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The Agreement 

This Agreement is made and entered into this day of July 1, 2024 by and between the School Board of St. Helens 
District 502, Columbia County, Oregon, hereinafter referred to as <DISTRICT= or <BOARD,= and AFT-OSEA 
Local 6732 on behalf of OSEA St Helens Chapter 31, hereinafter referred to as <CHAPTER 31= or 
<ASSOCIATION.= 
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Article 1 4 Recognition 

The District recognizes the Association as the exclusive bargaining representative for all regular 

classified employees. Specifically excluded from the bargaining unit as substitutes, temporary 

employees and those employees designated by the Employment Relations Board as excluded by 

confidential (defined ORS 243.650 (6)) or supervisory status (defined ORS 243.650 (23)). Temporary 

employees are those hired for Ninety (90) workdays or less for a special assignment or project, 1.e., 

special pilot projects, relief employee to different position and leave of absence. A temporary employee 

who works more than ninety (90) workdays shall become a regular classified employee. Substitutes are 

hired only to cover for a regular classified employee when they are absent and for no longer than 14 

weeks. 
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Section | - 

Section 2 - 

Section 3 - 

Article 24 Agreement Duration 

The provisions of this Agreement shall be effective as of July 1, 2024, and shall supersede and 
replace all prior agreements. This Agreement shall be binding upon the District, the Association 
and its members and shall remain in full force and effect through the 30" day of June, 2027. 

The provisions of this Agreement shall be effective for the period of time stated above. This 
Agreement shall continue and remain in full force thereafter for successive periods of one year 
unless either party shall, on or before February 15, serve written notice on the other party ofa 
desire to terminate, modify, change or amend this Agreement. If timely notice is provided, then 
this Agreement will terminate on the date specified above. If timely notice is not provided, then 
all benefits will continue at the previous year9s levels. 

After receipt of such written notice by either party to terminate, modify, change or amend this 
Agreement, an initial meeting between Chapter 31 representatives and the Board representatives 
will be established by mutual consent of the two parties through the Superintendent of the 
District. 
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Section 1 - 

Section 2 - 

Section 3 - 

Article 3 4 Entire Agreement 

There shall be two signed copies of the final Agreement for the purpose of records. One shall be 

retained by the Association and one by the District. Both copies shall be <official= copies. 

The parties acknowledge that during the negotiations which resulted in this Agreement each had 

the unlimited right and opportunity to make requests and proposals with respect to any subject or 

matter appropriate for collective bargaining, and that the understandings and agreements arrived 

at by the parties after the exercise of that right and opportunity are set forth in this Agreement. 

Therefore, the Board and the Association, for the life of this Agreement, each voluntarily and 

unqualifiedly waived the right, and each agrees that the other shall not be obligated to bargain 

collectively with respect to any subject or matter, even though such subjects or matters may not 

have been within the knowledge or contemplation of either or both of the parties at the times that 

they negotiated or signed this Agreement, except as provided elsewhere in this Agreement and by 

state law. 
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Article 4 4 Separability 

Section | - If any provision of this Agreement is held to be invalid by operation of law or by a tribunal of 
competent jurisdiction, or if compliance with or enforcement or any provision should be 
restrained by any such tribunal, the remainder of the Agreement shall not be affected thereby. 

Section 2 - Upon the request of either the Board or the Association, the parties shall enter into negotiations 
for the purpose of attempting to arrive at a mutually satisfactory replacement for such provisions. 
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Article 5 4 Additional Copies of the Agreement 

Section | - Within ninety (90) days after the date of the final ratification by both parties of this Agreement, 

the Agreement will be posted to the District website. 

Section 2 - Employees new to the District will be directed to the District website to view the current 

collective bargaining agreement. A physical copy will be provided at the employee's request. 
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Article 6 4- Employee Status 

Section 1 - Regular employees are those deemed regular by the administration and approved by the Board 
who have a specific job with the District and are assigned to an established position. Regular 
employees may be either on a full-time basis or a part-time basis and are covered by this 
Agreement. 

