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CONTRACTOR NAME AND ADDRESS (Legal Name � MUST be 
same as registered with Tax ID Number) 

CONTRACT MUST BE FULLY EXECUTED IN ADVANCE OF 
SERVICES 

Name: 
PSESD #121   

WA State Business License (UBI#): 

Doing Business As (DBA): Email: 
cclement@psesd.org 

Address: 
5155 44th Street East 

Telephone: 
253-778-7900

City, State and Zip: 
Puyallup, WA 98731 

Fax: 

Accounting Use:  Vendor # PO# 

This contract is made between the Seattle School District (�the District�) and the above-named contractor (the �Contractor�). 
District employees, other than personnel in the District Financial Services Department, are not authorized to make 
promises for contractual services, promises for a particular period of time or promises of a particular level of payment. 
Any verbal or written statements to that effect by District employees other than Financial Services personnel are null 
and void. 

Whereas, the District requires the Contractor�s services; and whereas, the Contractor�s education and experience 
qualify the Contractor to perform specified services; it is agreed that the Contractor will provide services as 
follows: 

I. SCOPE OF WORK
A. General objectives of this contract (include a brief description of the agreed upon services):

  **** Interlocal Agreement*****               
Contract for NS 8139317  & SW 8112376  RELIFE SCHOOL, being contracted by Seattle Public Schools, will provide all specially 
designed instruction and related services to students below. RELIFE SCHOOL will provide Seattle Public Schools all educational 
records as needed, including progress data, incident reports, documentation of any restraint or isolation, attendance reports, 
and quarterly progress reports. ReLIFE School will collaborate with Seattle Public Schools on special education services, 
including participating in the scheduling and writing of the IEP(s), conducting a reevaluation required for continued special 
education qualification, and keeping Seattle Public Schools apprised of any progress and educational programming.        
****Seattle is contracting for  slots at this time with the anticipation of filling one slot in January 2024.       
Cooperative Member:              
Guaranteed Slot:     $7,311 per month x2 + = $183,464.

B. In order to accomplish the general objects of this contract, Contractor shall perform the following specific duties
(Describe the work to be performed by the contractor in detail, including the quantifiable steps or components
of what the contractor is to do. Identify all tasks, work elements and objectives/outcomes of the contract, and

 ReLife School 
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timetables by which major parts of the work are to be completed.  The specific duties may be attached as a 
separate document.  If a separate attachment, please state �contractor shall perform the duties outlined in 
attachment __.): 

ReLife  will collaborate with Seattle Public Schools on IEP development on an annual basis, or more frequently if needed; 
Complete student�s triennial reevaluation, as needed; Implement the IEP, ensuring all SDI is being provided and are in 
alignment with the service matrix in the IEP; Ensure that any supplemental aids, accommodations, and/or modifications are 
being provided, per the IEP; Monitor goals and objectives with data collection and progress reporting; Update present levels of 
performance; Complete quarterly progress reporting (or more frequent if called for in the IEP) and report to Parent and Seattle 
Public Schools; Provide Seattle Public Schools all educational records as needed, including progress data, incident reports, 
documentation of any restraint or isolation, attendance reports, and quarterly progress reports; Ensure Seattle Public Schools is 
apprised of student�s progress and educational programming, including any needed changes to services on a regular basis and 
in advance of any proposed changes to student�s IEP 

C. Site/Location of Services:

II. SCHEDULE OF PERFORMANCE
No costs shall be incurred under this contract until fully executed and subsequent to the termination date.

The schedule of performance of Contractor�s duties is as follows:
Dates of Services 
Start Date: 9/1/24 End Date: 8/31/2025 

ReLife Site
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III. PAYMENT (Select type):
Hourly rate/Not to Exceed:  In consideration of Contractor�s satisfactory performance of the duties set forth herein,

Contractor shall be compensated at an hourly rate of $                 ,  for services rendered not to exceed a total of $
.  Payment for satisfactory performance shall not exceed this amount unless the parties mutually agree to a higher
amount prior to the commencement of any work, which will cause the maximum payment to be increased.

Set Rate:  In consideration of Contractor�s satisfactory performance of the duties set forth herein, Contractor shall be
compensated at a set rate of dollars $ , inclusive of travel and all other
contract-related costs.  Payment for satisfactory performance shall not exceed this amount unless the parties mutually
agree to a higher amount prior to the commencement of any work, which will cause the maximum payment to be
increased.

Non-Financial:  This is a non-financial agreement.  In no event shall either party seek compensation for work
performed under this agreement.

IV. INCORPORATION OF ATTACHMENTS AND ORDER OF PRECEDENCE
Each of the attachments listed below is by this reference hereby incorporated into this contract.  In the event of any
inconsistency in this contract, the inconsistency shall be resolved by giving precedence in the following order:

Applicable Federal and state of Washington statutes and regulations
Seattle School District Policies and Superintendent Procedures
Attachment A � Terms and Conditions
Attachment B (if applicable) � Contractor Proposal
Any other provision, term or material incorporated herein by reference or otherwise incorporated.

V. APPROVAL
This contract shall be subject to the written approval of the Superintendent�s authorized representative and shall not be
binding until so approved.  The contract may be altered, amended or waived only by a written amendment executed by both
parties.

Contractor Diversity (OPTIONAL) 
The District is committed to educational equity for our students with the goal of having all students, regardless of race or 
class, ready to succeed in a racially and culturally diverse local, national and global community (School Board Policy No. 
0030).  Values of inclusion and equity are also part of the District�s business practices - ensuring that minority-owned and 
women-owned businesses (WMBEs) have the maximum practicable opportunity to participate in contracting with the 
District. The District defines WMBE firms as at least 51 percent owned by women and/or minority. State certification is 
recommended, but not required to meet the District�s WMBE definition. To assist the District in tracking our goal for 
diversity in our contracts, please provide the following information regarding your business: 

Minority-owned, Self-identified Minority-owned, OMWBE Certified
Women-owned, Self-identified Women-owned, OMWBE Certified
Not applicable or Prefer not to answer

We, the undersigned, agree to the terms of the foregoing contract. 

