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ACT 48

Chapter 4 estalishes that each school entit shall sumit to the ecretar for approval a professional education plan ever 3 ears as required

under Chapter 49, ection 17(a). A school entit shall make its professional education plan availale for pulic inspection and comment for a

minimum of 28 das prior to approval of the plan  the school entit’s governing oard and sumission of the plan to the ecretar.

Chapter 49.17, Continuing professional education, estalishes that ever school entit shall develop a continuing education plan that

addresses the following requirements:

a.  Includes options for professional development including, ut not limited to, activities such as: (i) graduate level coursework; (ii) otaining a

professionall related master’s degree; (iii) department-approved in-service courses; (iv) curriculum development work; and (v) attendance

at professional conferences.

.  Defines terms used including, ut not limited to, the following: (i) Professionall related graduate level coursework. (ii) Professionall related
master’s degree. (iii) Curriculum development work. (iv) Professional conferences.

c.  Developed as specified in section 1205.1 of the act in which the plan descries the persons who developed the plan and how the persons
were selected.

d.  umitted to the ecretar shall e approved  oth the professional education committee and the oard of the school entit.

e.  Includes a section which descries how the professional education needs of the school entit, including those of diverse learners, and its

professional emploees are to e met through implementation of the plan. The plan must descrie how professional development activities

will improve language and literac acquisition for all students and contriute to closing achievement gaps among students.

f.  Includes a description of how the school entit will offer all professional emploees opportunities to participate in continuing education

focused on teaching diverse learners in inclusive settings.



g.  A school district that contracts with a communit provider to operate a prekindergarten program shall address in the school district’s

professional education plan how the school district will offer professional education opportunities to teachers in the communit provider’s

prekindergarten program.

LA provided professional education meets the education needs of that school entit and its professional emploees, so that the ma meet

the specific needs of students. Professional education for all levels of an LA should e ased on sound research and promising practices that

promotes educators’ skills over the long term.

xemplar professional education for sta :

nhances the educator’s content knowledge in the area of the educator’s certification or assignment.
Increases the educator’s teaching skills ased on research on effective practice, with attention given to interventions for struggling

students.

Provides educators with a variet of classroom-ased assessment skills and the skills needed to analze and use data in instructional

decision-making.

mpowers educators to work effectivel with parents and communit partners.
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Roert W. Rizzo
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TRING COMMITT

Name Title Committee Role Appointed 

Catherine Gard Director of Curriculum, Instruction, and ducational
Technolog

Administrator Administration Personnel

Jennifer Rinehimer econdar Curriculum upervisor Administrator Administration Personnel

rianna Angelucci lementar Curriculum upervisor Administrator Administration Personnel

Megan McGee econdar Instructional Coach Other Teacher

rin Hughes MT Coordinator lementar Teacher Teacher

amhita LD teacher Middle chool Teacher



Name Title Committee Role Appointed 

asuthakur Teacher

Ashle Fogart pecial ducation teacher High chool Teacher Teacher

Tricia Weller Intermediate Math teacher lementar Teacher Teacher

Joseph Perr Music teacher and Department Chair Middle chool
Teacher

Teacher

Jason owers High chool House Principal Administrator Administration Personnel

Katie Davis pecial ducation upervisor Administrator Administration Personnel

Lindse
Waltermer

lementar Instructional Coach lementar Teacher Teacher

Kimerl aier Administrative upport Other Administration Personnel

John Hughes lementar chool Counselor and Department Chair ducation pecialist ducation pecialist

rin McAnallen cience Teacher High chool Teacher Teacher

Courtne Ojakovo Gifted upport teacher lementar Teacher Teacher

Jacln Pearson pecial ducation teacher High chool Teacher Teacher

Wend Talor lementar Instructional Coach lementar Teacher Teacher

tephanie Fitler lementar Instructional Coach lementar Teacher Administration Personnel



Name Title Committee Role Appointed 

Laura Camp pecial ducation Instructional Coach lementar Teacher Administration Personnel

Moll mith pecial ducation Instructional Coach High chool Teacher Administration Personnel

Teresa ilverman econdar Instructional Coach High chool Teacher Administration Personnel

Jacln Pearson pecial ducation teacher High chool Teacher Teacher

Jessica alok econdar Instructional Coach High chool Teacher Administration Personnel

Marta Pecharo Communit Memer Communit Memer chool oard of
Directors

DCRI HOW MANY TIM TH COMMITT MT IN A GIVN YAR, ANY UCOMMITT THAT
AR FORMD AND ANY OTHR RLVANT INFORMATION RGARDING TH FUNCTION OF TH
COMMITT.

