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Extended Duty Stipends

Extra Duty Assignment Proposed Annual Stipend* Amount
Assessment/Testing Coordinator (OSAS, ELPA, 2.25% $25186-37
PSAT, SAT, ACT;-SEED) —stipend-foreach
assessmenttype
AVID Coordinator - (small program - AHP & 3.25% 53;358-69
Merlo only)

AVID Coordinator - (standard program) 5.25% $5;161+53
School-Based Chemical Safety Officer 1.00% S9F+72
CTE/CTSO (ex. DECA) Leadership Advisor 1.50% S$145758
District Lead - Social Worker 7.25% $704497
District Lead - Counselor 7.25% 5704497
District Lead - Nurse 5.25% $5-101+53
Elementary Choir/Music Extracurricular Program 1.00% $S97+F2
HS Department ChairfBepartment 0.75% 572879
Head/Instructional/Grade Level Team Leader

HSteadership-Advisor/ASBActivities 5.25% $5;-16153
Director/Student-Government/tink-Erew Advisor

(2 semesters)

MAETE S s e etk FLE9— 528700
MSWEB#Student Orientation/Link Crew Advisor 1.00% S97+72
Nurse Mentor, School Psych Mentor, SLP Mentor 0.25% $242-93
Science Fair Coordinator 1.00% S$97+72
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SIRP-Coordinater 5.00% $4;858-60
SPED Facilitator 4.25% $4:129-81
STAT-Coordinator 5.00% $4;858-60
Summer School District Coordinator - 11.25% $16;93185
Elem/Middle (60 hour program)
Summer School District Coordinator - High 12.25% $44963-57
School (60 hour program)
Summer School Site Coordinator - 7.50% $7287960
Elem/Middle (60 hour program)
Summer School Site Coordinator - High 8.25% $58,016:69
School (60 hour program)
Synergy, Canvas, and SBLS Coordinator 2.50% $2429:30
TR1LFOSA—summerwork FERY 28T 00
TAG Coordinator - Building 1.00% $971-72
Rrotessional Bevel Rlannine/Facilitat ceed N
(exchuding FOSAs Facili et l - -
Distriet-eads)

*Percentages shall be based on the top step of the BA column on the salary schedule.

1. Teachers and licensed specialists may agree to additional work duties beyond
their regular job expectations and contractual duties.

2. Work assigned outside the scope of an employee’s salaried position with the
agreement of the bargaining unit member may be assigned for a stipend or extra

duty hourly pay.

w

Stipend assignments are made by supervisors subject to available funding.

4. Stipends will be divided among staff if more than one person is in the role.



