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GAOC To b a c c o - Fr e e  S c h o o l  Gr o u n d s  f o r  S t a f f  GAOC 
( See  J CDAA  and  KMA)  

Th e  u s e ,  pos s e s s i on ,  o r  p r omo t i on  o f  any  t obacco  p r oduc t  by  s t a f f  member s  

i s  p r oh i b i t ed  a t  a l l  t i mes  i n  any  d i s t r i c t  f a c i l i t y ;  i n  s choo l  veh i c l e s ;  a t  s choo l -

s pons o r ed  ac t i v i t i e s ,  p r og r ams ,  o r  even t s ;  and  on  s choo l  owned  o r  ope r a t ed  

p r o p e r t y .   

Th e  f o l l o wi n g  d e f i n i t i o n s  a p p l y  t o  t h i s  p o l i c y .  

“Tobacco  p r oduc t ”  means  any  p r oduc t  t ha t  i s  made  f r om o r  de r i ved  f r om 

t obacco ,  o r  t ha t  con t a i n s  n i co t i ne ,  t ha t  i s  i n t ended  f o r  human  cons umpt i on  o r  i s  

l i ke l y  t o  be  cons umed ,  whe t he r  s moked ,  hea t ed ,  chewed ,  ab s o r bed ,  d i s s o l ved ,

i n h a l e d ,  o r  i nges t ed  by  any  o t he r  means ,  i nc l ud i ng ,  bu t  no t  l i m i t ed  t o ,  e l e c t r on i c  

n i c o t i n e  de l i ve r y  s y s t em ( he r ea f t e r  “ENDS”) ,  c i ga r e t t e s ,  c i ga r s ,  p i pe  t obacco ,  

ch ewi n g  t obacco ,  s nu f f ,  o r  s nus .  Tobacco  p r oduc t  a l s o  means  any  componen t  o r  

a c ce s s o r y  u s ed  i n  t he  cons umpt i on  o f  a  t obacco  p r oduc t ,  s uch  a s  f i l t e r s ,  r o l l i ng  

p a p e r s ,  p i pe s ,  cha r g i ng  dev i ce s ,  c a r t r i dges ,  and  any  s ubs t ance  u s ed  i n  ENDS ,  

wh e t h e r  o r  n o t  t h e y  c o n t a i n  n i c o t i n e .  Th i s  d e f i n i t i o n  d o e s  n o t  i n c l u d e  F DA-

ap p r o v ed  n i co t i ne  r ep l acemen t  t he r ap i e s  i nc l ud i ng  t r an s de r ma l  n i co t i ne  pa t ches ,  

n i c o t i n e  gum,  and  n i co t i ne  l ozenges  p r e s c r i bed  t o  t he  emp l oyee  by  a  med i ca l  

p r ac t i t i o ne r  o r  ob t a i ned  ove r  t he  coun t e r  and  u s ed  i n  a cco r dance  w i t h  l abe l  

r equ i r emen t s .  

“E l ec t r on i c  n i co t i ne  de l i ve ry  s y s t em”  o r  “ ( ENDS) ”  means  any  dev i ce  t ha t  

d e l i v e r s  a  vapo r i zed  s o l u t i on  ( i nc l ud i ng  n i co t i ne ,  THC,  o r  any  o t he r  s ubs t ance )  

b y  me an s  o f  c a r t r i dges  o r  o t he r  chemi ca l  de l i ve r y  s y s t ems .  Such  de f i n i t i on  s ha l l  

i nc l ude ,  bu t  may  no t  be  l i m i t ed  t o ,  any  e l ec t r on i c  c i ga r e t t e ,  vape  pen ,  hookah  pen ,  

c i g a r ,  c i g a r i l l o ,  p i pe ,  o r  pe r s ona l  vapo r i ze r .  ENDS a r e  no t  FDA- app r oved  n i co t i ne  

r ep l acemen t  t he r apy  dev i ce s .  
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 “ P r omot i on”  i nc l udes ,  bu t  i s  no t  l i m i t ed  t o ,  p r oduc t  adve r t i s i ng  v i a  b r anded  

g ea r ,  b a g s ,  c l o t h i ng ,  any  pe r s ona l  a r t i c l e s ,  s i gns ,  s t r uc t u r e s ,  veh i c l e s ,  f l ye r s ,  o r  

a ny  o t h e r  ma t e r i a l s .  

