
 
 
 
 

REGINA ARMSTRONG                                                           RODNEY GILMORE, Ed. D.       
Interim Superintendent of Schools                                     Associate Superintendent for Human Resources 
ADMINISTRATION OFFICE                                           HUMAN RESOURCES DEPARTMENT 

August 1, 2023                                                                                                                                 JOB POSTING # 128 

2023-2024 SCHOOL YEAR VACANCY 

Multi-Tiered System of Supports 
 

POSITIONS:   MTSS Academic Instructional Coach  

 
OBJECTIVES OF THE POSITION: Support the implementation of MTSS programming, assessments,  

and processes to be used by school-wide intervention teams in the implementation of Tier 2 and 3 reading  
and math interventions of identified students. The position is district-based and reports to the Director of MTSS  
 

• Conduct fidelity check of Tier 2 and Tier 3 academic interventions for students in K-6  
• Provide training and support to ensure proper implementation of evidence-based interventions. 
• Assist schools in understanding screening, diagnostic and progress monitoring data (i.e. CBM) for the 

purpose of intervention design.  
• Monitor and report student achievement data associated with the multi-tier assessments (e.g., i-Ready, 

NWEA, and CBM). 
• Monitor Tier 2 and Tier 3 intervention caseloads in each school.  
• Attend and collaborate on MTSS meetings for students identified in need of Tier 2 and Tier 3 academic 

interventions.    
• Customize and facilitate Tier 2/3 professional development in reading and math interventions based on 

schools’ needs.  
• Communicate and work closely with the regular classroom teachers while assisting in the development 

of Tier 2 intervention for small group instruction.  
• Have in-depth knowledge of data collection and progress monitoring for students.   
• Develop and provide materials for/with colleagues for students receiving Tier 2 and Tier 3 interventions.  
• Review and monitor effectiveness of academic intervention tools at the district level.   
• Train and support the implementation of intervention tools districtwide.  
• Participate in pre-referrals meetings to ensure proper data collection. 
• Coach on intervention, progress monitoring data collection processes and MTSS procedures.  

  
 
QUALIFICATIONS:   Special Education certification 

 

LOCATION:    Districtwide  
  
COMPENSATION:   Service Assignment I – Source of funding: IDEA 
 

CLOSING DATE:   August 11, 2023 
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APPLICATION PROCEDURES: Candidates must apply on www.olasjobs.org/longisland 

Interested, qualified candidates should submit a letter of interest and resume. Due to the volume of 

applicants no email responses will be accepted. 

 
 

Rodney Gilmore, Ed. D. 
RODNEY GILMORE, Ed. D. 
Associate Superintendent for Human Resources 
 

We are an Equal Opportunity Employer 
 

http://www.olasjobs.org/longisland

