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k. Narrative:

RSU #63’s (the District’s) curriculum is designed to reflect the learning expectations for all
students in all content areas of the Maine Learning Results, as well as other statutory and
regulatory requirements;-and content areas specified by the RSU #63 Board of Directors (the
Board).

The Board acknowledges that, from time to time, individual students may be exposed to some
ideas and materials with which they or their parent(s)/legal guardians disagree. Students and their
parent(s)/legal guardian cannot be required to adopt ideas with which they disagree, but such
disagreement alone is not a sufficient basis to exempt a student from the requited prescribed
curriculum. Exemptions from the required curriculum should be minimized because they can
detract from the overall instruction provided to the class as a whole and the educational
objectives sought to be achieved by the curriculum.

L The Board recognizes, however, that there could be topics in the curriculum that which
may be objectionable to individual students and/or parent(s)/legal guardian based on their
particular sincerely held religious, moral, or philosophical beliefs. Exemption from
instruction that which infringes on such beliefs may be requested by the parent(s)/legal
guardian.

IL. Requests for exemption from instruction must be made in writing to the building
Principal and are subject to the approval by of the building Principal. The Principal will
notify the Superintendent as soon as practicable of any request for exemption from
instruction and/er of their decision. If the Principal denies an exemption request, the

parent(s)flegal guardlan may appeal to the Supermtendent I-f—tvhe—pafem—rs—s&}}-net
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In considering requests for exemption, factors that the Principal should consider may
include:

A, The alignment of the curriculum with the Maine Learning Results,
B. Whether the course or content area is required by state law or Board policy,
C. The educational importance of the material or instruction from which exemption

is requested,

D. Evidence regarding the sincerity of the belief on which the request is based,

E. Whether the school has a legal obligation to accommodate the exemption request,
F. The effect of exemption or accommodation on the validity of the local assessment
system, and

G. Other factors that bear upon the particular request.

Exemption from required instruction does not excuse the student from meeting the
requirements of the Maine Learning Results.

When the Principal determines that the curriculum that has been aligned with the system
of Maine Learning Results conflicts with sincerely held religious beliefs of a student or
their parent(s)/legal guardian, reasonable accommodation in the curriculum will be made
for the student, within the scope of existing resources. Alternative instruction may be
provided by the school or through approved independent study. Any alternative
instruction will be approved in advance by the Principal in consultation with appropriate
instructional staff and will meet the standards and objectives of the part of the curriculum
that is being replaced. When requests for exemption from required curriculum are made
for religious reasons, a parent/legal guardian who is dissatisfied with the Principal’s
decision may appeal to the Superintendent. If the accommodation in the curriculum that
is requested is so great that the validity of the local assessment system is compromised,
the Superintendent will determine how to address the situation, subject to the approval of
the Commissioner.

When a student is exempted from any portion of the regular curriculum for other than
religious reasons (exemption based on sincere philosophical or moral beliefs), the staff
will make reasonable efforts, within the scope of existing resources, to accommodate
alternative instruction for the student. Alternative instruction may be provided by the
school or through approved independent study. Any alternative instruction will be
approved in advance by the Principal in consultation with the classroom teacher, and will
meet the standards and objectives of the part of the curriculum that is being replaced.
When requests for exemption are made for philosophical or moral reasons, a parent/legal
guardian who is dissatisfied with the Principal’s decision may appeal to the
Superintendent, whose decision is final.
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Teaching about controversial/sensitive issues is impossible, or at least severely hampered, if the

commumty does not respect the pr1nc1ples of freedom &nd—reeegm—ze—tha{-él&sem—dees—ne{

simply-because-it-is-of a-sensitive-or controversial-nature: If a teacher is unsure about

ways to address a sensitive or controversial topic, they should consult the Principal.

IL Parents will be notified prior to the introduction of a sensitive issue in class in order to
have the opportunity to choose not to have their student participate.

