LONE PINE UNIFIED SCHOOL DISTRICT

SCHOOL BOARD RESPONSIBILITIES

1. Set Direction 2. Establish the Structure 3. Demonstrate Support 4. Ensure
Accountability 5. Demonstrate Community Leadership

MISSION STATEMENT

Lone Pine Unified School District is committed to providing every student the
tools they need for academic, personal and social achievement so that each
student may become a productive member of society.

Governance Team Goals

1. Maintain an exceptional academic environment that provides quality instruction to all

students

Recognize parents as key partners in the success of our students

Maintain fiscal solvency

Provide clean, safe, and secure sites for the well-being of our students and staff

Recruit, retain and support the growth of all employees

Support 21% century skills competence to assist in academic progress, communication

and learning

7. Clearly communicate with local community members and share the district
achievements.
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Addressing the Board
There are many different ways individuals may choose to address the Board. Those who wish
to request an agenda item may do so by submitting the request in writing, along with
supporting documents and information, to the Superintendent at least one week prior to a
scheduled meeting. Those wishing to address an item on the agenda may do so by

submitting a card at the beginning of the meeting. Individuals will be recognized by the
Board President when the item is considered. For matters not on the agenda, individuals
may also submit a card prior to the start of the meeting. There will be an opportunity to
address the Board when called upon by the Board President. The Board shall not take action
on such items at that meeting. If you have a question or comment during discussions, please
raise your hand and wait to be called upon before speaking.




LONE PINE UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
AGENDA
January 20, 2021
5:15 p.m.

District Conference Room
301 S. Hay Street, Lone Pine, CA

NOTICE TO PUBLIC: Please be advised that the Board Conference Room will be closed to the public. The Board
will be conducting its meeting online. Board Members will participate via videoconference, accessible to the public
at https://inyocoe.zoom.us/j/97038962819, or you may join by phone dial (669)900-9128 then enter Meeting
ID 970 3896 2819.

Public Comment may be provided by emailing the comments prior to the meeting to lpusdcomment@Ipusd.k12.ca.us
or you may drop your comments in the drop slot at the District Office, 301 S Hay St. at least 2 hours prior to the
start of the meeting.

Any person with a disability may request this agenda be made available in an appropriate alternative format. A request for disability-related modification or
accommodation may be made by a person with a disability who requires a modification or accommodation in order to participate in the public meeting to the
Superintendent at the Lone Pine Unified School District Office located at 301 S. Hay Street in Lone Pine or phone (760) 876-5579 between the hours of 7:30 a.m.
and 4:30 p.m. at least 48 hours before the meeting. Government Code Section 54954.2

Any writings or documents that are public records and are provided to a majority of the Governing Board regarding an open session item on this agenda will be
made available for public inspection in the District Office located at 301 S. Hay Street, Lone Pine during normal business hours.

1. CALL TO ORDER & ROLL CALL
Mrs. Susan Patton, President
Mrs. Krista Sullivan, Clerk
Mr. Jason Olin, Member
Mr. Scott Kemp, Member
Mrs. Susan Lutze, Member
Patrick Traynor, Superintendent and
Secretary to the Board

T

PUBLIC PARTICIPATION (HEARING SESSION)

Members of the public who wish to speak to the Board about any item on the Closed Session agenda are invited to
do so at this time. Comments shall be limited to four minutes per person for a total of 20 minutes. Person wishing to
speak must complete a request card and hand it to the Board Secretary.

2. CLOSED SESSION (3:30 P.M.)
2.1 Moved by and seconded by
items:
1) PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE/COMPLAINT (G.C. Sec. 54957)
2) CONFERENCE WITH LABOR NEGOTIATOR (G.C. Sec. 54957.6)
District Employees: SITA and CSEA
District Negotiator: Patrick Traynor

that the Board recess to closed session to discuss the following

3. OPEN SESSION (5:15 P.M.)
3.1 Moved by and seconded by
3.2 Pledge of Allegiance
3.3 Moved by and seconded by that the Board approve the agenda order as presented.
3.4 Report of any action taken in Closed Session.

that the Board return to open session at 5:15 p.m.

4. PRESENTATION SESSION
4.1 Lo-Inyo Student Representative — Mylee Patton
4.2 LPHS Student Representative — Mariela Nava
4.3 Lo-Inyo Principal Report — Mr. Dutton
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4.4 LPHS Principal Report — Ms. O’Sullivan
4.5 SITA and/or CSEA Representative Reports

PUBLIC PARTICIPATION (HEARING SESSION)

Interested parties who wish to speak to the Board about matters pertaining to the schools that do not appear on the
agenda are invited to do so at this time. Comments on agenda items will be heard at the time the Board considers
that agenda item. All public comments on an agenda item will be heard prior to the Board’s discussion of the item.
Individuals will be allowed four minutes to address the Board and the Board shall limit the total time for public
input on any one item to 20 minutes (BB 9323). Persons wishing to speak must complete a request card and hand it
to the Board Secretary.

GENERAL FUNCTIONS OF THE BOARD

NON-CONSENT AGENDA
5.1 Moved by and seconded by that the Board adopt the following revised and/or updated Board Policy
and/or Administrative Regulation as presented to the Board for second read.
1) BP/AR 5113.1, Chronic Absence and Truancy
2) BP/AR 5145.7, Sexual Harassment
3) BP 5145.9, Hate-Motivated Behavior
4) AR/E 5145.71, Title IX Sexual Harassment Complaint Procedures
5) BP/AR/E 6161.1, Selection and Evaluation of Instructional Materials
6) E(1)9323.2, Actions by the Board
5.2 Moved by and seconded by to accept for first reading revised Board Policies, as presented to
the Board:
1) AR 0430, Comprehensive Local Plan for Special Education
2) BP/AR 1312.3, Uniform Complaint Procedures
3) BP/AR 0460, Local Control and Accountability Plan
4) BP 4119.25, Political Activities of Employees
5) BP 4140/4240/4340, Bargaining Units
6) BP 5113.2, Work Permits
7) BP 5126, Awards for Achievement
8) BP/AR 5141.31, Immunizations
9) BP 6146.1, High School Graduation Requirements
10) BP/AR/E 6146.2, Certificate of Proficiency/High School Equivalency
11) BP 6170.1, Transitional Kindergarten
12) BB 9012, Board Member Electronic Communications
13) BB 9320, Meetings and Notices

CONSENT AGENDA

The following items may be approved by a single vote of the Board. Any item that warrants further discussion may
be separated for discussion and action.

Moved by and seconded by that the Board approve consent agenda items 5.3 to 5.5.

5.3 Approve the regular meeting minutes of December 9, 2020, as presented to the board.

5.4 Accept generous donation of $500 each to Lo-Inyo School and Lone Pine High School from ExxonMobil
Educational Alliance to support each school’s math/science programs.

5.5 Accept generous donation of $650.00 to Lo-Inyo School from AltaOne Federal Credit Union to be used for
weekly student incentive.

PERSONNEL

CONSENT AGENDA
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The following items may be approved by a single vote of the Board. Any item that warrants further discussion may
be separated for discussion and action.
Moved by and seconded by that the Board approve consent agenda items 6.1 to 6.4.

6.1 Approve resignation of Liz Jones from her position as Head Softball Coach, effective immediately.

6.2 Ratify probationary employment of Lisa Stephens to serve as Food Service Assistant for 2 1/2 hours per
day/5 days a week, effective December 16, 2020. Compensation shall be Range 1 Step 1 on the Classified
Employee Salary Schedule.

6.3 Ratify probationary employment of Lisa Stephens to serve as Food Service Worker for 1 1/2 hours per day/5
days a week, effective December 16, 2020. Compensation shall be Range 2 Step 1 on the Classified Employee
Salary Schedule.

6.4 Approve Memorandum of Understanding between the District and California School Employee Association
(CSEA), regarding a One-Time Stipend, pending approval from CSEA Chapter #440, as presented to the Board.

7. CURRICULUM & INSTRUCTION

CONSENT AGENDA
The following items may be approved by a single vote of the Board. Any item that warrants further discussion may
be separated for discussion and action.

Moved by and seconded by

that the Board approve consent agenda item 7.1.

7.1 Approve the 2020-21 School Accountability Report Cards for Lo-Inyo and Lone Pine High School, as presented
to the board. The SARC’s will be posted on the District’s website as required by law.

8. BUSINESS AND FINANCE

CONSENT AGENDA

The following items may be approved by a single vote of the Board. Any item that warrants further discussion may
be separated for discussion and action.

Moved by and seconded by that the Board approve consent agenda items 8.1 to 8.5.

8.1 Approve the COVID-19 Prevention Program Plan, as presented to the Board.

8.2 Accept the Quarterly Report on Williams Uniform Complaints for the period October to December 2020.
8.3 Approve application for Impact Aid FY 2021.

8.4 Approve Surplus Property List, as presented to the Board.

8.5 Approve Purchase Orders and Warrants.

ACKNOWLEDGEMENT OF CORRESPONDENCE
1) Inyo County Superintendent of Schools receipt of School Board Recognition

ITEMS FROM THE SUPERINTENDENT
A. Other

ITEMS FROM THE BOARD
For the purpose of sharing school-related activities, school visits, or sharing any district related issues or comments
with other members of the Board and staff.

UPCOMING DATES AND REMINDERS (See District Calendar at www.lpusd.k12.ca.us)
e Wed.Feb3 - Special Board Workshop/Study Session 9:00 a.m. (Tentative)
e Wed. Feb 24 - Regular Board Meeting 5:15 p.m. DCR

9. ADJOURNMENT




ITEM 5.1

TO: Board of Trustees

FROM: Patrick Traynor, Superintendent

SUBJECT: Board Meeting of January 20, 2021

The following policies are presented for adoption (and second reading) with changes/revisions as
provided by the following CSBA Policy Guidesheet. This process continues the list of policy
updates that will be submitted to the Board for review as necessary and time permits. Please note
that policies for your review include strikeeut text for language to be removed and italics for

language being added.

Please contact me if you have any questions.

CSBA POLICY GUIDESHEET

Note: Descriptions below identify major revisions made in CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes may have also been made. Districts should review the sample materials
and modify their own policies accordingly.

Board Policy 5113.1 - Chronic Absence and Truancy

Policy updated to designate the attendance supervisor as the person responsible for performing various
assignments related to absence and truancy; reflect a tiered approach for reducing chronic absence which
includes universal strategies and letters to parents/guardians; expand material regarding early intervention; add
the provision of training and information to staff for the implementation of a trauma-informed approach to
chronic absence; reflect chronic absence as a measure of district and school performance on the California
School Dashboard; and add grade level to the list of specific data to be provided to the board regarding
attendance, absence, and truancy.

Administrative Regulation 5113.1 - Chronic Absence and Truancy

Regulation updated to reflect law allowing the referral of a chronic absentee (rather than a student who is
"irregular in attendance") to a school attendance review board (SARB), a truancy mediation, or a comparable
program and requiring documentation of the interventions undertaken at the school when making such a referral.
Regulation also revised to give students who are absent the opportunity to make up missed work for full credit
and support to limit the impact of absences on grades. Regulation clarifies that parents/guardians of students
between 13 and 18 years of age must be notified, upon initial identification of their child for truancy, that the
student may be subject to suspension, or delay of driving privilege.

Board Policy 5145.7 - Sexual Harassment
Policy updated to clarify that, in some instances, it may be necessary to concurrently review a sexual harassment
complaint under both the Title IX sexual harassment complaint procedures and the district's uniform complaint
procedures (UCP) in order to meet the applicable timelines. Policy also adds the requirement to provide
supportive measures to the respondent as well as the complainant.

Administrative Regulation 5145.7 - Sexual Harassment

Regulation updated to add section on "Definitions," including the federal definition of sexual harassment for
purposes of applying the Title IX complaint procedures. Section identifying the Title IX Coordinator(s) moved
and revised to reference CSBA's AR 5145.71 - Title IX Sexual Harassment Complaint Procedures. Section on
"Notifications” adds requirement to notify students and parents/guardians that the district does not
discrimination on the basis of sex and that inquiries about the application of Title IX may be referred to the Title
IX Coordinator or the U.S. Department of Education; deletes requirement to provide contact information of the
Title IX Coordinator to employees, bargaining units, and job applicants which is addressed in AR
4119.11/4219.11/4319.11 - Sexual Harassment; and reflects NEW LAW (AB 34, 2019) which requires districts
to post the definition of sex discrimination and harassment in a prominent location on the district's web site.



Administrative Regulation 5145.71 - Title IX Sexual Harassment Complaint Procedures

Regulation updated to clarify that a sexual harassment complaint that is dismissed or denied under Title IX may
still be subject to review under the districts UCP and thus the two procedures should be implemented
concurrently in order to meet the applicable timelines. Regulation also updated to clarify that the applicability
of the Title IX sexual harassment complaint procedures is limited to conduct that allegedly occurs in an
education program or activity over which the district exercises control; add optional language providing that an
employee must forward a report of sexual harassment to the Title IX Coordinator within one day, consistent
with AR 5145.7 - Sexual Harassment; revise the timeframe for concluding the complaint process from 45 to 60
days to align with requirements of the UCP; reflect the right to appeal the district's decision to the California
Department of Education consistent with the UCP or to pursue civil law remedies; and add the requirement to
maintain a record of any actions, including supportive measures, taken in response to a report or formal
complaint of sexual harassment.

NEW - Exhibit 5145.71 - Title IX Sexual Harassment Complaint Procedures
New exhibit presents a sample of the required notification to students and parents/guardians regarding the

district's Title IX sexual harassment policy, the district's Title IX coordinator, and grievance procedures pursuant
to 34 CFR 106.8.

BP 5145.9 - Hate-Motivated Behavior

(BP revised)
Policy updated to define hate-motivated behavior and expand material related to collaboration, staff training,
and enforcement of rules regarding student conduct. Policy also provides for the use of uniform complaint
procedures when the behavior is determined to be based on unlawful discrimination.

Board Policy 6161.1 - Selection and Evaluation of Instructional Materials

Policy updated to reflect NEW LAW (SB 820, 2020) which revises the definition of "technology-based
materials” to include the electronic equipment required to make use of those materials, making such equipment
subject to the determination of sufficiency. Policy also deletes unnecessary legal citations related to the State

. Board of Education's (SBE) adoption of academic standards, deletes section on "Review Process" which was
moved to the AR, deletes option in regard to public hearings on the sufficiency of textbooks and other
instructional materials for schools that operate on a multitrack year-round calendar since such schools can use
the same language as those that operate on a traditional calendar, and adds references to sample board policy
and regulations for complaints concerning instructional materials.

Administrative Regulation 6161.1 - Selection and Evaluation of Instructional Materials

Regulation updated to add section on "Review Process" formerly in the BP and revise the section to encourage
input from a diverse group of stakeholders. Section on "Criteria for Selection and Adoption of Instructional
Materials" revised to delete unnecessary legal citations related to SBE's adoption of academic standards; move
material regarding publisher requirements for grades 9-12 to end of list ot make it easier for K-8 districts to
delete; replace the list of nondiscrimination categories with a reference to BP 0410 - Nondiscrimination in
District Programs and Activities; add a new item on criteria for technology-based materials; emphasize the
importance of the accurate portrayal of the cultural and racial diversity of society in instructional materials; and
delete an outdated item regarding quality, durability and appearance. "Conflict of Interest” section revised to
delete redundant and difficult-to-enforce item.

Exhibit 6161.1 - Selection and Evaluation of Instructional Materials
Exhibit updated to delete unnecessary legal citations related to SBE's adoption of academic standards and to
change "foreign language" to "world language" consistent with current law.

Exhibit(1) 9323.2 - Actions by the Board
Exhibit updated to clarify items under "Actions Requiring a Two-Thirds Vote of the Board" and "Actions
Requiring a Four-Fifths Vote of the Board" regarding emergency facilities conditions as only applying to
districts that have adopted the Uniform Public Construction Cost Accounting Act procedures. Item regarding
the expenditure and transfer of funds or use of district property or personnel to meet a national or local
emergency created by war moved from "Actions Requiring a Four-Fifths Vote of the Board" to "Action
Requiring a Four-Fifths Vote of the Board Members Present at the Meeting" to more accurately reflect law.



Students BP 5113.1(a)

CHRONIC ABSENCE AND TRUANCY

The Governing Board believes that absenteeism, whatever the cause, may be an early warning sign
of poor academic achievement and may put students at risk of dropping out of school. The Board
desires to ensure that all students attend school in accordance with the state's compulsory education
law and take full advantage of educational opportunities provided by the district.

(cf- 5113 - Absences and Excuses)
(cf. 5113.11 - Attendance Supervision)

The Superintendent or designee shall establish a system to accurately track student attendance in
order to identify individual students who are chronic absentees and truants, as defined in law and
adnnnlstratlve regulat1on and to identify patterns of absence throughout the district. He%she—sh-aﬂ

The Superintendent or designee shall consult with students, parents/guardians, school staff, and
community agencies, as appropriate, to identify factors contributing to chronic absence and
truancy.

The Superintendent or designee shall develop strategies—that-a tiered approach to reducing
chronic absence. focus—en—prevention—of Such an approach shall include strategies for
preventing attendance problems, which may include, but are not limited to, efforts to provide a
safe and positive school environment, relevant and engaging learning experiences, school activities
that help develop students' feelings of connectedness with the school, school-based health services,
letters alerting parents/guardians to the value of regular school attendance, and incentives
and rewards to recognize students who achieve excellent attendance or demonstrate significant
improvement in attendance.

: enable The tiered approach
shall also provide for early outreach to students as soon as they show signs of poor attendance or
if they were chronically absent in the prior school year. Early intervention may include
personalized outreach, individual attendance plans, and/or mentoring to students with
moderate levels of chronic absence, with additional intensive, interagency wrap-around
services for students with the highest level of absence.

(cf: 0410 - Nondiscrimination in District Programs and Activities)



BP 5113.1(b)

CHRONIC ABSENCE AND TRUANCY (continued)

(cf. 5126 - Awards for Achievement)

(cf. 5131 - Conduct)

(cf- 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5141.6 - School Health Services)

(cf- 5145.3 - Nondiscrimination/Harassment)

Interventions—for—sStudents with serious attendance problems shall be provided with
interventions specific to their needs, which designed-to-meet-the-specific-needs-of the-student

and may include, but are not limited to, health care referrals, transportation assistance, counseling
for mental or emotional difficulties, academic supports, efforts to address school or community
safety concerns, discussions with the student and parent/guardian about their attitudes regarding
schooling, or other strategies to remove identified barriers to school attendance. The
Superintendent or designee may collaborate with child welfare services, law enforcement, courts,
public health care agencies, other government agencies, and/or medical, mental health, and oral
health care providers to make alternative educational programs and support services available for
students and families.

(cf. 1020 - Youth Services)

(cf. 5030 - Student Wellness)

(cf- 5146 - Married/Pregnant/Parenting Students)
(cf. 5147 - Dropout Prevention)

(cf. 6158 - Independent Study)

(cf: 6164.2 - Guidance/Counseling Services)

(cf. 6164.5 - Student Success Teams)

(cf- 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf- 6173.2 - Education of Children of Military Families)
(cf 6175 - Migrant Education Program)

(cf. 6179 - Supplemental Instruction)

(cf. 6181 - Alternative Schools/Programs of Choice)
(cf. 6183 - Home and Hospital Instruction)

(cf. 6184 - Continuation Education)

(cf: 6185 - Community Day School)

The Superintendent or designee shall ensure that staff assigned to fulfill attendance-related
duties are trained in implementing a trauma-informed approach to chronic absence and
receive information about the high correlation between chronic absence and exposure to
adverse childhood experiences.

(cf. 4131 - Staff Development)



BP 5113.1(c)
CHRONIC ABSENCE AND TRUANCY (continued)

Students who are identified as chronically absent or truant shall be subject to the interventions
specified in law and administrative regulation.

(cf 5113.12 - District School Attendance Review Board)

A student's truancy, tardiness, or other absence from school shall not be the basis for histher
suspension or expulsion. Alternative strategies and positive reinforcement for attendance shall be
used whenever possible.

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

The Superintendent or designee shall periodically report to the Board regarding student
attendance patterns in the district, including rates of chronic absence and truancy
districtwide and for each school, grade level, and numerically significant student subgroup

as defined in Education Code 52052, the-district's-progress-in-improving studentattendance rates
forall studentsand for each-numerically-significant studentpepulatien. Such information shall be

used to evaluate the effectiveness of strategies implemented to reduce chronic absence and truancy
and to make-changes-as-needed develop annual goals and specific actions for student attendance
and engagement to be included in the district's local control and accountability plan and other
applicable school and district plans. As appropriate, the Superintendent or designee shall engage
school staff in program evaluation and improvement and in the determination of how to best
allocate available community resources.

(cf- 0500 - Accountability)

(cf. 0400 - Comprehensive Plans)

(cf. 0420 - School Plans/Site Councils)

(cf. 0450 - Comprehensive Safety Plan)

(cf- 0460 - Local Control and Accountability Plan)

Legal Reference: (continued on next page)



BP 5113.1(d)

CHRONIC ABSENCE AND TRUANCY (continued)

EDUCATION CODE

1740-1742 Employment of personnel to supervise attendance (county superintendent)

37223 Weekend classes

46000 Records (attendance)

46010-46014 Absences

46110-46119 Attendance in kindergarten and elementary schools

46140-46147 Attendance in junior high and high schools

48200-48208 Children ages 6-18 (compulsory full-time attendance)

48225.5 Work permits, entertainment and allied industries

48240-48246 Supervisors of attendance

48260-48273 Truants

48290-48297 Failure to comply; complaints against parents

48320-48325 School attendance review boards

48340-48341 Improvement of student attendance

48400-48403 Compulsory continuation education

48900 Suspension and expulsion

49067 Unexcused absences as cause of failing grade

52052 Academic Performance Index; numerically significant student subgroups

60901 Chronic absence

GOVERNMENT CODE

54950-54963 The Ralph M. Brown Act

PENAL CODE

270.1 Chronic truancy; parent/guardian misdemeanor

272 Parent/guardian duty to supervise and control minor child; criminal liability for truancy

830.1 Peace officers

VEHICLE CODE

13202.7 Driving privileges; minors; suspension or delay for habitual truancy

WELFARE AND INSTITUTIONS CODE

256-258 Juvenile hearing officer

601-601.4 Habitually truant minors

11253.5 Compulsory school attendance

CODE OF REGULATIONS. TITLE 5

306 Explanation of absence

420-421 Record of verification of absence due to illness and other causes

COURT DECISIONS

L.A. v. Superior Court of San Diego County, (2012) 209 Cal. App.4th 976
Management Resources:

CSBA PUBLICATIONS

Attendance Awareness Month, Fact Sheet, September 2014

ATTENDANCE WORKS PUBLICATIONS

District Attendance Tracking Tool

For School Board Members: Frequently Asked Questions About Chronic Absence
School Attendance Tracking Tool

Bringing Attendance Home: Engaging Parents in Preventing Chronic Absence, 2015

The Power of Positive Connections: Reducing Chronic Absence Through PEOPLE: Priority Early
QOutreach for Positive Linkages and Engagement, 2014

CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS

School Attendance Review Board Handbook: A Road Map for Improved School Attendance and Behavior,
2045 rev. 2018

SehvolAttendancehnprovement-Handbook 2000




BP 5113.1(¢e)

CHRONIC ABSENCE AND TRUANCY (continued)

Legal Reference: (continued)
WEB SITES
CSBA: http://www.csba.org
Attendance Works: http://www.attendanceworks.org
California Association of Supervisors of Child Welfare and Attendance: http://www.cascwa.org
California Department of Education: http://www.cde.ca.gov
California Healthy Kids Survey: http://chks.wested.org
California School Climate, Health, and Learning Survey System: http://www.cal-schls.wested.org

Policy LONE PINE UNIFIED SCHOOL DISTRICT
adopted: January 20, 2011 Lone Pine, California
Reviewed: March 20, 2019

Reviewed: April 24, 2019

Revised: January 20, 2021



Students AR 5113.1(a)
CHRONIC ABSENCE AND TRUANCY
Definitions

Chronic absentee means a student who is absent for any reason on 10 percent or more of the school
days in the school year, when the total number of days the student is absent is divided by the total
number of days the student is enrolled and school was actually taught in the regular schools of the
district, exclusive of Saturdays and Sundays. (Education Code 60901)

Truant means a student who is absent from school without a valid excuse three full days in one
school year, or tardy or absent for more than any 30-minute period during the school day without
a valid excuse on three occasions in one school year, or any combination thereof. (Education Code
48260)

Habitual truant means a student who has been reported as a truant three or more times within the
same school year, provided the district has made a conscientious effort to hold at least one
conference with the student and histher the student's parent/guardian after either of the two
previous reports. (Education Code 48262, 48264.5)

Chronic truant means a student who has been absent from school without a valid excuse for 10
percent or more of the school days in one school year, from the date of enrollment to the current
date, provided the district has met the requirements of Education Code 48260, 48260.5, 48261,
48262, 48263, and 48291. (Education Code 48263.6)

For purposes of classifying a student as a truant, valid excuse includes, but is not limited to, the
reasons for which a student shall be excused from school pursuant to Education Code 48205 and
48225.5 and AR 5113 - Absences and Excuses. A valid excuse may include other reasons that
are within the discretion of school administrators and, based on the facts of the student's
circumstances, are deemed to constitute a valid excuse. (Education Code 48260)

(cf. 5113 - Absences and Excuses)
(cf. 5113.2 - Work Permits)

Addressing Chronic Absence

When a student is identified as a chronic absentee, the Superintendent or designee shall
communicate with the student and histher the student's parents/guardians to determine the
reason(s) for the excessive absences, ensure the student and parents/guardians are aware of the
adverse consequences of poor attendance, and jointly develop a plan for improving the student's
school attendance.

(cf. 5113.11 - Attendance Supervision)
(cf. 6020 - Parent Involvement)



AR 5113.1(b)
CHRONIC ABSENCE AND TRUANCY (continued)

The student may be referred to a student success team or school-site attendance review team to
assist in evaluating histher the student's needs and identifying strategies and programs to assist
him/her the student. When necessary, the student may be referred to a school attendance
review board (SARB) program, a truancy mediation program established by the district
attorney or the probation officer, or a comparable program deemed acceptable by the
Superintendent or designee, in accordance with Education Code 48263 and item #3 in the
section ''Addressing Truancy'' below.

(cf. 5146 - Married/Pregnant/Parenting Students)

(cf. 5147 - Dropout Prevention)

(cf. 6164.2 - Guidance/Counseling Services)

(cf. 6164.5 - Student Success Teams)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(cf. 6173.2 - Education of Children of Military Families)
(cf. 6175 - Migrant Education Program)

A student who is struggling academically may be offered tutoring or other supplemental
instruction, extended learning opportunities, and/or alternative educational options as appropriate.

Students who are absent shall be given an opportunity to make up missed assignments or
assessments and shall receive full credit for satisfactory completion of the work. Students
with excessive absences shall be supported to the extent possible to limit the impact of
absences on the student's grades.

(¢f. 5121 - Grades/Evaluation of Student Achievement)
(cf- 6158 - Independent Study)

(cf. 6176 - Weekend/Saturday Classes)

(cf. 6178.1 - Work-Based Learning)

(cf- 6179 - Supplemental Instruction)

(cf. 6181 - Alternative Schools/Programs of Choice)

(cf. 6183 - Home and Hospital Instruction)

(cf. 6184 - Continuation Education)

Whenever chronic absenteeism is linked to a health issue-or, social-emotional, family, or other
nonschool eendition issue, the Superintendent or designee may recommend school or community
resources and/or collaborate with community agencies and organizations to address the needs of
the student and the student's histher family.

(cf. 1020 - Youth Services)
(cf. 5141.6 - School Health Services)

Addressing Truancy



AR 5113.1(c)
CHRONIC ABSENCE AND TRUANCY (continued)

An attendance supervisor or designee, peace officer, probation officer, or school administrator or
designee may, as applicable, arrest or assume temporary custody during school hours of any
minor student found away from histher home who is absent from school without a valid excuse.
Any person arresting or assuming temporary custody of a minor student shall deliver the student
and make reports in accordance with Education Code 48265 and 48266. (Education Code
48264, 48265, 48266)

(cf. 3515.3 - District Police/Security Department)

The Superintendent or designee shall investigate a complaint from any person that a
parent/guardian has violated the state compulsory education laws contained in Education Code
48200-48341. (Education Code 48290)

When a student has been identified as a truant as defined above, the following steps shall be
implemented based on the number of truancies he/she the student has committed:

1. Initial truancy
a. The student shall be reported to the Superintendent or designee. (Education Code 48260)

b. The student's parent/guardian shall be notified by the most cost-effective method

possible, which may include email or a telephone call, that: (Education Code
48260.5)

(1) The student is truant.

(2) The parent/guardian is obligated to compel the student to attend school and,
Hf the parent/guardian fails to meet this obligation, he/she the
parent/guardian may be guilty of an infraction of the law and subject to
prosecution pursuant to Education Code 48290-48296.

3) Alternative educational programs are available in the district.

“4) The parent/guardian has the right to meet with appropriate school personnel
to discuss solutions to the student's truancy.

(5) The student may be subject to arrest or held in temporary custody by a
probation officer, a peace officer, a school administrator or designee, or
attendance supervisor or designee pursuant to Education Code 48264 if
found away from home and absent from school without a valid excuse.



AR 5113.1(d)

CHRONIC ABSENCE AND TRUANCY (continued)

(6) If the student is at least 13 years of age but under age 18, tThe student
may be subject to the suspension, restriction, or delay of histher driving
privilege pursuant to Vehicle Code 13202.7.

@) It is recommended that the parent/guardian accompany the student to school
and attend classes with the student for one day.

(cf- 5145.6 - Parental Notifications)

C.

The student may be required to attend makeup classes on one day of a weekend
pursuant to Education Code 37223. (Education Code 48264.5)

The student and, as appropriate, histher the student's parent/guardian may be
requested to attend a meeting with a school counselor or other school designee to
discuss the root causes of the attendance issue and develop a joint plan to improve
the student's attendance. (Education Code 48264.5)

The Superintendent or designee may notify the district attorney and/or probation
officer of the student's name and the name and address of histher the student's
parents/guardians. (Education Code 48260.6)

2. Second truancy

a.

Any student who has once been reported as a truant shall again be reported to the
Superintendent or designee as a truant if hisfher the student's is absent from school
without a valid excuse one or more days or is tardy on one or more days during the
school year. (Education Code 48261)

The student may be required to attend makeup classes on one day of a weekend
pursuant to Education Code 37223. (Education Code 48264.5)

The student may be assigned to an after-school or weekend study program within
the county. If the student fails to successfully complete this study program, histher
the student's shall be subject to item #3 below. (Education Code 48264.5)

An appropriate district staff member shall make a conscientious effort to hold at
least one conference with the student and histher the student's parent/guardian by
communicating with the parent/guardian at least once using the most cost-effective
method possible, which may include email or a telephone call. (Education Code
48262)

The student may be given a written warning by a peace officer. A record of that
warning may be kept at the school for not less than two years or until the student



AR 5113.1(e)

CHRONIC ABSENCE AND TRUANCY (continued)

3.

graduates or transfers from the school. If the student transfers, the record may be
forwarded to the new school. (Education Code 48264.5)

The Superintendent or designee may notify the district attorney and/or probation
officer when the student continues to be classified as a truant after the
parents/guardians have been notified in accordance with item #1b above.
(Education Code 48260.6)

Third truancy (habitual truancy)

a.

A student who is habitually truant, #regular—in—sehoel attendance a chronic

absentee, or habitually insubordinate or disorderly during attendance at school may
be referred to, and required to attend, a seheel-attendancereview-board {SARB)
program, a truancy mediation program established by the district attorney or the
probation officer, or a comparable program deemed acceptable by the
Superintendent or designee. (Education Code 48263, 48264.5)

(cf. 5113.12 - District School Attendance Review Board)

4.

b.

Upon making a referral to the SARB or the probation department, the
Superintendent, er-desigree or other person designated to make the referral
shall provide the student, the student's and parent/guardian, and SARB or
probation department with documentation of the interventions undertaken at
the school. The Superintendent or designee shall also provide the student and
the student's parent/guardian, in writing, the name and address of the SARB or
probation department and the reason for the referral. This notice shall indicate that
the student and the student's parent/guardian shall be required, along with the
district staff person making the referral, to meet with the SARB or a probation
officer to consider a proper disposition of the referral. (Education Code 48263)

If the student does not successfully complete the truancy mediation program or
other similar program, he/she the student shall be subject to item #4 below.
(Education Code 48264.5)

If the Superintendent or designee determines that available community services
cannot resolve the problem of the truant or insubordinate student or if the student
and/or he/she the student parents/guardians have failed to respond to the directives
of the district or to services provided, the Superintendent or designee may so notify
the district attorney and/or the probation officer. (Education Code 48263)

Fourth truancy



AR 5113.1(f)

CHRONIC ABSENCE AND TRUANCY (continued)

a.

Upon histher the fourth truancy within the same school year, the student may be
referred to the jurisdiction of the juvenile court. (Education Code 48264.5; Welfare
and Institutions Code 601)

If a student has been adjudged by the county juvenile court to be a habitual truant,
the Superintendent or designee shall notify the juvenile court and the student's
probation or parole officer whenever the student is truant or tardy on one or more
days without a valid excuse in the same or succeeding school year, or is habitually
insubordinate or disorderly at school. The juvenile court and probation or parole
officer shall be notified within 10 days of the violation. (Education Code 48267)

5. Chronic truancy (unexcused absence for 10 percent of school days

a.

Records

The Superintendent or designee shall ensure that the student's parents/guardians are
offered language-accessible support services to address the student's truancy.

If a chronically truant student is at least age six years and is in any of grades K-8,
the Superintendent or designee shall notify the student's parents/guardians that
failure to reasonably supervise and encourage the student's school attendance may

result in the parent/guardian being found guilty of a misdemeanor pursuant to Penal
Code 270.1.

The Superintendent or designee shall maintain accurate attendance records for students identified

as habitual or chronic truants. Fhe-Superintendent-or-desiznee-alse In addition, the designee,

and/or the staff persons who have direct contact with the student or parent/guardian shall

document all their contacts with-a-student-and-histher—parent/guardian-regarding the student's

attendance, including a summary of all conversations and a record of all intervention efforts.

(cf- 5125 - Student Records)

The Superintendent or designee shall gather and transmit to the County Superintendent of Schools
the number and types of referrals made to the SARB and of requests for petitions made to the
juvenile court. (Education Code 48273)

Regulation
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Students BP 5145.7(a)
SEXUAL HARASSMENT

The Governing Board is committed to maintaining a safe school environment that is free from
harassment and discrimination. The Board prohibits, at school or at school-sponsored or school-
related activities, sexual harassment targeted at any student by anyone. The Board also prohibits
retaliatory behavior or action against any person who reports, files a complaint or testifies about,
or otherwise supports a complainant in alleging sexual harassment.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf- 5131 - Conduct)

(cf 5131.2 - Bullying)

(cf. 5137 - Positive School Climate)

(cf. 5145.3 - Nondiscrimination/Harassment)

The district strongly encourages students who feel that they are being or have been sexually
harassed on school grounds or at a school-sponsored or school-related activity by another student
or an adult, or who have experienced off-campus sexual harassment that has a continuing effect
on campus, to immediately contact their teacher, the principal, the district's Title IX Coordinator,
or any other available school employee. Any employee who receives a report or observes an
incident of sexual harassment shall notify the Title IX Coordinator.

Once notified, the Title IX Coordinator shall ensure the complamt or allegation is addressed
through Fitle edures-AR 5145.71 - Title IX
Sexual Harassment Complamt Procedures or BP/AR 1312 3 - Uniform Complaint
Procedures, as applicable;-and-shall-offer suppertive-measures—to-the-complainant. Because a
complaint or allegation that is dismissed or denied under the Title IX complaint procedure
may still be subject to consideration under state law, the Title IX Coordinator shall ensure
that any implementation of AR 5145.71 concurrently meets the requirements of BP/AR
1312.3.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf- 1312.3 - Uniform Complaint Procedures)

(cf. 5141.4 - Child Abuse Prevention and Reporting)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

The Title IX Coordinator and shall offer supportive measures to the complainant and
respondent, as deemed appropriate under the circumstances.

The Superintendent or designee shall inform students and parents/guardians of the district's sexual
harassment policy by disseminating it through parent/guardian notifications, publishing it on the
district's web site, and including it in student and staff handbooks. All district staff shall be trained
regarding the policy.

Instruction/Information



BP 5145.7(b)

SEXUAL HARASSMENT (continued)

The Superintendent or designee shall ensure that all district students receive age-appropriate
information on sexual harassment. Such instruction and information shall include:

1. What acts and behavior constitute sexual harassment, including the fact that sexual
harassment could occur between people of the same sex and could involve sexual violence

2. A clear message that students do not have to endure sexual harassment under any
circumstance
3 Encouragement to report observed incidents of sexual harassment even when the alleged

victim of the harassment has not complained

4. A clear message that student safety is the district's primary concern, and that any separate
rule violation involving an alleged victim or any other person reporting a sexual harassment
incident will be addressed separately and will not affect the manner in which the sexual
harassment complaint will be received, investigated, or resolved

5 A clear message that, regardless of a complainant's noncompliance with the writing,
timeline, or other formal filing requirements, every sexual harassment allegation that
involves a student, whether as the complainant, respondent, or victim of the harassment,
shall be investigated and action shall be taken to respond to harassment, prevent recurrence,
and address any continuing effect on students

6. Information about the district's procedures for investigating complaints and the person(s)
to whom a report of sexual harassment should be made

7. Information about the rights of students and parents/guardians to file a civil or criminal
complaint, as applicable, including the right to file a civil or criminal complaint while the
district investigation of a sexual harassment complaint continues

8. A clear message that, when needed, the district will implement supportive measures to
ensure a safe school environment for a student who is the complainant or victim of sexual
harassment and/or other students during an investigation

Disciplinary Actions

Upon completion of an investigation of a sexual harassment complaint, any student found to have
engaged in sexual harassment or sexual violence in violation of this policy shall be subject to
disciplinary action. For students in grades 4-12, disciplinary action may include suspension and/or
expulsion, provided that, in imposing such discipline, the entire circumstances of the incident(s)
shall be taken into account.

(cf. 5144 - Discipline)



BP 5145.7(c)

SEXUAL HARASSMENT (continued)

(cf- 5144.1 - Suspension and Expulsion/Due Process)
(cf- 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Upon investigation of a sexual harassment complaint, any employee found to have engaged in
sexual harassment or sexual violence toward any student shall be subject to disciplinary action, up
to and including dismissal, in accordance with law and the applicable collective bargaining
agreement.

(cf. 4117.7/4317.7 - Employment Status Report)

(cf. 4118 - Dismissal/Suspension/Disciplinary Action)
(cf. 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Record-Keeping

In accordance with law and district policies and regulations, the Superintendent or designee
shall maintain a record of all reported cases of sexual harassment to enable the district to monitor,
address, and prevent repetitive harassing behavior in district schools.

(cf. 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
48900 Grounds for suspension or expulsion
48900.2 Additional grounds for suspension or expulsion; sexual harassment
48904 Liability of parent/guardian for willful student misconduct
48980 Notice at beginning of term
48985 Notices, report, statements and records in primary language
CIVIL CODE
51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
12950.1 Sexual harassment training
CODE OF REGULATIONS, TITLE 5
4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1092 Definition of sexual assault
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title IX of the Education Amendments of 1972
UNITED STATES CODE, TITLE 34
12291 Definition of dating violence, domestic violence, and stalking

Legal Reference: (continued on next page)



SEXUAL HARASSMENT (continued)

Legal Reference: (continued)

UNITED STATES CODE, TITLE 42

1983 Civil action for deprivation of rights

BP 5145.7(d)

2000d-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
CODE OF FEDERAL REGULATIONS, TITLE 34

99.1-99.67 Family Educational Rights and Privacy
106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS

Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567

Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130

Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736

Davis v. Monroe County Board of Education, (1999) 526 U.S. 629

Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274

Qona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473

Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447

Management Resources:
CSBA PUBLICATIONS

Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming

S

tudents, Policy Brief, February 2014

Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS

Q&A on Campus Sexual Misconduct, September 2017

Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016

Dear Colleague Letter: Title IX Coordinators, April 2015

Sexual Harassment: It's Not Academic, September 2008
Revised Sexual Harassment Guidance: Harassment of Students by School Employees. Other Students, or

Third Parties, January 2001

WEB SITES

CSBA: http://www.csba.org
California Department of Education: hitp://www.cde.ca.gov

U.S. Department of Education, Office for Civil Rights: http://www.ed.gov/about/offices/list/ocr

First Revision: August 18, 2004

Revised

Revised:
Revised:
Revised:
Revised:
Revised:

: September 8, 2004
August 19, 2009
September 16, 2009
June 22, 2016
August 19, 2020
January 20, 2021

LONE PINE UNIFIED SCHOOL DISTRICT
Lone Pine, California



Students AR 5145.7(a)

SEXUAL HARASSMENT

Prohibited Conduet-Definitions

Prohibited—sSexual harassment includes, but is not limited to, unwelcome sexual advances,
unwanted requests for sexual favors, or other unwanted verbal, visual, or physical conduct of a
sexual nature made against another person of the same or opposite sex in the educational setting,
under any of the following conditions: (Education Code 212.5; 5 CCR 4916)

L. Submission to the conduct is explicitly or implicitly made a term or condition of a student's
academic status or progress.

21 Submission to or rejection of the conduct by a student is used as the basis for academic
decisions affecting the student.

3. The conduct has the purpose or effect of having a negative impact on the student's academic
performance or of creating an intimidating, hostile, or offensive educational environment.

4. Submission to or rejection of the conduct by the student is used as the basis for any decision
affecting the student regarding benefits and services, honors, programs, or activities
available at or through any district program or activity.

(cf. 1312.3 - Uniform Complaint Procedures)
(cf- 5131 - Conduct)
(cf. 5131.2 - Bullying)



AR 5145.7(b)

SEXUAL HARASSMENT (continued)

(cf. 5145.3 - Nondiscrimination/Harassment)
(cf- 6142.1 - Sexual Health and HIV/AIDS Prevention Instruction)

Any prohibited conduct that occurs off campus or outside of school-related or school-sponsored
programs or activities will be regarded as sexual harassment in violation of district policy if it has
a continuing effect on or creates a hostile school environment for the complainant or victim of the
conduct.

For purposes of applying the complaint procedures specified in Title IX of the Education
Amendments of 1972, sexual harassment is defined as any of the following

forms of conduct that occurs in an education program or activity in which a district school
exercises substantial control over the context and respondent: (34 CFR 106.30, 106.44)

1. A district employee conditioning the provision of a district aid, benefit, or service on
the student's participation in unwelcome sexual conduct

2 Unwelcome conduct determined by a reasonable person to be so severe, pervasive,
and objectively offensive that it effectively denies a student equal access to the

district's education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC
1092 or 34 USC 12291

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

Examples of Sexual Harassment

Examples of types of conduct which are prohibited in the district and which may constitute sexual
harassment under state and/or federal law, in accordance with the definitions above, include,
but are not limited to:

1. Unwelcome leering, sexual flirtations, or propositions

2% Unwelcome sexual slurs, epithets, threats, verbal abuse, derogatory comments, or sexually
degrading descriptions

3: Graphic verbal comments about an individual's body or overly personal conversation

4. Sexual jokes, derogatory posters, notes, stories, cartoons, drawings, pictures, obscene
gestures, or computer-generated images of a sexual nature

5. Spreading sexual rumors



AR 5145.7(c)
SEXUAL HARASSMENT (continued)
6. Teasing or sexual remarks about students enrolled in a predominantly single-sex class
7. Massaging, grabbing, fondling, stroking, or brushing the body
8. Touching an individual's body or clothes in a sexual way

ol Impeding or blocking movements or any physical interference with school activities when
directed at an individual on the basis of sex

10. Displaying sexually suggestive objects

11. Sexual assault, sexual battery, or sexual coercion

12. Electronic communications containing comments, words, or images described above

Title IX Coordinator/Compliance Officer

The district designates the following individual(s) as the responsible employee(s) to coordinate its
efforts to comply with Title IX of the Education Amendments of 1972 in accordance with AR
5145.71 - Title IX Sexual Harassment Complaint Procedures, as well as to oversee investigate,
and/or resolve sexual harassment complaints processed under AR 1312.3 - Uniform Complaint
Procedures. The Title IX Coordinator(s) may be contacted at:

Superintendent

(title or position)

301 S Hay St — Lone Pine, CA
(address)

(760)876-5579

(telephone number)

Notifications

The Superintendent or designee shall notify students and parents/guardians that the district
does not discriminate on the basis of sex as required by Title IX and that inquiries about the
application of Title IX to the district may be referred to the district's Title IX Coordinator
and/or to the Assistant Secretary for Civil Rights, U.S. Department of Education. (34 CFR
106.8)



AR 5145.7(d)

SEXUAL HARASSMENT (continued)

(cf. 5145.6 - Parental Notifications)

The district shall notify students; and parents/guardians, employees;—bargaining—units;—and

apphcantsfor-employment-of the name or title, office address, email address, and telephone
number of the district's Title IX Coordinator. (34 CFR 106.8)

A copy of the district's sexual harassment policy and regulation shall:

1.