CONTRACTOR NAME (PRINT NAME): FEDERAL TAX I.D. OR SOCIAL SECURITY NO.: 

SIGNATURE: TITLE OF CONTRACTOR AND DATE SIGNED: 

For Internal Use Only
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Contractor: Please note there must be an IRS Form �W-9 Request for Taxpayer Identification Number and Certification�
attached to this contract.  The Federal Tax I.D. or Social Security number given below MUST match the number specified on 
the W-9.  A W-9 form may be obtained from the IRS at www.irs.gov 

As an authorized representative of the originating school/department and having budget authority to authorize the 
disbursement of funds from the budget line give below, I declare that: 

1. I have personally verified the existence of funds available within the appropriate unit to pay this contract.
2. I am satisfied that the contractor meets the eligibility requirements for an independent contractor as outlined in the

attached Classification Checklist.
3. The services being provided do not violate any labor agreement regarding contracting out for services. Having completed

these steps, I hereby authorize the release of funds from the budget line coded below.

SCHOOL/DEPARTMENT BUDGET AUTHORITY 
School/Department Name: 
Special Education 

Mail Stop: 
31-680

Phone: 
X20054 

Print Name: 
Ivory Stewart 

Title: 
Director of Special Education 

Signature: Date: 

CODING 
FISCAL 
YEAR 

FUND FUND CENTER/COST CENTER COMMITMENT ITEM AMOUNT 

2024-2025 1A48 5E424273K0 7569 $183,464.

SCHOOL BASED CONTRACTS APPROVAL OVER $25,000 
Print Name: Title: 

Signature: Date: 

FINAL SEATTLE PUBLIC SCHOOLS APPROVAL 
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Contracts up to $75,000: Date: Accounting Director 

Contracts $75,000 and Over: Date: Assistant Superintendent Business 

Contracts over $100,000: Date: Deputy Superintendent 

FOR ACCOUNTING USE ONLY 
Funds Encumbered Date 
Grant Accounting Review: Contracts Accounting Review: 
School/Community Based Partnership Review: 

Last Updated:  March 2023 
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ATTACHMENT A – TERMS AND CONDITIONS 
1. Payment to the Contractor: Compensation for the described services will be by warrant of the Seattle Public Schools after receipt 
of services. State Law RCW 42.24.080 forbids prepayment of services.  Payment will be made in one sum unless other approved. 
Unless otherwise specified, payment terms are net 30 days. Progress payments may be made not less than monthly. 
 
2. Contractor Invoices:  After services have been rendered, the contractor will submit an invoice to 
SeattleAPinvoicecapture@concursolutions.com. Invoices may be submitted at least monthly. Contractor shall submit an 
invoice itemizing actual services and expenses after services have been rendered. Invoices must meet District invoicing 
standards. Invoices must include enough information so that a third party could understand it without explanation. Invoices 
must relate to the services described in the approved contract, showing benefit to the District from these services. Invoice 
details should include: Name and address of contractor; date of invoice; unique invoice number (14 digits maximum); SPS 
Purchase Order or 10-digit contract number; invoice bill to Seattle Public Schools; name and address of district 
location/students/staff served; detail description of services. Any reimbursable expenses included on the invoice must be 
supported by detailed original receipts. Any reimbursable expense for travel shall comply with district policy. If the parties 
anticipate the amount due for services and/or expenses will exceed this contract amount, or the dates of services will be 
extended, it will be necessary to complete a “Contract Modification/Extension” form which is subject to the same approval 
process as the original Services Contract. The District is not liable for any services above the approved contract amount 
without a properly approved and signed modification. 

 
3. Correction of Noncompliance: Contractor shall, at no cost to District, promptly and satisfactorily correct or re-perform any 
Services found to be defective or not in compliance with the requirements of this contract or the requirements of any 
governmental authority, law, regulation or ordinance. 

 
4. Compliance with Laws:  Contractor shall comply, and be certain that its Services comply, with all applicable laws, ordinances, 
regulations, resolutions, licenses of record, permits of record, and other requirements applicable to the Services, in effect at the 
time of performance of the Services.  Contractor shall furnish documents as may be required to evidence compliance with this 
section. Failure to comply with this section shall be grounds for District to immediately terminate the contract. 
 
4.1 Discrimination: Contractor shall comply with applicable local, state and federal laws prohibiting discrimination with regard to 

race, creed, color, national origin, sex, sexual orientation, including gender expression or identity, marital status, age or the 
presence of any sensory, mental or physical handicap.  
 

4.2 Confidentiality: Contractor, all its employees, volunteers, agents or subcontractors providing Services at a public school shall 
comply with the Family Educational Rights and Privacy Act (“FERPA”), 20 U.S.C. Section 1232g. 

 
4.3 Criminal background screening: Contractor, all its employees, volunteers, agents or subcontractors providing Services at a 

public school shall complete and pass a comprehensive national background check. Contractor shall at minimum meet criminal 
background check standards adopted by the District's volunteer program.  Criminal background checks should be completed at 
the contractor's expense prior to start of Services. Contractor, all its employees, volunteers, agents or subcontractors may not be 
background checked using District's Washington Access to Criminal History account (WATCH) as required by the WATCH user 
agreement.  

 
4.4 Individuals with criminal records: Criminal records of Contractor, all its employees, volunteers, agents or subcontractors shall 

be examined using the District's procedure for reviewing volunteer applications with criminal records, or Contractor’s own 
assessment tool if it is more rigorous than the District’s.  

