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BERGEN Advertised Enrollments RAMAPO-INDIAN HILL REG

ENROLLMENT CATEGORIES
10-15-2015
ACTUAL

10-15-2016
ACTUAL

10-15-2017
ESTIMATE

Pupils On Roll Regular Full-Time 1,953.0 1,937.0 1,915.0

Pupils On Roll Regular Shared-Time 1.0 1.0 1.0

Pupils On Roll Special Ed Full-Time 325.0 331.0 331.0

Pupils On Roll Special Ed Shared-Time 1.0 0.0

Pupils On Roll SUBTOTAL 2,280.0 2,269.0 2,247.0

Pupils in Private School Placements 30.0 32.0 32.0

Pupils Sent to Other Districts Special Ed 22.0 13.0 13.0

Pupils Received 6.0 6.0 6.0

Pupils in State Facilities 1.0 1.0
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BERGEN Advertised Revenues RAMAPO-INDIAN HILL REG

Budget Category Account
2015-16

Actual
2016-17
Revised

2017-18
Anticipated

Operating Budget:

Revenues from Local Sources:

Local Tax Levy 10-1210 47,274,965 48,103,336 48,965,403

Total Tuition 10-1300 103,031 73,069 81,676

Transportation Fees From Individuals 10-1410 58,388 47,000 47,000

Unrestricted Miscellaneous Revenues 10-1XXX 478,239 141,706 133,099

Interest Earned On Current Expense Emergency Res 10-1XXX 0 0 500

Interest Earned On Maintenance Reserve 10-1XXX 0 0 4,000

Interest Earned On Capital Reserve Funds 10-1XXX 10,000 10,000 10,000

Other Restricted Miscellaneous Revenues 10-1XXX 357,343 350,000 350,000

Subtotal - Revenues From Local Sources 48,281,966 48,725,111 49,591,678

Revenues from State Sources:

Categorical Transportation Aid 10-3121 204,474 207,672 207,672

Extraordinary Aid 10-3131 298,721 0 0

Categorical Special Education Aid 10-3132 988,324 962,389 962,389

Categorical Security Aid 10-3177 35,141 40,228 40,228

Parcc Readiness Aid 10-3181 0 23,430 23,430

Per Pupil Growth Aid 10-3182 0 23,430 23,430

Professional Learning Community Aid 10-3183 0 23,230 23,230

Other State Aids 10-3XXX 46,860 0 0

Subtotal - Revenues From State Sources 1,573,520 1,280,379 1,280,379

Revenues from Federal Sources:

Medicaid Reimbursement 10-4200 0 15,371 0

Subtotal - Revenues From Federal Sources 0 15,371 0

Budgeted Fund Balance - Operating Budget 10-303 0 2,122,390 1,600,000

Withdrawal From Cap Res-For Local Share 10-307 0 0 351,440

Transfers From Other Funds 10-5200 467,812 0 0
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BERGEN Advertised Revenues RAMAPO-INDIAN HILL REG

Budget Category Account
2015-16

Actual
2016-17
Revised

2017-18
Anticipated

Adjustment For Prior Year Encumbrances 0 851,760 0

Actual Revenues (Over)/Under Expenditures -1,710,082 0 0

Total Operating Budget 48,613,216 52,995,011 52,823,497

Grants and Entitlements:

Other Revenue From Local Sources 20-1XXX 24,166 0 0

Total Revenues From Local Sources 20-1XXX 24,166 0 0

Revenues from State Sources:

Other Restricted Entitlements 20-32XX 29,660 54,598 46,407

Total Revenues From State Sources 29,660 54,598 46,407

Revenues from Federal Sources:

Title I 20-4411-4416 44,295 50,872 43,241

Title II 20-4451-4455 25,011 22,594 19,205

I.D.E.A. Part B (Handicapped) 20-4420-4429 569,243 420,734 357,624

Total Revenues From Federal Sources 638,549 494,200 420,070

Total Grants And Entitlements 692,375 548,798 466,477

Repayment of Debt:

Revenues from Local Sources:

