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Article 1 4 Recognition of Appropriate Bargaining Unit 

Sec 1.1 The St. Helens School District 502 recognizes the St. Helens Education Association as the 

exclusive bargaining representative for a unit consisting of all of the licensed educators of St. 

Helens School District 502, including Behavior Specialist, School Nurse and Child Development 

Specialist, excluding substitutes, designated supervisory and confidential educators and 

temporary teachers except as provided by contract.The St. Helens Virtual Academy (SHVA) is a 

school within the St. Helens School District. All staff are considered staff of the St. Helens 

School District unless contracted otherwise. 

Sec 1.1.1 Bargaining shall be understood as any offer to any member(s) of the bargaining 

unit to change language, salary, or benefits stated in this currently ratified 

contract. 

Sec 1.2.1 Probationary Educator: Any educator who has been regularly employed by the 

District for less than three successive years and who has been renewed by the 

District, including those who are in their first year of employment. 

Sec 1.2.2 Contract Educator: Any educator who is not probationary or temporary. 

Sec 1.2.3 Temporary Educator: Any educator who has been employed to fill a position 

designated as temporary or experimental or to fill a vacancy which occurs after 

the opening of school because of unanticipated enrollment or because of the 

death, disability, retirement, resignation or dismissal of a contract or probationary 

educator, or for an educator on approved leave of absence. 

Sec 1.2.3.1 Temporary educators working between one and 60 days will not be 

considered a part of the St. Helens Education Association bargaining 

unit. Beginning day 61, temporary educators will be considered members 

of the St. Helens Education Association bargaining unit for all aspects of 

this Agreement excluding unpaid leaves, and layoff. 

Sec 1.2.3.2 For the purpose of this definition, "days" shall mean educator working 

days. 

Sec 1.2.4 Notwithstanding Section 1.1 above, Article 11, Preparation Periods, and Article 

25, Educator Evaluation, shall not apply to the Behavior Specialist, School 

Nurse, and Child Development Specialist. 

Article 2 4 Association Dues and Payroll Deductions 

Sec 2.1 Upon appropriate written request from the educator, the District shall deduct from the 

salary of any educator and make appropriate remittance for only the following 

deductions. No other deductions shall be permitted without the written agreement of the 

parties: 

Life Insurance/EmployeeEducator 
Purchased 

Tax Sheltered Annuities (Companies to be approved by Educator Investment Committee) 

United Way 

Long Term Disability 

Supplemental Insurance (Purchased by educator through AFLAC or American Fidelity)



IRS Section 125 Accounts - American Fidelity 
Health Savings Accounts 
Fitness Centers 
Legal Shield 
OEA Foundation 
OEA PAC 

Sec 2.2 Association Dues Deductions: Prior to the first dues deduction of the school year, and then for any educator who becomes a member of the Association after the start of the school year, the Association shall notify the District of bargaining unit members who have elected to have deductions of membership dues in the United Education Profession (i.e, SHEA, OBA and NEA). Pursuant to such authorization, the District shall deduct monthly, according to their pay options, such dues from the regular salary check of the educator. The District shall then deduct one-tenth of such dues from the second regular salary check of the educator each month for ten (10) months, beginning in October Deductions for educators who Join the Association after the commencement of the schoo] year shall be appropriately prorated so that payments will be completed by payment of the final paycheck, 

Sec 2.2.] Educator List: Along with the monthly dues remittance to OEA, the District shall provide to the OEA Membership Specialist an Excel- compatible electronic ledger with the name of each educator from whom dues deductions have been made, the amount of the deductions, and the last four digits of the educator9s Social Security number. 

