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Where We Stand:
HUMANIZING THESE TIMES

Inclusive Culture is a guiding value of SPPS. We are
committed to embracing each individual’s culture, race, ethnicity,
ability and identity.

Purpose

Recent executive orders passed by the current federal administration have
created fear and concern among members of our school community. We
recognize the deep impact these executive orders have on the feelings of
safety and belonging among our students, staff, families and community, and
we stay strong in our commitment to our guiding value of inclusive culture. This
document highlights the policies and practices that are in place to support the
safety, belonging, and physical and emotional health of Saint Paul Public
Schools students, staff and families.

The Minnesota Human Rights Act is one of the strongest civil rights laws in the
country. This state law prohibits discrimination in employment, housing, public
accommodations, public services, education, credit and business based on
protected class, including: race, religion, disability, national origin, sex, marital
status, familial status, age, sexual orientation and gender identity. In addition,
SPPS has a number of current policies and procedures that we will continue to
uphold.

SPPS Policies

The Racial Equity Policy acknowledges that complex societal and historical
factors contribute to the inequity within our school district. We are committed
to addressing and overcoming institutional racism while providing necessary
support to our students. We will continue to implement practices and
programming that address the racialized patterns of inequity in our district.

The Gender Inclusion Policy for Students was written with staff and parents
of students to ensure the health and safety of students of all gender identities
and expressions. District staff and students will maintain actions that create a
respectful and inclusive environment for our LGBTQIA+ students.

The Gender Inclusion Policy for Staff addresses inequities that some staff
confront as they navigate a system that operates from a cisgender, binary
model. SPPS staff deserve respectful, dignified and inclusive work
environments.

QUESTIONS?
equity@spps.org * spps.org/equity
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Additional Resources

Equal Opportunity/
Non-Discrimination

SPPS does not discriminate on the
basis of race, creed, sex, marital
status, national origin, immigration
status, age, color, religion, ancestry,
status with regard to public
assistance, socioeconomic status,
sexual or affectional orientation,
gender identity and expression,
familial status, physical appearance
or disability. For questions, concerns
or to report incidents related to the
415 policy, please contact the Office

of Equal Employment Opportunity.

Gender and Sexual Diversity

Parent Advisory Council
The GSDPAC is made up of family

members from many backgrounds
who identify as LGBTQ+ and/or are
parents/guardians of LGBTQ+
students. The PAC serves as a forum
for families to express concerns and
advocate on their children's behalf.

Ombudsperson / Title IX

The district's ombudsperson works
directly with parents, community
members and the school district to
clarify and resolve questions,
concerns and complaints in a fair and
timely manner. SPPS also works with
staff and students on concerns
regarding sex-based discrimination.



https://mn.gov/mdhr/yourrights/mhra/
https://resources.finalsite.net/images/v1705467072/sppsorg/m0vdoc89flxppmfcxtex/racial-equity-policy.pdf
https://resources.finalsite.net/images/v1729710799/sppsorg/fjowv9rxy1tqcrqi2zds/50000GenderInclusionPolicyStudents-FINAL-10_22_24.pdf
https://resources.finalsite.net/images/v1731444295/sppsorg/e3w2uchfhyimbli3whxl/RENUMBERED41800GIPolicyStaff-FINAL-10_28_2024.pdf
mailto:equity@spps.org
http://spps.org/equity
https://resources.finalsite.net/images/v1699022920/sppsorg/i1qefvddg1baechl1tng/10200equalop_non-discrimination282022.pdf
https://resources.finalsite.net/images/v1699022920/sppsorg/i1qefvddg1baechl1tng/10200equalop_non-discrimination282022.pdf
https://spps.guardianconduct.com/incident-reporting
https://www.spps.org/about/departments/equal-employment-opportunity
https://www.spps.org/about/departments/equal-employment-opportunity
https://www.spps.org/about/departments/equity/out-for-equity/gender-and-sexual-diversity-parent-advisory-council-gsdpac
https://www.spps.org/about/departments/equity/out-for-equity/gender-and-sexual-diversity-parent-advisory-council-gsdpac
https://www.spps.org/families/family-engagement-community-partnerships/ombudsperson
https://www.spps.org/about/departments/equal-employment-opportunity/title-ix-information
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Nuestra postura:
HUMANIZANDO ESTOS
MOMENTOS

La Cultura inclusiva es un valor que guia a SPPS. Estamos
comprometidos a abrazar la cultura, raza, etnia, capacidad e
identidad de cada individuo.

