File: GCB
Licensed Staff Contracts and Compensation

The Board recognizes that attractive compensation plans-which include an adequate base salary,
salary incentives and employee benefits-are necessary to attract and retain well-qualified and able men
and women to deliver quality educational services.

It is the Board's intent to review all compensation plans annually with representatives of the district's
licensed staff.

Administrator's salaries shall be determined by Board action with consideration given to the assigned
responsibilities and specialized training. Salaries and contracts for building administrators shall be
determined by Board action following a formal review in March of each year.

The school district shall adhere strictly to the employment contract procedures established by Colorado
statutes.
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