The Professional Development Task Force convenes 3 times per ear. The function of the Professional Development Task Force is to provide

input on professional developments sessions, plan for future sessions, and to discuss the surve results related to Title II stakeholder

engagement. pring-Ford also has an ducational Technolog Advisor committee that provides input on topics related to the needs of

teachers/sta  memers with regards to educational technolog. Additionall, pring-Ford gathers input from stakeholders through feedack

surves. pring-Ford chool District also solicits feedack from local usinesses through the Chamer of Commerce.



ACTION PLAN TP FROM COMPRHNIV PLAN

HIGH IMPACT INTRUCTIONAL TRATGI & HIGH QUALITY AMNT

Action tep Audience Topics to e Included vidence of Learning

Develop a professional development

plan to provide continual instruction

on high impact instructional

strategies that most impact student

achievement.

Conduct collaorative walkthroughs

to look for evidence of

implementation and provide

feedack.

K-12
Teachers

ffective instructional strategies that ield the highest impact
on student achievement Utilizing data to select and
implement instructional strategies intentionall Designing
assessments aligned with learning standards Interpreting
assessment data to inform instruction

Feedack on urves,
vidence of
Implementation on
Walkthroughs,
Improved student
performance data

Lead Person/Position Anticipated Timeline

Curriculum upervisors 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of
tate Required Trainings



Inservice da TD 3: Using Questioning and

Discussion Techniques

1e: Designing Coherent

Instruction

1f: Designing tudent

Assessments

3d: Using Assessment in

Instruction

3c: ngaging tudents in

Learning

Professional Learning Communit (PLC) Monthl 3d: Using Assessment in

Instruction

3c: ngaging tudents in

Learning

1e: Designing Coherent

Instruction

3: Using Questioning and

Discussion Techniques

1f: Designing tudent

Assessments



Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Coaching (peer-to-peer; school leader-to-teacher;
other coaching models)

3x/ear 3d: Using Assessment in

Instruction

3c: ngaging tudents in

Learning

3: Using Questioning and

Discussion Techniques

1e: Designing Coherent

Instruction

1f: Designing tudent

Assessments

Learning walk 4x/ear 1f: Designing tudent

Assessments

3d: Using Assessment in

Instruction

3: Using Questioning and

Discussion Techniques

1e: Designing Coherent

Instruction

3c: ngaging tudents in

Learning



Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

MT

Action tep Audience Topics to e Included
vidence of
Learning

In K-8 ensure implementation of MT Intervention Plans, Tier 1 checklist

and differentiation strategies within the classroom for academic, L and

ehavioral Needs. trengthen with professional development.

K-8
Teachers

Tier 1 Checklist Request for
Assistance Tier 1 Differentiation
trategies Tier 1 Differentiation
trategies

urve
Oservations
of Practice

Lead Person/Position Anticipated Timeline

Assistant uperintendent MT Coordinators uilding Principals 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Inservice da TD 3c: ngaging tudents in

Learning



Tpe of Activities Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

3e: Demonstrating Flexiilit

and Responsiveness

Coaching (peer-to-peer; school leader-to-
teacher; other coaching models)

everal times
throughout the ear

3c: ngaging tudents in

Learning

3e: Demonstrating Flexiilit

and Responsiveness



MT- DATA TAM DVLOPMNT

Action tep Audience Topics to e Included
vidence
of
Learning

Data tracking for intervention students. Focus on progress

monitoring for students with intervention plans & Use of Data

Teams. As it pertains to PVAA, increased focus on monitoring and

planning for students with interventions to e "lue" on PVAA.

uilding
Principals K-
8 Teachers
MT
Coordinators

PVAA "1's and 2's have to e lue"
How are we tracking data of students
who have intervention plans to ensure
that we are seeing positive growth?

