LETTER OF AGREEMENT
Between the Jackson County Intermediate School District (JCISD)
and
Jackson Intermediate Education Association (JIEA)

RE:  Replace Appendix B Fringe Benefits (page 35)
and :
Replace Article VIIl Leaves of Absence, Section D Page (14-15)

The JCISD and JIEA bargaining units are parties to a collective bargaining agreement that addresses the terms and
conditions of employment for bargaining unit employees, including fringe benefits and leave without pay. The union's
collective bargaining agreement is effective through December 31, 2025.

The Employer and the Association recognize the responsibility to provide a competitive total compensation package
for all employees. In order to help employees retain as much of their pay as possible by lowering their portion of the

health insurance contribution, JCISD and JIEA have agreed to renegotiate the Board contribution for health
insurance for 2025.

By signing this Agreement, both parties agree to replace Appendix B — Fringe Benefits and Article VIIl - Leaves
of Absence, Section D only with the following:

APPENDIX B - Fringe Benefits
Effective January 1, 2025 the board shall increase its health insurance premium contribution to 80% portion of the health
insurance premium cost to eligible employees. The definition of health insurance premium cost contribution by the
District shall include all costs identified in PA 152 of 2011, as amended.

The Board will provide the following plan options effective January 1, 2025:

A. Health Insurance Options.

The Board will offer and administer up to three (3) health insurance options. During the month of September, the
parties will meet regarding health insurance options to be offered during the following benefit year. One of the
available options will meet the “affordability test” of the federal health care law.

Health insurance will become effective on the first of the month following hire, unless the employee starts work on
the first of the month, in which case the insurance coverage will be effective on the first day worked. Employer-paid
health insurance will be terminated on the last day of the month during which an employee discontinues
employment.

The Board will also offer the following ancillary insurance options:

1. Long Term Disability Insurance.

66-2/3% of salary
90 calendar days modified fill
$4,600 maximum
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Freeze on offsets
Alcoholism/drug addiction - 2 years
Mental/nervous same as any other illness

2. Dental Insurance.

Class | 80%
Class |l 80%
Class Ill 80%

Annual Max  $2,000
Class IV 80%
Lifetime Max ~ $1,000 Orthodontics per person

3. Vision Insurance. VSP 2 Silver

4, Term Life Insurance - $40,000
AD&D - $40,000

5. The Employer shall formally adopt a qualified plan document which complies with Section 125 of the Intemal
Revenue Code, which shall include a flexible spending plan.

6. Insurance Premium Contribution paid by employee each pay (24 pays/year) for 2025 will equal the 20% portion
of the premium.

B. Pak B: For those employees not electing health insurance:
1. $400 per month cash option in lieu of health insurance

NOTE: The amount of cash in lieu of health insurance will increase if the number of bargaining unit members
electing this option increases during open enrollment, as follows:

At least 40 elect the option $250 per month
At least 42 elect the option $300 per month
At least 45 elect the option $350 per month
At least 49 elect the option $400 per month

2. Benefits other than health insurance: Same as Section A, 1-4, above.

3. Any employee who for any reason retains comparable group health insurance coverage from any source other
than the health insurance provided by virtue of this agreement shall be ineligible and shall otherwise not receive
the health insurance provided herein, unless the coverage from any source requires the employee to participate
in such coverage. The employee may select pak B. Every employee shall annually verify in writing the existence
or non-existence of any such outside group health insurance coverage.

C. Less than Full Time. The above benefits for less than full-time employees, but half-time or more, shall be
prorated for employees who have prorated benefits on December 31, 2024. For example, a half-time employee would
receive one-half benefits of a full-time employee. Employees who begln anew assignment that is less than full-time, but
at least an average of thirty (30) hours per week for at least the academic year, will be eligible for the single subscriber
health insurance benefit only. These employees are eligible for single subscriber dental, vision, LTD and life insurance
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benefits. These employees are not eligible for the Pak B cash benefit. They are eligible to choose to pay the differential
cost to enroll dependents in the employee’s health insurance plan.

Less than full-time employees who were not expected to work an average of 30 hours per week, but did work an
average of at least 30 hours during the previous measurement period, and are not now working in a regular position
with a standard schedule of at least 30 hours per week, will be eligible for the single subscriber health insurance
benefit described above for the one year benefit stabilization period.

D. Employee Premium Payments. The Employer shall be authorized to deduct the cost of the employee’s prorated
share of the cost of benefits from the Employee’s wages. Employees less than half-time are not eligible for benefits.

E. Bid-Out. The Board reserves the right to select the insurance carrier to provide benefits equivalent to those
specified in Pak A and B. This provision will be effective at the conclusion of this agreement.

Prior to any changes in insurance carriers, the Board will provide the Association with the opportunity for consultative
input.

F. Dual Coverage. Where spouses are both employed by the Jackson County Intermediate School District, one
(1) employee shall select Pak A and the other employee shall select Pak B.