Sec 2.2.2 By October 31 of each year, the District shall provide to the OEA an Excel- compatible electronic database with the name of each educator in the bargaining unit (both active members and non-members) as well as each educator9s educator ID, date of birth, first date of service, FTE, classification or title, PERS classification, worksite, position on the salary schedule, residential address, and personal phone number, 

See 2.2.3 The District shall notify the Association of the name, mailing address, telephone number (if any), hire date, FTE, and pay rate of all newly hired bargaining unit educators within five (5) working days after Board approval of hiring. 
Sec 2.2.4 Change in Employment Status: The District shall promptly notify the OEA Membership Specialist whenever an educator in the bargaining unit is placed on an unpaid leave of absence, retires, resigns, or changes their name. 

Sec 2.2.5 Hold Harmless Clause. The Association agrees to indemnify and save the Board, and including each individual school board member, harmless against any and all claims, demands, costs, including unemployment compensation, suits or other forms of liability, including back pay and all court or administrative agency costs that may arise out of or by reason or action by the Board for the purpose of complying with this agreement. 

Article 3 4 District Rights 

Sec 3.1] The District hereby retains and reserves unto itself, without limitation, all powers, rights, 
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authority, duties, responsibilities and obligations conferred upon and vested in it to



Sec 3.2 

operate and manage the school system and its programs, facilities, properties, and 

activities of its educators, during the performance of their assigned duties, in the service 

of the school District, by the constitution and laws of the state of Oregon, its judicial 

decisions and its executive orders, the United States constitution and its laws, judicial 

decisions and executive orders, and the will of the local District voters as expressed at the 

polls. 

Without limiting the statements contained in the foregoing section, it is expressly 

recognized that the District's operational and managerial authority, responsibility and 

accountability includes, but is not limited to the following statements: 

See 3.2.1 The determination of the management, supervisory OF administrative 

organization of each school or facility in the District; the selection of the 

educators for, and promotion to management, supervisory Or administrative 

positions; the right of such designated educators to perform the inherent 

management, supervisory OF administrative functions and directives of the 

District. 

Sec 3.2.2 The determination of the financial policy and procedures of the District, 

including all general accounting procedures, inventories of supplies and 

equipment procedures. The right to enforce rules and regulations now in effect 

and to establish new rules and regulations, and to abolish the same from time to 

time, not in conflict with this Agreement. The right to inform the public and all 

the District's educators on any and all matters pertaining to the District, except as 

specifically prohibited by state law or this Agreement. 

Sec 3.2.3 The determination of safety, health, welfare and emergency protection measures 

applicable to people or property where the legal or public responsibility of the 

District or other governmental unit is involved. To protect personal and 

constitutional rights of students, educators, school officials and that of the 

general public. 

Sec 3.2.4 The determination and use and control over all District property and facilities. 

The right to protect, preserve and maintain all District property and facilities. The 

right to determine the location of District property and facilities. The right to 

establish new facilities, to relocate or close any District facilities. The right to 

acquire or dispose of property and facilities. 

Sec 3.2.5 The determination of the size of the working force, the allocation and assignment 

of work to educators, the determination of policies affecting the selection of 

educators, and the establishment of quality standards and judgment of educator 

performance. The direction and arrangement of all the working forces in the 

District, including the right to hire, suspend, discipline, transfer or discharge 

educators; to temporarily relieve educators from duty unless otherwise stated in 

this contract. The creation, combination, modification or elimination of any 

position deemed advisable by the District. 

Sec 3.2.6 The determination of the layout and equipment to be used, subjects to be taught, 
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and the right to plan, direct and control school activities. The right to establish 

and revise the school calendar, establish hours of employment to schedule classes 

and assign workloads, to select textbooks, teaching aids and materials. The right



to make assignments for all programs of an extracurricular, co-curricular, student activity or athletic program. 

Sec 3.2.7 The right to continue to review, study and achieve improved teaching methods, plans, programs, projects, curriculum and innovative means to improve schools 

Sec. 3.3 Nothing in this Agreement shall limit in any way the District's contracting or, 

Sec. 3.4 The foregoing functions of the District shall not be considered to exclude other functions of the District not specifically set forth; the District retains all functions and rights to act not specifically nullified by this Agreement. 