III.  Itis the responsibility of the schools to make provision for the study of controversial
issues. Every effort should be made to see that materials and references presenting all
sides of a sensitive or controversial issue are avatlable-presented to students. in-the-school

i L thatd ol oo,

A. The policy on controversial issues should be defined in terms of the rights of
students rather than in terms of the rights of teachers.

B. The study should be appropriate to the level of maturity of the students and their
ability to reason and to comprehend the various perspectives of the subject matter
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being presented.

The study should be objective and scholarly with a minimum emphasis on opinion
and a maximum empbhasis on facts. The teacher will not suppress a student’s view
of the issue as long as the expression of that view is not derogatory, malicious, or
abusive toward other students’ views. Additionally, one student will not be
permitted to dominate the discussion. In handling sensitive or controversial
subjects in the classroom, teachers and students will be encouraged to keep an
open mind and will be encouraged to come to their own conclusions regarding a
particular problem after independent inquiry.

In the study of controversial issues, the students have the following rights:

A.

The right to study any controversial issue which has political, economic, or social
significance; and ernine—whi s vo Tovall the .

The right to have free access to all relevant information;

The right to form and express opinions on controversial issues without thereby
jeopardizing relations with the teacher or the school; and

The right to study under competent instruction in an atmosphere free from bias
and prejudice.

The teacher employs the same methods in handling controversial issues as characterize
the best teaching at any time.

A.

The teacher, in selecting both the content and the method of instruction, is
mindful of the maturity level of the students and alignment with approved
curriculum.

The teacher made assurances that the controversial subject to be discussed
belongs within the framework of the curriculum to be covered, that the subject is
significant as well as meaningful for the students, and that through the discussion,
students will have the opportunity to grow.

The teacher handles the classroom presentation in ways that will ensure a wide
range of information and interpretation for the students’ consideration and strives
to present a balance among many points of view.

The teacher does not use the classroom as a personal forum, rather, the teacher
serves as a facilitator to ensure points of view are presented in a civil manner.
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The teacher emphasizes keeping an open mind, basing one’s judgment on known
facts, looking closely at facts to evaluate them in terms of the subject under
discussion, and being ready to change one’s opinion should new facts come into
light.

The emphasis of student learning always is on the method of forming an opinion
rather than on the opinion formed.

Any resident of the appropriate district wishing to lodge a complaint about the use of
sensitive or controversial subject matter or methods of teaching controversial subjects
should direct such concerns to the Principal of the school involved. Complaints from
anyone other than a district resident will be limited to the Principal and the complainant.
The procedures outlined below should be followed in responding to such a complaint:

A.

The Principal will inform the teacher(s) involved of the nature of the complaint,
and meet with the complainant to discuss the issue and to explain the review
procedure.

If the issue is not resolved with the initial discussion, the complainant will be
requested to state the objection in writing, citing specific teaching methods and/or
subject matter to which they object. The written objection will be submitted to the
building Principal for their review.

The building Principal will meet with the teacher(s) involved to review the
teaching approach and/or subject matter as to purpose, appropriateness, and
content. The findings and recommendations of the Principal will be submitted, in
writing, to the Superintendent or their designee. Additionally, the Principal will
inform the complainant and the teacher(s) involved.

If the complainant and teacher(s) involved are satisfied with the decision of the building
Principal, the process is complete. If the complainant or teacher(s) involved are not
satisfied with the decision, the process continues,

A,

After receiving a formal written indication of dissatisfaction from the complainant
or teacher(s) involved, the Principal will direct the appeal to the District Review
Commiittee.

The Committee will consist of

1. One classroom teacher from the appropriate grade level.
2. One building administrator from the appropriate level other than the
Building Principal.

3. One member from the RSU #63 Board of Directors (the Board).
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4, One representative selected by the complainant.
5. One representative selected by the teacher(s).
6. A Chairperson will be selected from the Committee members listed above.