 
4.5 Disqualifying criminal records: pursuant to RCW 28A.400.330, Contractor, all its employees, volunteers, agents or 

subcontractors shall be prohibited from providing Services at a public school where there may be contact with children, if they 
pled guilty to or been convicted of any felony crime involving the physical neglect of a child under Chapter 9A.42 RCW, the 
physical injury or death of a child under Chapter 9A.32 or 9A.36 RCW, sexual offenses under Chapter 9A.44 RCW where a minor is 
the victim, promoting prostitution of a minor under Chapter 9A.88 RCW, the sale or purchase of a minor child under RCW 
9A.64.030, or violation of similar laws of another jurisdiction. Contractor shall furnish such documents as may be required to 
evidence such compliance.   
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4.6 Adult Sexual Misconduct Prevention awareness: Prior to start of Service, contractor, all its employees, volunteers, agents or 
subcontractors providing Services at a public school shall complete the District's "Adult Sexual Misconduct Prevention training for 
volunteers" available on the District’s website at no cost.  

 
5. District Use: All drawings, specifications, materials, information, property and other items obtained or developed in 
connection with the Services or the cost of which is included in the Reimbursable Expenses (including, but not limited to, 
documents, designs, drawings, plans, specifications, calculations, maps, sketches, notes, reports, data, estimates, reproductions, 
renderings, models, mock-ups, educational materials, curriculum and instructional material, books, workbooks, videos, and 
completed Services and Services in progress), together with all rights associated with ownership of such items (such as copyright, 
patent, trade secret and other proprietary rights), shall become the property of District when so obtained or developed or when 
such expense is incurred, as the case may be, whether or not delivered to District. It is agreed by the Contractor that the services 
provided to the District are specially ordered or commissioned and that such services are rendered on a work-made-for-hire 
basis. This confirms ownership by the District of all right, title, and interest, including all right of copyright, in and to any work of 
authorship created under this agreement. If for any reason it is determined that services were not provided under a work-made-
for-hire situation, the Contractor irrevocably and permanently assigns to the District all ownership interest to any work created 
under this Agreement. Contractor shall deliver such items, together with all materials, information, property and other items 
furnished by District or the cost of which is included in the Reimbursable Expenses, to District upon request and in any event upon 
the completion, termination or cancellation of this contract. However, Contractor may at its own expense retain copies of any 
such items for its own records or for use in the furtherance of its professional knowledge. 

 
District shall have a permanent, assignable, nonexclusive, royalty-free license and right to use all concepts, methods, processes, 
products, writings and other items (whether or not copyrightable or patentable) developed or first reduced to practice in the 
performance of the Services or otherwise whether by Contractor, any of its subcontractors, or any employee(s) of Contractor in 
connection with this contract. District shall hold Contractor or its subcontractors harmless for District’s reuse of documents on a 
project other than this project. 

 
6. Workers’ Compensation: Contractor expressly waives any immunity or limitations (e.g., on the type or amount of damages, 
compensation, benefits or liability payable by Contractor) that might otherwise be afforded under any industrial insurance, 
worker’s compensation, disability benefit or similar law, rule, regulation or order of any governmental authority having 
jurisdiction (including, but not limited to, the Washington Industrial Insurance Act, Title 51 of the Revised Code of Washington). 
By executing this contract, Contractor acknowledges that the foregoing waiver has been mutually negotiated by the parties. 

 
7. Termination for Breach by Contractor or for the Convenience of the District: District may terminate this contract at any 
time for material breach by the contractor, by written notice, in which case contractor shall be liable for the direct and incidental 
damages suffered by the District for such material breach, but not for consequential damages.  In addition, District may, at its 
option, terminate all or a portion of the services not then performed under this contract at any time, for its convenience for any 
reason, by so notifying Contractor in writing. In the event of termination, all finished or unfinished documents and other 
materials as described above shall, at the option of District, become its property upon compensation therefore in accordance 
with this contract, and District shall indemnify and hold harmless Contractor and its agents and employees from any claims 
arising from District’s subsequent use of such documents and other materials, except to the extent Contractor is solely or 
concurrently negligent. If the contract is terminated by District for the convenience of the District as provided herein, 
Contractor’s compensation for the Services shall be (i) that portion of the compensation for services performed prior to 
termination, and (ii) proper compensation for reimbursable expenses. Under no circumstances shall District be liable for any 
consequential damages, including, but not limited to, loss of profits on other projects or of reputation incurred by Contractor 
as a result of such termination. 

8. Miscellaneous: 
 

8.1 General: This contract represents the entire and integrated agreement between District and Contractor and supersedes all 
prior negotiations, representations or agreements, either written or oral. This contract may be amended only by written 
instrument signed by both District and Contractor. This contract shall be interpreted, construed, and enforced in all respects in 
accordance with the laws of the State of Washington. Venue in any litigation shall be in King County, Washington. 

 
8.2 Independent Contractor: Contractor shall at all times be an independent contractor and not an agent or representative of 
District with regard to performance of the Services as authorized by this contract.  Contractor shall not represent that it is, or hold 
itself out as, an agent or representative of District. 
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8.3 Indemnification: All activities performed by the Contractor are performed at its own risk, and Contractor shall indemnify, 
defend and hold the District harmless from any liability, claim, expense, damages or injuries to persons or property arising out of 
acts or omissions of Contractor, its employees, agents or subcontractors under this agreement, except to the extent caused by 
the District, its officers or agents. 

 
8.4 Debarment: Vendor, by accepting this contract, warrants that it is not presently debarred, suspended, proposed for 
debarment, declared ineligible, or voluntarily excluded from covered transactions (defined as not being eligible to receive 
federal funds) by any local, state or federal department or agency. Vendor agrees to be bound by the terms of School Board 
Policy No. 6973, which provides additional requirements applicable to debarment of contractors from receiving future contracts 
with SPS. 