Local Tax Levy 40-1210 1,622,925 1,563,428 1,582,050

Total Revenues From Local Sources 1,622,925 1,563,428 1,582,050

Budgeted Fund Balance 40-303 0 117,622 0

Total Local Repayment Of Debt 1,622,925 1,681,050 1,582,050

Total Repayment Of Debt 1,622,925 1,681,050 1,582,050

Total Revenues/Sources 50,928,516 55,224,859 54,872,024

Total Revenues/Sources Net of Transfers 50,928,516 55,224,859 54,872,024
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BERGEN Advertised Appropriations RAMAPO-INDIAN HILL REG

Budget Category Account
2015-16

Actual
2016-17
Revised

2017-18
Anticipated

General Current Expense:

Instruction:

Regular Programs - Instruction 11-1XX-100-XXX 15,233,968 16,346,289 16,539,953

Special Education - Instruction 11-2XX-100-XXX 1,687,128 1,762,062 1,716,628

Basic Skills/Remedial - Instruction 11-230-100-XXX 55,858 55,228 56,658

School-Spon. Co/Extra Curr. Actvts. - Inst 11-401-100-XXX 609,837 788,539 786,922

School-Sponsored Athletics - Instruction 11-402-100-XXX 1,858,494 1,990,034 1,965,340

Other Supplemental/At-Risk Programs 11-424-XXX-XXX 378,854 366,721 334,187

Support Services:

Undistributed Expenditures - Instruction (Tuition) 11-000-100-XXX 3,554,657 4,306,981 4,033,112

Undist. Expend.-Attendance And Social Work 11-000-211-XXX 191,118 194,450 200,240

Undist. Expenditures - Health Services 11-000-213-XXX 311,804 323,911 312,945

Undist. Expend.-Speech, OT, PT And Related Svcs 11-000-216-XXX 81,904 67,600 87,700

Undist Expend-Oth Supp Serv Std-Extra Serv 11-000-217-XXX 524,075 630,601 656,682

Undist. Expenditures - Guidance 11-000-218-XXX 1,386,010 1,481,763 1,453,513

Undist. Expenditures - Child Study Teams 11-000-219-XXX 927,329 1,044,224 1,028,226

Undist. Expend.-Improv. Of Inst. Serv. 11-000-221-XXX 180,735 178,444 181,421

Undist. Expend.-Edu. Media Serv./Library 11-000-222-XXX 542,923 551,659 561,750

Undist. Expend.-Instr. Staff Training Serv. 11-000-223-XXX 872,912 973,395 975,224

Undist. Expend.-Support Serv.-Gen. Admin. 11-000-230-XXX 598,204 697,893 697,235

Undist. Expend.-Support Serv.-School Admin. 11-000-240-XXX 1,801,005 1,876,519 1,842,610

Undist. Expend. - Central Services 11-000-251-XXX 675,432 721,375 717,407

Undist. Expend. - Admin. Info Technology 11-000-252-XXX 533,593 732,118 699,689

Undist. Expend.-Oper. And Maint. Of Plant Serv. 11-000-26X-XXX 4,661,422 5,957,545 5,565,947

Undist. Expend.-Student Transportation Serv. 11-000-270-XXX 1,927,161 2,136,593 2,152,792

Personal Services - Employee Benefits 11-XXX-XXX-2XX 6,012,863 7,885,045 7,661,200

Total Undistributed Expenditures 24,783,147 29,760,116 28,827,693

Increase In Sale/LEAse-Back Reserve 10-605 1,137,591 0 0

Interest Earned On Maintenance Reserve 10-606 0 0 4,000
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BERGEN Advertised Appropriations RAMAPO-INDIAN HILL REG

Budget Category Account
2015-16

Actual
2016-17
Revised

2017-18
Anticipated

Interest Earned On Current Expense Emergency Res 10-607 0 0 500

Total General Current Expense 45,744,877 51,068,989 50,231,881

Capital Expenditures:

Equipment 12-XXX-XXX-730 144,935 260,432 180,000

Facilities Acquisition And Const. Serv. 12-000-400-XXX 1,952,662 991,090 193,238

Capital Reserve - Transfer To Capital Projects 12-000-400-931 770,742 0 351,440

Increase In Capital Reserve 10-604 0 664,500 1,856,938

Interest Deposit To Capital Reserve 10-604 0 10,000 10,000

Total Capital Outlay 2,868,339 1,926,022 2,591,616

General Fund Grand Total 48,613,216 52,995,011 52,823,497

Special Grants and Entitlements:

Local Projects 20-XXX-XXX-XXX 24,166 0 0

Other State Projects:

Nonpublic Textbooks 20-XXX-XXX-XXX 3,769 5,591 4,752

Nonpublic Auxiliary Services 20-XXX-XXX-XXX 1,731 1,827 1,552

Nonpublic Handicapped Services 20-XXX-XXX-XXX 16,362 35,838 30,462

Nonpublic Nursing Services 20-XXX-XXX-XXX 6,082 8,820 7,497

Nonpublic Technology Initiative 20-XXX-XXX-XXX 1,716 2,522 2,144

Total Other State Projects 29,660 54,598 46,407

Total State Projects 20-XXX-XXX-XXX 29,660 54,598 46,407

Federal Projects:

Title I 20-XXX-XXX-XXX 44,295 50,872 43,241

Title II 20-XXX-XXX-XXX 25,011 22,594 19,205

I.D.E.A. Part B (Handicapped) 20-XXX-XXX-XXX 569,243 420,734 357,624

Total Federal Projects 20-XXX-XXX-XXX 638,549 494,200 420,070

Total Special Revenue Funds 692,375 548,798 466,477

Repayment of Debt:
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BERGEN Advertised Appropriations RAMAPO-INDIAN HILL REG

Budget Category Account
2015-16

Actual
2016-17
Revised

2017-18
Anticipated

Total Regular Debt Service 40-701-510-XXX 1,622,925 1,681,050 1,582,050

Total Debt Service Funds 1,622,925 1,681,050 1,582,050

Total Expenditures/Appropriations 50,928,516 55,224,859 54,872,024

Total Expenditures Net of Transfers 50,928,516 55,224,859 54,872,024
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BERGEN Advertised Recapitulation of Balances RAMAPO-INDIAN HILL REG

Budget Category

Audited
Balance

6-30-2015

Audited
Balance

6-30-2016

Estimated
Balance

6-30-2017

Estimated
Balance

6-30-2018

Unrestricted:

--General Operating Budget 1,469,901 1,296,207 973,817 973,817

--Repayment of Debt 117,622 117,622 0 0

Restricted for Specific Purposes - General Operating Budget:

--Capital Reserve 7,182,751 9,501,440 10,108,337 11,623,835

--Adult Education Programs 0 0 0 0

--Maintenance Reserve 3,100,000 3,600,000 3,600,000 3,604,000

--Legal Reserve 3,600,000 3,400,000 1,600,000 0

--Tuition Reserve 0 0 0 0

--Current Expense Emergency Reserve 477,164 477,164 477,164 477,664

--Impact Aid Reserve for General Expenses (Sections 8002 and 8003) 0 0 0 0

--Impact Aid Reserve for Capital Expenses (Sections 8007 and 8008) 0 0 0 0

Repayment of Debt:

--Restricted for Repayment of Debt 0 0 0 0



2017-18 User Friendly Budget Summary Page 8 of 43 Generated on April 24, 2017

BERGEN Advertised Per Pupil Cost Calculations RAMAPO-INDIAN HILL REG

Per Pupil Cost Calculations

2014-15
Actual
Costs

2015-16
Actual
Costs

2016-17
Original
Budget

2016-17
Revised
Budget

2017-18
Proposed
Budget

Total Budgetary Comparative Per Pupil Cost $16,647 $17,128 $19,479 $19,669 $19,602

Total Classroom Instruction $8,829 $9,135 $10,254 $10,199 $10,306

Classroom-Salaries and Benefits $8,193 $8,398 $9,508 $9,389 $9,538

Classroom-General Supplies and Textbooks $208 $261 $281 $351 $322

Classroom-Purchased Services $428 $475 $465 $458 $446

Total Support Services $2,492 $2,640 $2,957 $2,979 $2,989

Support Services-Salaries and Benefits $2,296 $2,420 $2,684 $2,672 $2,661

Total Administrative Costs $1,894 $1,850 $2,136 $2,127 $2,103

Administration Salaries and Benefits $1,506 $1,495 $1,653 $1,637 $1,637

Total Operations and Maintenance of Plant $2,205 $2,234 $2,607 $2,875 $2,722

Operations and Maintenance-Salaries and Benefits $1,026 $1,056 $1,146 $1,152 $1,161

Board Contribution to Food Services $0 $0 $0 $0 $0

Total Extracurricular Costs $1,201 $1,244 $1,492 $1,457 $1,450

Total Equipment Costs $79 $63 $71 $115 $80

Legal Costs $51 $44 $62 $64 $62

Employee Benefits as a percentage of salaries* 23.02% 22.38% 28.09% 27.59% 26.62%

*Does not include pension and social security paid by the State on-behalf of the district.
**Federal and State funds in the blended resource school-based budgets.