Sec. 3.5 The exercise of the foregoing powers, right, authority, duties, responsibilities and 

States, judicial decisions, executive orders and the will of the state electorate and that of the school District as expressed at the polls. 

Article 4 4 Agreement Duration 

Article 5 4 Status of Agreement 
Sec 5.1] There shall be two signed copies of the final Agreement for the purpose of records. One shall be retained by the Association and one by the District. Both copies shall be "official copies" 

Sec 5.2 The parties acknowledge that during the negotiations which resulted in this Agreement, each had the unlimited right and Opportunity to make demands and proposals with respect to any subject or matter appropriate for collective bargaining, and that the understandings and agreements arrived at by the parties after the exercise of that right and Opportunity are set forth in this Agreement. 
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See 5.3 

Sec 5.4 

Sec 5.5 

Sec 5.6 

Sec. 5.7 

Sec 6.1 

Sec 6.2 

Sec 6.3 

Sec 6.4 

Sec 6.5 

both of the parties at the time that they negotiated or signed this Agreement except as 

provided in ORS 243.698. 

If any provision of this Agreement 1s held to be invalid by operation or law or by a 

tribunal of competent jurisdiction, or if compliance with or enforcement of any provision 

should be restrained by any such tribunal; the remainder of the Agreement shall not be 

affected thereby. Upon the request of either the District or the Association, the parties 

shall enter into negotiations for the purpose of attempting to arrive at a mutually 

satisfactory replacement for such provision. 

Upon expiration, this Agreement shall continue and remain in full force for successive 

periods of one year (fiscal year) unless either party shall by January 15 serve written 

notice on the other party of a desire to terminate, modify, change or amend this 

Agreement for the next fiscal year, beginning July 1. If reopened, then this Agreement 

will terminate on the date set forth in Article 4. 

After receipt of such written notice by either party to terminate, modify, change or amend 

this Agreement, an initial meeting between the Association representatives and the 

District representatives will be established by mutual consent of the two parties through 

the Superintendent of the District. 

Within 60 days after the date of final ratification of this Agreement, the District will post 

the Agreement on the District website for members to access and the District will provide 

an editable copy of this Agreement to the Association in a mutually agreed upon format. 

New educators will be given a copy of the Agreement by the District during the first 

week they report for work. Expense of these copies will be borne by the District. 

Article 6 4 Status of Part-Time Regular Educators 

Educators working less than 30 hours per week but at least 20 hours per week will 

receive educator-only insurance benefits. They will be eligible for proportionate sick 

leave, sick time, and other leave for which they are eligible. To be eligible for paid lunch 

periods, a person must work more than one-half of the workday. Part time educators who 

work 30 hours or more shall receive the same fringe benefits as full time educators. 

Part time educators (4 time or more) will advance on both salary and seniority at one 

year's experience and one year's seniority. 

Part-time educators who are required to be present beyond their regular workday shall be 

paid at their hourly per diem rate. Part-time educators are not eligible to receive extra 

compensation for functions outside an educator9s workday for which full-time educators 

are required to be in attendance but for which they do not receive additional 

compensation. 

Part-time educator FTE is determined as a proportion of a full time educator in the same 

building. The same proration applies to part-time educator preparation time. 

The District will provide a list of all licensed educators9 FTE to the Association upon 

request.



Sec 6.6 Part-time educators shall work and be paid 8 hours per day for the first four (4) days and last day of the contract year at their per diem rate, 

Sec 6.7 Part-time educators who will be responsible for information provided at an administration-directed meeting or training outside their regular work hours shall receive their per diem rate for attendance. In addition, they shall have the option of working hours between the end of their regular scheduled day and the start of the meeting, to be paid at their per diem rate. 

Article 7 4 Job Sharing 
Sec 7.1 Job sharing is defined as one position shared equally by two persons licensed to assume the responsibilities described in the job description. Educators who job share will have the first opportunity to substitute for each other. 