Be included in the notifications that are sent to parents/guardians at the beginning of each
school year (Education Code 48980; 5 CCR 4917)

Be displayed in a prominent location in the main administrative building or other area

where notices of district rules, regulations, procedures, and standards of conduct are posted
(Education Code 231.5)

Be summarized on a poster which shall be prominently and conspicuously displayed in
each bathroom and locker room at each school. The poster may be displayed in public
areas that are accessible to and frequented by students, including, but not limited to,
classrooms, hallways, gymnasiums, auditoriums, and cafeterias. The poster shall display
the rules and procedures for reporting a charge of sexual harassment; the name, phone
number, and email address of an appropriate school employee to contact to report a charge
of sexual harassment; the rights of the reporting student, the complainant, and the
respondent; and the responsibilities of the school. (Education Code 231.6)

Be posted, along with the name or title and contact information of the Title IX
Coordinator, in a prominent location on the district's web site in a manner that is easily
acce551ble to parents/guard1ans and students Jihfs—s-ha%l—melﬂde—ehe—ﬂ&me—ef—mle-efﬁee

dfﬁ%ﬁe&ﬁ—"ﬁ%le—@(—@eefdm&tef (Educatlon Code 234 6 34 CFR 106 8)

(cf- 1113 - District and School Web Sites)
(cf. 1114 - District-Sponsored Social Media)

S1

Be provided as part of any orientation program conducted for new and continuing students
at the beginning of each quarter, semester, or summer session (Education Code 231.5)

Appear in any school or district publication that sets forth the school's or district's
comprehensive rules, regulations, procedures, and standards of conduct (Education Code
231.5)



AR 5145.7(e)
SEXUAL HARASSMENT (continued)

7. Be included, along with the name or title and contact information of the Title IX
Coordinator, in any handbook provided to students; or parents/guardians;-employees;of

employee-organizatiens (34 CFR 106.8)

The Superintendent or designee shall also post the definition of sex discrimination and
harassment as described in Education Code 230, including the rights set forth in Education
Code 221.8, in a prominent location on the district's web site in a manner that is easily
accessible to parents/guardians and students. (Education Code 234.6)

Reporting Complaints

A student or parent/guardian who believes that the student has been subjected to sexual harassment
by another student, an employee, or a third party or who has witnessed sexual harassment is
strongly encouraged to report the incident to a teacher, the principal, the district's Title IX
Coordinator, or any other available school employee. Within one school day of receiving such a
report, the principal or other school employee shall forward the report to the district's Title IX
Coordinator. Any school employee who observes an incident of sexual harassment involving a
student shall, within one school day, report the observation to the principal or Title IX
Coordinator;. The report shall be made regardless of whether the alleged victim files a formal
complaint or requests confidentiality.

(cf. 5141.4 - Child Abuse Prevention and Reporting)

When a report or complaint of sexual harassment involves off-campus conduct, the Title IX
Coordinator shall assess whether the conduct may create or contribute to the creation of a hostile
school environment. If the Title IX Coordinator determines that a hostile environment may be
created, the complaint shall be investigated and resolved in the same manner as if the prohibited
conduct occurred at school.

When a verbal or informal report of sexual harassment is submitted, the Title IX Coordinator shall
inform the student or parent/guardian of the right to file a formal written complaint in accordance
with applicable district complaint procedures.

Complaint Procedures

Complaint Procedures

All complaints and allegations of sexual harassment by and against students shall be investigated
and resolved in accordance with law and district procedures. The Title IX Coordinator shall review
the allegations to determine the applicable procedure for responding to the complaint. All
complaints that meet the definition of sexual harassment under Title IX shall be investigated and
resolved in accordance with AR 5145.71 - Title IX Sexual Harassment Complaint Procedures.



AR 5145.7(f)
SEXUAL HARASSMENT (continued)

Other sexual harassment complaints shall be investigated and resolved pursuant to BP/AR 1312.3
- Uniform Complaint Procedures.

If sexual harassment is found following an investigation, the Title IX Coordinator, or
designee in consultation with the Coordinator, shall take prompt action to stop the sexual
harassment, prevent recurrence, implement remedies, and address any continuing effects.

Administrative LONE PINE UNIFIED SCHOOL DISTRICT
Regulation Adopted: August 19, 2009 Lone Pine, California
Revised: September 16, 2009

Revised: September 15, 2010

Revised: June 22, 2016

Revised: August 19, 2020

Revised: January 20, 2021



Students BP 5145.9(a)

HATE-MOTIVATED BEHAVIOR

At haritaoa oan-o = - = O ) = = aafa

beliefs—or—practices—The Governing Board is committed to providing a safe learning
environment that protects students from discrimination, harassment, intimidation, bullying,
and other behavior motivated by a person's hostility towards another person's real or
perceived ethnicity, national origin, immigrant status, sex, gender, sexual orientation,
religious belief, age, disability, or any other physical or cultural characteristic. The
Superintendent or designee shall design strategies to promote harmonious relationships
among students, prevent incidents of hate-motivated behavior to the extent possible, and
address such incidents if they occur.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf- 0450 - Comprehensive Safety Plan)

(cf. 3515.4 - Recovery for Property Loss or Damage)
(cf. 5131- Conduct)

(cf. 5131.2 - Bullying)

(cf- 5131.5 - Vandalism and Graffiti)

(cf. 5136 - Gangs)

(cf. 5137 - Positive School Climate)

(cf. 5141.52 - Suicide Prevention)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 5145.7 - Sexual Harassment)

The Superintendent or designee shall collaborate with regional programs and community
organizations to promote safe environments for youth. Fhese Such collaborative efforts shall be
focused focus on previding ensuring an efficient use of district and community resources,
developing effective prevention strategies and response plans, providing assistance to
students affected by hate-motivated behavior, and/or educating students who have
perpetrated hate-motivated acts.

(cf- 1020 - Youth Services)

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf. 1700 - Relations Between Private Industry and the Schools)

(cf. 5148.2 - Before/After School Programs)

(efHH20—Pearent-drvolvement)

The district shall provide students with age-appropriate instruction that includes the
development of social-emotional learning, promotes their to-help-promete-an understanding of



BP 5145.9(b)
HATE-MOTIVATED BEHAVIOR (continued)

and respect for human rights, diversity, and teleraree acceptance in a multicultural society, and
te-provides strategies to manage conflicts constructively.

(cf. 5138 - Conflict Resolution/Peer Mediation)

(cf. 6142.3 - Civic Education)

(cf. 6142.4 - Service Learning/Community Service Classes)
(cf. 6142.94 - History-Social Science Instruction)

As necessary, the district shall alse provide counseling, guidance, and support to students who are
victims of hate-motivated behavior and to students who exhibit such behavior.

(cf. 6164.2 - Guidance/Counseling Services)

The Superintendent or designee shall ensure that the rules prohibiting hate-motivated
behavior and procedures for reporting a hate-motivated incident are provided to students
and parents/guardians.

The Supermtendent or de51gnee shall en&afe—&}at—s%aﬁf—feeewe—tmﬂﬂﬂﬂ—eﬂ—feeegm%mg hate-
motivated-behlavior ¢ or-provide staff

with training on recognizing and preventmg hate motlvated behavnor and on effectively
enforcing rules for appropriate student conduct.

(cf.- 4131 - Staff Development)
(cf. 4231 - Staff Development)
(cf. 4331 - Staff Development)

Grievanee Procedures-Complaint Process

H]G—@BGEGH?&EGFFQF—N-@H&EGH-H%H&&B&LPHHG@EJ— A student or parent/guardlan who belleves

the student is a victim of hate-motivated behavior is strongly encouraged to report the
incident to a teacher, the principal, or other staff member.

Any staff member who is notified that hate-motivated behavior has occurred, observes such
behavior, or otherwise becomes aware of an incident shall immediately contact the principal
or the compliance officer responsible for coordinating the district's response to complaints



BP 5145.9(c)
HATE-MOTIVATED BEHAVIOR (continued)

and complying with state and federal civil rights laws. As appropriate, he/she shall also
contact law enforcement.

(cf. 3515.3 - District Police/Security Department)
(cf. 5145.11 - Questioning and Apprehension by Law Enforcement)

Any complaint of hate-motivated behavior shall be investigated and, if determined to be
discriminatory, shall be resolved in accordance with law and the district's uniform complaint
procedures specified in AR 1312.3 - Uniform Complaint Procedures. If, during the
investigation, it is determined that a complaint is about nondiscriminatory behavior, the
principal or designee shall inform the complainant and shall take all necessary actions to
resolve the complaint.

(cf. 1312.1 - Complaints Concerning District Employees)

(cf. 1312.3 - Uniform Complaint Procedures)

(cf. 5144 - Discipline)

(cf: 5144.1 - Suspension and Expulsion/Due Process)

(cf. 5144.2 - Suspension and Expulsion/Due Process (Students with Disabilities))

Legal Reference.
EDUCATION CODE
200-262.4 Prohibition of discrimination
32282 School safety plans
48900.3 Suspension for hate violence
48900.4 Suspension or expulsion for threats or harassment
PENAL CODE
422.55 Definition of hate crime
422.6 Crimes, harassment
CODE OF REGULATIONS. TITLE 5
4600-46874670 Uniform €complaint Bprocedures
4900-4965 Nondiscrimination in elementary and secondary education programs
CODE OF FEDERAL REGULATIONS, TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.8 Designation of responsible employee for Title IX
110.25 Prohibition of discrimination based on age

Management Resources: (see next page)



BP 5145.9(d)

HATE-MOTIVATED BEHAVIOR (continued)

Management Resources:

Policy

CALIFORNIA DEPARTMENT OF EDUCATION LEGAEADVISORIES PUBLICATIONS

Bul!gmg at Schoog, 2003

CALIF ORNIA OF FICE OF T HE AT T ORNE Y GENERAL PUBLICATIONS

Promoting a Safe and Secure Learning Environment for All: Guidance and Model Policies to Assist
a!:{orma K-12 Schools in Resgondmg to Imm:gmz‘wn Issues, Apnl 201 8

U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter: Harassment and Bullying, October 2010

Dear Colleague Letter: Prohibited Disability Harassment, July 2000

WEB SITES

CSBA: http://www.csba.org

California Association of Human Relations Organizations: hitp://www.cahro.org

California Department of Education: http://fwww.cde.ca.gov

Caltforma Off ice of the Attorney General http //oag ca. gov

U. S Department of Ea'ucauon Oﬁ“zce for Civil nghts http //www ed gov/about/oﬁczces/ltst/ocr

U.S. Department of Justice, Community-RelationsService-hitptwww.usdof-goviers
https://www.justice.gov

LONE PINE UNIFIED SCHOOL DISTRICT

Adopted: September 15, 2010 Lone Pine, California
Revised: January 20, 2021



Students AR 5145.71(a)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES

The complaint procedures described in this administrative regulation shall be used to address any
complaint governed by Title IX of the Education Amendments of 1972 alleging that a student,
while in an education program or activity in which a district school exercises substantial
control over the context and respondent, was subjected to one or more of the following forms
of sexual harassment: (34 CFR 106.30, 106.44)

L. A district employee conditioning the provision of a district aid, benefit, or service on the
student's participation in unwelcome sexual conduct

2. Unwelcome conduct determined by a reasonable person to be so severe, pervasive, and
objectively offensive that it effectively denies a student equal access to the district's
education program or activity

3. Sexual assault, dating violence, domestic violence, or stalking as defined in 20 USC 1092
or 34 USC 12291

All other sexual harassment complaints or allegations brought by or on behalf of students shall
be investigated and respended—te—pursuant—to resolved in accordance with BP/AR 1312.3 -
Uniform Complaint Procedures. The determination of whether the allegations meet the
definition of sexual harassment under Title IX shall be made by the district's Title IX
Coordinator.

Because the complainant has a right to pursue a complaint under BP/AR 1312.3 for any
allegation that is dismissed or denied under the Title IX complaint procedure, the Title IX
Coordinator shall ensure that all requirements and timelines for BP/AR 1312.3 are
concurrently met while implementing the Title IX procedure.

(cf- 1312.3 - Uniform Complaint Procedures)
Reporting Allegations/Filing a Formal Complaint

A—report-of sexual-ha mentshal-besubmitted-directlyto-orforwarded A student who is the
alleged victim of sexual harassment or the student's parent/guardian may submit a report of
sexual harassment to the district's Title IX Coordinator using the contact information listed in AR
5145.7 - Sexual Harassment or to any other available school employee, who shall forward the
report to the Title IX Coordinator within one day of receiving the report.

(cf. 5145.7 - Sexual Harassment)

Upon receiving such a report, the Title IX Coordinator shall inform the complainant of the right
to file a formal complaint and the process for filing a formal complaint. (34 CFR 106.44)



AR 5145.71(b)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)
A formal complaint, with the complainant's physical or digital signature, may be filed with the

Title IX Coordinator in person, by mail, by email, or by any other method authorized by the district.
(34 CFR 106.30)

Even if the alleged victim chooses not to file a formal complaint, the Title IX Coordinator shall
file a formal complaint in situations #+-which when a safety threat exists. In addition, the Title IX
Coordinator may file a formal complaint in other situations as permitted under the Title IX
regulations, including as part of the district's obligation to not be deliberately indifferent to
known allegations of sexual harassment. In such cases, the Title IX Coordinator shall provide

the alleged victim alleged-victim-is-not-a-party-to-the-case-but-will receive notices as required by

the Title IX regulations at specific points in the complaint process.

The Superintendent-or-designee-shall-easure-that the Title IX Coordinator, investigator, decision-

maker, or a facilitator of an informal resolution process dees shall not have a conflict of interest
or bias for or against complainants or respondents generally or an individual complainant or
respondent.;-and-that-sSuch persons shall receive training in accordance with 34 CFR 106.45. (34
CFR 106.45)

Supportive Measures

Upon receipt of a report of Title IX sexual harassment, even-if-aformal-complaintis-notfiled; the

Title IX Coordinator shall promptly contact the complalnant to discuss the avaﬂablhty of
supportive measures ¥ Af ; : eit-the
other-party- and shall c0n31der the complalnant S w1shes w1th respect to the supportlve measures
implemented. Supportive measures shall be offered as appropriate, as reasonably available,
and without charge to the complainant or the respondent before or after the filing of a formal
complaint or where no formal complaint has been filed. Such measures shall be
nondisciplinary, nonpunitive, and designed to restore or preserve equal access to the
district's education program or activity without unreasonably burdening the other party,
including measures designed to protect the safety of all parties or the district's educational
environment or to deter sexual harassment. Saeh Supportive measures may include, but are
not limited to, counseling, course-related adjustments, modifications of class schedules, mutual
restrlctlons on contact, 1ncreased securlty, and momtormg of certain areas of the campus FheTitle

CFR 106 30 106 44)

The district shall maintain as confidential any supportive measures provided to the
complainant or respondent, to the extent that maintaining such confidentiality would not



AR 5145.71(c)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)
impair the district's ability to provide the supportive measures. (34 CFR 106.30)
Emergency Removal from School

A student shall not be disciplined for alleged sexual harassment under Title IX until the
investigation has been completed. However, 0On an emergency basis, the district may remove
a student from the district's education program or activity, provided that the district conducts an
individualized safety and risk analysis, determines that removal is justified due to an immediate
threat to the physical health or safety of any student or other individual arising from the allegations,
and provides the student with notice and an opportunity to challenge the decision immediately
following the removal. This authority to remove a student does not modify a student's rights under
the Individuals with Disabilities Education Act or Section 504 of the Rehabilitation Act of 1973.
(34 CFR 106.44)

If a district employee is the respondent, the employee may be placed on administrative leave during
the pendency of the formal complaint process. (34 CFR 106.44)

Dismissal of Complaint

The Title IX Coordinator shall dismiss a formal complaint if the alleged conduct would not
constitute sexual harassment as defined in 34 CFR 106.30 even if proved. The Title IX
Coordinator shall also dismiss any complaint that in which the alleged conduct did not occur in
the district's education program or activity or did not occur against a person in the United States,
and may dismiss a formal complaint if the complainant notifies the district in writing that the
complainant would like to withdraw the complaint or any allegations in the complaint, the
respondent is no longer enrolled or employed by the district, or sufficient circumstances prevent
the district from gathering evidence sufficient to reach a determination with regard to the
complaint. (34 CFR 106.45)

Upon dismissal, the Title IX Coordinator shall promptly;-and-simultanecusty-to-the-parties; send

written notice of the dismissal and the reasons for the dismissal simultaneously to the parties, and
shall inform them of their right to appeal the dismissal of a formal complaint or any
allegation in the compliant in accordance with the appeal procedures described in the section
“Appeals” below. (34 CFR 106.45)

If a complaint is dismissed ea—th : }
ha*a&smeai—as—éeﬁueé—m—%—@ﬁll—}@éé@ the conduct may st111 be addressed pursuant to BP/AR
1312.3 - Uniform Complaint Procedures as applicable.

Informal Resolution Process



AR 5145.71(d)

TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

When a formal complaint of sexual harassment is filed, the district may offer an informal resolution
process, such as mediation, at any time prior to reaching a determination regarding responsibility.
The district shall not require a party to participate in the informal resolution process or to waive
the right to an investigation and adjudication of a formal complaint. (34 CFR 106.45)

The district may facilitate an informal resolution process provided that the district: (34 CFR
106.45)

1.

Provides the parties with written notice disclosing the allegations, the requirements of the
informal resolution process, the right to withdraw from the informal process and resume
the formal complaint process, and any consequences resulting from participating in the
informal resolution process, including that records will be maintained or could be shared.

Obtains the parties' voluntary, written consent to the informal resolution process

Does not offer or facilitate an informal resolution process to resolve allegations that an
employee sexually harassed a student

Formal- Complaint Preeess Written Notice

If a formal complaint is filed, the Title IX Coordinator shall provide the known parties with written
notice of the following: (34 CFR 106.45)

1.

2.

The district's complaint process, including any informal resolution process

The allegations potentially constituting sexual harassment with sufficient details known at
the time, including the identity of parties involved in the incident if known, the conduct
allegedly constituting sexual harassment, and the date and location of the alleged incident
if known. Such notice shall be provided with sufficient time for the parties to prepare a
response before any initial interview.

If, during the course of the investigation, the-districttnvestigates-alegations new Title IX

allegations arise about the complainant or respondent that are not included in the initial
notice, the Title IX Coordinator shall provide notice of the additional allegations to the
parties.

A statement that the respondent is presumed not responsible for the alleged conduct and
that a determination regarding responsibility is made at the conclusion of the complaint
process



AR 5145.71(e)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

4. The opportunity for the parties to have an advisor of their choice who may be, but is not
required to be, an attorney, and the ability to inspect and review evidence

5. The prohibition against knowingly making false statements or knowingly submitting false
information during the complaint process

The above notice shall also 1nclude the name of the 1nvest1gator fac1htator of an informal process
and decision-maker & : ' :
eeﬂeem&e#eeﬂﬂ-te&ef—&&efe&&efbﬁﬁe%sdmgaﬂfeﬁmes&pem and shall mform the partles
that, if at any time a party has concerns regarding conflict of interest or bias regarding any
of these persons, the party should immediately notify the Title IX Coordinator.

Investigation Procedures
During the investigation process, the district's designated investigator shall: (34 CFR 106.45)

1. Provide an equal opportunity for the parties to present witnesses, including fact and expert
witnesses, and other inculpatory and exculpatory evidence

2. Not restrict the ability of either party to discuss the allegations under investigation or to
gather and present relevant evidence

3. Provide the parties with the same opportunities to have others present during any grievance
proceeding, including the opportunity to be accompanied to any related meeting or
proceeding by the advisor of their choice, who may be, but is not required to be, an attorney

4, Not limit the choice or presence of an advisor for either the complainant or respondent in
any meeting or grievance proceeding, although the district may establish restrictions
regarding the extent to which the advisor may participate in the proceedings as long as the
restrictions apply equally to both parties

5. Provide, to a party whose participation is invited or expected, written notice of the date,
time, location, participants, and purpose of all investigative interviews or other meetings,
with sufficient time for the party to prepare to participate

6. Send in an electronic format or hard copy to both parties and their advisors, if any, the
evidence obtained as part of the investigation that is directly related to the allegations
raised in the complaint, and provide the parties at least 10 days to submit a written response
for the investigator to consider prior to the completion of the investigative report



AR 5145.71(f)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

7. Objectively evaluate all relevant evidence, including both inculpatory and exculpatory
evidence, and determine credibility in a manner that is not based on a person's status as a
complainant, respondent, or witness

8. Create an investigative report that fairly summarizes relevant evidence and, at least 10 days
prior to the determination of responsibility, send to the parties and their advisors, if any,
the investigative report in an electronic format or a hard copy, for their review and written
response

Questions and evidence about the complainant's sexual predisposition or prior sexual behavior are
not relevant, unless such questions and evidence are offered to prove that someone other than the
respondent committed the conduct alleged by the complainant or if the questions and evidence
concern specific incidents of the complainant's prior sexual behavior with respect to the respondent
and are offered to prove consent. (34 CFR 106.45)

Privacy rights of all parties to the complaint shall be maintained in accordance with applicable
state and federal laws.

If the complaint is against an employee, rights conferred under an applicable collective bargaining
agreement shall be applied to the extent they do not conflict with the Title IX requirements.

Written Decision

The Superintendent shall designate an employee as the decision-maker to determine responsibility
for the alleged conduct, who shall not be the Title IX Coordinator or a person involved in the
investigation of the matter. (34 CFR 106.45)

After sending-the-investigativereport-to-the-parties-and-the investigative report has been sent to

the parties but before reaching a determination regarding responsibility, the decision-maker
shall afford each party the opportunity to submit written, relevant questions that the party wants
asked of any party or witness, provide each party with the answers, and allow for additional,
limited follow-up questions from each party

The decision-maker shall issue, and simultaneously provide to both parties, a written decision as
to whether the respondent is responsible for the alleged conduct. (34 CFR 106.45)

The written decision shall be issued within 45 60 calendar days of the receipt of the complaint.



AR 5145.71(g)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

The timeline may be temporarily extended for good cause with written notice to the complainant
and respondent of the extension and the reasons for the action. (34 CFR 106.45)

In making this determination, the distriet decision-maker shall use the "preponderance of the
evidence" standard for all formal complaints of sexual harassment. The same standard of evidence

shall be used for formal complaints against students as for complaints against employees. (34 CFR
106.45)

The written decision shall include the following: (34 CFR 106.45)

L. Identification of the allegations potentially constituting sexual harassment as defined in 34
CFR 106.30
2. A description of the procedural steps taken from receipt of the formal complaint through

the written decision, including any notifications to the parties, interviews with parties and
witnesses, site visits, methods used to gather other evidence, and hearings held if the district
includes hearings as part of the grievance process

3. Findings of fact supporting the determination

4, Conclusions regarding the application of the district's code of conduct or policies to the
facts

5 A statement of, and rationale for, the result as to each allegation, including a decision

regarding responsibility, any disciplinary sanctions the district imposes on the respondent,
and whether remedies designed to restore or preserve equal access to the district's
educational program or activity will be provided by the district to the complainant

6. The district's procedures and permissible bases for the complainant and respondent to
appeal
Appeals

Either party may appeal the district's decision or dismissal of a formal complaint or any allegation
in the complaint, if the party believes that a procedural irregularity affected the outcome, new
evidence is available that could affect the outcome, or a conflict of interest or bias by the Title IX
Coordinator, investigator(s), or decision-maker(s) affected the outcome. If an appeal is filed, the
district shall: (34 CFR 106.45)

1. Notify the other party in writing when an appeal is filed and implement appeal procedures
equally for both parties



AR 5145.71(h)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)
2. Ensure that the decision-maker(s) for the appeal is trained in accordance with 34 CFR
106.45 and is not the same decision-maker(s) who reached the determination regarding

responsibility or dismissal, the investigator(s), or the Title IX Coordinator

3: Give both parties a reasonable, equal opportunity to submit a written statement in support
of, or challenging, the outcome

4, Issue a written decision describing the result of the appeal and the rationale for the result
5. Provide the written decision simultaneously to both parties

An appeal must be filed in writing within 10 calendar days of receiving the determination notice
of the decision or dismissal, stating the grounds for the appeal and including any relevant

documentation in support of the appeal Appeals submltted after th1s deadhne are not tlmely and
shall not be considered. : h-the an

A written decision shall be provided to the parties within 20 calendar days from the receipt of the
appeal.

The district's decision may be appealed to the California Department of Education within 30
days of the written decision in accordance with BP/AR 1312.3.

Either party has the right to file a complaint with the U.S. Department of Education's Office for
Civil Rights within 180 days of the date of the most recently alleged misconduct.

The complainant shall be advised of any civil law remedies, including, but not limited to,
injunctions, restraining orders, or other remedies or orders that may be available under state
or federal antidiscrimination laws, if applicable.

Remedies

When a determination of responsibility for sexual harassment has been made against the
respondent, the district shall provide remedies to the complainant. Such remedies may include the
same individualized services described above in the section "Supportive Measures," but need not
be nondisciplinary or nonpunitive and need not avoid burdening the respondent. (34 CFR 106.45)

Corrective/Disciplinary Actions

The district shall not impose any disciplinary sanctions or other actions against a respondent, other
than supportive measures as described above in the section "Supportive Measures," until the



AR 5145.71(1)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

complaint procedure has been completed and a determination of responsibility has been made. (34
CFR 106.44)

For students in grades 4-12, discipline for sexual harassment may include suspension and/or
expulsion. After the completion of the complaint procedure, if it is determined that a student at
any grade level has committed sexual assault or sexual battery at school or at a school activity off
school grounds, the principal or Superintendent shall immediately suspend the student and shall
recommend expulsion. (Education Code 48900.2, 48915)

(cf. 5144 - Discipline)
(cf. 5144.1 - Suspension and Expulsion/Due Process)

Other actions that may be taken with a student who is determined to be responsible for sexual
harassment include, but are not limited to:

1. Transfer from a class or school as permitted by law

2 Parent/guardian conference

3. Education of the student regarding the impact of the conduct on others
4. Positive behavior support

5. Referral of the student to a student success team

(cf. 6164.5 - Student Success Teams)

6. Denial of participation in extracurricular or cocurricular activities or other privileges as
permitted by law

(cf- 6145 - Extracurricular and Cocurricular Activities)

When an employee is found to have committed sexual harassment or retaliation, the district shall
take appropriate disciplinary action, up to and including dismissal, in accordance with applicable
law and collective bargaining agreement.

(cf- 4117.7/4317.7 - Employment Status Report)

(cf- 4118 - Dismissal/Suspension/Disciplinary Action)
(cf 4119.11/4219.11/4319.11 - Sexual Harassment)
(cf. 4218 - Dismissal/Suspension/Disciplinary Action)

Record-Keeping

The Superintendent or designee shall maintain, for a period of seven years: (34 CFR 106.45)



AR 5145.71(j)

TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

1. & A record of all reported cases and Title IX investigations of sexual harassment, any
determinations of responsibility, any audio or audiovisual recording and transcript if
applicable, any disciplinary sanctions imposed, any remedies provided to the complainant,
and any appeal or informal resolution and the results therefrom;—and-responses—made

2, A record of any actions, including supportive measures, taken in response to a report
or formal complaint of sexual harassment, including the district's basis for its
conclusion that its response was not deliberately indifferent, the measures taken that
were designed to restore or preserve equal access to the education program or
activity, and, if no supportive measures were provided to the complainant, the reasons
that such a response was not unreasonable in light of the known circumstances

Superintendent-ord nee-shall-al L : ars—al All
materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and any
person who facilitates an informal resolution process. The district shall make such training
materials publicly available on its web site, or if the district does not maintain a web site,
available upon request by members of the public. 34-CFR106:45)

(cf. 1113 - District and School Web Sites)
(cf- 3580 - District Records)

Legal Reference:
EDUCATION CODE
200-262.4 Prohibition of discrimination on the basis of sex
48900 Grounds for suspension or expulsion
48900.2 Additional grounds for suspension or expulsion; sexual harassment
48985 Notices, report, statements and records in primary language
CIVIL CODE
51.9 Liability for sexual harassment; business, service and professional relationships
1714.1 Liability of parents/guardians for willful misconduct of minor
GOVERNMENT CODE
12950.1 Sexual harassment training
CODE OF REGULATIONS, TITLE 5
4600-4670 Uniform complaint procedures
4900-4965 Nondiscrimination in elementary and secondary education programs
UNITED STATES CODE, TITLE 20
1092 Definition of sexual assault
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title IX of the Education Amendments of 1972

Legal Reference: (continued on next page)



AR 5145.71(k)

TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES (continued)

Legal Reference: (continued)
UNITED STATES CODE, TITLE 34
12291 Definition of dating violence, domestic violence, and stalking
UNITED STATES CODE, TITLE 42
1983 Civil action for deprivation of rights
2000d-2000d-7 Title VI, Civil Rights Act of 1964
2000e-2000e-17 Title VII, Civil Rights Act of 1964 as amended
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
106.1-106.82 Nondiscrimination on the basis of sex in education programs
COURT DECISIONS
Donovan v. Poway Unified School District, (2008) 167 Cal.App.4th 567
Flores v. Morgan Hill Unified School District, (2003, 9th Cir.) 324 F.3d 1130
Reese v. Jefferson School District, (2000, 9th Cir.) 208 F.3d 736
Davis v. Monroe County Board of Education, (1999) 526 U.S. 629
Gebser v. Lago Vista Independent School District, (1998) 524 U.S. 274
Oona by Kate S. v. McCaffrey, (1998, 9th Cir.) 143 F.3d 473
Doe v. Petaluma City School District, (1995, 9th Cir.) 54 F.3d 1447
Management Resources:
CSBA PUBLICATIONS
Providing a Safe, Nondiscriminatory School Environment for Transgender and Gender-Nonconforming
Students, Policy Brief, February 2014
Safe Schools: Strategies for Governing Boards to Ensure Student Success, 2011
FEDERAL REGISTER
Nondiscrimination on the Basis of Sex in Education Programs or Activities Receiving Federal Financial
Assistance, May 19, 2020, Vol. 85, No. 97, pages 30026-30579
U.S. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
O&A on Campus Sexual Misconduet, September 2017
Examples of Policies and Emerging Practices for Supporting Transgender Students, May 2016
Dear Colleague Letter: Title IX Coordinators, April 2015
Sexual Harassment: It's Not Academic, September 2008
Revised Sexual Harassment Guidance: Harassment of Students by School Employees, Other Students, or
Third Parties, January 2001
WERB SITES
CSBA: http://www.csba.org
California Department of Education: http://www.cde.ca.gov
U.S. Department of Education, Office for Civil Rights: http://fwww.ed.gov/about/offices/list/ocr

Administrative LONE PINE UNIFIED SCHOOL DISTRICT
Regulation Lone Pine, California
Adopted: August 19, 2020
Revised: January 20, 2021



Students E 5145.71(a)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES
NOTICE OF TITLE IX SEXUAL HARASSMENT POLICY

The Code of Federal Regulations, Title 34, Section 106.8 requires the district to issue the
following notification to students at all grade levels and their parents/guardians:

The district does not discriminate on the basis of sex in any education program or activity
that it operates. The prohibition against discrimination on the basis of sex is required by
federal law (20 USC 1681-1688; 34 CFR Part 106) and extends to employment. The district
also prohibits retaliation against any student for filing a complaint or exercising any right
granted under Title IX.

Title IX requires a school district to take immediate and appropriate action to address any
potential Title IX violations that are brought to its attention. Any inquiries about the
application of Title IX, this notice, and who is protected by Title IX may be referred to the
district’s Title IX Coordinator, to the Assistant Secretary for Civil Rights of the U.S.
Department of Education or both.

The district has designated and authorized the following employee as the district's Title IX
Coordinator to address concerns or inquiries regarding discrimination on the basis of sex,
including sexual harassment, sexual assault, dating violence, domestic violence, and stalking:

Superintendent

(name and/or title/position)
301 S Hay St — Lone Pine, CA
(address)

(760)876-5579

(telephone number)

Any individual may report sex discrimination, including sexual harassment, to the Title IX
Coordinator or any other school employee at any time, including during non-business hours,
by mail, phone, or email. During district business hours, reports may also be made in person.
Upon receiving an allegation of sexual harassment, the Title IX Coordinator will promptly
notify the parties, in writing, of the applicable district complaint procedure.

To view an electronic copy of the district's policies and administrative regulations on sexual
harassment, including the grievance process that complies with 34 CFR 106.45, please see
BP/AR 5145.7 - Sexual Harassment and AR 5145.71 - Title IX Sexual Harassment Complaint
Procedures on the district's web site at https://Ipusd-ca.schoolloop.com/.

To inspect or obtain a copy of the district's sexual harassment policies and administrative
regulations, please contact: District Office, (760)876-5579, kwuester @lpusd.k12.ca.us.



E 5145.71(b)
TITLE IX SEXUAL HARASSMENT COMPLAINT PROCEDURES
Materials used to train the Title IX Coordinator, investigator(s), decision-maker(s), and any

person who facilitates an informal resolution process are also publicly available on the
district's web site or at the district office upon request.

Exhibit LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: January 20, 2021 Lone Pine, California



Instruction BP 6161.1(a)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS

The Governing Board desires that district instructional materials, as a whole, present a broad
spectrum of knowledge and viewpoints, reflect and value society's diversity, and enhance
instructors' ability to educate all students through the use of multiple teaching strategies and
technologies. The Board shall adopt instructional materials based on a determination that such
materials are an effective learning resource to help students achieve grade-level competency and
that the materials meet criteria specified in law. Textbooks, technology-based materials, and other
educational materials shall be aligned with academic content standards and the district's curriculum
to ensure that they effectively support the district's adopted courses of study.

(cf. 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf. 0440 - District Technology Plan)

(cf. 5145.3 - Nondiscrimination/Harassment)

(cf. 6000 - Concepts and Roles)

(cf. 6011 - Academic Standards)

(cf. 6141 - Curriculum Development and Evaluation)
(cf. 6143 - Courses of Study)

(cf. 6146.1 - High School Graduation Requirements)
(cf. 6161.11 - Supplementary Instructional Materials)
(cf. 6162.5 - Student Assessment)

(cf. 6163.1 - Library Media Centers)

The Board shall select instructional materials for use in grades K-8 that have been approved by the
State Board of Education (SBE) or that have, during the district's review process, etherwise
been determmed to be ahgned with the state academic content standards adopted p&rsuaﬂt—te

69695—8 by SBE. (Educatlon Code 60200 60210)

The Board shall adopt instructional materials for grades 9-12 upon determining that the materials
meet the criteria specified in law and the accompanying administrative regulation. (Education
Code 60400)

In selecting or adopting instructional materials, the Board shall consider the
recommendation of the Superintendent or designee and/or an advisory committee
established to review the materials.




BP 6161.1(b)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

Public Hearing on Sufficiency of Instructional Materials

The Board shall annually conduct one or more public hearings on the sufficiency of the district's
textbooks-and-ether instructional materials, including textbooks, technology-based materials,
other educational materials, and tests. Technology-based materials include, but are not
limited to, software programs, video disks, compact disks, optical disks, video and audio
tapes, lesson plans, databases, and the electronic equipment required to make use of those
materials by students and teachers as a learning resource. (Education Code 60010, 60119)

The hearing shall be held on or before the end of the eighth week from the first day students attend
school for that year. (Education Code 60119)



BP 6161.1(c)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

The Board encourages participation by parents/guardians, teachers, interested community
members, and bargaining unit leaders at the hearing. Ten days prior to the hearing, the
Superintendent or designee shall post a notice in three public places within the district containing
the time, place, and purpose of the hearing. The hearing shall not take place during or immediately
following school hours. (Education Code 60119)

(cf. 9322 - Agenda/Meeting Materials)

At the hearing(s), the Board shall determine, through a resolution, whether each student in each
school, including each English learner, has sufficient textbooks or other instructional materials
that are aligned to the content standards adopted by SBEand consistent with the content and

cycles of the curriculum framework adopted by SBE whieh—afe—akbgﬂed—te—&}e—sme—eeﬂ%em

each of the followmg subjects (Educatlon Code 601 19)

1. Mathematics

(cf. 6142.92 - Mathematics Instruction)

y8 Science

(cf. 6142.93 - Science Instruction)

o History-social science

(cf. 6142.94 - History-Social Science Instruction)

4. English language arts, including the English language development component of an
adopted program

(cf. 6142.91 - Reading—English/Language Arts Instruction)
(cf. 6174 - Education for English Learners)

5. World#ereign language

(cf. 6142.2 - WorldtFereigrn-Language Instruction)
6. Health

(cf. 6142.8 - Comprehensive Health Education)

The Board shall also determine the availability of science laboratory equipment, as applicable to



BP 6161.1(d)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

science laboratory courses offered in grades 9-12. (Education Code 60119)

In making these determinations, the Board shall consider whether each student has sufficient
textbooks andfor other instructional materials to use in class and to take home. Hewever—+tThis

does not requ1re that each student have two sets of materials. $he—mateaa45—ma—y—be—m—a—d+g&al

EG—H-S&-&HQ—&E&&SS—EE&FH—&H%BFR&—HOWCVCI the—materlals shall not be cons1dered sufflclent 1f they
are photocopied sheets from only a portion of a textbook or instructional materials copied to
address a shortage. (Education Code 60119)

If materials are in a digital format, they shall be considered sufficient as long as each student, at a
minimum, has and can access the same materials in the class and to take home as all other students

in the same class or course in the district, and has the ability to use and access them at home.
(Education Code 60119)

If the Board determines that there are insufficient textbooks or ether instructional materials, #-the
district shall provide information to classroom teachers and to the public setting forth, for each
school in which an insufficiency exists, the percentage of students who lack sufficient standards-
aligned textbooks or instructional materials in each subject area and the reasons that each student
does not have sufficient textbooks or 1nstructlona1 materials. The Board shall take any action;

ensure that each student has sufficient materials W1th1n two months of the begmnmg of the school
year in which the determination is made. (Education Code 60119)

The degree to which every student has sufficient access to standards-aligned instructional materials
shall be included in the district's local control and accountability plan. (Education Code 52060)

(cf- 0460 - Local Control and Accountability Plan)
Complaints

Complaints concerning instructional materials shall be handled in accordance with faw BP/AR



BP 6161.1(c)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

1312.2 - Complaints Concerning Instructional Materials or AR 1312.4 - Williams Uniform
Complaint Procedures, as applicable.

(cf. 1312.2 - Complaints Concerning Instructional Materials)
(cf. 1312.4 - Williams Uniform Complaint Procedures)

Legal Reference:
EDUCATION CODE
220 Prohibition against discrimination
1240 County superintendent, general duties
33050-33053 General waiver authority
33126 School accountability report card
35272 Education and athletic materials
44805 Enforcement of course of studies; use of textbooks, rules and regulations
49415 Maximum textbook weight
51501 Nondiscriminatory subject matter
52060-52077 Local control and accountability plan
60000-60005 Instructional materials, legislative intent
60010 Definitions
60040-60052 Instructional requirements and materials
60060-60063.5 Requirements for publishers and manufacturers
60070-60076 Prohibited acts (re instructional materials)
60110-60115 Instructional materials on alcohol and drug education
60119 Public hearing on sufficiency of materials
60200-60210 Elementary school materials
60226 Requirements for publishers and manufacturers
60350-60352 Core reading program instructional materials
60400-60411 High school textbooks
60510-60511 Donation for sale of obsolete instructional materials
60605 State content standards
60605.8 Common Core State Standards
60605.86-60605.88 Supplemental instructional materials aligned with Common Core State Standards
CODE OF REGULATIONS., TITLE 5
9505-9530 Instructional materials
Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Instructional Materials FAQ
01-05 Guidelines for Piloting Textbooks and Instructional Materials, rev. January 2015
Standards for Evaluating Instructional Materials for Social Content, 2013
WEB SITES
CSBA: http://www.csba.org
Association of American Publishers: http.//www.publishers.org
California Academic Content Standards Commission, Common Core State Standards:
http:/fwww.scoe.net/castandards
California Department of Education: http://www.cde.ca.gov

Policy LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: September 15, 2010 Lone Pine, California
Revised: January 20, 2021



Instruction AR 6161.1(a)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS
Review Process

The district's review process for evaluating instructional materials shall involve teachers in
a substantial manner and shall encourage the participation of parents/guardians and
community members in accordance with Education Code 60002. The review process may
also involve administrators, other staff who have subject-matter expertise, and students as
appropriate. The Superintendent or designee shall seek input from stakeholders with diverse
backgrounds and perspectives.

(cf. 6020 - Parent Involvement)

If the district is considering the use of instructional materials for grades K-8 that have not
been adopted by the State Board of Education (SBE), the Superintendent or designee shall
ensure that a majority of the participants in the district's review process are classroom
teachers who are assigned to the subject area or grade level of the materials. (Education
Code 60210)

The Superintendent or designee may establish an advisory committee to conduct the review
of instructional materials.

(cf. 1220 - Citizen Advisory Committees)

The Superintendent or designee shall present to the Governing Board recommendations for
instructional materials and documentation that supports the recommendations.

All recommended instructional materials shall be available for public inspection at the
district office.

(cf. 5020 - Parent Rights and Responsibilities)

When possible, the district may pilot instructional materials in a representative sample of
classrooms for a specified period of time during a school year, in order to determine the
extent to which the materials support the district's curricular goals and academic standards.
Feedback from teachers piloting the materials shall be made available to the Board before
the materials are adopted.

Criteria for Selection and Adoption of Instructional Materials

In recommending textboeks-er-other instructional materials for adoption by the Geverning Board,
the Superintendent or designee shall ensure that saeh-the materials:



AR 6161.1(b)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

1.

Are aligned to the content standards adopted by SBE and consistent with the content
and cycles of the currlculum framework adopted by SBE pH-FS-&&HE—EG-EéHBa&BH—GGde

(cf. 6011 - Academic Standards)

For grades K-8, the-Superintendent-or-designee-shall-seleet only instructional materials
from—among on the list of materials adopted by the-SBE and/or other instructional

materials that have not been adopted by the-SBE but are aligned with the state academic
content standards andfor the Common Core State Standards may be recommended for
selection. (Education Code 60200, 60210)

(cf. 6161.11 - Supplementary Instructional Materials)

For grades 9-12, the-Superintendent-or-designee—shallreview instructional materials in

history-social science, mathematics, English/language arts, and science shall be reviewed
using a standards map in order to determine the extent to which the materials are aligned
to state academic content standards.

For grades 9-12, are provided by publishers that comply with the requirements of
Education Code 60040-60052, 60060-60062, and 60226 (Education Code 60400)

Do not reflect adversely upon persons because of any characteristic specified in law and
BP 0410 N ondlscrlmmatlon 1n Dlstrlct Programs and Actlv1t1es—t-he+r—r-aee—ef

eharaetea&ﬁc—l—w%ed—m—l%é&eaﬂen—@ede—%%@ nor contam any sectanan or denommatmnal
doctrine or propaganda contrary to law (Education Code 51501, 60044)

(cf. 0410 - Nondiscrimination in District Programs and Activities)

4.

To the satisfaction of the Board, are accurate, objective, current, and suited to the needs

and comprehension of district students at their respective grade levels (Education Code
60045)

With the exception of literature and tradebooks, use proper grammar and spelling
(Education Code 60045)

Do not expose students to a commercial brand name, product, or corporate or company
logo unless the Board makes a specific finding that the use is appropriate based on one of
the following: (Education Code 60048, 60200)



AR 6161.1(c)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

a. The commercial brand name, product, or corporate or company logo is used in text
for an educational purpose as defined in guidelines or frameworks adopted by the
SBE.

b. The appearance of a commercial brand name, product, or corporate or company

logo in an illustration is incidental to the general nature of the illustration.

(cf. 1325 - Advertising and Promotion)

87. Meet the requirements of Education Code 60040-60043 for specific subject content,
including, but not limited, accurately portraying society's cultural and racial diversity

9:8.  Support the district's adopted courses of study and curricular goals

(cf. 6141 - Curriculum Development and Evaluation)

(cf. 6142.2 - WorldtEereign Language Instruction)

(cf. 6142.8 - Comprehensive Health Education)

(cf. 6142.91 - English Reading/Language Arts Instruction)
(cf. 6142.92 - Mathematics Instruction)

(cf. 6142.93 - Science Instruction)

(cf. 6142.94 - History-Social Science Instruction)

(cf. 6143 - Courses of Study)

(cf. 6146.1 - High School Graduation Requirements)

10:9. Contribute to a comprehensive, balanced curriculum

4+10. Demonstrate reliable quality of scholarship as evidenced by:

a. Accurate, up-to-date, and well-documented information
b. Objective presentation of diverse viewpoints

c. Clear, concise writing and appropriate vocabulary

d. Thorough treatment of subject matter

42:11. Provide for a wide range of materials at all levels of difficulty, with appeal to students of
varied interests, abilities, and developmental levels

13-12. Include-materials-that Stimulate discussion of contemporary issues and improve students'
thinking and decision-making skills



AR 6161.1(d)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

15:13. As appropriate, have corresponding versions available in languages other than English

16:14. Include high-quality teacher's guides

18-15. When available, include options for lighter weight materials in order to help minimize any
injury to students by the combined weight of instructional materials

In addition to meeting the above criteria as applicable, technology-based materials shall:

1.