The information presented in columns 1 through 3 as well as the related descriptions of the per pupil cost calculations are contained in the Taxpayers' Guide to Education Spending
(formerly the Comparative Spending Guide) and can be found on the Department of Education's Internet website: http://www.state.nj.us/education/guide/. This publication is also
available in the board office and public libraries. The same calculations were performed using the 2016-17 revised appropriations and the 2017-18 budgeted appropriations
presented in this advertised budget. Total Budgetary Comparative Per Pupil Cost is defined as current expense exclusive of tuition expenditures, transportation, residential costs,
and judgments against the school district. For all years it also includes the restricted entitlement aids. With the exception of Total Equipment Cost, each of the other per pupil cost
calculations presented is a component of the total comparative per pupil cost, although all components are not shown.
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BERGEN Unusual Revenues and Appropriations RAMAPO-INDIAN HILL REG

Item
Line
Number Source Amount Explanation

1 300 Miscellaneous 141,706 Miscellaneous

1 350 Other Restricted Revenue 350,000 Revenue from Monopoles
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BERGEN Shared Services RAMAPO-INDIAN HILL REG

Shared Service Category Type Shared Service Category Description

Amount
Saved

(Optional)

Special Education Services Region 1- Shared services for special education transportation thru a regional consortium of school Districts 0

Others Facilities-Share field and facility usage with Franklin Lakes, Oakland and Wyckoff (FLOW Districts) 0

Others Shared security services with Franklin Lakes, Oakland and Wyckoff (FLOW Districts) 0

Transportation Services, including
Fuel

Purchase of school bus fuel from the Borough of Franklin Lakes 0

Purchasing Educational Data Services Cooperative for purchase of supplies 0

Professional Staff Development Shared professional development, emergency notification system and use of facilities and equipment with Franklin Lakes,
Oakland and Wyckoff

0

Insurance Coverages and Benefits Northeast Bergen County School Board Insurance Group (NESBIG) for general liability and worker's compensation insurance 0
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BERGEN Estimated Tax Rate Information RAMAPO-INDIAN HILL REG

FRANKLIN LAKES

A. Estimated 17-18 School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(A) General Fund School Levy 18,566,501

(B) Estimated Net Taxable Valuation (as of 10/01/16) 4,176,138,000

(C) Estimated 17-18 General Fund School Tax Rate=(A)/(B)x100 0.4446

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(D) Total School Levy 19,218,562

(E) Estimated Net Taxable Valuation (as of 10/01/16) 4,176,138,000

(F) Estimated 17-18 Total School Tax Rate=(D)/(E)x100 0.4602

-----------------------------------------------------------

B. Estimated 17-18 Equalized School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(G) General Fund School Levy 18,566,501

(H) Estimated Equalized Valuation (as of 10/01/16) 4,389,577,030

(I) Estimated 17-18 Equalized General Fund School Tax Rate=(G)/(H)x100 0.4230

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(J) Total School Levy 19,218,562

(K) Estimated Equalized Valuation (as of 10/01/16) 4,389,577,030

(L) Estimated 17-18 Equalized Total School Tax Rate=(J)/(K)x100 0.4378

-----------------------------------------------------------

OAKLAND

A. Estimated 17-18 School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(A) General Fund School Levy 11,306,399

(B) Estimated Net Taxable Valuation (as of 10/01/16) 2,171,692,300

(C) Estimated 17-18 General Fund School Tax Rate=(A)/(B)x100 0.5206

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(D) Total School Levy 11,688,627

(E) Estimated Net Taxable Valuation (as of 10/01/16) 2,171,692,300
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BERGEN Estimated Tax Rate Information RAMAPO-INDIAN HILL REG