Propésito

Las recientes érdenes ejecutivas aprobadas por la actual administracién federal han
creado miedo y preocupacion entre los miembros de nuestra comunidad escolar.
Reconocemos el profundo impacto que estas érdenes ejecutivas tienen en los
sentimientos de seguridad y pertenencia en nuestros estudiantes, empleados, familias y
comunidad y nos mantenemos firmes en nuestro compromiso con el valor de cultura
inclusiva que nos guia. Este documento destaca las pdlizas y practicas implementadas
para apoyar la seguridad, la pertenencia y la salud fisica y emocional de los estudiantes,
empleados y familias de las Escuelas Publicas de Saint Paul.

El Acta de derechos humanos de Minnesota es una de las leyes de derechos civiles
mas estrictas del pais. Esta ley estatal prohibe la discriminacion por clase protegida en
el empleo, vivienda, instalaciones publicas, servicios publicos, educacion, crédito y
negocios, incluyendo: raza, religion, discapacidad, origen nacional, sexo, estado civil,
estado familiar, edad, orientacion sexual e identidad de género. Ademas, SPPS tiene
una serie de pdlizas y procedimientos vigentes que continuaremos respetando.

Pdélizas de SPPS

La pdliza de Equidad Racial reconoce que factores sociales e histéricos complejos
contribuyen a la desigualdad dentro de nuestro distrito escolar. Estamos
comprometidos a abordar y superar el racismo institucional, mientras brindamos el
apoyo necesario a nuestros estudiantes. Continuaremos implementando practicas y
programas que aborden los patrones racializados de inequidad en nuestro distrito.

La pdliza de Inclusion de Género para Estudiantes fue escrita con los empleados y
los padres de los estudiantes para garantizar la salud y seguridad de los estudiantes

de todas las identidades y expresiones de género. Los empleados y estudiantes del
distrito mantendran acciones para crear un ambiente respetuoso e inclusivo para
nuestros estudiantes LGBTQIA+.

La pdliza de Inclusion de Género para Empleados aborda las desigualdades que
enfrentan algunos miembros del personal mientras navegan por un sistema que

opera desde un modelo binario cisgénero. Los empleados de SPPS merecen
ambientes de trabajo respetuosos, dignos e inclusivos.

PREGUNTAS?

YOU
BELONG
HERE
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Recursos adicionales

lgualdad de oportunidades/No
fiscriminacié
SPPS no discrimina por motivos de raza,
credo, sexo, estado civil, origen nacional,
estado migratorio, edad, color, religion,
ascendencia, estado con respecto a
asistencia publica, nivel socioeconémico,
orientacion sexual o afectiva, identidad y
expresion de género, estado familiar,
apariencia fisica o discapacidad. Si tiene
preguntas, inquietudes o para informar
incidentes relacionados con la poliza
415, comuniquese con la Oficina de

Igualdad de Oportunidades en el
Empleo.

Consejo asesor de padres sobre
género y diversidad sexual (GSDPAC)
El GSDPAC esta formado por familiares
de diversos origenes que se identifican
como LGBTQ+ y/o son
padres/guardianes de estudiantes
LGBTQ+. El PAC sirve como un foro
para que las familias expresen sus
inquietudes y defiendan a sus nifos.

Mediador / Title IX

El mediador del distrito trabaja
directamente con los padres, miembros
de la comunidad y el distrito escolar para
aclarar y resolver preguntas, inquietudes
y quejas de manera justa y oportuna.
SPPS también trabaja con empleados y
estudiantes en inquietudes relacionadas
con la discriminacion basada en el sexo.
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Peb Txoj Kev Xam Pom: TIB NEEG
RAU LUB SIJ HAWM NO

Xam Txhua Yam Kev Lis Kev Cai yog ib tug gauv coj uas muaj nqis
rau hauv SPPS. Peb txaus siab rau txhua tug txoj kev lis kev cai, haiv
neeg, pawg neeg, tus peev xwm thiab yog leej twg.

