHIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
029-9010 SHAWN RILEY VAN DYKE

SCHOLARSHIP FUND
11,238.48 0.00 0.00 0.00 0.00 11,238.48 0.00 11,238.48

029-9011 MARK D LANGE SCHOLARSHIP
FUND

6,306.14 0.00 0.00 0.00 0.00 6,306.14 0.00 6,306.14

029-9012 SCHOLARSHIPS_WHS_REVOLVI
NG_ACCOUNT

(1,000.00) 0.00 1,000.00 0.00 0.00 0.00 0.00 0.00

029-9013 JOE GAINS SCHOLARSHIP
FUND

49.01 0.00 0.00 0.00 0.00 49.01 0.00 49.01

029-917H EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 68,739.55 $ 0.00 $ 322,248.22 $ 1,628.15 $ 4,080.23 $ 386,907.54 $ 5,230.22 $ 381,677.32
Fund: 034

034-0000 CLASSROOM FACILITIES
MAINTENANCE FUND

2,831,771.36 0.00 0.00 5,622.00 133,872.15 2,697,899.21 192,068.38 2,505,830.83

$ 2,831,771.36 $ 0.00 $ 0.00 $ 5,622.00 $ 133,872.15 $ 2,697,899.21 $ 192,068.38 $ 2,505,830.83
Fund: 071

071-0000 SALES TAX: PERM.
IMPROVEMENTS FUND

3,620,503.90 0.00 1,535,219.15 1,113,539.48 1,520,571.98 3,635,151.07 1,120,080.85 2,515,070.22

$ 3,620,503.90 $ 0.00 $ 1,535,219.15 $ 1,113,539.48 $ 1,520,571.98 $ 3,635,151.07 $ 1,120,080.85 $ 2,515,070.22
Fund: 200

200-900W CLASS OF 2000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-901W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-902H GRIZZLY RPG CLUB (ROLL

PLAYING GAME)
153.76 0.00 0.00 0.00 0.00 153.76 0.00 153.76

200-902W CLASS OF 2002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904W CLASS OF 2004 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-905W CLASS OF 2005 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906W CLASS OF 2006 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-907H WEB PROGRAMMING AND

DESIGN
249.86 0.00 (249.86) 0.00 0.00 0.00 0.00 0.00

200-907W CLASS OF 2007 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-908H ROTARY INTER-ACT: YOUTH

ROTARY CLUB
70.99 0.00 0.00 0.00 0.00 70.99 0.00 70.99
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200-908W CLASS OF 2008 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-909H CADD STUDENT ACTIVTY

ACCOUNT
(325.84) 0.00 325.84 0.00 0.00 0.00 0.00 0.00

200-909W CLASS OF 2009 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910W CLASS OF 2010 215.44 0.00 0.00 0.00 0.00 215.44 0.00 215.44
200-911H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-911W CLASS OF 2011 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-912H FRENCH CLUB 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-912W CLASS OF 2012 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-913A STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913B STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913D STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913W CLASS OF 2013 156.48 0.00 0.00 0.00 0.00 156.48 0.00 156.48
200-914C ROOTS AND SHOOTS CENTRAL

INTERMEDIATE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-914H S.A.D.D. WADSWORTH HIGH
SCHOOL

(192.38) 0.00 192.38 0.00 0.00 0.00 0.00 0.00

200-914M SADD - WADSWORTH MIDDLE
SCHOOL

659.92 0.00 0.00 0.00 0.00 659.92 0.00 659.92

200-914W CLASS OF 2014: 122.04 0.00 0.00 0.00 0.00 122.04 0.00 122.04
200-915H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-915W CLASS OF 2015 198.07 0.00 0.00 0.00 0.00 198.07 0.00 198.07
200-916H LATIN CLUB 2.60 0.00 0.00 0.00 0.00 2.60 0.00 2.60
200-916W CLASS OF 2016 (1,368.72) 0.00 0.00 0.00 0.00 (1,368.72) 0.00 (1,368.72)
200-917H H.S. SCIENCE CLUB (49.98) 0.00 49.98 0.00 0.00 0.00 0.00 0.00
200-917W CLASS OF 2017 1,934.44 0.00 0.00 0.00 0.00 1,934.44 0.00 1,934.44
200-918H ACADEMIC CHALLENGE 1,382.83 0.00 0.00 0.00 0.00 1,382.83 0.00 1,382.83
200-918T WHS: TRI M MUSIC HONOR

SOCIETY
649.10 0.00 850.00 91.86 736.86 762.24 2,693.14 (1,930.90)

200-918W CLASS OF 2018 1,669.08 0.00 0.00 0.00 0.00 1,669.08 0.00 1,669.08
200-919H SPEECH AND DEBATE TEAM (34,975.03) 4,799.98 39,811.01 292.74 9,944.34 (5,108.36) 7,585.80 (12,694.16)
200-919W CLASS OF 2019 3,195.57 0.00 0.00 0.00 0.00 3,195.57 0.00 3,195.57
200-920H N. H. S.  NATIONAL HONOR

SOCIETY
1,043.76 0.00 71.00 0.00 0.00 1,114.76 0.00 1,114.76

200-920W CLASS OF 2020 (1,860.98) 0.00 0.00 0.00 0.00 (1,860.98) 0.00 (1,860.98)
200-921H F.C.C.L.A. 1,010.21 0.00 0.00 0.00 0.00 1,010.21 0.00 1,010.21
200-921W CLASS OF 2021 3,596.27 0.00 (318.34) 0.00 0.00 3,277.93 0.00 3,277.93
200-922H PEP CLUB 272.63 0.00 0.00 0.00 0.00 272.63 0.00 272.63
200-922W CLASS OF 2022 1,256.15 0.00 0.00 0.00 0.00 1,256.15 0.00 1,256.15
200-923H INTERNATIONAL CLUB

(FOREIGN LANGUAGES)
4,479.34 0.00 0.00 70.00 125.00 4,354.34 1,130.00 3,224.34
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200-923W CLASS OF 2023 $ 1,559.02 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 1,559.02 $ 0.00 $ 1,559.02
200-924C CENTRAL INTERMEDIATE

STUDENT COUNCIL
5,396.71 0.00 1,682.35 802.23 1,861.70 5,217.36 667.14 4,550.22

200-924H STUDENT COUNCIL 9,594.04 87.00 20,388.58 380.14 11,762.18 18,220.44 6,000.82 12,219.62
200-924I ISHAM STUDENT COUNCIL 875.38 0.00 426.00 0.00 0.00 1,301.38 0.00 1,301.38
200-924M WADSWORTH MIDDLE

STUDENT COUNCIL
691.45 0.00 73.00 0.00 364.76 399.69 0.00 399.69

200-924W CLASS OF 2024 (807.15) 25.00 1,281.38 0.00 0.00 474.23 0.00 474.23
200-925H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-925W CLASS OF 2025 2,114.40 250.00 4,333.00 0.00 0.00 6,447.40 27,545.00 (21,097.60)
200-926H D. E. C. A. 8,029.09 0.00 0.00 0.00 0.00 8,029.09 0.00 8,029.09
200-926W CLASS OF 2026 124.00 0.00 0.00 0.00 0.00 124.00 0.00 124.00
200-927H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-927W CLASS OF 2027 286.00 0.00 0.00 0.00 0.00 286.00 0.00 286.00
200-928H C.B.I.P. 179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82
200-928W CLASS OF 2028 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929W CLASS OF 2029 194.15 0.00 0.00 0.00 0.00 194.15 0.00 194.15
200-930H GRIZZLY GRIND COFFEE CLUB 1,590.27 87.00 1,149.50 0.00 379.96 2,359.81 620.04 1,739.77
200-930W CLASS OF 2030 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-931H MEDIA COMMUNICATIONS

WHS
294.99 0.00 0.00 0.00 0.00 294.99 0.00 294.99

200-932H WHS SPECTRUM CLUB 42.03 0.00 0.00 0.00 0.00 42.03 0.00 42.03
200-932S inactive STUDENT MANAGED

ACTIVITY
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-933H TEACHER AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-934H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-935H GRIZZLY LEADER ACADEMY

(WHS)
1,985.49 0.00 209.69 0.00 118.35 2,076.83 381.65 1,695.18

200-936H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-941H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-945H AUTOMOTIVES 1,177.36 1,050.00 1,050.00 0.00 170.85 2,056.51 1,700.00 356.51
200-946H CARPENTRY 1,608.32 0.00 0.00 0.00 0.00 1,608.32 0.00 1,608.32
200-947H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-948H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-9512 STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-951C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-952C MIDDLE SCHOOL DRAMA 15,447.96 0.00 7,844.00 1,031.00 16,622.64 6,669.32 2,854.99 3,814.33
200-953C MIDDLE SCHOOL USERVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-953P MIDDLE SCHOOL POWER OF

THE PEN
0.00 953.50 953.50 0.00 450.00 503.50 722.00 (218.50)

200-988H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-993H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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200-994H STUDENT MANAGED ACTIVITY $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-995H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-996H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-997H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-998H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-999H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 33,968.94 $ 7,252.48 $ 80,123.01 $ 2,667.97 $ 42,536.64 $ 71,555.31 $ 51,900.58 $ 19,654.73
Fund: 300

300-0000 WHS ATHLETICS 4,044.34 12,509.00 132,880.54 57,335.69 107,025.96 29,898.92 48,692.11 (18,793.19)
300-900A WHS ATHLETICS: BENEFIT

GAMES/COMM SERVICE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-900C WMS ATHLETICS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-900H WHS BAND UNIFORM

REPLACEMENT
56,147.54 0.00 0.00 0.00 0.00 56,147.54 0.00 56,147.54

300-900R WHS ATHLETICS-ROTARY 4,746.10 0.00 1,292.62 17,951.56 20,343.96 (14,305.24) 15,314.85 (29,620.09)
300-901H WHS CHOIR ROBE

REPLACEMENT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-902H WHS JOURNALISM / BRUIN
FUND

8,102.30 505.00 11,180.95 1,408.50 3,758.50 15,524.75 9,391.50 6,133.25

300-910H WHS DRAMA FUND 65,369.10 4,795.00 9,727.00 1,194.57 21,595.57 53,500.53 14,781.90 38,718.63
300-911M WMS FISHING CLUB 95.42 0.00 0.00 0.00 0.00 95.42 0.00 95.42
300-917H WHS MUSIC-INSTRUMENTAL 9,775.80 0.00 300.00 0.00 0.00 10,075.80 0.00 10,075.80
300-918H WHS MUSIC-VOCAL GENERAL

CHOIR
8,769.06 10,559.20 49,674.45 3,197.14 58,141.08 302.43 15,555.18 (15,252.75)

300-918M WMS VOCAL MUSIC STUDENT
ACTIVITY ACCOUNT

1,719.60 0.00 15,587.25 257.90 14,233.72 3,073.13 29,050.96 (25,977.83)

300-918S WHS SHOW CHOIR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-947M WMS INSTRUMENTAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-948C WMS VOCAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-9500 ATHLETIC CAMPS: WEIGHT

ROOM
107.27 0.00 0.00 0.00 0.00 107.27 0.00 107.27

300-950M ATHLETICS: WMS "CAMP"
ACCOUNT ALL SPORTS

529.13 0.00 0.00 0.00 0.00 529.13 0.00 529.13

300-9511 ATHLETIC CAMPS: BASEBALL 589.61 0.00 0.00 400.00 400.00 189.61 0.00 189.61
300-9512 ATHLETIC CAMPS: BOYS

BASKETBALL
2,616.56 0.00 0.00 0.00 300.00 2,316.56 1,762.20 554.36

300-9513 ATHLETIC CAMPS: B SOCCER 312.00 0.00 0.00 84.98 84.98 227.02 0.00 227.02
300-9516 ATHLETIC CAMPS: FOOTBALL 3,614.47 0.00 2,368.35 0.00 9,096.77 (3,113.95) 773.01 (3,886.96)
300-9517 ATHLETIC CAMPS: BOYS LAX 1,884.60 0.00 2,045.00 0.00 710.00 3,219.60 0.00 3,219.60
300-9523 ATHLETIC CAMPS: CROSS