(F) Estimated 17-18 Total School Tax Rate=(D)/(E)x100 0.5382

-----------------------------------------------------------

B. Estimated 17-18 Equalized School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(G) General Fund School Levy 11,306,399

(H) Estimated Equalized Valuation (as of 10/01/16) 2,405,702,544

(I) Estimated 17-18 Equalized General Fund School Tax Rate=(G)/(H)x100 0.4700

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(J) Total School Levy 11,688,627

(K) Estimated Equalized Valuation (as of 10/01/16) 2,405,702,544

(L) Estimated 17-18 Equalized Total School Tax Rate=(J)/(K)x100 0.4859

-----------------------------------------------------------

WYCKOFF TWP

A. Estimated 17-18 School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(A) General Fund School Levy 18,661,470

(B) Estimated Net Taxable Valuation (as of 10/01/16) 4,673,512,400

(C) Estimated 17-18 General Fund School Tax Rate=(A)/(B)x100 0.3993

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(D) Total School Levy 19,293,731

(E) Estimated Net Taxable Valuation (as of 10/01/16) 4,673,512,400

(F) Estimated 17-18 Total School Tax Rate=(D)/(E)x100 0.4128

-----------------------------------------------------------

B. Estimated 17-18 Equalized School Tax Rate

WITHOUT REPAYMENT OF DEBT OR ADJUSTMENTS

(G) General Fund School Levy 18,661,470

(H) Estimated Equalized Valuation (as of 10/01/16) 4,595,080,811

(I) Estimated 17-18 Equalized General Fund School Tax Rate=(G)/(H)x100 0.4061

WITH REPAYMENT OF DEBT AND ADJUSTMENTS

(J) Total School Levy 19,293,731

(K) Estimated Equalized Valuation (as of 10/01/16) 4,595,080,811
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BERGEN Estimated Tax Rate Information RAMAPO-INDIAN HILL REG

(L) Estimated 17-18 Equalized Total School Tax Rate=(J)/(K)x100 0.4199

-----------------------------------------------------------
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Bernice Parrella

CATEGORY MEASURE

Job Title Assistant Business Administrator

Job Title II

Base Annual Salary Amount $103,842

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $1,340

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @$125 per day up to a maximum of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid @ per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Bernice Parrella

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Beverly MacKay

CATEGORY MEASURE

Job Title Superintendent

Job Title II

Base Annual Salary Amount $157,500

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/15

End Date of Contract 06/30/19

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 19

Description of Other Contracted Non-Working Days 14 Holidays and 5 Recess

Total Allowances Amount $7,182

Total Bonuses Amount $23,625

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $125 yo ri $15,000 maximum

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days paid at per diem rate

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Beverly MacKay

CATEGORY MEASURE

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Brian Belthoff

CATEGORY MEASURE

Job Title Other

Job Title II District Info Syst Analys

Base Annual Salary Amount $78,566

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $455

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $75 per day, up to a mx of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused vacation days paid @ per diem rate, 25 day maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Brian Belthoff

CATEGORY MEASURE

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Carrie Fohlinger

CATEGORY MEASURE

Job Title Secretary

Job Title II Confidential Sect to BA

Base Annual Salary Amount $75,422

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 15

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $0

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $4,714

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $90/day, up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid at per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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NAME=Carrie Fohlinger

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Charles Wolff

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Director/Security Coordin

Base Annual Salary Amount $92,250

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $960

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid at $75 per day, up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid @ per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Charles Wolff

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Daniel Sutherland

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Director of Curriculum

Base Annual Salary Amount $159,962

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $6,314

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $391

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $125/day up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused, accrued vacation days paid @ per diem rate, 30 day
max

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Daniel Sutherland

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3



2017-18 User Friendly Budget Summary Page 26 of 43 Generated on April 24, 2017
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NAME=Frank Ceurvels

CATEGORY MEASURE

Job Title Business Administrator

Job Title II

Base Annual Salary Amount $205,209

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 19

Description of Other Contracted Non-Working Days 14 Holidays and 5 Recess

Total Allowances Amount $5,919

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @$125/day up to $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days paid @ per diem rate,30 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Frank Ceurvels

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=James Dunbar

CATEGORY MEASURE

Job Title Other

Job Title II Coord Instruct Technology

Base Annual Salary Amount $76,875

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $0

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $6,187

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @75/day up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid at per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=James Dunbar

