STATE OF NEW JERSEY
DEPARTMENT OF EDUCATION
MORRIS COUNTY OFFICE

PHILIP D. MURPHY P.O. Box 900 KEVIN DEHMER
GOVERNOR . 30 SCHUYLER PLACE, 3r° FLOOR ACTING COMMISSIONER
MORRISTOWN, NEW JERSEY 07963-0900
TAHESHA L., WAY PHONE: 973-285-8332 NANCY H. GARTENBERG, ED.D.
LT. GOVERNOR FAX: 973-285-8341 EXECUTIVE COUNTY SUPERINYENDENT
November 19, 2024

Via electronic mail only

Dennis K. McKeever

CHASAN LAMPARELLO MALLON & CAPPUZZO, PC
300 Lighting Way, Suite 200

Secaucus, NJ 07094

Dear Mr. McKeever,

[ am in receipt of the proposed revised Superintendent of Schools employment contract, sent to my office on November
. 8, 2024, between Dr. Michael Portas and the Pequannock Board of Education. The revised contract would supersede the
existing approved contract between the two parties, which is in effect for the period from July 1, 2021 through June 30,
2026. | have reviewed the revised contract in accordance with N.J.A.C. 6A: 23A-3.1 and determined that the provisions of
the contract are in compliance with the regulations. Therefore, | approve the revised contract for the period from February
1, 2025 through June 30, 2029.

In the event of any conflict between the terms, conditions, and provisions of this employment contract and any permissive
state or federal law, the law shall take precedence over the contrary provisions. If during the term of this employment
contract, it is found that a specific clause of the contract is illegal under state or federal law, the remainder of this
employment contract, not affected by such a ruling, shall remain in force. If there are any changes to the terms of this
contract, you will need to submit the amended contract to me for review and approval prior to the required public notice
and hearing of such changes.

Please submit a signed copy of the fully executed contract, including board extract, to my office within 10 days of its board
approval.

Sincerely,

Nancy H. Gartenberg, Ed.D.
Executive County Superintendent
NG/as

CcC: Dr. Michael Portas, Superintendent of Schools, Pequannock Township School District
Brian Senyk, President, Pequannock Board of Education
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" CONTRACT OF EMELOYMENT

* THIS CONTRACT OF EMPLOYMENT is made and entered into this _2_iwday of
. 20247 byand between the PEQUANNOCK BOARD OF EDUCATION,
with offices located at 538 Newatk Pompton Turnpike, Pompton Plains, NJ 07444 (herei:naﬁey.'thg

“Board"y .

and

»

MICHAEL PORTAS (hereinaﬁer referred to as "Dr, Portas") whose position is to be the
Superintendent of Schools (hereinafier the "Superintendent”).

WITNESSETH

THIS CONTRACT OF EMPLOYMENT teplaces and supersedes all prior Contracts bf
Employment betiween the parties thereto. Signature of this Contract of Employment’ constitutes
assent to a rescission of any and all prior Contracts of Employment as well as agreement to the
terms herein, -

WHEREAS, the Board and the Superintendent believe that a written Confract of
Bmployment is necessaty to speoifically describe their relationship and to serve as the basis of
" effective cominunication between them; and '

_ WHEREAS; the Board" offered. Dr. Portas the position’ d:.f“,Supérintepdl'g:ht,A andhe hes
accepted the Boaid's offer; and . Lo S

WHEﬁEAS, the Supetintendent is the holder of an appropriate certificate as préscribed by
the State Board of Education and as required by N.IS.A, 18A:17-17; and ~

WHEREAS, the Board approved the terms of this Contract of Emp.loy‘ment by a vote of
its members at a scheduled meeting on oy S , 2025 has authorized the
President of the Board to execute this Contract of Employment.

NOW, THEREFORE, the Board and the Supetintendent, for the consideration herein
specified, agree as follows: : : .