3.

Be both available and comparable to other, equivalent instructional materials
(Education Code 60052)

Be accessible to all students, including economically disadvantaged students, students
with disabilities, and English learners

Protect the privacy of student data

(cf. 6157 - Distance Learning)

Conflict of Interest

To ensure integrity apd-tmpartiality in the evaluation and selection of instructional materials, agy
district-employee individuals who is are participating in the evaluation of instructional materials
and are not otherwise designated in the district's conflict of interest code shall sign a disclosure
statement indicating that he/she they:

1.

Shal-Will not accept any emolument, money, or other valuable thing or inducement to
directly or indirectly introduce, recommend, vote for, or otherwise influence the adoption
or purchase of any instructional material (Education Code 60072)

Sample copies of instructional materials are excepted from this prohibition. (Education
Code 60075)

Is Are not employed by nor receive compensation from the publisher or supplier of the
instructional materials or any person, firm, organization, subsidiary, or controlling entity
representing it



AR 6161.1(e)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

4:3. Does not have an interest as a contributor, author, editor, or consultant in any textbook or
other instructional material submitted to the district

(cf. 9270 - Conflict of Interest)

Administrative LONE PINE UNIFIED SCHOOL DISTRICT
Regulation Lone Pine, California
Adopted: January 20, 2011
Revised: January 20, 2021



Instruction E 6161.1(a)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS
RESOLUTION ON SUFFICIENCY OF INSTRUCTIONAL MATERIALS

Whereas, the Governing Board of the Lone Pine Unified School District, in order to comply with
the requirements of Education Code 60119, held a public hearing on (date), at (time) o'clock, which
is on or before the eighth week of school (between the first day that students attend school and the
end of the eighth week from that day) and which did not take place during or immediately
following school hours, and;

Whereas, the Board provided at least 10 days' notice of the public hearing by posting it in at least
three public places within the district stating the time, place, and purpose of the hearing, and;

Whereas, the Board encouraged participation by parents/guardians, teachers, members of the
community, and bargaining unit leaders in the public hearing, and;

Whereas, information provided at the public hearing detailed the extent to which sufficient
textbooks or other instructional materials were provided to all students, including English learners,
in the Lone Pine Unified School District, and;

Whereas, the definition of "sufficient textbooks or instructional materials" means that each student,
including each English learner, has a standards-aligned textbook or instructional materials to use
in class and to take home, which may include materials in a digital format but shall not include
photocopied sheets from only a portion of a textbook or instructional materials copied to address
a shortage, and;

Whereas, textbooks or instructional materials in core curriculum subjects should be aligned with
state academic content standards and/or the Common Core State Standards adopted by the State
Board of Education p : S e : et

Finding of Sufficient Textbooks or Instructional Materials

Whereas, sufficient standards-aligned textbooks or other instructional materials that are consistent
with the cycles and content of the curriculum frameworks were provided to each student, including
each English learner, in the following subjects:



E 6161.1(b)

SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

Mathematics: (List adopted textbooks or instructional materials for this subject for each
grade level or school as well as applicable state adoption cycle.)

Science: (List adopted textbooks or instructional materials for this subject for each
grade level or school as well as applicable state adoption cycle.)

History-social science: (List adopted textbooks or instructional materials for this subject
for each grade level or school as well as applicable state adoption cycle.)

English language arts, including the English language development component of an
adopted program: (List adopted textbooks or instructional materials for this subject for
each grade level or school as well as applicable state adoption cycle.)

WorldHereiga language: (List adopted textbooks or instructional materials for this
subject for each grade level or school as well as applicable state adoption cycle.)

Health: (List adopted textbooks or instructional materials for this subject for each grade
level or school as well as applicable state adoption cycle.)

Whereas, laboratory science equipment was available for science laboratory classes offered in
grades 9-12, inclusive;

Therefore, it is resolved that for the (year) school year, the (name of school district) has provided
each student with sufficient standards-aligned textbooks or other instructional materials that are
consistent with the cycles and content of the curriculum frameworks.

Finding of Insufficient Textbooks or Instructional Materials

Whereas, information provided at the public hearing and to the Board at the public meeting detailed
that insufficient standards-aligned textbooks or other instructional materials were provided to



E 6161.1(c)
SELECTION AND EVALUATION OF INSTRUCTIONAL MATERIALS (continued)

students in the following subjects and grade levels at district schools: (For each school, list the
percentage of students who lack sufficient standards-aligned textbooks or instructional materials

in mathematics, science, history-social science, English language arts, world/fereign language,
and health.)

Whereas, sufficient textbooks or other instructional materials were not provided at each school
listed above due to the following reasons: (For each school at which there is an insufficiency, list
the reasons that each student does not have sufficient instructional materials in each subject and
grade level listed above.)

Therefore, it is resolved, that for the (year) school year, the (name of school district) has not
provided each student with sufficient textbooks or other instructional materials that are consistent
with the cycles and content of the curriculum framework, and;

Be it further resolved, that the following actions will be taken to ensure that all students have
sufficient standards-aligned textbooks or other instructional materials in all subjects that are
consistent with the cycles and content of the curriculum frameworks within two months of the
beginning of the school year in which this determination is made. (List actions to be taken to
resolve insufficiency.)

PASSED AND ADOPTED THIS day of at a meeting, by the following vote:

AYES: NOES: ABSENT:
Attest:
Secretary President
Exhibit: LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: January 20, 2011 Lone Pine, California

Revised: January 20, 2021



Board Bylaws E(1) 9323.2(a)
ACTIONS BY THE BOARD

ACTIONS REQUIRING A SUPER MAJORITY VOTE
Actions Requiring a Two-Thirds Vote of the Board:

1 Resolution declaring the Governing Board's intention to sell or lease real property
(Education Code 17466)

(cf. 3280 - Sale or Lease of District-Owned Real Property)

24 Resolution declaring the Board's intent to convey or dedicate property to the state or any
political subdivision for the purposes specified in Education Code 17556 (Education Code
17557)

3. Resolution authorizing and directing the Board president, or any other presiding officer,

secretary, or member, to execute a deed of dedication or conveyance of property to the
state or a political subdivision (Education Code 17559)

4. Lease, for up to three months, of school property which has a residence on it and which
cannot be developed for district purposes because funds are unavailable (Education Code
17481)

oL Request for temporary borrowing of funds needed for immediate requirements of the

district to pay district obligations incurred before the receipt of district income for the fiscal
year sufficient to meet the payment(s) (Government Code 53821)

6. Upon complying with Government Code 65352.2 and Public Resources Code 21151.2,
action to render city or county zoning ordinances inapplicable to a proposed use of the
property by the district (Government Code 53094)

(cf. 7131 - Relations with Local Agencies)
(cf. 7150 - Site Selection and Development)
(cf. 7160 - Charter School Facilities)

7. When the district is organized to serve only grades K-8, action to establish a community
day school for any of grades K-8 (Education Code 48660)

(cf- 6185 - Community Day School)

8. When the district is organized to serve only grades K-8, has an average daily attendance
(ADA) of 2,500 or less, or desires to operate a community day school to serve any of grades
K-6 (and no higher grades) and seeks to situate a community day school on an
existing school site, certification that satisfactory alternative facilities are not available for
a community day school (Education Code 48661)



E(1) 9323.2(b)
ACTIONS BY THE BOARD (continued)

9. Resolution of intent to issue general obligation bonds with the approval of 55 percent of
the voters of the district (Education Code 15266)

(cf- 7214 - General Obligation Bonds)

10. Resolution of intent to issue bonds within a school facilities improvement district with the
approval of 55 percent of the voters of the school facilities improvement district (Education
Code 15266)

(cf- 7213 - School Facilities Improvement Districts)
11.  Resolution to place a parcel tax on the ballot (Government Code 53724)
(cf. 3471 - Parcel Taxes)

12. Resolution of necessity to proceed with an eminent domain action and, if the Board
subsequently desires to use the property for a different use than stated in the resolution of
necessity, a subsequent resolution so authorizing the different use (Code of Civil
Procedure 1245.240, 1245.245)

Actions Requiring a Two-Thirds Vote of the Board Members Present at the Meeting:

1. Determination that there is a need to take immediate action and that the need for action
came to the district's attention after the posting of the agenda. If less than two-thirds of the
Board members are present at the meeting, a unanimous vote of all members present is
required. (Government Code 54954.2)

2. Determination that a closed session is necessary during an emergency meeting. If less than
two-thirds of the Board members are present, a unanimous vote of all members present is
required. (Government Code 54956.5)

(cf- 9320 - Meetings and Notices)
(cf. 9321 - Closed Session Purposesmd-Agendas)

Actions Requiring a Four-Fifths Vote of the Board:




E(1) 9323.2(c)

ACTIONS BY THE BOARD (continued)

2:1.

3:2.

43.

Resolution for district borrowing based on issuance of notes, tax anticipation warrants, or
other evidences of indebtedness, in an amount up to 50 percent of the district's estimated
income and revenue for the fiscal year or the portion not yet collected at the time of the
borrowing (Government Code 53822, 53824)

Resolution for district borrowing, between July 15 and August 30 of any fiscal year, of up
to 25 percent of the estimated income and revenue to be received by the district during that

fiscal year from apportionments based on ADA for the preceding school year (Government
Code 53823-53824)

Declaration of an emergency in order to authorize the district to include a particular brand
name or product in a bid specification (Public Contract Code 3400)

(cf. 3311 - Bids)

54.

6-5.

When the district has a five-member or seven-member Board and has adopted the
procedures set forth in UPCCAA, action to respond to an emergency facilities condition
without giving notice for bids to let contracts, including the repair or replacement of district
facilities, the taking of any other action that is directly related to and immediately required
by that emergency, the procurement of the necessary equipment, services, and supplies for
those purposes, the delegation of authority to the Superintendent or designee to take such
action, and the determination during a regular Board meeting of the need to continue the
action (Public Contract Code 22035, 22050)

Resolution to award a contract for a public works project at $212,500 or less to the lowest
responsible bidder, when the district is using the informal process authorized under the
UniformPublic Construction-Cost-Accounting-Aet UPCCAA for projects of $200,000 or
less, all bids received are in excess of $200,000, and the Board determines that the district's
cost estimate was reasonable (Public Contract Code 22034)

Action Requiring a Four-Fifths Vote of the Board Members Present at the Meeting

A four-fifths vote of the Board members present at the meeting shall be required to approve
the expenditure and transfer of necessary funds and use of district property or personnel to meet a
national or local emergency created by war, military, naval, or air attack, or sabotage, or to provide
for adequate national or local defense. (Government Code 53790-53792)

(cf- 3110 - Transfer of Funds)

Actions Requiring a Unanimous Vote of the Board:



E(1) 9323.2(d)
ACTIONS BY THE BOARD (continued)

1. Resolution authorizing and prescribing the terms of a lease of district property for
extraction and taking of gas not associated with oil (Education Code 17510-17511)

2. Authorization of the use of day labor or force account, or waiver of the competitive bid
process pursuant to Public Contract Code 20111, when the Board determines that an
emergency exists requiring the repair, alteration, work, or improvement to any facility to
permit the continuance of existing classes or to avoid danger to life or property, and upon
approval of the County Superintendent of Schools (Public Contract Code 20113)

Action Requiring a Unanimous Vote of the Board Members Present at the Meeting:

L. Private sale of surplus property without advertisement in order to establish that such
property is not worth more than $2,500. Disposal of surplus property or donation to a
charitable organization requires the unanimous vote of the Board members present to
establish that the value of such property would not defray the cost of arranging its sale.
(Education Code 17546)

(cf. 3270 - Sale and Disposal of Books, Equipment and Supplies)

Adopted: September 15, 2010 LONE PINE UNIFIED SCHOOL DISTRICT
Revised: March 18, 2020 Lone Pine, California
Revised: January 20, 2021



ITEM 5.2

TO: Board of Trustees

FROM: Patrick Traynor, Superintendent

SUBJECT: Board Meeting of January 20, 2021

The following policies are presented for first reading with changes/revisions as provided by the
following CSBA Policy Guidesheet. This process continues the list of policy updates that will be
submitted to the Board for review as necessary and time permits. Please note that policies for your

review include strikeest text for language to be removed and italics for language being added.

Please contact me if you have any questions.

CSBA POLICY GUIDESHEET

Note: Descriptions below identify major revisions made in CSBA's sample board policies, administrative regulations,
board bylaws, and/or exhibits. Editorial changes may have also been made. Districts should review the sample materials
and modify their own policies accordingly.

Administrative Regulation 0430 - Comprehensive Local Plan for Special Education
Regulation updated to reflect NEW LAW (SB 98, 2020) which extends, from July 1, 2021 to July 1, 2023, the
date by which the Special Education Local Plan Area (SELPA) must include in its local plan an annual
assurances support plan demonstrating how the SELPA and its participating agencies are coordinating to assure
effective outcomes for students with disabilities.

Board Policy 1312.3 - Uniform Complaint Procedures

Policy updated to reflect the relationship between the state uniform complaint procedures (UCP) and NEW
FEDERAL REGULATIONS (85 Fed. Reg. 30026) regarding Title IX complaints of sexual harassment.
Policy also reflects NEW STATE REGULATIONS (Register 2020, No. 21) which limit the applicability of
the UCP for complaints regarding special education and child nutrition programs, add procedures for addressing
complaints regarding health and safety deficiencies in license-exempt California State Preschool Programs
(CSPP), and delete the referral of complaints of fraud to the California Department of Education (CDE). The
list of programs subject to the UCP revised and reorganized to more directly reflect CDE's 2020-21 Federal
Program Monitoring (FPM) instrument.

Administrative Regulation 1312.3 - Uniform Complaint Procedures
Regulation updated to provide optional language stating that the compliance officer for purposes of the UCP
will be the same person designated to serve as the Title IX Coordinator for addressing complaints of sexual
harassment. Section on "Notifications" reflects CDE's 2020-21 FPM instrument which requires additional
content for the annual notification to students, parents/guardians, employees, and others. Regulation also
updated to reflect NEW STATE REGULATIONS (Register 2020, No. 21) which (1) clarify that for
complaints related to the local control and accountability plan (LCAP) the date of the alleged violation is the
date when the County Superintendent of Schools approves the LCAP, (2) designate the final written decision
as the "investigation report” and specifies required components for that report, (3) change the timeline for filing
an appeal to CDE from 15 calendar days to 30 calendar days, (4) expand the basis upon which an appeal may
be filed, (5) require the district to submit specified documents to CDE within 10 days after the district has been
notified that an appeal has been filed, (6) require the district to investigate and address any allegations that CDE
determines were not addressed in the district's investigation, (7) require CDE to issue a written decision
regarding an appeal within 60 days of CDE's receipt of the appeal unless extended by written agreement or
documentation by CDE of exceptional circumstances, and (8) authorize either party to request reconsideration
by the Superintendent of Public Instruction or designee within 30 days of the appeal decision. Section on "Health
and Safety Complaints for License-Exempt Preschool Programs” reflects a requirement of new state regulations
to include in the annual UCP notification a list of which district programs are licensed or exempt from licensing.

Board Policy 4119.25/4219.25/4319.25 - Political Activities of Employees
Policy updated to recognize the importance of employee political activity, voting, and civic engagement, and
reflect Pickering v. Board of Education Township High School District regarding the prohibition against
dismissing or demoting an employee due to engagement in constitutionally protected political activity.




Board Policy 4140/4240/4340 - Bargaining Units
Policy updated to reflect Public Employment Relations Board decisions regarding the wearing of union buttons,
clarify material regarding employees in management, senior management, and confidential positions, divide
material regarding "Access to Employee Orientations" and "Access to Employee Contact Information," and add
section on "Communications with Employees” with material formerly in AR 4119.25/4219.25/4319.25 -
Political Activities of Employees.

Board Policy 5113.2 - Work Permits
Policy updated to reflect NEW LAW (AB 908, 2020) which prohibits consideration of grades, grade point
average, or school attendance in the event of an extended campus closure due to a natural disaster, pandemic,
or other emergency.

Administrative Regulation 5113.2 - Work Permits

Regulation updated to reflect NEW LAW (AB 908, 2020) which prohibits consideration of grades, grade point
average, or school attendance in the event of an extended campus closure due to a natural disaster, pandemic,
or other emergency and provides flexibility in the work permit application process during such a closure.
Regulation also updated to clarify that (1) students who have graduated early from high school or have received
a certificate of proficiency need a "certificate of age" rather than a work permit to be employed; (2) a work
permit is not required for students who are serving with written parent/guardian permission as unpaid trainees,
volunteers, or in an in-school placement, nor for students who are employed in agricultural, horticultural,
viticultural, or domestic labor during non-school hours when the work is performed for or under the control of
the parent/guardian; (3) a student applying for a full-time work permit needs to appear in person with the
student's parent/guardian except during an extended school closure; (4) a work permit shall not be denied based
on a student's grades, grade point average, or school attendance when a student will be participating in a
government- administered employment and training program that will occur during a school vacation or recess;
(5) work permits are required to be issued on forms provided by or authorized by CDE; and (6) impairment of
a student's health can be the basis for revocation of a work permit.

Board Policy 5126 - Awards for Achievement
Policy updated to add optional language for the presentation of biliteracy awards to students who are English
learners upon their reclassification as fluent English proficient. New optional section on "State Seal of Civic
Engagement"” addresses awards for students who have demonstrated excellence in civics education and
participation and an understanding of the U.S. Constitution, the California Constitution, and the democratic
system of government. Policy also clarifies that a district committee established by the board to administer a
scholarship and loan fund is subject to the open meeting requirements of the Brown Act.

Board Policy 5141.31 - Immunizations
Policy updated to reflect NEW LAWS (SB 276, 2019 and SB 714, 2019) which specify conditions under which
a medical exemption is effective. Policy also deletes outdated date regarding immunization requirements for
enrollment or advancement to grade 7.

Administrative Regulation 5141.31 - Inmunizations

Regulation updated to delete outdated material regarding immunization requirements for enrollment or
advancement to grade 7, and to add material regarding immunization records and the California Immunization
Registry (CAIR). Regulation also updated to reflect NEW LAWS (SB 276, 2019 and SB 714, 2019) addressing
medical exemptions, including provisions that (1) medical exemption requests must be made by a licensed
physician or surgeon on an electronic, standardized, statewide form developed by the California Department of
Public Health (CDPH) and transmitted using CAIR; (2) a student who has a medical exemption issued prior to
January 1, 2020 must be allowed to continue enrollment until the next grade span, except that after July 1, 2021
a student may not be admitted or advanced to grade 7 unless the student has been immunized as required or a
medical exemption form has been filed; (3) temporary exemptions cannot exceed one year and all medical
exemptions cannot extend beyond the grade span; (4) medical exemptions may be revoked by CDPH if it is
determined that the exemption does not meet applicable criteria; (5) a parent/guardian may appeal the revocation
of a student's medical exemption to the Secretary of California Health and Human Services; and (6) districts
must annually file the written report on the immunization status of new students to CDPH and the local
department of public health.

Board Policy 6146.1 - High School Graduation Requirements
Policy updated to change "foreign language" to "world language" to reflect current terminology in law, add
material regarding the provision of credits towards community service hours for completion of a course in
community emergency response training, and reflect NEW LAW (AB 1350, 2020) which authorizes districts
to award a retroactive diploma to students who were in good standing and on track to graduate at the end of the
2019-20 school year but were unable to complete the statewide graduation requirements due to COVID-19.



Board Policy 6146.2 - Certificate of Proficiency/High School Equivalency
Policy updated to clarify the distinction between a certificate of proficiency and a high school equivalency
certificate. Policy also reflects that there is a fee for these tests which is waived for homeless or foster youth
under 25 years of age who meet all other registration requirements and submit certification of homeless or foster
youth status.

Administrative Regulation 6146.2 - Certificate of Proficiency/High School Equivalency
Regulation updated to reflect NEW LAW (SB 820, 2020) which requires CDE to schedule testing dates at least
once in the fall semester and once in the spring semester, add the requirement that districts develop a consent
form that may be used by persons receiving a certificate of proficiency to be exempted from compulsory school
attendance, and reflect the two tests currently approved by the State Board of Education for the purpose of
attaining a California High School Equivalency Certificate (the General Educational Development test and the
High School Equivalency Test).

NEW - Exhibit 6146.2 - Certificate of Proficiency/High School Equivalency
New exhibit presents a sample consent form to be used by students who receive a certificate of proficiency, and
their parents/guardians if the student is under 18 years of age, for the purpose of requesting an exemption from
compulsory school attendance for the student.

Board Policy 6170.1 - Transitional Kindergarten
Policy updated to clarify that it is only districts with an extended day kindergarten program that are authorized
to maintain transitional kindergarten (TK) and kindergarten programs for different lengths of time either at the
same or different school sites and reflect NEW LAW (SB 98, 2020) which extends, until August 1, 2021, the
requirement for credentialed teachers who are first assigned to a TK class to meet additional qualifications.

Board Bylaw 9012 - Board Member Electronic Communications
Bylaw updated to clarify that electronic communications should not be used as a means to restrict access to a
public forum, that meeting locations include teleconference locations, and that the prohibition against serial
meetings includes a series of communications directly or through intermediaries. Bylaw reflects NEW LAW
(AB 992, 2020) which authorizes board members to engage in separate conversations or communications on
social media platforms that are open and accessible to the public as a long as a majority of the board does not
use the platform to discuss among themselves business within the subject matter jurisdiction of the board, board
members do not respond directly to any communication from other board members, and board members do not
comment on or use digital icons to express reactions to communications made by other board members. Bylaw
also references court decisions which clarify that a public official's social media account which includes
discussion of public business may be considered a public forum from which the official cannot exclude access
or comments by members of the public based on viewpoint.

Board Bylaw 9320 - Meetings and Notices

Bylaw updated to clarify that meeting locations include teleconference locations and reflect NEW LAW (AB
992, 2020) which authorizes board members to engage in separate conversations or communications on social
media platforms that are open and accessible to the public as a long as a majority of the board does not use the
platform to discuss among themselves business within the subject matter jurisdiction of the board, board
members do not respond directly to any communication from other board members, and board members do not
comment on or use digital icons to express reactions to communications made by other board members. Bylaw
also updated to clarify the vote requirements for holding a closed session during an emergency meeting and for
adjourning or continuing a board meeting to a later time or location.



Philesophy, Goals, Objectives, and Comprehensive Plans AR 0430(a)

COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION
Definitions

Free appropriate public education (FAPE) means special education and related services that are
provided at public expense, under public supervision and direction, and without charge; meet the
standards of the California Department of Education, including the requirements of 34 CFR 300.1-
300.818; include appropriate preschool, elementary school, or secondary school education for
individuals between the ages of 3 and 21; and are provided in conformity with an individualized
education program (IEP) that meets the requirements of 34 CFR 300.320-300.324. (Education
Code 56040; 34 CFR 300.17, 300.101, 300.104)

Least restrictive environment means that, to the maximum extent appropriate, students with
disabilities, including individuals in public or private institutions or other care facilities, be
educated with individuals who are nondisabled, including the provision of nonacademic and
extracurricular services and activities. Special classes, separate schooling, or other removal of
students with disabilities from the regular educational environment occurs only if the nature or
severity of the disability is such that education in the regular classes with the use of supplementary
aids and services cannot be achieved satisfactorily. (Education Code 56040.1; 34 CFR 300.107,
300.114, 300.117)

Elements of the Local Plan

The local plan developed by the Special Education Local Plan Area (SELPA) shall include, but
not be limited to: (Education Code 56122, 56205, 56206)

1. Policies, procedures, and programs that are consistent with state laws, regulations, and
policies and 20 USC 1412(a), 20 USC 1413(a)(1), and 34 CFR 300.201 governing the
following:

a. Free appropriate public education
b. Full educational opportunity

c. Child find and referral

d. Individualized education programs, including development, implementation,
review, and revision

€. Least restrictive environment
f. Procedural safeguards

g. Annual and triennial assessments



AR 0430(b)

COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION (continued)

h.

Confidentiality

Transition from the Infants and Toddlers with Disabilities programs pursuant to 20
USC 1431 to the preschool program

Children in private schools

Compliance assurances, including general compliance with the federal Individuals
with Disabilities Education Act (20 USC 1400-1482), Section 504 of the federal
Rehabilitation Act of 1973 (29 USC 794), the federal Americans with Disabilities
Act of 1990 (42 USC 12101-12213), related federal regulations, and Education
Code 56000-56865

A description of the governance and administration of the local plan in accordance
with Education Code 56205(a)(12)

Personnel qualification to ensure that personnel, including special education
teachers and personnel and paraprofessionals are appropriately and adequately
prepared and trained in accordance with Education Code 56058 and 56070 and 20
USC 1412(a)(14) and 1413(a)(3)

Performance goals and indicators

Participation in state and districtwide assessments, including assessments described
in 20 USC 6301 et seq. and alternate assessments in accordance with 20 USC
1412(a)(16), and reports relating to assessments

Supplementation of state, local, and other federal funds, including nonsupplantation
of funds

Maintenance of financial effort
Opportunities for public participation before adoption of policies and procedures
Suspension and expulsion rates

Access to instructional materials by blind individuals with exceptional needs and
others with print disabilities in accordance with 20 USC 1412(a)(23)

Overidentification and disproportionate representation by race and ethnicity of
children as individuals with exceptional needs, including children with disabilities
with a particular impairment described in 20 USC 1401 and 1412(a)(24)



AR 0430(c)

COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION (continued)

V. Prohibition of mandatory medication use pursuant to Education Code 56040.5 and
20 USC 1412(a)(25)

An annual budget plan, including descriptions of the SELPA's allocation plan in
accordance with Education Code 56836-56845, all revenues by revenue source received
by the SELPA specifically for the purpose of special education, a breakdown of the
distribution of funds to each local educational agency (LEA) within the SELPA, projected
total special education expenditures by each LEA, projected total expenditures by the
SELPA and the LEAs within the SELPA, projected funding to be received specifically for
regionalized operations, and a breakdown of projected SELPA operating expenditures

An annual service plan, describing the services to be provided by each LEA, regardless of
whether the LEA participates in the local plan, including the nature of the services and the
physical location at which the services will be provided. This description shall demonstrate
that all individuals with exceptional needs shall have access to services and instruction
appropriate to meet their needs as specified in their individualized education programs.

Beginning July 1, 2024 2023, an annual assurances support plan to demonstrate how the
SELPA and its participating agencies are coordinating for purposes of assuring effective
outcomes for students with disabilities, including a description of:

a. How the governing board of the SELPA will support each-participating agencies
distriet in achieving the goals, actions, and services identified in its local control
and accountability plan

b. How the governing board of the SELPA will connect any participating agencies
distriet in need of technical assistance to the statewide system of support

c. The services, technical assistance, and support the governing board of the SELPA
will provide to meet the required policies, procedures, and programs specified in
Education Code 56205

A description of programs for early childhood special education from birth through five
years of age

A description of the method by which members of the public, including parents/guardians
of individuals with disabilities who are receiving services under the plan, may address
questions or concerns pursuant to Education Code 56205

A description of a dispute resolution process, including mediation and arbitration to resolve
disputes over the distribution of funding, the responsibility for service provision, and the
other governance activities specified within the local plan



AR 0430(d)

COMPREHENSIVE LOCAL PLAN FOR SPECIAL EDUCATION (continued)

8.

10.

11.

Verification that the plan has been reviewed by the community advisory committee in
accordance with Education Code 56205 and that the committee had at least 30 days to
conduct this review before submission of the local plan to CDE

A description of the process being utilized to refer students for special education instruction
pursuant to Education Code 56303

A description of the process being utilized to oversee and evaluate placements in
nonpublic, nonsectarian schools, the method of ensuring that all requirements of each
student's IEP are being met, and a method for evaluating whether the student is making
appropriate educational progress

A description of how specialized equipment and services will be distributed within the
local plan area in a manner that minimizes the necessity to serve students in isolated sites
and maximizes the opportunities to serve students in the least restrictive environment

The local plan, annual budget plan, annual service plan, and annual assurances support plan shall
be written in language that is understandable to the general public. They shall be adopted at a
public hearing of the SELPA, for which notice of the hearing shall be posted in each school in the
SELPA at least 15 days before the hearing. (Education Code 56205)

Availability of the Plan

The Superintendent or designee shall post on the district's web site the approved local plan, annual
budget plan, annual service plan, and annual assurances support plan and any updates or revisions
to the plans. A complete copy of the local plan, annual budget plan, annual service plan, annual
assurances support plan, and policies and procedures shall be held on file in the district office and
shall be accessible to any interested party. (Education Code 56205.5)
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Community Relations BP 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

The Governing Board recognizes that the district has the primary responsibility to ensure
compliance with applicable state and federal laws and regulations governing educational
programs. The Board encourages early resolution of complaints whenever possible. To resolve
complaints which may require a more formal process, the Board adopts the uniform system of
complaint processes specified in 5 CCR 4600-4670 and the accompanying administrative
regulation.

Complaints Subject to UCP

The district's uniform complaint procedures (UCP) shall be used to investigate and resolve the
fellewing complaints regarding the following programs and activities:




BP 1312.3(b)

UNIFORM COMPLAINT PROCEDURES (continued)




BP 1312.3(c)

UNIFORM COMPLAINT PROCEDURES (continued)




BP 1312.3(d)

UNIFORM COMPLAINT PROCEDURES (continued)

1. Accommodations for pregnant and parenting students (Education Code 46015)

(cf. 5146 - Married/Pregnant/Parenting Students)

2, Adult education programs (Education Code 8500-8538, 52334.7, 52500-52617)
(cf. 6200 - Adult Education)

3. After School Education and Safety programs (Education Code 8482-8484.65)
(cf. 5148.2 - Before/Afier School Programs)

4. Agricultural career technical education (Education Code 52460-52462)

5. Career technical and technical education and career technical and technical training
programs (Education Code 52300-52462)

(cf 6178 - Career Technical Education)
(cf 6178.1 - Work-Based Learning)

6. Child care and development programs (Education Code 8200-8498)
(cf. 5148 - Child Care and Development)

7. Compensatory education (Education Code 54400)

(cf. 6171 - Title I Programs)

8. Consolidated categorical aid programs (Education Code 33315; 34 CFR 299.10-
299.12)

9. Course periods without educational content, when students in grades 9-12 are
assigned to such courses more than one week in any semester or in a course the
student has previously satisfactorily completed, unless specified conditions are met
(Education Code 51228.1-51228.3)

(cf 6152 - Class Assignment)



BP 1312.3(e)

UNIFORM COMPLAINT PROCEDURES (continued)

10.

Discrimination, harassment, intimidation, or bullying in district programs and
activities, including in those programs or activities funded directly by or that receive
or benefit from any state financial assistance, based on the person's actual or
perceived characteristics of race or ethnicity, color, ancestry, nationality, national
origin, immigration status, ethnic group identification, age, religion, marital status,
pregnancy, parental status, physical or mental disability, medical condition, sex,
sexual orientation, gender, gender identity, gender expression, or genetic information,
or any other characteristic identified in Education Code 200 or 220, Government
Code 11135, or Penal Code 422.55, or based on the person's association with a person
or group with one or more of these actual or perceived characteristics (5 CCR 4610)

(cf- 0410 - Nondiscrimination in District Programs and Activities)
(cf. 5145.3 - Nondiscrimination/Harassment)

(cf 5145.7 - Sexual Harassment)

(cf. 5145.71 - Title IX Sexual Harassment Complaint Procedures)

11.

Educational and graduation requirements for students in foster care, homeless
students, students from military families, students formerly in a juvenile court school,
migrant students, and immigrant students participating in a newcomer program
(Education Code 48645.7, 48853, 48853.5, 49069.5, 51225.1, 51225.2)

(cf. 6173 - Education for Homeless Children)

(cf. 6173.1 - Education for Foster Youth)

(¢f. 6173.2 - Education of Children of Military Families)
(cf. 6173.3 - Education for Juvenile Court School Students)

12.

13.

Every Student Succeeds Act (Education Code 52059; 20 USC 6301 et seq.)

Local control and accountability plan (Education Code 52075)

(cf. 0460 - Local Control and Accountability Plan)

14.

Migrant education (Education Code 54440-54445)

(cf 6175 - Migrant Education Program)

15.

Physical education instructional minutes (Education Code 51210, 51222, 51223)

(cf- 6142.7 - Physical Education and Activity)

16.

Student fees (Education Code 49010-49013)

(cf. 3260 - Fees and Charges)



BP 1312.3(f)

UNIFORM COMPLAINT PROCEDURES (continued)

17.  Reasonable accommodations to a lactating student (Education Code 222)

18.  Regional occupational centers and programs (Education Code 52300-52334.7)
(cf. 6178.2 - Regional Occupational Center/Program)

19.  School plans for student achievement as required for the consolidated application for
specified federal and/or state categorical funding (Education Code 64001)

(cf- 0420 - School Plans/Site Councils)
20. School safety plans (Education Code 32280-32289)
(cf. 0450 - Comprehensive Safety Plan)

21.  School site councils as required for the consolidated application for specified federal
and/or state categorical funding (Education Code 65000)

(cf- 0420 - School Plans/Site Councils)
22.  State preschool programs (Education Code 8235-8239.1)
(cf- 5148.3 - Preschool/Early Childhood Education)

23. State preschool health and safety issues in license-exempt programs (Education Code
8235.5)

14.24. Any complaint alleging retaliation against a complainant or other participant in the
complaint process or anyone who has acted to uncover or report a violation subject to this

policy
s ) Lo Ged in distel T
25. Any other state or federal educational program the Superintendent of Public

Instruction or designee deems appropriate

The Board recognizes that alternative dispute resolution (ADR) can, depending on the nature of
the allegations, offer a process for resolving a complaint in a manner that is acceptable to all
parties. An ADR process such as mediation may be offered to resolve complaints that involve
more than one student and no adult. However, mediation shall not be offered or used to resolve
any complaint involving sexual assault or where there is a reasonable risk that a party to the
mediation would feel compelled to participate. The Superintendent or designee shall ensure that
the use of ADR is consistent with state and federal laws and regulations.



BP 1312.3(g)
UNIFORM COMPLAINT PROCEDURES (continued)

The district shall protect all complainants from retaliation. In investigating complaints, the
confidentiality of the parties involved shall be protected as required by law. For any complaint
alleging retaliation or unlawful discrimination (such as discriminatory harassment, intimidation,
or bullying), the Superintendent or designee shall keep the identity of the complainant, and/or the
subject of the complaint if different from the complainant, confidential when appropriate and as
long as the integrity of the complaint process is maintained.

(cf 4119.23/4219.23/4319.23 - Unauthorized Release of Confidential/Privileged Information)
(cf- 5125 - Student Records)
(cf- 9011 - Disclosure of Confidential/Privileged Information)

When an allegation that is not subject to UCP is included in a UCP complaint, the district shall
refer the non-UCP allegation to the appropriate staff or agency and shall investigate and, if
appropriate, resolve the UCP-related allegation(s) through the district's UCP.

The Superintendent or designee shall provide training to district staff to ensure awareness and
knowledge of current law and requirements related to UCP, including the steps and timelines
specified in this policy and the accompanying administrative regulation.

(cf 4131 - Staff Development)
(cf- 4231 - Staff Development)
(cf 4331 - Staff Development)

The Superintendent or designee shall maintain a record of each complaint and subsequent related
actions, including steps taken during the investigation and all information required for compliance
with 5 CCR 4631 and 4633.

(cf- 3580 - District Records)
Non-UCP Complaints

The following complaints shall not be subject to the district's UCP but shall be referred-to-the
speeified-ageney:—(5-CCR4611) investigated and resolved by the specified agency or through

an alternative process:

o Any complaint alleging child abuse or neglect shall be referred to the County Department
of Social Services Protective Services Division and-or the appropriate law enforcement
agency. (5 CCR 4611)

(cf 5141.4 - Child Abuse Prevention and Reporting)

2.Any complaint alleging health and safety violations by a child development program shall, for
licensed facilities, be referred to Department of Social Services and-shathforlicensing-



BP 1312.3(h)

UNIFORM COMPLAINT PROCEDURES (continued)

(5 CCR 4611)

Any complaint alleging employment discrimination or harassment shall be investigated
and resolved by the district in accordance with the procedures specified in AR 4030 -
Nondiscrimination in Employment, including the right to file the complaint with the
California Department of Fair Employment and Housing.

Any complaint alleging a violation of a state or federal law or regulation related to
special education, a settlement agreement related to the provision of a free
appropriate public education, or a due process hearing order shall be submitted to
the California Department of Education (CDE) in accordance with AR 6159.1 -
Procedural Safeguards and Complaints for Special Education. (5 CCR 3200-3205)

(cf- 6159.1 - Procedural Safeguards and Complaints for Special Education)

2

Any complaint alleging noncompliance of the district's food service program with
laws regarding meal counting and claiming, reimbursable meals, eligibility of
children or adults, or use of cafeteria funds and allowable expenses shall be filed with
or referred to CDE in accordance with BP 3555 - Nutrition Program Compliance. (5
CCR 15580-15584)

Any allegation of discrimination based on race, color, national origin, sex, age, or
disability in the district's food service program shall be filed with or referred to the
U.S. Department of Agriculture in accordance with BP 3555 - Nutrition Program
Compliance. (5 CCR 15582)

Any complaint related to sufficiency of textbooks or instructional materials, emergency or
urgent facilities conditions that pose a threat to the health or safety of students or staff, or
teacher vacancies and misassignments shall be investigated and resolved in accordance
with the-proeceduresin AR 1312.4 - Williams Uniform Complaint Procedures. (Education
Code 8235-5; 35186)

(cf- 1312.4 - Williams Uniform Complaint Procedures)



BP 1312.3(i)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference:

EDUCATION CODE

200-262.4 Prohibition of discrimination

8200-8498 Child care and development programs

8500-8538 Adult basic education

18100-18203 School libraries

32280-32289 School safety plan, uniform complaint procedures

35186 Williams uniform complaint procedures

46015 Parental leave for students

48853-48853.5 Foster youth

48985 Notices in language other than English

49010- 49014 Student fees

49060-49079 Student records, especially:

49069.5 Records of foster youth

49490-49590 Child nutrition programs

49701 Interstate Compact on Educational Opportunity for Military Children

51210 Courses of study grades 1-6

51222 Physical education, secondary schools

51223 Physical education, elementary schools

51225.1-51225.2 Foster youth, homeless children, former juvenile court school students, military-connected

students, migrant students, and newly arrived immigrant students; course credits; graduation requirements

51226-51226.1 Career technical education

51228.1-51228.3 Course periods without educational content

52059.5 Statewide system of support

52060-52077 Local control and accountability plan, especially:

52075 Complaint for lack of compliance with local control and accountability plan requirements

52300-52462 Career technical education

52500-52616.24 Adult schools

54400-54425 Compensatory education programs

54440-54445 Migrant education

54460-54529 Compensatory education programs

59000-59300 Special schools and centers

64000-64001 Consolidated application process; school plan for student achievement

65000-65001 School site councils

GOVERNMENT CODE

11135 Nondiscrimination in programs or activities funded by state

12900-12996 Fair Employment and Housing Act

HEALTH AND SAFETY CODE

1596.792 California Child Day Care Act; general provisions and definitions

1596.7925 California Child Day Care Act; health and safety regulations
PENAL CODE

422.55 Hate crime; definition

422.6 Interference with constitutional right or privilege

CODE OF REGULATIONS, TITLE 2

11023 Harassment and discrimination prevention and correction

CODE OF REGULATIONS, TITLE 5

3200-3205 Special education compliance complaints

4600-4670 Uniform complaint procedures

4680-4687 Williams uniform complaint procedures

4690-4694 Complaints regarding health and safety issues in license-exempt preschool programs

900-4965 Nondiscrimination in elementary and secondary education programs




BP 1312.3(j)

UNIFORM COMPLAINT PROCEDURES (continued)

Legal Reference: (continued)
15580-15584 Child nutrition programs complaint procedures
UNITED STATES CODE, TITLE 20
1221 Application of laws
1232g Family Educational Rights and Privacy Act
1681-1688 Title LX of the Education Amendments of 1972
6301-6576 Title I Improving the Academic Achievement of the Disadvantaged
6801-7014 Title Il language instruction for limited English proficient and immigrant students
UNITED STATES CODE, TITLE 29
794 Section 504 of Rehabilitation Act of 1973
UNITED STATES CODE, TITLE 42

2000d-2000e-17 Title VI and Title VII Civil Rights Act of 1964, as amended
2000h-2-2000h-6 Title LX of the Civil Rights Act of 1964
6101 6107 A ge Dzscrzmznatzon Act 0 ]975

121 01 1221 3 T ztle II equal opportunztjy for lndtwduals wn‘h disabilities
CODE OF FEDERAL REGULATIONS. TITLE 28
35.107 Nondiscrimination on basis of disability; complaints
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy Act
100.3 Prohibition of discrimination on basis of race, color or national origin
104.7 Designation of responsible employee for Section 504
106.1-106.82 Nondiscrimination on the basis of sex in education programs, especially:
106.8 Designation of responsible employee for Title IX
106.9 Notification of nondiscrimination on basis of sex
110.25 Notification of nondiscrimination on the basis of age
Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Uniform Complaint Procedure 2020-21 Program Instrument
Sample UCP Board Policies and Procedures
US. DEPARTMENT OF EDUCATION, OFFICE FOR CIVIL RIGHTS PUBLICATIONS
Dear Colleague Letter, September 22, 2017
Dear Colleague Letter: Title IX Coordinators, April 2015
Dear Colleague Letter: Responding to Bullving of Students with Disabilities, October 2014
Dear Colleague Letter: Harassment and Bullying, October 2010
Revised Sexual Harassment Guidance: Harassment of Students by School Employees. Other Students, or
Third Parties, January 2001
U.S. DEPARTMENT OF JUSTICE PUBLICATIONS
Guidance to Federal Financial Assistance Recipients Regarding Title VI Prohibition Against National Origin
Discrimination Affecting Limited English Proficient Persons, 2002
WEB SITES
CSBA: http://www.csba.org
Cah orma Dearfment 9 Educatzon hrf //www cde.ca. gov

U S Department of Educatzon 0 ice for sztl Rzghts http /www ed govocr B
U.S. Department of Justice: http://www.justice.gov
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Community Relations AR 1312.3(a)
UNIFORM COMPLAINT PROCEDURES

Except as the Governing Board may otherwise specifically provide in other district policies, these
uniform complaint procedures (UCP) shall be used to investigate and resolve only the complaints
specified in BP 1312.3.

(cf 1312.1 - Complaints Concerning District Employees)

(cf 1312.2 - Complaints Concerning Instructional Materials)
(cf 1312.4 - Williams Uniform Complaint Procedures)

(cf- 4030 - Nondiscrimination in Employment)

Compliance Officers

The district designates the individual(s), position(s), or unit(s) identified below as responsible for
coordinating the district's response to complaints and for complying with state and federal civil
rights laws. The individual(s), position(s), or unit(s) also serve as the compliance officer(s)
specified in AR 5145.3 - Nondiscrimination/Harassment responsible for handling complaints
regarding unlawful discrimination (such as discriminatory harassment, intimidation, or bullying)
and in AR 5145.7 - Sexual Harassment for handling complaints regarding sexual
harassment.. The compliance officer(s) shall receive and coordinate the investigation of
complaints and shall ensure district compliance with law.

(cf 5145.3 - Nondiscrimination/Harassment)
(cf 5145.7 - Sexual Harassment
(cf. 5145.71 - Title IX Sexual Harassment Complaints Procedures)

Superintendent

301 S Hay St—P.0O. Box 159
Lone Pine, CA 93545
(760)876-5579

In no instance shall a compliance officer be assigned to a complaint in which the compliance
officer has a bias or conflict of interest that would prohibit the fair investigation or resolution of
the complaint. Any complaint against a compliance officer or that raises a concern about the
compliance officer's ability to investigate the complaint fairly and without bias shall be filed with
the Superintendent or designee who shall determine how the complaint will be investigated.

The Superintendent or designee shall ensure that employees assigned to investigate and resolve
complaints receive training and are knowledgeable about the laws and programs at issue in the
complaints to which they are assigned. Training provided to such employees shall cover current
state and federal laws and regulations governing the program, applicable processes for
investigating and resolving complaints, including those alleging unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), applicable standards for reaching decisions
on complaints, and appropriate corrective measures. Assigned employees may have access to legal
counsel as determined by the Superintendent or designee.