Job sharing requests will be considered on an individual basis in accordance with their compliance with the following requirements: 

Sec 7.1.1 The sharing of one position by two j ob-sharing educators will be approved if determined to be in the best interest of the District. Probationary educators wil] not be considered. Once a job share has been approved the District must inform the educators in writing of their new contract status (i.e., loss of full time status and right to full time employment). 

Sec 7.1.2 All salary and benefits, including sick leave days, other paid leave days and insurance payments shall be prorated for job-sharing educators, F ull insurance coverage will be made available as a payroll deduction. 

Sec 7.1.3 Job-sharing educators wishing to continue the assignment the following year must make this request in writing to the District office by March 15, 
Sec 7.1.4 Each job-sharing position shall be evaluated annually to determine renewal. 
Sec 7.1.5 Job-sharing educators sharing one job will sign the job sharing agreement prior to the start of the assignment. 

Sec 7.1.6 Ifa job-sharing educator substitutes for another job-sharing educator, they will be paid at their regular rate, 

Sec 7.1.7 After three years of job-sharing, educators will be considered part-time educators and will no longer have rights to full-time positions. 
Sec 7.2 The building administrator shal] develop schedules, assign duties and provide for 
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preparation time. It shall be the responsibility of the two parties to divide their time so that these agreements are equitable. If the two teachers have not, by May 1, communicated to the principal their agreement over the schedule, they shall each submit a written final proposal to the other and the principal by May 10. The principal shall 
agreement, by May 20, the job sharing will not take place.



Sec 7.3 

Sec 7.4 

Sec 7.5 

Sec 7.6 

Sec 7.7 

Sec 8.1 

Sec 8.2 

Educators will be placed on salary schedule in accordance with their experience and 

training and advance on the schedule as if they had one full time years9 experience. 

No educator in the District shall be involuntarily transferred in order to create a shared- 

time position. 

If attendance is required of both parties on in-service days, both parties shall be 

compensated. If attendance is required of both parties on teacher parent conference days 

both parties shall attend with no additional compensation. The educator working on the 

day of a faculty meeting will be responsible for attending the meeting and passing the 

information to the other team member. 

If a job sharing position terminates, the senior member will have the option of filling the 

full time position or requesting a transfer to another open position in the District for 

which they are licensed and qualified. If the senior member stays in the assignment, the 

other educator will be assigned to a position for which they are licensed, and has seniority 

as established in Article 14, Layoff and Recall. 

In the event a dispute arises between the educator(s) and the District concerning the 

implementation and/or administration of this Article, the educator may seek resolution 

through the grievance procedure or through the legal system but may not pursue the 

matter through both. 

Article 8 4 Nondiscrimination: The Association and District 

The Association and the District affirm their adherence to the principles of free choice 

and agree that they shall not discriminate against any educator covered by this Agreement 

because of age, race, religion, gender, national origin, physical disabilities, membership 

or non-membership in the Association, creed, color, union activities, domicile, marital 

status, sexual orientation, ethnicity, or membership in any other protected class. 

All reference to educators in this Agreement is irrespective of gender. The use of 

they/them/their shall be the accepted reference. 

Article 9 4 Vacancies and Transfers 

Vacancies and Voluntary Transfers 

Sec 9.1 

Sec 9.2 
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Annually, prior to March 1, the District shall notify all educators of their right to request 

a transfer for the following school year. Educators who would like to request a transfer 

shall submit their interest to the personnel office by March 15; requests will be kept on 

file until March 15 of the following year. 

A vacancy is defined as an open position that was not filled through the transfer of a 

current qualified staff. An open position that can be filled through reassignment of staff is 

not considered a vacancy for the purposes of this Article. A position with a proposed 

duration of longer than twelve (12) weeks will be posted in the following manner: 

Sec 9.2.1 It is understood that newly-created TOSA positions will be posted.




