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Roller PRIDE

PBIS Quarterly Newsletter

Dear Parents and Community,

The mission of the PBIS (Positive Behavior Interventions
and Supports) team is to create a positive learning
environment in which students can grow academically,
socially, and emotionally. We use the acronym PRIDE to
teach our schoolwide expectations. It is our belief that
having a Positive Attitude, showing Respect, having
Integrity, being Dedicated, and demonstrating Excellence
are important characteristics for becoming kind and
successful citizens.

We firmly believe in the old adage “It takes a village to
raise a child.” For this reason, the PBIS team will be
publishing a quarterly newsletter to report on what is
happening at our school. Keeping you informed about
what we are teaching at school will serve to help you
reinforce these ideas at home and in the community.

We appreciate your ongoing support and value any
feedback you may have to help us continue to grow.
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Our school uses the above matrix with examples of what PRIDE looks and sounds like
throughout the various areas of our school. We use this matrix as a teaching tool and
reference so every person who enters our building understands what is expected. The
examples listed in the matrix are just a small list of ways to show PRIDE.
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PBIS
Incentives

PBIS includes incentives to help highlight
positive student behaviors.

Students are awarded Roller Bucks for
demonstrating positive behaviors. They can use
these Roller Bucks to purchase prizes from the
Roller Buck Truck about once a week.

Each month, grade levels host Monthly
Motivators for students who are consistently
demonstrating PRIDE in the classroom.

At the end of each marking period, each

homeroom teacher selects about two students At the end Of the first marking

to be recognized as part of the PRIDE Club. period, PRIDE Club students enjoyed
These students are recognized with a

celebration at the end of the marking period.

Pancakes with Principals

Cookies, Cocoa & Canvas

In January we will have our Marking Period 2 PRIDE Club
Celebration. Students will enjoy cookies and cocoa while
participating in a guided canvas painting activity.

Please use the QR Code to the left if you are able to help us
purchase supplies for this celebration. Or click here to go
directly to the Donor’s Choose Project.



https://www.donorschoose.org/project/cookies-cocoa-and-canvas/8921214/?utm_source=dc&utm_medium=directlink&utm_campaign=tpc_complete&utm_term=teacher_7062205&rf=directlink-dc-2024-11-tpc_complete-teacher_7062205&challengeid=21546412

Diving into the data

When students are not demonstrating PRIDE and their behavior interferes with the safety
or learning of themselves or their peers an office referral is made. The bar graph above
illustrates the average number of major office referrals each month of the school year over
the past couple of years. As shown by the orange bar, the number of office referrals each
month is significantly decreasing each year. This evidence reveals that our PBIS efforts are
working.
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In school, we continue to review RESPECT expectations frequently. Your
partnership and support in modeling and reinforcing RESPECTFUL behaviors at
home and in the community is appreciated. Below are just a few examples:

e Treat others the way you want to be treated;

e Keep hands, feet, and objects to yourself;
e Use good manners (please, thank you, your welcome, excuse me, etc.); and
e Be kind to others