 

Ap p r o v e d :  04 - 12 - 2021  

KAS B Re c o mme n d a t i o n  –  2 / 98 ;  4 / 07 ;  6 / 13 ;  6 / 16 ;  12 / 18 ;  6 / 12  

 







Workers Compensation​ GAOE 

​ (See KFD) 

​ The district will participate in workers compensation as required by current statute.  The 

combined workers compensation benefits and salary received under allowed paid leave shall not exceed 

one full day's pay. 

​ All employees of the district shall be covered by workers compensation.  Workers compensation 

coverage is provided for all employees regardless of assignment, length of assignment, and/or hours 

worked per day.  Benefits are for personal injury from accident or industrial diseases arising out of and in 

the course of employment in the district. 

​ An injured employee must notify the designated employer’s workers compensation coordinator 

or, if the coordinator is unavailable, his or her supervisor, either orally or in writing within 30 days of the 

accidental injury or repetitive trauma in order to be eligible for benefits.  If the individual no longer works 

for the district, the former employee has 20 calendar days after the individual’s last day of employment 

with the district to report an injury suffered during a work-related accident or repetitive trauma. 

​ The workers compensation plan will provide coverage for medical expenses and wages to the 

extent required by statute to those employees who qualify; however, the amount of workers compensation 

benefits and paid leave benefits shall not exceed a regular daily rate of pay.  An employee using paid 

leave in combination with workers compensation will be charged for one full or partial day of paid leave, 

as provided for in the applicable leave policy or the negotiated agreement, for each day of absence until 

the employee’s paid leave is exhausted. 

​ Any employee who is off work and receiving workers compensation benefits shall be required to 

provide the designated workers compensation coordinator with a written doctor’s release before the 

employee is allowed to return to work.  In addition, should the employee be released to return to work  

by a doctor and fail to do so, all benefits under paid leave shall terminate, and those benefits under 

workers compensation shall be restricted as provided by current statute. 

​ Whenever an employee is absent from work and is receiving workers compensation benefits due 

to a work-related injury or is receiving district paid disability insurance, the employee may use available 

paid leave to supplement the workers compensation or district paid disability insurance payments.  

Workers compensation benefits and FMLA benefits provided in a board approved plan shall run 

concurrently if both are applicable.  

​ In no event shall the employee be entitled to a combination of workers compensation benefits, 

district paid disability insurance, and salary in excess of his/her full salary.  Available paid leave may be 

 



Workers Compensation​ GAOE-2 

 used for this purpose until 1) available paid leave benefits are exhausted; 2) the employee returns to 

work; 3) the employee is released by the medical provider and a position is offered by the employer, but 

the  

employee declines to return to work; or 4) employment is terminated.  Paid leave shall be calculated on a 

pro rata amount equal to the percentage of salary paid by the district.  

Testing 

​ The board, through its designated workers compensation coordinator, may require employees 

who claim or are involved in an accident in the course of employment to submit to a post-injury chemical 

test. This includes instances where the district administration or workers compensation coordinator has 

actual knowledge of an accident whether the employee has or has not requested medical treatment. If an 

employee refuses to submit to an employer requested post-injury chemical test, the employee forfeits all 

related workers compensation benefits as provided in K.S.A. 44-501(b)(1)(E). Testing and the procedures 

used therefore shall conform to all relevant Kansas statutes.   

Choice of Physician 

​ The board shall have the right to choose a designated health care provider to provide medical 

assistance to any employee who suffers an injury while performing their job.  However, if the injured 

employee chooses to go to a medical provider other than the designated provider, the recovery for such 

expenses shall be limited to $800.00. 