AR 1312.3(b)

UNIFORM COMPLAINT PROCEDURES (continued)

(cf- 4331 - Staff Development)
(cf 9124 - Attorney)

The compliance officer or, if necessary, any appropriate administrator shall determine whether
interim measures are necessary during and pending the result of an investigation. If interim
measures are determined to be necessary, the compliance officer or the administrator shall consult
with the Superintendent, the Superintendent's designee, or, if appropriate, the site principal to
implement one or more interim measures. The interim measures shall remain in place until the
compliance officer determines that they are no longer necessary or until the district issues its final
written decision, whichever occurs first.

Notifications

The district's UCP policy and administrative regulation shall be posted in all district schools and
offices, including staff lounges and student government meeting rooms. (Education Code 234.1)

In addition, the Superintendent or designee shall annually provide written notification of the
district's UCP to students, employees, parents/guardians of district students, district advisory
committee members, school advisory committee members, appropriate private school officials or
representatives, and other interested parties. (5 CCR 4622)

(cf. 0420 - School Plans/Site Councils)

(cf 1220 - Citizen Advisory Committees)

(cf- 4112.9/4212.9/4312.9 - Employee Notifications)
(cf 5145.6 - Parental Notifications)

The notice shall include:

1. A statement that the district is primarily responsible for compliance with federal and state
laws and regulations, including those related to prohibition of unlawful discrimination,
harassment, intimidation, or bullying against any protected group, and a list of all programs
and activities that are subject to UCP as identified in the section "Complaints Subject to
UCP" in the accompanying Board policy

24 The title of the position responsible for processing complaints, the identity of the
person(s) currently occupying that position if known, and a statement that such
persons will be knowledgeable about the laws and programs that they are assigned to
investigate

43. A statement that a UCP complaint regardingstudentfees must be filed no later than one
year from the date the alleged violation occurred
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4.

3-5.

2:6.

A statement that, in the case of a complaint alleging unlawful discrimination,
harassment, intimidation, or bullying, a UCP complaint must be filed no later than
six months from the date of the alleged conduct or the date the complainant first
obtained knowledge of the facts of the alleged conduct

A statement that a student enrolled in a public school shall not be required to pay a fee for
participation in an educational activity that constitutes an integral fundamental part of the
district's educational program, including curricular and extracurricular activities

A statement that a complaint regarding student fees or the local control and accountability
plan (LCAP) may be filed anonymously if the complainant provides evidence or
information leading to evidence to support the complaint

(cf- 0460 - Local Control and Accountability Plan)
(cf- 3260 - Fees and Charges)

£/

A statement that the district will post a standardized notice of the educational rights of
foster youth, homeless students, former juvenile court school students now enrolled in the
district, children of military families, migrant students, and immigrant students enrolled in
a newcomer program, as specified in Education Code 48853, 48853.5, 49069.5, 51225.1,
and 51225.2, and the complaint process

(cf- 6173 - Education for Homeless Children)

(cf 6173.1 - Education for Foster Youth)

(cf 6173.2 - Education of Children of Military Families)
(cf- 6173.3 - Education for Juvenile Court School Students)
(cf 6175 - Migrant Education Program)

89.

A statement that complaints will be investigated in accordance with the district's UCP and
a written decision will be sent to the complainant within 60 days from the receipt of the
complaint, unless this time period is extended by written agreement of the complainant

A statement that the complainant has a right to appeal the district's deeision investigation
report to CDE for programs within the scope of the UCP by filing a written appeal,
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including a copy of the original complaint and the district's decision, within 15 days of
receiving the district's decision

9:10. A statement advising the complainant of any civil law remedies, including, but not limited
to, injunctions, restraining orders, or other remedies or orders that may be available under
state or federal antidiscrimination laws, if applicable

10:11. A statement that copies of the district's UCP are available free of charge

The annual notification, complete contact information of the compliance officer(s), and
information related to Title IX as required pursuant to Education Code 221.61 shall be posted on
the district web site and may be provided through district-supported social media, if available.

(cf- 1113 - District and School Web Sites)
(cf- 1114 - District-Sponsored Social Media)

The Superintendent or designee shall ensure that all students and parents/guardians, including
students and parents/guardians with limited English proficiency, have access to the relevant
information provided in the district's policy, regulation, forms, and notices concerning the UCP.

If 15 percent or more of students enrolled in a particular district school speak a single primary
language other than English, the district's policy, regulation, forms, and notices concerning the
UCP shall be translated into that language, in accordance with Education Code 234.1 and 48985.
In all other instances, the district shall ensure meaningful access to all relevant UCP information
for parents/guardians with limited English proficiency.

Filing of Complaints

The complaint shall be presented to the compliance officer who shall maintain a log of complaints
received, providing each with a code number and a date stamp.

All complaints shall be filed in writing and signed by the complainant. If a complainant is unable
to put a complaint in writing due to conditions such as a disability or illiteracy, district staff shall
assist in the filing of the complaint. (5 CCR 4600)

Complaints shall also be filed in accordance with the following rules, as applicable:

1. A complaint alleging district violation of applicable state or federal law or regulations
governing the programs specified in the accompanying Board policy (item #1 of the section
"Complaints Subject to UCP") may be filed by any individual, public agency, or
organization. (5 CCR 4630)
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2.

3.4.

4.

3-6.

Any complaint alleging noncompliance with law regarding the prohibition against student
fees, deposits, and charges or any requirement related to the LCAP may be filed
anonymously if the complaint provides evidence, or information leading to evidence, to
support an allegation of noncompliance. A complaint about a violation of the prohibition
against the charging of unlawful student fees may be filed with the principal of the school

or w1th the Superlntendent or de51gnee Hewever—aﬂyweheemp}mﬂt—shalrl—b&ﬁ{ed—ne—latef

A UCP complaint shall be filed no later than one year from the date the alleged violation
occurred. For complaints related to the LCAP, the date of the alleged violation is the
date when the County Superintendent of Schools approves the LCAP that was
adopted by the Board. (SCCR 4630)

A complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) may be filed only a persons who alleges that-they-have having
personally suffered unlawful discrimination, a person ex who believes that an-indtvidual
er any specific class of individuals has been subjected to unlawful discrimination, or a
duly authorized representative who alleges that an individual student has been
subjected to discrimination, harassment, intimidation, or bullying. The complaint shall
be initiated no later than six months from the date that the alleged unlawful discrimination
occurred, or six months from the date that the complainant first obtained knowledge of the
facts of the alleged unlawful discrimination. The time for filing may be extended for up to
90 days by the Superintendent or designee for good cause upon written request by the
complainant setting forth the reasons for the extension. (5 CCR 4630)

When a complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) is filed anonymously, the compliance officer shall pursue an
investigation or other response as appropriate, depending on the specificity and reliability
of the information provided and the seriousness of the allegation.

When the complainant of unlawful discrimination (such as discriminatory harassment,
intimidation, or bullying) or the alleged victim, when not the complainant, requests
confidentiality, the compliance officer shall inform the complainant or victim that the
request may limit the district's ability to investigate the conduct or take other necessary
action. When honoring a request for confidentiality, the district shall nevertheless take all
reasonable steps to investigate and resolve/respond to the complaint consistent with the
request.

Mediation

Within three business days after receiving the complaint, the compliance officer may informally
discuss with all the parties the possibility of using mediation. Mediation shall be offered to resolve
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complaints that involve more than one student and no adult. However, mediation shall not be
offered or used to resolve any complaint involving an allegation of sexual assault or where there
is a reasonable risk that a party to the mediation would feel compelled to participate. If the parties
agree to mediation, the compliance officer shall make all arrangements for this process.

Before initiating the mediation of a complaint alleging retaliation or unlawful discrimination (such
as discriminatory harassment, intimidation, or bullying), the compliance officer shall ensure that
all parties agree to make the mediator a party to relevant confidential information. The compliance
officer shall also notify all parties of the right to end the informal process at any time.

If the mediation process does not resolve the problem within the parameters of law, the compliance
officer shall proceed with an investigation of the complaint.

The use of mediation shall not extend the district's timelines for investigating and resolving the
complaint unless the complainant agrees in writing to such an extension of time. If mediation is
successful and the complaint is withdrawn, then the district shall take only the actions agreed upon
through the mediation. If mediation is unsuccessful, the district shall then continue with subsequent
steps specified in this administrative regulation.

Investigation of Complaint

Within 10 business days after the compliance officer receives the complaint, the compliance
officer shall begin an investigation into the complaint.

Within one business day of initiating the investigation, the compliance officer shall provide the
complainant and/or the complainant's representative with the opportunity to present the
information contained in the complaint to the compliance officer and shall notify the complainant
and/or representative of the opportunity to present the compliance officer with any evidence, or
information leading to evidence, to support the allegations in the complaint. Such evidence or
information may be presented at any time during the investigation.

In conducting the investigation, the compliance officer shall collect all available documents and
review all available records, notes, or statements related to the complaint, including any additional
evidence or information received from the parties during the course of the investigation. The
compliance officer shall individually interview all available witnesses with information pertinent
to the complaint, and may visit any reasonably accessible location where the relevant actions are
alleged to have taken place. At appropriate intervals, the compliance officer shall inform both
parties of the status of the investigation.

To investigate a complaint alleging retaliation or unlawful discrimination (such as discriminatory
harassment, intimidation, or bullying), the compliance officer shall interview the alleged victim(s),
any alleged offenders, and other relevant witnesses privately, separately, and in a confidential
manner. As necessary, additional staff or legal counsel may conduct or support the investigation.
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A complainant's refusal to provide the district's investigator with documents or other evidence
related to the allegations in the complaint, failure or refusal to cooperate in the investigation, or
engagement in any other obstruction of the investigation may result in the dismissal of the
complaint because of a lack of evidence to support the allegation. Similarly, a respondent's refusal
to provide the district's investigator with documents or other evidence related to the allegations in
the complaint, failure or refusal to cooperate in the investigation, or engagement in any other
obstruction of the investigation may result in a finding, based on evidence collected, that a
violation has occurred and in the imposition of a remedy in favor of the complainant. (5 CCR
4631)

In accordance with law, the district shall provide the investigator with access to records and other
information related to the allegation in the complaint and shall not in any way obstruct the
investigation. Failure or refusal of the district to cooperate in the investigation may result in a
finding based on evidence collected that a violation has occurred and in the imposition of a remedy
in favor of the complainant. (5 CCR 4631)

Timeline for Einal Decision Investigation Report

Unless extended by written agreement with the complainant, afinal-decision the investigation
report shall be sent to the complainant within 60 calendar days of the district's receipt of the
complaint. Within 30 calendar days of receiving the complaint, the compliance officer shall
prepare and send to the complainant a written report, as described in the section "Einal-Wseitten
Deeision Investigation Report" below. If the complainant is dissatisfied with the compliance
officer's decision, the complainant may, within five business days, file the complaint in writing
with the Board.

The Board may consider the matter at its next regular Board meeting or at a special Board meeting
convened in order to meet the 60-day time limit within which the complaint must be answered.
When required by law, the matter shall be considered in closed session. The Board may decide
not to hear the complaint, in which case the compliance officer's decision shall be final.

(¢f- 9321 - Closed Session Purposes and Agendas)
(cf 9321.1 - Closed Session Actions and Reports)

If the Board hears the complaint, the compliance officer shall send the Board's decision to the
complainant within 60 calendar days of the district's initial receipt of the complaint or within the
time period that has been specified in a written agreement with the complainant. (5 CCR 4631)

For any complaint alleging unlawful discrimination (such as discriminatory harassment,
intimidation, and bullying), the respondent shall be informed of any extension of the timeline
agreed to by the complainant, shall be sent the district's final-written-decision-investigation report,
and, in the same manner as the complainant, may file a complaint with the Board if dissatisfied
with the decision.
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Final Written Deecision-Investigation Report

For all complaints, the district's final-written-decision investigation report shall include: (5 CCR
4631)

i, The findings of fact based on the evidence gathered—Jtnreaching-afactual- detepmination;
hEaliovinat o takens ;

2. The—cenclusion{sy-efJaw A conclusion providing a clear determination for each
allegation as to whether the district is in compliance with the relevant law




AR 1312.3(i)

UNIFORM COMPLAINT PROCEDURES (continued)

53.  Corrective action(swhenever the district finds merit in the complaint, including, when
required by law, a remedy to all affected students and parents/guardians and, for a
student fees complamt a remedy that complles with Education Code 49013 and 5

64. Notice of the complainant's and—respendent's right to appeal the district's deeision

investigation report to CDE within15-calendardays—and procedures-to-befollowed-for
initiating—such-an-appeal, except when the district has used the UCP to address a

complaint not specified in 5 CCR 4610

5. Procedures to be followed for initiating an appeal to CDE

The deeision investigation report may also include follow-up procedures to prevent recurrence
or retaliation and for reporting any subsequent problems.

In consultation with district legal counsel, information about the relevant part of a-deeisien an
investigation report may be communicated to a victim who is not the complainant and to other
parties who may be involved in implementing the deeision investigation report or are affected by
the complaint, as long as the privacy of the parties is protected. In a complaint alleging unlawful
discrimination (such as discriminatory harassment, intimidation, and bullying), notice of the
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distriet's-deeision investigation report to the alleged victim shall include information about any
sanction to be imposed upon the respondent that relates directly to the alleged victim.

If the complaint involves a limited-English-proficient student or parent/guardian and the student
involved is enrolled in a school at which 15 percent or more of the students speak a single primary
language other than English, then the deeision investigation report shall also be translated into
that language pursuant to Education Code 48985. In all other instances, the district shall ensure
meaningful access to all relevant information for parents/guardians with limited English
proficiency.

For complaints alleging unlawful discrimination based on state law (such as discriminatory
harassment, intimidation, and bullying), the deeision investigation report shall also include a
notice to the complainant that:

1. The complainant may pursue available civil law remedies outside of the district's complaint
procedures, including seeking assistance from mediation centers or public/private interest
attorneys, 60 calendar days after the filing of an appeal with CDE. (Education Code 262.3)

2. The 60 days moratorium does not apply to complaints seeking injunctive relief in state
courts or to discrimination complaints based on federal law. (Education Code 262.3)

3. Complaints alleging discrimination based on race, color, national origin, sex, gender,
disability, or age may also be filed with the U.S. Department of Education, Office for Civil
Rights at www.ed.gov/ocr within 180 days of the alleged discrimination.

Corrective Actions

When a complaint is found to have merit, the compliance officer shall adopt any appropriate
corrective action permitted by law. Appropriate corrective actions that focus on the larger school
or district environment may include, but are not limited to, actions to reinforce district policies;
training for faculty, staff, and students; updates to school policies; or school climate surveys.

(cf- 5137 - Positive School Climate)
For complaints involving retaliation or unlawful discrimination (such as discriminatory

harassment, intimidation, or bullying), appropriate remedies that may be offered to the victim but
not communicated to the respondent may include, but are not limited to, the following:

1. Counseling

(cf- 6164.2 - Guidance/Counseling Services)

2. Academic support
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3. Health services

4. Assignment of an escort to allow the victim to move safely about campus

5. Information regarding available resources and how to report similar incidents or retaliation
6. Separation of the victim from any other individuals involved, provided the separation does

not penalize the victim
T Restorative justice
8. Follow-up inquiries to ensure that the conduct has stopped and there has been no retaliation
For complaints involving retaliation or unlawful discrimination (such as discriminatory

harassment, intimidation, or bullying), appropriate corrective actions that focus on a student
offender may include, but are not limited to, the following:

1. Transfer from a class or school as permitted by law

2. Parent/guardian conference

3. Education regarding the impact of the conduct on others
4. Positive behavior support

5. Referral to a student success team

(cf- 6164.5 - Student Success Teams)

6. Denial of participation in extracurricular or co-curricular activities or other privileges as
permitted by law

(cf 6145 - Extracurricular and Cocurricular Activities)
7. Disciplinary action, such as suspension or expulsion, as permitted by law

(cf: 5144 - Discipline)
(cf- 5144.1 - Suspension and Expulsion/Due Process)

When an employee is found to have committed retaliation or unlawful discrimination (such as
discriminatory harassment, intimidation, or bullying), the district shall take appropriate
disciplinary action, up to and including dismissal, in accordance with applicable law and collective
bargaining agreement.
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(cf- 4118 - Dismissal/Suspension/Disciplinary Action)
(cf- 4218 - Dismissal/Suspension/Disciplinary Action)

The district may also consider training and other interventions for the larger school community to
ensure that students, staff, and parents/guardians understand the types of behavior that constitute
unlawful discrimination (such as discriminatory harassment, intimidation, or bullying), that the
district does not tolerate it, and how to report and respond to it.

When a complaint is found to have merit, an appropriate remedy shall be provided to the
complainant or other affected person.

However, if a complaint alleging noncompliance with the laws regarding student fees, deposits,
and other charges, physical education instructional minutes, courses without educational
content, or any requirement related to the LCAP is found to have merit, the district shall provide
a remedy to all affected students and parents/guardians subject to procedures established by
regulation of the State Board of Education. (Education Code 49013, 51223, 52075)

For complaints alleging noncompliance with the laws regarding student fees, the district shall
attempt in good faith, by engaging in reasonable efforts, to identify and fully reimburse all affected
students and parents/guardians who paid the unlawful student fees within one year prior to the
filing of the complaint. (Education Code 49013; 5 CCR 4600)

Appeals to the California Department of Education

Any complainant who is dissatisfied with the district's final-written-deeision investigation report
on a complaint regarding any specified federal or state educational program subject to UCP may
file an appeal in writing with CDE within 35 30 calendar days of receiving the district's deeision
investigation report. (5 CCR 4632)

dﬁ{f}e%&dee}sien—&mneeﬁeek&néeﬁthﬂmﬂms%eemmﬁapphed— The appeal shall be sent to
CDE with a copy of the original locally filed complaint and a copy of the district's deeision—in

investigation report for that complaint. The complainant shall specify and explain the basis for
the appeal, including as least one of the following: (5 CCR 4632)

1. The district failed to follow its complaint procedures.

28 Relative to the allegations of the complaint, the district's investigation report lacks
material findings of fact necessary to reach a conclusion of law.

3. The material findings of fact in the district's investigation report are not supported
by substantial evidence.
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4. The legal conclusion in the district's investigation report is inconsistent with the law.

3. In a case in which the district found noncompliance, the corrective actions fail to
provide a proper remedy.

Upon notification by CDE that the district's deeision investigation report has been appealed, the
Superintendent or designee shall forward the following documents to CDE within 10 days of the
date of notification: (5 CCR 4633)

il A copy of the original complaint

2. A copy of the written-deeision-district's investigation report

4:3. A copy of the investigation file including, but not limited to, all notes, interviews, and
documents submitted by the parties and gathered by the investigator

54. A report of any action taken to resolve the complaint
6-5. A copy of the district's UCP
76.  Other relevant information requested by CDE

If notified by CDE that the district's investigation report failed to address allegation(s) raised
by the complaint, the district shall, within 20 days of the notification, provide CDE and the
appellant with an amended investigation report that addresses the allegation(s) that were not
addressed in the original investigation report. The amended report shall also inform the
appellant of the right to separately appeal the amended report with respect to the
allegation(s) that were not addressed in the original report. (5 CCR 4632)
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4219.25
POLITICAL ACTIVITIES OF EMPLOYEES 4319.25

The Governing Board recognizes the importance of political activity, voting, and civic
engagement, and respects the right of seheel-district employees to engage in political discussions
and activities as individuals on their own time and at their own expense. Oa-such-oceasions When
engaging in such activities, employees shall make it clear that they are acting as-individuals on
their own behalf and not as representatives of the district.

(cf- 1160 - Political Processes)
(cf. 6144 - Controversial Issues)

Like-other community- members-employees District employees, as members of the community,

may use school facilities for meetings, including political activities, as permitted under the Civic
Center Act and district policy.

(cf. 1330 - Use of School Facilities)

Employees shall refrain from prohibited pelitical activities identified in law, Board policy, and
administrative regulations. Employees who engage in these activities shall be subject to
disciplinary action and/or criminal penalties.

(cf 1325 - Advertising and Promotion)
(cf- 4118 - Dismissal/Suspension/Disciplinary Action)
(cf- 4218 - Dismissal/Suspension/Disciplinary Action)

Legal Reference:
EDUCATION CODE
7050-7058% Political activities of school officers and employees
38130-38139 Civic Center Act
51520 Prohibited solicitations on school premises
ELECTIONS CODE
18304 Prohibition against use of district seal in campaign literature
GOVERNMENT CODE
3543.1 Rights of employee organizations
8314 Prohibition against use of public resources for campaign activity
82041.5 Definition of mass mailing
PENAL CODE
424 Punishment for misuse of public funds

Legal Reference: (continued on next page)
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4219.25
4319.25

POLITICAL ACTIVITIES OF EMPLOYEES (continued)

Legal Reference: (continued)
COURT DECISIONS
Heffernan v. City of Paterson, (2016) 136 S. Ct. 1412
Diguisto v. County of Santa Clara, (2010) 181 Cal. App. 4th 236
San Leandro Teachers Association v. Governing Board of the San Leandro Unified School District, (2010)
46 Cal. 4" 822
Downs v. Los Angeles Unified School District, (9th Cir. 2000) 228 F.3d 1003
California Teachers Association v. Governing Board of San Diego Unified School District, (1996) 45
Cal App. 4th 1383
L.A. Teachers Union v. L.A. City Board of Education, (1969) 71 Cal.2d 551
Pickering v. Board of Education Township High School District, (1968) 88 8. Ct. 1731
ATTORNEY GENERAL OPINIONS
84 Ops.Cal. Atty.Gen. 106 (2001)
84 Ops.Cal. Atty.Gen. 52 (2001)
77 Ops.Cal Atty.Gen. 56 (1994)
PERB PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS
City of Sacramento, (2019) PERB Dec. No. 2702m
Conejo Valley Unified School District, (2009) PERB Dec. No. 2054
East Whittier School District, (2004) PERB Dec. No. 1727
Turlock Joint Elementary School District, (2004) PERB Dec. No. 1490a

CaliforniaFederation-of-Teachers—Loecal 1934~ San Diego Community College District, (2001) PERB
Order-Dec. No. 1467 (26-PERC33014)

Management Resources:
ESBAPUBLICATHONS

WEB SITES
CSBA: http://'www.csba.org

California Office of the Attorney General-Dept—ofFustice: hitp://oag.ca.gov eaagstate-caust

Public Employment Relations Board: http://www.perb.ca.gov

Policy LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: September 15, 2010 Lone Pine, California
Reviewed: January 20, 2021
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4240

BARGAINING UNITS 4340

The Governing Board recognizes the right of district employees to form a bargaining unit, select
an employee organization as their exclusive representative, and be represented by that organization
in their employment relationship with the district. The Board is committed to negotiating in good
faith with recognized employee organizations and respecting the rights of employees and
employee organizations.

(cf. 4141/4241 - Collective Bargaining Agreement)
(cf- 4143/4243 - Negotiations/Consultation)
(cf- 9000 - Role of the Board)

The district shall not dominate or interfere with the formation or administration of any employee
organization or contribute financial or other support to it. (Government Code 3543.5)

Employees shall not be prohibited from wearing union buttons or other items that favor or
oppose the formation of a bargaining unit or any matter that is the subject of negotiations.

(cf. 4119.25/4219.25/4319.25 - Political Activities of Employees)
Formation of Bargaining Units

Certificated and classified employees shall not be included in the same bargaining unit.
(Government Code 3545)

The district may recognize a bargaining unit of supervisory employees if: (Government Code
3545)

1. The bargaining unit includes all supervisory employees.

2 The supervisors are not represented by the same organization that represents employees
whom the supervisory employees supervise.

(cf- 4300 - Administrative and Supervisory Personnel)
(cf 4301 - Administrative Staff Organization)
(cf 4312.1 - Contracts)

For this purpose, supervisory employee means any employee, regardless of job description, having
the authority, in the interest of the district, to hire, transfer, suspend, lay off, recall, promote,
discharge, assign, reward, discipline, assign work, direct, adjust grievance of other employees, or
effectively recommend that action. The exercise of this authority shall not be merely routine or
clerical in nature, but shall require the use of independent judgment. (Government Code 3540.1)

Employees serving in management, senior management, or confidential positions shall not be
represented by an exclusive representative. Such employees may represent themselves
individually.-e#; For purposes other than negotiations and bargaining, such employees may
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be represented by an employee organization whose membership is composed entirely of

employees de51gnated as holdmg those posmons Wheﬂ+epfesemed—b§haﬂ-empleyee-efgamﬁatmﬂ-

- For this purpose: (Government

Code 3540 1 3543 4)

1. Management employee means any employee who has significant responsibilities for
formulating district policies or administering district programs, and whose position is
designated as a management position by the Board.

A Confidential employee means any employee who is required to develop or present
management positions with respect to employer-employee relations or whose duties
normally require access to confidential information that is used to contribute significantly
to the development of management positions.

Membership

The district shall not deter or discourage employees or job applicants from becoming or remaining
members of an employee organization, authorizing representation by an employee organization,
or authorizing dues or fee deductions to an employee organization. In addition, the district shall
not impose or threaten to impose reprisals on employees, discriminate or threaten to discriminate
against employees, or otherwise interfere with, restrain, or coerce employees because of their
membership or nonmembership in an employee organization. (Government Code 3543.5, 3550)

(cf 4119.1/4219.1/4319.1 - Civil and Legal Rights)

The Superintendent or designee may communicate with district employees regarding their rights
under the law. Such communications shall be factual and accurate, and may not promise a benefit,
threaten a reprisal, or in any way deter or discourage employees from joining an employee
organization or paying dues.

However, before disseminating to multiple employees any mass communication concerning
employees' right to join or support an employee organization or to refrain
from joining or supporting an employee organization, such as a written document or script for oral
or recorded presentation or message, the Superintendent or designee shall meet and confer with
the employees' exclusive representative regarding the content of the communication. If the district
and exclusive representative do not come to agreement on the content of the mass communication,
the Superintendent or designee may disseminate the district's mass communication provided that,
at the same time, copies of the exclusive representative's communication, which shall be of
reasonable length, are also distributed. (Government Code 3553)

Access to Employee Orientations and-CentactInformation
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The district shall permit employee organizations access to new employee orientations where newly
hired employees are advised, whether in person, online, or through other means or mediums, of
their employment status, rights, benefits, duties, responsibilities, or any other employment-related
matters. The district shall provide employee organizations at least 10 days' notice in advance of an
orientation. However, in any specific instance where an unforeseeable, urgent need critical to the
district's operation prevents the required 10 days' notice, a shorter notice may be provided.
(Government Code 3555.5, 3556)

The structure, time, and manner of the access to new employee orientations shall be determined
by mutual agreement of the district and the exclusive representative, following a request to
negotiate by either party. If the district and exclusive representative fail to reach an agreement,
matters related to the access to new employee orientation shall be subject to compulsory interest
arbitration. The district and employee organization may mutually agree to submit any dispute to
compulsory interest arbitration at any time. In addition, if any dispute arises during negotiations
and is not resolved within 45 days after the first meeting or within 60 days after the initial request
to negotiate, whichever is earlier, either party may make a demand for compulsory interest
arbitration. When any such dispute arises during the summer when the district's administrative
office is closed, the timeline shall commence on the first day the administrative office reopens.
The decision of the arbitrator shall be final and binding on the parties. (Government Code 3556,
3557)

The date, time, and place of the orientation shall not be disclosed to anyone other than employees,
the exclusive representative, or a vendor that is contracted to provide a service for purposes of the
orientation. (Government Code 3556)

Access to Employee Contact Information

The Superintendent or designee shall provide an exclusive representative with the name, job title,
department, work location, telephone numbers (work, home, and personal cell phone), personal
email address(es) on file with the district, and home address of any newly hired employee in the
bargaining unit, within 30 days of hire or by the first pay period of the month following hire. In
addition, the Superintendent or designee shall provide the same information in regard to all
employees in the bargaining unit to an exclusive representative at least every 120 days, unless
more frequent or detailed lists are required by agreement with the exclusive representative.
(Government Code 3558, 6254.3)

However, the Superintendent or designee shall not disclose the home address and any phone
numbers on file for employees performing law enforcement-related functions, nor shall-he/she
disclose the home address, home or personal cell phone number(s), or personal email address(es)
of any employee who is a participant in the Safe at Home address confidentiality program pursuant
to Government Code 6207 or of any employee who provides a written request that the information
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not be disclosed for this purpose. Following receipt of a written request, the district shall remove
the employee's home address, home and personal cell phone numbers, and personal email address
from any mailing list maintained by the district unless the list is only used by the district to contact
the employee. (Government Code 3558, 6207, 6254.3)

(cf- 1340 - Access to District Records)
Communications with Employees

Employee organizations may have access at reasonable times to areas in which employees
work and may use district facilities at reasonable times for the purpose of meetings. Subject
to reasonable regulation, employee organizations may also use institutional bulletin boards,
mailboxes, and other means of communication to communicate with employees.
(Government Code 3543.1)

Access to district means of communication shall be limited in cases where such access would
be disruptive to district operations.

Membership Dues or Other Payments-to an Employee Organization

When drawing an order for the salary or wage payment of a bargaining unit employee of an
employee organization, the district shall deduct any amount which has been requested by the
employee in a revocable written authorization for the purpose of paying dues or other payments
for any service, program, or committee provided or sponsored by the employee organization.
(Education Code 45060, 45168)

An employee organization that certifies that it has and will maintain individual employee
authorizations shall handle and process employee written authorizations for payroll deductions.
When an employee organization provides such a certification to the district, the district shall rely
on information from the employee organization regarding the amounts of such payroll deductions
and from which employees. The employee organization shall not be required to submit to the
district a copy of the written authorization in order for the payroll deductions to be effective.
However, when there is a dispute about the existence or terms of the written authorization, a copy
of the employee's written authorization shall be submitted to the district. The employee
organization shall indemnify the district for any employee claims regarding payroll deductions
made by the district in reliance on notification from the employee organization. (Education Code
45060, 45168)

When an employee organization which has declined to certify that it will handle and process
employee written authorizations makes a request for payroll deductions, the district shall request
a copy of the employee's written authorization before making the payroll deductions. (Education
Code 45060, 45168)
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A written authorization shall remain in effect until expressly revoked in writing by the employee
and pursuant to the terms of the written authorization. Employee requests to cancel or change
authorizations for payroll deductions for employee organizations shall be directed to the employee
organization rather than the district. The employee organization shall be responsible for processing
these requests. The district shall rely on the information provided by the employee organization
regarding whether deductions for an employee organization were properly canceled or changed.
The employee organization shall be required to indemnify the district for any claims made by an
employee for deductions made by the district in reliance on information from the employee
organization. (Education Code 45060, 45168)

Legal Reference:
EDUCATION CODE
45060-45061.5 Deduction of fees from salary or wage payment, certificated employees
45100.5 Senior management positions
45104.5 Abolishment of senior classified management positions
45108.5 Definition of senior classified management employees
45108.7 Waiver of provisions of 45108.5
45168 Deduction of fees from salary or wage payment, classified employees
45220-45320 Merit system, classified employees
GOVERNMENT CODE
3540-3549.3 Educational Employment Relations Act, especially:
3540.1 Definitions
3543.4 Management position; representation
3545 Appropriateness of unit; basis
3550-3552 Prohibition on public employers deterring or discouraging union membership
3555-3559 Public employee communication, information and orientation
6205-6210 Confidentiality of addresses for victims of domestic violence, sexual assault or stalking
6254.3 Disclosure of employee contact information to employee organization
6503.5 Joint powers agencies
53260-53264 Employment contracts
CODE OF REGULATIONS, TITLE 8
33015-33490 Recognition of exclusive representative, proceedings
33700-33710 Severance of established unit
34020 Petition to rescind organizational security arrangement
34055 Reinstatement of organizational security arrangement

Legal Reference: (continued on next page)
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COURT DECISIONS
Janus v. American Federation of State, County and Municipal Employees, Council 31, (2018) 138 S.Ct. 2448

Friedrichs v. California Teachers Association, et al., (2016) 136 S.Ct. 1083
County of Los Angeles v. Service Emplovees International Union, Local 721, (2013) 56 Cal. 4th 905
PUBLIC EMPLOYMENT RELATIONS BOARD RULINGS

City of Sacramento, (2019) PERB Dec. No. 2702m
East Whittier School District, (2004) PERB Dec. No. 1727

Management Resources:

Policy

WEB SITES

CSBA: http://www.csba.org

Association of California School Administrators: http://www.acsa.org
California Federation of Teachers: http://www.cft.org

California School Employees Association: http://www.csea.com
California Teachers Association: http://www.cta.org

Public Employment Relations Board: http://www.perb.ca.gov

LONE PINE UNIFIED SCHOOL DISTRICT

adopted: September 15, 2010 Lone Pine, California
Revised: March 20, 2019

Revised: April 24,2019

Reviewed: January 20, 2021



Students BP 5113.2(a)
WORK PERMITS

The Governing Board recognizes that part-time employment can provide students with income, as
well-as job experience, and valuable life skills thateanhelp-them develop-appropriate-werkplace
skills-and-attitudes—and should be permitted to the extent that such employment does not
interfere with a student's education. Upenebtainingan Before accepting any offer of
employment, district students who are minors shall obtain work permits from the Superintendent
or designee, i-aceordance-withlaw: regardless of whether the employment will occur when school
is in session and/or not in session, unless otherwise exempted by law.

(cf. 6178 - Career Technical Education)

In determining whether to grant or continue a work permit, the Superintendent or designee shall
consider whether employment is likely to significantly interfere with the student's schoolwork.
Students granted work permits saust shall be required to demonstrate and maintain a 2.0 grade
point average and satisfactory school attendance, except during periods of extended school
closure due to an emergency as described in Education Code 49200 and the accompanying
administrative regulation. On a case-by-case basis, the Superintendent or designee may approve
a maximum work hour limit that is lower than the limit specified in law and administrative
regulation.

(cf- 5121 - Grades/Evaluation of Student Achievement)

Students with work permits may be exempted from attendance in a full-time day school provided
they attend part-time classes. (Education Code 48230)

(cf- 5112.1 - Exemptions from Attendance)

Work permits shall be limited to part-time employment as defined by law, except when the
Superintendent or designee determines that circumstances warrant the granting of a permit for full-
time employment.

Any student authorized to work full time when school is in session shall be enrolled in part-time
continuation classes. A student age 14 or 15 who receives a permit to work full time shall also be
enrolled in a work experience education program. (Education Code 49130, 49131, 49135)

(cf 6178.1 - Work-Based Learning)
(cf- 6184 - Continuation Education)

Legal Reference: (see next page)
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WORK PERMITS (continued)

Legal Reference:
EDUCATION CODE
48230 Exemption from full-time school attendance for students with work permits
48231 Exemption from compulsory attendance for students entering attendance area near end of term
49100-49101 Compulsory attendance
49110-49119 Permits to work
49130-49135 Permits to work full time
49140-49141 Exceptions
49160-49165 Employment of minors; duties of employers
49180-49183 Violations
49200 Permit to work during extended emergency school closure
51760-51769.5 Work experience education
52300-52499.66 Career technical education
LABOR CODE
1285-1312 Employment of minors
1391-1394 Working hours for minors
CODE QF REGULATIONS, TITLE 5
10120-10121 Work permits
16023-16027 District records, retention and destruction
CODE OF REGULATIONS, TITLE 8
11701-11707 Prohibited and dangerous occupations for minors
11750-11763 Work permits and conditions, minor employed in entertainment industry
CODE OF FEDERAL REGULATIONS, TITLE 29
570.1-570.129 Child labor regulations
ATTORNEY GENERAL OPINIONS
18 Qps.Cal Atty.Gen. 114 (1951)
Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
L e 2 aynait F o Adhaag 3 alitarig =3 Py 4 e el R aerag ] ot

2002

Permit to Employ and Work, Form BI-4
Statement of Intent to Employ a Minor and Request for a Work Permit - Certificate of Age, Form Bl-1
CALIFORNIA DEPARTMENT OF INDUSTRIAL RELATIONS PUBLICATIONS

Child Labor Laws, 2606-2013

WEB SITES

California Department of Education, Work Experienc

e Education: http://www.cde.ca.gov/ci/ct/we
LeteH O eennationa A er e — R E GO N

California Department of Industrial Relations: http://www.dir.ca.gov

Policy LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: September 15,2010 Lone Pine, California
Reviewed: January 20, 2021



Students AR 5113.2(a)
WORK PERMITS

Before accepting employment, a student under the age of 18 who is subject to the state's
compulsory attendance law, including a student who has not yet graduated from high school
or has not received a certificate of proficiency, shall obtain a work permit.

(cf- 5112.1 - Exemptions from Attendance)
(cf- 6146.1 - High School Graduation Requirements)
(cf- 6146.2 - Certificate of Proficiency/High School Equivalency)

The district may issue a permit authorizing employment while school is in session, including
employment connected with a work experience education program pursuant to Education
Code 51760-51769.5, to a student 14-17 years of age. The district also may issue a permit to
any student 12-17 years of age to be employed during a regular school holiday, during a
regular or specified occasional public school vacation, and when the student is exempt from
compulsory school attendance pursuant to Education Code 48231 because the student
arrived from another state within 10 days before the end of the school term. (Education
Code 49111, 49113, 49160)

(cf- 6178.1 - Work-Based Learning)

If a student has obtained an offer of employment in the entertainment industry, the student
shall request a work permit from the California Department of Industrial Relations, Division
of Labor Standards Enforcement, pursuant to Labor Code 1308.5 and 8 CCR 11752-11753.

A work permit shall not be required for a student who is not receiving pay or financial
reimbursement for services rendered in volunteer services or educational purposes, is not in
an employer-employee relationship in accordance with the Fair Labor Standards Act, is
serving as an unpaid trainee or volunteer or in an in-school placement, and has submitted
written parent/guardian permission. (5 CCR 10121)

In addition, a student shall not be required to obtain a work permit if the student is self-
employed; is working at odd jobs such as yard work and babysitting in private homes where
the student is not regularly employed; is a self-employed news carrier delivering newspapers
to consumers on a regular route; is employed in agricultural, horticultural, viticultural, or
domestic labor during non-school hours when the work is performed for or under the control
of the parent/guardian and is performed upon en or in connection with premises the
parent/guardian owns, operates, or controls; or is otherwise exempted by law.

Persons Authorized to Issue Work Permits

The following individuals are authorized to issue a work permit to a student in the district:
(Education Code 49110)

1. The Superintendent
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WORK PERMITS (continued)

2. An employee holding a services credential with a specialization in pupil personnel
services or a certificated work experience education teacher or coordinator, when
authorized by the Superintendent in writing

3. A principal, or another school administrator designated by the principal, provided
that the principal or designee:

a. Provides a self-certification that the principal or designee understands the
requirements of law for issuing a work permit

b. Does not issue a work permit to the principal's or designee's own child

If the person designated to issue work permits is not available and delay in issuing a permit
would jeopardize a student's ability to secure work, the Superintendent may temporarily
authorize another person to issue the permit. (Education Code 49110)

Application

The student's parent/guardian, foster parent, caregiver with whom the student resides, or
residential shelter services provider shall file a written request for a work permit.
(Education Code 49110)

The request for a work permit shall be submitted to the Superintendent or designee on a
form approved by the California Department of Education (CDE).

If the student is applying for a full-time work permit, the student and the student's
parent/guardian shall generally be required to appear before, and submit the application to,
the Superintendent or designee. (Education Code 49132)

In the event of an extended physical closure of the campus due to a natural disaster,
pandemic, or other emergency, the required documentation, including signatures, may be
collected electronically. In addition, if the application is for a full-time work permit, the
student and parent/guardian shall not be required to appear in person before the
Superintendent or designee if the completed application has been successfully submitted
electronically and the student and parent/guardian have attended a video conference with
the person issuing the work permit. (Education Code 49132, 49200)

Approval Process

The Superintendent or designee shall have discretion to determine whether or not to issue
the work permit.



AR 5113.2(c)
WORK PERMITS (continued)

In determining whether to approve a work permit, the Superintendent or designee shall
verify the student's date of birth, the type of work permit to be issued, and whether the
student meets any other criteria established by the Governing Board. The Superintendent or
designee may inspect the student's records and/or may confer with at least one of the
student's teachers for evidence of satisfactory grades and school attendance and to determine
whether the student possesses the motivation and maturity to maintain academic progress
while working.

(cf. 5121 - Grades/Evaluation of Student Achievement)

However, a work permit shall not be denied based on a student's grades, grade point average,
or school attendance under either of the following circumstances: (Education Code 49120,
49200)

1. The student's school has been physically closed for an extended time due to a natural
disaster, pandemic, or other emergency.

2 The student is applying for a work permit in order to participate in a government-
administered employment and training program that will occur during the regular
summer recess or vacation of the student's school.

Students shall not be approved to work in environments declared hazardous or dangerous
for young workers or otherwise prohibited by child labor laws. (Labor Code 1290-1298; 29
CFR 570.33, 570.50-570.72)

The Superintendent or designee shall ensure that the requested work hours do not exceed
the maximum work hours specified in law based on the student's age and whether the
employment will occur while school is in session and/or not in session. (Education Code
49111, 49112, 49116; Labor Code 1391-1391.1; 29 CFR 570.35)

Full-time employment may be authorized for students 14-17 years of age in accordance with
Education Code 49130-49135.

(cf- 6184 - Continuation Education)

All work permits shall be issued on forms provided by or authorized by CDE. (Education
Code 49117)

Each permit shall authorize work for a specific employer. Whenever a student changes
employers, the student shall request a new permit.

The student may be issued more than one work permit if the student works concurrently for
more than one employer, provided that the total number of hours worked does not exceed
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the total number of hours allowed by law and the district.

Whenever a work permit is issued by a principal or other designated school administrator,
the principal or designee shall submit to the Superintendent a copy of each work permit
issued, along with a copy of the application. (Education Code 49110)

The Superintendent or designee shall periodically inspect the grades and attendance records
of students granted work permits to ensure maintenance of academic progress and any
additional criteria established in Board policy.

Expiration of Work Permits

Work permits issued during the school year shall expire five days after the opening of the
next succeeding school year. (Education Code 49118)

Before the work permit expires, a student may apply for a renewed work permit in
accordance with the procedures specified in the section ""Approval Process' above.

Revocation of Work Permits

The Superintendent or designee shall revoke a student's work permit whenever the
Superintendent or designee determines that the employment is impairing the health or
education of the student, any provision or condition of the permit is being violated, the
student is performing work in violation of law, or any condition for the issuance of the permit
no longer exists or never existed. (Education Code 49116, 49164; Labor Code 1300)

The Superintendent may revoke a work permit issued by a principal of a public or private
school located within the district if the Superintendent becomes aware of any grounds upon
which the student may be deemed ineligible for a work permit under law. (Education Code
49110)

Retention of Records

The Superintendent or designee shall retain a copy of the work permit application and the
work permit until the end of the fourth year after the work permit was issued. (5 CCR
16026)

(cf- 3580 - District Records)
(cf- 5125 - Student Records)

Administrative LONE PINE UNIFIED SCHOOL DISTRICT
Regulation Lone Pine, California
First Read: January 20, 2021



Students BP 5126(a)
AWARDS FOR ACHIEVEMENT

The Governing Board encourages excellence as a goal for all students and wishes to publicly
recognize students for exemplary achievement in academic, athletie;—artistic, extracurricular,
athletic, and-ex community service activities.

(cf- 5121 - Grades/Evaluation of Student Achievement)
(cf- 5127 - Graduation Ceremonies and Activities)
(cf- 6142.4 - Service Learning/Community Service Classes)

District/School Awards

Student awards may include verbal recognition, a letter, a certificate, a Board resolution, public
ceremony, trophy, gift, plaque, or eash monetary gift.

The Superintendent or designee shall develop criteria for the selection of student award recipients.

Golden State Seal Merit Diploma

At graduation from high school, speeial recognitionshall- be-awardedte-these students whose

academic achievements in core curriculum areas have been outstanding shall receive special
recognition.

The Superintendent or designee shall identify graduating high school students who have
demonstrated mastery of the high school curriculum qualifying them for the Golden State Seal
Merit Diploma. (Education Code 51454)

(cf- 6162.51 - State Academic Achievement Tests)

o og & eraey—tThe district shall
present the State Seal of B111teracy to each graduatlng h1gh school student who demenstrates has
attamed a high level of proﬁc1ency in speaking, readmg, and writing in one or more languages in

(Educatlon Code 51460 51464)



BP 5126(b)

AWARDS FOR ACHIEVEMENT (continued)

(cf 6142.2 - WorldFereign Language Instruction)
(cf- 6174 - Education for English Learners)

In order to affirm the value of bilingualism and encourage students' enrollment in world
language programs, the Superintendent or designee may present awards at appropriate
grade levels to recognize the pursuit and/or attainment of grade-level proficiency in one or
more languages in addition to English. The Superintendent or designee may also present
awards to English learners who are reclassified as fluent English proficient to recognize
proficiency in both English and the student's native language.