-1 TERM
The Boatd hereby agrees to employ Dr. Portas as the Supetintendent of the Pequannock

Roard of Education for the period beginning on February 1, 2025 and ending at midnight
~ on June 30, 2029. ' : '
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"2, CERTIFICATION AND RESPONSIBILITIES
A Certiﬁcatioo:

The qupermtendent shall maintain a current and valid cextificate issued by the New Jersey
Department of Education for the position of Supetintendent of Schools. In the event the
Superintendent's cextificate issued by the Department of ‘Bducation is tevoked, th1s
Contract of Employmert is null and void as of the date of the certificate revocation.

The Superintendent further agrees to comply with all other legal requtrements respectmg
the employment of a Supermtendent .

B. Duties:

The Superintendent shall have general supetvision over the schools and all attendant
powers and duties ‘as set forth by law, The Superintendent shall:

- a. faithfully perform the duties of the Supermtendent of Schools fot the Bodrd
and setve as the chief sohoo! administrator and executive officer in accordance with the
laws of the State of New Jersey, rules and regulations adopted by the State Board of
Bducdtion, and policies that are adopted from time to time by the Board, The specific JOb
desctiption adopted ‘by the Board, applicable t0 the position of SUpermtendent, is
incorpordted ‘into this Contract of Employment and shdll be followed by the
Superintendent; .

b, devote his full time, labor and attention to this employment durmg the terms
of this Contract of Employment provided that the Superintendent-may, with prior hotice
to and prior approval of the Board, undertake short term consultative work, speaking
engagements, wtiting, teaching, lecturing, or othet professional duties and obligations that
do not intetfere with his full-time responsibilities as Supetintendent;

. . oatr y out the administration of instruction and business-affairs of the district, -
with the. assistance of staff, in accordance with the legal obligations required by law and
the responsibilities as outlined above, including the job description;

d. recommend the selection, placement, appointment, reappomtmem non-
renewal, and transfer of personnel, subject to the approval of the Board in accordance with

the responsibilities as outlined above, and subject to apphcable Board pohc1es and
directives;

v e. study and make recommendations with respect to all crmcxsm and
complamts, which the Board, ejther individually or collectively, may refer to him in
accordance with the responsibilities outlined above;
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S & attend., “appropriate .professional meetings, “and - conferences .as 'a
representative of the Board, The expenses incurred in connection with such meetings shall
be subject to the provisions herein regarding reimbursement for professional expenses
incurred by the Superintendent;

e stfucture ‘his wotking day and organization to ensure that all duties are
performied and obligations met; '

~h " assume tesponsibility for the"administration of the affairs of the School
District, including but “not limited to programs, persofinel and fiscal operations,
iristructional programs, and all duties and responsibilities therein will be performed and
discharged by the Superintendent,or by staff at the Superintendent's direction;,

S havé a seat on the Board and the ri'ght‘t"o' speak (but not vote) on all fssués
before the Board in accordance with applicable law. The Superintendent shall attend all
regular and special meetings of the Board, and all committee megatings thereof, and shall

serve as advisor to the Board and said committees on all matters affecting the School
District;

: I . suggest, from time to time, regulations, rules, policies, and pi'ocedurés
déemed necessary for compliance with law and/or for the well-being of the School District;

. .k..  perform all duties incident to the Office of the Superintendent and such
other duties as may be prescribed by the Board from time to time. The Superintendent shall,
at all times, adhere to all applicable federal and state statutes, rules, regulations, and -

executive orders, as well as district policies and regulations;

‘ 1, repott to the Board of Education and adhere to directions from the Board of
Education consistent with the performance and legal obligations hetein in accordance with
N.IS.A. 18A; 17-15 et seq.;

©om. consult with the Board Attorney as the Supéerintendent deems appropriate.
All duties assigned to the Superintendent should be appropriate to and consistent with the
professional role and responsibilities of the Superintendent, and shall be set by. Board
policy and in the Job Description for the Superintendent which may be modified from time
to time, consistent with the intent set forth above.
"3, PROFESSIONAL GROWTH OF SUPERINTENDENT
The Board encourages the continuing professional growth of the Superintendent through
his participatiofi as he aiid the Board friight decide, in"light of his responsibilities as the.
Superintendent, in the following ways: : :
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A, The operations, programs, and other activities oonéiizqted or sponsored by 1c’><‘ml3
" . state, and national school administrator and/or school board associatioris, including
but not limited to, conferences, conventions, and workshops;

