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Teachers entering the district with a valid credential other than a 30 Day Substitue Permit who have less than 30 units shall

neverthless be placed on Class lll, but shall not advance beyond Step 6 without a valid clear credential.

Effective on or after July 1 , 2017 , any newly hired certificated employee may receive credit for up to ten years of prior experience as

a credentialed teacher in a public school (K-12) district. Salary schedule placement will be determined by the Superintendent or

designee based on certificated position held and the number of years of service.

Longevity (anniversary increments) will commence with the eighteenth year of service per

placement on the salary schedule.

Courses to be counted for salary growth must have prior approval. Courses if approved, may be applied

towards salary growth not to exceed fifteen (15) units in a given year. Limited to one classification move per year.

District paid Health and Welfare benefits for employees and dependents will be $15250.00 for 2024125'

Stipend of 2.25% of Class lll, Step 1 of salary schedule for each Master's Degree on file in the

District Office by September 1. 1225

Stipend of 4.25% of Class lll, Step 1 of salary schedule for each R.S.P./S.D.C. teacher whose regular assignment

is in a R.S.P. or S.D.C. Classroom 2315

Stipend of 2.00% of Class lll, Step 1 of salary schedule for BCLAD or BTC on file in the District

Office by September 1. 1089

Effective Julyl,2O2l,SubstituteTeacherPayis$175.00perdayand$lS5.00perdayforlongterm,startingonthellthday

To receive credit for a year of service and salary advancement, an employee must have rendered service for a

minimum of seventy-five percent (75%) of the days of his/her work year, as of July 1.


