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Outcomes

• Share an overview of the equity 
work to date

• Share next steps
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Work to Date

Affinity Groups
(Staff and Students)

African American 
Studies Course 

feedback

Acting on Equity 
Audit 

Recommendations

Professional 
Learning 

Opportunities 

Two Summer Equity 
Symposiums

Student Mentoring 
Programs

Culturally 
Responsive 

Curriculum Review 
(pilot)

You Matter Pins

HBCU College Panel & 
HBCU Summer Tour  

(Pending  BoE 
Approval)

Thought Exchanges
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Equity Journey 

Continuum



Affinity 
Groups 

• African American 
• Asian American 
• Hispanic/Latino/a/x
• Individuals with Disabilities 
• LGBTQ+
• Middle Eastern and North 

African
• White Allyship
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Student Leadership 

259 young men  
Grades 3 through 12 

Over 100 young ladies  
Grades 3 through 12  



Recommendation 3:  Curriculum and 
Assessment Design and Delivery

Expand curriculum to more clearly define student 
learning goals and on-level performance.  Include more 
comprehensive and specific suggestions for activities, 
resources, and approaches that meet diverse learner 
needs and to ensure greater equity in learning scenarios.  
Revise and expand current assessment tools to more 
deeply align with state tests and to provide teachers with 
frequent and specific feedback on students’ progress in 
mastering the curriculum.
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Recommendation 4:  Building an Inclusive, Bias-
free Culture and Climate 

Improve Access to Resources and Support Services 
and Continue to Build an Inclusive, Bias-Free Culture 
and Climate in all District Schools.  Monitor data in 
all district schools on student access and 
achievement, including discipline, retention, and 
dropout data.  Regularly collect feedback from 
students, staff, and parents regarding climate and 
equity and inclusion issues.  Improve outreach to 
parents, families, and caregivers and develop pro-
active relationships in the community.  Continue 
with current plans to expand early childhood to 
allow all incoming students access over the next five 
years.

BoE Equity Update 3.20.23



Equity Informational Session  

Over 600 Paraprofessionals & Home School Liaisons 
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Define culture and cultural 
competence.

Describe why cultural 
competence and cultural 
humility are important for 
creating equitable and 
inclusive school 
environments.

Examine how deep-rooted 
biases and 
microaggressions hinder 
good intentions.

Through self-reflection, 
identify ways to increase 
your self-competence.
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Staff and Family Interactions

• Respond to questions and concerns
• Facilitate family and school discussions
• Strengthen relationships 
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Current Pillars

• Student Success

• Effective and Engaged Staff

• Culture, Climate, and Community 
Engagement

• Excellence, Efficiency, and 
Accountability

This Photo by Unknown Author is licensed under CC BY-ND
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Pillar 1
Student Success

Timothy Ayalin
Celia Banks

Brian Brennan
Paul Flatley

Catherine Fletcher
Roxann Hunsaker

Erin Jackle
Sean Jensen
Jaclyn Jones
Rise' Jones

Marty Renteria
Anissa Upshaw

1B
Mitchell Briesemeister

Michele Chapman
Olga Olivia Bucio

Terry Stroh
Virgen Lopez Vargas

Brian Tennison
Charlotte Coleman
Suzanne Johnson

Dianne Kraus
Georgie Towa
Kyla Wegman
Serna Armas

Maxine McKinney
Lisa Baran Janco

Pillar 2
Effective & Engaged Staff

Annette Acevedo
Andre Allen

Elspeth Alvarado
Krystal Bush

Melvin Caldwell
Brandon Gonzalez

Gloria Helin
Edwin Irizarry

Tracy King
Lela Majstorovic

Holly McNeill
Mireya Perez
Joel Pollack
Sarah Said

Rajan Sharma
Jeron Shelton
Karen Vargas

Noe Velazquez
Teresa Winters

Pillar 3
Culture, Climate, and 

Community 
Carmen Arocho Rivera

Jim Cook
Jamie Crosen

Churchill Daniels
Rachel Frasch

Olivia Hollingsworth
Michael Huizar

LaShaunda Jordan
Geynell Lawrence-Tabb

Brian Lindholm
Cesar Mendez

Lorena Mendoza
Yesenia Rivera

Lea Russelle
Melissa Siemion

Michelle Siy
Zehra Tahir

Saul Vazquez
Samia Mufti

3B

Patricia Briones
Ryan Corcoran

Leonard Schwartz
Tena Raglin

Karla Jimenez
Josh Carpenter
Nancy Coleman

Leatrice Satterwhite
Brenda Escobedo

Angelica Ernst

Pillar 4
Excellence, Efficiency & 

Accountability 
Fred Aguirre

Jaime Cadengo
Tushebra Crump

Melissa Damewood
Lisa Holbrook

Jacquelyn Johnson
Amanda Miranda-Flores

Marcy Murphy
Milena Nedeljkovic

Griselda Pirtle
Doreen Roberts
Gina Romanelli
Tracy Stewart
Darlynn Terry

Patricia Waldau
Tanya Wilson
Ann Williams 
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Qualitative Data
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Focus Groups
Five Student Focus Groups

Thought Exchanges
70 Thought Exchanges



May 2022 - Present

1,136
THOUGHTS SHARED

13,894
STARS ASSIGNED

1,382
PARTICIPANTS

23
EXCHANGES
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Next Steps

Finalize Equity Plan 2.0, including action 
steps (May 2023).

Continue working through the Equity 
Audit recommendations.
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