PVAA
Data
Data
Protocols

Lead Person/Position Anticipated Timeline

Assistant uperintended uilding Principals 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework
Component Met in this Plan

This tep Meets the Requirements
of tate Required Trainings

Workshop(s) ummer Workshops with uilding Principals Fall, Winter
and pring Reflection within uildings

4: Maintaining Accurate

Records

3e: Demonstrating Flexiilit

and Responsiveness



MT- CHOOL WID POITIV HAVIOR UPPORT

Action tep Audience Topics to e Included vidence of Learning

stalish a chool-Wide Positive ehavior Plan in each uilding

to support ehavior, L and Restorative Practices.

uilding
Principals K-12
Teachers

Restorative
Practices Fidelit
Checks

Fidelit Checks urve
Participants Review of Data

Lead Person/Position Anticipated Timeline

uilding Principals 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of tate
Required Trainings

Classroom/school
visitation

Once or twice depending on
need

2: stalishing a Culture for

Learning

Workshop(s) Once per ear for uilding
Administration Team

2: stalishing a Culture for

Learning

Professional Learning Monthl within uildings 2: stalishing a Culture for



Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of tate
Required Trainings

Communit (PLC) Learning

LADRHIP PROFIONAL DVLOPMNT

Action tep Audience
Topics to e
Included

vidence of
Learning

Conduct collaorative walkthroughs to look for evidence of implementation and provide

feedack.

stalish a chool-Wide Positive ehavior Plan in each uilding to support ehavior, L and

Restorative Practices.

quip uilding principals with training and tools to effectivel analze various uilding-level

data, including academic performance, attendance, ehavior trends, and L indicators.

Facilitate regular data review meetings where principals collaorate with leadership teams to

identif specific needs and set measurale, annual goals aligned with district priorities. nsure

that actionale plans are developed to address identified gaps and monitor progress

throughout the ear.

uilding
Leadership

ffective
Walkthroughs
Data Analsis
chool Wide
Positive
ehavior

Feedack
on urve
Ongoing
Discussions
with
uilding
Admin.

Lead Person/Position Anticipated Timeline

uperintendent Assistant uperintendent 07/01/2025 - 06/30/2028



LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Other Monthl Leadership
Meetings

2c: Managing Classroom Procedures

1f: Designing tudent Assessments

3c: ngaging tudents in Learning

1e: Designing Coherent Instruction

3: Using Questioning and Discussion

Techniques



OTHR PROFIONAL DVLOPMNT ACTIVITI

MTING TH ND OF DIVR LARNR

Audience Topics to e Included
vidence of
Learning

All
Professional
Teaching
taff

Creating an inclusive classroom for all students (this is part of pring-Ford's pecial ducation Plan) ver
ear the Curriculum Department administers a surve to all staff to collect feedack in the Professional
Development program and to gather further needs. Data is also collected through assessments such as state
standardized assessments (where applicale), enchmark assessments, and curriculum-ased assessments.
The priorit areas identified in this plan are the themes that have emerged through the various data sources.
In addition, the district is looking to further develop a strategic sstem of instructional interventions that is
data driven. The results of assessments and monitoring of interventions will also identif needs for further
staff development. Finall, the district is implementing an updated teacher supervision plan where walk
through data is used to identif trends within the classrooms. These trends will e used to target professional
development in the greatest need areas ased on the components and domains of the Charlotte Danielson
Framework.

urve
feedack,
walkthrough
data

Lead Person/Position Anticipated Timeline

pecial ducation upervisors 07/01/2025 - 06/30/2028

LARNING FORMAT



Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever 3
ears

1c: etting Instructional Outcomes

4a: Reflecting on Teaching

1: Demonstrating Knowledge of tudents

3c: ngaging tudents in Learning

3e: Demonstrating Flexiilit and

Responsiveness

Teaching Diverse Learners in Inclusive ettings

PROFIONAL THIC

Audience Topics to e Included vidence of Learning

All staff pring-Ford is committed to providing training and resources
to staff related to the Professional thics Program framework
and guidelines. This will e conducted through facult
meetings, resources in the professional development course,
and incorporated in our professional development in-service
das.

The professional educator considers the impact of consuming,
creating, distriuting, and communicating information through
all technologies. The ethical educator is vigilant to ensure
appropriate oundaries of time, place, and role are maintained
when using electronic communication. (urve and course
outcomes)

Lead Person/Position Anticipated Timeline

uilding Principals and Curriculum Department 07/01/2025 - 06/30/2026



LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in
this Plan

This tep Meets the Requirements of tate Required
Trainings

Inservice da Once ever 3 ears 4e: Growing and Developing

Professionall

4f: howing Professionalism

4c: Communicating with Families

Professional thics

Other Ongoing (facult
meetings)

