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This Title IX Policy Prohibiting Discrimination on the Basis of Sex ("Policy") contains the policies 
and grievance procedures of Altus Schools Southern CA, which operates Altus Schools East County, 
South Bay, North County, Audeo Charter School II, Audeo Valley, and Mirus Secondary School 
(hereinafter collectively referred to as "Charter School") to prevent and address sex discrimination, 
including but not limited to sexual harassment, sex-based hostile environment harassment, 
discrimination based on pregnancy or related conditions, sex-based discrimination in access to 
athletics or educational resources, and retaliation against a person who has reported sex discrimination. 

Charter School does not discriminate on the basis of sex and prohibits any acts of sex discrimination 
in any education program or activity that it operates, as required by California law, Title IX (20 U.S.C. 
§ 1681 et seq.) and the Title IX regulations (34 C.F.R. Part 106), including in admission and
employment.14 Charter School will take actions to promptly and effectively end any sex discrimination
in its education program or activity, prevent its recurrence, and remedy its effects.

This Policy applies to conduct occurring in Charter School's education programs or activities on or 
after August 1, 2024 including but not limited to incidents occurring on the school campus, during 
school-sponsored events and activities regardless of the location, and through school-owned 
technology, whether perpetrated by a student, parent/guardian, employee, volunteer, independent 
contractor or other person with whom Charter School does business. 

Inquiries about the application of Title IX and 34 C.F .R. Part 106 (hereinafter collectively referred to 
as "Title IX") may be referred to the Charter School Title IX Coordinator, the Office for Civil Rights 
of the U.S. Department of Education, or both. 

Definitions 

Prohibited Sex Discrimination 

Title IX and California law prohibit discrimination on the basis of sex, including sex-based harassment 
and differences in the treatment of similarly situated individuals on the basis of sex with regard to any 
aspect of services, benefits, or opportunities provided by Charter School. Discrimination on the basis 
of sex includes discrimination on the basis of sex stereotypes, sex characteristics, pregnancy or related 
conditions, sexual orientation, and gender identity. 

Prohibited Sex-Based Harassment 

Under Title IX, "sex-based harassment" means conduct on the basis of sex that satisfies one or more 
of the following: 

• Quid pro quo harassment occurs when an employee, agent, or other person authorized by
Charter School to provide an aid, benefit, or service under Charter School's education program
or activity explicitly or impliedly conditions the provision of such an aid, benefit, or service
on a person's participation in unwelcome sexual conduct.

14 Charter School complies with all applicable state and federal laws and regulations and local ordinances in its 
investigation of and response to reports and complaints of misconduct prohibited by this Policy. 



• Hostile environment harassment is unwelcome sex-based conduct that, based on the totality of
the circumstances, is subjectively and objectively offensive and is so severe or pervasive that
it limits or denies a person's ability to participate in or benefit from Charter School's education
program or activity (i.e., creates a hostile environment). Whether a hostile environment has
been created is a fact-specific inquiry that includes consideration of the following:

o The degree to which the conduct affected the complainant's ability to access Charter
School's education program or activity;

o The type, frequency, and duration of the conduct;
o The parties' ages, roles within Charter School's education program or activity, previous

interactions, and other factors about each party that may be relevant to evaluating the
effects of the conduct;

o The location of the conduct and the context in which the conduct occurred; and
o Other sex-based harassment in Charter School's education program or activity.

• Sexual assault, meaning an offense classified as a forcible or nonforcible sex offense under the
uniform crime reporting system of the Federal Bureau of Investigation.

• Dating violence, meaning violence committed by a person:
o Who is or has been in a social relationship of a romantic or intimate nature with the

victim; and
o Where the existence of such a relationship shall be determined based on a consideration

of the following factors:
■ The length of the relationship;
■ The type of relationship; and
■ The frequency of interaction between the persons involved in the relationship.

• Domestic violence, meaning felony or misdemeanor crimes committed by a person who:
o Is a current or former spouse or intimate partner of the victim under applicable family

or domestic violence laws, or a person similarly situated to a spouse of the victim;
o Is cohabitating, or has cohabitated, with the victim as a spouse or intimate partner;
o Shares a child in common with the victim; or
o Commits acts against a youth or adult victim who is protected from those acts under

applicable family or domestic violence laws.

• Stalking, meaning engaging in a course of conduct directed at a specific person that would
cause a reasonable person to:

o Fear for the person's safety or the safety of others; or
o Suffer substantial emotional distress.

Under California Education Code section 212.5, sexual harassment consists of conduct on the basis of 
sex, including but not limited to unwelcome sexual advances, requests for sexual favors and other 
verbal or physical conduct on the basis of sex, regardless of whether or not the conduct is motivated 
by sexual desire, when: (a) submission to the conduct is explicitly or implicitly made a term or a 
condition of an individual's employment, education, academic status, or progress; (b) submission to, 
or rejection of, the conduct by the individual is used as the basis of employment, educational or 
academic decisions affecting the individual; ( c) the conduct has the purpose or effect of having a 



negative impact upon the individual's work or academic performance, or of creating an intimidating, 
hostile, or offensive work or educational environment; and/or ( d) submission to, or rejection of, the 
conduct by the individual is used as the basis for any decision affecting the individual regarding 
benefits and services, honors, programs, or activities available at or through Charter School. 

Examples of conduct that may fall within the Title IX definition of sex-based harassment, the 
Education Code definition of sexual harassment, or both: 

• Physical assaults of a sexual or sex-based nature, such as:
o Rape, sexual battery, molestation or attempts to commit these assaults.
o Intentional physical conduct that is sex-based or sexual in nature, such as touching,

pinching, patting, grabbing, brushing against another's body, poking another's body,
violence, intentionally blocking normal movement or interfering with work or school
because of sex.

• Unwanted sexual advances or propositions, derogatory sex-based comments, or other sex­
based conduct, such as:

o Sexually oriented or sex-based gestures, notices, epithets, slurs, remarks, jokes, or
comments about a person's sexuality or sexual experience.

o Preferential treatment or promises of preferential treatment to an individual for
submitting to sexual conduct, including soliciting or attempting to solicit any individual
to engage in sexual activity for compensation or reward or deferential treatment for
rejecting sexual conduct.

o Subjecting or threats of subjecting a student or employee to unwelcome sexual attention
or conduct or intentionally making the student's or employee's performance more
difficult because of the student's or the employee's sex.

o Retaliation against an individual who has articulated a good faith concern about sex­
based harassment.

• Sexual or discriminatory displays or publications anywhere in the work or educational
environment, such as:

o Displaying pictures, cartoons, posters, calendars, graffiti, objections, promotional
materials, reading materials, or other materials that are sexually suggestive, sexually
demeaning or pornographic or bringing or possessing any such material to read, display
or view in the work or educational environment.

o Reading publicly or otherwise publicizing in the work or educational environment
materials that are in any way sexually revealing, sexually suggestive, sexually

demeaning or pornographic.
o Displaying signs or other materials purporting to segregate an individual by sex in an

area of the work or educational environment (other than restrooms or similar rooms).

The illustrations above are not to be construed as an all-inclusive list of sex-based harassment acts 
prohibited under this Policy. 

Complainant means a student or employee who is alleged to have been subjected to conduct that 
could constitute sex-based discrimination, or a person other than a student or employee who is alleged 
