All new regular employees shall be placed on a twelve (12) month probationary status. 
Probationary employees may be disciplined or dismissed only for just cause as defined in Article 
27 - Discipline. Probationary employees may be recommended to be moved to regular employee 
status upon completion of a successful evaluation by a supervisor or after completing twelve (12) 
months of employment. 

Section 2 - Part-time employees who are regular employees are entitled to sick leave, sick time, and special 
employee leave on a pro-rata basis (e.g. a four-hour-per-day employee would be eligible for up to 
two (2) four-hour employee discretionary leave days). 

Section 3 - Part-time employees shall be entitled to receive insurance benefits in accordance with Article 23 
4 Employee Insurance. 
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Section 1 - 

Section 2 - 

Section 3 - 

Section 4 4 

Section 5 - 

Article 7 4 Association Rights and Responsibilities 

The provisions of this contract shall be applied equally to all employees in the bargaining unit 

without discrimination as to age, sex, marital status, race, color, creed, national origin, or political 

affiliation. This provision is not subject to arbitration. 

The Association or committees of the Association shall be allowed the use of the facilities of the 

buildings for meetings with permission of the building principal. The Association shall retain the 

right to present any case involving unreasonable decisions to the Superintendent for review and 

decision. Neither the decision of the principal nor the Superintendent shall be subject to the 

process of the grievance procedure. 

The Association shall be allowed use of such office equipment as needed to provide the 

Association duplicating and the Association information to the employees with permission of the 

building principal. The Association shall reimburse the District for any costs incurred. The 

Association shall retain the right to present any case involving unreasonable decisions to the 

Superintendent for review and decision. Neither the decision of the principal nor the 

Superintendent shall be subject to the process of the grievance procedure. 

The Association shall have the right to appoint representatives. For purposes of this Article, 

<designated representatives= shall include chapter executive board officers, building 

representatives, and their designees. A non-employee OSEA Field Representative shall be 

permitted access to the District9s facilities for the purpose of engaging in the activities described 

8n this Section on the same terms and conditions as designated representatives. The District shall 

allow designated Association representatives to engage in the following activities during work 

hours and at the District9s facilities, without the loss of compensation or benefits: 

(a) Investigate and process grievances and other workplace-related complaints; 

(b) Attend investigatory meetings, hearings, and other due process proceedings; 

(c) Participate in or prepare for proceedings that arise from a dispute involving the collective 

bargaining agreement including arbitration proceedings, administrative hearings, and 

other proceedings before the Employment Relations Board; 

(d) Engage in collective bargaining; 

(e) Attend labor-management meetings, safety committee meetings, and any other meetings 

between representatives of the District and OSEA to discuss employment relations; 

(f) Provide information regarding the collective bargaining agreement to newly hired 

bargaining unit employees within thirty (30) calendar days from the date of hire for a 

period of at least thirty (30) minutes, during new employee orientation or at 

individual/group meetings that may take place during work hours, without loss of 

compensation or benefits to the newly hired employee(s); 

(g) Testify in legal proceedings in which the designated union representative has been 

subpoenaed as a witness. 

The Board shall not be obligated to pay overtime compensation due to the provisions of this 

Section. Work hours may be adjusted so that members of the bargaining unit may attend union 

meetings. 

Two (2) members of the Association9s negotiating team shall be allowed to attend one (1) OSEA 

negotiations workshop per school year. Prior notification of three (3) days will be required. This 

leave shall be with pay. 
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Section 6 - 

Section 7 

Section 8 

The Association shall be granted time to attend conferences, trainings, or to conduct 
Association business, provided that the Association shall reimburse the district for the 
full cost (including payroll expenses) of the employee9s release time. The Association 
shall notify the district in advance of its plan to utilize Association leave, which 
employees will be using the leave, and the length of time for the leave, and to whom the 
billing should be sent. Such leaves shall be subject to the approval of the immediate 
supervisor and human resources. 