State Seal of Civic Engagement

The Superintendent or designee shall present the State Seal of Civic Engagement to each
student who demonstrates excellence in civics education and participation and has
demonstrated an understanding of the U.S. Constitution, the California Constitution, and
the democratic system of government. (Education Code 51470-51474)

All district students shall be afforded the opportunity to earn the State Seal of Civic
Engagement, regardless of their background, communities, or experiences. No student shall
be denied such opportunity based on academic ability, alternative school setting, or unique
or unconventional expression of civic engagement.

(cf- 0410 - Nondiscrimination in District Programs and Activities)
(cf. 0415 - Equity)

(cf- 6157 - Distance Learning)

(cf- 6158 - Independent Study)

(cf- 6159 - Individualized Education Program)

(cf. 6172 - Gifted and Talented Student Program)

(cf. 6181 - Alternative Schools/Programs of Choice)

(cf. 6183 - Home and Hospital Instruction)

(cf- 6184 - Continuation Education)

Scholarship and Loan Fund

The Board shall establish and maintain a scholarship and loan fund which shall may be used to
provide interest-free loans for educational advancement, scholarship, and/or grants-in-aid to bona
fide organizations, students, or graduates of district schools. (Education Code 35310, 35315)

(cf 1260 - Educational Foundation)
(cf- 3290 - Gifts, Grants and Bequests)

The district's scholarship and loan fund shall be administered by a district committee
composed of Board members, the Superintendent, and such other community, staff,
administrative, and/or student representatives as determined by the Board. (Education
Code 35310)
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The Board shall select its own representatives to the committee. Staff, community, and/or student
representatives shall be selected by the Superintendent. Members of this committee shall serve
two-year terms.

(cf 1220 - Citizen Advisory Committees)
(cf- 9140 - Board Representatives)

The committee may accept gifts, donations, and bequests made for the purposes of the fund and
may prescribe conditions or restrictions on these gifts and bequests. If the donor imposes any
conditions, the committee shall review the conditions and make a recommendation to the Board
as to the compatibility of such conditions with the intent and purpose of the fund. The Board may
prohibit the committee from accepting any donation under conditions it finds incompatible with
the fund's intents and purposes. (Education Code 35313)

The Superintendent or designee shall report to the Board at least annually regarding the status and
activity of the fund. (Education Code 35319)

Legal Reference:
EDUCATION CODE
220 Nondiscrimination
35160 Authority of governing boards
35310-35319 Scholarship and loan funds
44015 Awards to employees and students
51243-51245 Credit for private school foreign language instruction
51450-51455 Golden State Seal Merit Diploma
51460-51464 State Seal of Biliteracy
51470-51474 State Seal of Civic Engagement
52164.1 Assessment of English language skills of English learners
GOVERNMENT CODE
54950-54963 Brown Act open meeting laws
CODE OF REGULATIONS, TITLE 5
876 Golden State Seal Merit Diploma
1632 Credit for private school foreign language instruction
11517.60-11519.56 English Language Proficiency Assessments for California Assessnent—of—English
fernsitgeddevelapment
Management Resources:
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
SSCE Implementation Guidance
WEB SITES
CSBA: http://www csba.org
California Department of Education: http://www.cde.ca.gov
Californians Together: http://'www.californianstogether.org

Policy LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: September 15, 2010 Lone Pine, California
Reviewed: January 20, 2021



Students BP 5141.31(a)
IMMUNIZATIONS

To protect the health of all students and staff and to curtail the spread of infectious diseases, the
Governing Board shall cooperate with state and local public health agencies to encourage and
facilitate immunization of all district students against preventable diseases.

(cf. 1400 - Relations Between Other Governmental Agencies and the Schools)
(cf- 5141.22 - Infectious Diseases)

(cf- 5141.26 - Tuberculosis Testing)

(cf- 6142.8 - Comprehensive Health Education)

Each student enrolling for the first time in a district elementary-er-seeendary school, preschool, or
child care and development program ors-afterJuly1:2616; enrolling in or advancing to grade 7
shall present an immunization record from any authorized private or public health care provider
certifying that he/she the student has received all required immunizations in accordance with law.
Students shall be excluded from school or exempted from immunization requirements only as
allowed by law.

(cf 5112.1 - Exemptions from Attendance)

(cf 5112.2 - Exclusions from Attendance)

(¢f- 5141.32 - Health Screening for School Entry)
(cf 5148 - Child Care and Development)

(cf 5148.3 - Preschool/Early Childhood Education)

Each-tTransfer students shall be requested to present histher immunization recordss—ifpessible;
upon registration at & district schools if possible.

(cf 6173 - Education for Homeless Children)
(cf. 6173.1 - Education for Foster Youth)
(cf- 6173.2 - Education of Children of Military Families)

The Superintendent or designee may arrange for an authorized health care provider to administer
immunizations at school to any student whose parent/guardian has consented in writing. At the
beginning of the school year, parents/guardians shall be notified of their right to provide consent
for the administration of an immunization to their child at school. (Education Code 48980, 49403)

(cf 5141.3 - Health Examinations)
(cf- 5141.6 - School Health Services)
(cf- 5145.6 - Parental Notifications)

Legal Reference:
EDUCATION CODE
44871 Qualifications of supervisor of health
46010 Total days of attendance
48216 Immunization and exclusion from attendance
48853.5 Immediate enrollment of foster youth
48980 Required notification of vights
49403 Cooperation in control of communicable disease and immunizations




BP 5141.31(b)
IMMUNIZATIONS (continued)

Legal Reference Con't:
49426 Duties of school nurses
49701 Flexibility in enrollment of children of military families
51745-51749.6 Independent study
HEALTH AND SAFETY CODE
120325-120380 Immunization against communicable disease, especially:
120335 Immunization requirement for admission
120372 Statewide medical exemption elecfronic standardized form
120395 Information about meningococcal disease, including recommendation for vaccination
120440 Disclosure of immunization information
CODE OF REGULATIONS, TITLE 5
430 Student records; definition
CODE OF REGULATIONS, TITLE 17
6000-6075 School attendance immunization requirements
UNITED STATES CODE, TITLE 20
1232g Family Educational Rights and Privacy Act
UNITED STATES CODE, TITLE 42
11432 Immediate enrollment of homeless children
CODE OF FEDERAL REGULATIONS, TITLE 34
99.1-99.67 Family Educational Rights and Privacy
Management Resources:
CALIFORNIA DEPARTMENT OF PUBLIC HEALTH

oG

Exemptions FAQs

Guide to Immunizations Requiredments for Pre-kindergarten (Child Care)
Guide to Immunizations Requiredments for K-12" Grade Sehool-Entry
Parents’ Guide to Immunizations Required for Pre-kindergarten (Child Care)
Parents’ Guide to Immunizations Required for School Entry

Vaccinations and Medical Exemptions Questions and Answers
California Immunization Handbook for Pre-kindergarten (Child Care) Programs and Schools, 10" Edition,

July 20194ugust 2015

EDUCATION AUDIT APPEALS PANEL PUBLICATIONS

Guide for Annual Audits of K-12 Local Education Agencies and State Compliance Reporting—uwly-2045
U.S. DEPARTMENT OF EDUCATION GUIDANCE

Family Educational Rights and Privacy Act (FERPA) and HINI1, October 2009

WEB SITES

California Department of Education: http://www.cde.ca.gov

California Department of Public Health, Immunization Branch:
hatps://www.cdph.ca.gov/programs/cid/dcde/pages/immunize.aspx

California Department of Public Health, Shots for Schools: http#shetsforschools-org
https://www.shotsforschool.org

California Health & Human Services Agency: https://www.chhs.ca.gov

Centers for Disease Control and Prevention: http://www.cdc.gov

Education Audit Appeals Panel: http://www.eaap.ca.gov

U.S. Department of Education: http://www.ed.gov

Policy LONE PINE UNIFIED SCHOOL DISTRICT
adopted: January 20, 2011 Lone Pine, California
Revised: February 16,2017
Reviewed: January 20, 2021



Students AR 5141.31(a)
IMMUNIZATIONS
Required Immunizations

Upon a student's registration at a district school, tFThe Superintendent or designee shall provide
the student's parents/guardians;-upen-scheel registration; a written notice summarizing the state's
immunization requirements.

The Superintendent or designee shall not unconditionally admit any student to a district elementary
ersecendary school, preschool, or child care and development program for the first time nor; after
by 12016, admit or advance any student to grade 7, unless the student has been fully immunized.
The student shall present documentation of full immunization, in accordance with the age/grade
and dose required by the California Department of Public Health (CDPH), against the following
diseases: (Health and Safety Code 120335; 17 CCR 6626-6025)

1. Measles, mumps, and rubella @MMRY}

Diphtheria, tetanus, and pertussis (whooping cough) (PR DTaP e+ Tdap)
Poliomyelitis (polio)

Hepatitis B

Varicella (chickenpox)

Haemophilus influenza type b (Hib meningitis)

Any other disease designated deemed appropriate by the-CDPH

A Ul o

(cf. 5141.22 - Infectious Diseases)

(cf- 5148 - Child Care and Development)

(cf- 5148.3 - Preschool/Early Childhood Education)
(cf- 6170.1 - Transitional Kindergarten)

However, full immunization against hepatitis B shall not be a condition by which the
Superintendent or designee shall admit or advance any student to grade 7. (Health and Safety
Code 120335)

A A student who qualifies for an individualized education program (IEP), unless otherwise
exempt, shall be fully immunized in accordance with Health and Safety Code 120335 and this
regulation. However, the district shall continue to implement the student's IEP and shall not
prohibit the student from accessing any special education and related services required by the
student's histher IEP regardless of whether the student is fully immunized. (Health and Safety
Code 120335)

(cf. 6159 - Individualized Education Program)



AR 5141.31(b)
IMMUNIZATIONS (continued)

School personnel shall record information for each student regarding all doses of required
immunizations and the status of all requirements in accordance with 17 CCR 6070. The
school records shall be based on the student's immunization record shal-be-provided by the
student's health care provider, ex from the student's previous school immunization record, or
through the California Immunization Registry (CAIR). Therecord-must show-at-least-the

a
= 5 ] SR

(17 CCR 6070)
Exemptions

Exemption from one or more immunization requirements shall be granted under any of the
following circumstances:

I, A medical exemption is submitted using the standardized form developed by CDPH
and transmitted using CAIR which includes, but is not limited to, a description of the
medical basis for which the exemption for each individual immunization is sought
and whether the medical exemption is permanent or temporary. (Health and Safety
Code 120372)

A student who has a medical exemption issued prior to January 1, 2020 shall be
allowed to continue enrollment until the next grade span, except that after July 1,
2021, a student may not be admitted or advanced to grade 7 unless the student has
been immunized or a medical exemption form filed as stated above. (Health and
Safety Code 120370)

A temporary exemption shall not exceed one year, and all medical exemptions shall
not extend beyond the grade span. (Health and Safety Code 120372)

If a student's medical exemption is revoked by CDPH on the basis that the exemption
does not meet applicable criteria for medical exemptions, the student shall continue
in attendance and, within 30 calendar days of the revocation, commence the
immunization schedule required for conditional admittance pursuant to 17 CCR
6050, as described below. (Health and Safety Code 120372)



AR 5141.31(c)
IMMUNIZATIONS (continued)

The student's parent/guardian may appeal a revocation to the Secretary of California
Health and Human Services. If a revocation is appealed, the student shall continue in
attendance and shall not be required to commence the immunization schedule
required for conditional admittance provided the appeal is filed within 30 calendar
days of the revocation. (Health and Safety Code 120372, 120372.05)

P2 The student's parent/guardian filesd with the district, before January 1, 2016, a letter or
written affidavit stating that an immunization is contrary to histher the student's personal
beliefs, in which case the student shall be exempted from the immunization until he/she
the student enrolls in the next applicable grade span requiring immunization (birth to
preschool, grades K-6, grades 7-12). (Health and Safety Code 120335)

(¢f- 6141.2 - Recognition of Religious Beliefs and Customs)

When a student transfers to a different school within the district or transfers into the district
from another school district in California, the student's histher personal beliefs exemption
filed before January 1, 2016, shall remain in effect until the next applicable grade span. A
student transferring from a school outside the district shall present a copy of the personal
beliefs exemption upon enrollment. When a student transfers into the district from outside
California and presents a personal beliefs exemption issued by another state or country
prior to January 1, 2016, the Superintendent or designee may consult with legal counsel
regarding the applicable immunization requirements.

3s The student is enrolled in an independent study program pursuant to Education Code
51745-51749.6 and does not receive classroom-based instruction. (Health and Safety
Code 120335)

(cf- 6158 - Independent Study)
Conditional Enrollment

The Superintendent or designee may conditionally admit a student with documentation from an

authorized health care provider that:—(Health-and-Safety-Code-120340: 17 CER-6600:-6035)

+——The the student has not received all the immunizations required for the student's hisfher
age group, but has commenced receiving doses of all required vaccines and is not due for
any other doses at the time of admission. The Superintendent or designee shall notify the
student's parents/guardians of the date by which the student must complete all the
remaining doses as specified in 17 CCR 6035. (Health and Safety Code 120340; 17 CCR
6035)




AR 5141.31(d)

IMMUNIZATIONS (continued)

(cf 5145.6 - Parental Notifications)

In addition, a transfer student may be conditionally admitted for up to 30 school days while the
student's hisfher immunization records are being transferred from the previous school. If such
documentation is not presented within 30 days, the student shall be excluded from school until the
required immunizations have been administered. (17 CCR 6678-6035)

The Superintendent or designee shall immediately enroll homeless students, foster youth, and
students of military families even if their immunization records are missing or unavailable at the
time of enrollment. School or district staff shall work with the student's prior school to obtain the
student's immunization records or shall ensure that the student he/she is properly immunized.
(Education Code 48853.5, 49701; Health and Safety Code 120341; 42 USC 11432)

(cf 6173 - Education for Homeless Children)
(cf 6173.1 - Education for Foster Youth)
(cf 6173.2 - Education of Children of Military Families)

The Superintendent or designee shall review the immunization record of each student admitted
conditionally every 30 days until that student has received all the required immunizations. If the
student does not receive the required immunizations within the specified time limits, the student
he/she shall be excluded from further attendance until the immunizations are received. (Health
and Safety Code 120375; 17 CCR 6040, 6070)

Exclusions Due to Lack of Immunizations

PHotnro i alrandyr acAsaatda SPava Attanda
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inmnunization If an enrolled student who was previously believed to be in compliance with
immunization requirements is subsequently discovered to not be in compliance with



AR 5141.31(e)
IMMUNIZATIONS (continued)

requirements for unconditional or conditional admission, the Superintendent or designee shall

notify the parent/guardian that he/she—has 10—schoel-days—to—supply—evidence of proper
immunization or an appropriate exemption must be provided within 10 school days. This notice

shall refer the parent/guardian to the student's usual source of medical care or, if the student has
no usual source of medical care, then to the county health department or school immunization
program, if any. (Education Code 48216; 17 CCR 6040)

(cf 5112.2 - Exclusions from Attendance)
(cf- 5141.6 - School Health Services)

The Superintendent or designee shall exclude from further attendance any-already—admitted-an
enrolled student who fails to obtain the required immunization within 10 school days following
the parent/guardian's receipt of the notice specified above. The student shall remain excluded from
school until he/she-provides documentation is provided indicating that the student he/she has

received a dose of each required vaccine due at that time. Fhe-student-shall-also-bereported-to-the
attendaneesuperviser-orprineipak: (17 CCR 6040, 6055)

The student shall also be reported to the attendance supervisor or principal.

Exclusion Due to Exposure to Disease

If the district has good cause to believe that a student has been exposed to a disease listed in the
section "Required Immunizations" above and the student's his/her documentation of
immunization does not show proof of immunization against that disease, that student may be
temporarily excluded from the school until the local health officer informs-the-distrietin-writing
thathe/she is satisfied that the student is no longer at risk of developing or transmitting the disease.

(Health and Safety Code 120370)

Records

Seheel—kam&um&&%wﬂ%eeerd——aﬂé—re{am—}t Each student’s 1mmun1zat10n record shall be
retained as part of the student's mandatory permanent student record. District staff shall maintain
the confidentiality of immunization records and may disclose such information to state and local
health departments only in accordance with law. (Health and Safety Code 120375, 120440; 17
CCR 6070)

(cf- 5125 - Student Records)

The district shall also retain in the mandatory student record any physician or health officer
statement, personal beliefs letter or affidavit, reason for conditional enrollment, or any other
documentation related to the student's immunization record or exemptions.



AR 5141.31()
IMMUNIZATIONS (continued)

At least annually, the Superintendent or designee shall file a written report on the
immunization status of new students with CDPH and the local department of public health
on forms prescribed by CDPH. (Health and Safety Code 120375; 17 CCR 6075)

Audits

If an audit reveals deficiencies in the district's reporting procedures, the Superintendent or designee
shall present the Board with a plan to remedy such deficiencies.

Regulation LONE PINE UNIFIED SCHOOL DISTRICT
Adopted: February 16, 2017 Lone Pine, California
Reviewed: January 20, 2021



Lone Pine Unified School District
Board Policy

Instruction BP 6146.1(a)
HIGH SCHOOL GRADUATION REQUIREMENTS

The Governing Board desires to prepare all students to successfully complete the high school
course of study and obtain a high-seheel diploma that represents their educational achievement

and increases their so-thatthey-can-take advantage-of opportunities for postsecondary education

and employment.

(cf 5127 - Graduation Ceremonies and Activities)
(cf. 5147 - Dropout Prevention)

(cf 6011 - Academic Standards)

(cf. 6143 - Courses of Study)

(cf- 6146.3 - Reciprocity of Academic Credit)

Course Requirements

To obtain a diploma of graduation from high school, students shall complete the following courses
in grades 9 through 12, as indicated: (Education Code 51225.3)

Subject Area # of credits (10 credits per vear/5 credits per semester)
English 40
Mathematics 30%
Science 30%**
Physical Education 20%**
World History 10
U.S. History 10
American Government 05
Economics 05
V/P Art, Foreign Lang., or CTE 10
Electives 15
TOTAL CREDITS 235 %%

* Beginning with the Class of 2022, three courses of math including Integrated Math I, II, and III.

** Three courses in science, including biological and physical sciences. (Education Code 51225.3)
***Two courses in physical education or equivalent units through sports, unless the student has
been exempted pursuant to Education Code 51241. Participation on a school athletic team, or

cheerleading group, can be substituted for 5 to 20 credits of physical education.

**** In addition to the total credits listed, each student must successfully pass a senior interview.



BP 6146.1(b)
HIGH SCHOOL GRADUATION REQUIREMENTS (continued)

The Board recognizes that the prescribed course of study may not accommodate the needs of some
students. The Board, with the active involvement of parents/guardians, administrators, teachers and
students, shall adopt alternative means for the completion of prescribed courses in accordance with
law, which may include:

1, Practical demonstration of skill and competencies.

2 Work experience or other outside school experience.

3. Vocational education classes offered in high schools.

4, Courses offered by regional occupational centers or programs.

5: Interdisciplinary study.
6. Independent study.

7. Credit earned at a postsecondary institution.

(cf 6178.1 — Work Experience Education)
(cf. 61778 — Vocational Education)
(cf. 6158 — Independent Study)

Requirements for graduation and specified alternative means for completing the prescribed course
of study shall be made available to student, parents/guardians and the public. (Education Code
51225.3)

Foreign exchange students may receive honorary diplomas pursuant to Education Code 51225.5.

Because the prescribed course of study may not accommodate the needs of some students, the Board
shall provide alternative means for the completion of prescribed courses in accordance with law.

(cf 6146.11 - Alternative Credits Toward Graduation)
(¢f 6146.2 - Certificate of Proficiency/High School Equivalency)
(cf- 6142.4 - Service Learning/Community Service Classes)

The Superintendent or designee shall exempt or waive specific course requirements for foster youth
or children of military families in accordance with Education Code 51225.3 and 49701.

(cf 6173.1 - Education for Foster Youth)
(¢f- 6173.2 - Education for Children of Military Families)



BP 6146.1(c)

HIGH SCHOOL GRADUATION REQUIREMENTS (continued)

Exemptions from District-Adopted Graduation Requirements

District students are required to complete graduation course requirements specified above, including
the requirements imposed by Education Code 51225.3 and those adopted by the Board. However, a
foster youth, homeless student, former juvenile court school student, child of a military family, or
migrant student who transfers into the district or between district schools any time after completing
the second year of high school, or a newly arrived immigrant student who is in the third or fourth
year of high school and is participating in a newcomer program, shall be exempted from any
graduation requirements adopted by the Board that are in addition to statewide course requirements.
This exemption shall not apply if the Superintendent or designee makes a finding that the student is
reasonably able to complete the requirements in time to graduate by the end of the fourth year of
high school. Within 30 days of the transfer or of the commencement of participation in a newcomer
program, as applicable, the Superintendent or designee shall notify any eligible student of the
availability of the exemption and whether the student qualifies for it. (Education Code 51225.1)

(cf- 1312.3 - Uniform Complaint Procedures)

(cf- 5145.6 - Parental Notifications)

(¢f- 6173 - Education for Homeless Children)

(cf 6173.1 - Education for Foster Youth)

(cf 6173.2 - Education of Children of Military Families)
(cf 6173.3 - Education for Juvenile Court School Students)

Retroactive Diplomas

Any student who completed grade 12 in the 2003-04 through 2014-15 school year and met all
applicable graduation requirements other than the passage of the high school exit examination shall
be granted a high school diploma. (Education Code 51413)

The district may retroactively grant a high school diploma to a former student who was interned by
order of the federal government during World War II or who is an honorably discharged veteran of
World War II, the Korean War, or the Vietnam War, provided that he/she was enrolled in a district
school immediately preceding the internment or military service and he/she did not receive a
diploma because his/her education was interrupted due to the internment or military service. A
deceased former student who satisfies the above conditions. The diploma shall be received by the
deceased student's next of kin.

(Education Code 51430)

In addition, the district may grant a diploma to a veteran who entered the military service of the
United States while he/she was a district student in grade 12 and who had completed the first half
of the work required for grade 12. Was in their senior year of high school during the 2019-20
school year, were in good academic standing and on track to graduate at the end of the 2019-



BP 6146.1(d)
HIGH SCHOOL GRADUATION REQUIREMENTS (continued)

20 school year as of March 1, 2020, and were unable to complete the statewide graduation
requirements as a result of the COVID-19 crisis.

Honorary Diplomas
The Board may grant an honorary high school diploma to: (Education Code 51225.5)

1. An international exchange student who has not completed the course of study
ordinarily required for graduation and who is returning to the student's home country
following the completion of one academic school year in the district

(cf. 6145.6 - International Exchange)
28 A student who is terminally ill

The honorary diploma shall be clearly distinguishable from the regular diploma of graduation
awarded by the district. (Education Code 51225.5)

Legal Reference:
EDUCATION CODE
47612 Enrollment in charter school
48200 Compulsory attendance
48412 Certificate of proficiency
48430 Continuation education schools and classes
48645.5 Acceptance of coursework
49701 Interstate Compact on Educational Opportunity for Military Children
51224 Skills and knowledge required for adult life
51224.5 Algebra instruction
51225.1 Exemption from district graduation requirements
51225.2 Pupil in foster care defined; acceptance of coursework, credits, retaking of course
51225.3 Requirements for graduation
51225.35 Mathematics course requirements; computer science
51225.36 Instruction in sexual harassment and violence; districts that require health education for
graduation
51225.5 Honorary diplomas; foreign exchange students
51225.6 Compression-only cardiopulmonary resuscitation
51228 Graduation requirements

Legal Reference: (continued on next page)



BP 6146.1(c)

HIGH SCHOOL GRADUATION REQUIREMENTS (continued)

Legal Reference: (continued)
51230 Credit for community emergency response training
51240-51246 Exemptions from requirements
51250-51251 Assistance to military dependents
51410 51413 Diplomas
51420-51427 High school equivalency certificates
51430 Retroactive high school diplomas
51440 Retroactive high school diplomas
51450-51455 Golden State Seal Merit Diploma
51745 Independent study restrictions
56390-56392 Recognition for educational achievement, special education
66204 Certification of high school courses as meeting university admissions criteria
67386 Student safety; affirmative consent standard
CODE OF REGULATIONS, TITLE 5
1600-1651 Graduation of students from grade 12 and credit toward graduation
4600-4687 Uniform complaint procedures
COURT DECISIONS
O'Connell v. Superior Court (Valenzuela), (2006) 141 Cal App.4th 1452
Management Resources:
WEB SITES
CSBA: hitp://www.csba.org
California Department of Education, High School: http://www.cde.ca.gov/ci/gs/hs
University of California, List of Approved a-g Courses:
http://www.universityofcalifornia.edu/admissions/freshman/requirements

Policy LONE PINE UNIFIED SCHOOL DISTRICT
adopted: September 15, 2010 Lone Pine, California
Revised: May 23, 2018

Revised: November 14, 2018

Revised: February 20, 2019

Revised: March 18, 2020

Reviewed: January 20, 2021



Instruction BP 6146.2(a)
CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY

The Governing Board desires that every student have the opportunity to earn a high school diploma
through successful completion of elass-work-and-examination district graduation requirements.
However, when a student is unable to do so, the Board encourages completion of an alternative
program that allows him/her the student to obtain an equivalent certificate.

(cf- 5147 - Dropout Prevention)
(cf- 6146.1 - High School Graduation Requirements)
(cf- 6200 - Adult Education)

Eligiblepersons ¢ ate chey-or-a hish : S

2 solieyv-and admin tve-resilation. who pass the California ngh
School Proficlency Exammatlon may obtaln a certlficate of proficiency from the State Board
of Education (SBE). Eligible persons who pass a general educational development test
designated by the SBE may obtain a high school equivalency certificate from the testing
service.

The Superintendent or designee shall make information available to interested persons regarding
the eligibility and examination requirements of each program.

(cf- 6164.2 - Guidance/Counseling Services)

Interested persons shall register for the test directly with the testing service and pay the
applicable fee. However, the fee shall be waived for a homeless or foster youth who is under
age 25 years, meets all other registration requirements, and submits certification of homeless
or foster youth status. (Education Code 48412; 5 CCR 11524-11526, 11533-11534.1)

Legal Reference: (see next page)



BP 6146.2(b)

CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY (continued)

Legal Reference:

EDUCATION CODE

48400-48403 Persons subject to compulsory continuation education
48410 Persons exempt from continuation classes

48412 Certificate of proficiency; examination fees

48413 Enrollment in continuation classes

48414 Reenrollment in district

51420-51427 High school equivalency certificate

52052 Accountability; numerically significant student subgroups
CODE OF REGULATIONS, TITLE 5

11520-11523 Proficiency examination and certificate
11530-11532 High school equivalency certificate

Management Resources:

Policy

EREPUBLICATHONS

WEB SITES

€DE California Department of Education, California High School Proficiency Examination:
http://www.cde.ca.gov/ta/lg/sp

EDBE California Department of Education, hHigh sSchool eEquivalency Tests:
http://www.cde.ca.gov/taltg/ed

California High School Proficiency Examination: https://www.chspe.net

General Educational Development Test: hitps://ged.com

High School Equivalency Test: htips://hisel.efs.org

LONE PINE UNIFIED SCHOOL DISTRICT

Adopted: September 15, 2010 Lone Pine, California
Reviewed: January 20, 2021



Instruction AR 6146.2(a)
CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY
Certificate of Proficiency

The principal of each high school shall distribute to each student in grades 11-12 an
announcement explaining the California High School Proficiency Examination (CHSPE).
Announcements from the California Department of Education (CDE) or its contractor shall
be distributed early enough to enable interested students to register for the test to be given
in the fall of that year. (5 CCR 11523)

(cf. 5145.6 - Parental Notifications)

The principal also shall advise students that the certificate of proficiency awarded upon
passing the CHSPE, while equivalent to a high school diploma, is not the equivalent of
completing all coursework required for high school graduation and therefore students
should contact the admissions office of the college or university they are interested in
attending to determine if the certificate satisfies college admission requirements.

A student may take the CHSPE if the student meets one of the following conditions:
(Education Code 48412)

1. Is age 16 or older
2. Has been enrolled in the 10th grade for one school year or longer

3. Will complete one school year of enrollment in 10th grade at the end of the semester
during which the CHSPE will be administered

If a student receives the certificate of proficiency, the district shall indicate the student's
accomplishment and the date of the award on the student's official transcript. (5 CCR 11521)

(cf. 5125 - Student Records)

Any student who has received the certificate of proficiency may be exempted from
compulsory school attendance upon the student's request, with verified parent/guardian
consent as appropriate. For this purpose, the Superintendent or designee shall provide a
consent form which contains at least the following information: (Education Code 48410; 5
CCR 11522)

1. A general explanation of the student's rights of exemption from compulsory
attendance and of re-enrollment in the public high schools

2. The date of issuance of the certificate of proficiency



AR 6146.2(b)
CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY (continued)
3! The signature of the parent/guardian and the date

4. The signature of the school administrator who has personally confirmed the
authenticity of the parent/guardian's signature and the date

(cf. 5112.1 - Exemptions from Afttendance)

If a student age 16 or 17 terminates enrollment after receiving the high school proficiency
certificate, the student may re-enroll in the district. If the student subsequently terminates
enrollment again, the student may be denied re-enrollment until the beginning of the
following semester. (Education Code 48414)

(cf. 6184 - Continuation Education)
High School Equivalency Certificate

An eligible person may earn a high school equivalency certificate by passing a general
educational development test designated by the State Board of Education pursuant to
Education Code 51420, including the General Educational Development (GED) test or the
High School Equivalency Test (HiSET).

Any person is eligible to take a test leading to a high school equivalency certificate if the
person is a resident of California or a member of the armed forces assigned to duty in
California and meets any one of the following criteria: (Education Code 51420; 5 CCR
11532)

1. Is 18 years of age or older, or is within 60 days of the person's 18th birthday,
regardless of enrollment status

23 Is not currently enrolled in school and is within 60 days of when the person-would
have graduated from high school had the person remained in school and followed the
usual course of study

3. Is 17 years of age, has been out of school for at least 60 consecutive days, and provides
a letter of request for the test from the military, a postsecondary educational
institution, or a prospective employer

4. Is 17 years of age, has accumulated fewer than 100 units of high school credit, is
confined to a state or county hospital or to an institution maintained by a state or
county correctional facility, and meets other criteria listed in 5 CCR 11532

5. Is 17 years of age, has accumulated fewer than 100 units of high school credit prior to
enrollment in an academic program offered by a dropout recovery high school as
defined in Education Code 52052, and has successfully completed the dropout



AR 6146.2(c)
CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY (continued)

recovery high school's instructional program which is aligned to state standards,
offers the opportunity for a high school diploma, and provides services for at least

one year
Administrative LONE PINE UNIFIED SCHOOL DISTRICT
Regulation Lone Pine, California

First Read: January 20, 2021



Instruction E 6146.2(a)
CERTIFICATE OF PROFICIENCY/HIGH SCHOOL EQUIVALENCY

NOTICE AND CONSENT TO DISCONTINUE SCHOOL ATTENDANCE
FOR STUDENTS WITH A CERTIFICATE OF PROFICIENCY

Notice of Student Rights: Students who pass the California High School Proficiency
Examination (CHSPE) and receive a Certificate of Proficiency issued by the State Board of
Education may continue to attend school, but upon request will be exempted from
compulsory school attendance pursuant to Education Code 48410. If the student is under 18
years of age, the student's parent/guardian must also provide approval in order for the
student to discontinue school attendance.

If the student leaves school after receiving a Certificate of Proficiency and is under 18 years
of age, the student may later decide to re-enroll in the district with no adverse consequences.
In this case, the student may be required to meet new or additional requirements established
since the student was previously enrolled. If the student re-enrolls and then leaves school
again, the student may be denied re-admittance until the beginning of the following semester.

For further information about leaving school after obtaining the Certificate of Proficiency,
contact the principal or school guidance counselor.

Student's name:

School:

Date on which the Certificate of Proficiency was issued:

To be completed by student: I understand the rights granted to students who are awarded
the Certificate of Proficiency to disenroll from school, and to re-enroll if desired before the
age of 18. I hereby notify the school district of my intent to disenroll from school.

Student's signature: Date:

To be completed by parent/guardian: I hereby grant consent for my minor child to disenroll
from school.

Parent/guardian's name (please print):

Signature: Date:

To be completed by school administrator: I hereby verify the parent/guardian's signature
and date recorded above.

Name of school administrator (please print):




Instruction E 6146.2(b)

Position:

Signature: Date:

Exhibit

Adopted: LONE PINE UNIFIED SCHOOL DISTRICT

First Read: January 20, 2021 Lone Pine, California



Instruction BP 6170.1(a)
TRANSITIONAL KINDERGARTEN

The Governing Board desires to offer a high-quality transitional kindergarten (TK) program for
eligible children who do not yet meet the minimum age criterion for kindergarten. The TK program
shall assist students in developing the academic, social, and emotional skills they need needed to
succeed in kindergarten and beyond.

The district's TK program shall be the first year of a two-year kindergarten program. (Education
Code 48000)

The Board encourages ongoing collaboration among district preschool staff, other preschool
providers, elementary teachers, administrators, and parents/guardians in the development,
implementation, and evaluation of the district's TK program.

(cf 1220 - Citizen Advisory Committees)
(cf- 6020 - Parent Involvement)

Eligibility

The district's TK program shall admit children whose fifth birthday is from September 2 through
December 2. (Education Code 48000)

Parents/guardians of eligible children shall be notified of the availability of the TK program and
of the age, residency, immunization, and any other enrollment requirements. Enrollment in the
TK program shall be voluntary.

(cf 5111 - Admission)

(cf- 5111.1 - District Residency)

(cf 5141.22 - Infectious Diseases)

(cf. 5141.3 - Health Examinations)

(cf- 5141.31 - Immunizations)

(cf- 5141.32 - Health Screening for School Entry)

On a case-by-case basis, a child whose fifth birthday is on or before September 1 may be admitted
into the district's TK program ubpon request of a child's parents/guardians, the-distrietmay;on
a—e&se—by—ease—ba&*s—aﬂef 1f the Supermtendent or demgnee determmes that it is in the child's best

At any time during the school year, the district may admit into the TK program a child whose fifth
birthday is after December 2 of that same school year, provided that the Superintendent or designee
recommends that enrollment in a TK program is in the child's best interest and the child's
parents/guardians approve. Prior to such enrollment, the child's parents/guardians shall be
provided information regarding the advantages and disadvantages and any other explanatory
information about the effect of early admittance. (Education Code 48000)



BP 6170.1(b)
TRANSITIONAL KINDERGARTEN (continued)
Curriculum and Instruction

The district's TK program shall be based on a modified kindergarten curriculum that is age and
developmentally appropriate. (Education Code 48000)

(cf 6141 - Curriculum Development and Evaluation)
(cf- 6161.1 - Selection and Evaluation of Instructional Materials)

The program shall be aligned with the preschool learning foundations and preschool curriculum
frameworks developed by the California Department of Education (CDE). It shall be designed to
facilitate students' development in essential knowledge and skills related to language and literacy,
mathematics, physical development, health, visual and performing arts, science, history-social
science, English language development, and social-emotional development.

(cf- 5148.3 - Preschool/Early Childhood Education)
(cf 6011 - Academic Standards)
(cf- 6174 - Education for English Learners)

The Board shall establish the length¢s} of the school day in the district's TK program, which shall
be at least three hours but no more than four hours long. If the district has adopted an extended-
day kindergarten, the length of the school day for the TK program may be different than the

length of the school day for the kindergarten program FK—programs-may-be-maintainedfor

differentlensgths-of time-cither at the same or different school sites-aslongasthe-schoel day-is-at
least-three-hours-but-no-mere-than-fourhours. The Superintendent or designee shall annually report

to CDE as to whether the district's TK programs are offered full day, part day, or both. (Education
Code 8973, 37202, 46111, 46115, 46117, 48003)

(cf- 6111 - School Calendar)
(cf 6112 - School Day)

TK students may be placed in the same classrooms as kindergarten students when necessary,
provided that the instructional program is differentiated to meet student needs.

TK students may be placed-in-a-elassroon commingled in the same classroom with 4 four-year-
old students from a California State Preschool Program as long as all of the requirements of each
program are met and the classroom does not include students enrolled in TK for a second year
or students enrolled in a regular kindergarten. (Education Code 8235, 48000)

(cf. 5148.3 - Preschool/Early Childhood Education)
Staffing

The Superintendent or designee shall ensure that teachers assigned to teach in TK classes possess
a teaching credential or permit from the Commission on Teacher Credentialing (CTC) that



BP 6170.1(c)
TRANSITIONAL KINDERGARTEN (continued)

authorizes such instruction.
(¢f- 4112.2 - Certification)

A credentialed teacher who is first assigned to a TK class after July 1, 2015, shall, by August 1,
2020 2021, have at least 24 units in early childhood education and/or child development,
comparable experience in a preschool setting, and/or a child development teacher permit issued by
CTC. (Education Code 48000)

The Superintendent or designee may provide professional development as needed to ensure that
TK teachers are knowledgeable about the standards and effective instructional methods for
teaching young children.

(cf. 4131 - Staff Development)
Continuation to Kindergarten

Students who complete the TK program shall be eligible to continue in kindergarten the following
school year. Parents/guardians of such students shall not be required to submit a signed
Kindergarten Continuance Form for kindergarten attendance.

However, whenever children who would otherwise be age-eligible for kindergarten are enrolled in
TK, the Superintendent or designee shall obtain a Kindergarten Continuance Form signed by the
parent/guardian near the end of the TK year consenting to the child's enrollment in kindergarten
the following year.

A student shall not attend more than two years in a combination of TK and kindergarten.
(Education Code 46300)

(cf 5123 - Promotion/Acceleration/Retention)
Assessment

The Superintendent or designee may develop or identify appropriate formal and/or informal
assessments of TK students' development and progress. He/she The Superintendent or designee
shall monitor and regularly report to the Board regarding program implementation, and the
progress of students in meeting related academic standards, and student preparedness for future
education.

(cf 0500 - Accountability)
(cf. 6162.5 - Student Assessment)

Legal Reference: (see next page)
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TRANSITIONAL KINDERGARTEN (continued)

Legal Reference:
EDUCATION CODE
8235 California State Preschool Program
8970-897473 Early primary programs; £extended-day kindergarten
37202 School calendar; equivalency of instructional minutes
44258.9 Assignment monitoring by county superintendent of schools
46111 Kindergarten, hours of attendance
46114-46119 Minimum school day, kindergarten
46300 Computation of ADA, inclusion of kindergarten and transitional kindergarten
48000 Age of admission, kindergarten and transitional kindergarten
48002 Evidence of minimum age required to enter kindergarten or first grade
48003 Kindergarten annual report
48200 Compulsory education, starting at age six
Management Resources:
CSBA PUBLICATIONS
What Boards of Education Can Do About Kindergarten Readiness, Governance Brief, May 2016
CALIFORNIA DEPARTMENT OF EDUCATION PUBLICATIONS
Transitional Kindergarten FAQs
Desired Results Developmental Profile, 2015
Transitional Kindergarten Implementation Guide: A Resource for California Public School District
Administrators and Teachers. 2013
California Preschool Curriculum Framework, Vol 3, 2013
California Preschool Learning Foundations, Vol. 3, 2012
California Preschool Curriculum Framework, Vol. 2, 2011
California Preschool Learning Foundations, Vol. 2, 2010
California Preschool Curriculum Framework, Vol. 1, 2010
California Preschool Learning Foundations, Vol. 1, 2008
WEB SITES
CSBA: http://'www.csba.org
California Department of Education: http://www.cde.ca.gov
California Kindergarten Association: http://www.ckanet.org
Commission on Teacher Credentialing: http://www.ctc.ca.gov
Transitional Kindergarten California: hitps://www-tkcalifornia.org

Policy LONE PINE UNIFIED SCHOOL DISTRICT
adopted: August 15, 2012 Lone Pine, California
Revised: April 24, 2019

Revised: May 16,2019

Revised: December 18, 2019

Reviewed: January 20, 2021



Board Bylaws BB 9012(a)
BOARD MEMBER ELECTRONIC COMMUNICATIONS

The Governing Board recognizes that electronic communication is an efficient and convenient way
for Board members to communicate and expedite the exchange of information within the district
and with members of the public. Board members shall exercise caution so as to ensure that
electronic communications are not used as a means for the Board to deliberate outside of an
agendized Board meeting, aerte circumvent the public's right to access records regarding district
business, or restrict access to a public forum.

(¢f- 1100 - Communication with the Public)
(cf- 9000 - Role of the Board)
(cf- 9322 - Agenda/Meeting Materials)

A majority of the Board shall not, outside of an authorized meeting, use a series of electronic
communications of any kind, directly or through intermediaries, to discuss, deliberate, or take
action on any item that is within the subject matter jurisdiction of the Board. (Government Code
54952.2)

(cf 9320 - Meetings and Notices)

Examples of permissible electronic communications concerning district business include, but are
not limited to, dissemination of Board meeting agendas and agenda packets, reports of activities
from the Superintendent, and reminders regarding meeting times, dates, and places.

Board members may engage in separate conversations or communications with members of
the public on a social media platform to answer questions, provide information, or solicit
information regarding a matter that is within the subject matter jurisdiction of the Board,
as long as a majority of the Board does not use the platform to discuss among themselves any
business of a specific nature that is within the subject matter jurisdiction of the Board. A
Board member is prohibited from responding directly to any communication from other
Board members regarding matters that are within the subject matter jurisdiction of the
Board or using digital icons (e.g., "'likes'' or emojis) to express reactions to communications
made by other Board members. (Government Code 54952.2)

Whenever a Board member uses a social media platform to communicate with the public
about district business or Board activities, the Board member shall not block access to a
member of the public based on the viewpoint expressed by that individual.

Board members may use electronic communications to discuss matters that do not pertain to
district business, regardless of the number of Board members participating in the discussion.

Board members shall make every effort to ensure that their electronic communications conform to
the same standards and protocols established for other forms of communication. A Board member
may respond, as appropriate, to an electronic communication received from a member of the
community and should make clear that the his/her response does not necessarily reflect the views



BB 9012(b)
BOARD MEMBER ELECTRONIC COMMUNICATIONS (continued)

of the Board as a whole. Any complaint or request for information should be forwarded to the
Superintendent in accordance with Board bylaws and protocols so that the issue may receive
proper consideration and be handled through the appropriate district process. As appropriate,
communication received from the media shall be forwarded to the designated district
spokesperson.

(cf 1112 - Media Relations)

(cf. 1312.1 - Complaints Concerning District Employees)

(cf 1312.2 - Complaints Concerning Instructional Materials)
(cf 1312.3 - Uniform Complaint Procedures)

(cf 1312.4 - Williams Uniform Complaint Procedures)

(cf- 3320 - Claims and Actions Against the District)

(cf- 9005 - Governance Standards)

(cf- 9121 - President)

(cf 9200 - Limits of Board Member Authority)

To the extent possible, electronic communications regarding any district-related business
shall be transmitted through a district-provided device or account. When any such
communication is transmitted through a Board member's personal device or account, the
Board member shall copy the communication to a district electronic storage device for easy
retrieval.

(cf- 1340 - Access to District Records)
(cf- 3580 - District Records)

Legal Reference: (continued on next page)
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BOARD MEMBER ELECTRONIC COMMUNICATIONS (continued)

Legal Reference:
EDUCATION CODE
35140 Time and place of meetings
35145 Public meetings
35145.5 Agenda; public participation; regulations
35147 Open meeting law exceptions and applications
GOVERNMENT CODE
6250-6270 California Public Records Act
11135 State programs and activities, discrimination
54950-54963 The Ralph M. Brown Act, especially:
54952.2 Meeting, defined
54953 Meetings to be open and public; attendance
54954.2 Agenda posting requirements, board actions

COURT DECISIONS
Garnier v. Poway Unified School District, No. 17-cv-2215-W (JLB), 2019 WL 4736208 (S.D. Cal.
September 26, 2019)

Knight First Amendment Institute at Columbia University v. Trump, 928 F.3d 226 (2019)
City of San Jose v. Superior Court (2017) 2 Cal.5th 608
Management Resources:
CSBA PUBLICATIONS
Legal Alert: Tips for Governing Boards in Response to Public Records Act Ruling on Electronic
Communications, March 2017
The Brown Act: School Boards and Open Meeting Laws, rev. 2844 2019
ATTORNEY GENERAL PUBLICATIONS
The Brown Act: Open Meetings for Legislative Bodies, 2003
WEB SITES
CSBA: http://'www.csba.org
CSBA, Agenda-Online GAMUT Meetings:
https://www.csba. org/ProductsAndServices/AllServices/4gendaOntine-aspxGamutMeetingsPolicy
California Attorney General's Office: https://oag.ca.gov

Policy LONE PINE UNIFIED SCHOOL DISTRICT
adopted: September 15, 2010 Lone Pine, California
Reviewed: January 20, 2021



Board Bylaws
MEETINGS AND NOTICES BB 9320(a)

Meetings of the Governing Board are conducted for the purpose of accomplishing district
business. In accordance with state open meeting laws (Brown Act), the Board shall hold its
meetings in public and shall conduct closed sessions during such meetings only as authorized by
law. To encourage community involvement in the schools, Board meetings shall provide
opportunities for questions and comments by members of the public. All meetings shall be
conducted in accordance with law and the Board's bylaws, policies, and administrative
regulations.

