SPECIAL MEETING
GRISWOLD BOARD OF EDUCATION

Griswold Middle School Cafeteria, First Floor MONDAY,
211 Slater Avenue January 27, 2025
Griswold, Connecticut 06351 6:00 PM

1,

2

THIS MEETING WILL BE LIVE-STREAMED ON OUR DISTRICT FACEBOOK PAGE.
Call to Order

Pledge of Allegiance

Approval of the Minutes
A. Special Meeting — January 2™, 2025
B. Regular Meeting — January 9%, 2025

Communications
A. December 16", 2024, Letter to Principal Erin Palonen, from NEASC, on the Three-Year Report of

Progress and Planning

New Business

A. Review, Discussion, and Possible Action to Approve Tuition Rates & Related Services for the 2025-
2026 School Year

B. Review, Discussion, and Possible Action to Approve Pre-School Program Fees for the 2025-2026
School Year

C. Review, Discussion, and Possible to Approve Program Fees for the Wolverines Program for the
2025-2026 School Year

D. Review and Discussion to Approve Revised Policy 4152.6/4252.6—Personnel—Certified/Non-

Certified—Personal Leaves—Family and Medical Leave Act, First Reading

Review and Discussion to Approve Revised Regulation 4152.6/4252.6—Personnel—Certified/Non-

Certified—Personal Leaves—Family and Medical Leave Act, First Reading

F. Review and Discussion to Approve New Policy 4222—Personnel-—Non-Certified—
Paraeducators/Title I Paraeducators, First Reading

G. Gifts/Donations
1. Protective Goggles, Gowns, Face Masks and Sanitizer donated by the Town of Griswold, Fire

Department

2. King Zephyr Tenor Saxophone 1006, donated by Elizabeth Osga

e

Old Business

A. Review, Discussion, and Possible Action to Approve Revised Policy 6148 — Instruction — FAFSA
Completion Program, Second Reading

B. Review and Discussion on the Initial Budget Proposal for the 2025-2026 School Year

C. Review, Discussion, and Possible Action to Approve the Potential Capital Committee Projects for the
2025-2026 School Year

Administrators’ Reports

A. Update on Annual Audit, Deb Martin, Director of Fiscal Services

B. Financial Forecast for the 2024-2025 School Year, Deb Martin, Director of Fiscal Services
C. Review of Student Activity Accounts, Deb Martin, Director of Fiscal Services

Superintendent’s Report
A. Vacancies/Appointments/Resignations



B. Review and Discussion on the Superintendent’s Midyear Update on Goals for the Superintendent
Performance Evaluation™

C. Review, Discussion and Possible Action to Authorize the Superintendent to Engage Independent
Legal Counsel for Investigatory Work on Pending Claim*

9. Comumittee/Board Reports
A. Policy Subcommittee—-Yvonne Palasky
B. Town of Griswold, Board of Finance—Jaimee O’Neill-Eaton

10. Adjournment

*The Board may go into executive session on these items per Connecticut State Statute § 1-200 (6).



Board of Education Meeting Notes
SPECIAL MEETING
LIVE: GRISWOLD MIDDLE SCHOOL CAFETERIA
Monday, January 27, 2025
6:00 PM Start Time

ADOPTED GOALS

Griswold Public Schools will commit to the advancement of social and emotional competencies in
inclusive and equitable learning environments so that all of our students can grow and thrive.
Griswold Public Schools will focus on promoting the implementation and expansion of Blended and
Personalized Learning in all PreK (Early Childhood Program)-12 learning environments.

Griswold Public Schools will explore and implement research-based instruction to improve
outcomes for all Griswold students.

ENCLOSED ARE THE MEETING NORMS

NOTE: The purpose of the notes is to provide more context to each agenda item, so that our meeting
times are productive and offer Board members the background information to ask for clarification, to ask
for additional information, and to discuss matters they deem necessary. If there are any questions or
information not included in the notes or packet and you have questions ahead of time, please let us

know.
1. Call to Order
2. Pledge of Allegiance
3. Approval of the Minutes
A. Special Meeting — January 2™, 2025 - Minutes are enclosed/attached for review.
B. Regular Meeting — January 9, 2025 — Minutes are enclosed/attached for review.
4, Communications
A. December 16™, 2024, Letter to Principal Erin Palonen, from NEASC, on the Three-Year
Report of Progress and Planning - Communication is attached/enclosed.
5. New Business

A. Review, Discussion, and Possible Action to Approve Tuition Rates & Related Services
for the 2025-2026 School Year - Please see enclosed/attached tuition spreadsheet. The
Negotiations subcommittee recommends a 3.5% increase to the tuition rates and
increases to related services. NFA has announced a 3.7% increase and Woodstock
Academy has announced a 3.0% increase.

B. Review. Discussion, and Possible Action to Approve Pre-School Program Fees for the
2025-2026 School Year - Please see enclosed/attached tuition spreadsheet. The
Negotiations subcommittee recommends to keep the fees the same for the 2025-2026
school year.

C. Review, Discussion, and Possible to Approve Program Fees for the Wolverines Program
for the 2025-2026 School Year - Please see enclosed/attached tuition spreadsheet. The
Negotiations subcommittee recommends to keep the fees the same for the 2025-2026
school year.




D. Review and Discussion to Approve Revised Policy 4152.6/42152.6—Personnel—
Certified/Non-Certified—Personal Ieaves—Family and Medical Leave Act, First
Reading - This is a first reading; policy draft is enclosed.

E. Review and Discussion to Approve Revised Rerulation 4152.6/42152.6—Personnel—
Certified/Non-Certified—Personal Leaves—Family and Medical Leave Act, First
Reading - This is a first reading; policy draft is enclosed.

F. Review and Discussion to Approve New Policy 4222—Personnel—Non-Certified-
Paraeducators/Title I Paraeducators. First Reading - This is a first reading; policy draft is
enclosed.

G. Gifts/Donations
1. Protective Goggles, Gowns. and Sanitizer donated by the Town of Griswold, Fire

Department - Please see enclosed/attached MEMO.
2. King Zephyr Tenor Saxophone 1006, donated by Elizabeth Qsga — Please see
enclosed/attached letter from Elizabeth Osga.
. 0Old Business

A. Review, Discussion. and Possible Action to Approve Revised Policy 6148 — Instruction
~ FAFSA Completion Program, Second Reading - This is a second reading of this policy
draft.

B. Review and Discussion on the Initial Budget Proposal for the 2025-2026 School Year -
The Initial Budget proposal is the third iteration of our budget development process and
it 15 enclosed/attached for review,

C. Review, Discussion, and Possible Action to Approve the Potential Capital Committee

Projects for the 2025-2026 School Year - This item will remain on the agendas for the
next few weeks as we navigate throughout the budget season.

. Administrators’ Reports

A.

Update on Annual Audit, Deb Martin, GPS Director of Fiscal & Personnel Services -
Mrs. Martin will provide an update on the work on the audit,

Financial Forecast for the 2024-2025 School Year, Deb Martin, GPS Director of Fiscal
& Personnel Services - Mrs. Martin will review the state of the 2024-2025 budget at this
point in the fiscal cycle. Note: This is a worst case scenario.

Review of Student Activity Accounts, Deb Martin. GPS Director of Fiscal & Personnel
Services - Mrs. Martin will review the student activity accounts.

. Superintendent’s Report

A.

B.

Vacancies/Appointments/Resignations — List is enclosed/attached for your review.

Review and Discussion _on the Superintendent’s Midvear Update on Goals for the

Superintendent Performance Evaluation® - This is a midyear update on the
superintendent’s goals per policy 2400.

Review, Discussion and Possible Action to Authorize the Superintendent to Engage
Independent Legal Counsel for Investicatory Work on Pending Claim™




9. Committee/Board Reports
A. Policy Subcommittee—Yvonne Palasky - Mrs. Palasky will provide an update on the

committee’s work.

B. Town of Griswold, Board of Finance—Jaimee O’Neill-Eaton - Mrs. O’Neill-Eaton will
provide an update from the Jast meeting of the Board of Finance.

10. Adjournment

*The Board may go into executive session on these items per Connecticut State Statute § 1-200

(6).
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BOE Meeting Norms

Norm By...

We adhere to e Focusing on students
. e Having high expectations
clear meeting e Previewing topics and ensuring the
quidelines essential items are included on the
agenda

e Staying on topic

e Participating in an orderly way

e Appreciating community members’
participation

e Notifying the chair or superintendent if
we will be absent

We are active[y e Participating and sharing our thoughts
e Asking questions and seeking clarity

involved e Using all available information to make
informed decisions

We celebrate e Sharing celebrations at each meeting

e Highlighting student successes
Successes

We respect each ® Hearing all voices
e Sharing different views

other e Maintaining positive relationships
despite differing opinions
e Being courteous




SPECIAL MEETING THURSDAY,
GRISWOLD BOARD OF EDUCATION January 24, 2025

DRAFT
1. A special meeting of the Griswold Board of Education was held on Thursday, January 2™, 2025, in the

Griswold Middle School, Library Media Center/l.earning Commens, located on the 2™ floor, 211 Slater
Avenue, Griswold, Connecticut. The meeting was called to order at 3:16 PM by Mary Beth Malin,
Chair of the Griswold Board of Education.

PRESENT Mary Beth Malin, BOE Chair; Yvonne Palasky, BOE Vice-Chair; Jaimee
O’Neill-Eaton, BOE Secretary; Jennifer Norman and Cathy Waselik,
Griswold BOE Members.

ALSO PRESENT Mr. Sean P. McKenna, GPS Superintendent of Schools; Mr. Daniel

Murphy, GPS Board Attorney; Mr. Joseph Bordeau, GES Principal;
Student #03-15010496 and Parent and Aunt of Student #03-15010496,

ABSENT Stuart Norman, Jr and Martin Osga, Griswold BOE Members.

MOTION By Jaimee O’Neill-Eaton
Seconded by Yvonne Palasky
That the Board enter Executive Session @ 3:16 PM to discuss a matter that
would result in the disclosure of public records or the information contained
therein as described in Connecticut General Statutes Sections 1-210(b)(2),
(I1) and (17). Further, that the Board invite the following individuals to
attend the executive session:
1. Sean McKenna, GPS Superintendent of Schools.
2, Daniel Murphy, Counsel for the Griswold Board of Education.
3. Mr. Joseph Bordeau, Principal, Griswold Elementary School.
4 Parent and Aunt of Student #03-15010496
Motion unanimously carried.

The Board came out of executive session at 3:33 PM and the following action was taken:

MOTION By Jaimee O’Neiil-Eaton
Seconded by Yvonne Palasky
That pursuant to CGS Section 10-233d, the Griswold Board of Education
shall adopt the stipulated agreement presented by the parties as its decision
in this matter and furthermore, that the stipulated agreement shall serve as
the Board’s written decision in this matter.
Motion unanimously carried.

MOTION By Yvonne Palasky
Seconded by Jaimee O’Neill-Eaton
To adjourn the special meeting at 3:35 PM.

Motion unanimously carried.
Minutes recorded by: Sean McKenna/ Robin Drobiak

|



REGULAR MEETING

THURSDAY,

GRISWOLD BOARD OF EDUCATION January 9%, 2025

DRAFT

1. Aregular meeting of the Griswold Board of Education was held on Thursday, January 9, 2025, in the Griswold
Middle School Cafeteria, located on the first floor, 211 Slater Avenue, Griswold, CT. The meeting was called
to order at 6:00 PM by Mary Beth Malin, Griswold Board of Education Chair.

PRESENT

ALSO PRESENT

ABSENT

Mary Beth Malin, Griswold BOE Chair; Yvonne Palasky, Griswold BOE
Vice-Chair, Jaimee O’Neill-Eaton, Griswold BOE Secretary; Martin Osga,
Jennifer Norman, and Cathy Waselik, Griswold BOE Members.

Sean McKenna, GPS Superintendent of Schools; Glenn LaBossiere, GPS
Assistant Superintendent; Christopher Champlin, GPS Director of Student
Services; Deborah Martin, GPS Director of Fiscal & Personnel Services; Erin
Palonen, GHS Principal; Art Howe, GHS Associate Principal; Louis Zubek,
GMS Principal; Steven Bourque, GMS Assistant Principal; Joseph Bordeau,
GES Principal; Jacqueline Love, GES Assistant Principal; and Kathryn
Sawaryn, Special Services & Family Engagement Coordinator.

Stuart Norman, Jr., BOE Member; and Stephen Cravinho, GPS Campus Wide
Activities & Athletic Director.

2. Pledge of Allegiance - The Board and the audience performed the Pledge of Allegiance.
BOE Chair, Mary Beth Malin, requested a moment of silence on the passing of former President, Jimmy Carter.

MOTION

3. Approval of the Minutes

By Jaimee O’Neill-Eaton

Seconded by Yvonne Palasky

To make the following change to the agenda this evening to remove item 9C
under Superintendent’s Repoit.

Motion unanimously carried.

A. Regular Meeting—December 12, 2025

MOTION

4. Student Representative Reports

By Yvonne Palasky

Seconded by Cathy Waselik

To approve the regular meeting minutes of December 12, 2024, as
presented.

Motion unanimously carried.

A. GES Student Representatives: Briseis Carignan & Angel Nieves

B. GMS Student Representatives: Samiah Vincent & Delilah Munoz

C. GHS Student Representatives: Ava Mehrens & Andrew Hardin

The Board received a monthly update from student representatives from GES, GMS, and GHS on student
activities occurring in each school.

5. Public Comments — Justin Blades, of 514 Roode Road in Griswold, Connecticut, shared concerns that his son
and other student athletes on the Indoor Track Team are not being coached, he believes, in a manner that is
meeting their needs and he asked the Board to do what is necessary to meet the needs of these athletes.




6. New Business

A. Review and Discussion to Approve Revised Policy 6148 — Instruction ~ FAFSA Completion Program, First
Reading — The Board reviewed revised policy 6148 as a first reading this evening and will bring it forward
to the next BOE meeting for review, discussion, and action to approve.

B. Gifts/Donations
I. GHS Music Uniforms from Woodstock Academy

MOTION By Yvonne Palasky

Seconded by Martin Osga

To accept the generous donation of eighteen gowns from the Woodstock
Academy, with gratitude, to be used in the musical.

Motion unanimously carried.

7. Old Business

A.

Review and Discussion on Improvement Requests Budget for the 2025/2026 School Year — The Board was
introduced to this second version in the budget development process, which included improvement requests.

Review, Discussion, and Possible Action to Approve the Potential Capital Committee Proiects for the 2025-
2026 School Year — There was no discussion on this topic this evening,

8. Administrators’ Reports

A

Update on Annual Audit, Deb Martin, Director of Fiscal Services ~ The Board received an update from Deb
Martin, GPS Director of Fiscal & Personnel Services. on the annual audit.

Accountability Report/Update on Goals — GPS Administrators — Glenn LaBossiere, Joseph Bordeau, Louis
Zubek, Erin Palonen — The principals and assistant principals from each building provided an update on the
mid-year progress made towards their building goals, which first included a review of the accountability
index with Glenn LaBossiere, GPS Assistant Superintendent.

Assistant Superintendent’s Report—Glenn LaBossiere, Assistant Superintendent
1. Early Childhood/School Readiness Update, with Jaselyn Caviness — Mr. LaBossiere, GPS Assistant
Superintendent, provided an overview of the change to the School Readiness funding for the 2025/2026

school year,

9. Superintendent’s Report

A.

B.

Yacancies/Appointments/Resignations - The Board received a list of vacancies, appointments, and
resignations.

Superintendent’s Timely Updates
1. Facilities Project Updates
a. GMS Playground
b. Trees near Central Office
2. State Personnel Grant, Cohort 2
Grasso Tech Option ~ Update
4, NESDEC Enrollment Projections
The Board received an update from Superintendent, Sean McKenna, on the topics listed above B, 1-4.

%]




C. Personnel Matter as it Relates to the Director of Athletics* - This topic was removed from this evening’s
agenda at the start of the meeting.

10. Committee/Board Reports

A. Facilities Subcommittee Update—Martin Osga — The Board received an update from Facilities
Subcommittee Chair, Martin Osga, on the recent work of the committee.

B. Negotiations Subcommittee Update—Mary Beth Malin — Mary Beth Malin shared with the Board that the

Secretaries will begin negotiations for a new contract in the spring of 2025. She also reported that there will
be a need to arrange for a Negotiations subcommittee meeting in the near future to set tuition rates for next

year.

11. Other Business That May Properly Come Before this Board — Jaimee O’Neill-Eaton asked to mention that in
regards to Grasso Tech conversations at the last meeting, following that meeting, it came to her attention that
some Board members had received information that addressed a lot of the questions that we asked during that
initial conversation, from, I guess, another Board Member. She wanted to state that it was not appropriate that
some Board members got information, especially that may be used in their decision making, and other Board
members did not receive this information. Additionally, she felt that the information should be requested
through the proper channels by the Superintendent and then distributed by him to all Board members.

The Superintendent reported that it will be necessary to make some adjustments to the budget development
dates. A special meeting next Thursday was going to be planned and they are not prepared to meet. There are
three BOE members who cannot meet on January 23™. Due to the importance of these budget meetings, the
Superintendent recommended canceling that meeting. The Superintendent proposed that a special meeting for
the budget be scheduled on Monday, January 27", 2025, at 6 PM and Board Members confirmed they could
attend on that date.

Mary Beth Malin reported that the Public Relations subcommittee meeting scheduled for January 23" will also
be canceled. Two members are unable to attend.

The Superintendent missed a report from the Policy subcommittee on the agenda this evening. He mentioned
that they met on Tuesday and shared that there will be a few policies moving forward at the next BOE meeting
for a first reading.

12. Adjournment

MOTION By Yvonne Palasky
Seconded by Cathy Waselik
To adjourn the regular meeting at 7:05 PM.
Motion unanimously carried.

*The Board may go into executive session on these items per Connecticut State Statute § 1-200 (6).
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NEW ENGLAND ASSOCIATION OF SCHOOLS AND COLLEGES
Commission on Public Schools

Director for Accreditation and School Improvement
ALYSON M. GEARY
781-425-7736 | ageary@neasc.org

Associate Directors for Accreditation and School Improvement:

CARL R. JOHNSON FRANCIS T. KENNEDY KATHLEEN A. MONTAGANO BRUCE R. SIEVERS
781-425-7718 781-425-7749 781-425-7760 781-425-7716
cjohnson@neasc.org fkennedy@neasc.org kmontagano@neasc.org bsievers@neasc.org

December 16, 2024

Erin P. Palonen
Principal

Griswold High School
267 Slater Avenue
Griswold, CT 06351

Dear Ms. Palonen:

At its October 27-28, 2024 meeting, the Commission on Public Schools reviewed the Three-Year
Report of Progress and Planning Griswold High School and voted to award the school continued
Accreditation in the New England Association of Schools and Colleges.

The Commission would like to commend the following:

- the completion of Curriculum Maps for all courses and the implementation of a review and
revision cycle

- the collection and use of academic social-emotional, and student-insight data to inform
intervention-planning and decision-making

- the full implementation of the three components (Community Service, the Capstone courses,
and the Capstone Showcase) of the Capstone Experience, focused on the skills and
competencies in the Vision of the Graduate

- the Teaching, Learning, and Innovation Team’s Catalyst Team, with representation from all
schools that works to bring innovating instructional strategies into the schools.

- the development of new English courses based on student interests.

- the enhanced opportunities and learning for students through the "Youth Manufacturing
Pipeline Initiative," and the "Youth Healthcare Pipeline Initiative."

- the professional development in technology, including the partnership with SchoolAl.

- the transformation of the library into the GHS Learning Commons which serves as a
collaborative space for students, teachers, and sometimes even the wider community,
fostering learning, creativity, collaboration, and exploration

- the Senior Showcase graduation requirement requires students to reflect on their
achievement of the pillars, domains, and indicators of the school's vision of the graduate;
this has become a part of the school culture and a mechanism for staff to review and revise
rubrics.

- the ongoing development and revision of the written curriculum, including embedding the
Vision of the Graduate (VoG) components.

- the SEL committee’s efforts to support teachers in implementing lessons during SEL
Connections time, including the use of programs (i.e School Connect)



Erin P. Palonen
December 16, 2024
Page Two

The Commission acknowledges that the following Foundational Elements have not been met by the
school since the First Report of Progress and Planning, and the school will continue to work on
them as Priority Areas for Growth as part of the Accreditation Process:

- the school continues to meet the standard for all Foundational Elements
In addition, the school has identified the following as Future Priority Areas for Growth:

- Griswold High School will cultivate an educational environment where students actively
take charge of their learning, leading to increased engagement, autonomy, and achievement.

- Griswold High School will increase student attendance rates and foster an environment that
promotes positive academic engagement, leading to improved academic performance and
student well-being.

Substantive Changes:

- total Enrollment: an increase from 501 students to 573

- tuition Town Population: an increase from 102 students (20% of student body) to 177
students (31% of student body)

- English Language Learners: an increase from 6 students (1.2% of student body) to 14
students (2.4% of student body)

- students receiving Special Education Services: an increase from 100 students (19.96% of
student body) to 122 students (21.29% of student body) at present

The school will submit a Six-Year Report of Progress and Planning, which is due on

October 1, 2026. The preparation of the Six-Year Report of Progress and Planning can be found on
the website at https:/www.neasc.org/resources-schools-public in the section marked Six-Year
Report of Progress and Planning. In that report, the school will report any changes to the ratings of
the Foundational Elements, progress on the current Priority Areas for Growth, future Priority Areas
for Growth, changes in the 4Cs, and progress toward the additional recommendations listed in the
Decennial Accreditation Report. Also, the school will submit a revised school growth/improvement
plan.

When the school submits its Six-Year Report of Progress and Planning, the priority areas for growth
should be in the mid-to-final stages of implementation. Inadequate progress toward completion of
the Priority Areas for Growth or meeting the Foundational Elements could result in a request for
additional Progress Reports or a change in the school’s accreditation status.

The Commission requests that it be kept apprised of any substantive changes in the school before
that date. For your convenience, a copy of the Substantive Change Policy is attached. Please notify
the Commission office of any changes in the names of the principal and/or superintendent along
with their corresponding e-mail addresses by submitting this information electronically to
cpss-air{@neasc.org.




Erin P. Palonen
December 16, 2024
Page Three

The school's accreditation status will be reviewed when the Commission considers the Six-Year
Report of Progress and Planning, which the principal should submit through the Accreditation
Portal. Be sure to complete the report by clicking on the green “Mark Progress Report Complete™
button.

Please contact me if | can be of any assistance.

Sincerely,

Carl Johnson

CRJ/mv
Attachment

cel Sean McKenna, Superintendent, Griswold Public Schools
Mary Beth Malin, Chair, Griswold Board of Education
Kevin McCaskill, Chair, Commission on Public Schools



Griswold Public Schools
25/26 Tuition Rate Increase Data

12 Year History of Increases

Vel Regular Education Special Education Alternative School
2014-2015 $ 10,955 2.00% S 21,768 3.00% S 329,315 3.00%
2015-2016 S 11,229 2.50% S 22,421 3.00% S 40,495 3.00%
2016-2017 S 11,538 2.75% $ 23,094 3.00% S 41,710 3.00%
2017-2018 S 11,867 2.85% S 23,787 3.00% S 42961 3.00%
2018-2019 S 12,075 1.75% § 24,263 2.00% S 43,820 2.00%
2019-2020 S 12,317 2.00% S 24,748 2.00% S 44,696 2.00%
2020-2021 S 12,563 2.00% S 25,181 1.75% S 45,470 1.75%
2021-2022 S 12,689 1.00% S 25,433 1.00% S 45,925 1.00%
2022-2023 $ 12,942 2.00% S 25941 2.00% S 46,851 2.00%
2023-2024 S 13,298 2.75% S 26,655 2.75% S 48,139 2.75%
2024-2025 S 13,731 3.25% $ 27,521 3.25% S 49,704 3.25%
2025-2026 5 14,213 3.50% S 28,484 3.50% S 51,444 3.50%

Regular Special { Alternative
% Increase Education | Education School

1.00% $ 13,8685 27,7961 5 50,201

1.25% S 139021S 27,865}1S 50,325

1.50% S 13,9365 2793413 50,449

1.75% S 13,9715 28,003}$ 50,574

2.00% S 14,0055 28,072[5 50,688

2.25% S 14,039|S 28,140|3% 50,822

2.50% S 14,0745 28,209|S 50,947

2.75% S 14,108 |s 28278|s 51,071

3.00% S 14,142 |S 283475 51,195

3.25% S 14,177 |5 28416|$ 51,319

3.50% S 14211|s 284845 51,444

3.75% $ 1424515 28,553 |$ 51,568

4.00% S 14280|S 28622|9% 51,692




Griswold Public Schools

25/26 Rates for Special Education Services

2025-2026 Related Service Rates

Type Cost Per Notes
Physical Therapy S 155 |Hour
Occupational Therapy S 155 |Hour
Speech/Language Therapy S 155 {Hour
BCBA Direct Service S 155 |Hour
BCBA Consult/Program Development S 155 |Hour
Psychologist/Social Work Services (Counseling) | $ 155 |Hour
Related Service Consult S 155 |Month |{1 hr/month} uniess specified otherwise in 1EP.
2025-2026 Evaluation Rates
Type Cost Notes
Physical Therapy S 425
Occupational Therapy S 475
Speech/tLanguage Therapy S 575
Educationatl Evaluation S 575 |Initial evaluation only; reevaluation included in tuition.
Psychological Evaluation 5 725

2025-2026 Adult Support Rates

Tuition students requiring dedicated (1:1] adult support will be bifled the contractual annual rate per the paraprofessional contract (or
a prorated portion for those requiring shared support as specified in IEP). Griswold High School students requiring aduit support in
academic courses only will be billed per course us specified in IEP.

Type Cost Per Notes
1:1 Adult Support S 47,594 |Year |Prorated based on para to student ratio as per IEP.
Shared Adult Support per High School Class S 2,380 |Class

2025-2026 Transition Academy

All students in the Transition Academy will be billed for Job Coach support ot a 1:3 Job Coach to student ratio unless the IEP notes a higher staff to

student rotio, such os 1:1 support.

Extended School Year 2025 Tuiton Rate

Base tuition for Extended School Year 2025 will be set at $4,000. Reloted Services will be billed as noted above. 1:1 Adult Support for Summer 2025

will be bifled as 54,955.




Griswold Public Schools
Special Program Fees

integrated Preschool Program Fees

Monthly Fee
Daily Rate 5 Days 4 Days
2020-2021 'S 1000]S 18360 |%  147.90
2021-2022 2% $ 10201$ 15000 |$  150.00
2022-2023 1% $ 1030($ 15000|$  150.00
2023-2024 0% $ 1030}$  15000|$  150.00
2024-2025 0% $ 1030[$  15000]$  150.00
2025-2026 0% $ 1030($ 15000|S 15000

Note: These are maximum amounts to be charged. This program is reguired to operate on a sliding scale in accordance with School
Readiness grant regulations.

Wolverines Forward Before/After Schoo! Program

MONTLY RATES
“Morning | Afternoon”
25-26 GES $ 13500 '$ 175.00 |
(180 days) ol
Proposed 25-26 |GES 'S 175.00 |
{180 days) e
New Fee Based Offerings:
Service
Full Day Program | $ 30 Note: The monthly fee is based on a daily rate x the number of school days divided by the 10
1/2 Day Program | § 10 months that parents pay.




4152.6(a)
4252.6

Personnel -- Certified/Non-Certified

This is the current policy and regulation.
Personal Leaves The new policy and regulation cover the

new changes and the new applicable laws.
Family and Medical Leave Act

The Board will provide leave to eligible employees consistent with the Family and Medical
Leave Act of 1993 (FMLA) as amended and the Family Medical Leave Act as part of the
National Defense Authorization Acts of 2008 and for Fiscal Year 2010 (which expanded certain
leave to military families and veterans for specific circumstances) and 2013 Final Rules. Eligible
employees (employment for at least one-year and at least 1,250 hours actually worked in the
twelve month period immediately preceding the commencement of the leave) are entitled to up
to 12 work weeks of unpaid family and medical leave in any 12-month period.

Paraprofessionals are also eligible to benefits equal to those under the federal FMLA if such
paraprofessional was employed for at least one year and for at least 950 hours over the previous
twelve month period preceding the commencement of the leave. A paraprofessional is defined as
a school employee who performs duties that are instructional in nature or delivers either direct or
indirect services to students and/or parents and serves in a position for which a teacher has
ultimate responsibility for the design and implementation of educational programs and services.

The District will continue to pay the District’s share of the employee’s health benefits during the
leave. In addition, the District will restore the employee to the same or an equivalent position
with equivalent benefits, pay and other conditions of employment after the termination of the
leave in accordance with Board policy and collective bargaining agreements.

Eligible employees are entitled to take unpaid leave for a covered family member’s service in the
Armed Forces. for any one or for a combination of the following reasons:

e A “qualifying exigency” as defined by Department of Labor regulations arising out of a
covered family member’s covered active duty or Federal call to covered active duty
(includes National Guard and Reserves) in the Armed Forces including deployment to a
foreign country or to international waters:

e To care for a covered family member who has incurred a serious injury or illness in the
line of duty while on covered active duty in the Armed Forces (including as a member of
the National Guard or Reserves) provided that such duty or illness may render the family
member medically unfit to perform duties of the member’s office. grade, rank or rating;

e To care for a covered family member who is a veteran who is undergoing medical
treatment, recuperation or therapy for a service related illness or injury that was incurred
or aggravated while on active duty and manifested itself before or after the member
became a veteran. within five years after a veteran leaves service; and/or

e To care for a parent of a military member called to active duty provided the military
member is the spouse, (including same-sex marriages*), parent or child of the employee.
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When leave is due to a "qualifying exigency™ of a service member, an eligible employee may
take up to 12 work weeks of leave during any 12 month period. When such leave is to care for
an injured or ill service member, an eligible employee may take up to 26 work weeks of leave
during a single 12 month period to care for the service member. Leave to care for an injured or
il service member, when combined with other FMLA-qualifying leave. may not exceed 26
weeks in a single 12 month period. Employees will not be deprived of any employment benefits
accried before taking FMLA leave.

The District will maintain health insurance benefits at the same basis as is provided to other
similarly situated employees. Conversely, employees on FMLA leave are not entitled to accrue
any seniority or benefits during the leave unless determined otherwise due to a collective
bargaining agreement. When an employee returns from FMLA leave, benefits will be resumed
in the same manner as provided prior to taking the leave, subject to any changes in benefit levels
that may have occurred during the FMLA leave period and which affect the entire work force.
Leave available for eligibie employees under FMLA is not intended to supplement leave
otherwise provided to such employees. The District may require the eligible employee substitute
any accrued vacation or sick leave for any part of the twelve week period that may be taken for
the serious health condition of a spouse. child or parent, or for the employee’s own serious health
condition.

In complying with the FMLA, the District will adhere to the requirements of the Americans with
Disabilities Act as well as other applicable federal and state laws.

The Board, in compliance with state statute. shall provide to its employees who are a party to a
civil union with the same family and medical leave benefits under the federal Family Medical
Leave Act (FMLA) as are provided to employees who are party to & marriage. The term
“marriage” includes a same-sex marriage or common law marriages that either was entered into
in Connecticut or another state that recognizes such marriages or if entered into out of
Connecticut is valid in the place where entered into and could have been entered into in at least
one state, In addition. the Board shall allow its employees leave time under this policy to serve
as organ or bone marrow donors.

The District, in compliance with FMLA’s regulations, will post and keep posted on its premises.
in conspicuous places where emplovees are employed. a notice explaining the provisions of the
FMLA and providing information concerning the procedures for filing complaints of violations
of the Act. Electronic posting may be utilized.

(cf. 4118.14 - Disabilities)
(cf. 4151.2 - Family Illness)
(cf. 4152.3 - Maternity: Adoptive: Child Care)
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Legal Reference: P.L. 103-3 and 29 CFR Part 825 - The Family and Medical Leave Act of
1993, as amended by H.R. 4986. the National Defense Authorization Act
for Fiscal Year 2008, Section 585. 29 U.S.C. §2601 et seq. and the
Natiopal Defense Authorization Act for Fiscal Year 2010, Public Law
1.11-84, section 565. Title V.

Final Rule - published in Federa] Register. Vol. 60, Nov. 4, Friday,
January 6. 1995, as amended on February 3. 1995, March 30, 1995, and on
November 17, 2008. Rules and Regulations (29 CFR Part 825),

Final Rule — published in Federal Register. Vol. 78. Wed. February 6,
2013,

Final Rule - published in Federal Register. Vol. 80. No. 37. Wednesday.
February 25, 2015

Connecticut General Statutes

46b-3800 Applicability of statutes to civil unions and parties 1o 2 civil
union.

PA 07-245 An Act Concerning Family and Medical Leave for Municipal
Employees.

PA 12-43 An Act Concerning Family and Medical Leave Benefits for
Certain Municipal Emplovees

Unired States v. Windsor, U.S. 133 §. Ct. 2675 (2013

Obergefell v. Hodges, No. 14-556, 135 S, Ci. 2584 (2015)

tDue to the Obergefell Supreme Court Decision, there is no distinction under the law between
same sex and opposite sex spouses. It is advisable to refer to “marriage” and “spouse.”

Policy adopted: March 9. 2015 GRISWOLD PUBLIC SCHOOLS
Policy revised: May 9, 2022 Griswold, Connecticut
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The following administrative regulations apply only to the Family and Medical Leave Act
(FMLA).

For purposes of this regulation the term “marriage” is defined to include a same-sex marriage
that is legally recognized as @ marriage under state law in Connecticut.

For purposes of this regulation, the term “spouse” refers to any individuals who are lawfully
married under any state law. including common law marriages and individuals married 0 a
person of the same sex who were legally married in a state that recognizes such marriage.

Eligibility

An employee who has worked for the District for at least 12 months is eligible for 12 work
weeks of FMLA leave during a 12-month period provided the emplovee worked at least 1,250
hours in the 12 months preceding the beginning of the leave. The 12 months of employment
nead not be consecutive months. Hours worked includes all hours, including overtime. an
employvee works but does not include paid leave time such as vacations, sick or personal leave,
holidays ete. Full time professional instractional employees whe are exempt from the wage and
hour law may be presumed to have worked the minimum hour requirement. Pursunani to
USERRA, an employee returning from fulfilling his/her National Guard or Reserve military
obligation shall be credited with the hours of service that would have been performed but for the
period of military service in determining whether he/she worked the 1,250 hours of service in the
Dystrict. {8825.110)

Paraprofessionals are also eligible to benefits equal to those under the federal FMLA if such
paraprofessional was employed for at least one year and for at least 950 hours over the previous
twelve month period preceding the commencement of the Jeave. A paraprofessional is defined as
a school empioyee who performs duties that are instructional in nature or delivers either direct or
indirect services to stdents and/or parents and serves in a position for which a teacher has
ultimate responsibility for the design and implementation of educational programs and services.

For purposes of FMLA Teave a 12-month period is the district’s fiscal vear. July 1 through June
30. (Note: the district has the oprion of designaring another 12-month period based on calendar
vear or other criteria set out in the act. The other options fnclude calendar vear; the 12-monih
period measured forward from the date of an emplovee’s first FMLA leave date: 12 month
period measured backward from the date the employee takes any FMLA leave.) The 11 months
of employment need not be consecutive months.
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Sericus Health Condition

A “serious health condition” that would entifle an employee to FMLA leave is one involving
continuing treatment by a health care provider that results in a period of incapacity of more than
three consecutive calendar days and involves either treatrnent two or more times by a health care
provider or treatment by a health care provider on at least one occasion followed by a regimen of
continuing treatment under the supervision of the health care provider.

Over the counter medication, bed rest, 1aking of fluids. exercise and other activities that can be
initiated without a visit to a health care provider do not constitute continuing treatment.

Chronic conditions such as asthma and diabetes are considered a serious health condition even if
individual episodes of incapacity do not last more than three days. Parthermore, conditions need
not be chronic or long term when the condition is one which is not ordinarily incapacitating but
for which multiple treatments are given because the condition would likely result in a period of
incapacity of more than three calendar days in the absence of medical intervention. Regarding
long-term chronic conditions. the condition need not be incurable, The condition may involve a
permanent or long-term incapacity and be one for which treatment may not be effective. (29
C.FR. 825.114.}

Health Care Provider

The definition of “health care provider” includes any health care provider recognized by the
emplover or accepied by the group heaith plan of the employer. Tt also includes clinical social
workers. (29 CFR. 825.118,)

Tvpes of Leave
An eligible employee may take FMLA leave for: (§825.200}

o the birth and first-vear care of a child; (§825.120;

o the adoption or foster placement of a child: (8825121}

o the gerious iliness of an employee’s spouse. parent or child; (§825.113. §825.122)

o the emploves’s own serious health condition that keeps the employee from performing
the essential functions of his/her job; (§825.113, §825.1235

o to care for an eligible member® of the Armed Forces who is undergoing medical
treatment, recuperation. or therapy, or is otherwise on the temporary disability list for 2
serious infury or illness; (§825.122, §825.123)

*spouse. son, daughter, parent or next of kin
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e a gualifying exigency (such as making legal, financial, and child care arrangements and
taking care of family obligations), as defined by Department of Labor regulations of a
spouse, child, or parent of the employee who is on covered active duty in the Armed
Forces or has been notified of an impending call or order to covered active duty status in
the Armed Forces including deployment to a foreign country or to international waters:
and

o a veteran suffering a service related illness or injury that was incurred or aggravated
while on active duty (or existed before the beginning of the service member’s active daty
and wag aggravated by service in the line of duty on active service} within five years after
& veteran leaves service.

An employee may elect, or the District may require. an employee to use accrued paid vacation.
personal or family leave for purposes of a family leave. An employee may elect. or the District
may require, an employee to use accrued vacation, personal or medical/sick leave for purposes of
a medical leave. Ap employee cannot compel the District to permit the employee 10 use acerued
medical/sick leave in any situation, which the leave could not normally be used.

All FMLA absences for the same qualifying reason are considered a single leave and the
employee maintains eligibility as to that reason for ieave throughout the applicable 12-month
period.

An eligible employee for FMLA leave must receive at the time of their eligibility notice a written
notice of “Rights and Responsibilities™ detailing their specific expectations and obligations and
explaining the consequences of their failure to meet these obligations. This notice shall include
any requirement to provide medical certification, the right o substitute paid leave, pavment for
benefits and job restoration rights upon expiration of the leave.
Spouses Employed by the School District
If spouses, as defined in this regulation, eligible for leave are employed by this school district.
their combined amount of leave for birth, adoption, foster care placement and parental iflness
may be limited to 12 weeks. An employee may not take FMLA leave to care for a parent-in-law.
Unforeseeable, Continuous, Intermittent and Reduced Leave

Inforeseeable leave involves situations such as emergency medical treatment or premature birth,

Continuous leave is taken for a set number of days or weeks.

Intermittent leave is leave taken in separate blocks of time due to a single illness or injury rather
than one continuous period of time,
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Reduced leave is a leave schedule that reduces employee’s usual number of hours per work
week., or hours per work day.

Intermittent or redaced leave is available only for the employee’s own serjous health condition or
to care for a seriousky ill spouse, child or parent. Such leave may not be used for the birth or
adoption/placement of a child or to care for a newborn or recently adopted child. In the case of
foreseeable intermittent or reduced leave, the emplovee must schedule the leave to minimize
disruption to the district’s operation.

The employee who wishes (o use intermitient or reduced leave shall, whenever possible, give
prior notification o the District.  Although the District and emplovee may agree to an
intermittent or reduced leave plan, the employee whe uses family leave is not antomatically
entitled to use such leave on an intermittent basis or on a reduced leave schedule. The district
may provide such leave for medical leave but the district may transfer the emplovee 0 a position
which is eguivaleni. but more suitable for intermittent periods of leave provided said leave
amounts (o more than twenty (20) percent of the total number of working days in the period
during which the leave would extend. The employee must furnish the District with the expecied
dates of the planned medical treatment and the duration of the weatment. The Superintendent
must authorize such leave in writing.

Emplovee Entittement t¢ Service Member FMLA

The federal FMLA and the Connecticut paraprofessional FMLA provisions entitle eligible
employees to take leave for a covered family (spouse, son, daughter, parent) member’s service in
the Armed Forces. Except as lisied in this section, an emplovee’s rights and obligations to.
service member FMLA Jeave are governed by existing FMLA policy and regulations.

Service member FMLA provides eligible emplovees unpaid leave for a covered family member’s
service in the Armed Forces, for any one or for a combination of the following reasons:

o A “gualifving exigency” arising out of & covered family member's active duty or call to
covered active duty in the Armed Forces including deployment to a foreign country or to
international waters may include issues arising from short notice deployment, attending
certain military events, arranging for alfernate childcare. attending schoo! activities,
addressing certain financial and legal arrangements. attending certain counseling
sessions, engaging in rest and recuperation, parental care and attending post-deployment
reintegration briefings as well as participating in additional activities arising out of the
aciive duty or call to aciive duty. In order to secure leave for a qualifying exigency.
employees must submit a completed DOL Form WH-384 along with a copy of the
military member’s active duty orders or other documentation issued by the military which
indicates that the military member is on covered active duty or call to covered active duty
status, and the dates of the military member's covered active duty service. DOL Form
WH 384 must be completed and returned within 15 calendar days of the date the District
distributes the Form to the emplovee;
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e To care for a covered family member who has incurred & serious injury or illness in the
line of duty while on covered active duty in the Armed Forces including a member of the
National Guard or Reserves, provided that such duty or illness may render the family
member medically unfit to perform duties of the member’s office, grade, rank or rating:
and/or

e To care for 4 veteran suffering a service related illness or injury, as long as the veteran
was a member of the Armed Forces, National Guard, or Reserves within five vears of
requiring care.

When leave is due to a “gualifying exigency” of & service member, an eligible emplovee may
take up to 12 work weeks of leave during anv 12 month period. Eligible employees can take
more than one period of leave if the leave is to care for different covered service members or to
care for the same service member with a subsequeni serious injury or illness. except that no more
than 26 work weeks of leave may be taken within any single 12-month period.

Leave that qualifies both as leave to care for a covered service member and leave 1aken to care
for a family member with a serious health condition duzing the “single 12-month period” cannot
be designated and counted as both leave to care for a covered service member and leave to care
for a family member with a serious health condition.

Employees are not obligated to provide notice to the District when they first become aware of a
covered family member’s active duty or call to active duty statns. An emplovee’s obligation to
provide notice of leave due to g gualifying exigency is triggered when the emplovee first seeks 1o
take such leave. Where this leave ig foreseeable, eligible employees must provide notice 1o the
District that is “reasonable and practicable.”

In compliance with the final FMLA rule. §825.310, separate certification requirements shall be
ntilized for military caregiver leave. The District shall use the DOL WH-385 (Revised February
2013) form in obtaining medical certifications of Military Caregiver Leave,

When such leave is to care for an injured or il service member, an eligible employee may take
op to 26 work weeks of leave during a single 12-monih peried to care for the covered service
member (either currently serving service member or covered veteran). Leave to care for an
injured or il service member, when combined with other FML A-gualifving leave, may not
exceed 26 weeks in a single 12-month period. In order to care for a covered service member, an
eligible employee must be the spouse. son, daughter, or parent or next of kin of a covered service
member.

Service member FMLA runs concurrent with any other leave entitlements provided nnder
federal, state or local law,
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In order to secure this extended leave, employees must submit a completed DOL. Form WH-383
{current service member) or WH-385 (veteran). This Form must be completed and returned
within 15 davs of the date the district distributes the Form to the employee.

Definitions

Covered Service Member:

Covered Active Duty:

Mewt of Kin:

A member of the Armed Forces. including a member of the
National Guard or Reserves, who is undergoing medical treatment,
recuperation, or therapy, is otherwise in oufpatient status, or is
otherwise on the temporary disability retired list, for a serious
injury or illness; or a covered veteran who is undergoing medical
wreatment. recuperation, or therapy for a serious injury or illness
and who was a member of the Armed Forces. including a member
of the National Guard or Reserves, at any time during the period
five (5) years preceding the date on which the veteran undergoes
that medical treatment. recuperation or therapy. and was
discharged or released under conditions other than dishonorable at
any time during the five year period prior to the first date the
eligible employee takes FMLA leave to care for the covered
vetaran.

In the case of a member of a regular component of the Armed
Forces. duty during deployment of the member of the Armed
Forces to a foreign country: and in the case of a reserve component
of the Armed Forces, duty during the deployment of the member
with the Armed forces to a foreign country under a call or order to
active duty under a provision of law referred to in 10 U.S.C.
§101{ax 13 B

The nearest blood relative of an individual. (In this order: brother.
sister. grandparents, aunts, uncles. first cousing) Excluded are the
covered service member’'s spouse, parent. son or daughter, as they
already are entitled fo leave for this purpose. A covered service
member may designate. in writing. another blood relative as his or
her nearest blood relative for purposes of military caregiver FMIL A
leave. When no such designation is made, and there are multiple
family members with the same level of relationship to the covered
service member, all such family members shail be considered the
covered service member’s next of kin and may take FMLA leave
1o care for the covered service member either consecutively or
simuitaneously. When a designation has been made, the designated
individual shall be deemed to be the covered service member's
only next of kin.
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Outpatient Status:

Qualifying Exigency

“Single 12-Monih Period”

Serious Injury or [iness:

With respect to a covered service member, this means the status of
a member of the Armed Forces assigned to:

(a) a military medical treatment facility as an outpatient; or

(b) & unit established for the purpose of providing command
and control of members of the Armed Forces receiving
medical care as cutpatients.

The .S, Department of Labor's definition of this term includes
the following eight (8) situations: (1) shoit-notice deployment, (2)
military events and related activities, (3) childcare and school
activities, (4) financial and legal arrangements, (5) counseling, (6)
rest and recuperation, (7) post deployment activities, and (8)
additional activities to address other events which arise out of the
covered military member’s active duty or call to active duty status,
provided the employer and employee agree that such leave shall
gualify us an exigency and agree to both the timing and duration of
such leave. (See form WH-384)

The U. S. Department of Labor has determined that for purposes of
military caretaker leave is a period that commences on the dale an
employee first takes leave to care for a covered service member
with a serious iniury or illness.

In the case of a current member of the Armed Services, including a
member of the National Guard or Reserves, means an injury or
illness incurred by the member in the line of duty on active duty in
the Armed Forces or existed before the beginning of the member's
active duty and was aggravated by service in line of duty on active
duty in the Armed Forces and that may remder the member
medically unfit to perform the duties of the member's office,
grade, rank or rating.

In the case of a covered veteran who was a member of the Armed
Forces, including a member of the Natjonal Guard or Reserves, at
any time during a period of five (5) vears preceding the date on
which the veteran vndergoes medical treatment. recuperation, or
therapy, means a qualifying (as defined by the Secretary of Labor)
injury or illness that was incurred by the member in line of duty on
active duty in the Armed Forces or existed before the member's
active duty and was aggravated by service in line of duty on active
duty in the Armed Forces and that manifested itself before or after
the member became a veteran, and is
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i)

(ii)

11i1)

(1v)

a confinuation of a serious injury or illness that was
incurred or aggravated when the covered veteran was a
member of the Armed Forces and rendered the service
member unable (o perform the duties of the service
member’s office. grade. rank. or rating; or

a physical or mental condition for which the covered
veteran has received a U.S. Department of Veterans Affairs
Service-Related Disability Rating (VASRD) of 50 percent
or greater, and such VASRD rating is based. in whole or in
part. on the condition precipitating the need for military
caregiver leave: or

a physical or mental condition that substantially impairs the
covered veteran s ability to secure or follow a substantially
gainful occupation by reason of a disability or disabilities
related to military service. or would do so absent treatment:
or

an injury, including & psvchological injury, on the basig of
which the covered veteran has been enrolled in the
Department of Veterans Affairs Program of Comprehensive
Assistance for Family Caregivers.

In order to secure this extended leave, employees must submit a completed DOL Form WH-385
(current service member) or WH-385V (veteran). This Form must be completed and returned
within 15 calendar days of the date the District distributes the Form (o the employee.

Leave to Care for a Covered Serviee Member

If the necessity for leave is foreseeable based on planned medical ireatment. the emplovee shall:

k1

b

% make & reasonable effort 1o schedule the weatment so as not to disrupt unduly the
operations of the District; and

provide the District with at least 30 days’ notice, before the date the leave is to begin, of

the employee’s intention to take leave. If the date of the treatment requires leave to begin
in less than 30 days. the employee shall provide such notice as is practicable.

The Board of Education may require that a request for leave to care for a covered service
member be supported by a certification issued by the health care provider of the person in need
of care. The employee shall provide. in a timely manner, a copy of such certification to the

Piistrict,
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Leave to Care for a Covered Service Member (continued)

Certification will be sufficient if il states:

the date on which the serious health condition or serious injury or illness commenced;
the probable duration of the condition: and

the appropriate medical facts within the knowledge of the health care provider regarding
the condition.

D 1

If leave 15 to be taken on an intermiftent or reduced leave schedule for planned medical
treatment, the certification must contain the dates on which such treatment is expected to be
given and the duration of such treatment.

Leave Related to Active Duty or 2 Call to Active Duty

If the necessity for leave because of a gualifying exigency arising from the fact that a family
member is on covered active duty or has been notified of an impending call to active dutv is
foresceable, the employee shall give such notice to the District as is reasonable and practicable.

The Board may require that a request for leave because of a qualified exigency arising from the
fact that the employee’s spouse. son, daughter, or parent or covered service member is on
covered active duty or has been notified of an impending call to covered active duty be supported
by a certification issued in accordance with regulations issued by the Secretary of Labor. If the
Secretary issues a regulation requiring such certification, the employee shall provide, in a timely
manner, a copy of such certification to the school district,

Beneftls

The District will maintain the employee’s health coverage under the District’s group health
insurance plan during the period of FMLA leave. The employee should make arrangements with
the District to pay the emplovee’s share of health insurance (e.g. family coverage) prior 1o the
beginning of the FMLA leave.