Lub Ntsiab Lus

Tsoom fwv nyuam ghuav dhau ib txoj cai ua rau ib tsoom tswv cuab hauv peb
cov tsev kawm ntawv tau ntshai thiab txhawj. Peb paub tias txoj cai no raug
hnyav rau txoj kev xav, kev nyab xeeb thiab kev nyob muaj tswv rau cov tub

ntxhai kawm, neeg ua hauj lwm, cov tsev neeg thiab lub zej zos, thiab peb yuav

sawv khov kho rau peb txoj kev muaj nqis thiab tej kev lis kev cai. Daim ntawv
no ghia txog txoj cai uas peb siv los txhawb txoj kev nyab xeeb, nyob muaj
tswy, thiab txoj kev noj gab nyob zoo rau lub cev, lub hiwb thiab kev xav rau
Xees Phos Tsoom Fwv Tsev Kawm Ntawv cov tub ntxhais kawm ntawv, neeg
ua hauj lwm thiab cov tsev neeg.

Txoj cai Minnesota Human Rights Act yog ib txoj cai muaj zog pab rau cov pej
xeem hauv lub teb chaws. Lub xeev txoj cai no txwv tsis pub muaj kev ntxub
ntxaug rau hauv chaw hauj lwm, kev nrhiav vaj nrhiav tsev nyob, tej chaw rau
sawv daws siv, tej hauj lwm uas pab rau sawv daws, kev kawm ntawyv, tej kev
tsim nyog tau txais thiab kev lag luam raws li txoj cai tiv thaiv lawv lawm, piv li
thaiv hom neeg, kev ntseeg, kev tsis taus, tuaj twg tuaj, poj niam txiv neej, kev
sib yuav, tsev neeg zoo li cas, hnub nyoog, kev sib yuav thiab hom tub ntxhais
zoo li cas. Ntxiv mus, SPPS tseem muaj cov cai thiab txheej txheem uas peb
tseem coj thiab ua raws los mus pab rau kev tiv thaiv.

SPPS Cov Cai

Txoj cai Racial Equity Policy lees paub tias lub neej thiab tej keeb kwm nyuaj
uas tsis yooj yim to taub no ua rau muaj kev tsis sib txig sib luag rau hauv
peb koog tsev kawm ntawv. Peb yuav mob siab nrhiav kom tau thiab ua kom
yeej tej kev ntxub ntxaug rau thaum peb npaj kom muaj kev txhawb peb cov
tub ntxhais kawm ntawv. Peb yuav ua kom tau thiab tsim kom muaj cov
khoos kas los txhawm kom tau txoj kev tsis sib txig sib luag hauv peb koog
tsev kawm ntawv.

Txoj cai Gender Inclusion Policy for Students yog sau los ntawm cov neeg ua
hauj lwm thiab tub ntxhais kawm ntawv cov niam txiv los pab rau txhua hom
tub ntxhais kawm ntawv txoj kev noj qab nyob zoo thiab kev nyab xeeb thiab
ghia tias lawv yog leej twg. Hauv paus tsev kawm ntawv cov neeg hauj lwm
thiab cov tub ntxhais kawm ntawv yuav sib pab kom muaj kev sib hwm thiab
muaj chaw zoo rau peb cov tub ntxhais kawm LGBTQIA+ tib si.

Txoj cai Gender Inclusion Policy for Staff yog tsim los daws tej teeb meem
txog kev tsis sib txig sib luag uas ib txhia neeg ua hauj lwm tau sib cav tias
ghov hauj lwm ntawd yog poj niam los sis txiv neej li xwb. SPPS cov neeg ua
hauj lwm yuav tsum muaj kev sib hwm, kev ncaj ncees thiab chaw hauj lwm
haum rau txhua hom poj niam thiab txiv nee;.

LUS NUG?
equity@spps.org * spps.org/equity

YOU
BELONG
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Kev Paub Ntxiv
Cib Fim Sib Txig Sib Luag /

Tsis Muaj Kev Ntxub Ntxaug

SPPS tsis muaj xaiv ntsej xaiv muag vim
nqaij tawv, kev ntseeg, poj niam txiv neej,
kev sib yuav, hom neeg twg, neeg tsiv
teb chaws, hnub nyoog, kob nqgaij tawv,
pog yawg yog leej twg, tau nyiaj tsoom
fwv, kev noj haus, nyiam poj niam txiv
neej, hom poj niam txiv neej, ghia tias
nws yog leej twg, tsev neeg zoo li cas,
cev ntaj ntsug los sis puas cev li cas. Yog
muaj lus nug, kev txhawj xeeb los sis
ghia tawm report incidents tej yam uas
thooj li txoj cai 415 policy, thov tiv tauj
Office of Equal Employment Opportunity.