(cf. 9321 - Closed Session-Purposes-and-Agendas)
£ 0321 1 Closed SassionActi o

(cf- 9322 - Agenda/Meeting Materials)
(cf- 9323 - Meeting Conduct)

A Board meeting exists whenever a majority of Board members gather at the same time and
location place, including teleconference location, to hear, discuss, er-deliberate, or take action
upon any item within the subject matter jurisdiction of the Board or district. (Government Code
54952.2)

A majority of the Board shall not, outside of an authorized meeting, use a series of
communications of any kind, directly or through intermediaries, including social media and
other electronic communications, to discuss, deliberate, or take action on any item that is
within the subject matter jurisdiction of the Board. (Government Code 54952.2)

However, an employee or district official may engage in separate conversations with Board
members in order to answer questions or provide information regarding an item within the
subject matter jurisdiction of the Board, as long as that employee or district official does not
communicate the comments or position of any Board members to other Board members.
(Government Code 54952.2)

(cf- 9012 - Board Member Electronic Communications)

In order to help ensure the participation of individuals with disabilities at Board meetings, the
Superintendent or designee shall provide appropriate disability-related accommodations or
modifications upon request in accordance with the Americans with Disabilities Act.
(Government Code 54953.2, 54954.1, 54954.2)

Regular Meetings
The Board shall hold one regular meeting each month, except for the month of July. Regular
meetings shall be held at 4:00 5:15 p.m. on the third Wednesday of each month at the Lone Pine

Unified School District Conference Room.

At least 72 hours prior to a regular meeting, the agenda shall be posted at one or more locations



MEETINGS AND NOTICES BB 9320(b)

freely accessible to members of the public and on the district's Internet web site. (Government
Code 54954.2)

(cf- 1113 - District and School Web Sites)

Whenever agenda materials relating to an open session of a regular meeting are distributed to the
Board less than 72 hours before the meeting, the Superintendent or designee shall make the
materials available for public inspection at a public office or location designated for that purpose.
(Government Code 54957.5)

(cf 1340 - Access to District Records)
Special Meetings

Special meetings of the Board may be called at any time by the presiding officer or a majority of
the Board members. However, a special meeting shall not be called regarding the salary, salary
schedule, or other compensation of the Superintendent, assistant superintendent, or other
management employee as described in Government Code 3511.1. (Government Code 54956)

(cf- 2121 - Superintendent's Contract)

Written notice of special meetings shall be delivered personally or by any other means to all
Board members and the local media who have requested such notice in writing. The notice also
shall be posted on the district's Internet web site. The notice shall be received at least 24 hours
before the time of the meeting. The notice shall also be posted at least 24 hours before the
meeting in a location freely accessible to the public. The notice shall specify the time and place
location of the meeting and the business to be transacted or discussed. No other business shall
be considered at this meeting. (Education Code 35144; Government Code 54956)

Any Board member may waive the 24-hour written notice requirement prior to the time of the
meeting by filing a written waiver of notice with the clerk or secretary of the Board or by being
present at the meeting at the time it convenes. (Government Code 54956)

Every notice of a special meeting shall provide an opportunity for members of the public to
directly address the Board concerning any item that has been described in the meeting notice,
before or during the item's consideration. (Government Code 54954.3)

Emergency Meetings

In the case of an emergency situation for which prompt action is necessary due to the disruption
or threatened disruption of public facilities, the Board may hold an emergency meeting without
complying with the 24-hour notice and/or 24-hour posting requirement for special meetings
pursuant to Government Code 54956. The Board shall comply with all other requirements for
special meetings during an emergency meeting. (Government Code 54956.5)

An emergency situation means either of the following: (Government Code 54956.5)



MEETINGS AND NOTICES BB 9320(c)

Il An emergency, which shall be defined as a work stoppage, crippling activity, or other
activity that severely impairs public health and/or safety as determined by a majority of the
members of the Board

(cf- 4141.6/4241.6 - Concerted Action/Work Stoppage)

2. A dire emergency, which shall be defined as a crippling disaster, mass destruction,
terrorist activity, or threatened terrorist act that poses peril so immediate and significant that
requiring the Board to provide one-hour notice before holding an emergency meeting may
endanger the public health and/or safety as determined by a majority of the members of the
Board

(cf- 3516 - Emergencies and Disaster Preparedness Plan)

Except in the case of a dire emergency, the Board president or designee shall give notice of the
emergency meeting by telephone at least one hour before the meeting to the local media that
have requested notice of special meetings. All telephone numbers provided by the media in the
most recent request for notification must be exhausted. If telephone services are not
functioning, the notice requirement of one hour is waived and, as soon after the meeting as
possible, the Board shall notify those media representatives of the meeting and shall describe the
purpose of the meeting and any action taken by the Board. In the case of a dire emergency, the
Board president or designee shall give such notice at or near the time he/she-netifies notification
is given to the other members of the Board about the meeting. (Government Code 54956.5)

The minutes of the meeting, a list of persons the Board president or designee notified or
attempted to notify, a copy of the roll call vote, and any actions taken at the meeting shall be
posted for at least 10 days in a public place as soon after the meeting as possible. (Government
Code 54956.5)

Adjourned/Continued Meetings

A-majority—vete-by-tThe Board may adjourn/continue any regular or special meeting to a later
time and place location that shall be specified in the order of adjournment. Less than a quorum
of the Board may adjourn such a meeting. If no Board members are present, the secretary or the
clerk may declare the meeting adjourned to a later time and shall give notice in the same manner
required for special meetings. (Government Code 54955)

Within 24 hours after the time of adjournment, a copy of the order or notice of
adjournment/continuance shall be conspicuously posted on or near the door of the place where
the meeting was held. (Government Code 54955)

Study Sessions, Retreats, Public Forums, and Discussion Meetings

The Board may occasionally convene a study session or public forum to study an issue in more
detail or to receive information from staff or feedback from members of the public.



MEETINGS AND NOTICES BB 9320(d)

The Board may also convene a retreat or discussion meeting to discuss Board roles and
relationships.

(cf- 2000 - Concepts and Roles)

(cf 2111 - Superintendent Governance Standards)
(cf- 9000 - Role of the Board)

(cf- 9005 - Governance Standards)

(cf- 9400 - Board Self-Evaluation)

Public notice shall be given in accordance with law when a quorum of the Board is attending a
study session, retreat, public forum, or discussion meeting. All such meetings shall comply with
the Brown Act and shall be held in open session and within district boundaries. Action items
shall not be included on the agenda for these meetings.

Other Gatherings

Attendance by a majority of Board members at any of the following events is not subject to the
Brown Act provided that a majority of the Board members do not discuss specific district
business among themselves other than as part of the scheduled program: (Government Code
54952.2)

1. A conference or similar public gathering open to the public that involves a discussion of
issues of general interest to the public or to school board members

2. An open, publicized meeting organized by a person or organization other than the district
to address a topic of local community concern

3 An open and noticed meeting of another body of the district

4. An open and noticed meeting of a legislative body of another local agency

5. A purely social or ceremonial occasion

6. An open and noticed meeting of a standing committee of the Board, provided that the

Board members who are not members of the standing committee attend only as observers
(cf- 9130 - Board Committees)

Individual contacts or conversations between a Board member and any other person are not
subject to the Brown Act. (Government Code 54952.2)

Location of Meetings

Meetings shall not be held in a facility that prohibits the admittance of any person on the basis of



MEETINGS AND NOTICES BB 9320(e)

ancestry or any characteristic listed in Government Code 11135-ineluding-butnotlimited-te;
religionsexs—or sexual-erientation: In addition, meetings shall not be held in a facility which is

inaccessible to individuals with disabilities or where members of the public must make a
payment or purchase in order to be admitted. (Government Code 54961)

(cf- 0410 - Nondiscrimination in District Programs and Activities)

Meetings shall be held within district boundaries, except to do any of the following:
(Government Code 54954)

1. Comply with state or federal law or court order or attend a judicial or administrative
proceeding to which the district is a party

2 Inspect real or personal property which cannot conveniently be brought into the district,
provided that the topic of the meeting is limited to items directly related to the property

8- Participate in meetings or discussions of multiagency significance, provided these
meetings are held within one of the other agencies' boundaries, with all participating agencies
giving the notice required by law

4. Meet in the closest meeting facility if the district has no meeting facility within its
boundaries or if its principal office is located outside the district

5. Meet with elected or appointed state or federal officials when a local meeting would be
impractical, solely to discuss legislative or regulatory issues affecting the district over which the

state or federal officials have jurisdiction

6. Meet in or near a facility owned by the district but located outside the district, provided
the meeting agenda is limited to items directly related to that facility

7. Visit the office of the district's legal counsel for a closed session on pending litigation,
when doing so would reduce legal fees or costs

8. Attend conferences on nonadversarial collective bargaining techniques

0. Interview residents of another district regarding the Board's potential employment of an
applicant for Superintendent of the district

10.  Interview a potential employee from another district
Meetings exempted from the boundary requirements, as specified in items #1-10 above, shall

still be subject to the notice and open meeting requirements for regular and special meetings
when a quorum of the Board attends the meeting.



MEETINGS AND NOTICES BB 9320(f)

If a fire, flood, earthquake, or other emergency renders the regular meeting place unsafe,
meetings shall be held for the duration of the emergency at a plaee location designated by the
Board president or designee, who shall so inform all news media who have requested notice of
special meetings by the most rapid available means of communication. (Government Code
54954)

Teleconferencing

A teleconference is a meeting of the Board in which Board members are in different locations,
connected by electronic means through audio and/or video. (Government Code 54953)

The Board may use teleconferences for all purposes in connection with any meeting within the
Board's subject matter jurisdiction. All votes taken during a teleconference meeting shall be by
roll call. (Government Code 54953)

During the teleconference, at least a quorum of the members of the Board shall participate from
locations within district boundaries. (Government Code 54953)

Agendas shall be posted at all teleconference locations and shall list all teleconference locations
whenever they are posted elsewhere. Additional teleconference locations may be provided to
the public. (Government Code 54953)

All teleconference locations shall be accessible to the public. All teleconferenced meetings
shall be conducted in a manner that protects the statutory and constitutional rights of the parties
or the public appearing before the Board, including the right of the public to address the Board
directly at each teleconference location. (Government Code 54953)

All Board policies, administrative regulations, and bylaws shall apply equally to meetings that
are teleconferenced. The Superintendent or designee shall facilitate public participation in the
meeting at each teleconference location.

Legal Reference:
EDUCATION CODE
35140 Time and place of meetings
35143 Annual organizational meeting, date, and notice
35144 Special meeting
35145 Public meetings
35145.5 Agenda; public participation; regulations
35146 Closed sessions in connection with a student
35147 Open meeting law exceptions and applications

Legal Reference. (continued on next page)



MEETINGS AND NOTICES BB 9320(g)

Legal Reference: (continued)
GOVERNMENT CODE
3511.1 Local agency executives
11135 State programs and activities;; prohibition of discrimination
54950-54963 The Ralph M. Brown Act, especially:
54953 Meetings to be open and public; attendance
54954 Time and place of regular meetings
54954.2 Agenda posting requirements, board actions
54956 Special meetings; call; notice
54956.5 Emergency meetings
UNITED STATES CODE. TITLE 42
12101-12213 Americans with Disabilities Act
CODE OF FEDERAL REGULATIONS, TITLE 28
35.160 Effective communications for individuals with disabilities
36.303 Auxiliary aids and services for individuals with disabilities
COURT DECISIONS
Garnier v. Poway Unified School District, No. 17-cv-2215-W (JLB), 2019 WL 4736208 (S.D. Cal.
September 26, 2019)
Knight First Amendment Institute at Columbia University v. Trump, 928 F.3d 226 (2019)
Wolfe v. Citv of Fremont, (2006) 144 Cal. App. 4th 54433
ATTORNEY GENERAL QPINIONS
88 Ops.Cal Atty.Gen. 218 (2005)
84 Ops.Cal Atty.Gen. 181 (2001)
84 Ops.Cal Atty.Gen. 30 (2001)
79 Ops.Cal Atty.Gen. 69 (1996)
78 Ops.Cal Atty.Gen. 327 (1995)
Management Resources:
CSBA PUBLICATIONS
The Brown Act: School Boards and Open Meeting Laws, rev. 2044 2019
INSTITUTE FOR LOCAL GOVERNMENT PUBLICATIONS
The ABCs of Open Government Laws
LEAGUE OF CALIFORNIA CITIES PUBLICATIONS
Open and Public 1V: A Guide to the Ralph M. Brown Act, 2" Ed., 2010

WEB SITES

CSBA:  hutp://www.csba.org

CSBA, GAMUT Meetings

hrl'ps //www csha. arg/PmducrsAndSerwces/A ﬂSerwces/GamurMeetmgsPahcy

Calzforma Attorney General's Oﬁ“ ice: https //oag ca. gov/home hﬂﬁ—,éluweg-ea-gev
Institute for Local Government:  http://www.ca-ilg.org

League of California Cities:  http.//www.cacities.org

Bylaw LONE PINE UNIFIED SCHOOL DISTRICT
adopted: September 15, 2010 Lone Pine, California
Revised: September 12, 2012

Reviewed: January 20, 2021



ITEM 5.3

UNADOPTED LONE PINE UNIFIED SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING
MINUTES
December 9, 2020

The regular meeting was held via videoconferencing per California Governor Executive Order N-25-20.

1. CALLED TO ORDER & ROLL CALL @ 4:35 P.M.

Mrs. Susan Patton, President Present
Mrs. Krista Sullivan, Clerk Present
Mr. Jason Olin, Member Present
Mr. Scott Kemp, Member Present
Mrs. Leigh Miller, Member Present
Patrick Traynor, Superintendent and

Secretary to the Board Present

ADMINISTER OATH OF OFFICE TO NEWLY ELECTED BOARD MEMBERS

Superintendent Traynor administered the Oath of Office to re-elected Board Member Susan Patton and newly
elected Board Member Susan Lutze. Dr. Traynor and board members thanked Leigh Miller for her time served as a
board member. Leigh was a strong advocate for students and was a super asset to the team.

PUBLIC PARTICIPATION (HEARING SESSION)
No one addressed the Board.

2. CLOSED SESSION (4:30 P.M.)
2.1 Moved by Trustee Kemp and seconded by Trustee Sullivan that the Board recess to closed session to discuss
the following items: Motion passed 5-0.
1) PUBLIC EMPLOYEE DISCIPLINE/DISMISSAL/RELEASE/COMPLAINT (G.C. Sec. 54957)
2) CONFERENCE WITH LABOR NEGOTIATOR (G.C. Sec. 54957.6)
District Employees: SITA and CSEA
District Negotiator: Patrick Traynor

3. OPEN SESSION
3.1 Moved by Trustee Sullivan and seconded by Trustee Kemp that the Board return to open session at 5:18 p.m.
3.2 Pledge of Allegiance was led by President Patton.
3.3 Moved by Trustee Olin and seconded by Trustee Sullivan that the Board approve the agenda order as presented,
with correction to Board Meeting year to 2021. Motion passed 5-0.
3.4 President Patton reported that no action was taken in Closed Session.

4. PRESENTATION SESSION

4.1 Lo-Inyo Student Representative — Carl Ross ASB Vice-President, students are continuing to practice hand
washing, social distancing, and wearing masks; gearing up for the comprehensive testing; canned food drive
brought in 970 cans; Renaissance Virtual Assembly was held; 4.0 lunch from Mt. Whitney Restaurant; thanked
Mrs. Lambdin and Mrs. Kemp and students for decorating the Christmas tree.

4.2 LPHS Student Representative — Dominique Enriquez ASB Spirit Director, shared photos for the Turkey Trot
thanked Sarah Faircloth who took pictures, four winners won turkeys; Wacky Wednesday’s themes next week
will be ugly sweater day; shared pics from past Wacky Wednesday’s from pajama day and holiday wear and
scarf, seniors also served hot chocolate; shared social distancing pictures and students and staff wearing masks.

4.3 Lo-Inyo Principal Report — Mr. Dutton gave a shout out to the 7% grade for having the most perfect attendance
out of the school; thanked everyone for all of their hard work during this time; announced the November
students of the month; announces every morning to remind students and staff about the sanitation and cleaning
guidelines; maintaining an average attendance at about 96% and enrollment is at 213; in-seat attendance is at
76.9% with distance learning at 23.1%; Interim Comprehensive Assessments will begin next week; thanked
Healthy Communities for everything they have done this year; check out El Dorado Bank for students artwork
being displayed; thanked AltaOne for their generous donation.
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4.4 LPHS Principal Report — Ms. O’Sullivan reported that attendance is at 97%; December 4 was the end of the 3™
quarter, January 22" is the end of the first three classes and January 25™ will start the next three classes; shared
pictures of new technology, desk shields, thanked Matt Greaver for all his hard work on technology and
maintenance staff for installing the new technology; staying safe, have more tables for break time, students
keeping their masks on, desk shields in classrooms, new touchless paper towel dispensers, new air purifiers in
classrooms; thanked everyone for everything they are doing to keep the students and staff safe.

4.5 SITA and/or CSEA Representative Reports — No reports

ANNUAL ORGANIZATIONAL ACTION

Per Education Code 35022, Election of Board Officers for 2021

Trustee Olin nominated Susan Patton for the office of President of the Board, seconded by Trustee Kemp. There
being no further nominations a roll call vote was held for Trustee Patton and passed 5-0.

Trustee Kemp nominated Krista Sullivan for the office of Clerk of the Board, seconded by Trustee Olin. There
being no further nominations a roll call vote was held for Trustee Sullivan and passed 5-0.

Election of Board Member to the Inyo-Kern Schools Financing Authority for 2021

Trustee Patton nominated Scott Kemp to be the Boards’ representative to the Inyo-Kern Schools Financing
Authority, seconded by Trustee Sullivan. There being no further nominations a roll call vote was held for Trustee
Kemp and passed 5-0.

Adopt 2021 Calendar of Regular Board Meetings
Moved by Trustee Olin and seconded by Trustee Kemp that the Board adopt the proposed 2021 calendar for regular
meetings, as presented in Appendix A. Motion passed 5-0.

PUBLIC PARTICIPATION (HEARING SESSION)
No one addressed the Board.

GENERAL FUNCTIONS OF THE BOARD

NON CONSENT
5.1 Moved by Trustee Sullivan and seconded by Trustee Olin to accept for first reading revised Board Policies, as
presented to the Board: Motion passed 5-0.
1) BP/AR 5113.1, Chronic Absence and Truancy
2) BP/AR 5145.7, Sexual Harassment
3) BP 5145.9, Hate-Motivated Behavior
4) ARJE 5145.71, Title IX Sexual Harassment Complaint Procedures
5) BP/AR/E 6161.1, Selection and Evaluation of Instructional Materials
6) E(1)9323.2, Actions by the Board
5.2 Moved by Trustee Sullivan and seconded by Trustee Olin that the Board approve the regular minutes of
November 18, 2020, as presented to the Board. Motion passed 5-0.

PERSONNEL

CONSENT AGENDA
Moved by Trustee Olin and seconded by Trustee Sullivan that the Board approve consent agenda items 6.1 and 6.2.
Motion passed 5-0, item 6.2 is approved pending approval from CSEA and the Fresno office.

Trustee Patton asked Dr. Traynor to explain item 6.1. Dr. Traynor commented that this MOU gives the district five
days to place a student immediately in the classroom then try to reach a mutual agreement, SITA and the district do
not want combo classes but this gives the district more time to place the student appropriately.

2
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6.1 Approve the Memorandum of Understanding between the District and SITA dated December 9, 2020, related
to Article 13, Class Size for the 2020-21 school year, as presented to the Board.

6.2 Approve tentative agreement between the District and CSEA Chapter #440 for the 2019-2020 re-openers,
dated November 23, 2020, Article XV-Salary was already negotiated for the 2019-20 school year in 2018-19
and Article XV 1-Benefits was already negotiated for the 2019-20 school year in 2018-19.

CURRICULUM & INSTRUCTION
No items

BUSINESS AND FINANCE

BUDGET REPORT - Marjianne Yonge reported there were not a lot of changes since June budget, besides the
COVID money that was received, $401,000 and it is all budgeted for teacher stipends, personal protective
equipment, upgrades with new technology the district is still showing a deficient for 2020-21 school year. By 2™
Interim, it should look a little better with savings from less overtime for employees as there has been no trips and
also some savings from a couple of positions not being filled at this time. District will need to figure out how to
decrease the deficient for future years because it does not look good. There are transfers out that can cover some of
the deficient for this year and cafeteria is getting full reimbursement for meals being served this year. The district
did not spend the LMFF funds until the money was received and everything was budgeted.

CONSENT AGENDA
Moved by Trustee Sullivan and seconded by Trustee Olin that the Board approve consent agenda items 8.1 to 8.5.
Motion passed 5-0.

8.1 Approve the First Interim Financial Report for the 2020-21 school year.

8.2 Approve the Local Control Funding Formula (LCFF) Budget Overview for Parents, as presented to the Board.
8.3 Approve Surplus Property List, as presented to the Board.

8.4 Approve Budget Revisions.

8.5 Approve Purchase Orders and Warrants.

ITEMS FROM THE SUPERINTENDENT

A. Survey Results — Dr. Traynor shared a summary of the In-Seat and Distance Learning Improvement survey
results. Received input from teachers and classified staff in creating the survey and asked questions about
experiences in seat, distance learning, how it is going and open-ended comments, received 32 responses.

B. Update on Schools — Dr. Traynor commented on the regional stay at home order and that it is based on the
current ICU beds available then the state will issue a stay at home order. The district is on the Southern
California region there are less then 15% of the beds available and the region fell below that on December 4.
The region will have to stay on the order for three weeks, that does not affect schools that are already open. Dr.
Traynor updated the board on the closure of schools in the county. He also reported on a voluntary testing for
staff that the county has provided funding for, nasal swabbing and the results will come during the same week of
testing. County Health’s criteria is 5% of staff and students who test positive then the school will have to close,
our district is at 0%. District reached out to parents and there was five parents who expressed interest and there
is a Parent Advisory Committee meeting for January 5, 2021.

ITEMS FROM THE BOARD
Trustee Sullivan commented that she has reached out Mammoth Mountain and they have confirmed that there will
be no PE/Ski Program this year. She also attended the CSBA Virtual Conference, Trustee Sullivan did receive
material on vaping. Vaping seems to be a problem in other districts, but she does have some material if either of the
principals are interested. Trustee Patton commented that our district is ahead of what the other districts are and she
is really proud of where the district is. Trustee Patton suggested that we have a study session since we do have a
new board member, sometime after Christmas break. Dr. Traynor thinks that is a great idea and Trustee Lutze
would be really interested in it. Trustee Patton asked the board members to email her any suggestions for the agenda
3
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and maybe have an evening meeting. Trustee Sullivan suggested to have a Brown Act session for all returning and
new board members. Trustee Patton appreciates the confidence from the board members and having her back as
President for another year. Trustee Patton and Dr. Traynor will work out a meeting date for the study session.

UPCOMING DATES AND REMINDERS (See District Calendar at www.lpusd.k12.ca.us)

¢ Dec.21-Jan. 1 - Winter Holiday Break
¢ Mon. Jan 18 - Martin Luther King Holiday
e Wed. Jan 20 - Regular Board Meeting in DCR

ADJOURNMENT @ 6:31 P.M.

Respectfully Submitted,

Patrick Traynor, Superintendent and
Secretary to the Board



ITEM 6.4

MEMORANDUM OF UNDERSTANDING
BY AND BETWEEN
LONE PINE UNIFIED SCHOOL DISTRICT
AND
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS LONE PINE CHAPTER #440

The Lone Pine School District (“District”) and the California School Employees Association and its Lone
Pine Chapter #440 (“CSEA” together with the “District” known as the “Parties”) agree to the following
terms regarding a one-time stipend for classified employees:

1. The Parties recognize in regard to maintaining the school and its properties, the classified staff
has gone above and beyond their job duties and have performed duties outside of their job

classifications to make any alterations or modifications to ensure the safety of students.

2. The Parties recognize that the classified staff remain on call during the day, and even after hours
to facilitate student’s success.

3. The Parties recognize the specialized training for all classified staff in sanitation and additional
duties required to keep both staff and students safe during this pandemic.

4. The Parties recognize the extra duties of the classified staff in the delivery of lunches to students
during this pandemic.

5. The District shall provide a one-time stipend of five hundred dollars ($500.00) to all classified
employees for going above and beyond their regular job duties during this pandemic. The
stipend will be issued by March 15, 2021.

6. Unit members will perform other reasonable duties outside their normail job description during the
time Lone Pine Unified School District is managing its schools under the COVID-19 pandemic, in
accordance with the Return to Work MOU dated October 15, 2020.

7. This | s a non-precedent setting agreement.

Signed on _1/15/21

District ' %9_#\ - 9
m \/?-)fz'ué/ﬂ/w?‘]g N é( AL,

Patrick Traynor, Superintendent Barbara Bowling, President Chapta/#440

g&im‘ Yo Ui J-
Jackie Whitney, V. Pres. CHapter #440

Sheryl Centro, CSEA LRR
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ITEM 7.1

THIS IS NOT THE FULL SARC TEMPLATE. DO NOT POST TO YOUR WEBSITE.

This template is provided as a tool to update your SARC and contains only a list of required reporting
components that our team isn’t able to retrieve from public sources (i.e., Dataquest and SARC data files). Please
review and complete each section of this template for completeness and accuracy. DTS will import publicly
available data as it becomes available.

This template provides guidance in each section to assist you through the update process. You can also click on
the section title for any of the sections to review detailed guidance from CDE regarding the reporting
requirements. A full version of CDE’s data elements document can be downloaded by clicking here.

A list of answers to frequently asked questions can be reviewed by clicking here. Please feel free to contact the
DTS Support Team by clicking here.

School Contact Information (School Year 2020-21)
Please review and complete the information below as needed. This section should include current School
Contact Information for your school.

School Name Lo-Inyo Elementary School

Street 223 East Locust St.

City, State, Zip  Lone Pine, CA 93545

Phone Number 760.876.5581

Principal Ken Dutton

E-mail Address  kdutton@Ipusd.k12.ca.us

School Website https://lo-inyo-lpusd-ca.schoolloop.com/
CDS Code 14-63289-6008775

District Contact Information (School Year 2020-21)
Please review and complete the information below as needed. This section should include current District
Contact Information for your district.

District Name Lone Pine Unified School District
Street 301 South Hay Street

City, State, Zip Lone Pine, CA 93545

Phone Number  760.876.5579

Superintendent  Dr. Patrick Traynor

Web Site http://lpusd-ca.schoolloop.com

E-mail Address ptraynor@Ipusd.k12.ca.us
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School Description and Mission Statement (School Year 2020-21)
Please review and complete the information below as needed. This section should include information about
your school, its programs and its goals. This section should be kept to 2-3 paragraphs.

Principal’s Message

The School Accountability Report Card (SARC) is issued annually for each public elementary, intermediate, and
high school. It provides parents with a variety of information about the school. As you review this SARC for Lo-
Inyo Elementary School, you will discover an emerging picture of a school targeted on student achievement
and supported by strong character development. Lo-Inyo’s faculty is professionally skilled and committed to
meeting the learning needs of all students.

The student body is motivated to perform well and the community is supportive of the school’s educational
programs. We are constantly receiving additional support from so many organizations, local businesses and
individuals for the benefit of our students. Our students are second to none in character and dedication to be
the best they can be at all times. Lo-Inyo is a culturally diverse elementary and middle school. The educational
programs and exceptional staff provide successful learning opportunities for all students in such a manner that
Lo-Inyo students continue to excel.

Our students work hard, set high standards for their performance and are focused on a college career to
become the exceptional leaders of our state and country. You may request additional information regarding
the SARC by calling the school office at (760) 876-5581.

Mission Statement
The mission of Lo-Inyo Elementary School is to educate all students in a challenging, disciplined and supportive
environment so that they can all reach their full potential and become successful and productive citizens.

Community & School Profile

The Lone Pine Unified School District community is located in Lone Pine, California. Both are in the midst of
the Owens Valley, between the majestic Sierra Nevada and Inyo Mountain ranges. Lone Pine has an elevation
of 3,727 feet with a high desert climate. Winter low temperatures average 31° and summer highs average 95°.

Lone Pine offers its residents a tranquil, small-town atmosphere, a strong sense of community, and a stunning
setting. While its residents are hardworking and industrious, they are fortunate to live in a year-round
vacation land. The seasons provide almost unlimited recreational choices: fishing, hunting, backpacking, hang-
gliding, pack trips, 4X4 off-road driving, skiing, golfing, rock climbing, boating, and geological exploring. Fall in
Lone Pine is a paradise for photographers looking for brilliant autumn colors.

Lone Pine Unified School District educates students in grades transitional kindergarten through twelve on a
traditional calendar system. There is currently one high school and one elementary/middle school in the
district. Lone Pine Unified School District is committed to providing a strong instructional program for all
students to ensure excellence in education. This excellence can be seen in the staff who play such a vital role
in providing a quality educational program.

Lo-Inyo Elementary School is located in the northwestern section of the city of Lone Pine. Teachers, staff, and
administrators act on the principle that students come first. The educational programs at the school are
tailored to meet the needs of a changing school population. Lo-Inyo Elementary School is dedicated to
ensuring the academic success of every student and providing the most comprehensive educational
experience. During the 2019-20 school year, 231 students were enrolled in grades transitional kindergarten
through eight.
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Opportunities for Parental Involvement (School Year 2020-21)

Please review and complete the information below as needed. This section should include information on how
parents can become involved in school activities, including contact information pertaining to organized
opportunities for parental involvement. This section should be kept to 1-2 paragraphs.

Parents and the community are very supportive of the educational program at Lo-Inyo Elementary School.
Numerous programs and activities are enriched by the generous contributions made by the following
organizations:

Supportive Lo-Inyo Parents
Healthy Communities
Crystal Geyser

Gardner's True Value
Exxon Mobil

Season's

Dow Villa

Best Western

Lee's Frontier

Pizza Factory

Mt. Whitney Restaurant
Bistro

Alta One Bank

Anchor Ranch

Kemp Ranch

Amerigas

And various other local businesses

Our local businesses and parents help events (such as our Healthy Hike and Fall Festival) become yearly
successes. Parents are always welcome and encouraged to participate in classroom and field trip projects.
Parent surveys are sent home each year to give parents a chance to speak out and have their voices heard.
LCAP meetings are also held multiple times per year for additional parent input.

School Safety Plan (School Year 2020-21)

Please review and complete the information below as needed. This section should include information about
the school’s comprehensive safety plan, including the dates on which the safety plan was last annually reviewed,
updated, and discussed with school faculty and a student representative, as well as a brief description of the
key elements of the plan (do not paste your entire safety plan in this field). This section should be kept to 1-2
paragraphs.

The safety of students and staff is a primary concern of Lo-Inyo Elementary School. Many people visit the
campus to volunteer in the classroom and participate in school events. Parents and visitors are welcomed and
required to check in at the school office upon arrival and obtain a visitor’s badge; visitors are required to
return to the school office upon departure. All volunteers are required to get a background check/finger
printing before volunteering at the school. During lunch, recesses, and before and after school, assigned staff
supervise students and school grounds, including the cafeteria and playgrounds, to ensure a safe and orderly
environment. All COVID-19 CDC guidelines are enforced at Lo Inyo School including but not limited to social
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distancing, mask wearing, washing hands, classroom and public area sanitized daily.

The Comprehensive Safe School Plan was developed by the district to comply with Senate Bill 187 (SB 187) of
1997. The plan provides students and staff a means of ensuring a safe and orderly learning environment. Each
school includes the following requirements of SB 187 within their safe school plans: current status of school
crime; child abuse reporting procedures; disaster procedures, routine and emergency; policies related to
suspension and expulsion; notification to teachers; sexual harassment policy; provision of a school-wide dress
code; safe ingress and egress of pupils, parents, and school employees; safe and orderly school environment;
and school rules and procedures. Fire drills are conducted on a monthly basis with earthquake drills being held
two times throughout the school year. Lo-Inyo Elementary School conducts a Lock-Down Drill on a quarterly
basis throughout the school year.

The school evaluates the plan annually and updates it as needed. Safety procedures, including elements of the
Safe School Plan, are reviewed with school and district staff in the fall, at the start of each school year.

The plan was last updated and reviewed with school staff in the January of 2021. An updated copy of the plan
is available to the public at the school office.

School Facility Conditions and Planned Improvements (School Year 2020-21)
Please review and complete the information below as needed. This section should include information from
the most recently collected Facility Inspection Tool (FIT) data (or equivalent), including:

e Description of the safety, cleanliness, and adequacy of the school facility
e Description of any planned or recently completed facility improvements
e Description of any needed maintenance to ensure good repair

FIT tools completed using CDE’s MS Excel format (only) can be submitted to DTS for import by clicking here.
To see an example of the CDE FIT Tool, click here. Requests for multiple schools should be sent in one email.
Otherwise, please review and complete the information below as needed.

Year and month of the most recent FIT report: 09/23/2020
This section should be kept to 1-2 paragraphs.

Lo-Inyo Elementary School provides a safe, clean environment for students, staff, and volunteers. Built in
1933, the school is situated on eight acres. The school buildings span 32,067 square feet, consisting of the
eight classrooms, five portable classrooms, library, two staff rooms, a multi-purpose room, and a playground.
The facility strongly supports teaching and learning through its ample classroom and playground space.

The chart shows the results of the most recent school facilities inspection. While reviewing this report, please
note that even minor discrepancies are reported in the inspection process. The items noted in the table have
been corrected or are in the process of remediation.

Maintenance and Repair

Safety concerns are the number one priority of Maintenance and Operations. District maintenance supervisors
are proactive and conduct inspections at school sites on a continual basis. Repairs necessary to keep the
school in good repair and working order are completed in a timely manner. A work order process is used to
ensure efficient service and that emergency repairs are given the highest priority.
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Cleaning Process and Schedule

The district governing board has adopted cleaning standards for all schools in the district. The school is
cleaned daily and deep cleaning is done when school is not in session. A summary of these standards is
available at the school office or at the district office. The administration team works with the custodial staff to
develop cleaning schedules to ensure a clean and safe school.

Deferred Maintenance Budget

The District still contributes funds for major repairs or replacement of existing school building components.
Typically, this includes roofing, plumbing, heating, air conditioning, electrical systems, interior or exterior
painting, and floor systems.

School Facility Good Repair Status (School Year 2020-21)

Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide a summary
statement of the condition of the school facility, as required by Education Code sections 17014, 17032.5,
17070.75(a), and 17089(b), including:

e Determination of repair status for systems listed

¢ Description of any needed maintenance to ensure good repair
e The year and month in which the data were collected

¢ The rate for each system inspected

¢ The overall rating

This data should match the most recent inspection/FIT report for your school.

Repair Status Repair Needed and

Action Taken or Planned

System Inspected (the marks should match
your most recent inspection)

Systems: Good
Gas Leaks, Mechanical/HVAC,

Sewer

Interior: Good

Interior Surfaces

Cleanliness: Good
Overall Cleanliness, Pest/
Vermin Infestation

Electrical: Good
Electrical

Restrooms/Fountains: Fair Boys Prim- Needs Urinals replaced
Restrooms, Sinks/ Fountains

Safety: Good
Fire Safety, Hazardous
Materials
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Repair Status Repair Needed and

Action Taken or Planned

System Inspected (the marks should match
your most recent inspection)

Structural: Fair Multiple Leaks in main building and MPR
Structural Damage, Roofs

External: Poor Windows in main building are old and need to
Playground/School Grounds, be replace - no planned action

Windows/

Doors/Gates/Fences

Overall Rating: Good

Teacher Credentials
Please review and complete the information below as needed. This section should include the number of
teachers that fall into each category listed for the year indicated.

Teachers at this School School School School District
2018-19 2019-20 2020-21 2020-21
10 10 11 17

With Full Credential

Without Full Credential 1 1 0 0
Without a full credential (includes LEA and

university internships, pre-internships,

emergency or other permits, and waivers)

Teaching Outside Subject Area of 0 0 0 0

Competence

CDE does not collect data on the number of
teachers teaching outside their subject area of
competence (with full credential). Teaching
outside subject area data should be available
in the LEA's personnel office. In most
instances, teaching outside subject area is a
subset of total teacher misassignments (see
data definition for Teacher Misassignments).
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Teacher Misassignments and Vacant Teacher Positions
Please review and complete the information below as needed. This section should include the number of
teachers that fall into each category listed for the year indicated.

201819 201920 202021

Misassignments of Teachers of English
Learners

‘Misassignments’ refers to the number of positions
filled by teachers who lack legal authorization to teach
that grade level, subject area, student group, etc.

Total Teacher Misassignments 0 0 0
‘Misassignments’ refers to the number of positions

filled by teachers who lack legal authorization to teach

that grade level, subject area, student group, etc.

Total Teacher Misassignments includes the number of
Misassignments of Teachers of English Learners.

Vacant Teacher Positions 0 0 0
‘Vacant Teacher Positions’ refer to positions not filled

by a single designated teacher assigned to teach the

entire course at the beginning of the school year or

semester.

Textbooks and Instructional Materials (School Year 2020-21)

This section describes 1) whether the textbooks and instructional materials used at the school are from the
most recent adoption, 2) whether there are sufficient textbooks and instruction materials for each student 3)
and information about the school’s use of any supplemental curriculum or non-adopted textbooks or
instructional materials.

List all textbooks and instructional materials used in the school in core subjects (reading/language arts, math,
science, and history-social science), including:

¢ Year they were adopted

¢ Whether they were selected from the most recent list of standards-based materials adopted by the State
Board of Education (SBE) or local governing board

¢ Percent of students who lack their own assigned textbooks and/or instructional materials*

¢ For kindergarten through grade 8 (K-8), include any supplemental curriculum adopted by local governing
board

If an insufficiency exists, the description must identify the percent of students who lack sufficient textbooks

and instructional materials. Be sure to use the most recent available data collected by the LEA and note the
year and month in which the data were collected.

This data should match the most recent adoption of textbooks for your LEA
Year and month in which the data were collected: January 4, 2021

This section should be kept to 1-2 paragraphs.
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Lone Pine Unified School District held a Public Hearing on September 18, 2018, and determined that each
school within the district had sufficient and good quality textbooks, instructional materials, or science lab
equipment pursuant to the settlement of Williams vs. the State of California. All students, including English
Language Learners (ELL), are given their own individual standards-aligned textbooks or instructional materials,
or both, in core subjects for use in the classroom and to take home. Textbooks and supplementary materials
are adopted according to a cycle developed by the California Department of Education, making the textbooks
used in the school the most current available. Materials approved for use by the State are reviewed by all
teachers and a recommendation is made to the School Board by a selection committee composed of teachers
and administrators. All recommended materials are available for parent examination at the district office prior
to adoption. The table displays information about the quality, currency, and availability of the standards-
aligned textbooks and other instructional materials used at the school.

From Percent of
Textbooks and Instructional Materials/ Most Students

C Curriculum Area i
(15 A AT Year of Adoption Recent Lacking Own

Adoption? | Assigned Copy

Reading/Language Arts Houghton Mifflin "Collections" gr. 6-8 Yes 0.0%
adopted 2015

Benchmark Edu, gr TK-5
Adopted 2015

Motivation Reading

Mathematics Eureka Math, TK-8 Yes 0.0%
Adopted 2014

Math Expressions, TK-4
Adopted 2014

Science Amplify Science, gr. TK-8 Yes 0.0%
Adopted 2020

History-Social Science CA Impact 2018, gr. TK-8 Yes 0.0%
Foreign Language 0.0%
Health

Visual and Performing
Arts

Science Laboratory
Equipment

(grades 9-12 schools only)

¢ means data is not required. The fields are intentionally not provided.

2020 SARC Input Form for Lo-Inyo Elementary School Page 8 of 11 1/15/21



Expenditures per Pupil and School Site Teacher Salaries (Fiscal Year 2018-19)
Please review and complete the information below as needed.

e The fields that are highlighted yellow are populated for you with data provided by CDE.

e Percent differences, highlighted light-blue, are calculated by this form.

¢ The remaining data was copied over from last year’s SARC and should be reviewed/updated, with data
from FY 18-19.

The most recent data available from CDE is for fiscal year 2018-19. For comparison purposes, data for the
same fiscal year is requested from the school.

As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 18-19, is correct.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil (Restricted) (Unrestricted) Salary

School Site 8018.81 1072.27 6946.54 74561.86
District ¢ ¢ 18896.75 $74,324
Percent Difference: School Site and ¢ ¢ -92.5 0.3
District
State ¢ ¢ $7,750 $68,990
Percent Difference: School Site and & ¢ -10.9 7.8
State

¢ means data is not required. The fields are intentionally not provided.

Restricted expenditures come from money whose use is controlled by law or by a donor. Money that is
designated for specific purposes by the district or governing board is not considered restricted.

Unrestricted expenditures are from money whose use, except for general guidelines, is not controlled by law
or by a donor.

Types of Services Funded (Fiscal Year 2019-20)

Please review and complete the information below as needed. This section should include specific
information about the types of programs and services available at the school that support and assists
students. For example, this narrative may include information about supplemental educational services.

As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 19-20, is correct.

In addition to general state funding Lone Pine Unified School District receives state and federal funding for
Local Control Funding Formula for the following funds and other support programs.

* Maintenance and Operations

e Title | Program

e Title VI Program

* Special Education
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Professional Development (2018-19, 2019-20 and 2020-21)

Please review and complete the information below as needed. This section should include the number of days
provided for professional development and continuous professional growth in 2018-19, 2019-20 and 2020-21.

L Measwre | 201810 2019-20 2020-21

Number of school days dedicated to Staff
Development and Continuous Improvement

Optionally, use this space to share information on the annual number of days provided for professional
development and continuous professional growth for the school years 2018-19, 2019-20 and 2020-21.
Questions that may be answered include:

* What are the primary/major areas of focus for staff development and specifically how were they selected?
For example, were student achievement data used to determine the need for professional development in
reading instruction?

¢ What are the methods by which professional development is delivered (e.g., after school workshops,
conference attendance, individual mentoring, etc.)?

* How are teachers supported during implementation (e.g., through in-class coaching, teacher-principal
meetings, student performance data reporting, etc.)?

This section should be kept to 1-2 paragraphs.

Staff Development

Staff members build teaching skills and concepts by participating in many conferences and workshops
throughout the year, then sharing their experiences and knowledge with district colleagues. The district
dedicated two days buyback days to county-wide staff development with available individualized training
throughout the school year. Multiple profession development opportunities are available virtually due to the
current COVID-19 guidelines. Staff meets on a monthly basis for regular staff input and on-going MTSS/PBIS
training.
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School Completion and Postsecondary Preparation

This section applies to schools serving grades 9-12 only.
If your school does not serve grades 9-12, simply skip and leave this section blank.
It will not be included in the full SARC.

Career Technical Education Programs (School Year 2019-20)

Please review and complete the information below as needed. This section should include information about

Career Technical Education (CTE) programs as follows:

o Alist of programs offered by the school district in which pupils at the school may participate and that are
aligned to the model curriculum standards adopted pursuant to Education Code Section 51226; and

e Alist of program sequences offered by the school district. The list should identify courses conducted by a
regional occupational center or program, and those conducted directly by the school district; and

* Alisting of the primary representative of the district’s CTE advisory committee and the industries
represented on the committee.

As this template is thoroughly reviewed each year, please note that the year listed, 19-20, is correct. This
section should be kept to 1-2 paragraphs.

Suspensions and Expulsions
(data collected between July through June, each full school year respectively)

Rate School School District District State State
2017-18 2018-19 2017-18 2018-19 2017-18 2018-19
Suspensions 13 5.5 3.8 6.3 35 3.5
Expulsions 0.0 0.0 0.0 0.0 0.1 0.1

Suspensions and Expulsions for School Year 2019-2020 Only

(data collected between July through February, partial school year due to the COVID-19 pandemic)

Rate School District State
2019-20 2019-20 2019-20
Suspensions 0 4
Expulsions 0 0

Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to

prior years.
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2020 SARC Input Form

THIS IS NOT THE FULL SARC TEMPLATE. DO NOT POST TO YOUR WEBSITE.

This template is provided as a tool to update your SARC and contains only a list of required reporting
components that our team isn’t able to retrieve from public sources (i.e., Dataquest and SARC data files). Please
review and complete each section of this template for completeness and accuracy. DTS will import publicly
available data as it becomes available.