The employee will not lose any other employment benefit accrued prior to the date on which
leave began but is not entitled to accrue seniority or employment benefits during the leave
period. Employment benefits could include group life insurance. sick leave. annual lsave,
educational benefits and pensions.
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When the FMLA leave is foreseeable. the employee must notify the District in writing of his/her
request for leave at least 30 days prior to the date when the leave is to begin. The employee must
explain the reasons for the needed leave so as to allow the District to determine whether the
leave qualifies under FMLA. Failure to give notice may tesult in the leave beginning thirty days
after notice was received. If the leave is not foreseeable, the employee must give notice ag early
as is practical under the facts and circumstances of the particular case, but no later than one to
rwo work days after learning thar leave will be necessary. A spouse or family member or other
responsible party may give the notice if the employee is unable to personally give notice. When
the employee requests medical leave. the employee must make reasonable atterapts 10 schedule
treatment so as not to disrupt the District’s operations.

The District. as required. wili post and keep posted on its premises. a notice explaining the
provisions of FMLA and with information concerning the procedures for filing complaints of
violations of the Act. Electronic posting is sufficient to meet this posting requirement. The
notice must be posted even if the District has no FMLA-eligible employees. The FMLA notice.
in the absence of an employee handbook, shall be given 10 each employee when hired.

The District. when a request for FMLA leave is recsived., will provide the employee the
following information, listing the employee’s obligations and requirements:

1 A statement clarifying whether the leave qualifies as family and medical leave and will.
therefore. be credited to the employee s annual 12-week entitlement.

o

A reminder that employees requesting family and medical leave for a serious health
condition or for that of an immediate family member must furnish medical certification
of the serious health condition and the consequences for failing to do so.

.2 An explanation of the employee’s right to substitute paid leave for family and medical
leave including a description of when the school district requires substitution of paid
leave and the conditions related to the substitution.

4. A statement notifying emplovees for paving any premium or other payments 10 maintain

health or other benefits.

(This notice mav be accompanied by the FMLA medical certification form 1f the District
requests its employees to complete such form. The notice of rights and responsibilities
may be distributed electronically. »
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The District must notify the employee. in writing, of his/her eligibility to take FMLA leave
within five (5) business days of receiving said requesi. with medical certification(s) and any
other required information, absent extenuating circumstances. The District may provide the
“Eligibility”" and “Designation” notices at the same time if there is sufficient information to do
50.

In situations where the District has failed to provide timely notice and the delay does not cause
the employee harmn or injury, retroactive notice may be provided. In al! cases where leave would
gualify for FMLA leave protection, the District and the employee can mutually agree that the
leave be retroactively designated as FMLA leave,

District failure to provide required notice can be considered “interference” with an employee’s
FMILA rights.

The District may deny the leave if the employee does not meet the notice requirements.
Certification

The District shall require the employee to provide certification of the employee’s serious health
condition from a health care provider containing specific information required under the law if
he/she requests a medical leave. If there is a question concerning the validity of such
certification a second, and. if necessary. a third opinion can be required both at the expense of
the District. The health care provider designated or approved by the District may not be
employed by the school system on a regular basis. In the case of a third opinion, the opinion of
the third health provider will be binding on both the school district and the employes. The
District shall also require the employee to present medical cestification of the family member’s
serious health condition and that it is medically necessary for the employee to take leave to care
for the family member.

If the leave was for reasons related to the emplovee's serious health condition, upon the
employee’s return to work, the District will require that the employee present a fitness statement
from the employee’s health care provider certifying that the employee is able to return {0 work.

The required certifications must be obtained from the health care provider who is treating the
individual with the serious health condition.

Medical certification must be provided fifteen days after the request for medical certification
unless it is impracticable to do so. Employees taking family and medical leave for the birth.
adoption or foster care of a son or daughter are not required to obtain a medical certification.
The District may request yecertification every thirty days. Recertification must be submitted
within fifteen days of the District’s request.
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Personal Leaves

Certification (continued)

The District will utilize separate medical certificates forms when employees request leave to care
for a family member with a serious health condition and for those situations when the medical
need for leave is prompted by the emplovee’s own serious health condition.

The District will notify employees, in writing, of any additional information that is necessary to
compiete the medical certificate and allow emplovees seven (7) calendar days to provide said
additional information. If the employvee fails to submit a complete and sufficient certification
despite the opportunity to cure the deficiency. the District may deny FMLA leave.

Family and medical Jeave requested for the serious health condition of the emplovee or to care
for a family member with a serious health condition which is not supported by medicai
certification shall be denied until such certification is provided. The District requires sufficient
FMLA certification in support of any request for FMLA leave for either the emplovee’s own or a
covered family member’s serious health condition.

Verification must also be presenied when requesting FMLA Jeave to care for the employee’s
spouse. son. daughter or parent with a serious health condition,

Upon request by the District. employees must provide FMLA certification even when
substituting paid leave.

The District may request medical recertification for continuing. open-ended conditions. every six
months. Medical recertification may be reguested on a more frequent basis if there are other
changed circumstances or for other reasons as outlined in the FMLA regulations.

The District may require annval medical certifications in cases where serions health conditions
extend beyond a single leave vear. This does not apply to certificates to support a reguest for
injured service member leave.

Restoration

An employee's right to return 1o the same or an equivalent position is contingent upon the
employee’s continued ability to perform all the essential functions of the position. The District
may demand more than a “simple statement”™ of the ability to return (o work. Fitness for duty
certification for intermittent leave may be requested by the District if reasonable safety concerns

exist,
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Personal Leaves
Restoration (continued)

When the employee returns from leave, the District will restore the employee to the same or an
equivalent position with equivalent benefits, pay. terms and conditions of employment shift, and
geographically proximate workplace in accordance with Board pelicy, practices and applicable
collective bargaining unitagreements. Employees are entitled to any unconditional pay increase,
such as cost of living increases, that occur during the period to their FMLA leave.

Under certain circumstances, the District may deny restoration to a key employee. The District
will comply with the notice requirements of the FMLA in denying restoration. A key employee
is one who is arnong the highest paid 10% of the employees and whose absence would cause the
District to experience a substantial and grievous economic injury.

Further, the District may deny restoration to an employee if the District shows that the employee
would not otherwise be employed at time of reinstatement for reasons such as layoff. shift or
special project elimination. In addition. collective bargaining agreements between the Board and
employee groups will not diminish the rights of the employee established by FMLA.

A returning employee cannot be restored to a position that requires additional licensure of
certification.

Employees are not entitled to accrue seniority during any FMLA leave, but taking the leave may
not result in the loss of any benefits that were acerued prior to the leave.

Instructional Employees

Special rules apply to instructional employees. Insiructional employees are those employees
whose principal function is t© teach and imstruct students in a class, a small group, or an
individual setiing. This term includes teachers, athleiic coaches, driving instructors and special
education assistants such as signers for the hearing impaired. It does not include teacher
assistants or aides who do not have as their principal job actual teaching or instructing. nor does
it include auxiliary personnel such as counselors, psychologists or curricujum specialists. It also
does not include cafeteria workers, maintenance workers or bus drivers.

Iimitations apply to instructional employees who take intermittent or reduced leave. If the leave
requested 15

i. to care for a family member, or

2. for the employees own serious health condition and is foreseeable based on planned
medical treatment (i.e. chemotherapy. prenatal visits, physical therapy etc.) and

3. the employee would be on leave for more than 20% of the total number of working days
over the period the leave would extend, then the District may require the employee to
choose either to!
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Instructional Employees (continued)

1. take the leave for & period of a particular duration, not greater than the duration of the
planned treatment: or

b

transfer temporarily to an available alternative position for which the emplovee is
gualified. which has equivalent pay and benefits, and which better accommodates
recurring periods of leave than does the employee's regular position. However. an
instructional employee cannot be transferred to an alternative position when the
employee takes intermittent leave that amounts to twenty (20) percent or less of the total
number of working days in the period during which the leave would extend.

Intermittent leave is not available to take care of a newborn or recently adopted child.

Limitations also apply to instructional employees who take leave near the end of a semester,
When an instructional employee begins leave more than five weeks before the end of & semester
the District may require the employee to continue taking leave unti] the end of the semester if:

1. the leave will last at least three weeks. and

2. the emplovee would return to work during the three-week period before the end of the
semester.

An instructional empioyee, required to extend his/her leave by the District. shall not have the
“extra” leave counted againsi the employee’s 12 work week entitlement unless the emplovee
requests said additional leave be counted against the FMLA entitlement.

‘When an instroctional emplovee begins leave for a purpose other than the emplovee's own
serious health condition during the five-week period before the end of the semester, the District
may require the employee to continue taking leave until the end of the semester if:

(1) the leave will last more than two weeks, and
(2) the employee would return to work during the two-week period before the end of
the semester.

When an instructional emplovee begins leave for a purpose other than the employee’s own
serious health condition during the three-week period before the end of a semester. and the leave
will last more than five working dayvs. the district may require the employvee to continue taking
leave until the end of the semester,

Leave may not be counted against an employee during times (vacation periods) when they are
not normally required to work.

When the ernployee is required to take leave untii the end of the semester. only the time uniil the
employee is “ready and able” to work shall be charged to FMLA leave.
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Personal Leaves (continued)
Failure to Return

The District is entifled to recover health care premiums paid during the leave if the employee
fails to return from leave. However. recovery cannot occur if the employee fails to return
because of the continuation, recurrence. or onset of a serious health condition or due fo
circumstances beyond the control of the employee.

kMiscellaneous

1. An emplovee's serious health condition may also be a disability within the meaning of
the Americans with Disability Act (ADA) which may also trigger requests for paid leave
or workers’ compensation benefits. The District may follow procedures for requesting
medical information under the ADA or paid leave or worker's compensation programs
without violating the FMIL.A. The District may also consider any information received
pursuant to such procedures or benefit programs in determining an employee’s
entitiement to FMLA-protected leave.

b

When employees seek leave due o an FMLA-qualifying reason for which the District
has previously provided FMLA protected leave. the employee must specifically reference
the qualifving reason for leave or the need for FMLA leave.

2 The District requires emplovees 1o comply with all usual and customary notice and
procedural requirements for requesting leave, absent unusual circumstances. The
requirements include providing written notice of the reasons and anticipated start and
duration of the leave or requirement that employees contact a specific individual of the
District to request leave,

4. If there is a dispute between the District and an employee as 10 whether leave qualifies as
FMLA leave. it shall be resolved through discussions between the District and the
employee. The discussions and decisions must be documented in writing.

Regulation approved: March 9, 2015 GRISWOLD PUBLIC SCHOOLS
Regulation revised: May 9. 2022 Griswold. Connecticat
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GRISWOLD PUBLIC SCHOOLS
Griswold, Connecticust

Request for Leave Under the
Family and Medical Leave Act of 1993, as amended

Employee Name: Date of Request:
School/Department: Position/Title:
Hire Date: Date of Reguest:

{An employee wishing to request leave may make such request by filling out the information
contained in this box at the top of this form. Use of this form by the employee is not mandatory. )

Employee requesting FML.A leave:
tEmplavee’s name
Please be advised that as of , 1 give you notice of my need to take
(today s date)

familv/medical leave due to:

Birth of a child, or the placement of a child for adoption or foster care.

RN

Serious health eondition for which I need care and makes it unable for me to perform the
functions of my position.

Serious health condition affecting my [ ] spouse®. [ child. [] parent. for which I am
needed to provide care.

]

“Qualifying exigency” arising from my [_| spouse®. [_| child. [_] parent. being on active
duty or ordered to active duty in the Armed Forces.

]

] Need (o care for a wounded service member or a honorably discharged veteran affecting
[ 1 spouse*, [ ] child, | parent. [_| myself or [ next-af-kin.
If the duration of my familv/medical leave does not exceed twelve (12) weeks (26 weeks
if leave 1s to care for an injured or il service member} I will be returned 1o my same or
eguivalent position. 1 understand that if my family/medical leave should exceed twejve
weeks (26 weeks if leave is fo care for an injured or iil service member. 1 will be returned
i myy same or similar position, only if available in accordance wit applicable laws. If the
same or similar position is pot available. I understand that I may be terminated.
I need this leave beginning on . and I expect the leave to continue until on
:Date)
or about
iDore]
Employee Signature Date

#*The term sponse mcludes partuers in a same-sex mairiage or common law marriage.
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GRISWOLD PUBLIC SCHOGLS
Griswold, Connecticut
Response te Request for Leave Under the
Family and Medical Leave Act of 1993, as amended
1o From:
{Emplovee’s Name) (Name of appropriate Emplover representative)
On . . vou notified us of vour need to take family/medical leave due to:
{Date)

The birth of a child, or the placement of a child for adoption or foster care.

A serious health condition for which vou need care that makes vou unable to perform the
functions of your position.

A serious bealth condition affecting your [ spouse®, [ child, [} parent, for which you
are needed to provide care.

. o

A “qualifying exigency” arising from my [_| spouse®, [ ] child. [ ] parent. being on
active duty or ordered to active duty in the Armed Forces, o1

The need to care for a wounded service mermber or an honorably discharged veteran
affecting [ spouse®, [ child. [_] parent, [] myseif or [_] next-of-kin,

[]

You notified us that you need this leave beginning on . and that you expect
the leave to continue until on or about

(Date)
(*This response should be used in all cases. even if notice has only been given verbally.}

Except as explained below. you have a right under the FMLA to receive up to 12 weeks of
unpaid leave in a4 12-month period for the reasons listed above (except leave for care of a
covered service member i§ up io twenty-six weeks in a single 12 month period). Also, your
health benefits must be maintained during any period of unpaid leave under the same conditions
as if you continued to work, and you must be reinstated to the same or an equivalent job with the
samne pay, benefits, and terms and conditions of employment on your return from leave. If you
do not return to work following FMLA leave for a reason other than: (1) the continuation,
recurrence, or onset of a serious health condition which would entitle you to FMLA leave: or (2)
other circumstances beyond your control, you mayv be required to reimburse us for our share of
health insurance premiums paid on your behalf doring your FMLA leave.

This is to inform vou that: (check appropriate boxes: explain where indicated)

8 You are || eligible [ | not eligible for leave under the FMLA or Service Member
FMLA.

b2

The requested leave [ 1 will [ ] will not be counted against your annual FMLA leave
entitiement.

#The term spouse includes pariners in a sapie-sex marriage or common law marriage.
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{continued).

You [ Jwill [ will notbe required to furnish medical certification of a serious health
condition. If required. you must furnish certification by (must be at
least 15 days after vou are notified of this reguirement) or we may delay the
commencement of your leave until the certification is submitted.

You may elect to substitute accrued paid/unpaid leave for unpaid FMLA leave, We ||
will [ will not Tequire that you substitute accrued paid/unpaid leave for unpaid FMLA
ieave. If accrued leave will be used, the following conditions will apply: (Explain which
leave will be substituted, and any other relevani conditions. )

If you normally pay a portion of the premiums for your health insurance, these payments
will continue during the period of FMLA leave. Arrangements for payment have been
discussed with you and it is agreed that vou will make premiwm payments by the last
business day of the month for coverage for the following month. You have a thirty (30)
day grace period in which to make payment. If payment has not been made in a timely
fashion, your group health insurance may be cancelled, or at our option, we may pay your
share of the premium duwring FMLA leave and receive these payments from you upon
VouT return to work.

You [ will [} will nor be required to present a fitness-for-duty certificate prior o
being restored to empiovment. If such certification is reguired but not received. your
return to work may be delaved until such certification is provided.

You [ Jwill [ | will not be required to furnish us with periodic reports of your status
and intent (o return to work every 30 days while on FMLA leave.

You [ Jwill [_] will not be required to furnish recertification every 30 days relating to
a serious health condition. {Explain below, if necessary. )

You [ Jare [_] are not an “instructional employee” as described in §825.600 of the
FMILA reguiations.

We have determined that vour leave request | | will [ | will nor be modified, as
permitied by law regarding an instructional employee. I modified. the following
conditions or alternatives apply:

You [ | are [ lare not a “key emplovee” as described in §825.218 of the FMLA
regulations, If you are a “key employee”, restoration to employment may be denied
following FMLA leave on the grounds that such restoration will cause substantial and
grigvous economic mjury to us.

We [Jhave [ | have not determined that restoring vou to employment at the conclusion
of FMLA leave will cause substantial and grievous harm 1o vs. (Explain (a) and/or ()
below.)
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Summary of Family and Medical Leave Act

GRISWOLD PUBLIC SCHOOLS
Griswold, Connecticut

The purpose of the Family and Medical Leave Act is to provide an unpaid leave of absence
which enables employees 1o be absent from work for up to 12 work weeks without losing certain
benefits. Such reguests must be submitted in writing to the Superintendent. Such requests will
be approved in accordance with the procedure outlined below and in compliance with the Family
and Medica] leave Act

Eligible Employees

Emplovees are eligible for family and medical leave under the Family and Medical Leave Act of
1993 if these criteria are met:

[0 ]

T4

The emplovee has worked for the District for at least twelve months or 52 weeks. (The
momnths and weeks need not be consecutive. )

The emplovee has worked at least 1,250 hours within the previous year. Full time
professional employees who are exempt from the wage and hour law may be presumed to
have worked the minimum hour requirenient.

A paraprofessional is also eligible 1o benefits equal to those under the federal FMLA if
such paraprofessional was employed for at least one year and for ai least 950 hours over
the previous twelve month period preceding the commencement of the leave,

A paraprofessional is defined as a school emplovee who performs duties that are
instructional in mature or delivers either direct or indirect services o students and/or
parents and serves in a position for which a teacher has ultimate responsibility for the
design and implementation of educatiopal programs and services.

Eligible Reasons for Family and Medical Leave

o

142

:z.x

LA

Because of the birth of a son or daughter of the employee and in order to care for such
son or danghter.

Because of the placement of a son or davghter with the employee for adoption or foster
care.

In order to care for the spouse. or a son, daughter or parent of the employee if the spouse.
son. daughter or parent has a serious health condition.

Because of a serious health condition that makes the emplovee unable 10 perform the
functions of the position of such employes.

Because of any gualifving exigency arising out of the fact that the employee’s spouse,

son, daughter, or parent is a covered military member on active duty or has been notified
of an impending call or order to active duty in support of a contingency operation.
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Summary of Family and Medical Leave Act

Employee Obligations

When an employee requests family and medical leave. the school District will provide the
employee with information listing the employee’s obligations and requirements.  Such
information will include:

o

L)

A statement clarifying whether the leave qualifies as family and medical leave and will.
therefore, be credited to the emplovee’s annual 12-week entitlement.

A reminder that employees requesting family and medical leave for a serious health
condition or for that of an immediate family member must furnish medical certification
of the sericus health condition and the consequences for failing to do so.

An explanation of the employee’s right to substitute paid leave for family and medical
leave including a description of when the school District requires substitution of paid
leave and the conditions related to the substitution.

A statement potifying employees for paying any premiuvm or other payments [0 maintain
health or other benefits.

Types of Leave

i.

Foreseeable Family and Medical Leave

9]

Definiticn ~ Leave is foreseeable for the expected birth or placement of a child or
for planned medical treatment.

The emplovee must give at least thirty days’ notice for foreseeable leave. Failore
to give the notice may result in the leave beginning thirty davs after notice was
received.

An employee must consult with the District prior to scheduling planned medical

treatment to minimize disruption to the District. The scheduling of the planned
medical treatment is subject to the approval of the health care provider.

Unforeseeable Family and Medicsl Leave

Definition — Leave is unforeseeable in such situations ag emergency medical
treatment or premature birth.

An employee musi give notice as soon as possible but no later than one to two
work days after learning that leave will be necessary.

A spouse or family member may give the notice if the emplovee is unable ¢
personally give notice.



4152.6
- 42826
Appendix 2
{continued)
Summary of Family and Medical Leave Act

Types of Leave (continued)

3.

Continuous, Intermiftent, and Reduced Leave

Continuous ~ Emplovee will not report to work for a set number of days or weeks.

b. Intermittent — Employee requests family and medical leave for separate period of
fime.
c. Reduced ~ Employee’s usual number of working hours per work week or hours

per day are reduced.
d. Intermittent and Reduced Leave

i1 Intermittent leave is available for the serious health condition of the
employee. spouse. parent or child when medically necessary. or to care for
a covered service member with a serious illness or injury.

(2) In the case of foreseeable intermittent or reduced leave, the employee must
schedule the leave to minimize disruption to the District’s operation.

(3 During the period of foreseeable intermittent or reduced leave. the District
may temporarily move the emplovee to an alternative position with
equivalent pay and benefits that would better accommodate recurring
periods of leave. provided the leave amounts to more than twenty (20)
percent of the total number of working days in the period during which the
leave would extend.

Service Member Familv and Medical Leave

The federal FMLA and Connecticut paraprofessional FMILA entitles eligible emplovees
to take leave for a covered family member’s service in the Armed Forces. Except as
listed in this section, an employee’s rights and obligations to service member FMLA
leave are governed by existing FMILA policy and regulations.

Service member FMLA provides eligible emplovees unpaid leave for a covered family
member’s service in the Armed Forces, for any one or for a combination of the following
IeASOns:

e A “qualifying exigency” as defined by Department of Labor regulations arising
out of a covered family member’s coversd active duty or Federal call to covered
active duty (includes National Guard and Reserves) in the Armed Forces
including deployment to a foreign country or to international waters;

o To care for a covered family member who has incurred serious injury or illness in
the line of duty while on covered active duty in the Armed Forces tincluding as a
member of the National Guard or Reserves) provided that such duty or illness
may render the family member medically unfit to perform duties of the member’s
office, grade, rank or rafing;
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Types of Leave (continued)

o To care for a covered family member who is a veteran who is undergoing
medical treatment, recuperation or therapy for a service related illness or injury
that was incurred or aggravated while on active duty and manifested itself before
or after the member became a veteran, within five years after a veferan leaves
service; and/or

o To care for a parent of a military meniber called to active duty provided the
military member is the spouse, parent or child of the employee.

When leave is due to a “qualifying exigency” as defined by Department of Labor
regulations of a service member, an eligible employee may take up to 12 work weeks of
leave during any 12 month period. Such ieave may be taken ob an intermitient or
reduced leave schednle basis.

When such leave is to care for an injured or ill service member, an eligible employee
(spouse, son, daughter, parent or next of kin) may take up to 26 work weeks of leave
during a single 12 month period to care for the service member. Leave to care for an
injured or ilI service member, when combined with other FMLA-gualifying leave, may
not exceed 26 weeks in a single 12 month period.

Service member FMLA runs concurrent with anv other leave entitlements provided under
federal, state or local law,

Use of Paid Leave

Employees may be required to use paid leave and vacation days at the starl of the leave, The
remainder of the days will be unpaid. Employees may elect 1o substitute accrued paid leave for
unpaid family and medical leave.

Medical Certification

(33

LS R]

An employee shall be required to present medical certification of the employee’s serious
heaith condition and inability to perform the fanctions of the position of the employee.

An employee shall be required to present medical certification of the family member’s
serious health condition and that it is medically necessary for the employee to take leave
to care for the famiiv member.

An employee must obtain the certification from the health care provider who is treating
the individual with the serious health condition.

The District may require the employee to obtain a second certification by a health care
provider chosen by and paid for by the District if the District has reason to doubt the
validity of the certification an employee submits, The second health care provider
cannot, however, be employed by the District on a regular basis.



4152.6

4252.6
Appendix 2
(continued)
Summary of Family and Medical Leave Act
Medical Certification (continued)
5 if the second health care provider disagrees with the first health care provider, then the

District may reguire a third health care provider to certify the serious health condition.
This health care provider must be mutually agreed upon by the employee and the school
district and paid for by the school district. This certification or lack of certification is
binding upon both the employee and the District,

6. Medical certification must be provided fifteen days after the request for medical
certification unless it is impracticable to do so. Employees taking family and medical
leave for the birth, adoption or foster care of a son or daughter are not required to obtain a
medical certification. The District may request recertification every thirty days.
Recertification must be submirted within fifteen days of the District’s request.

7. Family and medical Jeave requested for the serious bealth condition of the employee or to
care for a family member with a serious health condition which is not supported by
medical certification shall be denied until such certification is provided.

. Any absence for illness for more than three (3) working days must be verified by a
medical doctoy. Verification must aiso be presented when requesting FMLA leave to
care for the employee’s spouse. son. daughter or parent with a serious health condition.

Continuation of Benefits

The employer must. if the employee elects to do so. maintain the employee’s coverage under any
group health plan on the same conditions as coverage would have been provided if the emplovee
remained at work for the twelve week period. Accruals for vacation, sick and holiday pay will
be suspended during the ieave and will resume wvpon return to active employment. Should an
employee fail to return from a leave taken pursuani to the Family and Medical 1eave Policy. the
District may recover any premiums it has paid for mainlaining group insurance duoring the
employee’s leave unless the employee’s failure 1o return is prevented by a continuation of the
employee’s serious health condition or that of an affected relative or circumstances beyond the
employee’s control.

Employee and Spouse Both Employed by District

If an employee and the employee’s spouse are both employed by the District and a Jeave is taken
for the birth, adoption or foster care of a son or daughter, or the care of a parent, the duration of
the Jeave taken by both the emplovee and the spouse must not exceed 12 weeks in total,

Position Upen Return to Work

Upon return from leave. the employee will be restored 0 the employee’s former position or an
equivalent pesition with similar duties, hours and pay, The provisions of the Family and
Medical Leave Policy are intended to comply with applicable law, including the Family and
Medical Leave Act of 1993 (“FMLA™) and applicable regulations. Any terms used from the
FMLA will be defined by that Act and/or applicable regulations. To the extent that this Policy is
ambiguous or contradicts applicable law. the language of the applicable law will prevail.



EMPLOYEE RIGHTS AND RESPONSIBILITIES
UNDER THE FAMILY AND
MEDICAL LEAVE ACT

Hevized October 2014

Basic Leave Entitlement
FMIL.A requires covered employers to provide up to 12 weeks of unpaid, job-protected leave fo
eligible employees for the following reasons:

= For incapacity due to pregnancy, prenatal medical care or child birth;

¢ To care for the employee’s child after birth, or placement for adoption or foster care;

= To care for the employee’s spouse, son or daughter, or parent. who has a serious health
condition; or

* For a serious health condition that makes the employee upable to perform the employee’s
job.

Military Family Leave Entitlements

Eligible employees with a spouse, son, daughter, or parent on active duty or call to active duty
status in the National Guard or Reserves in support of a contingency operation may use their 12-
week leave entitlement to address certain qualifying exigencies. Qualifying exigencies may
include attending certain military events, arranging for alternative childcare. addressing certain
financial and legal arrangemenis. attending certain counseling sessions, and attending post-
deployment reintegration briefings.

FMLA also includes a special leave entitlement that permits eligible employees to take up to 26
weelss of leave to care for a covered service member during a single 12-month period. A covered
service member is a current member of the Armed Forces, including a member of the Nationa)
Guard or Reserves. who has a serious injury or illness incurred in the line of duty on active duty
that may render the service member medically unfit to perform his or her duties for which the
service member is undergoing medical treatment, recuperation. or therapy; or is in outpatient
status: or is on the temporary disability retired list.

Benefits and Protections

During FMLA leave, the employer must maintain the employee’s health coverage under any
“group health plan” on the same terms as if the employee had continued to work. Upon return
from FMLA leave. most employees must be restored to their original or equivalent positions
with equivalent pay, benefits, and other employment terms. Use of FMLA leave cannot result in
the loss of any employment benefit that accrued prior to the start of an employee’s leave,

Eligibility Reqguiremenis

Emiployees are eligible for federal FMLA benefits if they have worked for a covered employer
for at least ope year, for 1.250 hours over the previous 12 months, and if at least 50 employees
are employed by the employer within 75 miles.

Paraprofessionals, as defined in state statute, are eligible if they have worked for a coversd
employer for at least one vear. for 950 hours over the previcus 12 months.



-

EMPLOYEE RIGHTS AND RESPONSIBILITIES
UNDER THE FAMILY AND MEDICAL LEAVE ACT

continued)

Definition of Serious Health Condition

A serious health condition is an illness, injury, impairment. or physical or mental condition that
involves either an overnight stay in a medical care facility, or continuing treatment by a health
care provider for a condition that either prevents the employee from performing the functions of
the employee’s job, or prevents the qualified family member from participating in school or
other daily activities.

Subject to certain conditions, the continuing weatment requirement may be met by a period of
incapacity of more than 3 consecutive calendar days combined with at least two visits to a health
care provider or one visit and a regimen of continuing treatment, or incapacity due to pregnancy,
or incapacity due to a chronic condition. Other conditions may meet the definition of continuing
treatment.

Use of Leave
An employee does not need to use this leave entitlement in one block. Leave can be taken

intermittently or on a reduced leave schedule when medicaily necessary. Employees must make
reasonable efforts (o schedule leave for planned medical treatment so as not to unduly disrupt the
employer’s operations. Leave due to qualifying exigencies may also be taken on an intermittent
basis.

Substitution of Paid Leave for Unpaid Leave

Employees may choose or employers may require use of accrued paid leave while tuking FMLA
leave. In order to use paid leave for FMLA leave. employees must comply with the employer’s
normal paid leave policies.

Employee Responsibilities

Employees must provide 30 days advance notice of the need to take FMLA leave when the need
is foresecable. When 30 days’ notice is not possible, the employee must provide notice as soon
as practicable and generally must comply with an employer’s normal call-in procedures,

Employees must provide sufficient information for the employer to deterniine if the leave may
qualify for FMLA protection and the anticipated timing and duration of the leave. Sufficient
information may include that the employee is unable to perform job functions. the family
member is unable to perform daily activities, the need for hogpitalization or continuing treatment
by a health care provider, or circumstances supporting the need for military family leave,
Employees also must inform the employer if the requested leave is for a reason for which FMLA
leave was previously taken or certified. Employees also may be required to provide a
certification and periodic recertification supporting the need for leave.

Employer Responsibilities

Covered emplovers must inform employees requesting leave whether they are eligible under
FMLA. If they are, the notice must specify any additional information required as well as the
employees’ rights and responsibilities. If they are not eligible, the employer must provide &
reason for the ineligibility.

Covered employers must inform employees if leave will be designated as FMLA-protecied and
the amount of leave counted against the employee's leave entitlement. If the employer
determines that the Jeave is not FMLA-protected, the employer must notify the employee.



EMPLOYEE RIGHTS AND RESPONSIBILITTES
UNDER THE FAMILY AND MEDICAL LEAVE ACT

{continued)

Unlawful Acts by Employers
FMLA makes it unlawful for any employer to:

+ Interfere with, restrain, or deny the exercise of any right provided under FMLA.
s Discharge or discriminate against anv person for opposing any practice made unlawfu] by
FMLA or for involvement in any proceeding under or relating to FMLA.

Enforcermnent
An employee may file 2 complaint with the U.S. Department of Labor or may bring a private

lawsuit against an employer.

FMLA does not affect any Federal or State law prohibiting discrimination, or supersede any
State or local faw or collective bargaining agreement which provides greater famuly or medical
Jeave rights.

FRELA section 3109 (29 U.8.C. § 2619) requires FMLA covered emplovers to post the text of
this notice. Regulations 29 C.F.R. § 825.300(2) may require additional disclosures.

For additional information:
1-866-4US-WAGE (1-800-487-9243) TTY: 1-877-8R9-5627
WWW WAGEHOUR.DOL.GOV

118, Department of Labor Wage und Hour Division

WHID Poblication 1420 — Revised Febrmary 2013



[ilitary Family Leave

On January 28, President Bush signed into law the National Defense Authorization
Act for FY 2008 (NDAA), Public Law 110-181. Section 385(a) of the NDAA
amended the FMLA ro provide eligible emplovees working for covered emplovers
mwo important new leave rights related ro military service:

(1) New Qualifving Reason for Leave. Eligible employees are entitled to
up to 12 weeks of leave because of “any qualifying exigency” arising
out of the fact that the spouse, son, daughter, or parent of the employee
s on active duty, or has been noiified of an impending call to active
duty status, in support of a contingency operation, By the terms of the
statute, this provision requires the Secretary of Labor to issue
regulations defining ‘‘any qualifying exigency.” In the interim,
employers are encouraged to provide this type of leave to qualifying
employees.

(2) New Leave Entitlernent. An eligible employee who is the spouse, son.
daughter, parent, or next of kin of a covered service member who is
recovering from a serious illness or injury sustained in the line of duty
on active duty i3 entitled to up to 26 weeks of leave in a single 12-
month period to care for the service member. This provision became
effective imumediately upon enactment. This military caregiver leave is
available during “a single 12-month period” during which an eligible
employee is entitled to a combined total of 26 weeks of all types of
FMLA leave.

Additional information on the amendments and & version of Title 1 of the FMLA with the new
statutory language incorporated is available on the FMLA amendments Web site at
http://www . dol. gov/esa/whd/fmla/NDAA_fmla. htm.

ELE, Wz nnd oy Dielsion




P4152.6(a)
4252.6

This policy is updated to include PA 24-41, section 18 reducing the number of work hours, from 1250 to 950,
that non-certified school employees need 1o qualify for unpaid family and medical need benefits.

Personnel — Certified/Non-Certified

Family and Medical Leave Act

The Griswold Board of Education shall provide leave to eligible employees consistent with the Family and
Medical Leave Act of 1993 (FMLA) and legislative updates. This policy notifies employees of their rights and
establishes guidelines consistent with FMLA and applicable Connecticut state law. This policy does not recite
every provision of applicable law and regulations.

Employees of the Board of Education who have been employed for at least twelve (12) months and who have
worked at least 950 service hours duoring the twelve (12) months immediately preceding the start of a leave are
eligible for unpaid leave under the FMLA. Full-time employees are considered to have met the 950-hour
requirement unless the Board can demonstrate otherwise.

For purposes of this policy, a paraeducator means a school employee who performs instructional duties or
delivers either direct or indirect services to students and/or parents and serves in a position for which a teacher
has ultimate responsibility for the design and implementation of educational programs and services. An
instructional employee is defined as a certified teacher or other employee who serves in an instructional capacity
and whose function is to instruct students. The term does not include teacher assistants or non-instructional aides,
nor auxiliary personnel such as school counselors, psychologists, curriculum specialists, cafeteria workers,
maintenance or custodial workers, or other primarily non-instructional employees.

Leave under FMLA include the following:

e incapacity due to pregnancy, prenatal medical care, or childbirth;
e to care for the employee's newborn child;
» the placement of a child with the employee by adoption or foster care;
e to care for the employee's spouse, child, or parent who has a serious health condition;
o to care for the employee's own serious health condition that renders the employee unable to perform the
functions of the employee’s position;
e toserve as an organ or bone marrow donor;
¢ to care for an injured or ill service member;
o a gualifying exigency arising out of a family member’s military service, including one or more of the
following reasons:
= short-notice depioyment,
e military events and related activities;
e childeare and school activities;
o financial and legal arrangements;
o counseling;
s rest and recuperation;
= post-deployment activities;



P4152.6(b)
4252.6

Personnel — Certified/Non-Certified
Family and Medical Leave Act

Leave under FMLA include the following: (continued)

« parental care leave for a military member’s parent who is incapable of self-care and care is necessitated
by the military member’s covered active duty;

e additional activities that arise out of the active duty or call to active duty status of a covered military
member provided that the Board and the employee agree that such leave qualifies as an exigency and
agree to both the timing and the duration of such leave.

If a leave is requested for one of the reasons listed above, each eligible employee may take up to a total of twelve
(12) weeks of unpaid family or medical leave in the twelve (12) month entitlement period. This entitlement period
is measured on the basis of a “rolling” 12 month period measured backward from the date an employee uses any

FMLA leave,

The Superintendent will draft administrative regulations to comply with the FMLA and subsequent updates. In
developing these regulations to support policy 4152.6/4252.6, the Superintendent will provide direction and
explanations covering the following areas:

Acceptable reasons for requesting a leave under the FMLA;
Leave scenarios and conditions;

Leave to care for an injured or ili service member;
Procedures for requesting a leave under the FMLA;

Leaves under FMLA and medical treatment requirements;
Required certifications and documentation:

Use of paid leave;

Medical insurance and other benefits; and

Reinstatement.

¢ & o 5 @ 6 & H B

(cf. 4118.14 - Disabilities)
(cf. 4151.2 - Family Illness)
(cf 4152.3 - Maternity, Adoptive; Child Care)
Legal References: Connecticut General Statutes
31-511r Family and medical leave benefits for employees of political subdivisions
Regs. Conn. State Agencies 31-5h1-1, ¢t seq.
United States Code:
Family and Medical Leave Act of 1993, 29 U.S.C. Section 2601 ¢t seq.. as amended



P4152.6(c)
4252.6

Personnel — Certified/Non-Certified
Family and Medical Leave Act

Legal Reference: (continued)
29 CFR Part 825.100 et seq.
Title II of the Genetic Information Nondiscrimination Act of 2008, 42 USC 2000ff et seq.
29 CFR 1635.1 et seq.

PA 24-41 An Act Concerning Educator Certification, Teachers, Paraeducators and
Mandated Reporter Requirements, Section 18

Policy adopted:
cps 6/24

Sample policies are distributed for demonstration purposes only. Unless so noted. cantents do not necessarily reflect official policies of the
Connecticut Association of Boards of Education. Inc.
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Accompanying regulation.
Personnel — Certified/Non-Certified

Family and Medical Leave Act

The Griswold Board of Education shall provide leave to eligible employees consistent with the Family and
Medical Leave Act of 1993 (FMLA) and legislative updates. This policy notifies employees of their rights and
establishes guidelines consistent with FMLA and applicable Connecticut state law. (These regulations do not
recite every provision of applicable law and regulations. )

Employees of the Board of Education who have been employed for at least twelve (12) months and who have
worked at least 950 service hours during the twelve (12) months immediately preceding the start of a leave are
eligible for unpaid leave under the FMLA. Full-time employees are considered to have met the 950 hour
requirement unless the Board can demonstrate otherwise.

For purposes of these administrative regulations, a paraeducator means a school employee who performs
instructional duties or delivers either direct or indirect services to students and/or parents and serves in a position
for which a teacher has ultimate responsibility for the design and implementation of educational programs and
services, An instructional employee is defined as a teacher or other employee whe serves in an instructional
capacity and whose function is to instruct students. The term does not include teacher assistants or non-
instructional aides, nor auxiliary personnel such as school counselors, psychologists, curriculum specialists,
cafeteria workers, maintenance or custodial workers, or other primarily non-instructional employees.

Leave under FMLA include the following:

s incapacity due to pregnancy, prenatal medical care, or childbirth;

s to care for the employee's newborn child;

o the placement of a child with the employee by adoption or foster care:

« to care for the employee's spouse, child, or parent who has a serious health condition:

o to care for the employee's own serious health condition that renders the employee unable to perform the
functions of the employee’s position;

= to serve as an organ or bone marrow donor;

= to care for an injured or ill service member;

» a qualifying exigency arising out of a family member’s military service, including one or more of the
following reasons:

e short-notice deployment:

= military events and refated activities;
o childcare and school activities;

o financial and legal arrangements,

o counseling;

» rest and recuperation;

e post-deployment activities;
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Personnel — Certified/Non-Certified

Family and Medical Leave Act
Leave under FMILA inciude the following: (continued)

o parental care leave for a military member’s parent who is incapable of self-care and care is necessitated
by the military member’s covered active duty;

« additional activities that arise out of the active duty or call to active duty status of a covered military
member provided that the Board and the employee agree that such leave qualifies as an exigency and
agree to both the timing and the duration of such leave.

If a leave is requested for one of the reasons listed above, each eligible employee may take up to a total of twelve
(12) weeks of unpaid family or medical leave in the twelve (12) month entitlement period. This entitlement period
is measured on the basis of a “rolling” 12 month period measured backward from the date an employee uses any
FMLA leave.

Types of Leave and Conditions
Full-Time, Infermittent and Reduced Schedule [eave

Full-time leave excuses the employee from work for a continuous period of time. Full-time unpaid leave may be
taken for any of the reasons permitted by the FMLA. Intermitient leave means leave taken for a single qualifying
reason in separate periods rather than for one continuous period. Intermitient leave includes leave taken one day
per week over a period of a few months or leaves taken on an occasional or as-needed basis for medical
appointments. Reduced schedule leave is leave that reduces the employee’s usual number of work hours per day
for some period of time, as when an employee may request half-time work for a number of weeks so the employee
can assist in the care of a seriously ill parent.

Intermittent or reduced schedule leave may be taken when medically necessary for an employee’s or covered
family member’s serious health condition or for a covered service member’s serious illness or injury. and the
need for leave can be best accomimodated through an intermittent or reduced schedule leave. In addition, FML.A
leave may be taken intermittently or on a reduced schedule basis due to a qualifying exigency or i0 effectuate the
placement of a child for adoption or foster care before the placement of the child in the home. Intermitient or
reduced schedule leave may be taken following the birth or placement of a healthy child only with the Board’s
permission.

If foreseeable intermittent or reduced schedule leave is medically required based on planned medical treatment
of the employee, a family member, or a covered service member, the Board may, in its sole discretion, temporarily
transfer the employee to another job with equivalent pay and benefits that better accommodates the leave
requested. This would include a period of recovery from an employee’s or family member’s serious health
condition or a serious injury or illness of a covered service member.
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Personnel — Certified/Non-Certified
Family and Medical Leave Act
Full-Time, Intermittent and Reduced Schedule Leave (continued)

In addition, special arrangements may be required of an instructional employee who needs to take intermittent or
reduced-schedule leave, which will involve absence for more than twenty (20) percent of the work days in the
period over which the leave will extend (for example, more than five days over a five-week period) if the leave
is to care for a family member with a serious health condition, to care for a covered service member with a serious
injury or illness, or for the employee’s own serious health condition. which is foreseeable based on planned
medical treatment. In such situations, the Board may require the instructional employee to transfer temporarily to
another job or take leave for a particular duration not to exceed the duration of the planned medical treatment.

Both Spouses Working for the Same Employer

If both spouses are eligible employees of the Board and request leave for the birth, placement of a child by
adoption or for foster care, or to care for a parent with a serious health condition, they will only be entitied to a
maximum combined total leave equal to twelve {12) weeks in the 12 month entitlement period. If either spouse
(or both) uses a portion of the total 12 week entitlement for one of the purposes in the preceding sentence, each
is entitled to the difference between the amount the employee has taken individually and the 12 weeks for FMLA
jeave for their own or their spouse's serious health condition in the 12 month entitlement periods.

Leave Taken by Instructional Employees Near the End of an Academic Term

if an instructional employee's leave for any reason begins more than five (5) weeks before the end of an academic
term, the Board may require the employee to continue the leave until the end of the term if the leave will last at
least three (3) weeks and the instructional employee returns to work during the three-week period before the end
of the term.

If the instructional employee begins a leave during the five-week period preceding the end of an academic term
for a reason other than the instructional employee's own serious health condition, the Board may require the
instructional employee to continue taking leave until the end of the term #f the leave will last more than two (2)
weeks and the instructional employee would return to work during the two-week period before the end of the
term.

If the instructional employee begins a leave during the three-week period preceding the end of an academic term
for a reason other than the instructional employee's own serious health condition, the Board may require the
instructional employee to continue taking leave until the end of the term if the leave will last more than five (5)
working days.
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Personnel — Certified/Non-Certified
Family and Medical Leave Act (continued)
L.eave to Care for an Injured or Ill Service Member

In addition to the reasons for leave listed above, an eligible employee may take up to twenty-six (26) workweeks
of FMLA leave during a 12 month period to care for a service member who is the employee’s spouse, parent,
child, or next of kin, and who incurred a serious injury or illness in the line of duty and while on active duty in
the Armed Forces or had a preexisting injury or illness prior to beginning active duty that was aggravated by
service in the line of duty on active duty in the Armed Forces; or a covered veteran with a serious injury or illness
who is the employee’s spouse, parent, child or next of kin.

For service members, the injury or illness must render them medically unable to perform the duties of office,
grade, rank, or rating. This provision applies to service members who are undergoing medical treatment,
recuperation, or therapy, are in outpatient status, or are on the temporary disability retired list for a serious injury
or illness.

For covered veterans, they must be undergoing medical treatment, recuperation, or therapy for a serious injury or
iliness and must have been a member of the Armed Forces (inciuding the National Guard or Reserves), discharged
or released under conditions that were other than dishonorable, and discharged within the five-year period before
the eligible employee first takes FMLA military caregiver leave to care for the veteran, (The employee’s first date
of leave must be within the five-year period. However, the employee may continue 10 take teave throughout the
single 12 month period even if the leave extends past the five-year period. Note - special rules may apply to
calculating the five-year period for veterans discharged between October 28, 2009, and March 8, 2013, This
period will effectively be excluded from the five-year calculation. )

For covered veterans, serious injury or illness means any of the following:

¢ acontinuation of a serious injury or illness that was incurred or aggravated when the covered veteran was
a member of the Armed Forces and rendered the service member unable to perform the duties of the
service member's office, grade, rank, or rating:

o aphysical or menial condition for which the covered veteran has received a U.S. Department of Veterans
Affairs Service-Related Disability Rating (VASRD) of 50 percent or greater and such YASRD rating is
based, in whole or in part, on the condition precipitating the need for military caregiver leave;

« a physical or mental condition that substantially impairs the covered veteran's ability to secure or foilow
a substantially gainful occupation by reason of a disability or disabilities related to military service or
would do so absent treatment;

o an injury, including a psychological injury. on the basis of which the covered veteran has been enrolled in
the Department of Veterans Affairs Program of Comprehensive Assistance for Family Caregivers,
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Personnel — Certified/Non-Certified
Family and Medical Leave Act
Leave to Care for an Injured or Iil Service Member (continued)

When combined with any other type of FMLA qualifying leave, total leave time may not exceed twenty-six (26)
weeks in a single twelve (12) month period. Standard FMLA leave procedures described below apply to all
requests for and designation of leave for this purpose. However, in the case of leave to care for a service member
with a serious injury or iliness, the 12 month period begins on the day such leave actually commences.

Requests for Leave
Foreseeable Leave

An employee must nolify the personnel department of the need for a family or medical leave at least thirty (30)
days before the leave is to begin if the need for the leave is foreseeable based on the expected birth of the
employee’s child, placement of a child with the employee for adoption or foster care, planned medical treatment
for the employee’s or family member’s serious health condition, or the planned medical treatment for a serious
injury or iliness of a covered service member. If 30 days-notice is not practicable, then the employee must provide
notice as soon as practicable under the circumstances, usually the same day or the next business day after the
employee becomes aware of the need for FMLA leave.

(ualifving Exigency

An employee must provide notice as soon as practicable if the foresecable leave is for a qualifying exigency.
regardless of how far in advance such leave is foreseeable.

Unforeseeabie Leave

When the employee’s need for leave is not foreseeable, an employee must provide notice as practicable under the
circumstances.

Scheduling Planned Medical Treatment

When planning medical treatment for foreseeable FMLA leave, an employee must consult with the personnel
department and make a reasonable effort to schedule the treatment so as not to unduly disrupt the Board’s
operations, subject to the approval of the health care provider. Similarly, if an employee needs to leave
intermittently or on a reduced leave schedule for planned medical treatment, the employee must make a reasonable
effort to schedule the treatment so as not to disrupt the Board’s operations unduly.

Ordinarily, the employee should consult with the personnel department prior to scheduling the treatment in order
o work out a treatment schedule that best suits the needs of the Board and the employee. The Board and the
employee shall attempt to work out a schedule for leave that meets the employee’s needs without unduly
disrupting the Board's operations, subject to the approval of the health care provider as to any modification of the
treatment schedule.
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Personnel — Certified/Non-Certified
Family and Medical Leave Act (continued)
Reguired Certifications/Documentation

For leaves taken for any FMLA-qualifying reason, an employee must submit a completed certification form
supporting the need for leave. The employee must submit a complete and sufficient certification form as required
within fifteen {15) calendar days of receiving the request for the completed certification. If it 1s not practicable
for the employee to provide the completed form by the due date despite the employee’s diligent, good-faith efforts,
the employee must inform the personnel department of the reason(s) for the delay and what efforts the employee
undertook to obtain the required certification,

FMLA-protected leave may be delayed or denied if the employee does not provide a complete and sufficient
certification as required. Depending on the reason for leave, an employee may be required te submit medical
certification from the employee’s health care provider. medical certification from the employee’s family
member’s health care provider, and/or other documentation {e.g., to establish a family relationship, military active
duty orders, etc.). In certain circumstances and under certain conditions, employees may also be required 1o
obtain second or third medical opinions and/or recertifications in accordance with applicable law.

If an employee takes leave for the employee’s own serious health condition (except on an intermittent or reduced-~
schedule basis). prior to returning to work, the employee must provide a medical fitness-for-duty certification that
the employee is able to resume work and the health condition that created the need for the leave no longer renders
the employee unable to perform the essential functions of the job. This certification must be submitted to the
personnel department,

If the employee is unable to perform one or more of the essential functions of the employee’s position, the Board
will determine whether the employee is cligible for additional FMLA leave (if such leave has not been exhausted)
or whether an accommodation is appropriate, in accordance with the Americans with Disabilities Act.

In connection with the Board’s request for medical information, employees must be aware that the Genetic
Information Nondiscrimination Act of 2008 (“GINA™) prohibits employers and other entities covered by Title II
of GINA from requesting or requiring genetic information of an individual or family member of the individual,
except as specifically allowed by this law. To comply with this law, the Board requests that employees not provide
any genetic information when responding to a request for medical information.

Use of Paid Leave

Accrued paid personal leave and accrued paid vacation will be substituted (in that order) for any unpaid portions
of family or medical leave taken for any reason. However, where the Jeave is for the employee's own serious
health condition, accrued paid sick leave shall be substituted for unpaid portions of family or medical leave prior
to the substitution of accrued paid personal and accrued paid vacation leave. The amount of unpaid family or
medical leave entitlement is reduced by the amount of paid leave that is substituted.
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Personnel — Certified/Non-Certified
Family and Medical Leave Act

Use of Paid Leave {(continued)

In addition, in cases involving absences due i a Workers” Compensation injury that also qualifies as an FMLA
serious health condition, and if the employee (and the employee’s collective bargaining agent, if applicable) and
the Board agree to do so, the Board will apply the employee’s available accrued paid Jeave in increments as a
supplement to the Workers’ Compensation weekly benefit in an appropriate amount so that the employee can
maintain the employee’s regular weekly income level.

Medical Insurance and Other Benefits

During approved family or medical leaves of absence, the Board will continue to pay its portion of medical
insurance premiums for the period of unpaid family or medical jeave. The employee must continue io pay the
employee’s share of the premium, and failure to do so may result in loss of coverage. If the employee does not
return to work after the expiration of the leave, the employee will be required to reimburse the Board for payment
of medical insurance premiums during the family or medical leave unless the employee does not return because
of a serious health condition or circumstances beyond the employee's control.

