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Changes since 2020-2021 School Year
- Worked on aligning Professional Development (PD) 

using the lens of U-46 Rising.
- Reintroduced in-person PD, including hosting New 

Teacher Orientation (NTO) in-person.
- Piloted new exit ticket.
- Brought in new supports to help educators better 

access PD that matches their roles/responsibilities.
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645
Courses, including asynchronous offerings
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3,908 
Unique users

 25,000+
Individual enrollments
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Piloted Exit Ticket

Click here to see a sample of 
the Four Square Results Click here to see a sample of the PD Reflection Results

https://docs.google.com/forms/d/1E0bFUrIkSI62egsTsjS4RfKmSr1l90G4vOiTdSMdq20/viewanalytics
https://docs.google.com/forms/d/1WnlEL8WTZ0yVJ9VuXp_yNtjLY9NetD3Z8U9BsX-Fq3Y/viewanalytics


Ancillary Sites to Help Educators Find the PD that Will Best Help Their Practice
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https://sites.google.com/u-46.org/2022128dcdday/home


More Exploration of PD Formats
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Blended PD 
Asynchronous Learning Followed by an In-Person Session 

Peer-Led PD
Offline activities to be completed with a group.  Allow for 
application and reflection. 

More Rigorous 
Asynchronous Learning

Opportunities for application and feedback 



What continues to drive 
PD offerings?

- Staff input
- Survey through PD Committee in Fall 

2021
- Feedback from Individual PD Sessions
- Input from PD Committee

- Instructional Priorities and Needs
- U-46 Rising Work

- Administrator Communities of 
Practice

- RigorWalk Data
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Creation of Target Task Alignment Sequence
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JANDEC.NOV.OCT.SEPT.JUNE  - 
AUG

Teachers and Administrators 
Receive Academic Teaming 
101 Training

Teaching and Learning and 
Executive Directors work on 
Learning Target course

Learning Target course is 
available for all staff 

Task Alignment course is 
created and a preview is 
provided to administrators 
at their December 
Community of Practice

Based on feedback from 
teachers in surveys and exit 
tickets, the Task Planning 
course which allows time for 
teachers to implement what 
they have learned is added 
as the last course in the 
sequence

RigorWalk data and 
feedback from Administrator 
community of practice 
indicates staff needs 
additional support with 
Learning Targets

Learning Target course is 
prerequisite work for all 
Administrators for 
November Community of 
Practice

Based on RigorWalk 
information and Coaching 
documents, Task Alignment 
is identified as the next area 
of need

Task Alignment course is 
available upon completion of 
Learning Target course
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Where are we headed?
- Continue to support U-46 Rising 

through topics and delivery of 
PD

- Find the right balance between 
in-person, online, and 
asynchronous PD

- Continue to leverage technology 
to provide access for all U-46 
educators 