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=John Chang

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Director of Technology

Base Annual Salary Amount $114,634

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $435

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $2,524

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $75 per day, up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days paid  at per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=John Chang

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Julie Browne

CATEGORY MEASURE

Job Title Executive Assistant

Job Title II

Base Annual Salary Amount $122,225

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $354

Total Bonuses Amount $0

Total Stipends Amount $9,000

District Contributions Above Teacher Contract for Insurance (Health, Dental,
Life, Other)

$0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $90/day capped up to $15,000 maximum

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days paid @ per diem rate, 30 day maxiumum

Contractual Post-Employment Benefit Description of Payout of Personal days Upon retirement, all unused personal days will be accumulated as sick days eligible for retirement
compensation only

Contractual Post-Employment Benefit Description of Other Benefits 1
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Julie Browne

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick
Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback
Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback
Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other
Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other
Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other
Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Madeline Smith

CATEGORY MEASURE

Job Title Secretary

Job Title II Confidential Sect

Base Annual Salary Amount $77,862

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 25

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $242

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $1,799

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $90/day up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days paid at per diem rate, 30 day max

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3
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NAME=Madeline Smith

CATEGORY MEASURE

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Michael Flood

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II District Foreman

Base Annual Salary Amount $93,769

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $462

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life,
Other)

$90

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $75/day up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused, accrued vacation days paid at the per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1
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NAME=Michael Flood

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Michael Marano

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Dir.Student/Personn Svcs

Base Annual Salary Amount $153,190

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $2,833

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $125/day up to a max of 200 days

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid @ per diem rate, 25 day max

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3
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NAME=Michael Marano

CATEGORY MEASURE

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Nicholas Amaral

CATEGORY MEASURE

Job Title Other

Job Title II Professional Develpmnt

Base Annual Salary Amount $90,000

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $0

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $3,269

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $75 per day, up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days Upon separation, unused accrued vacation days paid at per diem rate, 25 day
maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not Applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Nicholas Amaral

CATEGORY MEASURE

Contractual Post-Employment Benefit Description of Other Benefits 3

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in
Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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NAME=Peter Keaney

CATEGORY MEASURE

Job Title Coordinator/Director/Manager/Supervisor

Job Title II Coord of Facilities/Grnds

Base Annual Salary Amount $111,999

Full-Time Equivalent (FTE) 1.0

Shared with Another District? N

Shared County

Shared District

Job Title Other District

Member of Collective Bargaining Unit (CBU)? N

Beginning Date of Contract 07/01/16

End Date of Contract 06/30/17

Contracted Number of Annual Work Days 260

Contracted Number of Annual Vacation Days 20

Contracted Number of Annual Sick Days 12

Contracted Number of Annual Personal Days 4

Contracted Number of Annual Consulting Days 0

Number of Other Contracted Non-Working Days 18

Description of Other Contracted Non-Working Days 13 Holidays and 5 Recess

Total Allowances Amount $235

Total Bonuses Amount $0

Total Stipends Amount $0

District Contributions Above Teacher Contract for Insurance (Health, Dental, Life, Other) $0

District Contributions Above Teacher Contract for Retirement Plans $0

Total Contractual Post-Employment Benefit Amount $0

Contractual Post-Employment Benefit Description of Payout of Sick days Upon retirement, unused sick days paid @ $75 per day, up to a max of $15,000

Contractual Post-Employment Benefit Description of Payout of Vacation days At separation, unused accrued vacation days pd at per diem rate, 25 day maximum

Contractual Post-Employment Benefit Description of Payout of Personal days Not applicable

Contractual Post-Employment Benefit Description of Other Benefits 1

Contractual Post-Employment Benefit Description of Other Benefits 2

Contractual Post-Employment Benefit Description of Other Benefits 3
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BERGEN Employee Contract List for District RAMAPO-INDIAN HILL REG

NAME=Peter Keaney

CATEGORY MEASURE

Total Other/In-Kind Remuneration Amount $0

Description of Other/In-Kind Remuneration Annual Option to Buyback Sick Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Vacation Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Buyback Personal Time in Cash

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 1

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 2

Description of Other/In-Kind Remuneration Annual Option to Other Remuneration 3

Additional Comment 1

Additional Comment 2

Additional Comment 3
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