COUNTRY
1,480.12 0.00 182.67 0.00 0.00 1,662.79 0.00 1,662.79

300-9527 ATHLETIC CAMPS: BOYS
TRACK

3,483.85 0.00 0.00 0.00 0.00 3,483.85 0.00 3,483.85

300-9528 ATHLETIC CAMPS: WRESTLING (623.43) 0.00 0.00 3,221.00 3,221.00 (3,844.43) 0.00 (3,844.43)
300-9532 ATHLETIC CAMPS: GIRLS 12,478.17 0.00 0.00 527.67 2,814.28 9,663.89 1,947.68 7,716.21
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BASKETBALL
300-9534 ATHLETIC CAMPS: SOFTBALL

CAMP
$ 2,104.77 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 2,104.77 $ 0.00 $ 2,104.77

300-9535 ATHLETIC CAMPS:
VOLLEYBALL

9,859.06 0.00 2,104.00 0.00 2,027.89 9,935.17 3,362.18 6,572.99

300-9536 ATHLETIC CAMPS: GIRLS LAX 1,163.00 0.00 0.00 0.00 243.42 919.58 0.00 919.58
300-9544 ATHLETIC CAMPS: GIRLS GOLF

FUND
789.46 0.00 0.00 0.00 0.00 789.46 0.00 789.46

300-9546 ATHLETIC CAMPS: GIRLS
TENNIS

4,042.18 0.00 0.00 0.00 691.65 3,350.53 0.00 3,350.53

300-9547 ATHLETIC GIRLS TRACK 3,324.14 0.00 0.00 0.00 0.00 3,324.14 0.00 3,324.14
300-9551 ATHLETIC CAMPS:

WHEELCHAIR BASKETBALL
100.00 175.00 406.00 231.00 231.00 275.00 0.00 275.00

300-9552 ATHLETIC CAMPS: BOWLING 5,441.08 0.00 0.00 1,187.00 2,124.38 3,316.70 0.00 3,316.70
300-9553 ATHLETIC CAMPS: WHS CHEER 451.97 0.00 8,544.58 0.00 4,516.53 4,480.02 1,395.40 3,084.62
300-9555 ATHLETIC CAMPS: WMS

CHEER
2,811.32 156.81 339.23 0.00 633.38 2,517.17 0.00 2,517.17

300-980M DISTRICT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-988H WHS YEARBOOK/WHISPERER

FUND
21,713.85 1,591.00 2,764.00 0.00 5,919.73 18,558.12 7,989.96 10,568.16

$ 237,042.44 $ 30,291.01 $ 239,396.64 $ 86,997.01 $ 258,113.80 $ 218,325.28 $ 150,016.93 $ 68,308.35
Fund: 401

401-9000 AUXILIARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9001 AUXILARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9004 AUXILIARY SERVICES - SACRED
HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9005 AUX SERVICE: SACRED HEART
FY05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9006 AUXILIARY SERV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9009 AUX SERV SAC HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9019 AUX SERVICES FY19: SACRED

HEART
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9020 AUX SERVICES FY 2020
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9021 AUX SERVICES FY 2021:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9022 AUX SERVICES FY 2022:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9023 AUX SERVICES FY 2023:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9024 AUX SERVICES FY 2024:
SACRED HEART

13,711.31 0.00 0.00 0.00 48,972.65 (35,261.34) 0.00 (35,261.34)

401-9025 AUX SERVICES FY 2025:
SACRED HEART

0.00 0.00 100,601.41 19,227.34 87,849.46 12,751.95 124,192.82 (111,440.87)

401-9107 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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401-9108 AUXILIARY SERVICES $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
401-9109 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 13,711.31 $ 0.00 $ 100,601.41 $ 19,227.34 $ 136,822.11 $ (22,509.39) $ 124,192.82 $ (146,702.21)
Fund: 402

402-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 409

409-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
409-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 412

412-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
412-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 416

416-9089 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9090 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9091 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9096 PROFESSIONAL

DEVELOPMENT BLOCK GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420

420-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 422
422-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9189 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9285 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9488 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425

425-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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425-9099 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 432
432-9090 EMIS SUBSIDY OHIO DEPT OF

EDUCATION
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440

440-0000 ENTRY YEAR PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 447
447-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450

450-9000 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9001 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9003 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9005 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9098 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9101 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451

451-0000 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9002 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9003 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9004 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9006 ONE NET K-12 NETWORK

SUBSIDY
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

451-9007 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9008 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9009 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9010 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9019 ONENET: FY19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9020 ONE NET FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9021 ONE NET FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9022 ONE NET FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9023 ONE NET FY 2023 0.80 0.00 0.00 0.00 0.00 0.80 0.00 0.80
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451-9024 ONE NET FY 2024 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
451-9025 ONE NET FY 2025 0.00 0.00 9,000.00 0.00 0.00 9,000.00 0.00 9,000.00

$ 0.80 $ 0.00 $ 9,000.00 $ 0.00 $ 0.00 $ 9,000.80 $ 0.00 $ 9,000.80
Fund: 452

452-0000 SCHOOLNET PROFESSIONAL
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9002 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9004 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9005 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9006 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9007 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455

455-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 459

459-9004 OHIOREADS VOL
COORDINATOR GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9005 OHIOREADS VOL
COORDINATOR GRANT FY 05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9006 OHIOREADS VOL
COORDINATOR GRANT
OV,IS,LN,VV

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9007 OHIOREADS VOL COOR GRANT:
FY 07 OV,LN,FR,VVIS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9105 OHIOREADS GRANT: FY 05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9750 OHIOREADS VOLUNTEER -

FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9752 OHIOREADS CLASSROOM
FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9755 OHIOREADS GRANT FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-975F OHIOREADS - FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9760 OHIOREADS VOLUNTEER -

ISHAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9762 OHIOREADS - ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9765 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976I OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976O OHIO READS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-977L OHIO READS LINCOLN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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459-9782 OHIOREADS OVERLOOK $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
459-9785 OHIO READS GRANT

OVERLOOK
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-978O OHIO READS OVERLOOK
VOLUNTEER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460

460-9001 SUMMER INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
460-9004 STUDENT INTERVENTION

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

460-9005 STUDENT INTERVENTION
GRANT:

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 461

461-9000 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9004 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9005 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9105 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9106 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9107 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9108 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467

467-9020 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9021 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9022 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 499

499-9000 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9003 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9007 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9016 OHIO CAREER COUNSELING
GRANT (COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9017 OHIO CAREER COUNSELING 18,219.40 0.00 0.00 0.00 0.00 18,219.40 0.00 18,219.40
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GRANT: FY2017
499-9018 SECONDARY TRANSITION

STUDENT W/ DISABILITIES
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

499-9022 OH SCHOOL SAFETY GRANT:
FY22  $24,184.63

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9099 LEAD SCHOOL GRANT -
VOCATIONAL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9116 SCHOOL PSYCH INTERN
GRANT FY 16

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919C OH SCHOOL SAFETY GRANT: 4
CITIES FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919W OH SCHOOL SAFETY GRANT:
WADSWORTH CSD FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9200 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-920W OHIO SCHOOL SAFETY GRANT:
WADSWORTH CSD FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921B OHIO SCHOOL BUS PURCHASE
PROGRAM FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921W OHIO SCHOOL SAFETY
TRAINNING GRANT:
WADSWORTH CSD FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-922B OHIO SCHOOL BUS PURCHASE
PROGRAM FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-923A OH ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY23 $24,236.06

1,460.06 0.00 0.00 0.00 401.56 1,058.50 0.00 1,058.50

499-923S OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$70,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-923W OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$163,659.19

499.26 0.00 0.00 291.86 418.75 80.51 40.00 40.51

499-924A OH ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY24 $19,399.69

6,614.69 0.00 0.00 0.00 0.00 6,614.69 0.00 6,614.69

499-924B OHIO BUREAU WORKSER
COMP: School Safety and
Security Grant $40,000

0.00 0.00 40,000.00 0.00 40,000.00 0.00 0.00 0.00

499-925B OHIO BUREAU WORKSER
COMP: SCHOL SAFETY GRANT
CUSTODIAL EQUIPMENT
$40,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9300 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9303 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 26,793.41 $ 0.00 $ 40,000.00 $ 291.86 $ 40,820.31 $ 25,973.10 $ 40.00 $ 25,933.10
Fund: 504
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504-0000 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
504-9012 EDUCATION JOBS BILL GRANT

FY 2012
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 506

506-0000 RACE TO THE TOP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
506-9000 RttT: OILA GRANT OVERLOOK

FY 2014
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9013 RACE TO THE TOP:RESIDENT
EDUCATOR REIMB.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9014 RACE TO THE TOP: RESIDENT
EDUC. FUNDS FY14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507

507-0000 ELEMENTARY AND
SECONDARY SCHOOL
EMERGENCY RELIEF FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9020 ESSER (CARES ACT) GRANT FY
2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9021 ESSER (CARES ACT) GRANT FY
2021

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9022 ESSER II GRANT ENDS 9/30/23 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-9023 ESSER III (ARP) GRANT ENDs

9/30/24
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9024 ESSER III (ARP) GRANT ENDs
9/30/24

2,900.24 0.00 234,384.08 0.00 237,284.32 0.00 0.00 0.00

507-902H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923E ESSER GRANT FY 23 carryover 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923S ESSER STATE ACTIVITY GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-924H ARP HOMELESS TARGETED

SUPPORT GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-925H ARP HOMELESS GRANT FY 24
$2,900.24

(2,330.00) 0.00 2,622.25 0.00 292.25 0.00 0.00 0.00

$ 570.24 $ 0.00 $ 237,006.33 $ 0.00 $ 237,576.57 $ 0.00 $ 0.00 $ 0.00
Fund: 510

510-9021 CORONAVIRUS RELIEF FUND
(CRF)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921B CRF: OHIO BROADBAND
GRANT 12/30/20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921C MEDINA COUNTY CRF-
SUBGRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921W WADSWORTH TOWNSHIP CRF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 514
514-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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514-9001 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
514-9002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9198 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516

516-0000 IDEA-B FED GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9002 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9005 ACCESS GRANT @ CIS/WMS:

FED
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9006 ACCESS GRANT @ CIS/WMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9010 IDEA-B FED GRANT (NON

STIMULUS)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9019 IDEA-B FED GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9020 IDEA-B FED GRANT FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9021 IDEA-B FED GRANT FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9022 IDEA-B FED GRANT FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9023 IDEA-B FED GRANT FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9024 IDEA-B FED GRANT FY 2024 0.00 0.00 74,287.38 0.00 74,287.38 0.00 0.00 0.00
516-9025 IDEA-B FED GRANT FY 2025 0.00 0.00 0.00 97,182.05 453,383.38 (453,383.38) (17,320.68) (436,062.70)
516-9088 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9089 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9090 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9091 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9093 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9098 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-919R IDEA-B RESTORATION GRANT

FY2019
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-920R IDEA-B RESTORATION GRANT
FY2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-922A IDEA-B ARP FY 22 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-923A IDEA-B ARP FY 23 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-932N STIMULUS IDEA-B: FY 2010 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-932O STIMULUS IDEA-B: FY 2011 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 74,287.38 $ 97,182.05 $ 527,670.76 $ (453,383.38) $ (17,320.68) $ (436,062.70)
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Fund: 524
524-0000 VOC ED: CARL D. PERKINS -

1984
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

524-9008 CARL PERKINS (4-CITIES
COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9019 CARL PERKINS: FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9020 CARL PERKINS FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9021 CARL PERKINS FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9022 CARL PERKINS FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9023 CARL PERKINS FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9024 CARL PERKINS FY 2024 7,014.78 0.00 23,660.52 0.00 30,675.30 0.00 0.00 0.00
524-9025 CARL PERKINS FY 2025 0.00 0.00 0.00 17,407.31 76,516.77 (76,516.77) 0.00 (76,516.77)
524-9089 VOC ED: CARL D. PERKINS -

1984
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9090 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9091 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9092 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9093 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9094 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9097 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9098 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9106 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9190 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9191 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9195 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9196 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9288 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9291 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9292 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9388 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 7,014.78 $ 0.00 $ 23,660.52 $ 17,407.31 $ 107,192.07 $ (76,516.77) $ 0.00 $ (76,516.77)
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Fund: 532
532-932N STATE FISCAL STABILIZATION