The District shall furnish the chapter president, OSEA9s Director of Financial Operations, and the 
OSEA Field Representative with an editable Excel spreadsheet containing the following 
information for each employee in the bargaining unit: 

(a) the employee9s name and date of hire; 

(b) cellular home, and work telephone numbers; 
(c) personal and work electronic mail addresses; 
(d) home and personal mailing address; and 
(e) the employee9s job title, salary, and worksite location. 

The District shall provide the information within ten (10) calendar days from the date of hire for 
newly hired employees and every one hundred twenty (120) calendar days for all employees in 
the bargaining unit. 

New Employee Orientation 

New employees will be given a copy of the Agreement by the District during the first week they 
report for work. Expense of these copies will be borne by the District. 

The Association may meet with a new employee for up to 30 minutes of the new employee9s paid 
work day to discuss Association matters. 

Pre-Service Meeting 

The Association may meet with all classified staff for one meeting up to sixty minutes during the 
District9s pre-service week to discuss Association matters. 
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Section | - 

Section 2 - 

Section 3 - 

Section 4 - 

Section 5 - 

Article 8 4 District Rights and Responsibilities 

The Board on its own behalf and on the behalf of the electors of the District hereby retains and 

reserves unto itself, without limitation, all powers, rights, authority, duties, responsibilities and 

obligations conferred upon and vested in it to operate and manage the school system and its 

programs, facilities, properties, and activities of its employees, during the performance of their 

assigned duties, in the service of the school District, by the constitution and laws of the state of 

Oregon, its judicial decisions and its executive orders, the United States Constitution and its laws, 

judicial decisions and executive orders and the will of the local district voters expressed at the 

polls. 

Nothing in this Agreement shall limit in any way the District9s contracting or subcontracting of 

work or programs or shall require the District to continue in existence any of its present programs 

in its present form and/or location or on any other basis. The District will abide by Oregon law in 

regard to contracting out. All board agenda will be posted to the District website. 

Section 2.1 For the duration of this Agreement, the District will agree to waive its right to 

subcontract. 

The foregoing enumerations of the functions of the Board shall not be considered to exclude other 

functions of the Board not specifically set forth, the Board retaining all functions and rights to act 

not specifically nullified by this Agreement. 

The exercise of the foregoing powers, rights, authority, duties, responsibilities and obligations by 

the Board, the adoption of policies, rules, regulations and practices in furtherance thereof, the use 

of judgement and discretion in connection therewith shall be limited only by the specific and 

expressed terms of this Agreement and then only to the extent such specific and expressed terms 

hereof are in conformance with the constitution and laws of the state of Oregon, and the 

constitution and laws of the United States, judicial decisions, executive orders and the will of the 

state electorate. 

The District has the right to establish and revise the school calendar, hours of employment, all 

schedules, to assign workloads and to select supplies and equipment. A copy of the proposed 

calendar that is sent to the Board shall be provided to the Association President. 
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Article 9 4 Funding 

The parties recognize that revenues needed to fund the benefits provided in this Agreement must be provided by 
established budget procedures, by sources of revenue and funding from the state of Oregon and, possibly, by the 
vote of local patrons. All such benefits are, therefore, contingent upon adequate sources of local and state revenue. 
If the state revenues fall below District projections, the parties shall meet and negotiate in good faith upon a 
modification of the benefits provided in this Agreement. If negotiations do not result in a modification, this 
Agreement shall remain in effect; however, if the District closes its schools because of lack of funds, no member 
of the bargaining unit shall be entitled to any benefits provided in this Agreement while the schools are closed. 
The District shall not be required to <make up= any terminated benefit after schools are again opened, but the 
District will use its best efforts to enable employees to continue non-recoverable insurance coverage with 
voluntary payments by the employee. However, if later sources of revenue fund a budget which contains 
provisions for payment of premiums of the fringe benefits of members during the time the schools were closed, 
the District will pay to those employees an amount to reimburse them for the premiums paid by the members 
which would otherwise have been paid by the District had the schools not been closed. 
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Section 1 - 

Section 2 - 

Section 3 - 

Section 4 - 

Section 5 - 

Section 6 - 

Section 7 4 

Section 8 - 

Article 10 4 Association Dues and Payroll Deductions 

The District will deduct for employee membership dues in Oregon School Employees 

Association St. Helens Chapter 31, in accordance with the provisions listed in the sections of this 

Article. The District will bear the expense of making said deductions from the employee9s salary 

only to the extent specifically stated by the provisions in the sections of this Article. 