 
8.5 Contractor Responsibility: Contractor shall provide and furnish all necessary tools, labor, materials, equipment and 
transportation, as necessary to perform the services. Contractor is liable for, among other things, employment and other 
taxes, personal health and car insurance, worker’s compensation for its employees. 

 
8.6 Assignment: Neither District nor Contractor shall assign, sublet or transfer any interest in this contract without the written 
consent of the other. Contractor shall not (by contract, operation of law or otherwise) delegate or subcontract performance of 
any Services to any other person or entity without the prior written consent of District. 
 
8.7  District Policies and Procedures:  Contractor agrees that all staff assigned to a District school or those that will provide 
services to District students under this contract shall comply with all District policies, procedures and guidelines. 

 
8.8 Insurance:  If (1) this contract, or any amendments to this contract exceed a total value of more than $49,999, and 
(2) Contractor performs services on District property, the Contractor shall, prior to starting services, submit a certificate of 
insurance showing evidence of Contractor’s commercial general liability insurance, with a limit of not less than $1,000,000 
per occurrence bodily injury, personal injury and property damage combined, including premises, operations, contractual 
and personal liability. Such insurance shall not be cancelled or reduced until 30 days prior written notice has been given to 
the District. If performance of the services involves any unsupervised contact with a minor, the District will require the 
Contractor to provide evidence of coverage for sexual abuse and molestation in the amount of $1,000,000. If the contracted 
services involve professional services (including, but not limited to, medical, financial, legal, programming, design or 
educational services) the District may require the Contractor to provide evidence of professional liability coverage. If 
performance of the services requires use of an automobile, Contractor and its employees must have automobile liability 
insurance.  Seattle Public Schools shall be named as additional insured on the contractor’s general liability policy. 

 
8.9 Conflict of Interest:  Vendor understands and agrees that District employees and officers generally must not accept gifts 
or gratuities from people who may have an interest in District actions.  Pursuant to Policy 5251, a District employee may only 
accept from a vendor: (1) advertising or promotional items of nominal value; (2) informational materials, subscriptions related 
to the recipient’s performance of official duties; and food and beverages consumed at hosted receptions or hosted meals 
where attendance is related to the receiving employee’s performance of official duties.  Further, Vendor may not enter into 
any non-consumer business arrangement with any director, employee or agent of Seattle Public Schools, other than as a 
representative of the District, without prior written notification thereof to the District. 
 
8.10 Cooperation with District Auditor and State Auditor: Vendor agrees to provide reasonable cooperation with any 
inquiry by either the district or State Auditor relating to the performance of this contract. The District has the right to audit 
records of the Vendor relating to payment, performance, or performance under this contract, for three (3) years after 
completion of this contract.  Failure to cooperate may be cause for debarment from award of future contracts. 
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2024 � 2025 INTERLOCAL COOPERATIVE AGREEMENT 
 

The Board of Puget Sound Educational Service District, hereinafter referred to as the �PSESD,� and 
resident Districts, hereinafter referred to as the Local Education Agency or �LEA�, in accordance with the 
requirements of Chapter RCW by appropriate Board resolution have resolved to enter into this agreement 
to form a Cooperative hereinafter referred to as the �Cooperative� and hereby agrees as follows: 
 

I. NATURE, NAME, AND PURPOSE OF ORGANIZATION 
 

The purpose of this agreement is to provide educational and behavioral services to be used by LEA(s) to 
provide support to administrators, staff, and students. This agreement will provide cost effective resources 
necessary to meet the needs of the LEA(s). 

 
The name given to this cooperative is ReLife School, a regional program of Puget Sound Educational 
Service District (PSESD). ReLife School is designed to help students (grades 2-12 grow academically 
while working through their behavioral challenges. The program employs a strong focus on the individual 
academic growth of students. 

 
Through efforts to improve students' executive functioning, attention to detail and social interactions, 
staff engage students in study skills and assignment/project completion, resulting in increased learning 
and high school graduation. ReLife staff create a safe and structured learning environment for students 
to grow academically and provide the skills and strategies to replace harmful behavior with socially 
adaptive behavior. This is accomplished through high-quality teaching, in-class engagement, and 
modeling and reinforcement for both individuals and groups. The goal is to successfully transition 
each student from the ReLife program to a larger world, be it their neighborhood school or post- 
secondary education. 

 
ReLife�s core values include high academic expectations, safety, respect, and responsibility. Students will 
learn skills and strategies that correspond with the Whole Child Instructional Model, so they feel 
challenged, healthy, engaged, safe, and supported. They will learn to demonstrate respect for themselves 
and others. All students will learn to demonstrate increasing levels of responsibility to themselves, their 
peers, and their community. This is achieved through explicit and focused instruction and through daily 
modeling of these values for the ReLife students. 

 
The general purpose of this Interlocal Cooperative Agreement (�Agreement�) is the formation of a 
cooperative to provide educational and behavioral management programs and services to students of the 
LEA(s) as authorized by the aforementioned statutes and/or other applicable laws. 

 
II. EFFECTIVE DATE 

 
This agreement shall be in effect beginning September 1, 2024, and will expire on the August 31, 2025, 
with an option to renew as described in Section IV. The period from September 1, 2024 to August 31, 2025 
shall be known as the contract year. This agreement is not considered valid unless there are sufficient 
revenues to pay salaries of staff, district, and indirect costs. 
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III. JOINING THE COOPERATIVE 

 
All LEAs desiring to be members of the Cooperative will be required to check the appropriate box and 
sign the Signature Page of this agreement. LEAs who do not wish to join the Cooperative but wish to 
participate in the program will be required to check the appropriate �Non-Member District Fees� box and 
sign and complete the Signature Page. Non-member districts will comply with all parts of the Interlocal 
Cooperative Agreement; the only difference will be the fee structure. 