FUND (FOUNDATION)
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

532-932O STATE FISCAL STABILIZATION:
FY 11

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533

533-9010 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
533-9011 II-D TECHNOLOGY GRANT

(CCIP) FY 11
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

533-9013 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 572
572-0000 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9019 TITLE ONE FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9020 TITLE I: FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9021 TITLE I: FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9022 TITLE I: FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9023 TITLE I: FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9024 TITLE I: FY 2024 0.00 0.00 67,343.99 0.00 67,343.99 0.00 0.00 0.00
572-9025 TITLE I: FY 2025 0.00 0.00 0.00 49,316.56 210,651.14 (210,651.14) (5,777.56) (204,873.58)
572-902E TITLE I: FY 2022 EXPANDING

OPP FOR CHILD
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9089 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9090 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9091 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9092 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9093 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9098 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9197 TITLE I DISADVANTAGED

CHILDREN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9199 CHAPTER 1 CARRYOVER 95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-932N TITLE I STIMULUS

ALLOCATION FY 2010
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-932O TITLE I STIMULUS FY11:
DISADV. YOUTH SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 67,343.99 $ 49,316.56 $ 277,995.13 $ (210,651.14) $ (5,777.56) $ (204,873.58)
Fund: 573

573-0000 TITLE V INNOV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9001 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Full Account
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Balance

573-9002 TITLE VI $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
573-9010 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9089 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9090 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9091 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9092 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9093 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9094 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9098 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9199 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-932O TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 584

584-0000 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9002 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9010 DRUG FREE SCHOOL GRANT

FUND
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9022 TITLE IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9023 TITLE IV-A STUDENT SUPPORT
GRANT FY23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9024 TITLE IV-A STUDENT SUPPORT
GRANT FY24

(853.11) 0.00 36,148.70 0.00 35,295.59 0.00 0.00 0.00

584-9025 TITLE IV-A STUDENT SUPPORT
GRANT FY2025

0.00 0.00 0.00 0.00 312.00 (312.00) 845.00 (1,157.00)

584-9089 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9090 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9091 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9092 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9093 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9094 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9098 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-922A TITLE IV, PART A, STUDENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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SUPPORT AND ACADEMIC
ENRICHMENT PROGRAMS

584-924S STRONGER CONNECTIONS
GRANT ODE FY 24-26

$ 1,226.00 $ 0.00 $ 71,809.60 $ 0.00 $ 73,035.60 $ 0.00 $ 0.00 $ 0.00

$ 372.89 $ 0.00 $ 107,958.30 $ 0.00 $ 108,643.19 $ (312.00) $ 845.00 $ (1,157.00)
Fund: 585

585-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 587
587-0000 EARLY CHILDHOOD SPECED,

IDEA
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9000 IDEA PRESCHOOL-
HANDICAPPED

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9013 PRESCHOOL GRANT FY 2013
((HANDICAPPED)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9019 EARLY CHILDHOD PRESCHOOL
IDEA FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9020 EARLY CHILDHOOD SPEC ED
IDEA FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9021 EARLY CHILDHOOD SPEC ED
IDEA FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9022 EARLY CHILDHOOD SPEC ED
IDEA FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9023 EARLY CHILDHOOD SPEC ED
IDEA FY 23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9024 EARLY CHILDHOOD SPEC ED
IDEA FY 24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9025 EARLY CHILDHOOD SPEC ED
IDEA FY 2025

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9098 EHA PRESCHOOL GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-919R IDEA- PRESCHOOL RECOVERY

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-920R IDEA- PRESCHOOL RECOVERY
GRANT FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-921R IDEA- PRESCHOOL RECOVERY
GRANT FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-922A EARLY CHILDHOOD SPEC ED
IDEA_ARP GRANT: FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-932N STIMULUS PRESCHOOL: FY10 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-932O STIMULUS EARLY CHLD: FY

2011
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 588

588-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 589
589-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 590

590-0000 IMPROVING TEACHER QUALITY
TITLE II-A

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

590-9002 CLASS REDUCTION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9013 IMPROVING TEACH QUALITY

FY13
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9014 IMPROVING TEACHER QUALITY
TITLE II-A

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9019 TITLE II-A SUPP EFF INST FY 19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9020 TITLE II-A SUPP. EFFECTIVE

INSTRUCTION 2020
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9021 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2021

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9022 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2022

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9023 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9024 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2024

2,580.14 0.00 9,335.02 0.00 11,915.16 0.00 0.00 0.00

590-9025 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION FY 2025

0.00 0.00 0.00 10,283.52 50,410.57 (50,410.57) 934.15 (51,344.72)

$ 2,580.14 $ 0.00 $ 9,335.02 $ 10,283.52 $ 62,325.73 $ (50,410.57) $ 934.15 $ (51,344.72)
Fund: 599

599-9015 HEALTHY CUISINE FOR KIDS
FOOD SERV. GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9016 FOOD SERVICE: TEAM UP FOR
SUCCESS GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9019 IV-A STUDENT SUPPORT
GRANT FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9020 IV-A STUDENT SUPPORT
GRANT FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9021 IV-A STUDENT SUPPORT
GRANT FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9022 IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9099 SCHOOL TO
WORK/CONTINUOUS
IMPORVEMENT GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9102 OHIO LPDC ACTION RESEARCH
PRJCT PHASE III

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9122 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9123 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9200 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-923S OFCC SCHOOL SAFETY GRANT: 7,421.77 0.00 0.00 0.00 7,421.77 0.00 0.00 0.00
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WADSWORTH CSD FY23
$70,000

$ 7,421.77 $ 0.00 $ 0.00 $ 0.00 $ 7,421.77 $ 0.00 $ 0.00 $ 0.00
Grand Total $

86,122,550.87
$ 2,621,323.46 $

40,595,404.29
$

14,524,198.63
$

62,102,778.57
$

64,615,176.59
$

33,744,377.23
$

30,870,799.36
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FY 2025 FY 2025

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 21,076,279$       21,076,279$            

Total Revenue 61,572,494$       31,874,720$            (29,697,774)$      51.8% 50.0%

Expenditures:

Salaries and Wages 37,642,834$       19,052,337$            (18,590,497)$      50.6% 50.00%

Employee Fringe Benefits 14,346,232$       7,885,001$              (6,461,231)$        55.0% 50.0%

Purchased Services 7,052,621$          3,789,631$              (3,262,990)$        53.7% 50.0%

Supplies and Materials 2,638,311$          1,491,604$              (1,146,707)$        56.5% 50.0%

Capital Outlay 476,113$             185,816$                 (290,297)$            39.0% 50.0%

HB 264 Payments -$                      -$                          -$                      

Other 691,458$             378,599$                 (312,859)$            54.8% 50.0%

Transfers/ Advances out 240,000$             34,975$                    (205,025)$            14.6% 50.0%

Total Expenditures 63,087,569$       32,817,962$            (30,269,607)$      52.0% 50.0%

Revenue over (under) Expenditures (1,515,075)$        (943,242)$                

Ending Cash Balance 19,561,204$       20,133,037$            

Encumbrances 5,360,474$              60.52%

Available Unencumbered Balance 14,772,563$            

Cash Flow Summary:
Total Revenue Current Month All Funds 2,621,323.46$        

Total Expenditures Current Month All Funds 14,524,198.63$      

Total Month End Cash Balance 64,615,176.59$      

Appropriation Summary:
Total Appropriations Current Year All Funds 82,984,939.19$      

Prior Fiscal Year Carryover Encumbrances 43,789,850.87$      

Total Available All Funds 126,774,790.06$    

Fiscal Year To Date Expenses All Funds 62,102,778.57$      

Fiscal Year To Date % expended All Funds 49.0%

Financial Summary - All Funds

Wadsworth City School District

Monthly Financial Update

Dec-24

 General Fund 

Budget to Actual Report
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WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

Fund: 001
001-0000 GENERAL FUND: $ 21,020,960.48 $ 3,309,999.63 $ 35,146,248.91 $ 4,953,435.53 $ 37,771,397.69 $ 18,395,811.70 $ 4,936,537.46 $ 13,459,274.24
001-9000 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-9001 GENERAL FUND: ADVERTISING

/FACILITIES ACCOUNT
69,896.41 1,460.00 37,034.63 11,303.37 11,303.37 95,627.67 286.00 95,341.67

001-9002 GENERAL FUND: FOOD SERV.
DONATIONS

(14,578.18) 132.00 3,028.30 0.00 0.00 (11,549.88) 0.00 (11,549.88)

001-9094 GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
001-920R GENERAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$
21,076,278.71

$ 3,311,591.63 $
35,186,311.84

$ 4,964,738.90 $
37,782,701.06

$
18,479,889.49

$ 4,936,823.46 $
13,543,066.03

Fund: 002
002-0000 BOND RETIREMENT SERIES

98,99,00 ISSUES
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9000 BOND RETIREMENT (1997) 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9100 BOND RETIREMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
002-9200 BOND RETIREMENT - ENERGY

CONSERVATION 2000
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

002-9300 BOND RETIRE LIBRARY 2001 114,069.79 0.00 0.00 0.00 0.00 114,069.79 0.00 114,069.79
002-9400 BOND RETIREMENT: 2008

($65,650,000)
4,749,368.56 119,640.00 1,929,524.92 500.00 3,443,081.19 3,235,812.29 500.00 3,235,312.29

002-9500 BOND RETIREMENT: 2021
($41,000,000)

3,001,710.11 165,420.00 1,241,573.96 1,000.00 1,011,545.35 3,231,738.72 500.00 3,231,238.72

002-9600 BOND RETIREMENT: 2021
($8,000,000) COP's

649,500.01 0.00 0.00 0.00 216,500.00 433,000.01 0.00 433,000.01

$ 8,514,648.47 $ 285,060.00 $ 3,171,098.88 $ 1,500.00 $ 4,671,126.54 $ 7,014,620.81 $ 1,000.00 $ 7,013,620.81
Fund: 003

003-0000 PERMANENT IMPROVEMENT
LEVY FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

003-900C COMMUNITY CENTER
ENTERPRISE FUND

250,966.47 57,386.07 57,386.07 0.00 3,526.00 304,826.54 10,418.77 294,407.77

003-900S SUMMA HOSPITAL
ENTERPRISE FUND

40,293.48 3,773.89 3,773.89 1,293.00 24,149.12 19,918.25 20,732.08 (813.83)

$ 291,259.95 $ 61,159.96 $ 61,159.96 $ 1,293.00 $ 27,675.12 $ 324,744.79 $ 31,150.85 $ 293,593.94
Fund: 004

004-0000 CONSTRUCTION FUND: OFCC -
LFI

1,424,167.20 0.00 0.00 0.00 3,526,723.93 (2,102,556.73) 0.00 (2,102,556.73)

004-900C CONSTRUCTION FUND: CITY
OF WADS.  COMM. CENTER

(1,697,088.92) 0.00 0.00 (6,666.98) 0.00 (1,697,088.92) 1,596.14 (1,698,685.06)

004-900H BUILDING FUND: WRH SUMMA
MED. OFFICE BLDG.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

004-900I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL

37,996,628.47 183,012.78 1,781,655.88 2,193,093.81 14,869,610.90 24,908,673.45 23,044,934.44 1,863,739.01

004-901I CONSTRUCTION FUND:
INTERMEDIATE SCHOOL COP's

3,213,246.84 0.00 0.00 0.00 3,213,246.84 0.00 0.00 0.00

$
40,936,953.59

$ 183,012.78 $ 1,781,655.88 $ 2,186,426.83 $
21,609,581.67

$
21,109,027.80

$
23,046,530.58

$
(1,937,502.78)
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Fund: 006
006-0000 FOOD SERVICES $ (930.62) $ 54,432.36 $ 406,506.55 $ 70,210.53 $ 412,933.54 $ (7,357.61) $ 419,825.30 $ (427,182.91)
006-9001 FOOD SERVICE FEDERAL