4f: howing Professionalism

4e: Growing and Developing

Professionall

Professional thics

LANGUAG AND LITRACY ACQUIITION FOR ALL TUDNT

Audience Topics to e Included
vidence of
Learning

Professional
taff

Professional development activities that will improve language and literac acquisition for all students. The
professional development activities will e aligned to researched-ased est practices in literac instruction.
This includes elements of cience of Reading, content area literac, and small group instruction. Additionall,
the professional development will assist teachers with identifing specific skill gaps that will provide them

Course
summar
assignment



Audience Topics to e Included
vidence of
Learning

with the tools to provide targeted instruction for students.  providing professional development related to
differentiation, small group instruction, and levels of intervention, teachers will develop the knowledge to
etter support student achievement. Lastl, teachers will also receive professional development to
understand and interpret data that is otained through enchmark, formative, summative, and standardized
assessments. Teachers will continue the work of improving language and literac acquisition for all students
through various offerings including workshops, PLCs, instructional coaching, and microcredential courses.

Lead Person/Position Anticipated Timeline

Curriculum Department 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Course(s) Once ever 3
ears

1a: Demonstrating Knowledge of Content and

Pedagog

1c: etting Instructional Outcomes

3d: Using Assessment in Instruction

4a: Reflecting on Teaching

Language and Literac Acquisition for All tudents



TRAUMA INFORMD CAR

Audience Topics to e Included
vidence of
Learning

All staff Annuall, all staff participate in professional development focused on school safet and situational awareness.
pring-Ford staff memers receive earl training in the armed intruder preparedness program ALIC. This
program teaches staff how to appropriatel respond during a violent critical incident to dramaticall increase their
risk of survival. Training covers: recognizing and acting on an alert of danger, evacuation procedures, hands-on
lockdown and arricading techniques, and how and when to inform others and countering strategies. ALIC
training for staff is a two part instruction model, one hour of classroom training and one hour of hands-on tutorials
to practice these concepts in scenario drills. taff memers also receive earl training in top The leed (T).
T is a national program in which participants learn to recognize and stop life threatening leeding. This training
empowers a staff memer to act prior to the arrival of first responders utilizing the equipment in district provided
T kits. taff learn how and when to appl a tourniquet, how to pack a wound, and how to stop leeding using
other items if a kit is not availale. In addition, staff participate in afe chool training annuall through Vector
olutions. Vector olutions is the District’s training site in which all staff memers receive training on an annual
asis. These modules include: exual Harassment: taff-to-taff; exual Misconduct: taff-to-tudent;
Discrimination/Title IX exual Harassment Affecting tudents; Youth uicide: Awareness, Prevention, and
Postvention (Pennslvania Act 71); Civil Rights in Food ervice; tudents xperiencing Homelessness: Awareness
and Understanding; Health mergencies: Life Threatening Allergies; and Medication Administration: pinephrine
Auto-Injectors. Professional staff also receive Trauma Awareness and Trauma Informed-Practices training on an
annual asis. On a cclical asis, training PA Act 126 – Part 1: Child Ause and Mandated Reporting and PA Act
126 – Part 2: ducator Discipline Act, exual Misconduct and Maintaining Professional oundaries trainings.
Additional modules can e watched  staff memers at their convenience. Lastl, staff participate in 1-hour live
trauma-informed training with one or more of the pring-Ford Area chool District’s chool Police Officers. ach
ear the training will focus on topics required  Act 55.

Course
completion



Lead Person/Position Anticipated Timeline

Assistant uperintendent of Pupil ervices and Human Resources 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of
Activities

Frequenc Danielson Framework Component Met in this Plan
This tep Meets the Requirements of tate Required
Trainings

Course(s) 1 hour
annuall

2d: Managing tudent ehavior

1: Demonstrating Knowledge of tudents

4c: Communicating with Families

2a: Creating an nvironment of Respect and

Rapport

2: stalishing a Culture for Learning

3a: Communicating with tudents

1d: Demonstrating Knowledge of Resources

At Least 1-hour of Trauma-informed Care Training for
All taff

TRUCTURD LITRACY



Audience Topics to e Included
vidence of
Learning

All professional staff with professional
emploees who hold instructional
certificates in earl childhood education,
elementar-middle level, PK-12 pecial
ducation, nglish as a econd Language,
and Reading pecialist.

pring-Ford is committed to providing training and resources to staff related
to tructured Literac Program framework and guidelines. This will e
conducted through professional learning communities, resources in the
professional development course, an asnchronous course in the learning
management sstem, and during professional development in-service das.