During an FMLA leave, an employee shall not accrue list benefits, such as seniority, pension benefits, or sick or
vacation leave, unless otherwise required by any applicable collective bargaining agreement or Board policy.
However, unused employment benefits accrued by the employee up io the day on which the leave begins will not
be lost upon return to work. Leave taken under this policy does not constitute an absence under the Board's
attendance policy, if any.

Reinstatement

Except for circumstances unrelated to taking family or medical leave. and unless an exception applies, an
employee who returns to work following the expiration of a family or medical leave is entitled to return to the job
such emplovee held prior to the leave or o an equivalent position with equivalent pay and benefits.

Additional Information

Questions regarding family or medical leave may be directed to the Superintendent or designee. An employee
may file a complaint with the U.S. Department of Labor or may bring a private lawsuit against an employer.
FMLA does not affect any federal or state law prohibiting discrimination: or supersede any state or local law or
collective bargaining agreement that provides greater family or medical leave rights.
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Personnel — Certified/Non-Certified

Family and Medical Leave Act

Legal References:

Connecticut General Statutes

31-511r Family and medical leave benefits for employees of political subdivisions

Regs. Conn. State Agencies 31-51rr-1, et seq.

United States Code:

Family and Medical Leave Act of 1993, 29 U.S.C. Section 2601 et seq., as amended

29 CFR Part 825.100 et seq.

Title I of the Genetic Information Nondiscrimination Act of 2008, 42 USC 2000ff et seq.
29 CFR 1635.1 et seq.

PA 24-41 An Act Concerning Educator Certification, Teachers. Paraeducators and
Mandated Reporter Requirements, Section 18
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A policy to consider.
Personnel -- Non-Certified
Paraeducators/Title I Paraeducators
All support staff positions in the school system shall be established initially by the Board.

All paraeducators who provide instructional support for students in Title I Schoolwide Programs and Targeted
Assistance Programs shall meet the qualifications set forth in federal law and regulations.

Support staff employees, unless otherwise designated by contract, shall be considered “at will” employees who serve
at the pleasure of the Board and shall have only those employment rights expressly established by Board policy.
Support staff members shall be employed for such time as the district is in need of or desirous of the services of such

employees.

Paraeducators

‘The Board shall employ teacher aides to work under the general supervision of the Superintendent and to assist
teachers in such duties as:

I Managing and maintaining records, materials, and equipment.
; Attending to the physical needs of children.
3. Performing other limited services to support teaching dutles when such duties are determined and
directed by a teacher or administrator.
4, Lunchroom duties.
Qualification

In compliance with applicable legal requirements, the Board shall require all paraeducators with instructional
duties that are hired in a Title I school program to have a secondary school diploma or its recognized equivalent

and to have:

Completed at least two years of study at an institution of higher education;

Obtained an Associate’s or higher degree; or

Met a rigorous standard of quality through a formal state or local academic assessment.
The district will not hire Title I paraeducators who do not meet these standards.

e e

Exception to these requirements may be made with regard to paraeducators who act as translators or who
coordinate parent involvement activities.

The Professional Development and Evaluation Committee shall develop, evaluate, and annually update a
comprehensive local professional development plan for paraeducators of the district.
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Personnel -- Non-Certified
Paraeducators/Title I Paraeducators

Paraeducators (continued)

The annual program of professional development shall be made available at no cost to the paraeducator. The
program must be at least eighteen (18) hours in length, with a preponderance of time spent in a small group or
individual instructional setting. The professional development program must (1) be a comprehensive, sustained
and intensive approach to improving paraeducator effectiveness in increasing student knowledge achievement;
(2) focus on refining and improving various effective instruction methods that are shared between and among
paraeducators; (3) foster collective responsibility for improved student performance; and (4) include training in
culturally responsive pedagogy and practice. The program must also be comprised of professional learning that
(1) 1s aligned with rigorous state student academic achievement standards; (2) is conducted among paraeducators
at the school and facilitated by principals, coaches, mentors, distinguished educators, or other appropriate
teachers; (3) occurs frequently on an individual basis or among groups of paraeducators in a job-embedded
process of continuous improvement; and (4) includes a repository of best practices for instruction methods
developed by paraeducators within each school that is continuously available to such paraeducators for comment
and updating. The principles and practices of social-emotional learning and restorative practices must be
integrated throughout the components of the program.

The Board shall offer professional development activities to paraeducators as part of a paraeducator’s professional
development plan. These professional development activities may be made available directly by the Board of
Education, through a RESC or cooperative arrangement with another board, or through arrangements with any
CSDE-approved professional development provider. The activities must be consistent with any goals identified
by the paraeducator and Board.

Paraeducators are employed so that the certified staff may direct their energies to the students’ education. The
Principal and the supervising teacher are jointly responsible for making final decisions related to the duties and
responsibilities to be assigned to a paraeducator.

In each case, the Board shall approve a statement of job requirements as presented by the Superintendent. This shall
be in the form of a job description setting forth the qualifications for the job, a detailed list of performance
responsibilities and any required physical capabilities.

Only the Board may eliminate a position that it has created.

Title I Paraeducators

A Title I paraeducator 1s an individual who provides instructional support for students in a Title I Schoolwide or
Targeted Assistance Program, supported with Title I, Part A funds, in the event the district administration assigns
Title I funding to the paraeducator budget lines.
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Personnel -- Non-Certified

Paraeducators/Title I Paraeducators

Title I Paraeducators (continued)

Title I paraeducators may perform the following instructional support duties:

e One-on-one tutoring for eligible students if the tutoring is scheduled at a time when the student would not
ordinarily be receiving instruction from the regular teacher

e  Assist in classroom management

e Conduct parent involvement activities

e  Assist in computer instruction

¢ Provide instructional support in a library or media center

e Act as a translator

e Provide instructional support services under the direct supervision of qualified teachers

Title 1 paraeducators may assume limited non-instructional duties, even if they benefit non-Title I students, in the
same proportion to their total work time as non-Title I paraeducators.

Title I paraeducators do not include individuals who have only non-instructional duties such as providing technical
support for computers, providing personal care services or performing clerical duties,

Qualifications

Title I paraeducators must have earned a secondary school diploma or demonstrated through a formal local academic
assessment the knowledge of and ability to assist in instructing, as appropriate:

a. Reading/language arts, writing and mathematics; or
b. Reading readiness, writing readiness, and mathematics readiness.

Requirement Specific to Paraeducators Providing Special Education or Related Services

Parents of children receiving special education services are required to be notified of their right to have the
paracducator assigned to their child to attend and participate in all portions of the PPT at which an educational
program for the child is developed, reviewed, or revised. If the parent, guardian, student, or surrogate parent
makes such a request, the Board shall provide the following;
1. Adequate notice of the PPT meeting to the paraeducator, allowing the paraeducator adequate time to
prepare.

2. Training, upon request of the paraeducator, on the role of the paraeducator at the meeting.



P4222(d)

Personnel -- Non-Certified
Paraeducators/Title I Paraeducators

Requirement Specific to Paraeducators Providing Special Education or Related Services
(continued)

Following the PPT meeting, the paraeducator who is providing special education or related services to the student
shall be permitted to view the child’s educational program in order to provide services to the student in accordance
with the educational program.

Any paraeducator providing special education or related services to a student is required to review the student’s
IEP with a supervisor as needed.

Notice to Parents

An annual written notice shall be provided to parents of students enrolled in a Title I Schoolwide or Targeted
Assistance Program telling them they may request information about any paraeducators who provide instructional
support for their child. The notice may be combined with a notice regarding Title I teacher qualifications.

NOTE: The requirements outlined in this policy apply to all paraeducators who work in a school that qualifies as a
Title I Schoolwide Program, whether or not their salaries are paid with Title I funds. For Targeted Assistance
Programs, only those paraeducators who provide instructional support to students in the Title I Program are subject
to the requirements.

Legal Reference: 42 U.S.C. 653(a) Personal Responsibilities and Work Opportunity Reconciliation Act
15 U.S.C. et. seq., Fair Credit Reporting Act
Section 1111(g)(2)(M), ESEA
20 C.F.R. 200.59 Federal Regulations
Public Act 23-159, Section 12

Public Act 24-41, An Act Concerning Educator Certification, Teachers, Paraeducators and
Mandated Reporter Requirements, Sections 20-38



4222
Form

GRISWOLD PUBLIC SCHOOQOLS
GRISWOLD, Connecticut

Annual Notification to Parents Regarding Qualifications of

Title I Teachers and Paraeducators

TO: {All parents of students enrolled in a Title I Schoolwide or Targeted Assistance Program]

FROM: [Principal]

Date: [insert date]

As a parent of a student who is in a Titde I Schoolwide or Targeted Assistance Program at
school, you have a right under federal law to request information about the
professional qualifications of the teachers who instruct your child and the paraeducators, if any, who assist them. The
No Child Left Behind Act of 2001 gives you the right to ask for the following information about each of your child’s
classroom teachers and their paraeducator assistants, if any:

e Whether the State of Connecticut has licensed or qualified the teacher for the grades and subjects he or she
teaches.

e Whether the teacher is teaching under an emergency license (letter of authorization) or other provisional status
by which state licensing criteria have been waived.

e The teacher’s college major, whether the teacher has any advanced degrees and, if so, the subject of the
degrees.

e Whether any instructional aides or paraeducators provide services to your child and, if they do, their
qualifications.

If you would like to receive any of this information, please contact me, at
insert phone number
or by writing to my office at:
(provide address)




Griswold Public Schools

211 Slater Avenue
Griswold, Connecticut 06351

Tel: (860) 376-7600 Fax: (860) 376-7607

Sean McKenna, Superintendent of Schools
Deborah A. Martin, Director of Fiscal & Personnel Services

TO; Griswold Board of Education

FROM: Griswold Fire Department

RE: Donation to Griswold Public Schools
DATE: January 22,2025

Glenn LaBossiere, Assistant Superintendent of Schools
Christopher Champlin, Director of Student Services

The Griswold Public School district received a very generous donation from the Griswold Fire Department

of the following items:

96 - Hand Sanitizers
240 - Face Shields
100 - Goggles
200 - Isolation Gowns

I would ask the Griswold Board of Education to accept the generous donations of the items listed above,

with gratitude. Thank you!
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6148

Instruction
FAFSA Completion Program

The Griswold Board of Education (Board) recognizes that college, for many students,
continues to be an important pathway that helps to provide students with the necessary skills
for work and for lifelong learning. In addition, research has indicated the students who
complete the Free Application for Federal Student Aid (FAFSA) are more likely to attend

college with financial aid.

Beginning with classes graduating in 2027, graduating students must have completed a Free
Application for Federal Student Aid (FAFSA), completed and submitied to a public
institution of higher education an application for institutional financial aid for students
without legal immigration status, or completed a waiver, on a form prescribed by the
Connecticut State Department of Education (CSDE) signed by the student’s parent/legal
guardian or by the student if 18 years of age or older.

A principal, school counselor, teacher, or other certified educator may complete the waiver
on behalf of any student if the certified educator affirms that they have made a good faith
effort to contact the parent/legal geardian or student about the completion of the application.

Through this policy, the Board sets a goal of ensuring 100% compliance for the FAFSA
completion rates among grade 12 students or students in District adult education programs.
This goal aims to ensure District efforts to improve postsecondary enrollment and student
outcomes and to make it easier for students to attend postsecondary education.

The Board directs the administration to develop plans to initiate new strategies for 100%
yearly student FAFSA completion rates. To implement this policy the Board may accept
gifts, grants, and donations, including in-kind donations.




Strategies

The Board believes this goal of increased FAFSA completion rates can be attained utilizing,
but not limited to, the following strategies/considerations:

1. Design FAFSA completion initiatives according to the target population's needs. Low-
income students, English-Language students, homeless students, foster youth, and first
generational youth should be the center of this initiative.

2. Establish and maintain strong partnerships with as many stakeholders as possible, with
multiple organizations to assist.

3. Make the completion process a component of graduation. Provide a parental opt-out so
that no one is denied a diploma.

4. Incorporate financial aid training into the existing curriculum.

5. Provide individualized meeting between students and staff.

6. Collect and monitor appropriate data to identify which students are not completing

applications and target extra support to them.
7. Build trusting relationships with parents and the community in order to ensure students

and their families feel comfortable in filling out the forms.

8. Design systems, tools and events focusing on students who might otherwise not complete
an application.

9. Provide a network of resources to support school counselors and teachers.

10. Start raising awareness about FAFSA early, prior to senior year.

11. Provide sufficient and easily accessible resources on district/school websites.

12. Offer school-day and evening support for students and their parents/guardians.

14. Use existing programs and forums, such as advisor periods, college and career planning
seminars, parent meetings etc. to provide assistance.

15. Stress financial aid is for technical, two and four year schools.

16. Build a school or campus-based FAFSA team to review data and discuss and implement
strategies to reach students.

17. Partner with local postsecondary institutions.

As required, the Board will publish and make available on the District website the annual
FAFSA student completion rate for the graduating class of each high school within the
District. (cf. 6146 — Graduation Requirements)

Legal Reference: Connecticut General Statutes

Public Act 21-199 An Act Concerning Various Revisions and
Additions to the Statutes Relating to Education and Workforce
Development, Sect. 6, 7, 8.

Public Act 23-204 An Act Concerning the State Budget for the
Biennium Ending June 30, 2025, and Making Appropriations Therefor,
And Provisions Related to Revenue and Other Items Implementing the
State Budget §319-320



Public Act 24-45 An Act Concerning Education Mandate Relief.
School Discipline and Disconnected Youth §9

GRISWOLD PUBLIC SCHOOLS
Griswold, Connecticut



FORWARD & UPWARD
Budget, 2025-2026



DISTRICT MISSION
Griswold Public Schools educates for excellence
by ensuring our students are connected, by
nurturing individual student talents, and by

fostering a future-focused mindset.

Griswold Forward {ii.5
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Forward & Upwara

"Forward & Upward" signifies our
district's commitment to growth by
blending traditional methods with
innovative strategies. We invest in
students and teachers to enhance
achieverment and prepare them for
future challenges. This budget
proposal reflects our dedication to
elevating educational standards and
expanding opportunities for all.

Griswold Forward




THE 'ITIAL BUDGET PROPC AL

.

Showcases District and Community
Excellence: Highlights the distinctive strengths
of our district and community, emphasizing our
shared assets and achievements.

Focuses on Student Growth and
Achievement: Adopts a holistic approach to
enhance students' academic excellence,
extracurricular involvement, and
social-emotional development.

Enhances District Success and Business Model
ROI: Positions Griswold as a vibrant civic hub
and a desirable community for living and
thriving.

Griswold Forward




DISTRICT "ROGRESS

Griswold Soule Street Academy Initiates a New
Era: Successfully transformed the Senior Center into
the new Griswold Soule Street Academy utilizing the
ARP ESSER grant ($665,303), representing a
significant milestone for our alternative school
program. Griswold Public Schools is recognized by
CAPSS for exceptional ARP-ESSER grant
management.

Modernized Playscapes at Griswold Early
Elementary and Middle School: Newly installed
playscapes provide students with engaging exercise
opportunities, enhancing physical activity. These
additions also boost the district's appeal as a vibrant

community hub. i .
riswold Forwar




DISTRICT "ROGRESS

Launch of a Dynamic New Website: Our new
website, launched in August, adheres to our brand
standards while showcasing our diverse schools
and programs. It offers a streamlined and
engaging user experience for prospective students,
families and homeowners, enhancing our digital
presence and community appeal.

Increasing Enroliment Against Statewide
Trends: Despite statewide declines, our district
enrollment rose from 1,760 to 1,808—an
impressive gain of 48 students. This growth
underscores our increasing appeal and success in
southeastern Connecticut.

Griswold Forward




e Science Curriculum Overhaul: Updated the science
curriculum to align with NGSS standards, emphasizing
hands-on learning and inquiry-based approaches to
enhance student engagement and understanding.

e State-Approved Educator Evaluation Program:
Launched a new teacher evaluation program centered
on professional development, growth, innovation, and
collaborative learning among educators.

e Implementation of MTSS (Multi-Tiered Systems of
Supports): Collaborated with EASTCONN to design
systems and structures that offer scientifically-based
instruction and interventions, supporting both
teachers and learners effectively.

Griswold Forward




GES PROC™ESS

MTSS Process

Students for Kid Talk Meetings: Students that are in the general
education setting, who are not receiving any services already
through tiered interventions, 504 plans, or IEPs, who are not
responding to Tier 1 strategies, are students we want to bring up
at kid talk meetings.

Students for Case Managers/Interventionists: For students with

504 plans, IEPs, or who are currently being serviced already in a
tiered intervention.

New Opportunities for student engagement

Project-based learning opportunities:
o Play-based learning in Kindergarten
o Grade 4 Education Extravaganza

Curriculum Focus

Implement Lexia Reading daily, with fidelity in grades K-4,
ensuring students are meeting their weekly target minutes and
progress through levels.

Implement lllustrative Mathematics with fidelity as intended in

grades K-4. Griswold Forward




GM* PROGRESS

® Enhanced Student Support Services: The addition of a second
school counselor has improved our counselor-to-student ratio to
1:270, enabling us to provide greater SEL support to more
students and strengthen our entire student support team.

e Expanded Academic Interventions: Our redesigned math and
reading intervention program, bolstered by the addition of a
math interventionist, now offers targeted Tier 2 and Tier 3
support across all grade levels, helping more students achieve
academic success.

® New Playground Installation: Thanks to the Town of Griswold

and our PTO, we successfully installed a long-awaited new
playground, providing our students with an enhanced space for
play, socialization, and physical activity.

Griswold Forward




GHS PROCRESS

~ Significant Enroliment Growth:

Since 2021, GHS's total enroliment his grown from 501 to 608

GSSA: 17 total enrollment; 11 from sending towns

Increased Community Trust: The population from sending towns grew from 102
students (20% of the student body) to 196 students (32% of the student body),
indicating enhanced community trust and preference for GHS's quality education.

Diversified Learning Opportunities:

Expanded Course Selection: Introduced a wider range of English, Music/Arts and
Advanced Technology courses

Two full time specialists (Reading & Math) to heighten support for students & staff
Enhanced Partnerships for career paths: EWIB YMPI & YHPI, ReadyCT, Perkins Team
School-wide SAT/NGSS targeted improvement for student achievement
Comprehensive MTSS process meeting the Tier Il & Ill intervention needs of students

GHS Capstone & Senior Showcase Experience:

Rigorous Implementation: All students Grades 9 - 12 are fulfilling the components of
our school's Capstone Experience (Artifacts, Community Service, two Capstone
courses & Showcase). In the third year of implementation, 100% of graduating
seniors have successfully completed their Senior Showcase.

Partnership: Our sending town partners (Central Office, Administrators, Teachers)
have participated as panelists for our seniors.

Extracurricular Activities & Athletics

Increased enrollment in athletics, arts, drama and music.

Griswold Forward




COMMUNITY PROGRESS

GPS, a central hub of community engagement.

GPS takes pride in being the heart of ~ [FESEECANEEESI=A SEAS
our town, offering our campus as a ™ B "
dynamic community center where
programs flourish, underscoring our
dedication to supporting the town, our
community, and our partners.

32} Griswold Forward




WE "DUCATE & PARTNER

e We partner with the Town of Griswold to
co-create vibrant community engagement to
create a dynamic hub of learning and activity.

e We have developed a pioneering business
model that fosters a thriving ecosystem where
tuition revenue growth and community
enrichment go hand in hand, ensuring our
students and residents alike enjoy a rich tapestry
of sports, activities, and recreation right in the
heart of Griswold.

STONINGTON

e Business Model Blueprint: 10% of our school's
budget is funded by approximately 4 million
dollars in tuition revenue.

Griswold Forward
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TUITION REVEN"'E GROWTH
A Steady Five Year Growth
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TUITION REVEN U“ & OVERAGES

" TUITION REVENUE e

SIY

et
22123

21722

2021
e
g
1718 |

ST
15016
14115 |

BUDGETED |

$3,175,000

$2,400,000
$2.340,000

$2,200,000
$2.000,000 |

$1 ,700,000

$1,600,000 |

TOTALS

$1,600,000
$1,500,000
$1,500,000

ACTUAL

$3,324,405

$2,752.440

*$2,393 296 B

$2 374 237

$2,226,184
$1,988,921
$1,809,611 |
$1,838,108
1 $1,509,450
) $1 461, 107'

$21 677 759

' +/- OVER/UNDER

e
+$352,440

+$53,296

+$174,237
+$226,184

- +$288,921
+$209,611
+$238,108

+$9,450
($38,893)

| ssmEe2gss |
OVERAGE

INCREASE/
DECREASE

4.71%

1469%

0.8%
6.7%
11.9%

 14.6%

1.6%
21.8%
3.3%
(11.5%)

" BUILDING USAGEREVENUE |

$18,100
$18,100 |
 $36,165
20/21 | $36,165
W Ea
. $40,575
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DATA REVIEW
& BUDGET PREPARATION

OUR INITIAL BUDGET PROPOSAL BEGINS WITH
A DATA REVIEW & DETAILED PREPARATION

Griswold Forward {ii%.;
TR




BUDGET PROCESS & DATA REVIEW

Prioritized Student-Centric Budgeting: Emphasized the necessity of basing all
budget proposals on student needs, reaffirming our unwavering commitment to
student-focused initiatives.
Conducted Comprehensive Budget Reviews: Undertook a thorough analysis of
current and past fiscal years' budget lines, ensuring fiscal responsibility and strategic
resource allocation.
Optimized Cost Management: closely with our insurance broker and various
vendors to meticulously manage and contain costs, demonstrating our proactive
approach to financial stewardship.
Utilized Data-Driven Decision Making: Meticulously analyzed enrollment figures,
staff resources, and other critical data points to inform and guide our budgeting
decisions, ensuring they are based on solid evidence and strategic insights.
Integrated Historical Insights with Current Analysis: Combined in-depth reviews
of current conditions with historical data, anchoring our financial planning in a
balanced understanding of past trends and present needs.

Griswold Forward




BUDGET FE *TURES

Preserved all core academic programs to directly address and
mitigate pandemic-related learning gaps.

Maintained full funding for athletics and extracurricular activities,
recognizing their critical role in student development, and honoring the
robust support from students and parents.

Avoided staff reductions, strategically focusing on reallocating
currently vacant positions to optimize our workforce without
compromising educational quality.

Strategically leveraged expiring grants to seamlessly absorb
anticipated budget reductions, ensuring continuity in our
commitment to excellence.

Griswold Forward




INITIAL BUDGET PROPOSAL FOR 2025-2026

SCHOOL  DOLLAR  DOLLAR )
YEAR = AMOUNT  INCREASE *INGREASE

2025-2026  $33,370,859 $1,528,436  4.80%

Griswold Forward {.is.}
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HISTORY OF IMCREASES

- SCHOOL YEAR | AT S
2012-2013 | 1.52%
R il
S 614-9015 %
B snikint
2016-2017 T 262%
e S5t
e 5%
~ 2019-2020 | O 2.11%
e —
Q021202 e
835305 ———— s
20232024 3.78%
2024-2025 3.44%
SVERAGE T e
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PER P"TPIL EXPENDITURE CONMPARISON: K-12 DISTRICT*C

) H U FER )
- 2022/2023 2023/2024 $ Change % Change
East Windsor* $24,437 $25,874 $1,437 5.8%
Stonington $21,586 $24,010 $2,424 11.2%
Thompson* $21,382 $23,165 $1,783 8.3%
Windsor Locks* $21,565 $22,839 $1,274 5.9%
Stafford* $20,769 $22,076 $1,307 6.2%
Killingly $18,799 $20,667 $1,868 9.9%
Plainville* $19,015 $20,222 $1,207 6.3%
Montville* $18,759 $19,765 $1,006 5.3%
Plainfield $18,598 $19,703 $1,105 5.9%
Plymouth* $18,752 $19,378 $626 3.3%
North Stonington $17,831 $19,149 $1,318 7.3%
Ledyard $17,129 $17,801 $672 3.9%
Enfield* $16,747 $17,795 $1,048 6.2%
Griswold $16,916 $17,702 $786 4.6%
Wolcott* $16,705 $17,446 $741 4.4%

*DRG schools. Note: Griswold has the 2nd lowest per

pupil expenditure cost in this group. Griswold Forward




TYPICAL BUDGI T DRIVERS

Typical budget drivers that strongly influence the overall budget increase:

DRIVER NOTES

Contractual | Always a constant, the contractual obligations increase for any budget proposal.

Obligations Contracts have a natural cost increase over time. This increase includes salary

' Increase increases, vendor contract increases, and supply recovery increases.

. Special - A major variable in any BOE budget, Special Education placement costs change from

. Education year to year. These fluctuate with new student enrollment & DCF-placements, which

' Outplacement | are unavoidably unpredictable. Additionally, we are obligated to fund the

' Costs - transportation to and from outplaced locations as specified by DCF and/or IEP’s.

. Health - Another major variable that can be challenging to predict with open enroliment, new

' Insurance employees and departing employees, healthcare insurance costs drive the overall
Costs budget increase in significant ways.

Griswold Forward




TOTA" BUDGET DRIVERS: CONTRACTUAL OBLIGATION®

TOTAL $

% of
INCREASE

FIXED COST

INCREASE OVER LAST

YEAR

S _ , ' _ _ B $25,036

Salary $699,700 45.78%
. et ® 586,761
Health Insurance $339,693 22.22% ™ SALARY
S m $248,739 = HEALTH INS
MERF $37,004 2.42% —
e - —— —— r e

asﬁﬁﬁ}{ ﬁ‘isura nce $26,386 1.73% 1 —
, CJ| e = = -
i A ) e  VENDOR
Transportation $248,739 16.27% ML

H $339,693

Vendor I $248,739 5.68%
Supply Recovery $25,036 1.64%

TdTAL . $1,528,436 Griswold Forward



TYPICAL BUDG_.T DRIVER:
TUITION REQUIREMENT COSTS

Tuition requirement cost necessitates consideration because
Griswold Public Schools pay for the tuition of Griswold students
who opt to attend magnet schools and vo-agricultural schools in

the region. Additionally, Griswold Public Schools pay for the
transportation costs of students who attend Technical Schools,

including Ellis Tech and Norwich Tech. These funds must be
included in our budget, each and every year.

Griswold Forward {: _\



TYPICAL BUDG T DRIVER:
TUITION REQUIREMENT COST'S

NUMBER OF GRISWOLD STUDENTS WHO OPT TO ATTEND MAGNET
SCHOOLS, K-12 37
(NOTE: THIS IS MANDATED)

TUITION FOR THESE STUDENTS $172,455
NUMBER OF GRISWOLD STUDENTS WHO OPT TO ATTEND TECH HIGH 78
SCHOOLS

$259,419
TRANSPORTATION COSTS TO AND FROM TECH HIGH SCHOOLS +the Cost of
(NOTE: THIS IS MANDATED) Fuel

$431,874
TOTAL FUNDS FROM GRISWOLD PUBLIC SCHOOLS BUDGET TO SUPPORT Fthe Cost of
MAGNET TUITION AND TECH SCHOOL TRANSPORTATION Fuel

Griswold Forward




| GRISWOLD STUDENTS, TEACHERS, |

AND EDUCATING FOR EXCELLENCE s

ENROLLMENT, FACULTY & STAFF DATA

Griswold Forward €3}
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ENROLLMENT ATA: GES

PROJECTED
AVERAGE
CLASS SIZE

133

18.6

17.5

18

GRADE | 10/01/21 10/01/22 10/01/23 10/01/24
PK 73 66 64 73

K 126 115 106 103

1 106 131 118 106

2 130 118 132 124

3 134 126 121 128

4 127 135 124 121
TOTAL 696 691 665 655

GES




ENROLLMENT DATA: GMS

GRADE = 10/01/21 = 10/01/22  10/01/23  10/01/24 | SOVSCHION "AVORAGE

| | | | CLASSSIZE

5 . e
e o S . e ——

T T e .

e — . o |

TOTAL 491 | 473 | 506 | 529/1SSA 545

GMS Griswold Forward




ENRCULMENT DATA: GHS & SOULE STREET ACADEMVY

GRADE 10/01/21

9 f 154 / 8 SSA
10 10972 SSA
11 5 116/ 3 SSA

12 130/4SSA

TOTAL FOR
GHS

l GPS TOTALS

GHS

10/01/22

~ 158/6SSA
. 154/3SSA |
110/4SSA |

129 /4 SSA

' 509/17SSA | 551/17 SSA |

1,713 |

1,732

10/01/23

18174 SSA
13576 SSA
144 71 SSA

115/3SSA |

575714 SSA

1,760 |

10/01/24

169/4SSA |
153 /6 SSA

138/5SSA |

148/ 2 SSA

608 /17 SSA

PROJECTION
10/01/2025

170/4
16‘5/4
153/6
| 140/5

628 /19

Griswold Forward
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GES

GES STAETING:
Admzmstratzon Student Support & Classroom

Administration

School Counselor

School Soclal Worker

School Psychologlst

Pre Kmdergarten

Kindergarten

Grade 1

Grade 2

Grade 3
Grade 4

1 Prlnapal

1
1

1 Assistant Principal

1

- B N WA Y- ST

e ks




Art

GES STAFTING:
Special Areas

1 | Reading Intervention |

Health

Librarian

Music

. Physical Education |

GES

1 SEL Intervention
1 ] Technology

1 | Special Education

Special Services
Staff--Shared Within
District

Speech Pathologist

1
1

7.5

1 Physical Therapist

1.8 Occupational
Therapists |
1COTA |

3
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GMS STAFTING:
Administration, Student Support, & Grade Level

Administration . 1Principal
1 Assistant Principal
_ 5ch00| couns_eio_r___,.____ . 2 _ =
.Schﬁdl .F-'sychologi*'.it T 2
Grades B R 6
. Grade6 R ; S 6
____&é_de7 _— - S , ,6

Grade 8 6




GMS STAFYING:
Special Areas

e R R e
e
R
Phys|ca| I ,2 . TechnologyEducatmn 1

) Et‘zl.uqatlon World Language ' 1

GMS Griswold Forward




GHS STAFYING

Admanistration & Student
Support

| 1 Principal

Administration - 1 Assistant

School Counselor | 3
~ School Psychologist 1
Social Worker | 1

SEL Intervention 1

Principal

Subject Areas
o —
i o
—
o —

Music 2

Physical Education 2

Science 6

Social Studies | 6.25 '

World Language 3

G ldFo




GHS STA'“WIN G

SpeczalAreas Alseratioe School (GSSA)

Business 3 | Speual Educatlon 3

Famlly & Consumer Suence 1 School Somal 1
L ST ST P s, I WOrker

Readlng Interventlomst 1
Math Interventionist 1
Spemal Educatton | 8

Speech Pathologlst | 0.5

Technology Educatlon 3.2

GHS | = o




PARA 1J‘DUC.ATORS & PROF ES°'ONAL OF FICE SUPPOR"’

LRCATION 5 - PARAEDUCATORS ;  OFFICE SUPPORT
i 1 nurse
GES ' =k 1 health assistant

2 secretaries (12 month)

3PT 1 secretary (10 month)
, 1 nurse
} ‘e 1 health assistant
GMS f 17FT | 2 secretaries (12 month)
0.5 secretary (10 month)
| 22.5FT (9.5 funded by tuition i i
GHS | towns) 1 health assistant
7 1 job coach transition ' 3 secretaries (12 month)
program ? 1 secretary (10 month)
| | 1 supermtendent's office
CENTRAL : N/A - 2 business office
OFFICE | 2 special ed office

0.9 technology office

Griswold Forward




SHARED PROFESS"ONAL STAFF

1 Director of Safety & Security
1 Board Certifiec.lﬂé.e.h.é.vfor.Analyst
2 Occupational fﬁérapists |
1 Certified Occupational Therapist Assistant |

1 Physical Therapist

Griswold Forward




CUSTODIAL STAFFING

B TS
T
— 3

Other Soule St. 0.25
Weekend 1

Griswold Forward




CENTRAL OFF ICE AI”MINISTRATION

Supermtendent

Assistant Superintendent
Director of Instructional Improvement (2)

Director of Student Services
Assistant Director of Student Services

Director of Flscal & Personnel Services
Marketing and Communications Director
Wolverines Forward Program Director
Director of Athletics & District Wide Activities
Director of Technology
Director of Food Services

Director of Facmtles

Director of Safety & Securlty

Griswold Forward
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Sean P. McKenna
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Glenn LaBossiere
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Deborah A. Martin
Director of Fiscal &
Personnel Services

Christopher Champlin
Director of Student Services

Central Office:
(860) 376-7600
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GRISWOLD PUBLIC SCHOOLS
FORWARD & UPWARD

BUDGET DEVELOPMENT FOR THE 2025-2026 SCHOOL YEAR
The Initial Budget Proposal

Iintroduction

The Initial Budget Proposal marks the third phase in our comprehensive financial planning process for the 2025-2026 school
year. This phase follows the Fixed Costs/Obligated Expenses budget and the Improvement Requests Budget. The Initial Budget
Proposal reflects our most strategic financial planning efforts to date.

In crafting this proposal, we prioritized maintaining staffing and programming, recognizing the district's current growth phase.
Our approach involved careful analyses and strategic adjustments, guided by several key considerations:

e Grant Utilization: We thoroughly reviewed budget lines to identify supplies and projected expenses that could be offset by
available grants.

e Reimbursement Optimization: We scrutinized reimbursement processes for related service costs, particularly those
involving our tuition-town partner districts, and made justified adjustments to reduce expenses.

e Excess Cost Grant: We increased the Excess Cost Grant allocation based on recent data, allowing this grant to be netted
against our budget line.



e Insurance Cost Reduction: Through discussions with our insurance broker, we successfully reduced both medical and

dental insurance costs.
e Program and Staffing Preservation: We diligently avoided cuts to programs and staffing, acknowledging the importance of

these elements in our district's growth.

Overall, our adjustments, with the exception of one, resulted in a total reduction of $1,456,038. These reductions were calculated
using the previous budget iteration, the Improvement Requests, which totaled $34,826,896. Keep in mind there may be a
“rounding issue,” which would impact the total reduction by approximately one dollar.

Finally, it is crucial to emphasize that the Initial Budget Proposal serves as a recommendation to the Board—it is not the Board's
final, recommended budget. We anticipate a thorough and constructive review by the Board and look forward to collaborating
closely with them. We deeply value the Board's feedback and suggestions, which are integral to crafting the Board's
recommended budget. The adjustments table below outlines all the reductions--with the exception of an addition, highlighted in

yellow.

-/+ ADJUSTMENTS COST CENTER DEPARTMENT/BUDGET LINE/PAGE A Change Explanation

-500 GES e Instruction--Art This is a reduction in supplies.
Line 611--Instructional Supplies
Page 4

-2,100 GES e Instruction--Health This is a reduction in supplies.
Line 690--Other supplies & materials
Page 5

-500 GES e |Instruction--Math This is a reduction in supplies.
Line 61--Instructional supplies
Page 7

-1,600 GES e Instruction --Music This is a reduction in supplies.
Line 690--Other Supplies & Materials
Page 8




-396 GES Instruction--Physical Education This is a reduction in supplies.
Line 611--Instructional supplies
Page 9
-2,500 GES Reading Intervention Reduction in instructional supplies
Line 611--Instructional supplies that can be assigned to grants.
Page 10
-15,908 GES Guidance This is due to a mid-year new hire at
Line 124--Teacher Salary a lower step, thereby justifying the
Page 15 reduction from 78,004 to 62,096.
-95,000 GES General Elimination of improvement request
Line 101--Teacher Salaries for a Math Interventionist. Note: The
Page 14 Math Interventionist position can be
filled with a reassignment of duties.
Reduction to the IMPROVEMENT
REQUEST budget version.
-30,000 GES Instruction--GES Reduction to teacher salaries line.
Line 101 Teacher Salaries Anticipated retirement/step move
Page 14
-1,355 GMS Art This is a reduction to instructional
Line 61--Instructional Supplies supplies that can be pre-purchased.
Page 21
-3,500 GMS Instruction--Math This is a reduction to instructional

Line 61--Instructional Supplies
Page 26

supplies that can be pre-purchased.




6,380

GMS

e Instruction-Music

Line 430--Repair & Maintenance, 1,000
Line 580--Travel, 1,500

Line 611--Instructional Supplies,800
Line 641--Textbooks, 1,500

Line 690--Other supplies & materials,
1,280

Line 810--Dues & Fees 300

Page 27

Adjustments were added after the
fixed cost budget.

-30,000

GMS

General
Line 101--Teacher salaries

Reduction to teacher salaries line.
Anticipated retirement/step move

-3,649 GHS Instruction--Language Arts Reduction to supplies that can be
Line 641--Books & Periodicals coded to grants and/or curriculum
Page 44

-1,526 GHS Instruction--Music Reduce equipment line
Line 730--Equipment
Page 46

-1,004 GHS Instruction--Physical Education Reduce supply line to this year's level
Line 61--Instructional Supplies of funding.
Page 47

-2,800 GHS Instruction--Business Reduce line to be supplemented by

Line 590--Other Purchased Services
Page 50

Perkins Grant




Line 112--Instructional Assistants, 54,000

Page 60

-10,000 GHS Instruction--General Reduce supply line; we will aim to
Line 730--System Wide Equipment purchase desk should there be
Page 51 unspent funds at the year's end.
-30,000 GHS General Reduction to teacher salaries line.
Line 101--Teacher salaries Anticipated retirement/step move.
Page 51
-30,000 GHS Tuition The State of Connecticut aims to
Line 560-30,000 reduce magnet tuition costs to public
Page 57 school districts.
R e S L SeuET PR ,i‘- AL
-144,252 Special Instruction Increase reimbursement line for
Education Line 112R--Reimbursement paraeducators from $236,500 to
Page 60 $380,752 This includes an additional
anticipation of $144,243 in
reimbursement.
-15,000 Special Instruction--General Increase medicaid reimbursement
Education Line 330R--Reimbursement for Medicaid | number based on increased
Page 60 reimbursement pattern.
-30,000 Special Instruction--General In a review of actuals, we are
Education Line 143--Paraprofessionals overtime comfortable making this adjustment.
Page 60
-106,700 Special Instruction Reduction due to “reclassifying”
Education Line 102--Teacher Salaries, 52,700 select salaries to grants.




Decrease number to previous

-1,300 Special Instruction--Homebound
Education Line 102--Tutors funding level.
Page 61
-14,000 Special Instruction--Summer Enrichment Reduction based on anticipated
Education Line 112--Non-Certified Salaries reimbursements.
Page 62
-100,000 Special Reimbursable Transportation Increased excess cost
Education Line 510R--Excess Cost Reimbursement reimbursement based on this year's
Page 68 excess cost grant reimbursement
and the anticipation of next year’s
reimbursement.
-500,000 Special Tuition This is a reduction in outplacement
Education Line 560--Tuition tuition based on projections--at this
Page 70 time--for next school year.

Page 77

-5,000 District Wide Curriculum Reduce the previous year budgeted
Services Line 641--Textbooks, 2,500 amount.
Line 642--Resource books Periodicals,
2,500
Page 78
-1,067 District Wide Pupil Services--Public Health Items have already been
Services Line 739--Other equipment encumbered for a pre-purchase.




-78,000 District Wide Educational Technology Decrease number due to
Services Line 730--Equipment---28,000 reclassifying items to grants.
Line 739--Other Equipment---50,000
Page 79
-166,811 District Wide Board of Education Medical insurance has been reduced
Services Line 210--Medical, 141,811 from an 11% increase to a 7.76%
Line 211--Dental, 25,000 Dental insurance came in lower for a
Page 81 $25.000 reduction.
-250 District Wide Board of Education Reduce budgeted amount.
Services Line 690--Other Supplies & Materials
Page 81
-35,000 District Wide Maintenance Reduce full- time armed security
Services Line 177--Security guard to part-time. This is an
Page 83 improvement request that was
initially proposed at $75,000 and is
now at $40,000. However, the
reduction to the IMPROVEMENT
REQUEST budget version.
-2,700 District Wide Maintenance Supplies Reduce the previous year budgeted
Services Line 613--Maintenance supplies amount.

Page 83




INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

Griswold Elementary School

Griswold Middle School

Griswold High School

Griswold Special Education

Griswold District-Wide Services

TOTAL BUDGET
PERCENT INCREASE

1/24/2025

Budget
2022-2023

$3,347,578

$3,145,610

$5,078,622

$6,212,658

$11,874,458

$29,658,926
1.71%

Budget Breakdown

2025-2026
Summary Sheet Totals by School
Budget Budget
2023-2024 2024-2025
$3,426,095 $3,568,108
$3,261,691 $3,317,491
$5,253,083 $5,337,161
$6,455,491 $6,507,274
$12,386,104 $13,112,389
$30,782,463 $31,842,423
3.79% 3.44%

Budget
2025-2026

$3,648,217

$3,509,746

$5,536,431

$6,666,742

$14,009,723

$33,370,859
4.80%

Dollar
Increase

$80,109

$192,255

$199,269

$159,468

$897,334

$1,528,436

Percentage
Increase

2.25%

5.80%

3.73%

2.45%

6.84%

4.80%



GES Budget Analysis Detail

# of Student Projected

580

INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

Pre-K 80: *teacher salaries budgeted in Special Ed DAC
Per Student Per Student
GES Overall Budget 24/25 25/26 Change Increase Overall Cost
Total Budget $3,568,108.99 $3,648,217.30 $80,108.30 $138.12 $6,151.91
Salaries $3,481,880.40 $3,556,989.40 $75,108.99 $129.50 $6,003.24
Non-Salary Costs $86,228.53 $91,227.90 $4,999.37 $8.62 $148.67
GES Salary Costs 24/25 Budget 25/26 Budget Change Budget +/- Notes
Teacher $2,812,985.00 $2,878,626.49 $65,641.49
Student Support $38,865.00 $44,150.95 $5,285.95
Guidance $74,933.22 $62,096.28 -$12,836.94
Librarian $88,961.00 $91,007.00 $2,046.00
Admin $295,100.00 $305,429.00 $10,329.00
Secretary $140,454.00 $144,667.62 $4,213.62
Academic/Team Leaders $24,191.66 $24,494.06 $302.40
Coaches/After School Stipend $6,390.52 $6,518.00 $127.48
Total Salary $3,481,880.40 $3,556,989.40 $75,108.99

GES Non-Salary Costs 24/25 Budget 25/26 Budget Change Budget +/- Notes
1000 - Regular Program
01-Art $1,250.00 $1,500.00 $250.00
06-Health $1,700.00 $0.00 -$1,700.00
09-Lang. Arts $3,481.00 $7,144.00 $3,663.00
10-Math $329.00 $500.00 $171.00
11-Music $1,500.00 $150.00 -$1,350.00
13-Phys. Ed. $678.00 $700.00 $22.00
14-Reading Intervention $2,500.00 $0.00 -$2,500.00
15-Science $500.00 $500.00 $0.00
16- Social Studies $295.00 $500.00 $205.00
17-Technology $528.00 $421.00 -$107.00
99-General $13,692.12 $18,855.90 $5,163.78
2120 - Guidance $1,000.00 $1,000.00 $0.00
2220- Educational Media $7,175.00 $7,357.00 $182.00
2400 - Administration $51,600.41 $52,600.00 $999.59
3200-SA $6,391.00 $6,518.00 $127.00

Total Non-Salary $86,228.53 $91,227.90 $4,999.37

1/24/2025




INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

03 - Elementary

GRISWOLD PUBLIC SCHOOLS
GRISWOLD ELEMENTARY SCHOOL

2025-2026
Budget
2022-2023
1000 Regular Program
01-Art $1,250
06-Health $240
09-Lang. Arts $13,550
10-Math $750
11-Music $1,400
13-Phys. Ed. $500
14-Reading Intervention $2,500
15-Science $500
16- Social Studies $500
17-Technology $219
99-General $2,708,698
Sub-Total 1000 $2,730,107

2120 Guidance Services
99 Instruction $66,567
2220 Educational Media
99 Library $92,889
2400 Administration
99 Principal's Office $452,263
3200 Student Activities
99 Athletics $5,752

Total GES =====> $3,347,578

Budget
2023-2024

$1,250
$1,700
$2,267
$224
$1,500
$500
$2,500
$500

$200

$125
$2,783,265
$2,794,031

$69,603

$94,119

$462,533

$5,810

$3,426,096

Budget
2024-2025

$1,250
$1,700
$3,481
$329
$1,500
$678
$2,500
$500

$295

$528
$2,889,734
$2,902,495

$75,933

$96,136

$487,154

$6,391

$3,568,109

Budget
2025-2026

$1,500

$0

$7,144
$500

$150

$700

$0

$500

$500

$421
$2,966,127
$2,977,542

$63,096

$98,364

$502,697

$6,518

$3,648,217

2.25%



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-ART
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $1,250 $1,250 $1,250 $1,500
810 Dues & Fees $0 $0 $0 $0
TOTAL $1,250 $1,250 $1,250 $1,500
611 Supplies for grade level lessons, K-Grade 4
810
Art 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.03.1000.01.611 Art Instructional Supplies $2,203 $1,250 $293 $1,500
1010.5.03.1000.01.810 Art Dues & Fees $0 $0 $0 $0
Total $2,203 $1,250 $293 $1,500

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-HEALTH & SAFETY

OBJ # DESCRIPTION Budaget Budaet Budaet Budaget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $0 $0 $0 $0
690 Other Supplies & Materials $240 $1,700 $1,700 $0
730 Equipment $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $240 $1,700 $1,700 $0
Health & Safety 22/23 Actual 23/24 Actual 24/25 Budget  25/26 Budget
1010.5.03.1000.06.611 H & S Instructional Supplies $0 $0 $0 $0
1010.5.03.1000.06.690 H & S Other Supplies $240 $1,700 $0 $0
1010.5.03.1000.06.730 H & S Equipment $0 $0 $0 $0
1010.5.03.1000.06.810 H & S Dues & Fees $0 $0 $0 $0
Total $240 $1,700 S0 S0



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-LANGUAGE ARTS

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

611 Instructional Supplies $5,000 $2,267 $2,412 $6,694
641 Textbooks $0 $0 $0 $0
690 Other Supplies & Materials $0 $0 $0 $0
735 Technology Software $8,550 $0 $1,069 $450

TOTAL $13,550 $2,267 $3,481 $7,144

Consumables for core reading program, Weekly Reader, Fundations Notebooks, Fundations Journal, 10 Pack
611 Fundations consumables

735 Instructional equipment - online platform

Language Arts 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.03.1000.09.611 LA Instructional Supplies - Grade 2 - 3, 10 F $2,822 $2,267 $2,412 $6,694
1010.5.03.1000.09.641 LA Textbooks $0 $0 $0 $0
1010.5.03.1000.09.690 LA Other Supplies/Materials $0 $0 $0 $0
1010.5.03.1000.09.735 LA Software $7,774 $0 $1,069 $450

Total $10,596 $2,267 $3,481 $7,144



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-MATH

OBJ # DESCRIPTION

611 Instructional Supplies

641 Textbooks

690 Other Supplies & Materials
TOTAL

Budget

2022-2023

$750

$750

Budget Budget
2023-2024 2024-2025
$224 $329
$0 $0
$0 $0
$224 $329

611 SBAC Test Preparation Books for Grades 3 and 4, Consumables, Manipulatives

Budget
2025-2026

$500

$0
$0

$500

Math 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.03.1000.10.611 Math Instructional Supplies, Math Manipulat $575 $224 $329 $500
1010.5.03.1000.10.641 Math Textbooks $0 $0 $0
1010.5.03.1000.10.690 Math Other Supplies $0 $0 $0

Total $575 $224 $329 $500



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-MUSIC
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
330 Prof. Services $0 $0 $0 $0
430 Repair & Maintenance $0 $0 $0 $150
611 Instructional Supplies $0 $0 $0 $0
690 Other Supplies & Materials $1.400 $1,500 $1,500 $0
730 Equipment $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $1,400 $1,500 $1,500 $150
430 General Repairs
Music 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.03.1000.11.330 Music Other Prof. Services $0 $0 $0 $0
1010.5.03.1000.11.430 Music Repairs $0 $0 $0 $150
1010.5.03.1000.11.611 Music Supplies $0 $0 $0 $0
1010.5.03.1000.11.690 Music Other Supplies $0 $1,500 $1,500 $0
1010.5.03.1000.11.730 Music Instructional Equip. $0 $0 $0 $0
1010.5.03.1000.11.810 Music Dues & Fees $0 $0 $0 $0
Total SO $1,500 $1,500 $150



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-PHYSICAL EDUCATION

OBJ # DESCRIPTION Budget Budget Budget Budget

2022-2023 2023-2024 2024-2025 2025-2026

611 Instructional Supplies $500 $500 $678 $700

810 Dues & Fees $0 $0 $0 $0
TOTAL $500 $500 $678 $700

611 replacement supplies

Physical Education 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget

1010.5.03.1000.13.611 P.E. Instructional Supplies $0 $0 $678 $700

1010.5.03.1000.13.810 P.E. Dues & Fees $0 $0 $0 $0
Total S0 S0 $678 $700

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-READING INTERVENTION

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

611 Instructional Supplies $2,500 $2,500 $2,500 $0
641 Textbooks $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0

TOTAL $2,500 $2,500 $2,500 $0
Reading 22/23 Actual 23/24 Actual  24/25 Budget 25/26 Budget
1010.5.03.1000.14.611 Leveled Literacy Intervention (LLI), 3 Sep $2,707 $0 $2,500 $0
1010.5.03.1000.14.641 Reading - Textbooks $0 $0 $0 $0
1010.5.03.1000.14.810 Reading - Dues & Fees $0 $0 $0 $0

Total $2,707 ] $2,500 1]

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-SCIENCE
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $500 $500 $500 $500
690 Other Supplies & Materials $0 $0 $0 $0
TOTAL $500 $500 $500 $500
611 General Science Supplies
735 Mystery Science K-5
Science 22/23 Actual 23/24 Actual 24/25 Budget =~ 25/26 Budget
1010.5.03.1000.15.611 Science Instructional Supplies $448 $159 $500 $500
1010.5.03.1000.15.690 Science Other Supplies $0 $0 $0 $0
Total $448 $159 $500 $500

1/24/2025

11



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

200
2025-2026

FUNCTION #1000 - INSTRUCTION-SOCIAL STUDIES

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $500 $200 $0 $0
690 Other Supplies & Materials $0 $0 $295 $500
TOTAL $500 $200 $295 $500
690 Virtual Field Trip Library, Extravaganza Project
Science 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.03.1000.16.611 Social Studies Instructional Supplies $0 $0 $0 $0
1010.5.03.1000.16.690 Social Studies Other Supplies $0 $0 $295 $500
Total S0 1] $295 $500