AWARD:
2,368,816.49 63,088.36 336,185.01 53,454.68 420,504.73 2,284,496.77 38,172.61 2,246,324.16

006-9002 FOOD SERVICE SUPPLY CHAIN
ASSISTANCE FEDERAL AWARD:

175,834.59 0.00 0.00 6,009.37 34,988.79 140,845.80 54,011.21 86,834.59

$ 2,543,720.46 $ 117,520.72 $ 742,691.56 $ 129,674.58 $ 868,427.06 $ 2,417,984.96 $ 512,009.12 $ 1,905,975.84
Fund: 007

007-0000 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-900S SAFETY TOWN FUND 9,777.15 0.00 1,000.00 0.00 7,713.26 3,063.89 1,734.16 1,329.73
007-9091 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-9092 SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
007-955C SPECIAL TRUST 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 9,777.15 $ 0.00 $ 1,000.00 $ 0.00 $ 7,713.26 $ 3,063.89 $ 1,734.16 $ 1,329.73
Fund: 009

009-0000 UNIFORM SCHOOL SUPPLIES
FUND

36,168.82 465.00 47,928.08 365.12 10,548.71 73,548.19 44,708.13 28,840.06

$ 36,168.82 $ 465.00 $ 47,928.08 $ 365.12 $ 10,548.71 $ 73,548.19 $ 44,708.13 $ 28,840.06
Fund: 010

010-0000 CLASSROOM FACILITIES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
010-900L OSFC LOCAL SHARE 6,224,811.13 0.00 0.00 0.00 0.00 6,224,811.13 0.00 6,224,811.13
010-900Q OSFC: QSCB BONDS (ISHAM /

VALLEY VIEW)
(543,055.88) 0.00 0.00 0.00 0.00 (543,055.88) 0.00 (543,055.88)

010-900S OSFC STATE SHARE (321,876.76) 0.00 0.00 (8,991.37) 5,280.65 (327,157.41) 3,416.86 (330,574.27)
$ 5,359,878.49 $ 0.00 $ 0.00 $ (8,991.37) $ 5,280.65 $ 5,354,597.84 $ 3,416.86 $ 5,351,180.98

Fund: 011
011-0000 C.T. CUSTOMER SERVICE

FUND (Sr House)
64,409.31 0.00 238,287.29 22,755.44 271,324.99 31,371.61 148,039.48 (116,667.87)

011-9001 C.T. CUSTOMER SERV
AUTOMOTIVES

2,283.50 426.20 1,032.61 45.72 1,238.44 2,077.67 9,761.56 (7,683.89)

011-9002 C.T. CUSTOMER SERV JR
CARPENTRY

(6,068.91) 2,500.00 14,772.56 995.19 22,445.26 (13,741.61) 46,629.19 (60,370.80)

011-9003 C.T. CUSTOMER SERV
CARPENTRY SPECIAL
PROJECTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 60,623.90 $ 2,926.20 $ 254,092.46 $ 23,796.35 $ 295,008.69 $ 19,707.67 $ 204,430.23 $ (184,722.56)
Fund: 012

012-0000 ADULT/COMMUNITY
EDUCATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 013

013-0000 RECREATION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
013-900C COMMUNITY CENTER/WHS

OPERATING FUND
33,482.99 57,386.07 57,386.07 2,380.00 22,414.20 68,454.86 49,311.58 19,143.28

$ 33,482.99 $ 57,386.07 $ 57,386.07 $ 2,380.00 $ 22,414.20 $ 68,454.86 $ 49,311.58 $ 19,143.28
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Fund: 014
014-0000 FOUR CITIES CAREER TECH

COMPACT FUND
$ 107,724.09 $ 0.00 $ 0.00 $ 20,952.81 $ 166,474.86 $ (58,750.77) $ 31,296.45 $ (90,047.22)

014-9001 FOUR CITIES: FIRST PROGRAM
(NORTON)

(22,500.01) 0.00 22,500.00 0.00 0.00 (0.01) 0.00 (0.01)

014-9089 ROTARY-INTERNAL SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 85,224.08 $ 0.00 $ 22,500.00 $ 20,952.81 $ 166,474.86 $ (58,750.78) $ 31,296.45 $ (90,047.23)

Fund: 017
017-0000 LIBRARY CONSTRUCTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 018

018-0000 PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-973C FOUR CITY CTA COMPACT

DIRECTORS FUND
2.31 0.00 0.00 0.00 0.00 2.31 0.00 2.31

018-974A CENTRAL OFFICE
ADMINISTRATORS FUND

6,830.72 0.00 868.81 5.68 209.46 7,490.07 528.90 6,961.17

018-974B DISTRICT SPIRIT COMMITTEE
FUND

6,098.50 0.00 0.00 0.00 0.00 6,098.50 0.00 6,098.50

018-974C CENTRAL INTERMEDIATE
PRINCIPAL FUND

8,350.36 0.00 9,021.22 111.00 10,015.33 7,356.25 898.03 6,458.22

018-974K HURRICANE KATRINA RELIEF
FUND (2005)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

018-974T TRANSPORTATION 018
ACCOUNT

865.69 0.00 112.37 0.00 141.96 836.10 589.16 246.94

018-975F FRANKLIN SCHOOL
PRINCIPAL'S FUND

6,696.62 1,141.48 10,469.83 2,258.23 6,376.07 10,790.38 6,531.21 4,259.17

018-976I ISHAM SCHOOL PRINCIPAL'S
FUND

5,248.39 135.00 6,954.93 305.74 4,573.73 7,629.59 7,834.87 (205.28)

018-977L LINCOLN SCHOOL
PRINCIPAL'S FUND

12,440.16 434.90 11,549.94 901.80 14,591.42 9,398.68 2,419.63 6,979.05

018-978D OVERLOOK: SUNSHINE FUND 261.45 0.00 0.00 0.00 0.00 261.45 0.00 261.45
018-978O OVERLOOK SCHOOL

PRINCIPAL'S FUND
4,522.21 389.88 3,645.05 326.57 3,277.85 4,889.41 4,106.03 783.38

018-979L PUBLIC SCHOOL SUPPORT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
018-979V VALLEY VIEW PRINCIPAL'S

FUND
7,209.52 1,772.00 5,407.09 2,138.66 5,940.42 6,676.19 3,364.43 3,311.76

018-980D WMS: DOLLARS FOR DENIM
PAY IT FORWARD

1,500.30 0.00 0.00 0.00 150.00 1,350.30 50.00 1,300.30

018-980M WADSWORTH MIDDLE SCHOOL
PRINCIPAL FUND

17,249.72 736.00 5,483.43 1,444.38 5,055.47 17,677.68 5,336.18 12,341.50

018-981D WHS: DOLLARS FOR DENIM
PAY IT FORWARD

1,243.02 0.00 1,670.00 0.00 0.00 2,913.02 214.61 2,698.41

018-981H HIGH SCHOOL PRINCIPAL'S
FUND

8,102.13 616.00 15,367.60 785.34 11,250.85 12,218.88 2,983.47 9,235.41

018-982G GRIZZLY ACADEMY
PRINCIPAL'S FUND

3,479.51 0.00 6,642.55 1,170.75 4,697.11 5,424.95 777.23 4,647.72

$ 90,100.61 $ 5,225.26 $ 77,192.82 $ 9,448.15 $ 66,279.67 $ 101,013.76 $ 35,633.75 $ 65,380.01
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Fund: 019
019-0000 MHJ GRANT: S KURT MATH

WHS
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9001 VALLEY VIEW PLAYGROUND
2025 STATE GRANT

0.00 0.00 0.00 0.00 0.00 0.00 300,000.00 (300,000.00)

019-9006 MEDINA CTY SHARE CLUSTER
(S. KOPACKO)

21,977.97 80.00 13,520.00 356.30 6,344.38 29,153.59 7,550.79 21,602.80

019-9007 MED CTY CRISES RESPONSE
TEAM (S. KOPACKO)

10,010.27 0.00 0.00 0.00 259.24 9,751.03 186.11 9,564.92

019-9008 ADAM H BOARD: PREVENTION
GRANT

1,305.00 0.00 0.00 921.81 1,305.00 0.00 0.00 0.00

019-9010 BE KIND WADSWORTH (S
KOPACKO)

4,352.04 549.26 549.26 135.73 988.44 3,912.86 401.79 3,511.07

019-9012 LUKE MANUFACTURING:
FRESHMAN ACADEMY GRANT
(2023)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9016 LUKE MANUF FOUNDATION
GRANT:  HS HYDOPONIC LAB
SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9017 LUKE MANUF FOUNDATION
GRANT: PHYSICS
(MACDOWELL)

(557.80) 0.00 1,491.63 0.00 780.42 153.41 153.40 0.01

019-9018 TECH PREP: FIRE/EMT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9019 TECH PREP: NURSING PICNIC /

OTHER PICNIC
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-901G WGCF: MINDFUL MUSIC
CLOONON 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9020 GPD FOUNDATION: FRANKLIN
SENSORY GARDEN

3,365.00 0.00 0.00 0.00 0.00 3,365.00 0.00 3,365.00

019-9024 TECH PREP: FIRE, ATH/HLTH
TRAINING, NURSING

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-902G WGCF: WORKBENCH/TOOLKIT
CROOKES 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-903G WGCF: GRAPH CALC WHS
MATH 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-904G WGCF: SUMMER READING
SCHMELTZER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-905G WGCF: FLEX SEATNG LINN
2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-906G WGCF: 3M GRANT STEM CLUB
FRANKLIN

6,500.00 0.00 0.00 0.00 0.00 6,500.00 0.00 6,500.00

019-907G WGCF: WELL BEING STUDIO
GUNN ISHAM 2020

503.87 0.00 0.00 0.00 0.00 503.87 0.00 503.87

019-908G WGCF: SENSORY ROOM
WILSON 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9090 DOLLAR GENERAL SUMMER
READING GRANT 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9091 VALLEY VIEW PLAYGROUND
GRANT

14,870.00 0.00 0.00 0.00 0.00 14,870.00 0.00 14,870.00
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019-9092 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9093 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9094 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9097 MCDAC GRANT FY 97 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9098 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-909G WGCF: STEAM VV LIBRARY

OWENS VV 2020
134.57 0.00 0.00 0.00 0.00 134.57 0.00 134.57

019-9101 MHJ GRANT: C JOHNSON
READING STRATEGIES THAT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9102 MHJ GRANT: TITUS READING
GRANT FY15

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9103 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9104 GPD STEM GRANT: JESSICA

CHADA FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9105 MHJ GRANT: 7 MINDSETS PD 5-
8 GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9106 LUKE ENG GRANT: MAKERS
SPACE V.V.