 
IV. RENEWAL AND TERMINATION 

 
This agreement is available for renewal from year to year unless the LEA or the PSESD wishes to 
terminate or change participation in the Cooperative. LEAs are required to give written notice of their 
election to terminate or change participation to the PSESD on or before June 1 of the contract year. The 
PSESD must give written notice of its election to terminate or change participation to the LEAs by May 1 
of the contract year. The PSESD will submit agreements to each LEA on or before June 30 each year. 

V. FINANCING 
 

Each LEA participating in this Cooperative commits to pay to PSESD the cooperative fee and basic 
service cost required to support that LEA�s student(s)� annual placement and services within ReLife 
School. Participating districts that do not join the Cooperative agree to pay higher monthly costs for 
student placement. See Appendix A for details on member and nonmember tuition rates. 

 
A. Each spring, LEAs will be asked to project the number of slots needed for the upcoming 

school year. The program budget will be developed as a result of this information. 
B. Student placements can be annual (slots) or month-to-month. For the sake of continuity of 

programming, ReLife encourages districts to make annual placements but does recognize the 
need for flexibility in placements when an annual slot is not reasonable. Costs for different 
placement options are presented in Appendix A. 

C. If a student withdraws/transitions from the program, the LEA has the following options: Place 
another qualified student into that slot, or transfer slot to another District in need of a slot. If 
these options are not selected, the LEA remains responsible for payment of the slot. 

D. LEAs will receive an invoice each month for the appropriate amount; the Cooperative fee shall 
be due by September 30, 2024. 

E. If a student requires more intensive support or staffing beyond the basic ReLife program, 
the LEA will have the option for a 1:1 Assistant at an additional cost (See Appendix A). 

F. For Non-Member Districts, slot(s) will be the responsibility of LEA(s) for one twelve-month 
period with same financial responsibilities as Cooperative members. Decision to approve 
non- PSESD member participation rests with the PSESD Superintendent. 

G. For students that are not filling a committed slot, charges for the first month will be prorated on a 
daily cost basis as outlined in Appendix A. 

H. In the event participation in the program is significantly below projections as identified in 
Paragraph V.A. above, the Advisory Committee will be convened by November 14 to 
consider modifying the steps outlined in Paragraph V.C. above. 
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VI. DUTIES OF THE EDUCATIONAL SERVICE DISTRICT

In accordance with this Agreement, PSESD shall:
A. Operate ReLife School, an educational and behavioral management program for (Grade 2 �

12) students with severe emotional and behavioral problems. See appendix B.
Ensure Teaching Staff are:

1. Centering instruction on high expectations for student achievement.
2. Demonstrating effective teaching practices.
3. Recognizing individual student learning needs and developing strategies to address

those needs.
4. Providing clear and intentional focus on subject matter content and curriculum.
5. Fostering and managing a safe, positive learning environment.
6. Using multiple student data elements to modify instruction and improve student learning.
7. Communicating and collaborating with parents and the school community.
8. Exhibiting collaborative and collegial practices focused on improving instructional

practice and student learning.
Ensure Site Leadership are:

1. Creating a school culture that promotes the ongoing improvement of learning and
teaching for students and staff.

2. Demonstrating commitment to closing the achievement gap.
3. Providing for school safety.
4. Leading the development, implementation, and evaluation of a data-driven plan for

increasing student achievement, including the use of multiple student data
elements.

5. Assisting instructional staff with alignment of curriculum, instruction, and assessment
with state and local district learning goals.

6. Monitoring, assisting, and evaluating effective instruction and assessment practices.
7. Managing both staff and fiscal resources to support student achievement and

legal responsibilities.
8. Partnering with the school community to promote student learning.

B. Employ, compensate and provide the technical personnel to operate the Cooperative. All persons
employed by the PSESD for the purpose of staffing the Cooperative shall be employed under the
direction of, and shall be bound by, the personnel policies as previously or hereafter adopted by
the PSESD Board.

C. Coordinate the purchase of supplies and materials for the Cooperative.
D. Provide the necessary administrative services for the efficient operations of the Cooperative.

Such services shall include, but not be limited to supervision, accounting services, payroll,
and other bookkeeping requirements.

E. Provide the space to house the employees and materials, when and where necessary, for
the efficient performance of responsibilities.

F. Contract or subcontract with any person or entity to obtain needed services to operate
this program.
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G. Develop consistent procedures for entering and exiting of students into and from the program.
See Appendix B.

H. Coordinate inter-district and interagency services and agreements required to
implement educational plans, programs, and other additional on-site services.

I. Coordinate supportive services and emergency services as needed. Special education and related
services for students will be based upon Individualized Education Program (IEP)-designated needs,
as determined by the IEP committee. The resident LEA is responsible for providing related
services. ReLife School will work jointly with the LEA to determine where and when related
services will be offered. All related services must be arranged according to the intake process.

J. Coordinate program and LEA personnel in accomplishing assessments, IEPs (to include resident
LEA participation), transition plans, and a full continuum of services for students.

K. Make the final determination (with input from each LEA) as to which students attend and continue in
ReLife School.

L. Review each admitted student for appropriateness of placement after a period of 30-45 days.
M. Conduct meetings of the Advisory Committee to review expenditures and goal progress.

VII. DUTIES OF THE LOCAL EDUCATION AGENCIES

Each LEA acknowledges that by entering into this Agreement they are causing financial commitments by 
other parties to occur and, therefore, agree they will not terminate prior to the expiration date without the 
consent of PSESD and any other party to this Agreement that would suffer financially thereby. In a 
situation such as this, the PSESD will enter into conversation with the LEA to determine an equitable 
remedy.