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-TECHNOLOGY

OBJ # DESCRIPTION Budget Budget Budget Budget

2022-2023 2023-2024 2024-2025 2025-2026

643 On-Line Services $0 $0 $0 $0

690 Other Supplies & Materials $219 $125 $0 $0

730 Equipment $0 $0 $528 $421

810 Dues & Fees $0 $0 $0 $0
TOTAL $219 $125 $528 $421

730 STEM supports

Tech Ed 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget

1010.5.03.1000.17.643 Tech Ed Online Services $0 $0 $0 $0

1010.5.03.1000.17.690 Tech Ed Other Supplies $200 $96 $0 $0

1010.5.03.1000.17.730 Equipment $0 $0 $528 $421

1010.5.03.1000.17.810 Dues & Fees $0 $0 $0 $0
Total $200 $96 $528 $421

13



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-GENERAL
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
101 Teacher Salaries $2,664,000 $2,746,584 $2,812,985 $2,878.626
112 Student Support $0 $0 $38,865 $44,151
320 Academic/Team Leaders $23,598 $23,893 $24,192 $24,494
330 Other Professional Services $0 $0 $0 $0
550 Printing & Binding $1,500 $1,500 $1.530 $1,576
611 Instructional Supplies $3,000 $3,000 $3,000 $6,624
643 Online Services $0 $0 $0 $0
690 Other Supplies & Materials $14,500 $6,109 $6,983 $9,146
730 Equipment $0 $0 $0 $0
810 Dues & Fees $2,100 $2,179 $2,179 $1,510
TOTAL $2,708,698 $2,783,265 $2,889,734 $2,966,127
6 K Teachers for 112 students Social Worker for ( 660 students
6 1st Grade Teachers for 105students .5 FTE Reading Tutor for 616 students (1 FTE)
6 2nd Grade Teachers for 108 students 112 1 SEL Interventionist
6 3rd Grade Teachers for 125 students 611 General Classroom Supplies, specific to grade level
6 4th Grade Teachers for 130 students 690 General Classrom & Office Supplies: printer & copier
6 Special Area Teachers for 660 students (K-4) SEEE"_'?AET?AG[ pencils, crayons, PK supplies, & other
Reading Intervention for 660 students (partial grant
2 funded) 810 NAEYC annual fee, CT-DOTS yearly fee (pre-school)
Elementary 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.03.1000.99.101 Regular Teacher Salaries $2,516,677 $2,576,400 $2,812,985 $2,878,626
1010.5.03.1000.99.112 SEL Interventionist $0 $0 $38,865 $44.151
1010.5.03.1000.99.320 Team Leader Salaries $23,600 $23,840 $24,192 $24,494
1010.5.03.1000.99.330 Other Professional Services $113 $0 $0 $0
1010.5.03.1000.99.550 Printing & Binding $1,485 $0 $1,530 $1,576
1010.5.03.1000.99.611 Instructional Supplies $1,941 $170 $3,000 $6,624
1010.5.03.1000.99.643 Online Services $0 $0 $0 $0
1010.5.03.1000.99.690 Other Supplies/Maintenance $12,776 $9,740 $6,983 $9,146
1010.5.03.1000.99.730 Instructional Equipment $0 $0 $0 $0
1010.5.03.1000.99.810 Dues & Fees $0 $0 $2,179 $1,510
Total $2,556,592 $2,610,150 $2,889,734 $2,966,127
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET
2025-2026

FUNCTION #2120 - GUIDANCE-GUIDANCE

OBJ # DESCRIPTION
124 Teacher Salary
580 Travel
611 Instructional Supplies
690 Other Supplies & Materials
810 Dues & Fees
TOTAL

Budget
2022-2023

$65,567
$0
$1,000
$0

$0
$66,567

Budget
2023-2024

$68,603
$0
$1,000
$0

$0
$69,603

124 1 Full Time Counselor for 660 students (salary plus 5 summer days)
611 Supplies to assist student support services/Positive Behavior Supports/SEL

Budget
2024-2025

$74,933
$0
$1,000
$0

$0
$75,933

Budget
2025-2026

$62,096
$0
$1,000
$0

$0
$63,096

Guidance Services 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.03.2120.99.124 Guidance Counselor Salary $64,989 $71,233 $74,933 $62,096
1010.5.03.2120.99.580 Travel $0 $0 $0 $0
1010.5.03.2120.99.611 Supplies $0 $497 $1,000 $1,000
1010.5.03.2120.99.690 Other Supplies/Maintenance $0 $0 $0 $0
1010.5.03.2120.99.810 Dues & Fees $0 $0 $0 $0
Total $64,989 $71,730 $75,933 $63,096

1/24/2025

-15908
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026
FUNCTION #2220 - LIBRARY
OBJ # DESCRIPTION Budaget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
123 Librarian $85,089 $87,004 $88,961 $91,007
431 Maintenance Aareements $2.200 $1.500 $1,900 $1,957
611 Instructional Supplies $0 $0 $0 $0
642 Library Books/Periodicals $2.500 $2.500 $2.500 $2.500
643 On-Line Services $2,600 $2,600 $2.,400 $2,900
690 Other Supplies & Materials $300 $250 $0 $0
810 Dues & Fees $200 $265 $375 $0
TOTAL $92,889 $94,119 $96,136 $98,364

431 District Shared Destiny

611

642 New Library Books

643 PebbleGo and WorldBook

690

810 membership
Educational Media 22/23 Actual 23/24 Actual ~ 24/25 Budget 25/26 Budget
1010.5.03.2220.99.123 Librarian Salary $85,089 $87,004 $88,961 $91,007
1010.5.03.2220.99.431 Maintenance Agreements $1,435 $0 $1,900 $1,957
1010.5.03.2220.99.611 Instructional Supplies $0 $0 $0 $0
1010.5.03.2220.99.642 Library Books/Periodicals $2,422 $258 $2,500 $2,500
1010.5.03.2220.99.643 On-line services $0 $0 $2,400 $2,900
1010.5.03.2220.99.690 Other Supplies/Materials $301 $0 $0 $0
1010.5.03.2220.99.810 Dues & Fees $0 $257 $375 $0

Total $89,247 $87,519 $96,136 $98,364
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026

FUNCTION #3200 - STUDENT ACTIVITIES

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
321 Coaches Salaries $5,752 $5,810 $6,391 $6,518
324 After school activities stipend $0 $0 $0 $0
TOTAL $5,752 $5,810 $6,391 $6,518
Student Activities 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.03.3200.99.321 Coaches' Salary $4,889 $4,937 $6,391 $6,518
1010.5.03.3200.99.324 Enrichment Salary $0 $0 $0 $0
Total $4,889 $4,937 $6,391 $6,518

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD ELEMENTARY SCHOOL BUDGET

2025-2026

FUNCTION #2400 - ADMINISTRATION

OBJ #

121
131
143
330
431
530
580
690
810

121
131

DESCRIPTION

Principal & Asst. Principal
Secretaries

Secretary Extra hours
Other Professional Services
Maintenance Agreements
Postage

Travel

Other Supplies/Material
Dues & Fees

TOTAL

Budget
2022-2023

$277,034
$127,029
$0
$1,200
$44,000
$3,000
$0

$0

$0
$452,263

Budget
2023-2024

$282,576
$131,758
$0
$1,200
$44,000
$3,000
$0

$0

$0
$462,533

1 FT Principal and 1 FT Assistant Principal for 660 students plus staff

3 FT Secretaries for 660 students plus staff

Budget
2024-2025

$295,100
$140,454
$0
$1,200
$48,400
$2,000
$0

$0

$0
$487,154

Budget
2025-2026

$305,429
$144.,668
$1,000
$1,200
$48,400
$2,000
$0

$0

$0
$502,697

330

431 copier and postage machine lease agreements

530

580

690

810
Principals' Office 22/23 Actual 23/24 Actual 24/25 Budget =~ 25/26 Budget
1010.5.03.2400.99.121 Principals' Salary $277,034 $282,596 $295,100 $305,429
1010.5.03.2400.99.131 School Secretary Salary $127,807 $140,900 $140,454 $144,668
1010.5.03.2400.99.143 School Secretary OT $0 $0 $0 $1,000
1010.5.03.2400.99.330 Other Professional Services $0 $210 $1,200 $1,200
1010.5.03.2400.99.431 Maintenance Agreements $54,293 $79,716 $48,400 $48,400
1010.5.03.2400.99.530 Postage $119 $302 $2,000 $2,000
1010.5.03.2400.99.580 Travel $0 $0 $0 $0
1010.5.03.2400.99.690 Other Supplies/Material $0 $0 $0 $0
1010.5.03.2400.99.810 Dues & Fees $0 $0 $0 $0

Total $459,254 $503,725 $487,154 $502,697
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GMS Budget Analysis Detail

# of Student Projected

Per Student Per Student
GMS Overall Budget 24/25 25/26 Change Increase Overall Cost
Total Budget $3,317,490.73 $3,509,745.84 $192,255.11 $352.76 $6,439.90
Salaries $3,211,596.25 $3,394,965.01 $183,368.76 $336.46 $6,229.29
Non-Salary Costs $105,894.48 $114,780.83 $8,886.35 $16.31 $210.61
GMS Salary Costs 24/25 Budg 25/26 Budg Change Budget +/- Notes
Teacher $2,495,323.50 $2,622,678.53 $127,355.03
SEL Interventionist $40,150.00 $0.00 -$40,150.00
Guidance $87,169.00 $157,990.01 $70,821.01
Librarian $88,961.00 $91,007.00 $2,046.00
Admin $295,100.00 $305,429.00 $10,329.00
Secretary $128,099.25 $133,434.00 $5,334.75
Academic/Team Leaders $23,519.36 $23,813.35 $293.99
Coaches/After School Stipend $53,274.14 $60,613.12 $7,338.99
Total Salary $3,211,596.25 $3,394,965.01 $183,368.76

GMS Non-Salary Costs 24/25 Budg 25/26 Budg Change Budget +/- Notes
1000 - Regular Program
01-Art $3,630.00 $3,500.00 -$130.00
05-Foreign Language $1,080.00 $400.00 -$680.00
06-Health $429.00 $600.00 $171.00
08-Tech. Ed $1,000.00 $1,050.00 $50.00
09-Lang. Arts $1,410.00 $1,675.00 $265.00
10-Math $5,295.00 $1,300.00 -$3,995.00
11-Music $3,300.00 $7,430.00 $4,130.00
13-Phys. Ed. $825.00 $680.00 -$145.00
15-Science $3,080.00 $2,739.00 -$341.00
16- Social Studies $770.00 $880.00 $110.00
99-General $20,400.00 $22,500.00 $2,100.00
2120 - Guidance $1,560.00 $3,460.00 $1,900.00
2220 - Educational Media $4,920.00 $6,783.00 $1,863.00
2400 - Administration $46,961.00 $49,329.83 $2,368.83
3200 - Student Activities $11,234.48 $12,454.00 $1,219.52

Total Non-Salary $105,894.48 $114,780.83 $8,886.35
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

51 - Middle School

Budget
2023-2024

$1,680
$860

$400
$1,000
$1,500
$3,800
$2,691
$500
$1,000
$600
$2,564,350
$2,578,381

$86,568

$90,634

$448,710

$57,398

SUMMARY SHEET
GRISWOLD MIDDLE SCHOOL
2025-2026
Budget
2022-2023
1000 - Regular Program
01-Art $1,780
05-For. Lang. $600
06-Health $700
08-Tech. Ed. $700
09-Lang. Arts $1,630
10-Math $3,900
11-Music $2,691
13-Phys. Ed. $410
15-Science $850
16-Social St. $820
99-General $2,485,734
Total 1000 $2,499,815

2120 Guidance Services
99 Guidance $84,802
2220 Educational Media
99 Library $88,559
2400 Administration
99 Principal's Office $428,668
2800 Support Services
99 In-Service
3200 Student Activities
99 Athletics $43,766

Total GMS =====> $3,145,611

$3,261,691

Budget
2024-2025

$3,630.00
$1,080.00
$429.00
$1,000.00
$1,410.00
$5,295.00
$3,300.00
$825.00
$3,080.00
$770.00
$2,579,392.86
$2,600,211.86

$88,729.00

$93,881.00

$470,160.25

$64,508.62

$3,317,491

Budget
2025-2026

$3,500
$400

$600
$1,050
$1,675
$1,300
$7,430
$680
$2,739
$880
$2,668,992
$2,689,246

$161,450

$97,790

$488,193

$73,067

$3,509,746
-$28,475
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-ART

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $1.680 $1.680 $3,630 $3,500
641 Textbooks $0 $0 $0 $0
690 Other Supplies & Materials $0 $0 $0 $0
810 Dues & Fees $100 $0 $0 $0
TOTAL $1,780 $1,680 $3,630 $3,500
611 supplies (pottery glazes, watercolor paint, clay, replace brush supply, felting supplies)
641
690
810
Art 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.01.611 Art Instructional Supplies $1,679 $0 $3,630 $3,500
1010.5.51.1000.01.641 Art Textbooks $0 $0 $0 $0
1010.5.51.1000.01.690 Art Other Supplies $0 $0 $0 $0
1010.5.51.1000.01.810 Art Dues & Fees $0 $0 $0 $0
Total $1,679 S0 $3,630 $3,500

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-WORLD LANGUAGE
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
330 Other Professional Services $0 $0 $0 $0
611 Instructional Supplies $300 $260 $280 $0
642 Resource Books/Periodicals $300 $600 $800 $400
690 Other Supplies & Materials $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $600 $860 $1,080 $400
611
642 Garbanzo and Sr. Wooly
Foreign Language 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.05.330 Foreign Lang Other Prof Serv $0 $0 $0 $0
1010.5.51.1000.05.611 Foreign Lang Instructional Supplies $299 $0 $280 $0
1010.5.51.1000.05.642 Foreign Lang Resource Books / Periodicals $213 $0 $800 $400
1010.5.51.1000.05.690 Foreign Lang Other Supplies $0 $0 $0 $0
1010.5.51.1000.05.810 Dues & Fees $0 $0 $0 $0
Total $512 S0 $1,080 $400

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-HEALTH & SAFETY

OBJ #

330
611
642
690

330

DESCRIPTION Budget
2022-2023
Other Professional Services $0
Instructional Supplies $100
Resource Books/Periodicals $0
Other Supplies & Materials $600
TOTAL $700

Budget
2023-2024

$0
$400
$0
$0
$400

611 AIDS/STI curriculum material, bag of germs, all about me posters

642
690

Budget
2024-2025

$0
$429
$0
$0
$429

Budget
2025-2026

$0
$600
$0
$0
$600

Health & Safety 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.06.330 H & S Other Professional Service $0 $0 $0 $0
1010.5.51.1000.06.611 H & S Instructional Supplies $95 $0 $429 $600
1010.5.51.1000.06.642 H&S Online Services $0 $0 $0 $0
1010.5.51.1000.06.690 H & S Other Supplies $296 $0 $0 $0

Total $391 S0 $429 $600

1/24/2025

$0
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-TECHNOLOGY EDUCATION

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
430 Repair & Maintenance $0 $0 $0 $0
611 Instructional Supplies $700 $1,000 $1,000 $1,050
810 Dues & Fees $0 $0 $0 $0
TOTAL $700 $1,000 $1,000 $1,050
430
611 wood for grade-level projects. Laminating supplies, sanding discs
810
Tech Ed 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.08.430 Tech Ed Repairs $0 $0 $0 $0
1010.5.51.1000.08.611 Tech Ed Instructional Supplies $628 $383 $1,000 $1,050
1010.5.51.1000.08.810 Tech Ed Dues & Fees $0 $0 $0 $0
Total $628 $383 $1,000 $1,050

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-LANGUAGE ARTS
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024  2024-2025 2025-2026
550 Printing & Binding $0 $0 $0 $0
611 Instructional Supplies $0 $300 $160 $240
641 Textbooks $500 $450 $450 $535
642 Resource Books/Periodicals $1,130 $750 $800 $900
690 Other Supplies & Materials $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $1,630 $1,500 $1,410 $1,675

550

611 Epic subscription/marker sets

641 20-8th grade books, 25-5th grade books

642 Scholastic

690

810
Language Arts 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.51.1000.09.550 LA Printing & Binding $0 $0 $0 $0
1010.5.51.1000.09.611 LA Instructional Supplies $326 $0 $160 $240
1010.5.51.1000.09.641 LA Textbooks $0 $496 $450 $535
1010.5.51.1000.09.642 LA Resource Books/Periodicals $1,394 $565 $800 $900
1010.5.51.1000.09.690 LA Other Supplies/Materials $0 $0 $0 $0
1010.5.51.1000.09.810 LA Dues & Fees $0 $0 $0 $0

Total $1,720 $1,061 $1,410 $1,675
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2022-2023

Budget
2023-2024

$0
$3,800
$0
$0
$0
$3,800

611 Consumables for new curriculum, protractors, compasses measuring tape

2025-2026
FUNCTION #1000 - INSTRUCTION-MATH
OBJ # DESCRIPTION
550 Printing & Binding
611 Instructional Supplies
641 Textbooks
690 Math Other Supplies
730 Equipment
TOTAL

550

641

690

730

Budget
2024-2025

$0
$5,295
$0
$0
$0
$5,295

Budget
2025-2026

$0
$1,300
$0
$0
$0
$1,300

Math 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.51.1000.10.550 Math Printing & Binding $0 $0 $0
1010.5.51.1000.10.611 Math Instructional Supplies $0 $5,295 $1,300
1010.5.51.1000.10.641 Math Textbooks $0 $0 $0
1010.5.51.1000.10.690 Math Other Supplies $0 $0 $0
1010.5.51.1000.10.730 Math Equipment $0 $0 $0
Total S0 $5,295 $1,300

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD MIDDLE SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-MUSIC

OBJ # DESCRIPTION
430 Repair & Maintenance
580 Travel
590 Other Purchased Services
611 Instructional Supplies
641 Textbooks
690 Other Supplies & Materials
730 Equipment
810 Dues & Fees
TOTAL

430 Band/Orchestra repairs

Budget
2022-2023

$800
$800
$0
$400
$450
$0

$0
$241
$2,691

580 Band/Orchestra repairs of school owed equipment
590 QV Middle School Regional(chorus/band)/Spring community outreach(Select/Jazz)

611 band/orchestra/chorus supplies
641 arrangements, lesson books

690 Soundtrap subscription/sight reading factory

730
810 CMEA

Budget
2023-2024

$800
$800
$0
$400
$450
$0

$0
$241
$2,691

Budget
2024-2025

$1,000
$1,000
$0
$500
$500
$0

$0
$300
$3,300

Budget
2025-2026

$1,000
$1,500
$1,050
$800
$1,500
$1,280
$0
$300
$7,430

Music 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.51.1000.11.430 Music Repairs $698 $690 $1,000 $1,000
1010.5.51.1000.11.580 Music Travel $0 $0 $1,000 $1,500
1010.5.51.1000.11.590 Music Other Purchased Services $0 $0 $0 $1,050
1010.5.51.1000.11.611 Music Instructional Supplies $0 $0 $500 $800
1010.5.51.1000.11.641 Music Textbooks $304 $190 $500 $1,500
1010.5.51.1000.11.690 Music Other Supplies $0 $0 $0 $1,280
1010.5.51.1000.11.730 Music Equipment $0 $0 $0 $0
1010.5.51.1000.11.810 Music Dues & Fees $0 $0 $300 $300
Total $1,002 $880 $3,300 $7,430
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-PHYSICAL EDUCATION
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $60 $0 $100 $100
730 Equipment $350 $500 $725 $580
810 Dues & Fees $0 $0 $0 $0
TOTAL $410 $500 $825 $680
611 Floor tape
730 volleyball, nets, obstacle course, speaker
810
Physical Education 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.13.611 P.E. Instructional Supplies $51 $0 $100 $100
1010.5.51.1000.13.730 P.E. Equipment $338 $34 $725 $580
1010.5.51.1000.13.810 Dues & Fees $0 $0 $0 $0
Total $389 $34 $825 $680

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-SCIENCE
OBJ # DESCRIPTION Budaet Budaet Budaet Budaet
2022-2023  2023-2024 2024-2025 2025-2026

430 Repair & Maintenance $0 $0 $0 $0
611 Instructional Supplies $600 $600 $1,500 $700
641 Textbooks $0 $0 $0 $0
642 Resource Books/Periodicals $250 $250 $400 $544
690 Other Supplies & Materials $0 $0 $90 $385
730 Equipment $0 $0 $940 $960
810 Dues & Fees $0 $150 $150 $150
TOTAL $850 $1,000 $3,080 $2,739
430
611 lab consumables
641

642 National Geographic Kids Magazine, science world ($400)
690 electromagnet kit, microscope slides, filters, lab supplies
730 electricity and magnetism kit, activities stations kit, magnetic attractions kit, mineral formation kit, density and earth kit, natural selection kit, beak lab kit

810 Science Olympiad

Science 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.51.1000.15.611 Science Instructional Supplies $0 $0 $1,500 $700
1010.5.51.1000.15.641 Science Textbooks $0 $0 $0 $0
1010.5.51.1000.15.642 Science Resource Books $257 $0 $400 $544
1010.5.51.1000.15.690 Science Other Supplies $0 $0 $90 $385
1010.5.51.1000.15.730 Science Equipment $0 $0 $940 $960
1010.5.51.1000.15.810 Science Dues & Fees $0 $0 $150 $150

Total $257 S0 $3,080 $2,739

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-SOCIAL STUDIES
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
641 Textbooks $0 $0 $0 $0
642 Resource Books/Periodicals $720 $300 $270 $180
690 Other Supplies & Materials $100 $300 $500 $700
730 Equipment $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $820 $600 $770 $880

641

642 Scholastic

690 binders, composition notebooks, laminated resources

730

810
Social Studies 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.51.1000.16.642 SS Resource Books $0 $0 0 $0
1010.5.51.1000.16.690 SS Other Supplies/Materials $0 $0 $270 $180
1010.5.51.1000.16.730 SS Equipment $0 $0 $500 $700
1010.5.51.1000.16.810 SS Dues & Fees $0 $0 $0 $0

Total S0 S0 $770 $880
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-GENERAL
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
101 Teacher Salaries $2,447,036 $2,522,894  $2,495,324 $2,622,679
112 Student Support $0 $0 $40,150 $0
320 Academic/Team Leaders $20,648 $20,906 $23,519 $23,813
430 Repair & Maintenance $450 $450 $500 $500
432 Auditorium Repairs $0 $0 $0 $0
550 Printing & Bindina $1,600 $1.600 $1.600 $1.600
590 Other Purchased Services $4,000 $4,000 $3,000 $6,600
611 Instructional Supplies $8,000 $9,000 $9,000 $9,800
642 Resource Books/Periodicals $400 $400 $400 $400
690 Other Supplies & Materials $2,500 $4,000 $4.,800 $2,500
730 Instructional Equipment $0 $0 $0 $0
810 Dues & Fees $1.100 $1.100 $1.100 $1,100
TOTAL $2,485,734 $2,564,350 $2,579,393 $2,668,992
101: 112 - Social Emotional Interventionist - replaced with School Counselor (Guidance)
6 FTE 5th Grade Teachers for 125students 1 FTE School Psychologist/Social Worker for 545 students
6 FTE 6th Grade Teachers for 133 students 530 - Postage to support 5-8, SBAC reports mailed
6 FTE 7th Grade Teachers for 147students 550 - Handbooks & Planners 5-8, Print Shop
6 FTE 8th Grade Teachers for 140 students 590 - Promotion, awards, covers, chairs, flowers, paper
7.2 FTE Specials Teachers for 545students 611 - Instructional supplies & paper
1 FTE Spanish Teacher 690 - Color ink, advisory supplies, second step material, staples
2 Reading and 1 Math Interventionist for 545 students 810-CASC and NJHS
Middle School System Wide 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.51.1000.99.101 Regular Teacher Salaries $2,435,943 $2,635,347 $2,495,324 $2,622,679
1010.5.51.1000.99.112 SEL Interventionist $0 $0 $40,150 $0
1010.5.51.1000.99.320 Team Leader Salaries $23,150 $20,860 $23,519 $23,813
1010.5.51.1000.99.430 Repairs/Maintenance $0 $214 $500 $500
1010.5.51.1000.99.432 Auditorium Repairs $0 $0 $0 $0
1010.5.51.1000.99.550 Printing & Binding $1,226 $1,247 $1,600 $1,600
1010.5.51.1000.99.590 Other Purchased Services $842 $1,977 $3,000 $6,600
1010.5.51.1000.99.611 Instructional Supplies $1,852 $6,822 $9,000 $9,800
1010.5.51.1000.99.642 Resource Books $0 $0 $400 $400
1010.5.51.1000.99.690 Other Supplies/Materials $254 $1,514 $4,800 $2,500
1010.5.51.1000.99.730 Instructional Equipment $0 $0 $0 $0
1010.5.51.1000.99.810 Dues and Fees $3,560 $1,066 $1,100 $1,100
Total $2,466,827 $2.669.047 $2,579,393 $2,668,992

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026

FUNCTION #2120 - GUIDANCE

OBJ #

124
580
590
690
810

Guidance Services

124
580
590
690
810

DESCRIPTION

Guidance Salary

Travel

Other Purchased Services
Other Supplies & Materials
Dues & Fees

TOTAL

Budget Budget
2022-2023 2023-2024

$83,137 $85,008

$0 $0

$0 $0
$1,500 $1,500
$165 $60

$84,802 $86,568

2 FTE Counselors for 545 students (Includes 10 extra summer days)

SchoolsLink
CSCA

22/23 Actual 23/24 Actual

Budget
2024-2025

$87,169
$0

$0
$1.500
$60
$88,729

24/25 Budget

Budget
2025-2026

$157,990
$0

$0
$3,400
$60
$161,450

25/26 Budget

1010.5.51.2120.99.124 Guidance Counselor Salary $83,390 $68,949 $87,169 $157,990
1010.5.51.2120.99.580 Guidance Travel $0 $0 $0 $0
1010.5.51.2120.99.590 Other Purchased Services $0 $1,337 $0 $0
1010.5.51.2120.99.690 Guidance Other Supplies/Materials $1,173 $0 $1,500 $3,400
1010.5.51.2120.99.810 Guidance Dues & Fees $0 $0 $60 $60

Total $84,563 $70,287 $88,729 $161,450
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET
2025-2026

FUNCTION #2220 - LIBRARY

OBJ # DESCRIPTION Budget Budget
2022-2023 2023-2024

123 Librarian $85.089 $87.004
431 Maintenance Agreements $820 $900
611 Instructional Supplies $500 $500
642 Library Books/Periodicals $1,300 $1,300
643 On-Line Services $650 $900
690 Other Supplies & Materials $0 $0
730 Eauipment $0 $0
810 Dues & Fees $200 $30

TOTAL $88,559 $90,634

123 1 FTE Librarian for 545 students

431 Follett Destiny, Class VR

611 adhesive covers, book tape, labels, makerspace, consumables,
642 fiction/non-fiction books

643 GALE, NoodleTools, CoSpacesEDU

Budget
2024-2025

$88.961
$1,855
$500
$1,300
$1,225
$0

$0

$40
$93,881

Budget
2025-2026

$91,007

$97,790

690

730

810 CASL
Educational Media (Library) 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.51.2220.99.123 Librarian Salary $85,089 $87,004 $88,961 $91,007
1010.5.51.2220.99.431 Library Maintenance Agreements $240 $999 $1,855 $1,850
1010.5.51.2220.99.611 Library Instructional Supplies $352 $0 $500 $500
1010.5.51.2220.99.642 Library Books/Periodicals $1,296 $0 $1,300 $1,300
1010.5.51.2220.99.643 Library Online Services $609 $0 $1,225 $3,133
1010.5.51.2220.99.690 Library Other Supplies/Materials $0 $0 $0 $0
1010.5.51.2220.99.730 Library Equipment $0 $0 $0 $0
1010.5.51.2220.99.810 Library Dues & Fees $189 $30 $40 $0

Total $87.775 $88,033 $93,881 $97.790

1/24/2025
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GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026

FUNCTION #2400 - ADMINISTRATION

OBJ #

121
131
143
330
431
530
642
690
810

121
131
143
330
431
642
690
810

DESCRIPTION Budget Budget Budget
2022-2023 2023-2024 2024-2025

Principal & Asst. Principal $265,365 $278,772 $295,100
Secretary $119,003 $124,158 $128,099
Secretary addt'l hours $0 $0 $0
Other Professional Services $1,200 $1,200 $1,200
Maintenance Agreements $37,000 $38,480 $38,961
Postage $4,500 $4,500 $4,500
Resource Books/Periodicals $500 $500 $500
Other Supplies & Materials $1,000 $1,000 $1,700
Dues & Fees $100 $100 $100
TOTAL $428,668 $448,710 $470,160

1 FTE Principal & 1 FTE Assistant Principal for 545 Students plus staff
2 (12 Month) and 1 (25hr/wk 10 Month) Secretaries for 545 students plus staff
Extenuating circumstances requiring coverage

shredding

SOM/Kids pins and cert, office water, GG shirts, high 5 pins, meeting supplies and materials
LEARN Roundtables

Budget
2025-2026

$305,429
$133,434
$500
$1,500
$40,130
$4,500
$500
$2,100
$100
$488,193

Principals' Office 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.51.2400.99.121 Principals' Salary $269,686 $280,023 $295,100 $305,429
1010.5.51.2400.99.131 School Secretary Salary $120,989 $128,931 $128,099 $133,434
1010.5.51.2400.99.143 School Secretary OT $0 $0 $0 $500
1010.5.51.2400.99.330 Other Professional Services $140 $1,446 $1,200 $1,500
1010.5.51.2400.99.431 Maintenance Agreements $35,611 $33,429 $38,961 $40,130
1010.5.51.2400.99.530 Postage $4,500 $4,500 $4,500 $4,500
1010.5.51.2400.99.642 Resource Books / Periodicals $0 $0 $500 $500
1010.5.51.2400.99.690 Other Supplies/Materials $371 $967 $1,700 $2,100
1010.5.51.2400.99.810 Dues & Fees $0 $0 $100 $100
Total $431,297 $449,295 $470,160 $488,193

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD MIDDLE SCHOOL BUDGET

2025-2026

FUNCTION #3200 - STUDENT ACTIVITIES

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
321 Coaches Salaries $26,550 $33,282 $39,682 $46,032
324 Advisors/Coordinators $3,610 $7,010 $7,011 $7,081
329 System Wide-Specialists $5,500 $6,500 $6,581 $7,500
580 Transportation $5,356 $7,856 $8,484 $9,204
690 Other Supplies & Materials $2,000 $2,000 $2,000 $2,500
810 Dues & Fees $750 $750 $750 $750
TOTAL $43,766 $57,398 $64,509 $73,067

321

324

329 Adjusted to market value per position

580

690 Replenishment of Supplies

810
Student Activities 22/23 Actual 23/24 Actual 24/25 Budget =~ 25/26 Budget
1010.5.51.3200.99.321 Coaches' Salary $41,250 $44,691 $39,682 $46,032
1010.5.51.3200.99.324 Advisor's Salary $3,610 $3,646 $7,011 $7,081
1010.5.51.3200.99.329 Specialists $5,061 $4,960 $6,581 $7,500
1010.5.51.3200.99.580 Transportation $5,855 $9,204 $8,484 $9,204
1010.5.51.3200.99.690 Other Supplies/Materials $318 $1,976 $2,000 $2,500
1010.5.51.3200.99.810 Dues & Fees $620 $620 $750 $750

Total $56,714 $65,096 $64,509 $73,067

1/24/2025

$0

35
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1/24/2025

GHS Budget Analysis Detail

# of Student Projected 608
Per Student Per Student Overall
GHS Overall Budget 24/25 25/26 Change Increase Cost
Total Budget $5,337,160.42 $5,536,430.78 $199,270.36 $327.75 $9,105.97
Salaries $4,758,404.45 $4,939,406.21 $181,001.76 $297.70 $8,124.02
Non-Salary Costs $578,755.96 $597,024.57 $18,268.61 $30.05 $981.95
GHS Salary Costs 24/25 Budget 25/26 Budget Change Budget +/- Notes
Career Coordinator $17,530.58 $8,964.68 -$8,565.91
Teacher $3,550,302.90 $3,630,362.39 $80,059.49
Academy -50.24 $0.00 $0.24
Student Support $65,819.19 $76,107.39 $10,288.20
Department Leaders $38,574.17 $39,056.24 $482.07
Guidance $247,991.60 $255,850.77 $7,859.17
Librarian $88,961.00 $91,007.00 $2,046.00
Library Para $0.20 $0.00 -$0.20
Admin $308,362.73 $319,156.00 $10,793.27
Secretary $192,017.93 $201,018.00 $9,000.07
Coaches/Advisors $242,028.50 $311,198.75 $69,170.25 Moved trainer from professional services.
Music Directors $6,815.89 $6,685.00 -$130.89
Total Salary $4,758,404.45 $4,939,406.21 $181,001.76

GHS Non-Salary Costs 24/25 Budget 25/26 Budget Change Budget +/- Notes
1000 - Regular Program
01-Art $3,740.00 $3,536.00 -$204.00
03-Career Ed $500.00 $1,000.00 $500.00
05-Foreign Language $3,500.00 $665.00 -$2,835.00
06-Health $1,200.00 $197.00 -$1,003.00
07-Family/Consumer Science $7,993.00 $9,655.00 $1,662.00
08-Tech. Ed $3,531.50 $20,279.00 $16,747.50
09-Lang. Arts $2,675.00 $2,000.00 -$675.00
10-Math $500.00 $1,545.00 $1,045.00
11-Music $16,665.00 $17,950.00 $1,285.00
13-Phys. Ed. $2,000.00 $2,000.00 $0.00
15-Science $7,088.50 $7,726.00 $637.50
16-Social Studies $0.00 $106.00 $106.00
17-Business $1,812.24 $2,961.00 $1,148.76
99-General $47,250.32 $51,550.00 $4,299.68
2120 - Guidance $8,535.00 $13,718.00 $5,183.00
2220 - Educational Media $11,381.00 $11,711.00 $330.00
2400 - Administration $75,275.00 $78,075.00 $2,800.00
2790 - Field Trips/Travel $6,000.00 $6,000.00 $0.00
3200 - Student Activities $183,065.40 $193,895.57 $10,830.17
6110 - Tuition $196,044.00 $172,455.00 -$23,589.00

Total Non-Salary $578,755.96 $597,024.57 $18,268.61
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1/24/2025

20 - High School

Summary Sheet
Griswold High School
2025-2026
Budget
2022-2023
1000 - Regular Program
01-Art $5,500
03-Career Ed. $17,437
05-For. Lang. $1,250
06-Health $800
07-Family/Consumer Science $6,930
08-Tech. Ed. $12,200
09-Lang. Arts $2,725
10-Math $267
11-Music $13,641
13-Phys. Ed. $2,945
15-Science $15,073
16-Social St. $0
17-Business $1,286
99-General $3,538,180
Total 1000 $3,618,234

2120 Guidance Services $251,908
2220 Educational Media
99 Library $107,482
2400 Administration
99 Principal's Office $538,729
2790 Non- Reimbursable Trans.
99 Field Trips/Travel $6,000
3200 Student Activities
99 Athletics $376,894
6110 Tuition -Public
99- Vo-Ag Tuition $179,375

Total GHS =====> $5,078,622

Budget
2023-2024

$5,500
$17,531
$1,900
$1,850
$6,830
$4,377
$2,725
$300
$16,255
$2,000
$12,821
$1,356
$2,412
$3,701,828
$3,777,685

$219,807

$99,104

$550,046

$6,000

$417,479

$182,963
$5,253,084

Budet
2024-2025

$3,740
$18,031
$3,500
$1,200
$7,993
$3,532
$2,675
$500
$16,665
$2,000
$7,089

$0

$1,812
$3,701,946
$3,770,683

$256,527

$100,342

$575,656

$6,000

$431,910

$196,044
$5,337,160

Budget
2025-2026

$3,536
$9,965
$665

$197
$9,655
$20,279
$2,000
$1,545
$17,950
$2,000
$7,726
$106
$2,961
$3,797,076
$3,875,661

$269,569

$102,718

$598,249

$6,000

$511,779

$172,455
$5,536,431
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-ART

OBJ # DESCRIPTION Budget Budget Budaget Budaget
2022-2023  2023-2024 2024-2025 2025-2026
430 Repair & Maintenance $1,500 $1.500 $500 $700
550 Printing $0 $0 $0 $0
580 Travel $0 $0 $0 $0
611 Instructional Supplies $4,000 $4.000 $3.240 $2.836
730 Equipment $0 $0 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $5,500 $5,500 $3,740 $3,536

430 Essential maintenance and repairs for kiln

550

580

611 White clay, glaze, blenders, mechanical erasers, paintbrushes, sketchbooks, paint

730

810
Art 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.62.1000.01.430 Art Repairs $0 $0 $500 $700
1010.5.62.1000.01.550 Art Printing and Binding $0 $0 $0 $0
1010.5.62.1000.01.611 Art Instructional Supplies $3,126 $3,126 $0 $2,836
1010.5.62.1000.01.730 Art Equipment $0 $0 $3,240 $0
1010.5.62.1000.01.810 Art Dues & Fees $0 $0 $0 $0

Total $3,126 $3,126 $3,740 $3,536
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GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-CAREER EDUCATION

OBJ # DESCRIPTION Budget Budaget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
105 Career Coordinator $17.187 $17.531 $17,531 $8.965
530 Postage $0 $0 $0 $0
580 Travel $0 $0 $0 $0
590 Other Purchased Services $0 $0 $0 $0
611 Instructional Supplies $250 $0 $500 $1,000
810 Dues & Fees $0 $0 $0 $0
TOTAL $17,437 $17,531 $18,031 $9,965

105 Community Service Coordinator

530

580

590

611 Feed Griz

810
Career Ed 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.03.105 Career Ed Coordinator Salary $8,681 $8,854 $17,531 $8,965
1010.5.62.1000.03.530 Career Ed Postage $0 $0 $0 $0
1010.5.62.1000.03.530 Career Ed Travel $0 $0 $0 $0
1010.5.62.1000.03.530 Career Ed OPS $0 $0 $0 $0
1010.5.62.1000.03.611 Career Ed Instructional Supplies $0 $0 $500 $1,000
1010.5.62.1000.03.810 Career Ed Dues & Fees $0 $0 $0 $0

Total $8,681 $8,854 $18,031 $9,965

1/24/2025

$0
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GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-WORLD LANGUAGE

OBJ #

330
580
611
641
690
810

330
580
611
641
690
810

Foreign Language

1010.5.62.1000.05.330
1010.5.62.1000.05.580
1010.5.62.1000.05.611
1010.5.62.1000.05.641
1010.5.62.1000.05.690
1010.5.62.1000.05.810

DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024  2024-2025 2025-2026
Other Professional Services $250 $1,000 $425 $0
Travel $0 $0 $0 $0
Instructional Supplies $0 $100 $100 $665
Textbooks $400 $0 $2,975 $0
Other Supplies & Materials $600 $600 $0 $0
Dues & Fees $0 $200 $0 $0
TOTAL $1,250 $1,900 $3,500 $665
Conjuguemos.com, senor Wooly.com, Verbo Spanish card game, materials from Moo!, Expo board markers 36/ct box
22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
World Language Other Professional Services $65 $300 $425 $0
World Language Travel $0 $0 $0 $0
World Language Inst Supplies $0 $0 $100 $665
World Language Textbooks $364 $0 $2,975 $0
World Language Others Supplies/Materials $487 $0 $0 $0
Dues & Fees $0 $0 $0 30

1/24/2025

$916 $300 $3,500 $665
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GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-HEALTH & SAFETY

OBJ # DESCRIPTION Budaget Budaget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

330 Other Professional Services $0 $500 $0 $0
611 Instructional Supplies $800 $0 $1,200 $197
641 Textbooks $0 $1.000 $0 $0
690 Other Supplies & Materials $0 $50 $0 $0
730 Equipment $0 $300 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $800 $1,850 $1,200 $197
330
611 Mental/Emotional Health, Coping Skills, Anxiety Relief, Exercise/Training posters, classroom supplies
641
690
730
810
Health & Safety 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.06.330 H & S Other Professional Services $0 $0 $0 $0
1010.5.62.1000.06.611 H & S Instructional Supplies $671 $0 $1,200 $197
1010.5.62.1000.06.641 H & S Textbooks $0 $0 $0 $0
1010.5.62.1000.06.690 H & S Other Supplies/Materials $0 $32 $0 $0
1010.5.62.1000.06.730 H & S Equipment $0 $0 $0 $0
1010.5.62.1000.06.810 H & S Dues & Fees $0 $0 $0 $0
Total $671 $32 $1,200 $197
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GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-FAMILY & CONSUMER SCIENCE

OBJ # DESCRIPTION Budaget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

430 Repair & Maintenance $1.430 $1.430 $1.430 $1,000
611 Instructional Supplies $5,400 $5.,400 $5.,400 $7.685
641 Resource Books/Periodicals $0 $0 $0 $0
690 Other Supplies & Materials $100 $0 $0 $0
730 Equipment $0 $0 $1,163 $970
810 Dues & Fees $0 $0 $0 $0

TOTAL $6.930 $6.830 $7.,993 $9.655

430 Repair of any broken equipment (i.e. refrigerators, freezers, etc.)
611 parchment paper, pie tins, food film, cake boxes, pie boxes, food, sanitation materials, gloves, real life baby, classroom supplies

641
690
730 Kitchen scales & Kitchen Aid Mixer
810
Family Consumer Science 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.62.1000.07.430 FCS Repairs $0 $0 $1,430 $1,000
1010.5.62.1000.07.611 FCS Instructional Supplies $1,486 $4,848 $5,400 $7,685
1010.5.62.1000.07.642 FCS Resource Books / Periodicals $0 $0 $0 $0
1010.5.62.1000.07.690 FCS Other Supplies & Materials $0 $0 $0 $0
1010.5.62.1000.07.730 FCS Equipment $0 $0 $1,163 $970
1010.5.62.1000.07.810 FCS Dues & Fees $0 $0 $0 $0
Total $1,486 $4,848 $7,993 $9,655

1/24/2025
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GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-TECHNOLOGY EDUCATION

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

430 Repair & Maintenance $1,300 $1,352 $500 $1,000
550 Printing & Binding $500 $520 $527 $0
580 Travel $0 $0 $0 $0
590 Other Purchased Services $0 $0 $0 $0
611 Instructional Supplies $6,000 $0 $0 $1,346
690 Other Supplies & Materials $3.,500 $0 $0 $3.,163
730 Equipment $900 $2.505 $2.,505 $14,770
810 Dues & Fees $0 $0 $0 $0
TOTAL $12,200 $4,377 $3,532 $20,279

430

550

580

590

611 Perma Wash, Premium Liquid Developer, consumables

690 Digital Camera, Memory Card Reader, Printer Filament, Latches, Stain, Polyurethane

730 Gaming headset, controllers, gaming monitor, computer desk chairs, electric standing desk with drawers, mirrorless

camera lens kit, camera tripod overhead camera, EF mount system, and wood

810

Tech Ed 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.08.430 Tech Ed Repairs $571 $1,246 $500 $1,000
1010.5.62.1000.08.550 Tech Ed Printing / Binding $352 $181 $527 $0
1010.5.62.1000.08.580 Tech Ed Travel $0 $0 $0 $0
1010.5.62.1000.08.590 Tech Ed Other Purchased Services $0 $0 $0 $0
1010.5.62.1000.08.611 Tech Ed Instructional Supplies $3,963 $0 $0 $1,346
1010.5.62.1000.08.690 Tech Ed Other Supplies/Materials $4,009 $0 $0 $3,163
1010.5.62.1000.08.730 Tech Ed Instructional Equip $696 $2,404 $2,505 $14,770
1010.5.62.1000.08.810 Tech Ed Dues & Fees $0 $0 $0 $0

Total $9,590 $3,831 $3,532 $20,279

1/24/2025

$0
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-LANGUAGE ARTS
OBJ # DESCRIPTION Budaet Budget Budaet Budget
2022-2023 = 2023-2024 2024-2025 2025-2026

330 Other Professional Services $0 $0 $0 $0
590 Other Purchased Services $0 $0 $0 $0
611 Instructional Supplies $725 $725 $0 $0
641 Textbooks $2,000 $2,000 $0 $0
642 Books/Periodicals $0 $0 $2,000 $2,000
690 Other Supplies and Materials $0 $0 $675 $0
730 Instructional Equipment $0 $0 $0 $0
TOTAL $2,725 $2,725 $2,675 $2,000
330
590
611
641 replacement and additional copies, Dystopian literature
642
690
730
Language Arts 22/23 Actual 23/24 Actual  24/25 Budget 25/26 Budget
1010.5.62.1000.09.330 Language Arts Other Prof Serv $0 $0 $0 $0
1010.5.62.1000.09.590 Language Arts Other Purchased Serv $0 $0 $0 $0
1010.5.62.1000.09.611 Language Arts Instructional Supplies $565 $300 $0 $0
1010.5.62.1000.09.641 Language Arts Textbooks $1,763 $1,282 $0 $0
1010.5.62.1000.09.642 Language Arts Books/Periodicals $0 $0 $2,000 $2,000
1010.5.62.1000.09.690 Language Arts Other Purchased Serv $0 $0 $675 $0
1010.5.62.1000.09.810 Language Arts Dues & Fees $0 $0 $0 $0
Total $2,328 $1,582 $2,675 $2,000

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET

Budget
2022-2023

$0
$267
$0
$0
$267

Budget
2023-2024

$0
$300
$0
$0
$300

Budget Budget
2024-2025 2025-2026
$0 $0
$500 $1,545
$0 $0
$0 $0
$500 $1,545

611 Instructional supples including batteries for calculators; calculators, whiteboard & markers

2025-2026
FUNCTION #1000 - INSTRUCTION-MATH
OBJ # DESCRIPTION
330 Other Professional Services
611 Instructional Supplies
641 Textbooks
730 Instructional Equipment
TOTAL
330
641
730

Math 22/23 Actual 23/24 Actual 24/25 Budget  25/26 Budget
1010.5.62.1000.10.330 Math Other Prof. Services $0 $0 $0 $0
1010.5.62.1000.10.611 Math Instructional Supplies $251 $0 $500 $1,545
1010.5.62.1000.10.641 Math Textbooks $0 $0 $0 $0
1010.5.62.1000.10.730 Math Instructional Equipment $0 $0 $0 $0

Total $251 $0 $500 $1,545

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-MUSIC
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024  2024-2025  2025-2026

330 Other Professional Services $1.,000 $1,200 $1.200 $1.200
430 Repair & Maintenance $4.,800 $4.800 $4.,500 $4,500
530 Postage $75 $75 $75 $0
550 Printing $425 $425 $450 $450
580 Travel $0 $2,400 $2,500 $3,000
590 Other Purchased Services $800 $800 $900 $0
611 Instructional Supplies $4.,000 $3.000 $4.,000 $4.,200
642 Textbooks $0 $0 $0 $0
690 Other Supplies & Materials $600 $705 $1.,000 $1,000
730 Equipment $0 $850 $0 $1.500
810 Dues & Fees $1.941 $2,000 $2,040 $2,100

TOTAL $13,641 $16,255 $16,665 $17,950

Piano Tuning x2, Piano Accompanist x2

Band and Orchestra Repairs and Maitenence

Concert Programs and Advertising

Student Transportation to festivals, outreach and

Concert/performance music for 9 performing ensembles, folders/binders for performances (11) 24-inch iMac with

Retina 4.5K display: Apple M4 chip with 8-core CPU and 8-core GPU, 16GB, 256GB SSD

30 Uniform Skirts, Etude ETB-100 Series Student Trombone, Glasser Fiberglass 4/4 Cello Bow, Squier Classic Vibe Jazz Bass

NEMFA, ASBDA, ACDA, NAFME (Tri-M)

Music 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.11.330 Music Other Prof Services $0 $1,195 $1,200 $1,200
1010.5.62.1000.11.430 Music Repairs/Maintenance $2,269 $4,281 $4,500 $4,500
1010.5.62.1000.11.530 Music Postage $0 $0 $75 $0
1010.5.62.1000.11.550 Music Printing & Binding $0 $0 $450 $450
1010.5.62.1000.11.580 Music Travel $0 $1,511 $2,500 $3,000
1010.5.62.1000.11.590 Music Other Purchased Serv $314 $135 $900 $0
1010.5.62.1000.11.611 Music Instructional Supplies $2,552 $2,872 $4,000 $4,200
1010.5.62.1000.11.642 Music Textbooks $0 $0 $0 $0
1010.5.62.1000.11.690 Music Other Supplies / Materials $210 $105 $1,000 $1,000
1010.5.62.1000.11.730 Music Instructional Equipment $0 $0 $0 $1,500
1010.5.62.1000.11.810 Music Dues & Fees $1,786 $2,000 $2,040 $2,100

Total $7,131 $12,099 $16,665 $17,950
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #1000 - INSTRUCTION-PHYSICAL EDUCATION
OBJ # DESCRIPTION Budget Budget Budget

2022-2023 2023-2024 2024-2025
611 Instructional Supplies $2,945 $2,000 $2,000
730 Equipment $0 $0 $0
810 Dues & Fees $0 $0 $0
TOTAL $2,945 $2,000 $2,000

611 Replace worn out and damaged materials - Materials to help with indoor & outdoor fitness.

Budget
2025-2026

$2,000
$0
$0
$2,000

730
810
Physical Education 22/23 Actual 23/24 Actual 24/25 Budget =~ 25/26 Budget
1010.5.62.1000.13.611 Physical Education Instructional Supplies $2,636 $0 $2,000 $2,000
1010.5.62.1000.13.730 Physical Education Equipment $0 $0 $0 $0
1010.5.62.1000.13.810 Physical Education Dues & Fees $0 $0 $0 $0
Total $2,636 S0 $2,000 $2,000