3,121.81 0.00 0.00 0.00 0.00 3,121.81 0.00 3,121.81

019-9107 MHJ GRANT: STEM CAMP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9108 STEM CAMP LOCAL GRANTS /

DONATIONS
140.71 0.00 0.00 0.00 2,747.39 (2,606.68) 500.00 (3,106.68)

019-9109 STEM CLB GRATN ALCOLA
FY2017

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-910G WGCF: ROBOTICS CAMP
SHALALA 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9110 PIZZA HUT BOOK IT GRANT: E
PETIT (2017)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9111 FOOD SERVICE: AMERICAN
DAIRY ASSOC GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9114 BELIEVE IN OHIO GRANT WHS
(FY2016)

1,625.84 0.00 0.00 0.00 0.00 1,625.84 0.00 1,625.84

019-911G WGCF: LIBRARY CLAYPOOL
LINCOLN 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-912G WGCF: ELA BOOKS L.SMITH
WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9131 DEPARTMENT OF NATURAL
RESOURCE - GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-913G WGCF: WMS COURTYARD P
JURY WMS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-914G WGCF: GRIZZLY GRP
MENTORING GOOD WHS 2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-915G WGCF: CIS MUSIC A MUHL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-916G WGCF: V.V. SENSORY ROOM H

DUERR
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-917G WGCF: OVERLOOK READING A
ZWISLER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-918G WGCF: CIS P.E. M MINICK 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-918M MCDAC GRANT FY 18 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9191 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9192 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9198 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9199 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919G WGCF: V.V. STEAM J MARINI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-919M MCDAC GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9201 TECH PREP: MARKETING

BARBERTON
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9202 SPECIAL ED DONATIONS
GRANT

55.90 0.00 0.00 0.00 0.00 55.90 0.00 55.90

019-9203 MHJ GRANT: 6+1 TRAITS
BENNETT/JOHNSON

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9204 MHJ GRANT: POWER READING
CROOKES -FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9205 V.V. OSLN STEM Classroom
Grant (FY 2022)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-920G WGCF: ISHAM 100 YR  MURAL
S. LUCAS

355.74 0.00 0.00 0.00 0.00 355.74 0.00 355.74

019-921G WGCF:OVERLOOK BRAINBALL
B. NOLIN

57.51 0.00 0.00 0.00 0.00 57.51 0.00 57.51

019-9225 WMS CLINICAL RM
ECOSYSTEM GRANT P. JUREY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9226 GPD GRANT: V.V SENSORY
ROOM - HASSINGER 2019

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-922G WGCF: CIS STUDENT
INVESTIGATORS S. LUCHKA

13.16 0.00 0.00 0.00 0.00 13.16 0.00 13.16

019-923G WGCF: WHS BRUIN PHOTO
STUDIO E HEFFINGER

455.90 0.00 0.00 0.00 0.00 455.90 0.00 455.90

019-924G WGCF: FRANKLIN SHARED
BOOKROOM K,. MARIAS

0.45 0.00 0.00 0.00 0.00 0.45 0.00 0.45

019-925G WGCF: WMS THINKING MATH
B. LAWRENCE

1,013.84 0.00 0.00 0.00 181.11 832.73 0.00 832.73

019-926G WGCF: WHS CALMNIG CORNER
SPACE C DiPAOLO

1,710.27 0.00 0.00 0.00 0.00 1,710.27 0.00 1,710.27

019-927G WGCF: VALLEY VIEW H DUERR
SENSORY MAGIC ROOM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-928G WGCF: CIS C. WOLF CIS STEM
ROOM

16.29 0.00 0.00 0.00 0.00 16.29 0.00 16.29

019-9299 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-929G WGCF: WHS K HAMSHER

ALTERNATIVE LEARNING
ENVIRONMENT

4,270.05 0.00 0.00 0.00 0.00 4,270.05 570.05 3,700.00

019-9301 SENSORY ROOM GPD GRANT_
HALEY DUERR

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9302 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9303 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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019-9304 OTHER GRANT $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
019-9305 TECH PREP: MARKETING 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9306 GENE HAAS: FOUNDATION

CAREER TECH SCHOLARSHIP
5,600.00 0.00 0.00 0.00 0.00 5,600.00 102.00 5,498.00

019-9307 HAAS FOUNDATION PD GRANT
(FY20)

9,748.82 0.00 0.00 0.00 0.00 9,748.82 4,123.82 5,625.00

019-9308 ISHAM WEATHER CLINICAL
RESEARCH GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9309 GENE HAAS: FOUNDATION
GRANT APRIL 2022

3,477.00 0.00 0.00 57.08 1,234.30 2,242.70 1,640.33 602.37

019-930G WGCF: WHS L SMITH GRAPHIC
& VERSE NOVELS

13.96 0.00 0.00 0.00 0.00 13.96 0.00 13.96

019-931G WGCF: WMS K WILSON
HYDROPONIC GARDEN

1,072.06 0.00 0.00 0.00 0.00 1,072.06 866.92 205.14

019-932G WGCF: S SCHMELTZER
KINDERGARTEN FINE MORTOR
INITIATIVE

42.00 0.00 0.00 0.00 0.00 42.00 0.00 42.00

019-933G WGCF: FRANKLIN K LAIB KEVA
PLANKS 2ND GRADE 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-934G WGCF: FRANKLIN M SIMMONS
STEM LAB REDESIGN 2023

143.44 0.00 0.00 0.00 0.00 143.44 0.00 143.44

019-935G WGCF: FRANKLIN K
AUERBACH OUTDOOR
LEARNING SPACE

32.12 0.00 0.00 0.00 0.00 32.12 0.00 32.12

019-936G WGCF:OVERLOOK B LAINO
CLASSROOM CALMING
SENSORY BINS

1.65 0.00 0.00 0.00 0.00 1.65 0.00 1.65

019-937G WGCF: LINCOLN J SHALALA 3D
PRINTING 2023

0.10 0.00 0.00 0.00 0.00 0.10 0.00 0.10

019-938G WGCF: ISHAM V FUGATE
LIBRARY REFRESH

208.26 0.00 0.00 0.00 193.21 15.05 0.00 15.05

019-939G WGCF: VALLEY VIEW J
SORRENT CLAY RELIEF
DISPLAY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9401 MHJ GRANT: SCHMELTZER
LITERATURE FY 14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9402 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9403 SME PRIME: SCHOOL GRANT 29,142.72 0.00 0.00 1,741.30 2,114.55 27,028.17 1,118.93 25,909.24
019-9404 SME EDUCATIONAL

FOUNDATION: $10,000 GRANT
2024 (SHIPLEY)

0.64 0.00 10,000.00 0.00 0.00 10,000.64 0.00 10,000.64

019-9405 TECH PREP: BUSINESS TECH 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9406 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9407 TECH PREP: ATHLETIC,

HEALTH CARE GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9408 TECH PREP: ADVANCEMENT
TO NURSING GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-940G WGCF: WMS BUILDING
READERS BOOK CLUB

62.03 0.00 0.00 0.00 0.00 62.03 0.00 62.03
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GOODRICH/HOFENER
019-941G WGCF: FRANKLIN

EMPOWERING STEM
LEARNING J. MARINI

$ 325.98 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 325.98 $ 95.92 $ 230.06

019-942G WGCF: UNIVERSAL CALM
DONW CORNER C. BRADY

4,041.53 0.00 0.00 0.00 3,600.03 441.50 0.00 441.50

019-943G WGCF: WMS HYDROPONIC
GARDEN K WILSON

2,000.00 0.00 0.00 0.00 0.00 2,000.00 0.00 2,000.00

019-9501 WMS PRINCIPALS GROUP:
JACKSON

2,384.72 0.00 0.00 0.00 0.00 2,384.72 0.00 2,384.72

019-9502 SAFE ROUTE TO SCHOOLS
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9503 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9504 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9505 WADSWORTH SCHOOLS: 135TH

FY 2006 (1870)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9506 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9507 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9508 TECH PREP: FIRE/EMT-CRIM.

JUSTICE (BARB.)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9509 HEALTH EDUC. MINI GRANT
(C.COLLINS) WELLNESS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9601 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9602 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9603 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9604 TECH PREP: FY06

AUTOMOTIVE TECH PREP
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9605 TECH PREP: FY06 WEB
PROGRAMING TECH PREP

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9606 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9607 CAMP CAN DO: S SCHROCK

SUMMER 2007
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9701 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9702 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9703 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-976I OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-977L OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-978O OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-979V VV MD UNIT DONATION

(FY2025)
0.00 0.00 3,000.00 0.00 2,925.14 74.86 75.99 (1.13)

019-9801 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9802 TECH PREP: MARKETING ALL

SCHOOLS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9803 TECH PREP: MARKETING -
BARBERTON

9.99 0.00 0.00 0.00 0.00 9.99 0.00 9.99

019-9804 WMS: CARE TEAM AFTER 6,078.37 0.00 0.00 0.00 0.00 6,078.37 0.00 6,078.37
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SCHOOL PROGRAM
019-9805 ODNR FISHING CLUB GRANT

(SHIARLA)
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

019-9806 TECH PREP: FY08 MARKETING
WADSWORTH

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9807 TECH PREP: FY08 MARKETING
COPLEY

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9808 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9809 TECH PREP: FY08 TEACHER

AID PROGRAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9810 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9811 TECH PREP: IT CISCO GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9812 TECH PREP: MARKETING

(WADS / NORT / COP)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9813 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-981H OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9901 TECH PREP: FY09 J VANKIRK

COMPUTER TRAINING
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9902 TECH PREP: COMPASS
TESTING  - TRANSPORTATION

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9903 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9904 OHIO DEVELOPMENT

DISABILITIES COUNCIL-SAYRE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

019-9905 LOWES GRANT--VALLEY VIEW 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
019-9906 OTHER GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 139,683.78 $ 629.26 $ 28,560.89 $ 3,212.22 $ 22,673.21 $ 145,571.46 $ 317,386.05 $ (171,814.59)
Fund: 020

020-0000 BEAR CUB ACADEMY 1,483.40 29,683.12 162,871.06 19,723.75 159,690.00 4,664.46 8,029.28 (3,364.82)
$ 1,483.40 $ 29,683.12 $ 162,871.06 $ 19,723.75 $ 159,690.00 $ 4,664.46 $ 8,029.28 $ (3,364.82)

Fund: 022
022-0000 C.I./A.I.M.S PROJECT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-900S L & J FUND SWIMM AND DIVE

TEAM SUB ACCOUNT
100.00 0.00 100.00 0.00 0.00 200.00 0.00 200.00

022-901H JOHN AUL MEMORIAL 61.99 0.00 0.00 0.00 0.00 61.99 0.00 61.99
022-9090 L & J FUND ORIGINAL

CONTRIBUTIONS
12,027.46 0.00 12,000.00 58.19 6,464.07 17,563.39 702.93 16,860.46

022-9091 L & J FUND: FIELD TRIP FUND 5,703.58 0.00 10,000.00 0.00 0.00 15,703.58 0.00 15,703.58
022-9511 OHSAA TOURNAMENT:

BASEBALL
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9512 OHSAA TOURNAMENT: BOYS
BASKETBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9513 OHSAA TOURNAMENT: BOYS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9516 OHSAA TOURNAMENT:
FOOTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9517 OHSAA TOURNAMENT: BOYS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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LACROSSE
022-9528 OHSAA TOURNAMENT:

WRESTLING
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

022-9532 OHSAA TOURNAMENT: GIRLS
BASKETBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9533 OHSAA TOURNAMENT: GIRLS
SOCCER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9534 OHSAA TOURNAMENT:
SOFTBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9535 DISTRICT CUSTODIAL 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-9536 OHSAA TOURNAMENT: GIRLS

LACROSSE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-9543 OHSAA TOURNAMEN:
VOLLEYBALL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

022-974C L&J FUND CIS FIELDTRIPS 4,588.43 0.00 0.00 0.00 0.00 4,588.43 1,860.00 2,728.43
022-975F L&J FUND FRANKLIN

FIELDTRIPS
10,000.00 0.00 0.00 0.00 0.00 10,000.00 0.00 10,000.00

022-976I L&J FUND ISHAM FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-977L L&J FUND LINCOLN

FIELDTRIPS
1,218.24 0.00 0.00 0.00 0.00 1,218.24 0.00 1,218.24

022-978O L&J FUND OVERLOOK
FIELDTRIPS

941.78 0.00 0.00 0.00 0.00 941.78 224.00 717.78

022-979V L&J FUND VALLEY VIEW
FIELDTRIPS

1,839.33 0.00 0.00 0.00 0.00 1,839.33 50.00 1,789.33

022-980M L&J FUND WMS FIELDTRIPS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
022-981H L&J FUND WHS FINE ARTS

FIELDTRIPS
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 36,480.81 $ 0.00 $ 22,100.00 $ 58.19 $ 6,464.07 $ 52,116.74 $ 2,836.93 $ 49,279.81
Fund: 024

024-0000 WCSD EMPLOYEE BENEFITS
INSURANCE FUND

56,294.13 29,838.17 217,172.99 32,875.54 302,531.43 (29,064.31) 213,774.94 (242,839.25)

$ 56,294.13 $ 29,838.17 $ 217,172.99 $ 32,875.54 $ 302,531.43 $ (29,064.31) $ 213,774.94 $ (242,839.25)
Fund: 025

025-9096 COMPUTER NETWORK CLASS
'A'SIT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 029