 

Approved: 

KASB Recommendation- 7/96; 2/98; 7/02; 4/07; 6/09; 12/14; 6/15; 6/19; 8/24 
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GAR Co mmu n i c a b l e  D i s e a s e s  GAR 

 Wh e n e v e r  a n  emp l oyee  ha s  been  d i agnos ed  by  a  phys i c i an  a s  hav i ng  a  

c ommun i cab l e  d i s ea s e  a s  de f i ned  i n  cu r r en t  r egu l a t i on ,  t he  emp l oyee  s ha l l  r epo r t  

t he  d i agnos i s  and  na t u r e  o f  t he  d i s ea s e  t o  t he  s upe r i n t enden t  o r  t he  

s upe r i n t ende n t ’ s  de s i gnee  s o  t ha t  a  p r ope r  r epo r t i ng  may  be  made  t o  t he  coun t y  

o r  j o i n t  boa r d  o f  hea l t h  a s  r equ i r ed  by  cu r r en t  l aw .  

 An  e mp l o y e e  a f f l i c t e d  w i t h  a  c o mmu n i c a b l e  d i s e a s e  d a n g e r o u s  t o  t h e  

p u b l i c  he a l t h  may  be  exc l uded  f r om d i s t r i c t  owned  o r  ope r a t ed  p r ope r t y  f o r  t he  

d u r a t i on  o f  t he  con t ag i ous nes s  i n  o r de r  t o  g i ve  max i mum hea l t h  p r o t ec t i on  t o  

o t h e r  s ch oo l  emp l oyees  and  t o  s t uden t s .  

 Th e  e mp l o y e e  s h a l l  b e  a l l o we d  t o  r e t u r n  t o  d u t y  u p o n  r e c o v e r y  f r o m t h e  

i l l ne s s ,  wh e n  t h e  e mp l o y e e  i s  no  l onge r  con t ag i ous  a s  au t ho r i zed  by  t he  

e mp l oy ee ' s  phys i c i an  o r  l oca l  hea l t h  o f f i c e r ,  o r  a f t e r  t he  exp i r a t i on  o f  any  pe r i od  

o f  i s o l a t i on  o r  qua r an t i ne .  

 Th e  b o a r d  r e s e r v e s  t h e  r i g h t  t o  r e q u i r e  a  wr i t t e n  s t a t e me n t  f r o m t h e  

e mp l oy ee ' s  phys i c i an  o r  l oca l  hea l t h  o f f i c e r  i nd i ca t i ng  t ha t  t he  emp l oyee  i s  f r e e  

f r om a l l  s ymp t oms  o f  t he  commun i cab l e  d i s ea s e .  

 I f  a  s choo l  emp l oyee  ha s  been  d i agnos ed  a s  hav i ng  a  commun i cab l e  

d i s e a s e  and  t he  s upe r i n t enden t  ha s  been  no t i f i ed  by  t he  emp l oyee ,  t he  

s upe r i n t enden t  o r  t he  s upe r i n t enden t ’ s  de s i gnee  s ha l l  de t e r m i ne  whe t he r  a  r e l ea s e  

s ha l l  be  ob t a i ned  f r om t he  emp l oyee ' s  phys i c i an  o r  l oca l  hea l t h  o f f i c e r  be f o r e  t he  

e mp l oy ee  r e t u r n s  t o  du t y .  