This template provides guidance in each section to assist you through the update process. You can also click on
the section title for any of the sections to review detailed guidance from CDE regarding the reporting
requirements. A full version of CDE’s data elements document can be downloaded by clicking here.

A list of answers to frequently asked questions can be reviewed by clicking here. Please feel free to contact the
DTS Support Team by clicking here.

School Contact Information (School Year 2020-21)
Please review and complete the information below as needed. This section should include current School
Contact Information for your school.

School Name Lone Pine High School

Street P.O. Box 159

City, State, Zip Lone Pine

Phone Number 7608765577

Principal Nancy O'sullivan

E-mail Address  nosullivan@Ilpusd.k12.ca.us
School Website https://Ipusd-ca.schoolloop.com/
CDS Code 14-63289-1434901

District Contact Information (School Year 2020-21)
Please review and complete the information below as needed. This section should include current District
Contact Information for your district.

District Name Lone Pine Unified School District
Street 301 South Hay Street

City, State, Zip Lone Pine, CA 93545

Phone Number 760.876.5579

Superintendent  Patrick Traynor

Web Site http://Ipusd-ca.schoolloop.com

E-mail Address ptraynor@Ipusd.k12.ca.us
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School Description and Mission Statement (School Year 2020-21)
Please review and complete the information below as needed. This section should include information about
your school, its programs and its goals. This section should be kept to 2-3 paragraphs.

The purpose of Lone Pine High School’s Accountability Report Card is to provide parents and the community
with information about the school’s instructional and extracurricular programs, academic achievement,
materials, facilities, and staff.

Lone Pine High School was granted a six-year term of accreditation in the winter of 2016 and the
administration and staff continues to offer a well-rounded, quality education program. Although Lone Pine is a
small, rural community, students graduate from Lone Pine High School well prepared to pursue post
secondary goals.

The staff at Lone Pine continues to review programs and services for students providing optimum support for
student success.

Parents and the community play important roles at Lone Pine High School and we believe their involvement is
vital in assisting the school in developing capable, productive, and confident young adults.

Efforts are being made to reach out to parents by increasing communications, relying on greater parent
participation and engaging more parents as community partners within our school.

We are proud of our small, but well-maintained school and feel fortunate that we are able to learn and work
together in this beautiful environment.

School Mission Statement

The mission of Lone Pine High School is to provide a safe, positive learning environment for students to learn...
* Self Discipline
e Academic Skills
e Work Ethic Skills

Opportunities for Parental Involvement (School Year 2020-21)

Please review and complete the information below as needed. This section should include information on how
parents can become involved in school activities, including contact information pertaining to organized
opportunities for parental involvement. This section should be kept to 1-2 paragraphs.

Numerous programs and activities are enriched by the generous contributions made by the school’s Booster
Club, parent volunteers, and local community organizations.
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School Safety Plan (School Year 2020-21)

Please review and complete the information below as needed. This section should include information about
the school’s comprehensive safety plan, including the dates on which the safety plan was last annually reviewed,
updated, and discussed with school faculty and a student representative, as well as a brief description of the
key elements of the plan (do not paste your entire safety plan in this field). This section should be kept to 1-2
paragraphs.

Many people visit the campus to volunteer in the classroom and participate in school events. Parents and
visitors are welcomed and required to check in at the school office upon arrival and obtain a visitor’s badge;
visitors are required to return to the school office upon departure. During breaks, and before and after school,
assigned staff supervise students and school grounds to ensure a safe and orderly environment. All volunteers
are required to complete a comprehensive background check, before working with students.

The Comprehensive Safe School Plan was developed by the district to comply with Senate Bill 187 (SB 187) of
1997. The plan provides students and staff a means of ensuring a safe and orderly learning environment.

Each school includes the following requirements of SB 187 within their safe school plans: current status of
school crime; child abuse reporting procedures; disaster procedures, routine and emergency; policies related
to suspension and expulsion; notification to teachers; sexual harassment policy; provision of a school-wide
dress code; safe ingress and egress of pupils, parents, and school employees; safe and orderly school
environment; and school rules and procedures.

Administration evaluates the plan annually and updates it as needed. Safety procedures, including elements of
the Safe School Plan, are reviewed with school staff at the end of every school year. The plan was last updated
and reviewed with school staff and community in January 2021. An updated copy of the plan is available to the
public at the district office.

School Facility Conditions and Planned Improvements (School Year 2020-21)
Please review and complete the information below as needed. This section should include information from
the most recently collected Facility Inspection Tool (FIT) data (or equivalent), including:

¢ Description of the safety, cleanliness, and adequacy of the school facility
e Description of any planned or recently completed facility improvements
e Description of any needed maintenance to ensure good repair

FIT tools completed using CDE’s MS Excel format (only) can be submitted to DTS for import by clicking here.
To see an example of the CDE FIT Tool, click here. Requests for multiple schools should be sent in one email.
Otherwise, please review and complete the information below as needed.

Year and month of the most recent FIT report: 09/23/2020

This section should be kept to 1-2 paragraphs.

Built in 1916, Lone Pine High School is situated on 10 acres. The school buildings span 34,996 square feet,
consisting of 10 permanent classrooms, a modular library, gym, theater-style auditorium, one staff room, one

computer lab, an auto shop and a football field. The facility strongly supports teaching and learning through its
ample classroom and recreation space.
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Maintenance and Repair

Safety concerns are the number one priority of Maintenance and Operations. District maintenance supervisors
are proactive and conduct inspections at school sites on a continual basis. Repairs necessary to keep the
school in good repair and working order are completed in a timely manner. A work order process is used to
ensure efficient servce and that emergency repairs are given the highest priority.

Cleaning Process and Schedule

The district governing board has adopted cleaning standards for all schools in the district. The school is
cleaned daily and deep cleaning is done when school is not in session. A summary of these standards is
available at the school office or at the district office. The administration team works with the custodial staff to
develop cleaning schedules to ensure a clean and safe school.

Deferred Maintenance Budget

The District still contributes funds for major repairs or replacement of existing school building components.
Typically, this includes roofing, plumbing, heating, air conditioning, electrical systems, interior or exterior
painting, and floor systems.

School Facility Good Repair Status (School Year 2020-21)

Using the most recently collected Facility Inspection Tool (FIT) data (or equivalent), provide a summary
statement of the condition of the school facility, as required by Education Code sections 17014, 17032.5,
17070.75(a), and 17089(b), including:

¢ Determination of repair status for systems listed

e Description of any needed maintenance to ensure good repair
e The year and month in which the data were collected

¢ The rate for each system inspected

* The overall rating

This data should match the most recent inspection/FIT report for your school.

LIS Repair Needed and

Action Taken or Planned

System Inspected (the marks should match
your most recent inspection)

Systems: Good East heater in Auditorium not working
Gas Leaks, Mechanical/HVAC,

Sewer

Interior: Good Cracked drywall

Interior Surfaces

Cleanliness: Good
Overall Cleanliness, Pest/
Vermin Infestation

Electrical: Good
Electrical
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Repair Status Repair Needed and

Action Taken or Planned

System Inspected (the marks should match
your most recent inspection)

Restrooms/Fountains: Good
Restrooms, Sinks/ Fountains

Safety: Good
Fire Safety, Hazardous
Materials

Structural: Fair Repair leaks
Structural Damage, Roofs

External: Good Replace some window screens
Playground/School Grounds,

Windows/

Doors/Gates/Fences

Overall Rating: Good

Teacher Credentials
Please review and complete the information below as needed. This section should include the number of
teachers that fall into each category listed for the year indicated.

Teachers at this School School School School District
2018-19 2019-20 2020-21 2020-21

With Full Credential

Without Full Credential 0 0 0 0
Without a full credential (includes LEA and

university internships, pre-internships,

emergency or other permits, and waivers)

Teaching Outside Subject Area of 0 0.4 1 0

Competence

CDE does not collect data on the number of
teachers teaching outside their subject area of
competence (with full credential). Teaching
outside subject area data should be available
in the LEA’s personnel office. In most
instances, teaching outside subject areais a
subset of total teacher misassignments (see
data definition for Teacher Misassignments).
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Teacher Misassignments and Vacant Teacher Positions
Please review and complete the information below as needed. This section should include the number of
teachers that fall into each category listed for the year indicated.

2018-19 2019-20 202021

Misassignments of Teachers of English
Learners

‘Misassignments’ refers to the number of positions
filled by teachers who lack legal authorization to teach
that grade level, subject area, student group, etc.

Total Teacher Misassignments 0 0 0
‘Misassignments’ refers to the number of positions

filled by teachers who lack legal authorization to teach

that grade level, subject area, student group, etc.

Total Teacher Misassignments includes the number of
Misassignments of Teachers of English Learners.

Vacant Teacher Positions 0 0 0
‘Vacant Teacher Positions’ refer to positions not filled

by a single designated teacher assigned to teach the

entire course at the beginning of the school year or

semester.

Textbooks and Instructional Materials (School Year 2020-21)

This section describes 1) whether the textbooks and instructional materials used at the school are from the
most recent adoption, 2) whether there are sufficient textbooks and instruction materials for each student 3)
and information about the school’s use of any supplemental curriculum or non-adopted textbooks or
instructional materials.

List all textbooks and instructional materials used in the school in core subjects (reading/language arts, math,
science, and history-social science), including:

e Year they were adopted

o Whether they were selected from the most recent list of standards-based materials adopted by the State
Board of Education (SBE) or local governing board

e Percent of students who lack their own assigned textbooks and/or instructional materials*

e For kindergarten through grade 8 (K-8), include any supplemental curriculum adopted by local governing
board

If an insufficiency exists, the description must identify the percent of students who lack sufficient textbooks

and instructional materials. Be sure to use the most recent available data collected by the LEA and note the
year and month in which the data were collected.

Th|s data should match the most recent adoptlon of textbooks for your LEA.

Year and month in which the data were collected: January 2021

This section should be kept to 1-2 paragraphs.
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Lone Pine Unified School District held a Public Hearing on September 20, 2017, and determined that each
school within the district had sufficient and good quality textbooks, instructional materials, or science lab
equipment pursuant to the settlement of Williams vs. the State of California. All students, including English
Language Learners (ELL), are given their own individual standards-aligned textbooks or instructional materials,
or both, in core subjects for use in the classroom and to take home. Textbooks and supplementary materials
are adopted according to a cycle developed by the California Department of Education, making the textbooks
used in the school the most current available. Materials approved for use by the State are reviewed by all
teachers and a recommendation is made to the School Board by a selection committee composed of teachers
and administrators. All recommended materials are available for parent examination at the district office prior
to adoption. The table displays information about the quality, currency, and availability of the standards-
aligned textbooks and other instructional materials used at the school.

From Percent of
Textbooks and Instructional Materials/ Most Students

C Curricul A ]
ore Lurricuium Area Year of Adoption Recent Lacklng Oown

Adoption? | Assigned Copy

Reading/Language Arts myPerspectives Yes 0.0%
Adopted 2017

Mathematics Houghton Mifflin Harcourt, Intergrated Math | Yes 0.0%
Adopted August, 2019

Houghton Mifflin Harcourt, Intergrated Math Il
Adopted August, 2019

Houghton Mifflin Harcourt, Intergrated Math IlI
Adopted August, 2019

Science Houghton Mifflin Harcourt - The Living Earth Yes 0.0%
Adopted 2020

Houghton Mifflin Harcourt - Chemistry in the
Earth System
Adopted 2020

Houghton Mifflin Harcourt - Physics in the
Universe
Adopted 2020

History-Social Science McGraw-Hill CA Impact Adopted 2018 Yes 0.0%
Foreign Language Pearson Autentico Adopted 2019 Yes 0.0%
Health 0.0%
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From Percent of
Textbooks and Instructional Materials/ Most Students

iculumA
Core Curriculum Area Year of Adoption Recent Lacking Own

Adoption? | Assigned Copy

Visual and Performing
Arts

Science Laboratory
Equipment
(grades 9-12 schools only)

¢ means data is not required. The fields are intentionally not provided.

Expenditures per Pupil and School Site Teacher Salaries (Fiscal Year 2018-19)
Please review and complete the information below as needed.

e The fields that are highlighted yellow are populated for you with data provided by CDE.

e Percent differences, highlighted light-blue, are calculated by this form.

e The remaining data was copied over from last year’s SARC and should be reviewed/updated, with data
from FY 18-19.

The most recent data available from CDE is for fiscal year 2018-19. For comparison purposes, data for the
same fiscal year is requested from the school.

As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 18-19, is correct.

Total Expenditures Expenditures Average
Expenditures Per Pupil Per Pupil Teacher
Per Pupil (Restricted) (Unrestricted) Salary

School Site 14516.91 2566.70 11950.21 82599.60
District ¢ ¢ 18896.75 $74,324
Percent Difference: School Site and ¥ ¢ -45.0 10.5
District
State ¢ g $7,750 $68,990
Percent Difference: School Site and ¢ ¢ 42.6 18.0
State

¢ means data is not required. The fields are intentionally not provided.

Restricted expenditures come from money whose use is controlled by law or by a donor. Money that is
designated for specific purposes by the district or governing board is not considered restricted.

Unrestricted expenditures are from money whose use, except for general guidelines, is not controlled by law
or by a donor.
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Types of Services Funded (Fiscal Year 2019-20)

Please review and complete the information below as needed. This section should include specific
information about the types of programs and services available at the school that support and assists
students. For example, this narrative may include information about supplemental educational services.

As this template is thoroughly reviewed each year, please note that the year listed, fiscal year 19-20, is correct.

In addltlon to general state funding, Lone Pine Unified School District receives state and federal funding for
the following Local Control Funding Formula and other support programs:

e Maintenance and Operations

o Title | Program

e Title VI Program

e Special Education

Professional Development (2018-19, 2019-20 and 2020-21)

Please review and complete the information below as needed. This section should include the number of days
provided for professional development and continuous professional growth in 2018-19, 2019-20 and 2020-21.

L Measwe | 201819 201920 202021

Number of school days dedicated to Staff
Development and Continuous Improvement

Optionally, use this space to share information on the annual number of days provided for professional
development and continuous professional growth for the school years 2018-19, 2019-20 and 2020-21.
Questions that may be answered include:

e What are the primary/major areas of focus for staff development and specifically how were they selected?
For example, were student achievement data used to determine the need for professional development in
reading instruction?

e What are the methods by which professional development is delivered (e.g., after school workshops,
conference attendance, individual mentoring, etc.)?

* How are teachers supported during implementation (e.g., through in-class coaching, teacher-principal
meetings, student performance data reporting, etc.)?

This section should be kept to 1-2 paragraphs.

Staff Development
Staff meets every two weeks for regular staff input and on-going training.
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School Completion and Postsecondary Preparation

This section applies to schools serving grades 9-12 only.
If your school does not serve grades 9-12, simply skip and leave this section blank.
It will not be included in the full SARC.

Career Technical Education Programs (School Year 2019-20)
Please review and complete the information below as needed. This section should include information about
Career Technical Education (CTE) programs as follows:

e Alist of programs offered by the school district in which pupils at the school may participate and that are
aligned to the model curriculum standards adopted pursuant to Education Code Section 51226; and

¢ A list of program sequences offered by the school district. The list should identify courses conducted by a
regional occupational center or program, and those conducted directly by the school district; and

* Alisting of the primary representative of the district’s CTE advisory committee and the industries
represented on the committee.

As this template is thoroughly reviewed each year, please note that the year listed, 19-20, is correct. This
section should be kept to 1-2 paragraphs.

It is the goal of Lone Pine High School that students understand the importance of academic subjects and
experience how employees apply subject learning to work situations. The school’s programs focus on
preparing students to think conceptually, communicate effectively, and apply skills in real-world contexts.
Lone Pine High School addresses the needs of all students through Special Education training and collaborating
with community organizations. Curriculum and instructional strategies that foster critical thinking, problem-
solving, leadership, and academic skills are consistently taught to the students to ensure work-readiness skills.

Students in grades nine through twelve receive counseling from school personnel regarding career paths and
courses of study. The school staff exposes students to a broad array of career opportunities and facilitates
selection of a career path based on individual interests, goals, strengths, and abilities. Specifically, LPHS offers
a variety of FFA courses including: Intro to Ag, Ag Business, Ag Leadership, Floral, Ag Mechanics and Ag
Construction.

Speakers from the community, job shadowing and work experiences, use of technology, career-related
research projects, and community service projects are made available for the students to heighten student
awareness of options for education, training, and employment beyond high school. The Guidance Coordinator
also collaborates with community organizations to provide in-depth information on various career options.

Lone Pine High School students are required to pass a Senior Interview and develop a portfolio in order to
graduate. The interview is conducted in a formal setting by the principal and community members.
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Suspensions and Expulsions

(data collected between July through June, each full school year respectively)

Rate School School District District State State
2017-18 2018-19 2017-18 2018-19 2017-18 2018-19
Suspensions 10.0 8.2 3.8 6.3 3.5 3.5
Expulsions 0.0 0.0 0.0 0.0 0.1 0.1

Suspensions and Expulsions for School Year 2019-2020 Only

(data collected between July through February, partial school year due to the COVID-19 pandemic)

Rate School District State
2019-20 2019-20 2019-20
Suspensions 4 4
Expulsions 0] 0

Note: The 2019-2020 suspensions and expulsions rate data are not comparable to prior year data because the 2019-2020 school year is a partial school year due to
the COVID-19 crisis. As such, it would be inappropriate to make any comparisons in rates of suspensions and expulsions in the 2019-2020 school year compared to

prior years.
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ITEM 8.1

COVID-19 Prevention Program (CPP) for
Lone Pine Unified School District

This CPP is designed to control exposures to the SARS-CoV-2 virus that may occur in our workplace.

Date: December 30, 2020

Authority and Responsibility

Patrick Traynor, Superintendent has overall authority and responsibility for implementing the provisions
of this CPP in our workplace. In addition, all managers and supervisors are responsible for implementing
and maintaining the CPP in their assigned work areas and for ensuring employees receive answers to
questions about the program in a language they understand.

All employees are responsible for using safe work practices, following all directives, policies and
procedures, and assisting in maintaining a safe work environment.

Identification and Evaluation of COVID-19 Hazards

We will implement the following in our workplace:

e Conduct workplace-specific evaluations using the Appendix A: Identification of COVID-19
Hazards form.

e Evaluate employees’ potential workplace exposures to all persons at, or who may enter, our
workplace.

e Review applicable orders and general and industry-specific guidance from the State of California,
Cal/OSHA, and the local health department related to COVID-19 hazards and prevention.

e Evaluate existing COVID-19 prevention controls in our workplace and the need for different or
additional controls.

e Conduct periodic inspections using the Appendix B: COVID-19 Inspections form as needed to
identify unhealthy conditions, work practices, and work procedures related to COVID-19 and to
ensure compliance with our COVID-19 policies and procedures.

e Approximately four meetings open to all staff at the onset of the school year to review any potential
areas to address. Monthly school teacher meetings and monthly district meetings during which times
teachers may point out areas that need attention.

Employee participation

» Employees and their authorized employees’ representatives are encouraged to participate in the
identification and evaluation of COVID-19hazards by: Approximately four meetings open to all staff
at the onset of the school year to review any potential areas to address. Monthly school teacher
meetings and monthly district meetings during which times teachers may point out areas that need
attention. The district has a shared question and answer document it has posted where all
employees can write questions where there is concern and the district will answer them.

Employee screening

We screen our employees by: All staff, each day perform a self-monitoring check available to them on a
shared document. It includes all symptoms described by the California Department of Public Health. All
staff are required to wear face coverings at all times.

Correction of COVID-19 Hazards

Unsafe or unhealthy work conditions, practices or procedures will be documented on the Appendix B:
COVID-19 Inspections form, and corrected in a timely manner based on the severity of the hazards, as



follows:

The severity of the hazard will be assessed and correction time frames assigned, accordingly. The
district meets weekly with the local county public heath department officials and is in frequent
communication with them by email and phone. When reports are received of possible positive cases,
the district contacts public heath to verify and determine next steps. CDPH guidelines are used to
determine severity of any incidents and degree of action as well as time frames.

Individuals are identified as being responsible for timely correction. The Superintendent and site
administrative staff are responsible for following up on any action agreed upon by the district and public
health as well as following up to make sure actions were taken.

Control of COVID-19 Hazards

Physical Distancing
Where possible, we ensure at least six feet of physical distancing at all times in our workplace by:

e Eliminating the need for workers to be in the workplace — e.g., telework or other remote work
arrangements when COVID-19 case levels in the area reach levels the local public health
department states is severe enough to warrant all staff stay home.

¢ Reducing the number of persons in an area at one time, including visitors.

e Visual cues such as signs and floor markings to indicate where employees and others should be
located or their direction and path of travel.

e Staggered break times.

* Adjusted work processes or procedures, such as reducing production speed, to allow greater
distance between employees.

¢ Reference section 3205(c)(6) for details]

Individuals will be kept as far apart as possible when there are situations where six feet of physical
distancing cannot be achieved.

Face Coverings

We provide clean, undamaged face coverings and ensure they are properly worn by employees over the
nose and mouth when indoors, and when outdoors and less than six feet away from another person,
including non-employees, and where required by orders from the California Department of Public Health
(CDPH}) or local health department. The district has a supply of face coverings in the event schools run
out. However, schools have been directed to keep a running inventory of their face coverings and order
when needed. When employees encounter someone without a face covering they prompt them to attain
one from the school or district's supply or put one on if they have one.

The following are exceptions to the use of face coverings in our workplace:

o When an employee is alone in a room.

» While eating and drinking at the workplace, provided employees are at least six feet apart and
outside air supply to the area, if indoors, has been maximized to the extent possible.

e Employees who cannot wear face coverings due to a medical or mental health condition or disability,
or who are hearing-impaired or communicating with a hearing-impaired person. Alternatives will be
considered on a case-by-case basis.

o Specific tasks that could arise that cannot feasibly be performed with a face covering, where
employees will be kept at least six feet apart. This might be where eye protection is needed and eye
protection devices might fog preventing site.

Any employee not wearing a face covering, face shield with a drape or other effective alternative, or
respiratory protection, for any reason, shall be at least six feet apart from all other persons unless the
unmasked employee is tested at least twice weekly for COVID-19.

Engineering controls



We implement the following measures for situations where we cannot maintain at least six feet between
individuals: student desk shields have been acquired for every student space.

We maximize, to the extent feasible, the quantity of outside air for our buildings with mechanical or
natural ventilation systems by:

e When smoke hazards exist, the air filters in each classroom keep the air circulating and filtered when
doors and windows are shut.

e Each room has a built in HVAC system and the County Office of Education purchased air filters for
each classroom. The district’s maintenance staff monitors the HVAC systems. All facilities are
owned by the district.

» The portable air filters enhance the existing HVAC systems. Teachers are encouraged to leave
doors and windows open when not too cold to keep air circulating.

Cleaning and disinfecting
We implement the following cleaning and disinfection measures for frequently touched surfaces:

e Ensuring adequate supplies and adequate time for it to be done properly.

e Informing the employees and authorized employee representatives of the frequency and scope of
cleaning and disinfection.

Should we have a COVID-19 case in our workplace, we will implement the following procedures:
Sanitizing the area in which a COVID-19 case was present.
Electronic sprayers efficiently help with sanitizing all areas and are frequently used.

Lead maintenance staff trained all custodial and maintenance staff on how to sanitize surfaces. There is
no need for an outside service.

Shared tools, equipment and personal protective equipment (PPE)
PPE must not be shared, e.g., gloves, goggles and face shields.

Items that employees come in regular physical contact with, such as phones, headsets, desks,
keyboards, writing materials, instruments and tools must also not be shared, to the extent feasible.
Where there must be sharing, the items will be disinfected between uses by students are assigned their
own headwear and all equipment is sanitized daily and between uses by our custodial and maintenance
staff. They have been issued sanitization solution and electronic sprayers to make this task more
efficient. They also have hand sprayers as a backup. The district’s lead maintenance staff has trained alll
individuals

Sharing of vehicles will be minimized to the extent feasible, and high-touch points (for example, steering
wheel, door handles, seatbelt buckles, armrests, shifter, etc.) will be disinfected between users.

Hand sanitizing
In order to implement effective hand sanitizing procedures, our staff engage in the following:

Evaluating handwashing facilities.
Determining the need for additional facilities.
Encouraging and allowing time for employee handwashing.

Providing employees with an effective hand sanitizer, and prohibit hand sanitizers that contain
methanol (i.e. methyl alcohol).

e Encouraging employees to wash their hands for at least 20 seconds each time.

Personal protective equipment (PPE) used to control employees’ exposure to COVID-19

We evaluate the need for PPE (such as gloves, goggles, and face shields) as required by CCR Title 8,
section 3380, and provide such PPE as needed.



When it comes to respiratory protection, we evaluate the need in accordance with CCR Title 8 section
5144 when the physical distancing requirements are not feasible or maintained. We consult with public
health (local) to determine who is a case and for how long they need to isolate off the work site. They
will be allowed to return only when public health deems it safe.

We provide and ensure use of eye protection and respiratory protection in accordance with section 5144
when employees are exposed to procedures that may aerosolize potentially infectious material such as
saliva or respiratory tract fluids. [Delete if not applicable to your workplace.]

Investigating and Responding to COVID-19 Cases
This will be accomplished by using the Appendix C: Investigating COVID-19 Cases form.

Employees who had potential COVID-19 exposure in our workplace will be:

Offered COVID-19 testing at no cost during their working hours. All staff have been encouraged to
test at a nearby site sponsored by the County administration. Release time has been provided.

We provide staff with the information regarding taking leave related to COVID-19 and the use of the
type of leave taken.

System for Communicating

Our goal is to ensure that we have effective two-way communication with our employees, in a form they
can readily understand, and that it includes the following information:

Which employees should report COVID-19 symptoms and possible hazards to, and how. All
employees perform a self-monitoring check daily and report an absence for themselves and take the
appropriate leave, if symptomatic.

That employees can report symptoms and hazards without fear of reprisal.

Our procedures or policies for accommodating employees with medical or other conditions that put
them at increased risk of severe COVID-19 iliness.

Where testing is not required, how employees can access COVID-19 testing. Testing has been
offered in the local community each Friday and staff have been encouraged to participate with no
leave needed to be taken against their leave bank. Also, the district will engage in testing sometime
in January so we can administer the test internally.

In the event we are required to provide testing because of a workplace exposure or outbreak, we will
communicate the plan for providing testing and inform affected employees of the reason for the testing
and the possible consequences of a positive test. In addition to each Friday, beginning in January,
employees will be offered an onsite test administered every Tuesday by the district. Results will be
back on the Friday of that week. If imnmediate testing is needed, employees will be encouraged to
test at a medical center at no additional cost to the employee.

Information about COVID-19 hazards employees (including other employers and individuals in
contact with our workplace) may be exposed to, what is being done to control those hazards, and
our COVID-19 policies and procedures.

The district has a dynamic question and answer document on which all staff can write questions and
they will be answered by administration.

Training and Instruction

We will provide effective training and instruction that includes:

Our COVID-19 policies and procedures to protect employees from COVID-19 hazards.

Information regarding COVID-19-related benefits to which the employee may be entitled under
applicable federal, state, or local laws.

The fact that:

o COVID-19 is an infectious disease that can be spread through the air.

o COVID-19 may be transmitted when a person touches a contaminated object and then touches



their eyes, nose, or mouth.
o An infectious person may have no symptoms.
Methods of physical distancing of at least six feet and the importance of combining physical
distancing with the wearing of facecoverings.
The fact that particles containing the virus can travel more than six feet, especially indoors, so
physical distancing must be combined with other controls, including face coverings and hand
hygiene, to be effective.
The importance of frequent hand washing with soap and water for at least 20 seconds and using
hand sanitizer when employees do not have immediate access to a sink or hand washing facility,
and that hand sanitizer does not work if the hands are soiled.
Proper use of face coverings and the fact that face coverings are not respiratory protective
equipment - face coverings are intended to primarily protect other individuals from the wearer of the
face covering.
COVID-19 symptoms, and the importance of obtaining a COVID-19 test and not coming to work if
the employee has COVID-19 symptoms.
When six feet cannot be maintained, maximal distancing as practicable will be and masks will be
required.

Appendix D: COVID-19 Training Roster will be used to document this training.

Exclusion of COVID-19 Cases

Where we have a COVID-19 case in our workplace, we will limit transmission by:

Ensuring that COVID-19 cases are excluded from the workplace until our return-to-work
requirements are met.

Excluding employees with COVID-19 exposure from the workplace for 14 days after the last known
COVID-19 exposure to a COVID-19 case.

Continuing and maintaining an employee’s earnings, seniority, and all other employee rights and
benefits whenever we’'ve demonstrated that the COVID-19 exposure is work related. This will be
accomplished by up to December 31, 2020 employees are able to use the federal leave without
affecting their leave bank should they experience a COVID-19 related circumstance that requires
them to take leave. After December 31, members may contact HR to determine what type of leave
they may be able to use including FMLA.

Providing employees at the time of exclusion with information on available benefits.

Reporting, Recordkeeping, and Access

It is our policy to:

Report information about COVID-19 cases at our workplace to the local health department whenever
required by law, and provide any related information requested by the local health department.
Report immediately to Cal/OSHA any COVID-19-related serious illnesses or death, as defined under
CCR Title 8 section 330(h), of an employee occurring in our place of employment or in connection
with any employment.

Maintain records of the steps taken to implement our written COVID-19 Prevention Program in
accordance with CCR Title 8 section3203(b).

Make our written COVID-19 Prevention Program available at the workplace to employees, authorized
employee representatives, and to representatives of Cal/OSHA immediately upon request.

Use the Appendix C: Investigating COVID-19 Cases form to keep a record of and track all COVID-
19 cases. The information will be made available to employees, authorized employee
representatives, or as otherwise required by law, with personal identifying information removed.

Return-to-Work Criteria

COVID-19 cases with COVID-19 symptoms will not return to work until all the following have



occurred:

o At least 24 hours have passed since a fever of 100.4 or higher has resolved without the use of
fever-reducing medications.

o COVID-19 symptoms have improved.

o Atleast 10 days have passed since COVID-19 symptoms first appeared.

e COVID-19 cases who tested positive but never developed COVID-19 symptoms will not return to
work until a minimum of 10 days have passed since the date of specimen collection of their first
positive COVID-19 test.

e A negative COVID-19 test will not be required for an employee to return to work.

e If an order to isolate or quarantine an employee is issued by a local or state health official, the
employee will not return to work until the period of isolation or quarantine is completed or the order is
lifted. If no period was specified, then the period will be 10 days from the time the order to isolate
was effective, or 14 days from the time the order to quarantine was effective.

ey

Patrick Traynor, Ph.D. Superintendent




Appendix A: Identification of COVID-19 Hazards

All persons, regardless of symptoms or negative COVID-19 test results, will be considered potentially
infectious. Particular attention will be paid to areas where people may congregate or come in contact with
one another, regardless of whether employees are performing an assigned work task or not. For example:
meetings, entrances, bathrooms, hallways, aisles, walkways, elevators, break or eating areas, cool-down

areas, and waiting areas.

Evaluation of potential workplace exposure will be to all persons at the workplace or who may enter the

workplace, including coworkers, employees of other entities, members of the public, customers or clients, and
independent contractors. We will consider how employees and other persons enter, leave, and travel through
the workplace, in addition to addressing fixed work locations.

Person conducting the evaluation: Patrick Traynor

Date: 12/15/2020

Name(s) of employee and authorized employee representative that participated: Patrick Traynor, Nancy
O’Sullivan, Ken Dutton, Billy Rowan

Interaction, area, activity,
work task, process,
equipment and material
that potentially exposes
employees to COVID-19

Places and times

Potential for COVID-19
exposures and employees

affected, including members
of the public and employees

of other employers

Existing and/or
additional COVID-19
prevention controls,
including barriers,
partitions and

hazards ventilation
Student/Student Kitchen — Lo Inyo; Moderate Social Distancing
Student/Staff Serving Area High Extra Tables
School Sanitization between cohorts
Supervision
[Masks required
Student/Student Classrooms Moderate Desk Shields
Student/Staff Maximum Distancing
Masks required
Sanitization between cohorts
as needed
Student/Student Recess Break Areas |Moderate Social Distancing
Student/Staff |[Extra Tables
Sanitization between cohorts
Supervision
[Masks required
Student/Student Gyms for breaks for [High Social Distancing
Student/Staff inclement weather. Extra Spacing
Sanitization between cohorts
Supervision

Masks required




Appendix B: COVID-19 Inspections

[This form is only intended to get you started. Review the information available at_
www.dir.ca.gov/dosh/coronavirus/ for additional guidance on what to regularly inspect for, including
issues that may be more pertinent to your particular type of workplace. You will need to modify form
accordingly.]

Date: [enter date]
Name of person conducting the inspection: [enter names]
Work location evaluated: [enter information]

Person Assigned

to Correct Date Corrected

Exposure Controls Status

Engineering

Barriers/partitions

Ventilation (amount of fresh airand
filtration maximized)

Additional room air filtration

[add any additional controls your workplace
is using]

[add any additional controls your workplace
is using]

Administrative

Physical distancing

Surface cleaning and disinfection
(frequently enough and adequate
supplies)

Hand washing facilities (adequate
numbers and supplies)

Disinfecting and hand sanitizing solutions
being used according to manufacturer
instructions

[add any additional controls
your workplace is using]

[add any additional controls
your workplace is using]

PPE (not shared, available and being worn)

Face coverings (cleaned sufficiently often)

Gloves

Face shields/goggles

Respiratory protection

[add any additional controls
your workplace is using]




Appendix C: Investigating COVID-19 Cases

All personal identifying information of COVID-19 cases or symptoms will be kept confidential. All COVID-19
testing or related medical services provided by us will be provided in a manner that ensures the
confidentiality of employees, with the exception of unredacted information on COVID-19 cases that will be
provided immediately upon request to the local health department, CDPH, Cal/OSHA, the National Institute
for Occupational Safety and Health (NIOSH), or as otherwise required by law.

All employees’ medical records will also be kept confidential and not disclosed or reported without the
employee’s express written consent to any person within or outside the workplace, with the following
exceptions: (1) Unredacted medical records provided to the local health department, CDPH, Cal/OSHA,
NIOSH, or as otherwise required by law immediately upon request; and (2) Records that do not contain
individually identifiable medical information or from which individually identifiable medical information has
been removed.

Date: [enter date]

Name of person conducting the investigation: [enter name(s)]

Occupation (if non-
employee, why they
were in the workplace):

Employee (or non-
employee*) name:

Location where
employee worked (or
non-employee was
present in the
workplace):

Date investigation was
initiated:

Name(s) of staff
involved in the
investigation:

Was COVID-19 test
offered?

Date and time the
COVID-19 case was
last present in the

Date of the positive or
negative test and/or

. diagnosis:

workplace:
Information received
Date the case first had regarding COVID-19
one or more COVID-19 test results and onset
symptoms: of symptoms (attach

documentation):




Results of the
evaluation of the
COVID-19 case and all
locations at the
workplace that may
have been visited by
the COVID-19 case
during the high-risk
exposure period, and
who may have been
exposed (attach
additional
information):




Notice given (within one business day, in a way that does not reveal any personal identifying
information of the COVID-19 case) of the potential COVID-19 exposure to:

Date:

All employees who
may have had COVID-

19 exposure and their | Names of employees that

authorized were notified:
representatives.

Date:

Independent
contractors and other

employers present at L
the workplace during Names of individuals that

the high-risk exposure were notified:
period.
What were the What could be done
workplace conditions to reduce exposure
that could have to COVID-19?

contributed to the risk
of COVID-19 exposure?

Was local health

department notified? Date:

*Should an employer be made aware of a non-employee infection source COVID-19 status.



Appendix D: COVID-19 Training Roster
Date: [enter date]

Person that conducted the training: [enter name(s)]

Employee Name

Signature




Additional Consideration #1

Multiple COVID-19 Infections and COVID-19 Outbreaks

[This section will need to be added to your CPP if your workplace is identified by a local health
department as the location of a COVID-19 outbreak, or there are three or more COVID-19 cases in
your workplace within a 14-day period. Reference section 3205.1 for details.]

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

*  We will provide COVID-19 testing to all employees in our exposed workplace except for employees
who were not present during the period of an outbreak identified by a local health department or the
relevant 14-day period. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

* COVID-19 testing consists of the following:

o All employees in our exposed workplace will be immediately tested and then tested again one
week later. Negative COVID-19 test results of employees with COVID-19 exposure will not
impact the duration of any quarantine period required by, or orders issued by, the local health
department.

o After the first two COVID-19 tests, we will continue to provide COVID-19 testing of employees
who remain at the workplace at least once per week, or more frequently if recommended by the
local health department, until there are no new COVID-19 cases detected in our workplace for a
14-day period.

o We will provide additional testing when deemed necessary by Cal/OSHA.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees who had COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria
requirements, and local health officer orders if applicable.

Investigation of workplace COVID-19 iliness

We will immediately investigate and determine possible workplace-related factors that contributed to the
COVID-19 outbreak in accordance with our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 investigation, review and hazard correction

In addition to our CPP Identification and Evaluation of COVID-19 Hazards and Correction of
COVID-19 Hazards, we will immediately perform a review of potentially relevant COVID-19 policies,
procedures, and controls and implement changes as needed to prevent further spread of COVID-19.

The investigation and review will be documented and include:

* Investigation of new or unabated COVID-19 hazards including:
o Our leave policies and practices and whether employees are discouraged from remaining home
when sick.
o Our COVID-19 testing policies.
o Insufficient outdoor air.
o Insufficient air filtration.
o Lack of physical distancing.
* Updating the review:
o Every thirty days that the outbreak continues.
o In response to new information or to new or previously unrecognized COVID-19 hazards.
o When otherwise necessary.
* Implementing changes to reduce the transmission of COVID-19 based on the investigation and



review. We will consider:

Moving indoor tasks outdoors or having them performed remotely.
Increasing outdoor air supply when work is done indoors.
Improving air filtration.

Increasing physical distancing as much as possible.

Respiratory protection.

[describe other applicable controls].

O 0O O O O O

Notifications to the local health department

Immediately, but no longer than 48 hours after learning of three or more COVID-19 cases in our
workplace, we will contact the local health department for guidance on preventing the further spread
of COVID-19 within the workplace.

We will provide to the local health department the total number of COVID-19 cases and for each
COVID-19 case, the name, contact information, occupation, workplace location, business address,
the hospitalization and/or fatality status, and North American Industry Classification System code of
the workplace of the COVID-19 case, and any other information requested by the local health
department. We will continue to give notice to the local health department of any subsequent
COVID-19 cases at our workplace.



Additional Consideration #2

Major COVID-19 Outbreaks

[This section will need to be added to your CPP should your workplace experience 20 or more
COVID-19 cases within a 30-day period. Reference section 3205.2 for details.]

This section of CPP will stay in effect until there are no new COVID-19 cases detected in our
workplace for a 14-day period.

COVID-19 testing

We will provide twice a week COVID-19 testing, or more frequently if recommended by the local health
department, to all employees present at our exposed workplace during the relevant 30-day period(s)
and who remain at the workplace. COVID-19 testing will be provided at no cost to employees during
employees’ working hours.

Exclusion of COVID-19 cases

We will ensure COVID-19 cases and employees with COVID-19 exposure are excluded from the
workplace in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work Criteria,
and any relevant local health department orders.

Investigation of workplace COVID-19 illnesses
We will comply with the requirements of our CPP Investigating and Responding to COVID-19 Cases.

COVID-19 hazard correction

In addition to the requirements of our CPP Correction of COVID-19 Hazards, we will take the following
actions:

e In buildings or structures with mechanical ventilation, we will filter recirculated air with Minimum
Efficiency Reporting Value (MERV) 13 or higher efficiency filters if compatible with the ventilation
system. If MERV-13 or higher filters are not compatible with the ventilation system, we will use filters
with the highest compatible filtering efficiency. We will also evaluate whether portable or mounted
High Efficiency Particulate Air (HEPA) filtration units, or other air cleaning systems would reduce the
risk of transmission and implement their use to the degree feasible.

*  We will determine the need for a respiratory protection program or changes to an existing respiratory
protection program under CCR Title 8 section 5144 to address COVID-19 hazards.

* We will evaluate whether to halt some or all operations at our workplace until COVID-19 hazards
have been corrected

* Implement any other control measures deemed necessary by Cal/OSHA.

Notifications to the local health department

We will comply with the requirements of our Multiple COVID-19 Infections and COVID-19 Outbreaks-
Notifications to the Local Health Department.



Additional Consideration #3

COVID-19 Prevention in Employer-Provided Housing

[This section will need to be added to your CPP if you have workers in employer-provided housing.
Reference section 3205.3 for details. Employer-provided housing is any place or area of land, any
portion of any housing accommodation, or property upon which a housing accommodation is
located, consisting of: living quarters, dwelling, boardinghouse, tent, bunkhouse, maintenance-of-
way car, mobile home, manufactured home, recreational vehicle, travel trailer, or other housing
accommodations. Employer- provided housing includes a “labor camp” as that term is used in title
8 of the California Code of Regulations or other regulations or codes. The employer-provided
housing may be maintained in one or more buildings or one or more sites, including hotels and
motels, and the premises upon which they are situated, or the area set aside and provided for
parking of mobile homes or camping. Employer-provided housing is housing that is arranged for or
provided by an employer, other person, or entity to workers, and in some cases to workers and
persons in their households, in connection with the worker’s employment, whether or not rent or
fees are paid or collected.

e This section does not apply to housing provided for the purpose of emergency response,
including firefighting, rescue, and evacuation, and support activities directly aiding response
such as utilities, communications, and medical operations, if:

o The employer is a government entity; or
o The housing is provided temporarily by a private employer and is necessary to conduct the
emergency response operations.

e The requirements below for Physical distancing and controls, Face coverings, Cleaning and
disinfecting, Screening, and Isolation of COVID-19 cases and persons with COVID-19 exposure do
not apply to occupants, such as family members, who maintained a household together prior to
residing in employer-provided housing, but only when no other persons outside the household
are present.]

Assignment of housing units
We will ensure that shared housing unit assignments are prioritized in the following order:

* Residents who usually maintain a household together outside of work, such as family members, will
be housed in the same housing unit without other persons.

* Residents who work in the same crew or work together at the same worksite will be housed in the
same housing unit without other persons.

* Employees who do not usually maintain a common household, work crew, or worksite will be housed
in the same housing unit only when no other housing alternatives are possible.

Physical distancing and controls
We will ensure:

* The premises are of sufficient size and layout to permit at least six feet of physical distancing
between residents in housing units, common areas, and other areas of the premises.

* Beds are spaced at least six feet apart in all directions and positioned to maximize the distance
between sleepers’ heads. For beds positioned next to each other, i.e., side by side, the beds will be
arranged so that the head of one bed is next to the foot of the next bed. For beds positioned across
from each other, i.e., end to end, the beds will be arranged so that the foot of one bed is closest to
the foot of the next bed. Bunk beds will not be used.

e Maximization of the quantity and supply of outdoor air and increase filtration efficiency to the highest
level compatible with the existing ventilation system in housing units.

Face coverings

We will provide face coverings to all residents and provide information to residents on when they should



be used in accordance with state or local health officer orders or guidance.

Cleaning and disinfection
We will ensure that:

* Housing units, kitchens, bathrooms, and common areas are effectively cleaned and disinfected at
least once a day to prevent the spread of COVID-19. Cleaning and disinfecting shall be done in a
manner that protects the privacy of residents.

* Unwashed dishes, drinking glasses, cups, eating utensils, and similar items are not shared.

Screening
We will encourage residents to report COVID-19 symptoms to Kasey Wuester, Executive Secretary.

COVID-19 testing

We will establish, implement, and maintain effective policies and procedures for COVID-19 testing of
occupants who had a COVID-19 exposure, who have COVID-19 symptoms, or as recommended by the
local health department.

Isolation of COVID-19 cases and persons with COVID-19 exposure
We will:

» Effectively isolate COVID-19 exposed residents from all other occupants. Effective isolation will
include providing COVID-19 exposed residents with a private bathroom, sleeping area, and cooking
and eating facility.

» Effectively isolate COVID-19 cases from all occupants who are not COVID-19 cases. Effective
isolation will include housing COVID-19 cases only with other COVID-19 cases, and providing
COVID-19 case occupants with a sleeping area, bathroom, and cooking and eating facility that is not
shared by non-COVID-19-case occupants.

e Keep confidential any personal identifying information regarding COVID-19 cases and persons with
COVID-19 symptoms, in accordance with our CPP Investigating and Responding to COVID-19
Cases.

* End isolation in accordance with our CPP Exclusion of COVID-19 Cases and Return to Work
Criteria, and any applicable local or state health officer orders.



Additional Consideration #4

COVID-19 Prevention in Employer-Provided Transportation to and from Work

[This section will need to be added to your CPP if there is employer-provided motor vehicle
transportation to and from work, which is any transportation of an employee, during the course and
scope of employment, provided, arranged for, or secured by an employer including ride-share vans
or shuttle vehicles, car-pools, and private charter buses, regardless of the travel distance or
duration involved. Reference section 3205.4 for details.