B. Seminats and coursés offered by public or ptivate educational institutions; .

C. Informationa{l'meetings with other persons whose particular skills ot backgrounc%s
. would . serve to improve the capacity of the Superintendent to perform his
professional responsibilities for the Board;

PERCIA O

' D, Visits to other insﬂtiﬁidﬁé; and" -
E - ‘Q_tﬁer activities promoting the professional growth of the Superintendent, . ° -

Expenses for meals, lodging, registration, ahd {ransportation for, national and staté
conventions of recognized educational associations, wotkshops, seminars, and institutes to
enhance the Superintendent's knowledge and expertise in the field of education and
adrhinistration shall be paid fot/reimbursed by the Board in accordance with law., Such

. payments ot reimbursements, shall be made in accordance with OMB tiavél circular
provisions, the general requitements of N.I.S.A, 18A:11-12, Board policy, and upon prior
approval of the Board, The Superintendent shall follow Bodrd policy and applicable law in
supplying the necessary documentation for reimbursement,

. 4, COMPENSATION
A Salary:

For the 2024-2025 school year, the board shall pay the superintendent an annual salary of
two hundred, twenty-five thousand dollars ($225,000.00). If the, superintendent does not
complete the 2024-2025 schoo! yeat, the anual salaty shall be proratéd based upon the
numbef of days he is employed during the sehiool yesr, """ . S

For the 2025-2026 school year, the board shall pay the superintendent an atnval salaty of
two hundred thirty-one thousand seven hundred fifty dollars ($231;750.00). If the
supetintendent does not complete the 2025-2026 school year, the annual salaty shall be
prorated based upon the number of days he is employed during the school yeat,

For the 2026-2027 school year, the board shall pay the superintendent an annual salary of
two hundred thirty-eight thousand seven hundred three dollars ($238,703.00). If the
sbiperintendent does not complete the 2026-2027 school year, the annual salary shall be
prorateg.bésed upon the number of days he is employed duting the school year,

Fot the 2027-2028 school year, the board shall pay the supetintendent an ahnual'salary of
two hundred forty-five thousand eight hundred sixty-four dollars ($245,864.00), If the
supetintendent does not-complete the 2027-2028 school yeat, the annual salaty shall be
prorated based upon the numbet of days he is employed during the school year,

: 4
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Fot the 2028-2029 school year, the board shall pay the superintendent an annual salary of
two hundred fifiy-thiree thousand two hundred forty dollars ($253,240.00). If the
superintendent does not complete the 2028-2029 school year, the annual salaty shall be
prorated based upon the number of days he is employed during the school yeat.

In each year of the comtract of employment, the annual salary shall be paid to the
superintendent in aécordance with the payroll schedule for other certified employees. ™

B. Other Provisions

Duting the term.of this Contract of Employment, including any extension theteof, the
Superintendent shall not be reduced in compensation, including salary and benefits, except
as otherwise ptovided by law: Any adjustment in salaty made during the life of this
Contract of Employment shall be in the form of an amendment, shall not be deemed that
the Board and the Superintendent have entered into a new Contract of Employment, and
shall, if required, obtain the prior approval of the Executive County Superintendent,

5, BENEFITS

A, Vacation Days/Holidays:

The Superintendent shall be entitled to the following fourteen (14) holidays or their
observed equivalent: L

' Independenbe Day Christmas Day

LaborDay New Yeat’s Day .
Columbus Day Martin Luther King Jr, Birthday
NIEA Convention (2) Presidents’ Day '
Thenksgiving (2) Good Friday
Christmas Eve Memorial Day

In each year of the Contract of Employment, the Superintendent shall be granted twenty-
four (24) vacation days annually, calculated and prorated on an annualized basis, All
twenty-four (24) vacation days shall be available to the Superintendent on July 1% of that
school year, If the Superintendent does not complete a Contract of Employment yeat, the
number of days shall be prorated at 2 vacation days per.month for completed months of
service, : : ' o : .