 De c i s i o n s  r e g a r d i n g  t h e  t y p e  o f  e mp l o y me n t  s e t t i n g  f o r  a n  e mp l o y e e  

w i t h  a  c o mmun i cab l e  d i s ea s e  s ha l l  be  made  by  t he  s upe r i n t enden t  o r  t he  

s upe r i n t enden t ’ s  de s i gnee  ba s ed  upon  cons i de r a t i on  o f  t he  phys i ca l  cond i t i on  o f  

t he  emp l oyee  and  t he  f o l l owi ng  f ac t o r s :
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GAR Co mmu n i c a b l e  D i s e a s e s  GAR- 2  

•  t he  na t u r e  o f  t he  r i s k ;  
•  t he  du r a t i on  o f  t he  r i s k ;  
•  t he  s eve r i t y  o f  t he  r i s k ;  and  
•  t he  p r obab i l i t y  t ha t  t he  d i s ea s e  w i l l  be  t r an s mi t t ed  o r  c aus e  ha r m t o  

t he  emp l oyee  o r  t o  o t he r s  who  w i l l  s ha r e  t he  s ame  s e t t i ng .  
 

 No  i n f o r ma t i o n  r e g a r d i n g  e mp l o y e e s  w i t h  c o mmu n i c a b l e  d i s e a s e s  s h a l l  

b e  r e l e a s ed  by  s choo l  pe r s onne l  w i t hou t  t he  emp l oyee ' s  cons en t  excep t  a s  a l l owed  

b y  s t a t e  o r  f ede r a l  l aw .  

 Ad d i t i o n a l  Ce r t i f i c a t i o n s  o f  He a l t h  

 I f  a t  any  t i me  t he  boa r d  ha s  r ea s on  t o  be l i eve  t ha t  an  emp l oyee  i s  

s u f f e r i ng  f r om an  i l l ne s s  de t r i men t a l  t o  t he  hea l t h  o f  pup i l s ,  t he  boa r d  r e s e r ve s  

t he  r i gh t  t o  r eq u i r e  s uch  emp l oyee  t o  p r ov i de  t he  boa r d  w i t h  a  new  ce r t i f i c a t e  o f  

h ea l t h  i n  o r de r  t o  p r o t ec t  t he  hea l t h ,  s a f e t y ,  and  we l f a r e  o f  t he  s choo l ’ s  s t uden t s .  

 

Ap p r o v e d :   04 - 12 - 2021  

KAS B Re c o mme n d a t i o n  –  2 / 98 ;  6 / 01 ;  4 / 07 ;  10 / 12 ;  1 / 13 ;  12 / 20  

 









GARI FAMILY AND MEDICAL LEAVE PLAN 

the same manner as paid immediately prior to the leave. Any employee portion 
of the cost shall be paid by the employee to the clerk of the board on the payroll 
date or other time as the employee and superintendent may agree prior to the 
commencement of the leave. The board may terminate group health coverage if 
the employee's portion of the payment is not received within 30 days of the due 
date, so long as written notice of the delinquency in payment and the notice of 
intent to terminate coverage are sent at least 15 days prior to the termination. 

When leave is foreseeable, the employee shall give written notice 30 days 
in advance. If leave is not foreseeable, notice will be given as soon as is 
practicable. 

Upon the employee providing notice of need for leave, the employer will 
notify the employee of the following within 5 business days, absent extenuating 
circumstances: 

a. whether or not the employee is eligible for FMLA leave, and
the reasons that leave will or will not count as family and medical leave;

b. any requirements for medical certification;
c. employer requirement of substituting paid leave;
d. requirements for premium payments for health benefits and employee

responsibility for repayment if employer pays employee share;
e. right to be restored to same or equivalent jo; and
f. any employer required fitness-for-duty certifications.

The superintendent may require an instructional employee to continue
) leave until the end of a semester if the leave begins more than five (5) weeks 

before the end of a semester, lasts more than three (3) weeks and the return 
would occur during the last three (3) weeks of the semester. 

Leave for reason 1 or 2 must be taken within 12 months of the date of 
birth or placement of the child. Family leave for reasons 1 or 2 may not be used 
intermittently or on a part-time basis without the prior approval of the 
superintendent. 