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-SCIENCE
OBJ # DESCRIPTION Budaget Budget Budaet Budaet
2022-2023 = 2023-2024 2024-2025 2025-2026
430 Repair & Maintenance $3.000 $2.000 $2.000 $1.200
580 Travel $0 $200 $200 $300
611 Instructional Supplies $4,200 $4.111 $3,276 $3,293
641 Textbooks $2,573 $0 $0 $0
690 Other Supplies & Materials $1,300 $590 $1,266 $1,200
730 Equipment $2,000 $5.920 $347 $1.733
810 Dues and Fees $2.000 $0 $0 $0
TOTAL $15,073 $12,821 $7,089 $7,726
6 FTE
430 Microscope maintanence (compound/oil immersion), and electronic scales need to be serviced (cleaning and
calibrated)
580 Professional development to support NGSS
Heart (3) and Cats (12), bioshield, dogfish sharks (6), disposable nitrile gloves, glucose, encumbered funds for
611 labs throughout the year
690 Consumable supplies
730 Pasco CO2 sensors (4), Dissolved CO2
Science 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.15.430 Science Repair & Maintenance $1,000 $1,200 $2,000 $1,200
1010.5.62.1000.15.580 Science Travel $0 $0 $200 $300
1010.5.62.1000.15.611 Science Instructional Supplies $3,839 $723 $3,276 $3,293
1010.5.62.1000.15.641 Science Textbooks $0 $0 $0 $0
1010.5.62.1000.15.690 Science Other Supplies / Materials $1,196 $440 $1,266 $1,200
1010.5.62.1000.15.730 Science Equipment $1,816 $5,915 $347 $1,733
1010.5.62.1000.15.810 Science Dues and Fees $0 $0 $0 $0
Total $7.851 $8,277 $7.089 $7.726

1/24/2025

$0
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-SOCIAL STUDIES
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
611 Instructional Supplies $0 $0 $0 $0
641 Textbooks $0 $0 $0 $0
642 Resource Books/Periodicals $0 $0 $0 $0
690 Other Supplies & Materials $0 $56 $0 $0
730 Equipment $0 $1.300 $0 $106
810 Dues & Fees $0 $0 $0 $0
TOTAL $0 $1,356 $0 $106
611
641
642
690
730 Headphones
810
Social Studies 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.62.1000.16.611 SS- Instructional Supplies $0 $0 $0 $0
1010.5.62.1000.16.641 SS- Textbooks $0 $0 $0 $0
1010.5.62.1000.16.642 SS- Resource Books $0 $0 $0 $0
1010.5.62.1000.16.730 SS- Other Supplies / Materials $0 $0 $0 $0
1010.5.62.1000.16.690 SS- Equipment $0 $0 $0 $106
1010.5.62.1000.16.810 SS- Dues & Fees $0 $0 $0 $0
$0 $0 $0 $106
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-BUSINESS
OBJ # DESCRIPTION Budget Budget Budaget Budget
2022-2023 2023-2024 2024-2025 2025-2026
330 Other Professional Services $300 $300 $230 $230
431 Maintenance Aareements $0 $0 $0 $0
530 Postage $92 $92 $93 $93
550 Printing & Binding $150 $150 $0 $75
580 Travel $0 $870 $0 $0
590 Other Purchased Service $0 $0 $0 $1,000
611 Instructional Supplies $744 $500 $679 $678
641 Textbooks $0 $0 $0 $0
690 Other Supplies & Materials $0 $0 $0 $450
810 Dues & Fees $0 $500 $810 $435
TOTAL $1,286 $2,412 $1,812 $2,961
330 Estimated cost for coffee, paper goods, water
431
Postage for Mailing Capstone “Thank you” letters 130 students + 6 contingency *.60 =81.60 Mock Interview host
530 thank you letters mailed twice annually. 10 interviewers*2(fall and spring)*1.28=25.60
550 Printing cost for Capstone Career Portfolio
580
590 Nearpod Subscription
611 Instructional materials
641
690 Headphones
810 Membership Fees
Business 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.62.1000.17.330 Business Other Prof Services $110 $188 $230 $230
1010.5.62.1000.17.431 Business Maintenance Agreements $0 $0 $0 $0
1010.5.62.1000.17.530 Business Postage $0 $0 $93 $93
1010.5.62.1000.17.550 Business Printing & Binding $0 $213 $0 $75
1010.5.62.1000.17.580 Business Travel $0 $0 $0 $0
1010.5.62.1000.17.590 Business Other Purchased Services $0 $0 $0 $1,000
1010.5.62.1000.17.611 Business Instructional Supplies $411 $280 $679 $678
1010.5.62.1000.17.641 Business- Textbooks $0 $0 $0 $0
1010.5.62.1000.17.690 Business- Other Supplies / Materials $9,935 $0 $0 $450
1010.5.62.1000.17.810 Business- Dues & Fees $190 $450 $810 $435
Total $10,646 $1,132 $1,812 $2,961

Perkins?
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #1000 - INSTRUCTION-GENERAL
OBJ # DESCRIPTION Budaet Budaet Budaet Budaet
2022-2023  2023-2024  2024-2025  2025-2026

101 Teacher Salaries $3,306,261  $3,465,162  $3,550,303  $3,630,362
102 Academy $80.542 $82,958 $0 $0
112 Student Support $68,599 $69,971 $65,819 $76,107
320 Academic/Team Leaders $37.,814 $38,192 $38.574 $39.056
330 Other Professional Services $0 $0 $0 $0
430 Repair & Maintenance $3,000 $3,000 $3,000 $3,000
431 Maintenance Aareements $14,465 $15,044 $16,750 $16,750
432 Repairs\Auditorium $0 $0 $0 $0
550 Printing & Binding $10,000 $10,000 $10,000 $10,300
611 Instructional Supplies $8,000 $8,000 $8,000 $10,000
690 Other Supplies & Materials $1,000 $1,000 $1,000 $1,000
691 Other Supplies/Auditorium $0 $0 $0 $0
730 System Wide Other Equipment $0 $0 $0 $0
738 Other Equipment\ Auditorium $0 $0 $0 $0
810 Dues & Fees $8,500 $8,500 $8,500 $10,500

TOTAL $3,538,180  $3,701,827 $3,701,946  $3,797,076

101 6 FTE Math Teachers

6 FTE Science Teachers 112 Social Emotional Interventionist and ISS Coordinator

6.75 FTE English Language Arts Teachers 320 8 Academic Team Leaders

6.25 FTE Social Studies Teachers 430 Broken chairs and needed repairs Auditorium

3 FTE Business Teachers 431 Virtual High School - Edmentum/Virtual Instruction

3 FTE Spanish Teachers 432

1 FTE Social Worker 550 Printing forms, booklets, etc

2.2 FTE Tech Ed Teachers 611 paper - increase, consumable supplies

2 FTE PE Teachers 690 Instructional supplies and materials

2 FTE Music Teachers 691

2 FTE Health Teacher 730 Set of new collaborative desks

1 FTE Family Consumer Science 738

1 FTE Allied Health Teacher 810 NEASC Member Dues; CAS Dues

1.6 FTE Art Teachers
System Wide GHS 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.1000.99.101 Regular Salary $3,317,767 $3,544,913 $3,550,303 $3,630,362
1010.5.62.1000.99.102 Academy Tutors $81,236 $0 $0 $0
1010.5.62.1000.99.112 Student Support $24,721 $27,021 $65,819 $76,107
1010.5.62.1000.99.320 Academic / Team Leader $26,236 $26,495 $38,574 $39,056
1010.5.62.1000.99.330 Other Purchased Services $0 $0 $0 $0
1010.5.62.1000.99.430 Repairs / Maintenance $2,200 $2,200 $3,000 $3,000
1010.5.62.1000.99.431 Maintenance Agreement $13,454 $13,454 $16,750 $16,750
1010.5.62.1000.99.432 Auditorium Repairs $0 $0 $0 $0
1010.5.62.1000.99.550 Printing / Binding $496 $496 $10,000 $10,300
1010.5.62.1000.99.611 Instructional Supplies $2,414 $2,414 $8,000 $10,000
1010.5.62.1000.99.690 Other Supplies/Materials $974 $974 $1,000 $1,000
1010.5.62.1000.99.691 Auditorium Other Supplies $0 $0 $0 $0
1010.5.62.1000.99.730 Instructional Equipment $0 $0 $0 $0
1010.5.62.1000.99.738 Other Equipment $0 $0 $0 $0
1010.5.62.1000.99.810 Dues & Fees $9,060 $9,060 $8,500 $10,500

Total $3,478,559 $3,627,027 $3,701,946 $3,797.076

1/24/2025

$0
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #2120 - GUIDANCE

OBJ #

124
330
430
530
550
580
590
642
690
730
810

124
330
430
530
550
580
590
642
690
730
810

DESCRIPTION

Guidance Salaries
Other Prof. Services
Repair & Maintenance
Postage

Printing & Binding
Travel

Other Purchased Services
Resource Books/Periodicals
Other Supplies & Materials

Equipment
Dues & Fees
TOTAL

Budget
2022-2023
$245,758
$300

$251,908

Budget
2023-2024
$214.107
$300

$219,807

Budget

2024-2025
$247.992
$350
$0
$0
$600
$2.850
$3,800
$0
$385
$0
$550
$256,527

3 FTE Counselors, Director Stipend + 25 days, 5 days each per diem per counselor (2)
Connecticut School Counselor Association Conference

Senior Scholarship Night programs, Materials for 8th grade visits
College Fair Attendance & college visits

Flex Software, SchooLinks: College & Career Readiness Software Platform

Updates for School Counseling Office & Zen Den

Budget
2025-2026
$255.851
$270

$269,569

Connecticut School Counselor Association Membership, American School Counselor Association Membership

Guidance Department 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.62.2120.99.124 Salary $254,108 $244,496 $247,992 $255,851
1010.5.62.2120.99.330 Other Professional Services $0 $249 $350 $270
1010.5.62.2120.99.430 Repair / Maintenance $0 $0 $0 $0
1010.5.62.2120.99.530 Postage $0 $0 $0 $0
1010.5.62.2120.99.550 Printing / Binding $600 $0 $600 $600
1010.5.62.2120.99.580 Travel $0 $69 $2,850 $2,900
1010.5.62.2120.99.590 Other Purchased Services $5,371 $4,180 $3,800 $9,135
1010.5.62.2120.99.642 Resource Books / Periodicals $0 $0 $0 $0
1010.5.62.2120.99.690 Other Supplies / Materials $899 $0 $385 $350
1010.5.62.2120.99.730 Equipment $2,899 $0 $0 $0
1010.5.62.2120.99.810 Dues & Fees $219 $0 $550 $463

Total $264,096 $248,994 $256,527 $269,569
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #2220 - LIBRARY

OBJ #

123
125
430
431
440
530
550
611
642
643
690
730
810

Educational Media

123
125
430
43
440
530
550

=

611
64
643
690
730
810

N

DESCRIPTION

Librarian

Library Paraprofessional

Repair & Maintenance

Maintenance Aareements

Rentals

Postage

Printing & Binding
Instructional Supplies

Library Books/Periodicals

On-Line Services

Other Supplies & Materials

Equipment
Dues & Fees
TOTAL

1 FTE Librarian

Budget
2022-2023

$85,089
$10,393
$300
$1.700

$1.000
$6.700
$750
$300
$400
$107,482

Budget
2023-2024

$87.004
$0
$300
$1.900
$0

$0
$100
$750
$1.000
$6,700
$700
$250
$400
$99,104

Budget
2024-2025

$88.961
$0
$384
$1,694
$0

$0

$0
$724
$991
$6,300
$647
$276
$365
$100,342

Charging for students' devices, packing tape for boxing and Makerspace, label refills for labeling books, shelves, etc.
Destiny software - circulation software for library books, textbooks

Budget
2025-2026

$91,007
$0

$84
$1,985
30

$0

$0
$725
$977
$6,747
$659
$236
$298
$102,718

Vertical board work for Building Thinking Classrooms and group work when teaching lessons, signage for Book Tastings and station work

when teaching lessons

new fiction and non-fiction books

Demco, Gale Databases

Makerspace Activity - jewelry making

Makerspace tool for multiple activities , Book Tastings (restaurant set-up with books and menus for evalutating books)

CASL, ALA memberships

(Library) 22/23 Actual 23/24 Actual 24/25 Budget  25/26 Budget
1010.5.62.2220.99.123 GHS Librarian Salary $87,429 $87,004 $88,961 $91,007
1010.5.62.2220.99.125 IA Salary $0 $0 $0 $0
1010.5.62.2220.99.430 Repairs / Maintenance $55 $184 $384 $84
1010.5.62.2220.99.431 Maintenance Agreements $1,794 $1,952 $1,694 $1,985
1010.5.62.2220.99.440 Rentals $0 $0 $0 $0
1010.5.62.2220.99.530 Postage $0 $0 $0 $0
1010.5.62.2220.99.550 Printing / Binding $0 $0 $0 $0
1010.5.62.2220.99.611 Instructional Supplies $477 $0 $724 $725
1010.5.62.2220.99.642 Books / Periodicals $974 $0 $991 $977
1010.5.62.2220.99.643 On-Line Services $4,289 $0 $6,300 $6,747
1010.5.62.2220.99.690 Other Supplies / Materials $683 $0 $647 $659
1010.5.62.2220.99.730 Instructional Equipment $153 $182 $276 $236
1010.5.62.2220.99.810 Dues & Fees $0 $171 $365 $298

Total $95,854 $89,493 $100,342 $102,718
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #2400 - ADMINISTRATION

OBJ #

121
131
143
330
431
530

DESCRIPTION

Principal & Associate Principal
Secretaries

Secretary addt'| hours
Other Professional Services
Maintenance Agreements
Postage

Printing & Binding

Travel

Other Purchased Services
Resource Books/Periodicals
Other Supplies & Materials
Other Equipment

Dues & Fees

TOTAL

Budget
2022-2023

$288.677
$178,202
$0
$7.500
$50,000
$5.000
$500
$1.200
$500
$200
$6.000
$0
$950
$538,729

Budget

2023-2024
$294.430
$181,766
$0
$7.500
$52,000
$5.000
$500
$1.200

$550,046

Budget

2024-2025
$308.363
$192,018
$0
$7.575
$53,300
$3.000
$500
$1,200
$500
$200
$8.000
$0
$1,000
$575,656

Budget
2025-2026

$319,156
$201,018
$1,000
$7.575
$54,100
$3.000
$500
$1,200

$598,249

121 1 FTE Principal and 1 FTE Assistant Principal support 628 students plus staff

131 3 FTE Secretaries and a 10 month support 628 students, staff, and guidance department

143 Additional hours due to events before/after school, extenuating circumstances

330 Graduation necessities

431 CBS Copiers, Pitney Bowes postage machine

530

550 Printing forms, booklets, etc

590 Guest speaker

642

690 Tuition Town Recruitment Efforts & Staff SEL, t-shirts, celebratory breakfasts

739

810 Principal/Admin Fees, NEASC
Principals' Office 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.62.2400.99.121 Principals Salary $284,734 $294,452 $308,363 $319,156
1010.5.62.2400.99.131 Secretary Salary $180,981 $192,743 $192,018 $201,018
1010.5.62.2400.99.143 School Secretary OT $0 $0 $0 $1,000
1010.5.62.2400.99.330 Other Professional Services $6,056 $7,601 $7,575 $7,575
1010.5.62.2400.99.431 Maintenance Agreement $43,141 $38,509 $53,300 $54,100
1010.5.62.2400.99.530 Postage $0 $1,075 $3,000 $3,000
1010.5.62.2400.99.550 Printing / Binding $127 $0 $500 $500
1010.5.62.2400.99.580 Travel $89 $0 $1,200 $1,200
1010.5.62.2400.99.590 Other Purchased Services $86 $0 $500 $500
1010.5.62.2400.99.642 Resource Books / Periodicals $0 $0 $200 $200
1010.5.62.2400.99.690 Other Supplies / Materials $2,332 $810 $8,000 $9,000
1010.5.62.2400.99.739 Other Equipment $0 $0 $0 $0
1010.5.62.2400.99.810 Dues & Fees $0 $0 $1,000 $1,000

Total $517,546 $535,190 $575,656 $598,249

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET
2025-2026

FUNCTION #2790 - Field Trips/Travel

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

580 Travel $6,000 $6,000 $6,000 $6,000

TOTAL $6,000 $6,000 $6,000 $6,000
580 Field Trip opportunities for curriculum-based programs

Non-Reimbursable

Transportation 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget

1010.5.62.2790.99.580 Other Travel $3,475 $3,890 $6,000 $6,000
Total $3,475 $3,890 $6,000 $6,000
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD HIGH SCHOOL BUDGET

2025-2026

FUNCTION #3200 - STUDENT ACTIVITIES

OBJ #

321
324
327
329
330
430
521
580
690
739
810

321
324
327
329
330
430
521
580
810

DESCRIPTION Budget

Budget

Budget

2022-2023 2023-2024 2024-2025

Coaches Salaries $153,746
Advisors/Coordinators $20,009
Extra Music Directors $6.,489
System Wide-Specialists $52,000
Other Professional Services $30,000
Repair & Maintenance $12,000
Liability Insurance $16,000
Transportation $56,650
Other Supplies & Materials $20,000
Other Equipment $0
Dues & Fees $10,000
TOTAL $376,894
Coaches stipends per contractual agreement

Stipends per contactual agreement
Stipends per contactual agreement
Stipends per contactual agreement

$158,647
$20,209
$6,554
$54,120
$60,000
$12,480
$16,320
$59,150
$20,000
$0
$10,000
$417,479

This includes contracted arrangement with field turf for yearly maintenance, $5400

Based upon event schedule and contractual agreement STA

Fees to attend indoor/outdoor track meets, wrestling, XC, Cheerleading

$221,819
$20,411
$6,816
$54,661
$0
$18,000
$16,320
$63,882
$20,000
$0
$10,000
$431,910

Budget
2025-2026

$290,583
$20,615
$6,685
$56,028
$0
$18,000
$16,320
$71,548
$20,000
$0
$12,000
$511,779

Student Activities 22/23 Actual ~ 23/24 Actual = 24/25 Budget = 25/26 Budget
1010.5.62.3200.99.321 Coaches Salary $127,005 $205,951 $221,819 $290,583
1010.5.62.3200.99.324 Advisor Salary $16,533 $15,527 $20,411 $20,615
1010.5.62.3200.99.327 Extra Music Director $6,489 $6,554 $6,816 $6,685
1010.5.62.3200.99.329 Specialists $49,352 $54,524 $54,661 $56,028
1010.5.62.3200.99.330 Other Professional Services $34,980 $1,000 $0 $0
1010.5.62.3200.99.430 Repairs/Maintenance $6,467 $11,310 $18,000 $18,000
1010.5.62.3200.99.521 Liability Insurance $14,430 $7,969 $16,320 $16,320
1010.5.62.3200.99.580 Transportation $69,724 $79,529 $63,882 $71,548
1010.5.62.3200.99.690 Other Supplies / Materials $15,629 $19,798 $20,000 $20,000
1010.5.62.3200.99.739 Other Equipment $0 $0 $0 $0
1010.5.62.3200.99.810 Dues & Fees $9,355 $9,934 $10,000 $12,000
Total $349,964 $412,096 $431,910 $511,779

$0
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD HIGH SCHOOL BUDGET

2025-2026
FUNCTION #6110 - TUITION
OBJ # DESCRIPTION Budget Budget Budget Budaget
2022-2023 2023-2024 2024-2025 2025-2026
560 Tuition $179,375 $182,963 $196,044 $172,455
TOTAL $179,375 $182,963 $196,044 $172,455
Tuition for students K-12. Figures based on 24/25 enrollment figures plus 3%
Dual Language & Arts 0 $2,652 $0
Killingly Vo-Ag 11 $6,823 $75,053
Ledyard Vo-Ag 0 $6,823 $0
Marine Science Magnet 5 $6,131 $30,655 LEARN
Science and Tech HS 2 $3,577 $7,154
Quinnebaug Middle College 3 $7,035 $21,105
ACT Magnet 2 $7,035 $14,070
Three Rivers Middle College 3 $6,131 $18,393 LEARN
Nathan Hale Arts 1 $3,245 $3,245
NL Visual and Performing Arts 0 $3,245 $0
Winthrop STEM Elementary Magnet 2 $3,279 $6,558
LEARN Regional Multicultural Magnet 7 $3,167 $22,169 LEARN
The Friendship School 1 $4,053 $4,053 LEARN
Tuition- Public 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.62.6110.99.560 Public Tuition $205,336 $186,278 $196,044 $172,455
Total $205,336 $186,278 $196,044 $172,455

1/24/2025

*

Check with Wendy Jean
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

Special Ed Budget Analysis Detail

# Enrolled (includes OOD) 414 23.00%

Special Ed Overall Budget 24/25 25/26 Change
Total Budget $6,507,273.91 $6,666,742.17 $159,468.26
Salaries $4,676,240.33|  $4,543,030.99 -$133,209.34

Non-Salary Costs

$1,837,033.45

$2,135,711.18

$298,677.73

Special Ed Salary Costs 24/25 Budget | 25/26 Budget Change Budget +/- Notes
Teacher $2,228,535.00 $2,129,408.78 -$99,126.22
Paraprofessional $1,332,378.00 $1,262,899.00 -$69,479.00
OT/PT/COTA $249,660.00 $203,071.60 -$46,588.40
Work Study $6,000.00 $12,000.00 $6,000.00
Paraprofessional OT $6,000.00 $30,000.00 $24,000.00
Substitutes $10,000.00 $10,000.00 $0.00
Homebound Tutors $20,000.00 $20,000.00 $0.00
Summer Instruction $44,240.00 $46,000.00 $1,760.00
Summer OT/PT $6,400.00 $8,000.00 $1,600.00
Summer Non-Cert Salaries $71,163.00 $72,000.00 $837.00
Summer Nurse $4,500.00 $4,800.00 $300.00
Alt School Team Leader $0.00 $0.00 $0.00
Psych Services $363,301.00 $367,818.00 $4,517.00
Admin $228,693.00 $273,319.00 $44,626.00
Secretaries $105,370.33 $103,714.61 -$1,655.72
Total Salary| $4,676,240.33 $4,543,030.99 -$133,209.34
Special Ed Non-Salary Costs 24/25 Budget | 25/26 Budget Change Budget +/- Notes
1210-Special Ed Program $61,700.17 $62,700.00 $999.83
1212-Homebound $0.00 $0.00 $0.00
1213-Summer Enrichment $33,373.00 $37,438.00 $4,065.00
1214-Evaluations $20,000.00 $20,000.00 $0.00
1220-Alternative Schools $17,680.00 $27,317.18 $9,637.18
2140-Psychology Services $6,500.00 $6,500.00 $0.00
2150-Speech/Hearing $14,000.00 $14,000.00 $0.00
2400-Administration $4,100.00 $4,100.00 $0.00
2700-Reim Trans. $374,820.28 $458,356.00 $83,535.72
2790-Non-Reim Trans. $4,860.00 $5,300.00 $440.00
6110-Tuition - Public $1,300,000.00 $1,500,000.00 $200,000.00
Total Non-Salary| $1,837,033.45| $2,135,711.18 $298,677.73
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

30 - Special Ed

Summary Sheet

GRISWOLD SPECIAL EDUCATION
2025-2026

1210 Special Education Program
99 Instruction:

1212 Homebound:
99 Tutors

1213 Summer Enrichment:
99 Instruction

1214 Evaluations:
99 Instruction

1220 Alternative Schools:
99 Instruction

2140 Psychology Services:
99 Psychologist

2150 Speech/Hearing Services:
99 Speech/Hearing

2400 Administration
99 Special Ed Office

2700 Reim Trans.
99 Pupil Trans.

2790 Non -Reim Trans.
99 Field Trips/Travel

6110 Tuition - Public:
99 Tuition

Total SPED=====

Budget

2022-2023

$3,887,530

$20,000

$138,834

$20,000

$23,352

$343,134

$14,000

$251,234

$221,530

$4,000

$1,289,045
$6,212,660

Budget

2023-2024

$3,917,840

$20,000

$148,749

$20,000

$24,808

$401,636

$14,000

$295,861

$308,096

$4,500

$1,300,000
$6,455,490

Budget

2024-2025

$3,888,273

$20,000

$159,676

$20,000

$17,680

$369,801

$14,000

$338,163

$374,820

$4,860

$1,300,000
$6,507,274

Budget

2025-2026

$3,698,079

$20,000

$168,238

$20,000

$27,317

$374,318

$14,000

$381,134

$458,356

$5,300

$1,500,000
$6,666,742
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD SPECIAL EDUCATION BUDGET

2025-2026

FUNCTION #1210 - INSTRUCTION

OBJ # DESCRIPTION Budaet Budaet Budaet Budaet
2022-2023 2023-2024 2024-2025 2025-2026
102 Teacher Salaries $2,224,615 $2,256,332  $2,273,535 $2,174,409
102R Revenue for Pre-K Program -$45,000 -$45,000 -$45,000 -$45,000
106 OT/PT/COTA Salaries $234,191 $242,388 $249,660 $243,072
106R Revenue for Shared OT/PT/COTA -$38,152 -$38,916 $0 -$40,000
112 Instructional Assistants $1,660,531 $1,648,205  $1,565,151 $1,643,651
112R Revenue for IA supports sending towns -$223,755 -$230,468 -$232,773 -$380,752
119 Work Study Stipends $10,000 $10,000 $6,000 $12,000
143 Paraprofessionals - Overtime $4,000 $9,000 $6,000 $30,000
171 Substitutes $10,000 $10,000 $10,000 $10,000
330 Other Professional Services $65,000 $60,000 $60,000 $70,000
330R Reimbursements for Medicaid eligible services -$30,000 -$30,000 -$30,000 -$45,000
611 Instructional Supplies $600 $600 $8,100 $8,100
641 Textbooks $0 $0 $0 $0
642 Resource Books/Periodicals $0 $0 $0 $0
690 Other Supplies & Materials $12,000 $21,700 $13,600 $13,600
730 Instructional Equipment $2,500 $3,000 $4,000 $4,000
739 Other Equipment $1.000 $1.000 $0 $0
810 Dues & Fees $0 $0 $0 $0
TOTAL $3,887,530 $3,917,840  $3,888,273 $3,698,079
102 3Pre-K (.8 funded through grant)
8 FT GES Special Ed Teachers 611 Supplies needed to aid in instruction
6 FT GMS Special Ed Teachers 690 Classroom supplies, headphones, timers, test
8 FT GHS Special Ed Teachers protocols, assesments for classrooms, WalMart,
. X Wilson Reading, Tranisition Program
Pre-K Intake Coordinator - Stipend
4 FTE Speech Languge Pathologist 730 Instructional
3 FT Alt School Special Ed Teachers - Soule St Academy
106 2 FT Occupational Therapist for district, .5 FTE Physical Therapist , .8 FT Certified Occupational Therapist Assistant; No
106R longer shared service
112 Salaries for paraeducators as required by IEPs, 70.25 GPS funded, 8 tuition funded
119 Work Study Student stipends as determined and required by an |EP
330 Contracted Services: |EP Direct, NECHEAR Services, RELAY Medicaid Management, PMT Training, Teacher of the Hearing Impaired, Fee
for service subscriptions
System Wide 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.30.1210.99.102 Salaries $2,078,993 $2,089,426 $2,273,535 $2,174,409
REVENUE Revenue for PreK Tuition -$44,937 -$44,937 -$45,000 -$45,000
1010.5.30.2170.99.106 OT/ PT Salaries $222,939 $211,720 $249,660 $243,072
REVENUE Revenue for OT/PT/COTA Shared Service -$39,591 -$39,591 $0 -$40,000
1010.5.30.1210.99.112 Para Salaries $1,850,456 $1,949,900 $1,565,151 $1,643,651
REVENUE Revenue for |As for tuition students -$481,291 -$481,291 -$232,773 -$380,752
1010.5.30.1210.99.119 Work Study Students $5,260 $7,138 $6,000 $12,000
1010.5.30.1210.99.143 Para OT $1,159 $0 $6,000 $30,000
1010.5.30.1210.99.171 Special Ed Subs $3,795 $70,494 $10,000 $10,000
1010.5.30.1210.99.330 Other Professional Services $66,167 $69,220 $60,000 $70,000
REVENUE Medicaid Reimbursements -$63,057 -$63,057 -$30,000 -$45,000
1010.5.30.1210.99.611 Instructional Supplies $50 $513 $8,100 $8,100
1010.5.30.1210.99.641 Textbooks $0 $0 $0 $0
1010.5.30.1210.99.642 Resource Books / Periodicals $0 $0 $0 $0
1010.5.30.1210.99.690 Other Supplies / Materials $8,970 $25,557 $13,600 $13,600
1010.5.30.1210.99.730 Instructional Equipment $224 $2,800 $4,000 $4,000
1010.5.30.1210.99.739 Other Equipment $358 $538 $0 $0
1010.5.30.1210.99.810 Dues & Fees $0 $0 $0 $0
Total $3,609,495 $3,798,430 $3,888,273 $3,698,079

1/24/2025

Billable shared service Lisbon
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #1212 - INSTRUCTION-HOMEBOUND

OBJ # DESCRIPTION Budget Budget Budget Budaget
2022-2023 2023-2024 2024-2025 2025-2026

102 Tutors $20,000 $20,000 $20,000 $20,000
TOTAL $20,000 $20,000 $20,000 $20,000

NOTE: For students who are unable to attend school (homebound) for medical and/or mental health reasons.
Also for alternative education purposes. GENERAL and Special Ed students

102 Tutor Rate: $32.78
Teacher Tutor Rate: $41

Tutors 22/23 Actual 23/24 Actual = 24/25 Budget 25/26 Budget
1010.5.30.1212.99.102 Special Ed Tutors $16,431 $19,889 $20,000 $20,000
Total $16,431 $19,889 $20,000 $20,000
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD SPECIAL EDUCATION BUDGET

2025-2026
FUNCTION #1213 - INSTRUCTION-SUMMER ENRICHMENT
OBJ # DESCRIPTION Budget
2022-2023
102 Instruction $35,992
106 OT/PT District Emp $6.,365
112 Non-Certified Salaries $68,775
160 Nurse District Emp $3.060
330 Other Professional Services $0
510 Transportation $22,442
582 Field Trips $200
690 Other Supplies & Materials $2,000
TOTAL $138,834

102 Teacher/Speech salary plus 1 coordinator
106 Occupation and Physical Therapy

112 Paraeducators and student workers

160 Nurse Salary

330 BCBA Summer Work

Budget

2023-2024

$36,000
$6.400
$71.163
$4.486
$0
$28,500
$200
$2,000
$148,749

510 Transportation for summer program; reflects 8% STA increase
690 Supplies to assist in instruction of summer program, WalMart

Note Extended School Year (ESY) services students with special needs in

grades PK-12 who qualify for summer services

Budget
2024-2025

$44,240
$6,400
$71.163
$4,500
$0
$31,173
$200
$2,000
$159,676

Budget
2025-2026

$46,000
$8,000
$72,000
$4,800

$168,238

Summer Enrichment 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.30.1213.99.102 Salaries $33,695 $13,638 $44,240 $46,000
1010.5.30.1213.99.106 OT / PT Salaries $3,280 $10,480 $6,400 $8,000
1010.5.30.1213.99.112 Non-Certified Salaries $58,496 $73,297 $71,163 $72,000
1010.5.30.1213.99.160 Nurse Salary $2,041 $4,331 $4,500 $4,800
1010.5.30.1213.99.330 Other Professional Services $2,590 $3,080 $0 $0
1010.5.30.1213.99.510 Transportation $31,968 $35,146 $31,173 $35,438
1010.5.30.1213.99.582 Field Trips $0 $0 $200 $0
1010.5.30.1213.99.690 Other Supplies $1,760 $1,998 $2,000 $2,000
Total $133,830 $141,971 $159,676 $168,238
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #1214 - INSTRUCTION-EVALUATIONS

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

330 Other Professional Services $20,000 $20,000 $20,000 $20,000
TOTAL $20,000 $20,000 $20,000 $20,000

330 Outside evaluations may include: psychological, neuropsychological, neurological, speech/language,
audiological, central auditory processing, psychiatric, neuropsychiatric, social/emotional, optometric,
functional optometric, academic achievement, assistive technology, occupational therapy, physical
therapy, summer testing as needed.

Evaluations 22/23 Actual 23/24 Actual = 24/25 Budget 25/26 Budget
1010.5.30.1214.99.330 Other Professional Services $11,250 $3,450 $20,000 $20,000
Total $11,250 $3,450 $20,000 $20,000

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

GRISWOLD SPECIAL EDUCATION BUDGET

2025-2026
FUNCTION #1220 - INSTRUCTION-ALTERNATIVE SCHOOL
OBJ # DESCRIPTION Budget Budaget Budaget Budaget
2022-2023 2023-2024 2024-2025 2025-2026
320 Academic/Team Leader $6,390 $7.,029 $0 $0
330 Other Professional Services $0 $0 $0 $10,000
410 Public Utilities $5,665 $5,892 $5,892 $6,010
430 Repairs $500 $500 $500 $500
431 Maintenance Agreements $6,747 $7,017 $7,017 $7,157
590 Other Purchased Services $1.750 $1.771 $1.771 $1.150
611 Instructional Supplies $500 $500 $1,000 $1,000
641 Textbooks $0 $0 $0 $0
690 Other Supplies & Materials $1,200 $1,500 $1,500 $1,500
739 Other Equipment $600 $600 $0 $0
TOTAL $23,352 $24,808 $17,680 $27,317

330 EASTCONN

410 Eversource, CT Water

430 Maintenance and repairs

431 Simplex fire/intrusion, Copy machine

590 Willimantic Waste, Waltham pest control
Alternative School 22/23 Actual 23/24 Actual  24/25 Budget 25/26 Budget
1010.5.30.1220.99.320 Academic/Team Leader $6,390 $6,454 $0 $0
1010.5.30.1220.99.330 Other Professional Services $0 $3,450 $0 $10,000
1010.5.30.1220.99.410 Public Utilities $5,397 $4,916 $5,892 $6,010
1010.5.30.1220.99.430 Repairs $0 $280 $500 $500
1010.5.30.1220.99.431 Maintenance Agreements $6,941 $563 $7,017 $7,157
1010.5.30.1220.99.590 Other Purchased Services $691 $589 $1,771 $1,150
1010.5.30.1220.99.611 Instructional Supplies $227 $471 $1,000 $1,000
1010.5.30.1220.99.641 Textbooks $0 $0 $0 $0
1010.5.30.1220.99.690 Other Supplies / Materials $966 $1,316 $1,500 $1,500
1010.5.30.1220.99.739 Other Equipment $165 $50 $0 $0

Total $14,387 $8,185 $17,680 $27,317
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #2140 - INSTRUCTION-PSYCH SERVICES

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

103 Teacher Salaries $336,234 $394,936 $363,301 $367.,818
330 Other Professional Services $2,500 $2,000 $0 $0
690 Other Supplies & Materials $4.200 $4,700 $6,500 $6.500
810 Dues & Fees $200 $0 $0 $0

TOTAL $343,134 $401,636 $369,801 $374,318

103 1 FT Psychologist GES, 1 FT Psychologist GMS, 1 FT Psychologist GHS, 1 FT Psychologist SSA
330 Evaluations

690 Revised assesments and test protocols

810 Workshops and conference dues

Psychological Services 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.30.2140.99.103 Salaries $329,504 $279,757 $363,301 $367,818
1010.5.30.2140.99.330 Other Professional Services $0 $0 $0 $0
1010.5.30.2140.99.690 Other Supplies / Materials $3,806 $6,300 $6,500 $6,500
1010.5.30.2140.99.810 Dues & Fees $0 $0 $0 $0
Total $333,310 $286,057 $369,801 $374,318

1/24/2025



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

GRISWOLD SPECIAL EDUCATION BUDGET

2025-2026

FUNCTION #2150 - INSTRUCTION-SPEECH & HEARING

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
330 Other Professional Services $0 $0 $0 $0
611 Instructional Supplies $4,000 $4,000 $4.000 $4,000
642 Library Books/Periodicals $0 $0 $0 $0
690 Other Supplies & Materials $0 $0 $0 $0
730 Equipment $10,000 $10,000 $10,000 $10,000
810 Dues & Fees $0 $0 $0 $0
TOTAL $14,000 $14,000 $14,000 $14,000

330

611 Supplies used to aid in instruction and/or therapy sessions

642

690

730 FM systems

810
Speech / Hearing Services 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.30.2150.99.330 Other Professional Services $1,500 $0 $0 $0
1010.5.30.2150.99.611 Instructional Supplies for therapists $1,844 $3,034 $4,000 $4,000
1010.5.30.2150.99.642 Resource Books / Periodicals $0 $0 $0 $0
1010.5.30.2150.99.690 Other Supplies / Materials $0 $0 $0 $0
1010.5.30.2150.99.730 Instructional Equipment/ devices/ hearing equipment $7,753 $13,224 $10,000 $10,000
1010.5.30.2150.99.810 Dues & Fees $0 $0 $0 $0

Total $11,097 $16,258 $14,000 $14,000

1/24/2025
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GRISWOLD SPECIAL EDUCATION BUDGET

2025-2026

FUNCTION #2400 - ADMINISTRATION

OBJ #

122
130
330
431
580
690
739

122

130
330
580
690

DESCRIPTION Budaet
2022-2023

Special Ed Administration $147,003
Secretaries $100.131
Other Professional Services $600
Maintenance Agreements $0
Travel $1,500
Other Supplies & Materials $2,000
Other Equipment $0
TOTAL $251,234

Budaet Budget Budaget
2023-2024 2024-2025 2025-2026

$203,962 $228,693 $273,319
$87.799 $105.370 $103.715

$600 $600 $600
$0 $0 $0
$1.500 $1.500 $1.500
$2,000 $2,000 $2,000
$0 $0 $0

$295,861 $338,163 $381,134

2 FT Admins--Student Services Director to support special education students district wide in addition to the

Alternative School & 1 Student Services Coordinator
2 FTE Special Education Secretaries
Conncase

Mileage reimbursement for special education department, out of district PPTs, and PMT Trainings

Copy paper and other supplies for the office

Principals Office 22/23 Actual 23/24 Actual ~ 24/25 Budget = 25/26 Budget
1010.5.30.2400.99.122 Admin Salary $222,939 $133,609 $228,693 $273,319
1010.5.30.2400.99.130 Secretary Salary $97,320 $97,163 $105,370 $103,715
1010.5.30.2400.99.330 Other Professional Services $926 $250 $600 $600
1010.5.30.2400.99.431 Maintenance Agreements $0 $0 $0 $0
1010.5.30.2400.99.580 Travel $880 $623 $1,500 $1,500
1010.5.30.2400.99.690 Other Supplies / Materials $1,794 $2,170 $2,000 $2,000
1010.5.30.2400.99.739 Other Equipment $0 $0 $0 $0
Total $323,859 $233,814 $338,163 $381,134

1/24/2025
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GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #2700 - Reimbursable Transportation
OBJ # DESCRIPTION Budget Budget Budget
2022-2023 2023-2024  2024-2025

510 Pupil Transportation $821,530 $1,008,096  $1.,134,820
510R Excess Cost Reimbursement $600,000 $700,000 $760,000
TOTAL $221,530 $308,096 $374,820

510 Anticipated costs which include special transportation in and out of district,
bus monitors, Curtin, and Student First Transportation. STA contract increase 8%

Budaget
2025-2026

$1.318.356
$860.000
$458,356

Reimbursable Transportation 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.30.2700.99.510 Other Travel $1,074,676 $1,514,512 $374,820 $458,356
Total $1,074,676 $1,514,512 $374,820 $458,356

1/24/2025
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1/24/2025

GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #2790 - Non-Reimbursable Transportation/FIELD TRIPS

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

580 Travel $4,000 $4,500 $4,860 $5,300
TOTAL $4,000 $4,500 $4,860 $5,300

580 Field trips to support specialzed programs and general education trips where special transportation is
required increase accounts for an estimated 8% transportation cost increase

Non-Reimbursable Trans 22/23 Actual 23/24 Actual  24/25 Budget 25/26 Budget
1010.5.30.2790.99.580 Other Travel $2,816 $3,299 $4,860 $5,300
Total $2,816 $3,299 $4,860 $5,300
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1/24/2025

GRISWOLD SPECIAL EDUCATION BUDGET
2025-2026

FUNCTION #6110 Tuition

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

560 Tuition $1,289,045  $1,300,000 $1,300,000  $1.500,000
TOTAL $1,289,045  $1,300,000 $1,300,000  $1,500,000

560 To support outplacements in a public or private setting, detention centers, and hospitals as required, increase
in age requirement

Tuition 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.30.6110.99.560 Public Tuiton $1,646,584 $2,051,240 $1,300,000 $1,500,000
Total $1,646,584 $2,051,240 $1,300,000 $1,500,000
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1/24/2025

District Services Budget Analysis Detail

District Services Overall Budget 24/25 25/26 Change
Total Budget $13,112,388.91 $14,009,722.85 $897,333.94
Salaries $3,106,720.07 $3,233,731.31 $127,011.23
Non-Salary Costs $10,005,669.84 $10,775,991.54 $770,321.71
District Services Salary Costs 24/25 Budget 25/26 Budget Change Budget -/+ Notes
Teacher Substitutes - Regular $202,898.75 $204,927.74 $2,028.99
Para Substitutes $44,275.00 $52,275.00 $8,000.00
Print Shop $10,000.00 $10,000.00 $0.00
Instructional Support $7,725.00 $7,725.00 $0.00
Nurses $165,243.00 $168,548.17 $3,305.17
Nursing Assistant $85,149.40 $79,192.23 -$5,957.17
Nurse Substitute $7,700.00 $8,800.00 $1,100.00
Nursing Assistant Substitute $2,500.00 $2,500.00 $0.00
Central Administration $718,605.00 $743,550.76 $24,945.76
Secretaries $194,705.00 $208,260.51 $13,555.51
Maintenance $1,082,343.81 $1,111,891.09 $29,547.28
PT Maintenance $49,574.66 $51,557.65 $1,982.99
Maintenance OT $82,620.00 $84,272.40 $1,652.40
Security $137,248.28 $180,403.60 $43,155.32
X-Guard $14,051.64 $14,332.68 $281.03
Network Manager $50,000.00 $0.00 -$50,000.00
Director of Ed Tech Salary $100,940.00 $106,543.20 $5,603.20
Technology Aide $93,998.02 $138,061.28 $44,063.26
Tech/Information Secretary $57,142.50 $60,890.00 $3,747.50
Total Salary $3,106,720.07 $3,233,731.31 $127,011.23
District Services Non-Salary Costs 24/25 Budget 25/26 Budget Change
1000 Substitutes $0.00 $0.00 $0.00
1013 Print Shop District Wide $0.00 $0.00 $0.00
1015 Support Programs $35,710.00 $17,500.00 -$18,210.00
1310 Adult Education $25,193.00 $25,978.73 $785.73
2130 Nurses $11,805.00 $15,197.00 $3,392.00
2212 Curriculum Development $63,000.00 $73,000.00 $10,000.00
2300 Central Administration $80,625.00 $89,250.00 $8,625.00
2310 BOE/Insurance/Benefits $6,304,199.91 $6,692,400.28 $388,200.36
2510 Fiscal Services $169,750.00 $185,000.00 $15,250.00
2600 Maintenance $1,455,153.20 $1,520,270.45 $65,117.24
2610 Educational Technology $315,932.00 $448,293.00 $132,361.00
2620 Health & Safety $3,605.00 $3,650.00 $45.00
2700/2790 Transportation $1,540,696.72 $1,705,452.09 $164,755.37
$10,005,669.84 $10,775,991.54 $770,321.71 $0.00
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1/24/2025

60 - System Wide

2600 Maintenance

SUMMARY SHEET

GRISWOLD DISTRICT-WIDE SERVICES

1000 Instruction
1000 Substitutes
1013 Print Shop District Wide
1015 Support Programs
1310 Adult Education

2130 Nurses
2212 Curriculum Development

2300 Central Administration
2310 Insurance/Benefits

2510 Fiscal Services
Personnel
Utilities/Tele/Fuel
Repairs/Agree/Services

Prop & Liab Insurance
Supplies/Equip/Fees

2230 Educational Technology

2620 Health & Safety

2700 Transportation
2700 Pupil Transportation

2790 Non-Reimbursable Trans.

Total District-Wide ==

2025-2026
Budget
2022-2023

$235,000
$8,000
$41,490
$24,399

$264,475
$90,000

$851,937
$5,674,258

$150,000
$1,282,495
$773,200
$359,678
$150,444
$97,000
$581,347
$3,500

$1,283,735
$3,500

>  $11,874,458

Budget
2023-2024

$240,625
$10,000
$42,170
$24,399
$269,679
$95,000

$913,683
$5,792,831

$165,000
$1,319,312
$794,600
$367,650
$162,194
$97,000
$629,847
$3,500

$1,454,614
$4,000

$12,386,104

Budget
2024-2025

$247,174
$10,000
$43,435
$25,193
$272,397
$63,000

$993,935
$6,304,200

$169,750
$1,365,838
$815,540
$365,700
$178,413
$95,500
$618,013
$3,605

$1,537,197
$3,500

$13,112,389

Budget
2025-2026

$257,203
$10,000
$25,225
$25,979
$274,237
$73,000

$1,041,061
$6,692,400

$185,000
$1,442,457
$850,221
$369,750
$204,800
$95,500
$753,787
$3,650

$1,701,952
$3,500

$14,009,723

72



INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

DISTRICT WIDE BUDGET

2025-2026

FUNCTION #1000 - INSTRUCTION-SUBSTITUTES

OBJ #

111
170
171
172
173

Regular Programs

1010.5.00.1000.99.111
1010.5.00.1000.99.170
1010.5.00.1000.99.171
1010.5.00.1000.99.172
1010.5.00.1000.99.173

170
171
172

DESCRIPTION

Instructional Assistant Salary - ESL
Teacher Substitutes - Reqular
Paraprofessionals Substitutes
Secretary Substitutes

Position Holding Substitutes

TOTAL

Regular Teacher subs
Instructional Assistant Subs
District Wide Secretary subs

ESL Salary

Regular Subs

IA Subs

Secretary Subs
Position Holding Subs
Total

Budget Budget Budget Budget

2022-2023 2023-2024 2024-2025 2025-2026
$0 $0 $0 $0
$185,000 $189,625 $202,899 $204,928
$50,000 $51,000 $44,275 $52,275
$0 $0 $0 $0
$0 $0 $0 $0
$235,000 $240,625 $247,174 $257,203
22/23 Actual ~ 23/24 Actual = 24/25 Budget  25/26 Budget
$0 $0 $0 $0
$230,918 $167,102 $202,899 $204,928
$50,599 $86,839 $44,275 $52,275
$0 $0 $0 $0
$0 $0 $0 $0
$281,517 $253,941 $247,174 $257,203
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1/24/2025

DISTRICT WIDE BUDGET
2025-2026

FUNCTION #1013 - Print Shop

OBJ # DESCRIPTION Budget Budget Budaget Budget
2022-2023 2023-2024 2024-2025 2025-2026

166 Print Shop Salaries $8,000 $10,000 $10,000 $10,000
431 Maintenance Agreements $0 $0 $0 $0
690 Supplies $0 $0 $0 $0

TOTAL $8,000 $10,000 $10,000 $10,000

166 Stipend for print shop manager. Print shop supplies the district with printing services for things such as Program
of Studies, Student Handbooks, and other printing services as needed.