In the event of a unilateral termination without consent, the terminating party agrees to indemnify and pay 
other parties that have not agreed to bear any financial loss, resulting from such termination. In order to 
facilitate this agreement and avail themselves of the services to be provided by the PSESD, the LEA shall 
perform the following functions and duties:

A. The LEA shall pay its share for the program costs as set forth in the Cooperative fee schedule
marked as Appendix A. The expenditure of these funds shall be the responsibility of the PSESD.
Programs for the purposes of this paragraph mean the total services provided by the PSESD
pursuant to this agreement and all costs associated therewith.

B. The LEA shall be solely liable for any damage, destruction, or loss of Cooperative property while
in its possession (E.g., In the rare case that Cooperative property would be used by a student in
their home district during transition). The LEA further agrees that it shall indemnify and/or hold
harmless the PSESD and all other LEAs from any liability due to the LEA�s failure to use due care in
the uses of the Cooperative property.
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Additionally, each LEA acknowledges that Chapter 28A.155 RCW, Chapter 392-172A WAC, 20 
U.S.C./1400 (IDEA), and this Agreement impose responsibilities on each resident LEA and that those 
responsibilities are not extinguished by delegation, in part or in total, under this Agreement.

To this extent, it is understood and agreed between the parties hereto that the purpose and intent of this 
Agreement is that the PSESD provide cooperative services for the programs being conducted by the LEA 
for the students� resident within the LEA, who otherwise qualify for such services. Each LEA shall retain 
the responsibility to:

A. Assure its students are receiving an appropriate education.
B. Transport its students to and from the ReLife School location.
C. Comply with all provisions as required by Chapter 28A.155 RCW, Chapter 392-172A WAC,

and 20 U.S.C./1400 (IDEA).
D. Incorporate policies required by Chapter 392-172A WAC and 20 U.S.C./1400 (IDEA).
E. Follow the intake processes for the good of the cooperative ensuring ReLife gets all pertinent

documents (IEP amendment, functional behavioral assessment (FBA), behavioral
improvement plan (BIP), shot record, testing scores, transcripts, etc.), support for the IEP
system, and training for state testing administration.

F. Assistive technology decisions for individual students will be made based on the LEA�s assistive
technology assessment and recommendations. The LEA will be required to provide and be fiscally
responsible for the purchase, upkeep and replacement of all assistive technology required by a
student�s IEP. The LEA and ReLife will work in conjunction to ensure staff maintain a level of
skill for successful implementation of the assistive technology.

G. The LEA will be expected to provide and be fiscally responsible for legal representation
during meetings where the parent invites legal representation.

VIII. INDEMNIFICATION/HOLD HARMLESS

Each party shall defend, indemnify, and hold the other party, its officers, officials, employees, and 
volunteers harmless from all claims, injuries, damages, losses, or suits including attorney fees, arising 
out of injuries and damages caused by each party�s own negligence.

IX. DISPUTE RESOLUTION

Disputes arising out of this Agreement, excluding disputes over indirect and administration costs, shall be 
resolved in the following fashion:

A. If the dispute is between LEAs, then the disputing parties will present their arguments first to
the Executive Director of Learning, Teaching and Family Support (PSESD), who oversees
ReLife School, to make a determination. If the dispute is not resolved, it may then be referred to
the Superintendent of PSESD.

B. If the dispute is between participating LEA(s) and PSESD, then the LEA(s) will appoint someone
to represent them, PSESD will appoint someone to represent it, and those two representatives will
appoint someone as a third representative. Decisions will be made by a vote of the
representatives, and the party receiving the majority of votes will prevail.
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X. OWNERSHIP OF PROPERTY 

 
Ownership of real or personal property purchased with the funds expended pursuant to this agreement 
shall remain vested in the Cooperative and shall be used or distributed as determined by the Advisory 
Committee of the Cooperative and approved by the PSESD Board (except in Cooperatives where 
equipment is purchased with federal or state grant dollars, such equipment becomes the property of the 
funding agency). 

XI. ASSIGNMENT/WAIVER/SEVERABILITY 
 

No rights or responsibilities required or authorized by this Agreement can be assigned by any party 
hereto unless otherwise allowed in this Agreement. 
No provision of this Agreement, or the right to receive reasonable performance or any act called for by 
its terms, shall be deemed waived by a breach thereof as to a particular transaction or occurrence. 

 
If any term or condition of this Agreement of application thereof to any person or circumstance is held 
invalid, such invalidity shall not affect other terms, conditions, or applications of this Agreement, which 
can be given effect without the invalid term, condition, or application. The terms and conditions of this 
Agreement are declared severable. 

XII. NON-DISCRIMINATION 
 

It is the policy of the Puget Sound Educational Service District to employ persons on the basis of 
experience, training, and merit. The PSESD is committed to non-discrimination in all aspects of its 
education programs and employment practices. The agency prohibits discrimination against any 
employee, applicant, student, intern or volunteer because of race, creed, color, national origin, sexual 
orientation including gender expression or identity, pregnancy, marital status, religion, age, honorably 
discharged veteran or military status, the use of a trained dog guide or service animal, the presence of 
any sensory, mental, or physical disability, or any other basis prohibited by law. It is the policy of the 
Puget Sound Educational Service District (PSESD) to employ persons on the basis of experience, 
training, and merit, and to provide equal access of agency facilities to designated youth groups. 

 
No student shall be denied an equal educational opportunity or be unlawfully discriminated against 
because of national origin, race, religion, gender, pregnancy, marital status, sexual orientation including 
gender identity, or a physical, mental, or sensory disability. 

 
Puget Sound PSESD complies with applicable federal, state, and local laws as may pertain thereto. The 
administrator for Human Resources and Organization Development will serve as the compliance officer 
for this policy and also serves as the Title IX/RCW 28A.640 Officer and Section 504 Coordinator. 