If the leave is for a reason other than the employee's serious health 
conditions or for a qualifying exigency as described in section (5) above, the 
superintendent may require an instructional employee to continue leave until the 
end of a semester, if: 

1. the leave begins in the last five (5) weeks of a semester, will last more
than two (2) weeks and the return to work would occur in the last two
(2)weeks of a semester, or

2. the leave begins in the last three (3) weeks of a semester, and lasts more
than five (5) days.
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Pregnant and Parenting Employees​ GARIA 

(See GAAA and GAAB) 

The board prohibits discrimination in employment on the basis of pregnancy, childbirth, or related 

medical conditions. Pregnant and nursing employees will be provided accommodations as required by 

law. 

Reasonable Accommodations for Pregnancy-Related Limitations 

The Pregnant Workers Fairness Act requires employers to provide reasonable accommodations to 

qualified applicants and employees with known limitations related to pregnancy, childbirth, or related 

medical conditions. An accommodation is not reasonable if it would impose an undue hardship on the 

operation of the school system. No adverse action will be taken against an applicant or employee for 

requesting or using a reasonable accommodation. 

Break Time to Express Milk 

Qualified employees will be provided reasonable break times to express breast milk each time the 

employee has need to express milk. The principal or the site supervisor will designate a place, other than a 

bathroom, that the employee may use to express milk. Any designated place must be functional as a space 

for expressing milk, shielded from view, and free from intrusion from others. 

Approved: 

KASB Recommendation – 12/23 



Uniformed Service Leave​ GARID 

Employees are entitled to leave under the Uniformed Services Employment and Reemployment 

Rights Act of 1994.  The Act applies to uniformed service that began on or after December 12, 1994, or 

uniformed service that began before December 12, 1994, if the employee was a reservist or National 

Guard member who provided notice to the employer before leaving work. The Act only applies to 

commissioned officer corps of the National Oceanic and Atmospheric Administration whose service 

began on or after December 23, 2020, or were actively engaged in service on December 23, 2020. 

Reemployment rights extend to persons who have been absent from work because of “service in 

the uniformed services.” Service in the uniformed services means the performance of a duty on a 

voluntary or involuntary basis in a uniformed service as outlined below. 

TYPE OF UNIFORM SERVICE TYPE OF DUTY 

United States Army, Navy, Marine Corps, Air 
Force, Space Force, and Coast Guard 

Active duty, active duty for training, initial active 
duty for training, inactive duty training, a period 
for which a person is absent from a position of 
employment for the purpose of an examination to 
determine the fitness of the person to perform any 
such duty 

Reserves of the United States Army, Navy, 
Marine Corps, Air Force, Space Force, and Coast 
Guard  

Active duty, active duty for training, initial active 
duty for training, inactive duty training, a period 
for which a person is absent from a position of 
employment for the purpose of an examination to 
determine the fitness of the person to perform any 
such duty, performing funeral honors duty 

Army National Guard or Air National Guard Active duty, active duty for training, initial active 
duty for training, inactive duty training, full-time 
National Guard duty, state active duty for a period 
of 14 days or more, state active duty in response 
to a national emergency or major disaster declared 
by the President, state active duty in response to a 
major disaster, absence from work for an 
examination to determine a person’s fitness for 
any of the above types of duty, performing funeral 
honors duty 

Commissioned Corps of the Public Health Service Active duty, active duty for training, initial active 
duty for training, inactive duty training, a period 
for which a person is absent from a position of 
employment for the purpose of an examination to 
determine the fitness of the person to perform any 
such duty 



Commissioned Officer Corps of the National 
Oceanic and Atmospheric Administration  

Active duty, active duty for training, initial active 
duty for training, inactive duty training, a period 
for which a person is absent from a position of 
employment for the purpose of an examination to 
determine the fitness of the person to perform any 
such duty 

  
System Members of the National Urban Search 
and Rescue Response System 

Participation of the System member in exercises, 
pre-incident staging, major disaster and 
emergency response activities, and training events 
sponsored or sanctioned by the Administrator 

  
Intermittent Personnel Appointed to the Federal 
Emergency Management Agency 

Service to the Federal Emergency Management 
Agency or to train for such service 

 
Any Other Category of Persons Designated by the 
President in a Time of War or National 
Emergency 

 
Active duty, active duty for training, initial active 
duty for training, inactive duty training, a period 
for which a person is absent from a position of 
employment for the purpose of an examination to 
determine the fitness of the person to perform any 
such duty 

 

  

​ The employee may be absent for up to five (5) years for uniformed service and retain 

reemployment rights.  There are, however, exceptions which can exceed the five (5) year limit.  