Print Shop 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.00.1013.99.166 Salaries $9,231 $10,000 $10,000 $10,000
1010.5.00.1013.99.431 Maintenance Agreements $0 $0 $0 $0
1010.5.00.1013.99.690 Supplies $0 $0 $0 $0
Total $9,231 $10,000 $10,000 $10,000
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DISTRICT WIDE BUDGET

2025-2026

FUNCTION #1015 - Support Programs

OBJ #

118
330

Support Services

DESCRIPTION Budaget Budget
2022-2023 2023-2024
Instruction $7.,500 $7,500
Other Professional Service-Interns $33,990 $34.670
TOTAL $41,490 $42,170

118 Team Mentor program no longer fully funded by state but still a requirement by school districts.
330 Tuition paid to Sacred Heart for 2 Interns

22/23 Actual 23/24 Actual

Budget
2024-2025

$7.725

$35,710
$43,435

24/25 Budget

Budget
2025-2026

$7.,725

$17,500
$25,225

25/26 Budget

1010.5.00.1015.99.118 Support Programs- Salary $7,000 $7,250 $7,725 $7,725
1010.5.00.1015.99.330 Support Programs- Interns/TEAM mentors stipend and support $0 $0 $35,710 $17,500
Total $7,000 $7,250 $43,435 $25,225

1/24/2025
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DISTRICT WIDE BUDGET

2025-2026

FUNCTION #1310 - ADULT EDUCATION

OBJ #

590
590R

Adult Education

DESCRIPTION Budaet Budaget Budget
2022-2023 2023-2024 2024-2025
Other Purchased Services $51,863 $51,863 $52,382
Adult Ed Grant -$27.464 -$27.464 -$27.189
TOTAL $24,399 $24,399 $25,193

Per Town Finance Director, cost is now budgeted at net versus gross due to
state reimbursement of costs

590 Adult Education

Year Total Cost State Grant Percentage
08/09 $101,390 $54,415 53.67%
09/10 $105,446 $56,924 53.98%
10/11 $90,000 $51,942 57.71%
11/12 $92,700 $50,339 54.30%
12/13 $94,554 $48,334 51.12%
13/14 $94,554 $51,118 54.06%
14/15 $95,500 $49,594 51.93%
15/16 $97,420 $51,478 52.84%
16/17 $97,420 $51,804 53.18%
17/18 $68,132 $36,557 53.66%
18/19 $66,937 $35,649 53.26%
19/20 $55,067 $28,917 52.51%
20/21 $52,465 $28,407 54.14%
21/22 $52,400 $29,140 55.61%
22/23 $51,863 $29,140 56.19%
23/24 $51,863 $27.,464 52.95%

22/23 Actual 23/24 Actual 24/25 Budget

Budget
2025-2026

$53,168

-$27,189
$25,979

25/26 Budget

1010.5.00.1310.99.590 Other Purchased Services $52,400 $51,863 $52,382 $53,168
REVENUE Adult Ed Grant -$29,140 -$27,464 -$27,189 -$27,189
Total $23,260 $24,399 $25,193 $25,979

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

DISTRICT WIDE BUDGET

2025-2026
FUNCTION #2130 - PUPIL SERVICES - PUBLIC HEALTH
OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026
160 Nurses - Public $158,690 $161,864 $165,243 $168,548
162 Nursing Assistant $80,653 $82,669 $85,149 $79,192
163 Substitutes - Public $7,700 $7,700 $7,700 $8,800
165 Substitute - Nursing Assistant $2,500 $2,500 $2,500 $2,500
323 Pupil Services $4,635 $4,867 $5,038 $4,962
330 Other-Professional Services $2,694 $2,845 $3,019 $3,170
430 Repairs/Maintenance $365 $385 $415 $415
431 Maintenance Agreements $0 $0 $0 $0
690 Other Supplies & Materials $5,494 $5.,550 $1,441 $5,800
739 Other Equipment $994 $500 $1,067 $0
810 Dues & Fees $750 $800 $825 $850
TOTAL $264,475 $269,679 $272,397 $274,237

160 3 FT Nurse salaries, 1 GES, 1 GMS, 1 GHS

162 3 FT Nurses' Aides, 1 GES, 1 GMS, 1 GHS

163 Nurse Substitues - need to increase sub rate to attract candidates
165 Nurses' Aides Substitutes

323 Dr. Walia--email from UCFS

330 SNAP Software--email from SNAP-Quote

430 Hearing Machine Calibration--Quote from Company --Hazard waste removal Quote from Company
690 Food, Health supplies-- we have exhausted the 24-25 budget-- due to economic impact increases
739

810 CPR and Nursing required Education--Each nurse will be $250. plus CPR for the Department

Health Services 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget

1010.5.00.2130.99.160 Nurse Salaries $162,124 $160,730 $165,243 $168,548
1010.5.00.2130.99.162 Nurse Aides $78,155 $74,160 $85,149 $79,192
1010.5.00.2130.99.163 Sub Nurse $8,272 $17,600 $7,700 $8,800
1010.5.00.2130.99.165 Sub Nurse Aide $4,493 $2,332 $2,500 $2,500
1010.5.00.2130.99.323 Pupil Services $4,725 $4,725 $5,038 $4,962
1010.5.00.2130.99.330 Professional Development $2,762 $2,914 $3,019 $3,170
1010.5.00.2130.99.430 Repairs / Maintenance $175 $175 $415 $415
1010.5.00.2130.99.431 Maintenance Agreements $0 $0 $0 $0
1010.5.00.2130.99.690 Other Supplies / Materials $2,214 $768 $1,441 $5,800
1010.5.00.2130.99.739 Other Equipment $685 $0 $1,067 $0
1010.5.00.2130.99.810 Dues & Fees $368 $976 $825 $850

Total $263,973 $264,380 $272,397 $274,237

1/24/2025
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1/24/2025

DISTRICT WIDE BUDGET

2025-2026
FUNCTION #2212 - CURRICULUM DEVELOPMENT
OBJ # DESCRIPTION
330 Other Professional Services
641 Textbooks
642 Resource books/Periodicals
690 Other Supplies & Materials
739 Other Equipment
810 Dues & Fees

TOTAL

Budget
2022-2023

$65,000
$10,000
$5,000
$10,000
$0

$0
$90,000

Budget Budget Budget
2023-2024 2024-2025 2025-2026

$65,000 $40,000 $50,000

$10,000 $5,000 $5,000
$5,000 $5,000 $5,000
$15,000 $13,000 $13,000
$0 $0 $0

$0 $0 $0

$95,000 $63,000 $73,000

District Wide Professional Development, Aimsweb; District Wide Lexia, Ed Handbook Other district wide

330 professional development
641 District Wide Textbooks

642 Resource books for curriculum work
690 PSATs for all Sophmores and Juniors

Curriculum Development 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.00.2212.99.330 Other Professional Services $21,582 $3,624 $40,000 $50,000
1010.5.00.2212.99.641 Textbooks $3,777 $0 $5,000 $5,000
1010.5.00.2212.99.642 Resource Books / Periodicals $5,939 $275 $5,000 $5,000
1010.5.00.2212.99.690 Other Supplies / Materials $4,073 $225 $13,000 $13,000
1010.5.00.2212.99.690 Other Equipment $2,363 $0 $0 $0
1010.5.00.2212.99.810 Dues & Fees $0 $0 $0 $0

Total $37,733 $4,124 $63,000 $73,000
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1/24/2025

DISTRICT WIDE BUDGET

2025-2026

FUNCTION #2230 - EDUCATIONAL TECHNOLOGY

OBJ #

104
109
111
131
430
431
590
690
730
739
739R

104
109
111
131
431

730
739
739R

Technology Education

DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

Network Manager $72.676 $74,130 $50,000 $0
Director of Ed Tech Salary $106,020 $108,140 $100,940 $106,543
Technology Aide $83,101 $84,763 $93,998 $138,061
Tech/Information Secretary $52,150 $53.715 $57.143 $60.890
Repairs & Maintenance $25,000 $28,000 $28,000 $29,500
Maintenance Agreements $150,000 $180,200 $182,000  $275.303
Other Purchased Services $19,000 $25,000 $25,000 $25,000
Other Supplies & Materials $15,000 $15,000 $15,000 $16,590
Equipment $45,000 $15,000 $14,000 $57,750
Other Equipment $20,000 $52.500 $51,932 $50,750
Revenue to be used towards Other Eq -$6,600 -$6.,600 $0 -$6,600
TOTAL $581,347  $629,847  $618,013  $753,787

Reorganization of department - No Network Manager

1 FT Director of Technology

1 Network Specialist, Technology Solutions Specialist and 1 PT Data Specialist

1 FTE Technology Secretary

Infinite Campus, Gradebooks, Plastic Card System, SNAP, NTI Group-Blackboard, Discovery Education,
Finalsite, Scholastic Reading Counts, ESET, Fortigate, Barracuda Backup, Message Archive, Spam Firewall,
Web Filter, data backup for district, Vmware Support, Brocade Support, Equalogic Warranty, Barracuda
Energizer Updates, Equalogic Warranty

Replacement of smart boards and projectors
Staff equipment; desktop replacements; projector replacement; access points
Equipment purchased from Verizon Cell Tower funds

22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget

1010.5.00.2230.99.104 Tech Manager Salary $68,504 $44,153 $50,000 $0
1010.5.00.2230.99.109 Director Salary $101,820 $111,358 $100,940 $106,543
1010.5.00.2230.99.111 Tech Aide Salary $81,716 $73,817 $93,998 $138,061
1010.5.00.2230.99.131 Information Secretary Salary $50,672 $53,641 $57,143 $60,890
1010.5.00.2230.99.430 Repairs / Maintenance $26,895 $11,269 $28,000 $29,500
1010.5.00.2230.99.431 Maintenance Agreement $145,643 $162,046 $182,000 $275,303
1010.5.00.2230.99.590 Other Purchased Services $13,724 $20,871 $25,000 $25,000
1010.5.00.2230.99.690 Other Supplies / Materials $15,298 $8,566 $15,000 $16,590
1010.5.00.2230.99.730 Instructional Equipment $107,608 $29,241 $14,000 $57,750
1010.5.00.2230.99.739 Other Equipment $105,830 $57,358 $51,932 $50,750
REVENUE Revenue to be used towards Technology Equi -$6,600 $0 $0 -$6,600

Total $711,110 $572,319 $618,013 $753,787
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DISTRICT WIDE BUDGET

2025-2026

FUNCTION #2300 - SUPPORT SERVICES - GENERAL

OBJ #

120
130
143
207
240
330
431
530
550
580
642
690
739
810

120

130

240
431
580
642
690
810

Superintendent's Office

DESCRIPTION Budget Budget Budget
2022-2023  2023-2024 2024-2025

Central Administration $593.812 $636.858 $718.605
Secretaries $175.425 $183,325 $194,705
Secretary Overtime $0 $0 $750
Travel Expense $0 $0 $0
Annuity $30,500 $39,200 $39,200
Other Professional Services $20,000 $20,000 $5.000
Maintenance Aareement $10,000 $10,400 $11.,200
Postage $3,000 $3,000 $3,000
Printing & Binding $0 $0 $0
Admin Travel $2,500 $2,750 $2.,850
Resource Books/Periodicals $500 $600 $675
Other Supplies & Materials $4,000 $4.,500 $4,500
Equipment $200 $300 $300
Dues and Fees $12,000 $12,750 $13,150
TOTAL $851,937 $913,683 $993,935
1 FT Superintendent

1 FT Asst Superintendent

1 FT Director of Fiscal and Personnel Services

1 FT Athletic Director

1 FT Community Relations and Special Projects Specialist

1 FT Executive Assistant to the Superintendent

1 FT Confidential Financial Assistant

1 FTE Payroll and Student Activities Coordinator

District Wide Administrators Annuity

CBS Copy machine maintenance agreement and copy machine lease
Conference, out-of-district meetings

Subscriptions, books and other pertinent resources

Copy paper and office supplies

Dues and Fees for CAPSS, CABE, CASBO, CREC, LEARN, ASCD, NEASA, NESDEC, CASPA

22/23 Actual 23/24 Actual 24/25 Budget

Budget
2025-2026

$743,551
$208.261
$750

$0
$39,200
$5.750
$16.300
$3,000
$0
$2,900
$750
$5.500
$350
$14,750

$1,041,061

25/26 Budget

1010.5.00.2300.99.120 Admin Salary $592,314 $650,685 $718,605 $743,551
1010.5.00.2300.99.130 Secretary Salary $181,813 $189,298 $194,705 $208,261
1010.5.00.2300.99.143 Secretary OT $0 $0 $750 $750
1010.5.00.2300.99.207 Travel Expense $0 $0 $0 $0
1010.5.00.2300.99.240 Annuity $29,773 $26,302 $39,200 $39,200
1010.5.00.2300.99.330 Other Professional Services $812 $4,880 $5,000 $5,750
1010.5.00.2300.99.431 Maintenance Agreements $7,357 $15,711 $11,200 $16,300
1010.5.00.2300.99.530 Postage $56 $0 $3,000 $3,000
1010.5.00.2300.99.550 Printing & Binding $26,945 $1,912 $0 $0
1010.5.00.2300.99.580 Admin Travel $1,132 $2,301 $2,850 $2,900
1010.5.00.2300.99.642 Resource Books / Periodicals $0 $304 $675 $750
1010.5.00.2300.99.690 Other Supplies / Materials $6,785 $6,009 $4,500 $5,500
1010.5.00.2300.99.739 Other Equipment $0 $33 $300 $350
1010.5.00.2300.99.810 Dues & Fees $15,006 $11,736 $13,150 $14,750

Total $861,993 $909,171 $993,935 $1,041,061

1/24/2025
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1/24/2025

DISTRICT WIDE BUDGET

2025-2026

FUNCTION #2310 - BOARD OF EDUCATION

OBJ #

230
230R
220
220R
210
210R
211
208
260
290
295
540
642
690
810

230
220
210
211
290
810

DESCRIPTION

MERF

Reimbursement for MERF

F | C A/ Medicare
Reimbursement for FICA
Medical -

Reimbursement for Insurance Benefits
Dental -

Workmen's Compensation
Unemployment Compensation
Life Insurance

Long-Term Disability
Advertising

Resource Books/Periodicals
Other Supplies & Materials
Dues & Fees

TOTAL

Budaget
2022-2023

$790,416
-$31,116
$576,800
-$18,540
$3,978,107
-$88.069
$230.000
$149,911
$30,000
$31,000
$1,500
$4,000
$250
$5.000
$15.000
$5,674,258

Budget
2023-2024

$586,224
-$32,100
$595,086
-$18,950
$4,256,574
-$82,072
$246,100
$154.,408
$30,000
$31,310
$1,750
$4,000
$500
$5.000
$15.000
$5,792,831

Municipal Employee Retirement Fund, Employer share 16.68%, plus Admin fee of $31,070

Payroll taxes
Anticipated increase 7.76%
Savings based on experience rating

Per contractual agreement cost per $10k/salary

Dues for EASTCONN & CABE

Budaet
2024-2025

$925,107
-$22,000
$656,949
-$18,950
$4,377,308
-$82.,893
$226,100
$165,217
$30,000
$20,100
$1,812
$4,000
$500
$5.200
$15.750
$6,304,200

Budaget
2025-2026

$962,111
-$22,000
$676,657
-$18,950
$4.717.001
-$82.893
$201,100
$181,739
$30,000
$22,110
$1,975
$2,250
$550
$5.000
$15.750
$6,692,400

Board of Education 22/23 Actual 23/24 Actual 24/25 Budget ~ 25/26 Budget
1010.5.00.2310.99.230 MERF $898,869 $815,160 $925,107 $962,111
REVENUE MERF REVENUE -$5,179 -$22,000 -$22,000
1010.5.00.2310.99.220 FICA $607,010 $643,562 $656,949 $676,657
REVENUE FICA REVENUE -$2,258 -$18,950 -$18,950
1010.5.00.2310.99.210 Medical Insurance $3,013,037 $4,006,593 $4,377,308 $4,717,001
REVENUE MEDICAL REVENUE -$48,933 -$82,893 -$82,893
1010.5.00.2310.99.211 Dental Insurance $144,465 $121,708 $226,100 $201,100
1010.5.00.2310.99.208 Workers' Comp $0 $146,720 $165,217 $181,739
1010.5.00.2310.99.260 Unemployment Comp $11,873 $13,419 $30,000 $30,000
1010.5.00.2310.99.290 Life Insurance $21,609 $21,997 $20,100 $22,110
1010.5.00.2310.99.295 Long-Term Disability $1,240 $1,917 $1,812 $1,975
1010.5.00.2310.99.540 Advertising $1,584 $926 $4,000 $2,250
1010.5.00.2310.99.642 Resource Books / Periodicals $0 $445 $500 $550
1010.5.00.2310.99.690 Other Supplies / Materials $2,844 $10,797 $5,200 $5,000
1010.5.00.2310.99.810 Dues & Fees $13,610 $14,853 $15,750 $15,750
Total $4,659,772 $5,798,098 $6,304,199 $6,692,400
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

DISTRICT WIDE BUDGET

2025-2026

FUNCTION #2510 - FISCAL SERVICES

OBJ #

330

Fiscal Services
1010.5.00.2510.99.330

330

Note:

DESCRIPTION Budaet Budaet Budget Budaet
2022-2023 2023-2024 2024-2025 2025-2026

Other Professional Services $150,000 $165,000 $169,750 $185,000

TOTAL $150,000 $165,000 $169,750 $185,000

Accounting/HR/Payroll Software, Auditor Fees, Legal fees (added expulsion hearing officer), Erate services,
AESOP, Applitrak, Raptor, Frontline Time & Attendance, Vector

Contract Expiration Dates

GAA Administrators 2027

GEA Teachers 2026

MEUI Custodians 2027

MEUI Secretaries 2025 In negotiations
MEUI Paraprofessionals 2027

22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
Other Professional Services $207,455 $184,235 $169,750 $185,000

Total $207,455 $184,235 $169,750 $185,000
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

DISTRICT WIDE BUDGET

2025-2026
FUNCTION #2600 - MAINTENANCE
OBJ # DESCRIPTION Budget
2022-2023
141 Salaries $1,031,524
141R Revenue from TVCCA for Custodial -$12,000
142 Maintenance Part-Time $47.187
143 Overtime $80,000
177 Security $122,278
178 X-Guard $13,506
330 Other Professional Services $0
410 Utilities $490,000
410R TVCCA Reimbursement for Utilities -$1,200
430 Repairs & Maintenance $143.478
431 Maintenance Aareements $155,000
441 Rentals $1,200
520 Property Insurance $69,447
521 Liability Insurance $80.997
530 Telephone $90,000
530R Sacred Heart Phone Reimbursement -$600
590 Other Purchase Services $60.000
613 Maintenance Supplies $90.000
620 Heat Eneray $195,000
690 Other Supplies & Material $5,000
739 Other Equipment $1.000
810 Dues & Fees $1,000
TOTAL $2,662,817

141 -19.5 FTE Custodians for district (3 buildings) plus 1 FT Facilities Director
142 - 1.15 FTE part-time custodians plus summer workers

143 - Overtime as needed, snow removal, etc

177 - 1 FTE Security Officer and a School Officer + Truancy Services

178 - 1 FTE Crossing Guard

410 - Jewett City Electric, Jewett City Water, Jewett City Sewer, and Metrocast
430 - Repairs to buildings and grounds

Budget Budget Budget
2023-2024 2024-2025 2025-2026

$1,062,470 $1,094,344 $1,123,891
-$12,000 -$12,000 -$12,000
$48.131 $49.575 $51.558
$81,600 $82,620 $84,272
$125,335 $137.248 $180.404
$13,776 $14,052 $14,333
$0 $0 $0
$509,600 $522,340 $585,021
-$1,200 -$1,200 -$1,200
$145,000 $145,000 $145,000
$161.200 $160,000 $161.600
$1.,450 $700 $1.,350
$73,614 $80,975 $86,643
$88.580 $97.438 $118.156
$91,800 $90,000 $62,000
-$600 -$600 -$600
$60.000 $60.000 $61.800
$90.000 $90.000 $90.000
$195,000 $205,000 $205,000
$5,000 $4,000 $4,000
$1.000 $750 $750
$1,000 $750 $750
$2,740,755 $2,820,992 $2,962,728

441 - Eagle Leasing

520 - Assumes 7% increase per broker

521 - Assumes 11% increase per broker- increased coverage
530 - Phone system and Maintenance Agreement

590 - Tru Green (athletic fields), Waltham (Pest Control),
Suburban Sanitation (Porto Pots, Grease Traps), Willimantic
Waste (Garbage)

613 - Maintenance supplies
620 - Heating Energy
690 - Athletic field supplies, lime, GHS Heat Pump

431 - ISS (Fire, Instrusion) Emergency Lighting Services (E-Lights) Cummins (Fire pumps,
generators), NESC (Boiler), Otis Elevators, Aquatic (fire pond), Artech (Boiler treatments), CSC (hood
& duct) and Hussey (Bleacher Maintenance)

810 - CT Assoc of Schools and Grounds, Asbestos Training

Plant Operation / 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.00.2600.99.141 Salaries $980,780 $976,910 $1,094,344 $1,123,891
REVENUE Revenue from TVCCA for Custodial Services -$12,000 -$12,000 -$12,000 -$12,000
1010.5.00.2600.99.142 Maintenance PT $53,583 $53,321 $49,575 $51,558
1010.5.00.2600.99.143 oT $113,616 $113,756 $82,620 $84,272
1010.5.00.2600.99.177 Security $131,425 $135,956 $137,248 $180,404
1010.5.00.2600.99.178 X-Guard $9,037 $10,080 $14,052 $14,333
1010.5.00.2600.99.330 Other Professional Services $0 $0 $0 $0
1010.5.00.2600.99.410 Public Utility $539,181 $585,771 $522,340 $585,021
REVENUE TVCCA Reimbursement for Utilities -$1,236 -$1,236 -$1,200 -$1,200
1010.5.00.2600.99.430 Repairs Maintenance $163,236 $344,621 $145,000 $145,000
1010.5.00.2600.99.431 Maintenance Agreements $156,984 $155,476 $160,000 $161,600
1010.5.00.2600.99.441 Lease Agreements $1,408 $1,695 $700 $1,350
1010.5.00.2600.99.520 Property Insurance $59,354 $67,526 $80,975 $86,643
1010.5.00.2600.99.521 Liability Insurance $93,679 $98,509 $97,438 $118,156
1010.5.00.2600.99.530 Telephone $67,923 $53,293 $90,000 $62,000
REVENUE Sacred Heart Reimbursement for Phone -$600 -$600 -$600 -$600
1010.5.00.2600.99.590 Other Purchased Services $69,362 $81,103 $60,000 $61,800
1010.5.00.2600.99.613 Maintenance Supplies $85,712 $101,219 $90,000 $90,000
1010.5.00.2600.99.620 Heat Energy $246,959 $154,068 $205,000 $205,000
1010.5.00.2600.99.690 Other Supplies / Materials $2,119 $1,823 $4,000 $4,000
1010.5.00.2600.99.739 Other Equipment $0 $4,000 $750 $750
1010.5.00.2600.99.810 Dues & Fees $0 $725 $750 $750
Total $2,760,521 $2,926,016 $2,820,992 $2,962,728

2022-2023 2023-2024 2022-2023 2025-2026

Personnel $1,282,495 $1,319,312 $1,365,838 $1,442,457
Utilities/Tele/Fuel $773,200 $794,600 $815,540 $850,221
Repairs/Aaree/Services $359,678 $367,650 $365,700 $369,750
Prop & Liab Insurance $150,444 $162,194 $178,413 $204,800
Supplies/Equip/Fees $97,000 $97,000 $95,500 $95,500
Total $2,662,817 $2,740,755 $2,820,992 $2,962,728
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

DISTRICT WIDE BUDGET
2025-2026

FUNCTION #2670 - HEALTH & SAFETY

OBJ # DESCRIPTION Budget Budget Budget Budget
2022-2023 2023-2024 2024-2025 2025-2026

590 Other Purchase Services $3,500 $3,500 $3,605 $3,650

690 Other Supplies & Material $0 $0 $0 $0
TOTAL $3,500 $3,500 $3,605 $3,650

590 AED Service/Maintenance

Health & Safety 22/23 Actual 23/24 Actual 24/25 Budget  25/26 Budget

1010.5.00.2670.99.590 Other Purchased Services $3,540 $3,540 $3,605 $3,650

1010.5.00.2670.99.690 Other Supplies / Materials $159 $0 $0 $0
Total $3,699 $3,540 $3,605 $3,650
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

DISTRICT WIDE BUDGET

2025-2026
FUNCTION #2700 - REIMBURSABLE TRANS
OBJ # DESCRIPTION Budaet Budaet Budaet Budaget
2022-2023 2023-2024 2024-2025 2025-2026
510 Reaular $969,999 $1,086,399  $1,152,359 $1.244,548
511 Tech Schools $202,191 $226,454 $240,203 $259,419
590 Extra Trips $1,545 $1.761 $1,835 $1,982
690 Gasoline $110,000 $140,000 $142,800 $196,004
TOTAL $1,283,735  $1,454,614  $1,537,197  $1,701,952
510 8% per contractual obligation
511 8% per contractual obligation
590 8% per contractual obligation
690 based on FY24 usage with price adjustment
Reimbursable Transportation 22/23 Actual 23/24 Actual 24/25 Budget 25/26 Budget
1010.5.00.2700.99.510 Pupil Transportation $986,032 $961,049 $1,152,359 $1,244,548
1010.5.00.2700.99.511 Transportation - out $186,006 $184,203 $240,203 $259,419
1010.5.00.2700.99.590 Other Purchased Services $0 $0 $1,835 $1,982
1010.5.00.2700.99.690 Other Supplies / Materials $185,455 $194,063 $142,800 $196,004
Total $1,357.493 $1,339,315 $1,537,197 $1,701,952

1/24/2025
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INITIAL BUDGET PROPOSAL: JANUARY 27TH, 2025.xIsx

1/24/2025

DISTRICT WIDE BUDGET
2025-2026

FUNCTION #2790 - NON-REIMBURSABLE Trans.
OBJ # DESCRIPTION Budget Budget
2022-2023 2023-2024

580 Travel $3,500 $4,000
TOTAL $3,500 $4,000

580 District Wide mileage reimbursement IRS 67 cents per mile 2024

Budget
2024-2025

$3,500
$3,500

Budget
2025-2026

$3,500
$3,500

Non-Reimbursable Trans. 22/23 Actual 23/24 Actual 24/25 Budget = 25/26 Budget
1010.5.00.2790.99.580 Other Travel $2,150 $1,166 $3,500 $3,500
Total $2,150 $1,166 $3,500 $3,500

86



Griswold Public Schools
Capital Requests

2025-26 School Year

District Mission
Griswold Public Schools educate for excellence by ensuring our students
are connected, by nurturing individual student talents, and by fostering a
future-focused mindset.

District Vision

Graduates of Griswold Public Schools journey into the future as engaged
citizens, effective communicators, critical thinkers, and resilient problem
solvers.

Version 2.0
Approved by the Board
October 10th, 2024



As we start the process of collecting information for the capital committee requests for
the 2025-2026, there are some guiding thoughts to keep in mind. Additionally, we have
included a tracking table (on the next page) to document the different developments,
revisions, additions, and/or changes that happen along the way.

CONSIDERATIONS

=]

@

This document is a “work in progress,” which means that the final, adopted
version may look very different from what was originally presented.

As has been the case in previous years, in the event that the administration can
remove a capital committee submission due to another feasible funding pathway,
that could very well happen. There are some items we were able to address with
unexpended funds from last year's operating budget.

Our initial submissions may very well be incomplete, as we are trying to obtain
cost estimates, work with different vendors, and make informed decisions at the
earliest stages in the process. In some cases, we are still waiting for cost
estimates and additional information; once that information is finalized, we will
include it in the next iteration and present a revised version to the Board.

We started this process in the past month or so to be prepared to make our first
presentation to the Town of Griswold, Capital Committee, at some point in
October, following last year’s timeline.

It is completely expected and understood that the BOE will weigh-in, ask for
additional information, and/or may re-prioritize submissions before adopting a
finalized plan.

In some cases, for requests that were on last year’s list and we don't have an
updated cost estimate, we have added .05% increase if the cost estimate was
from a year ago. We added .08% if the cost estimate came from two years ago.



Tracking Table

September 26, 2024

@

This is the first version. There are some
outstanding cost estimates we are still waiting
for.

October 10th, 2024

This is the second version. The only change
that has been made has been the adjustment to
Priority/Urgency #8, as we have real cost
estimates.

Of note: While the Board discussed the plan on
9/26/24, no changes were made. Suggestions
were certainly appreciated and noted.,

The Town is looking for a plan to be submitted
for the following week. It is suggested that the
Board submit an initial plan, subject to
adjustments.

The plan shall remain on the Board agenda as
“Old Business” until further notice.

October 11th, 2024

This Version 2.0 will be forwarded to the Town
for a “first look.”

The Board of Education approved this version,
and tney will continue to have this plan on their
agenda as "Old Business” for the next several
meetings.




Priority/Urgency #1
Internet Access (including wireless access) at Griswold Elementary School &
Griswold Middle School
Highly functioning internet access, including wireless access, is essential to the operations of the school
district. This includes all operational aspects, including business and financial functions and many aspects
of teaching and learning. Upgraded access points will help to preserve seamless internet service for
smooth operations in various aspects of the school district.

ESTIMATED COST: $58,609.85

(APPENDIX A—see cost proposal)

Prioritv/Urgency #2
Smartbeard replacements--Cvele 2
There were originally 3-planned cycles for the Smartboard replacements. The first cycle was presented
and twas approved for the 2022-23 school year . The second cycle, due to other, more pressing needs, was
put on hold. This request represents the needs for Cycle 2, which has been delayed.

ESTIMATED COST $132,485.70

(APPENDIX B—see cost proposal)

Priority/Urgency #3
Fire Pump Controller
The Fire Pump Controller, located in the pump house, is the original 30-year old installation. This item
needs replacement. The price includes installation and mounting
ESTIMATED COST $9,450.00
(APPENDIX C—see cost proposal)

Priority/Urgency #4

Upgrade Existing Security System at Griswaold High School & Griswold Elementary
School

This cost proposal covers (2) upgrades, projected at $9,825.00 each, to provide upgrades to the security

system (burglar alarms) at Griswold High School and Griswold Elementary School. This upgrade would

allow for easier activation of the system and would provide more reliable coverage
ESTIMATED COST § 19,650.00
(APPENDIX D—see cost proposal)

Prioritv/Urgency #5

Qutside Concrete Barriers for Protecting Buildings

This proposal addresses the need to protect our buildings. In many ways, this request is a reconsideration
of the bollards, which were forward before. The barriers, 4,500 Ibs each, will provide an additional
protective measure for grounds, in particular, for our buildings. The barriers are concrete and pinned to

the ground, so that they are anchored.
ESTIMATED COST: §$8,250.00
(APPENDIX E--see cost preposal)




Priority/Urgency #6
Flooring Repair for GHS--Upper Level Band Area and Offices
This request would address the floor replacement to the GHS band room and offices. The pricing includes
all materials and labor. Flooring materials include carpeting and tile. Furniture moving would have been
planned for and executed by the GPS custodial staff.

ESTIMATED COST §13,000.00

(APPENDIX F—see cost proposal)

Priority/Urgency #7

Flooring Repair for GMS Middle School Ramp

This request would address the floor replacement to the GMS ramp area in the 5th grade wing, near the
Central Office internal entryway The pricing includes all materials and labor. Flooring materials include
tile and associated material.s

ESTIMATED COST $10,557.00
(APPENDIX G—see cost proposal)

Priority/Urgency # 8

Community Multi-Purpose Field Internet Access and Security Cameras

There has been a request to extend internet access to the Community Multi-Purpose Field, namely the
announcer’s booth and the concession stand. This extension of Internet service would come with a cost,
but it would also allow the district to install security cameras that are web-based, which could provide
around-the-clock security for the field complex area. Note: We are still waiting on a cost proposal for this
submission.

ESTIMATED COST $35,515.90)

Press Box Connection = $16,890.78

Concession Stand = $18,625.12

(APPENDIX H--see cost proposals)
Priority/Urgency # 9
Community Multi-Purpese Field Future Planning
Because of the Griswold community investment in the Community Multi-Purpose Field project that was
finalized last year, there are a number of individuals interested in the eventual replacement cost of the
field itself after 10 years or so of use. This matter was discussed last year that if, hypothetically, the
Capital Committee could plan for an incremental investment each year, for the next several years, then the
replacement cost would not be a shock to the system in the future.

ESTIMATED COST $100,000.00

(no cost proposal included)

Priority/Urgency # 10

Gymnasium Divider

The gymnasium divider, which was installed in 1992 with the GHS construction project, warrants
replacement. This cost estimate covers a complete replacement. Given the recent revitalization of GHS

athletics and gym use, this proposal comes forward with obvious importance.
ESTIMATED COST $17,799.00 * .05% $ 18,699.00
(APPENDIX I-—see cost proposal)




Priority/Urgency #11
Repair and Seat Replacement at the Griswold High School Gymnasium
Because there are a number of damaged seats in the GHS gym, for spectator viewing, this project
proposal warrants serious consideration. The cost proposal details the different color seats to be
replaced in the gymnasium. Cost estimates come from last year.

ESTIMATED COST $25,130.00 * .05% =$26,386.00

(APPENDIX J-see cost proposal)

Priority/Urgency #12

New carpet for GHS Auditorium

This estimate covers the removal and installation of a new carpet in the GHS Auditorium. The
estimate does not include furniture moves. Because we are still waiting for an updated quote, we have
added an additional 5% to the cost estimate we received in 2022. Cost estimate comes from two years
ago.

ESTIMATED COST $25, 554.00 * .08% = $27,599.00
(APPENDIX K--see cost proposal)

Prioritv/Urgency #13
New carpet for GHS Main Office
This estimate covers the removal and installation of a new carpet in the GHS Main Office.. The

estimate does not include furniture moves. Because we are still waiting for an updated quote, we have
added an additional 5% to the cost estimate we received in 2022. Cost stein

ESTIMATED COST $37,422.40 * .08% = $40, 416.00
(APPENDIX L--see cost proposal)

Priority/Urgency #14

Tennis Court Area

This project proposal prepared by Field Turf presents different options, with different cost ranges. Long
and short, the project would fall within the range of $615,000.00 - $675,00.00

ESTIMATED COST $615,000.00 -$675,000.00
(APPENDIX M--see cost proposal)



PREVIOUS SUBMISSIONS THAT HAVE BEEN
COMPLETED




Quote

Quote Number: 14933

Payment Terms:
Expirztion Date: 11/30/2024

Quote Prepared For Quote Prepared By
Hyie Gunderman Michzel Paone
GRIS - Griswolid Public Schools Wancord - HQ
267 Slater Avenue 500 Boston Post Road
Griswold, CT 6351 Milford, CT 06460
Phone:+1 BB0-376-7660 Unlted States
kgunderman@griswoidpublicschools.org Phone:203-874-9607
Fax:(203) 783-0601
mpaphe@vancord.com
Ttem# Item Quantity  Unit Price  Extended Price

One-Time Items

1) Ruckus RE50 Access Point 50 $792.33 $39,616.50
23 Ruckus Access Point Management License Syr 50 $226.62 $11,331.00
3) Mounting of Access Points 50 $84.50 $4,225.00
Mounting of Access Points at existing AP Locations
4) Vancord Project Engineering Servicas 1 $3,217.50 $3,217.50
Network Services: Design, configuration, & installation of proposed solution
One-Time Total $58,396.00
Shipping Items
5) Ground Shipping i $220.00 £220.00
Shipping Total $220.80

One-Tirme Discount Htems

6) Discount 1 $0.00 ($0.15)
Discount dug to suto-rounding

One-Thne Discount Total {(FE.15}
Subtotal $58,609.85

Tota! Taxes %0.00

Totat $58,609.85

Authorfzed Signature

Date

1) Final design and/or consulting modifications may impact these figures, 2) Estimate and pricing is valid until the end of the current month,
3) Deposit of 50% due upon signatire of acceptance (if applicable) 4) Additional Professional Services can be provided at Vancord standard
rates, please contact your Account Manager, S) Client Responsible for payment of aii Stata Sales Tax, as applicable 6) For alf terms and



RO FOR QUIOTE MUMBER

Ryan Given Griswold Public Schools 26538
RnB Enterprises AODRESS DaTE
115 Hurfey Rd 211 Siater Ave September 4, 2024
Oxford, CT 06478 i
www.RﬁwSEnterprises. com S—?sowéglgl EARIRY:DATE
November 3, 2024 at 9:00 AM
PHONE PHONE
(800) 985-8865 860-275-7600

G
Kyle Gunderman

BMAlL
’gunderman@griswoldpublicsoioss.org

Griswold Public Schools - Smartboard Budget Quote

Budget Quote Only

RnB will not accept a single purchase order over $100,000.

SMART WX 75 inch Interactive Display With 10 31348-22
X

Digital whiteboard. Chromium™ wel browser, Easy screen sharing. SMART Board MX series hag all the 100,440,00

essentials educators need to bring the devices students love into any learning environment. Available in

65", 75" and B6" sizes with 4K Ultra HD resoiution, MX series is a great value for schools that need an

interactive display on a tight budget.

Tripp-Lite Fixed Wall Mount 60"-100" 134-;1)
x

Tripp Lite's Fixed Flat-Screen Wall Mount's low-profile design keeps the unit act of sight for a 4,023.30

sleek, professional appearance. Its durable, all-metal construction with scratch-resistant, powder-coat
finish supports up to 350 Ibs. and fits most 60-to 100-ingh flat-screen displays, It comes with gl the
necessary mounting hardware. To help you instali it perfectly, features a built-in bubblz level to enable
accurate display ieveling,




(e 15" HOWI & Active USE Cable / Wall Plate Package

Package includes the below items:
1- 15" HDMI Cable

1- 16" Active USB Cable

1- 1" USB Cable

1- 6' HDMI Connection Cable

1- 6' USB Connection Cable

1- Custom HDMI & USB Wall Plate

O35 HDIGE & Active USE Cabile / Wall Plate Pachkege

Package includes the below items:
1~ 35' HDMI Cable

1- 35' Active USB Cable

1- 6' HDMI Connection Cable

1- 6' USB Connection Cable

1- Custom HDMI & USB Wall Plate

» B0 HDMI & hetive USB Cable / Wail Plate Package

Package includes the below items:
1- 50° HDMI Cable

1- 50" Active USB Cable

1- 6' HDMI Connection Cable

1- 6' USB Connection Cable

1- Custom HDMI & USB Wall Plate

Wiremold Non-Metallic Raceway Package*

Co-extruded design, smooth plastic finish with adhesive backing

130,66
% 30

3,919.80

220,90

x 30
6,627.00
Not selected

272,60
%30

8,178.00
Not selected

56.94
X 30

1,708.20



Installation Services 706.00

%30
Installation of above products by a licensed installer 21,000.00
INSTALLATION SERVICES =
Comprehensive 6-Cutlet Black Surge Protestor 128t AC Corg 26‘?2
X
15 amps circuit breaker/rocker switch combo with reset feature to safely shut-off overicad or short 809.70
circuit occurrence
Lifetime warranky
 Comprehensive Displavport to HOw fernale 19"3‘3
X
Keep your existing display while using 2 DisplayPort source. With the DP2HDI (DisplayPort to HDMI) 584.70
adapter you can connect your DisplayPort source to an HDMI display. This adapter supports
resolutions up to 1920%1200 and allows you o take fuli advantage of your HDMI capable display.
Options selected 3ofh
Yotal $132,485.70

State of Connecticut Certified Smaill Business Eniterpriss

We would lile to thank you for giving RnB Enterprises, Inc the opportunity to quote you on the above-listed items. Cur goal is to
provide you with the products and information that help you succeed, Should you have any guestions regarding this quote or any
other A/Y pricing needs, please feel free to contact me at (800) 298-8865 or email me at Ryan@rmbenterprises.com

Like us on Facebock: facebook com/RnBCT
Follow us on Twitter: twitter.comy/rmb_enterprises

Please Note: RnB has licensed E1 Electrician on staff license # ELC.0202483-E1, should vou require any elactrical installation to
accompany your Audio-Visual needs,

The above project is non-plenum, non-prevailing wage and electrical is to be provided by others uniess ctherwise specified, A
walkthrough (if necessary) will be scheduled once the PO has been received by RnB Enterprises.



oy B2 H@%EM@M Rosemont Englnesring, Inc.
S ENBINEERIVE =i oo

N C O R PO AT £
+18784539191
hitps/fwww.rosemonteng.com/
:f- ef ¢ e
ADDRESS SHIP TO ESTIMATE # 28058
Bd. of Education Griswotd Public Schoal DATE 08/06/2024
2 M. Main 5t Bd. of Education
Griswoid, CT 06351 2 N. Main St
Griswoid, CT 08351
WORK LOCATION SALES | SBERVICE REP
271 Slater Avenus, Griswold, CT Erie Silva
FTAT100 FTAT100-JL12N-Y5 12vdc diesel engine controller 1 8,500.00 2,500.00
-¥5 Engine Terminal 7 Alternator Quiput for Battery
Charging and Alternator Exgitation
Controiler Start~-up Start Up Services 1 850.00 950.00
- Instafiation, mounting and field/alarm wiring by others, SUBTOTAL 9,450,00
- Controller price includes one start-up visit during normal TAX 0.00
business hours. Off-hours start-up will incur an additionat TOTAL
cost. $g 45@ @@

- Payment terms: 50% at crder enlry, 50% before shipment
- Quote validity: 60 days
All applicabie permits by others.
« Taxes NOT included, i applicabie will be added at time
of invoicing.
- Acceptance lesting per NFPARS to be performed by others.

1

Accepted By Accepted Date

Questions: Kim Sweeney keweeney@rosemonterig.com | Diana Pepin dpepin@rosemonieng.com



INTEGRATED SECURITY SOL ‘ )
388 Butlertown Road @?@@Ggaﬁ

Oakdale, CT 06370
860-701-0815
Proposal Date: 9/10/2024
Proposal #: 1800,

Bill Te:
Griswold Public Schools

Atin Business Office By )
211 Slater Ave NE@GIRATTED
Griswold CT 06351 @E@@A@W
SOLYTIONS e
Qiy Description Rate Total

Upgrade the existing security system for the High School, This wili be done on a
time and material basis at a rate of $110 per hour and will include the foliowing:

1| Honeywell Vista 128BPT Master Control Panel with Battery Backup 400.00 400.00
2 | Honeywell 6160 Keypads 125.00 250.00
11 LTEM-PYV Communicator 1685.00 1685.00
48| CK-IS3050ASN V-Piex Motion Sensors 50 100.00 4,800.00
814193 V-Plex 2-Zore Expanders (To pick up door contacts} 25.00 150.00
Miscellanous Electrical Cable and Connectors, etc. 100.00 100.00

36| Labor Estimate 118.00 3,860.00

All material is guaranieed to be as specified. All work fo be completed in 2 professional

manner accerding to standard practices. Any alteration or deviation from zbove specifications Subtotal §9,825.00

involving extra costs will be executed only upon written orders, and will become an extra

charge over and above the estimate. All agreements contingent upon sirikes, accidents or

delays beyond our control, Owner to carry fire, hurricane ané other necessary insurance. Our Total $9,825.DG
workers are fully covered by Worler's Compensation ingurance. -

L ;}/
Accentance of Proposal--The above prices, specifications and ,;” ‘f :
conditions are satisfactory and are hereby accepted. You are SIGNATURE -
authorized to do the work as specified. Payment as outlined above

Date of Acceptance




United Concrete Products Quote Number: 58952

_ __ : 175 Chumh 5t Order Date: §/18/2024
Yalesville, CT 08482
CG%’%CRETE PRODUCTS INC. Phone: (800} 234-3119
Fax: (203) 265-4941
Bii to: GRISWOLD, TCWN OF Defivery to:  TEMP BARRIER
28 MAIN 8T
GRISWOLD, CT 06351 GRISWOLD, CT 08351
Contact: Project Manager:
Phone : (860) 378-7080 Fax:  (8B60) 376-707C Phone ; Fax:
Customer |D; 0885 PO ShipVia: Sales Rep: James D
Terms: NET 30
} Qty item N Description Weight Unit F/H Unit Price TX Extension
Structure: | | BARRIER _
15 CUB120TMB TEMPORARY MEDIAN BARRIER-10' 54,500 £0.00 $480.00 o $7.350.00
2 CUFBARR! BARRIER DELIVERY o $0.00 $450.00 b $900.00

CUSTOMER TC OFFLOAD TRAILER ON SITE
$8,250.00

Wednesday, Seplember 18, 2024 0110 Pags fof 3



473 Church 81

: = - Yalesville, CT 08492
CONCRETE PRODUCTS INC. Phone: (800) 234-3119

Fax: (203) 265-4941

United Concrete Products Guote Number: 58952
Order Date: 9/18/2024

Total Weight 54,500
Taxable $0.00
Non-Taxable $8,250,00
Sub Total $8,250.00
Tax $0.00
Totat %mw

UNITED CONGRETE PRODUCTS MUST BE INFORMED IF THIS IS A STATE FUNDED PROJECT. THE STATE PROJECT NUMBER MUST SE

PROVIDED TO UCP PRIOR TO DELIVERY OF ANY PRODUCT.

etk AR T

IF GRADE RINGS REQUIRED:

= MANHOLE GRADE RINGS: * CATCH BEASIN GRADE RINGS:
- 2"x24": $45 EACH - 2" B45[EACH
-3"x24": $35 EACH - 4" $E65/EACH
- 3"%30™: §40 EACH -8" GBS/EACH
- 3"436": $42 EACH - 12" $1E5EACH

THIS QUOTATION IS GOOD FOR ONLY 30 DAYS.
ALL PRICING BASED ON APPROVAL OF UCP SUBMITTALS.

Quantities/heights provided are approximations and may vary hased on actual field conditions. Billings to reflect actual product produced,

CONTRACTOR iS RESPONSIBLE FOR CONFIRMING ALL QUANTITES LISTED ON THIS QUOTATION PRIOR TO ISSUANCE OF PURCHASE

CRDER.

INCLUDES:

* Day-Time Delivery FOB Jobsite {Full Lozds Only - Partiai Loads Vil Be Biled Separaiely)
* 5000 PSI Type ill 3CC Concrete

* Plain Reinforcing (BLACK)

* If Lifting Devices Are Required for installation, Contractor Will Be Billed $400/Lifter at Time of Delivery. Contractor Will Be Credited Upon

Return of the Lifters,

EXCLUDES:

* Crane/Rigging Bervices and Offloading

* Coatings, Sealers, Damproofing, Waterprocfing

¥ Piping

¥ Boots, Link-Seals, Grout

* Aluminum Ladder Rungs

* All Other liaterials or Hardware Not Listed On This Quotation

* BUOYANCY I8 THE RESPONSIBILITY OF THE CONTRACTOR

Wednesday, Seplember 18, 2024 01-10

Page 2 of 3
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PROPOSAL

Bartholomew Contract Interiors

3324 Main Street
Hartford, CT 06120
Fax 860/724.2887
Tel 860/522-5555

Tom Verville, Facilities Dirsetor

FROPOSAL SUBMITTED TO PHONE DATE
Griswold Public Schools C: B80-373-4501 September 13, 2024
STREET JOBLOCATION

Griswold High School — Upper Level Band Area
211 Slater Avenue And (5) Offices
CITY, STATE & ZIP JOB DETAIL PROPOSAL NUMEER
Griswold, CT 06351 Flooring 240607
ATTN: EMATL

tverville@erisweldnublicschonlks.ore

Bartholomew Contract Interiors Is Pleased To Provide Pricing For The Following:

Labor And Materials To Install Approx. (120) Yards Of Mohawk Carpet Tile And (6) 6’ Lengths Of

Johnsonite Stair Tread/Riser Combos With Visually Impaired Grit Tape:

Pricing Includes Flooring, Adhesives, Ardex Feather Finish Patch, Nose Caulk, Contact Cement, 47

=513,600.00

Vinyl Cove Base, Reducer, Removal Of Existing Floor Covering, All Prep Labor And Installation During

Normal Business Hours.

Pricing Does Not Inclnde Furniture Move Services.

Fleoring State Contract #20PSX 0088 Amendment #6 REV 7/1/23

PRICE
As indicated abhove

Travis Pullen

TERMS
Net 30

ACCEPTED BY;

LPROPSL



PROPOSAL

B C 1

Bartholomew Contract Interiors

3324 Wiain Street
Hartford, CT 06120
Fax 860/724-2887
Tel 860/522-5555

PROPOSAL SUBMITTED TO PHONE DATE

Griswold Public Schools C: 860-373-4501 June 21, 2024
STREET JOB LOCATION

211 Slater Avenue Griswoid Middle School ~ 5% Floor Ramp
CITY, STATE & ZiP JOB DETAIL PROFOSAL NUMBER
Griswold, CT 06351 Rubber Tile 240419

ATTN: E-MAIL

Tom Verville, Facilities Director tverville@eriswoldpublicsclivols.org

Bartholomew Contract Interiors Is Pleased Te Provide Pricing For The Following:

Labor & Materials To Install Approx. (500) SF Of Johnsonite Color Splash Rubber Tile = $10,557.00

Pricing Includes Rubber Tile, Adhesive, Ardex Feather Finish Patch, 6” Vinyl Cove Base, Reducer,
Removal Of Existing Floor Covering, All Prep Labor And Installation During Normal Business Hours.

Above Pricing Does Not Include Furniture Move Services,

Flooring State Contract #20PSX0088.

PRICE
As indicated above Travis Pullen

TERMS
Net 30

ACCEPTED BY:

RPROPSL



BROADBAKD SOLUTIONS

lofl

TO:  Town of Griswoid DATE: 9/23/2024
28 Main 5t
Griswold, CT
Aftention: Kyle Gunderman
REF: High School to Press Box Fiber Optic Cable Connaction PREPARED BY: Russell Freeman
CODE  DESCRIPTION PART NUMBER U QTy UNIT EXTENSION
Erevailing Wape: NO
402 Project Manager b2 HR & k3 164.00 & 1,312.00
301 Trench, Place, & Backill HDPE Conduit {<1.5") u-1 LF 260 § 2678 § 6,982.80
303 Remove & Replace Agphait U-3 SF-IN 480 3 268 & 177120
3N Boring One{1} innerduct 18-24" Depih U-11 LF 12 s 4500 540,00
314 Riger instaliation U-12 EA 2 $ 41200 § §24.00
203 Underground Instaflation in Existing Conduit c-3 LR 260 ] 166 § 403.00
205 Indoor Cable { Innerduct Placament G5 LtF 50 5 4.88 § 244 50
208 Install Pateh Panel C-8 EA 2 g 45000 § 800.00
212 Fusion Splice Fibar C-10 EA 24 3 24.00 § 976,00
212 Port Testing - 18t Por C-12 Part + 3 W00 8 191.00
213 Port Testing - Each addilional C-13 Port 11 g 3605 & 396.55
Q8P Construction - Matarials
1001 ALTOS® Loose Tube, Gal-Free Cable, 12 F, Single-moade (082) F2EU4-T4701D20 LF 400 1 041§ 164.00
6001 Closet Connector Housing (CCH}, 1 rack unit, accepls up to 2 CCH panels, CoH-010 EA 1 3 31831 § B3
casseltes or modules; comes with blank panels and hardware to strain-refieve
7001 Wal-Mountabie Connecior Housing (WCH), holds 2 CCH Conneclor Panels WEH-OG2P EA 1 5 17065 5 170.85
annt Cioset Connecter Housing {CCH) Pigtall Cassetie, icaded with CCH panel and CCH-CS12-58-POURE EA 2 3 53612 § 107224
factory-terminated pigtatis, 12 £, SC Duplex. SMAJFPC, single fiber splicing
8003 1.25" DR 13.5 innerduct SDR135-D LF 560 $ 121 & 505.00
qua7 2" Schedule 40 PVC Conduit and appertenances CONDUIT LF 50 % 267 & 133.33
8008 2500 1b Mule Tape Pull Line TAPE LF 280 E 017 & 4420
12"%12" HDPE Handhola bt EA 2 % 15000 § 30000
Tracer Wire TRACER lE 280 k3 026 & 52.00
TOTAL ENGINEERING & CONSTRUCTION H 16,580.78
% 5
g 2
g .
TOTAL PROJECT $ 15,880.78



BROADBAND SOLUTIOHS

CONSTRUCTION ESTIMATE

T Town of Griswold DATE: 9/23/2024
28 Main 5t
Griswold, CT
Attention: Kyle Gunderman
REF:  High School Press Box to Concession Stand - Fiber Optic Cable Installation  PREPARED BY: Russell Freeman
CODE DESCRIPTION PART NUMBER Um QaTyY UNiT EXTENSION
D8P Congtryetion - r 1o instafl Duct and 12 Strand Fiber Optic Cakle frem High School Press box fo Concession Stand Prevailing Wage: NO
402 Project Manager 2 HR 8 % 16400 § 1,312.00
301 Trench, Place, & Backfilf HDPE Conduit {<1.5") U-1 LE 350 k3 2878 & 8,373.00
303 Remave & Replate Asphalt u-3 SF-N 480 3 388 § 1.771.20
214 Riser installation U-13 EA 2 & 412.00 § 824.00
203 Underground instaliation in Existing Condut c-3 LF 350 5 155 § 542.50
205 Indaer Cable / innerduct Placement C-5 LF 50 5 489 § 244,50
208 tnstall Patch Panel o8 EA 2 § 480.00 § 900.00
210 Fusion Splice Fiber c-10 EA 24 ] 2400 § 57600
212 Part Testing - 1st Port -2 Port 1 3 10100 § 101.00
213 Pari Testing - Each additional CAs Port | 3 B05 § 396.55

D8P Consiruction - Materials

1001 ALTOS® Loose Tube, Gel-Free Cable, 12 F, Single-made (082) 012E4-T4701D20 LF 450 $ G4t 8 184.50

7081 WallMountable Connector Housing (WCH), holds 2 CCH Conneclor Panels WCH-02F EA 2 g 17085 & 341.30

8001 Closat Connectar Housing {CCH; Pigtail Cassette, loaded with CCH panel ang COH-C812-59-POORE EA 2 $ 836.92 8 1.072.24
factory-terminated giglalils, 12 F, 5C Duplex, SM/UPC, single fiber splicing

Q003 +,25" SPR 13.5 innerduct SOR13540 LF 350 & 121 % 423.50

@007 2" Schedule 40 PVC Conduit and apperienances CONDUIT LF 50 k1 287 § 133.32
12x12 HDPE Handhale HH EA 2 & 15000 § 300.00

9008 2500 B Mule Tape Puil Line TAFE LF 350 5 017§ 54.50
Tracar Wire TRACER LF 350 3 020 § T0.00
TOTAL ENGINEERING & CONSTRUCTION 3 18,625,412
TOTAL PROJECT $ i8,62692

iofl



APPENDIX

(arioNGL

YU ERUIPMENT B FACIITY SOLUTIDNS

PROPOSAL# 1461

DATE: SEPTEMBER 5, 2023
Sales-Service-Instaflation FRIATIEN DATE: O-ToRER S, pes

166 Mason Island Road

hhystic, CT 06355

Phone 203-232-02 14 Fax 860-440-0628
aortiz@nefacsales.com

CT State Contract #18PSX0319

TO:  Griswold Public Schools
211 Slater Avenue
Griswold, CT 06351

SHIPPING SHIPPING PELIVERY =
SALESPERSOM JOB WETHOD ‘ TERMS DATE PAYMEMNT TERMS DUE DATE
. Griswold High Purchase .
Angelp Ortiz School: Best Way Oreer Pending ASAP
QrY ITEM & DESCRIPTION URIT PRICE UOK LTNE TOTAL
1 Jaypro 25° % 90° Fold Up Divider Curtain LoT £17,789,00

*#Final electrical hoolups by others™

Demo and Disposal of Existing curtain included.