 
XIII. ADMINISTRATIVE UNIT 

 
A. Administration. It is agreed that the coordination, administration, and management of the 

Cooperative shall be by the PSESD. All services provided by the PSESD shall be formed in 
accord with policies adopted by the PSESD Board, including but not limited to policies regarding 
hiring, reduction in force, annual leave, salary, and other personnel policies. 
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B. Cooperative Advisory Committee. There shall be an Advisory Committee, which shall consist of
representatives of the LEAs. Each Advisory Committee should include at least one LEA
Superintendent or designee. The PSESD Superintendent or designee shall be an ex-officio (non-
voting) member of the Advisory Committee. The Advisory Committee shall be responsible for
recommending the level of support services, the costs of membership in the Cooperative, the types
of memberships available to the LEAs and other policy decisions regarding the operation of the
Cooperative. The Advisory Committee shall develop an annual plan, review, and revise the goals
and objectives of the Cooperative and apprise the Cooperative staff of current needs to be met. The
Advisory Committee shall develop bylaws and rules of governance as needed.

XIV. HEADINGS/SIGNATURES/APPROVAL

The headings of each section of this Agreement are only provided for the aid to the reader. If there is any 
inconsistency between the heading and the context, the context will prevail.

By signing this Agreement, the parties acknowledge that they have read and understand this Agreement, 
including any supplements or attachments thereto, and do agree thereto. The parties further agree that this 
Agreement, together with any addendum, constitutes the entire Agreement between the parties and 
supersedes all communications, written or oral, heretofore related to the subject matter of this Agreement.

By signing below, each party affirms that this Agreement has been approved by his or her Board of 
Directors or he or she has been given authority by such Board to enter into this Agreement. If this approval 
is provided through a resolution, a copy of said resolution will be attached hereto.

XV. PRIOR AGREEMENT

This agreement supersedes and nullifies in full any and all prior agreements regarding the provision for 
any services related to ReLife by the PSESD to any LEA.

XVI. VERBAL AGREEMENTS

This written agreement constitutes the mutual agreement of the LEAs and the PSESD in whole. No 
alteration or variation of the terms of this agreement and no oral understanding or agreements not 
incorporated herein shall be binding unless made in writing and signed by the PSESD and all of the 
participating LEAs. The signatures below acknowledge that the selections made in Appendix A are a 
binding part of this agreement.

SIGNATURES:

School District Superintendent Date PSESD Superintendent Date

School District No. Puget Sound Educational Service District

County, Washington Pierce/King County, Washington
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DISTRICT CONTACTS

School District�s Designee to ReLife Advisory Committee: 

Designee�s District Address:

Phone: Fax: E-Mail Address:

School District Business Office Contact(s)

Name(s):

Phone: Fax: E-Mail Address:

Will there be a purchase order issued? o yes o no

School District Transportation Contact(s)

Name(s): _____________________________________________ Phone:______________________

E-mail:

Transportation will be serviced via (check all that apply): District bus/van
A&A Transportation
Around the Sound
Ever Driven
Hope Skip Drive
Other______________________________

Agreement Expiration Date: August 31, 2025

206-252-0054 ivstewart@seattleschools.org

Ivory Stewart, Director of Special Education

spedaccounts@seattleschools.org 

Jennifer Pelland 

japelland@seattleschools.org

TBD

o yes
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Appendix A

2024-2025 Interlocal Cooperative Agreement Membership and Tuition Fees

COOPERATIVE MEMBERSHIP FEE: $8,000 (due September 30, 2024)

TUITION FEES: (all tuition is inclusive of the following costs: two daily USDA approved meals, property 
damage caused by student(s), incentive programs, student store operation, and expenses associate with 
student transportation due to unforeseen circumstances)

Cooperative Member:
Guaranteed Slot: $7,311 per month
*Month-to Month: $8,054 per month
1:1 Assistant: $9,694 per month

Non-Member:
*Month-to-Month: $9,780 per month
1:1 Assistant: $9,694 per month

*Month-to-Month placements will be pro-rated for the first month. Every month, or partial month thereafter
will be charged the full monthly rate.

Cooperative Members:

We would like to join the cooperative and reserve slot(s) for the 2024-
2025 school year.

OR
We would like to join the cooperative and pay month-to-month for the 2024-2025
school year.

Non-Cooperative Members:

We would prefer not to join the cooperative at this time and will pay the non-member, month-
to month fee for any student(s) enrolled at ReLife for the 2024 -2025 school year.

1:1 Assistant:

The student we are placing at ReLife requires extra support in the form of a 1:1 Assistant.

District: Contact Person:

Phone: E-Mail:

          2

Seatte Public Schools Ivory Stewart, Director of Special Education

206-252-0054 ivstewart@seattleschools.org
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Appendix B 

 
ReLife School Intake Process 

 
1. The Local Education Agency or �LEA notifies ReLife that they have a potential student for 

consideration. 
2. The student�s file (IEP, FBA, BIP, & any other pertinent data) is sent to the ReLife administrative 

team for review. 
3. The team reviews the file (3-5 days) to determine a programmatic fit for academic, behavioral, 

and safety needs. 
4. Once fit is determined, a Consideration of ReLife Enrollment �CORE� meeting is scheduled with teams 

from ReLife, the LEA, the student, and family/caregivers. 
4a. If it is determined that ReLife is not the student�s least restrictive environment (LRE), a conversation is 

then initiated by ReLife administration with the LEA. 
 