Reemployment protection does not depend on the timing, frequency, duration, or nature of an individual’s 

service.  The law enhances protections for disabled veterans including a requirement to provide 

reasonable accommodations and up to two (2) years to return to work if convalescing from injuries 

received during service or training. 

​ The returning employee is entitled to be reemployed in the job that they would have attained had 

they not been absent for uniformed service, with the same seniority, status and pay, as well as other rights 

and benefits determined by law.  If necessary, the employer must provide training or retraining that 

enables the employee to refresh or upgrade their skills so they can qualify for reemployment.  While the 

individual is performing uniformed service, he or she is deemed to be on a furlough or leave of absence 

and is entitled to the non-seniority rights accorded other individuals on non-USERRA leaves of absence.  

Individuals performing uniformed service of more than 30 days may elect to continue employer 

sponsored health care for up to 24 months at a cost of up to 102 percent of the full premium.  For 

uniformed service of less than 31 days, health care coverage is provided as if the individual had never left.  

All pensions which are a reward for length of service are protected. 

 



Uniformed Service Leave​ GARID-2 

​ An individual must provide advance written or verbal notice to their employer for any uniformed 

service.  Notice may be provided by the employee or by the branch of the uniformed service in which the 

individual will be serving.   

​ Notice is not required if uniformed service necessity prevents the giving of notice; or if the giving 

of notice is otherwise impossible or unreasonable. 

​ Accrued vacation or annual leave may be used, but is not required, while performing uniformed 

service.  The individual’s timeframe for returning to work is based upon the time spent in uniformed 

service.  

TIME SPENT IN UNIFORMED SERVICE RETURN TO WORK OR APPLICATION FOR 
REEMPLOYMENT 

  
Less than 31 days: Must return at the beginning of the next regularly 

scheduled work period on the first full day after 
release from service, taking into account safe 
travel home plus an eight (8) hour rest period. 

  
More than 30 but less than 181 days: Must submit an application for reemployment 

within 14 days of release from service. 
  
More than 180 days: Must submit an application for reemployment 

within 90 days of release from service. 
 

​ The individual’s separation from service must be under honorable conditions in order for the 

person to be entitled to reemployment rights.  Documentation showing eligibility for reemployment can 

be required.  The employer has the right to request that an individual who is absent for a period of service 

of 31 days or more provide documentation showing: 

●​ The application for reemployment is timely; 

●​ the five-year service limitation has not been exceeded; and 

●​ separation from service was under honorable conditions. 

​ If documentation is not readily available or does not exist, the individual must be reemployed. 

However, if after reemploying the individual, documentation becomes available that shows one or more  

reemployment requirements were not met, the employer may terminate the individual, effective 

immediately.  The termination does not operate retroactively. 

​ Questions regarding uniformed service leave should be directed to Veterans’ Employment and 

Training Service, U.S. Department of Labor. 

​ Kansas law also requires reemployment if an individual is called to active duty by the state. 



Uniformed Service Leave​ GARID-3 

 

Approved:   

KASB Recommendation 9/97; 4/07; 6/08; 6/09; 6/10; 6/23; 12/23 
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GB H S u p er v i s i o n GB H 

T h e s u p e r i n t e n de n t a n d  o t h e r a d m i n i s t r a t o r s d e s i g n a t e d b y  t h e 

s u p e r i n t e n de n t h a v e t h e r i g h t t o  s u p e r v i s e    l i c e ns e d   s t a f f . T h e  
 

r e s p on s i b i l i t y  f o r   t h e   i m m e d i a t e   s u pe r v i s i o n   o f    l i c e ns e d   s t a f f  r e s t s 
 

w i t h  e a c h  b u i l d i n g  p r i n c i p a l .  
 