The Superintendent shall be entitled to a vacation carry-over 'privi.}eggs,‘yvhioh will perriﬂg. .

the carry-over of up to seven (7)-days of unused-vacation entitlenient per year. Any vacatior
days catried over from the previous year that are not used during the following school yéat
shall be forfeited in accordance with law. The Superintendent shall be required to repott to
work during Winter recess and Spring recess or vacation days may be used.
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Although the Supeintendent shall receive all tweity-four (24) vacation days 6n July 1st of
each schogl year, for the purpose of payment for unused vacation days at the time of
separation from 'service with the District, the Superintendent shall only be entitled to
paymeht for two (2) vacation days for each month worked in the school year of separation
from service with the Distri ict, in additiori to payment for any vacation days carried over
fromithe previous year, and in accordance with the provisions of Article 6B of this Contract
of Employment.

B. Personal' Da)is'

The Superm’cendent shail be pmwded with three (3) non—cumulative days of Ieave with full
pay for such personal business as canhot be transacted outside of working hours for
personal or family emergencies. One (1) unused personal day may be converted to a sick
day if not used by June 30th of any year of this Contract of Emp oyment,

The Superintendent shall notify the Board President when utilizing personal days,

C. Beredvement Leave;

The Supeuntendent shall be gianted up to five (5) days leave of absence with fll pay fof
each death of a spouse, child(ren), father, mother, or other person residing in his household.

Up to three (3) days leave of absence with full pay for each death of a brother, sister,
grandpaient, mother-in-law and/or father-in-law,

One day for the death of the Superintendent's other relatives,
D. Jury Duty;

: In case of required jury duty, the Superintendent shall be aLlowed time. off for jury service,
He shall be paid the dlfference between his regular pay and jury pay.

E. Legal:

In case of required job-related appearance in court of law involving the Supermtendent he
shall be granted time off without reduction in pay.
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F.  Health Benefits;

“The Board shall provide health benefits coverage, including medical benefits, dental
benefits, and a prescription plan, for the Superintendent, his spouse, and his dependents, If
the Superintendent does not elect coverage under P.L, 2020, Chapter 44, he shall be
responsible for contributing an amount established by 'P.L., 2011, Chapter 78 (Tier IV)
toward the payment of health benefit premiums, including medical, and presciiption
coveragé premiums, If the Superintendent elects coverage under P.L. 2020, Chapter 44,
then for medical and prescription coverage, the Superintendent shall contribute an amount
es;ablis,hed by P.L. 2020, Chapter 44. The contribution shall be made through payroll
deduction.

The Board teserves the right to transfer the health insurance coverage to other companies
but agrees that if this is done the coverage shall be equal to or better than that presently

existing, o

No insurance payments shall be made for an employee after the effective date of his
resignation. * ‘ ' '

The Superintendent may voluntarily waive health benefit coverage if the Superintendent
elects to waive health' benefits, he must provide written representation of alteftate
insurance coverage to the Board. If the Superintendent chooses to waive health benefits,
he voluntarily waives the health benefits set forth in Paragraph A and shall be entitled to
receive 25% of the premium cost saved by the Board of the program in which the
administrator is eligible, up to a maximum payment of $5,000. Payment will be made on
June 30th,

G. Slck Leave;

The Superintendent shall be granted twelve (12) sick days annually, calculated arid prorated
on an annualized basis, In each school year, all sick days shall be available to the
Superintendent on July 1st of that schoo| year, If the Superintendent does not complete a
Contract of Employment year, the number of days shall be piorated at one (1) sick day per
month for completed months of service. ‘

" The unused portion of such sick leave, at the end of any school year, shall be cumulative.
The Board of Education will provide Superintendent. with written notice of accumulated
sick leaye by September 30 of the school year. . :

oo Membership Fees:

The Board shall pay one hundred percent (100%) of the Supetintendent's membership fees
and/or chatges to the following: NJASA, AASA, NJPSA and ASCD, and, upon the prior
approval of the Board, other professional/civic groups and organizations at the option of
the Superintendent, which the Superintendent deems necessary to maintain and/or improve
his professional skills,
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L. Expense Reimbﬁrsement:

The Board shall rexmburse the Superintendent for expenses incutred for travel and
sustenance .in the performance of the Superintendent's duties under this Contract of
Employment in accordance with law. Mileage shall be paid from mileage vouchers
according to "New Jersey Office of Management and Budget" rates per mile, The
Superintendent shall be reimbursed for expenses pursuant to Board policy, upon prior
approval of the Board, and pursuant to N.J.S.A. 18A:11-12 and regulations promulgated
thereunder, Expensé. reimbutsement shall, . not . include.. travel fo and from ‘the
Supermtendent's tesidence to the district,

J, Pemonal Notebook Computer;

The Board shall provide the Superintendent with a personal notebook computer which shall
be used to carry out the; Superintendent's duties under the terms and conditions of this .
Contract of Employment, The personal notebook computer shall remain the propetty of the
District and shall be returned to the District upon the Superintendent's separation from
service.

6. RETIREMENT OR SEPARATION FROM SERVICE , !
A, Accumulated Unused chk Days:

Upon the Superintendent's retiremént from employment with 'the District, the Board will
pay all unused, accumulated sick days earned while an employee of the Board, in
accordance with law, Payment shall be calculated at the Superintendent's daily rate of pay,
based upori a 260-day work year, following his last day of employment. Pursuant to
NJ.S.A. 18A:30-3.5; payment shall not exceed $15,000.

" The patties agree fhat, upon retirement, payment by the Board to the Su'permt'enden't' fot his
accumulated, unused sick days shall be made within thirty (30) days of his last day of
employment

B, Accumulated Unused Vacation Days:

Upon the Superintendent's. separation from employment with the District or retirement
from employment Wwith the District, the Board shall reimburse the Superintendent for up to
thlrty one (31) accumilated unused vacation days earned while an employee of the Board,

in accordance with law: Payment shall be calculated at the Supermtendent‘s daily rate of
pay, based upon a 260-day work year, following his last day of employment with the
District, Payment by the Board to the Superintendent for his unused vacation days shall Il be
made within thirty (30) days of his separation from employment with the District.
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¢ Pay'meht to Estate:

If the Supermtendent dies before his Contract of Employment year is completed payment
for any accurpulated unused vacation days due to the Supermtendent shall be made to his
estate m accmdance with 1aw . S

7 EVALUATION ‘
Thé Board shall evaluate the pe1formance of the Supenntendent in, accordance with Iaw‘
The Board:and the Supenntendent shall meet to'review thé Supeuntendent's perfoxmance
and estabhsh petformance goals for the following school year. Bach evaluation shall be in
writing, and shall represerit a majority of the full membexshxp of the Boazd, A copy‘shall be
prowded to'the’ Supenntendent, and the Board and the’ Superintendent shall meet to discuss
the ﬁndmgs The Board may meet in closed session’ to discuss the evaluatmn and the
Supenntendent’s pelfoxmance where a Rice notice "has ‘been served upon “the
Supemntendent giving notice that the Supermtendent's employment will be’ discussed in
closed session, and the Supetintendent has not requested that the meeting be conducted in
. pubho The evaluation shell includé areas of commendation and recommendation and shall
provide:direction as to any aspects of performance that are in need of improvement, The

evaluations shall e based upon the goals and, abjectives.of the District.and.the Boatd of . .

Education, the 1espon51bxht1es of the Superintendent as set forth in hi job description and
provide for such other ciiteria as the State Board of Education shall by regulation prescribe.