Pawg Niam Txiv Tawm Tswv Yim

Gender and Sexual Diversity
Parent Advisory Council

Pawg GSDPAC muaj cov niam txiv
ntawm ntau hom neeg xws li yog cov
LGBTQ+ thiab/los sis cov niam txiv/saib
xyuas ntawm cov tub ntxhais kawm
ntawv LGBTQ+. Pawg niam txiv no sawv
cev hais lus pab rau cov niam txiv uas
muaj me nyuam kawm ntawv.

Tus Kws Pab Taug thiab Daws
Teeb Meem / Title IX

Lub hauv paus tsev kawm ntawv tus kws
pab taug thiab daws teeb meem
(ombudsperson) ua hauj lwm ncaj nraim
nrog cov niam txiv, neeg zej zos thiab
hauv paus tsev kawm ntawv los daws tej
yam uas tsis meej thiab teb tej lus nug,
kev txhawj xeeb thiab kev tsis txaus siab
kom muaj chaw haum xeeb. SPPS kuj ua
hauj lwm nrog cov neeg ua hauj lwm
thiab tub ntxhais kawm ntawv yog pom
tias muaj kev ntxub ntxaug.
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Halka Aanu Taagannahay:
AADAMNIMADA
WAAYAHAAN

Dhagan Loo Dhan Yahay waa giyamka haga SPPS. Waxaa
naga go'an soo dhaweynta dhaganka, isirka, gowmiyada,
awooda iyo aqoonsiga shakhsi kasta.

Ujeedada

Awaamiirti u dambeysay ee waaxda fulinta ee ay meelmariyeen maamulka federaalka
ee hadda jira waxay cabsi iyo walaac ku abuureen xubnaha bulshada dugsigeena
dhexdooda. Waxaanu garowsanahay saamaynta qotoda dheer ee awaamiirtani waaxda
fulinta ay ku leeyihiin dareenka badbaadada iyo ka-tirsanaanta u dhaxaysa ardaydeena,
shagaalaha, qoysaska iyo bulshada, waxaana ku adkeysaneynaa sida ay nooga go'an
tahay giyamkeena hagista ee dhaganka loo dhan yahay. Dukumiintigani waxa uu
iftiminayaa siyaasadaha iyo dhagamada u degsan in lagu taageero badbaadada,
ka-tirsanaanta, iyo caafimaadka jireed iyo shucuureed ee ardayda, shaqaalaha iyo
qoysaska Dugsiyada Dadweynaha ee Saint Paul.

Xeerka Xuguugda Aadanaha ee Minnesota waa mid ka mid ah sharciyada xuquuqda
rayidka ah ee ugu xooggan dalka. Sharcigan gobolka waxa uu mamnuucayaa takoorka
xagga shaqaaleysiinta, guriyeynta, hoy'siinada dadweynaha, adeegyada dadweynaha,
waxbarashada, buundooyinka iyo ganacsiga ku salaysan dabaqgada la ilaaliyo, oo ay ku
jiraan: isirka, diinta, naafonimada, asalka qaran, jinsiga, xaaladda guurka, xaaladda
qoyska, da'da, rabitaanka galmo iyo aqoonsiga jinsiga. Intaa marka laga yimaado, SPPS
waxay leedahay tiro siyaasado iyo habraacyo hadda jira oo aanu sii wadi doono in aanu
dhowrno.

Siyaasadaha SPPS

Siyaasadda Sinnaanta Isirka waxay giraysaa in arrimaha kakan ee bulshada iyo kuwa
taariikhiga ahi ay gacan ka geystaan sinnaan la'aanta ka jirta degmada dugsigeenna.
Waxaa naga go'an in aanu wax ka gabanno oo aan ka gudubno cunsuriyadda
nidaamiga ah anagoo isla markaana taageerada lagama maarmaanka ah siinayno
ardaydeena. Waxaanu sii wadi doonaa in aanu hirgelinno dhagamada iyo
barnaamijyada wax ka gabanaya qaababka la isireeyay ee sinnaan la'aanta
degmadeenna.