Shipping and Installation Included

et

Accepiance of Prop0oBal The sbove prioes, specifications and conditions are satisfactory snd accepied. You are authorized to
provide 21l jtems as described abowe.,

Date of acceptance! Signature:

Company:

Purchase Order Number:

Please include a physical copy of the purchase ordez for our records.

This is s PROPOSAL on the goods named, subject to the conditions aoted below! Permits snd Bonds ave not included, Liguidated demages ars not
included. All Blectrical work is performed by others. Installation, if quoted, is 2t labor rates specified, Instellation, if quoted, is for work performed
during nomme) working howss grenting full un-intermupted acoess to the complete faeility for the duretion of the instsllafion, Insurance limits are § 2
million, Additions] limite are available for additione} oharges. Quote essumes no coaflicts to normel attachment points, Unload of materiel shipment shall
be the tesponsibility of the customer. Delivery is 6-8 wesks sfier spprovals and Seld check of site conditions. Actus! Field verifieation of site mey
reguire additional materials st additionsl sxpense.



T 1150y a APPENDIX J

Fu T A% -4 N FEC N sk AL
QUOTATION
TO: Tom Verville PROJECT: Griswold High Schooi
Facilities Director 267 Slater Ave

Griswold CT, 06351

DATE:| 21-Sep-23

DESCRIFTION: Bleacher Repair |

Please accept the following guotation for the service on the above referenced project.
MATERIAL AND LABOR AS FOLLOWS ARE BAED ON QUR ANNUAL MAINTEANCE 3/10/23:

Facilities: Main Gymnasium
Produet: Interkal

Bepair Description: BANKST&2

Repairs: Remove all seat on (ast row to to reposition Decks to sit properly
and reanchor bleacher to the wall.
Cut Last Row End Rails on both Banks 1 & 2
Replace: (8) Skirtboards 3/4" x4 1/4" x 20 Broken
(2) Frame Cross Braces Missing

Seat Replacement : (108) White Seats and (272} Green Seats are cracked
Rermove crakeed seats and replace with new seais

BANK 1 - Repairs & Seat Replacement $12,100.00
BANK 2 - Repairs & Seat Replacement %13,030.00

FURNISHED, DELIVERED & INSTALLED

TOTAL = $25,130.00

Pisase fiole: Ne Gymnesium Avtivities / Evants While Work/iMindification s Baing Periormed

THIS QUOTATION IS SUBJECT TO THE FOLLOWING CONDITIONS:

Based on the manufaciurer's standard color offerings unless otherwise noted.

Does rot include any texes, permits, licenses or performance bonds of any kind.

Prising is based on Non-Union wages.

Payment terms: net 30 days

Freight not included unless noted ofherwise.

The removal and disposal of used or broien jtems being repiaced, is the sole responsibility of the owner.

Svitn B Tl it

Respectiully Subrnitted,

Tom Carissimi

Territory Sales Manager
Hussey Advaniage

PH 203.757.2486

Cell 203.208.2087
fcarissimi@hussevseetino.com | MR

ITLE.

"]

PUT THE POWER OF THE FACTORY TO WORK EOR YOU
38 Dyer Sitest Exi.. North Berwick, ME 02808 T-800.641,0407 F: 207.676.0257 advantage@husseyseating.com wwiw.husseyseating.comadvaniage doc
11.80.2017
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DIX K
B C1

Bartholomew Contract Interiors

3324 Mealn Btreet
Harthord, CT 86120
Fax 860/724-2887

Tel 860/522-5555
PROPOSAL SUBMITTED TO PHONE DATE
Griswold Public Scheols C: 860-373-4501 August 15, 2022
STREET JOE LOCATION
217 Slater Avenue Griswold High School — Auditorinm
CITY, 8TA1E & ZIF JOB DETALL FROPOSAL NUMBER
Grisweold, CT 06351 Carpet Tile 228859
ATTN: E-MAIL
Tom Verville, Faeilities Divector tverville@eriswoldpubBeschools.org

Bartholomew Confract Interiors Is Pleased To Provide Pricing For The Following:

Carpet THe: Mohawk Style: Learm And Live Celor: TRD
Mohawk Carpet Tile: 360 Yards 1 $38.00/each = $13,680.00
Carpet Tile Adhesive: 3 Pails = §149.00/Fail = 447700
Ardey Feather Fimish Patch: 55 Bags ¥ §16.50/Bag = $1,072.50
4" Viayl Cove Base: 4 Boxzes ¥ §214.60/Box = SREG.20
Reducer: %16 Linear Feet x 84.00/Linesr Foet = $2,064.00
AJl Tabor: 4 Mien z 24 Hours @ $67.00/Man/Tour = $6,432.00

Total = $24,554.70

Pricing Incindes Remaval Of Existing Carpet.
Pricing Does Net Include Furniture Meve Services.
Al Labor To Be Performed During Normal Business Hours.

Flooring State Contract #20PSX0088.

PRICE

Ag indicated above Artie Trudelie
TRRMS

Met 38

ACCERTED BY:

IPROPSL
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Bartholomew Contract Intesivss

ENDIX L

3324 Mzin 8trest
Hartford, CT 86138
Fax B60/T24-2887
Tel B60/522-8555
PROPOSAL SUBMITTED TO PEONE DATE
Grisweld Public Schools € B60-373-4501 August 15, 2023
STREET TOB LOCATION
211 Biater Avenue Grigwold High Sehool — Main Office
CITY, STATE & ZiP JOB DETATL PROPOBAL NUMBER
Griswold, CT 66351 Carpet THe 2206558
ATEN: E-MATL
Tom Verville, Facilities Director tverville@erisweldoublicschools.org

Bartholomew Contract Interiors Is Pleased To Provide Pricing For The Following:

Carpet Tile: Mohawh Style: Learn And Live Colar: TBD
WMobawlk Carpet Tile: 576 Yards x $38.00/each = $21,888.00
Carpet Tie Adhesive: 5 Pails ¥ $143.08/Pait = 745 .60
Axdex Feather Finish Patch: 90 Bags x §19.50/Bag = $1,745.00
47 ¥inyt Cove Base: 13 Bexes x $§114.80/Box = §2,792.40
Reducer: 48 Linear Feet x $4.80/Linear Foot = $197.06
All Leber: 6 Men x 25 Hours @ $67.00/Man/BHeur = $10,050.60

Total §37,422.40

Priciug Includes Removal Of Exjsting Carpet.
Pricing Does Not Include Furniture Move Services.
AE Lzbor Te Be Performed During Normal Business Hours.
Fleoring State Contract #2GPSXE008S.

PRICE

As indicated 2bove Artie Trudelle

TERMS

Net 38

ACCEPTED BY:

IFPROPST.




APRENDEC W

SErT-21; 2023

T

Prepared For: Sean McKenna, Superintendent of Schools — Griswold Public Schools

Prepared By:  Chris Hulk, PE— Director of Design and Construction, New England
Andrew Dyjak — Regional Vice President, New England

Address: Griswold High School Tennis Courts

Project Deseription / Assumptions:

It is assumed that the existing tennis courts at Griswold High School will he renovate to new post tension concrete
courts. The existing tennis courts are in a state of disrepair and require renovation to become safe and playable. The
final scope is to be determined. Two options have been provided including the renovation of the courts in their cusrent
Iocation and a second option adding several pickleball courts,

For this project, all ferrcing and netting will be removed. The area surrounding the existing courts will be excavated as
required to provide anchor curbing. The post tension concrete slab will then be installed. Additionally, all new netting
curbing and fencing will be included.

FieldTurf will also assist.in supporting any necessary standard related design documents and attendance i Up to three
meetings to support the local permitting efforts. FieldTurf will supply drawing files of the field area to be uged by them
in the permitting efforts, Lastly, FieldTurf will review any written documents reguested during the permitting process,

The proposed athletic fields are anticipated to be built in 2 - 3 month time frame, pending final scope. Additional time
may be required for parking areas and facilities outside of the field fimits. It is understood that adequate lay down areas
will e available on the site. : :

Final scope and concept plans may be refined and result in revisions to the proposed pricing.

— HLTAAD
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Tennis Court and Pickle Ball Court Develo art Aregs:

Note: Excludes all work inside of post tensioned concrete slah

> Remavals and Sediment and Erosion Controls
© Remove and dispose of all fencing and netting
©  Maintain existing pavement to the extent avallable
© Install perimeter sediment and erosion controls as necessary

> Ske Work

©  Perform mass earthwork operations
©  Cutsand fills to meet proposed subgrade
o Llasergrade base
o Furnish and install new net footings, posts, nets and center straps
© Furnish and install 4-1/2” post tehsioned concrete court slab
©  Furnish and install black viyl coated chain link fence
©  Surface courts with up to 2 colors
o Furnish and instali all court striping
o Al post tension courts come with a 25 year guarantee against any structurat Cracking
© Restore site to preconstruction status

SUGGESTED PROSECT BUDGET S615,000 . SETE,D&G

»  Contingency
© A typical project of this type and Stope We would suggest o contingency for design, general
condftions and construction of 8% - 12%. This contingency would provide the Schooj / Town leve/
of safety for unknown site conditions such as roclk removal, unsujtable soils, etc..,

> Bid Alternate 1: Athletic Court Lighting for Tennis and Pickle Balf 5135,000-135,600

> Assumes adeguote power cuaifabie within 100 finear feet of site to supply othietic field lighting
O Supply power from hearby sources
©  Furnish and install all conduits and electrica supplies
©  Furnish and install concrete foundations with appropriate excavation, light poles gng Fixtures
© Supply controis ond training support for fighting system

el
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Any costs associated with necessary charges relating ta the
delineation of the field

The supply of manholes or clean-buts or grates, or supply of
thre manhole covers

Any oiteration or deviation from specifications involving
extra costs, which alteration or deviation will be provided
ory upon executed change orders, and will become an extro
charge over and above the offered price

Soil stabilizotion or remediation of any type

Muass Excavation as required to achjeve subgrade

Rock excavation

Offsite disposal of generated spoils

Exenvation or disposal of unsuitable or con taminated soifs
Site security

Wetlond remediation

»  Once subgrade has been established, o proof ol
will be performed to ensure Structural stapility of
the soils; in the event that unsuitable soils are
encountered, o price to remedy thege areds can be
negotiated based on recommen dgf methods per
project Engineer

> Testing or inspection Fees

»  Site restoration, sodding, !cmdscgpfng or grow-in
beyond disturbed arews

> Repoir or resurfacing existing asphalt parking lot if

damaged by truck traffic
> All union fabor, prevaifing WEEeS or other [abor
fow levies

Bond fees and permits

Contingency

WY

Please Tee] free ta reach out to any member of our project team with Gguestions about our offer:

Andrew Dyjak

Regional Vice President

(860) 333-7839

andrew. Dyvisk@Fieldtur com

Christopher Hulk, PE

Director of Design and Construction
(203) 676-42445

Christopher Huik@Eialdturt.com




id Board of

Fiscal Year 2024-2025

ion Monthly Fi

Figures Current as of January 17, 2025

ial Report

Budget Transfers Adjusted Budget
Account Object #s 2024-2025 2024-2025 2024-2025
Salaries 100 §18,840,048.41 $0.00 $16,840,048.41
Benafils 200 $6,317,940.91 $0.00 $6,317,949.91

Purchased Services 300 $785,955.20 $0.00 §765.955.20
Property Services 400 §1,266,795.73 $0.00 $1,256,785.73

[ Trans, Ins, Commun, Tultion 500 $3.847.671.71 $0.00 $3.847.671.71
Supplies 600 $669,064.77 $0.00 $668,064.77
Equipment 700 $86,338.27 $0.00 $86,338.27

Dues & Fees 810 $58 600.00 $0.00 £58,600.00

5§31,842,424.00 $0.00 | $31,842,424.00 |

d E P Balance
Account Object #s 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025
Salaries 100 $9,465,257.14 $9,485,351,51 $18.960,608.65 | ($721.718.87)  $601,158.63
Banefils 200 $3,288,396.53 $2,962,008.95 $6,250,405.48 [$4147632)|  $100,020.75
Purchased Services 300 $350,001.83 $160,631.71 $510,633.84 ($16,398.71)|  $27.720.27
Proparty Services 400 $656,405.06 $436,797.40 $1,083.202.55 ($21.577.90)]  $185,171.08
Trans, ins,Commun, Tuition 500 $2,072,058.75 $2.763,820.14 $5,735,8687.89 (855,537.37)| ($1,832,678.81)
Supplies 80D $339.977.83 $130,259.27 $470.237.10 ($450.00) $199,277.67
Equipment 700 $12,748.53 $0.00 §12.748.53 $73,569.74
Dues & Fees 810 $46,071.69 $450.00 $46,521.69 $12.078.31
Grand Totals $17,130,917.46 $15,049,326.07 $33,080,245.53
Bicjestioes
Estimated Adj Estimated Balance
Account Object #s | 2024-2025 2024-2025
Salaries 100 (§217,635.94) $383,522.60
Bensfits 200 $8,763.16)) $100,257.59
Purchased Services 300 (5237,668.26) $34,052.01
Property Services 400 (§153,158.14) $32.012.94
[ Trans, Ins,Commun, Tultion 500 $836,092.30 (5996,586.51)
Supplies 600 (8189,832.27) $9,445.40
Equipment 700 (§73,589.74) $0.00
Dues & Fees 810 12,078.31 .00
Grand Totals = {5437.295.88)]




FY 2024-2025 Financial Overview
Figures Current as of January 17, 2025

P
Budget Transfers Adjusted Budget Expended Encumbered | Total Exp/Encumb Balance % Exp Estimated Adj | Estimated Balance
Account Object #s 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025
Administrators 120-122 §  1.845861.00 50.00 §1.845.861.00 $528,583.20 $883,990.97. 51.812.583.17 $0.00 $33.277.83 98. {$993.78) §32.284.05
Teachars 101-103.118.123.024 | § 12.199.389.72 $0.00 $12.199.389.72 $5.714, $6,363,776.85 $12.078.184.83 163.800.00] S$285,104.60 99.01 (5141,292.01) §143812.88
Non-Cerified Instructonal j04.10.109.111, 112, 11993 § 1,816,844.02 $0.00 51.816.844.02 $1.204, $1.016.937.11 §2.221,797.57 | ($480.371.54) $75.417.90 122. lﬁﬂ,ﬂﬂ.m] 5125 46517
Substitules 163, 165, 170-173 s 26737275 $0.00 $267.373.75 $157.563.11 50.00 S$157.563.11 £0.00 $109.810.64 58.93' 5116.722.18) ($9.911.54
| Clarical. CustodialMaint 130, 131, 141, 142 §  1.849.707.70 $0.00 $1.949.707.70 $1.030.671.33 $800,824.58 $1.930,485.91 [514.422.33 634,12 99.01 528,444 .79] §5,186.33
| Overtime 143 H 88.620.00 $0.00 $88,620.00 $61,603.01 $0.00 561.603.01 $0.00 $27.016.08 69.51 521,016.59 $6.000.00
Services 106. 150, 160, 162, 166 | § 520.852.30 $0.00 5§520.952.30 5285.508.61 5263.892.00 $549,860.61  B00.00] $23.891.69 10555 $46.761.11 $B0,652 80
Security/X-Guard 177, 178 § 151,299.92 $0.00 $151.209.92 S81 56044 $56,921.00 5148.520.44 .00} 00448 8.1 53,004,485 00
Salaries 100 $16,840.048.41 | so00| 18 5217,635.94 $383,522.69
Health insurance 204, 208, 209 §  4.542.427.00 s0.00 54.542.427.00 $2.27B.345.44 $2,198,120.96 S4.4TTAES.40 $32.873.1 $97.833.70 8. $2,423.89 l 5100,257.56
Dthar {required, . 203, 207,208 211,240 8 1,775522.91 $0.00 | 51.775.522.91 $1,010,051.08 $752 BH7.99 1., 08 22| 511.187.05 90. 11,187.05] $0.00.
Banafits 200 17, $0.00 | 7.049.91 100,257.59
Instructional kmprov 320, 321, 34, X237 5 388.415.75 $0.00 $388.415.75 5184,570.64 5156,337.62 $340.917.26 $0.00 $47.468.48 [SZ.B:!I.E!!I
Managerment Services 3z 5 5.,038.00 $313.00
Othes ProdToch Sarvices 329, 330 5 m.m
Purchased Services 300
Utilities 410 5 527.0:32.00
| RepainMaintenance 430, 432 5 205.729.00
Masntenance Agroments 431 £
[Rentals 440 441 $
m&ﬂrmn 400
Transponation: Schools 510, 811 $ 177755053 §0.00 §1.777.559.52 5B42.707.34 £2.117.792.41 $2.960.400.75
[Property & Liabiity ins 520, 521 s 194.733.20 $0.00 $194,733.20 $202.430.00 50.00 £202.430.00
G icail 530. 540, 850 5 121.274.50 $0.00 $121.274.50 535,144,358 $26.012.85 $61.157.23
Tuition 560, 561 §  1.496.044.00 $0.00 $1,496,044.00 $1.732.721.94 $564.810.95 52.207.532.85
(Othar Travel 580, 582 $ 9882648 $0.00 598,826 48 54498873 £32.704.40 57768313
(Other Purchased Servicas 500 5 125.604.00 W_M 5114.066.36 $22.508.53
Trans ins.Commun, Tultion 500 $3.814.041.71 $0.00
Instructional Supplies 1)) 5 75.910.54 $0.00 575.919.54 $46.538.99 $480.00 547.018.90 $0.00 528.900.55
|Maintenance Supples 613 5 90.000.00 $0.00 $90.000.00 $69.448.43 53.888.88 $73.237.31 $0.00 §16.662.60
Heating Oil 520 5 205,000.00 $0.00 $205,000.00 §77.795.30 5122.200.70 $200,000.00 $0.00 $5,000.00
Taxibooks [-11] 5 8.525.00 $0.00 58.925.00 $3.7B0.78 $0.00 $3.780.78 £0.00 55,144.22
Library Books/Periodicals 42, 643 5 2412071 $0.00 $24.120.71 §16,682.27 51,066.94 §17.750.21 $0.00 $6,370.50
Other Supplies/Materials 830, 891 5 265,090 52 $0.00 §265,090.52 §125718.08 5262275 5128,340.81 (5450.00)| $137,180.71
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FY 2024-2025 Financial Overview
ﬁ_?gras Current T.s of January 17, 2025

Projections
Budget Transfers Adjusted B Expended Encumbered | Total Exp/Encumb | Revenue Balance % Exp Estimated Estimated Balance
Account Object #s 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 2024-2025 | 2024-2025 2024-2025 2024-2025 2024-2025
&lﬂh 500 $669,064.77 $0.00 $569,084.77 51
Instructional Equipmant T30 5 32,280.27 $0.00 532,280.27 59,838 88 $0.00 §6,838.88 $0.00 £22.450.41 30.4 S22 45041 £0.00
Mon-Instructional Equipmant 738, 738 5 54,045.00 E.Uﬂ 554,049.00 52.909.67 £0.00 2.808.67 50.00 551,135.33 5.38%| $51,1.38.33) $0.00
Equipment 700 $86.338.27 50.00 X 74, $0.00
Duss & Foos 810 $ __ 58,800.00 s0.00 .00 12,078.31 $0.00
Grand Totals 5 3 24.00 | § = $31.842,424.00 (437,
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FY 2023-24 Financial Detall
Figures Current as of January 17, 2025

Balance Pro)

Account Account 2024-2025 | Adjustments Ending Balance Notes
Administrators PV e S BE1.0¢ 5000 $1,812,583.17 ) 27783 | ($99378) §  32,284.05
Central Office Admin 1010.5.00.2300.99.120 | § 718,605.00 | §717,611.22 $993.78 ($993.78) 50.00
GES Principal Salary 1010.5.03.2400.99.121 | §  285,100.00 $170,250.00 $124,850.00 $0.00 $295,100.00 $0.00 50.00 50.00
(GMS Principal Salary 1010.5.51.2400.99.121 | §  295,100.00 $157,780.43 $126,155.52 $0.00 $283,935.85 511,164.05 $0.00 $11,164.05
(GHS Principal Salary 1010.5.62.2400.99.121 | §  308,363.00 $177,901.80 $130,461.20 $0.00 $308,363.00 $0.00 $0.00 $0.00
Special Ed Admin Salary 1010.5.30.2400.99.122 | §  228,693.00 §$58,562.44 $148,010.56 $0.00 $207.573.00 $21,120.00 $0.00 521,120.00
Teachers 101-103,118,123,124 | $12,199,380.72 |  $5714,407.98  $6,363,776.85 5000 $12,078,184.83  (§163,900.00) § 2085,104.89 | ($141,20201)  $143,812.88
GES Regular Salary 1010.5.03.1000.99.101 | § 2,812,985.00 $1,286,198.84 $1,466,093.66 $0.00 $2,752,292.50 $ 60,6582.50 $0.00 $60,692.50
GMS Regular Salary 1010.5.51,1000.99.101 | § 2,495323.50 51,213,027.66 $1,235,057.75 $0.00 $2,448,085.41 $47,238.09 $0.00 $47,238.09
GHS Regular Salary 1010.5.62.1000.99.101 | § 3,550,303.00 51,713,642.45 $1,815,724.55 $0.00 $3,529,367.00 $20,936.00 ($20,936.00) 5$0.00
Summer Leaming 1010.5.00.1000.99.101 | § = $0.00 50.00 $0.00 $0.00 50.00 $0.00 50.00
GHS- Academy Tutor 1010.5.62.1000.99.102 | § = $0.00 50.00 $0.00 $0.00 $0.00 50.00 $0.00
Spec Ed Teacher Salary 1010.5.30.1210.99.102 | § 2,228,535.00 $951,577.96 $1,254,132.93 $0.00 5$2,205,710.89 (558,650.00) 58147411 (581,474.11) $0.00 |charges for Senvices
Special Ed Instruction- Tutors 1010.5.30.1212.99.102 | § 20,000.00 $28,409.40 $0.00 50.00 528,409.40 ($8,409.40)| $0.00 (58,409.40)]
Spec Ed Summer Salary 1010.5.30.1213.85.102 | § 44,240.00 $32,425.78 $0.00 $0.00 $32,425.78 (57,325.00) $19,139.22 ($19,139.22) 50.00 |Charges for Services
Psy Service Salaries 1010.5,30.2140.99.103 | §  363,301.00 $163,990.75 $191,310.25 $0.00 $355,301.00 $8,000.00 ($8,000.00) 50,00 |cnarges for services
Support Programs - Salary 1010.5.00.1015.99.118 | § 7,725.00 50.00 $7.250.00 $0.00 $7,250.00 $475.00 ($475.00) 5$0.00
GES Librarian 1010.5.03.2220.99.123 | § 88,961.00 539,342 .84 549,818.16 $0.00 $89,161.00 -§200.00 50.00 $0.00 $0.00
(GMS Librarian 1010.5.51.2220.99.123 | § 88,961.00 5$30,142.84 $45.818.16 $0.00 £88,961.00 50.00 $0.00 50.00
GHS Librarian 1010,5.62,2220.99.123 | § 88,961.00 $39,142.84 $49.818.16 $0.00 $88,961.00 $0.00 $0.00 $0.00
(GES Guidance 1010.5.03.2120.99.124 | § 74,933.22 $33,591.11 $30,074.43 $0.00 $63,665.54 $11,267.68 (511,267.68) 50.00
(GMS Guidance 1010.5.51.2120.99.124 | § 87,169.00 $63,427.04 $80,972.64 50.00 $144,399.68 ($900.00) ($56,330.68) 50.00 tmmﬁ]i
GHS 1010.5.62.2120.99.124 | §  247,992.00 5£110,488.47 $133.706.16 $0.00 $244,194.63 ($96,825.00) $100,622.37 $0.00 5100,622.37
Tech Manager 1010.5,00.2230.99.104 | § 6,782.88 $0.00 $0. $0.00 $6,782.88 ($6,782.88) 50.00
(Career Ed Coordinalor 1010.5.62.1000.03.105 | § 17,531.00 $3,745.90 $0.00 $8,854.00 $8.677.00 50.00 $8,677.00
Ed Tech Director 1010.5.00.2230.99.100 | § 103,816.92 544,182.27 $0.00 $103,816.92 50.00 50.00 $0.00
Ed Tech Para Salary 1010.5.00.2230.99.111 | § 134,338.22 $63,817.82 £0.00 $131,641.87 $2,696.35 50.00 52,696.35
Student Supervisor / IS5 1010.5.62.1000.99.112 | § 65,819.00 $26,693.76 $36,587.90 50.00 $63,281.66 $2,537.34 50.00 $2,537.34
SEL Interventionist 1010.5.03.1000.99.112 | § 38,865.00 $16,249.92 $22,343.60 $0.00 $38,593.52 $271.48 $0.00 $271.48
SEL Interventionist 1010.5.51.1000.99.112 | § 40,150.00 50.00 $0.00 $0.00 50.00 $40,150.00 $0.00 540,150.00
Special Ed |A Salary 1010.5.30.1210.89.112 | § 1,332,378.00 $9851,552.35 $846,259.62 $0.00 $1,797,811.97 ($405,348.81) ($60,085.06)| $60,085.08 $0.00 |Charges for Services *
Special Ed Summer 1010.5.30.1213.99.112 | § 71,163.00 $75,022.63 $0.00 $0.00 §75,022.63 ($75,022.63) $71,163.00 50.00 §71,163.00
(Work Study Students 1010.5.30.1210.99.119 | § 6,000.00 $2,775.00 50.00 50.00 $2,775.00 $3,225.00 (53,225.00) 50.00
Library 1A Salary 1010.5.62.2220.99.125 | § = $0.00 $0.00 $0.00 50.00 $0.00 $0.00 $0.00
[Substitites s 26737375|  s$157563.11 S0.00  $157,563.11 $0.00 § 109,810.64 | (5119,722.18) (59,011.59)|
Nurse Sub 1010.5.00.2130.99.163 | § 7.700.00 5$10,106.98 $0.00 $10,106.98 (52,406.98) 52.406.98 $0.00
Nurse Aide Sub 1010.5.00.2130.99.165 | § 2,500.00 $1,514.16 50.00 50.00 $1.514.16 $985.84 (5985.84) $0.00
Teacher Subs 1010.5.00.1000.99.170 | §  202,898.75 $06,753.75 $0.00 $0.00 $96,753.75 $106,145.00 (5106,145.00) 50.00
Special Ed Teacher Subs 1010.5.30.1210.89.171 | § 10,000.00 $19,911.54 $0.00 $0.00 $19,911.54 ($9.,911.54) 50.00 (59,911.54)
Special Ed Para Subs 1010.5.00.1000.89.171 | § 44.275.00 529,276.68 5$0.00 $0.00 $29,276.68 $14,998.32 ($14,998.32) 50.00 I
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Figures Current as of January 17, 2025

FY 2023-24 Financial Detail

Xpen neul ne G c evenue Balance Projecied
Account 2024-2025 2024-2025 |  2024-2025 | 20242025 | 2024-2025 | 2024-2025 | 2024-2025 Adjustments _Ending Balance Notes
1010.5.00.1000.99.172 | § = $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
) : s 194 )| 03 33 8 7 '$0.00,  §193049591  (514,422.33) §  33,634.12 | ($28,444.79)  $5,189.33
Spec 1010.5.30.2400.99.130 | § 105.370.33 5$52,813.50 546,382, $0.00 $99,195.83 $6,174.50 $0.00 56,174.50
(Central Office Secretary Salary 1010.5.00.2300.99.130 | § 194,704.96 5$108,887.40 $83,475.32 $0.00 $182.362.72 $2,342.24 (82,342.24) 50.00
GES Secretary Salary 1010.5.03.2400.99.131 | § 140,454.00 $71,466.16 $63,766.58 $0.00 $135232.74 5$5,221.26 $0.00 $5,221.26
(GMS Secretary Salary 1010.5.51.2400.99.131 | § 128,099.25 $68,215.77 $59,314.96 $0.00 $127,530.73 5$568.52 $0.00 5568.52
IGHS Secretary Salary 1010.5.62.2400.99.131 | $ 182,018.00 $103,417.30 $94,300.79 $0.00 $197,718.09 ($5,700.09)) $0.00 (55,700.09)
Tech Secretary Salary 1010.5.00.2230.99.131 | § 57,142.50 $23,227.20 527,406.50 $0.00 $50,633.70 56,508.80 50.00 5$6,508.80
Custodian Salary 1010.5.00.2600.99.141 | § 1,082,344.00 $566,913.08 $503,750.70 $0.00 $1,070,663.78 ($14,422.33) $26,102.55 (526,102.55) 50.00
Parl-time Salary 1010.5.00.2600.99.142 | § 45,574.66 $35,730.92 $21,427.40 $0.00 $57,158.32 [S?.Sas.ﬁlil] $0.00 (57,583.66))
T | s8g2000  sei603.01 $000  $61,603.01 75000 5 27,01689| (521,01699)  $6,000.00
1010.5.30.1210.99.143 | § 6,000.00 50.00 $0.00 $0.00 $6,000.00 $6,000.00
1010.5.00.2600.99.143 | § B2,620.00 $61,603.01 $0.00 $61,603.01 $21,016.99 ;SE! .018,99; 50.00
~ | 52095230 $285968.61  $263,892.00 '$0.00  $549.860.61  (362,800.00) S  33,89160|  $46,761.11  $80,652.60
1010.5.30.2170.99.106 | $ 249,660.00 $130,724.78 $138,546.86 50.00 5278,271.64 ($60,550.00) $31,938.36 5$30,000.00 $61,938.36 |charges tor Sarvices
Special Ed Summer OT/PT 1010.5.30.1213.99.106 | $ 6,400.00 $25.411.11 $0.00 50,00 $25411.11 ($2,250.00) {$16,761.11) $16,761.11 $0.00
Special Ed Summer Nurse 1010.5.30.1213.99.160 | § 4,500.00 5$0.00 $0.00 $0.00 $0.00 54 500.00 50.00 $4,500.00
Murse Salary 1010.5.00.2130.99.160 | 3  165,242.90 581,619.12 $82,019.88 $0.00 $163,639.00 $1,603.80 $0.00 $1,603.80
Nurses' Aide Salary 1010.5.00.2130.99.162 | § B5,149.40 $33,444.30 $30,004.56 50.00 5§72 538.86 $12,610.54 $0.00 $12,610.54
Print Shop Salary GHS 1010.5.62.1000.11.166 | § s $0.00 $0.00 50.00 $0.00 $0.00 $0.00 $0.00
Print Shag Salary 1010.5.00.1013.99.166 | $ 10,000.00 $5.769.30 5£4,230.70 5$0.00 $10.000.00 $0.00 $0.00 $0.00
Security/X-Guar 77,178 [s 15120892  $81599.44 '$66,921.00 S0.00  S148,520.44 (522500) § 300448  (53,004.48) (50.00)|
Security Salary 1010.5.00.2600.99.177 | § 137,248.28 5$76,869.68 $50,941.72 50.00 $136,811.40 ($225.00) $661.88 ($661.88) 50.00
#-Guard Salary 1010.5,00.2600.99.178 | § 14,051.64 $4,720.76 $6,079.28 $0.00 $11,709.04 §2,342.60 (§2,342.60) 50.00
Employee Insurance 210,211,290,205 |§ 4,542,427.00 | S$2.278,345.44  §2,180,120.06 '$0.00  $4,477,466.40  (502,873.10) S 97,893, $242389  $100,257.59
Medical Insurance 1010.5.00.2310.99.210 | § 4,294 415.00 $2,182,390.78 $2,006,822.54 $0.00 $4,279213.32 ($32,569.38) § 47, 771.06 $0.00 $47,771.06
Long-Term Disability 1010,5.00.2300.89.295 | § 1,812.00 ST 5917.93 $0.00 $1,695.14 5 116.86 ($116.88) 50.00
Dental Insurance 1010.5.00.2310,99.211 | § 226,100.00 $88,085.91 $A5,791.23 50.00 $173,887.14 ($273.67) § 52 486.53 $0.00 $52,486.53
Lite 1010.5.00.2310.69.290 | § 20,100.00 §7,081.54 $15,589.26 $0.00 $22 670.80 (530.05) ;52‘540.75“ $2,540.75 50.00
[other (required) 202,220, 208, 260,240 | S '$1,010,051.08  §762,887.99 S0.00  §1,772,939.08  ($8,603.22) §  11,1867.05 | (511,167.05) 150.00)|
MERF 1010.5.00.2310.98.230 | § $492,914.64 $437,975.02 50.00 $930,889.66 ($6,002.22) ($21,780.44) $21,780.44 50.00
FICA 1010.5.00.2310.99.220 | § 637,999.00 $335,246.27 $313,976.47 50.00 $649,222.74 ($2,601.00) (58,622.74) $8,622.74 $0.00
(Waorkmen's Comp 1010.5.00.2310.99.208 | § 165,216.91 $164,010.70 50.00 $0.00 5$164,010.70 $1,206.21 ($1.206.21) $0.00
Unemployment Comp 1010.5.00.2310.99.260 | 30,000.00 $4,216.00 $1,100.00 50.00 $5,316.00 524,684.00 ($24,684.00) $0.00
[Admin Annuity 1010.5.00.2300.89.240 | § 39,200.00 $13,663.48 $9,836.50 $0.00 $23,499.58 $15,700.02 ($15,700.02) 50.00
Insiructional In 320,321,324,327 | §  388,415.75 |  S164,579.64  $150,007.62 S0.00  $340,917.26 "S0.00 § 4749849 | (350020.77) (32,891
|GES Team Leader 1010.5.03.1000.99.320 | § 24,191.64 5$11,452.00 5$11,452.00 $0.00 $22,904.00 $1.287.64 (51,287 .64) 50.00
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Figures Current as of January 17, 2025

FY 2023-24 Financial Detail

Budgel Expended  Encumbered  Pre-Enc  TolalExp/Enc  Hevenue Balance Projected
Account Account 2024-2025 2024-2025 | 20242025 | 20242025 | 2024-2025 | 20242025 | 2024-2025 Adjustments Ending Balance MNotes
(GMS Team Leader 1010.5.51.1000.99.320 | § 23,519.36 $9,027.00 $9,027.00 $0.00 $18,054.00 $5,465.36 ($5,465.36) $0.00
(GHS Team Leader 1010.5.62.1000.89.320 | § 38,574.06 $11,469.00 $11,469.00 $0.00 $22,938.00 $15,636.06 ($15,636.06) $0.00
(GAS Team Leader 1010.5.30.1220.99.320 | § = $0.00 $0.00 $0.00 50.00 $0.00 $0.00 50.00
(GES Coaches 1010.5.03.3200.99.321 | § 6,391.00 $1,026.56 $2,737.70 $0.00 $3,764.26 §2,626.74 (52,626.74) §0.00
(GMS Coaches 1010.6.51.3200.99.321 | § 38,682.02 $25,387.50 §17,125.80 $0.00 $42,513.30 ($2,831.28) $0.00 (52,831.28))
(GHS Coaches 1010.5.62.3200.99.321 | §  221,819.43 $111,313.08 $90,021.62 $0.00 $201,334.70 $20,484.73 (520,484.73) $0.00
(GES Advisor Salary 1010,5.03.3200.99.324 | § 3 50.00 50.00 $0.00 50.00 $0.00 $0.00 50.00
(GMS Advisor Salary 1010.5.51.3200.99.324 | § 7.011.01 $3,161.50 52,761.50 $0.00 $5,923.00 $1,088.01 ($1,088.01) 50.00
GHS Advisor Salary 1010.5.62.3200.99.324 | § 2041118 $8,433.00 $8,433.00 $0.00 $16,866.00 $3,545.18 ($3,545.18) 50.00
(GHS Extra Music Directors 1010.5.62.3200.99.327 | § 6,816.05 $3,310.00 $3,310.00 $0.00 $6,620.00 $196.05 196.05 50.00
F nagement Services ; e i - 3300 $0.00 1$313.00
District Wide Medical Advisor 1010.5.00.2130.99.323 $313.00 $0.00 $313.00

Other Prof(Tech Services
GMS Athletics Specialists
GHS Athletics Specialists
GES Office OPS

GMS Office, H&S OPS
GMS Office, other Prol. Serv
GHS Foreign Language OPS
GHS Health & Safaty, OPS
GHS Language Arts, OPS
GHS Math, other prof serv
GHS Music, other prof serv
GHS Business, other prof serv
GHS Guidance, other prof serv
GHS Office, other prof serv
|Athletics, other prof serv
Special Ed, other prof serv
Special Ed, other prof serv
Special Ed Sys Wide, OPS
Psy Services, other prof serv
Special Ed Office, OPS
Support Services, Intems
System Wide, Prof. Devel.
(Curriculum Othr Prof Serv
System Wide, other prof serv
(Other F L

= T 60,687.28
1010.5.51.3200.99.329 | § $600.00
1010.5.62.3200.99.329 | § 54,661.20 $26,230.01
1010.5.03.2400.99.330 | § 1,200.00 §72.38
1010.5.51.1000.06.330 | § 2 5$0.00
1010.5.51.2400.99.330 | § 1,200.00 $108.57
1010.5.62.1000.05.330 | § 425.00 $70.00
1010.5.62.1000.06.330 | § . $0.00
1010.5.62.1000.09.330 | § = 50.00
1010.5.62.1000.10.330 | § = $0.00
1010.5.62.1000.11.330 | § 1,200.00 $0.00
1010.5.62.1000.17.330 | § 230.00 $151.19
1010.5.62.2120.99.330 | § 350.00 $120.00
1010.5.62.2400.99.330 | § 7.575.00 52,580.43
1010.5.62.3200.99.330 | § = $0.00
1010.5.30.1210.99.330 | § 30,000.00 519,543.27
1010.5.30.1213.99.330 | § - $0.00
1010.5.30.1214.99.330 | § 20,000.00 $0.00
1010.5.30.2140.99.330 | § * $0.00
1010.5.30.2400.99.330 | § 600.00 $403.51
1010.5.00.1015.99.330 | § 35,710.00 $8,000.00
1010.5.00.2130.99.330 | § 3,019.00 52,969.28
1010.5.00.2212.89.330 | § 40,000.00 $8,554.72
1010.5.00.2510.89.330 | § 169,750.00 $91,203.93
1010.5.00.2600.99.330 | § = $0.00

Alt School, public utilities
System wide, public utilities

1010.5.30.1220.99.410
1010.5.00.2600.99.410

@ o

5,892.00
521,140.00

$262,380.30

$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
§72.38 $0.00
$0.00 $0.00
$3,562.44 50.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$88.05 $0.00
$0.00 $0.00
$0.00 $0.00
$0.00 $0.00
$26.46 $0.00
$0.00 $0.00

$26,230.01
$144.76
$0.00
$180.95
$70.00
$0.00
$0.00
$0.00
$0.00
$151.18
$120.00
$2,652.81
$0.00
$23,505.71
$0.00
$0.00
$0.00
$491.56
$8,000.00
$2,969.28
58,554.72
$91,320.39
$0.00

($16,398.71)

$5,981.25
$28,431.19
$1,055.24
$0.00
$1,019.05
$355.00
$0.00
$0.00
$0.00
$1,200.00
$78.81
$230.00
$4,922.19
$0.00
$22,893.00
$0.00
$20,000.00
$0.00
$108.44
$27,710.00
$49.72
$31,445.28
$78,429.61
$0.00

87,33 .29
(85,981.25) $0.00
(528,431.19) 50,00
$0.00 $1,055.24

$0.00 50.00

$0.00 $1,019.05

$0.00 $355.00

$0.00 $0.00

$0.00 $0.00

$0.00 50.00

$0.00 $1,200.00
$0.00 §78.81

$0.00 $230.00

50.00 §4,922.19

50.00 50.00
($22,893.00) $0.00
$0.00 50.00
(520,000.00) 50.00
$0.00 50.00
($108.44) 50.00
$0.00 §27,710.00
(549.72) 50,00
(31,445.28) 50,00
(578.429.61) 50.00
$0.00 $0.00

$3,500.00
$255,485.51

$3,500,00
$517,865.81
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$5,820.18

(52,392.00)
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FY 2023-24 Financial Detail
Figures Current as of January 17, 2025

GES Music Repairs

pen neum| ne
2024-2025 | m&-ms|:nz&m|

$0.00

$0.00

$0.00

evenue Balance — _ Projecied
2024-2025 2024-2025 E!Umnh Elld'!!ﬂ" I HNotes I

50.00

1010.5.03.1000.11.430 | § - $0.00 $0.00 $0.00
GMS Music Repairs 1010.5.51.1000.11.430 | § 1,000.00 $619.00 $0.00 $0.00 $619.00 $381.00 $0.00 $381.00
GMS System Wide Fepairs 1010.5.51.1000.59.430 | § 500.00 $0.00 §0.00 $0,00 $0.00 $500.00 §0.00 $500.00
GMS Auditorium Repairs 1010.5.51.1000.59.432 | § - $0.00 $0.00 $0.00 §0.00 $0.00 §0.00 50.00
GHS Art Repairs 1010.5.62.1000.01.430 | § 500.00 $297.84 $85.00 $0.00 $382.84 $117.16 $0.00 $117.16
GHS FCS Repairs 1010.5.62.1000.07.430 | § 1,430.00 $0.00 $0.00 $0.00 50,00 $1,430.00 $0.00 5§1,430.00
GHS Tech Ed Repairs 1010.5,62.1000.08.430 | § 500.00 $0.00 $0.00 $0.00 $0.00 $500.00 $0.00 $500.00
GHS Music Repairs 1010.5,62.1000.11.430 | § 4,500.00 §2,223.43 $0.00 $0.00 $2,223.43 $2,276.57 $0.00 §2,276.57
GHS Science Repairs 1010.5.62.1000.15.430 | § 2,000.00 $0.00 §2,000.00 $0.00 $2,000.00 50.00 $0.00 50.00
(GHS System Wide Repairs 1010.5.62.1000.99.430 | § 3,000.00 $3,003.84 50.00 50,00 $3,003.84 (53.84)| $0.00 (53.84)|
(GHS Ed Media Repairs 1010.5.62.2220.99.430 | § 384.00 $162.37 $0.00 $0.00 $162.37 $221.63 $0.00 $22163
Athletics Repairs/Maint, 1010.5.62.3200.89.430 | § 18,000.00 $6,082.90 $0.00 $0.00 $6,082.90 $11,917.10 ($11,817.10) 50.00
Alt School Repairs / Maint. 1010.5.30.1220.99.430 | § 500.00 $425.00 £0.00 $0.00 $425.00 $75.00 50,00 $75.00
System Wide Repairs/Maint. 1010,5.00.2130.99.430 | § 415.00 $0.00 $0.00 $0.00 $0.00 $415.00 $0.00 $415.00
A Dept Repairs/Main. 1010.5.00.2600.99.430 | §  145,000.00 $116,167.60 §9,538.43 $0.00 $125,706.03 $19,293.97 (§19,203.97) $0.00
Technology Repairs/Maint. 1010.5.00.2230.99.430 | §  28,000.00 §4.123.95 $0.00 $0.00 $4,123.95 523,876.05 (823,876.05) 50.00
GES Library Main. Agreement 1010.5.03.2220.99.431 | § 1,900.00 $1,593.01 . $1,593.01 $306.99
GES System Wide Main. Agree 1010.5.03.2400.99.431 | §  48,400.00 $36,684.00 §$36,252.80 $72,936.80 ($24,536.80) ¥
(GMS Library Maintenance Agree. 1010.5.51.2220.89.431 | § 1,855,00 $1,698.00 $0.00 $0.00 $1,698.00 $157.00 $0.00 §157.00
(GMS System Wide Main, Agree. 1010.5.51.2400.95.431 |$§  38,961.00 $16,529.19 $13,890.41 $0.00 $30,419.60 $8,541.40 50,00 $8,541.40
(GHS System Wide Main, Agree 1010.5.62.1000.89.431 | § 16,750.00 $0.00 $0.00 $0.00 $0.00 $16,750.00 50.00 $16,750.00
(GHS Library Maintenance Agree 1010,5.62.2220.99.431 | § 1,951.73 §1,951.73 $0.00 $0.00 $1,951.73 $0.00 $0.00 50.00
(GHS System Wide Main, Agree 1010,5.62.2400.99.431 |$  53,300.00 $17,454.09 §20,320.35 $0.00 $37,774.44 $15,525.56 $0.00 §15,525.56
Alt School Maintenance Agree 1010.5.30.1220.99.431 | § 7,017.00 $76.67 $423.33 $0.00 $500.00 $6,517.00 $0.00 $6,517.00
Health Service Maint, Agree 1010.5.00.2130.99.431 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
Central Office Maint. Agree 1010.5.00.2300.99.431 | § 11,200.00 §7,515.87 $8,456.37 $0.00 §15972.24 (84,772.24) $0.00 (54,772.24)|
Mail Dept Ag 1010.5.00.2600.99.431 | $§  160,000.00 $47,577.41 $22,563.76 $0.00 §70,141.17 $89,858.83 ($89,858.83) $0.00
Technology Maint Agree 1010.5.00.2230.99.431 | §  182,000.00 $128,915.86 $63,596.53 $0.00 §192,512.39 -§18,031.90 $8,519.51 $0.00 $8,519.51

1010.5.00.2600.99.441

Spec Ed Summer Enrich Trans
Reg Ed ESY Transportation
Spec Ed Transporation
System Wide Pupil Transport
stem Wide Pupil Transpo

0.22)

1010.5.30.1213.99.510 | § 81,173.00 38,152.35 ($6.979.35) .
1010.5.00.1000.18.510 | § - §0.00 - 50.00 $0.00 $0.00
1010.5.30.2700.99.510 | §  374,820.28 §357,750.67  $1,183255.13 S0.00 § 1,541,005.80 ($1,166,185.52)]  $901,223.00  (S264,962.52)|cxcess Costs
1010.5.00.2700.99.510 | $ 1,131,363.45 $397,775.22 $753,342.78 $0.00 5 1,151,118.00 (§19,754.55) 50.00 (519,754.55)|

Out 1010,5.00.2700.99.511 | $  240,202.80 $49,029.10 $181,194.50 $0.00 §  230,223.60 $9,979.20 $0.00 $8,979.20

Detail Page
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Property Insurance

80,975.20

§77,182.00

FY 2023-24 Financial Detail
Figures Current as of January 17, 2025

?7.182.