029-0000 FRANK H. CLOSE
SCHOLARSHIP FUND

6.60 0.00 0.00 0.00 0.00 6.60 0.00 6.60

029-9001 BERNADINE H. KOVALCHIN
SCHOLARSHIP FUND

21,791.48 0.00 0.00 0.00 0.00 21,791.48 3,000.00 18,791.48

029-9002 MARK SCHERBA MEMORIAL
SCHOLARSHIP

1.82 0.00 0.00 0.00 0.00 1.82 0.00 1.82

029-9003 PERFORMING ARTS
FOUNDATION FUND

0.00 0.00 321,248.22 0.00 2,325.00 318,923.22 0.00 318,923.22

029-9004 EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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029-9005 KAHL, WILLIAM SR AND RUTH
WHS SCHOLARSHIP

$ 155.98 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 155.98 $ 0.00 $ 155.98

029-9006 MACKEY SCHOLARSHIP 17,534.39 0.00 0.00 0.00 0.00 17,534.39 0.00 17,534.39
029-9007 DANIEL VAN AUKEN

SCHOLARSHIP FUND
12,164.01 0.00 0.00 387.30 2,142.53 10,021.48 1,057.37 8,964.11

029-9008 DAVID SLADKY SCHOLARSHIP
FUND

491.64 0.00 0.00 0.00 0.00 491.64 0.00 491.64

029-9009 GEORGE ZITO SCHOLARSHIP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
029-9010 SHAWN RILEY VAN DYKE

SCHOLARSHIP FUND
11,238.48 0.00 0.00 0.00 0.00 11,238.48 0.00 11,238.48

029-9011 MARK D LANGE SCHOLARSHIP
FUND

6,306.14 0.00 0.00 0.00 0.00 6,306.14 0.00 6,306.14

029-9012 SCHOLARSHIPS_WHS_REVOLVI
NG_ACCOUNT

(1,000.00) 2,500.00 3,500.00 0.00 0.00 2,500.00 0.00 2,500.00

029-9013 JOE GAINS SCHOLARSHIP
FUND

49.01 0.00 0.00 0.00 0.00 49.01 0.00 49.01

029-917H EDUCATION FOUNDATION
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 68,739.55 $ 2,500.00 $ 324,748.22 $ 387.30 $ 4,467.53 $ 389,020.24 $ 4,057.37 $ 384,962.87
Fund: 034

034-0000 CLASSROOM FACILITIES
MAINTENANCE FUND

2,831,771.36 0.00 0.00 276,022.82 409,894.97 2,421,876.39 162,485.58 2,259,390.81

$ 2,831,771.36 $ 0.00 $ 0.00 $ 276,022.82 $ 409,894.97 $ 2,421,876.39 $ 162,485.58 $ 2,259,390.81
Fund: 071

071-0000 SALES TAX: PERM.
IMPROVEMENTS FUND

3,620,503.90 745,587.11 2,280,806.26 296,155.76 1,816,727.74 4,084,582.42 1,126,193.65 2,958,388.77

$ 3,620,503.90 $ 745,587.11 $ 2,280,806.26 $ 296,155.76 $ 1,816,727.74 $ 4,084,582.42 $ 1,126,193.65 $ 2,958,388.77
Fund: 200

200-900W CLASS OF 2000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-901W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-902H GRIZZLY RPG CLUB (ROLL

PLAYING GAME)
153.76 0.00 0.00 0.00 0.00 153.76 0.00 153.76

200-902W CLASS OF 2002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-903W STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-904W CLASS OF 2004 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-905W CLASS OF 2005 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-906W CLASS OF 2006 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-907H WEB PROGRAMMING AND

DESIGN
249.86 0.00 (249.86) 0.00 0.00 0.00 0.00 0.00

200-907W CLASS OF 2007 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-908H ROTARY INTER-ACT: YOUTH

ROTARY CLUB
70.99 0.00 0.00 0.00 0.00 70.99 0.00 70.99
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200-908W CLASS OF 2008 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-909H CADD STUDENT ACTIVTY

ACCOUNT
(325.84) 0.00 325.84 0.00 0.00 0.00 0.00 0.00

200-909W CLASS OF 2009 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-910W CLASS OF 2010 215.44 0.00 0.00 0.00 0.00 215.44 0.00 215.44
200-911H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-911W CLASS OF 2011 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-912H FRENCH CLUB 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-912W CLASS OF 2012 20.00 0.00 0.00 0.00 0.00 20.00 0.00 20.00
200-913A STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913B STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913D STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-913W CLASS OF 2013 156.48 0.00 0.00 0.00 0.00 156.48 0.00 156.48
200-914C ROOTS AND SHOOTS CENTRAL

INTERMEDIATE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-914H S.A.D.D. WADSWORTH HIGH
SCHOOL

(192.38) 0.00 192.38 0.00 0.00 0.00 0.00 0.00

200-914M SADD - WADSWORTH MIDDLE
SCHOOL

659.92 0.00 0.00 0.00 0.00 659.92 0.00 659.92

200-914W CLASS OF 2014: 122.04 0.00 0.00 0.00 0.00 122.04 0.00 122.04
200-915H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-915W CLASS OF 2015 198.07 0.00 0.00 0.00 0.00 198.07 0.00 198.07
200-916H LATIN CLUB 2.60 0.00 0.00 0.00 0.00 2.60 0.00 2.60
200-916W CLASS OF 2016 (1,368.72) 0.00 0.00 0.00 0.00 (1,368.72) 0.00 (1,368.72)
200-917H H.S. SCIENCE CLUB (49.98) 0.00 49.98 0.00 0.00 0.00 0.00 0.00
200-917W CLASS OF 2017 1,934.44 0.00 0.00 0.00 0.00 1,934.44 0.00 1,934.44
200-918H ACADEMIC CHALLENGE 1,382.83 0.00 0.00 0.00 0.00 1,382.83 0.00 1,382.83
200-918T WHS: TRI M MUSIC HONOR

SOCIETY
649.10 0.00 850.00 0.00 736.86 762.24 2,693.14 (1,930.90)

200-918W CLASS OF 2018 1,669.08 0.00 0.00 0.00 0.00 1,669.08 0.00 1,669.08
200-919H SPEECH AND DEBATE TEAM (34,975.03) 0.00 39,811.01 2,989.87 12,934.21 (8,098.23) 4,573.77 (12,672.00)
200-919W CLASS OF 2019 3,195.57 0.00 0.00 0.00 0.00 3,195.57 0.00 3,195.57
200-920H N. H. S.  NATIONAL HONOR

SOCIETY
1,043.76 0.00 71.00 0.00 0.00 1,114.76 0.00 1,114.76

200-920W CLASS OF 2020 (1,860.98) 0.00 0.00 0.00 0.00 (1,860.98) 0.00 (1,860.98)
200-921H F.C.C.L.A. 1,010.21 0.00 0.00 0.00 0.00 1,010.21 0.00 1,010.21
200-921W CLASS OF 2021 3,596.27 0.00 (318.34) 0.00 0.00 3,277.93 0.00 3,277.93
200-922H PEP CLUB 272.63 0.00 0.00 0.00 0.00 272.63 0.00 272.63
200-922W CLASS OF 2022 1,256.15 0.00 0.00 0.00 0.00 1,256.15 0.00 1,256.15
200-923H INTERNATIONAL CLUB

(FOREIGN LANGUAGES)
4,479.34 0.00 0.00 95.00 220.00 4,259.34 1,035.00 3,224.34
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200-923W CLASS OF 2023 $ 1,559.02 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 1,559.02 $ 0.00 $ 1,559.02
200-924C CENTRAL INTERMEDIATE

STUDENT COUNCIL
5,396.71 0.00 1,682.35 42.00 1,903.70 5,175.36 620.00 4,555.36

200-924H STUDENT COUNCIL 9,594.04 0.00 20,388.58 2,992.82 14,755.00 15,227.62 3,174.70 12,052.92
200-924I ISHAM STUDENT COUNCIL 875.38 0.00 426.00 0.00 0.00 1,301.38 268.00 1,033.38
200-924M WADSWORTH MIDDLE

STUDENT COUNCIL
691.45 0.00 73.00 0.00 364.76 399.69 0.00 399.69

200-924W CLASS OF 2024 (807.15) 0.00 1,281.38 0.00 0.00 474.23 0.00 474.23
200-925H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-925W CLASS OF 2025 2,114.40 150.00 4,483.00 0.00 0.00 6,597.40 27,545.00 (20,947.60)
200-926H D. E. C. A. 8,029.09 0.00 0.00 0.00 0.00 8,029.09 0.00 8,029.09
200-926W CLASS OF 2026 124.00 0.00 0.00 0.00 0.00 124.00 0.00 124.00
200-927H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-927W CLASS OF 2027 286.00 0.00 0.00 0.00 0.00 286.00 0.00 286.00
200-928H C.B.I.P. 179.82 0.00 0.00 0.00 0.00 179.82 0.00 179.82
200-928W CLASS OF 2028 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-929W CLASS OF 2029 194.15 0.00 0.00 0.00 0.00 194.15 0.00 194.15
200-930H GRIZZLY GRIND COFFEE CLUB 1,590.27 153.00 1,302.50 80.00 459.96 2,432.81 780.04 1,652.77
200-930W CLASS OF 2030 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-931H MEDIA COMMUNICATIONS

WHS
294.99 0.00 0.00 0.00 0.00 294.99 0.00 294.99

200-932H WHS SPECTRUM CLUB 42.03 0.00 0.00 0.00 0.00 42.03 0.00 42.03
200-932S inactive STUDENT MANAGED

ACTIVITY
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

200-933H TEACHER AIDES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-934H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-935H GRIZZLY LEADER ACADEMY

(WHS)
1,985.49 0.00 209.69 145.25 263.60 1,931.58 236.40 1,695.18

200-936H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-941H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-945H AUTOMOTIVES 1,177.36 115.00 1,165.00 1,539.00 1,709.85 632.51 161.00 471.51
200-946H CARPENTRY 1,608.32 0.00 0.00 0.00 0.00 1,608.32 0.00 1,608.32
200-947H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-948H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-9512 STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-951C STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-952C MIDDLE SCHOOL DRAMA 15,447.96 589.00 8,433.00 0.00 16,622.64 7,258.32 2,854.99 4,403.33
200-953C MIDDLE SCHOOL USERVE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-953P MIDDLE SCHOOL POWER OF

THE PEN
0.00 0.00 953.50 722.00 1,172.00 (218.50) 0.00 (218.50)

200-988H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-993H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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200-994H STUDENT MANAGED ACTIVITY $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
200-995H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-996H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-997H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-998H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
200-999H STUDENT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 33,968.94 $ 1,007.00 $ 81,130.01 $ 8,605.94 $ 51,142.58 $ 63,956.37 $ 43,942.04 $ 20,014.33
Fund: 300

300-0000 WHS ATHLETICS 4,044.34 24,124.00 157,004.54 17,551.32 124,577.28 36,471.60 34,800.55 1,671.05
300-900A WHS ATHLETICS: BENEFIT

GAMES/COMM SERVICE
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-900C WMS ATHLETICS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-900H WHS BAND UNIFORM

REPLACEMENT
56,147.54 0.00 0.00 0.00 0.00 56,147.54 0.00 56,147.54

300-900R WHS ATHLETICS-ROTARY 4,746.10 0.00 1,292.62 4,312.31 24,656.27 (18,617.55) 28,509.15 (47,126.70)
300-901H WHS CHOIR ROBE

REPLACEMENT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

300-902H WHS JOURNALISM / BRUIN
FUND

8,102.30 0.00 11,180.95 0.00 3,758.50 15,524.75 9,169.00 6,355.75

300-910H WHS DRAMA FUND 65,369.10 0.00 9,727.00 6,796.42 28,391.99 46,704.11 10,571.79 36,132.32
300-911M WMS FISHING CLUB 95.42 0.00 0.00 0.00 0.00 95.42 0.00 95.42
300-917H WHS MUSIC-INSTRUMENTAL 9,775.80 0.00 300.00 0.00 0.00 10,075.80 0.00 10,075.80
300-918H WHS MUSIC-VOCAL GENERAL

CHOIR
8,769.06 6,195.00 55,869.45 1,734.49 59,875.57 4,762.94 25,078.20 (20,315.26)

300-918M WMS VOCAL MUSIC STUDENT
ACTIVITY ACCOUNT

1,719.60 15,004.00 30,591.25 718.77 14,952.49 17,358.36 29,387.19 (12,028.83)