It shall be the Board's responsibility to ensure conipletion of the annual evaluation of the
Superintendent. The Superinterident shall have the right to respond in writing to the
evaluation; this response shall become a permanent attachment to the Supermtendent‘

personnel- file upon the Supeuntendent’s request. The Supe1 intendent shall receive a copy
of any backup- forms utilized in the evaluation process. The evaluation fcnmat shall be
developed ‘and approved jointly by the Board and the Supetintendent within’ nmety 90y
days of the execution of this Contract of Eniployment, On or before June 30 of each school
yeat, the Superintendent and the Board shall meet to review the evaluation format and to
mutually determine the evaluation format to be used in the subsequent school yeat,

8. TERMINATION OF CONTRACT OF EMPLOYMENT
This Contract of Employment may be terminated by:
A, Mutual agreement of the parties;

B Unilateral termination by the Supeuntendent upon ninety (90) days wntten notxce
to the Board; : :

C. . Notification in mxt‘mg by the Boatd to the Superintendent at least One Hundred
Eighty (180) days priot to the expiration of this Contract of Employment, of the
Board's intent not to renew this Contract of Employment;
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9.

10,

12,

13,
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D.  In the event that the Superintendent's certificate is revoked, .thi‘s Contract of
" . Employment shall become null and void as of the'date of revocation; or’ :

E. "Actions corisistent with law. - -
PROFESSIONAL LIABILITY

The Board ‘agrees that it shall defénd, hold harinless, and indemnify the Supetintendent

. from any and a]l demands, claims; suits, actions, and légal proceedings brought against him

in his*individital capacity as an agent and/or employee of the Board, provided that the
incident, arose while the Supermtendent was acting within the scope of his employment,
and where such liability coverage is within the authority of the Board to provide under
State law

EXTENSION OF CONTRACT OF E EMPLOYMDNT

Any extension of this Contiact of Employment shall be by mutual agreement of the pames
and must be'set forth in a written agreement signed by the parties, and upon the prior
approval of the Executive County Superintendent,

L3

éOMPLDTE AGREEMENT

This Contract of Employment embodies the entire agreement between the pames hereto .
and cannot be vatied except by written agreement of the unders1gned parties and the prior
approval of the Executive County Superintendént.

MODIFICATION |

The terms and conditions of this Contract of Employment shall not be modified except by

‘the written consent of both Parties hereto and afier review.and apptoval by the Bxécutive

County Superintendent, Any amendments to this Contract of Employment shall not create
a new Contract of Employment ot Contract term but shall only constitute an amendment
to the exxstmg Contract of Employment,

CQNFLI.CTS

In the event of any conﬂxct between the terms, conditions, and provisions of the Board's
pohcxes, or ahy permissive state or federal law, then, unless othetwise prohibited by law,
the terms of this Conttact of Employment shall take precedence over the contrary
provisions of the Board's policies- of any such permissive law during the texm of ‘the
Contract of Employment




14,  SAVINGS CLAUSE

If during the terin of this Contract of Employmett, it is found that a specfic clause of the
Contract of Employment is contraty to federal of state law, the remainder of the Contract
of Employment not affected by such a ruling shall remain in force,

WHEREAS, the Supeuntendent approves the terms and condmons of thxs Contract of
Employment and agrees to-be bound by same; and

WHEREAS, this Conttact of Bmployment has been approved by a vote of the Members
of the Board of Education at its meeting of Janudry 1, 2028 ) said action
having been made a part of the official minutes of that meeting,

IN WITNESS WHEREOF, the pames. set their hands and seals to this Contract of
Employment effective on the day and year first above written,