 
 
 
A p p r o v e d : 9 /1 9 

 
K A S B  R e c o m m e n da t i o n  –  2 / 9 8 ;  4 / 0 7 ;  6 /1 9  
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GB N N o n r e n e w a l  a n d  T e r m i n a t i o n GB N 

N o n r e ne w a l  o r  t e r m i n a t i o n  s h a l l  b e  i n  a c c o r d a n c e  w i t h  K a n s a s  l aw  a n d  

t h e  n e go t i a te d a gr e e me nt ,  a s  a p p li c a b le . 

 
 

 
A p p r o v e d :  

 
K A S B  R e c o m m e n da t i o n  –  2 / 9 8 ;  4 / 0 7 ;  6 /1 9  



 

 

G BO R es i gn a t i on  G BO 

 T h e  b o a rd  s h a l l  co ns i d e r  an y  l i cen s ed  em p l oy ee ’ s  r e s ig n a t i o n  w h i ch  i s  

s u b mi t t ed  t o  t h e  b o a rd  in  w ri t i n g .   T h e b o a rd  m ay accep t  r es i g n at i on s  f ro m 

em p l oy ees  un d e r  con t r ac t  w h en  t h e r e s i gna t i o n  w i l l  b e  i n  t h e b es t  i n t e r e s t s  o f  t h e  

d i s t r i c t  and  w h en s u ch  r e s i gn a t io n s  a r e  acco m p an i ed  b y  fu l l  p ay m ent  fo r  an y  

ap p l i cabl e  l i q ui d a t ed  d am ag es  d u e  t o  t h e  bo a rd  fo r  r e l ea s e  f rom  con t r ac t  p u r s u ant  

t o  t h e n eg ot i a t ed  ag reem ent .    

 I f  t h e  l i cen s ed  em p lo y ee  t e rm i n a t es  empl o y m en t  i n  t h e  d i s t r i c t  wi th o ut  

co m p ly i n g  w i t h  b o a rd  p o l i cy  and  th e  n eg ot i a t ed  ag reem ent  on  l i qu i d a t ed  d am ag es ,  

t h e b o a rd  m ay p e t i t i o n  t h e S t a t e  B o a rd  o f  E d u ca t i on  to  h av e th e t each e r ’ s  l i cen s e  

s u s p end ed .  

 

 E x i t  I n t e rv i ew s  

 E x i t  in t e rv i ew s  m ay b e co n d u ct ed  a f t e r  an  em pl o y ee r e s i gn s .  

 

A p p ro v ed:    

K A S B R eco mm en d a t i o n  –  2 / 9 8;  6 / 0 6;  4 /0 7;  10 / 18  

 



Reduction of Teaching Staff GBQA

Unless otherwise provided in the negotiated agreement, if the board decides that the size of the

teaching staff must be reduced, the following guidelines in the following rule or the negotiated agreement,

if applicable, shall be followed.

Insofar as possible, reduction of staff shall be accomplished by attrition due to resignations and

retirement. Following attrition, if additional reductions are required, the following steps will be utilized by

the district's administrative staff to reduce the teaching staff:

● The number of teaching positions to be reduced shall be in accordance with the educational goals

established by the board.

● The number of teachers needed to implement the district's educational program will then be

determined by the administrative staff based on those educational goals in determining which

teachers will be nonrenewed due to reduction in force.

● The educational goals and needs of the district, individual certifications, qualifications, training,

skills, evaluations, and interests shall be considered.

If all of the teachers in the area identified for reduction have similar certifications, qualifications,

training, skills, evaluations and interests, the teacher(s) who best meets the needs of the district,

considering the factors outlined above and any other relevant factors, will be retained.