300-918S WHS SHOW CHOIR 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-947M WMS INSTRUMENTAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-948C WMS VOCAL MUSIC 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-9500 ATHLETIC CAMPS: WEIGHT

ROOM
107.27 0.00 0.00 0.00 0.00 107.27 0.00 107.27

300-950M ATHLETICS: WMS "CAMP"
ACCOUNT ALL SPORTS

529.13 0.00 0.00 0.00 0.00 529.13 0.00 529.13

300-9511 ATHLETIC CAMPS: BASEBALL 589.61 0.00 0.00 0.00 400.00 189.61 400.00 (210.39)
300-9512 ATHLETIC CAMPS: BOYS

BASKETBALL
2,616.56 63.89 63.89 810.00 1,110.00 1,570.45 952.20 618.25

300-9513 ATHLETIC CAMPS: B SOCCER 312.00 0.00 0.00 0.00 84.98 227.02 0.00 227.02
300-9516 ATHLETIC CAMPS: FOOTBALL 3,614.47 0.00 2,368.35 0.00 9,096.77 (3,113.95) 773.01 (3,886.96)
300-9517 ATHLETIC CAMPS: BOYS LAX 1,884.60 0.00 2,045.00 0.00 710.00 3,219.60 0.00 3,219.60
300-9523 ATHLETIC CAMPS: CROSS

COUNTRY
1,480.12 1,000.00 1,182.67 0.00 0.00 2,662.79 0.00 2,662.79

300-9527 ATHLETIC CAMPS: BOYS
TRACK

3,483.85 0.00 0.00 0.00 0.00 3,483.85 365.00 3,118.85

300-9528 ATHLETIC CAMPS: WRESTLING (623.43) 0.00 0.00 0.00 3,221.00 (3,844.43) 0.00 (3,844.43)
300-9532 ATHLETIC CAMPS: GIRLS 12,478.17 0.00 0.00 1,400.63 4,214.91 8,263.26 2,604.25 5,659.01
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BASKETBALL
300-9534 ATHLETIC CAMPS: SOFTBALL

CAMP
$ 2,104.77 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 2,104.77 $ 0.00 $ 2,104.77

300-9535 ATHLETIC CAMPS:
VOLLEYBALL

9,859.06 0.00 2,104.00 3,364.18 5,392.07 6,570.99 0.00 6,570.99

300-9536 ATHLETIC CAMPS: GIRLS LAX 1,163.00 1,000.00 1,000.00 0.00 243.42 1,919.58 0.00 1,919.58
300-9544 ATHLETIC CAMPS: GIRLS GOLF

FUND
789.46 0.00 0.00 0.00 0.00 789.46 1,000.00 (210.54)

300-9546 ATHLETIC CAMPS: GIRLS
TENNIS

4,042.18 0.00 0.00 0.00 691.65 3,350.53 656.01 2,694.52

300-9547 ATHLETIC GIRLS TRACK 3,324.14 0.00 0.00 0.00 0.00 3,324.14 0.00 3,324.14
300-9551 ATHLETIC CAMPS:

WHEELCHAIR BASKETBALL
100.00 0.00 406.00 0.00 231.00 275.00 0.00 275.00

300-9552 ATHLETIC CAMPS: BOWLING 5,441.08 72.35 72.35 0.00 2,124.38 3,389.05 0.00 3,389.05
300-9553 ATHLETIC CAMPS: WHS CHEER 451.97 6,459.00 15,003.58 500.00 5,016.53 10,439.02 1,645.40 8,793.62
300-9555 ATHLETIC CAMPS: WMS

CHEER
2,811.32 0.00 339.23 0.00 633.38 2,517.17 0.00 2,517.17

300-980M DISTRICT MANAGED ACTIVITY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
300-988H WHS YEARBOOK/WHISPERER

FUND
21,713.85 165.00 2,929.00 0.00 5,919.73 18,723.12 7,989.96 10,733.16

$ 237,042.44 $ 54,083.24 $ 293,479.88 $ 37,188.12 $ 295,301.92 $ 235,220.40 $ 153,901.71 $ 81,318.69
Fund: 401

401-9000 AUXILIARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9001 AUXILARY SERVICES (SACRED
HEART)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9004 AUXILIARY SERVICES - SACRED
HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9005 AUX SERVICE: SACRED HEART
FY05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9006 AUXILIARY SERV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9009 AUX SERV SAC HEART 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
401-9019 AUX SERVICES FY19: SACRED

HEART
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9020 AUX SERVICES FY 2020
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9021 AUX SERVICES FY 2021:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9022 AUX SERVICES FY 2022:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9023 AUX SERVICES FY 2023:
SACRED HEART

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

401-9024 AUX SERVICES FY 2024:
SACRED HEART

13,711.31 0.00 0.00 0.00 48,972.65 (35,261.34) 0.00 (35,261.34)

401-9025 AUX SERVICES FY 2025:
SACRED HEART

0.00 0.00 100,601.41 11,601.20 99,450.66 1,150.75 113,149.65 (111,998.90)

401-9107 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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401-9108 AUXILIARY SERVICES $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
401-9109 AUXILIARY SERVICES 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 13,711.31 $ 0.00 $ 100,601.41 $ 11,601.20 $ 148,423.31 $ (34,110.59) $ 113,149.65 $ (147,260.24)
Fund: 402

402-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
402-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 409

409-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
409-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 412

412-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
412-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 416

416-9089 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9090 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9091 TEACHER DEVELOPMENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
416-9096 PROFESSIONAL

DEVELOPMENT BLOCK GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 420

420-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 422
422-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9189 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9190 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9285 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
422-9488 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 425

425-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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425-9099 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 432
432-9090 EMIS SUBSIDY OHIO DEPT OF

EDUCATION
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 440

440-0000 ENTRY YEAR PROGRAMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 447
447-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9094 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
447-9095 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 450

450-9000 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9001 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9003 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9005 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9098 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

450-9101 SCHOOLNET
EQUIP/INFRASTRUCTURE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 451

451-0000 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9002 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9003 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9004 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9006 ONE NET K-12 NETWORK

SUBSIDY
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

451-9007 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9008 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9009 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9010 DATA COMMUNICATION FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9019 ONENET: FY19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9020 ONE NET FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9021 ONE NET FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9022 ONE NET FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
451-9023 ONE NET FY 2023 0.80 0.00 0.00 0.00 0.00 0.80 0.00 0.80
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451-9024 ONE NET FY 2024 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
451-9025 ONE NET FY 2025 0.00 0.00 9,000.00 0.00 0.00 9,000.00 0.00 9,000.00

$ 0.80 $ 0.00 $ 9,000.00 $ 0.00 $ 0.00 $ 9,000.80 $ 0.00 $ 9,000.80
Fund: 452

452-0000 SCHOOLNET PROFESSIONAL
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9002 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9004 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9005 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9006 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

452-9007 SCHOOLNET PROFESS.
DEVELOPMENT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 455

455-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
455-9099 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 459

459-9004 OHIOREADS VOL
COORDINATOR GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9005 OHIOREADS VOL
COORDINATOR GRANT FY 05

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9006 OHIOREADS VOL
COORDINATOR GRANT
OV,IS,LN,VV

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9007 OHIOREADS VOL COOR GRANT:
FY 07 OV,LN,FR,VVIS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9105 OHIOREADS GRANT: FY 05 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9750 OHIOREADS VOLUNTEER -

FRANKLIN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9752 OHIOREADS CLASSROOM
FRANKLIN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9755 OHIOREADS GRANT FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-975F OHIOREADS - FRANKLIN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9760 OHIOREADS VOLUNTEER -

ISHAM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-9762 OHIOREADS - ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-9765 OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976I OHIOREADS GRANT ISHAM 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-976O OHIO READS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
459-977L OHIO READS LINCOLN 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

18 of 28



Reporting Period: January 2025 (FY 2025) 2/7/25 12:32 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

459-9782 OHIOREADS OVERLOOK $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
459-9785 OHIO READS GRANT

OVERLOOK
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

459-978O OHIO READS OVERLOOK
VOLUNTEER

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 460

460-9001 SUMMER INTERVENTION 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
460-9004 STUDENT INTERVENTION

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

460-9005 STUDENT INTERVENTION
GRANT:

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 461

461-9000 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9004 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9005 CAREER DEVELOPMENT (4-
CITIES COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9105 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9106 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9107 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

461-9108 VOCATIONAL EDUC.
ENHANCEMENTS

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 467

467-9020 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9021 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

467-9022 STUDENT WELLNESS &
SUCCESS FUNDS STATE AIDE

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 499

499-9000 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9003 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9007 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9016 OHIO CAREER COUNSELING
GRANT (COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9017 OHIO CAREER COUNSELING 18,219.40 0.00 0.00 0.00 0.00 18,219.40 0.00 18,219.40
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GRANT: FY2017
499-9018 SECONDARY TRANSITION

STUDENT W/ DISABILITIES
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

499-9022 OH SCHOOL SAFETY GRANT:
FY22  $24,184.63

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9099 LEAD SCHOOL GRANT -
VOCATIONAL

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9116 SCHOOL PSYCH INTERN
GRANT FY 16

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919C OH SCHOOL SAFETY GRANT: 4
CITIES FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-919W OH SCHOOL SAFETY GRANT:
WADSWORTH CSD FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9200 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-920W OHIO SCHOOL SAFETY GRANT:
WADSWORTH CSD FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921B OHIO SCHOOL BUS PURCHASE
PROGRAM FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-921W OHIO SCHOOL SAFETY
TRAINNING GRANT:
WADSWORTH CSD FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-922B OHIO SCHOOL BUS PURCHASE
PROGRAM FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-923A OH ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY23 $24,236.06

1,460.06 0.00 0.00 0.00 401.56 1,058.50 0.00 1,058.50

499-923S OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$70,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-923W OFCC SCHOOL SAFETY GRANT:
WADSWORTH CSD FY23
$163,659.19

499.26 0.00 0.00 0.00 418.75 80.51 40.00 40.51

499-924A OH ATTORNEY GENERAL
SAFETY GRANT: WADSWORTH
CSD FY24 $19,399.69

6,614.69 0.00 0.00 0.00 0.00 6,614.69 0.00 6,614.69

499-924B OHIO BUREAU WORKSER
COMP: School Safety and
Security Grant $40,000

0.00 0.00 40,000.00 0.00 40,000.00 0.00 0.00 0.00

499-925B OHIO BUREAU WORKSER
COMP: SCHOL SAFETY GRANT
CUSTODIAL EQUIPMENT
$40,000

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9300 CONFLICT MANAGEMENT
GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

499-9303 MISCELLANEOUS STATE
GRANT FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 26,793.41 $ 0.00 $ 40,000.00 $ 0.00 $ 40,820.31 $ 25,973.10 $ 40.00 $ 25,933.10
Fund: 504
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504-0000 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
504-9012 EDUCATION JOBS BILL GRANT

FY 2012
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 506

506-0000 RACE TO THE TOP 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
506-9000 RttT: OILA GRANT OVERLOOK

FY 2014
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9013 RACE TO THE TOP:RESIDENT
EDUCATOR REIMB.