VIII. The District Review Committee will review the issues within 30 school days. The
Committee will meet with both the complainant and the teacher(s) involved to review the
teaching methods and/or subject matter for purpose, appropriateness, and content. The
Committee should utilize the findings of the Building Principal, but is not bound by them
and may conduct its own independent inquiry.

IX.  Upon completion of the review, the Chairperson will present the written findings and
recommendations to the Superintendent for action by the Board. This information will
also be provided to both the complainant and teacher(s) involved. The complainant and
teacher(s) involved will be notified by the Superintendent or their designee as to the
specific date and time that the Board will consider the findings and recommendations of
the District Review Committee. The Superintendent will inform, in writing, the
complainant and teacher(s) involved of the final decision of the Board.

X. Either party is afforded continued due process by direct appeal of the Board decision to
the Commissioner of Education.
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The RSU #63 Board of Directors (the Board) recognizes that many students possess cellular
telephones and other electronic devices. These devices may not be used at school or during
school activities in any manner that disrupts the educational process or violates Board
policies or school rules. The district is not responsible for damage, loss or theft of such
devices. The Superintendent is authorized to develop, with input from administrators, any
school rules necessary to implement this policy.
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The use of cameras or the camera/video function on any device is strictly prohibited in
locker rooms, restrooms and classrooms. In other school locations, students are required
to obtain permission (from a staff member and from the individual(s) being photographed
or videoed) before photographing or taking videos of any individual. Students are also
required to obtain prior permission before posting any photos or videos of the individuals
taken at school on social media or elsewhere.

Any use of personal electronic devices that violates any Board policy, administrative
procedure, or school rule is strictly prohibited. In addition, accessing, viewing,
submitting, forwarding, downloading or displaying any materials that are defamatory,
abusive, obscene, vulgar, sexually explicit, sexually suggestive, threatening,
discriminatory, harassing, bullying, and/or illegal is prohibited.

With parent/guardian consent, student cell phones and other electronic devices may be
subject to search if there is reasonable suspicion that a student is violating Board policies,
procedures or school rules, state or federal law, or engaging in other misconduct.
Students violating these rules will be subject to discipline, which may include:

A. Loss of the device for the remainder of the school day.

B. Exclusion of the device from school for an extended period,

C. Sanctions ranging from detention to expulsion from school, depending upon the
nature of the offense and the student's disciplinary record
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k. Narrative:

The RSU #63 Board of Directors (the Board) recognize that the responsibility for the dress and
appearance of students rests with individual students and their parent(s)/legal guardian(s). The
Board will not interfere with this right unless the personal choices of students create a disruptive
influence on the school program or affect the health or safety of others.

I Students are encouraged to use sound judgment and reflect respect for themselves and
others in dress and grooming. In keeping with the goals of RSU #63 (the District) to
provide a safe, healthy, and non-discriminatory environment for educating students for
maximum academic and social development, the following restrictions on dress will be
enforced.

A. Articles of clothing that promote the use of tobacco, alcohol or other drugs may not
be worn on school grounds (when school is in session) or at school functions.

B. Clothing, footwear, insignia, or accessories that are intended to identify the wearer as
a member of a particular gang are prohibited.

C. Articles of clothing with displays that are sexual, vulgar, lewd or indecent or include
insulting words (e.g., racial/ethnic slurs) are impermissible.

D. Clothing that is destructive of school property (e.g., cleats, pants with metal inserts
that scratch furniture) is not permitted.

Il School administrators or teachers may require special ciothing for health and safety
reasons for students participating in physical education, certain extracurricular activities,
work with or around machines or other activities. However, no particular brand may be
required.

III.  The Superintendent is responsible for the development of any administrative procedures
necessary to implement this policy.
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k. Narrative:

A goal of education is to prepare our students to participate in a democratic, pluralistic society, a
society that holds many differing opinions and espouses differing causes. It is important students
develop an understanding of ideas and people who may seem alien to them. It is also important
students develop judgment, a capacity to discern the difference between fact and opinion, and to
weigh arguments, slogans, and appeals. Books, films, and other media are valuable for giving
students exposure to many different ideas; but for effective learning, it is also useful to invite
appropriate persons not on the educational staff to speak or meet with groups of students as part
of the educational process.