Any certified employee who has not been reemployed as a result of reduction of the teaching staff

shall be considered for reemployment if a vacancy exists for which the teacher would qualify. Certified

employees who may be eligible for reemployment are required to notify the district of their current

address. The superintendent will recommend to the board reinstatement of any teacher he/she deems

qualified and able to serve the best interests of the district. The board shall not be required to consider

reinstatement of any teacher after a period of one year from the date of nonrenewal.

Approved: KASB Recommendation – 2/98; 4/07; 6/14; 6/23







©KASB. This material may be reproduced for use in USD ###.  It may not be reproduced, either in whole or in part, in any form whatsoever, to 
be given, sold or transmitted to any person or entity including but not limited to another school district, organization, company or corporation 

without written permission from KASB. 

 

GB R D S t a f f  Mee ti n g s GB R D 

 
S t a f f   m e e t i n g s   f o r   l i c e ns e d  p e r s o n ne l   s h a l l   b e   c a l l e d   b y   t he  

 

a d m i n i s t r a t i o n . 
 
 
 
 

A p p r o v e d : 9 /1 9  

 
K A S B  R e c o m m e n da t i o n  –  2 / 9 8 ;  4 / 0 7 ;  6 /1 9  

 

 

 

 

 

 

GBRE Additional Duty 

 

 

 In addition to extra duty and supplemental duty which is assigned and compensated for as specified 

in the negotiated agreement, the board may establish out-of-class educational assignments that may extend 

beyond the school day or time class is in session. 

 

 

Approved:









 

G B RH L e a v e s   a n d  A b s e n ce s   ( S e e  GB R C ) G B RH  
 
 

L i c e n s e d   e m p l o y e e s   w i l l   b e   p r o v i d e d   w i t h   p a i d   a n d   u n p a i d   l e a v e   i n 

 
a c c o r d a n c e w i th a p p l ica b le l a w a nd t h e negot i a t e d a g re e m e n t . T h e b o a rd r e se rv e s 

 

t h e  r i g h t  to g r a n t  a d d i t ion a l  l ea v e . 
 

 
 
 

A p p r o ve d : 9 /1 9 

 
K A S B  R e c o m m e n d a t i o n  –  7 / 03 ;  4 / 0 7 ;  6 / 19  





























G B U E t hic s  ( Se e  IA  a nd  IK B )  G B U 

A n  e du ca t o r  i n  t h e  pe r fo rm an ce  o f  a s s i gne d  du t i e s  s ha l l :  

• me e t  an d  c on t i nu ou s l y  m a in t a i n  ap p l i c ab l e  ce r t i f i ca t i o n  o r  l i c en su r e

r eq u i r em en t s  a s  de f i n ed  b y  s t a t e  an d /o r  f e de r a l  l a w fo r  p os i t i o n  he ld ;

• a c t i v e ly  s up po r t  an d  p ur sue  t he  d i s t r i c t ’ s  e du ca t i on a l  m i s s i on ;

• r ec og n i z e  t he  bas i c  d ig n i t y  o f  a l l  i n d iv i du a l s ;

• mai n t a in  p r o fe s s i on a l  i n t eg r i t y ;

• a vo id  ac ce p t i n g  an y th in g  o f  s ubs t an t i a l  va l ue  o f f e r ed  by  a no th e r  wh i ch

i s  k no w n t o  b e  o r  w h ich  ma y  a pp ea r  t o  i n f l u en ce  j ud gme nt  o r  t he

p e r f o rma nce  o f  du t i e s ;

• a cc ura t e ly  r e p re se n t  p ro f e s s io na l  q ua l i f i ca t i o ns ;  a nd

• b e  r e sp on s ib l e  t o  p r e se n t  a ny  s ub j ec t  ma t t e r  i n  a  f a i r  an d  a cc ura t e

ma nn e r .

A p pr ove d :    

K A S B  Rec omme nda t io n  –  2 / 98 ;  4 /0 7 ;  12 /16 ;  7 /1 7  








