Siyaasadda U-dhannaanshaha Jinsiga ee Ardayda waxaa lala qoray shagaalaha iyo
waalidiinta ardayda si loo xagqiijiyo caafimaadka iyo badbaadada ardayda ee

dhammaan agoonsiyada jinsiga iyo muujinnada. Shagaalaha degmada iyo ardayda
waxay joogtayn doonaan tallaabooyin jawi ixtiraam badan oo loo dhan yahay u
abuuraya ardaydeenna LGBTQIA+.

i -dhannaanshaha Jinsi h laha waxay wax ka gabataa
sinnaan la'aanta ay shaqaalaha gaarkood la kulmaan inta ay ku dhex jiraan nidaam
ku shageeya gaabka labada jinsi. Shagaalaha SPPS waxay mudan yihiin deegaanno
shaqo oo ixtiraam badan, sharaf leh oo loo dhan yahay.

SU’AALO MA QABTAA?
equity@spps.org * spps.org/equity

YOU
BELONG
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Kheyraad Dheeraad ah

Eursad Siman / Takoor La’aan

SPPS dadka kuma kala takooraan wax
ku salaysan isir, caqiido, lab ama
dheddig, xaaladda guurka, asal qaran,
xaaladda soogalootiga, da'da, midabka,
diinta, abtirsiinyada, xaaladda marka loo
eego kaalmada dadweynaha, xaaladda
dhaqgan-dhagaale, rabitaanka galmo ama
kalgacayl, aqoonsiga jinsiga iyo muujinta,
xaaladda qoyska, muugaalka jirka ama
naafonimada. Wixi ah su’aalo, walaacyo
ama in aad dhacdooyinka la xiriira u
sheegto siyaasadda 415, fadlan la xiriir
Xafiiska Fursada Shagaaleysiinta Siman.

Golaha La-talinta Waalidka ee Jinsiga

iyvo Kala Duwanaanta Jinsiga
GSDPAC waxay ka kooban yihiin xubno

goys 0o kasoo kala jeeda asallo badan
kuwaasoo isu aqoonsan in ay yihiin
LGBTQ+ iyo/ama in ay yihiin
waalidiinta/mas’uuliyiinta ardayda
LGBTQ+. PAC waxay u shagaysaa sidi
madal ay qoysaska ku muujiyaan
walaacyada uguna doodaan iyagoo
matalaya ubadkooda.

Dhexdhexaadiyaha / Title IX
Dhexdhexaadiyaha degmada wuxuu toos

ula shaqgeeyaa waalidiinta, xubnaha
bulshada iyo degmada dugsiga si uu u
caddeeyo oo uu su’aalaha, walaacyada
iyo cabashooyinka ugu xalliyo gaab
caddaalad ah oo waqtiyaysan. SPPS
waxay sidoo kale shagaalaha iyo
ardayda kala shageysaa walaacyada ku
aadan takoorka ku salaysan jinsiga.
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https://mn.gov/mdhr/yourrights/mhra/
https://resources.finalsite.net/images/v1705467072/sppsorg/m0vdoc89flxppmfcxtex/racial-equity-policy.pdf
https://resources.finalsite.net/images/v1729710799/sppsorg/fjowv9rxy1tqcrqi2zds/50000GenderInclusionPolicyStudents-FINAL-10_22_24.pdf
https://resources.finalsite.net/images/v1731444295/sppsorg/e3w2uchfhyimbli3whxl/RENUMBERED41800GIPolicyStaff-FINAL-10_28_2024.pdf
mailto:equity@spps.org
http://spps.org/equity
https://resources.finalsite.net/images/v1699022920/sppsorg/i1qefvddg1baechl1tng/10200equalop_non-discrimination282022.pdf
https://resources.finalsite.net/images/v1699022920/sppsorg/i1qefvddg1baechl1tng/10200equalop_non-discrimination282022.pdf
https://spps.guardianconduct.com/incident-reporting
https://spps.guardianconduct.com/incident-reporting
https://www.spps.org/about/departments/equal-employment-opportunity
https://www.spps.org/about/departments/equal-employment-opportunity
https://www.spps.org/about/departments/equity/out-for-equity/gender-and-sexual-diversity-parent-advisory-council-gsdpac
https://www.spps.org/about/departments/equity/out-for-equity/gender-and-sexual-diversity-parent-advisory-council-gsdpac
https://www.spps.org/families/family-engagement-community-partnerships/ombudsperson
https://www.spps.org/families/family-engagement-community-partnerships/ombudsperson
https://www.spps.org/about/departments/equal-employment-opportunity/title-ix-information