The RSU #63 Board of Directors (the Board) believe it is important for students to have access
to information; to appreciate the knowledge, experience, and accomplishments of others; to be
exposed to issues upon which there may be disagreement; to learn to discriminate between facts
and opinion; and to analyze and discuss different points of view and draw their own conclusions.

L The Board, in an effort to uphold the students’ freedom to learn while recognizing
obligations which the exercise of freedom entails, establishes the following guidelines:

A. The teacher/sponsor and the Building Principal will exercise judgment and
investigate fully proposed resource persons.

B. When appropriate, teachers/sponsors should encourage the use of resource
persons representing various approaches or points of view on a given topic in
order to afford the students a more comprehensive understanding of the
topic/issue. At the same time, teachers are expected to use professional judgment
in determining the appropriateness of an issue to the curriculum and/or maturity
of the students. When unsure, the teacher should consult with the building
Principal.

C. The ideas presented and the resource persons invited to present them will have a
demonstrable relation to the curricular or co-curricular activity in which the
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participating students are involved.

D. Teachers/sponsor will provide a fair and balance approach when choosing the
Tesource person.

A teacher {or staff member) who wishes to invite a speaker in relation to presentation of a
controversial or sensitive subject must:

A. must-Obtain the approval of the building Principal before-deingse;
B. Submit requests for speakers must-be-submitted at least one week in advance; and
C. Notify parents in advance if a speaker’s presentation may be controversial.

A teacher/staff member whose request has been denied may appeal to the Superintendent,

whose demsnon w1ll be ﬁnal Ieaeheﬁs—are-eneeufageeheﬂehfy—pafefmﬂﬂ-advaﬂee-iﬁa

Principals may invite or approve speakers for school assemblies when the experience is
consistent with the objective of this policy. Special assemblies should be scheduled in a
way that minimizes interruption of the instructional program. Whenever practicable,
teachers/staff should be given advance notice of such assemblies at least 5 school days in
advance.
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k. Narrative:

The RSU #63 Board of Directors (the Board) intends due respect be given to our national and
state flags. In accordance with Maine state law, the United States and Maine flags will be
displayed from RSU #63 (the District) school buildings every school day and on appropriate
occasions. Further, the United States flag is to be displayed in every RSU 63 classroom for the
pledge of allegiance.

I The Superintendent or histher their designee is responsible for furnishing each school and
facility accordingly, and to recommend to the Board an annual expenditure amount
necessary to provide sufficient flags and flagstaffs. This amount is to be included in the
annual Board-approved RSU #63 budget.

IL It will be the duty of teaching personnel to educate students, by suitable references and
observances:

A. the significance of the United States flag,

B. the cost, object and principles of our government, and the inestimable sacrifices
made by the founders of our nation,

C. the important contribution made by all who have served in the armed services of
our country since its inception, and

D. to love, honor, and respect the flag of our country.

III.  All RSU #63 support staff will demonstrate by both words and actions their support of
the teaching provided students as reflected in Section II above,
IV.  The Pledge of Allegiance should be rendered by standing at attention, facing the flag, and
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saluting the same when the National Anthem is played. Citizens not in uniform salute by
placing their right hand over the heart and those with a head cover should remove it and
hold it in the right hand over the heart.

The national flag will be flown at half-staff in mourning for designated, principal
government leaders and upon presidential or gubernatorial order. The process of
displaying the national flag at half-staff is as follows:

A. It must be first raised to full staff and then lowered to half-staff.

B. When the period of mourning is over, or at the time of taking the flag down, the
flag must be raised to full staff and then lowered to be removed.

No other flag representing a state or organization may be flown higher than the national
flag.

The flag should never touch the ground or any other object, but should be received by
waiting hands and arms when taking it down.
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