As part of the enrollment process, prospective students are screened by ReLife�s CORE team to consider a 
student�s LRE in relation to our program and physical space. A student may screen out if the CORE team 
believes the environment to be unsuitable. Specifically, the team focus is as follows: 

 
1. Will the student stay within the parameters of the ReLife campus? 
2. What is the student�s level of physical aggression? Is it reasonable to assume ReLife can 

provide hands-off support while maintaining safety for those within the environment? 
3. Does the student have the cognitive skills to follow a leveled system which is the basis of the 

ReLife program? 
4. Does the student have an ERP in place? As a hands-off program, students who need an 

emergency response protocol regarding restraint and/or isolation, require a more restrictive 
environment than ReLife. 

 
�No� answers to the above will not automatically disqualify a student from the ReLife program but will prompt 
a deeper discussion. ReLife�s CORE team considers safety above all else. It is for this reason that having an 
open slot is not the only determining factor of placement. All student referrals are on a case-by-case basis. 
Some of the behaviors that ReLife is not equipped to manage include the following: 

 
 students who have toileting needs 
 students who cannot feed themselves or take care of their basic life functions 
 students who are considered medically fragile (see Policy 45171 Washington State Department 

of Children, Youth & Families) 
 students who are excessively violent (may need to be determined at the time) 

 
If a student who has been accepted to ReLife begins to exhibit signs that show ReLife may be unable to support 
them (such as showing some of the above indicators), ReLife administration will begin conversations with the 
student�s LEA per section VI. l. of the Interlocal Agreement. 
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Appendix B � ReLife School Intake Process Pg.2 

 
At the beginning of the 2020-2021 school year ReLife moved away from the Right Response system of de- 
escalation and adopted the Ukeru system. 

 
Ukeru gave ReLife staff the opportunity to focus on de-escalation without physical contact. Less physical 
contact leads to less trauma. ReLife also added Character Strong as the platform for Social and Emotional 
Learning (SEL) curriculum. 

 
As a result of this inclusions to the ReLife program, daily protocols now include the following: 

 
 Personalized student Care and Comfort Plans (created by staff with student input) 
 Student access to preferred sensory items in all classrooms (Sensory strategies are used on the 

classrooms to assist with self-regulation.) 
 Addition of a Sensory Room (When a student asks for a separate space for regulating themselves, 

ReLife has a dedicated room for meeting student sensory needs. Adult supervision is provided at all 
times when a student is using the sensory space and staff have been trained in co-regulation 
strategies.) 

 Opportunities for large muscle movement 
 Increased opportunities for breaks with preferred staff 
 Increased opportunities for breaks in alternate locations (partner classrooms, outside or open spaces) 
 Clearing the room of other students to give the student privacy 
 Phone calls to/from parents/guardians or other members of the support team 
 Increased staff training in recognizing power struggles and how to avoid them 
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License Information:

Entity name: PUGET SOUND EDUCATIONAL SERVICE DIST #121

Business
name:

PUGET SOUND EDUCATIONAL SERVICE DIST #121

Entity type:

UBI #: 578-085-773

Business ID: 001

Location ID: 0001

Location: Active

Location address: 800 OAKESDALE AVE SW
RENTON WA 98057-5221

Mailing address: 800 OAKESDALE AVE SW
RENTON WA 98057-5221

Excise tax and reseller permit status:

PUGET SOUND
EDUCATIONAL SERVICES
DISTRICT

Active Jun-24-2021

 Business Lookup

New search Back to results

Municipality

Click here

Registered trade names Status   First issued

Registered Trade Names
Registered trade names Status   First issued



Washington State Department of Revenue 

10/9/24, 11:23 AM Washington State Department of Revenue

https://secure.dor.wa.gov/gteunauth/_/#3 1/2
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Contact us

How are we doing?
Take our survey!

Don't see what you expected?
Check if your browser is supported

 

  The Business Lookup information is updated
nightly. Search date and time: 10/9/2024 11:23:09
AM

View Additional Locations



10/9/24, 11:23 AM Washington State Department of Revenue

https://secure.dor.wa.gov/gteunauth/_/#3 2/2
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©2024 Washington Schools Risk Management Pool 

 

Evidence of Coverage  
General Certificate 

This Evidence of Coverage is issued as a matter of information only and confers no rights upon the 
evidence holder. This evidence does not amend, extend, or alter the coverage afforded by the coverage 
agreement below and is subject to all the terms, exclusions and conditions of such coverage agreement. 
As a statutorily authorized and self-funded public entity interlocal cooperative among school and 
educational service districts, there is no insurance policy involved. Because WSRMP is not an insurance 
company, we cannot grant additional insured  status (WAC 200-100-02005 and 02007).  
This is to certify that the coverage listed below has been issued to the named Covered Member for the 
period indicated. 

Coverage Afforded By: Covered Member: 

Washington Schools Risk Management Pool  
PO Box 88700 
Tukwila, WA 98138-2700 

Puget Sound ESD 121 
800 Oakesdale Ave SW 
Renton, Washington 98057-5221 
Member #: 17121 

Coverage Agreement #: COV 2024-2025 

Coverage Period: September 1, 2024 through August 31, 2025 

Effective Date of Evidence of Coverage: September 1, 2024 

Expiration Date of Evidence of Coverage: August 31, 2025 

Limits Available General Liability Per Occurrence: $1,000,000 

Limits Available Property: $1,000,000 

Limits Available Auto Liability: $1,000,000 

Description of Operations/Locations/Vehicle: 

Activities under the direct supervision of personnel as respects to the coverage period 
September 1, 2024 through August 31, 2025. 

Evidence of Coverage Holder: Issue Date: September 1, 2024 

To Whom It May Concern 

 
 
 
Authorized Signature 

Cancellation: Should the above described coverage agreement be cancelled before the expiration date, WSRMP will send 30 days written 
notice to the evidence of coverage holder named above. 

Docusign Envelope ID: EB00343B-B0D5-4CCF-ABAA-8983310919C0


		2024-10-17T11:20:23-0700
	Digitally verifiable PDF exported from www.docusign.com