Any classified employee who is a member of the Association or has applied for membership may 

sign and deliver, either personally or through the Association, a form authorizing deductions for 

membership dues in Oregon School Employees Association St. Helens Chapter 31, to the 

accounting/payroll department of the superintendent9s office. Such authorization shall continue in 

effect from school year to school year unless revoked or modified in writing as provided herein. 

Pursuant to such authorization, the District shall deduct the designated monthly sum from the 

monthly salary payment for each partial or full month of employment for each employee. All 

such payments will end upon termination of employment or by written communication to the 

accounting/payroll department under Section 1 of this Article. 

Upon appropriate written request from employee, the District shall deduct from the salary of any 

employee and make appropriate remittance for the following deductions: savings bonds, tax 

sheltered annuities, United Way, credit unions, Health Savings Account, and gym memberships. 

The life insurance portion of dues will be deducted for advance payment of summer premiums in 

the last regular salary payment in June for nine (9) or ten (10) month employees. 

Deductions for employees who join the Association after the commencement of school shall be 

made on a monthly basis starting with the month said employee authorizes deduction and ending 

upon termination of employment, or by written communication to the accounting/payroll 

department under Section | of this Article. Upon receipt the accounting/payroll department will 

forward the request to the Association president and local field representative. 

Any authorization for deductions or withdrawal request initiated by Oregon School Employee 

Association shall be filed with the accounting/payroll department fifteen (15) calendar days prior 

to the regular monthly salary payment date, or said deductions shall begin the following regular 

monthly salary payment date. 

The Association agrees to hold the District harmless against any and all claims, suits, orders, or 

judgments brough against the District as a result of the provisions of this Article. 
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Section 1 - 

Section 2 - 

Section 3 - 

Section 4 - 

Section 5 - 

Section 6 - 

Section 7 - 

Section 8 - 

Article 11 4 Transfers 

Transfers are of two types: requested and assigned. A requested transfer is one, which originates 
from the employee. An assigned transfer is one, which originates with the District. 

Transfers are a District prerogative, but every reasonable effort will be made to take the training, 
experience, specific achievements, service to the District, wishes and convenience of the 
employee into consideration. 

A request for a transfer to a different assignment, position, or building shall be made in writing. If 
the request is made for a different building, the request shall be sent to the principal of that 
building and at the same time an identical copy shall be sent to the employee9s present principal, 
supervisor and office of personnel. If the request applies to the building in which the employee is 
working, the request shall be sent to the employee9s present principal, appropriate supervisor, and 
office of personnel. 

The request shall specifically set forth the exact and accurate reasons for the transfer, the specific 
position sought, the applicant9s specific qualifications for that position, and the applicant9s 
interest in the position. 

The request for transfer shall be made on or before Mayl, in order for it to be considered for the 
following school year. Applications for transfer shall be renewed annually in order to remain 
valid. 

The District will notify the employee of the disposition of the request. 

In the case of an assigned transfer, the employee will be notified as soon as possible but not less 
than three (3) days before the transfer is to take place, but in the case of an emergency the District 
will provide time for classroom closure within those three (3) days. The employee will have the 
opportunity to make known their wishes regarding the assignment to the principal(s) and 
appropriate supervisor and office of personnel. The employee will be able to indicate their 
preference of assignment. 

In the case of an assigned transfer, the principal, supervisor and/or director of personnel in 
immediate charge of the transfer will inform the employee of any known vacancies in the school 
District for which the employee may apply in place of the assigned transfer. 
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