G. Beneficiary Policy. One Thousand Dollars ($1,000.00) for the designated beneficiary of an employee upon the
death of the employee. The benefit will be made available where the employee has health insurance coverage (Options
1-4) that the school district is contributing to the premium, and the employee is on a full-paid status or during a Family
Medical Leave, whichever is longer. (For example, the benefit will be paid where a half-time employee, who has no
paid absence time, is absent on a twelve (12) week unpaid Family Medical Leave, maintains insurance coverage that
the school district contributes to the premium, and passes away prior to the expiration of the leave. If this employee did
not maintain insurance coverage during the leave the benefit will not be paid. While on any absence that the employee
is receiving pay, the school district is contributing to the premium, and the employee passes away, the benefit will be
paid.)

H. State or Federal Health Insurance Plan. Should either the Federal or State Government offer or mandate a
health insurance plan for bargaining unit employees, the parties will meet to consider the issues associated with
participation in that plan.

[ Employee Assistance Plan. The Employer will offer an Employee Assistance Plan to assist employees and
their eligible family members with short term psychological and emotional difficulties. Employees and family members
who use the program voluntarily are assured of confidentiality. [Please note, however, that the employer may use the
same provider for mandated referrals related to an employee’s job performance.]

J. Voluntary Benefits. The Employer will make a variety of benefits available each year during open enrollment
for employees to purchase, including dependent life and short term disability insurance. Participation in these plans will
be subject to meeting the terms applicable to each plan and agreement to pay for selected benefits through payroll
deduction.

The Employer also sponsors a voluntary retirement savings plan (VRSP) that employees may choose to participate
in by enrolling and authorizing payroll deduction. The parties agree that employees should be encouraged to begin
planning to have sufficient economic resources for retirement as early in their careers as possible. Therefore,
participating employees will be eligible for a 100% Employer match for their contributions made to the VRSP 403B
account on and after July 1, 2024, with an annual fiscal year cap on the Employer match of $1,000.00. Such
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Employer contributions will be made twice each year based on the contributions made in the previous six month
period. Employees must be actively employed to receive the Employer contribution match. New hires are
automatically enrolled in the VRSP 403(b) plan with a contribution of $10.00 deducted from their salary/wages each
payroll period, continuing until such time as the employee alters their enroliment or contribution status, which may
be done prospectively at any time. Such enrollment changes may include discontinuation of participation in their
403b plan, starting a 457 plan, and/or adjusting their contributions prospectively.
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Article VIIl - Leaves of Absence
Section “D” is amended as follows; no other modifications are made to Article VIII.

D. Leaves Without Pay.

Definition. Leave of absence Without Pay of up to one (1) year may be granted by the District for the following
pre-approved reasons, as defined by the Family Medical Leave Act (FMLA):

- Employee’s Serious Health Condition — e.g. A serious health condition that makes the employee
unable to perform the functions of his/her job.

- Parental Leave - e.g. Birth or care of the employee’s newborn child, care for a newly adopted child.

- Family lllness - e.g. Care for a spouse, child, parent (but not parent-in-law) who has a serious health
condition.

Duration of this Leave will not exceed one (1) year, inclusive of any other leaves of absence taken (e.g.
FMLA).

Request and Approval Process. Leave Without Pay must be requested in writing (see attached form) and
directed to the Department of Human Resources. Requests should be made at least three weeks in advance
or as soon as practically possible.

Approval process and notification procedure will follow the Family and Medical Leave Act (FMLA) guidelines
as outlined by the Department of Labor (DOL) Board Policy 4106.

Eligibility. Employees are eligible for this Leave after they have been employed with the District for at least
five (5) years.

Benefits. An employee on a Leave Without Pay shall have such health insurance benefits as are available,
prior to the employee going on leave, provided said employee reimburses the Employer for the full cost of
the benefits.

Return from Leave. The Board will return an employee to a comparable available position following leaves of
one (1) year or less. Should a comparable position not be available, the recall provisions will apply.

Notification of Intent to Return. Employee is required to notify the District of his/her intent to return at least 30
days prior to the completion of leave. If the leave was granted for an employee's serious health condition, the
employee must provide medical verification of fitness to perform all the essential functions of his/her
assignment with or without reasonable accommodation at least one week prior to the desired return to work
date.

Automatic Quit. Any employee failing to give proper notification and/or return to work upon completion of a
leave shall be deemed an automatic quit.
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This Letter of Agreement will be effective beginning January 1, 2025 and last through December 31, 2025,
unless the parties later mutually agree in writing to change the effective dates of this Agreement.

No other terms or conditions are included in this Letter of Agreement.

Date: October 10, 2024

Jackson County Education Association

Jackson County Intermediate School District
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Kathy Millef, JIEA President

Jo Babcock, Co-Vice President
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Milt Reﬁberg, MEA UniServ Director

DaVld Salsbury, JCISD Board President

Kevin Oxley, Supennten&ant
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Maureen Keene, Director of S/pemal Education
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Roger AUwefm, Director of Finance
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Elizabeth Gayle, IDirector of Human Resources
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