Course
completion,
surve
outcomes

Lead Person/Position Anticipated Timeline

Curriculum Department 07/01/2025 - 06/30/0008

LARNING FORMAT

Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Course(s) One time ever 3 ears (due during
2026-2027 school ear)

1e: Designing Coherent Instruction

4: Maintaining Accurate Records

1c: etting Instructional Outcomes

1a: Demonstrating Knowledge of

Content and Pedagog

4e: Growing and Developing

tructured Literac



Tpe of Activities Frequenc
Danielson Framework Component
Met in this Plan

This tep Meets the Requirements of
tate Required Trainings

Professionall

Professional Learning
Communit (PLC)

Ongoing 1a: Demonstrating Knowledge of

Content and Pedagog

1e: Designing Coherent Instruction

4e: Growing and Developing

Professionall

1c: etting Instructional Outcomes

4: Maintaining Accurate Records

tructured Literac



COMMON GROUND

Audience Topics to e Included vidence of Learning

All professional staff Common Ground framework urve outcomes

Lead Person/Position Anticipated Timeline

uilding principals 07/01/2025 - 06/30/2028

LARNING FORMAT

Tpe of
Activities

Frequenc
Danielson Framework Component Met in this
Plan

This tep Meets the Requirements of tate Required
Trainings

Other Ongoing facult
meetings

4c: Communicating with Families

3a: Communicating with tudents

2a: Creating an nvironment of Respect and

Rapport

4e: Growing and Developing Professionall

Common Ground: Culturall Relevant ustaining
ducation



PROFIONAL DVLOPMNT PLAN AURANC

Professional ducation Plan Guidelines Yes/No

Are the professional development activities aligned with the current and applicale Pennslvania Core tandards or Pennslvania
Academic tandards? (22 Pa Code, Chapter 4)

Yes

Are the effectiveness of offerings evaluated through multiple measures of student achievement within the context of educator
effectiveness to determine impact on student learning, educator effectiveness, and/or school performance? (Act 82 of 2012) aka
(22 Pa Code, 19)

Yes

Are the professional development activities aligned to at least one component of one domain within the Oservation and Practice
Framework for Teaching?

Yes

Does the professional education plan contain a committee consisting of teacher representatives divided equall among
elementar, middle and high school teachers chosen  the teachers, educational specialist representatives chosen 
educational specialists and administrative representatives chosen  the administrative personnel? (Act 48, ection 1205.1)

Yes

Does the committee include parents of children attending a school in the district, local usiness representatives and other
individuals representing the communit appointed  the oard of directors? (Act 48, ection 1205.1)

Yes

Was the professional education plan approved  the professional education committee and the oard of the school entit? (22 pa
Code, 49.16)

Yes

Does the professional development plan align with educator needs?  (Act 48, ection 2) Yes

Do the implementation steps cover at least a three-ear implementation horizon? Yes

http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter4/chap4toc.html&d=reduce
http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter19/chap19toc.html&d=reduce
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48
https://www.legis.state.pa.us/cfdocs/legis/li/uconsCheck.cfm?yr=1999&sessInd=0&act=48
http://www.pacodeandbulletin.gov/Display/pacode?file=/secure/pacode/data/022/chapter49/chap49toc.html&d=reduce#49.16.


Professional ducation Plan Guidelines Yes/No

When is the first ear the LA will offer tructured Literac Training to the staff? 2023-
2024

Who will receive the tructured Literac Training in addition to the five required certifications (earl childhood, elementar-middle
level, special education, L, and reading specialist)? 
All K-8 professional staff

Is the LA using or planning to implement tructured Literac (elect One)? 
Yes, full implementation.



VALUATION AND RVIW

DCRI IN TH OX LOW TH PROCDUR FOR VALUATING AND RVIWING TH
PROFIONAL DUCATION PLAN.

pring-Ford Area chool District review student achievement data (state and local assessments), sends professional development surves to

participants following sessions and at the end of the ear for a needs assessment, and stakeholder input (including teachers, administrators,

parents/caretakers, oard memers, and communit memers) during the Professional Development Task Force meetings (3 times annuall

and surve input).



PROFIONAL DUCATION PLAN AURANC

We a rm that this Professional ducation Plan focuses on the learning needs of each sta  memer to ensure all sta  memers meet or exceed

high academic standards in each of the core suject areas.

Catherine Gard
Professional ducation Committee Chairperson:

Date

I a rm that this Professional ducation Plan provides sta  learning that improves the learning of all students as outlined in the National ta 

Development Council’s tandards for ta  Learning.

uperintendent or Chief Administrative Officer: Date