T%&L ~~ // % / / ) J
Witness: ‘ MICHAEL PORTAS
_ Superintendent of Schools

pany.a

Witness: =
' Bosrd President

Pequannock Boatd of Education

1
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SUPERINTENDENT

Detailed Statement of Contract Costs

District: Pegannock Board of Education

Name: Michael Portas

Date BOE Authorized Submission to County Office 10/15/2024
District Grade Span K-12 B
On Roll Students as of 10-15 2062 B
Yrs. In District as Supt, 6 Totaﬂlﬂ){rs. Exp, In Position 6 Prior Year Year1l Year 2 Year3 Year 4 Year 5
Contract Term: B 2023-2024 | 2024-2025| 2025-26 2026-27 2027-28 2028-29
Salary _
Salary (24-25 annual is $225,000 prorated for 2/1/25 start) $ 190,036 | $ 93,750 | § 231,750 | $ 238,703 | S 245,864 | § 253,240
Longevity $ - 18 - 18 - 18 - 15 - 18 -
Total Annual Salary $ 190,036 | § 93,750 | § 231,750 | $ 238,703 | § 245,864 | $ 253,240
Additional Salary )
Quantitative Merlt Goals $ 25008 - s - s s s -
Qualitative Merit Goals S 2,500 | 8 - S - S - S - S -
Total Additional Salary | $ 5,000 | § - s - 13 - $ - S -
Total Annual Salary plus Additional Salary] S 195,036 | § 93,750 | $ 231,750 | $ 238,703 | § 245,864 | $ 253,240
Board Contribution for Cost of Premiums for:
Health Insurance S 40,853 | S 17,764 | 5 46,472 | S 50,654 S 55,213 | $ 60,182
Prescription Insurance $ - 15 - |5 - 18 L L -
Dental Insurance $ 1,478 1 § 406 | S 1,003]$ 1,033{$ 1,064(S 1,096
Vision Insurance S - s - S - S - [3 - s -
Disability Insurance S - $ - S . S - s - S -
Long-term Care Insurance S - $ - s - 18 - 1S - S -
Life Insurance S - $ - S . $ - S - 13 -
Other Insurance - Describe: $ - |$ - s - 1s - s - 18 -
Waiver of Benefits S - S - |8 - |$ - 13 - 15 -
Section 125 Plan Reimbursements - Describe: S - S - $ - $ - 5 - S -
_____ Board Contribution for Cost of Premiums| $ 42,331 % 18,170 |$ 47,475|S 51,687 |S$ 56,277 |5 61,278
N Employee contribution to health benefits as per law| $ 14,299 | § 6218 |S 162655 17,7296 19,325|$ 21,064
Total Health Benefit Compensation| $ 28,032 | $ 11,953 1S 31,210 % 33,958|35 36,952 |3 40,214
Other Compensation
Travel and Expense Reimbursement (Estimated Annual Cost) S 1,200 | $ 500 (S 1,2000$ 1,2001$ 1,200($ 1,200
Professional Development {Capped Amount or Estimated Annual Cost) S 2,000 | $ 835{S 2,000($ 2,000($ 2000S$ 2,000
Tuition Reimbursement $ 75000 - 1§ - 4S8 - |§ - 18 -
Mentoring Expenses - Describe: S - s - 18 - 1§ - 15 - 1§ -
National/State/County/Local/Other Dues S 2,500 |8 1,0501% 2500|$ 2500(% 2,500($ 2,500
Subscriptions $ - |$ - 18 - |S - s - |8 -
Board Paid Cell Phone or Reimbursement for Personal Cell Phone § - s - S - S - S - S -
Computer for Home use, including supplies, maintenance, internet S 3000 |$ 1,2501$% 3,000 % 3000|$ 3,000]% 3,000
Other - Describe: Doctorate s 2,500 | $ - 18 ks - 18 - s -
Total Other Compensation| $ 18,700 | $ 3,635|$ 8700[$ 8700[S 8700]$ 8700
Sick and Vacation Compensation
Max Paid for Unused Sick Leave Upon Retirement S 15,000 | $ 15,000 | $ 15,000 |$ 15,000 S 15,000 |% 15,000
Max Paid for Unused Vacation Leave - Retirement or Separation $ 2265814 S 26827 |% 27,632$ 28461 |38 29,315(|$ 30,194
Total Sick and Vacation Compensation| $ 37,658.14 | $ 41,827 | $ 42,632 S 43,461 | S 44315|$ 45,194
TOTAL CONTRACT COSTS| $ 279,426.14 | $ 151,165 | $ 314,292 | $ 324,822 | 5 335,831 | § 347,348
Tot. Vac. Days 24 Holidays 14 Personal 3 Total 41