1010.5.00.2600.99.520 $0.00 $0.00 §

Athletics Liability Insurance 1010.5.62.3200.99.521 | § 16,320.00 $7,969.00 $0.00 50.00 § 7,969.00
Systemn Wide Gen Liab. insur. 1010.5.00.2600.99.521 | § 97.438.00 $117,279.00 $0.00 $0.00 § 117.279.00
Communications. i | 835144381 ~ §61,15723  ($35946.37) $  96,063.64| (5433362 2,727
(GES Postage 1010.5.03.2400.99.530 $0.00 $0.00 $2,000.00 ($500.00) 5$1,500.00
(GMS Postage 1010.5.51.2400.99.530 $4,566.75 $4,566.75 ($66.75)| $66.75 $0.00
(GHS Music Postage 1010.5.62.1000.11.530 $0.00 $0.00 $75.00 (§75.00) 50.00
(GHS Business Postage 1010.5.62.1000.17.530 $0.00 $0.00 $93.00 (593.00) $0.00
(GHS System Wide Postage 1010.5.62.2400.99.530 $1,750.00 $1,750.00 §1,250.00 $0.00 $1,250.00
[Ceniral Office Postage 1010.5.00.2300.99.530 $0.00 50.00 5$3,000.00 ($1,700.00) 51,300.00
System Wide Telephone 1010.5.00.2600.99.530 $26,773.45 551,424 65 ($8,202.00) $46177.35 $0.00 546,177.35

Wide Advertising 1010.5.00.2310.99.540 $0.00 $0.00 $4,000.00 ($1,500.00) 52,500.00
(GES Systern Wide P&B 1010.5.03.1000.99.550 $123.00 §$123.00 $1,407.00 ($1,407.00) 50.00
(GMS System Wide P&B 1010.5.51.1000.99.550 $1,328.25 $1,328.25 $271.75 {8$271.75) 50.00
(GHS Art Printing & Binding 1010.5.62.1000.01.550 $0.00 50.00 $0.00 $0.00 50.00
(GHS Tech Ed Printing & Binding 1010.5.62.1000.08.550 $48.57 54857 $477.93 ($477.93) $0.00
(GHS Business Printing & Binding 1010.5.62.1000.17.550 $0.00 $0.00 $0.00 $0.00 50.00
(GHS System Wide P&EB 1010.5.62.1000.99.550 $213.75 $213.75 5$9,786.25 (59,786.25) 50.00
(GHS Guidance Printing & Binding 1010.5.62,2120.99.550 $0.00 50.00 $600.00 {$600.00) $0.00
(GHS Library Printing & Binding 1010.5.62.2220.99.550 $0.00 $0.00 50.00 $0.00 $0.00
(GHS Music Printing & Binding 1010.5.62.1000.11.550 $0.00 $0.00 $450.00 {$450.00) 50.00
(CO Printing & Binding 1010.5.00.2300.99.550 $0.00 $0.00 50.00 5$0.00 $0.00
(GHS Principals Office P&B 1010.5.62.2400.99.550 $0.00 50.00 $500.00 ($500.00) 50.00
|System Wide Print SNDE £012.5.00.3201.00.750 $340.61 $1.702.26 5527‘74-4.3?'] $26.042.11 ($26,042.11) 50.00
Taton T R0 IEDDENCEYN [ s1732721.94  5564,810.985 S0.00  $2,207,532.80 - 8000 5 (801
System Wide Public Tuition 1010.5.62.6110.99.560 $118,785.59 521,816.75 $0.00 $140,582.34
Special Ed Services 1010.5.30.1210.99.010 $0.00 50.00 $0.00 $0.00
Special Ed Public Tuition 1010.5.30.6110.99.560 $1,613,956.35 $542,994.20 $0.00  $2,156,950.55 53 Costs *
o o o AL Y= T T - $4498873 A 13 (521,133.35) § HEE
GES Principals Office Travel 1010.5.03.2400.99.580 | § - $0.00 $0.00 $0.00 50.00 $0.00 50.00
GMS Music Travel 1010.5.51.1000.11.580 | § 1,000.00 $422.74 $0.00 50.00 $422.74 ($577.26) 50.00
(GMS Athletics Transportation 1010.5.51.3200.99.580 | § B.4B4.48 $0.00 $0.00 $0.00 $0.00 ($B,484.48) 50.00
(GHS Music Travel 1010.5.62.1000.11.580 | § 2,500.00 $1,444.95 $0.00 $0.00 $1,444.55 ($1,055.05) 50.00
GHS Guidance Travel 1010.5.62,2120.99.580 | § 2,850.00 $805.24 50.00 $0.00 $805.24 (52,044.76) 50.00
(GHS Principals Office Travel 1010.5.62.2400.99.580 | § 1,200.00 $162.14 50.00 50.00 $162.14 (51,037.86) 50.00
GHS Systern Wide Travel 1010.5.62.2790.99.580 | § 6,000.00 $2,048.20 $0.00 $0.00 $2,048.20 ($3,951.80) 50.00
(GHS Athletics Transportation 1010.5.62.3200.99.580 | § 63,882.00 $35456.18 $28,425.82 $0.00 $63,882.00 $0.00 50.00
Special Ed Office Travel 1010.5.30.2400.99.580 | § 1,500.00 $340.86 $0.00 $0.00 $340.86 (§1.159.14) 50.00
Special Ed System Wide Travel 1010.5.30.2790.99.580 | § 4,860.00 $1,634.26 $3,225.74 50.00 $4,860.00 $0.00 $0.00

Detall Page
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Figures Current as of January 17, 2025

FY 2023-24 Financial Detail
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Budget pen ncu 0 ofal EXplEnc evenue Balance Projected
Account A 2024-2025 2024-2025 | 2024-2025 | 2024-2025 |  2024-2025 | 2024-2025 | 2024-2025 Adjustments  Ending Balance Notes

Central Office Travel 1010.5.00.2300.99.580 | § 2,850.00 51,475.96 $0.00 $0.00 $1,475.96 $1,374.04 (51,374.04) 50.00
System Wide Other Travel 1010.5.00.2790.99.580 | § 3,500.00 $1,198.20 $1,052.84 $0.00 $2,251.04 $1,24B.96 (51,248.96) 50.00
Sped Summer Field Trips 1010.5.30.1213.99.582 | § 200.00 $0.00 $0.00 $0.00 $0.00 $200.00 (5200.00) 50.00
Other Purchased Services TR [ 25,008.005 S §114;086 36 K $0.00  $136,574.89 - (5661.06) 7,859.05
GMS System Wide OPS 1010.5.51.1000.99.590 | $ 3,000.00 $0.00 $0.00 $0.00 $0.00 $3,000.00
GHS Music Other Purch Serv 1010.5.62.1000.11.590 | § 900.00 $150.00 $0.00 $150.00 $0.00 §750.00
(GHS Guidance Other Purch Serv 1010.5.62.2120.99.590 | $ 3,800.00 §3,799.23 $0.00 $3,799.23 50.00 $0.77
(GHS Principals Office OPS 1010.5.62.2400.99.590 | § 500.00 $324.72 $0.00 $3z24.72 $0.00 5175.28
Alt School Other Purch Serv 1010.5.30.1220.99.590 | § 1,771.00 $0.00 $0.00 $0.00 AT $0.00 §$1,771.00
[Adult Ed (Other Purch Serv) 1010.5.00.1310.99.590 | § 25,193.00 $52,382.00 $0.00 $52,382.00 ($19,591.00) ($7,598.00)) $9,795.00 52,197.00
Maintenance Dept OPS 1010.5.00.2600.99.590 | § 60,000.00 5$32,499.27 50.00 $55.007.80 $4,992.20 (54,992.20) $0.00
Technology Other Purch Serv 1010.5,00,2230.99.590 | $ 25,000.00 $21,371.14 $0.00 $21,371.14 $3,628.86 ($3,628.86) 50.00
Health & Safety Other Purch Serv 1010.5.00.2670.99.590 | $ 3,605.00 $3,540.00 $0.00 $3.540.00 $65.00 $0.00 $65.00
|System Wide Other Purch Serv 1010.5.00.2700.99.590 | § 1,835.00 $0.00 $0.00 50.00 51,835.00 ($1,835.00) 50.00
(GES Art Instructional Supplies 1010.5.03.1000.01. $1.244.71 50.00 $0.00 x
(GES Health Instr. Supplies 1010.5,03.1000.06.611 | § - 50,00 50.00 50.00 50.00
(GES LA Instr. Supplies 1010.5.03.1000.09.611 | § 2411.89 $2,317.00 $0.00 554.89 $0.00 $94.89
GES Math Instructional Supplies 1010.5.03.1000.10.611 | § 329.00 $200.00 $0.00 $120.00 $0.00 §129.00
GES Music Instr. Supplies 1010.5.03.1000.11.611 | § - $0.00 $0.00 $0.00 $0.00 50.00
GES P.E. Instr. Supplies 1010.5.03.1000.13.611 | § B77.65 $635.05 $0.00 $0.00 A 542,60 50.00 542,60
GES Reading Instr. Supplies 1010.5.03.1000.14.611 | § 2,500.00 $0.00 $0.00 $0.00 $0.00 $2,500.00 $0.00 $2,500.00
(GES Science Instr. Supplies 1010.5.03.1000.15.611 | § 500.00 $417.53 $0.00 $0.00 $417.53 582.47 50.00 s82.47
GES S5 Insir. Supplies 1010.5.03.1000.16.611 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
GES Instru. Supplies 1010.5.03.1000.99.611 | § 2,876.59 $3,432.89 $0.00 $0.00 $3,432.89 (5556.30}' $0.00 (5556.30))
GES Guidance Instr. Supplies 1010.5.03.2120.99.611 | § 1,000.00 $1,025.89 $0.00 $0.00 $1,025.89 (525.89)| $0.00 ($25.89)]
GES Reg. Ed. Summer Supplies 1010.5.03.1000.18.611 | § = $0.00 $0.00 $0.00 $0.00 50.00 50.00 £0.00
GMS Foreign Lang Instr. Supplies 1010.5.51.1000.05.611 | § 280.00 $199.99 $0.00 $0.00 5199.99 $80.01 $0.00 580.01
GMS Health Instructional Supplies 1010.5.51.1000.06.611 | § 429.00 $430.49 $0.00 $0.00 $430.49 (51.49) §1.48 50.00
GMS Tech Ed Instr. Supplies 1010.5.51.1000.08.611 | § 1.000.00 $175.89 $480.00 $0.00 $655.89 $344.11 $0.00 534411
GMS Math Instructional Supplies 1010.5.51.1000.10.611 | § 5,295.00 $4.4985.00 50.00 50.00 54,495.00 $800.00 $0.00 $800.00
GMS Science Instr. Supplies 1010.5.51.1000.15.611 | § 1,500.00 $838.71 $0.00 $0.00 $938.71 $561.29 $0.00 $561.29
GMS Music Instructional Supplies 1010.5.51.1000.11.611 | § 500.00 $0.00 $0.00 $0.00 $0.00 $500.00 $0.00 $500.00
GMS System Wide Instr. Supplies 1010.5.51.1000.99.611 | § 9,000.00 §4,152.88 $0.00 $0.00 §4,152.88 54.847.12 (54,145.51) 5701.61
GMS Ed Media Insir. Supplies 1010.5.51.2220.99.611 | § 500.00 $432.20 $0.00 £0.00 $432.20 $67.80 $0.00 $67.80
GMS Art Instructional Supplies 1010.5.51.1000.01.611 | § 3,630.00 $2,789.87 $0.00 $0.00 5$2,789.87 $840.13 $0.00 $840.13
GMS LA Instructional Supplies 1010.5.51.1000.08.611 | § 160.00 $49.99 $0.00 50.00 $49.99 $110.01 $0.00 $110.01
GMS Reg. Ed. Summer Supplies 1010.5.51.1000.18.611 | § ) $0.00 $0.00 $0.00 $0.00 50.00 $0.00 50.00
GHS Art Instructional Supplies 1010.5.62.1000.01.611 | § 3,240.00 $3,277.26 $0.00 $0.00 $3,277.26 ($37.26)) 50.00 {537.26)
(GHS Foreign Lang. Instr. Supplies 1010.5.62.1000.05.611 | § 100.00 $0.00 $0.00 $0.00 $0.00 $100.00 $0.00 $100.00
(GHS Health Instructional Supplies 1010.5.62.1000.06.611 | § 1,200.00 $421.43 $0.00 $0.00 $421.43 $778.57 $0.00 $778.57
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U neu Te-Enc Gl 0 ue Balance Projecied
Account Account 2024-2025 20242025 | 2024-2025 | 2024-2025 | 2024-2025 | =2024-2025 | 2024-2025 Adjustments _Ending Balance Notes
(GHS FCS Instructional Supplies 1010.5.62.1000.07.611 | § 5,400.00 $4.973.25 $0.00 $0.00 $4,973.25 $426.75 ($5426.75) 50.00
(GHS Tech Ed Instr. Supplies 1010.5.62.1000.08.611 | § = $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
(GHS LA Instructional Supplies 1010.5.62.1000.09.611 | § - 5$0.00 $0.00 $0.00 50.00 $0.00 $0.00 50.00
(GHS Math Instructional Supplies 1010.5.62.1000.10.611 | § 500.00 $441.82 $0.00 $0.00 $441.82 $58.18 $0.00 558.18
(GHS Music Instructional Supplies 1010.5.62.1000.11.611 | § 4,000.00 $1,269.83 $0.00 $0.00 $1,269.83 $2,730.17 $0.00 $2,730.17
(GHS P.E. Instructional Supplies 1010.5.62.1000.13.611 | § 2,000.00 5$1,460.55 $0.00 $0.00 51,460.55 $539.45 50.00 5539.45
GHS Science Instr. Supplies 1010.5.62,1000.15.611 | § 3,276.00 $1,701.78 $0.00 $0.00 $1,701.78 $1574.22 $0.00 51,574.22
(GHS Business Instr. Supplies 1010.5.62.1000.17.611 | § 679.00 $671.66 $0.00 $0.00 $671.66 §7.34 $0.00 §7.34
GHS System Wide Instr. Supplies 1010.5,62.1000.99.611 | § 8,000.00 5$6,999.49 $0.00 $0.00 $6,999.49 $1.000.51 ($1,000.51) 50.00
(GHS Library Instructional Supplies 1010.5.62.2220.99.611 | § 585.29 $508.81 50.00 $0.00 $508.81 S7E.48 $0.00 576.48
GHS Reg. Ed. Summer Supplies 1010.5.62.1000.18.611 | § - $0.00 $0.00 $0.00 $0.00 5$0.00 50.00 50.00
Special Ed Instructional Supplies 1010.5.30.1210.99.611 | § 8,100.00 $902.98 50.00 $0.00 580298 $7.197.02 (57,197.02) 50.00
Alt School Instructional Supplies 1010.5.30.1220.59.611 | § 1,000.00 $122.16 £0.00 $0.00 $122.16 S877.84 (5877.84) 50.00
Speech Instructional Supplies 1010.5.30.2150.99.611 | § 4,000.00 $849.88 $0.00 $0.00 $849.88 $3.150.12 (83,150.12) $0.00
GHS Maintenance Supplies 1010.5.62.2600.99.613 | § $0.00 5000 § 2,658.89 ($2,658.89) $2,658.89 50.00
Mai Suppll 1010.5.00.2600.99.613 | § $3.888.88 5000 § 70.678.42 $15.321.58 ($19,321.58) $0.00
fmﬂ - . == 12220070 S -5 20000000 § - s 500000] (s5000.00) 50,00
Heating Oil 1010.5.00.2600.99.620 $122,200.70 50,00 §  200,000.00 $5,000.00 ($5.000.00) $0.00
(GES LA Textbooks 1010.5.03.1000.09.641 | § .| 50.00 50.00 50.00 $0.00 $0.00 50.00
(GMS LA Textbooks 1010.5.51.1000.09.641 | § 450.00 $445.40 50.00 $0.00 5445.40 $4.60 (54.60) $0.00
(GHS Foreign Lang Textbooks 1010.5.62.1000.05.641 | § 2,975.00 $2,972.20 $0.00 $0.00 $2,972.20 $2.80 ($2.80) 50.00
(GMS Music Textbooks 1010.5.51.1000.11.641 | § 500.00 $197.99 $0.00 $0.00 $197.99 $302.01 (5302.01) $0.00
(GHS LA Textbooks 1010.5.62.1000.09.641 | § - $165.19 $0.00 $0.00 $165.18 (8165.18)| $165.19 50.00
(GHS Social Studies Textbooks 1010.5.62.1000.16.641 | § - $0.00 $0.00 $0.00 $0.00 50.00 50.00 50.00
Curriculum Develop. Textbooks 1010.5.00.2212.99.641 | § 5,000.00 $0.00 $0.00 $0.00 $0.00 $5,000.00 {$5.000.00) 50.00
(GES Library B/P 1010.5.03.2220.99.642 | § $0.00 52 440.51 $59.49 (559.49) $0.00
(GMS Forieng Language B/P 1010.5.51.1000.05.642 | § 800.00 $149.00 $0.00 $549.00 $251.00 {5251.00) 50.00
[GMS LA B/P 1010.5.51.1000.09.642 | $ 800.00 $485.36 $0.00 5485.36 $314.64 (5314.64) 50.00
(GMS Science Resource B/P 1010.5.51.1000.15.642 | § 400.00 $269.70 50.00 $269.70 $130.30 ($130.30) 50.00
(GMS System Wide B/P 1010.5.51.1000.99.642 | § 400.00 $0.00 $0.00 $0.00 $400.00 ($400.00) $0.00
(GMS Library B/P 1010.5.51.2220.99.642 | § 1.300.00 $837.73 $0.00 $0.00 $837.73 $462.27 ($462.27) 50.00
(GMS System Wide B/P 1010.5.51.2400.99.642 | § 500.00 $179.98 $0.00 $0.00 $179.98 $320.02 ($320.02) 50.00
(GHS FCS BIP 1010.5.62.1000.07.642 | § = $0.00 50.00 $0.00 $0.00 $0.00 50.00 50.00
(GHS Guidance B/P 1010.5.62.2120.99.642 | § = $0.00 $0.00 50.00 50.00 $0.00 $0.00 $0.00
GHS Library B/P 1010.5.62.2220.99.642 | § 991.00 $983.61 $0.00 $0.00 $983.61 §7.39 (§7.39) $0.00
(GHS Principals Office B/P 1010.5.62.2400.99.642 | § 200.00 50.00 $0.00 $0.00 $0.00 $200.00 {5200.00) 50.00
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FY 2023-24 Financial Detail
Figures Current as of January 17, 2025

Budgel Expended  Encumbered  Pre-Enc  TollExp/Enc  Hevenue Balance Projected
Account Account 2024-2025 2024-2025 | 20242025 | 2024-2025 | 2024-2025 | 2024-2025 | 2024-2025 Adjustments _ Ending Balance Notes
Special Ed BIP 1010.5.30.1210.99.642 | § = $0.00 $0.00 $0.00 $0.00 50.00 50.00 50.00
[Curriculum Development B/F 1010.5.00.2212.99.642 | § 5,000.00 $1,310.91 $666.94 $0.00 $1,977.85 §3,022.15 (53,022.15) 50.00
(Central Office B/P 1010.5.00.2300.99.642 | § 675.00 $0.00 $0.00 $0.00 $0.00 $675.00 (§675.00) $0.00
System Wide Resource B/P 1010.5.00.2310.99.642 | § 500.00 $0.00 $0.00 $0.00 $0.00 $500.00 ($500.00) $0.00
GES Online Services 1010.5.03.1000.99.643 | § - 5$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
GES Library Online Services 1010.5.03.2220.99.643 | § 2,400.00 $2,399.00 $0.00 $0.00 $2,399.00 §1.00 (81.00) $0.00
GMS Library Online Services 1010.5.51,2220.99.643 | § 1.225.00 $1,197.76 $0.00 $0.00 $1,197.76 $27.24 (527.24) $0.00
GHS Library Online Services 1010.5.62.2220.99.643 | § 6,438.71 $6,438.71 $0.00 $0.00 $6.438.71 50.00 50.00 50.00
Other Supplies/Materials &l |$ 26500052  $125718.06 $2,622. $0.00  $128,34081  ($450.00) §  137,199.71) (5137,199.71) 50,00
GES Health Other Supplies 1010.5.03.1000.06.690 | § 1,800.00 $1,800.00 50 $0.00 $1,800. $0.00 $0.00 $0.00
(GES LA Other Supplies 1010.5.03.1000.09.680 | § - 50.00 50.00 50.00 $0.00 $0.00 $0.00 50.00
(GES Math Other Supplies 1010.5.03.1000.10.690 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
(GES Music Other Supplies 1010.5.03.1000.11.690 | § 1.500.00 $1,500.00 $0.00 $0.00 $1,500.00 50.00 50,00 5$0.00
(GES Tech Ed Other Supplies 1010.5.03.1000.17.690 | § = $0.00 $0.00 $0.00 $0.00 $0.00 50,00 50.00
(GES System Wide Other Supp 1010.5.03.1000.99.690 | § 7,006.52 $9,456.39 $0.00 $0.00 $9,456.39 ($2,449.87) $2.449.87 50.00
(GES Library Other Supplies 1010.5.03.2220.99.690 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
(GES Other Purchased Services 1010.5.03.2400.99.690 | § = $0.00 50.00 $0.00 $0.00 $0.00 $0.00 $0.00
(GMS Library Other Supplies 1010.5.51.2220.99.690 | § - $0.00 $0.00 50.00 50.00 $0.00 $0.00 $0.00
GMS Music Other Supplies 1010.5.51.1000.11.690 | § = $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
(GMS Social Science Other Supp 1010.5.51.1000.16.690 | § 270.00 50.00 $0.00 $0.00 $0.00 $270.00 ($270.00) $0.00
(GMS System Wide Other Supp 1010.5.51.1000.99.690 | § 4,800.00 $3,875.55 $0.00 $0.00 $3,875.55 $924.45 ($924.45) $0.00
(GMS Guidance Other Supplies 1010.5.51.2120.99.690 | § 1,500.00 $0.00 $0.00 $0.00 50.00 $1,500.00 (81,500.00) 50.00
(GMS Office Other Supplies 1010.5.51.2400.99.690 | § 1,700.00 $671.95 $0.00 $0.00 $671.95 51,028.05 ($1,028.05) 50.00
(GMS Athletics Other Supplies 1010.5.51.3200.99.690 | § 2,000.00 $1,864.30 $0.00 $0.00 $1,864.30 5$135.70 ($135.70) 50.00
(GMS Ant Other Supplies 1010.5.51.1000.01.690 | § - $21.15 $0.00 $0.00 $21.15 ($21.15) 52115 $0.00
(GHS Foreign Language Supplies 1010.5.62.1000.05.690 | $ = $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
(GHS Tech Ed Other Supplies 1010.5.62.1000.08.690 | 5 = $0.00 50.00 50.00 $0.00 $0.00 $0.00 $0.00
GHS Music Other Supplies 1010.5.62.1000.11.690 | § 1,000.00 $441.18 $0.00 $0.00 $441.18 $558.82 ($558.82) $0.00
GHS Science Other Supplies 1010.5.62.1000.15.690 | $ 1,266.00 $974.04 50.00 $0.00 5974.04 5291.96 {$291.96) $0.00
(GHS System Wide Other Supp 1010.5.62.1000.99.690 | § 1,000.00 $690.85 $0.00 $0.00 $690.85 5$309.15 {$309.15) $0.00
(GHS Guidance Other Supplies 1010.5.62.2120.99.690 | § 385.00 $158.30 $0.00 $0.00 $158.30 $226.70 (5226.70) $0.00
GHS LA Other Supplies 1010.5.62.1000.09.690 | $ 675.00 $86.19 50.00 $0.00 $86.19 $588.81 ($588.81) $0.00
(GHS Library Other Supplies 1010.5.62.2220.99.690 | § 647.00 $386.42 $0.00 50.00 5386.42 $260.58 ($260.58) $0.00
GHS Principals Office Other 1010.5.62,2400.99.690 | § 8,000.00 $2,886.90 50.00 $0.00 52,866,890 $5,113.10 (85,113.10) 50.00
(GHS Athletics Other Supplies 1010.5.62.3200.99.690 | § 20,000.00 $19,920.67 $0.00 $0.00 $19,920.67 $79.33 (579.33) 50.00
Special Ed Other Supplies 1010.5.30.1210.99.690 | § 13,600.00 $5,242.41 $1,758.23 $0.00 $7,000.64 $6,509.36 ($6,599.36) $0.00
Special Ed Summer Enrich Other Supplies 1010.5.30.1213.99.690 | § 2,000.00 $2,025.61 50.00 $0.00 $2,025.61 ($25.61)) $25.61 $0.00
Alt School Other Supplies 1010.5.30.1220.99.690 | § 1,500.00 5115.14 50.00 $0.00 511514 $1,384.86 ($1,384.86) $0.00
Psy Services Other Supplies 1010.5.30.2140.99.690 | § 6,500.00 $456.86 $0.00 $0.00 $456.86 $6,043.14 (56,043.14) 50.00
Special Ed Prinicpals Office 1010.5.30.2400.99.690 | $ 2,000.00 $115.29 $174.49 $0.00 $289.78 $1710.22 (51,710.22) 50.00
System Wide Other Supplies 1010.5,00.2130.99.690 | $ 1,441.00 $296.99 $67.71 $0.00 $384.70 $1,076.30 {51,076.30) $0.00
Curriculum Development 1010.5.00.2212.99.690 | § 13,000.00 $9,774.64 $7T1.75 50.00 $9,846.39 ($450.00) $3,603.61 ($3,603.61) $0.00

Detail Page Page B



FY 2023-24 Financial Detail
Figures Current as of January 17, 2025

Detail Paoe

Budget Xpen heumm he XpIENG Evenue Balance Frojected
Account Account 2024-2025 2024-2025 | 2024-2025 2024-2025 | 2024-2025 | 2024-2025 |  2024-2025 A_I:Illlﬂmﬁnlﬂ Endl&g Bals Notes

Central Office Other Supplies 1010.5.00.2300.99.690 | § 4,500.00 $2,543.10 $0.00 $0.00 $2,543.10 $1,956.90 (51,956.90) 50.00
System Wide Other Supplies 1010.5.00.2310.99.690 | § 5,200.00 $1911.29 $0.00 $0.00 $1911.29 $3,288.71 (53,288.71) $0.00
Maintenance Other Supplies 1010.5.00.2600.99.690 | § 4,000.00 $1,484.80 5142.74 50.00 $1,627.54 $2.372.46 ($2,372.46) 50.00
Technology Other Supplies 1010.5.00.2230.99.690 | § 15,000.00 $2,82248 $407.83 $0.00 $3,230.31 $11,769.69 (811,769.69) 50.00
Fiscal Services Other Supplies 1010.5.00.2510.99.690 | § - $0.00 $0.00 $0.00 50.00 $0.00 $0.00 50.00
Other Supplies/Materials 1010.5.00.2670.99.690 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
Systemn Wide Other Supplies 1010.5.00.2700.99.690 | § 142,800.00 §54,195.56 $0.00 $0.00 $54,195.56 568.604.44 (S88,604.44) 50.00
Instru uipment | 3228027 $9.8 0.41| 450.41) $0.00
GES Music Instructional Equip 1010.5.03.1000.11.730 | § - . $0.00 $0.00 $0.00
GMS PE Instructional Equipment 1010.5.51.1000.13.730 | § 725.00 §$751.26 ($26.26)| $26.26 50.00
GMS Equipment 1010.56.51.1000.16.730 | § 500.00 $0.00 $500.00 (8500.00) $0.00
GMS Instructional Equipment 1010.5.51.1000.99.730 | § - 50.00 $0.00 $0.00 50.00
GHS Art Instructional Equipment 1010.5.62.1000.01.730 | § - $0.00 5$0.00 $0.00 50.00
GHS Health Instructional Equip 1010.5.62.1000.06.730 | $ & $0.00 50.00 50.00 $0.00
GHS Tech Ed Instructional Equip 1010.5.62.1000.08.730 | § 2,505.00 $2,499.77 $523 (55.23) 50.00
GHS Music Instructional Equip 1010.5.62.1000.11.730 | $ ] $0.00 $0.00 $0.00 50.00
(GHS Science Instructional Equip 1010.5.62.1000.15.730 | $ 347.00 $345.99 $1.01 (§1.01) 50.00
(GHS Guidance Equip 1010.5.62.2120.99.730 | § - £0.00 .| $0.00 $0.00 $0.00 50.00
(GHS Library Instructional Equip 1010.5.62.2220.89.730 | § 21227 $179.99 $0.00 $0.00 5175.99 $32.28 532.28) 50.00
(GHS Instructional Equipmant 1010.5.62.1000.99.730 | § - 50,00 $0.00 $0.00 50.00 $0.00 $0.00 5$0.00
Special Ed Instructional Equip 1010.5.30.1210.99.730 | $0.00 $0.00 $0.00 $0.00 $4,000.00 {$4,000.00) 50.00
Speech Instructional Equip 1010.5.30.2150.89.730 | § $2,689.00 $0.00 $0.00 $2,665.00 §7.311.00 (57,311.00) 50.00
1010.5.00.2230.89.730 | § $3,372.85 $0.00 $0.00 $3.372.85 $10.627.15 {§10.627.15) $0.00
. = 3 §2,809.67 1$0.00 - $2,90967 '$0.00 § 5113933 |  ($51,139.33) $0.00
1010.5.62.1000.99.738 | § - $0.00 $0.00 $0.00 £0.00 $0.00 $0.00
Special Ed Other Equipment 1010.5.30.1210.89.738 | § - $0.00 $0.00 $0.00 $0.00 $0.00 5$0.00
Alt School Other Equipment 1010.5.30,1220.99.738 | § = $0.00 $0.00 50.00 $0.00 50.00 50.00 50.00
(Central Office Other Equipment 1010.5.00.2300.99.738 | § 300.00 $0.00 $0.00 50.00 50.00 £300.00 (5300.00) $0.00
System Wide Other Equipment 1010.5.00.2600.99.739 | $ 750.00 $0.00 50.00 50.00 $0.00 $750.00 {$750.00) 50.00
Health Services Other Equip. 1010.5.00.2130.99.739 | $ 1,067.00 $380.97 $0.00 $0.00 $385.97 $677.03 (§677.03) 50.00
(GHS Athletic Equipment 1010.5.62.3200.99.739 | § - $0.00 $0.00 $0.00 50.00 $0.00 $0.00 50.00
(Curriculum Other Equipment 1010.5.00.2212.99.739 | § - $0.00 $0.00 $0.00 $0.00 $0.00 £0.00 5$0.00
Technology Other Equipment 1010.5.00.2230.99.739 | § 51.832.00 $2,519.70 $0.00 $0.00 $2,519.70 $459.412.30 ($49.412.30) 50.00

[Dues & Fees L T8 ="58,800,00 $46,071.69 ~ $450.00 $0.00 $46,521.69 $0.00 s 1207831  (512,076.31) 50,00 |
GES Music Dues & Fees 1010.5.03.1000.11.810 | § = $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
(GES System Wide Dues & Fees 1010.5.03.1000.99.810 | § 2,179.00 $0.00 50.00 $0.00 $0.00 $2,179.00 (52,179.00) $0.00
(GES Library Dues & Fees 1010.5.03,2220.99.810 | $ 375.00 $267.00 50.00 $0.00 $267.00 5$108.00 (5108.00) $0.00
(GES Office Dues & Fees 1010.5.03.2400.99.810 | § = $0.00 50.00 $0.00 $0.00 $0.00 50.00 50.00
(GMS Music Dues & Fees 1010.5.51.1000.11.810 | § 300.00 $0.00 $0.00 $0.00 $0.00 $300.00 {$300.00) 50.00
(GMS Science Dues & Fees 1010.5.51.1000.15.810 | § 150.00 $0.00 $0.00 $0.00 $0.00 5$150.00 ($150.00) 50.00

Page 8



FY 2023-24 Financial Detail
Figures Current as of January 17, 2025

Hudget | Xpen neul ne 0 evenue Balance Projected
Account Account 2024-2025 02. | 2024-2025 | 2024-2025 | 2024-2025 | 2024-2025 |  2024-2025 Adjustments Emﬁn! Bﬂllm:el Notes

GMS Art Dues & Fees 1010.5.51,1000.01.810 | § = $0.00 50.00 $0.00 $0.00 $0.00 $0.00 50.00
GMS Dues & Fees 1010.5.51.1000.99.810 | $ 1,100.00 $1,080.00 $0.00 $0.00 $1,060.00 $40.00 ($40.00) 50.00
GMS Guidance Dues & Fees 1010.5.51.2120.99.810 | § 60.00 $0.00 $0.00 $0.00 $0.00 $60.00 ($60.00) $0.00
GMS Library Dues & Fees 1010.5.51,2220.99.810 | § 40.00 $30.00 $0.00 $0.00 $30.00 $10.00 (510.00) $0.00
GMS Office Dues & Fees 1010.5.51,2400.99.810 | § 100.00 5$0.00 $0.00 $0.00 $0.00 $100.00 (5100.00) 50.00
GMS Athletics Dues & Fees 1010.5.51,3200.99.810 | 750.00 $340.00 $0.00 $0.00 £340.00 $410.00 (5410.00) 50.00
GHS Health Dues & Fees 1010.5.62.1000.06.810 | - $0.00 $0.00 50.00 $0.00 $0.00 50.00 50.00
GHS Tech Ed Dues & Fees 1010.5.62.1000.08.810 | § - $0.00 $0.00 $0.00 $0,00 $0.00 $0.00 $0.00
GHS Music Dues & Fees 1010.5.62.1000.11.810 | § 2,040.00 $470.00 50.00 $0.00 5$470.00 $1,570.00 ($1,570.00) 50.00
GHS Science Dues & Fees 1010.5.62.1000.15.810 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
GHS S5 Dues & Fees 1010.5,62.1000.16.810 | § - $0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
(GHS Business Dues & Fees 1010.5.62.1000.17.810 | § 810.00 $252.00 $450.00 $0.00 $702.00 $108.00 ($108.00) $0.00
(GHS System Wide Dues & Fees 1010.5.62.1000.99.810 | § 8,500.00 $9,295.00 $0.00 50.00 $9,295.00 ($795.00) $795.00 50.00
(GHS Guidance Dues & Fees 1010.5.62.2120.99.810 | § 550.00 $189.00 $0.00 $0.00 $189.00 $361.00 ($361.00) 50.00
(GHS Library Dues & Fees 1010.5.62.2220.99.810 | § 171.00 $330.00 $0.00 $0.00 $330.00 ($159.00) $159.00 50.00
(GHS Principals Dues & Fees 1010.5.62.2400.99.810 | § 1,000.00 $0.00 $0.00 $0.00 $0.00 $1,000.00 (§1,000.00) 50.00
(GHS Athletics Dues & Fees 1010.5.62.3200.99.810 | § 10,000.00 $8,668.50 $0.00 $0.00 $8,668.50 $1,331.50 (51,331.50) $0.00
Psy Services Dues & Fees 1010.5.30.2140.99.810 | § 2 $0.00 $0.00 $0.00 $0.00 $0.00 50.00 50.00
Special Ed Dues & Fees 1010.5.30.1210.99.810 | § = 5$0.00 $0.00 $0.00 $0.00 $0.00 $0.00 50.00
(Central Office Dues & Fees 1010,5.00.2300.99.810 | § 13,150.00 $14,361.00 $0.00 $0.00 $14,361.00 (§1,211.00) $1.211.00 50.00

Wide Dues & Fees 1010.5.00.2310.99.810 | & 15,750.00 $10,726.00 $0.00 $0.00 $10,726.00 $5,024.00 (55,024.00) $0.00
Health Services Dues & Fees 1010.5.00.2130.99.810 | § 825.00 $83.19 $0.00 $0.00 $83.19 5741.81 (5741.81) 50.00
Mai Dues & Fees 1010.5.00.2_500.99.310 $ 750.00 $0.00 $0.00 $0.00 $0.00 $750.00 ($750.00) 50.00

Grand Totals 5 31,842,424.00 $17,130,917.46 5 15,949,328.07 § = $ 33,080,245.53 S (857,159.17) § :aao.ssz.ss)—sumsz) 5 (437,295.88))

Detail Paoa
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Griswold Elementary School
Student Activity Accounts January 2025

|Account | Description |Balance [Encumbrance |Budget Balance |Pre Encumbrance |Pending Invoices [Uncommitted Balance |
9150.2.03.0000.00.310  SA Checking $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
9150.2.03.0000.A3.310 SA-Art 5138.11 $52.10 $86.01 50.00 $0.00 586.01
9150.2.03.0000.C1.310  SA - Charity $1,578.87 $0.00 $1,578.87 $0.00 $0.00 51,578.87
8150.2.03.0000.C2.310  SA - Checking $0.00 $0.00 $0.00 50.00 $0.00 50.00
9150.2.03.0000.E1.310  SA - Enrichment/After School $0.00 $0.00 $0.00 $0.00 $0.00 50.00
9150.2.03.0000.F5.310  SA - Field Day $2,409.38 50.00 $2,409.38 $0.00 50.00 52,409.38
9150.2.03.0000.H1.310  SA - Health $800.00 $0.00 $300.00 50.00 $0.00 $800.00
9150.2.03.0000.L2.310  SA- Library $685.58 $372.85 $312.73 $0.00 50.00 $312.73
9150.2.03.0000.M3.310 SA - Misc. $2,779.12 578.70 $2,700.42 $0.00 50.00 $2,700.42
9150.2.03.0000.M5.310  SA - Music $1,118.86 $0.00 $1,118.86 $0.00 $0.00 51,118.86
9150.2.03.0000.N3.310  SA - Nurse 548.86 50.00 $48.86 50.00 $0.00 548.86
$150.2.03.0000.52.310  SA - School Store 50.00 $0.00 50.00 $0.00 $0.00 $0.00
9150.2.03.0000.54.310  SA - SFCP $0.00 50.00 50.00 $0.00 $0.00 $0.00
9150.2.03.0000.57.310  SA-Soda 50.00 50.00 50.00 $0.00 50.00 $0.00
9150.2.03.0000.51.210  SA - Student Incentive $0.00 $0.00 $0.00 $0.00 $0.00 $0.00
9150.2.03.0000.55.310  SA - Sunshine $1,383.61 $51.96 $1,331.65 50.00 $0.00 $1,331.65
0150.2.03.0000.X1.310 SA-Grade 1 $376.02 $0.00 $376.02 $0.00 $0.00 $376.02
9150.2.03.0000.X2.310  SA - Grade 2 5304.92 $211.22 $93.70 $0.00 50.00 593.70
9150.2.03.0000.X3.310  SA - Grade 3 $1,472.62 $0.00 $1,472.62 $0.00 50.00 51,472.62
9150.2.03.0000.X4.310 SA-Grade 4 $853.76 $0.00 5853.76 $0.00 $0.00 $853.76
9150.2.03.0000.XK.310 SA - Grade K $414.88 50.00 5414.88 50.00 $0.00 $414.88
9150.2.03.0000.XP.310  SA - Grade PX $0.30 50.00 $0.30 $0.00 50.00 $0.30
9150.2.03.0000.Y1.310  SA - Yearbook $0.00 50.00 $0.00 50.00 $0.00 $0.00

| $14,364.89] $766.83| $13,598.06] $0.00] $0.00} $13,598.06}




Griswold Middle School

Student Activity Accounts January 2025

Pre Pending Uncommitted

Account Description Balance Encumbrance [Budget Balance }Encumbrance [Invoices Balance
9150.2.51.0000.00.311  SA Other $0.00 $0.00 $0.00 $0.00 50.00 $0.00
9150.2.51.0000.70.300  SA - Yearbook Stipend $0.00 $0.00 50.00 $0.00 $0.00 S0.00
9150.2.51.0000.A1.311 SA- Activities/Principal 52,615.16 $468.50 $2,146.66 $20.00 $0.00 $2,126.66
9150.2.51.0000.A3.311  SA- Art $185.59 50.00 $185.59 $0.00 $0.00 $185.59
9150.2.51.0000.A4.311  SA - Athletics $0.00 S0.00 $0.00 $0.00 $0.00 $0.00
9150.2.51.0000.A5.311  SA - Advisory $1,451.46 50.00 $1,451.46 $0.00 $0.00 $1,451.46
9150.2.51.0000.B1.311 SA-Band $1,228.84 $0.00 $1,228.84 $0.00 50.00 $1,228.84
9150.2.51.0000.C1.311  SA - Charity 52,448.69 $0.00 $2,448.69 $0.00 $0.00 $2,448.69
9150.2.51.0000.C2.311  SA - Check Exchange $0.00 50.00 50.00 50.00 $0.00 S0.00
9150.2.51.0000.C3.311  SA- Cheerleading $1,767.89 $S0.00 $1,767.89 $0.00 50.00 $1,767.89
9150.2.51.0000.C4.311  SA - Chorus $1,075.17 $0.00 51,075.17 $0.00 $0.00 51,075.17
9150.2.51.0000.01.311 SA- Drama 50.00 $0.00 50.00 $0.00 $0.00 $0.00
$150.2.51.0000.E2.311  SA- Exploratory 52,229.33 $0.00 $2,229.33 $0.00 $0.00 §2,229.33
9150.2.51.0000.G2.311  SA - Grade 8 Dance $6,475.27 50.00 $6,475.27 $0.00 50.00 $6,475.27
9150.2.51.0000.G6.311  SA - Griswold Pride 51,489.41 $0.00 $1,489.41 $0.00 50.00 $1,489.41
9150.2.51.0000.12.311 SA- Library $2,461.67 $0.00 $2,461.67 $0.00 50.00 $2,461.67
9150.2.51.0000.L4.311  SA - Lost Books $2,164.38 $0.00 $2,164.38 $0.00 $0.00 52,164.38
9150.2.51.0000.M3.311  SA - Misc. $329.69 $42.72 $286.97 $0.00 $0.00 $286.97
9150.2.51.0000.N1.311  SA - National Junior Honor Society $195.70 $0.00 $195.70 $0.00 50.00 $195.70
9150.2.51.0000.01.311  SA- Orchestra $433.09 50.00 $433.09 50.00 $0.00 $433.09
9150.2.51.0000.53.311  SA- Science $1,779.81 $0.00 $1,779.81 $0.00 S0.00 5$1,779.81
9150.2.51.0000.55.311  SA - Ski Club $3,174.53 $774.00 $2,400.53 $0.00 $0.00 $2,400.53
9150.2.51.0000.56.311  SA - Soccer 57,007.73 $0.00 $7,007.73 $0.00 50.00 57,007.73
9150.2.51.0000.57.311 SA-Soda 5215.96 50.00 $215.96 $0.00 S0.00 $215.96
9150.2.51.0000.5A.311  SA - Student Activity $4,366.92 $0.00 $4,366.92 $0.00 $0.00 54,366.92
9150.2.51.0000.5C.311  SA - Student Council 5698.03 $0.00 $698.03 $0.00 50.00 $698.03
9150.2.51.0000.55.311  SA - Sunshine $104.92 50.00 5104.92 $0.00 $0.00 $104.92
§9150.2.51.0000.W1.311 SA- Wrestling $3,245.54 $0.00 $3,245.54 $0.00 50.00 $3,245.54
9150.2.51.0000.X5.311 SA-Grade5 $760.84 $0.00 $760.84 $0.00 $0.00 5760.84
9150,2.51.0000.X6.311 SA-Grade6 $297.46 $0.00 $297.46 $0.00 $0.00 $297.46
9150.2.51.0000.X7.311 SA-Grade7 $0.00 $0.00 $0.00 $0.00 $0.00 $50.00
9150.2.51.0000.X8.311 SA-Grade8 $384.07 $0.00 5384.07 $0.00 $0.00 $384.07
9150.2.51.0000.Y1.211  SA- Yearbook $1,743.60 50.00 $1,743.60 $0.00 $0.00 $1,743.60

| $50,330.75 $1,285.22 $49,045.53 $20.00 $0.00 $49,025.53}




Griswold High School
Student Activity Accounts January 2025

Pre Pending |Uncommitted

Account Description Balance Encumbrance |[Budget Balance |[Encumbrance |Invoices |Balance

9150.2.62.0000.A1.312  SA - Activities/Principal $80.47 $0.00 $80.47 50.00 $0.00 $80.47
9150.2.62.0000.A4.312  SA - Athletics $9,519.54 $1,820.00 $7,699.54 $861.00 $0.00 $6,838.54
9150.2.62.0000.A6.312  SA - Alt School $35.82 $0.00 $35.82 $0.00 $0.00 $35.82
9150.2.62.0000.B2.312  SA - Baseball $2,028.78 $0.00 $2,028.78 $0.00 $0.00 $2,028.78
9150.2.62.0000.B3.312  SA - Basketball Boys $210.21 $0.00 $210.21 $0.00 $0.00 $210.21
9150.2.62.0000.84.312  SA - Brown Trust $1,000.00 $0.00 $1,000.00 $0.00 $0.00 $1,000.00
9150.2.62.0000.B5.312  SA - Baskethall Girls $1,743.36 $0.00 $1,743.36 $0.00 50.00 $1,743.36
9150.2.62.0000.C3.312  SA - Cheerleading $1.72 $0.00 $1.72 50.00 $0.00 §1.72
9150.2.62.0000.C5.312  SA - Construction $2,733.89 $0.00 $2,733.89 $0.00 $0.00 $2,733.89
9150.2.62.0000.C6.312  SA - CTE After School Program $61.26 $0.00 $61.26 $0.00 S0.00 $61.26
9150.2.62.0000.C7.312  SA - Graduating Class $5,910.16 $34.48 $5,875.68 $0.00 $0.00 $5,875.68
9150.2.62.0000.C8.312  SA - Cash Short/Over $0.00 $0.00 $0.00 $0.00 $0.00 50.00
9150.2.62.0000.02.312  SA - Dress Down $1,3856.30 $0.00 $1,386.30 $0.00 $0.00 $1,386.30
9150.2.62.0000.E3.312  SA - Esports $50.00 $0.00 $50.00 $0.00 $0.00 $50.00
9150.2.62.0000.F1.312  SA-Fall Drama $15,228.98 $0.00 $15,228.98 $0.00 $0.00 $15,228.98
9150.2.62.0000.F3.312 SA-FCS $1,469.70 50.00 $1,469.70 $0.00 $0.00 $1,469.70
9150.2.62.0000.FA.312  SA-Fencing $5,423.56 50.00 $5,423.56 $0.00 50.00 $5,423.56
9150.2.62.0000.F6.312  SA - Field Trips $702.13 $0.00 5702.13 $0.00 $0.00 $702.13
9150.2.62.0000.F7.312  SA - Football $2,802.51 $100.00 $2,702.51 $0.00 $0.00 $2,702.51
9150.2.62.0000.F8.312 SA-FBLA $1,172.44 50.00 $1,172.44 $0.00 $0.00 $1,172.44
9150.2.62.0000.G1.312 SA - Golf $888.56 $0.00 $888.56 $0.00 50.00 $888.56
9150.2.62.0000.G3.312  SA - Graphics $29.22 50.00 $29.22 56.00 $0.00 $29.22
9150.2.62.0000.G4.312  SA - GSA Group $1,127.89 $0.00 $1,127.89 $0.60 $0.00 $1,127.89
9150.2.62.0000.G5.312 5A - Guidance $18,854.06 50.00 $18,854.06 $0.00 $0.00 $18,854.06
9150.2.62.0000.G6.312  SA - Griswold Pride $8,000.00 $0.00 $8,000.00 $0.00 $0.00 $8,000.00
9150.2.62.0000./1.312  SA - Jewelry Making $22.00 $0.00 $22.00 $0.00 $0.00 $22.00
9150.2.62.0000.L1.312  SA - Lacrosse Boys $2,829.02 50.00 $2,829.02 $0.00 $0.00 $2,829.02
9150.2.62.0000.1L3.312  SA - Locks Books $513.74 $11.94 $501.80 $0.00 $0.00 $501.80
9150.2.62.0000.04.312  SA - Lost/Damaged Books $4,035.90 $355.70 $3,680.20 $25.99 $0.00 $3,654.21
9150.2.62.0000.0L6.312  SA - Lacrosse Girls $9,228.24 $0.00 $9,228.24 $0.00 50.00 $9,228.24
9150.2.62.0000.M1.312 SA - Madrigal Dinner 5889.27 $0.00 $889.27 $0.00 $6.00 $889.27
9150.2.62.0000.M2.312 SA - Medical Professional Scholars $311.11 $0.00 $311.11 $0.00 $0.00 $311.11
9150.2.62.0000.M3.312 SA - Misc $498.87 $0.00 $498.87 $0.00 $0.00 $498.87




Griswold High School
Student Activity Accounts January 2025

Pre Pending | Uncommitted

Account Description Balance Encumbrance [Budget Balance |Encumbrance [invoices |Balance
9150.2.62.0000.M4.312 SA - Model UN $0.00 S0.00 $0.00 $0.00 $0.00 $0.00
9150.2.62.0000.M5.312  SA - Music $2,168.42 $0.00 $2,168.42 $0.00 50.00 $2,168.42
89150.2.62.0000.M6.312  SA - Music Theatre $18,099.51 $397.80 $17,701.71 $4,050.00 50.00 $13,651.71
9150.2.62.0000.N2.312 SA - NHS $5425.83 $0.00 $425.83 50.00 $0.00 $425.83
9150.2.62.0000.51.313 SA GHS Schotarship Activity 577,856.75 50.00 $77,956.75 50.00 $0.00 $77,856.75
9150.2.62.0000.52.312  SA - School Store 52,846.44 50.00 $2,846.44 S0.00 $0.00 52,846.44
9150.2.62.0000.56.312  SA - Soccer Boys $2,956.73 $0.00 52,956.73 $0.00 $0.00 $2,956.73
9150.2.62.0000.58.312  SA - Softball $4,332.26 $0.00 $4,332.26 50.00 50.00 $4,332.26
915(.2.62.0000.89.312  SA -Sports Camp 5940.00 $0.00 5940.00 50.00 $0.00 $940.00
9150.2.62.0000.5A.312  SA - School Activity 5336.73 $0.00 $336.73 $0.00 $0.00 5336.73
9150.2.62.0000.5C.312  SA - Student Council $4,411.70 $0.00 $4,411.70 $25.17 50.00 $4,386.53
9150.2.62.0000.5G.312  SA- Soccer Girls 51,856.74 $0.00 $1,856.74 $0.00 50.00 $1,856.74
9150.2.62.0000.55.312  SA - Sunshine $646.41 $0.00 $646.41 50.00 50.00 5646.41
9150.2.62.0000.T1.312  SA - Track/Cross Country $4,070.69 $0.00 $4,070.69 $0.00 $0.00 $4,070.65
9150.2.62.0000.72.312  SA - Tri M Society $3,312.47 $0.00 $3,312.47 S0.00 $0.00 $3,312.47
9150.2.62.0000.U1.312  SA - Unified Sports $96.20 $0.00 $96.20 50.00 $0.00 $96.20
9150.2.62.0000.v1.312  SA-Video Club $1,044,70 $0.00 $1,044.70 50.00 $0.00 $1,044.70
9150.2.62.0000.v2.312 SA- Volleyball $260.19 $0.00 $260.19 $0.00 $0.00 $260.19
$150.2.62.0000.W1.312 SA- Wrestling $11,437.21 $0.00 $11,437.21 S0.00 $0.00 $11,437.21
9150.2.62.0000.Y1.312 SA - Yearbook $16,221.90 $0.00 $16,221.90 $0.00 $0.00 $16,221.90

16252,209.50  $2,719.92  $249,480.67  $4,962.16 $0.00 $244,527.51]




VACANCIES

Certified Positions Location Closing Date
Special Education Teacher, 1.0 FTE GES Until Filled
Non-Certified Positions Lacation Closing Date. ..
Day to Day Building Substitute GHS Until Filled
Paraeducators, Full-Time GPS Until Filled
Paraeducators, Part-Time GPS Until Filled
Paraeducators, Preschool GES Until Filled
Extra-Curricular Positions Location Closing Date
Coach — Track Outdoor Boys Assistant GHS 2024/2025 SY

RESIGNATIONS

Name Location Position Effective Last Day

APPOINTMENTS

Name Location Position Effective Date Salary/Rate
Dickinson, Laurie GES Paraeducator, Part-Time January 6', 2025 Hourly
Tobler, Kelsey GHS Coach — Indoor Girls Track Mid Winter Season  Stipend
Notes:

January 27, 2025