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

506-9014 RACE TO THE TOP: RESIDENT
EDUC. FUNDS FY14

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 507

507-0000 ELEMENTARY AND
SECONDARY SCHOOL
EMERGENCY RELIEF FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9020 ESSER (CARES ACT) GRANT FY
2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9021 ESSER (CARES ACT) GRANT FY
2021

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9022 ESSER II GRANT ENDS 9/30/23 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-9023 ESSER III (ARP) GRANT ENDs

9/30/24
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-9024 ESSER III (ARP) GRANT ENDs
9/30/24

2,900.24 0.00 234,384.08 0.00 237,284.32 0.00 0.00 0.00

507-902H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923E ESSER GRANT FY 23 carryover 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923H ARP HOMELESS GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-923S ESSER STATE ACTIVITY GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
507-924H ARP HOMELESS TARGETED

SUPPORT GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

507-925H ARP HOMELESS GRANT FY 24
$2,900.24

(2,330.00) 0.00 2,622.25 0.00 292.25 0.00 0.00 0.00

$ 570.24 $ 0.00 $ 237,006.33 $ 0.00 $ 237,576.57 $ 0.00 $ 0.00 $ 0.00
Fund: 510

510-9021 CORONAVIRUS RELIEF FUND
(CRF)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921B CRF: OHIO BROADBAND
GRANT 12/30/20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921C MEDINA COUNTY CRF-
SUBGRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

510-921W WADSWORTH TOWNSHIP CRF 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 514
514-9000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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514-9001 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
514-9002 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9089 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9090 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9091 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9092 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9093 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9097 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9098 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
514-9198 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 516

516-0000 IDEA-B FED GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9002 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9005 ACCESS GRANT @ CIS/WMS:

FED
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9006 ACCESS GRANT @ CIS/WMS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9010 IDEA-B FED GRANT (NON

STIMULUS)
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-9019 IDEA-B FED GRANT FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9020 IDEA-B FED GRANT FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9021 IDEA-B FED GRANT FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9022 IDEA-B FED GRANT FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9023 IDEA-B FED GRANT FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9024 IDEA-B FED GRANT FY 2024 0.00 0.00 74,287.38 0.00 74,287.38 0.00 0.00 0.00
516-9025 IDEA-B FED GRANT FY 2025 0.00 0.00 0.00 94,608.48 547,991.86 (547,991.86) (17,320.68) (530,671.18)
516-9088 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9089 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9090 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9091 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9093 IDEA PART B GRANTS 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-9098 TITLE VI B FUND 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-919R IDEA-B RESTORATION GRANT

FY2019
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-920R IDEA-B RESTORATION GRANT
FY2020

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-922A IDEA-B ARP FY 22 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-923A IDEA-B ARP FY 23 FED GRANT
American Recovery Plan

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

516-932N STIMULUS IDEA-B: FY 2010 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
516-932O STIMULUS IDEA-B: FY 2011 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 74,287.38 $ 94,608.48 $ 622,279.24 $ (547,991.86) $ (17,320.68) $ (530,671.18)
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Fund: 524
524-0000 VOC ED: CARL D. PERKINS -

1984
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

524-9008 CARL PERKINS (4-CITIES
COMPACT)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9019 CARL PERKINS: FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9020 CARL PERKINS FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9021 CARL PERKINS FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9022 CARL PERKINS FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9023 CARL PERKINS FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
524-9024 CARL PERKINS FY 2024 7,014.78 0.00 23,660.52 0.00 30,675.30 0.00 0.00 0.00
524-9025 CARL PERKINS FY 2025 0.00 0.00 0.00 16,887.88 93,404.65 (93,404.65) 0.00 (93,404.65)
524-9089 VOC ED: CARL D. PERKINS -

1984
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9090 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9091 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9092 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9093 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9094 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9097 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9098 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9106 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9190 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9191 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9195 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9196 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9288 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9291 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9292 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

524-9388 VOC ED: CARL D. PERKINS -
1984

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 7,014.78 $ 0.00 $ 23,660.52 $ 16,887.88 $ 124,079.95 $ (93,404.65) $ 0.00 $ (93,404.65)
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Fund: 532
532-932N STATE FISCAL STABILIZATION

FUND (FOUNDATION)
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

532-932O STATE FISCAL STABILIZATION:
FY 11

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 533

533-9010 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
533-9011 II-D TECHNOLOGY GRANT

(CCIP) FY 11
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

533-9013 TITLE II D - TECHNOLOGY 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 572
572-0000 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9019 TITLE ONE FY 2019 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9020 TITLE I: FY 2020 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9021 TITLE I: FY 2021 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9022 TITLE I: FY 2022 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9023 TITLE I: FY 2023 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9024 TITLE I: FY 2024 0.00 0.00 67,343.99 0.00 67,343.99 0.00 0.00 0.00
572-9025 TITLE I: FY 2025 0.00 49,671.92 49,671.92 47,995.13 258,646.27 (208,974.35) (5,777.56) (203,196.79)
572-902E TITLE I: FY 2022 EXPANDING

OPP FOR CHILD
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9089 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9090 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9091 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9092 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9093 TITLE I DISADVANTAGED
CHILDREN

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9098 TITLE ONE 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-9197 TITLE I DISADVANTAGED

CHILDREN
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-9199 CHAPTER 1 CARRYOVER 95 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
572-932N TITLE I STIMULUS

ALLOCATION FY 2010
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

572-932O TITLE I STIMULUS FY11:
DISADV. YOUTH SUPPLIES

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 49,671.92 $ 117,015.91 $ 47,995.13 $ 325,990.26 $ (208,974.35) $ (5,777.56) $ (203,196.79)
Fund: 573

573-0000 TITLE V INNOV 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9001 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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573-9002 TITLE VI $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
573-9010 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9089 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9090 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9091 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9092 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9093 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9094 TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-9098 TITLE VI 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
573-9199 TITLE V INNOVATIVE EDUC

PGM
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

573-932O TITLE V INNOVATIVE EDUC
PGM

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 584

584-0000 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9002 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-9010 DRUG FREE SCHOOL GRANT

FUND
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9022 TITLE IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9023 TITLE IV-A STUDENT SUPPORT
GRANT FY23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9024 TITLE IV-A STUDENT SUPPORT
GRANT FY24

(853.11) 0.00 36,148.70 0.00 35,295.59 0.00 0.00 0.00

584-9025 TITLE IV-A STUDENT SUPPORT
GRANT FY2025

0.00 0.00 0.00 0.00 312.00 (312.00) 845.00 (1,157.00)

584-9089 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9090 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9091 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9092 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9093 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9094 DRUG FREE SCHOOL GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

584-9098 SAFE & DRUG FREE GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
584-922A TITLE IV, PART A, STUDENT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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Reporting Period: January 2025 (FY 2025) 2/7/25 12:32 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

SUPPORT AND ACADEMIC
ENRICHMENT PROGRAMS

584-924S STRONGER CONNECTIONS
GRANT ODE FY 24-26

$ 1,226.00 $ 0.00 $ 71,809.60 $ 0.00 $ 73,035.60 $ 0.00 $ 0.00 $ 0.00

$ 372.89 $ 0.00 $ 107,958.30 $ 0.00 $ 108,643.19 $ (312.00) $ 845.00 $ (1,157.00)
Fund: 585

585-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 587
587-0000 EARLY CHILDHOOD SPECED,

IDEA
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9000 IDEA PRESCHOOL-
HANDICAPPED

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9013 PRESCHOOL GRANT FY 2013
((HANDICAPPED)

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9019 EARLY CHILDHOD PRESCHOOL
IDEA FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9020 EARLY CHILDHOOD SPEC ED
IDEA FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9021 EARLY CHILDHOOD SPEC ED
IDEA FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9022 EARLY CHILDHOOD SPEC ED
IDEA FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9023 EARLY CHILDHOOD SPEC ED
IDEA FY 23

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9024 EARLY CHILDHOOD SPEC ED
IDEA FY 24

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9025 EARLY CHILDHOOD SPEC ED
IDEA FY 2025

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-9098 EHA PRESCHOOL GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-919R IDEA- PRESCHOOL RECOVERY

GRANT
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-920R IDEA- PRESCHOOL RECOVERY
GRANT FY 20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-921R IDEA- PRESCHOOL RECOVERY
GRANT FY 21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-922A EARLY CHILDHOOD SPEC ED
IDEA_ARP GRANT: FY 22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

587-932N STIMULUS PRESCHOOL: FY10 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
587-932O STIMULUS EARLY CHLD: FY

2011
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 588

588-0000 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

Fund: 589
589-9001 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
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WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00
Fund: 590

590-0000 IMPROVING TEACHER QUALITY
TITLE II-A

$ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00 $ 0.00

590-9002 CLASS REDUCTION GRANT 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9013 IMPROVING TEACH QUALITY

FY13
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9014 IMPROVING TEACHER QUALITY
TITLE II-A

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9019 TITLE II-A SUPP EFF INST FY 19 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
590-9020 TITLE II-A SUPP. EFFECTIVE

INSTRUCTION 2020
0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9021 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2021

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9022 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2022

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9023 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2023

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

590-9024 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION 2024

2,580.14 0.00 9,335.02 0.00 11,915.16 0.00 0.00 0.00

590-9025 TITLE II-A SUPP. EFFECTIVE
INSTRUCTION FY 2025

0.00 0.00 0.00 10,033.11 60,443.68 (60,443.68) 934.15 (61,377.83)

$ 2,580.14 $ 0.00 $ 9,335.02 $ 10,033.11 $ 72,358.84 $ (60,443.68) $ 934.15 $ (61,377.83)
Fund: 599

599-9015 HEALTHY CUISINE FOR KIDS
FOOD SERV. GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9016 FOOD SERVICE: TEAM UP FOR
SUCCESS GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9019 IV-A STUDENT SUPPORT
GRANT FY19

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9020 IV-A STUDENT SUPPORT
GRANT FY20

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9021 IV-A STUDENT SUPPORT
GRANT FY21

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9022 IV-A STUDENT SUPPORT
GRANT FY22

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9099 SCHOOL TO
WORK/CONTINUOUS
IMPORVEMENT GRANT

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9102 OHIO LPDC ACTION RESEARCH
PRJCT PHASE III

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9122 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9123 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-9200 MISCELLANEOUS FED. GRANT
FUND

0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00

599-923S OFCC SCHOOL SAFETY GRANT: 7,421.77 0.00 0.00 0.00 7,421.77 0.00 0.00 0.00

27 of 28



Reporting Period: January 2025 (FY 2025) 2/7/25 12:32 PM

WADSWORTH CITY SCHOOL DISTRICT
Cash Summary Report

Full Account
Code

Description Initial Cash MTD Received FYTD Received MTD Expended FYTD Expended Fund Balance Encumbrance Unencumbered
Balance

WADSWORTH CSD FY23
$70,000

$ 7,421.77 $ 0.00 $ 0.00 $ 0.00 $ 7,421.77 $ 0.00 $ 0.00 $ 0.00
Grand Total $

86,122,550.87
$ 4,937,347.44 $

45,532,751.73
$ 8,186,939.81 $

70,289,718.38
$

61,365,584.22
$

31,022,523.28
$

30,343,060.94
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FY 2025 FY 2025

Budget  Actual to Date Variance Variance % Target %

Beginning Cash Balance 21,076,279$       21,076,279$            

Total Revenue 61,572,494$       35,186,312$            (26,386,182)$      57.1% 58.3%

Expenditures:

Salaries and Wages 37,642,834$       21,888,258$            (15,754,576)$      58.1% 57.69%

Employee Fringe Benefits 14,346,232$       9,018,018$              (5,328,214)$        62.9% 58.3%

Purchased Services 7,052,621$          4,358,922$              (2,693,699)$        61.8% 58.3%

Supplies and Materials 2,638,311$          1,881,332$              (756,979)$            71.3% 58.3%

Capital Outlay 476,113$             205,454$                 (270,659)$            43.2% 58.3%

HB 264 Payments -$                      -$                          -$                      

Other 691,458$             395,742$                 (295,717)$            57.2% 58.3%

Transfers/ Advances out 240,000$             34,975$                    (205,025)$            14.6% 58.3%

Total Expenditures 63,087,569$       37,782,701$            (25,304,868)$      59.9% 58.3%

Revenue over (under) Expenditures (1,515,075)$        (2,596,389)$             

Ending Cash Balance 19,561,204$       18,479,889$            

Encumbrances 4,936,823$              67.71%

Available Unencumbered Balance 13,543,066$            

Cash Flow Summary:
Total Revenue Current Month All Funds 4,937,347.44$        

Total Expenditures Current Month All Funds 8,186,939.81$        

Total Month End Cash Balance 61,365,584.22$      

Appropriation Summary:
Total Appropriations Current Year All Funds 82,984,939.19$      

Prior Fiscal Year Carryover Encumbrances 43,789,850.87$      

Total Available All Funds 126,774,790.06$    

Fiscal Year To Date Expenses All Funds 70,289,718.38$      

Fiscal Year To Date % expended All Funds 55.4%

Wadsworth City School District

Monthly Financial Update

Jan-25

 General Fund 

Budget to Actual Report

Financial Summary - All Funds
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