This section does not apply:

If the driver and all passengers are from the same household outside of work, such as family
members.

To employer-provided transportation when necessary for emergency response, including
firefighting, rescue, and evacuation, and support activities directly aiding response such as
utilities, communications and medical operations.]

Assignment of transportation
We will prioritize shared transportation assignments in the following order:

¢ Employees residing in the same housing unit will be transported in the same vehicle.

¢ Employees working in the same crew or worksite will be transported in the same vehicle.

¢ Employees who do not share the same household, work crew or worksite will be transported in the
same vehicle only when no other transportation alternatives are possible.

Physical distancing and face coverings
We will ensure that the:

¢ Physical distancing and face covering requirements of our CPP Physical Distancing and Face
Coverings are followed for employees waiting for transportation.

* Vehicle operator and any passengers are separated by at least three feet in all directions during the
operation of the vehicle, regardless of the vehicle’s normal capacity. Vehicle operator and any
passengers are provided and wear a face covering in the vehicle as required by our CPP Face
Coverings.

Screening

We will develop, implement, and maintain effective procedures for screening and excluding drivers and
riders with COVID-19 symptoms prior to boarding shared transportation.

Cleaning and disinfecting
We will ensure that:

e All high-contact surfaces (door handles, seatbelt buckles, armrests, etc.) used by passengers are
cleaned and disinfected before each trip.

* All high-contact surfaces used by drivers, such as the steering wheel, armrests, seatbelt buckles,
door handles and shifter, are cleaned and disinfected between different drivers.

* We provide sanitizing materials, training on how to use them properly, and ensure they are kept in
adequate supply.

Ventilation

We will ensure that vehicle windows are kept open, and the ventilation system set to maximize outdoor
air and not set to recirculate air. Windows do not have to be kept open if one or more of the following
conditions exist:



* The vehicle has functioning air conditioning in use and the outside temperature is greater than 90
degrees Fahrenheit.

* The vehicle has functioning heating in use and the outside temperature is less than 60 degrees
Fahrenheit.

* Protection is needed from weather conditions, such as rain or snow.

* The vehicle has a cabin air filter in use and the U.S. EPA Air Quality Index for any pollutant is greater
than100.

Hand hygiene

We will provide hand sanitizer in each vehicle and ensure that all drivers and riders sanitize their hands
before entering and exiting the vehicle. Hand sanitizers with methyl alcohol are prohibited.



ITEM 8.2

Valenzuela/ CAHSEE Lawsuit Settlement

Quarterly Report on Williams Uniform Complaints
[Education Code §35186(d)]

District: Lone Pine Unified Date: January 12, 2021

Person completing this form: _Kasey Wuester Title: Executive Secretary

Quarterly Report Submission Date:
(check one)

October 2020 (Jul — Sep)
January 2021 (Oct — Dec)
April 2021 (Jan — Mar)
July 2021 (Apr — Jun)

oo>=0Oo

Date for information to be reported publicly at governing board meeting: January 20, 2021

Please check the box that applies:

X No complaints were filed with any school in the district during the quarter
indicated above.

a Complaints were filed with schools in the district during the quarter indicated
above. The following chart summarizes the nature and resolution of these
complaints.

General Subject Area U] #.Of # Resolved # Unresolved
Complaints
Textbooks and
Instructional 0
Materials
Teacher Vacancy or
Misassignment 0
Facilities Conditions 0
CAHSEE Intensive
Instruction and 0
Services
TOTALS 0
Patrick Traynor .
Print Name of District Supgrintendent
Z [/2/2/
Signature of District Superintendent Date

/kc:3.8_UCP_Reporting_Letter_000-1QtrlyReport — 6/25/19c



ITEM 8.3

2022: Lone Pine Unified School Distr - 141816 - 7003

Suminary  Documents  Audit History  Related Actions
v
7003 Application
Submission Information

LEA Signatory Signing Date Submission Date

LEA Information

Name Impact Aid Number Application Year 2022 Contact Info
Lone Pine Unified School CA-141816 Charter School No
Distr Title Executive
PR Award Number S041B Secreta
Application Number @ 16731 20220693 i
Name Ms, Kasey
Reference Number @ CA-2022- New or Non-Continuing No M.
141816

7003 (b)(2) Applicant No Wuester

Late No Email Address kwuester
Version 1 2@Ipusd.k1
.ca.us
A
ddress 331:: Hay Phone Number (760) 876-
Lone Pine, CA, 3579
93545 Extension 2
County(ies) Inyo Fax Number (760) 876-
5438

Note: If any of this LEA information has changed,
Yyou must update it on the LEA record page. To
update it, click on the 'Update Core LEA Details’
button that is on the LEA Record page.

LEA 7003(b)(2) Information

Section 7003(b)(2) provides a special payment calculation for basic support payments for eligible LEAs. Very few LEAs meet the percentage of federally-connected students in ADA, the
per-pupil expenditure (PPE) and tax rate requirements to be considered Heavily Impacted under Section 7003(b)(2).

© Heavily Impacted Tax Rate Certification Form §

B2 Documents

Once application is submitted, deleting Pll documents is not allowed.

Type Document Modified By Modified On

No documents available

New Document

Membership & ADA
First Day of School @ A Attendance Ratio Type S Membership
u : Total number of children enrolied in the preceding school year and the current school
£ " year on the respective survey date
; N Students Preceding Year Current Year
f A
0 in Schools of the
5 o App!lcant‘s D|§t.r|ct (do 329 325
not include tuition-out
0 r :
children)
2 a
0 g ol
e For whom tuition is 0 0
Survey Date O received (tuition-in)
c



': Students Preceding Year
7 t
, & Subtotal 329
n
2 d For whom tuition was 0
0 a paid (tuition-out)
2 n
0 c For whom the applicant
e school district provided 329
Second Survey Date free public elementary
Housing Renovation N R or secondary education
o E]
t
i
o
Attendance Ratio 0
9
5
6
3
3
Average Daily Attendance 3
1
0
[ Pursuant to the Impact Aid Coronavirus Relief Act, this LEA is filing an
application for FY 2022 using data submitted on its FY 2021 application.
How did you collect information on the federally connected children in
membership? @
[ Survey Forms
{1 Source Check Forms
Indian Lands
Child Resides: Indian Lands
Property Property Address
Fem e Trust Props Approved From Fy 1993 Appl
Lone Pine Indian Rancheria, Lone Pine, CA
Uniformed Services Live-On
Child Resides: Federal Property, Parent: Uniformed Services
Property Property Address

No items available

Uniformed Services Live-Off

Child Resides: Not on Federal Property, Parent: Uniformed Services

Total Children (incl. (WD) @

No items available

Current Year
325
0
325
Total Children c“g‘l’s':l;‘ll‘::::’s‘
(incl. CWD) @ (WD) ©
43 [
Total Children Chg:l;:;:::::l;
(incl. CWD) @ (CWD) @

Children with Disabilities (CWD) @



Foreign Military

Child Resides: On Federal Property, Parent: Foreign Mifitary Officer and accredited Foreign Government Official

Property Property Address

No items available

Foreign Military Live-Off
Child Resides: Not on Federal Property, Parent: Foreign Military Officer and accredited Foreign Government Official

Total Children (incl. CWD) ©

No items available

Low Rent Housing

Not Section 8 or Low Income Tax Credit

Property Property Address

No items available

Live-On Work-On

Federal Property should be marked ‘Existing Property' unless you are unable to find it in the Federal Property Database.

Existin
. g Address or Other Location N
Child Category Prope Name Information City
rty

No items available

Live-On Only

Child Resides: Federal Property, Parent: Nat Employed On, Foreign Military Officer, nor Uniformed Servies

Property Property Address

No items available

Work-On Only

Child Resides: Not on Federal Property, Parent: Employed- Federal Property

Total Children Chg?;:t:;:::gsl
(incl. CWD) © (CWD)©

Children with Disabilities (CWD) @

Total Children
(2]

Total Children

State (incl. CWD)

Total Children
(>}



Property

New Properties

Child Category Name

Expenditures for CWD

Property Address

No items available

Address or Other Location

nformation

Total Children
2]

Children with

Total Children

City State

No items available

Fiscal report for applicants claiming children with disabilities on the applicant's previous fiscal year's application.

Total Additional Expenditures @ $410,746.62

Total State Aid for All Current $673,731.00
Operating Expenditures @

Total State Aid for Children with
Disabilities @

$166,974.00

vIndian Policies and Procedures

IPP Checklist 8

This is the checklist your state analyst wifl use to verify your |PP
ensure that your IPP meets the requirements

Waiver Checklist §

This is the checklist your state analyst will use to verify your Wa
ensure that your Waiver meets the requirements

. You may use it to

iver, You may use it to

Total Funds for Part B of the $69,829.00
Individuals with Disabilities
Education Act @

Other Sources of Aid Received for
Children with Disablities @

$3,054.42

Total Membership Enrolled in 47
State-Approved Education
Programs for All Children with
Disabilities @

PP

AR 3231 Impact Aid.pdf
Size: 74.99 KB

Waiver(s)

Date of Tribe Signature Document

No items available

(incl. CWD)

Disabilities
(CWD)

Date of Board Approval O
c
t

-

oNO NS



JSD Surplus Inventory Sheet December 2020 LPUSD Surplus Inventory

4
8 LPUSD# Quantity Unit S/N ‘PIN Description Servicable? Surplus Reason
M NA 1 EA SB680-M2-C82268 SB680 SB680 Smartboard w/ speakers Yes Excess/Obsolete
‘NA 1 EA :SB680-R2-512369 SB680 SB680 Smartboard Yes Excess/Obsolete:
E NA 2 EA NA NA Smartboard pens, trays, and other accessories Yes Excess/Obsolete
T 938 1:EA Y169995PR CDX-480 Yamaha CD player (Man. Feb. 1995) Unknown Obsolete
— 1005 1iEA 1PJ3943972 CLD-V2600 Pioneer Laser Disc Player (Man. Oct. 1995) iUnknown Obsolete
1251 1'EA 1622-63290981 H2741DT Zenith TV Set (Man. July 1996) “Unknown Obsolete
‘NA 1iEA 864007407 'NA Coby DVD Player Unknown Excess
NA 1:EA 704682600:D1816 GPX DVD/CD Player Unknown Excess
‘NA 1iEA 54230621344 . VR313 Orion VHS Player Unknown Excess/No Remote
NA 1 EA 2A-0253753 SLV-N77 Sony VHS Player {Unknown Excess
NA 1 EA D25320034B EWD7003 Emerson DVD Player ‘Unknown Excess/No Remote
NA 1:EA BCB908240978 {SD-KV550SU Toshiba DVD/VCR Deck Unknown Excess/No Remote
NA 1:EA :1U20048331 KVS299K Sylvania VHS Player Unknown Excess/No Remote
1201 1°EA 1121-04390274 :CC2064W Zenith TV Set (Man. Sep. 1991) Unknown Excess/No Remote



ITEM 8.5

INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PURCHASE ORDER REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Purchase Order

210216

210217

210218

210219

210220

210221

210222

210223

210224

210225

210226

210227

210228

1/15/2021 2:21:13 PM

Vendor
U.S. BANK CORPORATE PAYMENT

SCHOOL SPECIALTY INC

AERIES SOFTWARE

SAVVAS LEARNING CO. LLC

DELL COMPUTERS

SHI INTERNATIONAL CORP

GRAINGER INC

U.S. BANK CORPORATE PAYMENT

U.S. BANK CORPORATE PAYMENT

DR. HOWARD TARAS

U.S. BANK CORPORATE PAYMENT

U.S. BANK CORPORATE PAYMENT

U.S. BANK CORPORATE PAYMENT

Board of Trustees Meeting 01/20/2021

Description
Virtual Credential Conference

admit slips for hs office

AERIES Registration

Spanish Standards

Dell items for Ag and Broadcas

Cables for Smart Displays and

Bathroom Water Heater/Faucets

EMist One Gal Tank

Hand Dispenser

Medi-Cal Physician for Speech

Gel Hand Sanitizer Refill

Brown Act Virtual Workshop

Board Presidents Workshop

Ln

WN =

Fiscal Year: 2021

Fu Rs Y Goal Func Obj Sch Mgmt Encumbered
01-0000-0-0000-7200-5200-910-ADMD 53.88
Total 53.88
01-1100-0-0000-2700-4350-456-IN H 31.09
Total 31.09
01-1100-0-0000-2700-4350-456-IN H 150.00
Total 150.00
01-1100-0-1110-1000-4110-910-TEXT 2,551.56
Total 2,551.56
01-0000-0-0000-7700-4340-910-TECH 1,649.35
01-6387-0-6000-1000-4310-456-CTIG 1,649.29
01-6387-0-6000-1000-4490-456-CTIG 1,649.29
Total 4,947.93
01-0000-0-0000-7700-4340-910-TECH 955.24
Total 955.24
01-7388-0-0000-8110-4380-911-CV19 405.66
Total 405.66
01-3210-0-0000-8210-4370-910-ESSR 249.10
Total 249.10
01-3210-0-0000-8210-4370-910-ESSR 243.94
Total 243.94
01-5640-0-5760-1110-5810-910-LEA 70.00
Total 70.00
01-3210-0-0000-8210-4370-910-ESSR 172.38
Total 172.38
01-0000-0-0000-7100-5200-910-BD/S 225.00
Total 225.00
01-0000-0-0000-7100-5200-910-BD/S 404.06

Page 2



INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PURCHASE ORDER REPORT
JANUARY 20, 2021 BOARD MEETING

Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified Fiscal Year: 2021

Purchase Order Vendor Description Ln FuRs Y Goal Func Obj Sch Mgmt Encumbered
210228 U.S. BANK CORPORATE PAYMENT Board Presidents Workshop 1 01-0000-0-0000-7100-5200-910-BD/S 404.06
Total 404.06

Purchase Order Count: 13 Grand Total 10,459.84

Fund Summary: Fund 01 10,459.84

The above Purchase Order(s) have been issued in accordance with the District's policies and procedures
and are hereby recommended for approval.

Y Yonpe—

>£:o:~m§mma\

Board Approval

1/15/2021 2:21:13 PM Page 3



INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified Fiscal Year: 2021
Transmittal Number: 21000027-0 AUDIT
Reference Vendor Description Amount
P0O210103-012 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS 192.24
Total Payment Amount 192.24
P0O210124-001 BISHOP UNIFIED SCHOOQL DISTRICT NURSE SEPT-NOVEMBER 2020 2,028.30
Total Payment Amount 2,028.30
P0O210118-008 DAVES AUTO PARTS Annual Maintenance/Custodial S 7.89
P0O210118-009 DAVES AUTO PARTS Annual Maintenance/Custodial S 10.30
PO210118-010 DAVES AUTO PARTS Annual Maintenance/Custodial S 264
PO210118-011 DAVES AUTO PARTS Annual Maintenance/Custodial S 18.67
PO210134-007 DAVES AUTO PARTS Transportation Supplies 82.42
P0O210178-003 DAVES AUTO PARTS AG Supplies 42.60
P0O210178-004 DAVES AUTO PARTS AG Supplies 38.04
P0O210178-005 DAVES AUTO PARTS AG Supplies 26.80
PV210160-001 DAVES AUTO PARTS TRANSPORTATION 160.55
Total Payment Amount 389.91
P0O210085-006 GARDNER'S Annual Maintenance Supplies-Op 29.08
P0O210138-001 GARDNER'S Annual Grounds 142.10
PO210187-004 GARDNER'S Study Ag 36.32
Total Payment Amount 207.50
PV210168-001 GRAINGER INC MAINTENANCE SUPPLIES 12.57
Total Payment Amount 12.57
P0O210132-001 THOMAS PETROLEUM LLC Bus Fuel 3,202.81
Total Payment Amount 3,202.81
Transmittal Total 6,033.33
Fund Summary: Fund 01 6,033.33
Transmittal Number: 21000027-0
P0210103-010 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS 1,189.16
P0O210103-011 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS 451.71
P0O210103-013 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS 99.19
P0O210103-014 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS 1,045.83
Total Payment Amount 2,785.89

1/15/2021 2:17:33 PM Page 2



INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number:

Reference
P0O210180-001

P0O210119-038

PV210164-001
PV210165-001

P0210201-001
P0210201-002

P0O210123-034
P0O210123-035
P0O210123-036

PO210085-005
P0210138-002
P0O210187-003
P0210187-005
P0210187-006

PV210166-001
PV210167-001
PV210169-001
PV210170-001

P0O210139-005

P0210182-002

1/15/2021 2:17:33 PM

21000027-0

Vendor
BISHOP VET HOSPITAL

DEPT OF WATER AND POWER

DMV RENEWAL
DMV RENEWAL

DUMONT PRINTING
DUMONT PRINTING

FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS

GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S

GRAINGER INC
GRAINGER INC
GRAINGER INC
GRAINGER INC

INYO COUNTY RECYCLING WASTE MA

JOSTENS

Board of Trustees Meeting 01/20/2021

Description
AG education
Total Payment Amount

DWP Annual Power Services
Total Payment Amount

LICHSE476724
LIC#SE476725
Total Payment Amount

Desk Shields
Desk Shields
Total Payment Amount

Open purchase order for school
Open purchase order for school
Open purchase order for school
Total Payment Amount

Annual Maintenance Supplies-Op
Annual Grounds
Study Ag
Study Ag
Study Ag
Total Payment Amount

GROUND SUPPLIES
MAINTENANCE SUPPLIES
MAINTENANCE SUPPLIES
MAINTENANCE SUPPLIES

Total Payment Amount

Annual Dump Fees
Total Payment Amount

Diplomas Class of 2021
Total Payment Amount

Amount
12.48
12.48

394.52
394.52

27.00
27.00
54.00

3,615.91
1,603.00
5,218.91

196.30
45.02
68.97

310.29

250.44
19.38
177.43
15.06
117.43
588.74

163.80
16.65
12.40

169.46

362.31

86.00
86.00

207.68
207.68

Fiscal Year: 2021

Page 3



JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000027-0

INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

Board of Trustees Meeting 01/20/2021

Reference
PV210159-001

P0O210128-005

P0O210097-011

PV210163-001

Transmittal Number:

PV210161-001

PV210162-001

Vendor
LONE PINE COMMUNICATIONS

PINCO

SIERRA DISPOSAL

TEK VISIONS INC

21000027-1 AUDIT

DAVES AUTO PARTS

TEK VISIONS INC

Transmittal Number: 21000028-0 AUDIT

P0210121-001
P0210121-002
P0210121-003
P0210121-004
P0O210121-005
P0O210121-006
P0O210121-007

1/15/2021 2:17:33 PM

AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO
AMERICAN FIDELITY ASSURANCE CO

Description
STUDENT CONNECTIVITY
Total Payment Amount

Pinco Transportation & Monthly
Total Payment Amount

Waste Annual Needs
Total Payment Amount

POS FOR CAFE MEALS
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01
Fund 13

MAINTENANCE
Total Payment Amount

POS FOR CAFE MEALS
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01

SDI Insurance for Classified E
SDI Insurance for Classified E
SDI Insurance for Classified E
SDI Insurance for Classified E
SDI insurance for Classified E
SDI Insurance for Classified E
SDI Insurance for Classified E
Total Payment Amount

Amount
70.04
70.04

1,018.83
1,018.83

147.98
147.98

912.61
912.61

12,170.28

11,151.45
1,018.83

450.33
450.33

1,072.11
1,072.11

1,522.44

1,522.44

797.05
816.21
816.21
831.00
831.09
838.40
838.40
5,768.45

Fiscal Year: 2021

Page 4



INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000028-0 AUDIT

Reference Vendor
P0O210103-016 AMERIGAS
PV210203-001 CALIFORNIA'S VALUED TRUST

P0O210118-042

P0O210104-002

PV210195-001
PV210200-001
PV210213-001

P0210127-014
P0O210127-015

P0O210073-012
P0O210073-013
P0210073-014
P0O210168-017

P0O210097-012

PV210211-001

P0O210174-002

PV210176-001
PV210177-001

1/15/2021 2:17:33 PM

DEPT OF WATER AND POWER

EIDE BAILLY LLP

GRAINGER INC
GRAINGER INC
GRAINGER INC

PRODUCERS DAIRY
PRODUCERS DAIRY

QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION

SIERRA DISPOSAL

SWRCB

THE COLLEGE BOARD

U.S. BANK CORPORATE PAYMENT
U.S. BANK CORPORATE PAYMENT

Board of Trustees Meeting 01/20/2021

Description
ANNUAL AMERIGAS PROPANE COSTS
Total Payment Amount

JANUARY H&W 2021
Total Payment Amount

DWP Annual Power Services
Total Payment Amount

AUDITOR CONTRACT
Total Payment Amount

CUSTODIAL SUPPLIES
MAINTENANCE SUPPLIES
MAIN/CUSTODIAL SUPPLIES

Total Payment Amount

Open PO for Food Purchases
Open PO for Food Purchases
Total Payment Amount

Office Supplies
Office Supplies
Office Supplies
COVID supplies
Total Payment Amount

Waste Annual Needs
Total Payment Amount

ANNUAL PERMIT FEE
Total Payment Amount

SAT test
Total Payment Amount

MAINTENANCE-DRIVE WHEEL
USPS-NEWSLETTER

Amount
595.74
595.74

91,626.79
91,626.79

587.77
587.77

12,550.00
12,550.00

97.32
4554
338.26
481.12

375.07
49.62
424.69

320.69
183.37
168.73

45.74
727.53

1,241.27
1,241.27

465.00
465.00

1,616.00
1,616.00

8.18
203.22

Fiscal Year: 2021

Page 5



INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified

Transmittal Number: 21000028-0 AUDIT

Reference Vendor Description
PV210178-001 U.S. BANK CORPORATE PAYMENT LABELS-NEWSLETTER
PV210179-001 U.S. BANK CORPORATE PAYMENT MAINTENANCE-REZNOR
PVv210180-001 U.S. BANK CORPORATE PAYMENT USPS-NEWSLETTER
PV210181-001 U.S. BANK CORPORATE PAYMENT USPS-NEWSLETTER
PV210183-001 U.S. BANK CORPORATE PAYMENT DND KEYS BLANK
PVv210184-001 U.S. BANK CORPORATE PAYMENT FEDEX-SISC WC QTR
PV210185-001 U.S. BANK CORPORATE PAYMENT QUICKBOOKS SUBCRIPTION
PV210186-001 U.S. BANK CORPORATE PAYMENT UCR REGISTRATION 1920
PVv210187-001 U.S. BANK CORPORATE PAYMENT STAFF HOLIDAY SUPPLIES
PV210188-001 U.S. BANK CORPORATE PAYMENT OFFICE SUPPLIES-DO
PV210190-001 U.S. BANK CORPORATE PAYMENT DOCUSIGN SUBSCRIPTION
Total Payment Amount
Transmittal Total
Fund Summary: Fund 01
Fund 13
Fund 71
Transmittal Number: 21000028-0
P0O210103-015 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS
P0O210103-017 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS
P0210103-018 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS
P0O210103-019 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS
Total Payment Amount
P0O210112-006 CALIFORNIA BROADBAND COOPERATI Annual Erate Year Contract 7/2
Total Payment Amount
P0O210091-006 CANON FINANCIAL SERVICES INC Annual Copier Leases
PV210171-001 CANON FINANCIAL SERVICES INC COLOR COPYING AT DISTRICT OFFI
Total Payment Amount
PV210191-001 COUNTY OF INYO CUPA FACILITY FEE
PV210194-001 COUNTY OF INYO CUPA FACILITY FEE

Total Payment Amount

P0O210111-002 CSM CONSULTING INC Erate Consultant

1/15/2021 2:17:33 PM

Amount
22.57
219.68
28.84
10.51
28.00
25.72
40.00
60.62
44 .44
21.72
40.00
753.50

116,837.86

85,511.30
3,467.07
27,859.49

1,981.34
952.34
191.69

1,233.31

4,358.68

637.96
637.96

2,157.15
482.07
2,639.22

206.00
180.00
386.00

1,000.00

Fiscal Year: 2021
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INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified Fiscal Year: 2021

Transmittal Number: 21000028-0

Total Payment Amount 1,000.00
Reference Vendor Description Amount
P0O210119-039 DEPT OF WATER AND POWER DWP Annual Power Services 95.80
PO210119-040 DEPT OF WATER AND POWER DWP Annual Power Services 3,599.20
PO210119-041 DEPT OF WATER AND POWER DWP Annual Power Services 1,249.83
P0O210119-043 DEPT OF WATER AND POWER DWP Annual Power Services 1,799.68
P0O210119-044 DEPT OF WATER AND POWER DWP Annual Power Services 1,008.41
P0O210119-045 DEPT OF WATER AND POWER DWP Annual Power Services 216.11
P0O210119-046 DEPT OF WATER AND POWER DWP Annual Power Services 133.50
P0O210119-047 DEPT OF WATER AND POWER DWP Annual Power Services 270.00

Total Payment Amount 8,372.53
PV210202-001 ECOLAB INC. CAFETERIA SUPPLIES 223.98

Total Payment Amount 223.98
PV210172-001 GRAINGER INC MAINTENANCE SUPPLIES 115.34
PV210173-001 GRAINGER INC MAINTENANCE SUPPLIES 311.89
PV210174-001 GRAINGER INC MAINTENANCE SUPPLIES 144.34
PV210192-001 GRAINGER INC CUSTODIAL SUPPLIES 28.23
PV210196-001 GRAINGER INC MAINTENANCE SUPPLIES 41.35
PV210197-001 GRAINGER INC MAINTENANCE SUPPLIES 12.33
PV210198-001 GRAINGER INC MAINTENANCE SUPPLIES 59.30
PV210199-001 GRAINGER INC MAINTENANCE SUPPLIES 18.63
PV210201-001 GRAINGER INC MAINTENANCE SUPPLIES 28.38
PV210204-001 GRAINGER INC CUSTODIAL SUPPLIES 114.57
PV210205-001 GRAINGER INC MAINTENANCE SUPPLIES 1512
PV210206-001 GRAINGER INC MAINTENANCE SUPPLIES 20.96
PV210207-001 GRAINGER INC MAINTENANCE SUPPLIES 14.30
PV210208-001 GRAINGER INC MAINTENANCE SUPPLIES 65.11
PV210209-001 GRAINGER INC CUSTODIAL SUPPLIES 445.87
PV210214-001 GRAINGER INC MAINTENANCE SUPPLIES 132.75

Total Payment Amount 1,568.47
PV210212-001 INYO COUNTY ELECTIONS 11.3.20 ELECTIONS 538.256

Total Payment Amount 538.25
PV210193-001 JOSTENS DIPLOMA COVERS LO-INYO 147.88

Total Payment Amount 147.88
P0O210077-006 LIGHTHOUSE THERAPY LLC Speech Online Annual services 5,892.71

1/15/2021 2:17:33 PM

Page 7



JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000028-0

Reference
P0O210198-003

P0O210110-006

PV210210-001

P0210039-001

P0O210203-001

P0210217-001

P0O210096-007

P0O210092-006

P0O210090-006

P0210188-001

Transmittal Number:

115/2021 2:17:33 PM

Vendor
LONE PINE COMMUNICATIONS

MCI

MISSION JANITORIAL

PINCO

SCHOOL SERVICES OF CALIF. INC.

SCHOOL SPECIALTY INC

TERMINIX

VERIZON WIRELESS

WEX BANK

WYE RD FEED & SUPPLY

21000028-1 AUDIT

INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

Board of Trustees Meeting 01/20/2021

Total Payment Amount

Description
Internet connectivity for stud
Total Payment Amount

MCI Long Dist

Total Payment Amount
CUSTODIAL SUPPLIES

Total Payment Amount
LAND O LAKES

Total Payment Amount

SABRE Report
Total Payment Amount

admit slips for hs office
Total Payment Amount

Pest Control Annual Service
Total Payment Amount

ANNUAL CELL PHONE SERVICE FOR
Total Payment Amount

Open Purchase Order for Annual
Total Payment Amount

Ag awareness for students
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01
Fund 13

5,892.71
Amount
656.13
656.13

89.92
89.92

749.94
749.94

137.04
137.04

300.00
300.00

31.09
31.09

126.50
126.50

73.09
73.09

88.65
88.65

87.28
87.28

28,105.32

27,744.30
361.02

Fiscal Year: 2021
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INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000028-1 AUDIT
Reference Vendor
P0O210126-023 SYSCO VENTURA

PV210182-001
PV210189-001

U.S. BANK CORPORATE PAYMENT
U.S. BANK CORPORATE PAYMENT

Transmittal Number: 21000028-3 AUDIT
P0210126-024 SYSCO VENTURA

Transmittal Number: 21000029-0
PV210215-001 U.S. BANK CORPORATE PAYMENT

Transmittal Number: 21000030-0 AUDIT
P0O210134-008 DAVES AUTO PARTS
PV210218-001 DAVES AUTO PARTS

P0210123-037
P0O210123-038
P0210123-039
P0210123-040

FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS

1/15/2021 2:17:33 PM

Board of Trustees Meeting 01/20/2021

Description
Open PO for Cafeteria Food Sup
Total Payment Amount

CREDENTIALING CONFERENCE
STAFF HOLIDAY CARDS
Total Payment Amount
Transmittal Total

Fund 01
Fund 13

Fund Summary:

Open PO for Cafeteria Food Sup
Total Payment Amount

Transmittal Total

Fund Summary: Fund 13

SHREDDER OIL- DO
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01

Transportation Supplies
MAINTENANCE SUPPLIES
Total Payment Amount

Open purchase order for school
Open purchase order for school
Open purchase order for school
Open purchase order for school
Total Payment Amount

Amount
825.40
825.40

52.24
263.43
315.67

1,141.07
315.67
825.40
246.66
246.66
246.66
246.66
123.91
123.91
123.91
123.91

13.07
10.00
23.07
69.89
267.45
199.12

69.41
605.87

Fiscal Year: 2021
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INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000030-0 AUDIT

Reference Vendor

P0O210085-007 GARDNER'S

P0210094-001 INYO CO. TREAS.-TAX COLLECTOR
P0O210094-007 INYO CO. TREAS.-TAX COLLECTOR
PV210217-001 MISSION JANITORIAL
P0O210127-017 PRODUCERS DAIRY

P0210169-020 QUILL CORPORATION
PO210097-013 SIERRA DISPOSAL

P0O210097-014 SIERRA DISPOSAL

PV210222-001 SIERRA DISPOSAL

P0O210126-025 SYSCO VENTURA

Transmittal Number: 21000030-0

P0O210075-003 AMERICAN BUSINESS MACHINES
P0O210075-004 AMERICAN BUSINESS MACHINES
P0O210075-005 AMERICAN BUSINESS MACHINES
P0O210103-020 AMERIGAS

1/15/2021 2:17:33 PM

Board of Trustees Meeting 01/20/2021

Description
Annual Maintenance Supplies-Op
Total Payment Amount

Annual Mosquito Abatement
Annual Mosquito Abatement
Total Payment Amount

PPE-DISINFECTANT SPRAY
Total Payment Amount

Open PO for Food Purchases
Total Payment Amount

COVID supplies
Total Payment Amount

Waste Annual Needs
Waste Annual Needs
WASTE DISPOSAL-FC
Total Payment Amount

Open PO for Cafeteria Food Sup
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01
Fund 13

Toners/ Staples 20-21
Toners/ Staples 20-21
Toners/ Staples 20-21
Total Payment Amount

ANNUAL AMERIGAS PROPANE COSTS
Total Payment Amount

Amount
53.59
53.59

15.69
10.78
26.47

251.88
251.88

403.07
403.07

52.30
52.30

1,241.27
147.98
18.62
1,407.87

1,167.14
1,167.14

3,991.26

2,421.05
1,570.21

8.00
8.00
8.00
24.00

533.91
533.91

Fiscal Year: 2021
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INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified Fiscal Year: 2021

Transmittal Number: 21000030-0

Reference Vendor Description Amount
P0O210135-020 BRITT'S DIESEL & AUTOMOTIVE Transportation Repairs/Service 98.00
P0O210135-021 BRITT'S DIESEL & AUTOMOTIVE Transportation Repairs/Service 537.00
P0O210135-022 BRITT'S DIESEL & AUTOMOTIVE Transportation Repairs/Service 98.00
P0O210135-023 BRITT'S DIESEL & AUTOMOTIVE Transportation Repairs/Service 98.00
P0O210135-024 BRITT'S DIESEL & AUTOMOTIVE Transportation Repairs/Service 98.00
PV210216-001 BRITT'S DIESEL & AUTOMOTIVE BUS #9 REPAIRS 2,233.71
PV210219-001 BRITT'S DIESEL & AUTOMOTIVE 45 DAY INSPECTIONS/PARTS 17.39

Total Payment Amount 3,180.10
PO210118-012 DAVES AUTO PARTS Annual Maintenance Supplies 26.93
PO210118-013 DAVES AUTO PARTS Annual Maintenance Supplies 43.39
PO210118-014 DAVES AUTO PARTS Annual Maintenance Supplies 5.39
PO210118-015 DAVES AUTO PARTS Annual Maintenance Supplies 27.99
P0O210134-009 DAVES AUTO PARTS Transportation Supplies 4592
PO210178-006 DAVES AUTO PARTS AG Supplies 143.66
PO210178-007 DAVES AUTO PARTS AG Supplies 105.51

Total Payment Amount 398.79
PO210085-008 GARDNER'S Annual Maintenance Supplies-Op 2262
PO210085-009 GARDNER'S Annual Maintenance Supplies-Op 20.44
P0O210085-010 GARDNER'S Annual Maintenance Supplies-Op 81.35
P0O210187-007 GARDNER'S Study Ag 282.51

Total Payment Amount 406.92
PV210220-001 GRAINGER INC MAINTENANCE SUPPLIES 44.56
PV210221-001 GRAINGER INC MAINTENANCE SUPPLIES 30.82

Total Payment Amount 75.38
P0O210101-002 INYO CO OFFICE OF ED Annual Drug Testing by ICSOS 77.70
PV210223-001 INYO CO OFFICE OF ED NORTH STAR COUNSELING 30.00

Total Payment Amount 107.70
P0O210094-002 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 36.52
P0O210094-003 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 3215
P0O210094-004 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 27.78
P0O210094-005 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 4525
P0O210094-006 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 10.78
P0O210094-008 INYO CO. TREAS.-TAX COLLECTOR Annual Mosquito Abatement 55.58
P0O210095-001 INYO CO. TREAS.-TAX COLLECTOR Annual Property Taxes 5,408.18

1/15/2021 2:17:33 PM



INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000030-0

Reference
P0O210095-002
P0O210095-003

P0O210138-006

PV210225-001

PV210224-001

P0210133-004

PV210226-001

P0210105-005

P0O210127-016

P0210064-007
P0O210064-008
P0O210064-009
P0210083-003
P0O210162-018
P0210169-019

P0210221-001
P0O210221-002

P0O210188-002

1/15/2021 2:17:33 PM

Vendor
INYO CO. TREAS.-TAX COLLECTOR
INYO CO. TREAS.-TAX COLLECTOR

INYO COUNTY RECYCLING WASTE MA

JEFF PUTMAN

JOSEPH GARZA

MILLER'S TOWING

NADINE HARRY

PRACTI-CAL INC.

PRODUCERS DAIRY

QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION
QUILL CORPORATION

SHI INTERNATIONAL CORP
SHI INTERNATIONAL CORP

WYE RD FEED & SUPPLY

Board of Trustees Meeting 01/20/2021

Description
Annual Property Taxes
Annual Property Taxes
Total Payment Amount

Annual Dump Fees
Total Payment Amount

STRS DBS REFUND
Total Payment Amount

STRS DBS REFUND
Total Payment Amount

Bus/Van Repairs
Total Payment Amount

STRS DBS REFUND
Total Payment Amount

Medi-Cal Service Contract
Total Payment Amount

Open PO for Food Purchases
Total Payment Amount

Open PO
Open PO
Open PO
Office Supplies
COVID supplies
COVID supplies
Total Payment Amount

Cables for Smart Displays and
Cables for Smart Displays and
Total Payment Amount

Ag awareness for students

Amount
105.54
105.54

5,827.32

17.00
17.00

22.45
22.45

22.50
22.50

662.42
662.42

99.23
99.23

4542
45.42

347.31
347.31

42.86
370.29
12.35
13.40
194.60
141.81
775.31

480.94
474.30
95524

49.56

Fiscal Year: 2021
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INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified

Transmittal Number: 21000030-0
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01
Fund 13

Transmittal Number: 21000030-1 AUDIT
Reference Vendor Description
P0O210112-007 CALIFORNIA BROADBAND COOPERATI Annual Erate Year Contract 7/2
Total Payment Amount

Transmittal Total
Fund Summary: Fund 01

Transmittal Number: 21000031-0 AUDIT
P0O210103-022 AMERIGAS ANNUAL AMERIGAS PROPANE COSTS

Total Payment Amount

P0O210135-025
P0O210135-026
P0O210135-027
PO210135-028
P0O210135-029
PV210227-001

BRITT'S DIESEL & AUTOMOTIVE
BRITT'S DIESEL & AUTOMOTIVE
BRITT'S DIESEL & AUTOMOTIVE
BRITT'S DIESEL & AUTOMOTIVE
BRITT'S DIESEL & AUTOMOTIVE
BRITT'S DIESEL & AUTOMOTIVE

Transportation Repairs/Service
Transportation Repairs/Service
Transportation Repairs/Service
Transportation Repairs/Service
Transportation Repairs/Service
BUS REPAIRS

Total Payment Amount

PV210229-001

P0210085-011
P0210085-017
P0O210187-008

P0O210142-054

1/15/2021 2:17:33 PM

EMPLOYMENT DEVELOPMENT DEPT.

GARDNER'S
GARDNER'S
GARDNER'S

INYO COUNTY WATER SYSTEMS

4TH QUARTER CONTRIBUTION
Total Payment Amount

Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Study Ag
Total Payment Amount

Annual Water Fees
Total Payment Amount

49.56
13,5650.56

13,203.25
347.31

Amount
661.09
661.09

661.09

661.09

1,337.27
1,337.27

108.00
567.00
108.00
258.00
108.00
51.18
1,200.18

367.47
367.47

5.92
2421
63.94
94.07

81.32
81.32

Fiscal Year: 2021
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INYO COUNTY SCHOOLS

ACCOUNTS PAYABLE - BOARD PAYMENT REPORT

JANUARY 20, 2021 BOARD MEETING

05 Lone Pine Unified

Transmittal Number: 21000031-0 AUDIT

Reference
P0O210219-001

PV210230-001

Transmittal Number:

P0O210136-002

P0O210103-021

P0O210123-041
P0O210123-042

P0O210085-012
P0210085-013
P0O210085-014
P0O210085-015
P0O210085-016
P0O210085-018
P0O210187-009

PV210228-001

P0O210142-049
P0O210142-050
P0O210142-051
P0O210142-052

1/15/2021 2:17:33 PM

Vendor
SAVVAS LEARNING CO. LLC

SISC | - WORK COMP

21000031-0

A-Z BUS SALES INC-COLTON

AMERIGAS

FRONTIER COMMUNICATIONS
FRONTIER COMMUNICATIONS

GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S
GARDNER'S

INYO CO OFFICE OF ED

INYO COUNTY WATER SYSTEMS
INYO COUNTY WATER SYSTEMS
INYO COUNTY WATER SYSTEMS
INYO COUNTY WATER SYSTEMS

Board of Trustees Meeting 01/20/2021

Description
Spanish Standards
Total Payment Amount

4TH QTH WORKERS COMP CONTRIBUT
Total Payment Amount

Transmittal Total

Fund Summary: Fund 01
Fund 13

Bus Parts for Repairs
Total Payment Amount

ANNUAL AMERIGAS PROPANE COSTS
Total Payment Amount

Open purchase order for school
Open purchase order for school
Total Payment Amount

Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Annual Maintenance Supplies-Op
Study Ag
Total Payment Amount

GOOGLE ENTERPRISE-MEET, SECURI
Total Payment Amount

Annual Water Fees
Annual Water Fees
Annual Water Fees
Annual Water Fees

Amount
2,565.23
2,565.23

8,413.60
8,413.60

14,059.14

13,850.84
208.30

112.34
112.34

4,258.88
4,258.88

67.46
138.10
205.56

42.01
19.38
10.23
38.32
9.77
22.02
195.75
337.48

1,080.00
1,080.00

260.23
260.23
260.23
260.23

Fiscal Year: 2021
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INYO COUNTY SCHOOLS
ACCOUNTS PAYABLE - BOARD PAYMENT REPORT
JANUARY 20, 2021 BOARD MEETING
Board of Trustees Meeting 01/20/2021

05 Lone Pine Unified Fiscal Year: 2021
Transmittal Number: 21000031-0

Reference Vendor Description Amount
P0O210142-053 INYO COUNTY WATER SYSTEMS Annual Water Fees 260.23
P0O210142-055 INYO COUNTY WATER SYSTEMS Annual Water Fees 81.32
P0O210142-056 INYO COUNTY WATER SYSTEMS Annual Water Fees 260.23
Total Payment Amount 1,642.70
PO210086-008 MOUNTAIN INVESTMENTS INC Cerro Gordo Site Rent-Trans Re 27235
Total Payment Amount 272.35
PO210152-024 QUILL CORPORATION Office supplies as needed. 17.43
PO210152-025 QUILL CORPORATION Office supplies as needed. 176.01
Total Payment Amount 193.44
P0O210122-001 SCHOOL SERVICES OF CALIF. INC. Annual Fiscal Services Agreeme 3,840.00
Total Payment Amount 3,840.00
Transmittal Total 11,942.75
Fund Summary: Fund 01 11,942.75
Payment Count: 94 Transmittal Count: 13 Grand Total: 210,385.67

The above Payable transactions have been issued in accordance with the District's policies and procedures.
It is recommended that the Board of Trustees approve them.

?5%\‘& \_@2

Board Approval
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Inyo County Office of Education

166 Grandview Drive - Bishop, California 93514 - (760) 873-3262
Barry D. Simpson, County Superintendent

January 7, 2021

It goes without saying, these are unprecedented times, and district and county offices of education throughout
the country are facing unprecedented challenges when it comes to making sure children in our community
continue to receive an education as in any other year. We must continue to nourish them, keep them
physically safe, and mentally cared for.

But 2020 simply wasn’t like any other year. The COVID-19 pandemic has displaced students, exhausted
resources and tested us like never before.

I would like to commend all of our districts and the tireless work of our teachers and support staff. All of the
care and compassion for our students and their families that they have shown this last year is evidence that
improving outcomes for children has been, and continues to be, the reason we all put in this extraordinary time
and effort into this work.

I am also proud to recognize the contributions of board members during School Board Recognition Month.
Though they may not always be the ones working day-to-day, face-to-face with our students, school board
members throughout Inyo County have worked tirelessly to help our districts establish new ways of ensuring
students continue to learn.

Board members are our elected representatives and a vital link between the school district and the

community. The board sets the foundation and vision for the district, directs resources where they are most
needed, and ensures accountability to the community by monitoring progress toward goals. Their end goal, of
course, is to support and elevate student achievement. During this challenging year, our Board of Trustees
throughout Inyo County have worked to close the digital divide, bring instruction online, purchase safety
equipment and make facility upgrades to battle the pandemic, provide food services for children even when not
at school, directed resources to students most in need, provide social-emotional support, and much more.

Their effort, alongside those of our teachers, food service workers, bus drivers, custodial and all other staff,
have helped to ensure the children in our community were not left behind during this pandemic. | hope you will
join me and my fellow Superintendents in saluting the following hard-working board members for their support
of our students through effective policies and for their continuing advocacy for more resources at the state
level.

Round Valley Bishop Unified Big Pine Unified
Andrea Johle Dr. Claudia Moya-Tanner Paul Huette
Jeff Perry Virginia Figueroa Marilyn Mann
Eduardo Sandoval Dr. Taylor Ludwick Shelly Snoderly
Kathy Zack Carrol Hambleton
Steve Elia Sandra Lund

Revised January 7, 202 1/kc



Owens Valley Unified Lone Pine Unified

Nina Weisman Susan Patton
Steven Pischel Susan Lutze

Allie Whisler Krista Sullivan
Keith Leon Jason Olin
Joey Peterson Scott Kemp

Inyo County Office of Education

Joe Profita
David Hefner
George Lozito

Mary Kemp

Chris Langley

Thank you for your service,

Barry Simpson, Inyo County Superintendent of Schools

District Superintendents:

Karen Marshall — Round Valley

Katie Kolker — Bishop Unified

Ed Dardenne-Ankringa — Big Pine Unified
Rosanne Lampariello — Owens Valley Unified
Patrick Traynor — Lone Pine Unified

Jim Copeland — Death Valley Unified

Death Valley Unified

Crystal Aldrich
Colleen Buck
Teresa Stevenson
Debra Ann Watterson

Joyce Owen



